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Portland-based Bricklayers Local 1
and signatory contractor Pioneer Water-
proofing received the 2013 Craft Award
for Best Restoration/Rehabilitation/
Maintenance Project from the Interna-
tional Union of Bricklayers and Allied
Craftworkers (BAC).
The award is for “their exceptional

collaboration on the restoration of the Os-
wego Iron Furnace.” The historic furnace
is located at George Rogers Park in Lake
Oswego.
Built in 1866 at the confluence of Os-

wego Creek and the Willamette River, the
Oswego Iron Furnace was the first iron
furnace on the Pacific Coast. It began op-

erating in August 1867, and closed in
1885. It is the only surviving iron furnace
west of the Rocky Mountains.
Over the years the furnace suffered

from partial collapse, deterioration of the
brick, displacement, and cracks. In 2003,
citizens and the Lake Oswego City Coun-
cil set out to restore the furnace. Work be-
gan in July 2009 and was completed in
May 2010. The restoration cost $918,000
and was funded through the City’s hotel
tax, which was raised in 2008.
In consultation with Miller Consulting

Engineers, 18 members of Local 1 em-
ployed at Pioneer Waterproofing repaired
the damage and restored the 44-foot-tall
structure to its original glory. Grout was
inserted in the interior cavities and verti-
cal tie rods were installed to hold the rock
in place. It is stabilized to the point that it
can now withstand an earthquake.
Last year, the National Trust for His-

toric Preservation named the Oswego
Iron Furnace project one of its 22 Na-
tional Preservation Honor Award winners.
BAC has handed out its Craft Awards

since 1986 to recognize exceptional
achievement in masonry construction and
craftsmanship, and distinguished union
and community service by BAC mem-
bers. 
An awards ceremony was held in

Philadelphia in September in conjunction
with the international union’s Executive
Council meeting.

Accepting the Craft Award for Best Restoration Project were
from left to right: Bricklayers Local 1 member and Project
Manager Gary Vonada, Pioneer Waterproofing President
Michael Crawford, and  Bricklayers Local 1 Business Manager
Matt Eleazer.

The Oswego
Iron Furnace
was listed on
the National
Register of
Historic Places
in 1974.

Bricklayers recognized for work on historic Oswego Iron Furnace

Local 1 member Cameron Orvin restores brick arches inside the furnace to look
identical to their original construction.

To remain solvent

Congress weighs letting union pension plans cut benefits
Wall Street losses and government
pension rules are putting pension
plans — and union construction
firms — at risk

By DON McINTOSH
Associate Editor

More than 10 million American union members are banking on
union-sponsored multiemployer pension plans to provide a secure
retirement after a lifetime of work. But a fraction of those pension
plans are at risk of insolvency thanks to massive financial market
losses. 
When pension plans run out of money, the government insur-

ance agency known as the Pension Benefit Guaranty Corporation
(PBGC) takes them over and pays out benefits. But PBGC doesn’t
guarantee the full pension benefit: Its current maximum benefit for

multiemployer pension plans is $12,870 a year for a worker retiring
at age 65 with 30 years of service. In some cases that’s only a frac-
tion of the benefits the workers were promised. And the agency it-
self is at risk of insolvency; one or two big multiemployer pension
plan failures would burn through PBGC’s reserves, leaving only
current premiums to pay pension benefits. In that scenario, retirees
who now get $1,000 a month would get $125.
Making matters worse, under the law, participating employers

have to make up for pension plan financial losses. And if they want
to leave the plan while it’s underfunded, they must pay an exit fee,
known as “withdrawal liability,” equal to the total amount needed to
pay current and future benefits for their employees. Those require-
ments are putting stress on many small unionized employers, mak-
ing it harder for them to compete on price, and causing some to go
out of business. And when participating employers fail, responsi-
bility for rescuing the pension plan falls to the remaining employ-
ers, which makes it more likely that they too will fail.
All that has led a trade group representing union benefit plans to

propose the formerly unthinkable: a bill in Congress to let dis-

tressed pension plans reduce benefits for all participants — even
current retirees — in order to prevent the plans from going under. 
“This is a crisis that’s going to affect people,” said Randy DeFrehn,

executive director of the National Coordinating Committee for Mul-
tiemployer Plans (NCCMP). “And it can’t go on the way it is.”
In 2011, staff members from the relevant committees of the U.S.

House and Senate approached DeFrehn’s group to come up with
legislative recommendations. NCCMP formed a Retirement Secu-
rity Review Commission, composed of dozens of representatives
from more than 40 unions, union employer groups, and pension
plans. After more than a year of study and debate, the Commission
published a report: “Solutions not Bailouts: A Comprehensive Plan
from Business and Labor to Safeguard Multiemployer Retirement
Security, Protect Taxpayers and Spur Economic Growth.” 
The Commission and its report start from the assumption that

union pensions will have to rescue themselves. Congress bailed out
the banks. It bailed out General Motors. But when it comes to union
retirees, DeFrehn says Congressional leaders told him not to ex-

(Turn to Page 8)



WASHINGTON, D.C. — The U.S.
Senate on Oct. 29 confirmed former In-
ternational Union of Operating Engi-
neers attorney Richard Griffin as gen-
eral counsel to the National Labor
Relations Board (NLRB). It gives the
NLRB its first full complement of con-
firmed political appointees in over 10
years. 
Griffin was sworn in Nov. 4. 
The NLRB is a little-known agency

that administers the National Labor Re-
lations Act. It has two parts: The Office
of the General Counsel conducts work-
place union elections and investigates
and prosecutes unfair labor practice
charges; and the five-member board it-

self functions as a kind of “Supreme
Court” of labor law.
In recent decades, the board compo-

nent has swung back and forth, ex-
panding or restricting workers’ union
rights depending on who’s in the White
House. By law, the president fills three
of the five board seats with individuals
from his political party. Democratic
presidents have appointed pro-labor
majorities, while Republicans have ap-
pointed pro-management majorities.
For the last five years, anti-union

Senate Republicans — asserting that
the nominees were too pro-union —
have used the silent filibuster to block
virtually every nominee put forth by

President Barack Obama.
Obama, like all presidents before

him, reverted to recess appointments to
keep the NLRB operational. But earlier
this year, big business groups and their
GOP allies challenged the constitution-
ality of Obama’s recess appointments.
The matter is now before the U.S.
Supreme Court.
As Huffington Post reported earlier

this year:
“With Senate Republicans using the

filibuster to block board members’ con-
firmations, and with the board func-
tioning solely because of Obama’s re-
cess appointments, it was possible the
agency would go dark when one board
member’s term expired at the end of
August — killing the board’s quorum
and making it unable to issue deci-
sions.”
It was at that point Democrats, who

control the Senate, threatened to change
the rules on using filibusters. Wanting
to avert such a change, Republicans
agreed to let Obama’s nominees to all
federal agencies proceed. As part of
that deal Obama agreed to withdraw his
two nominees to the NLRB —  Sharon
Block and Richard Griffin, both of
whom were serving under recess ap-
pointments.
Obama’s new slate of five board

nominees was confirmed in July. They
are Chairman Mark Gaston Pearce, a
former union lawyer whose term ex-

pires in August 2018; Kent Y. Hi-
rozawa, former chief counsel to Chair-
man Pearce and also a former union
lawyer whose term expires in August
2016; Nancy J. Schiffer, former associ-
ate general counsel of the AFL-CIO
and former deputy general counsel of
the United Auto Workers, whose term
expires in December 2014; Philip A.
Miscimarra, a former management-side
lawyer from Chicago whose term ex-
pires in December 2017; and Harry I.
Johnson, a former management-side
lawyer from Los Angeles whose term
expires in August 2015.
Following the board confirmations,

Obama nominated Griffin to be the
NLRB’s general counsel. Senate Re-
publicans were furious. They quickly
filibustered the nomination — breaking
their agreement with Democrats not to
block nominees to federal agencies. 
A vote was made possible only af-

ter Democrats got seven Republicans to
cross over and allow the nomination to
come to a vote. The Senate voted 62-37
to end the filibuster,  and 55-44 to con-
firm Griffin. Sen. Lisa Murkowski (R-
Alaska) joined all Senate Democrats
and two independents in approving
Griffin.
“The National Labor Relations

Board is the guardian of rights en-
shrined in the National Labor Relations
Act, including the right to form and join
a union and bargain for fair wages,

good benefits, and safe working condi-
tions,” Senate Labor Committee Chair-
man Tom Harkin (D-Iowa), said during
debate. “Workers themselves cannot
enforce the NLRA. The board is the
only place workers can go if they have
been treated unfairly and denied the ba-
sic protections that the law provides.  
“The general counsel serves as the

top prosecutor for violations of this
country’s labor laws. Given his depth
of experience and knowledge of labor
law, Griffin is an exceedingly well-
qualified candidate for this position,
and I am confident he will work to
fairly enforce our nation’s labor laws
for workers, unions and employers,”
Harkin said.
Top Republican Lamar Alexander

(R-Tenn.), led the opposition to Griffin,
though he also voted against filibuster-
ing Griffin’s nomination.
Speaking on the Senate floor,

Alexander said he and other Republi-
cans would “introduce legislation to re-
store balance to the board — a proposal
that will retain the rights of workers and
employees, but reduce the swing” in
board decisions “that occurs from ad-
ministration to administration based on
who is in power.” 
Griffin replaces Lafe Solomon, who

has served as acting general counsel
since 2010.

(Editor’s Note: Press Associates Inc.
contributed to this report.)
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Agency is fully functional for first time in a decade

Senate OKs former union counsel Griffin to top NLRB post

WASHINGTON, D.C. — The Em-
ployment Non-Discrimination Act
(ENDA) passed the Senate Nov. 7,
with 64 senators voting in favor. 
The bill makes it illegal for employ-

ers to discriminate against workers
based on their sexual orientation or
gender identity. The bill contains an
exemption for religious organizations.
Currently, 29 states allow workers

to be fired for being gay and 33 states
allow workers to be fired for being
transgender. 
ENDA was first introduced 20

years ago, but this is the first time it has
been successful in the Senate. A simi-
lar bill passed the House in 2007.
Sen. Jeff Merkley (D-Ore.) was  the

lead sponsor of the bill that advanced
Nov. 7. 
Senate Democrats were joined by

10 Republicans and two independent
lawmakers supporting the bill.
“Let the bells of freedom ring,” Sen.

Merkley said. “Deeply embedded in the
constitution are notions of freedom and
liberty, and discrimination is the an-
tithesis of those founding values. Every-

one should have the right to work hard
and earn a living. No one should be
fired for who they are or who they love.”
The bill now heads to the House,

where its prospects are more unclear.
Observers such as Senate Majority
Leader Harry Reid (D-Nev.) think
there are enough votes to pass the leg-
islation if Speaker John Boehner (R-
Ohio) were to allow it to come to a
vote. He has expressed opposition to
the bill, so it may not be brought up.

Gay workplace rights bill
passes in the U.S. Senate



VANCOUVER — Labor-endorsed
Tim Leavitt won re-election as Van-
couver mayor. He defeated challenger
Bill Turlay, a city commissioner, 52.44
percent to 47.56 percent.
Turnout for the general election was

36.82 percent of registered voters.
“I feel really good, and I hope each

of you do, about where we’re headed
for the next four years,” Leavitt said at
his election night party.
The Columbia River Crossing was

a big issue in this race, though the City
Council has no official role in the proj-
ect. Leavitt, a 42-year-old civil engi-
neer, is a staunch advocate for the In-
terstate-5 Bridge replacement project
between Portland and Vancouver. He
used it as a pillar of his campaign. In
the weeks prior to the election, Leavitt
purchased a billboard ad near the
bridge so Vancouver commuters were
reminded of his position.
Turlay, 77, opposes the CRC and

light rail to Vancouver. Throughout the
campaign, Turlay criticized Leavitt for
his support of the bridge.
Joining Leavitt on the City Council

will be newcomers Alishia Topper and
Anne McEnerny-Ogle. Both were en-
dorsed by labor. Topper defeated three-
term incumbent Jeanne Stewart, taking
52.16 percent of the vote. McEnerny-
Ogle defeated Frank Decker, capturing
56.72 percent of the vote. McEnerny-

Ogle and Decker had advanced in the
August primary after outpolling 17-
year commissioner Jeanne Harris.
Incumbent City Councilor Jack

Burkman — also endorsed by labor
— defeated Micheline Doan, 52 per-
cent to 48 percent.
Turlay will retain his seat on the

City Council to finish out his term.
“This year, there were two very dis-

tinct sets of philosophies,” Burkman
told the Columbian newspaper. He de-
scribed himself and the other winners
as “looking to the future, progressive,
and willing to take bold steps.”
Each of the winners support the Co-

lumbia River Crossing. All of the los-
ers campaigned against it.
“I’m extremely pleased with the re-

sults,”  Leavitt said. “Given all the rhet-
oric out there, this is a nice mandate for
our community.”
Five labor-backed candidates for

freeholder were also victorious. Clark
County is electing 15 nonpartisan free-
holders to draft a new county charter.
They will have 13 months to draft a
proposal for voters. If the voters reject
the proposal, or if the freeholders can’t
agree on a draft charter, Clark County
will remain a statute code county. If a
majority of voters agree with the char-
ter proposal, it will be enacted.
The Southwest Washington Central

Labor Council and Columbia Pacific

Building and Construction Trades
Council took positions in all 15 races.
Among the endorsed winners were

union members Temple Lentz in Dis-
trict 3, Position 1; and Jim Moeller in
District 3, Position 3.
Lentz, a member of United Food

and Commercial Workers Local 555,
captured 26.3 percent of the votes in a
13-person race.
Moeller, a member of the Oregon

Federation of Nurses and Health Pro-
fessionals Local 5017, outpolled eight
opponents with 35.5 percent of the
vote.
Other labor-endorsed winners were

Paul Dennis in District 2, Position 4;
Pat Jollota in District 3, Position 1; and
Val Ogden in District 3, Position 2.
Endorsed union members Bob Car-

roll, Jamie Hurly, Rob Lutz and Tom
Lawrence all fell short in their respec-
tive races.

In other Clark County election re-
sults, Dave Town, a retired union offi-
cer of Painters and Allied Trades Dis-
trict Council 5, was elected to the Clark
County Fire and Rescue Commission.

Genetic food labeling
initiative I-522 fails
Statewide ballot initiative I-522 was

defeated by Washington voters, 52.42
percent to 47.58 percent. (It failed in
Clark County, 56.84 percent to 43.16
percent.) The labor-backed initiative
sought to require labeling of geneti-
cally engineered foods sold in the state.

Multinational corporations like
biotechnology giant Monsanto, Dow
Chemical, and Coca-Cola contributed
millions to the No on I-522 campaign.
Overall, nearly $32 million was  raised
to defeat the measure, setting a state
record for money spent against a ballot
measure.
Polling in September showed 66

percent of voters supported I-522. By
mid-October the percentage of sup-
porters had shrunk to 46 percent, with
12 percent undecided. Most of those
undecideds voted against the measure
on Election Day.
Voter turnout statewide was 38.31

percent.
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NW Oregon
Labor Council 1-1
on Election Day
There wasn’t much on the plate on

Election Day for the Northwest Ore-
gon Labor Council.
The council took action on only two

issues — a five-year local option levy
for schools in Lake Oswego, and a
levy to fund jail operations in Colum-
bia County.
The school levy — Measure 3-434

—won with a whopping 86 percent of
the vote. Proponents attributed the
large margin of victory to the fact that
it was a renewal levy that didn’t change
tax rates.
The jail levy — Measure 5-234 —

lost by a whopping 58 percent to 42
percent. If passed, the levy would have
added 58 cents per $1,000 of assessed
property values. Voter turnout was
nearly 43 percent.

SEATAC — A ballot measure to
raise the minimum wage for SeaTac
hospitality and transportation workers
to $15 an hour and adjust it for infla-
tion each year thereafter, was clinging
to a 43-vote lead as this issue of the La-
bor Press went to press.
Election results won’t be certified

until Nov. 26.
Proposition 1 has been watched

closely nationally. Organized labor
supported the ballot measure, while na-
tional business groups contributed to
the opposition campaign.
The measure lifts wages for an esti-

mated 6,500 workers, including jet fu-
elers, baggage handlers, hotel house-
keepers, and rental car employees. It
applies to airlines, hotels with more
than 100 guest rooms and 30 or more
workers, shuttle services and car rental
agencies with more than 25 workers,
and institutional food service opera-
tions — such as conference centers and
corporate cafeterias — which have 10
or more non-managerial employees.
It also:

• Requires employers to provide
one hour of sick leave for every 40
hours worked, up to 6.5 days a year of
paid sick leave for full-time airport em-
ployees;
• Prohibits managers or owners

from taking workers’ tips, including
gratuities charged to banquets or
catered meetings;
• Requires employers to offer addi-

tional hours to existing part-time em-
ployees before hiring from the outside;
and
• Gives employees of contractors an

opportunity to keep their jobs when the
contract changes hands. 
The City of SeaTac, with a popula-

tion of 27,000, contains within it Seat-
tle-Tacoma International Airport, along
with airport hotels and conference cen-
ters, and shuttle and rental car compa-
nies. The city has 12,100 registered
voters.
Washington currently has the na-

tion’s highest state minimum wage at
$9.19 an hour. The federal minimum
wage is $7.25 per hour.

SeaTac measure to boost wages
to $15 an hour clings to lead

All labor-backed candidates for Vancouver City Council win



By DON McINTOSH
Associate Editor

A federal judge ruled Oct. 25 that
the Fund for the Public Interest broke
federal labor law when it fired pro-
union phone fundraiser David Neel last
November at its Portland call center. 
In a 28-page legal decision, admin-

istrative law judge Margaret Brake-
busch ordered the Fund to offer Neel
full reinstatement and back pay plus in-
terest, which could total around
$26,000. 
“I feel it’s a genuine vindication for

everyone the Fund has fired,” Neel said.
“They’ve taken every opportunity to
fire people, and they’ve been getting
away with it.”
Fund for the Public Interest is the

fundraising arm of a national network
of groups that includes state PIRGs
(Public Interest Research Groups) as
well as environmental groups like En-
vironment Oregon, Environment Col-
orado, and the National Environmental
Law Center. The Fund signs up mem-
bers for its affiliated groups using door-
to-door and on-street canvassers in 40
states, and then hits them up for addi-
tional contributions from call centers in
Boston, Sacramento, and Portland. 
But draconian pay and discipline

practices led workers at the Portland
call center to join Communications
Workers of America (CWA) Local
7901 in November 2011. Two years
later, they still have not reached agree-
ment on a first union contract, and in
that time, the Fund has fired at least a
dozen union supporters. In at least eight
of those terminations, CWA filed
charges with the National Labor Rela-
tions Board (NLRB) alleging that the
workers were fired because of their
union or related activities. If true, that
would be a violation of federal labor

law. But the NLRB dismissed every un-
lawful termination case except Neel’s,
saying “evidence was insufficient.” 
Of course, that’s not the same as

saying the Fund was innocent. Most of
the workers were fired for missing a
fundraising quota for two consecutive
weeks. But union supporters are con-
vinced that managers are purposely as-
signing them tough call lists, tough
enough that top fundraisers who never
missed a quota in years can be termi-
nated in two weeks time. As yet, the
union has been unable to prove that
managers are tailoring the call lists to
get rid of union activists, despite the
fact that every one of the workers who
initially led the union drive has been
fired. If a manager were to come for-
ward with smoking gun evidence, those
cases could be reopened, with the Fund
on the hook for bigger damages.
Brakebusch’s decision is based on a

two-day hearing that took place Aug. 6
and 7 in Portland, during which both
sides presented sworn testimony.
Just before the hearing began, the

Fund offered Neel full back pay —
about $23,000 at the time — if he
would agree to drop the case. He re-
fused.
In the hearing, the Fund denied that

it fired Neel for his union activism, but
Brakebusch found Fund managers’ tes-
timony to be contradictory and not
credible. Neel was one of the Fund’s
top fundraisers. He had never failed to
meet his weekly quota since starting in
Spring 2011, and he had earned the
Fund’s top rate of $14.50 an hour since
January 2012. But he was also a thorn
in management’s side. 
Though unionizing had been a col-

lective decision by Fund phone callers,
Neel was, as one co-worker put it, the
“flaming tip of the spear for the union.”

Or, as Fund call center manager Referd
Raley told Neel: “You’re leading this
rabble.” 
After workers voted 19-5 to union-

ize, Neel was elected steward and a
member of the union contract bargain-
ing team. At work, he gave out red
teddy bears with union buttons attached
for co-workers to display at their desks.
On Thursdays, he would bring a 5-foot
stuffed alligator toy to the call center as
part of a silent protest against the policy
of firing workers for the second week
of missed quota. When the Fund termi-
nated co-worker Ben Woodhouse on
June 14, 2012, it was Neel who stood
up and announced that co-workers

were walking out to protest the “unfair”
firing. He led another walkout two
weeks later, when nine-year employee
Cortina Robinson was fired.
In the hearing, Fund managers tes-

tified that Neel was fired for veering
from the official phone script, failing to
“triple confirm” pledges, and misre-
porting the outcome of phone calls.
Neel denied the allegations. But it did-
n’t matter; Brakebusch found that those
stated reasons were pretexts.
Fund manager Kate Fielding testi-

fied that she listened to Neel’s calls for
two straight hours, overheard as many
as eight policy violations, and wrote
them down on a piece of scrap paper —

not the monitoring forms Fund man-
agers usually use. Two days later, her
boss Raley fired Neel by phone, told
him not to come into the office, and
overnighted his personal belongings to
him.
Normally, when Fund call center di-

rectors hear a caller make a mistake,
they intervene soon afterward to correct
it. But Fielding, Brakebusch noted,
made no attempt to stop Neel or to in-
tervene in any way. She allowed him to
complete his shift, and said nothing to
him about the alleged mistakes. Fund
managers made no attempt to investi-
gate, or even ask Neel for clarification
about the allegedly “egregious” inter-
actions. And Fund records showed that
other workers were repeatedly coun-
seled, and not fired, for making the
same mistakes Neel was alleged to
have made.
During the hearing, the Fund’s at-

torney also argued that the Fund
shouldn’t have to reinstate Neel even if
it was found that he was fired unlaw-
fully — because he was quoted in the
Portland Mercury newspaper making a
statement that harmed the Fund’s repu-
tation and relationship with partner or-
ganizations. 
“I don’t believe in what they do any-

more,” Neel told the Mercury reporter.
“It’s a Ponzi scheme to get money out
of progressive people.”
But Brakebusch rejected that argu-

ment, and quoted a 1976 NLRB deci-
sion: “It is wholly natural for an em-
ployee to react with some vehemence
to an unlawful discharge.”
The Fund has until Nov. 22 to ap-

peal the judge’s decision. 
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Judge rules PIRG call center fired worker for union activism

Machinists consider
Boeing 777X proposal
Members of the International Asso-

ciation of Machinists and Aerospace
Workers (IAM) District 751 and Dis-
trict W-24 were scheduled to vote on a
contract extension proposal from the
Boeing Company Wednesday, Nov. 13.
If approved, it would assure that the
new Boeing 777X wings and fuselage
will be built by union members in the
Pacific Northwest. In exchange, Boe-
ing proposed a new eight-year labor
agreement that will expire in Septem-
ber 2024.
The vote was to be held after this is-

sue of the Labor Press went to press. 
Union officials expected a close

vote. The IAM represents more than
35,000 Boeing workers, 1,200 in Port-
land are members of Lodge 63.
The proposal by Boeing includes

modifications to the current labor
agreement, including cessation of pen-
sion accruals for current employees and
the establishment of an alternative com-

pany- funded retirement plan. Addi-
tionally, within 30 days of ratification,
all members would get a $10,000 sign-
ing bonus.
Full details of the proposal are

posted on line at www.iam751.org.
In addition to the eight-year con-

tract, Boeing demanded that the Wash-
ington Legislature extend special tax
breaks. 
Gov. Jay Inslee quickly called a spe-

cial session and within a week — on
Nov. 9 —  lawmakewrs overwhelm-
ingly passed a $8.7 billion package of
extended tax breaks, education and
workforce support, and permit stream-
lining for Boeing. 
Inslee signed the bill Nov. 11.
Depending on the outcome of the

union vote, another special session
could be called later this month to con-
sider a $10 billion, 10-year, transporta-
tion infrastructure package that Boeing
wants.

David Neel — pictured with his teenage sons Andrew and Max — stood on
principle in August when he turned down a $20,000-plus offer from the Fund
for the Public Interest to drop charges that they fired him for his union
activism. Now Neel is feeling vindicated: On Oct. 25, a federal judge ordered
the Fund to pay an even bigger back pay award, and to reinstate Neel to his
call center job raising money for groups like OSPIRG.



By DON McINTOSH
Associate Editor

After marathon mediated bargaining
sessions Nov. 5 and 6, Portland Asso-
ciation of Teachers (PAT) and Portland
Public Schools (PPS) weren’t demon-
strably closer to a deal. The two sides
are undertaking mediator-assisted
“shuttle diplomacy” because PPS re-
fused to continue normal face-to-face
bargaining after Oct. 9.
Day 1 of mediation lasted 15 hours,

and Day 2 was almost 12. In that time,
PPS improved its cost-of-living wage
increase offer, but also spent time intro-
ducing what PAT President Gwen Sul-
livan called “frivolous” proposals, like
wording changes. For example, where
the contract gives the union the right to
post materials in the workplace, PPS
wants to change “teacher bulletin
board” to “designated bulletin board.” 
Teachers aren’t going to go on strike

over what to call a bulletin board, but
they may strike if the district moves to
unilaterally impose its overall offer. In
particular, teachers object to a PPS pro-
posal to eliminate a contract clause that
limits work load and class size. Since
bargaining began in April, teachers
have pushed the district to address over-

crowded classes, but the district said
legally it doesn’t have to discuss that,
and therefore it won’t. In mediation, the
district offered a new plan: It still wants
to eliminate the limit on workload, but
it proposes to form a committee with
representatives of both sides to develop
a definition of workload — a “collabo-
rative workgroup” that “would exam-
ine all of the elements of workload in-
cluding class size to make proposals
that would best meet student needs.” 
Sullivan says the two sides already

had a collaborative work group. The
district ignored its recommendations
when it imposed a high school schedule
that added to teacher workload.
Another key sticking point for

teachers is the district’s insistence that
teachers bear all the economic risk of
health insurance increases. PPS wants
to cap its premium contribution and
have teachers paying 100 percent of the
increase over that amount. Currently
teachers pay 7 percent of whatever the
premium is for family coverage offered
by the district. PPS offered no change
to its health care proposal in mediation.
On the other hand, the district did

improve its pay offer. Previously, it pro-
posed 1 percent annual increases for

four years. Because those cost-of-living
increases wouldn’t keep up with the
cost of living, the union called it a
“takeback.” Now the district is offering
a 2 percent increase delayed to Dec. 16,
2013, followed by 1.5 percent increases
July 1, 2014, and July 1, 2015. The
Portland-area cost of living has risen
7.16 percent since teachers had their
last cost-of-living increase July 1, 2010.
PAT is proposing a two-year contract
with raises of 5.8 and 3.75 percent.
The district, meanwhile, is also pro-

posing to eliminate pay ladders that re-
ward incremental progress toward fur-
ther training. Teachers currently bump
up to a higher pay ladder each time they
earn an additional 15 postgraduate
credits, giving them a one-time pay
boost of about 4.5 percent when they
do so. Under the district’s proposal,
teachers currently in those pay ladders
could continue to climb in them until
they top out after 12 years with the dis-
trict, but in the future, teachers would
no longer bump up to a higher ladder
when they earn 15 and 30 credits.
That’s a big problem for younger and
newer teachers, Sullivan said, because
it removes an incentive for them to con-
tinue their education and get batter at

their craft. 
PPS bargainers broke off mediation

just before a closed-to-the-public exec-
utive session of the Portland Public
Schools board. 
“PPS continued to make meaning-

ful proposals in order to reach a negoti-
ated settlement that is in the best inter-
ests of Portland’s students,” said PPS’
Chief Human Resources Officer Sean
Murray in a midnight press release.
Neither Murray, nor the district’s
$15,000-a-month consultant Yvonne
Deckert, nor PPS superintendent Car-
ole Smith ever appeared at the PPS bar-
gaining table during five months of di-
rect negotiation; instead bargaining was
led by Labor Relations Director Brock
Logan. During mediation, the three
have been present. But they declined a
suggestion by the mediator to meet
face-to-face at the beginning.
The mediator’s schedule was full for

the rest of November, but she said was
available Dec. 2-5. PAT said it could
meet any or all of those days. PPS
agreed to further mediation Dec. 5.
Sullivan said she’s pleased district

leaders didn’t declare impasse after the
latest mediation, though they could still
declare impasse prior to the next one. If

the district does declare impasse, both
sides would have seven days to submit
a final offer, followed by a 30-day cool-
ing off period. At that point, the district
could unilaterally implement its offer
over teachers’ objections with five days
notice, and the union could strike with
10 days notice. 
“Teachers are saying, ‘I don’t want

to strike, but it looks like we might have
to,’” Sullivan said. “It’s gonna be up to
them [the district].”
“As they continue this aggressive

stance, it only unites us,” Sullivan said.
On Nov. 3, teachers hand-delivered

to board members and the superintend-
ent copies of a petition; Sullivan says it
was signed by about 95 percent of PAT
members. 
“Do not rush to call impasse,” the

petition urged. “Calling for impasse
will force educators to choose between
two unacceptable choices: having a
contract imposed on us or a strike. We
are not seeking a strike. However, the
proposals you have put forth are unac-
ceptable to us. It is for this reason that
we implore you to reconsider your ag-
gressive strategy. If you don’t want a
strike to be on the table, then stay at the
table.”
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Class size is a key sticking point

Still no deal for teachers at Portland Public Schools 
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AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, Nov. 16, preceded

by a 9 a.m. shop stewards’ training session. ALL MEM-
BERS are invited to shop stewards’ training. Stewards
must attend steward meeting to be compensated.
Executive Board meets 4:30 p.m. Wednesday, Dec.

18.
All meetings are at 25 Cornell, Gladstone.
PLEASE NOTE:Rochelle Conrad will be available

from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions you may have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, Nov. 19, at
7931 NE Halsey, Suite 205, Portland.  

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Nov. 19, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Nov. 21, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Nov. 25, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Mondays, Nov. 18 and Dec.
2, at Kirkland Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Monday, Nov. 25, at 2212 NE

Andresen Rd., Vancouver.

ELECTRICAL WORKERS 48 
Bylaws Committee Meeting meets 5:30 p.m. Mon-

day, Nov. 18, in the Executive Board Room.
General Membership Meeting meets 6:30 p.m.

Wednesday, Nov. 20, in the Meeting Hall. Doors open at
5:30 p.m.
Marine Unit meets 5 p.m. Monday, Nov. 25, in the

Dispatch Lobby.
Executive Board meets 6:30 p.m. Wednesdays, Dec.

4 and 18, in the Executive Boardroom.
Coast Unit meets 7 p.m. Thursday, Dec. 5, at Astoria

Labor Temple, 926 Duane St., Astoria.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted
DEATH ASSESSMENTS: The following death as-

sessments have been declared: No. 2366, Kenneth M.
Stevens; No. 2367, Ben Bramlett; No. 2368 Fritz G.
Dobin; and No. 2369, Gene Foster.  The Nov. assess-
ment is $1.50.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, Dec.

4, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Dec. 12, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Dec. 19, at

33309 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Dec. 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE: Ballots for
the election of Business Representative were mailed
Nov. 4 and need to be returned by Dec. 12, 2013.  The
budget will also be mailed in November and will need to
be approved at the December meeting.

FIRE FIGHTERS 452
Members meet 7 p.m. Wednesday, Dec. 4, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Dec. 12, at 4411 SW

Sunset Dr., Lake Oswego.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,

Dec. 5, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Dec. 5,

at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Dec. 9, at

Best Western Grand Manor Inn, 971 Kruse Way, Spring-
field.
Salem area members meet 5 p.m. Tuesday, Dec. 10, at

Candalaria Terrace, 2659 Commercial St. SE, Salem.  

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Dec. 11. 
Members meet 7 p.m. Friday, Dec. 13.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m. Thursday, Dec. 5, preceded by

a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. PLEASE NOTE:
Elections will be held from 10:30 a.m. to 8 p.m. Thurs-
day, Dec. 5, at the Union Hall.

IRON WORKERS
SHOPMEN 516

Members meet 10 a.m. Saturday, Nov. 23.  PLEASE
NOTE DATE CHANGE.
Executive Board meets 6 p.m. Thursday, Dec. 12.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-

land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Nov. 19, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Dec. 12, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Dec. 2, preceded by a

6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Nov. 27, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC

Delegates meet at noon Wednesday, Nov. 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Dec. 4, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem

Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Nov,

21.  PLEASE NOTE: Date change due to Thanksgiv-
ing holiday.
Executive Board meets 5 p.m. Monday, Dec. 2, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Dec.

19, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE DATE CHANGE DUE TO HOLIDAY.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, Dec. 11.
Members meet 10 a.m. Saturday, Dec. 14, preceded

by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 4 p.m.

Monday, Dec. 9.
Regular membership meets 6:30 p.m. Wednesday,

Dec. 11.
Shop stewards’ training session 9 a.m. Saturday, Nov.

16.
Meetings are at 25 Cornell, Gladstone.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Nov. 26.
Executive Board meets 10 a.m. Thursday, Dec. 12.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MOLDERS 139B

Members meet 6:30 p.m. Thursday, Nov. 21, pre-
ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, Nov.
20, preceded by 6 p.m. stewards meeting.
Executive Board meets 6 p.m. Wednesday, Dec. 4, at

the AFSCME union office.
Meetings are held at 6025 E. Burnside St.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Nov. 25, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701
Members meet 1 p.m. Saturday, Dec. 7, at the Local

701 Union Hall, 555 East First St., Gladstone for the
Semi-Annual meeting. 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Nov. 20, at the As-
bestos Hall, 11145 NE Sandy Blvd., Portland. 
Website:  www.iupatlocal10.org

PLASTERERS 82
Members meet 5 p.m. Wednesday, Dec. 4, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday, Nov.

26.
Executive Board meets 6:15 p.m. Tuesday, Dec. 10.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, Dec. 5.
Members meet 7 p.m. Thursday, Dec. 12.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:

503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, Dec. 5, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16
Coos Bay area members meet 4 p.m. Thursday, Nov.

21, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)

meet 4:30 p.m Friday, Nov. 22, at Beaulahland, 118 NE
28th Ave., Portland.  Children are welcome.
Portland area VOC meets 6 p.m. Wednesday, Dec. 4,

at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Portland members meet 6 p.m. Tuesday, Dec. 10, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, Dec.

11, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, Dec.

12, at the Local 16 Hall, 1887 Laura St., Springfield.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Nov. 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Dec. 10, at the La-

bor Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Dec. 2, at the Bay

Area Labor Center, 3427 Ash, North Bend.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Nov.

15, at 20210 SW Teton Ave., Tualatin. The following lo-
cations will be able to participate remotely in the Regu-
lar Business Meeting at 7:30 on the 3rd Friday of every
month: Bend, Eugene/Springfield, Eureka, Medford,
and Salem. 
Astoria area members meet 6 p.m. Thursday, Nov. 21,

at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,

Nov. 19. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Nov.

19, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Klamath Falls area members meet 5 p.m. Tuesday,

Nov. 19, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Oct.

22, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

UNITED STEELWORKERS
1097

Members meet 4 p.m. Wednesday, Nov. 20, preceded
by a 3 p.m. Executive Board meeting, in the union office
building, Westport. 

Official
Notices

Electrical Workers 48
Retirees meet 11:30 a.m. Tuesday,

Dec. 10, at  CherryWood Village,
1417 SE 107th, Portland — from
Washington Street, proceed to 102nd,
turn right, this turns into Cherry Blos-
som, turn right on 107th to main en-
trance at Village Square — for the an-
nual holiday luncheon. Dues are due
for the year. For reservations and
more information, please contact
Glenn Hodgkinson at 503-656-0028.

Electrical Workers 280 
Retirees meet between 11:45 a.m.

and noon Monday, Dec. 9, at Home-
town Buffet on Lancaster in Salem. If
you have any questions, please give
Don Ball a call at 541-327-3388.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-

day, Dec. 11, at Home Town Buffet,
10542 SE Washington St., Portland.
NOTE:  Retirees are now meeting the
2nd Wednesday of each month.

GLASSWORKERS 740
Retirees meet 11:30 a.m. Thursday,

Dec. 19, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,

Dec. 13, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,

Dec. 5, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Dec. 9, Oregon
AFL-CIO lower level conference
room, elevator is available, 3645 SE
32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

Nov. 19, at the AFSCME office, at the
AFSCME office, 6025 E Burnside,
Portland. Call Michael Arken for in-
formation at 1-800-521-5954 ext.
226.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Nov. 21, at 20210 SW Teton Ave., Tu-
alatin.

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
“Union friends holiday potluck”

11:30 a.m. to 1:30 p.m., Wednesday,
Dec. 11, at the Oregon AFL-CIO,
3645 SE 32nd/Powell, Portland.
Please bring an item you can share
and a new unwrapped toy or $5 gift
card for “Presents from Partners”
Labors Community Service Agency
party for children of unemployed
union families. RSVP Leanna H. 503-
667-8189.

Retiree Meeting Notices

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!
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Labor history program
will explore 1913
cannery workers strike 
November is Labor History Month in Ore-

gon, and every year since 1991 the Northwest
Oregon Labor Council’s Labor History Com-
mittee has put together a program at that
month’s delegates’ meeting.
At this year’s program Monday, Nov. 25, the

history committee brings to life their research
of a 1913 strike of women at the Oregon Pack-
ing Company in Southeast Portland that led to a
free speech fight. Hear the words of the women
strikers, supporters, police, and politicians from
workers’ history created a century ago.
“Everyone is encouraged to join us to cele-

brate Oregon’s labor history,” said Labor His-
tory Committee Chair Jim Cook.
Labor History Month was enacted by the

Oregon Legislature in 1991.
The NOLC meeting starts at 7 p.m. at the

IBEW Local 48 Hall, 15937 NE Airport Way,
Portland.
For more information, call Cook at 503-703-

1693 or the NOLC office at 503-235-9444.

Sylvester to perform at
Unions for Kids ‘Date
Night’ on Dec. 7
Norman “The Boogie Cat” Sylvester will

headline the third annual “Date for Doern-
becher” fundraiser Saturday, Dec. 7, at the Mid-
night Roundup Saloon & Eatery, 345 NW Burn-
side, Gresham.
The event is a precursor to the annual Unions

for Kids motorcycle poker run in June. The
poker run raises thousands of dollars for Doern-
becher Children’s Hospital, primarily through a

raffle for a Harley-Davidson motorcycle. Raffle
tickets for the 2014 bike will be on sale at the
concert.
“Date for Doernbecher” starts at 6 p.m. There

is a tax deductible suggested donation of $25 per
couple, or $15 for a single.
Sylvester is a member of Musicians Local 99

and an honoree in the Oregon Music Hall of
Fame. For more information, contact Lee Dun-
can at 503-260-5905.

Labor Council to host
kids’ holiday party Dec. 7
at Salem’s Elsinore Theatre
The 73rd annual “Holiday Party for Chil-

dren” will be held at Saturday, Dec. 7, at the
Elsinore Theatre, 170 High St. SE, Salem. 
The free event, sponsored by the Marion,

Polk, Yamhill Counties Labor Council, will fea-
ture holiday songs by Norman Sylvester &
Friends, a showing of the movie “Epic,” a visit
from Santa Claus, and a free bag of holiday
treats.
Doors open at 9:45 a.m.

Joe Hill Night celebration
in Portland on Nov. 19
Labor band General Strike will perform at

the Joe Hill Night celebration Tuesday, Nov. 19,
from 7 to 9 p.m. at the Red and Black Cafe, 400
SE 12th Ave., (SE 12th and Oak), Portland. 
A Portland tradition since 1990, the event

celebrates the songs and spirit of Joe Hill and
other radical song writers. Hill, an organizer for
the Industrial Workers of the World, was framed
on a murder charge and executed by a firing
squad in Salt Lake City, Utah on Nov. 19, 1915.
General Strike has been leading songs on

picket lines and at social justice rallies in Port-
land since 1987. 

Corrections:
In an article in the Oct. 18 issue, the

Labor Press reported that Painters Lo-
cal 10 filed an unfair labor practice
charge against nonunion Edwards
Painting. In fact, it was Painters District
Council 5 that filed the charge. The ar-

ticle also named Local 10 as sponsor of
an apprenticeship training program, but
it’s District Council 5 that offers the
training program. District Council 5 is a
regional council of International Union
of Painters and Allied Trades (IUPAT).
Local 10 is one of the local unions that
makes up District Council 5.



pect any government bailout. 
Given that framework, NCCMP’s

report proposes that pension plans
which are projected to become insol-
vent be given authority to stop the slide
by reducing current and future pension
benefits. Pension trustees would decide
how to do that, but would not be al-
lowed to cut benefits past the amount
needed to achieve solvency, and would
not be allowed to go below 110 percent
of the PBGC’s maximum benefit
amount. 
Under current law, distressed pen-

sion plans are obligated to pay current
retirees the full dollar value of the prom-
ised benefits — until they run out of
money. DeFrehn says that’s not fair to
those retirees who were counting on
collecting benefits in the years after the
plans are projected to become insolvent. 
“You really have to think of it in

terms of today’s pensioners versus to-
morrow’s pensioners. and right now,
all the burden is falling to tomorrow’s
pensioners. Their contribution rates
have doubled, tripled, quadrupled.
Their accrual rates have been slashed
in half and then in half again. And
that’s to support people who benefited
from a lot of those ad hoc increases in
order to protect the deductibility of the
contributions,” DeFrehn said.
The NCCMP report also proposes

formation of a new kind of pension
plan that would still guarantee a certain
income in retirement but would take
employers off the hook for pension
plan financial losses. Similar to a kind
of plan that’s common in Canada, the
proposed “target benefit” plan would
guarantee a minimum benefit based on

conservative assumptions about invest-
ment return, while aiming for returns
sufficient to provide benefits above that
amount. 
On Oct. 29, the U.S. House Sub-

committee on Health, Employment,
Labor and Pension held a hearing on
NCCMP’s proposals. It was the sub-
committee’s sixth hearing on the multi-
employer pension crisis since early
2012. DeFrehn thinks the committee
will draft legislation in the coming
months along the lines of the NCCMP
proposal. 
“We need to maintain the delicate

balance between the needs and desires
of plan participants with the economic

realities of the marketplace so that the
contributing employers can remain
competitive and profitable,” AFL-CIO
Building and Construction Trades De-
partment President Sean McGarvey
told the Congressional subcommittee.
Carol Duncan, CEO of General

Sheet Metal (GSM) in Clackamas,
Oregon, also testified at the hearing,
and told Congress how her construc-
tion business is threatened by the pen-
sion funding crisis. GSM employs 60
to 100 members of Portland-based
Sheet Metal Workers Local 16 — fab-
ricating and installing sheet metal
roofs, siding, duct work, and HVAC
systems. Under the union contract,

GSM contributes to a national pension
plan and a local pension plan. Both
plans lost value in the 2000 and 2008
financial meltdowns. The national plan
alone lost 28 percent of its asset value
in 2008. To make up the losses, the
pension increased employer contribu-
tions. GSM contributed $149,000 to
the national plan in the last year, and
that’s slated to increase 7 percent a year
every year until at least 2017.
“It is no longer feasible for employ-

ers to be the backup for stock market
performance,” Duncan told the sub-
committee. 
In any downturn, construction is one

of the first industries to feel the hit, and
one of the last to recover. With little
work to go around, competition is
fierce, Duncan said, and the additional
pension contributions are making it
harder for her and other union firms to
compete. And makeup contributions
aren’t even the whole story, Duncan
said. Construction businesses are very
dependent on banks and insurance com-
panies for credit and bonding. A new fi-
nancial accounting standard requires
that company financial statements in-
clude detailed information on pension
plan contributions, and also note the
amount of any potential withdrawal lia-
bility. In GSM’s case, the withdrawal li-
ability — the exit fee it would have to
pay if it left the pension plan — exceeds
the value of the company. That makes it
harder for GSM to secure bank loans
and bonding, Duncan said. 
“I feel good about taking care of our

employees by paying them a living/
saving wage, as well as providing good
health care benefits, and I want to con-
tinue to be able to do that,” Duncan tes-
tified. “My hope is that the system can

be reformed so that my business will
be viable for the long-term and that
pension benefits already earned can be
saved without any bailout from the fed-
eral government.”
NCCMP’s pension reform proposal

has the backing of the AFL-CIO Build-
ing Trades Council as well as Associ-
ated General Contractors and numerous
union contractor associations such as
SMACNA (Sheet Metal and Air Con-
ditioning Contractors’ National Associ-
ation), the group Duncan is active in.
But the proposal also has critics, in-

cluding the AARP. At the hearing,
AARP legislative policy director
David Certner objected to cutting cur-
rent retiree benefits, and said Congress
should first explore other alternatives.
“The retirement security offered by

defined benefit [pension] plans would
become illusory if, after having
worked a lifetime and earned that pen-
sion – which is, after all, income in the
form of deferred compensation – your
benefits can be cut after you’ve already
retired,” Certner said.
Certner said Congress should con-

sider increasing the insurance premi-
ums paid by pension plans to the
PBGC, to shore up PBGC’s funding
and enable more generous benefits.
Currently, PBGC premiums for multi-
employer pension plans are just $12
per year per participant. 
DeFrehn agrees that premiums

should rise, but says even 10 times that
amount would not be enough to rescue
the PBGC if one or two of the biggest
at-risk pension plans fail, like the Cen-
tral States Teamsters Pension Fund or
the United Mine Workers Pension
Fund.
At least two national union leaders

have also come out in opposition to
parts of the NCCMP proposal — In-
ternational Association of Machinists
President Thomas Buffenbarger and
Teamsters General President James
Hoffa Jr. Buffenbarger sat through the
hearing, and afterward held a press
conference to oppose any solution that
would cut retiree benefits.
“Raiding pension plans and robbing

seniors of retirement benefits is not the
way to solve any financial crisis,
whether it’s in Detroit, state houses or
the latest ‘solution’ to fix a small num-
ber of troubled multi-employer plans,”
Buffenbarger said. “The proposals be-
ing considered by Congress ask our na-
tion’s most vulnerable citizens to pay
for a problem created by Wall Street,
the very ones who have taken billions
in taxpayer bailouts.”
“The last thing anybody wants is for

people to have benefits cut,” DeFrehn
told the Labor Press. “But ours is a so-
lution that says, ‘if they’re going to be
cut, is there a way for us to salvage
them at a higher level and not have
plans fail if they don’t have to.’ ”
For his part, Hoffa wrote a letter to

House Education and Workforce Com-
mittee Chair John Kline (R-Min-
nesota), saying the Teamsters can’t
support any proposal that would cut ac-
crued benefits of participants and cur-
rent retirees.

On Sept. 30, Laborers Local 483
Business Manager Richard Beetle re-
ceived a threatening letter from City of
Portland Human Resources director
Anna Kanwit.
It had come to Kanwit’s attention

that on two separate occasions, Local
483 Union Representative Erica Askin
came onto City property where Local
483 members (City maintenance work-
ers) work — without prior permission
from managers. 
“On August 29, 2013 at approxi-

mately 2:40 p.m., Ms. Askin came into
the assembly room,” Kanwit wrote.
“She was distributing buttons and fly-
ers and yelling to the employees.”
And that’s not all. 
“On or about August 20, 2013 at ap-

proximately 2:15 p.m.” Kanwit wrote,
“Maintenance managers observed Ms.
Askin meeting with at least one em-
ployee in the north conference room.”
“Richard, I would appreciate it if

you helped to control Ms. Askin,” Kan-
wit continued. “Her behavior is inter-
fering with employees’ work, disruptive
to the work environment, and damag-
ing our relationship with your Local.”
A union rep distributing buttons …

talking to a member without manage-
ment’s permission … such conduct has
got to stop, and if it doesn’t, Kanwit in-
formed Beetle, she would “seriously
consider” filing a legal charge against
the union.
Beetle wasn’t sure what to make of

the letter, but he knew the idea that
Askin had interfered with members’
work in the assembly room was com-
plete and utter garbage. By and large,
the members’ work isn’t done in the as-
sembly room, or even in the mainte-
nance building; it’s done in the field.
Local 483 members repave City
streets, clean and repair sewers, and in-
stall or repair sidewalks. Every work-
day morning they gather in the assem-
bly room before their shift begins, and
at the end of the day, they return to the
room, known as the “bullpen,” to await
the end of the shift. 
Askin had come into the bullpen at

shift end — and told members that
City leaders want to gut their job secu-
rity. She had to yell to be heard in the
large room.
Local 483 is part of the seven-union

coalition known as the District Council
of Trade Unions (DCTU), and a clause

in the DCTU contract says that the
City can’t contract out members’ jobs
unless managers first show that doing
so saves taxpayers money, and the sav-
ings can’t come from slashing worker
pay and benefits. The City is propos-
ing to eliminate that requirement,
thereby removing the only legal obsta-
cle to wholesale privatization. 
Beetle considered what to do about

Kanwit’s letter. Must union reps go on
bended knee to managers, saying,

“pretty please, may I talk to my mem-
bers?” Beetle didn’t think so.
Local 483 leaders photocopied

Kanwit’s letter and distributed it to
members. When Askin returned to the
bullpen to give the next contract bar-
gaining update, they welcomed her
back with cheers.  
“No way in hell are we going to let

the HR people tell us our union rep
can’t visit,” said street maintenance
crew leader Bruce Easley. 
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City of Portland to union rep: Get off the property

(From Page 1

...Congress weighs letting union pension plans cut benefits

Carol Duncan, CEO of General Sheet Metal in Clackamas, Oregon, testifies
Oct. 29 at a hearing on union pension fund crisis held by the U.S. House
Subcommittee on Health, Employment, Labor and Pension. Duncan said
small union employers are struggling to compete for work because they're
saddled with responsibility of making up for pension fund losses, a
responsibility that's also affecting access to credit and bonding.

LABORERS LOCAL 483 UNION REP ERICAASKIN
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Merged union would be
65,000-strong in
government, health care
and building services

Service Employees International
Union’s (SEIU) two Oregon affiliates
are discussing a merger: 55,000-
member SEIU Local 503 represents
state workers, home care workers,
and nursing home workers around the
state, while 10,000-member Local 49
represents janitors, security guards,
and hospital support workers mostly
in the Portland metro area. 
Discussions have been under way

since late 2012, when members of the
Local 49 Executive Board ap-
proached Local 503 about it. Since
then, the Executive Boards have held
joint meetings and formed commit-
tees to work out details. Local 503 is
also holding meetings around the
state, some of which are taking place
this month. 
In the first round of meetings,

members discussed benefits and pit-
falls of a merger, or “unification” as
proponents are calling it. Unification
could expand SEIU’s ability to organ-

ize hospital workers, janitors and se-
curity guards outside Local 49’s Port-
land stronghold. And it could pro-
mote greater unity against anti-union
assaults like those that have taken
place in Wisconsin and Michigan. On
the other hand it could present con-
flicts: raising wages for members
who work at Kaiser Permanente, for
example, could affect premiums for
other members who get their health
care there.  
Several committees are working

on details of the merger proposal, in-
cluding governance structure and
dues. Members of both unions pay
1.7 percent of payroll in union dues,
but Local 503 members pay an addi-
tional $2.75 a month above that. The
two unions have similar structures:
An elected board and president over-
see an executive director, who directs
staff.
Local 49 began in 1921 as a jani-

tors local. Local 503 started out as the
independent Oregon Public Employ-
ees Union, and affiliated with SEIU
in 1980, becoming SEIU Local 503.
Both have been growing: Local 49 is
up over 4,000 members since 2000,
while Local 503 is up by 30,000
members. 

One thing proponents agree on:
The new entity would not be known
as Local 503 or 49, but would get a
new number.
Leaders of the two unions expect

to make a decision in January about
whether to move forward with a
merger. If they recommend unifica-
tion, the final decision would go to
each union’s membership to vote on
separately, some time in Spring. That
would be followed by a founding
convention if the merger is ratified.
SEIU is an affiliate of the Change

to Win labor federation. It does not
have a Solidarity Charter agreement
with the Oregon AFL-CIO, but it
does with some central labor coun-
cils. The Oregon SEIU locals do col-
laborate with the state labor federa-
tion as well as with the Oregon
Education Association.

Oregon Service Employees locals
503 and 49 discuss merger



AUTOMOTIVE
4 195x14 w/wall tires and rims for 1960s-
70s Valiant or Dart, good cond, $125; ’50
Murray pedal tractor, $100. 503-798-6517

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2 bth,
sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
ROCKAWAY ocean front, 503-777-5076,
5 bdrms/2ba, huge home on the beach!
http://rockawaybeachfrontrental.com
300 ACRES, Spray Oregon, trees and
wildlife, will carry contract, $750 per acre
or reasonable offer.  541-468-2961

SPORTING GOODS
31’ CHRiSCRAft Sport fisherman,
1968, twin 454s, freshwater cooled, newer
electronics, upgrades, $18,000 obo. 503-
504-7876
M1A SCOut, Springfield cal 7.62/51
(308win), black stock, 2x leopold scope,10
magazines, $1,650. 503 366 0218

WANTED
OlD WOODWORKing tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatchets,
leather tools, tool chests. 503-659-0009
MOtORCYClES, quads, boats, tractors,
RVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183

u.S., gERMAn, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BuYing uS & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COllECtOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COllECtOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
fREigHtlinER 30-year retirement ring,
one with three diamonds, will pay cash.
Jack Anthony 503-729-7258
1947 fRAnKlin High School yearbook.
503-522-6542

MISCELLANEOUS
8-inCH, 5-SPEED DRill PRESS with
drill press vice $80; pipe tap set one-half
through 2 inch, $60. 503-622-0899

FOR THE HOME
Dining tABlE, 63” w/2 pedestal legs
and 3 leaves, $200. 503-620-0411
AnglE iROn bed frame on rollers, 65”
long, no foot board, 40” wide, homemade
head board, $45 obo. 503-753-1714
PuB tABlE, 54 x 36” and 18” leaf, 2
stools, 25”, country oak/buttermilk, like
new, $275.  503-347-4746
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On Nov. 1, more than 800,000
Oregonians got a little hun-

grier. 
That’s because $40 billion was

cut from the Federal Supplemental
Nutritional Assistance Program
(SNAP) this month. The federal
program provides money to buy
food for 47 million Americans.
SNAP funding was increased by
$40 billion as part of the 2009 fed-
eral stimulus legislation. From an
economic standpoint, the spend-
ing increase made sense in 2009.
It still makes sense today, too.

Every SNAP dollar spent gener-
ates $1.80 for the American econ-
omy.  The $40 billion in SNAP
funding has a $72 billion impact
on the American economy, and in
the pockets of workers. This cut
actually hurts our economy.
While our economy is slowly

recovering and jobs are being cre-
ated, those jobs tend to be low-
wage jobs  that will not support a
family. They’re Walmart and
Burger King jobs.
Eighty percent of SNAP fami-

lies have at least one family mem-
ber employed. On average, SNAP
spends approximately $1.40 per
meal.  The $40 billion cut results
in the loss of billions of meals for
poor, but working, people.
To put this into perspective —

for an average family of four, the
cuts will result in 21 fewer meals
per month.
Who receives SNAP benefits?

21 percent of Oregonians who live
in poverty ($11,500 for an individ-
ual, $23,500 for a family). And 87
percent of recipients live in house-
holds with children, seniors or
people with disabilities. In fact, 1
in 4 U.S. children live in a house-
hold that receives food stamps,
and 1 in 5 households with chil-
dren still report sometimes not
having enough money to buy
food. 900,000 recipients are veter-
ans.
Whether you and your family

suffer from hunger or not, you are
impacted. Hunger results in higher
risks for mental disorders, iron de-
ficiency and other nutritional defi-
ciencies, headaches, stomach
aches, respiratory illnesses and in-
creased hospitalization. All told, in
2010 hunger-related health care
costs were estimated at $130.5 bil-
lion.
Hungry kids have a harder time

succeeding in school, and are 50
percent more likely to miss school
days, leading to staggering disad-
vantages like being twice as likely
to be suspended and 50 percent
more likely to repeat a grade.
Proponents of the cuts state that

the increase in SNAP funding was
designed to stimulate the economy
and give relief to unemployed
families, and now that our econ-
omy is on the rebound it is time to
end the SNAP stimulus compo-
nent.
The problem is that 93 percent

of the economic gains since the
beginning of the Great Recession
have gone to the top 1 percent. 
Job creation has not been in

middle class jobs. Low-wage jobs
are swelling the ranks of the work-
ing poor. The shedding of the mid-
dle class public sector at the fed-
eral, state, and local levels has
only compounded our economic
problems. For far too many, the
Great Recession isn’t over.
If the neocons and the corpo-

ratists continue to advance an
agenda of low-wage jobs in ex-
change for increased wealth to the
1 percent, the demands for social
safety net programs like SNAP
will only increase.
This is exactly the wrong time

for Congress to be defunding our
social safety net. One just has to
walk the streets of Portland and
see the swelling ranks of the
homeless to understand that our
people are hungry, cold, and ill,
and our government is failing
them.
It is time to contact your sena-

tor and congressperson. It’s time
to ask what side they’re on. And
frankly, it’s time to do nothing less
than demand that they restore the
SNAP cuts.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

WASHINGTON, D.C.  (PAI) —
The AFL-CIO is stepping up its drive
to pass comprehensive immigration re-
form with a two-week, $1 million-plus
television advertising blitz targeting
nine House Republicans.
In a Nov. 6 telephone press confer-

ence, AFL-CIO President Richard
Trumka  said the point is to force
House Republican leaders to let law-
makers vote on the comprehensive re-
form bill before the end of this year.
Unions and their allies won’t accept
anything less than that, he warned.
“The TV ad campaign has two main

objectives: To spur House Republicans
into action on immigration reform this
year, and to hold Republican members

of Congress accountable for their hos-
tile statements about Latino immi-
grants,” he said.
The Senate previously passed leg-

islation to bring 11 million undocu-
mented people out of the shadows.
That includes 7.5 million undocu-
mented workers, who would be imme-
diately covered by labor law.
That’s important because some em-

ployers exploit their workers by under-
paying them and employing them in
substandard conditions, threatening to
call immigration officials on any work-
ers who stand up for themselves. Oth-
ers use the threat of firing U.S. workers
and hiring undocumented workers to
replace them in order to drive down
wages and benefits and to kill union or-
ganizing drives.
Trumka stressed the justice of com-

prehensive immigration reform, de-
nounced the daily deportation of
1,000+ undocumented workers whom
the federal Immigration and Customs
Enforcement Service picks up, and

said the ads would put pressure on
GOP lawmakers to pressure their lead-
ers for an up-or-down vote.
If comprehensive reform comes up

on the House floor, Trumka and the
others said, it would pass with over-
whelming Democratic support, plus a
handful of Republicans. 
Despite majority support nation-

wide, House Republicans won’t con-
sider the comprehensive bill. They are
proposing a piece-by-piece plan,
which does not include a path to citi-
zenship. 
The TV ad campaign will run on

Spanish-language stations in Atlanta,
Orlando, Denver, and Bakersfield,
Calif., Trumka said.  The ads urge law-
makers to push their leaders for the
vote.  The subtext is the political con-
sequences if they don’t.
Hispanics, now the largest minority,

voted in huge numbers in 2012 and the
off-year 2013 elections, and voted
overwhelmingly Democratic.

AFL-CIO steps up pro-immigration
reform drive with $1 million ad buy

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

SPOKANE — Portland-based Boil-
ermakers Local 500 has consolidated
with Spokane-based Local 242, an-
nounced Business Manager Mark Kef-
feler. The consolidation boosts Local
242’s membership to nearly 550 shop
and field construction boilermakers,
with jurisdiction in Eastern Washington
starting at the Canadian border, in
Southwest Washington to Longview,
and in Oregon.
Local 242 was established in 1960.

It maintains a large training center in
Spokane and is politically active in the
state.
At the time of the consolidation, Lo-

cal 500  — chartered on July 1, 1984 in
Salem — represented approximately
200 field construction boilermakers in
Oregon and Southwest Washington. Its
business manager, Darin McCarthy,
had been out on medical leave since
February, following complications
from back surgery. An interim manager
was running the local, and it was still
struggling financially due to the Great

Recession.
Keffeler met with the Oregon boil-

ermakers in October to explain the con-
solidation. Keffeler told the Labor Press
that he hopes to maintain the Portland
training center located at 2515 NE Co-
lumbia Blvd. He has reached out to
Boilermakers Local 104, which repre-
sents workers at the shipyards, in regard
to sharing the training facility. Local
104 is headquartered in Seattle, but has
a satellite office in Vancouver.
Keffeler also wants to maintain an

affiliation with the Oregon Building
and Construction Trades Council.
Several members from Oregon at-

tended Local 242’s union meeting and
barbecue in Spokane Nov. 9.
Keffeler’s goal is to hold bi-monthly

informational meetings in Portland
starting next year.
He said the work picture for Boiler-

makers looks strong in the months
ahead. “We have a lot of work on the
books, it just hasn’t broke yet,” he said.
“We’re going to survive.”

Portland-based Boilermakers Local 500
consolidates with Local 242 in Spokane



By JACKIE TORTORA
As you to head to the grocery store

to pick up your Thanksgiving dinner in-
gredients, double check your shopping
list to make sure your Turkey Day
fixin’s are all union made in America.

Here are some of the best union-
made Thanksgiving eats and tools from
the Bakery, Confectionery, Tobacco
Workers and Grain Millers (BCTGM),
Machinists (IAM), United Steelwork-
ers (USW) and United Food and Com-

mercial Workers (UFCW).

APPETIZERS
Kraft/Nabisco crackers;  Nabisco

(Mondelez) crackers; Keebler (Kel-
logg) crackers — BCTGM. 

TURKEY 

Boar’ s Head; Butterball; Foster
Poultry Farms; Thumann’s —UFCW.

SIDE DISHES
Ocean Spray Whole Berry Cran-

berry Sauce — IAM.

Birds Eye vegetables — UFCW.

BREAD 
Pillsbury crescent rolls, frozen and

bake rolls/breads;  Pillsbury pie crusts;
Stroehmann bakery products (for stuff-
ing) — BCTGM.

DESSERT
Sara Lee pumpkin, apple pie;

Mother’s Kitchen cheese cakes;
Nabisco (Mondelez) cookies; Rich’s
pies and cakes; Quaker Oats (for apple
crisp) — BCTGM.
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IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com
503-244-2577

Buy union-made in America this Thanksgiving

Donations of toys,
cash sought for
holiday party
Labor’s Community Service

Agency (LCSA) and the Northwest
Oregon Labor Council (NOLC) are ac-
cepting donations of toys and cash for
their 17th annual Presents from Part-
ners Holiday Toy Party.
The event is for families of unem-

ployed union members, and includes a
luncheon, a visit with Santa Claus, and
lots of toys. The party will be Saturday,
Dec. 14, at the Sheet Metal Workers
Local 16 Hall in Northeast Portland.
Donations can be dropped off at the

IBEW and United Workers Federal
Credit Union or at LCSA (Suite 211).
Both offices are located in the same
building at 9955 SE Washington St.,
Portland; at the NOLC office, 3645 SE
32nd Ave., at the main office of Jobs
with Justice, 1500 NE Irving St., Suite
585, Portland, or at any office of Sun-
rise Dental.  
Toys will be accepted now through

Dec. 10. Call 503-231-4962 to make
arrangements for drop off.

Labor legislator Nosse
to kick off campaign
Oregon Nurses Association staff

representative Rob Nosse has launched
a campaign for state representative in
House District 42, Southeast Portland.
Democrat Jules Bailey currently holds
the seat, but he’s running for Mult-
nomah County Commission.
Nosse will hold a campaign kickoff

party Sunday, Nov. 17 from 4 to 7 p.m.
at Ford Food and Drink, 2505 SE 11th
Ave. All ages are welcome, and sup-
porters are welcome to drop by for any
portion of the gathering.
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One protester allegedly
is kicked and bloodied
by a postal inspector
Seven protesters were arrested Oct.

29 at the Main Post Office in downtown
Portland while attempting to negotiate
a meeting with U.S. Postal Service Dis-
trict Manager Erica Brix.
One of the arrestees, Bennett Poe,

62, allegedly was kicked by a non-uni-
formed postal inspector and he cut his
hand. After being released from jail,
Poe sought medical attention for inter-
nal bleeding at an emergency room.
The group behind the protest —

Portland Communities and Postal
Workers United (PCPWU) — said they
have video of the assault.
Jamie Partridge, 64, a retired Letter

Carrier and activist with PCPWU, said
the group is not releasing the video to
the media at this time.
According to Partridge, who also

was arrested, 15 “postal protectors” had
gathered in the third floor lobby of the
Post Office at 715 NW Hoyt St. hold-
ing signs protesting the privatization of
postal jobs and asking to meet with
Brix. They also wanted to hand-deliver
a petition with over a thousand signa-
tures of citizens outraged by the de-
struction of family wage, union jobs
and the growing delay of mail. 

Partridge said they were waiting for
a response from Brix when four people
in plain clothes, but wearing postal I.D.
lanyards, walked out of an elevator and
asked what was going on.
Rev. John Schwiebert, 75, told them

the group was seeking a meeting with
Brix.
“The man, who never identified

himself, said ‘that’s not going to hap-
pen, you need to get out of here,’ ” Par-
tridge told the Labor Press. “Rev.
Schwiebert said ‘that’s not going to
happen’ and the man grabbed him.”
Partridge said Schwiebert fell to the

floor and, immediately,  other postal in-
spectors grabbed protesters, who also
fell to the ground.
“There was blood on the floor and

on the wall,” Partridge said.
Protesters Donna Daniels and Trudy

Cooper called 9-1-1. After  police ar-
rived, Partridge said officers began a
“promising mediation” to set up a
meeting with Brix.
“An officer told us she was willing

to meet, just not at this time,” Partridge
said. “We asked for him to get it in writ-
ing.”
That’s when the police abruptly cut

off talks and arrested seven people.
Partridge, Schwiebert, Poe, John

Herbert, 71; Michael Colvin, 69; Kent
Spring, 68; and Michael Meo, 66, face
charges of second-degree criminal tres-
passing.

A hearing is set for Nov. 14, at
which time the seven will plead not
guilty and request a jury trial.
PCPWU also will file a complaint

with the Postal Service.
Portland Communities and Postal

Workers United and postal union pres-
idents have been trying for months to
get a meeting with senior postal man-
agers to talk about contracting out.
They have been rejected six times.
PCPWU has been fighting cuts and

closures to the postal service for the
past year. In May of 2012, 10 activists
were arrested occupying Portland’s
University Station post office, which
has since been closed.  Last April, five
protesters went to jail for a civil disobe-
dience action at the Salem mail plant,
which has now been dismantled with
mail processing machines moving to
Portland. The same group was arrested

in July for occupying the Matheson
Flight Extender corporation in Port-
land. The company is doing mail pro-
cessing work once done in Salem. The
group also has blockaded Dill Star
Route trucks multiple times. The pri-
vate trucking company has been mov-
ing mail while Portland postal truckers
are being put on standby.
In the past year, the Postmaster Gen-

eral has closed 45 percent of mail pro-
cessing plants nationwide, reduced
hours by 25 to 75 percent in a third of
the post offices, put 10 percent of post
offices up for sale, subcontracted truck-
ing and mail handling, eliminated tens
of thousands of family-wage postal
jobs, and delayed mail delivery.
“This privatization and union-bust-

ing is being carried out in the name of a
phony financial emergency,” Rev.
Schwiebert said.

Since 2006, the USPS has been
forced by Congress to spend nearly 10
percent of its budget pre-funding retiree
health benefits 75 years in advance.  No
other U.S. agency or private business
faces such a crushing financial burden.
Not only would the postal service have
been profitable without the mandate,
the USPS has also overpaid tens of bil-
lions into two pension funds. 

Springfield postal
rally slated Dec. 16 
SPRINGFIELD, Ore. — Postal

workers and their allies will hold a
rally Monday, Dec. 16 — the busiest
postal day of the year — to protest the
closure of the Eugene Processing &
Distribution Facility.
The mail processing plant, which is

located at the Gateway Mall  in Spring-
field, is one of 55 mail processing
plants scheduled for closure in Febru-
ary 2014.
The rally, which begins at noon, is

sponsored by the American Postal
Workers Union, the Rural Organizing
Project, and the Eugene-Springfield
Solidarity Network.
Immediately, following the rally,

Communities and Postal Workers
United will lead a civil disobedience
action at the plant — a sit-in expected
to lead to the arrest of dozens of ac-
tivists —  in an attempt to pressure the
postal service into abandoning its con-
solidation plans.
With the shutdown of the Eugene

Processing & Distribution Facility,
mail from Lane County area ZIP codes
will be hauled to Portland for sorting,
then trucked back to Lane County for
delivery. 

Seven arrested at postal privatization protest in Portland

Postal inspector Dennis Fernald (center) grabs peaceful protesters waiting
for meeting with Portland Postal Service district manager. From left are
Jamie Partridge, Charles Nims (with sign), Jack Herbert, Rev. John
Schwiebert (back to camera), and two unidentified postal inspectors.   (Photo
by Michael Hastie.)

Mark Dimondstein has been elected
international president of the American
Postal Workers Union (APWU). He
defeated incumbent Cliff Guffey in a
hotly-contested race that ended Oct. 7. 
Twenty-four offices were contested.
Running on Dimondstein’s “Mem-

bers First” slate and winning were:
Debby Szeredy for Executive Vice
President; Tony McKinnon for Indus-
trial Relations Director; John Marcotte
for Legislative/Political Director;
Anna Smith for Organization Director;
Kennith Beasley for Southern Region
Coordinator; and Clint Burelson for
Clerk Division Director.
Incumbent Secretary-Treasurer Liz

Powell was re-elected in a three-way
race, and William Kaczor was re-
elected Health Plan Director.
The union mailed 195,509 ballots to

union members; 48,909 envelopes
were returned.
“I hope everyone will get behind

the new administration,” said outgoing
President Cliff Guffey. “We have tough
times ahead and we’re going to need
unity.”
In an interview with the Washing-

ton Post, Dimondstein said: “The
APWU membership has spoken deci-
sively for a new direction in our union
as we face the challenges of protecting
our jobs, our retirement and our public
postal service from the postal privatiz-

ers on Wall Street, in Congress and
even in postal headquarters.”
Asked how the union’s relationship

with management will change under
his leadership, Dimondstein, a 30-year
veteran of the Postal Service from
Greensboro, N.C., said: “We’ll have to
see. We’re going to have lines in the
sand that we’re not willing to cross. We
would expect from management that
they stop these [postal] plant closings.
“We’re not afraid to march, we’re

not afraid to sit in if we got to, and we
think we need to work with all the
other postal unions. While we’re not
calling today for the resignation of the
PMG [postmaster general], if the post-
master general doesn’t respond to the
message our union sent, then we’ll also
have to deal with that question.”
Dimondstein told the newspaper he

wants to build a “grand alliance” with
other unions, the AFL-CIO, citizens of
the country, and organizations that rep-
resent seniors, civil rights, veterans,
business, and folks in small towns “to
defend our national treasure.
“People in this country still really

support the post office. It’s part of our
community. It’s part of our neighbor-
hoods. We think given the opportunity,
that people will step up and defend
their right to a public postal service.”
The newly-elected officers began

three-year terms Nov. 12. 

American Postal Workers
Union installs new leader


