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A union campaign among Portland-
area Precision Castparts (PCC) work-
ers failed to find majority support in
ballots counted June 7. The tally was
932 for joining International Associa-
tion of Machinists (IAM), and 1,258
against, or roughly 43 percent to 57
percent. Twenty ballots were chal-
lenged by one side or another and
weren’t counted in the tally, but that
wouldn’t have affected the outcome.
Turnout was very high, with 2,210

workers casting ballots over a two-day
period at five sites in Portland, Mil-
waukie, and Clackamas, Oregon. That
amounted to 95 percent of the 2,323
workers eligible to vote. 

The vote came after a month of
heavy campaigning. PCC employed
consultants and waged a tailor-made
campaign that followed the standard
employer playbook for fighting unions.
“They hit all the standard misinfor-

mation marks,” IAM national
spokesperson Frank Larkin told the
Labor Press. “Both aboveground and
below-ground campaigns stirred the
rumor pot with threats of outsourcing
to Mexico, or the prospect that if you
join a union, you go on strike.”
Managers and consultants led

mandatory-attendance antiunion meet-
ings in the workplace. The company

Precision Castparts workers
vote down Machinists Union

Motorcycle ride raises cash for kids
The 11th annual Unions for Kids motorcycle poker run donated a record
$64,000 to Doernbecher Children’s Hospital.  In the photo above, committee
members Rob Williamson and Lee Duncan present a check to Ashley
Schmidt of the Doernbecher Foundation. The event, held June 8 at the
IBEW Local 48 union hall in Northeast Portland, drew 405 participants.
The winner of the Poker Run — with a high hand of four queens — was
Carol Gilmore. The low-hand of 4-5-6-7-9 was held by Darcy Freimark.
Each received a cash prize. The Chili Cook-off champions were Rick and
Gwen Flores, representing IBEW Local 48. The largest portion of the
fundraiser comes from a raffle for a new Harley-Davidson motorcycle. This
year’s winner was Christine Smith of Milwaukie, Oregon. She is a member
of International Alliance of Theatrical Stage Employees (IATSE) Local 28.
The largest single union contribution to the event was $5,000 from
Carpenters Local 156. The largest private (corporate) contribution was from
Columbia Motorcycle Harley-Davidson,  $3,500.  Another $4,818 was raised
at a Texas Hold‘em poker tournament in March hosted by Sheet Metal
Workers Local 16. Unions for Kids is a nonprofit and all-volunteer
organization, with 100 percent of the proceeds going to the kids at
Doernbecher Children’s Hospital. Since its inception, the Poker Run has
donated $390,000 to Doernbecher.

By DON McINTOSH
Associate Editor

Organized labor — entirely left out
of the legislation that became known as
Obamacare — has spent years behind
the scenes patiently pleading with the
Obama Administration to be allowed to
benefit from the law’s implementation.
Now, four months before the law’s
mandated state insurance exchanges
launch, it appears that while some
union members will benefit, many oth-
ers may actually be harmed. 
The state-by-state health insurance

exchanges, which launch Oct. 1, 2013,
are the linchpin of Obamacare’s plan to
cover the uninsured. The exchanges
will benefit a minority of low-wage
union members who don’t currently
have employer-provided health insur-
ance. But they may harm many other
union members who are covered
through union-affiliated multi-em-
ployer health trusts — which are preva-
lent in construction and in low-wage in-
dustries like grocery and janitorial.
The harm would come chiefly be-

cause union members and their em-
ployers won’t have access to individual

subsidies, or to small-employer tax
credits, for insurance purchased on the
exchanges. But their nonunion com-
petitors will.
The state exchanges will begin sell-

ing insurance Oct. 1 to individuals and
small businesses, with coverage to take
effect Jan. 1, 2014. 
All otherwise uninsured individuals

will be required to purchase health in-
surance, or else face a tax penalty that
starts at 1 percent of income and rises to
2.5 percent by 2016. Those earning up
to four times the poverty level will get
some amount of subsidy when they
purchase on the exchanges. And the
poorest — those earning less than 133
percent of the poverty level — will
have their insurance paid for entirely.
But individuals won’t be allowed to

buy insurance on the exchanges if their
employer provides health insurance.
And most union employers do provide
health insurance. Unionized janitorial
and security contractors in Portland, for
example, recently signed five-year con-
tracts committing them to provide in-
surance. Nonunion employers that cur-
rently provide insurance could decide

to drop coverage, and give raises to
cover their workers’ individual premi-
ums for insurance bought on the ex-
changes. But union employers would-
n’t have that option while their current
contracts continued.
Meanwhile, small businesses (less

than 50 employees) don’t have to pro-
vide insurance under the new law. But
they get a tax credit reimbursing them
50 percent of the cost if they purchase
insurance on the exchanges for their
employees.
Yet unionized small businesses that

purchase insurance through union
health trusts won’t get that tax credit.
The tax credit only goes for insurance
that’s sold on the exchanges. And the
trusts can’t sell on the exchanges. The
trusts are neither insurers nor employ-
ers, strictly speaking; they’re more like
jointly-run purchasing pools that self-
insure or purchase group insurance
plans.
That’s not all. Union health trusts

will actually have to pay a temporary
tax to subsidize private insurance com-

As Obamacare insurance exchanges
near launch, labor braces for impact
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A large crowd turned out June 8 for
the 16th annual Labor Appreciation
and Recognition Night dinner spon-
sored by the Northwest Ore-
gon Labor Council (NOLC).
The dinner recognizes peo-
ple for their commitment to
helping better the lives of
workers and people in their
communities — and also
doubles as a fundraiser for
Labor’s Community Service
Agency (LCSA). This year’s
event raised a record $3,675.
Top recognition is the

Del Ricks Community
Service Award in honor of
the late Del Ricks, who
was LCSA’s executive di-
rector for 17 years. The
2013 recipient was Bar-
bara Mathey, chief execu-
tive officer of IBEW and
United Workers Federal
Credit Union. Mathey
serves on the board of the
United Way Columbia-Willamette; the
Unions for Kids Committee that raises
funds for Doernbecher’s Children Hos-
pital; and on the Presents from Partners
Committee of Labor’s Community
Services Agency, which brings holiday
cheer to hundreds of children in the
community. In addition, she sits on the
Board of the Northwest Credit Union
Foundation, donating many hours for
the betterment of credit unions in Ore-
gon and Washington. As CEO, she
oversees a staff of 16 full-time union-
ized employees at the credit union.
The labor council’s “Heritage

Award” was presented to Lynn
Lehrbach and Ed Barnes. Lehrbach is
a retired political coordinator for Team-

sters District Council No.
37, and Barnes is a retired
business manager of IBEW
Local 48. Both remain ac-
tive in the community.
“Business Appreciation”

awards were presented to
Kaiser Permanente, North-
west Community Credit
Union (which merged with
UFCW Northwest Federal
Credit Union), and Roofers
and Waterproofers Local
49. The Roofers Union was
cited for its volunteer work
in the community, espe-
cially for veterans.
Recognition awards

went to: Debbi Covert,
American Federation of
Teachers (AFT)-Oregon
Retirees; Thomas Getts,
Northwest Oregon Labor

Retirees Council; Jodi Guetzloe Parker,
executive secretary of the Columbia Pa-
cific Building Trades Council; Leanna
Hakala, AFT-Oregon Retirees; Everice
Moro, retired from Oregon School Em-
ployees Association Local 6732; Terry
“Tater” Reigle, an organizer for IBEW
Local Union 48; Ralph Rigdon, North-
west Oregon Labor Retirees Council;
Dave Sheridan of Plumbers and Fitters
Local 290; Dave Taylor of Painters and
Drywall Finishers Local 10; and
Deanna Woods, AFT-Oregon Retirees.

Additionally, United Way of the Co-
lumbia-Willamette presented Machin-
ists Lodge 63 with the “Labor Partner
of the Year” award for 2012. The pres-
entation was initially made at the
United Way Celebration of Caring ban-

quet in April.
Guest speakers were U.S. Sen. Jeff

Merkley and U.S. Rep. Suzanne
Bonamici. Dignitaries in attendance in-
cluded Portland City Commissioner
Nick Fish, Multnomah County com-

missioners Judy Shiprack and Loretta
Smith, Washington County commis-
sioners Greg Malinowski and Dick
Schouten, and Clackamas County
commissioners Jim Bernard and Paul
Savas. 

LYNN LEHRBACH

ED BARNES

Labor Council ‘appreciates’ its friends at annual dinner

Pictured seated from left to right:  Deanna Woods, Leanna Hakala, Debbi Covert, Thomas Getts, Terry Reigle, and
Ralph Rigdon. Standing from left to right: Kelly Flye, representing Northwest Community Credit Union; Jeff Akers,
Julie Markiewicz, and Donna Warner, representing Kaiser Permanente; Everice Moro, Barbara Mathey, Roofers
Local 49 Business Manager Russ Garnett, Jodi Guetzloe Parker, Randall Friesen on behalf of Dave Sheridan, and
Al Marino on behalf of Lynn Lehrbach. 



gave union representatives no equiva-
lent access, and when union volunteers
and staff visited workers at home, anti-
union fliers called that “privacy viola-
tion” while displaying a picture of a
man trying to get in a door as a fright-
ened-looking woman, and her dog, try
to close it.
Precision Castparts also publicized

Boeing layoffs of Machinists members
in Washington, and contrasted that
with Boeing’s expansion of its non-
union operations in South Carolina.
PCC had purchased land in Idaho, it
was said. The suggestion was veiled,
but clear enough: Unionize, and the
company might just shut down and
move elsewhere.
But in the next breath, managers

would make elaborate apologies, and
plead for another chance. 
“We failed to listen enough and we

failed to communicate enough with
our employees,” said PCC Structurals
president Kevin Stein in a personal let-
ter to employees. “We have learned a
valuable lesson during the past couple
months, and I commit to you that we
will work hard to make sure it doesn’t
happen again.”
“We have heard you!” said a flier

signed by all company managers. “We

are sorry we put you in this position!”
Other fliers described fat union staff

salaries, low strike benefits, and fines
against union members who crossed
picket lines during a strike. 
The union is only after your dues

money, said PCC — a company that
cut off its pension for new hires at a
time of record-breaking profits. PCC’s
stock is at its all-time high on the New
York Stock Exchange, and the com-

pany reported $1.2 billion profit on
$7.2 billion in sales its most recent fis-
cal year.
It’s that kind of contrast that drove

the interest in unionization, Larkin
said: “Given the financial success that
the company is currently enjoying,
what excuse is there, really, for taking
away defined benefit pensions or ag-
gressive forced overtime? If this is how
they behave when they’re making

money, what’s going to happen when
they’re not doing so well?”
In spite of allegations of company

labor law violations, IAM has no plans
to file charges with the National Labor
Relations Board.  
“However, if there is any evidence

of retaliation or harassment or discrim-
ination among organizers or support-
ers, we would file charges immedi-
ately,” Larkin said.

Going forward, IAM plans to main-
tain contact with PCC workers. By
law, workers can try again in a year’s
time.
“It was a hard campaign, and a hard

one to lose, but I feel we’re closer to
where we’re trying to get,” Larkin said.
“It’s not unusual for a successful cam-
paign to have two or even three elec-
tions before they get to the bargaining
table.”
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A NAFTA-style trade agreement
with 11 Pacific Rim nations is en route
to completion. Talks on the agreement
known as the Trans Pacific Partnership
(TPP) were initiated by President
George W. Bush in 2008 and have pro-
gressed, largely in secret, under the
Obama administration. 
At the end of a May 15-24 session

in Peru, trade negotiators said they ex-
pect the treaty to be concluded in Oc-
tober. The next meeting will take place
July 15-25 in Malaysia, with a final
meeting slated for September some-
where in North America.
The participating countries are Aus-

tralia, Brunei, Canada, Chile, Malaysia,
Mexico, New Zealand, Peru, Singapore,

the United States, and Vietnam. About
half the countries already have trade
agreements with the United States.
Some of the countries are advanced

industrial democracies with high wages
and established workers rights protec-
tions. Others, like Vietnam and Brunei,
are low-wage platforms where workers
lack independent unions. Lowering
barriers to trade and investment in such
cases can lead to a race to the bottom.
“Broadly speaking, it’s a corporate

power grab,” said Arthur Stamoulis,
executive director of the Citizens Trade
Campaign — a national coalition of la-
bor, environmental, consumer, family
farm, religious, and other civil society
groups. 

Stamoulis said the United States has
made some effort to include enforce-
able workers rights standards in the
agreement. But workers rights haven’t
been a priority for U.S. negotiators on
par with “investor rights” and “intel-
lectual property rights.”
Trade negotiators haven’t released

details of the agreement to the public.
Nor are the U.S. negotiating positions
being released, though as many as 600
corporate lobbyists and other stake-
holders have access to them. One of
those stakeholders is the national AFL-
CIO. AFL-CIO trade policy expert
Thea Lee says she knows what the
U.S. is proposing, but isn’t allowed to
divulge it. 

But what has been made public
about the negotiations so far is grounds
for deep concern, the AFL-CIO execu-
tive council declared in February, be-
cause it relies on NAFTA as a template.
“The NAFTA-based model pro-

motes a race to the bottom in workers’
rights, wages, pensions and working
conditions; resource conservation;
food safety; and consumer protec-
tions,” said the executive council in an
official statement. “It actively under-
cuts the public policies that helped
bring about the rise of the middle class
in the first place. … The United States
cannot afford another trade agreement
that hollows out our industrial base and
adds to our substantial trade deficit.”

Secret Pacific Rim trade deal on track to completion

...Union vote at Precision Castpart falls short for IAM
(From Page 1)



Calling themselves “postal protec-
tors,” 10 people blocked the entrance
to the Portland Air Cargo Center
(U.S. Postal Service) June 15, dis-
rupting several morning mail runs.
The 10 were among 40 demonstrators
chanting, picketing and holding ban-
ners that read “Stop Privatization of
the People’s Postal Service” and
“Save Family Wage, Union Jobs.”
“Postal truckers, mail handlers and

mail processing clerks are losing their
jobs to profiteering, private corpora-
tions,” said Jamie Partridge, a retired
member of Letter Carriers Branch 82,
and one of those who blocked the en-
trance. “We intend to disrupt this at-
tack on our communities.” 
The protesters are members and

supporters of Portland Communities
and Postal Workers United
(PCPWU), which has been fighting
cuts and closures to the postal service
for the past year. In May of 2012, 10
activists were arrested occupying
Portland’s University Station post of-
fice, which has since been closed. In
April, five protesters went to jail for a
civil disobedience action at the Salem
mail processing plant, which is now
being dismantled with mail process-
ing machines moving to Portland. 
Postal mail handlers and process-

ing clerks are losing their jobs in
Salem as the work is being subcon-
tracted to a low-wage, non-postal,
nonunion corporation in Portland. 
At the same time, Portland postal

truckers are being put on standby

while a low-wage, non-postal,
nonunion trucking company takes
their work.
“This privatization and union-bust-

ing is being carried out in the name of
a phony financial emergency,” said
Rev. John Schwiebert, who was part
of the June 15 blockade. “The secu-
rity, safety, and timely delivery of the
mail are all at risk. Rural communi-
ties, seniors and the disabled, small
businesses and low-income commu-
nities are hit the hardest. Postal man-
agement needs to stop and reverse
these closures, cuts, and subcontracts
which are sending our beloved postal
service into a death spiral.”
PCPWU and postal unions say the

“financial emergency” is phony.
Since 2006 the USPS has been forced
to spend nearly 10 percent of its
budget pre-funding retiree health ben-
efits 75 years in advance. No other
U.S. agency or private business faces
such a crushing financial burden. Not
only would the postal service have
been profitable without the mandate,
the USPS has also over-paid tens of
billions into two pension funds. 
In the past year, the postmaster

general has closed 30 percent of mail
processing plants, reduced hours by
25 to 75 percent in half of post of-
fices, put 30 percent of post offices up
for sale, subcontracted trucking and
mail handling, eliminated tens of
thousands of family wage postal jobs,
and delayed mail delivery.
Postal workers have seen their

wages cut by 25 percent for new
hires.  Bottom tier postal support em-
ployees (truckers and clerks) and mail
handler assistants now make less in
wages and benefits than the non-
postal, non-union sub-contract work-
ers, PCPWU said.
The agenda of corporate America,

their friends in Congress and in postal
management, according to the
CPWU, is to cripple the USPS, to
soften it up for union busting and pri-
vatization.  The USPS is a $65 billion
annual business with over $100 bil-
lion surplus in its pension and retiree
health benefit funds, over 30,000 post
offices and 200,000 vehicles.  Postal
activists claim that America is being
confronted with a huge transfer of
public wealth to for-profit, private
corporations.

PAGE 4 NORTHWEST LABOR PRESS MAY 17, 2013

Expires 05/31/2013

WASHINGTON, D.C. (PAI) —
Another attempt by House Republi-
cans to repeal federal Davis-Bacon Act
requirements went down in flames on
June 4.
The Davis-Bacon Act requires con-

tractors to pay area prevailing wages
on federally-funded construction proj-
ects. The law prevents fly-by-night
contractors from low-balling bids and
exploiting workers.
U.S. Rep. Steve King (R-Iowa)

tried to attach an amendment to the
2014 military construction and veter-
ans Affairs appropriations bill (H.R.
2216) to exempt all military construc-
tion projects from the Davis-Bacon
Act.
The motion failed 231-192, with 36

Republicans joining 195 Democrats in
opposition.
King has made a name for himself

as one of the GOP’s outstanding haters
of unions. King is a Tea Party favorite
and a contender for the seat of U.S.
Sen. Tom Harkin (D-Iowa), who is re-
tiring next year. 
King tried unsuccessfully to kill

Davis-Bacon last year, too.
National AFL-CIO Building Trades

President Sean McGarvey lauded the

lawmakers for keeping Davis-Bacon
and said King’s defeat should signal
House GOP leaders to stop future tries.
McGarvey called the votes to kill
Davis-Bacon “a waste of time.”
“Even within what is widely con-

sidered to be the most conservative
House of Representatives in a genera-
tion, the amendment was defeated by
a decisive vote,” McGarvey said.  “No-
tably, 36 Republicans voted ‘no,’ reaf-
firming the fact that a significant num-
ber of conservatives recognize the
utility of ensuring that federal con-
struction projects do not become the
vehicle through which local commu-
nity standards are undermined by ‘low-
road’ contractors that seek competitive
advantage through the deployment of
a low-wage, low-skill, easily exploited
workforce.”
H.R. 2216 was approved by the

House on a vote of 421-4. 

WASHINGTON, D.C. — Leaders
from the International Longshore and
Warehouse Union (ILWU), the Amer-
ican Radio Association, the Inland-
boatmen’s Union (IBU), the Interna-
tional Longshoremen’s Association
(ILA), the International Organization
of Masters, Mates & Pilots (MM&P)
and the Marine Engineers’ Beneficial
Association (MEBA) met in Washing-
ton, D.C., June 6 to formalize the Mar-
itime Labor Alliance. 
Participants unanimously appointed

MM&P President Don Marcus as pres-
ident of the Alliance, which was

formed in 2012 to protect maritime
unions’ jurisdiction. MEBA President
Mike Jewell was tapped secretary-
treasurer.
The Alliance’s Executive Commit-

tee will be comprised of ILWU Presi-
dent Bob McEllrath, ARA President
John Radcliffe, IBU President Alan
Cote, and ILA President Harold
Daggett. 
“The members of the Maritime La-

bor Alliance are united and speak with
one voice,” Marcus said. “Our respec-
tive memberships, whether shore side
or at sea, are stronger together under

the Alliance.”
Marcus said the existing structures

that the unions work within “aren’t suf-
ficient.”
“We will work more closely to-

gether to promote the economic viabil-
ity of U.S. ports and the United States-
flag shipping industry. Our jobs
depend on it. It cannot be business as
usual,” he said.
ILA’s Daggett views the Maritime

Labor Alliance “as a powerful labor
force that will protect maritime unions’
jurisdiction and make certain all mar-
itime voices are heard and respected.”

Maritime unions formalize Maritime Labor Alliance

“Postal protectors” block the entrance to the Portland Air Cargo Center June
15, disrupting several mail runs by the U.S. Postal Service. The protesters are
members and supporters of Portland Communities and Postal Workers
Union, which is fighting cuts and closures to the postal service. 

Protesters disrupt airport mail facility in Portland

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Attempt by House GOP to repeal
Davis-Bacon proviso goes down
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The annual food drive of the Na-
tional Association of Letter Carriers
(NALC) collected more than 74 mil-
lion pounds of food to help restock
food banks, pantries and shelters
around the country. The May 11 effort
garnered 74.4 million pounds of food,
an increase of 5 percent over last year.
The total food collected was the sec-
ond most in the drive’s 21 years, and
the increase was the highest in a
decade.
Oregon contributed 1,052,264

pounds of food to the cause, while in
Washington, letter carriers brought in
1,835,238 pounds of food.
“This demonstrates in clear fashion

the value of the unique postal network,
which goes to 151 million addresses
six days a week,” said NALC President
Fredric Rolando. “It also shows the re-
markable connection between letter
carriers and the communities they
serve — a bond that serves the nation
well.”
The Stamp Out Hunger Food Drive

is the largest single-day food drive in
the nation. It is held annually on the
second Saturday in May in 10,000
cities and towns in all 50 states, the
District of Columbia, Puerto Rico, the
Virgin Islands and Guam. From major
metropolitan areas to small rural
towns, residents put out non-perishable
food donations on that day, which let-
ter carriers collect as they deliver mail
along their postal routes.
“Letter carriers see first-hand the

needs in the communities where we
work, and we’re honored to be able to
help people in need by leading an ef-
fort that brings out the best in so many
Americans,” Rolando said.
Rolando said the effort by 1,400

NALC branches around the country
would not have been possible without
the contributions of its national part-
ners: Feeding America, Campbell
Soup Co., AARP, Valpak Direct Mar-
keting Systems, Valassis/Red Plum,
U.S. Postal Service, United Way
Worldwide, AFL- CIO, Uncle Bob’s
Self Storage, GLS Companies, Source

Direct Plastics, and the Publix grocery
store chain. Rural letter carriers and
other postal employees, plus members
of other unions and civic volunteers,
also helped, as did Family Circus car-
toonist Jeff Keane.
“We could not have accomplished

this without the hardworking team of
partners we have, all committed to
ending hunger in our country,” said
Pam Donato, NALC community serv-
ices coordinator.
She said the Stamp Out Hunger

Food Drive never has been more im-
portant, with hunger affecting about 50
million people around the country, in-
cluding 17 million children and nine
million senior citizens.
“Pantry shelves filled up through

winter-holiday generosity often are
bare by late spring,” she said, “And,
with most school meal programs sus-
pended during summer months, mil-
lions of children must find alternate
sources of nutrition.”
The natural disasters the country

has recently endured — including the
tornadoes in Oklahoma and Super
Storm Sandy along the East Coast —
magnified the needs.
Oklahoma residents who contributed

to record collections soon became re-
cipients of the public generosity.
“Thanks to Oklahoma City area let-

ter carriers, nearly 320,000 pounds of
food was collected during the Letter
Carriers Food Drive,” said Rodney
Bivens, executive director of the Re-
gional Food Bank of Oklahoma, a
member of the Feeding America net-
work. “These much-needed donations
were immediately available to families
and individuals impacted by the May
tornadoes.”
And some Northeastern areas af-

fected by Hurricane Sandy, including
in Vermont and New Jersey, set food-
collection records despite the hardships
residents had been through.
“These events show the good will

of people, good will that in such times
is both more necessary and more im-
pressive,” Rolando said.

Letter Carriers’ food
drive sees sharp increase

Nearly 100 union painters and floor
coverers received $500 bonus checks
and $100 gift cards May 30 at a Safety
Training Awards Recognition (STAR)
banquet in Portland. The craftsmen
and women are members of Painters
Local 10 in Portland, Local 1277 in
Eugene, Local 724 in Salem, and Port-
land-based Floor Coverers Local 1236.
Seventy Painters and 28 Floor Cov-

erers qualified for the bonuses after
completing seven classes (painters
only) and 24 hours of skill-advance-
ment training and safety courses over a
12-month period. Classes are held in
the evenings and on weekends at the
Painters Training Center in Northeast
Portland and at the Clark County Skills
Center in Vancouver, Washington.
Four painter apprentices also were

recognized for perfect attendance in
the apprenticeship training program.
They are Peter Halterman, Doug
Bartholomew, Erin Scott and McKen-
zie Fidler. Halterman has had perfect
attendance for three years in a row.
The STAR program was initiated

eight years ago when Painters and Al-
lied Trades District Council No. 5 and
the Signatory Painting Contractors Or-
ganization made a commitment to each
other to field the best-trained, highest
educated workforce in the industry.
This led to the creation of the Painters
Union/Management Partnership, or
PUMP.  The program is funded by a
cents-per-hour contribution negotiated
in their collective bargaining agree-
ment.

Local 1236 started funding its own
program three years ago in partnership
with the Signatory Floor Covering
Contractors. 
Presenting the bonuses were Allied

Trades District Council 5 Area Direc-
tor Bud Bartunek, and Business Rep-
resentative David Winkler.
Bill Regan is the apprenticeship co-

ordinator for the Painters, and John
Lawson is apprenticeship coordinator
for the Floor Coverers.
Signatory contractors attending the

recognition banquet were Sterling
Floors, Don Frank Floors, and Floor
Factors, Inc. for the Floor Coverers and
Long Painting, Schiller & Vroman,
Reichle, Inc., and Fine Painting for the
Painters.

Four apprentices were recognized for their perfect attendance in the painters
apprenticeship and training program. They are from left to right: Peter
Halterman, Doug Bartholomew, Erin Scott, and McKenzie Fidler. Halterman
has had perfect attendance for the last three years. 

Painters, Floor
Coverers hand
out bonuses to
STAR members

OLYMPIA, Wash. — After 17
months of negotiations and a one-day
strike, members of the Student Support
Services Staff Union at The Evergreen
State College ratified their first-ever
collective bargaining agreement June
12. The vote was 52-2.
The contract takes effect July 1 and

runs through June 30, 2015.
The contract includes a fair com-

pensation package and “just cause”
due process rights for discipline, the
Washington Federation of State Em-
ployees, an affiliate of AFSCME
Council 28, said in a press release.
On compensation, the Evergreen

workers (who have never gotten step
increases) will start to catch up with
across-the-board increases totaling 4

percent: 3 percent on July 1, 2013, and
1 percent on July 1, 2014. They’ll also
start getting step increases of 1 percent
on the first day of the month in which
the employee’s date of permanent/pro-
ject hire occurs, once the employee has
been employed for 12 months or more.
Also, effective July 1, 2013, each em-
ployee will receive a one-time bonus
payment equal to 1 percent of the em-
ployee’s annual salary.
The union represents 57 counselors,

advisers, resident directors, and others
at the college. The group walked out
May 28 after six days of mediation
failed to resolve differences over just-
cause due process rights and a fair com-
pensation package. The strike virtually
shut down the college for the day.

Evergreen College union ratifies first pact

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, July

17. 
Members meet 10 a.m. Saturday, July 20.
All meetings and elections are held at our Union Hall,

25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, June 25, fol-
lowed by a General Membership Meeting, in the meet-
ing room at 7931 NE Halsey, Suite 205, Portland. 

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, July 16, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, July 18, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, June 24, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.  

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesday, June 25, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vancou-
ver, Wash.
Delegates meet 10 a.m. Tuesday, July 2, in Kirkland

Union Manor II, 3535 SE 86th, Portland. 

ELECTRICAL WORKERS 48
Marine Unit meets 5 p.m. Monday, June 24, in the

Dispatch Lobby.
General Membership Meeting meets 6:30 p.m.

Wednesday, June 26, in the Meeting Hall. Doors open at
5:00 p.m.
Executive Board meets 6:30 p.m. Wednesdays, July 3

and 17, in the Executive Boardroom.
Coast Unit meets 7 p.m. Thursday, July 4 is resched-

uled to July 18, at Astoria Labor Temple, 926 Duane St.,
Astoria.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: DEATH ASSESS-

MENTS: No. 2350, Edmund Ptashinski; No. 2351,
Steven W. Coy; No. 2352, Harry E. Barnett; and No.
2353, Frank J. Ellis.  The June assessment is $1.50.

ELECTRICAL WORKERS 280
Executive Board meets 4:30 p.m. Wednesday, July 3,

at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, July 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, July 17, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, July 18, at

Salem Heights Community Center, 3505 Liberty Rd. S.,
Salem.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, July 11, preceded
by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 1660
The July meeting has been canceled.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, July 3, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,

July 2, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE DATE CHANGE DUE TO HOLIDAY
Portland area members meet 6 p.m. Thursday, July 2,

at 11145 NE Sandy Blvd., Portland. PLEASE NOTE
DATE CHANGE DUE TO HOLIDAY
Eugene area members meet 5 p.m. Monday, July 8, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.
Salem area members meet 5 p.m. Tuesday, July 9, at

Candalaria Terrace,  Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, July 10. 
Members meet 7 p.m. Thursday, July 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
The July 4 meeting has been canceled.

IRON WORKERS 516
The June membership meeting has been canceled.
Executive Board meets 6 p.m. Thursday, July 18,

11620 NE Ainsworth Cir., #300 , Portland. PLEASE
NOTE DATE CHANGE.

LABORERS 320
Members meet 7 p.m. Thursday, July 11, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, July 16, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, July 1, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, June 26, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, June 26, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, July 3, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, June

27, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL to vote on
District Council 5 By-law changes.
Executive Board meets 5:30 p.m. Monday, July 1, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July

25, at 11105 NE Sandy Blvd., Portland.  

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, July 10.
Members meet 10 a.m. Saturday, July 13, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.,

Monday, July 8.
Regular membership meets 6 p.m. Wednesday, July

10.
Meetings are at 25 Cornell, Gladstone.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, June 25.
Executive Board meets 10 a.m. Thursday, July 11.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, July 18, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, July 3, at
the AFSCME union office.
General membership meets 7 p.m. Wednesday, July

17, preceded by 6 p.m. stewards meeting.
Meetings are held at 6025 E. Burnside St.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, June 24.  PLEASE
NOTE: Due to a scheduling conflict, this meeting will
be held at the Oregon AFL-CIO Building, 3645 SE 32nd
Ave., Portland.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, July 17, at 11145
NE Sandy Blvd. 2nd Floor, Portland. Website: www.iu-
patlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, July 3, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, June

25. 
Executive Board meets 6:15 p.m. Tuesday, July 9. 
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Members meet 7 p.m. Thursday, July 11.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
July meeting has been canceled.

SHEET METAL WORKERS 16
ATTENTION BUILDING TRADES MEMBERS:

CONTRACT VOTE 2013 “Valid Current Dues Receipt
Required”
June 24th at 6:00 PM, Teamster 162 Hall, 1850 NE

162nd Ave., Portland, OR  97230
June 25th at 4:00 PM., Sheet Metal Workers Local 16

Training, 1887 Laura St., Springfield, Oregon  97477
June 26th at 12:00 PM, Umpqua Sheet Metal, 5084

NE Stephens, Roseburg, Oregon  97470
June 26th at 4:00 PM, Taylor Sheet Metal, 13245

Weowna Way, White City, Oregon  97503
June 26th at 4:00 PM, Best Western Prineville Inn,

1475 NE 3rd Street, Prineville, Oregon  97754
June 27th at 4:00 PM, Coos Bay Labor Temple, 3427

Ash Street, North Bend, Oregon  97459
Women of Sheet Metal Workers Local 16 (WOSM)

meet 4:30 p.m. Friday, June 21, at Beaulahland, 118 NE
28th Ave., Portland.  Children are welcome.
Portland area VOC members meet 6 p.m. Tuesday,

July 2, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland.
Portland members meet 6 p.m. Tuesday, July 9, at the

Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land.
Medford area members meet 4 p.m. Wednesday, July

10, Wild River Pizza, 2684 N Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, July 11,

at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, July

18, Abby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, July 15, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, July 9, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, July 1, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, June 27, preceded
by an Executive Board meeting, at Pied Piper Pizza,
12300 NE Fourth Plain Blvd., Vancouver, Wash.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, June

21, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 pm Thursday, June 27,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, June 25,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

July 2.  Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, June

25, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 7:30 p.m. Monday, June

24, Springfield Training Center, 2861 Pierce Parkway,
Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

June 25, at 4816 S 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, June

27, at 950 Industrial Cir., White City.
Salem area members meet 6 p.m. Monday, June 24, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, June

25, at United Steelworkers Local 9170 Union Hall, The
Dalles.
Humboldt-Del Norte Co. area members meet 5:30

p.m. Wednesday, June 26, at the Eureka Training Center,
832 E St., Eureka, Calif.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, July 3, pre-
ceded by a 5:45 p.m. Executive Board meeting, 91237
Old Mill Town Road, Westport.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
“Union Friends Picnic Potluck”

11:30 a.m. to 1 p.m. Wednesday, July
10, at Laurelhurst Park, Section C.
All are welcome.  Participants should
bring an appetizer, salad or dessert to
share. Beverages and meat will be
provided.  

BAKERS 114
Retirees meet 11:30 a.m. Thursday,

June 27, at at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land. PLEASE NOTE LOCATION

ELECTRICALWORKERS 48
Retired Electricians of Local 48,

wives and friends are meet 11 a.m. to
3 p.m. Sunday, July 14, at Oaks Park
for the IBEW 48 picnic. For reserva-
tions and more information, please
contact Glenn Hodgkinson at 503-
656-0028.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, July 8, at The Old
Country Buffet on Lancaster in
Salem, which is next to Michael’s
Craft Store. 
If you have any questions, please

give Don Ball a call at 541-327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon Tues-

day, July 9, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

IRONWORKERS 29
Retirees meet 12 noon Wednesday,

July 10, at 11620 NE Ainsworth Cir.,
Portland for a catered lunch.

MACHINISTS

Retired Machinists meet 10 a.m.
Wednesday, July 3, at 25 Cornell,
Gladstone..

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 8, Oregon State
AFL-CIO, Lower Level Conference
Room, (elevator available), 3645 SE
32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, July

16, at the AFSCME office, 6025 SE
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

UNITEDASSOCIATION 290
Retiree meetings will resume in

September.

Retiree Meeting Notices
Portland Rising event
June 29 at Holladay Park
A coalition of unions and commu-

nity groups will gather Saturday, June
29, at Holladay Park across from Lloyd
Center to stand up for living wage jobs
and to show how federal, state, and local
austerity policies harm communities. 
The gathering, sponsored by Port-

land Rising, a project of Portland Jobs
with Justice, begins at 10:30 a.m. and
ends at 1 p.m. The event will have a
carnival like atmosphere with signs,
banners, chants and street theater.
“A healthy city is a city with living

wage jobs; well-funded schools and
public services; clean and safe parks,
streets, and public transportation; and
affordable and accessible health care
and housing,” said said Karly Edwards,
executive director of Portland Jobs with
Justice. “Tragically, corporate and gov-
ernment policies have put the health of
our city at risk and few of us can avoid
the consequences.”  
For more information, contact Greg

Margolis at 503-285-6603, 503-806-
9164 or by email at olismarg@
aol.com.



WASHINGTON, D.C.  (PAI) —
Backed by strong statements from AFL-
CIO President Richard Trumka and
Service Employees International Union
(SEIU) President Mary Kay Henry,
dozens of local union leaders from
around the nation descended on Capitol
Hill starting June 11 for a big push for
comprehensive immigration reform.
They lobbied lawmakers to create a

13-year path to admission and eventual

citizenship of undocumented people in
the U.S., plus stronger enforcement
along the U.S.-Mexico border and a
strong employment verification system.
Their campaign came as senators be-

gan work on legislation along those
lines, which President Barack Obama
backs. Senate leaders want to approve
an immigration reform bill by July 4.  
The federation also sent activists to

offices of 27 senators nationwide.

Trumka and Henry helped launch
the latest drive at a White House press
conference on June 11, after Obama
made the point that employers who ex-
ploit undocumented workers hurt all
workers.
“Right now, our immigration system

has no credible way of dealing with the
11 million men and women who are in
this country illegally,” Obama said.
“And, yes, they broke the rules; they did-

n’t wait their turn. They shouldn’t be let
off easy.  They shouldn’t be allowed to
game the system. But at the same time,
the vast majority of these individuals
aren’t looking for any trouble.  They’re
just looking to provide for their families,
contribute to their communities.
“Too often, they’re forced to do what

they do in a shadow economy where
shady employers can exploit them by
paying less than the minimum wage,

making them work without overtime,
not giving them any benefits. That
pushes down standards for all workers,”
Obama continued. “It’s bad for every-
body. Because all the businesses that do
play by the rules, that hire people
legally, that pay them fairly, they’re at a
competitive disadvantage. American
workers end up being at a competitive
disadvantage.  It’s not fair. But that’s the
broken system that we have today.”
That’s one big reason that organized

labor strongly backs immigration re-
form. Analysis of the proposed legisla-
tion shows it would immediately bring
undocumented workers, the majority of
the 11 million undocumented overall,
under U.S. labor laws, including the Na-
tional Labor Relations Act and its right
to organize, even before they seek per-
manent citizenship.
“What you see here is probably the

broadest coalition of American society
that’s been assembled,” Trumka said.
“You have business, you have labor, you
have law enforcement, you have entre-
preneurs — we have groups from all
over the place, and we all agree on sev-
eral things. We all agree, one, that the
system is broken; two, that we need
comprehensive immigration reform and
we need it now. 
“It will be good for not only new-

comers or immigrants, but it will be
good for every worker,” Trumka contin-
ued.  “It will be good for business. It
will be good for the economy. And
that’s why all of us have come together
to try to push and get this thing done this
year.  Because every day that we wait is
a day wasted and a day that we’ve lost,
a day that the economy won’t grow.”
“We want to be able to restore eco-

nomic fairness across this economy,”
said SEIU’s Henry, whose union in-
cludes tens of thousands of immigrant
workers. “We stand proudly with the
rest of the sectors from all across the
walks of life represented here to insist
that the Senate needs to move this now.”
SEIU also took to the media to push

senators to approve immigration re-
form. Starting June 11, it spent more
than $1 million to buy advertising on
national cable television networks, urg-
ing constituents to call their senators
and advocate for the bill. The ads fea-
ture law enforcement officials, small
business owners, veterans, youngsters
called Dreamers, who were brought to
the U.S. as children, and Republican
voters who call on the Senate to act.
However, presidents of two sectors

of the American Federation of Govern-
ment Employees (AFGE) oppose such
legislation. Kenneth Palinkas, who rep-
resents federal law enforcement offi-
cers, and Chris Crane, who represents
Immigration and Customs Enforcement
agents, say enforcement isn’t strong
enough. “There has been much public
concern over the fact that the legaliza-
tion occurs prior to any border enforce-
ment,” Palinkas said. “History tells us
future promises will not be kept and that
our border agents will be left high and
dry by the executive branch as they have
so many times before, regardless of who
writes the plan.”
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Make your union-made sundae using these products from 
members of United Food & Commercial Workers; the Machinists
Union; Teamsters; the Bakery, Confectionery, Tobacco and Grain
MIllers Union; and the United Auto Workers.

AFL-CIO’s Trumka, SEIU’s Henry touch off big immigration push
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‘Oregon Dash for
Puppy Cash’ raises
funds for Guide
Dogs of America

By BRYAN CORLISS
After traveling 275 miles on high-

ways, byways and bike trails, Tania
Finlayson wasn’t about to let some-
thing like a blistered chin stop her from
completing her “Oregon Dash for
Puppy Cash.”
Finlayson — confined to a wheel-

chair her entire life with cerebral palsy
— uses her chin to control her electric-
motor wheelchair, and when the pain
from her rubbed-raw chin got too bad,
she drove the last 25 miles with her
cheek.
“I’m impressed, but not the least

surprised,” said Tom Wroblewski,
president of Machinists District Lodge
751. “Tania’s determination has been
the most-important factor throughout
all of this effort.”
Finlayson arrived in Gladstone

shortly after 4 p.m. Wednesday, June
12, after completing a nearly 300-mile
journey that started Saturday morning,
June 8, at the District 751’s annual
Flight for Sight fun run in Everett,
Wash. She was greeted at the Machin-
ists  District Lodge W24 Union Hall by
Wroblewski, officers and staff from
IAM Districts 751 and W24, and by a
handful of guide dog puppies in train-
ing and their handlers from Guide
Dogs of America.
Finlayson’s marathon ride was a

fundraiser for the California-based
charity, which provides guide dogs and
training in how to work with them free
of charge to people who are blind or

have impaired vision from across
North America.
It was a grueling journey for Tania,

said her husband, Ken, who accompa-
nied her on the trip on his bicycle. Ken
Finlayson works as an information
technology staffer at District 751.
“She was really in a lot of pain there

toward the end,” he said. “Her chin, her
lips, her neck. But she didn’t let it slow
her down at all.”
The Finlaysons originally had

planned to travel from Seattle to
Spokane, but decided to make Oregon
their destination after the Washington
Department of Transportation said it
wouldn’t allow Tania to travel along
Interstate 90 in her wheelchair. Rather
than give up, Tania re-routed, and went
south instead of east.
“My Dad said, if you cannot change

the direction of the wind, adjust your
sails,” she explained, speaking through
a computer that she controls by typing
Morse code with her head.
Her journey started with the 10K

run at the Flight for Sight in Everett.
After that, she and Ken traveled on bi-
cycle trails from Everett to Redmond
on Saturday, then retraced their route
on Sunday to come back through Both-
ell into north Seattle on the Burke-
Gilman Trail. After making their way
through Seattle traffic on Sunday, they
ended Day Two in Auburn.
After that, they followed the route

of the annual Seattle-to-Portland Bicy-
cle Classic through Southwest Wash-
ington. They ended Day Three in Cen-
tralia, then pushed on the next day to
St. Helens, Ore., after crossing the
Lewis and Clark Bridge over the Co-
lumbia River.
Day Five’s journey was all in Ore-

gon.
The river crossing — on a narrow

bridge with heavy truck traffic — was

one of the worst parts of the trip, Ken
Finlayson said. “The bridge was an ex-
perience that I don’t think anyone who
was involved in that will ever forget,”
he said. “I’ve never been so stressed
out in my life.”
In contrast, one of the best parts was

the reaction from people they met
along the way, many of whom had
heard about Tania’s trek from media
reports and came out to cheer her on as
she and her support team rolled
through their towns.
“We even had people reach into

their pockets and pull out $20 bills for
Tania,” said Ed Lutgen, a District 751
staff officer who was part of “Team
Tania,” the support group that followed
her on the ride. “That kind of support
made us all feel good.”
Finlayson’s goal was to raise

$42,000, which is what it costs Guide
Dogs of America to breed, raise, train
and pair one service dog with one blind
person. It appears she has fallen short
of that goal. At presstime she had
raised more than $26,000, which
would still  make her “Oregon Dash”
one of District 751’s biggest-ever
fundraisers for Guide Dogs of Amer-
ica.
“I’m OK with it,” Ken Finlayson

said. “But Tania says she’s not going
to stop fundraising til she gets the
whole $42,000.”
To support Tania and the Oregon

Dash, go online at http://Dashfor-
Cash.kintera.org or www.IAM751.org/
Dash4Cash.

(Editor’s Note: This article is from
the  Machinists News, a blog focused
on news of interest to members of the
International Association of Machin-
ists & Aerospace Workers District
Lodge 751.)

Wife of Machinist completes 300-mile
journey from Kirkland to Gladstone

Tania Finlayson, the wife of Machinists District Lodge 751 member Ken Finlayson, is greeted at the union hall of
Machinists District Lodge W24 in Gladstone shortly after 4 p.m. Wednesday,  June 12, as she completes a nearly 300-
mile journey that started Saturday morning, June 8, in Everett, Wash. Finlayson embarked on the journey to raise
money for Guide Dogs of America.

STAT OF THE MONTH

America’s most typical income-
earners, analysts at Sentier Research
are now estimating, took home this

past January 7.3 percent less, after in-
flation, than they earned in January
2000 — and 4.5 percent less than
they earned in June 2009, the year the
Great Recession officially ended.



By SCOTT BLAU

Unfortunately, the idea that the
‘chained CPI’ will reduce the nation’s
deficit has not gone away. The chained
CPI is a proposed tactic to decrease the
value of cost of living allowances (CO-
LAs) that are added to Social Security
checks and also to benefits for disabled
veterans and their survivors. It has been
sold as “only a small ‘technical adjust-
ment’ to the cost of living allowance
that doesn’t really amount to anything.”
That is easy for a political pitchman

to say. But COLAs, by their nature,
keep reflecting and magnifying what
has happened to them in the past. Once
the formula for a COLA reduces its
value, the original reduction is repeated
and increased as the years go by. In
plain terms, the chained CPI is a bene-
fit cut. And it is one that keeps on cut-
ting.
Those who scoff that this adjust-

ment is small have not tried to live on
the budget of an average Social Secu-
rity recipient. That average benefit is
currently around $12,000 per year. So
every dollar that comes through a
COLA increase makes a difference in
the life of a senior.

Of course, the irony of this fight
over the CPI is that Social Security
does not contribute to the nation’s
deficit. A cut to Social Security would
not decrease the deficit at all. The So-

cial Security Trust fund was set up to
be separate from our nation’s regular
budget. There has been a concentrated
political effort to merge the two in the
public’s mind. It is part of a long-term

plan to weaken support for Social Se-
curity.
There are two Oregon congres-

sional representatives who are support-
ing the chained CPI: Republican Rep.

Greg Walden and Democratic Rep.
Kurt Schrader. Walden is in lock-step
with the House leadership on this is-
sue. No big surprise there. And
Schrader is still attempting to bridge
the political divide in Washington,
D.C., by putting the chained CPI out
there in order to make a deal.
The Oregon Alliance for Retired

Americans would like to demonstrate
our opposition to the chained CPI in
coordination with a planned action by
the national 
On Tuesday, July 2,  the Alliance for

Retired Americans is mobilizing peo-
ple in 40 cities across the country to
form “Human Chains Against the
Chained CPI.”
In Portland, the Oregon ARA will

rally at Terry Schrunk Plaza across
from City Hall starting at 11:30 a.m.�
The national day of action will

showcase the broad base of Americans
who support protecting and enhancing
retirement security, not dismantling So-
cial Security inch by inch, ARA said. 

(Editor’s Note: Scott Blau is presi-
dent of the Oregon  Alliance for Retired
Americans. This article appeared in
the Alliance’s June newsletter.)
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panies selling individual coverage on
the exchanges. In the exchanges, insur-
ance companies have to take all com-
ers, and are barred from denying cover-
age based on “pre-existing condi-
tions.” To compensate them for any
losses that might cause, the government
is creating a “reinsurance” pool, funded
by $20 billion in taxes that will be
levied on all group health plans over a
three-year period. The tax will be $63
per covered individual for the first year,
and four-fifths of that amount will go
to pay for the reinsurance program.
Lastly, large businesses (more than

50 employees) that don’t provide insur-
ance will face a tax penalty of a little
under $2,000 a year per full-time
worker. But they face no penalty for not
providing insurance to part-time work-
ers. That gives large employers a pow-
erful incentive to reduce hours to less
than 30 a week — particularly if their
employees are low-wage, and thus
would qualify for subsidized coverage
on the exchange.
But again, that won’t be the case

with large unionized employers — if
they’re locked into multi-year collective
bargaining agreements under which
they provide health benefits to part-time
workers.
United Food and Commercial Work-

ers spokesperson Tim Schlittner said
those union employers are going to feel
increased competitive pressure to drop
coverage for part-timers. If that hap-
pens, those workers will be able to get
coverage on the exchanges, but benefits
won’t be nearly as good.
“Now, that will obviously be subject

to the negotiations at the bargaining
table,” Schlittner said, “and we’re going
to work to ensure we get the best health
care possible for our members. But we
want a level playing field, and we want
to get rid of this incentive that’s driving
companies to drop coverage.”
For some union employers, there’s

more to come. Starting in 2018, the
government will levy a 40 percent ex-
cise tax on so-called “Cadillac” health
plans: Any employer or health insurer
that offers a plan that costs more than
$10,200 a year for an individual or
$27,500 for a family would pay the tax
on any amount exceeding that thresh-
old. The expectation is not that the tax
would actually be collected. Rather,
any employer faced with throwing
away 40 cents on the dollar would take
whatever measures needed to lower
premiums. They would do that by low-
ering benefits.
With labor locked out of Oba-

macare’s benefits, and forced to pay its
costs, some labor leaders are getting vo-
cal.
On April 24, Roofers Union Presi-

dent Kinsey Robinson called for repeal,
or complete reform, of the law. Con-
cerns expressed by his union about cer-
tain provisions of the ACA have been
totally ignored, Robinson said in a
press statement: “These provisions
jeopardize our multi-employer health
plans, have the potential to cause a loss
of work for our members, create an un-
fair bidding advantage for those con-
tractors who do not provide health cov-
erage to their workers, and in the worst
case, may cause our members and their
families to lose the benefits they cur-
rently enjoy as participants in multi-

employer health plans.”
Premiums for family coverage pro-

vided by union health trusts averages
about $16,000 a year, said Randy De-
Frehn, executive director of the Na-
tional Coordinating Committee for
Multiemployer Plans (NCCMP) — a
trade association for the union trusts.
That works out to over $7 an hour for a
full-time employee, DeFrehn said, and
it’s a labor cost that has to be covered
when an employer contributing to these
plans is head to head in a competitive
bidding situation.
President Obama’s promise to labor

— if you like the health plan you’ve got
now, you can keep it — “is simply not
true for millions of workers,” said
UFCW President Joseph Hansen,
who’s also chair of the Change to Win
labor federation, in a May 20 op-ed in
The Hill newspaper.
“All we want is equality — where

our plans are treated the same as for-
profit insurers,” Hansen wrote. “We’d
be open to a legislative fix, but ulti-
mately this is the administration’s re-
sponsibility. They are leading the regu-
latory process. It’s their signature law.”
As many as 20 million people —

union workers, retirees and dependents
— get health insurance through union-
affiliated multi-employer trusts, says
NCCMP’s DeFrehn. For two years,
DeFrehn’s group pushed the Obama
administration to interpret the law in
such a way that the union health trusts
could be deemed “qualified health
plans” in the exchange — so that par-
ticipating small employers could re-
ceive the tax credit. But DeFrehn told
the Labor Press his group has given up
on that approach, having gotten

nowhere. 
Instead, NCCMP is now readying a

proposal to let union health plans rede-
fine eligibility — dropping lower-in-
come individuals from coverage — so
that they would be eligible for the sub-

sidized coverage on the exchange. Em-
ployers could still contribute to pay for
the employee share of the premium
purchased on the exchange, just not
through the trust. DeFrehn said that
proposal is still under consideration, but
time is running out.
The exchanges open in just over 100

days. 

... Labor braces for impact of Obamacare
(From Page 1)

Chained CPI still threatens future Social Security COLAs 



To The Editor:
You published an article informing

us that organized labor ranks are
shrinking.  Do you mean to tell me that
this is news? For 20 years, myself and
others like myself have been wonder-
ing when organized labor would use its
ability to contact large groups of the
public through the media, newspapers,
local publications, public outreach,
etc., to warn against the trend of
unchecked outsourcing and the accept-
ance of unregulated immigrant labor.
Where were you people when

NAFTA was passed?

How ignorant do you think we are?  
I have been a union man my whole

life. I have tried to promote union
thinking and pro-American manufac-
turing and products. I have been in the
industrial community for over 35
years. What has happened in the in-
dustry did not take a socio-economic
genius to predict. We now have a soci-
ety where a large part of the workforce
is happy to get any job at all, and a
large part of that workforce doesn’t un-
derstand that organized labor is the rea-
son that they have such things as week-
ends, holidays, benefits, etc. They are
happy to (work as much overtime as
they can) to make up for meager
wages. And what’s worse, organized
labor sat by and watched it happen.

Where were the public ad cam-
paigns informing people what was re-
ally going on and warning people of
the real dangers of free trade with
China and the unchecked admittance
of migrant labor all the time flooding a
depressed economy that could not sup-
port their ranks?
Is it too late to change this trend? I

believe that it probably is. But if I had
my way, my dues would go to public
information about the real state of this
country and the leadership that is driv-
ing it into the ground. But of course we
all know that's not going to happen, is
it?

Fred Feuerstein
IBEW Local 125

Satsop, Washington

AUTOMOTIVE
’55 Ford, 302, 4dr, new interior, runs
great, needs work for completion, $8,500
obo. 503-647-0580 rbernath@nwim.us for
pix
BArN FINd, 1931 Model A pickup, fair
body, runs, new tires, extra parts. 971-
678-8534

HOUSING
roCKAWAY BEACH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops.Vacationhomerentals.com/4
3026
LINCoLN CItY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
roCKAWAY ocean front, 503-777-5076,
5 bdrms/2ba, huge home on the beach!
http://rockawaybeachfrontrental.com

Sporting Goods
SIG 228, 9mm, 3 magazines, hard case,
$540; 9mm ammo, 1,200 rounds, $360.
503-894-2126
22’ IN ANd oUt Seaswirl boat and double
axle trailer, excellent condition. 541-926-
2646
2000 ArCtIC FoX 5th wheel, 23.5’
w/slide, $9,000 or trade for tractor of 40hp.
503-647-2153

WANTED
oLd WoodWorKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatchets,
leather tools, tool chests. 503-659-0009

MotorCYCLES, quads, boats, tractors,
rVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183
U.S., GErMAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
CoLLECtor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
CoLLECtor PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
HAM rAdIo & short wave radio equip,
(no CBs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577

MISCELLANEOUS
CASt IroN CooKStoVE, $250 obo.
360-903-6502
LEISUrE tIME resorts-thousand trails,
17 resorts, 21 days in 7 out, $2,500 oBo.
503-646-9802.
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Our 2009 efforts to pass com-
prehensive labor law reform

failed by one vote in the U.S. Sen-
ate.  Sensible labor law updates and
changes — in the form of the Em-
ployee Free Choice Act — failed
because a U.S. Senate procedural
vote requires 60 votes out of 100 to
close debate, and failure to close de-
bate results in preventing an up or
down vote on legislation or an ex-
ecutive branch or judicial appoint-
ment (filibustering the bill or ap-
pointment).  
Over the last half decade, corpo-

rate and Wall Street lobbyists —
helped primarily by Senate Repub-
licans — have used the filibuster not
only to kill the Employee Free
Choice Act and a load of progres-
sive legislation, but they have also
successfully blocked President
Obama’s federal judicial appoint-
ments — judges who would have
countered President Bush’s 240 ju-
dicial appointees and brought the
court system’s rightward trajectory
back into balance.
The success corporatists have

had using the filibuster (specifically
the silent filibuster, where senators
don’t have to talk anymore; they
can simply “object” to a vote and
everything comes to a screeching
halt) has resulted in long-term va-
cancies in key parts of our govern-
ment —from the Federal Election
Commission to the Bureau of Alco-
hol, Tobacco and Firearms. Presi-
dent Obama is not the first president
whose appointments have been held
hostage by the filibuster, but he is
the first to see whole enforcement
bodies held hostage by the fili-
buster. 
Until recently, presidents have

had the ability to make temporary
executive appointments during Sen-
ate recess, allowing them to keep
our government working even if the
Senate is holding up permanent ap-
pointees. But recent decisions by
the U.S. Court of Appeals for the
District of Columbia Circuit and for
the Third Circuit say that presiden-
tial intrasession recess appointments
are unconstitutional. This decision
is under appeal to the United States
Supreme Court, and if upheld it
would bring agencies such as the
National Labor Relations Board
(NLRB) to a grinding halt.  
Currently, the NLRB needs

members to be reappointed (these
are current members who have al-
ready been confirmed by the Senate
in the past) to even have a quorum
and be able to conduct business.
Without a NLRB quorum, private
sector workers would have no way
to enforce workers’ rights. Such
rights range from enforcement of
rules governing organizing to col-
lective bargaining. 
Without a Board to enforce the

National Labor Relations Act, em-
ployers could threaten workers’ jobs
or outright fire union advocates.
Union organizing would slow from
the trickle we are experiencing to-
day to no organizing.
Without enforcement, collective

bargaining would halt, employers
could simply refuse to bargain with-
out recourse, dragging out negotia-
tions and unilaterally cutting wages
and benefits, putting ever-increas-
ing pressure on workers in the
hopes that workers would vote
against their own best interest and
decertify the union.
While employers have imple-

mented anti-worker strategies, they
have always had to function within
the confines of the National Labor
Relations Act.  Left to their own de-
vices, employers could run rough-
shod over workers in a way that
hearkens back to the Robber Baron
era of the 1890s.
Fifteen months ago, a Senate

rules reform bill specifically focus-
ing on filibuster reform was watered
down in exchange for promises of
cooperation from Senate Republi-
can Leader Mitch McConnell.
Those promises have proven time
and time again to be hollow.
Thankfully, Oregon’s junior U.S.
Senator Jeff Merkley has spear-
headed a charge to change the Sen-
ate rules to stop the efforts of a mi-
nority of senators who would rather
derail government in their efforts to
advance a political agenda.  
Sen. Merkley’s leadership, cou-

pled with increased pressure from
progressive groups led by the
American union movement, has re-
sulted in a renewed outcry for fili-
buster reform. Senate Majority
Leader Harry Reid (D-Nev.) has
signaled that the time is right for re-
form.
Our message to Oregon Senators

Merkley and Ron Wyden:
Fight on for reform, fight on for

workers, and fight on for a govern-
ment that works for the 99 percent,
and work to get more of your col-
leagues standing on our side of fili-
buster reform.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

OPEN
FORUM

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent/LTC-1807

NPTI Fellow/America’s Tax Expert

www.nancydanderson.com
503-244-2577

Labor needs PR campaign

U.S. suffers biggest
pay drop on record
As union membership continues to

decline, hourly pay for nonfarm work-
ers in the U.S. fell at a 3.8 percent an-
nualized rate in the first quarter of
2013, the biggest quarterly decline
since the Bureau of Labor Statistics
(BLS) started keeping track in 1947.
Via Huffington Post: “Some of the

drop was payback for a 9.9 percent
surge in hourly pay in the fourth quarter
of 2012, as employers shoveled money
out the door to avoid tax changes they
expected to take place in 2013.
“But there have been plenty of such

quarterly pay increases in the past.
Many were even bigger. Some went on
for several quarters at a time. And never
has there been such a steep pay drop in

response as there was in the first quarter
of this year.
“Smoothing out the quarterly ups

and downs doesn’t make the picture
look any better.
“Hourly worker pay rose just 1.9

percent in 2012, a pitiful increase that
barely kept up with the 1.8 percent gain
in the consumer price index. That was
the third-weakest annual increase in
hourly pay since 1947, topping only the
1.4 percent gain in 2009 and a 1.8-per-
cent gain in 1994.
“Hourly pay has grown by just 2

percent per year, on average, for the
past four years, the weakest four-year
stretch on record. At the same time,
corporate profits are at record highs,
and until a recent swoon, the stock mar-
ket was setting records, too.
“Workers haven’t been reaping the

rewards, but their employers have been.”
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Oregon unions call for LIBOR lawsuits, but no action yet
By DON McINTOSH
Associate Editor

Eight weeks ago, a group of union
leaders called on the State of Oregon to
file suit against a group of banks in
what’s known as the LIBOR scandal.
There’s no sign the call is being heeded. 
Oregon Gov. John Kitzhaber — and

state legislators — have been pushing
all year to trim public employee pen-
sion benefits in a variety of ways. Yet
the pension system’s underfunding
stems from financial asset losses, public
employee union leaders point out. One
component of those losses is the LI-
BOR scandal, which is so complicated
and underreported that most Americans
still don’t know about it a year after it
broke.
LIBOR, pronounced “lie-bore,”

stands for London Interbank Offered
Rate. It was created in 1986 by the
British Bankers Association as a bench-
mark of interest rates. The way it works,
every business day a panel of 16 big
banks self-report at what interest rate
they could borrow funds, in different
currencies and loan durations. The high-
est and lowest rates are tossed, and the
rest are averaged to produce the LIBOR.
LIBOR is a hugely important indi-

cator. It is used to set the interest rates
on credit cards, student loans, and ad-
justable-rate mortgages. It’s also a ref-
erence point incorporated in a whole set
of exotic financial instruments, includ-

ing futures, options, forward rate agree-
ments, interest rate swaps, floating rate
notes, and syndicated loans.
But LIBOR’s small panel size (just

16 banks) — and the voluntary, unreg-
ulated nature of the reporting — left it
open to mischief. Banks found that they
could manipulate the LIBOR rate, ei-

ther by falsely reporting what interest
rate they would pay, or by colluding
with other banks to do the same. A
2008 Wall Street Journal article raised
suspicions that was happening, but it
wasn’t until June 2012 that the public
knew for sure. That’s when Barclay’s
bank agreed to pay $453 million to
U.S. and U.K. regulators. Since then,
two other banks have settled: UBS
agreed in December 2012 to pay $1.5
billion to regulators, and the Royal
Bank of Scotland agreed in February
2013 to pay $612 million. In some
cases, derivatives traders working at

bank trading desks had pushed other
bank employees who reported the LI-
BOR quotes to provide high or low es-
timates depending on which would pro-
duce higher profits. In other cases,
banks reported a lower interest rate than
the true one in order to conceal troubled
financial positions. With trillions of dol-
lars of assets pegged to the LIBOR, the
consequences for owners of those as-
sets were huge.
So far, the City of Baltimore, several

California counties, and several pen-
sion funds and investor groups have
filed lawsuits against the banks on the
LIBOR panel, alleging that they lost in-
come or asset value as a result of the LI-
BOR manipulation. But not Oregon.
Leaders of Service Employees In-

ternational Union (SEIU) Local 503,
the Oregon AFL-CIO, Oregon AF-
SCME, American Federation of Teach-
ers, Oregon School Employees Union,
Oregon Education Association, and the
Oregon Working Families Party met
outside the downtown Portland Bank of
America tower May 3 to call on Ore-
gon’s governor, attorney general, and
state treasurer — all Democrats — to
sue the banks involved in the scandal. 
According to estimates produced by

researchers at SEIU, funds overseen by
the State of Oregon lost $110 million
from September 2007 to March 2010
because of the LIBOR interest rate ma-
nipulation. The biggest losses would
have been to the Public Employment
Retirement Fund (PERS).
Asked by the Labor Press for a re-

sponse, Gov. Kitzhaber’s office and
Treasurer Ted Wheeler’s office referred
questions to Oregon Attorney General
Ellen Rosenblum. A spokesperson for

Rosenblum said Oregon is taking part
in a “multi-state investigation” into LI-
BOR manipulation, but he offered no
details as to who is conducting the in-
vestigation or what it entails. 
The New York Times reported last

year that North Carolina, Connecticut,
Maryland, Massachusetts, and New
York were investigating grounds for a
suit, though none have yet been filed.
“We are continuing to encourage

the attorney general and the treasurer
to litigate on this,” said SEIU Local
503 President Heather Conroy. “They
have said they are continuing to look
for a viable path.”
Conroy says SEIU won’t relent. Her

union, which represents 50,000 state
employees, has continued to collect en-
dorsements from other organizations
for the campaign to get Oregon to target
LIBOR banks. It’s also collecting sig-
natures in an online petition at
http://bit.ly/198Wyqq. And in several
sets of union contract talks with the
state, Local 503 has formally proposed
that the state investigate and file suit
against the banks for its LIBOR losses.  
“We hear back from state negotia-

tors that they’re struggling to under-
stand how this is appropriately a topic
for bargaining,” Conroy said, “to which
we say, ‘these are serious financial im-
pacts, and we’re talking [in bargaining]
about finances.’”
SEIU’s estimate of $110 million in

losses is based on a report by State Street
Bank at the request of the Oregon trea-
surer’s office. It relies on a hypothetical
model to determine losses based on the
amount and kind of assets held by the
state and the alleged degree to which the
LIBOR rate was manipulated. 

SEIU Local 503 leader Heather Conroy speaks at a May 3 press conference
outside the downtown Portland Bank of America tower, where she criticized
the state government for inaction nearly a year after the complicated LIBOR
banking scandal broke. SEIU was joined by every other major public
employee union at the event. Standing behind Conroy is Angela Martin of
the group Economic Fairness Oregon.

UNION YES — 
The latest report from the federal Bureau of Labor Statistics shows growth

in union workers’ average hourly pay and total benefits far outpaced that of
nonunion workers in the 12 months that ended in March. 
The analysis, released June 12, says wages and salaries of union-repre-

sented workers grew 4.3 percent in the first quarter of 2013 to $24.17 per hour
from $23.17 in the same three-month span the prior year, while those of non-
union employees rose 0.8 percent to $20.11 from $19.96.
Total compensation increased 5.3 percent among union workers over the 12

months that ended in March, while growing only 0.8 percent for nonunion
workers. 
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Members of Communications Workers of America Local 7901

Thursday, June 27 — 12 to 4 p.m.
Door Prizes, Food & Fun for the Whole Family

Come visit our base of operations
Check out the new fleet!

14415 SE Stark Street, Portland

503-408-1234

Union Cab Cooperative

GRAND OPENING!


