
By DON McINTOSH
Associate Editor

In a Sept. 30-Oct. 2 special session
called by Oregon Governor John
Kitzhaber, state lawmakers voted to
shrink pension benefits for 329,887
public employees by nearly $5 billion,
while giving away over $500 million
in new tax breaks to owners of certain
kinds of businesses. But that’s not how
the governor’s office described it.
Kitzhaber’s Sept. 18 announcement

of the special legislative session de-
scribed “a framework to boost educa-
tion funding by $140 million.” It was
an agreement which would include
“cost savings from additional PERS re-
forms” with “new revenue to fund ed-
ucation, mental health, and senior serv-
ices” and “targeted tax relief for small
business owners and working fami-
lies.” The agreement consisted of five
bills, and all of them passed.
The spending was real enough.

House Bill 5101 appropriates $100
million to hire teachers and add school
days to K-12 schools, $40 million to
lower tuition at state universities and
community colleges, $41 million for
services to senior and disabled Orego-
nians, and $10 million for mental
health services. The spending bill
passed with only two “no” votes.
But the big game in the special ses-

sion was “PERS reform.” SB 861
would produce immediate “cost sav-

ings” for state and local public em-
ployers by reducing cost-of-living in-
creases for retired school teachers, fire-
fighters and others. Cutting amounts
owed to retirees in the future reduces
the amount public
employers currently
must pay into PERS
to make up for fi-
nancial market
losses. 
Around 95 per-

cent of all public
employees in Ore-
gon are in Oregon’s
Public Employees
Retirement System
(PERS), including
workers and man-
agers at state agen-
cies, universities,
community col-
leges, school dis-
tricts, cities, coun-
ties, and other local government units.
For decades, PERS gave retirees an an-
nual 2 percent cost-of-living adjust-
ment (COLA). Under SB 861, the in-
crease will be 1.5 percent this year and
1.25 percent in future years. [The re-
duction is offset partially by supple-
mental payments of 0.25 percent that
won’t change the base amount for fu-
ture COLA calculations.]
The reduction doesn’t sound like

much, but it adds up, through the
magic of compound interest, to an esti-
mated $4.9 billion over a 20-year time
period. Last year, the average PERS re-
tiree received a benefit of $29,235. At 2
percent a year, that benefit was set to
grow to $35,637 in 10 years. Now, un-
der SB 861, it would grow to $33,267.
In other words, SB 861 will be costing
today’s average PERS beneficiary
$2,370 a year in 10 years, by which
time they will have lost a cumulative
$11,811 in benefits. 
And that doesn’t figure in actual in-

flation. In the last 10 years, the real cost
of living has increased an average of
2.4 percent a year, so even at 2 percent,
PERS retirees were losing ground. Re-
ducing the COLA to 1.25 percent
means retired Oregon public employ-
ees will be cinching their belts a little
tighter every year for the rest of their
lives.

Meanwhile, a certain class of busi-
ness owner will enjoy a tax cut that
grows in impact each year. HB 3601,
the revenue part of the package, makes
a number of changes to the state tax

code. It increases the
corporate income tax
rate by one percent-
age point, to 7.6 per-
cent, on profits be-
tween $1 million and
$10 million; in-
creases the cigarette
tax 15 cents a pack;
eliminates the $183-
per-person personal
exemption credit for
incomes over $100,000;
changes the senior
medical deduction
and limits it to in-
comes under $100,000;
expands the Earned
Income Tax Credit

for low-income filers who don’t owe
taxes; and lowers taxes on certain busi-
nesses that export products overseas.
But by far HB 3601’s biggest tax

change — by dollar amount — is a
new lower tax rate for “active” com-
pany owners whose business income is
taxed on their personal income tax re-
turns. Instead of counting business in-
come alongside other income, those
business owners will now be able to
calculate it separately and pay a lower
rate on it. [The new rate is 7 percent on
the first $250,000, rising to a maxi-
mum of 7.6 percent on income over $1
million; up to now, those taxpayers
paid 9 percent on that income.] How
the new rule will work is complicated,
so much so that the Legislative Rev-
enue Office had a hard time predicting
how much it will cost the Oregon treas-
ury; estimates are $38 million for the
2013-15 biennium, rising to $205 mil-
lion and $239 million in subsequent
two-year periods.
“Accountants and tax attorneys will

have a heyday helping people restruc-
ture to take maximum advantage of
this tax break,” explains Chuck
Sheketoff, executive director of the
Oregon Center for Public Policy.
Sheketoff testified against the tax
break, and predicted that about 85 per-
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Rallying for immigration reform
Members of SEIU locals 49 and 503 watch Aztec dance group Ollin Yoliztli perform in downtown Portland’s Director
Park Oct. 5, where several hundred people gathered to call attention to federal immigration reform. Similar rallies
that included a broad coalition of labor, faith, immigrant, civil rights, and family organizations were held on the
same day in more than 180 locations in 40 states. That culminated in a huge rally Oct. 8 in Washington, D.C., where
90 union officials and eight U.S. House Democrats were among 200 people arrested in an act of civil disobedience.
The D.C. crowd was estimated at 20,000.  Pressure is mounting on Congress to take action on creating an immigration
process that protects workers’ rights and provides aspiring Americans with a road map to citizenship. At the recent
national AFL-CIO convention in Los Angeles, delegates agreed to a resolution to continue efforts to support
immigration reform that protects U.S. workers, reduces exploitation of immigrant workers, removes employer
incentives to hire undocumented workers, and creates a roadmap to citizenship. The Portland event was co-sponsored
by SEIU, the Oregon AFL-CIO, and Oregon AFSCME. Speakers included Oregon AFL-CIO President Tom
Chamberlain and SEIU Local 503 Executive Director Heather Conroy.

Kitzhaber’s Grand Bargain: Pension cuts for retired
school teachers, tax cuts for wealthy business owners

(Turn to Page 8)

“What is the message
this Legislature is
sending when we cut
taxes on thousands of
lawyers, doctors,
lobbyists, accountants
on the same day that
we are reducing
benefits to retirees?”



Labor organizations in Washington
are endorsing a statewide ballot initia-
tive that would require labeling of ge-
netically engineered foods starting
July 1, 2015. 
I-522, on the Nov. 5 ballot, would

require food offered for retail sale in
Washington be labeled “genetically
engineered” if it contains genetically
engineered foods. That’s the law in 64
other countries, but in the United
States, consumers are usually in the
dark about whether the foods they
buy contain genetically-engineered
ingredients.
“We really need to know what

we’re eating,” said Painters Local 10
President Roben White, a Vancouver
resident who is active in the campaign
to pass I-522.
Unlike traditional techniques of

plant breeding like hybridization, ge-
netic engineering involves the inser-
tion into plants of genetic material
from other plants, animals, bacteria,
and viruses — combinations that can-
not occur in nature. Most genetically
engineered crops are designed to
withstand herbicides and pesticides,
and I-522 backers say that’s resulting
in increased use of those toxic chemi-

cals. Herbicide-resistant weeds have
emerged, infesting farms and road-
sides, and complicating weed control
for farmers and encouraging use of
increasingly toxic and more danger-
ous herbicides. Herbicides can dam-
age soil vitality, contaminate drinking
water, and pose health risks to con-
sumers and farmworkers.
Worker safety is one reason unions

have come out in favor of the labeling
initiative. At the July 2013 convention
of the Washington State Labor Coun-
cil, AFL-CIO, delegates passed a res-
olution of support for I-522 in part be-
cause farm workers and their families
are sickened by exposure.  Other la-
bor organizations have endorsed the
initiative, including Inland Boatman’s
Union (IBU), Puget Sound Region;
International Brotherhood of Electri-
cal Workers (IBEW) locals 46 and 76;
International Longshore and Ware-
house Union (ILWU) Local 52 and
the ILWU Puget Sound Regional
Council; United Farm Workers; and
the Washington State Nurses Associa-
tion.
On the other side, chemical com-

panies have poured $17 million into
the campaign to defeat the measure,
including $4.2 million from Mon-
santo and $3.2 million from Dupont
Pioneer. Opponents are outspending
supporters by about four-to-one.
Ballots are scheduled to be mailed

out Oct. 18, and must be postmarked
on or before Nov. 5 to be counted.

If the initiative passes, Washington
would be the first state in the nation to

pass such a measure. California voters
narrowly rejected a similar measure

last year after a $46 million campaign
by opponents.
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Labor unions back Washington Measure I-522 to label GMOs

Leavitt, Burkman, Topper,
McEnerny-Ogle get labor
backing for City Council
VANCOUVER — The Southwest

Washington Central Labor Council
and Columbia Pacific Building and
Construction Trades Council have en-
dorsed the re-election of Vancouver
Mayor Tim Leavitt in the Nov. 5 gen-
eral election. Leavitt is seeking a sec-
ond four-year term. He is being chal-
lenged by City Councilor Bill Turlay
in the nonpartisan race. 
The two labor bodies also en-

dorsed the re-election of Vancouver
City Councilor Jack Burkman, as
well as the election of Alishia Topper
and Anne McEnerny-Ogle. Topper is
challenging long-time incumbent
Jeanne Stewart, and McEnerny-Ogle
is seeking the seat now held by
Jeanne Harris. Harris is not seeking
re-election. 
Neither council took action on any

of the six advisory measures put on
the ballot by the Clark County Board
of Commissioners.
Three of the measures ask voters if

they favor an Interstate 5 replacement
bridge, a new bridge to the east of the
county, or a new bridge to the west of
the county. 
Two of the advisory votes will ask

if commissioners should oppose light
rail and bus-rapid transit projects.
The final vote will ask voters if

they want to limit use of fireworks to
July 4.
All six advisory votes are nonbind-

ing.
Ballots are scheduled to be mailed

out Oct. 18, and must be postmarked
on or before Nov. 5 to be counted.



VANCOUVER — Four union
members from Clark County are
among 110 candidates vying for 15
spots as charter “freeholders” in the
Nov. 5 general election.
Jamie Hurly is a member of the

Battle Ground Education Association,
where she serves on the union’s Exec-
utive Board and as a building rep.
Hurly is one of seven candidates run-
ning for District 2, Position 1 free-
holder.
Jim Moeller, a state representative

for District 49, is running against eight
other candidates in District 3, Position
3. Moeller is a member of the Oregon
Federation of Nurses and Health Pro-
fessionals Local 5017 and works as a
mental health specialist at Kaiser Per-
manente.
Temple Lentz, running in District

3, Position 4, is a member of United
Food and Commercial Workers Local
555, the staff union at the Oregon Fed-
eration of Nurses and Health Profes-
sionals Local 5017. Lentz is the com-
munications organizer for Local 5017.
There are 12 other candidates in her
race. 
Bob Carroll is a business represen-

tative for the International Brotherhood
of Electrical Workers Local 48. He is
running against 12 other candidates in
District 3, Position 5. 
The Southwest Washington Central

Labor Council and the Columbia Pa-
cific Building and Construction Trades
Council have endorsed candidates for
all 15 positions — including Lentz,
Carroll, Moeller, and Hurly.
“The people who get elected free-

holders are going to have a big say in
what our county government will look
like for the next 100 years,” said Shan-
non Walker, president of the Southwest
Washington Central Labor Council.
“We have an opportunity to elect peo-
ple who will work for the best, long-
term interests of our county.”
The state of Washington has two

forms of county government. One is the
statutory, or “code” county, which was
set in the constitution in 1889. The
other is the home rule, or “charter”

county. Washington voters amended
the constitution to allow for charter
counties in 1948.
As a code county, Clark County op-

erates with three commissioners who
have both policymaking and executive
administrator responsibilities. (They
share the executive branch with other
county-wide elected officials, including
assessor, auditor, clerk, and others.) 
Proponents of a home rule charter

say the code county form of govern-
ment was fine in 1889, when Clark
County’s population was just 11,000.
Today, however, with a population of
approximately 438,000, they believe a
three-person county board of commis-
sioners has too much power.
“Charter counties give the citizens

of those counties some options, some
flexibility as to how they can design
their county government,” said Repub-
lican Clark County Auditor Greg Kim-
sey in a video posted on YouTube. 
Six of Washington’s 39 counties are

home rule counties. They include King
(1968), Clallam (1976), Whatcom
County (1978), Pierce (1980), Sno-
homish (1980), and San Juan (2005)
counties.
Several counties have tried, but

failed, to pass home rule charters that
were proposed by a board of freehold-
ers. They include Cowlitz, Ferry, Is-
land, Kitsap, Skamania, Spokane,
Thurston, and  Clark counties.
Clark County voters rejected a ref-

erendum in 1982 to approve election of
freeholders for a city-county consolida-
tion effort. In 1997, voters rejected a
referendum to approve election of free-
holders for a county charter. In 2000,
the Board of County Commissioners
referred election of 21 freeholders to
voters. Fifty-two candidates filed to
run. They did form a draft charter,
which was placed on the 2002 general
election ballot along with three alterna-
tive provisions:
1) Increase board of county com-

missioners from three to five.
2) Include in the charter the powers

of referendum and initiative.
3) Have commissioners elected by

district only.
The results of the election were that

the charter failed (by 187 votes) and
two of the three alternatives failed. The
one measure that passed was election
of commissioners by district only. It
was approved 58.32 percent to 41.68
percent.
Last June, the Board of County

Com-
m i s -
sion-
e r s
unan-

imously approved a resolution calling
for the election of a 15-person Board of
Freeholders to draft a home rule charter
for Clark County. 
On Nov. 5, voters will elect free-

holders depending on what commis-
sion district they live in. There are three
districts in Clark County, and each dis-
trict has five positions to fill. Lentz,
Carroll, and Moeller, for example, live
in District 3, which is represented by
Commissioner Steve Stuart. Voters rep-
resented by Commissioner Tom Mielke
will vote in District 1, and voters repre-
sented by Commissioner David
Madore will vote in District 2.
The elected Board of Freeholders

has a deadline of Dec. 31, 2014, to
come up with a draft charter. If they
can’t agree on a proposal, Clark County
will continue as a statutory code
county. If they do agree on a proposal, it
will be presented to voters in 2015.

WHAT OPTIONS
DO FREEHOLDERS HAVE?

In other counties, according to Kim-
sey, freeholders have typically in-
creased the number of commissioners,
changed elections from countywide to
districts, modeled government after the
state model — with a separate branch
of government to create checks and bal-
ances, sharing power between the ex-
ecutive branch and legislative branch,
whether offices are partisan or nonpar-
tisan, and initiative and referendum
powers at the county level.
“This is an incredible opportunity

for Clark County — to be in a position
to create what we want our local gov-
ernment to look like,” Lentz said.
“Right now we’re dealing with a gov-
ernment from the 1800s.”
Carroll, a 35-year member of the

IBEW, said he put his hat into the ring
after watching “too much partisanship”
take over the county council. “I’m dis-
turbed by what I see happening in the
county. There is too much partisanship,
too much turmoil,” he said.
Hurly and others are concerned that

some candidates running for freeholder
would like nothing better than to keep
the county’s government the way it is.
“It’s ludicrous that a county of this

size has only three commissioners,”
Hurly said. The social studies and
world history teacher would like to see
the county commission expanded. 

The following freeholders have been
endorsed by the Southwest Washington

Central Labor Council and the Colum-
bia Pacific Building and Construction
Trades Council:

DISTRICT 1
Position 1 — Morris Foutch
Position 2 — Tom Lawrence
Position 3 — Rob Lutz
Position 4 — Steve Foster
Position 5 — Patricia Reyes

DISTRICT 2
Position 1 — Jamie Hurly

Position 2 — Lloyd Halverson
Position 3 — Judie Stanton
Position 4 — Paul Dennis
Position 5 — Tony McMigas

DISTRICT 3
Position 1 — Pat Jollota
Position 2 — Val Ogden
Position 3 — Jim Moeller
Position 4 — Temple Lentz
Position 5 — Bob Carroll
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4 union members running for ‘freeholder’ spots in Clark County
What is a
freeholder?
Freeholder is an old-world term

that once referred to ownership of a
“clear estate.” This meant a person
truly owned a piece of property,
free of others, for as long as they
wanted, and ownership would not
revert to anyone else (as opposed to
the renting or leasing of property).
This status allowed those men (not
women) to vote or serve in elected
office.
However, this old-world mean-

ing has no relevance to county free-
holders in Washington since prop-
erty ownership is not required to
run for office.
Rather, freeholder is just a term

that is used, and the only two re-
quirements to be a freeholder are to
be a registered voter and a resident
in the county for a minimum five-
year period preceding the election.
There can be as many as 25

freeholders elected to a Board of
Freeholders or as few as 15, and
they must equitably represent the
county’s population.
Freeholders are unpaid volun-

teers who have a singular, constitu-
tionally mandated duty: to write the
home rule charter and propose it to
the countywide electorate. Free-
holders are essentially a branch of
county government while in exis-
tence, so all freeholder meetings
must be noticed and held as an
open public meeting. Likewise,
freeholder records are public
records.

(Editor’s Note: This information
is from “County Charter and Free-
holders Explained,” by Kelly Sills,
Clark County’s economic develop-
ment director.)

BOB CARROLL
Dist. 3, Position 5

TEMPLE LENTZ
Dist. 3, Position 4

JIM MOELLER
Dist. 3, Position 3

JAMIE HURLY
Dist. 2, Position 1



EUGENE — Following more than
10 months of negotiations, faculty
members at the University of Oregon
ratified a first-ever collective bargain-
ing agreement on Oct. 9. 
The two-year deal, effective

through June 30, 2015, covers some
1,800 faculty members represented by
the University of Oregon and United
Academics. 
United Academics was voluntarily

recognized by the university and certi-
fied as the exclusive representative of
the faculty bargaining unit in April
2012. The union represents tenured,
tenure-track, non-tenure-track and ad-
junct faculty members, in addition to
research assistants, librarians, and
other academic employees. The bar-

gaining unit does not include law
school faculty, faculty who are admin-
istrators, or faculty who are supervi-
sors.
United Academics is a joint affiliate

of the American Association of Uni-
versity Professors and the American
Federation of Teachers.
The contract is complex, containing

45 articles over more than 90 pages.
Highlights include:

• Faculty investment. Tenured and
tenure-track faculty members will re-
ceive an average pay increase totaling
11.9 percent, and non-tenure-track fac-
ulty members will receive an average
pay raise totaling 12.4 percent through
fiscal year 2015. Money is set aside to
raise minimum salaries for faculty.

• Excellence rewarded. While all
faculty members will receive across-
the-board increases, the contract also
includes additional merit increases for
faculty upon promotion and to recog-
nize outstanding achievement.

• Academic freedom and shared
governance.University protections for
academic freedom will now specifi-
cally include research as well as class-
room instruction and will reaffirm the
principle that faculty must be able to
pursue controversial subjects without
fear of retaliation. The contract also re-

inforces all faculty members’ role in
shared governance, including at the de-
partment and unit level.

• Job security for non-tenure-
track faculty.The agreement provides
for longer contracts, up to three years,
for career non-tenure-track faculty
members.
“This contract represents a major

step for all UO faculty,” said Scott
Pratt, professor of philosophy and a
member of the United Academics bar-
gaining team. “It recognizes the value
of faculty by providing salary in-

creases, and extends professional job
protections and benefits to non-tenure-
track educators. This is good for the
university, for students and for Ore-
gon.”
UO President Michael Gottfredson

said the union agreement “advances
academic excellence, strengthens our
position as one of the nation’s premier
public research universities, and recog-
nizes the central role of faculty as we
move forward together to fulfill the
promise of our public mission.”
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Southwest Washington Electricians PAC #48
RECOMMENDS THE FOLLOWING CANDIDATES & MEASURES

IN THE NOV. 5TH WASHINGTON GENERAL ELECTION: 

Washington Statewide
Measures

INITIATIVE 517 - No; INITIATIVE 522 - Yes; SENATE 5444 - No
SENATE 5627 - maintain; HOUSE 1846 - maintain;
HOUSE 1971 - maintain; HOUSE 2075 - maintain

Clark County
Measures

LIGHT RAIL - No; BUS RAPID TRANSIT - No;
EAST COUNTY  BRIDGE - No; I-5 BRIDGE -  Yes;
WEST COUNTY BRIDGE -  No;  FIREWORKS - No

Clark County Freeholders (nonpartisan)
District 1 - Pos. 1: RON ONSLOW; Pos. 2: TOM LAWRENCE; Pos. 3:
ROBERT LUTZ; Pos. 4: STEVE FOSTER; Pos. 5: PATRICIA REYES

District 2 - Pos. 1: JAMIE HURLY; Pos. 2: LLOYD HALVERSON; Pos. 3:
JUDIE STANTON; Pos. 4: PAUL DENNIS; Pos. 5: ANTHONY MCMIGAS

District 3 - Pos.1:  PAT JOLLOTA; Pos. 2: VAL OGDEN; Pos. 3: JIM 
MOELLER; Pos. 4: TEMPLE LENTZ; Pos. 5: BOB CARROLL

Clark County Fire and Rescue
Position  1 - W. FRANK MAZNA

East County Fire and Rescue
Position  4 -  MARTHA MARTIN

City of Battle Ground
Council 1 - MICHAEL CIRAULO; Council  4 - CHRIS REGAN;

Council 5 - MIKE DALESANDRO

City of Camas
Ward   1 - VANESSA AMUNDSON

City of Kelso
Council  2 - TODD MCDANIEL

City of La Center
Council  1 - KRISTINE CARMONA; Council  2- AL LUIZ;

Council  3 - T.R. WILLIAMS

City of Longview
Council  6 - CHUCK WALLACE; Council  7 - STEVE MOON

City of Ridgefield
Council  1 - RON ONSLOW; Council   4 - DON STOSE;
Council  6 - JOHN MAIN; Council  7 - SANDRA DAY

City of Vancouver
Mayor — TIM LEAVITT

Council  1- JACK BURKMAN;  Council 2- ALISHIA TOPPER;
Council  3 - ANNE MCENERNY-OGLE

City of Washougal
Mayor - SEAN GUARD

Council  3 - PAUL GREENLEE

City of Woodland
Council  2 - AL SWINDELL

Evergreen School District
Position  1 - JULIE BOCANEGRA; Position  5 - MICHAEL PARSONS

Longview School District
Position  1 - C.J. NICKERSON; Position  2 - JD ROSSETTI

Vancouver School District
Position  2 - MARK STOKER; Position  3 - KATHY GILLESPIE 

Camas-Washougal Port
District  1 - MARK LAMPTON; District  3 - BILL MACREA-SMITH

Port of Longview
District  3 - BOB BAGAASON

Port of Woodland
District  2 - JOHN (JJ) BURKE

Paid for by SW Washington Electricians PAC #48 

Employees of KBOO-FM ratified
their first-ever union contract Oct. 8,
locking in compensation and work-
place rules for one year. The agreement
was reached four months after workers
voted 8-0 to join Communications
Workers of America (CWA) Local
7901 — and several days before the
non-profit station’s Fall Fundraising
Drive. KBOO is a non-profit commu-
nity radio station and is governed by a
board elected by members who donate
or volunteer. 
Employees unionized in May after

then- station manager Lynn Fitch
changed personnel policies without
their say-so — designating them as
“at-will,” and cutting paid maternity
leave to three weeks and paid sick
leave to 40 hours a year. Fitch resigned
in September, and a newly-elected
board hired Victoria Stopiello as sta-
tion manager. 
The newly-ratified collective bar-

gaining agreement mostly codifies ex-
isting employment policies into a
legally binding contract, so that future
managers can’t change policies unilat-
erally. KBOO will continue to offer
employee-only health insurance, 11
paid holidays a year, and up to four
weeks paid vacation, depending on

seniority. If a fundraising target is met
by April, the station will contribute 3
percent of payroll into a 401(k)-style
retirement plan. Employees gave up
one personal holiday in bargaining,
and agreed to limit the accrual of comp
time and vacation time. A 1.3 percent
pay raise equals the amount they’ll pay
in union dues. They’ll also have a for-
mal grievance procedure, and the pro-
tection of a union contract clause
which says they can’t be terminated
except for “just cause.” That means
they’re no longer “at will” employees
who can be fired for no reason. 
Elder said having a union contract

brings KBOO into accord with its
stated values. In its charter, KBOO lists
values of “peace, justice, democracy,
human rights, multiculturalism, envi-
ronmentalism, freedom of expression,
and social change.”  KBOO’s mission
is to provide programming to unserved
or underserved groups, and a forum for
unpopular, controversial, or neglected
perspectives. The station also airs La-
bor Radio, Portland’s only union-
themed radio program, Mondays from
6 to 6:30 p.m. KBOO can be found on-
line at kboo.fm and on the radio at 90.7
FM in Portland, 91.9 FM in Hood
River, and 104.3 FM in Corvallis.

KBOO radio employees
ratify first union contract

University of Oregon faculty OK first-ever contract

In Clark County, Washington
Paid for by Bob Carroll
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By MARIAN WANG
ProPublica

The chancellor of Oregon’s higher-
education system currently oversees all
seven of the state’s public colleges and
universities. But as of July next year,
she’ll be chancellor of four.
The schools aren’t closing. Rather,

Oregon’s three largest state schools are
in the process of breaking away from
the rest of the public system.
The move, long pushed by some

university leaders in the system, will
give the University of Oregon, Portland
State University and Oregon State Uni-
versity more freedom to hire and fire
presidents, issue revenue bonds, and
raise tuition.
Across the country, a small but

growing number of public universities
are making similar pushes, looking to
cut deals with state lawmakers that
scale back direct oversight, often in re-
turn for less funding or for meeting cer-
tain performance targets. Over the past
few years, schools in Texas, Virginia
and Florida have all gotten more flexi-
bility to raise tuition. Other plans have
recently been broached, though with
less success, in Wisconsin, California
and Louisiana.  
The proposals vary in scope, but

their proponents generally argue that
more autonomy allows public universi-
ties to operate with less red tape and
with greater freedom to raise revenue
as state funding has fallen.  
But many within higher education

point to the potential downsides. They
worry that these universities — often
the better-known and wealthier public
universities — could end up sidelining
broader state goals such as access and
affordability, in pursuit of their own
agendas, such as moving up in college
rankings.
“My fear is that if public flagships

become so focused on revenue and

prestige, and so focused on autonomy,
they will minimize their commitment
to the public agenda,” said Richard No-
vak, who was previously director of
public-sector programs at the Associa-
tion of Governing Boards. “They
should be leading the public
agenda. If they privatize too
much, they’re not going to be
doing it for much longer.”
Others have similar con-

cerns.
“I think there’s a potential

for confusion, unhealthy competition
and misuse of resources,” said Robert
O’Neil, who headed the statewide Uni-
versity of Wisconsin system and was
also president of the University of Vir-
ginia. In O’Neil’s experience, central-
ized oversight helps keep in check am-
bitions that might lead colleges to
pursue wasteful projects or duplicative
programs.
There’s relatively little research on

the overall benefits or drawbacks of
schools gaining autonomy, but it does
appear that such universities often end
up resembling private colleges, moving
toward a “high tuition, high aid” model
in which schools hike sticker prices sig-
nificantly while offering big discounts
to students schools are trying to attract.
(As ProPublica has detailed, state
schools have been giving a growing
portion of grants to wealthier students
and a shrinking portion to the neediest.) 
State and university officials push-

ing for more autonomy often balk at the
term “privatization,” noting that the uni-
versities aren’t severing all ties with the
state.
As one planning group at the Uni-

versity of Virginia wrote last month,
“Autonomous is not the opposite of
public.”
The University of Virginia, along

with two other state universities, struck
deals in 2005 that won it significant au-

tonomy from the Commonwealth.
Those agreements mandated that the
schools still meet various benchmarks
— but they also gave the universities
wiggle room.
Three years after the deal, a state au-

dit report concluded that while the
schools were meeting their “access”
goals, the number of low-income stu-
dents at each of the universities — as
measured by federal Pell grants — was
actually decreasing. (A university
spokesman said enrollment of low-in-
come students has gone up since then.)   
Even some supporters of moving to-

ward privatization have begun to have
second thoughts. 
James Garland, former president of

Miami University, a public university
in Ohio, was once a strong proponent
of what he calls “semi-privatization” of
American public universities, having
headed a university that he describes as
“public in name only.” In 2009, he
wrote a book arguing that public uni-
versities should be autonomous and
deregulated by their states.
In the years since, Garland said, his

views on the autonomy question have
“mellowed.” Though he still believes
autonomy can make sense for some
schools, he’s also concerned about the
potential pitfalls.

“Some of these flagships would like
to make decisions that benefit their own
financial future and give them the abil-
ity to build posh dining halls or giant
stadiums or create new nanotechnology
centers,” Garland said, “when what re-
ally may be more needed than that is
simply providing a high-quality rigor-
ous college education for legions of stu-
dents in the state who can’t afford that
now and have no place to go and get it.”
“It’s not an accident that you see this

happening among big, well-funded
publics,” Garland added.
At the University of Virginia, inter-

nal discussion of further steps toward
privatization has continued. As the
Washington Post recently reported, a
draft report from a university planning
committee recommended “another ma-
jor restructuring of the relationship be-
tween the University and the Common-
wealth.” The document notes that the
change “would not mean complete pri-
vatization.”
University of Virginia spokesman

McGregor McCance said the draft re-
port was part of early discussions about
possible models for public higher edu-
cation, and that there are no plans for
the university to ask for additional au-
tonomy.
Colleges and universities that do

seek to move in this direction need to
have candid conversations about their
goals, said Garland: “As more and
more schools argue successfully for
some kind of autonomy from their
states, there has to be a real under-
standing about what the mission of

those schools is going to be in the fu-
ture and there has to be some way of
evaluating their conformity to that mis-
sion.”
In Oregon, they’re still feeling their

way through. All of the state’s public
colleges will still be overseen in some
way by a coordinating commission.
That includes the three largest schools,
which, even with their new freedoms,
will still need the commission to ap-
prove certain items, such as tuition
hikes beyond 5 percent. The details of
how that system of checks and balances
will work — and how the change will
affect the smaller universities still part
of the system — remain to be seen.
“It’s such a turbulent time for higher

education, there’s a lot to be said for
helping to position institutions to be
much more nimble when it comes to
shaping the business and delivery of
higher education,” said Ben Cannon,
the governor of Oregon’s education
policy adviser, who was recently ap-
pointed head of the commission.
As to whether the new autonomy

will actually help schools become more
nimble, Cannon acknowledged, “It’s
kind of unproven.”
Asked what they will call the new

structure and whether the “Oregon Uni-
versity System” will nominally con-
tinue to refer to all seven universities,
Cannon said that was still being de-
cided.
“That’s a complicated question. The

labels are still up for grabs,” Cannon
said. “The structure really isn’t. That’s
done.”

Breaking Away

Top public universities push for ‘autonomy’ from states

“It’s not an accident that you
see this happening among
big, well-funded publics.”
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AUTO MECHANIC 1005
Members meet 10 a.m. Saturday, Oct. 19, preceded

by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated.  
Executive Board meets Wednesday, Nov. 13, at 4:30

p.m.
All meetings and elections are held at our Union Hall,

25 Cornell, Gladstone.
PLEASE NOTE:Rochelle Conrad will be available

from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, wel-
fare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

General Membership and Executive Board meets 9
a.m. Tuesday, Oct. 29, at 7931 NE Halsey, Suite 201,
Portland. Annual money matters, proposals and deci-
sions.

BOILERMAKERS 500
General membership meets 10 a.m. Saturday, Nov. 9,

at 2515 NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Nov. 19, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Nov. 21, at 12812

NE Marx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Oct. 28, at the So-
cial Justice Center, 155 NE Irving Ave., Bend. 

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Monday, Oct. 21, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Monday, Oct. 28, at 2212 NE

Andresen Rd., Vancouver.

ELECTRICAL WORKERS 48 
Bylaws Committee Meeting meets 5:30 p.m. Mon-

day, Oct. 21, in the Executive Board Room.
General Membership Meeting meets 6:30 p.m.

Wednesday, Oct. 23, in the Meeting Hall. Doors open at
5:30 p.m.
Marine Unit meets 5 p.m. Monday, Oct. 28, in the

Dispatch Lobby.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: No. 2363, Joshua L.

Lackey; No. 2364, Elbert W. Smith and No. 2365,
Darvin H. Halverson.  The Oct. 2013 assessment is
$1.50.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Nov. 14, preceded
by a 5:30 p.m. Executive Board
meeting, at 12779 NE Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Nov. 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Nov. 14, at 4411 SW

Sunset Dr., Lake Oswego.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,

Nov. 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Nov. 7,

at 11145 NE Sandy Blvd., Portland. 
Eugene area members meet 5 p.m. Monday, Nov. 11,

at Best Western Manor Inn, 971 Kruse Way, Springfield. 
Salem area members meet 5 p.m. Tuesday, Nov. 12, at

Candalaria Terrace, Suite 204, 2659 Commercial St. SE. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Nov. 13. 
Members meet 7 p.m. Friday, Nov. 15.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m., Thursday, Nov. 7, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. NOTE: Nominations for
election of officers will be held at this meeting.

IRON WORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, Oct. 24. 
Executive Board meets 6 p.m. Thursday, Nov. 14.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 320
Members meet 7 p.m. Thursday, Nov. 14, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Nov. 19 at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Nov. 4, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 23, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, Oct. 23, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7p.m. Wednesday, Nov. 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Oct.

24, at 11105 NE Sandy Blvd., Portland. 
Executive Board meets 5 p.m. Monday, Nov. 4, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Nov.

21, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE DATE CHANGE DUE TO THANKSGIV-
ING HOLIDAY.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, Nov. 6.
Members meet 10 a.m. Saturday, Nov. 9, preceded by

a 9 a.m. stewards’ meeting. 
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet 11 a.m.

Monday, Nov. 11.

Regular membership meets 6:30 p.m. Wednesday,
Nov. 13.
PLEASE NOTE: At the Nov. 13 general member-

ship meeting, nominations will be taken for president,
vice president, recording secretary, secretary-treasurer,
conductor, and three trustee positions, three Executive
Board positions and three auditor positions. The Execu-
tive Board and auditor positions are one-year terms; all
others are three-year terms. Elections will be held at the
Dec. 11 general membership meeting.
Meetings are at the Machinists District Lodge W24

hall, 25 Cornell Ave., Gladstone.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Oct. 22, at the IBEW

Local 48 Hall, 15937 NE Airport Way, Portland. NOTE
CHANGE IN TIME AND LOCATION.
Executive Board meets 10 a.m. Thursday, Nov. 14, at

IBEW Local 48 Hall, 15937 NE Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Nov. 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, Nov. 6.  
General membership meets 7 p.m. Wednesday, Nov.

20, preceded by a 6 p.m. stewards’ meeting.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Oct. 28, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

OFFICE AND PROFESSIONAL
EMPLOYEES 11

General Membership meets 7 p.m. November 12,
preceded by a 6 p.m. Executive Board meeting, at Clark
County Historical Society & Museum, 1511 Main St.
Vancouver, WA 98660. PLEASE NOTE ADDRESS
CHANGE.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Nov. 20, at the As-
bestos Hall, 11145 NE Sandy Blvd. 2nd Floor, Portland.
Website:   www.iupatlocal10.org.  

PLASTERERS 82
Members meet 5 p.m. Wednesday, Nov. 6, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, Oct.

22.
Executive Board meets 6:15 p.m. Tuesday, Nov. 12.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, Nov. 7.

Members meet 7 p.m. Thursday, Nov. 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:

503 232-4807)

SALEM BCTC 
Delegates meet 10 a.m. Thursday, Nov. 7, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL WORKERS 16
Women of Sheet Metal Workers Local 16 (WOSM)

meets 4:30 p.m. Friday, Oct. 18, at Beaulahland, 118 NE
29th Ave., Portland.  Children are welcome.
Portland area VOC meets 6 p.m. Wednesday, Nov. 6.

at the Sheet Metal Training Center, 2379 NE 178th Ave., 
Portland members meet 6 p.m. Tuesday, Nov. 12, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. NOTE: The Nov. 12 general membership
meeting will include votes on the 2014 budget and on a
code of ethics.
Medford area members meet 4 p.m. Wednesday, Nov.

13, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Nov.

14, at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field.
Coos Bay area members meet 4 p.m. Thursday, Nov.

21, at Abby’s Pizza, 997 First St., Coos Bay. 

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Oct. 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Nov. 12, at the Labor

Temple, 4480 Rogue Valley Hwy.#3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Nov. 4, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Oct. 24, preceded
by an Executive Board meeting, at the Fire Fighters Lo-
cal 452 Hall, 2807 NW Fruit Valley Rd., Vancouver.
NOTE: Change in location.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Oct.

18, at 20210 SW Teton Ave., Tualatin. The following lo-
cations will be able to participate remotely in the Regu-
lar Business Meeting at 7:30 on the 3rd Friday of every
month: Bend, Eugene/Springfield, Eureka, Medford,
and Salem. 
Astoria area members meet 6 p.m. Thursday, Oct. 24,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,

Oct. 22. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Oct.

22, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Klamath Falls area members meet 5 p.m. Tuesday,

Oct. 22, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Oct.

22, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

UNITED STEELWORKERS
1097

Members meet 6:45 p.m. Wednesday, Nov. 6, pre-
ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, Westport. 

Official
Notices

Alliance for Retired
Americans Oregon Chapter
Membership meets 10 a.m. Thurs-

day, Nov. 14, in the AFL-CIO board-
room, 3645 SE 32nd, Portland. All re-
tirees are welcome to attend.

Bakers 114 
Retirees meet 11:30 a.m. Thursday,

Oct. 24, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

Insulators 36
Retiree meet for breakfast 9 a.m.

Thursday, Nov. 7, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

Iron Workers 29
Retirees meet at noon Wednesday,

Nov. 13, at 11620 NE Ainsworth Cir-
cle, Portland for a catered lunch.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-

day, Nov. 13, at Home Town Buffet,
10542 SE Washington St., Portland.
NOTE:  Retirees are now meeting
the 2nd Wednesday of each month.

Machinists 
Rose City Machinists Retirees Club

meets 10 a.m. Wednesday, Nov. 6, at
25 Cornell, Gladstone.

Oregon AFSCME
Retirees meet 10 a.m. Tuesday,

Nov. 19, at the AFSCME office, at the
AFSCME office, 6025 E Burnside,
Portland. Call Michael Arken for in-

formation at 1-800-521-5954 ext.
226.

Transit 757
Retirees meet 9:30 a.m. Wednesday,

Nov. 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.  

United Association 290
Rusty Pipe retirees meet 2 p.m.

Thursday, Nov. 7, at the Springfield
Training Center, 2861 Pierce Park-
way, Springfield.
Salem area retirees meet 12 noon

Wednesday, Nov. 13, at Almost Home
Restaurant, 3310 Market St. SE,
Salem.
Retirees meet 10 a.m. Thursday,

Nov. 21, at 20210 SW Teton Ave., Tu-
alatin.

Retiree Meeting Notices

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Sportsmen’s Alliance
clay shoot Oct. 26
The Union Sportsmen’s Alliance’s

(USA) third annual sporting clay shoot
will be held Saturday, Oct. 26, at
Mitchell’s Clay Target Sports, 6181
Concomly Rd., Gervais.
Awards will be given to the highest

scoring teams and top individual
shooter. First-time shooters are wel-
come and encouraged to participate.
Registration is from 8 to 9 a.m.,

with shooting starting at 9:30 a.m. 
For more information, contact

Heather Tazelaar at HeatherT@union-
sportsmen.org or at 615-831-6779.

Town hall meeting to
explore concerns about
log export terminal
NEWPORT —  The public is in-

vited to a town hall meeting at 6:30
p.m., Tuesday, Oct. 29, to explore the
implications of exporting raw logs from
Yaquina Bay to overseas markets.
The meeting will review the costs of

the project to the community, how the
community could benefit, how the proj-
ect would affect jobs, tourism, the envi-
ronment, and traffic.
Presentations will be made by four

expert panelists. They are Greg Palle-
sen, vice president of the Association
of Western Pulp and Paper Workers
(AWPPW);  Elizabeth Swager, director
of the Oregon Fair Trade Coalition;
Paul Cienfuegos, lead organizer for  the
Oregon Community Rights Network;
and forestry consultant Roy Keene.
The town hall will be held at the

Central Public Utilities Dept. Building,
2129 N. Coast Highway (U.S. 101),
Newport.
The town hall is being organized by

Citizens Seeking Alternatives to Log
Terminals.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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SW Washington Labor Council/Columbia Pacific Building Trades CouncilSW Washington Labor Council/Columbia Pacific Building Trades Council

NOV.NOV. 5th 5th VOTERS’ GUIDEVOTERS’ GUIDE
We also would like to recommend these candidates for Clark County Board of Freeholders:  DISTRICT 1: Position 1-Morris Foutch; Position 2-Tom Lawrence;  Position 3-Rob Lutz;

Position 4-Steve Foster; Position 5-Patricia Reyes. DISTRICT 2:  Position 1-Jamie Hurly; Position 2-Lloyd Halverson;  Position 3-Judie Stanton; Position 4-Paul Dennis;
Position 5-Tony McMigas. DISTRICT 3: Position 1-Pat Jollota; Position 2-Val Ogden; Position 3-Jim Moeller; Position 4-Temple Lentz; Position 5-Bob Carroll.

ENDORSED BY CLARK COUNTY’S 
WORKING FAMILIES:

SW Washington Central Labor Council
Amalgamated Transit Union 757

Laborers Local 335
IBEW PAC 48
ILWU Local 4

Vancouver Fire Fighters 452
Vancouver Police Officers Guild

Margaret joined the union
in 1942, Lee in 1949,
Terry in 1969, and I
started in 1974. For 71
years, unions brought our
family dignified working
conditions and fair
wages.
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cent of that $500 million tax cut will
go to the top 1 percent of taxpayers,
who would get an average tax cut of
$6,011 a year.
It’s a strange kind of bargain that

takes away $2,370 a year in benefits
from retired public employees and
gives away $6,011 a year in tax cuts to
people making over $330,000 a year.
As lawmakers prepared to pass the

legislation, labor organizations came
out in opposition. Elana Guiney of the
Oregon AFL-CIO, Mary Botkin of
American Federation of State, County,
and Municipal Employees (AF-
SCME), and Rob Sisk of Service Em-
ployees International Union Local 503
testified against the PERS cuts. In a let-
ter to legislators, Oregon Education
Association (OEA) said the PERS

changes “don’t meet any standards of
fairness.”
The Oregon State Fire Fighters

Council was the only labor group to
support the PERS COLA cut. Legisla-
tive Director Bob Livingston said sup-
porting the PERS cuts was a difficult
decision, but it frees up revenue to pro-
vide public services, and puts further
changes to PERS “off the table” for the
first time in decades. Some Republi-
cans had pressed for much deeper
changes to PERS, but Kitzhaber
vowed “that’s it” once this one passed.
Kitzhaber’s package deal included

two other bills: One removes future
legislators from PERS and cuts PERS
benefits for felons; the other bars cities
and counties from regulating Geneti-
cally Modified Organisms (GMOs).
The PERS cut passed 22-7 in the

Oregon Senate and 31-24 in the House,
and the tax bill passed 36-19 in the
House and 18-10 in the Senate. [See
“How they voted” at right] 
As the tax measure came up for

consideration in the House, Clackamas
County Democrat Brent Barton deliv-
ered a floor speech about the “so-called
grand bargain,” calling the revenue bill
“a major cash giveaway” to thousands
of well-off taxpayers. 
“What is the message this Legisla-

ture is sending when we cut taxes on
thousands of lawyers, doctors, lobby-
ists, accountants on the same day that
we are reducing benefits to retirees?”
Barton asked. “There is nothing grand
about it. It is certainly not a bargain.”
It’s also not clear the bill cutting

PERS will stand up in court. In 2005,
the Oregon Supreme Court struck
down an attempt by the Legislature to
eliminate PERS cost-of-living in-
creases, in a case known as Strunk vs.
PERB. Public employee unions united
in the PERS Coalition (a group which
includes the Fire Fighters) had already
filed a legal challenge to legislation
passed earlier this year to cap the
PERS COLA at 1.5 percent. PERS
Coalition attorney Greg Hartman said
the new legislation will be added to
that court challenge, which goes di-
rectly to the Oregon Supreme Court. It
could take 18 to 24 months before the
court reaches a decision, however.
“You can talk about adding class-

room teachers and adding back days,”
OEA president Hanna Vaandering told
the Labor Press, “but when you’re do-
ing it at the expense of the working
class and in a way that could very well
be overturned by the Oregon Supreme
Court … it doesn’t make sense.”
“It’s incredibly disappointing that

so many people felt this had to be
done, because it didn’t, and there were
other solutions,” said Guiney, legisla-
tive director of the Oregon AFL-CIO.

(From Page 1)

...Kitzhaber’s Grand Bargain

LEBANON, Ore. — The Pacific
Northwest Regional Council of Car-
penters Local 146 partnered with Art
Cortez Construction and several sup-
pliers in a charity golf tournament ben-
efiting the Pregnancy Alternatives Cen-
ter in Lebanon, Oregon.
Twenty-eight linksters participated

in the Sept. 18 tournament at Mallard
Creek Golf Course in Lebanon. To-
gether they raised $1,500 for the preg-
nancy center.
At the tournament, Art Cortez Con-

struction and the union also recognized
general contractor Lease Crutcher
Lewis for its responsible contracting
practices, its commitment in utilizing
minority contractors, and for all the
charity work it performs. 
Art Cortez Construction is a small

minority-owned drywall company
headquartered in Portland. The com-

pany worked as a subcontractor for
Lease Crutcher Lewis at the recently
completed Harrison Street Apartments
student housing project in Corvallis. 
Art Cortez Construction will work

with Lease Crutcher Lewis on two
more projects over the coming months,
including the Oregon Zoo.
Local 146 member Mike Van Atta,

who is operations manager for Art
Cortez Construction, said Lease
Crutcher Lewis has a commitment to
teamwork “that surpasses what is com-
mon in our industry.”
VanAtta said the general contractor

uses minority contractors on both pub-
lic works projects and private projects,
where there are no diversity require-
ments.
“We wanted to show our gratitude

and shine a light on what they are do-
ing,” VanAtta said.

Carpenters #146 partners with
contractor in charity golf tourney

Mark Butler, Grant Lappi, Mike Van Atta, and Andrew Beyer were winners
of a charity golf tournament sponsored by Art Cortez Construction and
Carpenters Local 146. The tournament raised $1,500 for the Pregnancy
Alternatives Center in Lebanon, and also recognized general contractor
Lease Crutcher Lewis for its commitment to use minority-owned
subcontractors, of which Art Cortez Construction is one.
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Operating Engineers Local 701 officers installed
Gladstone-based Operating Engineers Local 701 installed new officers at its union meeting Sept. 30. From left to
right they are: Dist. 4 Rep. Ray Akers, Dist. 2 Rep. Harold Chevrier, Dist. 1 Rep. Mike Thun, Conductor Nolan David
Carter, Vice President Kevin Miller, President Robin Wicklander, Business Manager/Financial Secretary Nelda
Wilson, Treasurer Boe Ellis, Dist. 3 Rep. Clifton Smith, Dist. 5 Rep. Richard Lauderback, and Dist. 5 At-Large Rep.
Dylan McComiskey.

NW Oregon Labor Council
backs one school, one jail levy
The Nov. 5 general election is a

quiet one for the Northwest Oregon
Labor Council (NOLC). The council
has endorsed only two measures this
election cycle. NOLC supports renew-
ing a Lake Oswego school levy, and it
supports a jail operations levy in Co-
lumbia County.

Lake Oswego School District/
Measure 3-434 is a five-year local op-
tion levy for school education pro-
grams. This is a renewal of the exist-
ing school levy, so tax rates will not go
up. The levy is $1.39 per $1,000 of as-
sessed property value.
NOLC endorsed the levy at the re-

quest of Melissa Siegel, Chapter 12
president of the Lake Oswego School
Employees Association.

Columbia County/Measure 5-234
is a four-year local option levy to oper-
ate the county jail. If passed, the levy
would add 58 cents per $1,000 of as-
sessed value to property tax rolls. If it
fails, County Commissioner Tony
Hyde told union officials the jail is
likely to shut down completely.
The Portland Tribune reported in

September that 600 inmates have been
released ahead of sentencing in 2013,

eclipsing the 582 early releases in
2012, all because of funding restraints.
The proposed levy would restore 75

beds for local use, fund five additional
corrections deputies, one technician,
and one supervisory position, and pro-
vide constitutionally required food,
clothing, management, and health care
to inmates.
Measure 5-234 also has endorse-

ments from Oregon AFSCME Coun-
cil 75 and United Food and Commer-
cial Workers Local 555.

CORRECTION
In the Oct. 4, 2013, edition of the

Northwest Labor Press, an article about
the Oregon AFL-CIO convention in-
correctly identified Jeff Klatke as pres-
ident of AFSCME Local 3135. In the
article, Klatke was credited for reach-
ing out to the building trades council
before the convention to avoid “messy
floor fights.” Klatke is a former presi-
dent of Local 3135, but was elected
president of Oregon AFSCME in April.
The distinction is important because
Klatke was head of the statewide dele-
gation, not just Local 3135, at the con-
vention.

SAN JUAN, P.R. (PAI) — Mem-
bers of a union representing 2,000
Puerto Rican telephone workers voted
by a 10-1 margin to merge into the Of-
fice and Professional Employees
(OPEIU).
The Independent Union of Tele-

phone Workers (UIET) joined the
larger union after its members’ em-
ployer, the Claro Telephone Company,
imposed onerous demands that UIET

felt unable to resist alone, OPEIU Pres-
ident Mike Goodwin said.
The “terms and conditions elimi-

nated the union security and dues
check-off provisions,” Goodwin said.
“OPEIU will now help UIET reach an
agreement with the company that
would include restoration of both pro-
visions for all 2,000 employees.”
The membership benefits OPEIU

offered also attracted UIET, he added.

OPEIU uses member benefits such as
Union Privilege as an organizing tool.

UIET will become OPEIU Local
1971 and “will continue to exist as an
autonomous labor organization, admin-
istrating its own business, but will be
assisted by OPEIU in building the or-
ganization through organizing, collec-
tive bargaining, and legislative and pub-
lic relations support,” Goodwin said.

Puerto Rican union mergers with Office & Professional Employees



Portland members of American
Federation of Government Employees
(AFGE) rallied outside the Portland
Federal Building on Oct. 1 — Day 1 of
the federal government shutdown. 
In the photo right, Amanda

Schroeder, president of Portland-based
AFGE Local 2157, tells Fox News that
many federal employees are either
locked out from working or are re-
quired to work for free. Either way,
they won’t get paychecks until the U.S.
House ends its refusal to fund the gov-
ernment. Majority House Republicans
have tried to make President Barack
Obama and the Democratic-led Senate
agree to concessions — including de-
lay or repeal of Obamacare — in ex-
change for voting to continue funding
the government.
Until some agreement is reached, an

estimated 800,000 federal employees,
including 27,700 in Oregon, are going
without pay, and the public is going
without myriad services.
The shutdown entered its third week

as this issue went to press.
On Oct. 12, AFGE national Presi-

dent J. David Cox Sr. sent a letter to

Obama asking the president to consider
declaring an emergency that would al-
low FEMA to make zero interest loans
to any federal worker who is not re-
ceiving his or her paycheck.
The national AFL-CIO is calling on

union members and the public to share
stories of how they’re affected by the
shutdown, and to sign a petition calling
on Congress to end it, at http://www.afl-
cio.org/Legislation-and-Politics/Shut-
down. 

AUTOMOTIVE
4 MICHELIN X-radial tires, P225/60R 16,
75% tread, paid $500, sell for $200 obo.
541-812-1771
’86 FORD LTD Crown Victoria, 63,000
miles, maroon inside and out, runs great,
DEQ cert, $3,000. 503 252-2136
1987 KawasaKI motorcycle, KZ305LTD,
low miles, $800. 503-539-0288
4 TIREs, 195 x 14 whitewall w/rims for
small bolt pattern Dart or Valiant, excellent
cond,  $125. 503-798-6517

HOUSING
ROCKawaY BEaCH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops.Vacationhomerentals.com/4
3026
LINCOLN CITY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
ROCKawaY ocean front, 503-777-5076,
5 bdrms/2ba, huge home on the beach!
http://rockawaybeachfrontrental.com

SPORTING GOODS
DUMBBELLs, hexhead, 10 lbs, 15 lbs,
and 25 lbs, one pair each, $55. 503-975-
9011
sPRINGFIELD aRMORY, XDs .45, case,
2 mags, book, 2 high capacity mags, $620
503 894-2126

sIG P229 40 CaL with night sights, rail, 2
mags, holster and original box, gun is in
great shape. 503-369-0692

WANTED
OLD wOODwORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatchets,
leather tools, tool chests. 503-659-0009
MOTORCYCLEs, quads, boats, tractors,

RVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183
U.s., GERMaN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BUYING Us & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COLLECTOR PaYs cash for older toys,
oil paintings, american art pottery, and
costume jewelry. 503 703-5952
THIs OLD HOUsE, July 2013 issue. 503-
667-1093

MISCELLANEOUS
REaR sTaBaLIZER for travel trailer or
5th-wheel, adjustable width, $40. 503-
761-0003
8-INCH DRILL PREss with drill press vice
$90; pipe tap set, half inch through two
inch, $100 obo. 503-622-0899
PIONEER sPEaKERs, big old 3 ways,
great sound, fair grills; Model Cs-G403.
$50/pair. 503-233-1657
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As I write this article, the presi-
dent and Congress are work-

ing to reopen government and raise
the debt ceiling. Most suspect that a
“Grand Bargain” will be reached in
the next week.
In the meantime, tens of thou-

sands of public employees have
been unpaid and sit idly at home
and wait; millions of Americans
haven’t received the federal bene-
fits they qualify for; highway funds
have dried up and construction
projects stopped, leaving thousands
more without work; federal regula-
tory agencies are working at mini-
mum staffing levels.
Whether you realize it or not,

every American has been impacted.  
The shutdown was failed politi-

cal brinksmanship at the expense of
our nation, at the expense of work-
ing men and women, at the expense
of families, at the expense of the
disabled, the elderly, and poor.
Rest assured that when the

“Grand Bargain” is reached, busi-
nesses and the wealthy will be held
harmless. They may even come out
ahead, seeing their share of sup-
porting our nation reduced.
The “Grand Bargain” will tell

the rest of us — those whose jobs
and livelihoods have been affected,
that to end the shutdown we must
take on other burdens — to pay.
The 99 percent will see more prom-
ises reneged on, and a continuing
of decades of unraveling America’s

already tattered social safety net.  
This is a pessimistic prediction,

for sure. It is based on three
decades of an increasingly pro-
business pro-wealth agenda based
on the premise that if you decrease
federal, state, and local funding re-
sponsibilities for the 1 percent, jobs
will be created.  This agenda be-
lieves that we can build the middle
class from the top down. It is
Ronald Reagan’s trickle-down eco-
nomic strategy on steroids.
This strategy didn’t work for a

1980s America, and after three
decades of shifting more and more
funding responsibility from the 1
percent to the 99 percent, it should
be clear that this is nothing short of
a disastrous policy for our nation. 
Oregon reached its own “Grand

Bargain” this month, raising much-
needed funding for public educa-
tion. Part of the funding package
included a tax increase from
wealthy seniors and some busi-
nesses. But the lion’s share of the
revenue came from state and local
retirees and future retirees — Ore-
gonians who, on average, receive
less than $30,000 per year in retire-
ment.
The Oregonian newspaper —

and almost all of the business asso-
ciations in the state — mounted
months of campaigning focusing
on the PERS $1 million Club: those
few PERS retirees, such as retired
University of Oregon football

coach Mike Bellotti, who earn over
$500,000 per year. This campaign
was designed to create political
leverage to reduce PERS benefits
far below what was agreed to in
contract.  
This classic diversionary strat-

egy changed the focus to reducing
the cost of government, rather than
looking at who is paying for gov-
ernment. They were successful,
and took a Grand Bargain victory
lap across the media.
There was no mention of the

sacrifice of the hard-working Ore-
gonians who will collectively forgo
billions in promised retiree benefits
in our effort to increase funding to
state and local governments.  
“Grand bargains” equate to

business give-aways and worker
take-aways.  After 30 years of eco-
nomic and funding policies that
have resulted in fewer middle-class
jobs and less funding for essential
programs, while trying to appease
the 1%ers with more and more in-
centives, history has taught work-
ing families when they hear gov-
ernment is trying to reach a “Grand
Bargain,” it is time to hold onto
your wallets very tightly.
History has taught us that no

Grand Bargain is on working peo-
ples’ side. 

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Federal shutdown hurts rank-and-file workers
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“If you go to that union meeting,
you’re fired.” That’s what several

painters say their manager told them
when he learned of a meeting to discuss

unionizing Edwards Painting. 
Edwards Painting is a nonunion

painting contractor based in Oregon
City with about 20 employees. It does a
fair amount of commercial work for
general contractor Walsh Construction.
But workers say they earn up to $6 an
hour less than their union counterparts
in Painters Local 10, and have no bene-
fits. When some workers started wear-
ing union T-shirts, things got tense with
manager Grant Edwards, son of com-
pany owner Gene Edwards.
Sean Carter, 33, says he was fired

the Friday before Labor Day after com-
ing out in favor of the union effort. But

when he went in to collect his final
check, he was joined by several pro-
union co-workers. They confronted the
company, and the termination was re-
scinded. Still, his experience led other
workers to get cold feet about having
their names on a union petition. 
Painters Local 10 filed an unfair la-

bor practice charge with the National
Labor Relations Board (NLRB). Under
U.S. labor law, workers have the right
to unionize if they choose, and it’s ille-
gal for an employer to threaten or retal-
iate against workers for supporting a
union.
On Oct. 10, Carter and two pro-

union co-workers took the dispute pub-
lic, showing up outside the Portland Art
Museum with a “Shame on Walsh Con-
struction” banner. The museum was the
site of a $125-a-plate fundraiser for
Lifeworks Northwest, a non-profit or-
ganization that works to prevent child
abuse and treat addiction. To construct
a new treatment center in Northeast
Portland, Lifeworks hired Walsh, and
Walsh picked Edwards Painting as a
subcontractor.
Painters Local 10 wants to see Ed-

wards Painting unionize — both to
bring up standards for workers there,
and to prevent existing members from
losing work to lower-wage competi-
tion. Local 10 offers a rigorous four-
year apprenticeship training program,
turning out journeyman painters. Under

the union contract, journeyman painters
earn $19.81 an hour and have em-
ployer-paid full-family health coverage
and a defined-benefit pension. But it’s
hard to maintain those standards when
lower-wage nonunion contractors have
up to 40 percent market share in com-
mercial painting.

Painters #10 turns up pressure on nonunion Edwards Painting

Sean Carter, joined by his 11-year-
old daughter Kylee and two co-
workers, stands outside a $125-a-
plate fundraiser with a banner
reading “Shame on Walsh
Construction.”

POSITION AVAILABLE
Compliance Investigator

Requirements
Working knowledge of the construction
industry, knowledge of prevailing wage
law is a plus. Excellent writing skills,
computer skills in Word, Excel, Internet
research, verbal and personal communica-
tion skills in English and Spanish are
required. Will need to be able to travel
throughout Oregon and SW Washington
to meet with contractors, contractor
associations, labor organizations and gov-
ernment agencies. Competitive hourly rate
starting at $24 per hour, plus pension and
health & welfare. Full time position.
Company car is provided.

Submit resume with cover letter by
Oct. 28 to:

rdelance@fcffair.org
or

Fair Contracting Foundation
P.O. Box 9158

Portland, OR 97207

Contact Person: Rick DeLance: 503-244-3644

By JUDD LEGUM
Head Start programs have been shut-

tered, small businesses can’t get loans
and hundreds of thousands of federal
government employees are furloughed.
But the exclusive gyms available only
to members of Congress have remained
open throughout the shutdown.
A House aide confirmed to

ThinkProgress that the House mem-
bers’ gym is open. The House gym fea-
tures a swimming pool, basketball
courts, paddleball courts, a sauna, a
steam room and flat screen TVs. While
towel service is unavailable, taxpayers
remain on the hook for cleaning and
maintenance, which has been per-
formed daily throughout the shutdown.

There are also costs associated with the
power required to heat the pools and
keep the lights on.
According to the aide, the decision

to keep the gym open — even while
other critical government services were
shelved — came directly from Speaker
Boehner’s office. Meanwhile, the staff
gym available to Congressional staff has
been closed.
It appears that the members gym in

the Senate remains open on similar
terms. On Oct. 7, Sen. Lindsay Graham
(R-SC) complained to a reporter from
the Omaha World-Herald that the mem-
bers gym was getting “rank.”
The daily operating cost of the

House and Senate gyms remains

shrouded in secrecy. The Architect of
the Capitol, which oversees both gyms,
has previously refused to provide infor-
mation about the gyms for “security rea-
sons.” A call to the Architect of the
Capitol for this story was not immedi-
ately returned.
Dozens of House members — in-

cluding many members of the Tea Party
who pushed the government into shut-
down over demands to defund Oba-
macare — live in their offices to save
money and use the House gym to
shower.

(Editor’s Note: This article was cre-
ated by the Center for American
Progress Action, www.americanpro-
gressaction.org.)

Congressional gym stays open during shutdown
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Two years after voting to join Com-
munications Workers of America Lo-
cal 7901, the two dozen workers at a
Portland call center run by the Fund for
the Public Interest still have no union
contract. But they’ve yet to give up, ei-
ther. On Oct. 11, they engaged in a
work stoppage marking the two-year
point.
Fund for the Public Interest, based

in Boston, is the fundraising wing of
the national network that includes state
Public Interest Research Groups
(PIRGs) and state environmental
groups like Environment Oregon. The
Fund fires workers at an extraordinary
rate for all kinds of infractions, espe-
cially missing quotas, which workers
have no control over setting.
The Portland call center workers

unionized chiefly to win at least slight
improvements in job security. 
But in two years of once-a-month

bargaining with national Telephone
Outreach Project director Pat Wood,
the Fund hasn’t agreed to even basic
union contract principles like “just

cause” (the requirement that an em-
ployer show a reason before firing
you), and “union security” (an agree-
ment that represented workers will pay
dues.)
“They want to give us ‘open shop,’”

said striking phone fundraiser Anya
Dagnall. “We think if everybody’s go-
ing to have the same rights, that every-
one should pay union dues.” 
So at 4 p.m., all 12 callers who were

working the Friday afternoon shift on
Oct. 11 took a paid break, signed back
into their computer stations, then got
up, walked out, and left the building —
two hours before the scheduled closing
time. They marched to a nearby office
that houses OSPIRG, Environment
Oregon, and the Fund for the Public In-
terest door-to-door canvass operation.
There they found lights on inside, but
doors locked. No one at the OSPIRG
office responded to the doorbell or to
phone calls.
“We’re going to keep fighting,”

Dagnall said. “We’re not going to be
silenced.”

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com
503-244-2577

Both union and management appear
to be preparing for a strike at the City of
Portland, which could start in Novem-
ber. The seven-union 1,600-worker
coalition known as the District Council
of Trade Unions (DCTU) has tenta-
tively scheduled a “ready to walk” rally
for 4:30 p.m. Nov. 6, at a location to be
determined. And on Sept. 26, City of
Portland chief negotiator Julia Getchell
told DCTU bargaining chair Rob
Wheaton that she instructed City man-
agement to place all vacation requests
on hold for November, December, and
January — based on concern over a po-
tential DCTU strike. That’s according
to an unfair labor practice charge the
DCTU filed Oct. 2 with the Oregon
Employment Relations Board. 
DCTU says the vacation hold was

illegal, and argues that it’s part of a
broader pattern by the City of refusal to
abide by Oregon’s Public Employee
Collective Bargaining Act. 
In the charge, DCTU says the City

of Portland has refused to bargain in
good faith. When the two sides began
negotiating a new contract Feb. 13, the
City proposed rollbacks in virtually
every area of the contract. Despite five
months of weekly meetings and four
sessions with a state-appointed media-
tor, the two sides have reached agree-
ment on only two of 38 articles: the pre-
amble and the clause covering health
insurance. DCTU says the City failed
to meaningfully negotiate during the
150-day period of contract bargaining
mandated by law, and even refused to
bargain over its own proposals. Further,
DCTU says, the City has said that its fi-

nal offer will be significantly worse
than its final mediation proposal. 
DCTU negotiators object most

strongly to two items: A proposal to
eliminate protections against contract-
ing out union members’ work, and a
proposed 0.9 percent cost-of-living in-
crease, which the City has insisted
won’t be retroactive to the June 30 ex-
piration of the previous contract, as has
previously been the custom.
DCTU includes AFSCME Local

189, Laborers Local 483, Operating
Engineers Local 701, International
Brotherhood of Electrical Workers
(IBEW) Local 48, Machinists District
Lodge 24, Painters District Council 5,
and Plumbers Local 290. They main-
tain water and sewer systems and parks
and roads, and perform clerical func-
tions in Police and other bureaus.
Oct. 2, the DCTU took its unhappi-

ness directly to a meeting of City Coun-

cil.  Painters Local 10 member Mike
Keebaugh and Laborers Local 483
member Sam Sachs addressed City
Council during time set aside for public
comment, to cheers from scores of city
workers in the gallery. DCTU plans to
return to City Council at 9:30 a.m. Oct.
30, when five more members will
speak.
Meanwhile, for the first time in at

least 20 years, Portland’s 911 dispatch-
ers rejected a tentative agreement with
the City by nearly a two-to-one margin.
The contract vote was held Oct. 5.
AFSCME Local 189-2 represents

employees at the City’s Bureau of
Emergency Communications (BOEC).
The 93 employees in the bargaining
unit answer all 911 and non-emergency
calls for the city police and fire bureaus,
as well as calls for Multnomah County.
Under contract with the city, 911 and
emergency dispatching services are
provided to the police departments of
Gresham, Troutdale, and Fairview, as
well as the Multnomah County Sher-
iff’s office. They also handle calls for
the Gresham, Corbett, and Sauvie Is-
land fire departments, and dispatch
American Medical Response ambu-
lances contracted to Multnomah
County Emergency Medical Services.
The dispatchers are part of the

DCTU, but  their contract and bargain-
ing are separate because they cannot
strike. The key issues they are facing
are forced overtime and premium pay
for backup training coaches.
A DCTU mediation session was

scheduled Oct. 15, after this issue went
to press.
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Strike on horizon at City of Portland

Outside the Southeast Portland offices of OSPIRG and Environment Oregon,
“phone canvassers” who raise money for those two groups rally during a two-
hour strike. The strike marked the two-year anniversary of the vote by
telephone fundraisers at the Fund for the Public Interest to join CWA Local
7901.

Strike at PIRG call center
marks two-year union drive

Join Us at Jobs With Justice
Defending Union health plans

Supporting Universal Health Care for All
We believe health care is a human right

JWJpdx.org

AFSCME Local 189 members Bruce
Bullick and Kevin Getner rally
outside Portland City Hall Oct. 2
prior to a City Council meeting.


