
By DON McINTOSH
Associate Editor

Portland Public Schools (PPS) —
Oregon’s largest school district — ap-
pears to be headed for a teacher strike. 
Oregon law says public employers

have to negotiate with a union for at
least 150 calendar days. Often in the
past, bargaining between PPS and the
Portland Association of Teachers (PAT)
continued many months beyond that
minimum. This time, almost exactly
150 days after bargaining began April
18, PPS chief negotiator Brock Logan
told PAT he would no longer meet face-
to-face with them after Oct. 9. The dis-

trict moved to the next legally-required
step — mediation. In mediation, a state-
appointed mediator shuttles back and
forth between bargaining teams, seek-
ing agreement. One mediated bargain-
ing session took place Oct. 14, and fur-
ther sessions with the mediator are
scheduled for Nov. 4 and 5. 
Under the law, 14 days after media-

tion begins, the district could declare an
“impasse” and move to impose its con-
tract proposal on 2,975 teachers, librar-
ians and counselors, who would have to
either accept those terms or strike.
Teachers are in no mood to accept

the district’s terms. The district pro-
poses to remove limits on teacher work-
load and class size, require teachers to
pay 100 percent of health insurance pre-
mium increases, eliminate pay scales
that reward additional training, and give
wage increases of 1 percent, less than
inflation. 
Advised by a $15,000-a-month con-

sultant, the district has adopted a belli-
cose posture. It has lawyered up, waged
a public relations effort against the
union, and refused to discuss a union
proposal to limit class size. 
“We don’t want to go on strike, but

the board is forcing the issue,” Grant
High School chemistry teacher Bill
Wilson told participants at a PAT rally
before an Oct. 21 school board meeting.
Wilson — who has served as a member
of the union bargaining team three
times before — says this time the dis-
trict is taking a “minimalist” approach
to bargaining: meeting only the mini-
mum 150 days, and refusing to discuss
subjects it’s not required by law to dis-
cuss. The law says the two sides must
discuss “mandatory” subjects like
wages, hours, and working conditions,
and may discuss “permissive” subjects
like class size, curriculum, and evalua-
tion criteria. In July, Logan presented
the union a legal memo listing all the
items that PPS now considers “permis-
sive” subjects of bargaining and refuses
to discuss, including many longstand-
ing provisions of the union contract,
which the district insists be deleted.
When PAT negotiators tried to discuss
those items during bargaining, Logan
would raise his voice and threaten the
union with legal action.

“Sitting down at the table was not
yielding movement toward an agree-
ment,” said PPS spokesman Rob
Cowie. “The district felt having a me-
diator come in and reach an agreement
was the right next step.”
PAT President Gwen Sullivan said

mediation can help parties go the final
mile toward agreement, but in this case,
the two sides were far apart on major
items when PPS ended direct talks.
Here are some of the key flash points:

•COST-OF-LIVING INCREASES.
In principle, cost-of-living raises protect
worker buying power against inflation.
But Portland teachers have gone with-
out cost-of-living increases in three of
the last five years, losing ground to in-
flation that has averaged 2 percent a
year. PPS started out proposing no cost-
of-living increases at all for the next
four years, but later increased its offer
to 1 percent a year for the next four
years. A separate unit of 1,200 school
clerical and support staff represented by
American Federation of Teachers
(AFT) agreed to 1 percent raises in a
two-year agreement reached in August.
In September, PAT learned that PPS
gave its administrators raises ranging
from 5 to 10 percent. Now PAT is pro-
posing 11.2 percent over two years, a
figure Sullivan says matches raises
given to some administrators.

• STEP INCREASES. Portland
teachers are paid according to a salary
schedule that rewards years of experi-
ence and additional education. Under
this “step” system, teachers with a mas-
ter’s degree start at $42,794 and receive
annual “step” raises until they reach the
top salary after 12 years — $64,199.
Teachers also move to the next pay
scale for each additional 15 graduate
credits they earn (roughly the equiva-
lent of a term and a half of full-time
study). PPS is proposing to eliminate
the “Masters+15” and “Masters+30”
pay scales, so that teachers wouldn’t get
the education-incentive increase until
they reached 45 credits, the coursework
equivalent of a doctorate degree. PAT
disagrees.

• HEALTH INSURANCE. Like

The Carpenters Food Bank handed
out its last food box Oct. 18, ending a
30-year run serving needy families in
the Portland metropolitan area.
The food bank, which started in

1983 to assist striking and out-of-work
union Steelworkers and Carpenters, has
been handing out food boxes longer
than anyone has been employed at the
Oregon Food Bank, noted Dean Alby,
community food program director for
the Oregon Food Bank.

That’s not the case with the core
group of volunteers.
Retired Steelworker Ted Totten, 83,

and his wife of 62 years, Ann, have vol-
unteered at the food bank since its in-
ception. So have co-founders Mike and
Sandy Fahey. Sandy passed away in
July, and Mike, a retired  executive sec-
retary-treasurer of the Portland Metal
Trades Council, said donations had
slowed. On top of that, the Carpenters
Union building that houses the food
bank is for sale.  The Carpenters Union
donated space in the basement and paid
for all the utilities. The building is lo-
cated  on the corner of North Lombard
Street and Brandon Avenue in Portland.
Totten said several of the original

food bank volunteers have died, and
others have physical ailments that pre-
vent them from working.
“I’ll tell you, it’s what’s been keep-

ing me alive,” said Totten, who has un-

dergone three back surgeries.
Totten estimates that he’s spent

more than $20,000 out of pocket for
gas, tires, and maintenance on his
truck, which he uses to pick up food
supplies and deliver food boxes. “It’s
the only reason I need a truck,” he said.
At its peak, the Carpenters Food

Bank distributed 850 food boxes a
month. Most recently it was handing

out 700 boxes a month. And the food
boxes were some of the best in the city
— nearly 70 pounds of dry goods,
frozen vegetables, and some type of
meat or poultry. 
Alby said the Oregon Food Bank is

coordinating with other food banks in
the area in an effort to fill the void that
the Carpenters Food Bank leaves in the
community.
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Ted Totten, a retired member of Steelworkers Local 330, has volunteered at
the Carpenters Food Bank since its inception in 1983. The food bank shut
down last month. Its last day was Oct. 18.

Carpenters Food Bank closes its doors

Teacher strike looms at
Portland Public Schools

Several hundred teachers, parents, students and supporters rally outside the
headquarters of Portland Public Schools leading up to a Oct. 21 school board
meeting to show support for the Portland Association of Teachers. The district
is demanding concessions in the union contract, which could lead to a strike.



many other employers, PPS used to of-
fer fully-paid health insurance for teach-
ers and their dependents. Since 2004,
teachers have paid 7 percent of the pre-
mium. Now, the district wants to cap its
current contribution at $1,431.32 per
employee per month, a limit which
would rise by 2 percent a year. If insur-
ance costs go above that cap, teachers
would have to pay 100 percent of the in-
crease. PAT disagrees, and proposes
that the 93-7 split be continued.

• WORKLOAD. Teachers have
summers off, but during the school year
they work long hours: Beyond the hours
they’re required to be at school, they
spend time at home preparing lesson
plans and grading schoolwork. Large
class sizes increase that “off-the-books”
workload — and decrease the quality of
the classroom experience. But the exist-
ing Portland teachers contract holds the
line against overcrowding with a clause
that says work load “shall be generally
comparable to that which existed in the
1997-98 school year.” Last year, an ar-
bitrator interpreted that to mean, for
high school teachers, no more than 180
students, or an average of 30 students
per class, since high school teachers
teach six classes. PAT proposes to up-
date the clause to refer to the 2010-2011
school year. PPS proposes to eliminate
the work load restriction altogether.

BATTLING CORPORATE
EDUCATION REFORM

Beyond work rules and compensa-
tion, there’s another dimension to the
dispute. It’s a battle over what public ed-
ucation will look like in years to come.
Teachers perceive that they are under at-
tack by a well-organized national move-
ment, funded by billionaires and hedge
fund managers, that is pushing a corpo-
rate ideology on public school systems.
Core assumptions of this movement are
that schools are failing, and that teachers
and their unions are to blame. Propo-
nents of what has come to be called
“corporate education reform” place
great stock in ratings and rankings: They
believe that educational achievement

can and should be measured by exten-
sive use of standardized tests, and they
believe teachers and schools should be
judged, ranked, punished and rewarded,
for student test scores. Schools and
teachers are told they must increase stu-
dent test scores year after year, with no
new resources, or face
dire consequences.
Principals are assumed
to be competent and
fair: They can tell good
teachers from bad
ones, and they should
be given greater power
to fire bad ones — or
to force good ones to
teach in bad schools.
And if “outdated”
teachers union rules on
discipline or transfer
get in the way, those
must be swept aside.
That’s the nature of the
“reform” sweeping
through public educa-
tion in Oregon and
around the country, as
teachers perceive it. 
“Teachers are feel-

ing attacked nationally,” says PPS board
member Steve Buel. “We need to be
sensitive to that, and I haven’t seen us
be very sensitive to it.”
Buel, a retired teacher, is founder of

Oregon Save Our Schools, a group crit-
ical of the corporate education reform
model. Buel says when teachers look at

the district’s bargaining stance, they see
the district following the national cor-
porate education reform template. Dis-
trict bargaining proposals would expand
management rights, and diminish teach-
ers’ rights. 
In contrast, PAT proposed an alter-

nate model of educa-
tion. In a contract pro-
posal titled “providing
the schools Portland
students deserve,” PAT
invites the district to
join a fight for new
sources of revenue to
restore electives, asks
the district to commit
to reduce class sizes,
and asks the district to
ally with the union and
parents to push back
against educational re-
forms that narrow the
curriculum. 
“This is really a

stepping-off point to
figure out what we as
teachers, parents, and
community think pub-
lic education should

look like,” Sullivan says. “We want to
be education justice fighters. And
maybe we don’t get a raise this year, but
we do get a counselor in every single
building and a licensed media specialist,
and help for kids. I think they don’t
know what to do with that.”
PPS refused to discuss what PAT

termed its “student-focused” contract
proposal, deeming it a permissive sub-
ject of bargaining. In response, PAT
submitted what it called a “district-man-
dated” proposal, inserting economic
impact to some of its proposals. For ex-
ample, the union proposed that the dis-
trict give teachers a steep bonus if class
size exceeds allowable limits. Since pay
issues are mandatory subjects of bar-
gaining, Sullivan says the proposal was
intended as a way to force the district to
talk about class size. The bonus isn’t the
point, Sullivan said; the point is to pre-
vent unreasonable class sizes. But PPS
painted PAT’s class size bonus proposal
as a money grab.
Meanwhile, the district is paying

$15,000 a month to labor relations con-
sultant Yvonne Deckard. Deckard is a
retired City of Portland human re-
sources manager who is well-known to
union members there for her aggressive
style. Thus far, PPS has paid $240,000
for Deckard’s advice, on top of what it
pays for its in-house HR director and di-
rector of labor relations. PPS is also
paying outside law firm Miller Nash
upwards of $800,000 while also em-
ploying in-house counsel. For months,
PAT asked during bargaining to see the
district’s outside legal bills, but received
nothing but excuses. 
And in press releases and other pub-

lic communications, the district has got-
ten aggressive with the union, calling
parts of the previous contract “out-
dated,” and suggesting PAT was not se-

rious about bargaining because it de-
clined to meet during the summer. Sul-
livan says bargaining has never taken
place during the summer: That’s when
teachers work other jobs, take vacation,
and enroll in classes. 
With a strike beginning to seem

likely, PAT has begun working to build
community support. On Oct. 4, it
launched a web site created by political
consultant Mark Wiener, teachersand-
parentstogether.com. The site asks
teachers, parents, and community mem-
bers to sign up to receive email updates,
and to spread the word about the dis-
pute on social media. 
A group of high school students —

the Portland Student Union — has
formed to support teachers. Several of
its members have addressed the School
Board, calling on the district to listen to
teachers. 
“Please, set aside your reckless

union-busting agenda, and do your job,”
Cleveland High School senior Ian Jack-
son asked board members Oct. 21. The
group is also circulating an online peti-
tion asking the district to return to the
bargaining table.
“I think it’s important to see the

teachers union struggle in the larger
context of the attack on workers,” said
Madison High School social studies
teacher Adam Sanchez, chair of PAT’s
external organizing effort. “The teach-
ers union is being attacked because it’s
the largest unionized sector in the
United States.”
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VANCOUVER — There is still time
to cast ballots for the Tuesday, Nov. 5
general election. Elections in Oregon
and Washington are mail ballots. In
Washington, ballots must be post-
marked by Nov. 5 in order to be
counted. In Oregon, ballots must be re-
turned by Nov. 5 in order to be counted.
The Northwest Oregon Labor Coun-

cil has taken action on only two ballot
measures. It supports Lake Oswego
School District Measure 3-343 and Co-
lumbia County Measure 5-234.
Measure 3-434 is a five-year local

operation levy for school education pro-
grams. It seeks to renew a levy that is
expiring. Measure 5-234 is a four-year
local option levy to operate the county
jail. If passed, the new levy would add
58 cents per $1,000 of assessed value to
property tax rolls.
In Clark County, Washington, the

Southwest Washington Central Labor
Council and Columbia Pacific Building
and Construction Trades Council have
endorsed the re-election of Vancouver
Mayor Tim Leavitt. Leavitt is seeking a
second four-year term. He is being chal-
lenged by City Councilor Bill Turlay in
the nonpartisan race. 
The two labor bodies also endorsed

the re-election of Vancouver City Coun-
cilor Jack Burkman, as well as the elec-
tion of Alishia Topper and Anne
McEnerny-Ogle. Topper is challenging
long-time incumbent Jeanne Stewart,
and McEnerny-Ogle is seeking the seat
now held by Jeanne Harris. Harris is not
seeking re-election. 

The two labor bodies also endorsed a
host of candidates running for 
“freeholder” slots in Clark County. The
county is electing 15 nonpartisan free-
holders to draft a new county charter.
Freeholders will have 13 months to
draft a proposal for the voters. If the vot-
ers reject the freeholders proposal, or if
the freeholders can’t agree on a draft
charter, Clark County will stay a statu-
tory code county. If a majority of voters
agree with the charter proposal, the new
charter will be enacted.
The following freeholders have been

endorsed by the Southwest Washington
Central Labor Council and the Colum-
bia Pacific Building and Construction
Trades Council:

DISTRICT 1
Position 1 — Morris Foutch
Position 2 — Tom Lawrence
Position 3 — Rob Lutz
Position 4 — Steve Foster
Position 5 — Patricia Reyes

DISTRICT 2
Position 1 — Jamie Hurly

Position 2 — Lloyd Halverson
Position 3 — Judie Stanton
Position 4 — Paul Dennis
Position 5 — Tony McMigas

DISTRICT 3
Position 1 — Pat Jollota
Position 2 — Val Ogden
Position 3 — Jim Moeller
Position 4 — Temple Lentz
Position 5 — Bob Carroll

Six of the endorsed freeholders are
union members.
Bob Carroll is a business represen-

tative for the International Brotherhood
of Electrical Workers Local 48. Tem-
ple Lentz is a member of United Food
and Commercial Workers Local 555,
the staff union at the Oregon Federa-
tion of Nurses and Health Professionals
Local 5017, where she works as com-
munications organizer.  Jim Moeller is
a member of the Oregon Federation of
Nurses and Health Professionals Local
5017 and works as a mental health spe-
cialist at Kaiser Permanente. Jamie
Hurly is a member of the Battle
Ground Education Association, where
she serves on the union’s Executive
Board and as a building rep. Rob Lutz
serves as treasurer of the Evergreen Ed-
ucation Association and has served on
its Executive Board for the past four
years. He has been a building rep for
the past six years.  And Tom Lawrence
is a teacher at Battle Ground High
School and a building rep for the Battle
Ground Education Association.

Lutz, Hurly and Wendy Smith, a
freeholder candidate for District 1, Po-
sition 5, have been endorsed by River-
side Uniserv Council, the local branch
of the Washington Education Associa-
tion. Smith serves on the Evergreen Ed-
ucation Association’s Executive Board,
and is a building rep at her school.

Labor says ‘Yes’ on I-522
Labor organizations in Washington

are endorsing a statewide ballot initia-
tive that would require labeling of ge-
netically engineered foods starting July
1, 2015. I-522 would require food of-
fered for retail sale in Washington be
labeled “genetically engineered” if it
contains genetically engineered foods.
That’s the law in 64 other countries, but
in the United States, consumers are
usually in the dark about whether the
foods they buy contain genetically-en-
gineered ingredients. “We really need
to know what we’re eating,” said
Painters Local 10 President Roben
White, a Vancouver resident who is ac-
tive in the campaign to pass I-522.
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EUGENE — Oregon Labor Candi-
date School (OLCS) is offering a three-
part training in Eugene on Jan. 25, Feb.
22, and March 22, 2014. Trainings
cover the nuts and bolts of running for
elected office or for seeking a political
appointment.
The Oregon Labor Candidate

School was created several years ago by
a coalition of Oregon unions to meet the

growing need for labor champions in
elected office. That’s because union
members are more apt to support poli-
cies that positively impact the middle
class and working Oregonians, includ-
ing retirement security, living wages, a
strong education system, access to qual-
ity and affordable health care, and col-
lective bargaining rights.
Trainings will take place in union

halls (to be determined) on the desig-
nated Saturdays from 9 a.m. to 5 p.m.
Applications are now being accepted

online at www.oregonlaborcandi-
dateschool.org.

“Contractors Lock-Down”
Participants will be held in Lock-Down until their bail bond is paid.

Date:  November 12, 2013
Time:  11:00 am – 2:00 pm

Location: McMenamins at the Kennedy School – Gymnasium
5736 NE 33rd Ave, Portland, Oregon

Bond is set at $500.  To find out if you know any of the lock-
down participants, please visit our website

www.constructinghope.org
Our goal for this event is to raise $25,000 to help fund our
general operations  including: basic tools, equipment for

class, and to complete community projects.

General Election

Union recommendations for Nov. 5 ballot
$15 minimum
wage on ballot
in SeaTac, Wash.
SEATAC — In a vote that’s being

watched nationally, residents of
SeaTac, Washington, population
27,000, will decide Nov. 5 whether to
approve a ballot initiative providing a
$15-an-hour minimum wage to local
hospitality and transportation workers.
The City of SeaTac contains within

it Seattle-Tacoma International Airport,
along with airport hotels and confer-
ence centers, and shuttle and rental car
companies.
SeaTac Proposition 1 would raise

the minimum wage to $15 per hour
upon enactment, and adjust it for infla-
tion each year thereafter. It would also:
• Require employers to provide one

hour of sick leave for every 40 hours
worked, up to 6.5 days a year of paid
sick leave for full-time airport employ-
ees;
• Prohibit managers or owners from

taking workers’ tips, including gratu-
ities charged to banquets or catered
meetings;
• Require employers to offer addi-

tional hours to existing part-time em-
ployees before hiring from the outside;
and
• Give employees of contractors an

opportunity to keep their jobs when the
contract changes hands. 
If it passes, the measure would lift

wages for an estimated 6,500 workers,
including jet fuelers, baggage handlers,
hotel housekeepers, and rental car em-
ployees. It would apply to airlines, ho-
tels with more than 100 guest rooms
and 30 or more workers, shuttle serv-
ices and car rental agencies with more
than 25 workers, and institutional food
service operations — such as confer-
ence centers and corporate cafeterias
— which have 10 or more non-mana-
gerial employees.

Labor candidate school to hold classes in Eugene



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, Nov. 29,
in the meeting room, at 7931 NE Halsey, Suite 205,
Portland.  

BOILERMAKERS 500
Members meet 10 a.m. Saturday, Nov. 9, at 2515

NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Nov. 19, at 12812
NE Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Nov. 21, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Nov. 25, at the
Social Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Mondays, Nov. 4 and Nov.
11, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

ELECTRICALWORKERS 48 
Business Manager’s Open House Saturday, Nov. 2,

from 8 a.m. to 12 p.m. in the Meeting Hall, contact
Nancy Reames 503-256-4848 ext 240 for an appoint-
ment.
Executive Board Meeting meets 6:30 p.m. Wednes-

day, Nov. 6 and Wednesday, Nov. 13, in the Executive
Boardroom.
Coast Unit Meeting meets at 7:00 p.m. Thursday,

Nov. 7, at the Astoria Labor Temple, 926 Duane St,
Astoria, Oregon.
Electrical Workers Minority Caucus meets 5:30

p.m. Tuesday, Nov. 12 in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, Nov. 12, in

the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, Nov. 13 at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, Nov. 13, in the Meeting Hall.
Washington Unit Meeting meets at 6 p.m. Thurs-

day, Nov. 14, at the Longview Hall, 1145 Commerce
Ave, Longview, Washington.
Meetings are at 15937 NE Airport Way, Portland,

unless otherwise noted
DEATH ASSESSMENTS: The following death as-

sessments have been declared: No. 2366, Kenneth M.
Stevens; No. 2367, Ben Bramlett; No. 2368 Fritz G.
Dobin; and No. 2369, Gene Foster.  The Nov. assess-
ment is $1.50.

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, Nov. 14, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  PLEASE NOTE: Ballots
for the election of Business Representative will be
mailed Nov. 4 and need to be returned by Dec. 12,
2013.  The budget will also be mailed in November
and will need to be approved at the December meet-
ing.

FIRE FIGHTERS 452
Members meet 7 p.m. Wednesday, Nov. 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Nov. 14, at 4411

SW Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

Nov. 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Nov.

7, at 11145 NE Sandy Blvd., Portland. 
Eugene area members meet 5 p.m. Monday, Nov.

11, at Best Western Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, Nov. 12,

at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Nov. 13. 
Members meet 7 p.m. Friday, Nov. 15.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, Nov. 7, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. PLEASE NOTE:
Nominations for election of officers will be held at
this meeting.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Nov. 14.
Members meet 10 a.m. Saturday, Nov. 23.

PLEASE NOTE DATE CHANGE.
Meetings are at 11620 NE Ainsworth Cir., #300,

Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Nov. 14, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS 483
Members meet 5:30 p.m. Tuesday, Nov. 19, at the

Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Nov. 4, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Nov. 27, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, Nov. 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Nov. 6, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Nov. 4. 
Portland area members meet 6 p.m. Thursday, Nov,

21. PLEASE NOTE: Date change due to Thanks-
giving holiday.
Meeting are at 11105 NE Sandy Blvd., Portland. 

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Nov. 12,

followed by a 7 p.m. general meeting at the AFSCME
Council 75 office, 1400 Tandem Avenue, NE., Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Nov. 14
Delegates meet 5 p.m. Tuesday, Nov. 26.
Meetings are held at IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Nov. 12, at 3313
W. 2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Nov. 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.  

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, Nov. 6,
at the AFSCME union office.
General membership meets 7 p.m. Wednesday,

Nov. 20, preceded by 6 p.m. stewards meeting.
Meetings are held at 6025 E. Burnside St.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Nov. 25, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.

OFFICE AND PROFESSIONAL
EMPLOYEES 11

General Membership meets 7 p.m. November 12,
preceded by a 6 p.m. Executive Board meeting, at
Clark County Historical Society & Museum, 1511
Main St. Vancouver, WA. PLEASE NOTE AD-
DRESS CHANGE.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Nov. 20, at the
Asbestos Hall, 11145 NE Sandy Blvd. 2nd Floor,
Portland. Website: www.iupatlocal10.org.  

PLASTERERS 82
Members meet 5 p.m. Wednesday, Nov. 6, at 12812

NE Marx St., Portland.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, Nov. 7.
Members meet 7 p.m. Thursday, Nov. 14.
Meetings are at 5032 SE 26th Ave, Portland.

(Phone: 503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Nov. 7, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

SHEET METALWORKERS 16
Portland area VOC meets 6 p.m. Wednesday, Nov.

6, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Portland members meet 6 p.m. Tuesday, Nov. 12, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday,

Nov. 13, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, Nov.

14, at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield.
Coos Bay area members meet 4 p.m. Friday, Nov.

22, at Abby’s Pizza, 997 First St., Coos Bay. 
Women of Sheet Metal Workers Local 16 (WOSM)

meet 4:30 p.m Friday, Nov. 22, at Beaulahland, 118
NE 28th Ave., Portland. Children are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Nov. 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Nov. 12, at the La-

bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Nov. 4, at the Bay

Area Labor Center, 3427 Ash, North Bend.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Nov.

15, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday of
every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, Nov.

21, at the Astoria Labor Temple, 926 Duane St., Asto-
ria.
Brookings area members meet 5:30 p.m. Tuesday,

Nov. 19. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Nov.

19, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,

Nov. 19, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,

Nov. 19, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

UNITED STEELWORKERS 1097
Members meet 6:45 p.m. Wednesday, Nov. 6, pre-

ceded by a 5:45 p.m. Executive Board meeting, in the
union office building, Westport. 
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Membership meets 10 a.m. Thurs-

day, Nov. 14, in the AFL-CIO
boardroom, 3645 SE 32nd, Port-
land. All retirees are welcome to at-
tend.

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11:30 a.m. Tuesday, Nov. 12 Home
Town Buffet, 10542 SE Washington
St., Portland.  For more information,
please call Glenn Hodgkinson at
503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, Nov. 13, at Home Town Buffet,
10542 SE Washington St., Portland.
PLEASE NOTE: Retirees are now
meeting the second Wednesday of
each month.

INSULATORS 36
Retirees meet 9 a.m. Thursday,

Nov. 6, at the Dockside Saloon and
Restaurant, 2047 NW Front Ave.,
Portland.

IRONWORKERS 29
Retirees meet at noon Wednesday,

Nov. 13, at 11620 NE Ainsworth
Circle, Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

The November meeting has been
canceled.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

Nov. 19, at the AFSCME office, at
the AFSCME office, 6025 E Burn-
side, Portland. Call Michael Arken
for information at 1-800-521-5954
ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thurs-

day, Nov. 14, at the Village Inn,
10301 SE Stark St., Portland.

TRANSIT UNION 757
Retirees meet 9:30 a.m. Wednes-

day, Nov. 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UA 290
Rusty Pipe retirees meet 2 p.m.

Thursday, Nov. 7, at the Springfield
Training Center, 2861 Pierce Park-
way, Springfield.
Salem area retirees meet 12 noon

Wednesday, Nov. 13, at Almost
Home Restaurant, 3310 Market St.
SE, Salem.
Retirees meet 10 a.m. Thursday,

Nov. 21, at 20210 SW Teton Ave.,
Tualatin.

Retiree Meeting Notices

The Oregon chapter of the Labor
and Employment Relations Associa-
tion (LERA) will hold its award cere-
mony and annual meeting Wednesday,
Nov. 6, immediately following the pro-
gram, “Layers of Players.”
The program starts at 3 p.m. at the

World Trade Center, 121 SW Salmon
St., Portland.
Veteran negotiators Will Aitchison

and Jim Mooney will discuss how to
juggle “layers of players,” including
advocacy groups, politicians, public
policy, news media, and public opin-
ion.
You can register online at www.ore-

gonlera.org (Upcoming Events).  Cost
is $25 for LERA members and $35 for
non-LERA members. 
For more information, contact Mar-

sha Chadwick at marsha.chadwick@
homeforward.org.

Mark your calendars for Friday, Jan.
31, date of the 18th annual Oregon La-
bor Law Conference at the IBEW Lo-
cal 48 hall in Northeast Portland.
The conference is designed for busi-

ness managers, business agents and
union officers, to provide information
that will help them do their jobs better
and to help avoid legal liability.
In addition to classes on basic griev-

ance handling and how to obtain docu-
ments for arbitration, guest speakers
will discuss legal secondary boycotts,
the rules on using social media and
Working America.
Gordon Lafer of the Labor Educa-

tion and Research Center at the Uni-
versity of Oregon will talk about a
right-to-work ballot measure aimed at
Oregon, and LERC Director Bob Bus-
sell will discuss the Affordable Care
Act and its impact on unions.
Guest speakers include Ronald

Hooks, director of the National Labor
Relations Board, NLRB 19, and Sub-
region 36 Officer in Charge Linda
Davidson, as well as all the members
of the Oregon Employment Relations
Board.
The conference is sponsored by

IBEW Local 48, Oregon AFL-CIO,
Northwest Oregon Labor Council,
LERC, the Oregon and Columbia-Pa-
cific building and construction trades
councils, and the Center for Worker
Rights. 
For registration information, contact

Norman Malbin at 503 889-3669 or
Norman@IBEW48.com; or Lillian
Killen at 503-889-3667 or lillian@
IBEW48.com.

Mark your
calendars for
labor law
conclave Feb. 1

LERA awards to be
presented Nov. 6



The Trans-Pacific Partnership (TPP)
free trade agreement — a NAFTA-style
trade deal covering 12 Pacific Rim na-
tions — was supposed to be signed,
sealed and delivered last month, but dif-
ferences between the negotiating parties
have delayed agreement. Trade negotia-
tors have set a new deadline for the end
of year to conclude the agreement.
The American people, by design,

know very little about what U.S. nego-
tiators are promising in closed-door
talks with Australia, Brunei, Canada,
Chile, Japan, Mexico, New Zealand,

Peru, Singapore, Malaysia, and Viet-
nam. But 600 corporate advisers have
access to the text, reports the Alliance
for Retired Americans, an allied group
of the AFL-CIO 
U.S. Senator Ron Wyden (D-Ore-

gon), chair of the Senate Trade Sub-
committee, told a group of Portland la-
bor leaders in August that he would lead
a fight this fall to make the talks more
transparent. But Arthur Stamoulis, di-
rector of the Citizens Trade Campaign,
says he’s unaware of any such cam-
paign.
Stamoulis said his organization, a

coalition of unions and environmental
groups, is focusing on stopping “fast
track.” Fast track is the name given to
legislation that would tie Congress’
hands when trade agreements come up
for approval: They could not be
amended, and would have to be voted
on with little debate. Fast track last ex-
pired in 2007 and has not yet been re-
newed by Congress.
But Senate Finance Committee

Chairman Max Baucus (D-Montana)
and House Ways and Means Commit-
tee Chairman Dave Camp (R-Michi-
gan) have said they want to pass fast

track by the end of the year.
Ruben Burks, secretary-treasurer of

the Alliance for Retired Americans, said
in a press release: “What has come to
light is that in addition to corporate-fa-
vored terms that would send American
jobs offshore and decrease environmen-
tal and health safeguards, the TPP could
undermine the ability of states or the
federal government to moderate esca-
lating prescription drug, biologic drug
and medical device costs in public pro-
grams. That includes limiting the gov-
ernment’s ability to negotiate lower
prices for prescription drugs through

Medicaid and the Veterans Administra-
tion.”
The retirees group is joining with la-

bor and others in urging Congress and
President Obama to make the negotiat-
ing process more transparent, to allow
public input, and to ensure that the TPP
agreement doesn’t limit the tools of
states or the federal government to man-
age pharmaceutical and medical device
costs in public programs or bind the
U.S. to a 12-year exclusivity period for
brand-name biologic drugs.
For more about the trade deal, go on-

line to www.citizen.org/TPP.
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Service Employees International
Union (SEIU) announced Oct. 21 a
campaign to get five hospital reform
ballot measures on Oregon’s Novem-
ber 2014 ballot. The campaign will be a
joint effort by SEIU locals 49 and 503,
led by Local 49, which represents hos-
pital support workers at Kaiser Perma-
nente and Legacy Health Systems.
The prospective measures are:
Minimum Charity Care in Hospi-

tals. Require non-profit hospitals to
spend at least 5 percent of payments for
hospital services on charity health care

and community health service. 
Pricing Transparency in Hospi-

tals. Require hospitals to display, on
site and online, the “actual price
charged” for common procedures. 
Quality Transparency in Hospi-

tals.Require hospitals to display online
and on site, quality of care performance
measures like infection rates, mortality
rates, and patient satisfaction rates. 
Reasonable Rates in Hospitals.

Cap hospital prices at 30 percent above
the actual cost of providing care. 
Caps on Executive Compensa-

tion. Limit executive compensation to
no more than 15 times the wage of the
lowest paid employee. 
Backers turned in initial paperwork

to the Secretary of State Elections Di-
vision Oct. 22. The next step is to col-
lect 1,000 signatures on each petition,
at which point the state would issue a
ballot title and approve the initiative pe-
titions for general circulation. Each ini-
tiative would need 87,213 valid signa-
tures of registered voters by July 3,
2014, in order to qualify for the ballot.

Service Employees file 5 hospital reform ballot measures

NAFTA-style TPP delayed, but fast track may come up

AFSCME #189 backs
Smith for re-election
The American Federation of

State, County and Municipal Em-
ployees (AFSCME) Local 88 has
endorsed Loretta Smith for re-elec-
tion to the Multnomah County Board
of Commissioners, District 2.
Smith’s first term in office expires

in 2014.
Local 88 represents more than

3,000 workers in Multnomah
County and at Transition Projects
Inc. and Central City Concern.
The union held a candidate’s fo-

rum at its general membership meet-
ing Oct. 16.



AUTOMOTIVE
KargoMaster utility rack, fits truck 58”
to 62” inside width, made of 2” pipe, very
solid. 503-753-9571
2 stUDDeD tIres, 5-hole rims, P205
65/r15, $60; tonneau cover off ’02 Chev
shortbed, bronze, $150. 503-303-4227
’03 eXPLorer XLt, moon roof, Ps, PB,
tilt, aC, PDL, pseats, PW, 3rd row seat,
leather, 153Kmiles, $5,900. 503-663-4269

HOUSING
roCKaWaY BeaCH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops; Vacationhomerentals.
com/43026
roCKaWaY ocean front, 503-777-5076,
5 bdrms/2 ba, call for Fisherman’s special,
http://rockawaybeachfrontrental.com
300 aCres, spray oregon, trees and
wildlife, will carry contract, $750 per acre
or reasonable offer.  541-468-2961

WANTED
oLD WooDWorKINg tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MotorCYCLes, quads, boats, tractors,
rVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183
U.s., gerMaN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BUYINg Us & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
CoLLeCtor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
CoLLeCtor PaYs cash for older toys,
oil paintings, american art pottery, and
costume jewelry. 503 703-5952
HaM raDIo & short wave radio equip,
(no CBs), including older 1950s/60s/70s
equipment w/tubes. 503-823-4577

MISCELLANEOUS
HoNDa 6,000w generator, electronic igni-
tion, $475; wood chipper 8hp $295; shop
heater 4000w $155. 503-799-1715

CoNtINeNtaL FLatHeaD 6 cyl engine,
industrial/stationary model F227, good
shape, $200. 503-253-1003

SPORTING GOODS
2 sKB sHotgUNs, Model 280, sXs, 12
ga.,  26” barrels, IC & Mod; 28” barrels,
$1,200 ea, both $2,000. 503-366- 0218
IsraeLI arMs commander, 45 auto,
cleaning rod & case, Model M5000 $400,
excellent  97203 503-926-3253
31’ CHrIs CraFt sport fisherman, 1968,
twin 454s, freshwater cooled, newer elec-
tronics, lots of upgrades, $18,000 obo.
503-504-7876.
18.5’ Jet Boat gM 350, 200 hr, $9,000.
503-761-5619
MeNs HoDgeMaN’s breathable waders,
XL, new, $50; 4 whitewater life vests, uni-
versal size, $25ea. 503-236-5822
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com
503-244-2577

By KENNETH QUINNELL
WASHINGTON, D.C. — AFL-CIO

Policy Director and Special Counsel
Damon Silvers made it clear that the la-
bor federation opposes any benefit cuts
to Social Security, Medicare and Medi-
caid. He said these cuts would harm
seniors and that the motivations of those
who favor the cuts are suspect, at best.
Silvers told Salon: “The labor move-

ment is going to fight to the death to
stop cuts to Social Security and
Medicare and Medicaid. Not ‘unrea-
sonable cuts.’ Not ‘cuts without tax in-
creases.’ Cuts period. We’re against all
of them, we will fight them ferociously,
and we will give no cover to any De-
mocrat who supports them.”
Silvers said it would be “simply an

invitation to a fratricide in the Demo-
cratic Party” for the president to take up
a renewed push for “chained CPI,” a
proposed change in cost-of-living cal-
culations that would reduce future So-
cial Security benefits. “It hits the ab-
solute most vulnerable people…”
Silvers charged. “It’s a proposal that has
no merit at all other than that billion-
aires like it.”
In an appearance on CNBC, Silvers

rejected several outlandish claims from
the network's anchors. The Los Ange-
les Times’ Michael Hiltzik reports:
At that point anchorwoman Kelly

Evans steps up to the plate. “Nobody’s
saying that there’s not a good rationale
for having these programs in place,” she

says, charitably. “Of course people want
to make sure that our citizens are taken
care of. But that’s almost not the point.”
(It’s not?) Evans proceeds to assail Sil-
vers and the AFL-CIO for refusing to

“negotiate” over seniors’ well-being.
“We're not embarrassed about that

whatsoever,” Silvers replies. “If you cut
Social Security benefits or Medicare
benefits to our seniors, to our most vul-
nerable people in the country, you are
going to get no support on it.”
Then anchorman Simon Hobbs

breaks in to deliver what he thinks is the
coup de grace, asking, “Are you as clear
on the reality that if you don’t cut enti-
tlement benefits this country may well
go bankrupt.” That’s certainly one of the
most baldly ignorant statements about
the country’s fiscal condition and the ef-
fect of the two big social insurance pro-
grams ever to be heard on CNBC (and
that’s a high bar), since (A) the U.S.
can’t go “bankrupt,” and (B) the coun-
try has more than enough resources to
pay for all its obligations to its seniors.
Silvers responds more politely than I

would have. “That’s frankly not true,”
he says. “That’s a lie put forward by bil-
lionaires who don’t want to pay higher
taxes.” (He might have mentioned, but
didn’t, Peter G. Peterson, the hedge
fund billionaire whose network of
Washington think-tanks relentlessly
pushes for “entitlement reform.”)
“The only people who believe what

you just said,” Silvers added,”are peo-
ple who are worried that their very large
incomes will be taxed.”

AFL-CIO opposes cuts to Social Security
“The labor movement is
going to fight to the
death to stop cuts to
Social Security and
Medicare and Medicaid.
Not ‘unreasonable cuts.’
Not ‘cuts without tax
increases.’ Cuts period.
We’re against all of them,
we will fight them
ferociously, and we will
give no cover to any
Democrat who supports
them.”

AFL-CIO POLICY DIRECTOR
DAMON SILVERS

Labor’s Community Service
Agency (LCSA) and the Northwest
Oregon Labor Council (NOLC) are ac-
cepting donations of toys and cash for
their 17th annual Presents from Part-
ners Holiday Toy Party.
The event is for families of unem-

ployed union members and includes a
luncheon, a visit with Santa Claus, and
lots of toys. The party will be Saturday,
Dec. 14, at the Sheet Metal Workers
Local 16 Hall in Northeast Portland.
Donations can be dropped off at the

IBEW and United Workers Federal
Credit Union or at LCSA (Suite 211).
Both offices are located in the same
building at 9955 SE Washington St.,
Portland; at the NOLC office, 3645 SE
32nd Ave., at the main office of Jobs
with Justice, 1500 NE Irving St., Suite
585, Portland, or at any office of Sun-
rise Dental.  
Toys will be accepted now through

Dec. 10.
Call 503-231-4962 to make

arrangements for drop off.Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!
Donations sought for holiday party



By LARRY SILLANPA 
Editor, Duluth Labor World
DULUTH, Minn. (PAI) —“Ob-

streperous” isn’t a word often associ-
ated with a teacher, much less a college
professor.  It more often would be used
to describe a teacher’s nightmare — a
noisy student who’s difficult to control.
But it was a word Benjamin Gins-

berg of John Hopkins University used a
number of times at his Sept. 26 presen-
tation to University of Minnesota-Du-
luth faculty, members of the University
Education Association/Education Min-
nesota, the joint American Federation
of Teachers-NEA affiliate in Minnesota.
Ginsberg urges all university faculty

to become “obstreperous” in dealing
with their administration.  Author of 24
books on a wide range of subjects,
Ginsberg’s book, “The Fall of the Fac-
ulty: The Rise of the All-Administrative
University and Why it Matters,” led
UEA to invite him to campus.  His book
explains a phenomenon they know too
well.
“It’s been with us for 40 years,” said

Steven Matthews, who leads the univer-
sity’s History Department and led the
forum. “This is what we need to do —
bring in speakers to talk about impor-
tant issues. We need a free exchange of
ideas or there is no university.”
Ginsberg said universities were orig-

inally run by their faculties, who would
take part-time or temporary jobs in ad-
ministering their schools.
“Deans planned to go back to being

faculty,” he said. The joke was “don’t
do a good job or they’ll promote you.”
Today only a few universities are

faculty driven, he said. Harvard and the
University of Chicago are among them
and are among the best institutions in
America. So what happened?
A class of professional administra-

tors started growing.  Some were fac-
ulty who failed to gain tenure.  Most
had little faculty experience, Ginsberg
said he found out in researching his
book. “Now we have many administra-
tors who never taught a student.”
And the ratio of administration to

faculty is exploding.  Ginsberg found
that nationally in 1965 there were
446,000 professors to 269,000 admin-
istrators and staff.  By 2005 the number
of professors had risen to 675,000, but
administration numbers had leaped to
800,000. During that time the amount
of money to pay professors had risen
128 percent, but administration costs
rose 148 percent.
Tuition costs were forced to increase

to fund administration, he said — and
not to pay for the people who were ac-
tually teaching and doing the research
that makes a university a university.

Ginsberg cited a 2012 research pa-
per by Carter Hill and Robert Martin
that found rising administration spend-
ing drove two-thirds of the increase in
higher education costs in the past 20
years. Hill and Martin found that in
terms of costs only, there should be one
administrator for every three faculty
members, but in actuality it was two ad-
ministrators to three faculty.
The recent recession produced some

decline in administration numbers,
Ginsberg said, but tight money has
more often led to program and across-
the-board cuts, harming the schools and
their students.
Now faculty is seldom consulted on

university matters, he adds.
“Senior administration is relatively

autonomous,” he said. “We find out (de-
cisions) in the paper.”
While numbers can point to the eco-

nomic effects of administrative growth,
the effect it has on the character and ac-
ademic excellence of universities is
even worse, Ginsberg stated.
Teaching and research is what a uni-

versity should be about, he explained.
All else, including buildings and ex-
tracurricular activities, is ancillary.  But
that is what administration uses to
“bring customers to the store.  They
think they have to be customer-friendly
and not scare prospective students and

their families with such dreaded topics
as calculus.”
“Administration doesn’t know what

we do,” Ginsberg said. “They think one
visit to a class will inform them.” He
added the army of administrators some-
times does no harm “but they can be
weapons of academic destruction.”
Professional administrators learn

from and mimic one another.  That’s
why there is a concerted effort nation-
ally to end the tenure system for uni-
versity professors.   As a result only 25
percent to 30 percent of faculty are
tenure-tracked.
“Tenured faculty are the trouble

makers. We don’t do as we’re told. We
hold meetings like this one,” Ginsberg
dead-panned.
By contrast, non-tenured adjunct

professors, who often must hold two or
three such posts to earn enough income,
need to work from administration’s play
book in order to keep their jobs. Gins-
berg drew applause when he asked, “If
part-time is so good, why don’t we have
part-time administration? Full-time fac-
ulty and adjunct administration ...With-
out tenure there is no academic freedom
...We’re about not agreeing with every-
one.  We need to try ideas out.”
Ginsberg said it is too late for the

faculties at many universities that have
been co-opted by administration, but
not for the University of Minnesota-Du-
luth’s UEA.  He urged them to develop
a consciousness about their importance
to UMD and not buy into administra-
tion’s appeals to their “moral sensibili-
ties” — appeals often heard elsewhere.
Post-lecture questions implied that

such skepticism may already be occur-
ring at the Minnesota institution.   The
university’s administration has sug-
gested a faculty governance council,
which sounds good, but nominees will
be chosen by the deans without a real
election. “The technical term is suck-
ups,” Ginsberg said.

Prioritization is another buzzword in
administrators’ echo chamber. Based on
a book by Robert Dickeson, the univer-
sity administration wants the faculty to
buy into cutting their own throats, Gins-
berg said. “I don’t want to sound like a
fascist but you should hold a book burn-
ing party. Burn that damn book! It’s
turgid prose!”
“Be obstreperous,” he told the fac-

ulty, “you’ll prevail.” That’s because ad-
ministrators have a short time horizon
on a campus, and faculty unrest is a ca-
reer killer for the corporate headhunters
hired for administrative searches.
“If they can’t keep the peace, they

can’t keep a job, so have faculty turmoil
— be obstreperous,” Ginsberg urged.
“Oppose everything ... be suspicious
even if you agree.”
He recommended the faculty estab-

lish their own committees to investigate
and evaluate administration, to review
budgets and conduct audits, and form
their own personnel committees.
“Do your own opposition research,”

he said.  “Dirt digging seems terrible ...
but it’s important ... one-third of admin-
istration tells fibs on their resumes.”
In a lengthy Q-&-A, Ginsberg said

universities would be better run if the
Sarbanes-Oxley Act, which is aimed at
financial accountability, were applied to
rules for university governing boards
and regents to make sure there are no
conflicts of interest.
“There are two kinds of trustees,”

Ginsberg said. “Those concerned with
the business of the university and those
who want to do business with the uni-
versity.”
The last questioner said it sounds

like faculty has to act like administra-
tion if they are to be “obstreperous.”
“Yes, it’s terrible,” Ginsberg replied.

“But we have to do these things if we
don’t want to give up governance of our
universities.” 
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Expert tells university union to go on the offensive



Decades-old exclusion
ends for nearly 2
million workers
Starting Jan. 1, 2015, nearly two mil-

lion home care workers will be entitled
to the federal minimum wage and over-
time pay. Under a new rule announced
by the U.S. Department of Labor,
they’ll be covered for the first time un-
der the Fair Labor Standards Act — the
1938 law that created the federal mini-
mum wage and the requirement to pay
time-and-a-half for hours over 40 in a
week. 
When the Fair Labor Standards Act

passed in 1938, “domestics” like house-
keepers, cooks, and gardeners were ex-
cluded from its protections. Congress
ended the exclusion in 1974, but ex-
empted domestic service workers who
provide "companionship services.”  It
was left up to the Department of Labor
to define the term "companionship serv-
ices.” 
Since then, a lot has changed. An en-

tire home care industry has developed
as an alternative to nursing homes or
other institutions. Today an estimated
1.9 million people are employed caring
for elderly, sick, injured and disabled
people who need help caring for them-
selves in their own homes. Nearly all
these “home care workers” are em-
ployed by or paid by home care agen-
cies. Approximately 90 percent of the
workers are women, and nearly 50 per-
cent are minorities. And increasingly,
they are professional caregivers, with ti-
tles like certified nursing assistants,
home health aides, personal care aides,
and caregivers — not the “elder sitters”
Congress envisioned when it enacted
the companionship services exemption
in 1974.
State-paid home care workers in

many states are represented by AF-
SCME and Service Employees Interna-
tional Union (SEIU). For years, those
two unions and the AFL-CIO have
pushed the Department of Labor to up-
date the definition. An update was pro-
posed during the Clinton years, then
withdrawn, then resubmitted in the fi-
nal days of Clinton’s presidency, and
withdrawn again when George W. Bush
took office. When Barack Obama was
elected president, organized labor
pushed again for the rule change. And at
a White House press conference Dec.
15, 2011, Obama announced the rule
would change. 
“In-home care workers across the

country should not have to wait a mo-
ment longer for a fair wage,” Obama
declared at the press conference.
But wait they did. It was initially ex-

pected the new rule would take effect in

early 2012, after a 60-day comment pe-
riod. Instead, as with other labor-related
regulatory changes, the administration
delayed action, for years. 
Since Thomas Perez was confirmed

as Labor Secretary in July 2013, Labor
Department rule changes like this one
have been coming out of limbo.
Twenty-one states plus the District

of Columbia already require home care
workers to receive the state minimum
wage, and 15 states also require over-
time pay. But the federal rule change
will mean improved conditions for
home care workers in those other states. 
Under the new rule, announced Sept.

17, live-in domestic service employees
will still be exempt from the overtime
requirement. And workers who are em-
ployed only by the person receiving
services — and whose work is prima-
rily fellowship and protection (provid-
ing company, visiting or engaging in
hobbies) — may still be exempt from
minimum wage and overtime, depend-
ing on duties. But those who are em-
ployed by a home care agency or other
employer besides the person or family
being helped will be covered. They’ll
get $7.25 an hour, and $10.88 an hour
overtime. Estimates are that could add
up to $215 million a year extra in the
pockets of some of America’s poorest
workers.
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