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NoticesNotices

Labor Day
PICNICS

Labor Day – Monday, Sept. 2
Every year, labor organizations throughout Oregon hold La-

bor Day picnics. Check with your union local to see if it is par-
ticipating. Here is a list of picnics taking place :

BEND — Solidarity Day Picnic at Pioneer Park in Bend.
12:30 p.m. – 3:30 p.m. Sponsored by the Central Oregon Central
Labor Council. Contact Linda Bradetich at 541-350-0965 or
Steve Williamsen at 541-678-0235 for more information.

EUGENE/SPRINGFIELD — John Lively Picnic Shelters,
behind SPLASH at 6100 Thurston Road in Springfield. Noon – 4
p.m. Please bring a side dish. SPLASH will be open for families
that wish to swim. Sponsored by the Lane County Central Labor
Council and Eugene-Springfield Solidarity Network. Contact
ESSN at  essn@efn.org for more information.

MEDFORD — TouVelle State Park, 8425 Table Rock Road,
Central Point.  The fun begins at 11 a.m. with speakers. Lunch
will be served from noon to 2 p.m., followed by music by Broad-
way Phil & Shouters and Patrick Tovatt. Donations accepted, and
there is a $5 charge for parking. Tables are limited, so bring your
own chairs. Sponsored by the Southern Oregon Central Labor

Council. Call Kathy McUne at 541-664-0804 for more informa-
tion.

NORTH BEND — Ferry Road Park in North Bend. Noon
– 2 p.m. Sponsored by the Southwestern Oregon Central Labor
Council.  Free barbecue, but asking for donation of non-perish-
able food items for the needy. For more information, contact
Robert Westerman at 541-756-3907 or by email at ibew932@
frontier.com,  or Megan Rivas at 541-756-0579, ext 6311, or
email at mrivas@ufcw555.org.  

PORTLAND — Oaks Amusement Park in Southeast Port-
land. 10 a.m. – 5  p.m., with a program at 1 p.m., featuring U.S.
Sen. Jeff Merkley. Food scrip sells for 50 cents. A hamburger
with chips is 3 scrip; a hot dog with chips is 2 scrip; chili is 1
scrip and beer is 4 scrip. Deluxe ride bracelets are $9.  All are
welcome to attend, whether your union is reserving a spot or not.
Sponsored by the Northwest Oregon Labor Council. Call 503-
235-9444 for more information.
The Oregon Pacific Railroad Shuttle Train will transport peo-

ple ($3 per person roundtrip) to and from Oaks Park from 8:30
a.m. to 7 p.m. Parking will be available at the Portland Opera,
211 SE Caruthers St., and in the vicinity of SE Ivon and 4th St.

SALEM —Riverfront Park in Salem. 11 a.m. – 1:30 p.m.
Sponsored by Marion-Polk-Yamhill Central Labor Council.
Cost: two food items per person or donation to the food bank. For
more information and/or to RSVP, call Judy by Aug. 20 at 503-
362-7057 or e-mail her at  jsugnet@att.net.

Hamburgers, hot dogs, and politicians will be in abundant
supply at union-sponsored Labor Day picnics throughout
the state. Above, U.S. Sen Jeff Merkley grills hot dogs for
union members at last year’s picnic at Oaks Park in
Portland. Assisting him is Jeff Anderson, secretary-treasurer
of UFCW Local 555. Check out the list of picnics on this
page for the location nearest you.

After 22 days, Machinists
and Painters vote to
accept company offer

By DON McINTOSH
Associate Editor

Union members returned to work at
Portland’s Western Star truck plant July
23 after Machinists and Painters ac-
cepted a company offer and ended their
strike. The offer from Daimler Trucks
North America was little changed from
the one the union members rejected in
June. 
Said Sign Painters and Paint Mak-

ers Local 1094 Business Agent Dave
Winkler: “I don’t think we won. I don’t
think we lost.” 
Bargaining teams for Machinists

Lodge 1005 and Local 1094 met July
17 and 18 with Daimler management
— and came away with two modifica-
tions to the previous offer. Workers will
have two more months to retire before
Daimler terminates its promise of post-

65 supplemental medical benefits.  And
Daimler added a 25-cent-an-hour raise
at the end of its previous three-year
contract offer. The new contract runs 40
months, and expires Oct. 26, 2016. 
“The strike moved the needle a little

bit,” said Machinists Union Rep Joe
Kear. “People should be proud that they
were able to accomplish that.”
Though members of Service Em-

ployees Local 49 and Teamsters Local
305 had voted to accept the company’s
previous offer, they honored the other
unions’ picket lines and did not work
during the strike. On July 20, those two
groups voted to amend their contracts
to add identical language. The striking
Painters voted to accept the new offer
the same day. And two days later, strik-
ing Machinists voted to accept the new
offer. 
The new contract provides immedi-

ate raises of 60 cents an hour, followed
by a 40-cent raise July 1, 2014; a 30-
cent raise July 1, 2015; and a 25-cent
raise July 1, 2016. In all, wages will

rise $1.55 an hour by the end of the
contract, topping out at $24.80 an hour

for the most common machinist classi-
fication. 

Those raises will be partially offset
by increased employee contributions to
the company-provided health insurance
plan. The increases range from $5 a
month for individual coverage to $45 a
month for family coverage. The pre-
mium increases work out to a reduction
in take-home pay of between 3 and 26
cents an hour.
For Daimler, total compensation

costs will be going up in other ways
during the contract. To make up for fi-
nancial losses in the Machinists-spon-
sored multi-employer pension fund,
Daimler is obligated to pay a pension
rehabilitation surcharge that will reach
$6.15 an hour by July 2016. That’s on
top of the regular pension contribution
of $4.47 an hour. And though the
worker share of health insurance costs
will increase, Daimler’s contribution
will rise even more: Premiums are fore-
casted to rise about 15 percent in two
years, reaching $554 a month for em-
ployee-only coverage and $1,601 a

Strike ends at Daimler’s Western Star truck plant

Union members return to work July 23 at the Western Star truck plant in
Portland’s Swan Island Industrial Park. (Turn to Page 9)



Plans are in the works for a scav-
enger hunt for youngsters at this year’s
Labor Day picnic at Oaks Park.
The goal is to get 23 union locals to

participate (so far 10 unions have signed
up). The scavenger hunt will entail us-
ing clues found in a “passport” to find
various unions represented at the picnic.
For example, a clue might be: “We are
the union who delivers your mail.”  The
answer is:  the National Association of
Letter Carriers (NALC). Participants
must find the NALC picnic site (look
for bunches of balloons) and have their
passports stamped there.  
Youngsters can pick up passports at

Labor’s Community Service Agency’s
(LCSA) booth at the picnic. Once they
obtain the required number of stamps
(still undetermined), they will return
their passport to the LCSA booth,
where they will be eligible for a draw-
ing to win a bicycle or $50 gift card, de-
pending on their age.
All participants will receive a prize.
Age groups are 0-4 years; 5-7 years;

8-10 years; 11-12 years; 13-14 years;

15-16 years; and 17-18 years.
Prizes have been donated by the In-

ternational Longshore and Warehouse
Union, the Oregon School Employees
Association, Labor’s Community Serv-
ice Agency, Franz Bakery, and Bakers
Local 114.
The scavenger hunt starts at 10 a.m.

and ends at 3 p.m., with the announce-
ment of winners of the drawings.

“It’s a fun way to educate youngsters
— and their parents — about what it is
union members do,” said Jeff Klatke,
president of Oregon AFSCME Council
75 and chair of the children’s game
planning committee for the Northwest
Oregon Labor Council.
For more information, or to include

your union local in the scavenger hunt,
call Klatke at 503-704-1665.
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One person is diagnosed with blood
cancer every four minutes.
Thousands of patients with

leukemia and other life-threatening dis-
eases depend on finding matching
donors who can save their lives. Pa-
tients need donors who are a close ge-
netic match. But even with a registry of
millions, six out of 10 patients never re-
ceive the lifesaving transplant they
need. 
This Labor Day at Oaks Park, union

members and their families could be
the one to give a  blood cancer patient a
second chance at life by registering to
be a bone marrow donor.
The Northwest Oregon Labor Coun-

cil and United Food and Commercial
Workers Local 555 are partnering with
Delete Blood Cancer (DKMS) to host

the donor registration drive. DKMS is a
501(c)(3) organization founded to es-
tablish a worldwide donor registry.
“We have the potential to set the

record for the most donor registrations
in a single day,” said Dan Clay, presi-
dent of Local 555, who is spearheading
the drive.
The picnic typically attracts 18,000

people. The goal is to register 1,800
donors. 
Potential donors must be between

the ages of 18 and 55, weigh more than
110 pounds, be in good general health,
and commit to donate peripheral blood
stem cells or bone marrow if found to
be a match. 
Registering is as easy as filling out a

form and swabbing the inside of your
cheeks to collect cells for tissue typing.

The entire process should take less than
10 minutes.
“Statistically, we have a real poten-

tial to save six lives in the next year
based on what we do on Labor Day
(Sept. 2),” Clay said. “A one-day drive
can save six lives this year, and more
lives next year. It’s a huge opportunity
to do good.”
Swab stations will be set up at two

locations at Oaks Park from 10 a.m. to
5 p.m.
For more details on bone marrow

donation, go on line to deleteblood-
cancer.org.

(Editor’s Note: Donor registration
typically costs around $100. However,
Delete Blood Cancer is picking up the
entire cost of this registration.)

UFCW to host ‘delete blood cancer’
drive at Labor Day picnic at Oaks Park

Scavenger hunt planned at Oaks Park

Building Trades Academy comes to Portland
The Building Trades Academy of the national Building and Construction
Trades Department, AFL-CIO, was in Portland July 22-26 for a week-long
education program on organizing and membership development. In the photo
above, Tom Kriger (standing), director of research for the BCTD,  reviews
notes with Todd Templeton of Plumbers and Fitters Local 290 in Tualatin,
and Jeff Washburn and Wayne Elliott of Plumbers at Fitters Local 26 out of
Olympia, Wash. Thirty-one union organizers and/or business managers from
a half-dozen construction crafts attended classes held at the IBEW Local 48
union hall in Northeast Portland. Some attendees came from as far as
Wisconsin and Alabama. A series of courses geared toward education and
training for union leaders and members in the construction industry are
offered at the National Labor College in Silver Spring, Maryland. This year,
the BCTD Executive Board decided to take the Academy on the road, making
Portland the first stop on the West Coast. Kriger said courses are interactive
and include small-group exercises centered on realistic case studies. The
Building Trades Academy offers courses in organizational development,
negotiating, teaching techniques, and labor law in the construction industry.
Kriger, a former provost at the National Labor College, said the BCTD
partners with Michigan State University’s School of Human Resources and
Labor Relations for curriculum development.
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The transit agency is ordered to
pay $136,000 and stop trying to
collect back-premiums

By DON McINTOSH
Associate Editor

Oregon’s three-member Employment Rela-
tions Board (ERB) has ruled — once again — that
TriMet violated Oregon’s public employee labor
law. In a July 19 decision, ERB ordered TriMet to
cease further violations, pay $136,000 into two
funds, and stop trying to collect retroactive health
insurance costs from employees.
“I see it as a win,” said Amalgamated Transit

Union Local 757 President Bruce Hansen. 
The ERB ruling stems from Local 757’s chal-

lenge to a July 2012 contract arbitration. Under
Oregon law, transit workers can’t strike, but in-
stead submit contracts to binding arbitration if
union and management can’t agree. Arbitrator
David Gaba picked TriMet’s final contract offer
over the union’s. But in his written decision, Gaba
pointed out several features of TriMet’s contract
offer that could be problematic or even illegal. Lo-
cal 757 included some of those in its multi-part
legal challenge, and TriMet responded with its
own charges, saying the union had refused to co-
operate with efforts to impose the arbitrator’s de-
cision.
The 47-page ERB ruling resolves all those

charges. Local 757 had hoped ERB would over-
turn the arbitrator’s decision outright, but ERB
didn’t do that. Instead, it agreed with two union
allegations, while dismissing its other allegations,
as well as TriMet’s charges against the union.
TriMet broke the law, ERB said, when it sent a

different “final offer” to the arbitrator than the ac-
tual final offer it had presented to the union during
bargaining. It also broke the law in August 2012
when — without bargaining over it — it stopped
making payments to the Recreation Trust Fund
and Employee Assistance Program. The union-ad-
ministered Recreation Trust Fund pays for an an-
nual picnic, among other things, while the Em-
ployee Assistance Program pays for Cascade
Centers, Inc., to provide confidential employee
counseling about marriage, drug and alcohol use
and other personal issues. To remedy the viola-
tion, ERB ordered TriMet to pay $63,000 to the
recreation fund and $73,000 to the employee as-
sistance program by Aug. 19.
The ERB ruling also bars TriMet from trying

to recoup past health insurance costs purportedly
owed by ATU members. That bizarre scenario
was one result of a three-year contract being im-
posed — retroactively — almost three years after
the previous one expired. During the several years
workers waited for their contract dispute to be re-
solved, they and their dependents had a health in-
surance benefit that was more expensive than the
one the arbitrator later decided TriMet was ulti-
mately responsible for. Once the arbitrator an-

nounced his decision,
TriMet drafted a letter
seeking to collect the
difference from work-
ers, but Local 757
urged members not to
cooperate with any
collection efforts, and
in the end TriMet did-
n’t send the letter. 
Several other alle-

gations by ATU were
dismissed by ERB, in-
cluding the claim that
it was illegal retaliation
for TriMet to stop pay-
ing union stewards to
represent employees in
grievances. Over a six-
year period, TriMet
paid $150,000 to stewards to handle 1,400 griev-
ances. ERB was persuaded that TriMet halted the
payments on budgetary grounds, not to retaliate
against employees for filing too many grievances.
ERB also disagreed with ATU’s contention that a
provision limiting retiree cost-of-living increases
violated the terms of previous contracts.
As of press time, it wasn’t clear whether either

side would appeal the ERB ruling to a court of ap-
peals.
Under the imposed contract, TriMet still pays

100 percent of health insurance premiums, but the

insurance benefits are less generous: Workers pay
a deductible and then 10 percent of  costs up to an
annual maximum. The contract also ends the tra-
ditional defined benefit pension for workers hired
after Aug. 1, 2012. Instead, new hires get a
401(k)-style “defined contribution” retirement
plan to which TriMet contributes 6 percent of
wages. 
The arbitrator-imposed three-year contract ex-

pired Nov. 30, 2012. After legal delays and sched-
ule conflicts, bargaining over a new agreement
will begin Sept. 7.

ERB: Arbitrator’s ruling stands, but TriMet broke law
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DETROIT — Before Michigan
Gov. Rick Snyder and his hand-picked
emergency manager Kevyn D. Orr
rushed the city’s bankruptcy filing to
federal court last month, they refused to
sit down and discuss the future of the
city’s workers and retirees, AFSCME
President Lee Saunders said on “The
Bill Press Show.”
“They have not sat down and talked

with the union at all in Detroit,” Saun-
ders told the radio talk show host.
“They have refused to do so ... to talk
about how these issues can be resolved.
They have said they’ve attempted to
have these kinds of discussions. That is
a bold-faced lie.”
Orr has called for “significant cuts”

to pensions for some 21,000 retired
public employees and cuts in benefits
and likely wages for current city work-
ers. AFSCME and others have taken

state court action against the bankruptcy
filing, and Saunders says they will press
for talks. In the meantime:
“We will continue to take court ac-

tion and we will continue to try to mo-
bilize and organize our communities
and members in the city of Detroit. We
cannot run away from the fact there is a
problem there. The question is how do
you deal with this issue? How do you
fix the problem?”
Saunders also says he believes there

is a role for the federal government to
play.
“Now I’m not suggesting there be a

huge bailout, though the federal gov-
ernment did bail out Wall Street, and
they’re one of the reasons we’re in this
problem,” Saunders said.
And though a Ingham County judge

said the bankruptcy violates the state’s
constitution, once a bankruptcy filing is

made in federal court, legal experts say
it generally trumps other litigation in
state courts. 
Gov. Snyder, a Republican and for-

mer corporate executive, and the Re-
publican-run Michigan Legislature
rammed through an emergency man-
ager law in the final hours of the 2012
legislative session. The law is similar to
one voters struck down a month earlier
in the November general election.
The emergency manager law re-

quires financially troubled governments
to choose from four mandatory options:
Accept an emergency manager, un-
dergo bankruptcy, enter into mediation
or join the state in a partnership known
as a consent agreement.
In March 2013, Snyder appointed

Orr as Detroit’s emergency manager,
along with a salary is $275,000 a year.
Orr is a bankruptcy attorney.

Orr filed for bankruptcy for the city
on July 18, citing a multi-billion-dollar
debt and a declining tax base. He said
creditors refused to accept lower pay-
ments on their notes.
The emergency manager statute

gives Orr the ability to break union con-
tracts and sell assets. Workers at the
City of Detroit are represented by AF-
SCME District 25, Fire Fighters Local
344, a police local, a Utility Workers lo-
cal, and other unions.

Bankruptcy also will allow Orr to
trash pensions for current and future
workers, as well as current retirees,
along with health insurance negotiated
in union contracts.
Emergency managers currently run

six  cities and three local school districts
in Michigan. 
American Federation of Teachers

President Randi Weingarten, whose
union represents the city’s teachers, ac-
cused Gov. Snyder of setting up the
bankruptcy.
“It’s terrible,” she said. “You have a

city starting to see some roots and
seedlings grow again” in economic de-
velopment and an increased tax base af-
ter decades of decay and loss “and here
you have a governor more bent on its
demise.
“As someone who grew up in New

York City in the 1970s (when the Big
Apple went broke), I put all this at the
feet of Snyder,” she said.  A federal loan
guarantee, deep pay and pension cuts
New York unions agreed to and other
changes — such as the end of free tu-
ition at the City College of New York
— pulled New York out of the hole.
“The moment a governor puts a city

into bankruptcy, what does it say?  That
has to be the last, last, last thing you do.

If you think I’m passionate about this,
you’re right,” Weingarten, a New York
City teacher, declared.
Off-duty firefighters hit the streets

with informational picket lines July 24,
where they talked about the impact
bankruptcy will have on their pensions,
and on response times to emergencies.
Fire Fighters Union member Dennis

Hunter, a 14-year-veteran, told the De-
troit Free Press he thought of the infor-
mational picket line after listening to
what he called “hyperbole on the
evening news” from Orr, Detroit Mayor
Dave Bing, and other politicians.
Over the last 30 years, Hunter told

the paper, the Detroit fire department
has gone from 1,800 firefighters to 830
and from 77 fire companies to 42. Fire-
related deaths rose from 30 in 1983 to
79 last year.
Orr blames mismanagement for the

city’s financial ills, but independent an-
alysts trace another, larger cause: De-
troit has been “hollowed out” for the
last 60 years, and even more so when its
economic mainstay — the car compa-
nies — fell victim to foreign competi-
tion. Its 1950 population was 1.8 mil-
lion, while its 2010 count was 750,000,
after a quarter-million-person exodus in
just the prior 10 years.
Businesses also left in droves.  Resi-

dents who remained were dispropor-
tionately poor, compared to other cities.
And since Detroit depends on income
taxes instead of property taxes for rev-
enue, one analyst said at an AFL-CIO
session about civil rights, the city’s tax
receipts crashed even faster.

(Editor’s Note:Press Associates Inc.
and the AFL-CIO Now blog contributed
to this report.)

Unions left out of discussion as Detroit files bankruptcy

WASHINGTON, D.C. — The U.S.
Senate Health, Education, Labor and
Pensions Committee voted 13 to 9  July
24 to send the nominations of Nancy
Schiffer and Kent Hirozawa for the Na-
tional Labor Relations Board (NLRB)
to the full Senate for a confirmation
vote. 
The vote is expected to take place

the week of July 29-Aug. 2 (after this
issue went to press) on all five of Presi-
dent Barack Obama’s nominees to the
board. In addition to Schiffer, a former
AFL-CIO associate general counsel
who also served as an attorney in the
NLRB’s regional office in Detroit, and
Hirozawa, Obama has re-nominated
Chair Mark Pearce and two Republican
management-side labor lawyers —
Harry Johnson and Phillip Miscimarra
for NLRB seats.
The NLRB has been operating with

only three members because Republi-

can senators have refused to confirm
Obama’s nominees. Two of the three
board members  — Richard Griffin and
Sharon Block — are recess appoint-
ments. Their legality to serve on the
board has been challenged in federal
court by Republican senators and the
Chamber of Commerce. They claim the
Senate wasn’t in recess when Obama
named them to the board. 
Obama’s efforts to appoint Griffin

and Block to full terms on the NLRB
were blocked by GOP silent filibusters.
The president finally withdrew their
nominations and replaced them with
Schiffer and  Hirozawa.
The NLRB requires three members

to have a quorum. Without it, the board
cannot function. Board decisions set the
standards of labor-management rela-
tions for 85 million U.S. workers, union
and non-union,  most of them in the pri-
vate sector. 

WASHINGTON, D.C.  (PAI) —
California labor official Tefere Gebre, a
teenaged political refugee from
Ethiopia, a former member of Laborers
Local 270, and a politically savvy op-
erative from the nation’s largest state,
will succeed Arlene Holt-Baker as ex-
ecutive vice president of the national
AFL-CIO, at the federation’s conven-
tion in Los Angeles in September.
Holt-Baker announced at the AFL-

CIO Executive Council meeting on July
24 that she would step down from her
post, effective then, “because I have two
granddaughters and I want to spend
more time with them.”
Gebre is executive director of the Or-

ange County, Calif., Labor Federation.
After his immigration to the U.S. in
1987, he graduated from high school in
Los Angeles, and from college at Cal

Poly Pomona, paying
his way through a
combination of a track
scholarship and part-
time work, as a mem-
ber of Teamsters Local
396, for UPS.
Gebre is also

known for his political
savvy. Before joining the Laborers,
where he rose to be political director, he
was an aide to longtime State Assembly
Speaker Willie Brown (D).

If AFL-CIO convention delegates
ratify his selection to succeed Holt-
Baker, Gebre would be the first political
refugee from Africa to hold the execu-
tive vice president’s post.

Holt-Baker, a Texas native and
longtime Californian, came to the fed-
eration post from a long career at AF-

SCME.  A veteran of the civil rights
movement, she has been heavily in-
volved in campaigning among women
and minorities to join unions — and
among unions to promote and speak for
those groups.
Symbolic of her role was the latest

event she helped chair — a July 22 Eco-
nomic Policy Institute symposium at
the AFL-CIO on the “unfinished busi-
ness” of Dr. Martin Luther King’s his-
toric 1963 March on Washington.
As Holt-Baker reminded the packed

audience, the march was for jobs and
freedom — and the jobs part gets left
out, even if it was first on the marchers’
signs.”

U.S. Senate expected to confirm full
slate of Obama nominees to NLRB

Workers hurt on the job

have a right to pursue a

“third party case” in court

against a responsible party

other than their employer,

for damages not available

in workers’ compensation. 

Arlene Holt-Baker leaves AFL-CIO



President Harry Truman proposed a
national health plan in 1945. President
John Kennedy had health care on his
agenda when he was assassinated in
1963. Lyndon Johnson carried their
causes to fruition. The following are ex-
cerpts of remarks by former President
Truman and President Johnson at the
signing of the Medicare Act on July 30,
1965, in Independence, Missouri. 

PRESIDENT TRUMAN — “Mr.
President, Mrs. Johnson, distinguished

guests: You have
done me a great
honor in coming
here today, and
you have made
me a very, very
happy man.
This is an im-

portant hour for
the nation, for those of our citizens who
have completed their tour of duty and
have moved to the sidelines. These are
the days that we are trying to celebrate
for them. These people are our prideful
responsibility and they are entitled,
among other benefits, to the best med-
ical protection available.
Not one of these, our citizens, should

ever be abandoned to the indignity of

charity. Charity is indignity when you
have to have it. But we don’t want these
people to have anything to do with char-
ity and we don’t want them to have any
idea of hopeless despair.
Mr. President, I am glad to have

lived this long and to witness today the
signing of the Medicare bill which puts
this nation right where it needs to be, to
be right. Your inspired leadership and a
responsive forward-looking Congress
have made it historically possible for
this day to come about.
Thank all of you most highly for

coming here. It is an honor I haven’t
had for, well, quite awhile, I’ll say that
to you, but here it is: Ladies and gentle-
men, the President of the United
States.”

PRESIDENT JOHNSON — “The
people of the United States love and
voted for Harry Truman, not because he
gave them hell — but because he gave
them hope.
I believe today that all America

shares my joy that he is present now
when the hope that he offered becomes
a reality for millions of our fellow citi-
zens.
I am so proud that this has come to

pass in the Johnson Administration. But

it was really Harry
Truman of Mis-
souri who planted
the seeds of com-
passion and duty
which have today
flowered into care
for the sick, and
serenity for the
fearful.

Many men can make many propos-
als. Many men can draft many laws.
But few have the piercing and humane
eye which can see beyond the words to
the people that they touch. Few can see
past the speeches and the political bat-
tles to the doctor over there that is tend-
ing the infirm, and to the hospital that is
receiving those in anguish, or feel in
their heart painful wrath at the injustice
which denies the miracle of healing to
the old and to the poor. And fewer still
have the courage to stake reputation,
and position, and the effort of a lifetime
upon such a cause when there are so
few that share it.
But it is just such men who illumi-

nate the life and the history of a nation.
And so, President Harry Truman, it is in
tribute not to you, but to the America
that you represent, that we have come
here to pay our love and our respects to

you today. For a country can be known
by the quality of the men it honors. By
praising you, and by carrying forward
your dreams, we really reaffirm the
greatness of America.
It was a generation ago that Harry

Truman said, and I quote him: ‘Millions
of our citizens do not now have a full
measure of opportunity to achieve and
to enjoy good health. Millions do not
now have protection or security against
the economic effects of sickness. And
the time has now arrived for action to
help them attain that opportunity and to
help them get that protection.’
Well, today, Mr. President, and my

fellow Americans, we are taking such
action — 20 years later ... 
... Because the need for this action is

plain; and it is so clear indeed that we
marvel not simply at the passage of this
bill, but what we marvel at is that it took
so many years to pass it. And I am so
glad that Aime Forand is here to see it
finally passed and signed — one of the
first authors.
There are more than 18 million

Americans over the age of 65. Most of
them have low incomes. Most of them
are threatened by illness and medical
expenses that they cannot afford.
And through this new law, every cit-

izen will be able, in his productive years
when he is earning, to insure himself
against the ravages of illness in his old
age. This insurance will help pay for
care in hospitals, in skilled nursing
homes, or in the home. And under a
separate plan it will help meet the fees
of the doctors.
Now here is how the plan will affect

you.
During your working years, the peo-

ple of America — you — will con-
tribute through the Social Security pro-
gram a small amount each payday for
hospital insurance protection.

And under a separate plan, when
you are 65 — that the Congress origi-
nated itself, in its own good judgment
— you may be covered for medical and
surgical fees whether you are in or out
of the hospital.
The benefits under the law are as

varied and broad as the marvelous mod-
ern medicine itself. If it has a few de-
fects — such as the method of payment
of certain specialists — then I am con-
fident those can be quickly remedied
and I hope they will be.
No longer will older Americans be

denied the healing miracle of modern
medicine. No longer will illness crush
and destroy the savings that they have
so carefully put away over a lifetime so
that they might enjoy dignity in their
later years. No longer will young fami-
lies see their own incomes, and their
own hopes, eaten away simply because
they are carrying out their deep moral
obligations to their parents, and to their
uncles, and their aunts.
And no longer will this nation refuse

the hand of justice to those who have
given a lifetime of service and wisdom
and labor to the progress of this pro-
gressive country ...”
... And just think, Mr. President, be-

cause of this document — and the long
years of struggle which so many have
put into creating it — in this town, and
a thousand other towns like it, there are
men and women in pain who will now
find ease. There are those, alone in suf-
fering, who will now hear the sound of
some approaching footsteps coming to
help. There are those fearing the terri-
ble darkness of despairing poverty —
despite their long years of labor and ex-
pectation — who will now look up to
see the light of hope and realization.
There just can be no satisfaction, nor

any act of leadership, that gives greater
satisfaction than this ...”
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Medicare 48th birthday
celebration in Portland
Retiree groups are throwing a party Saturday, Aug. 10, to celebrate the 48th

birthday of Medicare.
The party will be held at the Hollywood Senior Center, 1820 NE 40th Ave.,

Portland, from 2 to 5 p.m. There will be cake, music, and guest speakers, who
will talk about the threats to Medicare, and about ways to improve and expand
Medicare for all.
The birthday party is sponsored by the Oregon Alliance for Retired Amer-

icans, Portland Jobs with Justice, Elders in Action, the Oregon State Council
for Retired Citizens, and United Seniors of Oregon.
H.R. 6675 — the Social Security Amendment of 1965 — began life in the

House Ways and Means Committee, where it passed the committee on March
23, 1965, and a final report was sent to the House on March 29, 1965. The
House took up consideration of the bill on April 7, and passed the bill the next
day by a vote of 313-115 (with five not voting).
The Senate Finance Committee reported the bill out on June 30 and debate

began on the Senate floor that same day, concluding with passage on July 9,
1965 by a vote of 68-21 (with 11 not voting). 
The Conference Committee to reconcile the differing bills of the two houses

completed its work on July 26. The reconciled version of H.R. 6675 then went
to final passage in the House on July 27 and final passage in the Senate the fol-
lowing day. The vote was 70-24 in the Senate (with 57 Democrats and 13 Re-
publicans supporting the bill, and seven Democrats and 17 Republicans op-
posing).
In the House, 237 Democrats and 70 Republicans supported the bill, while

48 Democrats and 68 Republicans opposed it. The final vote was 307-116.
President Johnson signed the bill into law at a special ceremony in Inde-

pendence, Missouri, on July 30, 1965.

Time capsule, 1965

The signing of the Medicare Act into law



BOILERMAKERS 500
Members meet 10 a.m. Saturday, Aug. 10, at 2515

NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

The August meeting has been canceled.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Aug. 15, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Aug. 26, at the
Social Justice Center, 155 NE Irving, Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Mondays, Aug. 5 and Aug.
12, at Kirkland Union Manor II, 3535 SE 86th, Port-
land. NOTE CHANGE IN DATE.

ELECTRICALWORKERS 48
Executive Board meets 6:30 p.m. Wednesdays, Au-

gust 7 and 21, in the Executive Boardroom.
Washington Unit meets 6:00 p.m. Thursday, Au-

gust 8, at Round Table Pizza, 5016 NE Thurston, Van-
couver.
Electrical Workers Minority Caucus meets 5:30

p.m. Tuesday, August 13, in the Executive Board-
room.
Residential Unit meets 6 p.m. Tuesday, August 13,

in the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, August 14, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, August 14, in the Meeting Hall.
Volunteer Organizing Committee meets 5:30 p.m.

Thursday, August 15, in the Executive Boardroom.
Bylaws Committee meets 5:30 p.m. Monday, Au-

gust 19, in the Executive Boardroom.
Marine Unit Meeting meets at 5:00 p.m. Monday,

August 26, in the Dispatch Lobby.
General Membership Meeting meets 6:30 p.m.

Wednesday, August 28 in the Meeting Hall. Doors
open at 5:00 p.m.
Meetings are at 15937 NE Airport Way, Portland,

unless otherwise noted
DEATH ASSESSMENTS: No. 2359, John E.

Mitzel and No. 2360, Howard L. Cook. The Aug.
2013 assessment is $1.50

ELEVATOR CONSTRUCTORS 23
The August meeting has been canceled.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Aug. 7, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Meetings resume in September.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Aug.

5, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, Aug. 6,

at Candalaria Terrace,  Suite 204, 2659 Commercial
St. SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Aug. 7. 
Members meet 7 p.m. Thursday, Aug. 8.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Aug. 8.
Regular Union Meetings will resume in Septem-

ber.
Meeting are at 11620 NE Ainsworth Circle #200,

Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Aug. 8, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Aug. 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Aug. 5, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. 

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Aug. 28, at
1116 South A St., Springfield.

LANE, COOS,
CURRY & DOUGLAS BCTC
Delegates meet at noon Wednesday, Aug. 28, at the

Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Aug. 7, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Aug. 5, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Aug.

22, at 11105 NE Sandy Blvd., Portland.  

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Aug. 13,
followed by a 7 p.m. general meeting at the AFSCME
Council 75 office, 1400 Tandem Avenue, NE., Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Aug. 8, at

IBEW Local 48 Hall, 15937 NE Airport Way, Port-
land.
Delegates meet 4:30 p.m. Tuesday, Aug. 27, at the

Overlook House, 3839 North Melrose Dr., Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Aug. 13, at 3313
W. 2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Aug. 15, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Aug. 26, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701
PLEASE NOTE: The Executive Board cancelled

the rest of the August District Meetings for 2013.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Aug. 21, at
11105 NE Sandy Blvd., Portland.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Aug. 7, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Aug. 13.
Membership meetings will resume in September.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Aug. 8.
Executive Board meets 7 p.m. Thursday, Sept. 5.
Meetings are at 5032 SE 26TH Ave., Portland (503

232-4807).

SALEM BCTC
Delegates meet 10 a.m. Thursday, Sept. 5, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.  

SHEET METALWORKERS 16
Regularly scheduled membership meetings for the

month of August 2013 have been canceled.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Aug. 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Aug. 13, at the

Southern Oregon Labor Temple, 4480 Rogue Valley

Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Aug. 5, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Aug. 22, preceded

by an Executive Board meeting, at a location to be de-
termined.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Aug.

16, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Aug.

22, at the Astoria Labor Temple, 926 Duane St., Asto-
ria.
Bend area members meet 6:30 p.m. Tuesday, Aug.

20, at the Local 290 Training Center, 2161 SW First,
Redmond.
Brookings area members meet 5:30 p.m. Tuesday,

Aug. 27. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Aug.

20, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Eugene area members meet 6:30 p.m. Monday,

Aug. 19, at the Springfield Training Center, 2861
Pierce Parkway, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Aug. 20, at 4816 S., 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Aug.

22, at 950 Industrial Circle, White City.  
Salem area members meet 6 p.m. Monday, Aug.

19, at 1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday,

Aug. 20, at the United Steelworkers Local 9170 Union
Hall, The Dalles.
Humboldt-Del Norte Co. area members meet 6

p.m. Wednesday, Aug. 21, at the Eureka Training Cen-
ter, 634 California St., Calif.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, Aug. 7, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office, 91237 Old Mill Town Rd., Westport.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, Aug. 8, followed by an 11
a.m. General membership meeting
at the Labor Center, basement con-
ference room, 3645 SE 32nd St.,
Portland. 
All retirees are welcome to attend.

ELECTRICALWORKERS 48
Retiree, wives and friends meet 11
a.m. Tuesday, Aug. 13, at the home
of Mel and Marge Stearns, 15015
NE Multnomah (corner of 148th
across from Glendoveer Golf
Course.), Portland, for the annual
potluck picnic. The club will pro-
vide chicken, coffee, punch and
place settings.  Bring 1 food item to
share.  For more info, call Glenn
Hodgkinson at 503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-
day, Aug. 7, at Hometown Buffet,
10542 SE Washington St., Portland.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thurs-
day, August 15, at Izzy’s Pizza &
Buffet, 1307 NE 102nd Ave. &
Halsey, Portland.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,
Aug. 9, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey,
Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Aug. 12, Oregon
State AFL-CIO, Lower Level Con-

ference Room, (elevator available),
3645 SE 32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,
Aug. 20, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thurs-
day, Aug. 8, at the home of Randy
Bays, Banks, OR.

TRANSIT 757
Retirees meet 9:30 a.m. Wednes-
day, Aug. 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Meetings resume in September.

Retiree Meeting Notices

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



AUGUST 2, 2013 NORTHWEST LABOR PRESS PAGE 7

Resolution calls for
continuation of fight for
funding to build new
I-5 bridge with light rail

VANCOUVER, Wash. — Labor can’t do it
alone. That was the number one message of the
July 25-27 convention of the Washington State
Labor Council (WSLC), which stressed “build-
ing bridges” to like-minded groups and individu-
als, including nonunion workers and the immi-
grant rights and environmental movements.
“If we are to give real voice to working peo-

ple, then we must build true bridges with our
strategic community partners,” said WSLC pres-
ident Jeff Johnson. 
WSLC, a state-level body of the AFL-CIO

union federation, has local affiliated unions that
represent around 400,000 union members in to-
tal. The three-day convention, held at the Van-
couver Hilton Hotel and Convention Center,
drew 400 delegates and 100 alternates.
One convention highlight was a set of hour-

long “listening sessions” led by trained facilita-
tors. The national AFL-CIO is conducting the
sessions around the country in preparation for its
quadrennial convention Sept. 8-11 in Los Ange-
les. In essence, participants were asked for ideas
about what the labor movement can do differ-
ently — an acknowledgement that what organ-

ized labor is doing now isn’t working. Union
ranks are shrinking, and workers are falling be-
hind.
Several elected leaders addressed the conven-

tion for public sessions or closed discussions, in-
cluding Washington Gov. Jay Inslee, state Sen.
Nathan Schlicher, and Congressman Denny
Heck. Delegates also heard from the Vermont

AFL-CIO about efforts to bring about universal
health care in that state via a public single-payer
health insurance system starting in 2017. And
they heard from a national AFL-CIO trade pol-
icy expert that union opposition is firming up to
the soon-to-be-completed Trans-Pacific Partner-
ship — a NAFTA-style trade agreement cover-
ing a dozen Pacific Rim nations.

Convention delegates also approved resolu-
tions setting policy and direction for the coming
year. That included a unanimous resolution call-
ing for a continued fight for funding of a new I-5
bridge over the Columbia River that would in-
clude light rail. Delegates also endorsed the na-
tional AFL-CIO’s call for comprehensive immi-
gration reform. 

Washington AFL-CIO convention: ‘Labor can’t do it alone’

The Washington State Labor Council distrib-
uted its legislative report at its July 25-27 con-
vention, and to summarize, 2013 wasn’t a good
year for labor in Olympia. Democrats Rodney
Tom of Medina and Tim Sheldon of Potlatch de-
fected last December and handed Senate leader-
ship over to Republicans. From that point on,
Washingtonians got a bitterly partisan Legislature
and a near-shutdown of state government. It took
the regular session plus two special legislative
sessions for lawmakers to agree on a budget, and
major works of legislation — including a $10 bil-
lion transportation funding bill — were left un-
finished, with Senate Republicans refusing to vote
on them.
Under its Republican leadership, the Senate

voted seven times to cut workers’ compensation
benefits, but those bills went nowhere in the Dem-
ocratic-led House. Neither did a Senate-passed
bill to undermine Seattle’s paid sick leave ordi-
nance by exempting employers not headquartered

in Seattle. Other Senate-passed bills that died in
the House would have created a “good faith” de-
fense for employers that violate minimum wage
and overtime laws; made it easier to fire teachers;
created a punitive letter system for grading
schools; eliminated health insurance benefits for
part-time state employees and college faculty; re-
placed state employee pensions with 401(k)-style
defined contribution plans; expanded payday
loans; weakened a state prevailing wage law; and
repealed a paid family leave law that has yet to be
implemented.
Meanwhile, modest labor-backed bills passed

by the House got nowhere in the Senate, includ-
ing proposals to add a labor representative to
community college boards, expand apprentice-
ship and vocational rehab programs, and give in-
terpreters the right to unionize.
All those votes produced stark divides in leg-

islative rankings. WSLC ranked Washington’s 49
state senators on 12 votes they took. Seventeen

senators, all of them Democrats, voted in accord
with WSLC 100 percent of the time. But 22 sen-
ators voted against the WSLC 100 percent of the
time — 20 Republicans, plus turncoat Democrats
Tom and Sheldon.
WSLC then ranked Washington’s 98 state rep-

resentatives on 10 House votes; 48, all of them
Democrats, voted the WSLC recommendation
100 percent of the time. No state representatives
voted against the WSLC recommendation 100
percent of the time, but 12 House Republicans
came away with 10 percent rankings. 
Southwest Washington lawmakers voted along

the lines of their party majorities. Republican
Sens. Don Benton and Ann Rivers were ranked
at 0 percent, while Democrat Annette Cleveland
had 100 percent. In the House, Democrats Jim
Moeller and Sharon Wylie had 100 percent, De-
mocrat Monica Stonier had 80 percent, and Re-
publicans Paul Harris, Liz Pike, and Brandon
Vick had 20, 10, and 10 percent respectively.

2013 wasn’t a good year for labor in Olympia



David Cecil has been named to the
newly created position of chief of staff
for the American Federation of Teach-
ers (AFT)-Oregon.
AFT-Oregon represents roughly

12,000 Oregon workers from 20 locals
in K-12, community college and higher
education in faculty and classified po-
sitions; and child care workers, in both
public and private sectors.
The chief of staff directs and coordi-

nates AFT-Oregon staff, programs, and
operations, and reports directly to the
president of the council, David Rives.
AFT-Oregon chose this new direc-

tion with the retirement in February of
Richard Schwarz, who served 24 years
as AFT-Oregon executive director.
Cecil brings over 13 years as a union

leader, organizer, and labor relations

specialist to the post.
He joined AFT Lo-

cal 3544 in 1999 as a
Graduate Teaching
Fellow in the history
department at the Uni-
versity of Oregon in
Eugene. He served as
an officer in the local

until 2002, when he was hired as organ-
izer. In 2011, he began work on the suc-
cessful United Academics at University
of Oregon organizing campaign, help-
ing to form AFT-Oregon’s newest unit,
which now represents 1,800 faculty at
the UO in Eugene.
He joined AFT-Oregon staff in Au-

gust 2012 as labor relations specialist.
Recently, he has assisted United Aca-
demics in their efforts to achieve a first
collective bargaining agreement with

the UO.
“I’m excited because there’s a lot of

potential in AFT-Oregon,” Cecil said.
“The labor movement is at a crucial
point in its history. And, the way to be
successful in growing the union is to
have active locals with members who
understand the value of their union, not
just in the workplace, but in the com-
munity as well. I’m committed to help-
ing AFT-Oregon locals and members
strengthen our union, and the move-
ment as a whole.”

PAGE 8 NORTHWEST LABOR PRESS AUGUST 2, 2013

United Food and Commercial Work-
ers (UFCW) Local 555 Secretary

Treasurer Jeff Ander-
son has been appointed
co-chair of the Rules
Committee for the in-
ternational union’s
convention Aug. 12-16
in Chicago. 
The appointment

was made by UFCW
International President Joe Hansen.
This is the first time that a member

of the Oregon local has held a high-
level position at the convention, accord-
ing to Anderson.
“I consider this a high honor for Lo-

cal 555 and recognition of the work we
are doing,” Anderson said.
UFCW Local 555, the largest pri-

vate-sector union in Oregon with a
membership of over 19,000, will send
24 delegates to the convention, which is
held every five years.

Anderson appointed
to high-level post at
UFCW convention

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com
503-244-2577

SEIU and AFSCME
members will get
modest cost-of-
living raises
The State of Oregon reached agree-

ment July 18 and 19 with its two largest
union groups, signing tentative agree-
ments that, when ratified, will cover
22,000 state workers. 
The new agreements provide a 1.5

percent cost-of-living raise Dec. 1,
2013, and 2 percent Dec. 1, 2014. They
also end a freeze in step pay increases,
and contain no further furlough days —
two concessions that workers agreed to
two years ago when the state was in fis-
cal crisis.  
State negotiators dropped proposals

to make employees pay 100 percent of

health insurance premium increases
over 5 percent. In the new agreements,
workers would continue to pay 5 per-
cent of health insurance premiums.
And starting 2015, employees who
choose the least expensive health plan
available to them will see their share of
the premium decrease to 3 percent.
A unit of 19,000 workers repre-

sented by Service Employees Interna-
tional Union (SEIU) Local 503 was the
first to reach agreement — six days af-
ter Local 503 gave a 10-day strike no-
tice. Oregon-AFSCME (American
Federation of State County and Munic-
ipal Employees) concluded a deal on
nearly-identical terms the following
day, which will cover another 3,000
workers. One difference: In the AF-
SCME contract, if health insurance
premiums increase less than forecasted,
workers would get their cost-of-living
raises early — one month early for

every 1.6 percentage points less than 5
percent. 
The two-year contracts are retroac-

tive to July 1 and run through June 30,
2015.
The big state worker agreement is

sometimes called the DAS contract, be-
cause it’s negotiated by the Department
of Administrative Services on behalf of
nearly all state agencies. Together with
side agreements, the DAS contracts run
up to 160 pages, and spell out pay, ben-
efits, work rules, and disciplinary pro-
cedures. 
SEIU this year made several un-

usual “common good” proposals, in-
cluding a call for investigation into how
the LIBOR bank fraud scandal may
have hurt public worker pension and
other state funds. But when bargaining
reached formal “impasse,” those pro-
posals were declared “permissive” sub-
jects of bargaining, meaning the state,

by law, didn’t have to consider them. 
Ratification votes are expected to

take place in the coming weeks and
conclude by mid-August. The SEIU
vote will take place statewide, by mail
ballot. The AFSCME ratification vote
takes place agency by agency, and
some agencies, like DEQ and the De-
partment of State Lands, are still in “lo-
cal table” negotiations that could go to
the second week of August. 
Still being negotiated are state con-

tracts covering 3,000 workers in two
AFSCME-represented units in the De-

partment of Corrections, and SEIU-rep-
resented units covering 20,000 state-
paid in-home care providers and 4,000
workers in the Oregon University Sys-
tem (OUS). The OUS negotiations are
particularly contentious this year: State
negotiators are demanding concessions
in cherished union contract provisions
like seniority rights during layoffs, over-
time pay after eight hours, and safe-
guards against privatization. On July 29,
SEIU began circulating a member peti-
tion in support of strike authorization at
OUS.

Oregon unions sign tentative pacts for 22,000 state workers

David Cecil named chief of staff at AFT-Oregon



CHEHALIS, Wash. — Military and corporate contracts
are the bread and butter of Australian-owned Bradken Engi-
neered Products, but when it comes to signing a contract with
its Chehalis, Washington, foundry workers, the company ap-
pears to be dragging its feet.
The Chehalis foundry makes metal products used in rail,

transit, mining, industrial, military, energy and power genera-
tion industries. Workers there voted to join the International
Association of Machinists (IAM) Aug. 10, 2012. 
Ending arbitrary pay was a top priority when workers be-

gan meeting with management to bargain a first-time union
contract in November. Then this spring the company disclosed
its official pay scale. Workers compared it to their actual
wages, and were shocked to see that wages varied up to $10 an
hour for the same job, and that new hires were sometimes paid
more than the long-time workers who trained them. 
But bargaining has produced no contract thus far in nine

months of meetings. Machinists District Lodge W24 Rep Joe
Kear said talks move slowly even on minor things. The com-
pany has agreed to “just cause” discipline and a grievance
process. But its wage proposal is to keep the status quo, a set
of practices workers can’t make sense of.
And the company doesn’t act like it’s in a hurry; Kear said

management has generally been available to meet only twice
a month, and has canceled five meetings since November.
The foot-dragging may have had the effect of unifying

workers around the union banner, however. The August union
vote was 48 to 44. But in May, 81 of about 100 workers signed
a petition asking management to speed things up and sign a
contract providing fair wages, dignity and respect.
Sammy Williams, 26-year-old Bradken worker who oper-

ates a sand reclamation machine, didn’t think much of unions
when organizers and co-workers came knocking on his door
last year. But Williams says he decided to give the union a
chance, and since then management has driven him firmly into
the union camp. He learned that the company’s wage policy
was supposed to have started him at $12 an hour, but he had
started at $10.15. He now serves on the union bargaining com-
mittee. 
Since at least February, Bradken workers have been reach-

ing out to the wider community for support, starting with a

resolution of support by the Thurston-Lewis-Mason Central
Labor Council. 
On May 6, they received a letter of solidarity from the

heads of two Australian unions — the Australian Manufactur-
ing Workers Union and the Australian Workers Union. Brad-
ken is heavily unionized in its home country. 
“Our two unions have met with the Australian CEO and

MD of Bradken,” they wrote. “At that meeting, we demanded
that the company negotiate a fair contract with the IAM im-
mediately.”
The two sides were next scheduled to meet July 30, after

this issue went to press.
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BEND — Union leaders and ac-
tivists, mark your calendars for Sept.
27-29 and the 53rd biennial Oregon
AFL-CIO Convention. The convention
will be held at The Riverhouse Hotel
and Convention Center: 3075 N Busi-
ness 97, Bend.
Registration opens Friday, Sept. 27.

That evening a Welcome Party will be
held. Convention business gets under
way Saturday morning, Sept. 28.
The popular Union Label Show is

scheduled Saturday evening.
For more information, call the Ore-

gon AFL-CIO at 503-224-3169, or
from Salem call 503-585-6320.

A helping hand from the Laborers Union
Terry Healy, Northwest regional manager and a vice president of the La-

borers International Union, presents a check for $5,000 to John Riha (wear-
ing shorts). John is the brother of Laborers Local 296 member Randy Riha,
who died of a heart attack July 20, 2011, while working at Intel Fab Z in Hills-
boro. He was 54. The money is from the international union’s Charitable
Foundation Fund. The fund was established in 2008 to help the families of
Laborers killed on the job. It was the first time since the fund was established
that a Local 296 family member has received a check. At the time of his death,
Randy was taking care of a younger brother who has a mental disorder. “He
had a big heart,” John Riha said. Randy Riha joined the Laborers Union in
1978 in Cedar Rapids, Iowa. He became a member of Local 296 after moving
to Portland in 1986. The check presentation was made at a Local 296 union
meeting July 17. Also attending the meeting were David Hayes (left), assis-
tant regional manager of the Laborers, and  Bob Abbott (right), an interna-
tional representative.  Local 296 Business Manager Ken Morgan is standing
to the right of John Riha. “I can’t believe it. This is just awesome,” John Riha
said. “Everyone has been great. It affected a lot of guys.”  Healy said that
when a worker is killed on the job, it is very emotional for everyone. “Families
are going through some very tough times at that point. We’re proud that our
union is able to do this for the families,” he said.

Bradken foundry:
No contract, a year after union vote

month for full-family coverage.
Unchanged from the previous con-

tract, the new contract provides for 14
paid holidays a year (including an an-
nual plant shutdown between Christ-
mas and New Year’s) plus three to six
weeks of paid vacation annually. 
The new contract ends the com-

pany’s obligation to provide post-65 re-
tiree health insurance (insurance that
supplements Medicare coverage). The
111 most senior Machinists members
will be affected by that; their less-sen-
ior co-workers didn’t have that benefit,
under the previous contract. The work-
ers would still get the coverage if they
retire before Jan. 1, 2014. To replace
the company-provided coverage would
cost $38 to $323 a month in the Port-
land area, according to a union esti-
mate.
The union negotiating teams recom-

mended that members vote to approve
the company’s modified offer. 
“Even though we were in a position

to hurt them, there weren’t signs the

company was going to move in a direc-
tion that would be advantageous to
members,” Kear said. 
The vote was close in the Machin-

ists’ case: 225 to 209.
No union members crossed the

picket line to work during the 22-day
strike, but Daimler began using striker
replacements July 15 — brought in by
Strom Engineering of Minnetonka,
Minnesota, a company that specializes
in providing labor during work stop-
pages. The week before the strike
ended, union picket captains estimated
150 strikebreakers were crossing the
picket line daily. If the use of replace-
ment workers was intended to frighten
strikers, Kear said it didn’t have that ef-
fect. The replacement workers were
withdrawn July 22 after union mem-
bers ratified the contract. 
After walking through the plant,

Kear said it appeared that the replace-
ment workers did nothing but make a
mess. No trucks were completed, and
members returning to their work sta-
tions found components that were built
incorrectly, like brakes that had airing

put in backwards.
Striking unions had begun working

with Portland Jobs With Justice to plan
a mass strike support rally July 29.
With the strike over, the rally was can-
celled.
Bread-and-butter issues were front

and center during the dispute, but it was
clear in several union meetings that re-
spect was also an underlying issue. At a
joint meeting July 17 of the two strik-
ing unions, chief steward Dwain Pan-
ian said the union bargaining team
made it clear to management that
workers feel they haven’t been listened
to, haven’t been thanked, and haven’t
been treated with respect. The com-
pany demonstrates its attitude in small-
scale morale-busters, like foul-smelling
employee bathrooms, taking away
safety glass cleaner on the shop floor,
and ending the practice of providing
Gatorade on scorching summer days
— in a plant without air conditioning.
Now that union members are back on
the job, the company will have a
chance to improve morale — if it
chooses to address those issues.

(From Page 1)

...Strike over at Daimler trucks

Oregon AFL-CIO confab in Bend Sept. 27-29

To build labor support for their campaign for a first
contract, Bradken workers attended the July 25-27
convention of the Washington State Labor Council.
Pictured above is Darren Wright, a member of the union
bargaining committee, at the Bradken information table,
talking to Kristen Beifus of the Washington Fair Trade
Coalition.



WASHINGTON, D.C.  (PAI) —
The AFL-CIO is not happy with the
Obama Administration’s recent an-
nouncement to postpone for one year
the employer mandate provision in the
Affordable Care Act (ACA).
In a statement, national AFL-CIO

President Richard Trumka called the
postponement “troubling” and implied
the Obama Administration bowed to
business pressure. The health care re-
form, dubbed Obamacare, passed in
2010.
Obama announced the postpone-

ment earlier this month, citing the com-
plexity of instituting the mandate in
2014. The mandate orders all employ-
ers with more than 50 workers to pro-
vide health care coverage or pay a tax
per worker to cover costs of care for the
uninsured. The uninsured would get
care through state- or federally-run
health care exchanges. Many GOP-run

states are resisting the exchanges.
“In the health reform debate, we

fought to ensure employers have a re-
sponsibility to provide affordable, com-
prehensive health benefits to their work-
ers and their families,” Trumka said,
noting that private-sector health care
coverage has been declining for years
as employers shift its costs onto work-
ers or dump it entirely.
“The employer responsibility provi-

sion in the ACA, while not as strong as
we asked for, was designed to give large
employers an incentive to offer or con-
tinue offering affordable, comprehen-
sive health care coverage to some of
their employees. Dropping the mandate
ends that incentive,” Trumka added.
The nation’s largest private-sector

employer, anti-union Walmart, is an ex-
ample of what Trumka was talking
about and what the mandate is sup-
posed to fix. 
Walmart health care is expensive —

especially given its low wages — and
available only to full-time workers.
And Walmart carefully curbs workers’
hours to keep them part-time. More
than 40 percent of Walmart workers and
their families depend on Medicaid or
public programs for health care.  
“The Administration’s announce-

ment that it is delaying employer re-
sponsibility assessments until 2015 is
troubling because it removes that in-
centive for next year,” Trumka said. “In
light of this decision, we believe it is
even more urgent for Congress and the
Administration to reaffirm their com-
mitment to employer responsibility.” 
The ACA still needs some improve-

ments, Trumka said. Notably, its re-
quirements must be rewritten to make
multi-employer plans — jointly run
with unions in industries such as con-
struction and food manufacturing — vi-
able.
“We hope the Administration will

address these concerns just as they have
the concerns voiced by employers,” he
concluded.

AUTOMOTIVE
’84 DATSUN 300 ZX, 50th anniversary
turbo, straight body, runs great, $2,500.
503-539-7499
‘50 FORD HOOD, damaged, bad, $100.
503-630-4177
‘92 DODGE DIESEL, 1 ton, 84k mi, one
owner’ ‘96 10’9” Western Wilderness
camper, stored exc cond, $15,000. 541-
337-3945

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026
LINCOLN CITY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
ROCKAWAY ocean front, 503-777-5076,
5 bdrms/2 ba, HUGE home on the beach!
http://rockawaybeachfrontrental.com
LONG BEACH, WA, 2 bed, 2 bath, house,
lrg shop, greenhouse, fenced gardens, 1
acre, reduced to $154,900. 503-440-5751
200 ACRES, Spray Oregon, $750 per
acre. 541-468-2961

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MOTORCYCLES, quads, boats, tractors,
RVs, trailers, bicycles, autos, lawnmowers,
cash paid will pick up 503-880-8183
U.S., GERMAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BUYING US & world coins to add to col-

lection, paying fairly, any amount welcome.
503-939-8835
COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and cos-
tume jewelry. 503 703-5952
HAM RADIO & short wave radio equip,
(no CBs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577

MISCELLANEOUS
TEMP CONSTRUCTION FENCE, with
clamps and feet, used 2 times. 19-10ft; 3-
12ft. $500. 503-729-6483
RYOBI TABLESAW w/ stand & built in
router, 10-inch blade, router bits, $125;
bench belt sander $50. 503-622- 0899
6 MARINE SOLID brass 9.5” ceiling or wall
mount fixtures, brass cross guards over
7.5” frosted glass, $40 each OBO. 503-
598-8994
LAWN MOWER motors, 12.5 and 13 HP,
Briggs, elect. Start, vert, shaft, $100 each.
503-780-0374 (Colton)

SPORTING GOODS
’08 Harley-Davidson Heritage Softail,
2,500 mi, 2-tone metallic red, extra leather,
saddle bags, helmets, $15,500. 503-806-
0575
’08 FLEETWOOD Highlander Avalon tent
trailer, tandem axle, dual batteries &
propane, exc cond, $11,500 obo. 503-349-
7189
‘94 COMPANION 5th-wheel, 27.5, well
maintained with hitch, $5,800; ’02 Chev ¾
HD extra cab,Duramax 12k. 503-667-
1093
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Machinists’ Guide
Dog Dash Aug. 24
The 7th annual Guide Dog Dash

motorcycle poker run will be held
Saturday, Aug 24. Starting this year,
the event will be re-named the
Richard Martin Memorial Guide Dog
Dash in remembrance of the longtime
union Machinist who died last year.
The Guide Dog Dash is sponsored

by Machinists Lodge 63 and IAM
District W24.
Registration is at 9 a.m. at the

IBEW Local 48 Union Hall, 15937
NE Airport Way, Portland. The last
ride out is at 10:30 a.m. The ride will
finish at Lewisville Regional Park,
26411 NE Lewisville Hwy, Vancou-
ver (Ponderosa area).
Registration is $25 per rider and

$10 per passenger and includes a T-
shirt, food after the ride, and raffle
prizes. All proceeds benefit Guide
Dogs of America.
For more information, contact

John Hall at 503-449-0969 or go on-
line to www.iamw24.org.

WASHINGTON, D.C.  (PAI) —
The International Brotherhood of Elec-
trical Workers (IBEW), one of the na-
tion’s largest construction unions, is
calling for changes to the Affordable
Care Act so that workers covered by
multi-employer plans don’t get hurt or
lose coverage.
In ads running July 26 in Washing-

ton, D.C.-based publications, the union
says the health insurance revision law,
dubbed Obamacare, would leave
multi-employer plans jointly run by
unions and management in construc-
tion and other industries with disad-
vantages, and would let most construc-
tion firms opt out of covering workers
altogether.
IBEW said 95 percent of construc-

tion contractors would be exempt from

the law because they employ fewer
than 50 people. Many of those contrac-
tors join multi-employer plans, which
cover workers who move from firm to
firm, where the jobs are.
IBEW International President Ed

Hill said the way Obamacare is being
interpreted, many contractors would
have an incentive to drop out of cover-
ing workers, and low-road contractors
would get an advantage over those who
provide their workers benefits.
Besides the ads, the union published

a detailed four-page white paper on the
problems facing workers covered by
multi-employer plans, asking readers to
contact lawmakers about the problems.
IBEW’s objections are important be-

cause Hill — like four other union pres-
idents who have raised concerns —

Longtime labor leader Sam
Gillispie, grievance director of United

Food and Commercial
Workers Local 555,
has been elected chair
of the North Clacka-
mas School District
board of directors.
Gillispie has served on
the board for 18 years.
Gillispie worked as

a business representative for Oregon
AFSCME Council 75 prior to joining
the staff at Local 555.
His first meeting as chair was July 3.

UFCW’s Gillispie
tapped to chair
school board point to President Barack Obama’s

promise that anyone with insurance
who wants to keep it can do so.
United Food and Commercial Work-

ers President Joe Hansen, Teamsters
President James Hoffa, and UNITE
HERE President D. Taylor took their
concerns public in letters to congres-
sional leaders in mid-July, adding that
the White House “stonewalled” them.
Kinsey Robinson, president of the

Roofers Union, was the first to cite
problems facing multi-employer plans
under Obamacare. He called for the
Administration to fix the problems,
otherwise, repeal the law.

Until now, Hill privately lobbied
lawmakers to make changes to the law.

“I said three years ago the Afford-
able Care Act was a major step in
health care coverage, but not the last
step,” Hill said in a video on IBEW’s
website.  “That’s why IBEW is urging
the president and Congress to take
steps to ensure the future of multi-em-
ployer plans,” which cover 26 million
workers and retirees. 
IBEW, like the other unions, wants

the federal government to change Oba-
macare rules so firms participating in
multi-employer plans, and workers the
plans cover, would be eligible for fed-
eral insurance subsidies and tax cred-
its.  IBEW also wants to reduce the no-
coverage exemption for businesses,
now 50 people, but did not say how far.

IBEW latest union to oppose Obamacare

Delay of employer mandate in
Obamacare chafes AFL-CIO



Nearly a month after the June 30
expiration of the contract between the
City of Portland and the District
Council of Trade Unions (DCTU) —
and despite weekly meetings — the
two sides appear no closer to reaching
agreement. Terms of the expired con-
tract remain in force until a new deal is
reached or an impasse is declared. 
For the 1,600 union members in

the seven-union DCTU, the biggest
item holding up agreement is a City
proposal that would eliminate protec-

tion against contracting out and pave
the way for increased privatization.
The City is proposing to gut Article

6 of the contract, “Job Security and
Outside Contracting.” Article 6 de-
clares that work performed by bar-
gaining unit employees won’t be con-
tracted out unless it results in reduced
costs, and those lower costs can’t
come from lower wages, health care
or pension costs. The City also agrees
not to lay off bargaining unit members
because their work was contracted
out. And if the City is considering con-
tracting out, it must notify the union
and give the union a chance to discuss
alternate methods of doing the work. 
Instead, the City is proposing to no-

tify the unions in advance of contract-
ing out only if it results in layoff.
There would be no restriction against
contracting out bargaining unit work,
except that the city would be obliged
to bargain over the contracting out, if

the unions request it within two
weeks. 
Union officials said the City also

refuses to agree to retroactive cost-of-
living increases, insisting that any
wage hikes take effect the day the new
contract is ratified. Union workers,
collectively, stand to lose $4,000 for
every day a settlement is delayed.
“Never before has the City denied

union workers a retroactive COLA
settlement. This is a dramatic incen-
tive for the City not to bargain in good
faith and reach a timely agreement,”
DCTU said in a statement on its web-
site.
The seven unions are getting ready

to take their case to the public with a
rally Aug. 14 at 4 p.m. at Chapman
Square, SW 3rd Ave. and Main St.,
near City Hall.
A mediated bargaining session was

held July 30, after this issue went to
press. 
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TOM GATES, a
leader in the National
Association of Letter
Carriers (NALC),  died
at his home along the
Mohawk River in
Springfield, Oregon,
July 2. He was 69.
Gates had a 35-year

postal career. He was a past president
of NALC Branch 916 in Eugene, and
served as education director for the
Oregon State Association of Letter Car-
riers. 
THOMAS EUGENE GATES was born

Dec. 5, 1943, in Corvallis, Oregon. A
graduate of North Eugene High
School, Gates served in the U.S. Navy
from 1961-1963. He received a bache-
lor of science degree in 1970 from the
University of Oregon, where he later
earned his master’s degree in business
administration.
Prior to working for the Post Office,

Gates was a supervisor for Ore-Ida
Foods in the early 1970s. 
Gates was hired as a letter carrier  in

1978. 
“Tom was a great NALC leader/

mentor/ advocate, a generous and car-
ing friend, a successful rancher, and a
stubborn crusader for justice for those
unjustly treated,” said Mary Martinez,
Region 2 national business agent’s lead
assistant for the NALC.
Gates is survived by his wife, Jan,

of 33 years;  daughter Kristine Johnson
of Tigard, Oregon; son, Jeff; three
grandchildren; and brother William
Gates of Eugene. His son, Randy Dix,
pre-deceased him.
A memorial service and pig roast

were held July 14 at his ranch outside
Springfield. 
Donations may be made in memory

of Gates in care of NALC Branch 916
at: NALC Branch 916, 931 River
Road, Eugene, Oregon 97404.

IN MEMORIAM

AFL-CIO Summer School
Aug. 9-11 at UO in Eugene

POSITION AVAILABLE
Compliance Investigator

The OREGON AND SOUTHWEST
WASHINGTON FAIR CONTRACTING
FOUNDATION, seeks Compliance In-
vestigator to monitor public works con-
struction projects.
Requires knowledge of construction in-
dustry. Knowledge of prevailing wage law
is a plus. Will train the right candidate.
Excellent written, verbal and personal
communication skills are required.
Travel is expected throughout Oregon and
SW Washington to meet with contractors,
trade groups, labor organizations and gov-
ernment agencies. Company car provided.
Hourly rate competitive. Full-time, per-
manent position. Pension and Health &
Welfare benefits are provided and are sub-
ject to one’s union affiliation, if applica-
ble.
Submit resume with cover letter by

Aug. 19, to:
rdelance@fcffair.org

or Fair Contracting Foundation
P.O. Box 9158

Portland, OR 97207

Contact Person: Rick DeLance: 503-244-3644

CLC’s choices for Aug. 6 primary
VANCOUVER, Wash. — The

Southwest Washington Central Labor
Council has issued endorsements for
the Aug. 6 primary election in the state
of Washington.
Ballots were mailed July 17.
The labor council endorsed the re-

election of Tim Leavitt for mayor of
Vancouver and the re-election of Jack
Burkman for Vancouver City Council,
Position 1.
Leavitt is being challenged by city

councilor Bill Turlay.
Burkman faces three challengers in

the primary. The top two vote getters
move on to the general election Nov. 5.
Union delegates issued dual en-

dorsements for two separate Vancouver
City Council races.
For Position 2, the labor council is

backing political newcomers Alishia
Topper and Ty Stober. They are chal-
lenging incumbent Jeanne E. Stewart.
For Position 3, the labor council has

endorsed Anne McEnerny Ogle and
Galina Burley. They are among four
candidates trying to unseat incumbent
Jeanne M. Harris.

EUGENE —  The annual AFL-CIO
Summer School will be held Aug. 9-11
at the University of Oregon in Eugene.
The weekend event, coordinated by

the Labor Education and Research
Center (LERC) of the UO, offers
classes on labor history, labor issues
and strategies, health care reform laws,
stopping workplace discrimination, and
more.
Participants also will have lots of

opportunities to connect with union
members from around the state to share
insights and ideas. There will be a book
exchange, labor film fest, a solidarity
picnic, and music.
Summer school courses and work-

shops qualify for a maximum of eight

hours toward LERC’s Union Leader-
ship Education and Development (U-
LEAD) certificate.
For more information or to register,

go online to http://pages.uoregon.edu/
lerc/

Stamper tribute
Aug. 10 in Eugene
EUGENE — A celebration of the

musical and literary legacy of ac-
claimed songwriter, folksinger, long-
shoreman, and community and labor
activist Harry S. Stamper Jr. will be
held Saturday, Aug. 10, at 7:30 p.m., at
the Wesley Center, 1236 Kincaid St., on
the University of Oregon campus in Eu-
gene. 
The event will feature a screening of

“We Just Come to Work Here: The Mu-
sic of Harry Stamper,” a short docu-
mentary film by Nathan Moore, and
performances of Stamper’s songs by lo-
cal musicians David Rogers, Late For
Dinner, and Low Tide Drifters.
The event marks the opening and ex-

hibit of the Harry S. Stamper Jr. Papers,
recently acquired by the University of
Oregon’s Special Collections and Uni-
versity Archives, housed in Knight Li-
brary. Stamper hailed from Coos Bay,
Oregon.
For more information, go to:

http://library.uoregon.edu/node/3593.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

City of Portland contract in mediation



Several dozen protesters rallied
against postal privatization and at-
tempted to occupy Portland’s main post
office at 713 NW Hoyt St., July 26 —
the 238th birthday of the Post Office.
The action was thwarted by a heavy

presence of Department of Homeland
Security police, postal inspectors, and a
half dozen postal managers standing in-
side the post office lobby. Senior plant
manager Lisa Shear, herself a target of
the protest, came out to warn activists
that she would have them arrested if
they stepped foot inside the lobby.
So, protesters marched and chanted

with a bullhorn outside, sang happy
birthday, and enjoyed birthday cake.
The Post Service was created by the

Continental Congress on July 26, 1775.
Benjamin Franklin was the first post-
master general. Today, some members
of Congress are threatening its future by
trying to privatize the U.S Postal Serv-
ice (USPS) and bust its unions.
USPS is an independent agency that

gets no tax dollars for its day-to-day op-
erations. It is, however, subject to con-
gressional control.
The postmaster general already has

closed 30 percent of mail processing

plants, reduced hours by 25 to 75 per-
cent in half of post offices, put 10 per-
cent of post offices up for sale, subcon-
tracted trucking and mail handling to
nonunion companies, eliminated tens of
thousands of family-wage, postal jobs,
and delayed mail delivery.
USPS management says the clo-

sures and sub-contracting are necessary
to save labor costs in a “financial emer-
gency.” Protesters maintain that the fi-
nancial emergency is being manufac-
tured in an attempt to transfer the
agency’s wealth to for-profit, private
corporations. The USPS is a $65 billion
annual business with over $100 billion
surplus in its pension and retiree health
benefit funds, over 30,000 post offices
(much of it in prime downtown loca-
tions), and 200,000 vehicles. 
Since 2006 the USPS has been

forced by Congress to spend nearly 10
percent of its budget pre-funding retiree
health benefits 75 years in advance. No
other U.S. agency or private business
faces such a crushing financial burden.
The USPS has also over-paid tens of
billions into two pension funds. 
Protest organizer Portland Commu-

nities and Postal Workers United
(PCPWU) has been fighting the cuts
and closures with civil disobedience.
Five protesters were arrested July 3

in an occupation of a private air cargo
facility slated to process U.S. mail un-

der a subcontract with USPS. Last
April, five protesters went to jail for a
civil disobedience action at the Salem
mail processing plant, which has since
been dismantled and moved to Port-
land. And in May 2012, 10 activists
were arrested occupying Portland’s
University Station post office, which
also has been shuttered. 
“We intend to disrupt this attack on

our communities,” said Jamie Par-

tridge, a retired letter carrier with
PCPWU.
The demand to end the subcontract-

ing was echoed by leaders of Portland
area postal unions: Joe Cogan, vice
president of American Postal Workers
Local 128; David Jarvis, president of
the National Postal Mail Handlers
Union Local 315, and Jim Cook, pres-
ident of the National Association of
Letter Carriers Branch 82.  
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10 fun facts on Postal
Service’s 238th birthday

�
On July 26, 1775, the Continental Congress created the post office, nam-

ing Benjamin Franklin as the first postmaster general. Here’s a look at 10 fun
facts about a unique American institution posted by the National Constitution
Center:

1. The Founding Fathers were all for a postal system, especially Franklin.
It was Franklin who modified and improved the postal delivery system as joint
postmaster general for the Crown, greatly expanding its services in the
Colonies. He was fired by the British in 1774 for sympathizing with rebel-
lious forces. When the new nation needed a postmaster, it turned to Franklin in
1775 and Congress paid him a salary of $1,000 a year.

2.The post office was in the Articles of Confederation, too. Article IX said
that the government “shall also have the sole and exclusive right and power of
… establishing or regulating post offices from one state to another, throughout
all the United States, and exacting such postage on the papers passing through
the same as may be requisite to defray the expenses of the said office.”

3. The Constitution gave the post office (and Congress) even more power.
The Constitution gives Congress the ability “To establish post offices and post
roads” in Article I, Section 8. That means not only does Congress have the
power to create a postal system, it had the ability to acquire and control the land
for the “post roads” to carry the mail and the buildings needed to maintain the
system. In 1789, that meant 75 post offices and about 2,400 miles of post roads.

4.Today, the Postal Service is slightly larger. It has more than 31,000 Postal
Service-managed offices and 511,000 employees. Carriers and drivers travel
more than 1.3 billion miles (yes, that is billion) a year transporting and deliv-
ering the mail.

5.Abraham Lincoln was a local postmaster. As a postmaster in New Salem,
Illinois from 1833 until 1836, Lincoln would occasionally deliver the mail by
stashing it inside his hat.

6.According to the Postal Service’s website, here are some other famous
people who delivered the mail or worked as clerks, or postmasters: Bing
Crosby, Walt Disney, William Faulkner, Charles Lindbergh, Richard Wright
and Adlai Stevenson.

7.The Postal Service as high-tech innovators. The quest to deliver the mail
faster and more consistently led to the pioneering uses of steamboats, trains,
boats, cars, planes and horses.

8. The Pony Express was a financial failure. Like all great technological
innovations, the privately operated Pony Express than ran in 1860 and 1861
had a lot of risks. The use of relay horses cut mail-delivery times in half, but an-
other technology, the telegraph, grounded a Pony Express that was deeply in
debt.

9.The post office had a dog as a mascot, until …. yes, Owney the dog was
befriended by workers in Albany in 1888 and soon became a sensation as he
rode on the rail cars along with the mail to New York. For the next decade, he
was an international postal ambassador until he committed a cardinal sin:
Owney bit a mail worker. Although a postmaster put Owney down, his co-
workers paid to have him stuffed and he’s at the National Postal Museum to-
day on display.

10. The price of stamps has gone up slightly in the past few years. Until
1968, it cost 5 cents to mail a one-ounce piece of mail, and it only cost 3 cents
in the 1930s. Times have changed as has the cost structure of the mail business.
The current cost of a first class stamp is 46 cents for the first ounce.

Occupation of NW Portland’s main post office thwarted

Portlanders rally July 26 at main post office in Northwest Portland.


