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Labor Day
PICNICS

Labor Day – Monday, Sept. 2
Every year, labor organizations throughout Oregon hold La-

bor Day picnics. Check with your union local to see if it is par-
ticipating. Here is a list of picnics taking place :

BEND — Solidarity Day Picnic at Pioneer Park in Bend.
12:30 – 3:30 p.m. Sponsored by the Central Oregon Central La-
bor Council. Contact Linda Bradetich at 541-350-0965 or Steve
Williamsen at 541-678-0235 for more information.

EUGENE/SPRINGFIELD — John Lively Picnic Shelters,
behind SPLASH, at 6100 Thurston Road in Springfield. Noon –
4 p.m. Please bring a side dish. SPLASH will be open for fami-
lies that wish to swim. Sponsored by the Lane County Central
Labor Council and Eugene-Springfield Solidarity Network. Con-
tact ESSN at  essn@efn.org for more information.

MEDFORD — TouVelle State Park, 8425 Table Rock Road,
Central Point.  The fun begins at 11 a.m. with speakers. Lunch
will be served from noon to 2 p.m., followed by music by Broad-
way Phil & Shouters and Patrick Tovatt. Donations accepted, and
there is a $5 charge for parking. Tables are limited, so bring your
own chairs. Sponsored by the Southern Oregon Central Labor

Council. Call Kathy McUne at 541-664-0804 for more informa-
tion.

NORTH BEND — Ferry Road Park in North Bend. Noon
– 2 p.m. Sponsored by the Southwestern Oregon Central Labor
Council.  Free barbecue, but asking for donation of non-perish-
able food items for the needy. For more information, contact
Robert Westerman at 541-756-3907 or by email at ibew932@
frontier.com,  or Megan Rivas at 541-756-0579, ext 6311, or
email at mrivas@ufcw555.org.  

PORTLAND — Oaks Amusement Park in Southeast Port-
land. 10 a.m. – 5  p.m., with a program at 1 p.m., featuring U.S.
Sen. Jeff Merkley. Food scrip sells for 50 cents. A hamburger
with chips is 3 scrip; a hot dog with chips is 2 scrip; chili is 1
scrip and beer is 4 scrip. Deluxe ride bracelets are $9.  All are
welcome to attend, whether your union is reserving a spot or not.
Sponsored by the Northwest Oregon Labor Council. Call 503-
235-9444 for more information.
The Oregon Pacific Railroad Shuttle Train will transport peo-

ple ($3 per person roundtrip) to and from Oaks Park from 8:30
a.m. to 7 p.m. Parking will be available at the Portland Opera,
211 SE Caruthers St., and in the vicinity of SE Ivon and 4th St.

SALEM —Riverfront Park in Salem. 11 a.m. – 1:30 p.m.
Sponsored by Marion-Polk-Yamhill Central Labor Council.
Cost: two food items per person or donation to the food bank. For
more information and/or to RSVP, call Judy by Aug. 20 at 503-
362-7057 or e-mail her at  jsugnet@att.net.

Hamburgers, hot dogs, and politicians will be in abundant
supply at union-sponsored Labor Day picnics throughout
the state. Above, U.S. Sen. Jeff Merkley grills hot dogs for
union members at last year’s picnic at Oaks Park in
Portland. Assisting him is Jeff Anderson, secretary-treasurer
of UFCW Local 555. Check out the list of picnics at right for
the location nearest you.

CHICAGO (PAI) — Citing the
AFL-CIO’s new dynamism and ac-
tivism, the United Food and Commer-
cial Workers (UFCW) formally re-
joined the national labor federation
Aug. 8, leaving the Change To Win la-
bor federation.
The re-affiliation vote by the

union’s Executive Board, meeting in
Chicago, came four days before
UFCW’s convention opened there.
UFCW President Joe Hansen said

his union’s leaders realized the “para-
mount need for more labor unity” as a
result of the 2010 election, where la-
bor got clobbered in congressional and
state gubernatorial and legislative elec-
tions. He said the subsequent attacks
on workers brought UFCW into direct
strategic partnership with the AFL-
CIO and the entire labor movement.
“Our shared campaign revealed a

dynamic and revitalized AFL-CIO
and made it clear it was time for the
UFCW to re-double our efforts to
build a more robust and unified labor

movement,” said Hansen, who held
the top post as chair of Change to
Win.
UFCW, with 1.3 million members,

was a key component of Change To
Win, the coalition of unions — Team-
sters, Farm Workers, Carpenters, La-
borers, Service Employees, and
UNITE HERE — that broke away
from the AFL-CIO. One key com-
plaint the unions voiced was the AFL-
CIO emphasized politics too much
and organizing too little.
UFCW’s return to the AFL-CIO

follows that of the 500,000-member
Laborers Union and the 265,000-
member UNITE HERE. 
Only the 1.4-million member

Teamsters Union, the 2.1 million-
member Service Employees, and the
5,000-member United Farm Workers
Union remain in Change to Win.
The 500,000-member Carpenters

Union left the group in 2009 for inde-
pendent status.
Teamsters President James Hoffa

succeeded Hansen as chair of Change
to Win.
Hansen said UFCW will remain

active in Change to Win’s  Strategic
Organizing Center, and will “bring
our AFL-CIO partners into collabora-
tion with private-sector unions in an
effort to build more power for work-
ers.”
In the Pacific Northwest, UFCW

locals have maintained affiliations
with AFL-CIO central labor councils
in Oregon, and with the state AFL-
CIO in Washington, through Solidar-
ity Charters.
National AFL-CIO President

Richard Trumka  welcomed UFCW
back, calling it “great news for work-
ers living in the ‘new normal’ of the
low wage economy. A stronger, more-
unified grassroots movement of work-
ing men and women is exactly what’s
needed to raise wages for workers and
rebuild an American middle class. To-
gether we are stronger. It’s as simple
as that.”

It’s official — UFCW rejoins AFL-CIO
By DON McINTOSH
Associate Editor

In a hearing room at the downtown
Portland offices of the National Labor
Relations Board (NLRB), managers
for the Fund for the Public Interest tes-
tified under oath Aug. 6-7 that firing
union activist David Neel was business
as usual. 
The Fund for the Public Interest,

based in Boston, is the money-raising
arm of the national PIRG network and
its affiliated green groups, like Envi-
ronment Oregon. Neel, a telephone
fundraiser in the Fund’s Portland call
center, became an outspoken union ac-
tivist when he and co-workers voted to
join Communications Workers of
America (CWA) Local 7901 in Octo-
ber 2011. But Neel violated some Fund
policies, testified Pat Wood, national
director of the Fund’s Telephone Out-
reach Program. Neel didn’t stick to the
script he was given, Wood said, and he
failed to “triple confirm” a donor’s

pledge. So Neel, a top fundraiser with
18 months experience at the Fund, was
fired, by phone, on his way to work
Nov. 6, 2012.
The NLRB — the independent fed-

eral agency that administers U.S. labor
law — didn’t buy that explanation of
Neel’s firing when it investigated. The
agency issued a formal complaint
against the Fund Feb. 27 saying Neel
was fired because he engaged in union
activities. Now, having heard two days
of testimony, federal administrative law
judge Margaret Brakebusch will decide
which version of events to believe. 
Neel says the Fund offered to settle

the case the day before trial, offering a
back pay settlement that would have to-
taled about $20,000 — if he would
waive his right to reinstatement. But
Neel wanted his day in court, and a
chance at vindication.
Neel is the only fired Fund for the

Public Interest call center worker to

(Turn to Page 13)

PIRG fundraising group
on trial for labor violations
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One person is diagnosed with blood
cancer every four minutes.
Thousands of patients with leukemia

and other life-threatening diseases de-
pend on finding matching bone marrow

donors who can save their lives. Patients
need donors who are a close genetic
match. But even with a registry of mil-
lions, six out of 10 patients never receive
the lifesaving transplant they need. 

This Labor Day at Oaks Park, union
members and their families could be the
one to give a  blood cancer patient a sec-
ond chance at life by registering to be a
bone marrow donor.

The Northwest Oregon Labor Coun-
cil and United Food and Commercial
Workers Local 555 are partnering with
Delete Blood Cancer (DKMS) to host
the donor registration drive. DKMS is a
501(c)(3) organization founded to es-
tablish a worldwide donor registry.
“We have the potential to set the

record for the most donor registrations
in a single day,” said Dan Clay, presi-
dent of Local 555, who is spearheading
the drive.
The picnic typically attracts 18,000

people. The goal is to register 1,800
donors. 
Potential donors must be between

the ages of 18 and 55, weigh more than
110 pounds, be in good general health,
and commit to donate peripheral blood

stem cells or bone marrow if found to
be a match. Registering is as easy as fill-
ing out a form and swabbing the inside
of your cheeks to collect cells for tissue
typing.  The entire process should take
less than 10 minutes.
“Statistically, we have a real poten-

tial to save six lives in the next year
based on what we do on Labor Day
(Sept. 2),” Clay said. “A one-day drive
can save six lives this year, and more
lives next year. It’s a huge opportunity
to do good.”
Swab stations will be set up at two

locations at Oaks Park from 10 a.m. to
5 p.m.
For more details on bone marrow

donation, go on line to deleteblood-
cancer.org.

UFCW to host ‘delete blood cancer’ drive at Labor Day picnic

A contract dispute between Oregon
Nurses Association (ONA) and the
Oregon Trail Chapter of the American
Red Cross has resulted in the cancela-
tion of this year’s Labor Day blood
drive at Oaks Park.
Regular attendees of the picnic spon-

sored by the Northwest Oregon Labor
Council know that the Red Cross al-
ways parks a bloodmobile or two at the
picnic for blood donations. Typically,
30 to 35 pints of blood are collected —
with a record 80 pints set last year.
ONA represents 64 nurses at Amer-

ican Red Cross. Teamsters Local 223
represents 150 support staff there. The
Teamsters had contract issues with Red
Cross last year that almost led to the
cancellation of the blood drive. A new
contract was ratified, but the union says
it still is having problems implement-
ing some of the new language in that

contract.
“The Teamsters Union supports

ONA and the labor council in whatever
action it is forced to take,” said Team-
sters Rep Dave Tully.
According to ONA, American Red

Cross has brought in a union-busting at-
torney from Alabama to negotiate the
new agreement. The contract expired
June 30. 
American Red Cross initially sought

to replace registered nurses with unli-
censed personnel at various stages of the
blood donation process, including pa-
tient assessments. It also proposed limit-
ing nurses’ access to their sick leave
bank until the third consecutive day they
were out of work. Both of those propos-
als were withdrawn, said Tresa Ca-
vanaugh, lead negotiator for ONA.
The remaining hurdle is wages.

American Red Cross is pushing to
lower the wage rate for new-hires, elim-
inate step/ longevity increases, and cut
differential pay.
ONA has represented nurses at

American Red Cross for more than 30
years.

Limited free food
scrip offered at Oaks
Park Labor Day picnic
Labor’s Community Service

Agency (LCSA) will provide free food
and drink scrip for union families who
are out of work and want to take part in
the Labor Day picnic festivities at Oaks
Park. Scrip will be limited to a certain
amount per family on a first-come,
first-served basis.
“We want everybody to be able to

come out and have a good time,” said
LCSA Executive Director Vickie
Burns. “We’ll verify their union mem-
bership and call members back with in-
structions on where to pick up their
scrip at Oaks Park.”
To make arrangements for scrip, call

Labor’s Community Service Agency at
503-231-4962 and leave a message that
you would like some scrip for the pic-
nic.

Labor Day picnic blood drive
called off due to labor dispute 

Labor Day picnic at
Oaks Park will feature
kids’ scavenger hunt
Twenty-two unions have signed on

to participate in a kids’ scavenger hunt
at this year’s Labor Day picnic at Oaks
Park.
“It’s a fun way to educate young-

sters — and their parents — about
what it is union members do,” said Jeff
Klatke, president of Oregon AFSCME
Council 75 and chair of the children’s
game planning committee for the
Northwest Oregon Labor Council.
“Passports” can be picked up at  La-

bor’s Community Service Agency’s
(LCSA) booth at the picnic. Once kids
obtain the required number of stamps,
they will return their passport to the
LCSA booth, where they will be eligi-
ble for a drawing to win a bicycle or
$50 gift card. All participants will re-
ceive a prize.
The scavenger hunt is for young-

sters ages 1 to 18. It starts at 10 a.m.
and ends at 3 p.m., with the announce-
ment of winners of the drawings.
For more information, call Klatke at

503-704-1665.



By DON McINTOSH
Associate Editor

A prospective ballot initiative would
take control of Portland’s water and
sewer system away from the city gov-
ernment and give it to a newly created
public utility board.
The initiative was filed July 26, and

received a ballot title Aug. 8. Once the
initiative is approved for signature-
gathering, backers would have until
Jan. 21, 2014, to gather 29,786 valid
signatures from registered Portland vot-
ers in order for the initiative to appear
on the May 17, 2014 ballot.
The initiative’s chief petitioners are

Kent Craford and Floy Jones. Craford
— a former campaign manager for
2010 Republican candidate for gover-
nor Chris Dudley — is a lobbyist for a
group of large commercial water users.
Jones is one of the founders of the
group Friends of the Reservoirs, which
has fought the City of Portland’s efforts
to comply with federal mandates to
safeguard drinking water.
Elected leaders of the unions whose

members would be most directly af-
fected by the initiatives say they
haven’t had time to look closely at the
26-page measure, but they have con-
cerns. Portland Water Bureau employ-
ees are represented by AFSCME Local
189, and Bureau of Environmental
Services employees (who operate and
maintain the sewer system and sewage
treatment facilities) are represented by
Laborers Local 483. 
The proposed initiative would di-

vide Portland into seven geographic
districts, each of which would elect one
representative to the Portland Public
Water District board. But the initiative
contains extensive restrictions on who
could serve on the board: no one who
was a City of Portland employee, water
district employee, or employee of a wa-
ter or sewer contractor in the previous
six years would be allowed to run for
election to the board, nor even any cit-
izen volunteers who served on the wa-
ter or sewer budget advisory commit-
tees in the previous three years. The
new water district is also barred from
employing any attorneys or account-

ants who worked for firms that pro-
vided legal or accounting services to
the City of Portland. Board members
would serve three-year terms and
would not be compensated.
The initiative also contains lan-

guage saying the new district may not
regionalize or privatize the water sys-
tem, may not weaken water quality
protections in the Bull Run Water-
shed where the City draws its water,
and may not commingle Bull Run
water with other sources, like the
Willamette River.
At a press conference announcing

the initiative, Craford said it was mo-
tivated by concerns about waste,
fraud and abuse, such as money that
was spent on public toilets and to
construct a model water-saving
home.
Backers of the initiative include

the presidents of Portland Bottling
Co. and American Property Manage-
ment, and corporate lobbyist John
DiLorenzo, an attorney with the cor-
porate law firm Davis Wright
Tremaine who is representing a group
of businesses suing the City of Port-
land over alleged improper expendi-
tures of water and sewer funds.
Local 189 President Mark Gipson

said his union is still gathering data, but
that he has serious concerns about the
initiative from a labor standpoint and as
a citizen of Portland.
Meanwhile, Local 483 Business

Manager Richard Beetle said he likes

the concept of citizen control, and
shares citizen concerns about current
use of funds — Beetle worked as a
wastewater treatment operator at the
City for three decades, and has been a
frequent critic of City management.
But he said initiative backers haven’t
approached the union, and creating a
brand-new board raises a whole bunch

of questions, like who would be run-
ning for the board and what their
agenda would be. 
It wouldn’t be Beetle or Gipson.

The two labor leaders would be
barred from running for the Water
Board — despite in-depth familiarity
with operational and budget issues —
because they serve as appointed
members of the budget advisory
committees for the existing water and
sewer bureaus.
It’s not clear that such restrictions

are even lawful, said Portland City
Commissioner Nick Fish, who was
put in charge of the Water Bureau and
the Bureau of Environmental Serv-
ices in June. Under the initiative, Fish
said, no union member who worked
for the city would be allowed to run.
On the other hand, Fish said, the only
big local law firm that wouldn’t be
barred from working for the new dis-
trict would be DiLorenzo’s firm.  
Initiative sponsor Craford chuck-

led at that suggestion, and told the
Labor Press the clause about attor-
neys and accountants was meant to
prevent conflicts of interest, since the
Water District would be a separate
entity from the City.
Fish suggested the initiative’s “big

business” funders may want to shift
system costs from business to residen-
tial ratepayers. Or they may seek to cut
costs by halting environmental remedi-
ation. Fish said DiLorenzo’s lawsuit
has been misreported in the press: It’s

not primarily about the few hundred
thousand dollars spent on non-mission-
critical work when Randy Leonard was
in charge of the Water Bureau, Fish
said.  It’s about addressing the City’s
Superfund obligations for Willamette
River cleanup.
Though he had plenty to say about

City spending decisions, Craford said
initiative backers don’t have any spe-
cific agenda for saving ratepayer dol-
lars if the measure passes. 
“If you put real people in as decision

makers,” Craford said, “we think
they’ll make good decisions.”
“This is about who makes decisions

about the Bull Run — a group funded
by big business, or Portland City Coun-
cil,” said Fish. “Do you want a special
district along the lines of Clackamas
Water District, with people unknown
and unaccountable to you, running
your utilities?”

Union leaders wary about public water district in Portland
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When labor unions join civil rights
groups this month for 50th anniversary
commemorations of the 1963 March
on Washington, it will be to echo the
original. Organized labor was a big part
of the original quarter-million-strong
event at which Dr. Martin Luther King,
Jr., delivered his most famous speech,
“I Have a Dream.” 
The August 28, 1963, march — the

largest demonstration in U.S. history
up to that point — was planned and ini-
tiated by African-American labor
leader A. Philip Randolph, who was
vice president of the AFL-CIO and
president of the Brotherhood of Sleep-
ing Car Porters. The event’s full name
was the March on Washington for Jobs
and Freedom, and it marked the 100th
anniversary of an enormous human
rights advance — Abraham Lincoln’s
signing of the Emancipation Proclama-
tion which freed the slaves in Confed-
erate Southern states.
“But … one hundred years later,”

King said in “I Have a Dream,” “the
life of the Negro is still sadly crippled
by the manacles of seg-
regation and the chains
of discrimination. One
hundred years later, the
Negro lives on a lonely
island of poverty in the
midst of a vast ocean of
material prosperity.”
King delivered the

speech on a sound sys-
tem union funds helped
pay for, on a stage
shared with fellow march co-chairs
Randolph and United Auto Workers
president Walter Reuther. In fact, ac-
cording to UAW lore, King wrote an
earlier version of the speech in bor-
rowed office space at the union’s head-
quarters in Detroit. And he delivered
the speech in front of an audience that
included tens of thousands of union

members brought on buses and planes
chartered by their unions. But labor’s
participation, and the economic justice
agenda of the Jobs And Freedom

march, have been writ-
ten out of conventional
narrative of the march. 
“Unions were at the

core of the march,” says
King historian Michael
Honey, professor of his-
tory at University of
Washington at Tacoma.
In fact, the march be-

gan as an effort by the
Negro American Labor Council, a
group Randolph and other black trade
unionists had formed to protest segre-
gation and discrimination within or-
ganized labor. But it expanded to a
coalition of mainline civil rights groups
and sympathetic labor unions united
behind the slogan “Jobs and Freedom.”
“King’s job in that event was to say

something inspirational,” Honey said.
“What we remember is mostly that
speech, and rightly so, because it’s one
of the greatest speeches of American
history. But the event itself was full of
substance about jobs and economic jus-
tice.”
Following King’s speech, Randolph

led the crowd in a pledge to continue
working for the march demands, which
were aimed at “the twin evils of racism
and economic degradation.” March or-
ganizers had made it a priority to get
unemployed workers to attend the
march, and economic demands were

front and center. Those demands in-
cluded a $2-an-hour minimum wage,
decent housing for all Americans, a
federal program to train and place all
unemployed workers on meaningful
and dignified jobs at decent wages, and
broadening the Fair Labor Standards
Act to cover farmworkers, domestic
servants, and public sector workers.
The “freedom” demands included
meaningful civil rights legislation,
elimination of school segregation by
year’s end, a federal law prohibiting
discrimination in public or private hir-
ing, and reducing Congressional repre-

sentation of states that kept blacks from
voting. 
Congress did ban employment dis-

crimination in the 1964 Civil Rights
Act. It cracked down on state laws that
kept blacks from voting in the 1965
Voting Rights Act. It barred housing
discrimination in the 1968 Fair Hous-
ing Act. Court orders continued to cur-
tail school segregation. And Congress
extended some of the protections of the
Fair Labor Standards Act to domestics,
farmworkers and public employees. 
But other parts of the March on

Washington agenda have yet to be ac-
complished, 50 years later. The 1963
March’s call for a $2-an-hour mini-
mum wage would be $15.26 in today’s
dollars, which is more than twice the
current federal minimum wage of
$7.25. There’s still no comprehensive
program to train and employ all unem-
ployed Americans. Federal support for
housing is in decline, and programs to
lift up the poor of all races have fallen
out of favor. Welfare is capped and lim-
ited, and food stamps are being cut.
And even the successful parts of the
march agenda are under threat: In June,
the U.S. Supreme Court struck down
the part of the Voting Rights Act that
required federal approval for voting
law changes in states that historically
blocked blacks from voting.
“There’s regression all along the

line,” Honey said.
So, say union and civil rights organ-

izers, it’s time to march again. 
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Happy Labor Day
from

Roofers Local 49Roofers Local 49

Celebrating our 100th Anniversary
1913-2013

RUSS GARNETT, Financial Secretary/Business Agent

5032 SE 26th Ave.Portland, OR,  503-232-4807

1963 March on Washington — it’s time to march again

(PHOTO LEFT) At the 1963 March on Washington for Jobs and Freedom, United Auto Workers President Walter
Reuther (center) marches with AFL-CIO Vice President A. Philip Randolph (to the left of him). Reuther and Randolph
were two of the 10 co-chairs of the march. (PHOTO RIGHT) Marchers carry placards articulating the demands of
the carefully planned event, including equal rights, integrated schools, decent housing, and an end to police brutality.
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The Members and Officers of 
Office and Professional Employees 

International Union Local 11
honor all working men and women

on this important holiday.

Happy Labor Day 2013!

3815 Columbia Street, Vancouver, WA 98660
1-800-547-8902 (toll free)

(360) 719-1766 (Vancouver line)
(503) 257-6691 (Portland line)

Your labor has kept the family
strong and this nation proud.

Plasterers Local 82
Calvin McKinnis  
Business Manager

12812 NE Marx, Portland, OR 
503-232-3257

Here IS to you
on Labor Day!

Labor-backed pols in
Vancouver advance
to general election
VANCOUVER — Four Vancouver

City Council candidates endorsed by the
Southwest Washington Central Labor
Council in the Aug. 6 primary advanced
to the November general election.
Incumbent Councilor Jack Burk-

man was the top vote-getter for Posi-
tion 1, in unofficial results. He out-
polled three challengers with 7,733
votes (45.4 percent). Finishing second
was Michelle Doan with 3,660 votes
(21.5 percent).
The top two vote-getters in each

race advance to the general election. 
Political newcomer Alishia Topper

and three-time candidate Anne
McEnerny-Ogle advanced in their re-
spective races. Topper will challenge
incumbent councilor Jeanne E. Stewart
for Position 2. Stewart received 6,836
votes (39.7 percent) to Topper’s 5,518
votes (32 percent). A third candidate,
Ty Stober, received 4,871 votes.
McEnerny-Ogle was the top vote-get-
ter in a five-person race for Position 3.
She bested incumbent Jeanne Harris,
the longest-serving member of the City
Council, collecting 6,158 votes (35.6
percent). Frank Decker was second
with 4,257 votes (24.6 percent). Harris,
who has served 16 years on the council,
finished fourth.
The labor council also endorsed the

re-election of Tim Leavitt for mayor.
Leavitt is being challenged by City
Councilor Bill Turlay. Since they were
the only two candidates to file for the
seat, they automatically advanced to
the general election.

Portland will recognize 50th
anniversary with march Aug. 24
Labor union members will be marching side by side with civil

rights supporters in late August for the 50th anniversary of the March
on Washington for Jobs and Freedom — the march at which Dr.
Martin Luther King Jr. delivered his “I Have A Dream” speech.
In Washington, D.C., organizers are expecting 100,000 people to

attend an Aug. 28 event headlined by Rev. Al Sharpton and King’s
son Martin Luther King III. Also speaking at the event will be Randi
Weingarten, president of American Federation of Teachers; Lee
Saunders, president of AFSCME; and Mary Kay Henry, president of
Service Employers International Union. At least 85 busses will be
bringing union members to the event from New York City. UNITE
HERE, Teamsters, and American Federation of Government Em-
ployees are also backing the event. 
In Portland, several thousand are expected at a march organized

by the Albina Ministerial Alliance Coalition for Justice and Police
Reform. Labor sponsors of the event include the Oregon AFL-CIO,
Northwest Oregon Labor Council, Oregon AFSCME Council 75,
and International Brotherhood of Electrical Workers Local 48.
The event will take place Saturday, Aug. 24, starting at 10 a.m. at

Terry Schrunk Plaza and marching to South Waterfront Park.

Honoring Workers this Labor Day

DENNIS O’MALLEY
Attorney at Law

Representing union members for more than 
20 years in workers’ compensation and 

Social Security disability cases.

1500 NE Irving Street, Suite 370 • Portland, OR 97232 •  503-243-4899

Representing union members for more than
25 years in workers’ compensation and 

Social Security disability cases.



By KENNETH QUINNELL
AFL-CIO Now blog

Information about the American
Legislative Exchange Council (ALEC)
working in secret to push state-level
policy to more extreme levels is com-
ing to light more and more, and Amer-
ica’s working families are starting to
stand up to the group’s corporate-
driven agenda.
While ALEC’s agenda is all over the

policy map, the organization has a par-
ticular focus on pushing new laws that
attack working families and undercut
the rights of workers, both in the work-
place and in retirement. Here are eight
of the most dangerous and most wide-
spread ways that ALEC is targeting
workers and their right to a voice on the
job.
8. Voter ID Act: Laws directly

based on or similar to ALEC’s Voter ID

Act have been introduced in recent
years in nearly every state, with more
than a dozen states passing or strength-
ening such laws in the past three years.
These laws disproportionately affect
working families, senior citizens, peo-
ple of color and residents of rural areas,
and help elect legislators who vote
against the rights and needs of workers.
7. Paycheck Protection Bills:

ALEC has at least four different ver-
sions of this legislation, each one more
extreme than the last, that were intro-
duced 20 times in various states in
2013. These bills range from requiring
that each employee sign an annual
form authorizing that their union dues
be allowed to be used for political pur-
poses to preventing payroll deductions
from being used for union dues. These
bills provide no additional rights to
workers and do nothing more than

weaken the ability of workers to col-
lectively bargain by depriving unions
of the funds they need to fight on be-
half of their members.
6. Direct Union Assaults:Through

model legislation such as the Election
Accountability for Municipal Em-
ployee Union Representatives Act and
the Decertification Elections Act, intro-
duced in Idaho and Arizona, respec-
tively, ALEC is seeking to make pub-
lic employees vote over and over again
to retain their union status, giving
ALEC and other groups the opportu-
nity to flood workers with anti-union
propaganda.
5. Public Employees’ Portable Re-

tirement Option Act: Through this
and similar bills, 10 states have at-
tempted to weaken or eliminate de-
fined-benefit pension plans and replace
them with defined-contribution plans,
i.e. 401(k), which make retirees depend
on the market for how much money
they have for retirement and health
care.
4. Council on Efficient Govern-

ment Act: As Orwellian a name as any
in the ALEC arsenal, this legislation
does nothing but use government
money to create a commission to fig-
ure out ways to privatize government
services. In other words, yet another
example of ALEC attempting to get
taxpayer money into the hands of pri-

vate corporations without any account-
ability or taxpayer recourse.
3. Right to Work Act: This incred-

ibly misleadingly titled legislation
gives no one any new rights and does
nothing but prevent employees from
paying for the benefits that unions earn
on their behalf. So-called “right to
work” for less states end up paying
their workers a lot less than states that
don’t have such laws. In 2013, 15 states
introduced this legislation.
2. Parent Trigger Act: These laws

give parents the option, once a majority
of parents sign a petition, to change a
public school into a charter school, give
students vouchers or close the school.
Seven states have passed parent trigger
laws similar to the ALEC bill. Parent
Trigger laws force parents to make a
bad choice — either stick with a poorly
performing school, or take drastic ac-
tions that are likely to make things
worse, do little to help students and are
a boon for corporate groups that run
private schools. Meanwhile one of the
best tools for helping working families
reach the middle class — public edu-
cation — gets less and less funding.
1. Wage Protections: In 14 states,

ALEC model legislation attacking
wage protections were introduced. The
bills sought to weaken or eliminate
laws that require prevailing wages, liv-
ing wages or minimum wages. Big cor-

porations heavily support these efforts,
which would only serve to lower wages
for workers.
On Aug. 8, unions and other oppo-

nents of the ALEC agenda rallied at the
conservative group’s convention in
Chicago. 

(Editor’s Note: This is a partial list
of Oregon politicians that are known to
be involved in, or previously involved
in ALEC.

HOUSE OF REPRESENTATIVES: Rep.
Kevin Cameron (R-Salem); Rep. Jason
Conger (R-Bend); Rep. Sal Esquivel
(R-Medford); Rep. Tim Freeman (R-
Roseburg); Rep. Bruce Hanna (R-
Roseburg); Rep. Wally Hicks (R-Grants
Pass); Rep. John Huffman (R-The
Dalles); Rep. Mark Johnson (R-Hood
River); Rep. Bill Kennemer (R-Oregon
City); Rep. Michael R. McLane (R-
Powell Butte);  Rep. Dennis Richard-
son (R-Central Point); Rep. Sherrie
Sprenger (R-Scio); Rep. Kim Thatcher
(R-Keizer); Rep. Jim Thompson (R-
Dallas); Rep. C. Gene Whisnant (R-
Sunriver). 

SENATE: Sen. Ted Ferrioli (R-John
Day); Sen. Larry George (R-Sher-
wood); Sen. Fred Girod (R-Stayton). 

FORMER REPS:Katerina Brewer (R-
Hillsboro); Shawn Lindsay (R-Hills-
boro); Matthew Wand (R-Troutdale);
Matt Wingard (R-Wilsonville).
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THE KORPI LAW FIRM PLLC

Honoring Employees
on Labor Day

Michael H. Korpi
Attorney at Law

Representing employee benefit plans
in Oregon and Washington 
for more than 20 years

135 Second Avenue North, Suite 202 - Edmonds, WA 98020
(425) 582-8935 - Email: mikek@korpilaw.com

For all the hard work you do,
wishing you have a relaxing Labor

Day weekend. You deserve it!
FROM

OFFICERS, DELEGATES, AFFILIATES AND STAFF OF

Columbia Pacific Building
& Construction Trades Council
Jodi Guetzloe Parker, Executive Secretary-treasurer

3535 SE 86th  Portland, Ore.; 503 774-0546

Eight ways that ALEC is targeting working families
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Labor Day Is Our Day!
Be Union! Be Proud!

From the Officers, Representatives and Office Staff of

Machinists District W24Machinists District W24
Lodge 63 in Gladstone, Lodge 1005 in Gladstone, Lodge 1432 in Gladstone, W12 in Klamath Falls, W246 in
Springfield, W261 in Central Point, W2 in Aberdeen, W38 in Shelton, W130 in Centralia, W157 in Tacoma,
W536 in Longview, W98 in Arcata, California, W364 in Lewiston, Idaho, and Local 88 in Butte, Montana

International Association of Machinists and Aerospace Workers, 25 Cornell Ave., Gladstone, OR/503-656-1475 or 503-238-5550

Labor Day Picnic
Salem’s Riverfront Park

Monday, Sept. 2
Lunch from 11 am to 1:30 pm

Menu: BBQ Pulled Pork, Chicken, Cold Slaw,
Baked Beans, Ice Cream, Water or soda!

Cost: Bring 2 food items per person for the food
bank or a make donation to the food bank

Marion-Polk-Yamhill CountiesMarion-Polk-Yamhill Counties
Central Labor Council, AFL-CIOCentral Labor Council, AFL-CIO

RSVP by Aug. 20 at
Marion-Polk-Yamhill Central Labor Council at

503-362-7057 or jsugnet@att.net

Celebrate Labor Day the Union Way

Meet your local
elected officials

A mind always
employed is always
happy. This is the
true secret, the
grand recipe, for
felicity.

Thomas Jefferson
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The Portland Federation of School
Professionals (PFSP) Local 111 has
reached tentative agreement on a two-
year contract at Portland Public Schools.
PFSP, an affiliate of the American

Federation of Teachers, represents
nearly 1,200 clerical staff, educational
assistants, library assistants, campus
monitors, special ed paraeducators, oc-
cupational and physical therapists, com-
munity agents, sign language inter-
preters, career center coordinators, site
technology specialists, transportation
route schedulers, and other non-certi-
fied employees in the school district.
The tentative agreement covering

the 2013-2015 school years gives cur-
rent PFSP represented employees a 1
percent increase in pay, as well as a
salary step increase, for those eligible,
in each year of the contract. Those at
the top of the salary scale will receive a
one-time longevity stipend of 1.5 per-
cent. In addition, the District will in-

crease the employer contribution to
health insurance premiums by $50 in
each year of the contract.
“Both bargaining teams believe we

have reached an agreement that will
benefit all of the employees we repre-
sent,” said Local 111 President Belinda
Reagan, “particularly in the light of the
two-year salary freeze experienced by
this group during our current contract.”
Further details of the agreement

won’t be released until the contract is
ratified by both sides.

PFSP Local 111 reaches tentative
deal at Portland School District

Look for AFL-CIO’s booth
at Oregon State Fair
SALEM — The Oregon AFL-CIO

will once again be part of the Oregon
State Fair. Their booth, located in the
Central Canopy area, will be staffed
with union volunteers during the en-
tire two weeks of the fair, which runs
Aug. 23 through Labor Day. 

Celebrating Organized labOr!
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Happy Labor Day! 

Honoring the Working Men and 
 Women of Oregon and Washington 

 

 
 

P.O. Box 4148 
Portland, Oregon 97208 

503-282-5581 
www.wcearhart.com 

 
Main office: 

3140 NE Broadway, Portland 
 
 

The Pacific Northwest Iron
Workers District Council

and
Affiliated Local Unions

Iron Workers Local 14, Spokane, WA.

Iron Workers Local 29, Portland, OR.

Iron Workers Local 86, Seattle, WA.

Iron Workers Local 751, Anchorage, AK.

Iron Workers Local 506, Seattle, WA.

Iron Workers Local 516, Portland, OR.

We Honor All the Working Men and Women on Labor Day.

We wish the working families of Oregon
and Washington a very special Labor Day.

The Union Sports-
men’s Alliance’s (USA)
third annual sporting clay
shoot will be held Satur-
day, Oct. 26, at Mitchell’s
Clay Target Sports, 6181
Concomly Rd., Gervais.
Awards will be given

to the highest scoring
teams and top individual shooter. First-
time shooters are welcome and encour-
aged to participate.
Registration is from 8 to 9 a.m., with

shooting starting at 9:30 a.m. Registra-
tion includes shotgun shells (12- or 20-
gauge only) and clay targets, lunch and
beverages, along with awards, door

prizes and raffle prizes.
Shooters and sponsors

are still needed. Various
levels of sponsorship are
available, ranging from
$750 to $6,000. Individ-
ual registration is $150.
All proceeds help support
the USA’s mission to

unite the union community to expand
and improve hunting and fishing access
and wildlife habitat throughout North
America.
For more information, contact

Heather Tazelaar at HeatherT@union-
sportsmen.org or at 615-831-6779.

Third annual clay shoot
slated Oct. 26 in Gervais

Happy Labor Day
from

503 408-1234
Union members with proof of membershipreceive a 10% discount
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A new “bipartisan” proposal to re-
form the U.S. Postal Service (USPS) is
being denounced by postal worker
unions.
Introduced Aug. 1 by high-ranking

Senators Tom Carper (D-Del.) and
Tom Coburn (R-Okla.), S.1486 paves
the way to end Saturday and door-to-
door mail delivery, close over half of
the mail processing plants in the coun-
try, and cut workers’ compensation
benefits for injured postal workers.
“Utter dismay” was the reaction of

four national postal unions in a letter to
Senate Majority Leader Harry Reid (D-
Nev.).
National Association of Letter Car-

riers (NALC) President Fredric
Rolando, Postal Workers President
Cliff Guffey, Mail Handlers-Laborers
President John Hegarty, and Rural Let-
ter Carriers President Jeanette Dwyer
said the bill — S. 1486 — was unveiled
just before the congressional recess,
without consultation with unions, and
without an adequate solution for the
real source of USPS’ cash flow prob-
lems — that of requiring USPS to pre-
fund 75 years of future retirees’ health
care benefits over a 10-year period (by
2016) — something no other public or
private agency is required to do.
The union officials told Reid the bill

would eliminate at least 80,000 jobs,
mostly within its first year, shred all
workers’ health care plans, cut delivery,
and send USPS on a “death spiral.”
“Ending door-to-door delivery for

tens of millions of Americans would
particularly harm small businesses as
well as the elderly and people who live
in areas with extreme weather,”
NALC’s Rolando said.  “And it’s coun-
terproductive financially, because — as
is the case with the proposal to elimi-
nate Saturday delivery — degrading
service would drive mail out of the sys-
tem and reduce revenue. ... Lawmakers

should fix the problems they created,
not make counterproductive reductions
in service.”
For their part, both Carper and

Coburn said  the bill was a work in
progress. “This bill isn’t perfect and
will certainly change as Dr. Coburn and
I hear from colleagues and stakehold-
ers, including postal employees and
customers,” Carper said in a statement.
“But the time to act is now.”
The bill is more onerous than a

postal reform bill that passed the Sen-
ate last year with 62 votes. According
to The Hill newspaper, Carper played
a lead role in shepherding S. 1789,
written with Sen. Susan Collins (R-
Maine) and then-Sens. Joe Lieberman
(I-Conn) and Scott Brown (R-Mass.)
through the chamber last year.
Most of the postal unions didn’t

support S. 1789.
Union officials acknowledge that

changes need to be made to stem the
flow of red ink at the Postal Service,
which gets no tax dollars to operate.
The USPS lost a record $15.9 billion in
fiscal 2012, driven largely by defaults
on $11.1 billion in prepayments for fu-
ture retiree health care benefits. 
According to NALC, USPS’ operat-

ing revenue was actually up 3.6 percent
last quarter, compared to the same pe-
riod last year.
“Although it reported a loss of $740

million, the agency would have re-
ported a profit of $660 million absent
the $1.4 billion payment it was charged
for pre-funding future retiree health
benefits,” Rolando said.
Postal unions continue campaigning

to modernize service, get USPS into
new lines of business, and to abolish
health insurance pre-funding scheme.   
Union officials believe lawmakers

are creating a “phony financial crisis”
in order to lay the groundwork to pri-

New USPS reform bill in
Senate met with dismay

(Turn to Page 11)
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Please Support the “Delete Blood Cancer” Donor
Registration at the Labor Day Picnic at Oak’s Park!

Bakery, Confectionery, Tobacco Workers
and Grain Millers Local 114

Organized in Oregon and SW
Washington Since 1904!

vatize the agency and bust the unions.
The USPS is a $65 billion annual busi-
ness with over $100 billion surplus in
its pension and retiree health benefit
funds, over 30,000 post offices (much
of it in prime downtown locations), and
200,000 vehicles.
The unions have endorsed bills in-

troduced earlier this year by Sen.
Bernie Sanders (I-Vermont), in the
Senate, and Rep. Peter DeFazio (D-
Oregon) in the House.,
S. 316, the Postal Service Protection

Act, would sustain the Postal Service,
avert unnecessary closures and save
jobs. It has 30 cosponsors, including
Oregon’s Jeff Merkley and Ron
Wyden. Washington Senators Patty
Murry and Maria Cantwell have not
signed on to the legislation.
The House version is H.R. 630. The

bill has 167 cosponsors, including all
of Oregon’s congressional Democrats.
Republican Greg Walden does not sup-
port the bill.
And with Republicans in control of

the House, union officials aren’t hold-
ing much hope that H.R. 630 will ad-
vance.
In fact, Rep. Darrell Issa (R-Calif.),

chair of the House Oversight & Gov-
ernmental Reform Committee, is one
of the driving forces behind privatiza-
tion.
In 2011, Issa — one of the wealthi-

est members of Congress, worth be-
tween $300 million and $450 million,
according to the Center for Responsive
Politics — introduced the Postal Re-
form Act of 2011. The bill would have
created an independent commission to
run the USPS and it would have en-
acted $10.7 billion in austerity meas-
ures, such as ending Saturday delivery,
closing post offices, and laying off
workers.
On Jul 24, 2013, the committee Issa

chairs approved Issa’s new bill, HR
2748, by a 22-17 party line vote. The
bill includes almost every proposal
from the 2011 legislation, but also pro-
poses to establish “competition advo-
cates” to promote contracting out, and
to prohibit customers from appealing
decisions to close post offices, stations
or branches if a “contract postal unit”
is opened within two miles. 
By the same margin, 22-17, Issa’s

committee rejected Democratic pro-
posals to protect workers’ collective
bargaining rights, to return billions of
dollars in prior pension overpayments
to the USPS, and to protect injured em-
ployees from sudden cut-off of work-
ers’ comp payments.
Issa’s bill has little chance of ad-

vancing in the Democratic-controlled
Senate.
The Hill newspaper reported that

Sens. Carper and Coburn will push the
bill after lawmakers return from recess
in September.

(From Page 10)

...Postal jobs under attack

No safety violations
found in worker’s
death at fab shop
VANCOUVER — The Washington

Department of Labor & Industries
(L&I) found no safety violations at
Thompson Metal Fab in Vancouver,
where Sheet Metal Workers Local 16
member Michael Carpenter was killed
March 15.
Carpenter was grinding a metal sup-

port on an oil derrick when he was
crushed by a falling steel plate. His
death was the first-ever fatal accident at
the shop, which has been in operation
since 1937.
L&I’s Division of Occupational

Safety and Health began its inspection
March 16, and issued its report July 23.
As no violations were found, the em-
ployer was not cited, and no penalties
were assessed. A spokesperson for the
agency said the investigation file is con-
fidential. 
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Special Recognition
to Workers Everywhere

happy labor day!

orEgon statE Building and
ConstruCtion tradEs CounCil

503-788-7153

John Mohlis
Executive secretary

Follow us on Facebook:

www.facebook.com/oregonbuildingtrades

have a hearing before a judge so far, but
many other union supporters have been
fired since the union campaign began,
including the worker who first called
the union, all eight of the workers who
presented the original union petition to
a manager, all four workers who vol-
unteered on the union’s initial bargain-
ing team, and several who replaced
them, for a total of at least 13 support-
ers fired — in a call center that employs
about 25 workers.
In nearly every case, the union filed

charges with the NLRB. But the
agency has dismissed most of them.
CWA has had a tough time proving that
defeating the union was a motive in the
firings, because the Fund fires workers
at a prodigious rate for all kinds of rea-
sons.
If that surprises you, you wouldn’t

be the first. Neel, 36 and a father of
three, was an idealist when he began
working at the Fund. He believed in his
work — dialing from the Portland call

center to raise money for groups like
Illinois PIRG, PennEnvironment, and
the National Environmental Law Cen-
ter. And he was good at his job, ex-
ceeding fundraising quotas, and rising
to the Fund’s top pay rate of $14.50 an
hour.
So when co-workers talked about

unionizing, Neel thought that given the
progressive values the Fund espouses,
managers wouldn’t object very much if
workers voted to unionize.
“Everyone deserves a fair shot at a

good job and a secure future.” Or so
goes the phone rap for Fair Share, one
of the Fund-affiliated groups Neel
raised money for. 
But not workers at the Fund. Fund

phone callers pay can drop several dol-
lars an hour in a single pay period if
they fall below fundraising targets. And
if they fail to meet a separate bench-
mark two weeks in a row, they are
fired, no matter how many years
they’ve worked there.
In 18 months of negotiations over a

first-ever union contract for its two
dozen Portland call center employees,
the Fund held fast to those policies,
agreeing only to minor concessions —
limiting pay cuts to $2 an hour per pay
period, and giving workers a third
missed-quota week, once a year, before
termination. But the Fund insisted that
the call center remain an “at will”
workplace . For over a year, the Fund
also insisted, as is the law in “right-to-
work” states, that its call center be an
“open shop,” in which union dues
would be strictly voluntary. In June, the
Fund appeared to relent, agreeing that
workers who don’t want to join the
union would still have to pay the
union’s costs to represent them. But as
spelled out by the Fund, the union
would have to collect the fees, and
workers would face no workplace con-
sequence for failing to pay.
Call center workers voted to reject

all these terms, and a new round of bar-
gaining is scheduled to begin Aug. 28.

(From Page 1)

...Fired by the Fund

Oregon AFL-CIO
to convene in
Bend Sept. 27-29
BEND — Union leaders and ac-

tivists, mark your calendars for Sept.
27-29 and the 53rd biennial Oregon
AFL-CIO Convention. The convention
will be held at The Riverhouse Hotel
and Convention Center: 3075 N Busi-
ness 97, Bend.
Registration opens Friday, Sept. 27.

That evening a welcome party will be
held. Convention business gets under
way Saturday morning, Sept. 28.
The popular Union Label Show is

scheduled Saturday evening.
For more information, call the Ore-

gon AFL-CIO at 503-224-3169, or
from Salem call 503-585-6320.
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ENJOY
LABOR DAY 

YOU’VE EARNED IT!

Laborers
Local 296
4545 NE 102nd Ave.
Portland, Oregon

Kenneth Morgan
Business Manager

503-256-5716
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Kevin Jensen - FINANCIAL S-T/BUSINESS MANAGER

Joe Bowers - PRESIDENT/BUSINESS AGENT
Robert Camarillo - ORGANIZER

Tim Ellis - DISPATCHER/ORGANIZER

Kevin Soto - RECORDING SECRETARY

Executive Board
Rion Barrett,  Kevin Crocker, Shane
Nehls, Michael Newton,  Neal Ryan

HAPPY LABOR DAY TO ALL 
from

IRON WORKERS LOCAL 29
112 PROUD YEARS OF SERVING THE WORKING MEN AND WOMEN OF OREGON

11620 NE Ainsworth Circle,
Suite 200, Portland, OR

503-774-0777

Jeff Klatke, President
Ken allen, executive director
... and 24,000+ members statewide!

Aimee Parmeter - ADMINISTRATIVE ASSISTANT

“All that serves labor serves the
nation. All that harms is treason ...
if a man tells you he loves Amer-
ica, yet hates labor, he is a liar...”
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Have an Awesome
Labor Day Weekend



NLRB at full strength for the 
first time in more than a decade
WASHINGTON, D.C. — For the

first time in more than a decade, the
National Labor Relations Board
(NLRB) has a full complement of five
permanent board members confirmed
by the U.S. Senate. The NLRB is an in-
dependent agency that is tasked with
conducting elections for labor union
representation and protecting the rights
of some 80 million workers. 
The five board members are De-

mocrats Mark Gaston Pearce, Nancy
Schiffer and Kent Hirozawa, and Re-
publicans Phillip Miscimarra and
Harry Johnson III.
Pearce is the incumbent chair of the

NLRB. He was sworn in as a board
member on April 7, 2010, following his
recess appointment, and was confirmed
by the Senate on June 22, 2010, to a
term ending on Aug. 27, 2013. He will
be sworn in as chair later this month for
a term ending Aug. 27, 2018. 
Schiffer was formerly deputy coun-

sel for the AFL-CIO. She was sworn in
Aug. 2, for a term ending Dec. 16,
2014.
Hirozawa was chief counsel to

Pearce at the NLRB. He was sworn in
Aug. 5, 2013, for a term that expires on
Aug. 27, 2016.
Miscimarra and Johnson III are

management-side labor attorneys.
Miscimarra was sworn in Aug. 7, for a
term that expires on Dec. 16, 2017.
Johnson was sworn in Aug. 12,  for a
term ending Aug. 27, 2015.
The confirmations were part of a

deal struck in mid-July between Senate
Republicans and Democrats, and Pres-
ident Obama. Facing possible Demo-
cratic changes in Senate rules to pre-
vent filibusters of executive branch
nominees, Senate Republicans agreed
to end filibusters on seven positions, in-
cluding the secretary of Labor, the ad-
ministrator of the Environmental Pro-
tection Agency, the chair of the
Export-Import Bank, and the NLRB
members.
In exchange, Obama agreed to with-

draw two of his nominees to the NLRB

— Richard Griffin Jr. and Sharon
Block. The two had been serving recess
appointments since January 2012.
Their appointments, however, set off a
firestorm among the GOP, primarily
because one of them, Griffin, is a for-
mer attorney with the Operating Engi-
neers.
Since Obama took office, Republi-

cans have made it clear they want to
dismantle the NLRB. Sen. Lindsey
Graham (R-S.C.) went as far as to say,
“The NLRB as inoperable could be
considered progress.”
Shuttering the agency won’t happen

with Democrats in control of the Sen-
ate (they hold a 54 to 45 edge, with one
independent who caucuses with them).
But crippling it is possible.
The NLRB requires three members

to have a quorum and to conduct busi-
ness. To meet that quorum, Obama has
had to end-run GOP filibusters with re-
cess appointments. A recess appoint-
ment doesn’t require Senate confirma-
tion.
Shortly after the appointment of

Griffin and Block, Republicans and the
U.S. Chamber of Commerce joined a
lawsuit brought against the NLRB by
Noel Canning, a Yakima, Wash., can-

ning and bottling company. Noel Can-
ning sued to overturn an NLRB order
that it broke the law by refusing to en-
ter into a collective bargaining agree-
ment with the Teamsters Union repre-
senting its production employees. A
federal appeals court in Washington,
D.C. concluded that the NLRB’s deci-
sion was legally supportable, but that it
could not be enforced. The panel of
judges held that the Obama recess ap-
pointments were invalid and that, with-
out them, the NLRB lacked the neces-
sary quorum to conduct business.
The Obama Administration has ap-

pealed the decision to the U.S.
Supreme Court, which will hear the
case in October. The outcome could
render invalid more than 1,000 cases
the NLRB has ruled on under the re-
cess appointees — which is just what
Republicans want.

(Editor’s Note: On Aug. 2, President
Obama nominated Griffin to be general
counsel of the NLRB, succeeding Lafe
Solomon. Solomon was named acting
general counsel by Obama on June 21,
2010. Solomon’s nomination to serve
as general counsel was sent to the Sen-
ate on Jan. 5, 2011.)
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3645 SOUTHEAST 32ND AVENUE, PORTLAND, OR
503-235-9444

As unemployment remains
stubbornly high, people con-
tinue to watch their spending.
But don’t be penny-wise and
pound foolish. If and when
you buy anything, look for
union-made-in the-USA.
It’s the patriotic thing to do.



PAGE 16 NORTHWEST LABOR PRESS AUGUST 16, 2013

The Columbia River Crossing
Coalition, a broad group of businesses,
labor, ports, community groups, and in-
dividuals, has sent letters to Oregon
Gov. John Kitzhaber and Washington
Gov. John Inslee asking them to sup-
port a “phased option” of the CRC
project. 
The $3.5 billion I-5 bridge replace-

ment and freeway improvement project
was declared dead a month ago after
Washington’s Republican-controlled
Senate refused to allow a vote on their
$450 million portion of the project.
Earlier this year, Oregon lawmakers

passed a bill committing $450 million,
but the money was dependent on Wash-
ington contributing an equal amount.
Other funding for the bridge and light
rail system was to come from the fed-
eral government and bridge tolls.
The CRC Coalition is now propos-

ing a scaled down version at a cost of
$2.75 billion. The phased option would
replace the bridge, connect light rail,
and improve Hayden Island and Ma-
rine Drive interchanges in Oregon. 
Nothing would happen on the

Washington side of the Columbia River
until funding becomes available.

The CRC Coalition said federal
partners would continue to pay for light
rail, bridge users (tolls) would pay for
the replacement bridge, landings and
improvements to Washington’s SR 14,
and Oregon’s state funds would im-
prove interchanges in Oregon.
The CRC Coalition’s letter to the

governor reads in part: “We feel
strongly that while there is still a win-
dow of time to receive federal support,
we cannot afford to walk away from
thousands of hours of public involve-
ment and community leadership on
both sides of the river, reams of techni-
cal data, a completed federal environ-
mental review process, and an invest-
ment of 175 million taxpayer dollars,
without exhausting every possibility.”
The letter includes more than three

pages of names, including Tom Cham-
berlain, president of the Oregon AFL-
CIO; John Mohlis, executive secretary
of the Oregon State Building Trades
Council; his counterpart in Washing-
ton, Dave Myers; Jodi Guetzloe Parker,
executive secretary of the Columbia
Pacific BCTC; and Shannon Walker,
president of the Southwest Washington
Central Labor Council, among others. 

There’s still light at the
end of the ... bridge
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, Aug. 17.
Executive Board meets Wednesday, Sept. 18, at 4:30

p.m. All members are invited to attend Executive Board
meetings.
All meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, Aug. 27, in
the meeting room at 7931 NE Halsey, Suite 205, Port-
land. The Money Matters Committee will be appointed
at this meeting.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

The August meeting has been canceled.

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Sept. 14, at 2515 NE

Columbia Blvd., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Sept. 19, at 12812

NE Marx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Aug. 26, at the So-
cial Justice Center, 155 NE Irving, Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Monday, Aug. 19, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Monday, Aug. 26, at 2212 NE

Andresen Rd., Vancouver.  PLEASE NOTE CHANGE
IN DATE.

ELECTRICAL WORKERS 48
Bylaws Committee meets 5:30 p.m. Monday, Aug.

19, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesday, Aug.

21, and Wednesday, September 4 in the Executive Board-
room.
Marine Unit Meeting meets at 5:00 p.m. Monday,

Aug. 26, in the Dispatch Lobby.
General Membership Meeting meets 6:30 p.m.

Wednesday, Aug. 28, in the Meeting Hall. Doors open
at 5:00 p.m.  This is Family Night, there will be lots of
kid activities!!
Coast Unit meets 7 p.m. Thursday, Sept.r 5, at Astoria

Labor Temple, 926 Duane St., Astoria
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: No. 2359, John E. Mitzel

and No. 2360, Howard L. Cook. The Aug. 2013 assess-
ment is $1.50.

Electrical Workers 280
Executive Board meets 4:30 p.m. Wednesday, Sept.

4, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Sept. 12, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Sept. 18, at

the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Sept. 19, at

Salem Heights Community Center, 3505 Liberty Rd. S.,
Salem.

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, Sept. 12, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Sept. 4, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 7 p.m. Thursday, Sept. 12, at 4411 SW

Sunset Dr., Lake Oswego. PLEASE NOTE EVENING
MEETING.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,

Sept. 5, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Sept. 5

at 11145 NE Sandy Blvd., Portland.  
Eugene area members meet 5 p.m. Monday, Sept. 9, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.  
Salem area members meet 5 p.m. Tuesday, Sept. 10, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE.  

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Sept. 11.
Members meet 7 p.m. Thursday, Sept. 12. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m., Thursday, Sept. 5, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Sept. 12.
Regular Union Meetings will resume in September.
Meeting are at 11620 NE Ainsworth Circle #200.

LABORERS 320
Members meet 7 p.m. Thursday, Sept. 12, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Aug. 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Sept. 9, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.
PLEASE NOTE DATE CHANGE DUE TO LABOR
DAY HOLIDAY.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Aug. 28, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, Aug. 28, at the
Springfield Training Center, 2861 Pierce Pkwy., Spring-
field.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Sept. 4, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Aug.

22, at 11105 NE Sandy Blvd., Portland.
Executive Board meets 5 p.m. Monday, Sept. 9, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Sept.

26, at 11105 NE Sandy Blvd., Portland. 

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, Sept. 11.
Members meet 10 a.m. Saturday, Sept. 14.  
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.

Monday, Sept. 9.
Regular membership meets 6 p.m. Wednesday, Sept.

11.
Meetings are at 25 Cornell, Gladstone.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Sept. 10,
followed by a 7 p.m. general meeting at the AFSCME
Council 75 office, 1400 Tandem Avenue, NE., Salem.

METAL TRADES COUNCIL
Delegates meet 4:30 p.m. Tuesday, Aug. 27, at the

Overlook House, 3839 North Melrose Dr., Portland.
Executive Board meets 10 a.m. Thursday, Sept. 12.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Sept. 19, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, Aug.
21, preceded by a 6 p.m. stewards’ meeting.
Executive Board meets 6 p.m. Wednesday, Sept. 4.  
Meetings are at 6025 E. Burnside, Portland. 

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Aug. 26, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

OFFICE AND PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, Sept. 10, at the Union
Hall, 3815 Columbia, Vancouver.

OPERATING ENGINEERS 701
PLEASE NOTE: There will be an Installation of Of-

ficers ceremony 7 p.m. Friday, Aug. 30, at the Local 701
Union Hall, 555 East First St., Gladstone.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Aug. 21, at 11145
NE Sandy Blvd., Portland.  www.iupatlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, Sept. 4, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Membership meetings will resume in September.
Executive Board meets 6:15 p.m. Tuesday, Sept. 10.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, Sept. 5.
Members meet 7 p.m. Thursday, Sept. 12.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Sept. 5, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL WORKERS 16
Portland area VOC meets 6 p.m. Wednesday, Sept. 4,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.   
Portland members meet 6 p.m. Tuesday, Sept. 10, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, Sept.

11, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Sept.

12, at 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, Sept.

19, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal meet 4:30 p.m. Friday, Sept.

20, at Beulahland, 118 NE 28th Ave., Portland.  Children
are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Aug. 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Sept. 10, at the La-

bor Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Sept. 9, at the Bay

Area Labor Center, 3427 Ash, North Bend. Please note
date change.

SOUTHWEST WASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Aug. 22, preceded

by an Executive Board meeting OPEIU Local 11, 3815
Columbia St., Vancouver.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Aug.

16, at 20210 SW Teton Ave., Tualatin.
Astoria area members meet 6 p.m. Thursday, Aug. 22,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Bend area members meet 6:30 p.m. Tuesday, Aug. 20,

at the Local 290 Training Center, 2161 SW First, Red-
mond.
Brookings area members meet 5:30 p.m. Tuesday,

Aug. 27. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Aug.

20, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Eugene area members meet 6:30 p.m. Monday, Aug.

19, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.
Klamath Falls area members meet 5 p.m. Tuesday,

Aug. 20, at 4816 S., 6th St., Klamath Falls.
Medford area members meet 6 p.m. Thursday, Aug.

22, at 950 Industrial Circle, White City.  
Salem area members meet 6 p.m. Monday, Aug. 19, at

1810 Hawthorne Ave. NE, Salem.
The Dalles area members meet 6 p.m. Tuesday, Aug.

20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.
Humboldt-Del Norte Co. area members meet 6 p.m.

Wednesday, Aug. 21, at the Eureka Training Center, 634
California St., Calif.

UNITED STEELWORKERS
1097

Members meet 4 p.m.  Wednesday, Aug. 21, preceded
by a 3 p.m. Executive Board meeting, at the union of-
fice, 91237 Old Mill Town Rd., Westport. 

Official
Notices

ALLIANCE FOR RETIREDAMERICANS
OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, Sept. 12, followed by an 11
a.m. General Membership meeting, in
the Labor Services board room, at
AFL-CIO Boardroom, 3642 SE 32nd,
Portland. All retirees are welcome to
attend.

BAKERS 114
Retirees meet for the annual picnic

11:30 a.m. Thursday, Aug. 22, at
North Clackamas Park, 5440 SE Kel-
logg Creek Dr., Milwaukie.  

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Sept. 10.  For
more info, please call Glenn Hodgkin-
son at 503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, Sept. 4, at Hometown Buffett,

10542 SE Washington St., Portland.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

Sept. 5, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRONWORKERS 29
Retirees meet 12 noon Wednesday,

Sept. 11, at the Iron Workers 29 Hall,
11620 NE Ainsworth Circle, Portland
for a catered lunch.

MACHINISTS

Retirees meet 10 a.m. Wednesday,
Sept. 4, at 25 Cornell, Gladstone. 

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Sept. 9, Oregon
State AFL-CIO, Lower Level Confer-
ence Room, (elevator available), 3645
SE 32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday, Aug.

20, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Thursday,

Sept. 5, at Westmoreland Union
Manor, 6404 SE 23rd, Portland. 

UNITEDASSOCIATION 290
Rusty Pipe retirees meet 2 p.m.

Thursday, Sept. 5, at the Springfield
Training Center, 2861 Pierce Parkway,
Springfield.
Salem area retirees meet 12 noon

Wednesday, Sept. 11, at Almost Home
Restaurant, 3310 Market St. SE,
Salem.
Retirees meet 10 a.m. Thursday,

Sept. 19, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices



On the morning of Sept. 5, 1882, a
crowd of spectators filled the sidewalks
of lower Manhattan near city hall and
along Broadway. They had come early,
well before the Labor Day Parade
marchers, to claim the best vantage
points from which to view the first La-
bor Day Parade. A newspaper account
of the day described “... men on horse-
back, men wearing regalia, men with
society aprons, and men with flags, mu-
sical instruments, badges, and all the
other paraphernalia of a procession.”
The police, wary that a riot would

break out, were out in force that morn-
ing as well. By 9 a.m., columns of po-
lice and club-wielding officers on
horseback surrounded city hall.
By 10 a.m., the grand marshall of the

parade, William McCabe, his aides, and
their police escort were all in place for
the start of the parade. There was only
one problem: None of the men had
moved. The few marchers that had
shown up had no music.
According to McCabe, the specta-

tors began to suggest that he give up the
idea of parading, but he was determined
to start on time with the few marchers
that had shown up. Suddenly, Mathew
Maguire of the Central Labor Union of
New York (and probably the father of
Labor Day) ran across the lawn and told

McCabe that two hundred marchers
from the Jewelers Union of Newark
Two had just crossed the ferry — and
they had a band!
Just after 10 a.m., the marching jew-

elers turned onto lower Broadway —
they were playing “When I First Put
This Uniform On,” from Patience, an
opera by Gilbert and Sullivan. The po-
lice escort then took its place in the
street. When the jewelers marched past
McCabe and his aides, they followed in
behind. Then, spectators began to join
the march. Eventually there were 700
men in line in the first of three divisions
of Labor Day marchers. Final reports of
the total number of marchers ranged
from 10,000 to 20,000 men and
women.
With all of the pieces in place, the

parade marched through lower Manhat-
tan. The New York Tribune reported
that, “The windows and roofs and even
the lamp posts and awning frames were
occupied by persons anxious to get a
good view of the first parade in New
York of workingmen of all trades united
in one organization.”
At noon, the marchers arrived at

Reservoir Park, the termination point of
the parade. While some returned to
work, most continued on to the post-pa-
rade party at Wendel’s Elm Park at 92nd
Street and Ninth Avenue; even some
unions that had not participated in the
parade showed up to join in the post-pa-
rade festivities that included speeches,
a picnic, an abundance of cigars and,
“lager beer kegs... mounted in every
conceivable place.”
From  1 p.m. until 9 p.m. that night,

nearly 25,000 union members and their
families filled the park and celebrated
the very first, and almost entirely disas-
trous, Labor Day. 
(Editor’s Note: This account of La-

bor Day is from the archives of the U.S.
Department of Labor.)
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The “NECA/IBEW Local 48: 100
Years of a Powerful Partnership” ex-
hibit at the Oregon Historical Society
has been extended to Oct. 13.
The exhibit opened May 13 in con-

junction with the 100th anniversary of
the International Brotherhood of Elec-
trical Workers Local 48, and its partner-
ship with the Oregon-Columbia Na-
tional Electrical Contractors

Association. It was scheduled to close
Aug. 4.
The display includes a 100-page re-

search book broken down decade-by-
decade, as well as a Douglas fir presen-
tation board connected with knob and
tube wiring that summarizes the histor-
ical highlights. There are interactive
tools, displays of equipment from days
gone by, and the artistry of conduit

bending.
IBEW Local 48 and NECA mem-

bers get free admission to the museum.
For proof of membership, just provide a
copy of a dues receipt or business card
at the admissions counter. Admission is
also free to all residents of Multnomah
County, and to children 5 and under.
The Oregon Historical Society is lo-

cated at 1200 SW Park Ave., Portland.

NELDA WILSON - Business Manager & Financial Secretary
ROBIN WICKLANDER - President
KEVIN MILLER - Vice President
STEVE BRADLEY - Recording Corresponding Secretary
BOE ELLIS - Treasurer
DAVE CARTER - Conductor
ROBERT CRANE - Guard
MIKE THUN - Dist. I Rep.
HAROLD CHEVRIER – Dist. II Rep.
CLIFTON G. SMITH - Dist. III Rep.
RAY AKERS - Dist. IV Rep.
RICHARD LAUDERBACK - Dist. V Rep.
DYLAN McCOMISKEY - Dist. V (at-large) Rep.

555 E555 EASTAST FFIRSTIRST SSTREETTREET, G, GLADSTONELADSTONE, OR 97027, OR 97027
503-650-7701503-650-7701

Greg Butcher
Loraine Draper
Darren Glebe
Cherry Harris
Ricky Iboa
Elaine Jeremy
Gene Kidd
Jack Miller
Rod Osgood
Traci Pardee
Melissa Savage
Talia Stoessel
Barbara Watts
Tom Wishard

Deanna Robles
Jon Stoltenberg

Executive Board Members
Office Staff

Dispatch

OPERATING ENGINEERS
LOCAL 701
PAYSTRIBUTE

TO AMERICA’SWORKERS

THIS LABOR DAY 2013

8-Hour Day, Paid Sick Leave,
Higher Wages, Health Insur-
ance, Overtime Pay, Pensions,
Safer Working Conditions,
Paid Holidays, Job 

Security, Severance Pay, Paid
Vacations, 

Maternity Leave
The preceding were brought to you by the
men and women of  organized labor, who won
these benefits at the bargaining table and set
the standard for all working Americans.

Oregon Historical
Society extends

NECA-IBEW exhibit

Salem Building &
Construction Trades

Council
Joe Bowers, President

Leroy Marney, Secretary Treasurer

541-812-1771

Hope You Enjoy a
Great Weekend ...

Happy Labor
Day!
from

Pride, chaos and kegs
on labor’s first ‘day’
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Wishing all Union
Members a restful
and hard-earned
Labor Day
Weekend.

32969 Highway 99e, tangent, Or
541-812-1771

IBEW Local 280

By EDWARD SMITH
When I travel across the country, I

often hear from business leaders, politi-
cians and even union members who say
unions don’t matter anymore. They say
there was a time and place for unions
— but that has passed. They cite the
fact that union membership in the U.S.
stands at less than 12 percent. They cite
the Wisconsin recall, the passage of
right-to-work laws in Indiana and the
2012 Democratic National Convention
taking place in Charlotte, N.C., a city
with one of the lowest union member-
ship rates in the country. Unions don’t
count, they say.
They are wrong. Unions matter to-

day more than ever.
If we want to rebuild the American

middle class, we need strong unions.
It’s no coincidence that the decline of
the middle class began with the decline

in union membership. From one-third
to one-fifth of the growth in inequality
can be explained by the decline of
unions, according to a 2011 study in
the American Sociological Review by
Bruce Western of Harvard University
and Jake Rosenfeld of the University of
Washington.
We see the result of this decline

every day. More Americans are work-
ing in low-wage jobs and are without
health care and the means to save for
retirement.
Union jobs can still offer workers

good salaries, pensions and health care
benefits that give families the economic
security to send kids to college or trade
schools, to invest in their communities
and to have a secure retirement. This is
not some socialist ideal. It is the Amer-
ican dream — and unions have helped
ensure that more Americans have a
chance to live it.
Unions also matter if we want to re-

tool and retrain our workforce for the
global economy. Employers regularly
talk about not being able to find skilled
workers. New union training programs
are a critical component of the answer
to this problem. At their own expense,
unions and union contractors provide
training and apprenticeship programs
that teach the latest construction and
building techniques with a focus on
safety.
This training allows U.S. workers to

compete with anyone in the world.
These union training programs should
be encouraged, and the workers who
graduate should be put back to work re-
building the nation’s infrastructure —

and our economy.
More importantly, unions matter be-

cause who else will speak on behalf of
workers? The U.S. Chamber of Com-
merce speaks for the interests of busi-
ness, and AARP speaks for the inter-
ests of the elderly. But without unions,
who would speak for workers?
If workers are to have a share in our

future prosperity, they need unions to
advance their issues. Otherwise, the
voices of corporations, the rich and the
well-connected will drown out the
voices of average American workers.
For unions to remain strong, we

must remain united at the ballot box.
We must support each other’s causes
and leaders and support the common
interests of organized labor — the right
to collectively bargain for wages and
benefits. Union members must vote in
their self-interest, not against it.
Unions matter. They mattered in the

past; they matter today; and unions
must remain strong if they are to matter
in the future. If unions do not stand
united and do not fight for the needs of
working Americans, then Labor Day is
meaningless. It will be just a day off in
September.
That matters to me — and it should

matter to you.

(Editor’s Note: Edward Smith, a
member of Laborers Local 773, is the
president and chief executive officer of
Ullico Inc., a labor-owned insurance
and investment company. This article
originally appeared in the Label Letter
newsletter of the Union Label & Serv-
ice Trades Department, AFL-CIO.)

Unions matter now, more than ever

“The right to join a
union of one’s choice is
unquestioned today,
and is sanctioned and
protected by law.”
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By DEAN BAKER
The decision by the City of Detroit

to declare bankruptcy came as a shock
to many. Detroit, which was once the
nation’s fifth-biggest city, is by far the
largest government in the United States
ever to declare bankruptcy. While De-
troit has been seeing a falling popula-
tion and worsening finances for five
decades, bankruptcy is still a dramatic
step.
One part of this story that is striking

is the discussion in the media of how
workers’ pensions will fare in bank-
ruptcy. Most articles seem to take it for
granted that pensions will face large
cuts, with some implying that retired
workers may be in the same situation as
unsecured creditors, getting just a few
cents for each dollar owed.
This is striking because Michigan’s

state constitution seems to say as clearly
as possible that pension payments are a
contractual obligation of the state. Arti-

cle IX, Section 24 states:

“The accrued financial benefits of
each pension plan and retirement sys-
tem of the state and its political subdi-
visions shall be a contractual obligation
thereof which shall not be diminished
or impaired thereby.”

That language would seem to put
pensions ahead of bondholders in
claims on the city’s income and assets.
That would mean that bondholders
would only get any money if pension
claims have been honored in full.
If that seems unfair to bondholders,

remember that this provision in the con-
stitution dates back to 1963. Anyone
who lent Detroit money in the subse-
quent five decades presumably could
have read the constitution and recog-
nized that they would be behind retired
workers in claims on the city’s assets in
the event of a bankruptcy.
If they lent the city money knowing

that pensions would have priority, then
they have nothing to complain about. If
bondholders didn’t know that pensions
would have priority, then they should do
more homework before investing their
money in the future.
It is striking that so many people in

the media are acting as though this
clause does not exist. Part of the story
is undoubtedly a belief by many re-
porters that Detroit workers got overly
generous pensions. The pensions of De-
troit’s workers are almost certainly bet-
ter than private sector pensions, which
have been rapidly disappearing. How-
ever, research shows that most public
sector workers incur a wage penalty rel-
ative to private sector workers with the
same education and experience. Better
pensions and other benefits essentially
even the score.
But even if Detroit’s workers got a

good deal with their pay and benefit
package, so what? A contract is still a
contract. Workers put in their time in
exchange for a specific package of pay
and benefits. How can the government
arbitrarily change the terms of the deal
after the fact?
There are businesses that end up get-

ting very good deals from the govern-
ment all the time. How often does a
state or local government end up selling
a parcel of land for a price that turns out
to be hugely below its true value? Or
they may give tax concessions to lure
businesses that prove to be overly gen-
erous. It looks like the City of Chicago
made a really bad deal in leasing its
parking meters to Morgan Stanley for

three quarters of a century. Does
Chicago get to just rewrite the terms of
the contract?
In these cases involving businesses,

somehow a contract is a contract, end
of story. The relationship is sacred, and
no one suggests changing the terms af-
ter the fact. However, in the case of the
pensions for city workers, these are just
office workers, custodians, or garbage
collectors. The media would have us
believe that contracts with these sorts of
people aren’t real contracts. If they
prove inconvenient, then they can be
changed.  
While that may be the view that the

media is trying to push, the rest of us
should insist that the law and the con-
stitution be respected. Detroit’s city
workers have as much right to have
their contracts respected as the Wall
Street bankers making millions and bil-
lions off contracts that are often far
more questionable.
This is class war at its ugliest. The

elites have to learn that they don’t get to

change the rules as they go along, if
they want their contracts to be respected
they will have to respect contracts that
protect working people as well.

(Editor’s Note: Dean Baker is the
co-director of the Center for Economic
and Policy Research. He also has a
blog, Beat the Press, where he discusses
the media’s coverage of economic is-
sues.)

In Detroit’s bankruptcy, why are contracts with workers a joke?

Expires 07/31/2013

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



“If employees are called upon to sac-
rifice in order to resurrect their bankrupt
employer, bankruptcy law must require
that everyone from the break room to
the board room shares the pain,” said
Machinists General Secretary-Treasurer
Robert Roach in testimony to the Amer-
ican Bankruptcy Institute’s Commis-
sion to Study the Reform of Chapter 11.
The American Bankruptcy Institute

is a non-profit organization of bank-
ruptcy professionals, and is dedicated to
research and education about bank-
ruptcy.
“While Chapter 11 bankruptcy can

provide struggling companies an op-
portunity to re-group and avoid liquida-
tion, it is increasingly abused as a
means to get a leg-up on the competi-
tion by placing an undue burden on em-
ployees and retirees. Companies are in-
creasingly using bankruptcy as a means
to take what they can from employees
outside of the normal collective bar-
gaining process, not just what is needed

for a corporation to survive.”
Roach’s sentiments were shared by

executives from the Air Line Pilots As-
sociation, the United Steelworkers and
the Transport Workers Union (TWU)
who also testified at the hearings aimed
at reforming Chapter 11 law.
The  hearing was just one in a series

of hearings being held by the American
Bankruptcy Institute focusing on re-
forming Chapter 11.
Roach pointed out that increasingly

unionized employees are bearing the
brunt of the financial burden in com-
pany restructuring.
The discussions focused on Section

1113 of the U.S. code, which gives
debtors the authority to ask a bank-
ruptcy court to reject labor contracts.
A labor-supported bill introduced by

Rep. John Conyers (D-Mich.), H.R.
100, the Protecting Employees and Re-
tirees in Business Bankruptcies Act,
seeks to strengthen the standards the
debtor must meet in order to win ap-
proval for a labor agreement modifica-
tion or termination.
Steelworkers General Counsel

David Jury says the bill would “force a
debtor to justify worker concessions
with a detailed business plan, establish a
presumption against rejecting a CBA
(collective bargaining agreement) when
executives receive incentive pay or
bonuses during or in the six months be-
fore bankruptcy, and require the court
to make a finding that the debtor’s pro-
posal would not cause the purchasing
power of the affected employees to ma-
terially diminish.”
Lack of a business plan was an issue

in the 2011 bankruptcy of American
Airlines, said James Campbell Little,
president of the TWU. “There were not
market-tested projections or a business
model against which all constituents
were being asked to make sacrifices.”

In prepared testimony, retired bank-
ruptcy Judge Steven Mitchell stated,
“authorizing companies to reject a CBA
or terminate retiree benefits were easily
the most difficult decisions I had to
make.”
No one on the panel disagreed that

the current process puts workers’ jobs
and retirement security at greater risk.
The commission plans to issue its

recommendations in April 2014.

(Editor’s Note: Steven M. Hedberg,
chief operating officer of Aequitas Cap-
ital in Lake Oswego, Oregon, serves on
American Bankruptcy Institute’s Com-
mission to Study the Reform of Chapter
11. This article appeared in the Label
Letter newsletter of the Union Label &
Service Trades Dept., AFL-CIO. )
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Great

Labor Day!

Unions seek renewed worker
protections in Chapter 11 reform
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The history of the labor movement
is wrought with the corpses of

failed organizations.
We can trace our roots back to

colonial guilds and lodges, and our
nation’s first strike may well have
been a Maine fisherman strike in
1636. But the groups were uncoordi-
nated and lacked power.
A coordinated workers’ move-

ment began with the formation of the
National Labor Union in 1866. It was
disbanded in 1873.
About that time, the Knights of

Labor formed.  The Knights of Labor
allowed anyone to join, reaching its
peak membership of 750,000 — in-
cluding over 60,000 Black Ameri-
cans — before it disbanded in the
late-1880s. The Knights were a com-
munity- based organization that
flourished for almost two decades,
but they failed to adapt to the eco-
nomic changes of the industrial age.  
At the time the Knights of Labor

was in decline, the American Federa-
tion of Labor (AFL) was founded, fo-
cusing on organizing workers accord-
ing to craft or trade by class or skill
level, instead of relying on commu-
nity support and haphazard power.
By 1920, the AFL reached a

membership of 4 million workers.
But its inability to adapt to the Great
Depression drove membership down
to almost 3 million.
The success of a workers’ move-

ment historically has hinged on its
ability to adapt to changing social,

political, and economic factors.  
With a drop of 25 percent of its

membership in the 1930s, most econ-
omists predicted the demise of the
AFL. In-fighting of top leadership
could have proven them right. But,
instead, one group’s insistence on
change saved the movement.  
That change wasn’t easy.  
There were those within the AFL

who believed it should continue to
limit itself to representing workers by
craft. Others favored implementing
strategies to organize by industry,
opening up new ways to represent
workers in the steel and auto indus-
tries. This philosophical difference
resulted in 10 unions forming the
Congress of Industrial Organizations
(CIO) in 1935.  
To compete with the CIO, the

AFL was forced to engage in indus-
trial organizing.  By 1955, with three
out of 10 American workers repre-
sented by a union, the AFL and CIO
merged.
Survival requires the union move-

ment to continue to represent the best
interests of workers — and as those
interests change it requires us to
change. 
In 1980, two out of 10 workers

belonged to a union.  Today, one in
10 workers belong to a union.
As we approach a national AFL-

CIO convention in Los Angeles the
first week of September, the Ameri-
can union movement is poised to
make significant changes. We are

challenged to transform from a union
movement that is perceived as only
speaking for union workers, to a
workers’ movement that engages and
speaks for all workers.  
Such a transformation will not be

painless. It will require union leaders
to get out of their comfort zones and
examine structures established in the
1950s to determine what it will take
to meet the challenges of the 21st
century. It will require that we are
open to all workers and their issues.
Our aggressive support of marriage
equality and comprehensive immi-
gration reform are steps in the right
direction.
Today’s efforts must be the begin-

ning of a new movement — growing
coalition partners and working to ad-
vance a workers’ agenda.  Just as the
CIO changed the face of our workers
movement in the 1930s, we need to
develop new types of membership
for sectors of our economy where it
is almost impossible to organize by
traditional means.  
Our leaders need to be bold, fear-

less and unselfish if we are to suc-
ceed. Those who are willing to take
that step are on our side. They recog-
nize that the very future of the Amer-
ican worker is at stake.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Have a Great Labor Day Weekend!

Nelda Wilson has been elected busi-
ness manager/financial secretary of
Gladstone-based Operating Engineers
Local 701. She defeated Jim Anderson,
the local’s president,
531 to 514.
Wilson has been

serving as business
manager/financial sec-
retary for about a year.
She was appointed to
the post following the
retirement of longtime
business manager
Mark Holliday.
Anderson did not seek re-election as

president of the 4,000-member local,
opting instead to run for business man-
ager.
In the race for the open seat for pres-

ident, Robin Wicklander outpolled
Larry Lovelady 530 to 496.
In other contested election results,

Bo Ellis defeated Carren Glebe for
treasurer, 564 to 465. Ellis was running
as the incumbent, having been ap-
pointed to the post last year to succeed
Wilson, who vacated to become busi-
ness manager.
Robert Crane defeated Craig Lund-

gren for guard. The vote was 559 to
439.
In uncontested races, incumbents re-

elected were Vice President Kevin
Miller; Recording Corresponding Sec-
retary Steve Bradley; Conductor Dave
Carter; District 1 Representative Mike
Thun; District 2 Representative Harold
Chevrier; District 4 Representative Ray
Akers; and District 5 Representative
Richard Lauderback.
Clifton G. Smith was elected Dis-

trict 3 rep, and Dylan McComiskey
was elected District 5 at-large rep. Both

men ran unopposed and are serving
first terms.
Local 701 represents operating and

maintenance engineers in Oregon and
Southwest Washington. Those are the
folks who work as heavy equipment
operators, mechanics, and surveyors in
the construction industry, and as sta-
tionary engineers maintaining building
and industrial complexes — ranging
from community hospitals to the
Umatilla Chemical Depot in Hermis-
ton. The union also represents some
public employees. 
Wilson, 52, has been a member of

the union for 33 years, having started
in the apprenticeship program in 1980
shortly after graduating from Waldport
High School on the central Oregon
coast. 
After obtaining her journey-level

card, Wilson spent more than a decade
working mostly as a crane operator on
heavy and highway and marine con-
struction projects, including Terminal
2 at the Port of Portland, the railroad
bridge in St. Johns, the navigation
locks at Bonneville Dam, and at the
Oregon Zoo.
She left the field in 1995 after Holl-

iday was elected business manager and
hired her for a staff position.
Wilson currently sits on the gover-

nor-appointed State Apprenticeship
and Training Council, where she is vice
chair. In addition, she chairs the South
Waterfront Oversight Committee. The
committee makes sure that a certain
percentage of apprentices, minorities
and women are utilized on construction
projects on the Portland waterfront.
All officers and board members will

be installed at the next union meeting
Aug. 30. Terms are for three years. 

NELDA
WILSON

A United Way Community Partner

“The Affordable Care Act — on the
Dawn of Implementation,” will be the
subject of discussion at the Oregon
Chapter of the Labor and Employment
Relations breakfast, Tuesday, Sept. 10,
at 7:30 a.m., at PGE 2 World Trade
Center, 121 SW Salmon, Portland
(Mezzanine level).
Leading legal experts representing

both labor and management will pro-
vide an update on the changing health

care landscape. Federal agencies con-
tinue to issue regulations and interpre-
tations of the various aspects of the Af-
fordable Care Act, all of which can
have a dramatic impact at the bargain-
ing table as union and employers strug-
gle to understand the best course of ac-
tion. 
Panelists will include Tom Doyle of

Bennett, Hartmann, Morris and Ka-
plan, LLP, and Iris Tilley of Barran

Liebman, LLP.
Cost is $25 for LERA members and

$35 for non-LERA members.
Register and pay online at www.ore-

gonlera.org, by mail to: Oregon
LERA,   P.O. Box 230028, Tigard, OR
97281, or you can pay at the door.  An-
nual membership dues are $40 for the
year. 
For more information, contact Philip

Johnson at philip.johnson@state.or.us.

Labor-management group LERA to discuss Obamacare Sept. 10

Operating Engineers tap
Wilson business manager 



By RICHARD KLINE
Labor Day did not begin with a

picnic. It began with a march demon-
strating the power of organized labor.

Now Labor Day marks the end of
summer for many Americans and, un-
fortunately, not much more.
Too few of us, far too few, under-

stand what Labor Day truly symbol-
izes — the power of the organized
workers who used their collective
voices to secure an eight-hour day, a
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The strength and
well-being of the
nation depends on
America’s working
men and women.

Happy Labor Day
and

Thank You!

Peter DeFazio, Democrat
United States Congress
Oregon, District 4

Paid for and authorized by DeFazio for Congress

Labor Day began with a march to demonstrate the power of unions
40-hour work week, a fair wage, and a
path to the middle class.
Despite these facts, the moneyed

elite — the ones who crashed our
economy — have distracted the public
conversation away from the achieve-
ments of the labor movement, demo-
nizing the union worker for having the
gall to ask for a fair wage, decent ben-
efits and retirement security. All
Americans deserve these benchmarks,
but the moneyed elite would have us
believe that economic equality would
be the downfall of capitalism.
How can the labor movement steer

the conversation back to the one we
should be having?
One thing we must do is to remind

our nation that the prosperity of the
middle class, indeed the existence of a
middle class, is tied to a strong labor
movement. Organized labor estab-
lishes wages and benefits that set a
standard observed even by unorgan-
ized companies. The labor movement
forcefully demanded the economic
stimulus that prevented our recent re-
cession from becoming a depression.
Furthermore, we must renew ef-

forts to increase the minimum wage,
which is a national disgrace at $7.25
an hour. We must take stances that
identify ourselves with the 99 percent
of Americans who need protections
from rapacious banks, outsourcing
corporations and corporate raiders,
unfair trade agreements, and right-
wing extremists who seek to over-
throw decades of hard-won social
progress, such as Social Security,
Medicare and OSHA.
This Labor Day, we must resolve

to look for the Union Label, to seek
providers of union services in hotels
and restaurants and post offices. Just
as important, we have to call for poli-
cies at every level of government that
do the same. Our government should
buy American products and services
the same way foreign nations patron-
ize theirs.

We must demand an end to the vi-
cious attacks on public service em-
ployees, who are being scapegoated
for a bad economy. The faults in our
economy result from the excesses of
Wall Street, lax government regula-
tion, corporate greed, and a tax code
filled with loopholes favoring the rich.
Undoubtedly, right-wing extrem-

ists will continue to mislead the public
and point the finger of blame at labor,
but we must remind everyone that we
strengthened the United States and we
built its middle class.
We face a challenge and an oppor-

tunity this year both to support union-
made goods and services and expand
the ideals of unionism to all Ameri-
cans. In fact, in the era of globaliza-
tion, we must unite with our organ-
ized workers around the world. The
issues facing us are to be found glob-
ally and require global action.
If we are to continue our struggle

for a better America, we must revive
Labor Day in its original spirit.
Now is not a time for optimism

based upon the return of a small num-
ber of jobs to the US from offshore.
Neither is it a time for pessimism be-
cause the threats facing us are so se-
vere. Rather it is a time for realism.
We have problems and powerful ene-
mies, but we have faced them before
and we can overcome them again.

(Editor’s Note: Richard Kline is
president of the Union Label & Service
Trades Department, AFL-CIO. This
column originally appeared in the La-
bel Letter newsletter.)

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Special group rate of 38 cents an issue on orders of 50 or more

That’s less than the cost of a First Class stamp!

Machinists union
drive costs Precision
Castparts $12 million
A Machinists Union organizing

campaign at Portland’s Precision Cast-
parts Corp. cost the company $12 mil-
lion, the Oregonian reported.
On June 7, Precision Castparts

workers voted 1,258 to 932 not to join
Machinists District W24. It was the
largest private-sector union organizing
drive in Oregon in the last 30 years.
Turnout was very high, with 2,210
workers casting ballots over a two-day
period at five sites in Portland, Mil-
waukie, and Clackamas. 
Precision Castparts employed con-

sultants and waged a tailor-made cam-
paign that followed the standard em-
ployer playbook for fighting unions.
“They hit all the standard misinfor-

mation marks,” Machinists national
spokesperson Frank Larkin told the La-
bor Press following the vote. “Both
above ground and below-ground cam-
paigns stirred the rumor pot with
threats of outsourcing to Mexico, or the
prospect that if you join a union, you
go on strike.”
Managers and consultants led

mandatory-attendance anti-union
meetings in the workplace, while deny-
ing union representatives access to
company property.
In its quarterly filing, Precision

wrote that “aerospace sales were flat
from the prior year ... However, growth
was deferred due to the impact of union
organizing activity at our Portland lo-
cation, which negatively impacted
aerospace sales by approximately $12
million.”
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Workers hurt on the job

have a right to pursue a

“third party case” in court

against a responsible party

other than their employer,

for damages not available

in workers’ compensation. 

WASHINGTON, D.C.  (PAI) —
The Teamsters is considering its next
move in the union’s long battle to keep
unsafe Mexican trucks off U.S. roads,
after the U.S. Court of Appeals for
Washington, D.C., on July 26 dis-
missed their case against the vehicles.
On a 3-0 vote, the court rejected the

union’s’ six complaints against the fed-
eral pilot program allowing Mexican
trucks to travel all U.S. roads.
“The Teamsters will consider their

legal options and continue to monitor
the progress of the cross-border truck-
ing program,” the union said after the
judges ruled. 
The Federal Motor Carrier Safety

Administration runs the program, set
up to see whether Mexican trucks
could meet U.S. requirements and thus
roam nationwide, as mandated by the
North American Free Trade Agreement
between the United States, Mexico,
and Canada.
“The Teamsters question whether

there are enough carriers in the pilot
program to reach a reliable conclusion
about the likely impact of Mexican
trucks on U.S. highway safety. FM-
CSA estimated it needed at least 46
carriers to be inspected 4,100 times
within three years to provide a statisti-

cally valid analysis. ... With a little over
a year to go, the three-year pilot pro-
gram now has only 12 carriers with 44
trucks,” and there have been only 52 in-
spections, the union said.
Thirteen trucking firms have been

thrown out of the program.
“This argument fails because an un-

limited number of trucking companies
may participate,” the judges replied.
“Whether Mexico-domiciled trucking
companies ultimately avail themselves
of the opportunity is outside the
agency’s control.  The agency has,
therefore, met its obligation to include
a sufficient number of participants to
yield valid results.” 

Appeals court rejects Teamsters
case vs Mexican trucks in U.S.
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AUTOMOTIVE
’85 HOnda elite 150 scooter, stored in-
side and maintained, for sale or trade. 503-
539-0288
’96 HOnda PassPOrt, runs well, clear
title, automatic, V6 3.2 liter, 4wd, 4 door,
Cd player, $1,999 obo. 503-665-2421
'02 fOrd ranger xlt supercab, 4x4,
auto, V6, blue w/tan int, 1 owner, good
cond, 122k, $7,000. 971-295-3843 (10-5)
’64 fOrd falCOn futura, 4 dr, $5,000.
503-289-0066
’87 tOYOta Mr2, 4 cyl, 16 valve, new
gas tank, fuel pump and clutch, $2,800
obo. 541-206-0812

FOR THE HOME
OVer-stUffed, swivel rocking chair,
gold, like new, $50. 503-761-1133
angle irOn bed frame on rollers, 65”
long, open end, adj width to 60”, head
board 40” wide, $45 obo. 503-753-1714

SPORTING GOODS
’08 fleetwOOd Highlander avalon tent
trailer, tandem axle, dual batteries and
propane, excellent condition, $11,500 obo.
503-349-7189
’00 winnebagOadventurer 35’, Classa,
60k + mi,  new front tires, new batteries,
76 gal. gasoline,  $42,000. 360-931-3895
’07 KeYstOne COUgar 32’ travel
trailer, large slide-out, huge awning; like
new, stored, $16,900. 503-369-6224 (st
Helens).
COleMan Powermate generator, HP
3500 watt, Honda motor, very low hours,
$300. 503-632-4017
‘94 COMPaniOn 5th-wheel, 27.5, well

maintained w/hitch, $5,800; ’02 Chev ¾
Hd extra cab, duramax $11,800. 503-667-
1093

MISCELLANEOUS
braHMa trUCK CanOPY, grey, full
size, storage and moving cart included,
$200.  503  655-1933
rYObi table saw with stand and built
in router/w bits, 10-inch blade, $125; bench
belt sander $50. 503-622-0899
MaYtag wasHer and Kenmore dryer,
good condition, $100 for both. rjones3824
@aol.com
HigH end wood working tools in good
condition. 503-807-7979
langlitz leatHer Vest, lrg western
pants 34x34, excellent shape; $600-pants
$200-vest, no holes. 503-926-3253
45-70 HardCast lead bullets, .458 di-
ameter, 300 grain flatpoint, box of 250,
$40. 503-975-9011
assOrtMent of pointing tools, chisels,
miscellaneous. 503-234-7704

HOUSING
rOCKawaY beaCH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026
linCOln CitY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
rOCKawaY ocean front, 503-777-5076,
5 bdrms/2 ba, HUge home on the beach!
http://rockawaybeachfrontrental.com
lOng beaCH, wa, 2 bed, 2 bath, house,
lrg shop, greenhouse, fenced gardens, 1
acre, reduced to $154,900. 503-440-5751
200 aCres, spray Oregon, trees and
wildlife, will carry contract,  $750 per acre
or reasonable offer,. 541-468-2961

free MObile HOMe, battleground wa,
1975, 3-bedroom, you haul, needs work.
360-513-6328

WANTED
Old wOOdwOrKing tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MOtOrCYCles, quads, boats, tractors,
rVs, trailers, bicycles, autos, lawnmowers,
cash paid will pick up 503-880-8183
U.s., gerMan, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
bUYing Us & world coins to add to col-
lection, paying fairly, any amount welcome.

503-939-8835
COlleCtOr, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COlleCtOr PaYs cash for older toys, oil
paintings, american art pottery, and cos-
tume jewelry. 503 703-5952
HaM radiO & short wave radio equip, (no
Cbs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577
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Machinists’ Guide
Dog Dash Aug. 24
The 7th annual Guide Dog Dash

motorcycle poker run will be held
Saturday, Aug 24. Starting this year,
the event will be re-named the
Richard Martin Memorial Guide Dog
Dash in remembrance of the longtime
union Machinist who died last year.
The Guide Dog Dash is sponsored

by Machinists Lodge 63 and IAM
District W24.
Registration is at 9 a.m. at the

IBEW Local 48 Union Hall, 15937
NE Airport Way, Portland. The last
ride out is at 10:30 a.m. The ride will
finish at Lewisville Regional Park,
26411 NE Lewisville Hwy, Vancou-
ver (Ponderosa area).
Registration is $25 per rider and

$10 per passenger and includes a T-
shirt, food after the ride, and raffle
prizes. All proceeds benefit Guide
Dogs of America.
For more information, contact

John Hall at 503-449-0969 or go on-
line to www.iamw24.org.

Albert Einstein, Time magazines “Person of the 20th Century” was a visionary sci-
entist, philosopher, teacher — and a union member. In fact, he was a founding
member of the Princeton Federation of Teachers Local 552, signing its charter in
1938.  Look ... he was a pretty smart guy, right? Well?  What are you waiting for! 

(From the Washington State Labor Council)



Union members are much more
likely than nonunion workers to have
retirement and health benefits, accord-
ing to a July 17 report by the U.S. De-
partment of Labor’s Bureau of Labor
Statistics (BLS).
Fully 89 percent of union workers

have an employer-provided retirement
plan of some kind — compared to 48
percent of nonunion workers. Union
members are both more likely to have

access to a retirement benefit (95 to 63
percent) and more likely participate in it
when they do have access (93 to 76 per-
cent.) Meanwhile, 79 percent of union
workers have employer-provided med-
ical benefits, compared to 50 percent of
nonunion workers. Again, union work-
ers are more likely to have access to the
benefit (95 vs. 68 percent) and more
likely to participate (83 vs. 73 percent). 
Employers also pay a bigger share of

the health insurance premium in union
workplaces: On average, union em-
ployers pay 87 percent of the premium
for single coverage, compared to 79
percent in nonunion workplaces. And
for family coverage, union employers
pay on average 80 percent of the pre-
mium, compared to 65 percent for non-
union employers.
The union edge holds up, too, for

other benefits, like paid sick leave: 84
percent of union workers have it, com-
pared to 62 percent of nonunion work-
ers. The difference is narrower for paid
vacation (81 to 75 percent) and paid
holidays (75 to 74 percent.)
For each category of benefit, the dif-

ference between union and nonunion is
greatest in the private sector. In general,
public sector workers in state and local
government are more likely to have
benefits than private sector workers, and
the difference between union and non-
union workers in the public sector isn’t
as great.
The BLS report uses data from a

March 2013 survey of 11,893 employ-
ers. Besides union and nonunion, the re-
port also breaks down the benefit data
by industry sector, size of employer, and
whether workers are full- or part-time.
Benefits are more common at large em-
ployers and among full-time workers. 
It’s not clear in the report to what ex-

tent union membership — by itself — is

responsible for the difference, since
unionization is more common at large
employers and among full-time workers. 
But the survey and the report are

conducted annually, and the data — and
the differences — are pretty consistent
year to year. The data show that em-
ployers are about as likely today to offer
health benefits as they were five years
ago, but that the employer share of
health premiums has dropped a percent
or two for both union and nonunion

workers on average. Meanwhile, non-
union workers are 3 percentage points
less likely to have retirement benefits
than they were five years ago, while
union workers are actually three per-
centage points more likely to have the
benefits. The survey doesn’t distinguish
between traditional defined benefit re-
tirement plans, which are in decline,
and the 401(k)-style “defined contribu-
tion” retirement plans, which have be-
come more common.

 

 

     
 

 

Bene�ts of belonging
Union beats nonunion for every kind of bene+t

Category of bene�t union 
workers 

nonunion 
workers 

Retirement 89% 48%

Medical 79% 50%

Paid sick leave 82% 62%

Paid vacation 75% 74%

Paid holidays 81% 75%

Source: U.S. Bureau of Labor Statistics, National Compensation Survey, March 2013.
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Union workers more likely to get benefits of every kind
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