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NoticesNotices

Portland’s newest cab company — Union Cab —
held a grand opening June 27 at its headquarters at
14415 SE Stark Street. The celebration is the
culmination of a years-long effort by a group of
immigrant drivers who campaigned against
exploitation by several Portland cab companies,
helped by Communications Workers of America
Local 7901 and the Oregon AFL-CIO. Prior to the
festivities at its headquarters, company and union
officials held a press conference at City Hall.
Speakers included City Commissioner Amanda
Fritz and Oregon AFL-CIO President Tom
Chamberlain (photo above). In the photo below,
cabbie Adam Teshite greets visitors to the grand
opening, which included catered Ethiopian food.
Union Cab operates 50 vehicles, with more than half
the fleet hybrid vehicles. Their phone number is
503-408-1234. Union members with union cards get
a 10 percent discount on all rides.

Grand opening for Union Cab

Machinists, Painters
strike Daimler Trucks

By DON McINTOSH
Associate Editor

Members of Machinists Lodge 1005
voted down a contract offer from Daim-
ler Trucks North America and went on
strike at the company’s Portland truck
plant 12:01 a.m. July 1. The 520 ma-
chinists were joined on strike later in the
day by 68 members of Sign Painters
and Paint Makers Local 1094. Two
other union groups at the plant — 117
members of Teamsters Local 305 and
19 members of Service Employees Lo-
cal 49 — accepted company offers, but
won’t be crossing picket lines. 

The plant, located in the Swan Island
Industrial Park, manufactures heavy-
duty Western Star brand trucks used in
mining, logging, oil fields and con-
struction. Roughly 725 union-repre-
sented workers were turning out 26
trucks a day operating one shift. But
they’ve been falling behind economi-
cally while the company prospered.

About 415 Machinists Local 1005
members packed a conference room at
Holiday Inn Portland Airport at 10 a.m.,
June 29, for their first glimpse of the
company’s “last, best, and final” offer.
Bargaining hadn’t wrapped up until
2:55 a.m. that morning, so members
had no chance to review the contract be-
forehand. 

In the weeks leading up to their con-
tract’s June 28 expiration, Lodge 1005
members had worn union T-shirts with
the slogan, “The concession stand is
closed.” Now they listened as the union
bargaining team explained that the
company’s offer would increase wages
$1.30 an hour over three years, but
would also increase employee health
care premiums as much as $45 a month,
initiate a more restrictive absenteeism
policy, and end the promise of post-65
retiree health benefits for employees
who still had that coming. Each of those
details drew howls from members. 

Machinists District Lodge W24
Business Representative Joe Kear said
this was his fifth time negotiating at the
truck plant, and that it has been getting
rougher each time, as the company tries
to squeeze more out of workers.

Talks began June 10, but the union
didn’t hear the company’s economic
proposal until June 24. 

Daimler started off proposing a $4-
an-hour pay cut over three years — to
make up for additional pension contri-
butions it’s required to make. Daimler
is the biggest employer in the Automo-
tive Machinists Pension Trust, a multi-
employer pension plan for companies
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City of Portland contract
goes past expiration date

At least 1,600 City of Portland
workers are working past the June 30
expiration of their previous union con-
tract. Significant issues remain between
the City and the seven-union coalition
known as the District Council of Trade
Unions (DCTU), and the two sides have
requested help from a state mediator.

The DCTU consists of members of
AFSCME Local 189, Laborers Local
483, Machinists, IBEW Local 48, Op-
erating Engineers Local 701, Plumbers
and Fitters Local 290, and Painters Lo-
cal 10.

DCTU leaders say two key sticking
points preventing agreement are a City
proposal for stricter rules on earning

and using comp time, and a City pro-
posal to make it easier to contract out
work performed by union members. 

In 2010, an arbitrator ordered the
City to pay back pay totaling $200,000
to six parking meter technicians, after
the City contracted out an upgrade to
City-owned parking pay stations with-
out notifying Laborers Local 483. And
in February 2013, the City agreed to
end an outside contract for temp serv-
ices at rec centers, to settle a similar
grievance. Now, the City is trying to
win back in bargaining what it lost in
the grievance process.

“We see what the City’s proposing

(Turn to Page 2)

(Turn to Page 9)



that employ Machinists in Oregon and
Washington. The trust had major losses
in the financial crash that began in 2008,
and participating employers are legally
obligated to pay extra to make up the
shortfall. Daimler’s rehabilitation sur-
charge will reach $5.58 an hour by 2015
— and that’s in addition to its regular
$4.47-per-hour pension contribution. 

The financial crisis may have caused
the pension shortfall, but past decisions
by Daimler made it worse. Fifteen years
ago, the Portland plant had over 2,000
production workers; today there are
725. By shifting production to Mexico
and North and South Carolina, Daimler
caused the pension to become top-
heavy, with relatively few active em-
ployees, and many retirees and inactive
former employees.

And the company isn’t the only one
feeling the pain of the pension losses.
The losses forced pension trustees to cut
the rate at which benefits accrue, and
eliminate supplemental disability cov-
erage and a subsidized early retirement
benefit.

The pension surcharge pertained
only to the machinists, but Kear said the
four unions stood together throughout
the joint bargaining. The pay and health
care premium increases were the same
in all four contracts, which were voted
on separately.

Machinists and Painters members
determined that the proposed wage in-
creases — 60 cents, 40 cents, and 30
cents — weren’t enough, coming after a
four-year wage freeze. 

And many workers felt they never
really caught up after agreeing to wage
concessions in 2001 under company
threat of plant closure. Wages were
$19.05 then, and are $23.25 today.

Workers also said they want to share
the economic benefits of increased pro-
ductivity — not just the costs. Since a
system of “lean” manufacturing and
continuous improvement was intro-
duced several years ago, productivity at
the plant has increased 25 percent. The
same number of trucks are produced,
but with 25 percent fewer workers. 

Layoffs —  like the 250 workers let
go March 1, have swept the assembly

line of younger members. Those who
remain take retirement benefits very se-
riously. When during the contract dis-
cussion one Lodge 1005 member asked
how many in the room were 50 or over,
at least half the hands shot up. 

Past concessions have created three
tiers of retiree health benefits: New
hires have no company-paid health ben-
efits when they retire; a previous group
gets health benefits until they turn 65
and become eligible for Medicare; the
oldest group, numbering 111, gets that,
plus supplemental insurance after they
turn 65. Eliminating the post-65 cover-
age was like salt in a paper cut, one
worker told the Labor Press.

Despite its flaws, Lodge 1005’s bar-
gaining team recommended approving
Daimler’s offer, saying at the time that it
was the best they expected to see from
the company. But they weren’t sur-
prised at the outcome.  

Lodge 1005 members turned down
the company’s offer in a 102 to 309
vote, and then voted to strike by an even
greater margin, 359 to 48. 

“Money is not the bottom line,” said
one Lodge1005 member. “Personal
pride is.”

Of course, money and personal pride
are linked. Workers know truck sales
are booming and quarterly profits are
increasing. Yet their wages have been
frozen. Every day to get to work, they
go through the employee entrance,
passing knee-high weeds by the em-
ployee parking lot and crossing railroad

tracks. Three years after Lodge 1005
bargained into its union contract a com-
pany commitment to improve ventila-
tion in malodorous restrooms, that has-
n’t happened. Meanwhile, company
managers drive Mercedes Benzes into

separate parking lots through landscap-
ing maintained by SEIU Local 49
members. They eat in separate areas,
and have separate, cleaner, restrooms.  

“They consider themselves above
and apart from employees, and the em-

ployees feel it,” Kear said.
Pickets began Sunday at midnight,

and continue 24 hours a day at three en-
trances to the truck plant, as well as a
fourth location where pre-delivery in-
spections are performed.
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DAY ONE ON STRIKE AT DAIMLER: Machinists Local 1005 members Todd Barnes, Jeff Bowes, Mike Brandt,
Mike Coelho, and Terry Weese picket outside a plant gate six to noon July 1.
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More than a dozen members of Roofers
Local 49, along with signatory contractors
Anderson Roofing, Snyder Roofing, Umpqua
Roofing, and Griffith Roofing, donated their
skills, equipment,  and materials to re-roof the
home of a disabled war veteran who lives in
Keizer, Oregon.

The small army of volunteers was re-
sponding to a call for assistance from the non-
profit Oregon Military Support Network,
which in turn was following up on an appeal
by the Wounded Warriors Project to help an
injured Army National Guard soldier.

The soldier, who under the program re-
mains anonymous, was serving a third tour of
duty in Afghanistan when he injured his lower
pelvis jumping from a helicopter that was un-
der mortar attack.  The injury required multi-

ple surgeries, leaving him
permanently disabled.

It just so happens that
Glenn Shuck, a retired ex-
ecutive director of Labor’s
Community Service Agen-
cy, now volunteers for Ore-
gon Military Support Net-
work. When the call for
help came in, Shuck knew
just where to go.

“We got a call from Glen
last winter explaining the
situation,” said Russ Gar-
nett, business manager of

Roofers Local 49. Garnett and Local 49 Pres-
ident Travis Hopkins went to the home to as-
sess the job. They determined that, indeed, a
new roof was necessary. The men patched
some leaks and then, for the next five months,
solicited contractors and suppliers for dona-
tions to re-roof the entire home.

On Saturday, June 22, a crew of 15 union
roofers did just that. After completely tearing
down the old roof, they replaced several sec-
tions of plywood sheathing that had sustained
water damage before re-shingling the home.
A smaller crew returned on Monday, June 24,
to wrap up the punch list.

All told, the volunteers put in nearly 200
man-hours, with all of the labor and materials
donated.

Garnett estimated the value of the work

was more than $10,000.
Union members volunteering were Russ

Garnett, Travis Hopkins, Darrel Hopkins Sr.,
Local 49 Recording Secretary Sean Maybee,
Frank Rudea Jr., Frankie Rudea, Mike
McGlinn, Jon Losli, Dave Hughey, Rick
Samson, Jose Ceja, Robert Strother, Boris
Mitusiv, Ivan Ribac, and Santos Castro.

The signatory roofing contractors, along
with Malarkey Roofing Products and Wood-
feathers Roofing Materials donated all the
material and equipment for the job. Workers
at Malarkey are members of Steelworkers Lo-
cal 1689.

“It was an amazing sight to witness. The
veteran and his wife and family were so ap-
preciative ... overwhelmed, really,” Shuck
said.

Roofers come to aid of disabled war veteran

(ABOVE) Roofers Local 49 Recording Secretary Sean
Maybee is buried in debris.

(BELOW) Members of Roofers Local 49 re-roof the home of
an injured veteran in Keizer.  The soldier did three tours of
military duty in the Middle East’s war on terror.

7th annual Machinists’ Guide Dog Dash Aug. 24
The 7th annual Guide Dog Dash motorcycle poker run will be held Saturday, Aug 24.

Starting this year, the event will be re-named the Richard Martin Memorial Guide Dog
Dash in remembrance of the longtime union Machinist who died last year.

The Guide Dog Dash is sponsored by Machinists Lodge 63 and IAM District W24.
Registration is at 9 a.m. at the IBEW Local 48 Union Hall, 15937 NE Airport Way,

Portland. The last ride out is at 10:30 a.m. The ride will finish at Lewisville Regional
Park, 26411 NE Lewisville Hwy, Vancouver (Ponderosa area).

Registration is $25 per rider and $10 per passenger and includes a T-shirt, food after the
ride, and raffle prizes. All proceeds benefit Guide Dogs of America.

For more information, contact John Hall at 503-449-0969 or go online to
www.iamw24.org.
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KNOW YOUR RIGHTS
You can win a penaltY
from an insurer if it is

proven that the workers’
compensation claim denial

was unreasonable. 

Delegates to the Northwest Oregon
Labor Council (NOLC) voted unani-
mously June 24 to send a letter to
Oregon’s Democratic Congressional
delegation expressing concern about
the ongoing lack of transparency in
the Trans-Pacific Partnership (TPP)
free trade negotiations and its poten-
tial negative impact on jobs in the
state. The labor council also is asking
that they oppose fast-track “trade pro-
motion authority,” which only allows
for an up or down vote, with no
changes to the treaty.

The NAFTA-style trade agreement
with 11 Pacific Rim countries is en-
route to completion. At the end of a
May 15-24 session in Peru, trade ne-
gotiators said  they expect the treaty to
be concluded in October. The next
meeting takes place July 15-25 in
Malaysia, with a final meeting slated
in September.

The participating countries are
Australia, Brunei, Canada, Chile,
Malaysia, Mexico, New Zealand,
Peru, Singapore, the United States,
and Vietnam. About half the countries
already have trade agreements with
the United States.

“Oregonians deserve the right to
know what has been proposed in our
names and to be able to comment on
specific draft texts prior to negotia-
tions being concluded,” wrote NOLC
Executive Secretary Bob Tackett. “Of-
fering Congress only a take-it-or-
leave-it vote on a package that the

public is unable to review until after
the pact is signed and negotiations
completed is a completely inappropri-
ate way to create public policy that af-
fects so many aspects of our economy
and society.” 

The letter continued: 
“In December, Senators Ron

Wyden and Jeff Merkley wrote to the
President suggesting a number of
commonsense measures that could
help transform the TPP into a tool for
net export growth and job creation. We
ask that you please use whatever ac-
cess you have to draft TPP negotiating
texts to answer questions about the is-
sues they raised six months ago:

“Does the TPP’s government pro-
curement chapter in any way restrict
“Buy American” and “Buy Local”
public procurement policies at the fed-
eral or sub-federal level, or otherwise
restrict efforts to use taxpayer funds to
prioritize job creation in our state?  

“Is there an across-the-board Rule
of Origin requirement for the TPP, and
if not, at what levels have Rules of
Origin been set for various products of
particular concern to our state, such as
electronic integrated circuits, proces-
sors and controllers; photovoltaic
cells; trucks; and civilian aircraft? And
how do these levels compare with the
Rules of Origin already found in the
North American Free Trade Agree-
ment (NAFTA), Australia Free Trade
Agreement, Chile Free Trade Agree-
ment, Singapore Free Trade Agree-

ment, and Peru Free Trade Agreement,
to which certain TPP partners are al-
ready a party?  

“What safeguards have been in-
cluded in the TPP to safeguard against
currency manipulation?

“What have countries like Vietnam,
Brunei and Malaysia — and, for that
matter, the United States — agreed to
in terms of enforceable labor rights
standards?  Does the TPP’s labor
chapter enable enforcement of the
core International Labor Organization
(ILO) Conventions, with all their
specificity and jurisprudence, or is it
based instead upon the much more
vague ILO Declaration?

“Does the TPP include investor-
state dispute resolution, which acts as
an additional incentive for companies
to locate employment overseas? How
are the terms ‘investment’ and ‘expro-
priation’ defined?

“Does the TPP’s financial service
chapter in any way handcuff the fed-
eral government’s ability or the State
of Oregon’s ability to implement reg-
ulations designed to reign in abuses
by the financial sector?

“These are among the questions
about the TPP that our members are
asking, and feel we are entitled to re-
view text on before negotiations con-
clude and changes become all but im-
possible. We look forward to your
best answers on these questions, and
on our request that you please oppose
Fast Track legislation.”

The Oregon AFL-CIO has a new
staffperson to help laid-off workers
get benefits they’re entitled to. 

Allen Brennan — who was himself
laid off from a pulp mill in Camas,
Washington — springs into action
whenever local union employers an-
nounce mass layoffs. Beyond unem-
ployment insurance, laid off workers
are entitled to dislocated worker assis-
tance if their skills aren’t in demand,
and even more generous benefits if

offshoring or foreign competition con-
tributed to their job loss. The benefits
can include career counseling, trade
school tuition, relocation assistance,
and extended unemployment benefits
that allow the recipient to attend
school while collecting unemploy-
ment.

In 2007, Brennan was laid off from
his job as an electrical equipment op-
erator at the Camas pulp and paper
mill now owned by Georgia-Pacific.
Then vice president of Association of
Western Pulp and Paper Workers
(AWPPW) Local 5, he went to work
as a peer advocate helping his fellow
laid-off union members with paper-
work to apply for benefits. When that
was done, he attended college classes
at Clark Community College and
Washington State University, and
went to work helping unemployed
workers as a case manager at Vancou-
ver Worksource.

The Oregon AFL-CIO position is
funded through the federal Workforce
Investment Act. Brannan began March
6 and replaces Mark Warne, who left
to work on a union pre-apprenticeship
program for state prison inmates.

Sadly, Brennan will be keeping
busy this summer. Umatilla Chemical
Depot, which is winding down a
multi-year decommissioning project,
laid off 136 union members June 26.
CenturyLink is closing its Hood River
call center Aug. 2 and laying off 51
union members. And Georgia-Pacific
expects to lay off 100 workers starting
Aug. 2 at its paper mill in Halsey,
Oregon.

Allen Brennan joins AFL-CIO
to help assist laid off workers

Labor Council calls on congressional
delegation to oppose fast-tracking TPP

Moro elected to
VP post at NOLC

Everice Moro of
Oregon School Em-
ployees Association
(OSEA) Local 6732
was elected second
vice president of the
Northwest Oregon La-
bor Council. She suc-
ceeds Teamsters mem-
ber Lynn Lehrbach,
who retired.

Moro ran unopposed, winning the
seat by acclamation.

NOLC is the largest central labor
council in the state, representing more
than 48,000 members of 108 unions in
Multnomah, Washington, Clackamas,
and Columbia counties. 

Jenny Gray, a member of Bakers
Local 114, was elected by acclamation
as reading clerk.

Both Gray and Moro will be sworn
in at the next delegates’ meeting July
22. Terms are for three years.

EVERICE
MORO

Allen Brennan is a new staffperson at the Oregon AFL-CIO. He will assist
laid-off workers get benefits they’re entitled to.    Photo by Russell Sanders.



After eight years and over $170 mil-
lion spent on engineering and planning,
the Columbia River Crossing project is
dead, along with its promise of four to
five years of employment for thousands
of construction workers.

The plan was to have replaced the I-
5 bridge over the Columbia River and
upgraded six nearby highway inter-
changes, at a cost of $3.4 billion. But it
fell victim to Washington legislative
politics. 

Oregon lawmakers voted in March
to approve $450 million in bonds for
the project, which was to be matched
by Washington state and a much bigger
contribution from the federal govern-
ment. The project had strong backing
from Washington Democrats in the
House and Senate and from Washing-
ton’s Democratic governor Jay Inslee.
But last December, two Senate De-
mocrats defected and voted to hand
over leadership of the Washington Sen-
ate to the Republican minority.

Republicans opposed the bridge in
part because it would have included
light rail. Including light rail made fed-
eral transit money available to the proj-

ect, which was a necessary part of its
financing. But Clark County residents
have voted several times to oppose
light rail.

Oregon’s funding commitment to
the project passed as a stand-alone bill,
but in Washington, the bridge replace-
ment was one of a series of large proj-
ects, including work on state Highway
167, the North Spokane Corridor, and
Interstate 90 over Snoqualmie Pass.
The total bill for the transportation
package was estimated to be $10 bil-
lion, and to help pay for it, the bill in-
cluded a 10.5-cent increase in the state
gas tax.

Both labor and business groups lob-
bied for the bill’s passage, and it passed
in the Washington House 51-41 on a
second attempt. But Washington Sen-
ate leaders declined to bring the bill to
a vote, both in the regular legislative
session that ended April 28 and in two
subsequent special sessions called by
the governor. At the last-minute, Sen-
ate Democrats tried to use a procedural
maneuver to get a floor vote on the
package, but were unable to get the
votes needed.

When Washington’s second special
legislative session adjourned without
passing the bill, Oregon Gov. John
Kitzhaber declared the project dead in a
press statement.

“Without the funds from Washing-
ton and adherence to the project budget
and schedule, neither state can incur the
further costs of delay,” Kitzhaber said.
“Consequently, project managers have
begun to close down the project.”

“It’s really disappointing, after all the
hard work and effort that so many peo-
ple put into it, that a small minority de-
railed the project,” said John Mohlis,
executive secretary of the Oregon State
Building and Construction Trades
Council. “I honestly have no idea when
it’s going to get going again. We’re now
years and years away from being able
to move forward, and it’s a real disserv-
ice to the entire West Coast economy.”

Kitzhaber said he asked the Oregon
Department of Transportation to review
all of the work on the Oregon side of
the project to determine if any stand-
alone investments could be made to im-
prove safety and reduce congestion on
a smaller scale. 
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Keys to a new motorcycle
Christine Smith, a member of International Alliance of Theatrical Stage
Employees (IATSE) Local 28, gets the keys to her new Harley-Davidson
motorcycle from Jamie Anderson, sales manager at Columbia Harley-
Davidson. Smith, of Milwaukie, Oregon, was the big winner at the 11th
annual Unions for Kids motorcycle poker run held June 8 in and around
Portland. The event is a fundraiser for Doernbecher Children’s Hospital,
with most of the money is raised through a raffle for a new motorcycle. This
year Unions for Kids donated a record $64,000 to Doernbecher. Unions for
Kids is a nonprofit and all-volunteer organization, with 100 percent of
proceeds going to the kids at Doernbecher. Since its inception, the Poker Run
has donated $390,000 to the hospital.

Columbia River Crossing:
Dead in the water

Pact provides contracts
and process for workers
to join unions

Hyatt Hotels Corp. and UNITE
HERE, the union of hospitality workers
in the United States and Canada, an-
nounced a national agreement July 1
that resolves longstanding disputes be-
tween the two organizations. The
agreement creates a framework for the
company and the union to work to-
gether moving forward. Both UNITE
HERE and Hyatt hailed the pact as a
positive step.

The agreement will go into effect
upon the settlement and ratification of
union contracts by Hyatt workers in
San Francisco, Honolulu, Los Angeles
and Chicago. Pending approval, the
contracts will provide retroactive wage
increases and maintain quality health
care and pension benefits. The pro-
posed new contracts would cover
workers into 2018.

A key provision of the agreement
establishes a fair process, which in-

cludes a mechanism for employees at
a number of Hyatt hotels to vote on
whether they wish to be represented by
UNITE HERE. As part of the accord,
upon ratification of the union contracts,
UNITE HERE will end its global boy-
cott of Hyatt.

D. Taylor, president of UNITE
HERE, said, “We look forward to a
new collaborative relationship with
Hyatt. This agreement shows that when
workers across the hotel industry stand
together, they can move forward, even
in a tough economy. Both organiza-
tions deserve credit for working out this
constructive step forward.”

Last November, UNITE HERE Lo-
cal 8 and Hyatt signed a neutrality
agreement on a proposed Hyatt-
flagged headquarters hotel at the Ore-
gon Convention Center in Northeast
Portland. Mortenson Development Inc.
is asking the Portland Development
Commission, Portland City Council
and the Metro regional government for
a package of public incentives for a pri-
vately-built privately-operated hotel
operation consisting of 600 rooms.

Under the agreement, workers
would be free to join a union of their
choosing, and could do so through a
“card check” process or through a gov-
ernment-administered election.

The Columbia-Pacific Building
Trades Council also has assurance that
the hotel will be built with union labor.

UNITE HERE and Hyatt
reach national agreement

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, July 30,
in the meeting room at 7931 NE Halsey, Suite 205. 

BOILERMAKERS 500
Members meet 10 a.m. Saturday, July 13, at 2515

NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, July 16, at 12812
NE Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, July 18, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, July 29, at the
Social Justice Center, 155 NE Irving, Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, July 9 and July
16, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

ELECTRICALWORKERS 48
Residential Unit meets 6 p.m. Tuesday, July 9, in

the Dispatch Lobby.
Electrical Workers Minority Caucus meets 5:30

p.m. Tuesday, July 9, in the Executive Boardroom.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, July 10, in the Meeting Hall.
Wasco Unit meets 6 p.m. Wednesday, July 10, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.

Washington Unit meets 6:00 p.m. Thursday, July
11, at Round Table Pizza, 5016 NE Thurston, Van-
couver.

Bylaws Committee meets 5:30 p.m. Monday, July
15, in the Executive Boardroom.

Executive Board meets 6:30 p.m. Wednesdays, July
17, in the Executive Boardroom.

Volunteer Organizing Committee meets 5:30 p.m.
Thursday, July 18, in the Executive Boardroom.

Coast Unit Meeting meets at 7 p.m. Thursday, July
18, at the Astoria Labor Temple.

Marine Unit Meeting meets at 5 p.m. Monday, July
22, in the Dispatch Lobby.

General Membership Meeting meets 6:30 p.m.
Wednesday, July 24, in the Meeting Hall. Doors open
at 5 p.m.

Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.

DEATH ASSESSMENTS: No. 2354, John D. Self;
No. 2355, Larry P. Bush; No. 2356, John A. Bell; No.
2357, Jay E. McCoy; and No. 2358, George L. Hayes.
The July assesment is $1.50

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, July 11, preceded

by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Aug. 7, at 2807

NW Fruit Valley Rd., Vancouver.

FIRE FIGHTERS 1660
Meetings resume in September.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, July

8, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 

Salem area members meet 5 p.m. Tuesday, July 9,
at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, July 10. 
Members meet 7 p.m. Thursday, July 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, Aug. 1, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

The July Regular Union Meeting has been can-
celed.

Executive Board meets 6 p.m. Thursday, July 18,
11620 NE Ainsworth Cir., #300, Portland. PLEASE
NOTE DATE CHANGE.

LABORERS 320
Members meet 7 p.m. Thursday, July 11, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Aug. 5, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, July 16, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, July 24, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, July 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, July

25, at 11105 NE Sandy Blvd., Portland. 

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, July 9,
followed by a 7 p.m. General Meeting at 2110 State
St., Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, July 11.
Delegates meet 5 p.m. Tuesday, July 23.
Meetings are at the IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 9, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, July 18, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, July 22, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

OPERATING ENGINEERS 701
PLEASE NOTE: The Executive Board cancelled

the rest of the August District Meetings for 2013.
District 1 & 5 members meet 8 p.m. Friday, Aug. 2,

at 555 E. First St., Gladstone.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, July 17, at
11145 NE Sandy Blvd. 2nd Floor, Portland. www.iu-
patlocal10.org

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, July 9. 
General membership meets 6:15 p.m. Tuesday, July

23. 
Meetings are at 6025 E Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, July 11.
Executive Board meets 7 p.m. Thursday, Aug. 1.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Aug. 1, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, July 9, at

the Sheet Metal Training Center, 2379 NE 178th Ave. 
Medford area members meet 4 p.m. Wednesday,

July 10, Wild River Pizza, 2684 N Pacific Hwy.
Eugene area members meet 6 p.m. Thursday, July

11, at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday,

July 18, Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)

meet 4:30 p.m. Friday, July 19, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

Portland area VOC meets 6 p.m. Wednesday, Aug.
7, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, July 15, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, July 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTWASHINGTON
LABOR COUNCIL

The July 25 meeting has been canceled due to the
Washington State Labor Council convention in Van-
couver, Washington. 

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, July

19, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, July

25, at the Astoria Labor Temple, 926 Duane, Astoria.
Bend area members meet 6:30 p.m. Tuesday, July

23, at the Local 290 Training Center, 2161 SW First,
Redmond.

Brookings area members meet 5:30 p.m. Tuesday,
July 30. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.

Coos Bay area members meet 6 p.m. Tuesday, July
23, at the Coos Bay Training Center, 2nd & Kruse.

Eugene area members meet 6:30 p.m. Monday,
July 22, at the Springfield Training Center, 2861
Pierce Parkway, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
July 23, at 4816 S 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, July
25, at 950 Industrial Cir., White City.

Salem area members meet 6 p.m. Monday, July 22,
at 1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday,
July 23, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Humboldt-Del Norte Co. area members meet 5:30
p.m. Wednesday, July 24, at the Eureka Training Cen-
ter, 634 California St., Eureka.

UNITED STEELWORKERS 1097
Members meet 4 p.m. Wednesday, July 17, pre-

ceded by a 3 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd.,
Westport.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
“Union Friends Picnic Potluck”

11:30 a.m. to 1 p.m. Wednesday,
July 10, at Laurelhurst Park, Section
C.  All are welcome.  Participants
should bring an appetizer, salad or
dessert to share. Beverages and meat
will be provided.  

ELECTRICALWORKERS 48
Retirees, wives and friends are

meet 11 a.m. to 3 p.m. Sunday, July
14, at Oaks Park for the IBEW 48
picnic.   For reservations and more
information, please contact Glenn
Hodgkinson at 503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon

Tuesday, July 9, at Westmoreland
Union Manor, 6404 SE 23rd, Port-
land.

IRONWORKERS 29
Retirees meet 12 noon Wednes-

day, July 10, at 11620 NE
Ainsworth Cir., Portland for a
catered lunch.

INSULATORS 36
Retirees meet for breakfast 9 a.m.

Thursday, Aug. 1, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, July 8, Oregon

State AFL-CIO, Lower Level Con-
ference Room, (elevator available),
3645 SE 32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

July 16, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954, ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thurs-

day, July 11, Taste of Asia, 2605 E.
Fourth Plain Blvd., Vancouver.

UNITEDASSOCIATION 290
Meetings resume in September.

Retiree Meeting Notices
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SALEM — Gov. John Kitzhaber
signed House Bill 2950 into law on
June 13. The new law, which goes into
effect Jan. 1, 2014, adds bereavement
leave to the Oregon Family Leave Act.

The new law is the result of years of
work by Robin Zimmerman, a 33-year
rank-and-file member of Bakers Local
114 who works at Bimbo Oroweat in
Beaverton.

Zimmerman became politically ac-
tive in 2008, following the death of his
wife to cancer. Her death impacted him
and their young daughter deeply. Zim-
merman was fortunate to have strong
support from his employer, his union,
and from co-workers, but it opened his
eyes to the fact that the standard leave
for mourning among employers is just
three days.

From his experience, Zimmerman
realized three days away from work
just wasn’t enough. The initial shock
can leave families unable to function
with their daily lives.

As reported in the Labor Press in
February 2011, Zimmerman remem-
bered reading an article about an expan-
sion of the Oregon Family Leave Act.
“Why couldn’t bereavement be included
in that law?” he asked himself. Zimmer-
man consulted with the head of the Bak-
ers Union, Terry Lansing, about how to
get a bill in the Legislature. He did some
research on the Oregon Family Leave
Act, then called his state senator.

Zimmerman told the Labor Press
many people he talked to were unaware
that bereavement leave wasn’t covered
under the act — state or federal.

His first attempt to change the law
fell short in the 2011 Legislature, pass-
ing in the Senate, but failing to get a
hearing in the House. But defeat wasn’t
an option. He returned this session with
a new bill, carried by Rep. Alissa Keny-
Guyer (D-Portland) in the House, and
by Sen. Fred Girod (R-Stayton) in the
Senate. It passed the House 40-18 and
won in the Senate 22-6.

The new law amends the Oregon
Family Leave Act to allow a worker in a
firm with 25 or more employees to take
up to two weeks of unpaid leave to deal
with the death of a family member. This
includes attending the funeral (or alter-
native) of a family member; making
arrangements necessitated by the death
of a family member; or grieving the
death of the family member. 

NEWARK, N.J. — Advance Publi-
cations, the New Jersey-based New-
house family company that owns the
Oregonian newspaper, is threatening to
close New Jersey’s largest circulation
newspaper  — The Star-Ledger — by
the end of the year if its production
unions don’t make steep concessions in
new collective bargaining agreements.

The contracts for nearly 300 drivers,
pressmen, warehouse, and inventory
employees expire in July.  Management
sent a letter to the Council of Star-
Ledger Unions June 26 saying the
newspaper will shut down if those
workers don’t accept wage and benefit
cuts by Sept. 27. 

Ed Shown, president of the Council
of Star-Ledger Unions and Teamsters
Local 8N, said in a press release the
newspaper is demanding a 55 percent
cut in the entire wage package.

Shown called the threats “another
sad and pathetic attempt to pound all of
our union brothers and sisters into a
state of submission.” 

The newspaper threatened a similar
closure in 2008, but the publisher and
unions were able to come to terms on a
deal a few months later.

Shown said in December 2012, the
company gave the unions a 90-day
deadline to meet their demands of a
combined $9 million in cuts — an
amount company officials said they
would save by outsourcing. 

“Our unions have done exhaustive
studies of advertising revenues. The dis-
parity between the company’s numbers
and our findings is compelling, to say
the least,” Shown said. “The company
will not contest our figures, but still de-
mands $9 million in cuts from its union-
ized workforce.”

Shown said all of the unions are
“more than willing to negotiate a fair
contract and do whatever we have to so
that the Star-Ledger may remain a thriv-
ing newspaper in these challenging eco-
nomic times.”

The 100-year-old newspaper has
771 employees, including 140 in the
newsroom, which is not unionized.

A closure would not impact the
newspaper’s website, NJ.com, which is

owned by a separate company.
Last month, the Newhouse-owned

Oregonian announced plans to reduce
its print edition to four days a week. It
also fired nearly 100 people — about
half from the newsroom.

PAGE 8 NORTHWEST LABOR PRESS JULY 5, 2013

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent/LTC-1807

NPTI Fellow/America’s Tax Expert

www.nancydanderson.com
503-244-2577

Gov. John Kitzhaber greets Bakers
Local 114 member Robin Zimmer-
man after signing HB 2950 into law.
The new law, which adds bereave-
ment leave to the Oregon Family
Medical Leave Act, is the result of
years of work by Zimmerman.

Member of Bakers Union
helps change Oregon law

The Associated Press (AP) ignored
significant context about the role of or-
ganized labor in its report on the come-
back of Hostess brands and the iconic
Twinkies snack. The article privileged
attacks from executives claiming
unions were to blame for the com-
pany’s demise while ignoring a history
of union concessions, executive pay
raises, and financial mismanagement
that paint a different picture about the
Twinkies temporary expiration.

The AP reported June 23 that Host-
ess Brands LLC, a trimmed-down ver-
sion of the defunct Hostess Brands Inc.,
is aiming to have Twinkies and other
well-known Hostess brand products
back on store shelves by July 15. The
story noted that Hostess went bankrupt
“after an acrimonious fight with its
unionized workers” and described in
he-said-she-said fashion how the com-
pany ultimately failed:

“Hostess Brands Inc. was struggling
for years before it filed for Chapter 11
bankruptcy reorganization in early
2012. Workers blamed the troubles on
years of mismanagement, as well as a
failure of executives to invest in brands
to keep up with changing tastes. The
company said it was weighed down by
higher pension and medical costs than
its competitors, whose employees
weren’t unionized.

“To steer it through its bankruptcy
reorganization, Hostess hired restruc-
turing expert Greg Rayburn as its CEO.
But Rayburn ultimately failed to reach
a contract agreement with its second
largest union. In November, he blamed
striking workers for crippling the com-
pany’s ability to maintain normal pro-
duction and announced that Hostess
would liquidate.

“... The trimmed-down Hostess
Brands LLC has a far less costly oper-
ating structure than the predecessor
company. Some of the previous work-
ers were hired back, but they’re no
longer unionized.”

The article’s depiction of the com-
pany’s fall omits crucial context and
leaves readers with the impression that
the act of discarding union workers is
what allowed the “trimmed-down”
company to re-emerge. The AP did not
tell readers that, just three years prior
to Mr. Rayburn’s negotiations with la-
bor, union workers made “substantial
concessions” to aid the company’s fi-
nancial health, or that Hostess stopped
contributing to workers’ pensions and
cut wages and benefits “by 27 to 32
percent.”

Nor did the AP story mention the
dramatic pay raises Hostess provided
its executives during its financial strug-
gles. For example, Brian Driscoll —

Hostess CEO in March 2011 — re-
ceived a salary increase from $750,000
to $2.25 million, according to The Wall
Street Journal.

And while the AP story claims that
“workers” are blaming the company’s
woes on mismanagement and a failure
to adapt to evolving consumer tastes,
this has actually been the opinion of in-
formed and objective third parties. The
AP itself noted in 2012 that “Hostess’
snacks don’t neatly fit into the U.S.
trend toward a healthier lifestyle.” The
Washington Post wrote that Hostess
had been “rife” with problems beyond
labor issues, including “management’s
failure to freshen up a stale product
line.” And The New York Times dis-
covered that the company did not “have
much of a finance department.”

The Twinkies return to the Ameri-
can diet may ultimately be perceived as
a comeback story. But with myths
about the company’s demise rampant
in 2012 media reports, today’s media
should be careful not to rewrite history.

(Editor’s Note: This article is by
Media Matters for America, a not-for-
profit, progressive research and infor-
mation center that monitors, analyzes,
and corrects misinformation in the U.S.
media.)

From Media Matters in America:

AP’s Hostess comeback story ignores
context about company’s expiration

‘Brotherhood Outdoors’
5th season airs July 7

The Union Sportsmen’s Alliance’s
TV series, “Brotherhood Outdoors,” re-
turns to the Sportsman Channel on Sun-
day, July 7 for its fifth season of taking
everyday sportsmen on extraordinary
adventures. New episodes will air on
Sundays at 8 a.m., with encore airings
on Tuesdays at noon and Thursdays at
3:30 p.m.

The show is presented by Bank of
Labor, and sponsored by several inter-
national unions.  For more, go online
to www.unionsportsmen.org.

Free screening of ‘Harvest
of Empire’ documentary
July 19 at Labor Center

A free screening of “Harvest of Em-
pire: The Untold Story of Latinos in
America” will be held Friday, July 19,
at 5:30 p.m. at the Oregon Labor Cen-
ter, 3645 SE 32nd Ave., Portland.

The feature-length documentary
takes an unflinching look at the role that
U.S. economic and military interests
played in triggering an unprecedented
wave of migration that is transforming
the nation’s cultural and economic land-
scape.

The free screening is sponsored by
the Oregon AFL-CIO, the Labor Coun-
cil for Latin American Advancement,
and Causa. Food and beverages will be
provided.

For more information, contact Jess
at jess@oraflcio.org or call Reyna at
503-409-2473.

Newhouse paper threatens to close in New Jersey
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Flores, New face
runoff for vice
president’s post

Gary Young, a 24-year member of
International Brotherhood of Electrical
Workers (IBEW) Local 48, won elec-
tion to a full three-year term as the
union’s business manager. In mail bal-
lots counted June 24, Young received
646 votes, Nancy Cary 402, and John
Wilson 186.

Young, 52, was appointed April 8 to
succeed Clif Davis, who resigned as
business manager to take a job at the
international union as business devel-
opment representative for IBEW’s 8th
and 9th districts.

Members also chose 13 other union
officers from among 35 candidates.
Erik Richardson was re-elected presi-

dent, turning back
challenger Dennis
Ward. For vice presi-
dent, Armando Flores
will face Paul New in
a July 15 runoff elec-
tion; the two outpolled
a third candidate, Jodi
Tillinghast. Kathy
Duncan was reelected
recording secretary,

outpolling challenger Cory Wyatt. For
treasurer, incumbent John Sargent ran
unopposed.

Four candidates ran for and were
elected to four positions on the Exam-
ining Board, which evaluates candi-
dates for membership in the local: Ray
Lister, Oscar Merida, Terry Reigle, and
Forrest Chapman.

And six seats on the Executive
Board were filled by the top vote-get-
ters among 23 candidates: Members re-

turned incumbents Rod Belisle, Paul
Behrman, Marjorie Ramirez, Christina
Daniels, and added newcomers Bruce
Barnes and Topher Edwards.

Voter turnout was 29.8 percent of
the membership.

Newly elected officers will take the
oath of office at Local 48’s July 24
meeting. All terms are three years.

The Portland-based union repre-
sents construction electricians and
sound and communications technicians
in an area that encompasses Northwest
Oregon and Southwest Washington.  

The local’s approximately 4,200
members work under 25 different con-
tracts, the biggest of which is its agree-
ment covering inside wiremen electri-
cians in commercial and industrial
construction employed by members of
the National Electrical Contractors As-
sociation. Local 48 members also have
a presence in residential construction,

work as material handlers at industrial
and commercial facilities, or are em-
ployed by local broadcasters and gov-
ernment entities.

Young said one of his top priorities
will be increasing market share, partic-
ularly as the Intel expansion winds
down in about a year. The project cur-
rently employs about 1,300 union elec-
tricians.

“The future is bright,” Young said,
“and we will take every opportunity we
can to move things forward.” 

Young said he will also work to en-
sure enforcement of standards in the
electrical industry, to continue Local
48’s tradition of volunteerism and com-
munity involvement, and to build unity
within the wider labor movement. Lo-
cal 48 will be locking arms with other
unions,Young said, to defend the union
movement against attacks like a pro-
posed “right-to-work” ballot measure
aimed at public sector unions.

Young elected business manager of IBEW #48

GARYYOUNG

WASHINGTON, D.C. — In a 5-4
decision, the U.S. Supreme Court ruled
that the Defense of Marriage Act
(DOMA) is unconstitutional, paving
the way for the federal recognition of
same-sex marriages. In a separate 5-4
ruling, the court dismissed an appeal by
opponents of marriage equality of a
lower court decision that found Cali-
fornia’s Prop. 8 ban on same-sex mar-
riage was unconstitutional. The dis-
missal of the appeal means that
same-sex couples in California can be-
gin getting married again and that the
states without equal marriage laws
have some work to do to make sure
everyone is receiving the full federal
benefits that marriage brings, but that
domestic partnerships do not.

The Court’s ruling says that couples
who are legally married are entitled to
equal treatment under federal law. That
allows all legally married couples to re-
ceive the same income tax and Social
Security benefits, among other federal
benefits. 

“For LGBT workers, the decision
means married couples must be treated
as married in accordance with the laws
in their state,” said  Darren Phelps, ex-
ecutive director of Pride at Work, a
constituency group of the AFL-CIO
that organizes mutual support between
the labor movement and the LGBT
community for social and economic
justice. Pride at Work has more than 20
chapters nationwide, including Oregon.

“Marriage equality is about treating

all couples with respect, but it also has
major financial and legal impacts that
will allow more same-sex couples to
more effectively support their fami-
lies,” Phelps said. “We will continue ef-
forts to win marriage equality in more
states, but there are also vital issues re-
maining for the LGBT community —
our lives are about more than mar-
riage.”

The Oregon AFL-CIO is among
200 coalition partners working to qual-
ify the Freedom to Marry and Reli-
gious Protection Initiative for the No-
vember 2014 ballot. The initiative
would make marriage legal for Ore-
gon’s same-sex couples.

The Oregon AFL-CIO says union
members will be essential to getting the
ballot measure passed in Oregon.

Supreme Court overturns DOMA,
LGBT working families celebrate

as a true assault on core union values,”
said Local 483 spokesperson Megan
Hise.

Under the existing contract, the City
has to notify affected union members if
their work is going to contracted out. It
also must demonstrate that contracting
out will save the City money, and that
the savings won’t be based solely on
lowering wages and benefits. It’s a prac-
tice that puts the reputed “magic” of pri-
vate sector efficiency to the test. 

“We feel that [the contracting out
clause is] not only good for job security
for our members, but it’s a good protec-
tion for the taxpayer as well,” said AF-
SCME staff representative and DCTU
chief negotiator Rob Wheaton. “We’re
able to watchdog that it actually saves
the City money.”

The City is proposing wage in-
creases, but City negotiators are saying
the raises won’t be retroactive to the
June 30 expiration of the previous con-
tract. One City negotiator told union
bargainers the City will save $4,000 for
every day longer that it takes to resolve
the contract.

The next bargaining session is
scheduled for July 10.

(From Page 1)

...Bargaining
continues at
City of Portland

Oregon AFL-CIO confab
in Bend Sept. 27-29

BEND — Union leaders and ac-
tivists, mark your calendars for Sept.
27-29 and the 53rd biennial Oregon
AFL-CIO Convention. The convention
will be held at The Riverhouse Hotel
and Convention Center: 3075 N Busi-
ness 97, Bend.

Registration opens Friday, Sept. 27.
That evening a Welcome Party will be
held. Convention business gets under
way Saturday morning, Sept. 28.

The popular Union Label Show is
scheduled Saturday evening.

For more information, call the Ore-
gon AFL-CIO at 503-224-3169, or
from Salem call 503-585-6320.

VANCOUVER, Wash. — “Labor:
A Working History,” will be on exhibit
at the Clark County Historical Society
and Museum July 11 through Dec. 31,
2014.

An opening reception will be held at
5 p.m. Thursday, July 11.

Following the reception, author and
University of Washington professor Dr.
Michael Honey will present a special
Second Thursday lecture entitled,
“Links on the Chain: Labor and Civil
Rights in Story and Song.” Refresh-
ments will be provided by The Grant
House Restaurant.

Historical society members, military
veterans, and active duty military per-
sonnel and their families all receive free
admission to the museum; otherwise,
regular admission rates apply. It is $4
for adults, $3 for seniors/students, $2
for children, and $10 for families.

The Clark County Historical Society
& Museum is located at 1511 Main St.,
Vancouver, Washington.

‘Labor: A Working
History’ opens July
11 in Vancouver

VANCOUVER, Wash. — The
Southwest Washington Central Labor
Council has issued endorsements for
the Aug. 6 primary election in the
state of Washington.

Ballots are in the mail starting July
17.

The labor council endorsed the re-
election of Tim Leavitt for mayor of
Vancouver and the re-election of Jack
Burkman for Vancouver City Council,
Position 1.

Leavitt is being challenged by city
councilor Bill Turlay.

Burkman faces three challengers
in the primary. The top two vote get-
ters move on to the general election
Nov. 5.

Union delegates issued dual en-
dorsements for two separate Vancou-
ver City Council races.

For Position 2, the labor council is
backing political newcomers Alisha
Topper and Ty Stober. They are chal-
lenging incumbent Jeanne E. Stewart.

For Position 3, the labor council
has endorsed Anne McEnerny Ogle
and Galina Burley. They are among
four candidates trying to unseat in-
cumbent  Jeanne M. Harris.

SW Washington
Labor Council
endorsements for
August primary



RENTON — All union members
and their families are invited to the sec-
ond annual Union Ride & Charity
Rally to be held Saturday, Sept. 7, from
10 a.m. to 6 p.m. at the Downtown
Harley-Davidson in Renton.

Following the event’s signature
three-day charity poker run Sept. 5-7,
participants will gather at Downtown
Harley-Davidson’s massive facility
where a host of activities are planned. 

This year, one lucky person can win
a Harley-Davidson “Hawk Bike” cus-
tom built around and officially author-
ized by the Seattle Seahawks.

As a registered non-profit corpora-
tion in Washington, the Union Ride &
Charity Rally will donate 100 percent

of all event registration, participant and
rider sponsor fees raised at the event to
the following charities:

• The Awareness, Education and
Prevention of Youth Traumatic Brain
Injury (TBI) in Youth Sports;

• Helmets to Hardhats (connecting
veterans with career and job training in
the construction trades;

• Northwest Harvest – Ending Child
Hunger in Washington (statewide food
bank);

• ANEW (Alternative & Non-Tradi-
tional Employment for Women, Mi-
norities & Veterans).

The event is endorsed by the Wash-
ington State Building and Construction
Trades Council, among other labor or-
ganizations.

For more information, or to get up-
dates on where to purchase raffle tick-
ets, go online to www.UnionRide. org.

AUTOMOTIVE
’03 dodge caravan, looks and drives
great. ac, pw, pm. very reliable. 166 k mi.
estacada. $2,750. 503-630-3877
’84 datsun 2 door, 300Z, 50-year an-
niversary model, straight body, runs great,
$2,500. 503-539-7499
set of 4 factory chrome 15x7 chev
wheels for 1980s and 90s pickup, excel-
lent cond w/265r70 tires, $250. 503-798-
6517

HOUSING
rockawaY beach rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
vacationhomerentals.com/43026
lincoln citY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
rockawaY ocean front, 503-777-5076,
5 bdrms/2 ba, huge home on the beach!
http://rockawaybeachfrontrental.com
200 acres, spray oregon, $750 per
acre. 541-468-2961

WANTED
old woodworking tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
motorcYcles, quads, boats, tractors,
rvs, trailers, bicycles, autos, lawnmowers,
cash paid will pick up 503-880-8183
u.s., german, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
buYing us & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835
collector, cash paid, old fishing

tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
collector paYs cash for older toys,
oil paintings, american art pottery, and cos-
tume jewelry. 503 703-5952
ham radio & short wave radio equip,
(no cbs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577

MISCELLANEOUS
electric stainless smoker $100;
professional nut-butter grinder $400; plat-
form scale $250; wood dining table $150.
971-998-3867
rYobi table saw with built in router,
with stand, 10-inch blade, $125. 503-622-
0899
rv rear stabiliZer, assy adjustable
for travel trailer or 5th-wheel. $40. 503-
761-0003
motors, briggs & stratton, 12.5 & 14
hp, vertical shaft, electric start, $100 each.
503-780-0374
honda riding mower, h1011 h, 11 hp,
good shape, $399. 503-761-1133
troY built bronco rototiller, $400; en-
gine lathe, offer or trade, bearcat chipper
shredder, $500. 503-655-6685
rv rear stabilizer assy. adjustable for
travel trailer or 5th wheel, $40. 503-761-
0003

FOR THE HOME
king siZe bed frame and box spring (2
piece), clean and in new condition, $35.
503-303-4227
french provincial bdrm set, twin
bed w/head, foot boards, new mattress,
dresser w/mirror, night stand, chair. $390
obo 503-753-1714
walnut table, lane acclaim w/dove-
tail inlay, 28’ square, 20” high, one drawer,
one bottom shelf, $150. 503-775-3428
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
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EE

Ads MUST  include area code or they will not be published

SANDY FAHEY, who
helped found the Car-
penters Food Bank,
passed away June 21
at age 70.
SANDRA LEE GAL-

LACHERwas born July
18, 1942, in Salt Lake
City, Utah. She was
one of four siblings.

She married Mike Fahey on June 4,
1973. Mike is a former state represen-
tative and retired executive secretary of
the Portland Metal Trades Council and
financial secretary and business agent
of Shipwrights Local 611, an affiliate
of the United Brotherhood of Carpen-
ters. [Local 611 merged with Pile Driv-
ers and Divers Local 2416, which later
merged into Pile Drivers Local 196 of
the Pacific Northwest District Council
of Carpenters.] 

Sandy worked in the office at both
the union local and metal trades coun-

cil, and at the State Capitol in Salem.
She helped start the Carpenters

Food Bank in 1983 to assist out-of-
work and striking union members from
the Carpenters and Steelworkers
unions. The Faheys continued coordi-
nating the operation, and today it con-
tinues to serve as many as 700 families
a month out of the Carpenters union
building on the corner of North Lom-
bard Street and Brandon Avenue in
Portland. The food bank is open to the
public.

Sandy Fahey is survived by her hus-
band; daughters, Jodi Flatner and Jen-
nifer Rehbein; sons, Michael and
Patrick; 10 grandchildren; two sisters;
a brother; and numerous nieces and
nephews.

In lieu of flowers, contributions in
Sandy’s name can be made to the Car-
penters Food Bank, P.O. Box 17358,
Portland, OR 97217.

IN MEMORIAM

Labor’s Community
Service Agency moves
office to NE Portland 

After 23 years in its current lo-
cation on Southeast Madison
Street, Labor’s Community Serv-
ice Agency has moved to new of-
fices, announced  Executive Direc-
tor Vickie Burns.

On July 1, LCSA moved into
new  space at the building owned
by IBEW and United Workers
Federal Credit Union, 9955 SE
Washington Street, Portland.
LCSA is in Suite 211. The credit
union building is located just two
blocks east of the I-205 Stark
Street exit.

Phone and fax numbers will
stay the same — 503-231-4962
(phone) and 503-231-4963 (fax).

IBEW sponsors motocross
event in Washington

CASTLE ROCK, Wash. — IBEW
Local 48 and signatory union contrac-
tors EC Electrical and JH Kelly are
among two dozen sponsors of the
Chaos at Castle Rock motocross race
Saturday, July 13, at Castle Rock Mx
Park.

There will be amateur classes all
day, then at night will be the premier
and pro class races. Gates open at 6
a.m., signups start at 7 a.m., and prac-
tice starts at 8 a.m. Amateurs will run
all day until 5 p.m., then the night show
will begin.

Castle Rock MX Park is located off
Exit 49 on I-5.

For more information, call Bruce
Barnes, a member of IBEW Local 48,
at 360-513-3874 or go online to
ChaosAtCastleRock.com.

AFL-CIO Summer
School Aug. 9-11
at UO in Eugene

EUGENE —  The annual AFL-CIO
Summer School will be held Aug. 9-11
at the University of Oregon in Eugene.

The weekend event, coordinated by
the Labor Education and Research
Center (LERC) of the UO, offers
classes on labor history, labor issues
and strategies, health care reform laws,
stopping workplace discrimination,
and more.

Participants also will have lots of
opportunities to connect with union
members from around the state to share
insights and ideas. There will be a book
exchange, labor film fest, a solidarity
picnic, and music.

Summer school courses and work-
shops qualify for a maximum of eight
hours toward LERC’s Union Leader-
ship Education and Development (U-
LEAD) certificate.

For more information or to register,
go online to http://pages.uoregon.edu/
lerc/ . 

The Almanac Trail concert tour, fea-
turing Rik Palieri and George Mann,
will perform in Portland on Thursday,
Aug. 1, at SEIU Local 49’s union hall,
3536 SE 26th Ave. Doors open at 6:30
p.m. and the show starts at 7:30 p.m.

In the summer of 1941, a musical
group of labor activists known as “The
Almanac Singers” traveled the country
spreading the gospel of unionism and
bringing folk music to the people. Band
members included Woody Guthrie, Pete
Seeger, Lee Hays and Mill Lampell.

Some 70 years later — with guid-

ance from the Pete Seeger and Woody
Guthrie Archives — Palieri and Mann
are recreating the tour. They will travel
down the road from Pittsburgh to Los
Angeles, up the West Coast to Seattle,
then on to Buffalo, New York, singing at
some of the same places and towns as
the original tour, and inviting local mu-
sicians to join in.

The suggested donation at the Port-
land event is $5 to $10, but no one will
be turned away.

For more information about the tour,
go online to www.almanactrail.com.

Touring labor band will
perform in Portland Aug. 1

Union Ride & Charity (motorcycle) Rally
fundraiser Sept. 7 in Renton, Washington



(This article is from Think Progress,
a project of the nonpartisan Center for
American Progress Action Fund.)

THE POWERFUL
OVER THE PEOPLE

On June 25, we celebrated two land-
mark Supreme Court rulings advancing
LGBT rights, but a closer look at the
rest of the Supreme Court term reveals
a wide variety of troubling rulings.
These rulings may be on different is-
sues, but they all have a common

theme: Whenever possible the High
Court’s conservative wing puts the in-
terests of the powerful above those of
the people. This term the Supreme
Court has issued rulings attacking vot-
ing rights, consumer rights, workers’
rights, and more.

In particular, the Roberts Court
chooses to side with powerful corpora-
tions at almost every possible opportu-
nity. Even conservative-leaning
Supreme Courts in the past have not
sided with corporations as often. For

example, in cases where the powerful
U.S. Chamber of Commerce inter-
vened, they won barely more than half
the time under Chief Justice Rehnquist.
Since Chief Justice Roberts and Alito
joined the court in 2006, the Chamber
has won 70 percent of its cases. Over
the past two terms alone, the Chamber
has prevailed in a whopping 88 percent
of its cases. In fact, the Roberts Court is
the most pro-corporate Supreme Court
in more than six decades.

Here are a few of the areas where
the court trampled on the people at the
expense of the powerful:
• Voting Rights: The Court gutted

a key provision of the Voting Rights
Act. As a result, six states are already
moving forward with voter suppression
laws that previously would’ve been
held up or blocked entirely. If individu-
als cannot vote, they of course cannot
vote for politicians who support pro-
gressive or populist policies or vote
against those who are the tools of cor-
porate special interests like polluters,
insurance companies, and Wall Street
banks.
• Workers’ Rights: In two deci-

sions also handed down last week, the
Court made it much harder for victims
of workplace discrimination to seek
justice. The first case severely limited
the definition of who counts as a super-
visor, making it much easier for people
to be intimidated out of taking action
against harassment by their bosses. A
second decision issued the same day
made it much easier for corporations or
supervisors to retaliate against individ-
uals who complain about discrimina-
tion.
• Human Rights: In April, the

Court severely limited a 200-year-old
law that allowed individuals to use the
U.S. civil court system to seek recourse
for human rights violations committed
abroad. Chief Justice John Roberts led
a splintered court in ruling that several
Nigerians alleging an oil company
aided an abetted torture, arbitrary

killings, and indefinite detention could
not sue, because the corporate conduct
occurred outside the United States. It is
now essentially impossible to hold any-
one accountable for such conduct.
• Consumer Rights: The Roberts

Court has made a habit of issuing rul-
ings that limit the ability of individuals
to file class action lawsuits and/or seek
justice outside the arbitration system
that heavily favors corporations. The
Court issued several such rulings this
term, making it harder for individuals
or even millions of individuals im-
pacted by wrongdoing or some other
harm to take on powerful corporations.

In addition, the Court ruled in favor
of pharmaceutical companies, author-
ized what should be unconstitutionally
intrusive police collection of DNA, un-
dermined the rights of indigent defen-
dants, and sided with big developers
and trampled on “local community
rights,” among other unfortunate deci-
sions.

Based on the cases the Court has
agreed to hear next term, it appears we
may be in for more of the same. The
Court will hear cases on abortion
rights, housing discrimination, the sep-
aration of church and state, the ability
of the president to fill executive vacan-
cies in the face of Senate obstruction,
affirmative action, and environmental
laws, just to name a few potentially ex-
plosive decisions.

When the Court managed to rule
against corporate interests and the pow-
erful, it almost always came over the
objections of Chief Justice Roberts and
the other members of the Court’s con-
servative wing.

BOTTOM LINE: In spite of some
bullets dodged and landmark victories,
the Roberts Corporate Court continued
to distinguish itself by overwhelmingly
favoring corporate interests and the
powerful over the rights and interests
of individuals and the American peo-
ple.

By ARLENE HOLT BAKER 
The U.S. Supreme Court’s decision

effectively striking down the heart of
the Voting Rights Act of 1965 by a 5-
to-4 vote is shameful and a major set-
back to democracy.

Fifty years ago, the Rev. Martin
Luther King Jr. led the March on Wash-
ington for Jobs and Freedom, and I be-
lieve as he did that the “arc of the moral
universe… bends toward justice.” But
the June 25  decision twists that bend
in the wrong direction.

When I was a young girl growing up
in Fort Worth, Texas, my mother could
not buy me a new pair of shoes because
she had to pay her poll tax. She was a
full-time domestic worker and my fa-
ther was a laborer and, like many hard-
working families during that time, my
parents had to make those kinds of hard
decisions. And she chose to exercise
her right to vote.

She knew that the right to vote is es-
sential in the struggle toward justice —
that it is the cornerstone of American
democracy; it provides voice to the
voiceless; it provides an opportunity to
access and exercise power that can
counter economic, social, gender and

racial inequalities.
Like so many other working people

of their time, my parents were resilient.
They experienced the dehumanizing
barriers to justice — but they believed
that with time and struggle those barri-
ers would fall.

And they did. When Congress
passed the Voting Rights Act of 1965,
barriers fell. In 2006, when Congress
reauthorized the act by sweeping ma-
jorities in both parties, barriers fell.

Today, we have gone backward.
This decision has placed a stamp of ap-
proval on barriers to justice.

But like my parents, we are resilient.
We won’t give up. In fact, we are more

mobilized than ever to ensure the right
to vote for all people and equal access
to the polls. As many states have
moved to suppress the right to vote for
people of color, poor people and young
people, 44 states this year proposed
legislation to strengthen voting rights
and seven states successfully passed
measures that would do just that. And
members of Congress committed to
democracy are pledging to revive pro-
tections against persistent voting rights
attacks.

America’s working families will
continue the fight for social and eco-
nomic justice. And we’ll do that by en-
suring every single person has equal ac-

cess to the ballot box.
We call on Congress to act force-

fully and expeditiously in a bipartisan
manner to ensure that every voter re-
mains protected.

(Editor’s Note: Arlene Holt Baker is
executive vice president of the national
AFL-CIO. She is the first African
American to be elected to one of the
federation’s three highest offices and
the highest-ranking African American
woman in the labor movement.)
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The Roberts Corporate Court strikes again

Favorability ratings
for unions goes up

Most Americans now have a favor-
able view of unions, according to a new
survey by Pew Research.

The Business Journal reported that
51 percent of Americans now have a fa-
vorable view of labor unions, up from
only 41 percent two years ago. The sur-
vey found that 61 percent of Americans
under 30 years of age view unions fa-
vorably. Only 51 percent in this age
bracket view businesses favorably. 

The Pew Research survey found that
55 percent of Americans have a favor-
able view of business corporations,
compared with 39 percent who have an
unfavorable view of them. Two years
ago, 52 percent of Americans had an
unfavorable view of corporations.



Zoo food workers
want union rights
and permanent work

Temporary food service workers at
the Oregon Zoo want a union. Labor-
ers Local 483, which represents about
188 other zoo employees, says over 80
percent of the 160 food service em-
ployees have signed union authoriza-
tion cards seeking to join them. 

The workers have no beef at all with
their front-line managers, said Local
483 spokesperson Megan Hise. It’s the
wages and working conditions they’re
objecting to. Nearly all are part-time
and temporary, limited to 1,040 hours a
year (the equivalent of 30 hours a week
for nine months of the year). They
make minimum wage and have no ben-
efits. They start shifts without knowing
when they’ll leave, because they are
routinely sent home when sales are
slow. They’re not allowed to accept tips
— even when customers holding meet-
ings at zoo event spaces pay a “gratu-
ity” charge. And many zoo food service

workers are on food stamps and rely
on unemployment between layoff and
rehire, Hise said.

The Oregon Zoo is managed by
Metro, the regional government for
the Portland metropolitan area.

Local 483 organizer Toby Green
said the union campaign began when
a zoo food service worker found out
about an internal survey that was
aimed at Local 483’s existing mem-
bers, and filled it out online.  Six
months later, a 25-member worker
committee is ready to proclaim “Zo-
olidarity” forever — and petition with
the Oregon Employment Relations
Board to be added to the existing
group. Local 483 has had some suc-
cess getting benefits for temporary
and seasonal workers at the City of
Portland.

“We want a chance to do work that
we’re proud of,” one zoo food service
worker told the Labor Press. 
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Amalgamated Transit Union’s annual picnic at Blue Lake Re-
gional Park was quite an event. As many as 7,000 people — ATU
Local 757 members and their families — would attend the picnic,
which was held in July or August each year. There were games for
the kids, bingo for the grown-ups, and barbecue for all. 

The $50,000 event came courtesy of TriMet’s collective bar-
gaining agreement with the union, in which the transit agency con-
tributed to a recreation fund overseen by the union — TriMet’s
own funds, plus proceeds from employee break room vending ma-
chines. It was one of a handful of perks in a contract that since the
1980s contained no across-the-board raises except cost-of-living
allowances intended to keep pace with inflation (though it did also
maintain generous health and pension benefits.)

But that bargained good-will gesture ended last year. Vending
machine proceeds were diverted to a charity, and an arbitrator im-
posed TriMet’s final contract offer, which included an end to its
Rec Fund contribution. The 2012 picnic consumed the Fund’s re-
maining balance.

So there will be no picnic at Blue Lake this year for union tran-
sit operators and mechanics. 

Instead, Local 757 President Bruce Hansen said the union is
trying to secure a spot at Northwest Oregon Labor Council’s burst-
ing-at-the-seams annual Labor Day picnic at Oaks Amusement
Park. That location is also where ATU’s retired members have
their annual picnic, which will take place Wednesday, July 10, at
11 a.m.

Hansen said Local 757 is challenging the arbitrator’s decision,
and hopes in the end to get the Rec Fund contribution reinstated. 

TriMet pulls plug
on annual picnic 

THE GOOD OLD DAYS: Family time, fun, and fellowship at ATU Local 757’s picnic in Blue Lake Park.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Wanted:
Union-made elephant ears

2-1-1 can be a lifesaver
2-1-1 is an easy to remember tele-

phone number that connects callers to
information about critical health and
human services available in their com-
munities. In Oregon, it is run by
211info, in partnership with United
Way. It can be access on line at
www.211info. org.


