
The revamped Edith Green-Wendell
Wyatt Federal Building opened up
May 30 for a public look — and re-
ceived glowing accolades from archi-
tects, project managers and federal of-
ficials at a mid-day rededication
ceremony. The $139-million project
employed union labor under a project
labor agreement, and was completed

on time and on budget two years and
four months after site work began.

By almost any standard, it’s a re-
markable makeover: The 18-story 1974
structure was stripped down to its gird-
ers and rebuilt from the ground up as a
model of cutting-edge sustainability. 

“This project turned an ugly duck-
ling into a beautiful swan,” said

Dorothy Robyn, public buildings serv-
ice commissioner for the U.S. General
Services Administration (GSA), at the
ceremony. GSA managed the project,
along with SERA Architects and
Howard S. Wright construction.

It was also the largest stimulus proj-
ect in the Pacific Northwest, funded by
the 2009 American Recovery and Rein-
vestment Act — 90 companies, 760 on
site jobs, and 652,000 labor hours, not
to mention the stimulus of construction
materials and the impact of downtown
commercial leases from federal tenants
displaced during the remodel.

“It came at a critical time,” said Ore-
gon Congressman Earl Blumenauer. “It
put money in the pockets of hardwork-
ing Oregonians, and it is going to save
money for the taxpayers for years to
come.”

The building, expected to qualify for
LEED Platinum certification, will
achieve an estimated 55 percent energy
savings compared to the original build-
ing, saving $300,000 to $400,000 a
year in utility costs. It will also use 60

percent less potable water.
From the outside, the building’s

most noticeable feature is the series of
vertical aluminum “reeds” on the west
and east façades of the building —
combined with horizontal light-reflect-
ing “shelves” on the south and east. No

two sides of the building look the same,
because they were designed to maxi-
mize light entering while minimizing
heat gain during the summer.

Look up, and you can also see the
tilted 13,000-square-foot solar canopy,
which will generate 200,000 kWh a
year, or 3 percent of the building’s elec-
tricity needs — and also double as a
water collection surface. Other “green”
features:

• A state-of-the-art destination dis-
patch elevator by Otis generates power
as it descends.

• 10,000 radiant ceiling panels use
water to deliver heat and cooling — re-
quiring 32 percent less energy than a
forced-air system, and freeing up space
for higher ceilings.

• An innovative air system provides
100 percent fresh air and recovers heat
from exhaust air before it’s released.

• Water-conserving fixtures reduce
potable water use, and a 165,000 gal-
lon cistern stores rainwater to flush

Volume 114
Number 11
June 7, 2013
Portland, Oregon  

See 
Page 6InsideInside MeetingMeeting

NoticesNotices

The union movement is being
reawakened in rural Oregon — Stay-
ton, Bend, Chiloquin and Klamath
Falls — where employees of Jeld-Wen,
one of the world’s largest manufactur-
ers of doors, windows, millwork, and
specialty wood products, are engaged
in a national organizing campaign with
the Machinists Union.

The campaign began in February in
response to calls for assistance from
Jeld-Wen workers. The “Justice for
Jeld-Wen Workers” campaign is active
in 15 states and two Canadian prov-
inces, where workers are engaged in
preliminary actions required to get an
election with the National Labor Rela-
tions Board.

In Oregon, Jeld-Wen employs about
3,000 workers, depending on the sea-
son and the state of the national hous-
ing market. The company was founded
in 1960 in Klamath Falls and grew to
become Oregon’s largest privately held

company (all nonunion). Its late
founder, Richard Wendt, was a long-
time supporter and funder of anti-
worker ballot measures and political
candidates in Oregon. A 1999 North-
west Labor Press article reported that
Wendt gave $25,000 to the gubernato-
rial campaign of union foe Bill Size-
more. Wendt also worked for decades
on a plan to abolish unemployment
benefits, food stamps, and welfare ben-
efits, and use the money to put recipi-
ents of those benefits to work in subsi-
dized jobs at 10 percent less than the
minimum wage.

Wendt died in 2010, and a year later
the Canadian investment firm Onex
Corp. purchased a 58 percent stake in
Jeld-Wen in a deal worth $864 million.

Onex owns many other companies,
and several of them have contracts with
the Machinists Union.

Likewise, Jeld-Wen’s profitable Eu-
ropean operations are produced by

union workers who are paid union
wages, have more social protections,
and better fringe benefits.

“Those workers know that being
union has made a positive difference in
their life,” said Chip Elliot, assistant di-
recting business representative of Ma-
chinists District W24, based in Glad-
stone.

Jeld-Wen has responded to the or-
ganizing effort in the United States by
hiring an anti-union consultant who is
holding captive audience meetings in
an effort to convince employees that
working for near poverty level wages
without a viable pension plan and with
high-cost health insurance is in their
own best interest, 

Elliott said many Jeld-Wen employ-
ees work paycheck to paycheck in
physically demanding and stressful
jobs. Turnover is high and the company
relies on a large number of temporary

Special delivery
Letter carrier Allison Schmuck, a member of Portland-based National
Association of Letter Carriers (NALC) Branch 82, takes part in the Stamp
Out Hunger Food Drive May 11 sponsored by the Letter Carriers union.
Roughly 4,000 urban and rural letter carriers in Oregon and Southwest
Washington collected 1,108,315 pounds of food from postal customers while
delivering their mail on May 11. Of that, 538,748 pounds were donated in the
Portland metropolitan area (Clackamas, Multnomah, Washington, and Clark
counties). “This is truly a community effort, and we thank the many unions
and community organizations who participated,” said Jean Kempe-Ware of
the Oregon Food Bank, which collects and distributes the food through its
network of regional food banks.  The event is billed as the largest one-day food
drive in the nation.  National results were not tabulated at presstime.

Edith Green-Wendall Wyatt Federal Building in Portland

Union-rebuilt federal building: A model of green remodel

Machinists Union engaged in national
organizing drive at Oregon’s Jeld-Wen

(Turn to Page 3)

(Turn to Page 8)
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No word from TriMet
board as labor battle
drags on

By DON McINTOSH
Associate Editor

TriMet’s May 22 board meeting be-
gan with praise for workers. Neil Mc-
Farlane, general manager of a transit
agency that’s deep into a public battle
with its union, told the board nothing
gives him greater pleasure than present-
ing the awards for Bus Operator of the
Year, Light Rail Operator of the Year,
and Part-Time Operator of the Year. 

The three model workers were
called forward. McFarlane and board
members thanked them for their service
and commended them for setting a stan-
dard. Did the honorees want to say a
few words? We’ll never know. Willie
Jack, Ivan Semenyuk, and Terrie Sweet
(chosen by their co-workers) were not
invited to speak. But Sweet, the Part-
time Operator of the Year, stayed to ob-
serve the board meeting, and as it drew
to a close, was approached by this re-
porter. 

“What would I have said? Well, he
has said you’ve got to pay to keep good
people,” Sweet said, referring to Mc-
Farlane’s defense of last year’s man-
agement pay increases. “But we are

good people, and we
haven’t had a merit in-
crease since 1984.” 

It’s no wonder the
TriMet brass didn’t in-
vite her to speak. But
it’s not clear TriMet is
eager to hear from her
union either — judging
from back-and-forth
correspondence be-
tween Amalgamated
Transit Union Local
757 President Bruce
Hansen and Randy
Stedman, TriMet’s ex-
ecutive director of labor
relations and human resources. The let-
ters are full of name-calling and provo-
cation, and not from the union side.
[Judge for yourself at nwlaborpress.
org/thetrimetletters.pdf]

Since November, TriMet has ac-
cused Local 757 of “delaying tactics”
for refusing to bargain behind closed
doors while a legal dispute was pend-
ing over whether talks would be open
to the public. But the union changed
tack in April, and on April 29, Local
757 President Hansen proposed six
dates in May and 10 dates in June. 

A week later, Stedman agreed to a
single meeting seven weeks out (June
24). And two days after that, Stedman
followed up to say even that date would

be unavailable. It appears
TriMet manager schedules
got really tight just as the
union agreed to begin bar-
gaining. There were vaca-
tions, and time-consuming
legal matters to attend to,
and other unspecified
schedule conflicts. The
May dates were unavail-
able due to scheduled sur-
gical procedures and other
short-notice conflicts,
Stedman wrote. As for
June, Stedman wrote,
Shelly Lomax, executive
director of operations,

needs to be there, and she’ll be entirely
unavailable from June 3 to June 27 due
to a court case. And in July, federal trial
dates and long-standing travel plans
preclude other dates, except for July 2
and 3.

The union responded that July 2 and
3 don’t work, and proposed eight other
dates in July, and eight in August.
TriMet countered with 28 dates in Au-
gust and September. 

So they may meet … in August. 
Back at the May 22 board meeting,

there was no sign that board members
are perturbed by TriMet’s never-ending
bad press. If anything, they seemed to
back up the general manager. 

KOIN-TV had confronted McFar-

lane May 15 and 16 over lavish man-
agement salaries — and raises that were
buried in a $20 million “contingency
fund” in last year’s budget. TriMet has
70 managers who make over $100,000
a year, KOIN’s Jeff Gianola reported.
At the board meeting, member Craig
Prosser seemed to respond to that. A
committee had reviewed nonunion
wages, he said, and found them to be
“within the range of comparability” to
other cities. McFarlane makes $221,450
a year. Lomax makes $180,000. Sted-
man and TriMet general counsel Jana
Toran make $175,000.

TriMet was also in the news May 20
after a federal judge chastised TriMet
and fined the agency $5,000 for with-
holding internal emails from attorneys
in a lawsuit on behalf of two pedestri-
ans killed by a bus in 2010. Toran, the
attorney, told the board it was a misun-
derstanding: TriMet is unable to search
for electronic files. Plus, there were
only 600 pages relevant to the case, and
it would take 34 days for TriMet to pro-
vide them. The board seemed to accept
that explanation, and asked no ques-
tions.

But members of the public held forth
for over an hour in three-minute chunks,
most of them pushing for the board to
extend transfer times. One man played a
recording of a flushing toilet as he
placed dollar bills in a paper “toilet” —

to lampoon TriMet’s investment in the
little-used WES commuter rail service.

The board approved a budget that re-
stores some past service cuts, thanks to
increased payroll tax revenue. But there
was no reduction in fares, which are
some of the highest in the nation. Regu-
lar adult tickets are now $2.50. And June
marks one year since TriMet ended free
service in the downtown area, for which
Portland was once famous.

Are TriMet managers too busy to bargain with ATU?
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TriMet has cut our passengers’ service and raised fares. Each day, we hear from our passengers how these changes have 
made their lives more difficult. At the same time, TriMet intends to cut our family income in at least 80 different ways. 
Whenever the question, “Why are TriMet’s workers and passengers being asked to make such deep sacrifices?” is raised, the 
response is always the same: “TriMet has terrible financial problems.” We started investigating, looking for the cause of those 
“financial problems.” This investigation raised a number of questions. Below are just two of them. 
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low-flow toilets and irrigate native
plant landscaping. 

• Natural light is augmented by en-
ergy-efficient LED lighting systems
with automated controls.

“Symbolically, it’s an image of our
government committed to sustainabil-
ity,” said architect James Cutler. “This
building was built by hard-working
Americans, not only in 2013, but in
1974.” 

Some of the original steel welded
columns were left visible — as were
the original concrete floors, which
were cut through in portions to allow
light. “Hopefully this building will rep-
resent the best of our sustainable future,
and the best of our hard-working past,”
Cutler said.

All the craftspeople and other indi-
viduals who worked more than 100
hours on the project have their names
listed in glass at the building’s entrance.
Members of 24 local unions took part
in the project, covered by the project la-
bor agreement. 

The building also has new art, in-
cluding Louie Louie — a three-dimen-
sion depiction of the sound waves that
make up the popular song which was

originally recorded in Portland.
And the remodel increased usable

space. Replacing precast concrete with
a glass curtain wall pushed out the
perimeter 22”, which in a city-block-
sized 18-story building added 18,000
square feet of usable space. 

The 536,000 square foot building
will serve as a regional headquarters for
the U.S. Forest Service, which will
have the top four-and-a-half floors. Be-
low that, three floors will be used by
the Bureau of Land Management, and
three-plus floors by the Internal Rev-
enue Service. Altogether, the building
will provide office space for 1,200 fed-
eral employees in 16 agencies. Tenants
begin moving in in August, and the art
and other features on the main floor
and ground level will be accessible to
the public starting Aug. 1. The National
Labor Relations Board will occupy a
sixth floor office starting in September.

The building is named for Edith
Green and Wendell Wyatt, who repre-
sented Oregon’s Third and First Dis-
tricts as members of Congress in the
1960s and early 1970s.

(Editor’s Note: To see more photos
of the finished project, go online to
www.nwlaborpress.org.)

(From Page 1)

...Union-’rebuilt’

Clockwise, from upper
left: A utility room shows
pipes for hot, cold, and
rainwater; construction
workers names are
memorialized in glass at
the front entrance; a
brightly-colored art
installation, Louie, Louie,
represents the sound
waves of the famous song;
and on the building’s west
face, aluminum reeds
project outward to
provide shade.
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Bakery, Confectionery, Tobacco
Workers and Grain Millers Local 114 is
quietly organizing small video lottery
delis in Oregon.

Workers at Doozy’s in Wilsonville
approached the union last September to
represent them, and the union won an
National Labor Relations Board
(NLRB) election in November on a 3 to
1 vote. Then, in March, workers at
Cooper’s Deli in South Salem voted 3
to 1 for union representation.

Both video lottery “delis” are owned
by Jasper Food Management in Eu-
gene. Jasper operates 37 lottery delis in
Oregon under the names Doozy’s,
Cooper’s, Jasper’s, Ashley’s Purple Par-
rot, Fast Track, and Richard’s. 

In 2012, Doozy’s did $828,466 in
video poker sales and took a commis-
sion of $173,566, as per its contract
with the Oregon State Lottery.

Cooper’s did $792,327 in video
poker sales in 2012 and took a commis-
sion of $165,454.

“These are very lucrative busi-
nesses,” said Terry Lansing, financial
secretary of Bakers Local 114. Lansing
said the delis typically include six video
poker machines, cheap booze, cheap
cigarettes, and four or five minimum
wage workers with no benefits.

“And they’re not a transient group,”
he said. “Workers we’ve talked to have
been there anywhere from two to 15
years.” They range in age from early
20s to over  60.

There are 2,521 video poker outlets
in Oregon. Many are located inside
restaurants and bars, but more and more
are the type of lottery deli the Bakers
Union is seeking.

“Because they contract with the
state,  we believe they should be intent
on following all labor laws,” Lansing
said.

Jasper Food Management initially
contested the union filing at Doozy’s,
insisting that the bargaining unit must
include employees from all 37 lottery
delis. At a hearing before the regional
office of the NLRB, Jasper presented a
copy of its employee handbook to sub-
stantiate its claim. The NLRB ruled
against the company, and the union
went on to win the election.

As Local 114 prepared to expand its
organizing campaign, Lansing detected
several troubling sections in Jasper
Food Management’s 57-page employee

handbook. (The union had
obtained a copy when it
was presented as evidence
at the NLRB hearing).
Lansing filed an unfair la-
bor practice complaint al-
leging several sections to
be illegal. The NLRB in-
vestigated and ordered
Jasper to repeal nine sec-
tions of the handbook. The
company also  agreed to
post a notice at all 37
Jasper outlets and to send
email notices to all its em-
ployees explaining the sit-
uation.

The settlement agree-
ment states in part:
• WE WILL NOT tell

you not to provide infor-
mation about employees
to people who are not employed by us,
and WE WILL repeal the portion of
the Personal Records and Files policy
in our handbook on that subject.
• WE WILL NOT tell you that if

you are questioned by someone outside
of the company you are required not to
answer and refer the inquiry to us, and
WE WILL repeal the portion of our
Confidentiality & Non-Disclosure pol-
icy in our handbook on that subject.

• WE WILL NOT tell you that you
may not solicit your co-workers for any
outside social activities, organizations,
religious groups or other non-Jasper’s
events during working hours without
defining “working hours” and instruct
you to report staff members who are so-
liciting you for any reason to us, and
WE WILL repeal the portion of our
Non-Solicitation policy in our hand-
book regarding reporting staff members
who are soliciting and the term “work-
ing hours,” and revise the policy to de-
fine the time an employee is restricted
from solicitation as during their work
time or any other time if the solicitation
interferes with another employee’s
work time.

• WE WILL NOT tell you that all
communications made using our com-
munication equipment or accounts
should be appropriate and professional,
even if it is a personal message without
defining the terms “appropriate” or
“professional;” WE WILL NOT
threaten to discipline you for violating
this portion of the policy and WE

WILL repeal the portions of our Com-
puter and Telephone Usage policy in
our handbook on those subjects.

• WE WILL NOT tell you to not
talk with your co-workers about guest
complaints and WE WILL repeal the
portion of our Handling a Guest Com-
plaint policy in our handbook on that
subject.
• WE WILL NOT instruct you to

communicate and resolve your com-
plaints solely with us, and not your co-
workers, and WE WILL repeal the
portion of our Complaint Resolution
Procedure in our handbook on that sub-
ject.
• WE WILL NOT tell you not to

engage in misconduct while off-duty of
such nature as to discredit or cause em-
barrassment to us or our employees, and
WE WILL repeal the portion of our

Other Forbidden Behavior,
Personal Conduct policy in
our handbook on the subject.
• WE WILL NOT forbid

you from sharing, distribut-
ing or other non-authorized
use of our handbook or train-
ing materials, and WE
WILL repeal that portion of
our Other Forbidden Behav-
ior, Personal Conduct policy
in our handbook on that sub-
ject.

• WE WILL NOTmain-
tain a rule where we forbid
you from engaging in activi-
ties constituting obstacles to
harmonious relations be-
tween employees and us, in-
cluding gossiping, spreading
rumors, intimidation, or use
of insulting language and

WE WILL repeal the portion of our
Other Forbidden Behavior, Personal
Conduct policy of our handbook on that
subject.

• Federal law gives you the right to
form, join or assist a union; choose a
representative to bargain with us on
your behalf; act together with other em-
ployees for your benefit and protection;
and choose not to engage in any of these
protected activities. WE WILL NOT
do anything to prevent you from exer-
cising the above rights.

Lansing said the agreement to
change the handbook was a first for him
and for the Bakers Union.

The union is still working to get a
first contract at Doozy’s and Cooper’s.
After six rounds of negotiations, a fed-
eral mediator was brought in last

month. Two more bargaining sessions
with the mediator are scheduled, with
the next one set for June 12.

Local 114 is now bargaining for
workers at both delis simultaneously. 

And even though progress has been
slow, Lansing said the eight employees
already are benefiting from unioniza-
tion.

“The moment they voted to be union
they won immediate job security,” he
said. “Because hours of work are nego-
tiable, management cannot change or re-
duce the hours of work. Because filling
vacant hours is negotiable, all vacant
hours must first be offered to bargaining
unit employees before they are filled by
a supervisor or outside employee. Be-
cause transfer of employees to another
store is negotiable, no employee can be
transferred unilaterally. Because union
workers have a right to representation,
they now have a legal right to have a
union representative present at any man-
agement meeting where they fear disci-
pline may be a result.”

(Editor’s Note: In February, Local
114 lost an election at Dotty’s lottery
deli in Beaverton by a vote of 3 to 1. The
union had support prior to Dotty’s
holding mandatory meetings with work-
ers. Financial Secretary Terry Lansing
filed an unfair labor practice complaint
after an incident in which the owner
threatened to have him removed from a
deli in front of workers who were eligi-
ble to vote. The complaint was dis-
missed because no employee who wit-
nessed it was willing to give a statement
as to how the confrontation effected
them in their decision-making process
going into the election.)

Bakers Union organizing video lottery delis one at a time

KNOW YOUR RIGHTS
If you were treated poorly by an

IMe doctor In your workers’
coMp claIM, you can lodge a
coMplaInt wIth the workers

coMpensatIon dIvIsIon by callIng
503-934-6001.

KBOO radio station goes union
Employees of KBOO-FM voted 8 to 0 May 30 to join Communications Work-

ers of America Local 7901. The union effort came after a newly hired manager at
the non-profit radio station reduced workers’ maternity and sick leave and declared
their employment at-will.

Workers asked manager Lynn Fitch to voluntarily recognize the union on April
2, and after hearing no response, filed for an election April 18. 

At a well-attended May 4 community meeting called by the station’s board of di-
rectors, Fitch was criticized for not recognizing the union, and for hiring Bullard
Law, a labor law firm that advises employers on “union avoidance.” Fitch an-
nounced at the meeting that she would dump Bullard, and agree to recognize the
union. But she later balked at the terms of the union’s proposed neutrality agree-
ment — a commitment to bargain a contract in 60 days, and to recognize the union
for a period of two years. In the end, the question of union representation was set-
tled by election.
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Union leaders say the Oregon Uni-
versity System (OUS) is getting tough
at the table in labor negotiations this
year. In contract talks with Service Em-
ployees International Union (SEIU) Lo-
cal 503, the seven-university system is
seeking concessions on grievance pro-
cedure, seniority, overtime, and con-
tracting out — all while proposing to
shift health care costs to workers and of-
fering wage increases at less than the
rate of inflation. Local 503 represents a
4,200-member unit of facilities, IT, cler-
ical and other support workers. 

The talk has a similar tenor in bar-
gaining between Portland State Univer-
sity (PSU) and American Association of
University Professors (AAUP), which
represents 1,200 full-time faculty there.

On May 16, about 175 union mem-
bers rallied at downtown Portland’s Ira
Keller Park, and criticized PSU for lav-
ish administrator salaries — and for ex-
ploiting Vietnamese immigrant workers
at an on-campus hotel. 

Willamette Week reported May 8
that managers at University Place Ho-
tel hired relatives, stole tips, made
workers pay kickbacks, and pocketed
wages paid to “ghost employees” on the
payroll. Marc Nisenfeld, SEIU’s PSU
chapter president, says the union
learned about those abuses in March
and immediately notified the university

vice president — but said nearly two
months later the university had done
nothing substantive. Yet a day after get-
ting a call from Willamette Week, PSU
fired the hotel’s general manager and an
assistant.

A handful of the wronged hotel
workers attended the union rally, and
two — Dui Do and Hua Le — joined a
delegation to the office of PSU presi-
dent Wim Wiewel.

HIGH LIFE FOR EXECS, BELT-
TIGHTENING FORWORKERS

Picket signs at the rally called atten-
tion to Wiewel making $500,000 a year.
In fact, his compensation is higher than
that — $512,786. Wiewel also lives
rent-free at a university-owned mansion
in Dunthorpe, which is cleaned twice
weekly by the same workers who clean
the hotel. 

But times must remain lean for
workers, apparently. In the talks with
SEIU, OUS is proposing no general
wage increase at all for the first year, a 1
percent raise the second year, and 1 per-
cent the final month of the two-year
contract. OUS also proposes to double
workers’ share of the health insurance
premium, to 10 percent, and cap its lia-
bility for paying premium increases at
5 percent a year; workers would pay

100 percent of any premium increase
above that. 

The union counter-proposal is a 2
percent raise each year, plus annual
cost-of-living increases tied to the Con-
sumer Price Index. 

Scott Gallagher, PSU director of
communications, wouldn’t comment on
specifics of bargaining, but said lack of
state support makes bargaining a chal-
lenge. PSU, for example, has 10,000
more students than it did in 1995, but
gets less money from the state than it
did back then.

OUS is also proposing to eliminate
overtime pay after eight hours, get rid
of a requirement to do a feasibility
study before contracting out union
member work, and end layoff “bump-
ing rights” for senior workers.

“The proposal on contracting out
and bumping (seniority rights) go
against the basic tenets of the union,”
Nisenfeld told the Labor Press.  

For its part, SEIU wants a wage floor
of $2,498 a month — the dollar amount
that would keep a family of four off
food stamps. To that, OUS agreed, in
steps: It wants to give its lowest paid
employees  raises bringing them half
way to that level in the middle of the
two-year contract, and a second set of
raises to reach the floor on the last day
of the contract.

TUITION UP,
STATE SUPPORT DOWN

OUS takeaway demands from its
unions come even as the state university
system seeks another 5 percent tuition
increase from students. In recent
decades, tuition has risen as Oregon has
reduced its investment in the university
system. State appropriations now make
up less than 13 percent of the budget of
the state university system, and Oregon
ranks 44th in the nation for its per capita
contribution to higher education. 

An April 2013 audit of OUS by the
Oregon Secretary of State’s office found
that adjusted for inflation, tuition rose
61 percent between 2001 and 2012, at
the same time state support dropped
from about $470 million a year to about
$339 million. During that time period,
the faculty-to-student ratio fell from
1:25 to 1:27. And the portion of that
state funding that services construction
project debt more than quadrupled,
from 3 percent to 13 percent. 

Undergraduate full-time tuition is
$7,653 at PSU this year, a figure that
doesn’t include fees, books, and living
expenses. Some 64 percent of PSU stu-
dents who left school in 2011 had stu-
dent debt, with balances averaging
$26,287.

In contract negotiations, SEIU is
proposing that tuition increases be lim-
ited to 5 percent a year, one of several
“common good” proposals that are un-
usual in a collective bargaining context.
SEIU is also proposing that no OUS
employee take a pay or benefit cut until

the state of Oregon investigates bank
fraud and takes steps to recover money
lost by pension funds to the LIBOR
scandal.

The current contract expires June 30.
Bargaining was next scheduled for June
6-7 in Eugene. 

Strike at Evergreen
shuts down college

OLYMPIA — A strike by the Stu-
dent Support Services Staff Union at
The Evergreen State College virtually
shut down the college May 28.

The bargaining unit of 57 coun-
selors, advisers, resident directors, and
others voted May 15 by a 90 percent
margin to authorize job actions up to
and including strike action. Bargaining
on the first contract began 16 months
ago. The workers are members of the
Washington Federation of State Em-
ployees (WFSE), an affiliate of AF-
SCME Council 28.

The strike started shortly after 5 a.m.
after six days of mediation failed to re-
solve differences over just-cause due
process rights and a fair compensation
package.

“We have shut down Evergreen for
the day,” said Evergreen Professor
Larry Mosqueda at a mid-day strike
rally at the entrance to the college’s Red
Square.

An estimated 300 picketers from
WFSE, other unions, students, and al-
lies walked the picket line in solidarity.

Oregon University System getting tough with unions

“PSU prez makes $500k” says the SEIU Local 503 picket sign. Actually, it’s
$512,786, and he lives free-of-charge in a university mansion , landscaped and
cleaned at university expense. Union members rallied May 16 to say they’re
tired of higher ed bargaining that asks workers to sacrifice.



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, June 25,
followed by a General Membership Meeting, in the
meeting room at 7931 NE Halsey, Suite 205, Portland. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, June 8, at 2515

NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 8 p.m. Tuesday, June 18, at 12812
NE Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, June 20, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, June 24, at the
Social Justice Center, 155 NE Irving Ave., Bend.  

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, June 11 and June
18, at Kirkland Union Manor II, 3535 SE 86th.

ELECTRICALWORKERS 48
Residential Unit meets 6 p.m. Tuesday, June 11, in

the Dispatch Lobby.
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, June 11, in the Executive Boardroom.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, June 12, in the Meeting Hall.
Wasco Unit meets 6 p.m. Wednesday, June 12, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.

Washington Unit meets 6 p.m. Thursday, June 13,
at 1145 Commerce Ave, Longview.

Bylaws Committee meets 5:30 p.m. Monday, June
17, in the Executive Boardroom.

Executive Board meets 6:30 p.m. Wednesday, June
19, in the Executive Boardroom.

Volunteer Organizing Committee meets 5:30 p.m.
Thursday, June 20, in the Executive Boardroom.

Women of 48 meets 5 p.m. Friday, June 21, visit
online group Facebook page: WO48 - Women of
IBEW 48 (Portland, Oregon) for meeting location.

Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.

DEATH ASSESSMENTS: No. 2350, Edmund
Ptashinski; No. 2351, Steven W. Coy; No. 2352, Harry
E. Barnett; and No. 2353, Frank J. Ellis.  The June as-
sessment is $1.50.

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, June 13, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, July 3, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, June 13, at 4411

SW Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 6 p.m. Thursday,

June 6, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June

6, at 11145 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL to vote on
District Council 5 By-law changes.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, June 12. 
Members meet 7 p.m. Thursday, June 13.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, June 13,
11620 NE Ainsworth Cir., #300 , Portland. PLEASE
NOTE: The June membership meeting has been can-
celed.

LABORERS 320
Members meet 7 p.m. Thursday, June 13, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 6:30 p.m. Tuesday, June 18, pre-
ceded by a 5:30 p.m. stewards’ meeting, at the Musi-
cians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, July 1, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, June 26, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, June 26, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, June

27, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE:  This meeting is SPECIAL CALL to vote on
District Council 5 By-law changes.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, June 11,
followed by a 7 p.m. general meeting at 2110 State
St., Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, June 13.
Delegates meet 5 p.m. Tuesday, June 25.
Meetings are at IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, June 11, at 3313
W. 2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, June 20, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday,
June 19, preceded by a 6 p.m. stewards’ meeting, at
the AFSCME Union Office, 6025 E Burnside, Port-
land. 

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, June 24. PLEASE
NOTE:Due to a scheduling conflict, this meeting will
be held at the Oregon AFL-CIO Building, 3645 SE
32nd Ave., Portland.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, June 19, at
11145 NE Sandy Blvd., Portland.  
PLEASE NOTE: This is a SPECIAL CALL

meeting to vote on bylaw changes.
Website: www.iupatlocal10.org  

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, June 13.
Meetings are at 5032 SE 26th Ave., Portland.

SHEET METALWORKERS 16
Portland area members meet 6 p.m. Tuesday, June

11, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland

Medford area members meet 4 p.m. Wednesday,
June 12, at Wild River Pizza, 2684 N Pacific Hwy.,
Medford.

Eugene area members meet 6 p.m. Thursday, June
13, at the Local 16 Hall, 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday,
June 20, at Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, June 21, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

Portland VOC meets 6 p.m. Tuesday, July 2, at the
Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, June 17, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, June 11, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, July 1, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, June 27, preceded
by an Executive Board meeting, at Pied Piper Pizza,
12300 NE Fourth Plain Blvd., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, June

21, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 pm Thursday, June

26, at the Astoria Labor Temple, 926 Duane St.
Bend area members meet 6:30 p.m. Tuesday, June

25, at the Local 290 Training Center, 2161 SW First,

Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

July 2.  Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.

Coos Bay area members meet 6 p.m. Tuesday, June
25, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.

Eugene area members meet 7:30 p.m. Monday,
June 24, Springfield Training Center, 2861 Pierce
Parkway, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
June 25, at 4816 S 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, June
27, at 950 Industrial Cir., White City.

Salem area members meet 6 p.m. Monday, June 24,
at 1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday,
June 25, at United Steelworkers Local 9170 Union
Hall, The Dalles.

Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, June 26, at the Eureka Training Cen-
ter, 832 E St., Eureka, Calif.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, June 19, pre-

ceded by a 3 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd.,
Westport.

Unions for Kids
Motorcycle Poker
Run is June 8

The 11th annual Unions for Kids
Motorcycle Poker Run & Chili Cook-
Off starts and finishes at the IBEW Lo-
cal 48 Hall, 15937 NE Airport Way,
Portland, on Saturday, June 8.

You can register on the day of the
event between 9 and 10:30 a.m., or you
can pre-register online.

A raffle to win a Harley Davidson
motorcycle autographed by the Zac
Brown Band will be held at 3 p.m.
Tickets are still available for $10 each.
Only 5,000 tickets will be sold.

The event also features a chili cook-
off competition, vendors, and a silent
auction. 

All money raised benefits Doern-
becher Children’s Hospital. 

For more information, call Lee Dun-
can at 503-260-5905.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.

Thursday, June 13, followed by an
11 a.m. General membership meet-
ing at 3642 SE 32nd, Portland.
PLEASE NOTE LOCATION
CHANGE.

All retirees are welcome to attend.

BAKERS 114
Retirees meet 11:30 a.m. Thurs-

day, June 27, at JJ North’s Grand
Buffet, 10520 NE Halsey, Portland.

ELECTRICALWORKERS 48
Retirees meet 11:30 a.m. Tuesday,

June 11, at Hales Restaurant, 17502
SE McLoughlin Blvd.,  Portland.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thurs-

day, June 20, at Izzy’s Pizza & Buf-
fet, 1307 NE 102nd Ave. & Halsey,
Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, June 10, Oregon
State AFL-CIO, Lower Level Con-
ference Room, (elevator available),

3645 SE 32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

June 18, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at
503-239-9858, ext. 124.

SHEETMETALWORKERS 16 
Retirees meet 11:30 a.m. Thurs-

day, June 13, at Izzy’s Pizza & Buf-
fet, 1307 NE 102nd Ave. & Halsey,
Portland.

Retiree Meeting Notices
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WASHINGTON, D.C. — Over the
past decade, 20 percent of all legisla-
tion Congress has passed has been to
name post offices.

The findings are contained in a re-
port by the Congressional Research
Service, and first reported by The Huff-
ington Post.

The height of the post office-nam-
ing craze was in the 110th Congress
(2007-2008), which passed 109 bills to

name post offices —24 percent of all
the legislation it passed.

The last Congress (112th), which
was the most unproductive since at
least the 1940s,  moved through 46 bills
naming post offices, out of 240 total
measures passed. (It also passed six
bills regarding commemorative coins.)

The numbers are especially striking
when compared with those from previ-

ous sessions of Congress. According to
an analysis compiled by Knight-
Mozilla OpenNews Fellow Noah Velt-
man in January, in the 26 years before
the 106th Congress (1999-2000), post
office naming bills represented less
than 5 percent of all the legislation
signed into law.

In the current Congress, the House
Oversight and Government Reform

Committee — where most post office
naming acts originate — has adopted a
policy stating that these pieces of legis-
lation should not take up too much
time: “The consideration of bills desig-
nating facilities of the United States
Postal Service shall be conducted so as
to minimize the time spent on such
matters by the committee and the
House of Representatives.”

Oregon AFL-CIO
convention Sept.
27-29 in Bend

BEND — Union leaders and ac-
tivists, mark your calendars for Sept.
27-29 and the 53rd biennial Oregon
AFL-CIO Convention. The convention
will be held at The Riverhouse Hotel
and Convention Center: 3075 N Busi-
ness 97, Bend.

Registration opens Friday, Sept. 27.
That evening a Welcome Party will be
held. Convention business gets under
way Saturday morning, Sept. 28.

The popular Union Label Show is
scheduled Saturday evening.

For more information, call the Ore-
gon AFL-CIO at 503-224-3169 or from
Salem call 503-585-6320.

20% of all congressional work is naming post offices ATU attorney will
read from new
novel June 13 at
Powell’s Books

Portland union attorney Susan
Stoner will read from a new historical
mystery novel June 13 at Powell’s
Books on Hawthorne. 

Dry Rot is the third volume in her
series about a fictional trade union spy
named Sage Adair, set in the Portland
of the early 1900s. Dry Rot takes
place in 1902, and features a losing
strike, a union leader framed for mur-
der, a rag-picker poet, and a true-to-
life story of construction fraud that led
to the collapse of a city bridge. 

Timber Beasts, the first in the se-
ries, deals with the savage exploitation
of loggers; Land Sharks, the second,
has to do with the Portland “under-
ground,” where men were shanghaied
and placed in service aboard ocean-
going ships bound for China. A forth-
coming book, Black Drop, will relate
the 1903 visit to Portland of then-
President Teddy Roosevelt.

Stoner works for Amalgamated
Transit Union Local 757, and has a
passion for researching labor history.

The reading will take place at 7:30
June 13 at Powell’s Books on
Hawthorne, 3723 SE Hawthorne.

A group of more than 100 Walmart
workers from stores in Northern Cali-
fornia, Miami, Boston, Denver, and
elsewhere started an extended strike on
Memorial Day against the retail mega-
monster. They caravanned to Ben-
tonville, Arkansas, on June 1 for Wal-

mart’s annual shareholders meeting.
There, they called on Walmart board
members and shareholders to address
poverty wages, health care, retaliation
against workers, and scheduling that
hurts workers, customers and the econ-
omy.

A rally in support of Walmart work-
ers will be held in Portland Friday, June
7, from 5 to 6:15 p.m. at the Walmart
store at 4200 SE 82nd Avenue (off Hol-
gate), and in Longview at 3715 Ocean
Beach Highway.

Walmart workers strike, attend annual shareholders meeting
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A Women in Trades Career Fair held May 16-18 in Portland introduced nearly
2,000 women and teens to the possibility of a future career in the building and con-
struction trades.

The three-day fair is produced by Oregon Tradeswomen Inc. This year was the
21st annual event.

The fair offered 34 different interactive/hands-on workshops. Attendees learned
how to make their own concrete stepping stones in a workshop with the Cement
Masons Local 555 (photo above left). They tried their hand at virtual welding in a
workshop put on by Sheet Metal Workers Local 16 (photo above right). And they
received instruction on how to operate a crane in a workshop with Interstate Crane
(photo right).

All told, 70 exhibitors had booths at the fair, including employers, educational
institutions, government agencies, apprenticeship and other training programs, and
community and technical colleges.

The first day was set aside for middle school girls; Day Two was for high school-
ers; and Day Three was open to the general public. Nearly 1,300 students from
schools throughout Oregon and Southwest Washington attended. Another 450 at-
tended to the Careers for Women Day on May 18. 

Women in Trades Fair touts
scores of career possibilities

Candidates and ballot measures endorsed by
the Northwest Oregon Labor Council (NOLC)
did well in the May 21 special election.
Measure 26-152, a regional property tax ini-

tiative to pay for parks owned by Metro, passed
148,542 (54.2 percent) to 124,830. The labor-en-
dorsed measure was widely supported in Mult-
nomah County, but it drew more opposition than
support in Clackamas and Washington counties.

Homeowners in those three counties will pay
9.6 cents per $1,000 of their home’s assessed
value to generate $50 million over five years to
fight invasive species, limit erosion and build
trails on about 13,000 acres of open spaces
bought by Metro using money from previously
approved bond measures.

In Clackamas County, voters in Oregon City
narrowly passed Measure 3-423, amending the
City Charter to eliminate an automatic rollback
of water rates to near 1994 levels. Had the rate
setback gone into effect in 2014, it would have
decreased water revenue by approximately 27
percent,  resulting in significant changes to the
City’s water system operations and maintenance
programs.

The vote was 2,343 (51.8 percent) in favor of
amending the city charter, to 2,183 (48.2 percent)
against.

NOLC-endorsed candidates Larry Sowa,
Kenneth Humberston, and Hugh Kalaniwere
elected to full terms on the five-member volun-
teer Clackamas River Water board of directors.
All three were appointed by the Clackamas
County Board of Commissioners in November,
following a successful union-led recall of board
member Patricia Holloway in March.

Humberston defeated Grafton Sterling, with
68.9 percent of the votes.  Sterling, who was an
ally of Holloway,  already holds a seat on the
board, so he retains that seat. [An effort to recall
Sterling at the same time as Holloway failed due
to a clerical error that disqualified the petition.]

Kalani outpolled Warren Mitchell, a former
Clackamas River Water board member who was
ousted by voters in 2009. Mitchell is an ally of
Holloway and Sterling.

Sowa ran unopposed. 
In the North Clackamas School District, Vi-

vian Scott was re-elected to a third term on the
school board, capturing  62.6 percent of the vote
against one challenger.

In Washington County, labor-endorsed
Jaime Rodriguez, a member of the Portland
Community College Federation of Faculty and
Academic Professionals Local 2277, American
Federation of Teachers (AFT), lost his bid for a
seat on the Hillsboro School District board of di-
rectors.

Rodriguez was a graduate of the first class
(2012) of the Oregon Labor Candidates School,
which helps prepare rank-and-file union mem-
bers to run for political office.

Several graduates of OLCS were elected to
office May 21. They include:
Francisco (Frank) Acosta, a member of

Portland Federation of School Professional
Local 111,was elected to the Multnomah Edu-
cation Service District Board.
Erick Flores, a member of the Oregon Edu-

cation Association, defeated two other candi-
dates for an open seat on the Parkrose School
Board.
Sam Aley, a member of the Oregon Educa-

tion Association, was elected to the Coos Bay
School District board of directors.
Austin Folnagy of Service Employees In-

ternational Union Local 503was elected to the
Klamath Falls Community College board of
directors.
Nancy MacMorris-Adix, a member of the

Oregon Nurses Association, and Paul Kyllo, a
former member of the Oregon Education As-
socation, were elected to the Salem-Keizer
School District board of directors.

Two other graduates of the Oregon Labor
Candidates School lost their elections. Trish
Stephens of the Oregon School Employees As-
sociation lost her race for Amity School District

board of directors, and IBEW office secretary
Nicole Milam finished third in a three-person
race for the Medford School District board of di-
rectors.

A Portland City Council initiative —Meas-
ure 26-151 — to fluoridate Portland’s water sup-
ply, was rejected by voters 60 percent to 40 per-
cent. The measure had support from several
unions, including United Food and Commercial
Workers (UFCW)  Local 555, the Oregon Fed-
eration of Nurses & Health Professionals Local
5017; the Oregon Nurses Association; and Serv-
ice Employees International Union locals 49 and
503. It was not endorsed by NOLC.  

In other election results: 
Chris Groener, a union rep for UFCW Lo-

cal 555,was re-elected to the Clackamas Com-
munity College board of directors. He ran un-
opposed.

And Barbara Carter, a former president of
the Oregon School Employees Association,
McMinnville Chapter 90, was elected to the
McMinnville School Board. She won with 55
percent of the vote in a three-way race for Posi-
tion 2.

Voter turnout reached 41 percent in Mult-
nomah County, 30 percent in Washington
County, and 28 percent in Clackamas County.

Union-backed candidates, measures do well on election night

workers. Organizers are hearing from
workers who complain about fa-
voritism for promotions and incentive
pay; safety policies that blame workers
who get injured (with no followup to
determine the actual cause of an acci-
dent); mandatory overtime with little
notice; and numerous allegations of su-
pervisors throwing door and window
parts at workers.

In Illinois, Jeld-Wen docked atten-
dance points to workers who failed to
show up on a day when the Illinois
state police had issued a snow travel
advisory and asked everyone to stay off
the roads.

As the union campaign ramps up,
organizers and members have been
threatened with arrest by Jeld-Wen
management while engaged in lawful
leafleting. In two cases, Elliott said, the
threat of gun violence was directed
against handbillers.

Meanwhile, Jeld-Wen has remod-
eled break rooms and lunch rooms at
several locations. Managers are now
personally handing out paychecks with
a smile and a handshake. And at least
five plant managers have been termi-
nated or transferred.

To support the struggle fo justice for
Jeld-Wen workers, go to their Face-
book page at www.facebook.com/Jeld-
WenJustice.

(From Page 1)

...Union
campaign
at Jeld-Wen



ST. LOUIS — A federal bankruptcy
judge in St. Louis has ruled in favor of
Patriot Coal in its effort to eliminate its
collective bargaining agreements and
get out of commitments made to re-
tirees who worked for Patriot, Peabody
Energy, and Arch Coal. More than
20,000 workers and retirees will be im-

pacted by the decision.
The workers are members of United

Mine Workers of America (UMWA).
The union  has filed a lawsuit claiming
that Arch Coal and Peabody Energy de-
signed Patriot Coal to fail — then
shifted over a billion dollars in pension
and retiree health care debts to Patriot

as a ploy to get out of those obligations. 
In These Times magazine reported:
“In 2007, Peabody Energy spun off a

new company, Patriot Coal, which in-
herited 10 unionized mines in Kentucky
and West Virginia. Along with the
mines, Patriot took on $557 million in
health care obligations to UMWA re-
tirees. In 2008, Patriot bought Magnum,
which had been similarly spun off from
Arch Coal three years earlier. From
Magnum, Patriot inherited another

$500 million in obligations to retired
miners, according to the UMWA.

“Oddly, for a 5-year-old company,
Patriot wound up with nearly three
times as many retirees as active em-
ployees, more than 90 percent of whom
never worked for the company. Over-
burdened by its debts, in July of 2012
Patriot declared bankruptcy.

“In bankruptcy court, Patriot is seek-
ing to be released from its pension and
retirement obligations to some 10,000
UMWA retirees, covering more than
20,000 beneficiaries which total more
than $1.3 billion.”

Patriot Coal is headquartered in
Charleston, West Virginia, and Peabody
Energy, one of the nation’s largest coal
companies, is based in St. Louis. Patriot
filed for bankruptcy protection in New
York in July of 2012. The case was
transferred to St. Louis at the request of
UMWA. 

Under the May 29 ruling by Judge
Kathy Surratt-States of the U.S. Bank-
ruptcy Court for the Eastern District of
Missouri, Patriot will be allowed to
cease paying for retiree health care ben-
efits as early as July 1. Responsibility
for paying benefits would be handed
over to a Voluntary Employee Benefi-
cial Association (VEBA), which will
only have guaranteed funding of $15
million, plus a royalty payment of 20
cents per ton of coal the company pro-
duces, which may add approximately
$5 million to the VEBA per year. Cur-
rent health care costs for these retirees
average nearly $7 million per month,
the union said in a press release.

The company offered UMWA a 35
percent stake in the company, which
could be sold to help fund the VEBA,
in the event there is a willing buyer. 

“Since the current and future value
of the company is unknown, there is no
way of knowing how much money this
could provide for health care benefits or
when such funding would be available,”
the press release further stated. 

The bankruptcy judge’s ruling also
creates a path for Patriot to throw out its
current collective bargaining agree-
ments with the UMWA, which will cut
wages by several dollars per hour, elim-
inate paid time off by about one-third,
and drastically increasing out-of-pocket

health care costs.
Mine Workers Union President Cecil

Roberts said the ruling was “wrong, un-
fair and fails to fully recognize the com-
ing wave of human suffering that will
be experienced by thousands of peo-
ple.” 

Roberts said the union offered its
own reorganization plan, but it was not
accepted.

“(We) presented a very clear picture
in court of what Patriot actually needed
to come out of bankruptcy,” he said.
“Patriot can survive as a viable and
profitable company well into the future
without inflicting the level of pain on
active and retired miners and their fam-
ilies it seeks. Patriot is using a tempo-
rary liquidity problem to achieve per-
manent changes that will significantly
reduce the living standards of thousands
of active and retired miners and their
families.

“We intend to appeal the ruling to
the Federal District Court,” Roberts
said.

The union is also pursuing a second
track — negotiating with Patriot.

“The question is the VEBA, what’s
the source of the money in it” to pay for
retirees’ health care “and how fast they
can get it there,” said union spokesman
Steve Smith.

“We will continue to meet with the
company to see if there is a way for-
ward,” Roberts said. “We have long ac-
knowledged that Patriot is in trouble,
because it can no longer pay Peabody
and Arch’s bills. We remain willing to
take painful steps to help Patriot get
through the rough period it faces over
the next couple of years.

“But if we’re going to share in that
pain, then we have every right to share
in the company’s gain when it becomes
profitable again,” Roberts said. “That
only makes sense, and we will continue
to try to get this management team to
understand that.”

Union officials said public protests
will continue. Since the bankruptcy fil-
ing last year numerous peaceful rallies
have taken place in several states.
Dozens of mine workers, retirees, and
union officials, including President
Roberts, have been arrested. The most
recent was May 21 when a dozen pro-
testers were arrested for sitting in the
street near the federal courthouse in St.
Louis.  At press time June 4, mine
workers and retirees were preparing to
rally at the Henderson County court-
house in Henderson, Kentucky.
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IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent/LTC-1807

NPTI Fellow/America’s Tax Expert

www.nancydanderson.com
503-244-2577

Bankruptcy judge leaves Patriot Coal retirees high and dry

IBEW Local 48 business managers past and present
Present and past business managers of IBEW Local 48 dating back to 1980 pose for a picture at the 100th anniversary
gala dinner held May 17 at the Oregon Convention Center. From left to right are current Business Manager Gary
Young, and former business managers Clif Davis (2007-13), Barry Mitchell (2004-07), Grant Zadow (2003-04), Keith
Edwards (2000-03), Jerry Bruce (1996-2000), Greg Teeple (1995-96), Ed Barnes (1983-1995), and Bob Hall (1980-83).
The event drew nearly 1,000 guests, including Gov. John Kitzhaber and IBEW International President Ed Hill and
Secretary-Treasurer Salvatore Chilia. Drew Carney of KGW Newschannel 8 was the master of ceremonies. Local 48
is the amalgamation of IBEW Local 317, chartered in 1904, and Local 480, chartered in 1912 with 14 members.
Membership in Local 48 peaked at 21,000 (a high percentage of them women working at the Portland shipyard) from
1942 to 1944, and was the largest electrical local in the United States. Union electricians have wired Bonneville Dam,
The Dalles Dam, Timberline Lodge, Multnomah Falls bridges and walkways, and the Trojan nuclear power plant, to
name a few. Today, membership stands at 4,200. An exhibit of the union’s history is on display at the Oregon Historical
Society, 1200 SW Park Ave., Portland. “NECA/IBEW Local 48: 100 Years of a Powerful Partnership” features artifacts,
local historic photos, and some interactive displays. The exhibit is open to the public through Aug. 4. 

Judge rules coal company can dump its union
contracts and cut off retiree health care

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland



AUTOMOTIVE
gMc s-15, 4x4, pickup, 4.3 l engine, good
tires, canopy, 176k miles, email for pictures
bugtime@gmail.com. 503-680-7896 (tim)

’84 hurst/olds, original owner, clean ti-
tle, newer interior and tires, drives and runs
good, $2,500. 503-695-6400.

HOUSING
rockaway beach rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
vacationhomerentals.com/43026
lIncoln cIty vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
rockaway ocean front, 503-777-5076,
5 bdrms/2 ba, huge home on the beach!
http://rockawaybeachfrontrental.com
central oregon, pine hollow, 3 bed,
2 bath, on private airstrip, partial lake view,
$287,000. 541-544-2288
two 200 acre lots, $750 per acre,
terms.  1-541-468-2961 spray, oregon.
nehaleM rIverfront recreation lot,
40’ x 20’ w/1999 30’ 5th wheel, boat dock,
covered deck, more, $65k. 503-303-4227

Sporting Goods
.45 cal sIg sauer p220 elite like new, 4
magazines, excellent shooter! $1,025
cash. 360-750-1739
32’ holIday raMbler trailer with large
slide, clean and in good working order,
$8,000 obo. 503-888-1019
olyMpIc arMs ar-15, shot very little, 2
magazines, $1,000; bryco 380 auto, good
condition, $200 obo  503-665-9803  
1995 kIt coMpanIon, 30 feet, 5th
wheel, large slideout, ac, $5,000. 503-
625-6538
1997 kawasakI Jet ski, 1100 stX
w/trailer, low hours, $1,500. 503-459-9966
1999 alpenlIte 5th wheel, 2 slides ,
lots of upgrades, great shape, $10,000
must sell. 503-557-6413 or 503-367-9972

WANTED
old woodworkIng tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
Motorcycles, quads, boats, tractors,
rvs, trailers, bicycles, autos, lawnmowers,
cash paid will pick up 503-880-8183
u.s., gerMan, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
buyIng us & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835
collector, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
collector pays cash for older toys,
oil paintings, american art pottery, and cos-
tume jewelry. 503 703-5952
haM radIo & short wave radio equip,
(no cbs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577
retIree seeks use of small travel or
tent trailer; cash/barter/trade old revolver.
503-699-5802

MISCELLANEOUS
akc brIttanny pups, shots, wormed,
1 female, $500; 2 males, $450. 503-769-
6160 or 503-983-4656
corner garden tub, all parts, in-
cluding surround, white, want half of what
it would cost new.  503-637-5361
John deere riding mower, 30”, engine
in rear, model gX75, $450. 503-761-1133
honda generator, 1500 watt, $100.
503-254-8948
Metal lathe, 13x40 harrison, 3 & 4
saws, tool post, steady rest, 6 pos turret,
more, $1,500. 503-655-6685

FOR THE HOME
fIne chIna, crown Ming royal palm, 8
dinner plates, 8 salad plates, 8 soup
bowls, 1 vegetable platter, $75. 503 522-
6542
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Expires 06/30/2013

WASHINGTON, D.C. — The So-
cial Security and Medicare trustees is-
sued their annual reports May 31 on
the state of the two programs’ fi-
nances. 

Social Security, according to its
trustees, has a $2.7 trillion surplus,
enough to fully meet the demands of a
growing retiree cohort through 2033
—the same as last year. With no ac-
tion from Congress, it would cover
most benefits through 2087.

The trustees’ report for Medicare

noted that its trust fund, which covers
hospital care, can fully pay benefits
through 2026 — two years later than
forecast last year. The Medicare
trustees’ report shows reduced cost
growth; this is further proof in many
experts’ eyes that health care reform is
working for seniors, said AFL-CIO
President Richard Trumka and Al-
liance for Retired Americans Execu-
tive Director Edward Coyle.

The two organizations issued a
joint statement about the reports.

Their statement reads:
“The most important message from

the 2013 Social Security Trustees Re-
port is that our Social Security system
continues to work for the American
people. After years of economic crisis
for working families, Social Security
is in better shape and more depend-
able than 401(k)s, private pensions, or
any other public or private program.
We must call out those who will try to
misuse today’s report as political
cover for unwarranted and ill-advised
benefit cuts, like switching to the
‘chained CPI’ to calculate Social Se-
curity’s annual cost-of-living-increase
(COLA).

“The truth is that at a time when
America’s retirement income deficit is
estimated to be an astounding $6.6
trillion because too many people have
nothing or too little in pensions or
savings, we cannot afford to cut So-
cial Security’s modest benefits in any
way whatsoever, including how it
keeps pace with inflation through its
annual COLA.

“The report reaffirms that, without
any changes, Social Security can pay
full benefits until 2033 and three-
quarters of benefits after that, un-
changed from last year’s report.

“Social Security provides a critical
base of financial security and dignity
for Americans in retirement or unable
to work due to disability or when a
working parent dies and is survived
by young children. Going forward,
strong economic growth broadly
shared will serve to strengthen the
program further.

AFL-CIO, retirees’ group view SS, Medicare reports favorably 
“While much might be made of the

projected shortfall in the disability
trust fund, there is a simple step that
should be taken to address any short-
run concerns. As it has done 11 times
before, Congress should reallocate the
income across the two funds.

“The good news from (the)
Medicare Trustees report, extending
the life of the Hospital Insurance trust
fund by another two years to 2026, re-
minds us that we do not have a

Medicare problem. We have a health
care cost problem. Recent reforms
have helped strengthen Medicare and
appear to have contributed to a signifi-
cant slowing of health costs overall in
the short run. If we are to succeed in
the long run, however, we need to
continue taking steps to make health
care more affordable and the health
care system more cost effective, and
reject proposals to cut benefits or shift
costs to individuals.”
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LARRY KENNEY,
former president of the
Washington State La-
bor Council, passed
away May 14 at his
home in Seattle after a
long illness. He was
surrounded by his
wife, former Rep.
Phyllis Gutiérrez Kenney, and his chil-
dren. He was 82.
LAWRENCE KENNEY was born May

15, 1930, in Chicago. Kenney was
raised in the Bremerton area, where he
graduated from Bremerton High
School in 1947. He worked for 17
years as a newspaper and job shop
printer. He was an activist in the Inter-
national Typographical Union. He
served a six-year apprenticeship at the
San Francisco Chronicle and worked at
The Seattle Times and The Seattle
Post-Intelligencer. While working at
the P-I, Kenney attended the University
of Washington, where he earned his de-
gree in economics. After graduation, he
worked as a certified public account-
ant.

Kenney was hired by the Washing-
ton State Labor Council, AFL-CIO, in
1969 to serve as research director. He
was elected secretary-treasurer in 1980,
serving with then-President Marvin
Williams. In 1986, Kenney was elected
WSLC president, a position he held un-
til 1993.

In June of 1986, Kenney and the
WSLC voted to use the Labor Press as
a source of communication for its affil-
iated local unions and trade councils.
WSLC published a one- or two-page
newsletter once a month in the Labor
Press. The action resulted in a name-
change for the newspaper — from Ore-
gon Labor Press to Oregon/Washing-
ton Labor Press — to reflect the
broader coverage. In 1987 the name
was changed again to Northwest Labor
Press.

After retiring from the WSLC, Ken-
ney served on the Washington State
Board of Tax Appeals from 1993-99
and on the executive board of Energy
Northwest since 2000.

“Larry Kenney’s work and life
made a difference to the labor move-
ment whether it was through strength-
ening the workers’ compensation sys-
tem, running the first minimum wage
initiative in 1988, which included farm
workers and tipped employees, or re-
minding us of the importance of the ju-
dicial system on working peoples’
lives. I will miss Larry Kenney. He will
be missed,” said WSLC President Jeff
Johnson.

A longtime member of the Pacific
Northwest Newspaper Guild, Kenney
previously served on Gov. Booth Gard-
ner’s Council of Economic Advisors,
the Governor’s Commission on Ac-
countability and Efficiency in State
Government, the Economic Develop-
ment Alliance of Washington, and
many other boards, commissions and
civic organizations.

He was a member of the American
Institute of Certified Public Account-
ants and the Washington Society of
Certified Public Accountants.

Kenney is survived by his wife,
Phyllis; two children, Karen Brooks
and Brian Kenney; eight stepchildren;
21 grandchildren, and nine great-
grandchildren.

A public memorial service was held
June 1 in Seattle.

JAMES NESBIT SWANBECK, a 48-
year member of Plumbers and Fitters
Local 290, passed away April 14, four
days shy of his 85th birthday.

Swanbeck was born April 18, 1928,
in Prince Albert, Saskatchewan,
Canada. He grew up in Vancouver,
B.C., and after high school enlisted in
the Royal Canadian Navy.

He married Lillian Honey on Oct.
20, 1950, in Edmonton, Alberta,
Canada. They moved to Portland in
1965. She preceeded him in death in
2008.

“My father would always say the
two best things he did in his life was to
marry my mother and to join the
union,” said his daughter, Susan Gib-
son.

Swanbeck is survived by his daugh-
ter, and two grandchildren.

IN MEMORIAM

$17 a month coverage
includes:

www.legalshield.com/info/randallnix

By DON McINTOSH
Associate Editor

Once upon a time, complaining
about work might have gotten you
sympathy or advice. In the era of
Facebook, it can get you fired. Em-
ployers all across the country are
disciplining and firing workers for
things they say — outside of work
and on their own time — on web-
sites like Facebook, Twitter and
Youtube. 

But as employers increasingly
try to police employees’ after-hours
speech online, state legislatures and
the National Labor Relations Board
(NLRB) are stepping up to draw the
line about what’s protected. Seven
states have passed laws barring
companies from asking employees
or job applicants for their social net-
work passwords, with Oregon the
latest to do so.

And in the last year, the NLRB
has targeted companies for “over-
broad” social media policies that vi-
olate the National Labor Relations
Act. That law guarantees workers
rights to unionize — or even just
take “concerted activity” for the
purpose of “mutual aid or protec-
tion.”

The NLRB’s foray into social me-
dia began with Dawnmarie Souza, an
emergency medical technician in New
Haven, Connecticut, who was refused
union representation during a Nov. 8,
2009, interrogation. Souza went home
and posted derogatory comments on
her Facebook timeline about her su-
pervisor — referring to him as a “17,”
ambulance code for a psychiatric pa-
tient, and calling him several other
names. Her co-workers responded.

Souza’s employer, American Med-
ical Response (AMR), then fired her
for violating its internet posting policy,
which forbade “defamatory comments
when discussing the company or the
employee’s superiors, co-workers
and/or competitors.”

Her union, Teamsters Local 443,
filed a charge with the NLRB. The
agency investigated, and determined
that she was fired illegally, and also,
that AMR’s policy was unlawfully
over-broad, because employees would
reasonably believe that it prohibited
rights that are guaranteed under the
National Labor Relations Act. As part
of a legal settlement, AMR agreed to
revise its policy.

It was the NLRB’s first social me-
dia case. The agency soon had its
hands full with employer policy manu-
als. 

• At Target, an employee handbook
barred workers from releasing “confi-
dential information” on social media,
or anywhere else. “Watch what you
say,” the manual commanded. “Don’t
have conversations regarding confi-
dential information in the break room
or in any other open area.” “Never
share confidential information with

another team member unless they have
a need to know the information to do
their job. If you need to share confi-
dential information with someone out-
side the company, confirm there is
proper authorization.” The manual
even required that workers report to
management if they learn that a co-
worker shared confidential informa-
tion. All these offenses, Target told its
employees, “will result in corrective
action, up to and including termina-
tion,” and “you also may be subject to
legal action, including criminal prose-
cution.”

• A General Motors policy prohib-
ited workers from posting videos, pic-
tures, or quotes without permission,
barred them from posting images of
employers logos or trademarks, and
required workers to report co-workers
for “unusual or inappropriate” social
media activity. “Think carefully about
‘friending’ co-workers . . . on external
social media sites,” General Motors
told its employees. “If you engage in a
discussion related to [GM], in addition
to disclosing that you work for [GM]
and that your views are personal, you
must also be sure that your posts are
completely accurate and not mislead-
ing and that they do not reveal non-
public company information on any
public site. Non-public information in-
cludes: Information that has not al-
ready been disclosed by authorized
persons in a public forum; and Per-
sonal information about another [GM]
employee, such as his or her medical
condition, performance, compensation
or status in the company. Do not incor-
porate [GM] logos, trademarks or
other assets in your posts.

• At Walmart, a policy restricted

communications with media and
government agencies. 

In each case, NLRB found that
workers would reasonably interpret
the policies as prohibiting them
from discussing and disclosing their
own and co-workers wages and
working conditions — and the
agency ordered the policies re-
moved. Many of the policies can be
made legal, however, if they make
clear that they don’t bar workers
from discussing wages and working
conditions with co-workers.

The NLRB has been trying to get
word out to employers about what’s
legal. The rules, outlined in a 2012
agency memo, don’t give workers a
blanket legal protection to say what-
ever they want about an employer. 

Social media comments are not
protected if they are mere griping,
as opposed to “group action.” Nor
are complaints protected if they
aren’t related to working conditions,
or if they’re specifically aimed at
other than co-workers. 

A crime reporter at The Arizona
Daily Star was fired, for example,
after he tweeted disrespectful com-
ments about homicide. NLRB offi-

cials found the dismissal legal, saying
the posts were individual, not con-
certed activity — and weren’t about
working conditions. 

Similarly, after a fire services com-
pany fired an employee for criticizing
the company on the Facebook page of
her U.S. senator, the NLRB found “no
evidence of concerted activity” be-
cause the employee was acting alone,
and wasn’t using the post to reach out
to co-workers.

It might be legal to fire someone for
a post that said, “our customer service
sucks.” But if the post said, “our cus-
tomer service sucks because of poor
wages and understaffing,” that could
be protected, because it could be inter-
preted as an opening to concerted ac-
tivity. 

The agency looks at it case by case.
And cases keep coming. 

‘Like’ this: Workers’ rights get an
update in the age of social media

NW Oregon Labor
Council awards
dinner June 8

The Northwest Oregon Labor
Council will host the 16th annual La-
bor Appreciation and Recognition
Night Saturday, June 8, at Milwaukie
Elks Lodge, 13121 SE McLoughlin
Blvd. Dinner tickets are $20 per per-
son. Raffle tickets also will be sold for
$1 each or seven for $5.

The dinner and awards ceremony
serves as a fundraiser for Labor’s Com-
munity Service Agency.

For more information, call 503-235-
9444.
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THANK
YOU!

With your help, the Guide
Dogs of America Fishing
Derby raised $10,000!

RiverPlace Hotel
RiverPlace Marina

Three Degrees Restaurant
Heron Lakes Golf Club

Brenton's Outdoor Adventures
Union Sportsmen's Alliance
Gerber Legendary Blades
Sunrise Dental         

Dick's Sporting Goods
Local Lodge 63

Local Lodge 1005
Local Lodge 1432
David Ackerman
IAM District W24
John Hall

Mark Blondin IAM General VP, Aerospace Dept.
Gary Allen IAM General VP, Western Regional Office

A special thanks to Scott Wealth ManagementScott Wealth Management Group
and to TODD and JULIE BRENTON and all the fishing guides.

Business and governor
to union: ‘Don’t go!’

The union representing performers
in film, television, radio, and music
closed its Portland office May 31,
though not without protest. Last year,
the Screen Actors Guild and the Amer-
ican Federation of Television and Radio
Artists merged to become 165,000-
member SAG-AFTRA. On April 20,
2013, the merged union’s national
board approved the closure of 13 local
offices around the country, and the lay-
off of 60 staff. 

But Oregon SAG-AFTRA leaders
waged a campaign to keep the Portland
office open. Arguing that closure was a
mistake, given the growth of Portland
and Oregon as a media market, they
filled a Facebook page with letters and
YouTube testimonials from local actors,
and even garnered letters of support
from a producer association and from
Gov. John Kitzhaber. 

Without a local office, SAG-AF-
TRA will lose relevance in the market,
Oregon Media Production Association
Executive Director Tom McFadden told
SAG-AFTRA national Executive Di-
rector David White in a May 7 letter. 

Kitzhaber, in a May 28 letter to
White, said he would normally not en-
gage in discussions of internal union
operations such as the location of local
union offices. “However,” he continued,
“your union’s presence in this state is an
economic asset for Oregon, and closing
this office is as problematic for Oregon
as would be the loss of any business.”

Kitzhaber wrote the letter after run-
ning into Mary McDonald-Lewis in the
state Capitol. McDonald-Lewis —
SAG-AFTRA’s co-national board
member representing Portland — is a
voice actor who had voiced Kitzhaber’s
election campaign ads. 

McDonald-Lewis campaigned
fiercely against the office closure, col-
lecting over 700 signatures on an online
petition asking the board not to approve

it. But the union budget, which included
the office closures, passed by about
two-to-one, she said, with board mem-
bers from Los Angeles and New York
voting for it, while those from smaller
media markets voted “no.”

“Though we make our living per-
forming, singing, dancing, and report-
ing, we are at the end of the day labor
union members and members of the
working class,” McDonald-Lewis told
the Labor Press. “We need the same
protections of wages and working con-
ditions that any other union member re-
quires.”

McDonald-Lewis said the Portland
office served over 700 members, pre-
dominantly actors, but also radio and
television personalities. Going forward,
Oregon members will be represented by
staff in other SAG/AFTRA offices, in-
cluding Seattle. Besides Portland, the
offices being closed cover Houston-
Austin, Twin Cities, San Diego, Ne-
vada, Arizona-Utah, Colorado, New
Mexico and New Orleans.

On the Portland office’s final day,
when national staff showed up to over-
see changing the locks, they were met
by McDonald-Lewis and a contingent
of union members. McDonald-Lewis
told them that — in defiance of a na-
tional leadership order for a 5 p.m. clo-
sure — local union members planned
to have a proper sendoff party for local
Executive Director Nathaniel Apple-
field. Applefield, a campaign operative
and former state field director for now-
U.S. Sen. Jeff Merkley, had run AF-
TRA’s local office since 2011.

That night, with painted-on “solidar-
ity sideburns” to mimic Applefield’s
look, SAG-AFTRA members said their
good-byes. With labor ballads from the
band General Strike, the sendoff party
was live-streamed on the Internet.

The Oregon AFL-CIO has offered
use of its Oregon Labor Center meet-
ing hall in Portland, SAG-AFTRA Vice
President Michelle Marian said, if
members want to continue to congre-
gate.

SAG-AFTRA closes Oregon
office amid mass protest

Portland’s  SAG-AFTRA office closed May 31, though not without a sendoff
party. Above, national union board member Mary McDonald-Lewis greets
friends, like Broccoliman, who dropped by to say farewell.


