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A second foreign-owned grain han-
dling conglomerate operating at tax-
payer-supported ports along the Co-
lumbia River has locked out its local
workforce and replaced them with out-
of-state workers.

On May 4, Columbia Grain, owned
by Japan’s Marubeni Corporation,
locked members of the International
Longshore and Warehouse Union
(ILWU) Local 8 out of their jobs at the
Port of Portland’s Terminal 5. The
company accused the longshore of
“working to rule” and demanding too
many equipment safety inspections,
which was taking too much time. As
many as 75 jobs daily are impacted.

The action follows the Feb. 27 lock-
out of members of ILWU Local 4 by
Matsui-owned United Grain at the Port

of Vancouver. Local 4 represents about
200 longshore workers, all of whom
rotate to fill 44 jobs at the grain termi-
nal. The company claimed its action
was justified because an individual
union member allegedly damaged
equipment at the grain terminal two
months earlier. The company says it
has video evidence of the sabotage, but
has yet to release it. The individual
they accused was dismissed prior to the
lockout.

“There is no justification for lock-
ing out the entire ILWU workforce —
aside from anti-union retaliation,
which is illegal,” union officials said.

ILWU Local 4 has filed unfair labor
practice charges against United Grain
for retaliation.

Both United Grain and Columbia

Grain are part of an employer bargain-
ing group — the Pacific Northwest
Grain Handlers Association. The
ILWU has worked under the agree-
ment dating back to the 1930s. The
agreement also covers grain terminals
owned by Netherlands-based Louis
Dreyfus Commodities in Portland and
Seattle, and U.S.-based TEMCO ele-
vators in Portland, Tacoma, and
Kalama.

The Grain Handlers’ collective bar-
gaining agreement expired Sept. 29,
2012, and all of the employers except
TEMCO imposed a concessionary
agreement in December. Despite hav-
ing rejected the proposal by a 94 per-
cent margin, longshore workers de-
cided not to strike, and continued
working under terms of the imposed

contract
TEMCO, on the other hand, contin-

ued to negotiate with the union and
reached an agreement that was ratified
by the membership in February 2013.

The ILWU says rather than bargain
to reach a fair contract, the foreign-
owned grain terminal operators are
locking out workers.

Bruce Holte, president of ILWU
Local 8, said Columbia hired replace-
ment workers last fall, when talks were
in the early stages, indicating that the
company never intended to reach
agreement.

“Unfortunately, Marubeni-Colum-
bia Grain has done what it’s wanted to
do all along, and locked out local
workers who have made this company
profitable for decades,” said Holte,

who also is a Port of Portland commis-
sioner. “Rather than reach a fair agree-
ment, the company has hired an out-of-
state strikebreaking firm, attorneys and
a publicist to make allegations against
local workers who simply want to do
our jobs and support our community.”

Pickets at both the Port of Portland
and Port of Vancouver are hammering
on how the foreign-owned companies
are profiting from local taxpayer in-
vestments while ruining local union
jobs that pay good wages and benefits.

A flier handed out at Port of Van-
couver picket lines says Mitsui, owner
of United Grain, “makes huge profits
by using Washington’s public ports,
highways and railroads.” It points out

(Turn to Page 9)

By DON McINTOSH
Associate Editor

On June 6 and 7, a group of 2,306
employees at Precision Castparts Cor-
poration (PCC) will vote on whether to
join the International Association of
Machinists (IAM). It will be Oregon’s
largest private-sector unionization vote
in decades — in fact, the largest since
1996, the last time PCC workers voted
on unionization. 

PCC is a big supplier to the aero-
space and power generation industries.
It makes complex metal components
for General Electric, Boeing, Airbus,
Rolls Royce and United Technologies,
and is the world’s leading manufacturer
of airfoil investment castings used in jet
aircraft engines. While the company
has operations worldwide, the union
vote will take place in 12 buildings at
five locations in Portland, Milwaukie,
and Clackamas, Oregon.

IAM represents workers at Boeing,
a key PCC customer, as well as at PCC
subsidiaries like Wyman-Gordon Com-
pany in Texas.

“The power to change your life is in
your hands,” union leaders tell about 50
PCC workers at a May 10 union organ-
izing meeting. For a month, the union
hall has been humming with activity, its
parking lot full, as the union revs up its

election campaign. This meeting, at
3:30 p.m., is the third such session held
at the Machinists hall in Gladstone that
day — one for each shift. 

In the course of an hour-long dis-
cussion at the meeting, hope for some-
thing better is unmistakable, even if
workers don’t agree on every detail.
Workers have questions. How much
would dues be? 

That would depend, union leaders
reply. Boeing machinists can pay $80 a
month or more in union dues. But then,
they can also earn $42.36 an hour, and
a portion of those dues goes to a strike
fund that they’ve used to protect some
of the highest pay and benefits in the
aerospace industry. 

For workers unaccustomed to
unions, the meeting is an introduction
to strange customs, like calling each
other “brother” and “sister,” and talk of
“solidarity.”

How can we be sure that smaller lo-
cations will get as a good a deal in ne-
gotiations, asks a worker from PCC’s
Deer Creek annex in Milwaukie. “Sol-
idarity,” a co-worker answers. “We’re
all going to have to be our brothers’
keepers.” 

“And sisters,” pipes up someone

IBEW Local 48 celebrates 100th anniversary
Clif Davis (right), former business manager of IBEW Local 48, and Tim Gauthier, executive manager of
Oregon-Columbia National Electrical Contractors Association, check out electrical artifacts at the May 13
opening reception of the “NECA/IBEW Local 48: 100 Years of a Powerful Partnership” exhibit at the Oregon
Historical Society. The display includes a 100-page research book broken down decade-by-decade, as well as
a Douglas fir presentation board connected with knob and tube wiring that summarizes the historical
highlights. There are interactive tools, displays of equipment from days gone by, and the artistry of conduit
bending. In conjunction with the 100th anniversary, the IBEW 9th District Progress Meeting is being held in
Portland May 13-17. A gala dinner is slated at the Oregon Convention Center May 17. The Oregon Historical
Society is located at 1200 SW Park Ave., Portland. 

Machinists get election
at Precision Castparts

Second foreign grain handler locks out longshoremen
(Turn to Page 4)



EUGENE — An outside law firm
has billed University of Oregon over
$320,000 to handle first-time contract
bargaining with United Academics of
the University of Oregon, the univer-
sity’s new faculty union. The negotia-
tions have been under way less than
five months. The firm — Harrang Long
Gary Rudnick P.C. — is the same one
that the university hired to stymie the
union’s organizing drive last year, until
Oregon Governor John Kitzhaber inter-
vened to put the kibosh on further use
of public money to fight unionization. 

Details of the university’s legal bills
are the fruit of a relentless public
records fight by University of Oregon
economics professor Bill Harbaugh,

who writes the blog UO Matters and
serves as an economic consultant to the
union bargaining team. In a counter-
blog, the university administration dis-
putes Harbaugh’s tally, saying as of late
April that the Harrang firm had only
billed the university $266,245.

By Harbaugh’s reckoning, four-
fifths of the firm’s billings are for hours
worked by Sharon Rudnick, a partner
in the firm, who charges the public uni-
versity $305 an hour. But also at the
trough is retired UO president and law
school dean Dave Frohnmayer. Frohn-
mayer now works for the Harrang firm,
where he charges $275 an hour (a “dis-
count” on his official rate of $550 an
hour) to advise the university in labor

negotiations — at the same time that he
collects a $100,500 salary for part-time
work teaching several courses at the
university. And that’s on top of the
more than $250,000 a year that Frohn-
mayer collects in Public Employee Re-
tirement System (PERS) benefits.
Frohnmayer, a former Republican state
representative and state attorney gen-
eral, is the public pension system’s fifth
highest individual recipient. 

The university pays the Harrang law
firm to lead bargaining despite the fact
that it has its own in-house attorneys
and human resources administrators.

United Academics of the University
of Oregon — which is affiliated jointly
with American Federation of Teachers
(AFT) and American University of
University Professors — says UO fac-
ulty salaries are at the very bottom of a
peer group of 62 leading research uni-
versities. In bargaining, the union is
seeking annual raises of 3.5 percent.
The administration’s counter-offer is
1.5 percent.

Harbaugh, who “live blogs” the
union bargaining sessions, said the uni-
versity has stonewalled and delayed re-
sponding to his public records requests,
and charged him $300 for copies of the
most recent Harrang invoices, which
were heavily redacted. 

“One of the strangest parts of this,”
Harbaugh told the Labor Press, “is that

not only is the university administration
paying the lawyers to do the negotiat-
ing, but because my blog makes the
lawyers look bad, the lawyers are now
paying consultants to try to make the
lawyers look good.” 

“Now they’re trying to charge me —
I’m not making this up — $293 just to
see the full names of the consultants
that the university is paying.”

State representative Michael Dem-
brow (D-Portland), who’s also a long-
time leader within AFT, says that in his
experience, for employers to spend
money opposing efforts to unionize is
poison to the relationship, and makes it

that much more difficult to negotiate a
first contract. A bill sponsored by Dem-
brow in the current legislative session
would bar public entities from spend-
ing money opposing unions during the
organizing phase, though not during ne-
gotiations. The bill, HB 3342, passed
the House and is pending in the Oregon
Senate.

If anything, the Legislature appears
poised to give the university even more
autonomy this year: Senate Bill 270
would give University of Oregon (and
Portland State University) their own
boards, independent of the Oregon
State Board of Higher Education. 
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At the University of Oregon

UO at $320,000 (and counting) in talks with union

Joe Esmonde, a
business representative
for the International
Brotherhood of Elec-
trical Workers Local
48, has been nomi-
nated by Gov. John
Kitzhaber to a seat on
TriMet’s board of di-
rectors.

The District 3 seat
representing outer Southwest Portland,
Tigard, King City, and parts of Beaver-
ton has been vacant since January. The
post was held by Steve Clark, former
president of Community Newspapers,
Inc., which publishes the Portland Trib-
une. He left the newspaper in 2012 for
a marketing job at Oregon State Uni-
versity in Corvallis. He remained on the
board until the end of 2012.

The seven-member volunteer board
serves at the pleasure of the governor.
Board members represent, and must
live in, certain geographical districts.
The board sets the direction and policy
of TriMet and manages its budget. The
term of office is four years.

The TriMet board has been without
a labor voice since mid-2012, when
Teamster Lynn Lehrbach was not re-
appointed to a second four-year term.

TriMet has been embroiled in a bit-
ter dispute with Amalgamated Transit
Union that dates back to 2009.  

Esmonde’s nomination is subject to
Senate confirmation. The Senate Rules
Committee will hold confirmation
hearings  May 29.

JOE
ESMONDE

IBEW Local 48’s Joe Esmonde
nominated to TriMet board SALEM — The Oregon Senate

passed a bill May 14 that calls for
prevailing wage pay on all construc-
tion work done on property that the
Oregon University System (OUS)
owns, will own, will use or occupy
— regardless of where the funding
comes from to build it. 

The vote on HB 2646 was 27-2,
with no debate on the floor. The bill
passed in the House in March, 47-
10. 

The legislation was a top priority
for building trades unions this ses-
sion. It comes in response to the con-
struction of several buildings in re-
cent years on public university land,
but done with private funds to avoid
the requirement to pay the prevailing
wage.

HB 2646 passed with an emer-
gency clause, which means it will
become law as soon as it is signed
by the governor.

Oregon University System prevailing
wage bill passes Senate, 27-2
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A multi-union effort
backed by the AFL-CIO
helped garner majority
support

Workers at the Mount Hood Com-
munity College Head Start program
are on track to get union representa-
tion. On April 29, union organizers
submitted cards to the state Employ-
ment Relations Board — signed by a
majority of the 287 workers — saying
they want to join Oregon School Em-
ployees Association (OSEA). 

MHCC Head Start offers preschool,
child care, health screenings, meals
and other services in East Multnomah
County to low income families with
children under six. The program has 16
locations, and a culturally diverse and
mostly-female workforce with many
native Spanish and Russian speakers.
The union would represent teachers,
teacher assistants, aides, bus drivers,
kitchen workers, administrative staff,
interpreters, and other classifications.

OSEA represents Head Start work-
ers in Clackamas County, Lane County,
and in Central Oregon. Richard
Ramirez, OSEA director of organizing,
said the union had been reaching out to

MHCC Head Start workers for over a
year. But the campaign ramped up in
mid-March when organizing staff from
other unions joined OSEA staff and
members — including members from
other Head Start locations — for a four-
day “blitz” of house calls, during which
they talked with up to 150 workers.
[Since employers almost never give ac-

cess to the workplace for union organ-
izers to meet with workers, most union
campaigns visit workers at home to talk
about unionizing.]

The multi-union effort was run out
of a single-wide trailer outside the Ore-
gon AFL-CIO Portland office dubbed
the “organizing annex” or “war room.”
It included staff from American Feder-

ation of State, County and Municipal
Employees (AFSCME), American
Federation of Teachers, Communica-
tions Workers of America, Machinists,
and United Steelworkers, as well as
staff from the Oregon AFL-CIO and
the national AFL-CIO. 

As organizers made house visits,
workers who signed cards were asked
if they’d be willing to have their pic-
ture taken and used in outreach materi-
als; each day, the “Join us in building
our union” flier expanded.

Organizers say workers’ concerns
include job security, disparate treat-
ment, less-than-ideal working condi-
tions, and high turnover of staff. Col-
lective bargaining could address those

issues, as well as the desire for better
training and health benefits for part-
timers.

Management’s response has been
muted: Letters were mailed to workers
“explaining the process,” and referring
to the union as a “third party.” But
MHCC Head Start managers have not
waged the kind of anti-union campaign
commonly seen in the private sector. 

Under Oregon law, verification of
the union authorization cards leads to
union recognition — unless within two
weeks 30 percent of the workers sign a
petition in favor of having a union elec-
tion instead. That objection period
ends May 17 for this group.

OSEA seeks union recognition for 300 Head Start workers

Carmen Medel speaks at a celebration of union organizing success at the
Oregon AFL-CIO Office in Portland.  (Photo by Russell Sanders, courtesy
Oregon AFL-CIO)

In April — after all 15 park rangers
at the City of Portland signed cards to
join Laborers Local 483 — a
spokesperson for Mayor Charlie Hales
told the Labor Press that the City of
Portland favors its employees’ right to
join a union, adding, “We look forward
to the park rangers being part of the
Laborers union.”

But that generous sentiment was
contradicted a few weeks later by the
City attorney’s office, which on May
13 filed seven pages of legal arguments
with the Oregon Employment Rela-
tions Board as to why the rangers
shouldn’t be allowed to be part of the
multi-union coalition known as the
District Council of Trade Unions
(DCTU).

In March, the rangers had met as a
group with Mayor Hales to explain
their job and why they want a union:
Though they’re uniformed “ambas-
sadors” of the City who patrol parks in
pairs to enforce City regulations, 11 of
the 15 rangers make $11 an hour, have
no benefits, and get terminated after
working 1,400 hours because the City
classifies them as “temps.” They hoped
that by unionizing, they could bargain
their way into permanent jobs with
benefits.

But in legal objections filed 30 min-
utes before the deadline, Deputy City
Attorney Matthew Farley argues that
because they aren’t real jobs, they
don’t belong in the DCTU. The 11

temps shouldn’t be allowed to join the
DCTU because of their “tenuous em-
ployment relationship with the City.”
They don’t have regularity and conti-
nuity in their work schedules. Their po-
sitions are non-budgeted. They have no
reasonable expectation of permanent
employment. And they’re not eligible
for health insurance, paid vacation,
service credits, have no appeal rights,
and serve at-will. For all these reasons,
the argument goes, they are not like ex-
isting members of the DCTU, and
therefore don’t belong in the DCTU. 

But there’s more. The rangers are
security/policing personnel, not labor-
ers, so they don’t belong in the Labor-
ers. Local 483 is wrongly “seeking to
lump security/policing personnel with
manual laborers.” No other Local 483
members do security or investigations.

Actually, said the City, the 11 temp
rangers are members of the “Commu-
nity Service Aid” [sic] classification, a
classification of casual employees who
work in multiple bureaus across the
City. So they’re not the same as their
co-workers in the Parks Bureau, who
belong to the Laborers. Oh, and one of
the rangers designs fliers, so he’s a
“Community Outreach and Informa-
tion Assistant,” which is a city-wide
non-represented classification. 

“Community Service Aide? I’ve
never heard that term in all my time as
a park ranger,” said ranger Sam Sachs,
one of the four permanents. “Are they

saying our park rangers can work in
other bureaus?”

Lastly, the city points out that AF-
SCME Local 189 has attempted to or-
ganize the rangers, and has a pending
grievance claiming its other members
have the right to perform certain spe-
cific duties of the rangers. The City ar-
gues that the rangers are more like AF-
SCME-represented “Water Security
Specialists” and “Parking Techni-
cians,” than they are like their fellow
Parks Bureau employees, who belong
to Local 483.

“We did speak to those park rangers,
but at the time they seemed more inter-
ested in joining the Laborers,” says Rob
Wheaton, business representative for
AFSCME Local 189. “As far as I’m
concerned, it’s up to the employees. We
give zero weight to what union the City
thinks they should be in.”

As for the grievance, it relates to a
proposal that some rangers be hired in
Washington Park and made responsi-
ble for writing parking tickets at me-
tered spaces there. AFSCME thinks the
work should go to its members in park-
ing enforcement. But as of now the
rangers don’t even do that work.

“We kind of expected they’d ob-
ject,” says Local 483 Business Man-
ager Richard Beetle. “Personally, I
think this is all about temporary em-
ployment. They want to keep them in
temporary status and not have to worry
about unions.”

City of Portland files 11th hour
objection to park rangers’ union 
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else. “We’re going to be a family, all together.”
For years, Machinists District Lodge W-24 has

kept in touch with a committee of union support-
ers at the company. But interest in unionization
spiked last year, says Machinists Grand Lodge
Representative Mike Rose, as PCC workers in-
creasingly contacted the IAM web site asking to
join the union. Rose attributes the increased inter-
est to management mistreatment, rising health
plan co-pays and deductibles, skimpy bonuses,
and a company decision to replace the traditional
defined benefit pension with a 401(k) for new
hires. But the biggest issue, lately, has been
mandatory overtime. PCC phased out new hiring
a year ago, Rose said, and is responding to boom-
ing demand with frequent short-notice require-
ments to work extra shifts on weekends. 

“People can’t plan when they spend time with
family, and when they do, they have to cancel the
plans.”

At the meeting, workers speak of another rea-
son to want a union: Self-respect.

“They told us they could go to 7/11 or Walmart
to replace us,” says a PCC worker at the organiz-
ing meeting. 

“If they could do that,” Rose replies, “they al-
ready would have done it. You have a skill.” 

PCC, or PCP as it’s listed on the New York
Stock Exchange, is doing well, and can afford to
give raises. In its most recent annual report to
shareholders, it reported earnings of $1.2 billion
on $7.2 billion in sales, and paid its CEO, Mark

Donegan, $11.5 million in total compensation.
Company sales rose 32 percent in two years. 

The annual report also describes “satisfactory”
relations with unions: Collective bargaining agree-
ments cover 22 percent of PCC’s global workforce
of 21,480, and 12 of
those agreements, cov-
ering 11 percent of the
workforce, are up for
renegotiation this fiscal
year. 

But at its Portland-
area facilities, PCC is
fighting unionization.
When the Machinists union made overtures to
workers last October, the company responded
with three days of mandatory meetings, Rose said.
The company appears to be running a by-the-book
anti-union campaign, advised by The Burke
Group, an anti-union consultancy based in Mal-
ibu, California.

The campaign relies on fear, Rose said —
threats and intimidation. Human resource man-
agers and company engineers are out on the shop
floor talking to workers one-on-one. Supervisors
with clipboards go around and ask workers which
way they’re voting. And in mandatory-attendance
meetings, managers sow doubts about the union
— how high dues will be, how uncertain the
prospects for getting a better deal. Though Ore-
gon law bars employers from disciplining workers
for not attending such meetings, it’s not clear
workers want to test the law by defying an order to
attend. But judging by workers’ accounts at the or-

ganizing meeting, there is some push-back at
those anti-union meetings. 

“The first thing I asked the union-buster,” said
one worker, “was, ‘Do you have a contract?’ Yeah?
Well, there you go. We want one too.”

In the organizing meet-
ing, workers want answers
to things they’ve heard in
the workplace anti-union
meetings. Is it true that they
could lose what they have
now, in a negotiation?

No, Rose says. Legally,
the presumption is that the

status quo is the starting point in negotiations. By
law, once a union is voted in, an employer can’t
change wages or working conditions without bar-
gaining over it. Why would employees vote to ac-
cept a reduction? For that matter, why would the
company propose it? After all, before the union
came along, the company had total freedom to set
wages. The wages they make now are set by the
company. And as Rose put it, “If they could pay
you less, they would.” 

“I personally feel that at the worst, we would
have what we’ve got now,” said another worker,
“but we’d know at least that we’d have that until
the next contract.” Without a contract, all wages
and working conditions are subject to change, over
which workers have no say.

Rose hopes PCC workers will join the union
family this time. Previous attempts by workers to
unionize failed in the 1970s and again in 1995 and
1996. In July 1995, the United Steelworkers lost

689 to 763. In the wake of the loss, the National
Labor Relations Board investigated and concluded
that the company had violated federal labor law in
the course of its anti-union campaign. So egre-
gious were the violations that the agency ordered
the election results overturned and a new election
scheduled. But PCC appealed the order to the
agency’s five-member board in Washington, D.C.
Rather than wait for the outcome of the appeal,
the Steelworkers requested a second election a
year later. This time, the union lost 573 to 1,127.

The Burke Group advised PCC last time
around, too. Rose says Precision has violated labor
law, though the union has not yet made that case to
the National Labor Relations Board. One such vi-
olation — if the union can substantiate it — is a
management threat to shut down and move to
South Carolina.  

“In ’96, it was the same threat,” Rose tells the
Labor Press. “At that time, they had bought a po-
tato field in eastern Washington and were going
to move the plant there.”

If the 2,306 PCC workers join the Machinists,
it would be a major expansion for District Lodge
W24, which had 6,525 members as of its most re-
cent annual report. Aiding the pro-union worker
committee is the entire District Lodge staff, plus
staff from the Oregon AFL-CIO, and dozens of
member volunteers from Boeing. After filing April
12 for an election, the union received a legally-
mandated employee list May 1, and began a cam-
paign of home visits May 6. Rose said the cam-
paign hopes to have a conversation with every
worker before the June 6-7 election.

...2,306 Precision Castparts workers eligible to vote
(From Page 1)



Contract delivers raises
and better benefits at
Securitas, ABM, G4S,
and AlliedBarton

There were tears of joy down at the
union hall May 4 as a group of private
security officers approved a first-ever
industry-wide agreement with Port-
land-area security contractors.

“Now we can actually go see a doc-
tor,” said John Dearborn, who patrols
City of Portland facilities as an em-
ployee of G4S. 

About 450 security officers became
members of Service Employees Inter-
national Union (SEIU) Local 49 last
August, and now a union contract is de-
livering raises and improved benefits at
four large companies with operations in
the Portland area: Securitas, ABM,
G4S (formerly Wackenhut), and Al-
liedBarton. Local 49 spokesperson
Jesse Stemler said collectively the four
companies have 80 percent share of the
Portland-area market for security serv-
ices.

SEIU — which represents 35,000
security professionals in 13 other U.S.
cities — was able last year to get com-
mitments from the four companies to
remain neutral during organizing ef-
forts among Portland employees —
and to recognize and bargain with the
union once a majority of workers had
shown support by signing union cards.

Dearborn, a former law enforcement
officer in the U.S. Air Force, says he

was skeptical when union organizers
first knocked on his door. But online re-
search, and his daughter’s experience
as a Teamster-represented UPS em-
ployee, convinced him to sign the card,
help the campaign, and ultimately be-
come a member of the team that met
with company representatives to bar-
gain the contract.  

The first-time contract that resulted
contains immediate 30-cent raises for
security officers employed at govern-
ment buildings and within Portland city
limits — followed by 30-cent raises in
January 2014, March 2015, and March
2016. Officers working outside Port-
land (about a third of the total) get 25-
cent raises on those dates. The contract
expires Feb. 28, 2017. 

The contract also sets a wage floor
of $9.50 an hour for security officers in
Portland, and $9.25 an hour outside of
Portland. Union organizer Will Layng
says most officers currently are paid
more than that — in the $10 to $11 an
hour range — but the wage floor means
they can’t be paid less. The raises were
on top of whatever pay officers were
previously earning.

The contract also provides much-
improved health insurance. Companies
will pay $333 a month for employee-
only medical coverage provided by
Kaiser Permanente, with employees
contributing an additional $55 a month.
Previously workers paid around $200 a
month, and as a result, less than half
opted into the insurance, Layng said.
Both employer and employee contribu-
tions will rise in future years. 

Workers will also receive one week
of paid vacation per year after one year
of service, two weeks a year after five
years, three weeks after 10 years, and
four weeks after 15 years. There’s be-
reavement leave, one paid day and
three unpaid. And they’ll have paid
time off which they can use for per-
sonal reasons: 1 day a year after a year
of service, two days after three years,
and three days after five years. When
scheduled to work on holidays, workers

will be paid time-and-a-half. The con-
tract does not include a retirement plan.

The contract has many other fea-
tures that increase job security, Dear-
born says. It’s a competitive industry,
and as the contract was being bar-
gained, Dearborn said, G4S won a local
contract with Wells Fargo, replacing
another company. Pay was cut $4 an
hour, and the incumbent security offi-
cers left. That practice is barred now:
Under the new contract, when a con-
tract changes hands, security officers at
a location get the option to keep their
jobs, with the same pay, benefits, and
seniority, working for the new em-
ployer. And security officers who are
members of the armed forces can return
to their jobs with no loss of seniority af-
ter they’re called up for active duty.

“This [contract] is a great victory for
the common people,” Dearborn said.
Several members were moved to tears
during the ratification vote, Dearborn
said — overcome by emotion at the
prospect of a contract that provides af-
fordable access to a doctor, and job se-
curity for security officers.

The contract campaign in Portland
is part of a broader effort, dubbed
“Stand for Security,” in which SEIU
has been trying to persuade building
owners of the value of a unionized in-
dustry. Better wages and benefits would
reduce turnover, for example — and
lessen the danger of security breaches
by dissatisfied former employees. 

“Officers who stay on the job under-
stand their workplaces better and are
better prepared to respond quickly and
effectively to problems that arise,” the
union argues in a white paper aimed at
building owners. “Experienced officers
have the confidence of knowing who
should be on the premises and who
should not.”

And an industry-wide agreement —
the union has argued — takes wages
out of competition and lets companies
compete without sacrificing quality.
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SEIU 49 secures first contract for 450 private security officers

Security officers affiliated with SEIU Local 49 rally outside City Hall March 15 after marching with picket signs
past many high-profile officer towers that they’re entrusted to protect. On April 4, they voted to authorize the
bargaining team to call a strike. And on May 4, they ratified a first-time union contract with raises, improved benefits,
and job security protections.

Terry Lansing, financial secretary
of Portland-based Bakers Local 114,
has been elected to the General Execu-
tive Board of the Bak-
ery, Confectionery,
Tobacco Workers and
Grain Millers Interna-
tional Union. He is the
first person from Lo-
cal 114 to ever serve
in such a capacity. He
succeeds Donna Scar-
ano, president of Oak-
land, Calif., Bakers
Local 125, who announced her retire-
ment at the General Executive Board
held in San Francisco the last week of
March. 

Lansing, 62, was asked to fill the
Region 6 vacancy by International
President David Durkee. “He called
and asked if I would be interested in a
seat on the board, and I accepted,”
Lansing told the Labor Press.

Lansing will have to run for a full
four-year term at the next international
union convention, which is in July
2014. The board is comprised of three
representatives from six districts, plus
the international union president and
secretary-treasurer.

Region 6 covers the western United
States, including Oregon, Washington,
California, Idaho, Montana, Colorado,
Utah, Arizona, New Mexico, and
Wyoming.

Additionally, Lansing was elected
vice president of the Western Confer-
ence of the BCTGM. He has served as
a trustee for the past three years.

TERRY
LANSING

Lansing tapped 
to international
Bakers Union
executive board
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, May 18. PLEASE

NOTE:  Nominations for vice president, trustee, and au-
ditor will be held at the May 18 meeting.  Voting will be
at the June 15, 2013 meeting.

Executive Board meets 4:30 p.m. Wednesday, June
12.

All meetings and elections are held at our Union Hall,
25 Cornell, Gladstone.

PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, May 21, at 12812 NE
Marx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, May 20, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.
PLEASE NOTE DATE CHANGE DUE TO THE
HOLIDAY.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesday, May 21 and June 4,
in Kirkland Union Manor II, 3535 SE 86th, Portland. 

Delegates meet 10 a.m. Tuesday, May 28, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. 

ELECTRICAL WORKERS 48 
Marine Unit meets 5 p.m. Monday, May 27, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, May 22, in the Meeting Hall. Doors open at
5:00 p.m.

Executive Board meets 6:30 p.m. Wednesdays, June 5
and 19, in the Executive Boardroom.

Coast Unit meets 7 p.m. Thursday, June 6, at Astoria
Labor Temple, 926 Duane St., Astoria.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted

DEATH ASSESSMENTS: No. 2348, Richard D.
Walker; and No. 2349, Troyce A. Walker.  The May
2013 assessment is $1.50.  

ELECTRICAL WORKERS 280
Executive Board meets 4:30 p.m.  Wednesday, June 5,

at 32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, June 13, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, June 20, at
33309 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, June 13, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, June 5, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, June 13, at 4411 SW

Sunset Dr., Lake Oswego.

GLASS WORKERS 740
Executive Board members meet 6 p.m. Thursday,

June 6, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 6,

at 11145 NE Sandy Blvd., Portland.  PLEASE NOTE:
This meeting is SPECIAL CALL to vote on District
Council 5 Bylaw changes.

Eugene area members meet 5 p.m. Monday, June 3, at
Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field. PLEASE NOTE: This meeting is SPECIAL
CALL to vote on District Council 5 Bylaw changes.

Salem area members meet 5 p.m. Tuesday, June 4, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem. PLEASE NOTE: This meeting is SPECIAL
CALL to vote on District Council 5 Bylaw changes.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, June 12. 
Members meet 7 p.m. Thursday, June 13.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m. Thursday, June 6, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

IRON WORKERS
SHOPMEN 516

Members meet 10 a.m. Saturday, May 18. PLEASE
NOTE DATE AND TIME CHANGE.

Executive Board meets 6 p.m. Thursday, June 13, at
11620 NE Ainsworth Circle, #300, Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, May 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, June 3, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

LABORERS 320
Members meet 7 p.m. Thursday, June 13, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 22, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, May 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, June 5, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, May

23, at 11105 NE Sandy Blvd., Portland.  
Executive Board meets 5 p.m. Monday, June 3, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, June

27, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL to vote on

District Council 5 Bylaw changes.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, June 5.
Members meet 10 a.m. Saturday, June 8, preceded by

a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.

Monday, June 10.
Regular membership meets 6 p.m. Wednesday, June

12.
Meetings are at 25 Cornell, Gladstone.

MARION-POLK-YAMHILL
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, June 11, preceded by
a 6:30 Executive Board meeting, at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, May 28. 
Executive Board meets 8 a.m. Thursday, June 13.
Meetings are at IBEW 48 Hall, 15937 NE Airport

Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, June 20, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, June 5.
General membership meets 7 p.m. Wednesday, June

19, preceded by a 6 p.m. stewards’ meeting.
Meetings are at 6025 E. Burnside, Portland. 

NORTHWEST OREGON
LABOR COUNCIL

The May 27 meeting has been canceled.

OPERATING ENGINEERS 701
Members meet 1 p.m. Saturday, June 1, at the Local

701 Union Hall, 555 East First St., Gladstone for the
Semi-Annual meeting. (Candidates for office need to be
present.) 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, June 19, at 11145
NE Sandy Blvd., Portland.  
PLEASE NOTE:This is a SPECIAL CALLmeet-

ing to vote on Bylaw changes.  www.iupatlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, June 5, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, May

28.
Executive Board meets 6:15 p.m. Tuesday, June 11.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, June 6.
Members meet 7 p.m. Thursday, June 13.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, June 6, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16
Portland area VOC members meet 6 p.m. Wednes-

day, June 5, at the Sheet Metal Training Center, 2379
NE 178th Ave., Portland. 

Portland area members meet 6 p.m. Tuesday, June 11,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland

Medford area members meet 4 p.m. Wednesday, June
12, at Wild River Pizza, 2684 N Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, June
13, at the Local 16 Hall, 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday, June
20, at Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, June 21, at Beaulahland, 118 NE
28th Ave., Portland.  Children are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, May 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, June 11, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, June 3, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWEST WASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, May 23, preceded

by an Executive Board meeting, at Pied Piper Pizza,
12300 NE Fourth Plain Blvd. Vancouver, Wash

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, May

17, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, May 23,

at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, May 21,

at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
May 28. Please contact Craig Spjut at 707-496-1767 for
location information.

Coos Bay area members meet 6 p.m. Tuesday, May
21, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, May
20, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
May 21, at 4816 S 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, May
23, at 950 Industrial Cir., White City.

Salem area members meet 6 p.m. Monday, May 20, at
1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, May
21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 6 p.m.
Wednesday, May 22, at the Eureka Training Center, 634
California St., Eureka.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, June 5, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd., West-
port, Oregon. 

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, June 13, followed by an 11
a.m. General membership meeting at
1125 SE Madison, LCSA board room
#103B, Portland.

All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retirees meet 11:30 a.m. Tuesday,

June 11, at Hales Restaurant, 17502
SE McLoughlin Blvd.,  Portland.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, June 10, at The
Old Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft store. 

If you have any questions, please
give Don Ball a call at 541-327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, June 5, at Denny’s Restaurant, 

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

June 20, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

June 6, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

MACHINISTS

Retired Machinists meet 10 a.m.
Wednesday, June 5, at 25 Cornell,
Gladstone. 

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, June 10, Oregon

State AFL-CIO, lower level confer-
ence room, (elevator available), 3645
SE 32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

May 21, at the AFSCME office, 6025
E Burnside, Portland.  Call Michael
Arken for information 1-800-521-
5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

June 5, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipe retirees meetings re-

sume in September.
Salem area meetings resume in

September.
Retirees meet 10 a.m. Thursday,

June 20, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

Unions for Kids
Motorcycle Poker
Run is June 8

The 11th annual Unions for Kids
Motorcycle Poker Run & Chili Cook-
Off starts and finishes at the IBEW Lo-
cal 48 Hall, 15937 NE Airport Way,
Portland, on Saturday, June 8.

You can register on the day of the
event between 9 and 10:30 a.m., or you
can pre-register online.

A raffle to win a Harley Davidson
motorcycle autographed by the Zac
Brown Band will be held at 3 p.m.
Tickets are still available for $10 each.
Only 5,000 tickets will be sold.

The event also features a chili cook-
off competition, vendors, and a silent
auction that will feature a guitar auto-
graphed by rapper Snoop Dog aka,
Snoop Lion. 

All money raised benefits Doern-
becher Children’s Hospital. 

For more information, call Lee
Duncan at 503-260-5905.

Jefferson-Jackson dinner at
Vancouver Hilton June 8

VANCOUVER —  Union mem-
bers are invited to attend the Jefferson-
Jackson dinner and auction June 8 at
the Vancouver Hilton and Convention
Center. Doors open at 5 p.m. 

Carl Wolfson, a comedian and pro-
gressive online talk show host, will be
master of ceremonies and auctioneer.
Tickets are $70 each (until May 16,
when the prices go up), tables of 10 are
$700.

The event, named for Presidents
Thomas Jefferson and Andrew Jack-
son, is a fundraiser for the Clark
County Democratic Central Commit-
tee. For more information, call Temple
Lentz at 360-798-0043 or Paul Stuck-
enschneider at 503-860-7004.
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Guide Dogs of America (GDA) was
the big winner at the third annual
Salmon Fishing Derby May 4 spon-
sored by Machinists District W24. Un-
seasonably warm weather scared away
the fish, but not fishermen and women,
who donated $10,000 to the cause.

In three years the fishing derby has
collected $34,000 for Guide Dogs.

The International Association of
Machinists founded GDA in 1948 in
Sylmar, California, to train and provide
guide dogs to the blind, free of charge.
The organization receives no govern-
ment funding. “We depend solely on
fundraising events like this, voluntary
donations and bequests,” said Guide
Dogs director and derby participant

Dale Hartford, noting that to breed,
raise and train one guide dog costs
$38,000. 

The fishing derby launched from
the docks of RiverPlace Marina in
downtown Portland at 5 a.m. For the
next eight hours, 19 professional fish-
ing guides steered four-person teams
through the Willamette River in search
of the big fish. The winning catch was a
13-pound salmon reeled in by Bill
Trites. It was Trites’ first salmon catch
ever. Winner of the sturgeon derby (for
most total inches of sturgeon landed,
catch and release) was Jon Holden,
with 635 inches. Holden is a member
of Machinists District Lodge 751 in
Seattle.

Guide Dogs
the big winner
at Machinists
salmon derby 

Guide Dogs in training — Tabor,  the
yellow lab on the left, and Welby, a
black lab, were special guests at the
Machinists District W24 salmon
derby luncheon on May 4.

Bill Trites watches as his catch of the day is weighed. The 13-pound salmon
proved to be a winner on a slow fishing day on the Willamette River.

VANCOUVER — A labor history
project at the Clark County Historical
Museum is still looking for financial
sponsorships from individual union
members and union shops.

The exhibit, “Tools of the Trade: A
History of Labor in Southwest Wash-
ington,” opens at the museum July 11
and will run for 18 months. 

The Washington State Labor Coun-
cil will hold two receptions at the mu-
seum during its statewide convention at
the Vancouver Hilton & Convention
Center July 25-27.

The museum also is planning a se-
ries of public education programs that
will run during the exhibit. The mu-
seum is working in partnership with
Washington State University-Vancou-
ver History Department, the NW Folk-
life Center, and the Vancouver Com-
munity Library to produce and host the
labor-specific programs.

The labor history program will
showcase the significant role that work-
ers and their unions played in building
the community, and will include arti-
facts, oral histories, and other materials
related to the labor movement in Van-
couver and Southwest Washington.

Additional funds are needed now to
complete the exhibit project. 

Union shops and community busi-
nesses that donate $500 will be featured
in the exhibit gallery on an interpretive
panel highlighting the contribution.
Companies donating at the $1,000 level
will get the same, plus have their logo
featured on an exhibit banner that will
hang on the front of the museum build-
ing. Businesses that contribute $2,000
will get those two items, plus have their
logo featured on media advertising that
the museum produces in conjunction
with the exhibit. 

Individual union members who do-

nate in whatever dollar amount they
can afford ($20, $50, $75, $100 or
more), will be acknowledged in a
“Rolodex” that will be featured in the
exhibit gallery. The “Rolodex” will list
union members grouped by their dona-
tion amount and by union affiliation. 

Deadline to participate is June 1.
The Clark County Historical Soci-

ety and Museum is a non-profit 501 (c)
3 organization. 

Donations can be made online at
www.cchmuseum.org.

Checks can be sent to: Clark
County Historical Museum Labor
Exhibit, Clark County Historical
Museum, 1511 Main Street, Vancou-
ver, Wash., 98660 

For more information, call Susan
Tissot, executive director of the Clark
County Historical Museum, at 360-
993-5679, or email her at tissots@paci-
fier.com.

Labor history project needs sponsors
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WASHINGTON, D.C. — Brushing
aside opposition from unions, women’s
groups, and civil rights groups, the Re-
publican-controlled U.S. House of
Representatives passed a bill May 8
that would allow private-sector em-
ployers to avoid paying overtime wages
to employees working more than 40
hours per week if they offer their em-
ployees “comp” time off instead.

H.R. 1406, dubbed the “Working
Families Flexibility Act,” passed on a
mostly party-line vote of 223-204, with
three Democrats voting for, and eight
Republicans voting against. 

Congressional Republicans from
the Pacific Northwest all supported the
bill. Greg Walden of Oregon and Jamie
Herrera Beutler of Washington were
co-sponsors. 

The measure has virtually no
chance of passing the Democratic-con-
trolled U.S. Senate, and the White
House has already warned of a veto by
President Barack Obama should the
bill reach his desk. 

The bill is part of an effort by House
Majority Leader Eric Cantor (R-Va.),
a Tea Party darling, to “re-brand” the
Republican Party as more “family

friendly,” after the GOP lost the
women’s vote in the 2012 election.

The family friendly labeling didn’t
fool 160 organizations, led by the Na-
tional Employment Law Project, that
signed a mass letter against H.R.1406.
It also didn’t fool the AFL-CIO and
several unions that individually wrote
letters opposing the bill.

“We are tired of being presented
with false choices by Republicans and
business,” Jeff Johnson, president of
the Washington State Labor Council
told The Stand, a web newsletter.
“What is the choice between hard-
earned overtime pay and comp time at
the discretion of the employer? This is
really a Bosses’ Flexibility Act.”

The Stand noted that the rebranding
effort is not about changing the party’s
priorities and values, “it’s just about
changing their talking points.” An
identical version of H.R. 1406 was in-
troduced in 2003 (it died in commit-
tee), and replacing overtime pay with
comp time has been a goal shared by
Republicans and corporate lobbying
groups like the U.S. Chamber of Com-
merce for decades.

“If Republicans are truly interested
in family-friendly work policies and
not just rebranding themselves as
something they are not, then let’s see
their support for paid family leave, uni-
versal paid safe and sick leave, and
universal paid vacation leave for all
workers,” Johnson said. “If they did
these things then the rebranding exer-
cise would be interesting.”

In a letter to members of the U.S

House, Charles Loveless, legislative
director of the American Federation of
State, County and Municipal Employ-
ees (AFSCME), wrote that federal law
for state and local workers has the
same provisions allowing flexibility —
at employer discretion— as H.R.1406.
But, he added, employers routinely
abuse the flexibility rule. “In theory,
employees may take compensatory
time within a reasonable period after
making the request,” he wrote. “In
practice, employees are denied the
time when they really need it and the
language of the law becomes a false
premise.”

Under H.R. 1406, employerswould
have flexibility to decide whether to al-
low employees to trade overtime hours
for time off, and employerswould have
final say in providing time off to work-
ers who have eschewed their overtime
hours. The bill text states that time off
would be permitted to an employee
who has accrued time and put in a writ-
ten request if the employer determines
that “the use of the compensatory time
does not unduly disrupt the operations
of the employer.”

MapLight, a nonpartisan research
organization, followed the money,
tracking campaign contributions to
members of the U.S. House between
Jan. 1, 2011 and Dec. 31, 2012, from

interest groups that had taken a public
position on H.R. 1406.

MapLight found that House mem-
bers voting for the bill received, on av-
erage, $40,495 from groups supporting
the bill (U.S. Chamber of Commerce,
National Retail Federation, etc.) —
115 percent more than House mem-
bers who voted against it.

Speaker John Boehner, who con-
trols the House’s legislative agenda, re-
ceived more money from supporting
groups than any other member of the
House — $409,098. 

In the joint letter to Congress initi-
ated by the National Employment Law
Project, opponents of the bill wrote:

“H.R.1406 provides no guarantee
that workers can use their earned time
when a child falls ill, to attend a par-
ent-teacher conference, or to help an
aging parent settle in to a nursing
home. Employers can veto an em-
ployee’s request to use comp time even
in cases of urgent need.”

Signers included the AFL-CIO; the
Coalition of Labor Union Women;
American Federation of Government
Employees; the National Consumers
League; Steelworkers; AFSCME; the
American Federation of Teachers; the
Labor Council for Latin American Ad-
vancement; Working America; and the
Service Employees.

U.S. House Republicans pass bill to gut overtime pay

This year’s Portland Rose Festival
Starlight Parade will have entries from
two local unions.

International Brotherhood of Elec-
trical Workers (IBEW) Local 48 will
mark its 100th anniversary with an en-
try consisting of a union-logoed Chevy
Volt electric car, a centennial banner,
and 40 marchers wearing custom safety
vests, hard hats, and battery powered
light strings.

National Association of Letter Car-
riers (NALC) Branch 82 will also take
part; the local has had an entry in the
Starlight Parade every year since 1988.
This year, members will march wear-
ing their letter carrier uniforms, plus
costumes resembling the U.S. Postal
Service’s “forever stamps.” Those in-

clude Elvis Presley, a bride and groom,
Abraham Lincoln, Carmen Miranda,
and Buzz Lightyear from the movie
Toy Story.

For the unions, as with other partic-
ipants, it’s a chance to get exposure and
generate good will. Officially known as
Portland General Electric/SOLVE
Starlight Parade, the event draws more
than 250,000 spectators to downtown
Portland, and is broadcast live from 9
to 11 p.m. on FOX 12 TV.

The parade will take place in down-
town Portland Saturday, June 1, start-
ing at 8:30 p.m. It’s preceded by the
Starlight Run, a 5k fun run.

To see the parade route, go online to:
http://www.rosefestival.org/events/
starlightparade/SP-Route-Map.pdf.

Union letter carriers, electricians
will march in Starlight Parade
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VANCOUVER — Mitsui-United
Grain at the Port of Vancouver was the
site of a labor dispute a year ago, only
that time with building trades unions.

Unemployed construction workers
picketed the Port last spring after
United Grain hired an out-of-state gen-
eral contractor who used a nonunion
foreign workforce on its $80 million
export terminal expansion. A Portland
television station reported that of 240
workers brought in to pour concrete at
the grain terminal, 60 percent were

from another country. At the time, un-
employment in the construction indus-
try in Southwest Washington and Port-
land hovered at 30 percent.

United Grain, founded in Portland
in 1969, became a subsidiary of the
Japanese conglomerate Mitsui in 1997.
It enjoys a long-term lease from the
Port of Vancouver. The Port itself was
created by Clark County taxpayers in
1912. It is a tax-supported public
agency with a mission of economic de-
velopment.

As the Labor Press reported in the
March 16, 2012, edition:

“The project benefits from several
kinds of public assistance:
“A tax break. In Washington, busi-

nesses pay a 6.5 percent sales tax when
they build a new facility. But develop-
ers of large warehouses and grain ele-
vators get a pass: They pay the tax,
then fill out an application to have it re-
bated in full.
“Rail improvements. The Port of

Vancouver is half-way through its 10-
year $150 million West Vancouver
Freight Access project. One compo-
nent of the project — estimated at $8
million — is a set of track improve-
ments to serve the United Grain termi-
nal. The improvements will double the
number of rail cars that can be un-
loaded at one time, from 11 cars to 22.
Under its lease agreement with the Port
of Vancouver, United Grain will pay
$10 each for the first 30,000 rail cars a
year (or $300,000 a year) toward that
cost.
“Channel deepening.The publicly

funded 20-year effort to deepen the
Columbia River shipping channel —
from 40 to 43 feet — means that ap-
proximately 7,200 tons of additional
grain can be loaded onto each vessel
calling at the Port of Vancouver.”

The general contractor, Younglove
Construction LLC of Sioux City, Iowa

— turned up in a 2006 Wall Street
Journal article about how the use of
immigrant workers from Mexico is
driving down U.S. wages in construc-
tion. In the article, Younglove is men-
tioned as one of several Midwest silo
construction companies using re-
cruiters on the U.S.-Mexico border.

At the Port of Vancouver, union of-
ficials determined that general laborers
on the job were paid $12 an hour, far
below the prevailing wage of $28.51 an
hour.

Now, a year later, Mitsui-United
Grain has locked out its union work-
force and replaced them with nonunion
out-of-state workers.

ST. HELENS — Kinder Morgan
officials informed the Port of St. He-
lens and Columbia County commis-
sioners May 8 that it is scrapping plans
to build a coal storage and export facil-
ity at Port Westward Industrial Park.
Port Westward is located at the Port of
St. Helens, about 60 miles northwest
of Portland near Clatskanie, along the
Columbia River.

“We made a determination this
week that it’s not going to work and
we’re not going to pursue the project,”
said Kinder Morgan Public Affairs Di-
rector Allen Fore during the commis-
sioners’ May 8 meeting.

The Houston, Texas-based com-
pany had signed a memorandum of un-
derstanding in May 2012 with the Co-
lumbia Pacific Building Trades
Council to build the $200 million state-
of-the-art facility under a project labor
agreement. Officials said the project
would have created 150 construction
jobs over an 18- to 30-month period.

Once completed, the facility was
expected to employ 80 full-time work-
ers,  including members of the Interna-
tional Longshore and Warehouse
Union to load ships.

Kinder Morgan’s plan was to trans-
port coal by railcar from the Powder
River Basin in Wyoming and Montana
to Port Westward, where it would be
loaded onto ships bound for Asia. 

Environmental groups strongly op-
posed the project as soon as it was an-

nounced.
However, the real turning point

came last year when Portland General
Electric rejected Kimber Morgan’s ini-
tial terminal location, saying coal dust
could potentially impact two natural
gas plants it operates there. PGE has
lease control of about 850 acres at the
industrial park. Kinder Morgan had
signed an option with the Port of St.
Helens to lease about 100 acres of land.

PGE’s concerns forced Kinder
Morgan to find another location within
the industrial park. 

“After months (and) many months
of this analysis ... we determined we
could not find a site on this footprint
that we could construct,” Fore told the
Longview Daily News.

Fore said that while the company is
disappointed the project did not work
out, it is not ruling out the possibility
of working with the Port of St. Helens
on a future project. 

John Mohlis, executive secretary of
the Oregon State Building and Con-
struction Trades Council, was disap-
pointed with the news.

“We’re disappointed any time a
project that could put our unemployed
members back to work is taken off the
table,” he said. “There is still one coal
export proposal in Oregon we hope
moves forward. Otherwise, the coal
will be shipped out of other states and
ports, and they’ll get the jobs, and we
won’t.”

Kinder Morgan scraps
plans for coal export
plant at Port Westward

that a “$275 million West Vancouver
Freight Access rail project allows
Japan’s Mitsui to export grain ship-
ments for record profits” and the “$178
million Columbia River channel deep-
ening project moves Mitsui’s massive
grain ships in and out of United Grain.”

Mitsui & Co. Inc. reported profits
of $6.08 billion in 2012.

“It’s difficult for all of us to see our
local jobs taken away and handed to
workers Mitsui imported from Florida
and Wisconsin,” said Cager Clabaugh,
president of ILWU Local 4 and a third-
generation longshoreman, who re-
called how as a kid he would go to the
grain terminal to watch his grandfather
load grain. “We pay local taxes and
spend locally, but the replacement
workers take their money out-of-state.”

(From Page 1)

...ILWU
lockout

A year ago, it was building trades
unions picketing at United Grain

ILWU President
Robert McEllrath
(center, with
moustache) leads a
march through
downtown Van-
couver following the
Feb. 27 lockout of
longshore workers at
United Grain. A year
ago, unionized
construction workers
picketed the com-
pany at the Port of
Vancouver when it
hired an out-of-state
contractor a foreign
workers to build new
grain silos.



AUTOMOTIVE
Ford Motorsports chrome acces-
sories, valve covers/air cleaner for small
block, $100 for all. 503-730-8967
’02 suburban 2500, 4x4 Lt, a cherry,
$9,000. 360-750-1739 (scotty)

HOUSING
roCKaWaY bEaCH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops.Vacationhomerentals.com/4
3026
LinCoLn CitY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
roCKaWaY ocean front, 503-777-5076,
5 bdrms/2 ba, book now for summer!
http://rockawaybeachfrontrental.com
two 200 acre lots, $750 per acre, terms.
1-541-468-2961 spray, oregon.

Sporting Goods
32-Foot HoLidaY raMbLEr trailer
with large slide, clean and in good working
order, 1997,  $8,000.  503-888-1019
2000 saFari MotorHoME, 38 ft,
35,000 mi, 300 cat pusher, washer/dryer,
lrg slide out, $43,000 obo. 503-760-5158
springFiELd M1a, nib, one 10-rd mag,
seven 20-rd mags, 500-rds ammo,  trades
possible, $2,950, obo. 360-600-4015
CaMp stoVE, wood burning for tent,
new, $175, 1 used, $50. 503-830-8313

(tony)
Kit CoMpanion 5th wheel, 30 foot,
large slideout aC, queen bed,1995,
$5,995. 503-625-6538
sEasWirL boat, 22.5 foot, $8,000
obo. 541-926-2646
sig 9MM Model 228, 3 mag’s, hard case,
$650 or sig and 1,200 rounds of 9mm,
$1,200. 503-894-2126
WinCHEstEr Model 12, 16 ga shotgun,
case, shells, $1,850; various fishing poles,
tackle, camping, hunting stuff. 503-652-
8590
1999 aLpEnLitE 5tH wheel, 2 slides ,
lots of upgrades, great shape, $10,500.
503-557-6413 or 503-367-9972
boat, 12’ 1988 Valco, 1998 Calkins
trailer, 1958 Johnson 5.5hp, many extras,
$1,100.  503-236-5822

WANTED
oLd WoodWorKing tools, planes, lev-
els, chisels, handsaws, saw sharpening
tools, slicks, adzes, axes, folding rulers,
leather tools, tool chests. 503-659-0009
MotorCYCLEs, quads, boats, tractors,
rVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183
u.s., gErMan, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
buYing us & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
CoLLECtor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
CoLLECtor paYs cash for older toys,
oil paintings, american art pottery, and
costume jewelry. 503 703-5952
HaM radio & short wave radio equip,
(no Cbs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577

MISCELLANEOUS
disHWasHEr, 18 inch, 2 years old,

small dent, works fine, holds service for 8.
$200 503-637-5361
assortEd CurV o mark piping layout
tools, center heads, contour marker, etc.
971-235-1122
WiLMar 6 ton cap hydraulic jack, $12
obo 503-753-1714
sEars riding lawn mower, auto, 42”
deck, 21Hp, electric start, $275 obo. 503-
307-3934
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This September the national
AFL-CIO will hold its every-four-
year convention.   Convention dele-
gates will elect officers and debate
issues.  This convention is different,
though.  The delegates will deter-
mine the future of our union move-
ment.  This year, the national AFL-
CIO will be proposing major
changes to the fate and direction of
state labor federations like the Ore-
gon AFL-CIO, and central labor
councils and local labor bodies.  

State federations and central la-
bor bodies are central to the success
of the American labor movement.
These local bodies are the delivery
system for our movement. But
many of them are facing problems,
and our current delivery system has
been in place since 1955, when the
American Federation of Labor
(AFL) and the Congress of Indus-
trial Organizations (CIO) merged.  

This model was designed when
35 percent of workers belonged to
unions. Rural Oregon’s timber in-
dustry created union jobs in every
corner of the state. This was a time
before the technological explosion
that brought computers, Internet,
the Tea Party and a 24-hour news
cycle into our lives. In short, the
current system designed to focus
primarily on politics and legislation
is ill-equipped to meet the chal-
lenges of the 21st Century, and falls
short of meeting the needs of our
unions and members.

For over two years, the AFL-
CIO, affiliated unions, and the na-
tional State Federation and Central
Labor Council Advisory Commit-

tee have been assessing and evalu-
ating our delivery system.  

Before the September conven-
tion, committees will develop reso-
lutions that will redirect and stream-
line our movement.

State federations and central la-
bor councils in many places are
evolving. The Northwest Oregon
Labor Council, the labor council in
Los Angeles, and others, have made
economic development central to
their mission.  For example, ensur-
ing that “labor peace language” is
part of bidding requirements for
new development is a big step in en-
suring that workers are treated with
dignity and respect, and paid a true
living wage.

The Oregon AFL-CIO Execu-
tive Board has established high ex-
pectations for our state’s federation.
We’ve pushed it into areas that are
not traditional state-fed roles. For
example, the development of a
communications program that pro-
vides public relations advice and
support for our affiliates on press
and messaging, and a graphic de-
signer who develops all manner of
material for our affiliates, saving
them tens of thousands of dollars.
The development of the Oregon
AFL-CIO organizing program es-
tablishes our federation as the cor-
nerstone to the future of union or-
ganizing in Oregon.  The ability of
affiliated unions to access shared
lead organizers, Working America
canvassers, graphic design support,
and political strength will increase
all of our power.  And the establish-
ment and advancement of a pro-

worker agenda through state legis-
lation and local ordinances in-
creases success for AFL-CIO-affili-
ated unions and all Oregon workers.

If we are going to successfully
redirect our movement, the national
AFL-CIO must begin by looking at
what is occurring as membership
shrinks nationally. Unions are being
asked to maintain service levels
with shrinking resources and rev-
enue. A formula of “do more with
less” equates to loss of capacity.
By pooling resources and under-
standing that state federation staff
can augment dwindling union staff,
affiliates will come to realize that
there are some services that can
more easily and cost effectively be
provided by the state federation,
freeing other resources to answer
the challenges of the 21st Century
union movement.

Whatever changes are adopted,
it may take months or even a year
or two before the effects are notice-
able for you and your fellow union
members.

I encourage the committees de-
veloping resolutions to think big,
and I encourage Oregon central la-
bor councils to lead the way in re-
forming our movement for the fu-
ture. We all must be on the side of
success for the next generation’s
sake.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent/LTC-1807

NPTI Fellow/America’s Tax Expert

www.nancydanderson.com
503-244-2577

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Apprenticeship
Opening
Glazier

The Oregon & SW Washington
Glaziers Joint Apprenticeship &
Training Program will be open to
accept applications to create a
pool of  eligible applicants.

Applicants must be at least 18
years old. Must apply in person

and furnish a copy of a high
school diploma and grade
transcript, or GED and test

scores at time of application.

Applications will be taken
June 10 thru June 21, 2013 

Monday thru Friday,
9 to 11 a.m. and 1 to 3 p.m.

Glaziers Training Center
Mt. Hood Community College

Room GE 108
26000 SE Stark St., Gresham, OR

Women and minorities
encouraged to apply
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(PHOTO LEFT) MDA Ambassador Emily Gallagher with her brother Caleb and mother Nina.  (PHOTO RIGHT)
Retired firefighter Cal Eddy and Linda Alexander pose for photo during a break in the action. Eddy was the top
fundraiser.  Alexander, a member of NALC Branch 82,  helped coordinate the event.

Union members raised $12,000 at
the 24th annual Muscular Dystrophy
Labor Bowl. Since its inception in
1989, union members have donated
$351,025.75 to MDA.

Money is raised through pledges
and from a silent auction and goes to
buy wheelchairs and braces for chil-

dren, as well as for research and sum-
mer camps. Muscular dystrophy is a
hereditary condition marked by a pro-
gressive weakening and wasting of the
muscles over time.

This year’s event, held on Sunday,
April 28, at Sunset Lanes in Beaverton,
attracted bowlers from 11 union locals,
as well as from Northwest Priority
Credit Union and American Income
Life Insurance Company.

The top individual fundraiser was
Cal Eddy, a retired Portland firefighter
and member of Local 43.

Rick Brandt of Machinists Lodge
1005 captured the men’s high series
trophy, and Megan Rivas of United
Food and Commercial Workers

(UFCW) Local 555 took home
women’s high series hardware.

A low score trophy went to Lizzeth
Gongora of Northwest Priority Credit
Union.

Score totals were not available.
Union locals represented at the

MDA Bowl were National Association
of Letter Carriers Branches 82 and
1104; the Northwest Oregon Labor
Council; Fire Fighters Local 43; Ma-
chinists Lodges 63, 1005, and 1432;
UFCW Local 555; American Federa-
tion of State, County, Municipal Em-
ployees Local 2505; Roofers Local 49;
and Bakery, Confectionery, Tobacco
Workers and Grain Millers Union Lo-
cal 114.

Union members bowl, raise cash for MDA

WASHINGTON, D.C. (PAI) — A
federal appeals court has struck down a
National Labor Relations Board
(NLRB) rule requiring businesses to
display an 11-by-17-inch poster that
informs employees of their rights in the
workplace, including the right to form
a union. (See poster right.) 

The NLRB finalized the regulation
in August 2011, with an effective date
of April 30, 2012. But implementation
was delayed by lawsuits filed by the
U.S. Chamber of Commerce, Associ-
ated Builders and Contractors, and
other business associations. 

A federal district court in Washing-
ton, D.C., ruled that the NLRB had the
authority to require the workplace
poster, but struck some of its provi-
sions. However, a federal judge in
South Carolina ruled the NLRB did
not have the legal right to require the
workplace poster. That case is still un-
der appeal in the 4th Circuit. 

On April 17, 2012, a three-judge
panel of the U. S. Court of Appeals for
the District of Columbia Circuit (all of
them conservative judges appointed by
a Republican president) enjoined the
NLRB from enforcing the rule until it
issued a decision. It finally did so May
7, 2013, determining the poster vio-
lated employer free speech rights in
place since the Taft-Hartley Act.

Judge A. Raymond Randolph said
the NLRB should never have tried
writing the rule, much less proposing
it. “The board’s action departs from its
historic practice. From its inception in
1935, the board has exhibited a ‘nega-

tive attitude’ towards setting down
principles in rulemaking, rather than
adjudication,” he said.

The judges also slammed the
NLRB’s rule as too broad. “Although
section 8(c)” of the 1947 Taft Hartley
Act, which rewrote labor law, “pre-
cludes the board from finding non-co-
ercive employer speech to be an unfair
labor practice, or evidence of an unfair
labor practice, the board’s rule does
both,” Randolph’s ruling says. 

The Republican-controlled 80th
Congress passed the Taft-Hartley Act,
essentially gutting the National Labor
Relations Act, over Democratic Presi-
dent Harry S. Truman’s veto, in 1947.

But the judges went beyond the
NLRB’s specific rule in their decision.

“We are not faced with a regulation
forbidding employers from dissemi-
nating information someone else has
created,” they declared. “Instead, the
board’s rule requires employers to dis-
seminate such information, upon pain
of being held to have committed an un-
fair labor practice.

“That difference hardly ends the
matter. The right to disseminate an-
other’s speech necessarily includes the
right to decide not to disseminate it,”
the judges said. “First Amendment law
acknowledges this apparent truth: ‘All
speech inherently involves choices of
what to say and what to leave unsaid.’ ”

The ruling is the second major de-
feat in five months for the NLRB in the
D.C. court, often called the second-
most-powerful court in the nation, be-
cause it rules on the legality of agency

decisions.
The prior loss was when the D.C.

Circuit ruled that President Barack
Obama’s 2012 recess appointments to
the NLRB — and the decisions they
voted on — are illegal.  That leaves the
board without a quorum to act and
could bring it to a halt. 

AFL-CIO President Richard
Trumka called the rulings “radical.”

“Republican judges of the D.C. Cir-
cuit continue to wreak havoc on work-
ers’ rights. After attempting to render
the NLRB inoperable, the D.C. Circuit
once again undermined workers’
rights, this time by striking down a
common-sense rule requiring employ-
ers to inform workers of their rights
under federal labor law,” he said.

“In today’s workplace, employers
are required to display posters explain-
ing wage and hour rights, health and
safety and discrimination laws, even
emergency escape routes. The ruling
suggests courts should strike down
hundreds of notice requirements, not
only those that inform workers about
their rights and warn them of hazards,
but also those on cigarette packages, in
home mortgages and many other areas.

“The court’s twisted logic finds that
‘freedom of speech’ precludes the gov-
ernment from requiring employers to
provide certain information to employ-
ees. This is absurd. When workers
know their rights, the laws work as in-
tended,” Trumka said.

The NLRB is considering whether
to appeal it to the full D.C. Circuit
Court or to the U.S. Supreme Court.

Appeals court tosses NLRB’s workers’ rights poster rule

A “We the People” petition to the
White House to “Save the Postal Serv-
ice — Save American Jobs” has col-
lected only 22,903 signatures (as of
press time).

The petition must obtain 100,000
signatures by May 24 in order to be re-
viewed by officials in the Obama Ad-
ministration and have an official re-
sponse issued.

The petition was spearheaded by
Oregon Congressman Peter DeFazio in
conjunction with a bill — H.R. 630 —
he introduced to save the Post Office.

Similar legislation (S. 316) has been
filed in the U.S. Senate by Sen. Bernie
Sanders (I-Vermont).

The petition states that roughly 80
percent of USPS financial losses since
2007 are due to a Congressional man-

date to prefund 75 years of future re-
tiree health benefits in a 10-year pe-
riod. In 2012, USPS lost a record $15.9
billion, but $11.1 billion of that loss
went to prefund health care. 

The petition calls on USPS to main-
tain six-day delivery, to re-establish
overnight delivery standards to ensure
the timely delivery of mail and prevent
the closure of mail plants (and jobs),
and to end a 2006 ban prohibiting
USPS from offering new products and
services.

The petition asks: “Does the
(Obama) Administration support HR
630 and S 316 to make these changes,
save American jobs, and allow USPS
to remain competitive?”

Go to http://wh.gov/t95i and follow
the instructions to sign the petition.

The Northwest Oregon Labor
Council will host the 16th annual La-
bor Appreciation and Recognition
Night Saturday, June 8, at Milwaukie
Elks Lodge, 13121 SE McLoughlin
Blvd. Dinner tickets are $20 per per-

son. Raffle tickets also will be sold for
$1 each or seven for $5.

The dinner and awards ceremony
serves as a fundraiser for Labor’s
Community Service Agency.

The labor council is still accepting

cash and prize donations for the raffle.
Donations can be sent to: Northwest
Oregon Labor Council, 3645 SE 32nd
Avenue, Portland, Oregon, 97202-
3019. For more information or to order
tickets, call 503-235-9444.

NW Oregon Labor Council awards dinner June 8

More signatures needed on
petition to save Post Office
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