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Taking a stand for good middle class
jobs, rank-and-file members of the In-
ternational Association of Machinists
(IAM) on Nov. 13 soundly rejected a
long-term contract proposal by Boeing
Corp. that included large concessions
on pensions, wages, and overall work-
place conditions.
In exchange for all the takeaways,

Boeing offered a $10,000 signing
bonus, and it sweetened the early retire-
ment calculation for those close to re-
tirement. The company also gave a
commitment to build its new 777X air-
craft in Washington, though that guar-
antee wasn’t iron-clad in writing in its
proposal. 
The 8-year contract proposal was ne-

gotiated secretly, and involved Wash-
ington state politicians.
The vote to reject the proposal was

67 percent in Everett, Washington, and
78 percent at the Boeing parts plant in
Portland, Oregon, where 1,290 workers
are members of Machinists Lodge 63.
Some 30,000 workers in Everett are
members of Machinists Lodge 751.
The turnout was one of the largest to

ever vote a contract, union officials said. 
Machinists still have three years re-

maining on their existing contract. That
pact also was bargained secretly — and

presented to workers in mid-contract
(December 2011). The deal included a
signing bonus, wage and pension in-
creases, and a commitment from Boe-
ing to build the 737 MAX in the Ever-
green State. In return, workers agreed to
pick up more of the cost of their health
insurance premiums, and the union
agreed to drop a high-profile National
Labor Relations Board (NLRB) com-
plaint it made after Boeing relocated a
Dreamliner 787 assembly line to a
nonunion plant in South Carolina. The
NLRB found Boeing did so in retalia-
tion against workers for striking in 2008.
It’s illegal to threaten or penalize work-
ers who engage in concerted activity.
Union members accepted the deal

— which extended their contract to
September 2016 — by a 74 percent
margin. 
This time around, IAM leaders said

the talks were more like an ultimatum
than a negotiation. Boeing officials said
that if workers rejected their offer, the
company would look elsewhere to build
the 777X airliner.
According to Labor Notes, staff and

business agents of Machinists District
Lodge 751 initially were divided on the
proposal, voting 18 to 10 not to present
it to members, but they were overruled

by the international.
The threat of leaving Washington

prompted Democratic Gov. Jay Inslee
to call a special session of the Legisla-
ture, which in three days  — and just
days before the union vote — granted
the company a $8.7 billion tax incentive
package through 2024. The incentive
includes money for workforce training
and a streamlined permitting process.
It’s the nation’s largest-ever state tax
subsidy for a private corporation.
Nevertheless, rank-and-file Machin-

ists were angry to be presented with
such a complex new collective bargain-
ing agreement — not a contract exten-
sion as it originally was presented —
under such pressure by public officials
and the company to accept it.
As Jeff Johnson, president of the

Washington State Labor Council ex-
plained, workers felt “extorted” by Boe-
ing’s offer. 
Specifically, in exchange for a prom-

ise of keeping production in Washing-
ton, Boeing wanted to convert the de-
fined benefit pension system as of Nov.
1, 2016, to a 401(k)-style savings plan
(this from a company whose CEO is on
track to receive a pension worth more
than $250,000 per month). It wanted to
raise the share of health care costs
workers paid by more than 30 percent
over the life of the contract. It would
have required at least 16 years for a
newly hired Machinist to move from
the bottom of the pay scale to the top (it
currently takes six-and-a-half years).
And it would have limited wage in-
creases to 1 percent every other year to
2024. Maximum hourly pay tops out at
$35.25.
The modifications reportedly would

have saved Boeing about $2 billion over
the eight-year contract. The company re-
cently posted historically high quarterly
revenue and profit figures. And shortly
after the contract vote, Boeing an-
nounced it had pre-orders of 259 777X
aircraft worth more than $95 billion.
The Seattle Times reported that Boe-

ing is currently soliciting proposals
from about 15 U.S. locations for bids to
build the 777X. The list of sites includes
Long Beach, California;  Salt Lake City,
Utah; Huntsville, Alabama; San Anto-
nio, Texas; St. Louis, Missouri, North

Portland Public Schools (PPS) de-
clared impasse Nov. 20, triggering a
timeline that could result in a teacher
strike as early as Jan. 6, when students
return to school from Winter Break.
Portland Association of Teachers

(PAT) bargaining chair Bill Wilson said
the district’s move came as a shock.
“We really felt we were making

progress,” said Wilson, who teaches
chemistry at Grant High School. The
two sides had just met Nov. 18, and had
talked about setting dates later in the
week.
At a press conference announcing

the move, PPS human resources direc-
tor Sean Murray said impasse is a “bar-
gaining tool” that the district used suc-
cessfully in 2010 to bring about
agreement.
Once impasse is declared, the two

sides have a week to deliver their final
offers. Then there’s a 30-day cooling off
period. After that, the district could im-
pose its final offer with seven days no-
tice, and teachers could strike with 10
days notice. The earliest a strike could
occur is Dec. 27, but schools are closed
for Winter Break until Jan. 6.
During the previous contract cycle,

bargaining lasted 22 months. This time,
exactly 150 days after the first negotia-
tion session, the district ended face-to-
face bargaining and called for media-
tion. Then 14 days after the first

mediation session, the district declared
impasse. Those two time frames are the
legal minimum under Oregon’s Public
Employee Collective Bargaining Act.
Why such a rush? Murray told re-

porters that prolonged bargaining “be-
comes disruptive to our students, our
schools, and community.” But neither
he nor Board Chair Greg Belisle nor
Superintendent Carole Smith had a con-
vincing explanation of how staying at
the bargaining table would be disrup-
tive: Murray and Belisle said it would
cause “anxiety,” while Smith said
drawn-out bargaining “distracts people
from the business of teaching and learn-
ing.”
“I think a strike would be much

more of a disruption to student learn-
ing,” said PAT President Gwen Sullivan
at a press conference called by the
union to respond to the district’s decla-
ration of impasse.  And, Sullivan added,
any time PPS makes quick decisions, it
doesn’t end well.
Murray said the district is open to

further face-to-face meetings, and is not
looking to force a strike.
But the two sides will have a lot of

ground to cover if and when they meet.
Murray called the district’s wage of-

fer “competitive,” saying teacher
salaries would increase from 6 to 17
percent under its proposal. But Wilson

Portland Public Schools
declares impasse, triggers
timetable for a strike
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Several hundred union and community members, including some from
Portland, rallied at Seattle’s Westlake Park Nov. 18 to support and thank
Machinists Union members who work at Boeing Co. for standing up for
middle class jobs. On Nov. 13 workers voted to reject contract concessions
Boeing said it needed to build its new 777X in Washington. Rallygoers called
on Boeing to do the right thing and build the new aircraft in Washington.
(Photo by David Groves)

In a stand for the middle class,
Machinists reject Boeing offer

To show support for Portland Association of Teachers (PAT), Portland Public
Schools teachers and community supporters lined both sides of the Burnside
Bridge in Portland at evening rush hour Nov. 22.



Retired union official
threatened with
lawsuit for speaking
his mind at public
meetings
VANCOUVER, Wash. — Commu-

nity members in Clark County deliv-
ered an outpouring of support for resi-
dent Ed Barnes after he was threatened
with a lawsuit by the county’s director
of environmental services, Don Benton.
Benton is a Republican state senator
from Vancouver.
Nearly 300 citizens attended a  meet-

ing of the Board of Clark County Com-
missioners on Nov 19. Many wore but-
tons and held signs that read: “I am Ed
Barnes,” and “We Stand with Ed.” T-
shirts were made that read, “Ed Barnes
is Right.”
Barnes, 80, is a retired business man-

ager of IBEW Local 48 and a tireless
community volunteer. Last month he
received a letter from an attorney repre-
senting Benton that was headlined:
“cease and desist malicious and slan-
derous attacks.” The letter threatened
Barnes with legal action if he didn’t
stop saying at public meetings that Ben-
ton was unqualified to be director of the
county’s Department of Environmental
Services.
There was community outcry last

May when two members of the three-
member Board of Clark County Com-
missioners appointed Benton to the
$109,656-a-year job. The appointment
came just three months after they had
forced out the previous department di-
rector. They didn’t post the job opening

or allow others to apply.
Taking that action were Commis-

sioners David Madore and Tom Mielke.
Both are Republicans and friends of
Benton. Madore is a private business
owner who took office on Jan. 2, 2013.
It is his first foray in elected politics in
Washington.
Commissioner Steve Stuart, a De-

mocrat, opposed the hiring, saying it
“smacks of political cronyism.” 
The Columbian newspaper head-

lined the hiring a “County Shocker.”
Followup articles reported that Benton
didn’t meet the minimum requirements
for the job. A five-term senator, Benton

owns a consulting/advertising company
whose only employee is his wife. An
ensuing Columbian editorial noted that
Benton also is a Washington state co-di-
rector of the American Legislative Ex-
change Council. Environmental groups
assert that a major goal of ALEC is to
“protect corporate polluters from envi-
ronmental regulation.” 
At the Nov. 19 commissioner’s

board meeting, Rekah Strong, a former
chief diversity and inclusion officer for
Clark County, said during the public
comment portion of the meeting that
Madore and Mielke “100 percent cir-
cumvented our process.”

Strong, whose primary responsibil-
ity at the county was to oversee the hir-
ing and recruitment process, explained
that previous direct appointments went
only to staffers within the agency who
were qualified for the job.
“The county has never direct-ap-

pointed someone from outside the or-
ganization,” she said. 
Strong believes Madore and Mielke

violated the county’s own equal em-
ployment opportunity and diversity
strategic plan, thus exposing the county
to financial liability.
“Had you reviewed that plan you

would understand that what you did
went directly against the ethos of this
organization and the ethos of this com-
munity. Hence, the problem that we
have here today,” she said.
A lawsuit already has been filed

against the county by Anita Largent, the
interim director of the Department of
Environmental Services before Ben-
ton’s appointment. She alleges the
county violated state law against dis-
crimination and portions of the U.S.
Civil Rights Acts of 1964. She is seek-
ing damages of at least $300,000.
Barnes himself told the Board of

Commissioners that he has been in con-
tact with the American Civil Liberties
Union (ACLU) and is considering su-
ing the county because the cease and
desist letter came from a county em-
ployee. He also has contacted the of-
fices of the Washington attorney general
to determine if there were any viola-
tions of the hiring process.
“This isn’t about Ed Barnes,” Barnes

said to commissioners. “This is about
freedom of speech in this community.”
Temple Lentz, a member of United

Food and Commercial Workers Local
555 who recently was elected a county
freeholder, told commissioners “if Ben-
ton sues Ed Barnes for saying Don Ben-
ton is unqualified for his job and was
hired without proper process, then Don
Benton is going to have to sue me, too.
And he’s going to have to sue pretty
much everybody in this room except for
five people.”
Lentz called Benton’s cease and de-

sist letter against Barnes “frivolous.”
“Your director of environmental

services is using the threat of a frivolous
lawsuit to bully and menace one of your
constituents into silence,” she said.
At the close of the two-hour public

hearing, Madore said, “In my eyes, it’s
my call, he’s (Benton) well qualified.
He’s been here since May and he’s de-
veloped a very good track record.”
Mielke said he was “troubled” by all

the comments that the county violated
its own hiring policy. “After a while,
people start to believe that,” he said.
“We have no less than two attorneys in
this room that represent the county that
might disagree with you.”
Mielke said it isn’t uncommon for

commissioners to direct-hire depart-
ment heads.
“It’s done at the state level, it’s done

at the federal level, it’s done in private
business, and we do have a hiring
process for everybody,” he said. “But
when it comes down to your directors,
those are key people that work directly
for the board. And you’ve got to make
sure you have someone that has the
same philosophy that you do and the di-
rection that you want to go when you
do that.”
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When your workers’
compensation benefits
end, it’s time to think
about applying for 
Social Security
Disability benefits. 

Clark County community rallies around Ed Barnes

Several dozen people gathered before the Nov. 19 meeting of the Clark County
board of commissioners in a show of support for Vancouver, Washington,
resident Ed Barnes (center behind the Don Benton poster). The former union
official was threatened with a defamation lawsuit by Don Benton, who was
appointed last May to head the county’s Department of Environmental
Services. Barnes has been an outspoken critic of the controversial hiring.

In answer to a proposed anti-union
ballot initiative, the union-backed coali-
tion Our Oregon filed two counter-ini-
tiatives Nov. 12. 
Initiative Petition 9 — the anti-union

initiative — would remove any obliga-
tion for union-represented public em-
ployees to pay dues or their equivalent.
Labeled the Public Employee Choice
Act, it’s aimed at the November 2014
ballot, but the campaign isn’t actually
gathering signatures yet. Chief peti-
tioner Jill Odell didn’t like the ballot de-
scription the Oregon attorney general’s
office wrote, and appealed the wording
to the Oregon Supreme Court. 
The Our Oregon counter-initiatives

would contradict IP 9. Under Oregon
law, if two ballot measures contradict
each other and both pass, the one that
gets the most votes prevails. The idea
behind the counter-initiatives is that
they might garner more votes than the
anti-union measure. 
Initiative Petition 35, “Employee

Rights At Work,” names Oregon AF-
SCME political director Joe Baessler as
chief petitioner. Under IP 35, any initia-
tive that alters laws on minimum wage,
family leave, payroll deduction, or col-
lective bargaining would be required to

describe current law and specify
whether the initiative enhances or re-
stricts employee rights, a determination
that would by made by the state labor
commissioner.
Initiative Petition 36, “Protect Work-

ers Right to Contribute” names SEIU
Local 503 political director Arthur Tow-
ers as chief petitioner. IP 36 says that
“no law shall restrict the ability of em-
ployers and their employees (either in-
dividually or through their bargaining
representative) to negotiate and agree
upon terms governing payroll deduc-
tions.”
Both initiatives are in the process of

getting official ballot titles, and thus
aren’t yet approved to circulate. Our
Oregon has filed 10 other prospective
measures aimed at the November 2014
ballot, all of which are different ver-
sions of proposals to raise taxes on big
corporations and the wealthy. None of
those has been approved to circulate yet
either.
Our Oregon spokesperson Scott

Moore said the group has not yet de-
cided which if any of the initiatives to
pursue. As for IP 35 and 36, Moore said
Our Oregon would pursue one or the
other, but not both.

Anti-anti-union initiatives filed



said the 17 percent figure is “really mis-
leading,” because it includes annual in-
creases under the district’s step pay
schedule, which incentivizes teachers to
stay with the district. The majority of
PPS teachers have at least 11 years of
experience and are thus at the top of the
pay scale. Those topped-out teachers
would get annual raises of 2, 1.5, and
1.5 percent under the district’s proposal
(5 percent in three years), plus another 1
percent bump for the two additional
days a year the district wants teachers
to work. The union is proposing across-
the-board raises of 4.8 and 3.75 percent.
Sullivan said the wage discussion

can’t be separated from the health in-
surance. The district is proposing to cap
its contribution and have teachers pay
any premium increase over that
amount.
“When you bring those together it’s

really a pay cut that they’re offering,”
Sullivan said.
Likely the biggest disagreement is

over class size limits. The current con-
tract limits teacher workload to no more
than 180 students for high school teach-
ers. PPS wants to dump that limit, and
instead form a committee to make non-
binding recommendations about class
size. In a Dec. 2 legal filing, PAT said
the district’s refusal to negotiate over
class size violates state collective bar-
gaining law. A final mediation session
was scheduled for Dec. 5, after this is-
sue went to press.
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Charleston, S.C., and Everett. Boeing
officials said proposals are due back in
mid-December and the company ex-
pects to make a decision sometime
early next year.
Production on the 777X is expected

to begin in 2017, and the first test flight
is scheduled for 2019, with delivery of
the first airplane expected in 2020.
On Nov. 18, several hundred union

and community members turned out in
the pouring rain at Seattle’s Westlake
Park to support and thank the Machin-

ists members, and to call on Boeing to
make the smart, rational business deci-
sion of building the 777X in Washing-
ton.
Speaking on behalf of a group of

Machinists attending the rally, IAM
Lodge 751 Business Representative
Jon Holden expressed gratitude for the
community support. “Today we are all
Machinists in this struggle,” Holden
said. “We are proud to stand shoulder
to shoulder with you to protect the
things achieved (in previous contracts).
Those who build the 777 today are the
key to the 777X’s future success. Our
quality, reliability and productivity are
second to none. We are proud to stand
with you because truly your fight is our
fight, and our fight is your fight.”
WSLC President Johnson said, “No

one should interpret this vote as an in-
dication that Machinists don’t want
Boeing to expand in Washington state
by manufacturing the 777X and the
new composite wing here at home.
These Machinists are proud, highly
skilled, dedicated workers who built
Boeing’s reputation, profitability, and
market share. They simply want a fair
shake for the work that they do.”
On Nov. 22, the Coalition of Unions

at Boeing (CLUB) penned an open let-
ter stating they are ready to meet the
challenge of designing and manufactur-
ing the 777X on time, within budget
and without growing pains.
“Every successful Boeing commer-

cial aircraft was designed, engineered,

manufactured, protected and delivered
by our members,” they wrote. “From the
Teamsters who transport the parts,
SPEEA members who design, engineer
and deliver aircraft, Machinists who
skillfully manufacture the planes, Oper-
ating Engineers who maintain our facil-
ities, Industrial Fire Fighters who pro-
tect our plants and Security Guards who
protect the people and our trade secrets,
union-represented Boeing employees in
Washington state and other legacy loca-
tions are the proven path to success.”
Industry analysts agree that Wash-

ington will be a tough competitor. The
state has a large and experienced aero-
space workforce and a favorable geo-
graphic location, as well as the tax in-
centive package already in place.
[Boeing is still pressing the governor to
call a second special session to pass a
$10 billion transportation package that
the company favors.]
“From a strict industry/business/eco-

nomics/common sense standpoint, the
alternatives are seriously inferior. Wash-
ington State offers big advantages,”
wrote aerospace analyst Richard Aboul-
afia in his monthly newsletter for the
Teal Group Corp.
Aboulafia notes that final assembly

labor costs are “a small fraction” of the
total cost of building a jet. 
“Giving workers some of what they

want would have a negligible impact
on competitiveness, particularly since
it would reduce costs and mitigate risks
associated with moving the line. If
management won’t compromise, that
has less to do with economics and more
to do with personal distaste,” he wrote.
Aboulafia gives Everett an 89 per-

cent chance of winning the 777X. He
gives North Charleston, S. C. — “the
only alternative site that makes any
sense” — a 10 percent chance of land-
ing the work.

(Editor’s Note: David Groves of the
Washington State Labor Council’s The
Stand contributed to this report.)

(From Page 1)

MEDFORD — Medford School
Board declared impasse Nov. 12 after
Medford Education Association re-
fused to accept its contract offer. The
two sides exchanged final offers a week
later, and are in a mandatory cooling-
off period through Dec. 20, at which
point the district can impose its terms,
and the teachers can strike. About 600
teachers serve the district, which has
about 12,000 students. 
The district says it’s offering a 10

percent wage increase in the first year,
followed by 1 percent raises the next
two years. It sounds so generous, but
that 10 percent is sleight of hand; what
one hand giveth, the other taketh away.
The district wants teachers to make the
6 percent of payroll contribution that it
now makes into their Public Employ-

ees Retirement System pensions. And
it wants to increase their work year
from 186 days to 192 days, a 3.2 per-
cent increase. When the school year
was shortened several years ago,
teacher pay was cut in proportion.
Teachers want the school year restored,
but want their pay restored too. Once
the 6 percent pay reduction and the 3.2
percent work increase are considered,
the 10 percent wage increase becomes
less than 1 percent — less than infla-
tion. 
Meanwhile, the district also wants

to eliminate retiree health insurance,
and cap what it pays for health insur-
ance, with teachers paying all of the
premium above that cap.
A mediation session is scheduled

for Dec. 12.

Teacher strike possible in Medford

...Machinists fight for middle class
(From Page 1)

State senator
proposes ‘right
to work’ session 
State Sen. Mike Baumgartner (R-

Spokane) called on the Legislature Nov.
14 to make Washington a “right-to-
work” state, the Spokesman-Review re-
ported.
Baumgartner  rolled out the plan fol-

lowing the Boeing Machinists’ contract
vote. He wanted Gov. Jay Inslee to call
a special session to vote on the right-to-
work proposal, suggesting it would cre-
ate a “welcoming overall environment”
and reduce the possibility of labor
strikes.
“That’s not going to happen,” Inslee

spokesman David Postman said of
Baumgartner’s call. Boeing never men-
tioned right-to-work legislation as
something it was seeking to guarantee
the 777X would be built in Washington,
Postman said.

...Teachers file ULP

PAT PRESIDENT GWEN SULLIVAN



By DON McINTOSH
Associate Editor

TriMet and Amalgamated Transit
Union (ATU) Local 757 have been
meeting since Sept. 7 to bargain a new
contract, but the talks are moving
slower than a Portland streetcar. Local
757 President Bruce Hansen says that’s
because TriMet is proposing loads of
concessions — and the union is insist-
ing that managers explain each one. 
Members of the public might imag-

ine that a labor negotiation would be a
give-and-take, but TriMet is approach-
ing this one as a take-and-take. Hansen
said union legal staff counted 453 pro-
posed changes in all, at least 113 of
which are substantive. TriMet
spokesperson Mary Fetsch offered a
different count, saying TriMet has 28
substantive proposals and 27 house-
keeping proposals, plus 11 items in the
existing contract that it wants deleted —
and refuses to bargain over. 
Either way, the sheer number of

changes TriMet is proposing to the cur-
rent contract suggests that if there’s a
contract fight, it’s TriMet management
that’s picking it. If you to want to elim-
inate something that’s highly valued by
your negotiating partner, you don’t si-
multaneously ask for 27 other things
and expect to get a deal. It seems more
likely that TriMet’s game plan is to roll
the dice again, hoping that an arbitrator
will deliver what the union refuses to
give. State law bars public transit work-
ers in Oregon from striking; instead, if
the two sides can’t agree on a contract,
an arbitrator chooses one side’s final of-
fer in its entirety.
That’s what happened last time: an

arbitrator decided in TriMet’s favor. In
other words, the contract which TriMet
is now proposing myriad changes to is
its own final offer from a year ago.

Three months into bargaining,
TriMet was still explaining its propos-
als. Documents related to bargaining —
including answers to union questions –
now fill two jumbo-sized binders. 
Here are two TriMet proposals the

union particularly objects to:
• Stop washing mechanics’ dirty

overalls. Even mom-and-pop auto
shops provide laundry service for me-
chanics’ overalls, which get filthy with
toxic chemicals and require solvents
and heavy duty detergents to clean. But
TriMet, Oregon’s largest transit district,
wants to end laundry service. Right
now, the union contract requires TriMet
to furnish maintenance workers two
pairs of laundered overalls per week,
with additional pairs for extra-dirty
work. TriMet wants to give workers
each $200 a year to buy their own over-
alls and keep them clean. 
• De-skill the maintenance depart-

ment. It takes effort and skill to keep a
bus fleet running. City buses weigh
40,000 pounds, and are in constant use.
They start and stop much more than
other large vehicles, causing extra wear-
and-tear to engines and brakes. Heat,
defrost, AC and internal lights are often
in continuous operation, putting great
stress on alternators. Yet TriMet’s main-
tenance department is at the top of its
game, achieving a “miles-between-
road-call” record that’s more than twice
the national standard. And its mechanic
training program is said to be the envy
of other transit districts around the
country. Now TriMet proposes to with-
draw from the state-certified diesel me-
chanic apprenticeship training program,
and create a lower-skilled classification
of bus and rail mechanics to perform
routine preventive maintenance for
about $3 an hour less.
But the most repellent item, to the

union, is TriMet’s health insurance pro-
posal. Under the current arbitrator-im-
posed contract, Local 757 members pay
an annual deductible of $150 per indi-
vidual or $450 per family, then 10 per-
cent of medical bills up to an out-of-
pocket maximum of $1,500 a year per
individual or $4,500 per family. TriMet
wants to double the deductible, increase
the annual out-of-pocket max to $2,300
per individual or $6,900 per family, and
require union members to pay 6 percent
of the premium. And those premiums
are sky-high, ranging from $7,618 a
year for employee-only Kaiser Perma-
nente coverage to $28,966 a year to
cover an employee, spouse, and chil-
dren in the Blue Cross Blue Shield net-
work.
Hansen didn’t voice any objection to

raises of 2 percent, but said the wage is-
sue can’t be dealt with separately from
the health insurance issue if TriMet
wants union members to pay more for
their health care.
And there’s one more wrinkle.

TriMet proposes that the wage increase
take place only when the contract takes
effect, instead of making it retroactive
to when the previous contract expired
(Nov. 30, 2012), which was formerly
the custom. Such a proposal is essen-
tially punitive, or at the very least a
pressure tactic to get the union to settle
quickly. In effect, TriMet is saying that
it’s willing to give union members a 2
percent raise now, but will punish mem-
bers economically for any delay in

reaching agreement. Local 757 delayed
bargaining five months when it fought
in court for the right of the press and
public to observe negotiating sessions
(and lost). But TriMet also delayed bar-
gaining for three or four months, saying
managers were unavailable because of
vacations, medical appointments, and
court dates. It’s already one year in, and
if the two sides end up in binding arbi-
tration again, it could easily be another
year before a decision is reached.
The union hasn’t yet made any

counterproposal, and it cancelled a bar-
gaining session scheduled for Nov. 14.
Hansen said that’s because the union
was still waiting for TriMet to respond
to a request for information about health
insurance. Local 757 wants to use the
information to see if it can get a better
deal than TriMet.
Hansen said he’s hopeful the two

sides can still reach agreement in nor-
mal bargaining, but added that he won’t
be shocked if they again deadlock and
have to submit offers to an arbitrator. 
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TriMet now hiring 
At the Nov. 13 TriMet board meeting, general manager Neil McFarlane

announced that the transit agency plans to hire 78 new bus drivers by March
2. Sixteen drivers were slated to be hired Dec. 2, and an equivalent number
will be hired about every three weeks thereafter.
Driver wages start at $14.73 and bump up in stages until they reach top

pay of $26.76 an hour after 35 months. Drivers also get: paid sick leave, hol-
idays, and vacation; full-family medical, vision, and dental insurance and
prescription drug coverage; a pension after 10 years; and a measure of job se-
curity thanks to Amalgamated Transit Union Local 757, which ensures that
employees have representation in cases of discipline.
All drivers start as part-time “mini-run operators,” working split shifts

Monday through Friday during morning and evening rush hour. Shifts typi-
cally start as early as 5 or 6 a.m. and end after morning rush hour. Drivers
then return around 3 p.m. and work until 6 or 7 p.m. Some mini-run opera-
tors work Saturday and Sunday, typically straight runs, with one other day
during the week, a straight or split shift.
When regular full-time slots open up, the mini-run operators have the op-

portunity to become full-time. Currently it takes about six months before op-
erators can go full time.
TriMet gives veterans preference points when hiring.
Applicants must have a safe driving record and a valid driver's license for

at least five years, and must be able to secure an Oregon or Washington Class
“B” commercial driver’s license with “P” endorsement. Applicants must also
pass a post-offer physical exam and drug test.
To apply, go online to trimet.org/careers.

GOING FOR BROKE:
TriMet wants a major rewrite of the union contract

Three months into
bargaining, the transit
agency is still explaining
its dozens of proposed
changes

ATU LOCAL 757 PRESIDENT BRUCE HANSEN



AFSCME Local 88 installed new
top officers Nov. 20. Deirdre Mahoney-
Clark, a budget analyst for Multnomah
County, replaced Michael Hanna as Lo-
cal 88 president. And senior IT special-
ist Jason Heilbrun replaced Mahoney-
Clark as vice president. Both ran
unopposed.
Local 88 represents 3,000 workers at

Multnomah County and three nonprof-
its — Transition Projects, Central City
Concern and American Friends Service
Committee.
Early priorities for Mahoney-Clark

and Heilbrun will be dictated by the cal-
endar: 
• The union will need to decide

whether and who to endorse for Mult-
nomah County chair and Multnomah
County Board of Commissioners in the
May 20, 2014, primary. The union has
already endorsed Loretta Smith for re-
election, as well as sheriff Dan Staton
and county auditor Steve March. In Lo-
cal 88, the vice president also chairs the
political action committee. Heilbrun
said Local 88 expects to make endorse-
ments in January and February. 
• Local 88 will also be renegotiating

the three-year contract covering Mult-
nomah County employees, which ex-
pires June 30, 2014. In contract bar-
gaining, Mahoney-Clark said keeping
affordable health care is members’

Number 1 priority. The county is evalu-
ating whether it makes more sense to
join a statewide insurance pool or to re-
main self-insured. 
Mahoney-Clark, 54, says she didn’t

know about unions when she went to
work at Multnomah County in 1996.
Mahoney-Clark was born in Tucson,
Arizona, and grew up in Milwaukie,
Oregon. Her father, a U.S. Air Force
veteran, worked for the Oregon Em-
ployment Department, and always en-
couraged her to seek jobs that weren’t
traditional for women. She worked in
construction pouring cement, as a land-
scaper and treeplanter, at shops fabri-
cating items out of plywood and acrylic,
and at a Lake Oswego hardware store.
Over the years, she learned to stick up
for herself at work. 
At the county, she learned to stick up

for others. Unafraid to question man-
agers, she was approached several times
to become a steward. But though she
poked her head into a few union meet-
ings when union dues were raised, Ma-
honey-Clark didn’t get charged up
about the union until she attended a Lo-
cal 88 holiday party and met other
members who were engaged. She cites
the 2005 election of Local 88 president
Becky Steward as her personal turning
point; Steward recruited her to become
more active, and Mahoney-Clark went

on to serve as chief steward,  Executive
Board member and vice president.
“I’m a person who believes in speak-

ing up when I see something that I don’t
feel is right,” Mahoney-Clark told the
Labor Press. “I don’t believe there
should be fear in the workplace. I be-
lieve the union can help people see the
power they have.”
Now, as president, she’ll lead Ore-

gon AFSCME’s second-largest local.
Besides contract bargaining and the
County election, Mahoney-Clark plans
to help pass an Oregon ballot initiative
legalizing same-sex marriage, and will
work to oppose an anti-union ballot ini-
tiative aimed at public employees. She’s
also a supporter of Health Care for All
Oregon, a coalition pushing for the cre-
ation of a universal health care system
in Oregon; Local 88 is one of eight AF-
SCME locals and more than 20 unions
that are members of the coalition.
“I want to make a difference in what

goes on in our county, state, and coun-
try,” Mahoney-Clark said. “The main
reason I’m an activist is because I’m a
patriot. I believe a strong working class
makes America great.”
On the whole in recent years, Local

88 has enjoyed a fairly positive rela-
tionship with the county as an em-
ployer. Hanna, the outgoing president,
describes the relationship as collabora-

tive and focused on problem-solving.
Local 88 has partnered with the county
on issues like controlling health care
costs.
Hanna, 42, is one of the founders of

AFSCME’s Next Wave program, which
encourages young members to get in-
volved and has been copied nationally
by the union. 
“I wanted to walk my talk,” Hanna

said, “to step down and let others step
up.” 
Thus Hanna chose not to seek re-

election, and returned full-time to his
job maintaining county databases —
from the library catalog to jail records
and animal control. 
During his two two-year terms,

Hanna helped bargain a new three-year
contract in 2011, and helped pass a
stand-alone library funding district that
will ensure budget stability for the
Multnomah County Library. 
Hanna, a database administrator for

the County, also helped modernize AF-
SCME. He saw to it that Local 88 con-
tracts dating back to 1968 were scanned
and digitized, and began digitizing
union meeting minutes starting in 1930.
He also hired programmers to write a
smart phone app for Oregon AFSCME.
And he led a county task force that
crafted a policy under which employees
could opt for alternatives to the tradi-
tional 9 to 5 schedule. The policy will
get a test-run from January to June
2014.
Hanna will remain active in the

union, and will continue to serve as
chief steward and as a member of the
county’s employee benefits advisory
team. He’ll also serve through April

2015 as first vice president of Oregon
AFSCME. And he’ll serve on the Local
88 Executive Board. 
Heilbrun, 44, served two years on

the Local 88 Executive Board before
running for vice president. He worked
for more than two decades doing IT for
companies like Nationwide Insurance
and Nike, but says he really found his
home in public sector work when he
went to work for the County in 2009.
Aside from political work, he wants to
improve AFSCME’s use of social me-
dia to help members get more engaged. 
Local 88 elected other officers be-

sides president and vice president:
Jeanne Ramsten, treasurer; Korie Er-
ickson, secretary; Nellie Stearns,
trustee; and Executive Board members
Gregory Franklyn (Transition Projects
Inc.), John Talbott (Central City Con-
cern), Madolyn Frazier, Andres Avila,
Matt Davis, Diana Grob, and Julia Por-
ras (Public Safety Sector), and Michael
Hanna, Kristin Wray, Tom Newsom,
and Bruce Jenks (General Government
and Library Sector). Trustee has a three-
year term; all others are two-year terms.
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New leadership at AFSCME #88

Newly-installed AFSCME Local 88 officers Deirdre Mahoney-Clark,
president, and Jason Heilbrun, vice president.
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BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 11 a.m. Dec. 10, at 7931
NE Halsey, Suite 204, Portland for the annual pot-
luck.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

The Dec. meeting has been canceled.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Dec. 19, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Dec. 30, at the
Social Justice Center, 155 NE Irving, Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Mondays, Dec. 9 and Dec.
16, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

ELECTRICALWORKERS 48
Business Manager’s Open House Saturday, Dec. 7,

from 8 a.m. to 12 p.m. in the Meeting Hall, contact
Nancy Reames 503-256-4848 ext 240 for an appoint-
ment.
Electrical Workers Minority Caucus meets 5:30

p.m. Tuesday, Dec. 10, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, Dec. 10, in

the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, Dec. 11, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, Dec. 11, in the Meeting Hall.
Washington Unit Meeting meets at 6 p.m. Thurs-

day, Dec. 12, at the Round Table Pizza, 5016 NE

Thurston Way, Vancouver, Washington.
IBEW 48 Holiday Meeting & Banquet, social hour

5 p.m. and general meeting 6 p.m. Friday, Dec. 13, at
the Holiday Inn, 8439 NE Columbia Blvd, Portland,
Oregon.
Executive Board Meeting meets 6:30 p.m. Wednes-

day, Dec. 18, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,

unless otherwise noted.
DEATH ASSESSMENTS: No. 2371, Nathan E.

Pruitt. The Dec. 2013 assessment is $1.50. 

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, Dec. 12, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE: Ballots
for the election of Business Representative were
mailed Nov. 4 and need to be returned by Dec. 12,
2013. The budget will also be mailed in November
and will need to be approved at the December meet-
ing.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Dec. 12, at 4411

SW Sunset Dr., Lake Oswego.  

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Dec. 9,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  
Salem area members meet 5 p.m. Tuesday, Dec. 10,

at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Dec. 11.
Members meet 7 p.m. Friday, Dec. 13. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, Jan. 2, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Dec. 12.
Members meet 10 a.m. Saturday, Dec. 14.

PLEASE NOTE DATE CHANGE.
Meetings are at 11620 NE Ainsworth Cir., #300,

Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Dec. 12, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Jan. 6, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Dec. 17, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

The Dec. 25 meeting has been canceled.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Dec. 19, at

11105 NE Sandy Blvd., Portland. PLEASE NOTE
DATE CHANGE DUE TO HOLIDAY.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Dec. 10,
followed by a 7 p.m. general meeting at the AFSCME
Council 75 office, 1400 Tandem Avenue, NE., Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Dec. 12,

at the IBEW Local 48 Hall, 15937 NE Airport Way,
Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Dec. 10, at 3313
W. 2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Dec. 19, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

The Dec. 23 meetings have been canceled.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Dec. 18, at the
Asbestos Hall, 11145 NE Sandy Blvd., Portland.
Website:  www.iupatlocal10.org

PLASTERERS 82
The January meeting has been canceled.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Dec. 10.
Meetings are at 6025 E. Burnside St., Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Dec. 12.
Executive Board meets 7 p.m. Thursday, Jan. 2.
Meetings are at 5032 SE 26th Ave, Portland.

(Phone: 503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Jan. 2, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, Dec. 10, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday,

Dec. 11, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, Dec.

12, at 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday,

Dec. 19, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal meet 4:30 p.m. Friday, Dec.

20, at Beulahland, 118 NE 28th Ave., Portland.  Chil-
dren are welcome.
Portland area VOC meeting for Jan. is canceled.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Dec. 16, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Dec. 10, at the La-

bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, Dec. 12, at the
Woodworkers Hall, 3836 Altamont Dr., Klamath
Falls.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Jan. 6, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWESTWASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Dec.12, preceded

by an Executive Board meeting, at the OPEIU Local
11 hall, 3815 Columbia St., Vancouver. PLEASE
NOTE DATE CHANGE.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Dec.

20, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday of
every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area meetings have been canceled for Dec.
Brookings area members: Please contact agent

Craig Spjut at 707-496-1767 for date, time and loca-
tion confirmation.
Coos Bay area meetings are canceled for Dec.
Klamath Falls area meetings are canceled for Dec.
The Dalles area meetings are canceled for Dec.

UNITED STEELWORKERS 1097 
Members meet 4 p.m. Wednesday, Dec. 18, pre-

ceded by a 3 p.m. Executive Board meeting, in the
union office building, 91237 Old Mill Town Rd.,
Westport.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
“Union friends holiday potluck”
11:30 to 1:30, Dec. 11, at the Ore-
gon AFL-CIO, 3645 SE 32nd, Port-
land. Please bring an item you can
share and a new unwrapped toy or
$5 gift card for “Presents from Part-
ners” Labors Community Service
Agency party for children of unem-
ployed union families. RSVP
Leanna H. at 503-667-8189.

ELECTRICALWORKERS 48
Retirees, wives and friends meet
for lunch 11:30 a.m. Tuesday, Dec.
10, at CherryWood Village, 1417 SE
107th (from Washington Street, pro-
ceed to 102nd, turn right, this turns
into Cherry Blossom, turn right on
107th to main entrance at Village
Square) for the annual holiday
luncheon.  Dues are due for the year.
For reservations and more info,  call
Glenn at 503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-
day, Dec. 11, at Home Town Buffet,
10542 SE Washington St., Portland.

GLASSWORKERS

Retirees meet 11:30 a.m. Thurs-
day, Dec. 19, at Izzy’s Pizza & Buf-
fet, 1307 NE 102nd Ave. & Halsey,
Portland.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,
Jan. 2, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-
day, Jan. 9, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered
lunch.

LINOLEUM LAYERS 1236
Retirees meet 11:30 a.m. Friday,
Dec. 13, at Izzy’s Pizza & Buffet,

1307 NE 102nd Ave. & Halsey,
Portland.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Dec. 9, Oregon
State AFL-CIO, Lower Level Con-
ference Room, (elevator available),
3645 SE 32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,
Dec. 17 at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thurs-
day, Dec. 12, at Elmer’s Restaurant,
101st and Sandy in Parkrose.
Retirees meet 10 a.m. Thursday,
Dec. 19, at 20210 SW Teton Ave.,
Tualatin.

Retiree Meeting Notices

Mark your calendars for Friday, Jan.
31, date of the 18th annual Oregon La-
bor Law Conference at the IBEW Lo-
cal 48 hall in Northeast Portland.
The conference is designed for busi-

ness managers, business agents and
union officers, to provide information
that will help them do their jobs better
and to help avoid legal liability.
In addition to classes on basic griev-

ance handling and how to obtain docu-
ments for arbitration, guest speakers
will discuss legal secondary boycotts,
the rules on using social media and
Working America.
Gordon Lafer of the Labor Educa-

tion and Research Center at the Uni-
versity of Oregon will talk about a
right-to-work ballot measure aimed at
Oregon, and LERC Director Bob Bus-
sell will discuss the Affordable Care
Act and its impact on unions.
Guest speakers include Ronald

Hooks, director of the National Labor
Relations Board, NLRB 19, and Sub-
region 36 Officer in Charge Linda
Davidson.
The conference is sponsored by

IBEW Local 48, Oregon AFL-CIO,
Northwest Oregon Labor Council,
LERC, the Oregon and Columbia-Pa-
cific building and construction trades
councils, and the Center for Worker
Rights.
For registration information, contact

Norman Malbin at 503 889-3669 or
Norman@IBEW48.com.

Labor law confab
in Portland Jan. 31

Sylvester to perform
at Dec. 7 fundraiser
Norman “The Boogie Cat”

Sylvester will headline the third annual
“Date for Doernbecher” fundraiser Sat-
urday, Dec. 7, at the Midnight
Roundup Saloon & Eatery, 345 NW
Burnside, Gresham.
The event is a precursor to the an-

nual Unions for Kids motorcycle poker
run in June. The poker run raises thou-
sands of dollars for Doernbecher Chil-
dren’s Hospital.
“Date for Doernbecher” starts at 6

p.m. There is a tax deductible sug-
gested donation of $25 per couple, or
$15 for a single.
For more information, contact Lee

Duncan at 503-260-5905.

Postal rally in
Springfield
Dec. 16 
SPRINGFIELD, Ore. — Postal

workers and their allies will hold a rally
Monday, Dec. 16 — the busiest postal
day of the year — to protest the closure
of the Eugene Processing and Distribu-
tion Facility.
The mail processing plant, which is

located at the Gateway Mall  in Spring-
field, is one of 55 mail processing plants
scheduled for closure in February 2014.
The rally, which begins at noon, is

sponsored by the American Postal
Workers Union, the Rural Organizing
Project, and the Eugene-Springfield
Solidarity Network.
Immediately following the rally,

Communities and Postal Workers
United will lead a civil disobedience ac-
tion at the plant — a sit-in expected to
lead to the arrest of dozens of activists
—  in an attempt to pressure the postal
service into abandoning its consolida-
tion plans.
With the shutdown of the Eugene

Processing and Distribution Facility,
mail from Lane County area ZIP codes
will be hauled to Portland for sorting,
then trucked back to Lane County for
delivery. 
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Your Local Union Dentist!
Use your 2013 benefits

before the end of the year!

Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342

Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444
NEW! Silverdale - 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555

Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Walla Walla - 509.522.2220
Wenatchee - 509.886.0500
Yakima - 509.457.5050

Sunrise Dental
is proud
to be a

Diamond
Sponsor

Drop off a toy at any of these Sunrise Dental locations
in Oregon and SW Washington

Beaverton - 503.641.4207
Chehalis - 360.996.4075

NEW!  Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999

NEW!  NE Portland - 503.254.0888
NEW!  Downtown Portland - 503.224.0133

SE Portland - 503.788.1415
Salem - 503.391.8920

Salmon Creek - 360.718.2355
NEW!  Tigard - 503.906.8600

Over 50 locations to serve you!

l No out-of-pocket costs for most union
trust plans!

l   Refer a friend. Receive a $25 gift 
certificate or credit to your account for
every person that you refer to Sunrise
Dental.

l   25% off Orthodontics! Braces or
Invisalign for union members and their
families.

l  No Insurance or Retired? 35% off
most dental procedures; specialties are
not included.
*Please talk to our staff for details on offers and specials
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Remember Charles Dickens and the ghost of
Christmas future? One hundred seventy years after
A Christmas Carol was published, today’s Tiny
Tims will have a grim future indeed if they wait
for a change of heart from today’s Ebenezer
Scrooges. We need the Bob Cratchetts of the world
to unionize and win back health care, paid time off
and a living wage. In that spirit, we propose the
following early New Year’s Resolution — Buy
nothing from sweatshops, and look for the union
label. Of course the union label can be hard to find
these days. So we’ve done the looking and come
up with 10 gift ideas for goods and services
brought to you by union members.

1) BLANKETS.The gift of
warmth starts with wool. Beau-
tiful Pendleton Woolen Mills
blankets, like the queen-size
mineral-umber Yakima camp
blanket, $139, are quality-made
by members of Service Em-
ployees International Union
(SEIU) at mills in Pendleton,
Oregon, and Washougal, Wash-
ington. And they last a lifetime.
Buy them at Pendleton outlet
stores, retailers like Made In
Oregon, and online at pendle-
ton-usa.com. 

2) BOOTS. Danner hiking and hunting boots
— made in Portland by members of United Food
and Commercial Workers (UFCW) Local 555 —
are serious business. We won’t say they’re inde-
structible, but let’s just say you could go through
three $100 pairs of sweatshop-made boots at other
manufacturers  or you could buy one $300 pair of

built-to-last Danner boots and support a fellow
union member. Get them at Danner’s Portland out-
let store, 12021 NE Airport Way, or at Al’s Shoe’s
and Boots — a long-time supporter of the NW La-
bor Press — at 5811 NE 82nd Ave. [Danner does
import some boots, so check the label: If it’s U.S.-
made, it’s union-made.]

3) BOOKS. Forget Amazon.com, notorious for
its nonunion sweatshop warehouses. At Powell’s
Books, the nation’s largest independent book store,
workers are represented by International Long-
shore and Warehouse Union (ILWU) Local 5.
Books, gifts, and gift cards are available at six Port-
land-area locations and online at powells.com.

4) WINE. Year after year,
Chateau St. Michelle produces top-
ranked wines as judged by Wine
Spectator and Wine & Spirits maga-
zine. And they’re made by members
of United Farm Workers and Team-
sters Local 117 in Washington’s Co-
lumbia Valley wine region. [Tip: It
tastes best and costs least when pur-
chased at unionized retailers like
Fred Meyer or Safeway.]

5) CHOCOLATE. See’s Can-
dies gift boxes are available in all
price ranges, and are made in Cali-

fornia by members of Bakery, Confectionery, To-
bacco and Grain Millers. A 29-piece Christmas
Gold Wreath box runs $32.75. 

6) DINNERWARE. Fiesta dinnerware is col-
orful, timeless, and proudly U.S.-made in Newell,

West Virginia, by members of Glass, Molders, Pot-
tery, Plastic and Allied Workers (GMP) Local 419.

7) COOKWARE. There’s quality American
steel in All-Clad pots and pans, union-made by
members of the United Steelworkers (USW) Local
3403 in Canonsburg, Pennsylvania.

8) MUSIC.Visualize a union member. Do you
see the trombone? At most major symphony or-
chestras, American Federation of Musicians helps
ensure a living wage for musicians. For $15 to $42,
you can see AFM Local 99 members in the Ore-
gon Symphony perform Comfort and Joy, a Dec.
22 matinee of classical Christmas favorites. 

9) BLADES. For the family hunter or fisher,
knives made by Gerber Legendary Blades make a
sharp-looking gift, and they’re made in Southwest
Portland by members of Machinists District Lodge
W24. [Some Gerber knives are imported, but if it
says Made in Portland on the blade, it’s union-
made.]

10) AUTOMOTIVE.At In and Out Auto Care
in Gladstone, Oregon, automotive service is pro-
vided by members of Machinists District Lodge
W24. All-purpose gift certificates for any amount
fit neatly in a stocking, and can be used for tune-
ups, maintenance, or repairs. Visit inandoutauto-
care.com or call 503-786-0700.

Last but not least …
HOLIDAY CARDS:Who knew? Homestead

Cards, a division of Portland-based Morel Ink
(877-515-5010), and American Greetings holiday
cards are U.S.-made by union Teamsters. 

You can buy American Greetings cards from a
UFCW member for $2.99 at Fred Meyer, and have
them delivered anywhere in the United States for
46 cents by a member of the National Association
of Letter Carriers. Drop by the post office or online
at usps.com for holiday-themed forever stamps.

STOCKING SWEETS: Fill up your stock-
ings with Seattle-made Almond Roca or San Fran-
cisco-made Ghirardelli chocolates, both produced
by members of the Bakery, Confectionery, To-
bacco and Grain Millers.

GOOD NIGHT’S SLEEP:When you run out
of room for out-of-town relatives, the Portland
metro area’s four unionized hotels are surprisingly
affordable, and they support family wages and
benefits for members of UNITE HERE Local 9:
Downtown Hilton Hotel and Executive Tower, The
Benson Hotel, Paramount, and the Vancouver
Hilton & Convention Center.

UNION LABEL: The ultimate hard-to-find gift

Historical Society recognizes Ken Fry
Ken Fry, a member of IBEW Local 48 and a retired executive director of
NECA-IBEW Electrical Training Center, was presented with the “2013
Volunteer of the Year” award Nov. 21 by the Clark County Historical Society
in Vancouver, Washington. Making the presentation above is museum director
Susan Tissot. Fry was recognized for his involvement in the museum’s
summer neighborhood walking tours, as well as his contribution to the
“Labor: A Working History” exhibit currently underway at the museum.  Fry
did extensive research on both projects. He also designed and constructed an
electrical tool identification game for children (and adults). Fry estimates he
donated more than 500 hours to the museum in 2013. The Clark County
Historical Society also gave Special recognition to Roben White, president of
Painters Local 10, for his work on the labor exhibit, which highlights Clark
County’s union workers through words, images and artifacts, plus interactive
displays. The exhibit runs through Dec. 31, 2014.

UO graduate fellows begin contract talks
By STEFAN OSTRACH
Special Correspondent

EUGENE — Surrounded by more
than 100 union members and support-
ers, the University of Oregon’s man-
agement negotiating team on Nov. 22
received a comprehensive proposal
from the Graduate Teaching Fellows
Federation (GTFF) Local 3544. The
GTFF, an affiliate of the American Fed-
eration of Teachers, represents more
than 1,500 graduate student teachers

and researchers at UO.  Members teach
a third of the classes at the college.  Bar-
gaining is being held in open session,
though management and union cau-
cuses are closed.  
GTFF  organizer Amber Cooper pre-

sented the union’s proposals for im-
provements in working conditions,
health care, and economics. The union
wants basic kitchen appliances and
wireless internet available in all work
areas, paid parental leave, expanded

protection against discrimination, job
security, getting paid on payday, major
dental and improved vision coverage,
compensation for student fees, and
wage increases.  
Cooper stressed that good family

health insurance, which is provided
through a union trust, is a big draw for
graduate students considering coming
to UO, but lack of coverage for major
dental work like crowns and fillings is a
serious gap in that coverage.   
Explaining the GTFF’s opening pro-

posal for a 6.1 percent wage increase,
Cooper cited an estimate by the univer-
sity’s own financial aid office that
$1,620 a month was needed, Cooper
said, “We are only asking for salaries to
cover at least basic costs of living as a
graduate student in Eugene.”
Pay for a typical teaching fellow, she

said, is $960 per month.  
UO said it will respond with a pro-

posal of its own at the next session
scheduled for Dec.13.  
GTFF was first organized in 1976,

making it one of the earliest unions of
graduate student employees in the U.S.  
Other unions at the University of

Oregon have all settled their contracts.
They include faculty (United Academ-
ics, American Federation of Teachers,
and American Association of University
Professors); classified workers (Service
Employees Local 503); and printers
(Teamsters). 

“I don’t have any job security,” said
Portland State University philosophy
professor Brian Elliott at a Nov. 19
union rally. “That’s why I’m here.”
Full-time PSU faculty are repre-

sented by American Association of Uni-
versity Professors (AAUP), but this
year’s union contract talks have not pro-
duced an agreement, and the two sides
begin mediation this month.
Elliott, who wore a cap and gown to

the rally, was a tenured professor in
University College Dublin, but fol-
lowed his wife to Portland in 2008.
“There I made $100,000 and had a job
for life,” Elliott. “Here I make $40,000
and have no job security whatsoever.”
AAUP is pushing a number of pro-

posals to improve job security for non-
tenured faculty. For example, they
would be on year-to-year contracts in-
stead of term-to-term as now, and two-
or three-year contracts after they’ve
worked there four years. PSU adminis-
tration said ‘no’ to that. 
PSU is proposing a 1 percent across-

the-board pay raise — at a school
whose faculty are among the least-paid
in the United States. AAUP is propos-
ing a series of raises, including a 2.5
percent COLA, a 1 percent across-the-
board raise, and bigger raises when fac-
ulty are promoted.
The sides will meet with a mediator

Dec. 18 and 19.

PSU professors protest bottom-
tier pay and no job security



Labor’s Community Service Agency
and the Northwest Oregon Labor Coun-
cil are accepting donations for the 16th
annual “Presents from Partners” holi-
day toy drive. New, unwrapped toys for
children of all ages can be dropped off
at the following sites in the Portland
Metro area through Tuesday, Dec. 10:
Labor’s Community Service Agency
and IBEW United Federal Credit Union
offices, both located at 9955 SE Wash-
ington in Portland; The Northwest Ore-
gon Labor Council office, 3645 SE
32nd Avenue, Portland; Jobs With Jus-
tice office, 1500 NE Irving, Portland;
and local Sunrise and Green Apple
Dental locations in Oregon and South-
west Washington.

The credit union also hosts a room
where children can pick out gifts for
their parents. Gifts for that room also are
needed.
Toys will be distributed at a holiday

party for working families affected by
unemployment and financial hardship.
Remaining toys are donated to Compas-
sion in Action Toy & Joy for military
families in need. 
The toy distribution party is a collab-

orative effort of local unions and com-
munity partners. This year’s event is also
sponsored by BULL Session Charities.
“The Presents from Partners program

is just one of the many ways labor sup-
ports working families,” said Vickie
Burns, executive director of Labor’s

Community Service Agency, Inc. “We
are excited and honored to join hands
with our event sponsors to share joy
with families in our community who
would otherwise do without this holiday
season.”

A special Bingo Night will be held
in Portland Friday, Dec. 13, to help a
union family raise money needed to pay
for cutting edge stem cell injection ther-
apy for their young son with cerebral
palsy. 
Oscar Triplett was born to Sylvia

and Gabriel Triplett on Oct. 11, 2012.
A difficult 16  hours of labor caused a
lack of oxygen to Oscar’s brain. As a re-
sult, he suffered global brain damage
and has been diagnosed with cerebral
palsy. 
The family spent the first month of

his life in the neonatal intensive care
unit (NICU) at Emanuel Hospital in
Portland.
The Triplett’s come from a strong

union family. Gabe is a member of Car-
penters Local 156. Silvia is a member
of the Industrial Workers of the World,
Gabe’s father, Steve Triplett, is a mem-

ber of United Food and Commercial
Workers Local 555, and his step-father,
Kenny Brown, is with Operating Engi-
neers Local 701.
Oscar has come a long way from his

days in the NICU.  He has been at home
for over a year. He can breathe on his
own, eat on his own, and is currently be-
ing weaned off his seizure medication.  
But Oscar still has a long road ahead

of him.  
Luckily, neuroscientists are begin-

ning to understand more about neuro-
plasticity and the possibility for cell
growth in the brain. A cutting edge
treatment for kids like Oscar provides
hope. It is called umbilical cord stem
cell infusion. It is done all over the
world, but is still in the FDA trial period
in the United States. For that reason, the
treatment isn’t covered by the family’s
health insurance plan.

And the treatment isn’t cheap.
The Tripletts need to raise $20,000

in order to take Oscar to Panama to re-
ceive the stem cells, then to California
to do a week of post treatment intensive
therapy. They’ve raised over $10,000
through family, friends, co-workers and
a donation of almost $3,500 from the
delegates of the Pacific Northwest Re-
gional Council of Carpenters. But they
still have a ways to go.
On Dec, 13, from 7 to 10 p.m., the

Triplett family and St. Charles Parish
will hold a special Bingo Night to raise
funds for the treatment. There will be
food, beer, popcorn, cotton candy, soda
and “Oscar T-shirts” for sale.  There
also will be a wine pull and a kids’ cor-
ner. Bingo cards will be $1, and every
game will be a 50/50 split between Os-
car and the winner. 
St. Charles Parish is located at  5310

NE 42nd Ave., Portland.
More can be learned about Oscar’s

story, stem cell therapy, and other ways
to donate online at www.oscarrising.
wordpress.com.
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73RD ANNUAL 
MARION-POLK-YAMHILL CENTRAL LABOR COUNCIL’S

FREE
HOLIDAY PARTY
FOR CHILDREN

ELSINORE THEATER
170 HIGH STREET, SE, SALEM

Saturday, December 7
Doors Open at 9:45 am

program begins at 10:00 am

MOVIE: EPIC

MEET WITH SANTA

SING HOLIDAY SONGS WITH
NORMAN SYLVESTER & FRIENDS  

and
RECEIVE A BAG OF HOLIDAY TREATS

The Holiday Program is provided FREE for the children of Marion, Polk and Yamhill
counties by the labor unions representing public employees, school employees, bak-
ers, retail clerks, musicians, meat cutters, electricians, painters, bus drivers, laborers,
steelworkers, teachers, firefighters, office workers, childcare providers and commu-
nications workers.

SPONSORED BY THEMARION-POLK-YAMHILL CENTRAL LABOR COUNCIL
P. O. BOX 13940, SALEM, OREGON

PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Union family raises funds to pay for cutting
edge treatment for son with cerebral palsy 

The Triplett family — Silvia, Gabe and Oscar.

Holiday toy drive ends Dec. 10



To The Editor:
The Northwest Oregon Labor Coun-

cil and the Oregon AFL-CIO oppose a
proposed ballot initiative to create a Wa-
ter District in Portland as an independ-
ent agency. 
This proposed removal of water and

sewer service from the purview of the
elected mayor and City Council is the
first step toward the slippery slope of
privatization of public utility services. 
Currently, approximately 800 union

employees of the City of Portland faith-
fully deliver some of the highest quality
water in the United States and provide
reliable sewer service to the residents
and businesses in Portland and sur-
rounding communities. The proposed
ballot initiative will remove all current
City of Portland water and sewer em-
ployees from employment with the City
of Portland and immediately make their
employment with the Water District at-
will, with complete and total loss of
their negotiated labor contract with the
City of Portland.
This proposed ballot measure is also

about control. Control and condemna-
tion of property, control of regulation of
where water or sewer lines run — and

the construction contracting and lease
rates for those services, control of rates
for residential vs. corporate users —
corporate users who would likely want
to shift system costs from business to
residential ratepayers. It’s about the
ability to have real citizen oversight
rather than corporate representatives run
a board. 

If this measure is on the May 20,
2014 primary election ballot, please
vote “no,” and if you’re asked to sign on
to get this measure on the ballot, please
decline to sign.

Bob Tackett
Executive Secretary Treasurer
NW Oregon Labor Council,

AFL-CIO

AUTOMOTIVE
four tires, Lt245/75 r16, 6 P/r, load
range ‘D,’ siped toyo open Country,  less
than 1,200 miles, $800. 503-622-6556
’50 PontiaC Chieftain silver streak, 2
door, runs, original piece of american his-
tory, $8,950. 503-645-2470
4 stuDDeD tires, 8-hole, white rims,
Lt 235/85r16, M/s, used 1 winter, $200
ea. 503-312-0395 or 668-6772
’71 GMC 3/4 ton 4x4 350, ps, db, hubs, 3
tanks, very solid truck, great shape, 541-
884-1685  after 4 p.m.
’07 iMPaLa ss, white w/black leather,
70% rubber, V-8, 21,200 miles, $12,995.
503-307-3934
’84 Datsun 300Z, 50th anniversary
model, alright body, runs great, V6,
$2,000. 503-539-7499

HOUSING
roCKaWaY BeaCH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops; Vacationhomerentals.
com/43026
roCKaWaY ocean front, 503-777-5076,
5 bdrms/2 ba, call for fisherman’s special,
http://rockawaybeachfrontrental.com
300 aCres in spray, oregon, trees and
wildlife, $750 per acre or reasonable offer.
541-468-2961

WANTED
oLD WooDWorKinG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MotorCYCLes, quads, boats, tractors,
rVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183
u.s., GerMan, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BuYinG us & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
CoLLeCtor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
CoLLeCtor PaYs cash for older toys,
oil paintings, american art pottery, and
costume jewelry. 503 703-5952

1947 franKLin HiGH school yearbook.
503-522-6542
DaMaGeD travel trailer cover, at least 30
feet. 503-761-0003

MISCELLANEOUS
nortHWooD ParK Cemetery grave-
site, Vancouver, $1,000, worth $1,700;
dorothybwear@gmail.com, 360- 837-
3656
HonDa 6,000W generator, elec ignition,
$495; reneade 8hp wood chipper, $295;
tool box w/tools. $495. 503-799-1715
tire CHains, 235/70r-16 to 225/75r16
Lt, $45; 205r14 to P215/60r16, $45;
each used once. 503-282-8756 
3/8” teMP GLass table tops, 24”x58”,
new, $25 ea.; six temp insulated class
units, 45x76, $40 ea. 503-667-1093
1 CorD fir/alder firewood, seasoned,
$200 cash, delivery included to up to 15
miles from estacada. 503-312-1518
MusiC sYsteM, teak, 3 speed turntable,
3 CD shuffle, dual cassette deck, aM/fM
pre-set, exc cond, $70. 503-252-5571
antiQue oak file cabinet, 6 drawers, 33”
wide, 25” deep, 45” tall, $1,000. 503-267-
1805

SPORTING GOODS
GoLf CLuBs, left-handed iron sets w/
bags; titleist DCi 926, $45; topflite tour,
$45; adams a2 hybrids, $100. 503-522-
6542
neW Guns; Benelli super nova 12 ga;
remington Model 887 12 ga; Weatherby
243 win Vanguard. 503-632-4017
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com

503-244-2577

OPEN
FORUM

Gradine Storms, Principal Broker
Member of  CWA Local 7901

7886 SE 13th • Portland, OR 97202
Cell/Text (503) 784-8326

gstorms@equitygroup.com  Linkedin/GradyStorms

ARE YOU CONSIDERING HOME OWNERSHIP?
Call me for information on December’s NeighborhoodLIFT

Down Payment Assistance Program in Portland.

Several dozen people rallied outside  Kaiser Permanente’s
headquarters in the Lloyd District Nov. 13 to protest the
health care company’s unilateral decision to eliminate the
classification of periodontal hygienists. Periodontal hygienists
do specialized work in conjunction with periodontists to pro-
vide treatment of advanced gum disease.
Seventeen periodontal hygienists — in a bargaining unit of

130-plus general hygienists — are members of the Oregon
Federation of Nurses and Health Professionals Local 5017.
The union filed a grievance earlier this year claiming the

action violated their collective bargaining agreement. The dis-

pute is scheduled to go to arbitration later this month.
“In the meantime, Kaiser has continued to proceed along

the path to eliminate the perio-hygienist classification,” said
Local 5017 spokeswoman Temple Lentz. 
The union said periodontal hygienists will continue doing

the work, only at a lower pay scale. They say the action places
profits over patient care.
Joining the hygienists at the rally were members of United

Food and Commercial Workers Local 555, Communications
Workers of America Local 7901, Oregon Nurses Association,
Oregon AFL-CIO, and Jobs with Justice.

OFNHP protests elimination of perio-hygienist classification

Decline to sign Water Bureau initiative
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By DON McINTOSH
Associate Editor

Union-employer agreements that
make it easier for workers to unionize
are under attack from an anti-union
group — in a case heard by the U.S.
Supreme Court Nov. 13. In the case,
UNITE HERE Local 355 vs. Mulhall,
the anti-union National Right to Work
Legal Defense Foundation is arguing
that the so-called union “neutrality”
agreements violate federal labor law.
Neutrality agreements have be-

come standard practice for unions like
UNITE HERE and Service Employ-
ees International Union (SEIU).
They’re an alternative to certifying a
union through an election — a
process that can be very stacked in the
employer’s favor. Employers use legal
maneuvers to delay union elections
and then pressure workers to vote no
in mandatory-attendance anti-union
presentations and in one-on-one meet-
ings with managers. In the standard
neutrality agreement, an employer lets
union representatives communicate
with workers, pledges not to oppose
worker efforts to unionize, and agrees
to recognize a union if a majority of
workers sign cards requesting that (a
process known as “card check”.) Em-
ployers typically do that either to
avoid a campaign of negative public-

ity from the union, or in exchange for
union support for some business goal,
like more public funding of nursing
homes.
The Mulhall case started with a

neutrality agreement between Florida-
based UNITE HERE Local 355 and
Mardi Gras Gaming, which operates a
greyhound race track near Miami. In
2004, Florida UNITE HERE prom-
ised $100,000 in support of a
statewide referendum to allow slot
machines at dog racing tracks in
Broward and Miami-Dade counties.
In exchange, casino operators signed
neutrality agreements. The measure
passed by 50.8 percent, and UNITE
HERE moved to unionize the casinos. 
Under the neutrality agreement,

Mardi Gras was supposed to give the
union limited access to company work
premises, provide a list of workers,
with their addresses, and voluntarily
recognize Local 355 if a majority of
its workers signed authorization cards.
But Mardi Gras reneged on the deal.
UNITE HERE sued to enforce the
agreement.
Then Martin Mulhall, a grounds-

keeper at the race track sued, repre-
sented by William Messenger of the
National Right to Work Legal Defense
Foundation, arguing that the neutrality
agreement itself was illegal. Under

Section 302 of the National Labor Re-
lations Act, it’s illegal for an employer
to pay, lend, or deliver “things of
value” to a union. The intent of that
section is to prevent employers from
bribing unions. But Messenger argued
that access to employer premises and
a list of employees were things of
value, and for an employer to agree to
give them to a union should be con-
sidered a federal crime.
Incredibly, the Eleventh U.S. Court

of Appeals agreed. UNITE HERE
then appealed, joined by the U.S. De-
partment of Justice, and the Supreme
Court agreed to hear the case.
It’s always hard to predict how a

court will rule, but in the Nov. 13 oral
argument, Messenger’s logic drew
fierce questioning from justices Elena
Kagan, Ruth Bader Ginsberg, An-
thony Kennedy and Stephen Breyer.
“Let’s just say that there was an

employer,” Kagan said. “This em-
ployer said, you know, I think that my
employees should have a right to lis-
ten to you and to decide for them-
selves whether they want to be repre-
sented by — by the union, so I'm
inviting the union onto my premises.
Just simple as that. You’re saying that
the employer cannot do that.”
“That’s correct,” Messenger

replied.

“So this is to say that the National
Labor Relations Act prohibits em-
ployers from providing access to their
premises, from granting a union a list
of employees, or from declaring itself
neutral as to a union election.”
“Yes,” Messenger replied.
“Do you acknowledge that your

answer to Justice Kagan is contrary to
years of settled practices and under-
standings?” Justice Anthony Kennedy
interjected.
Even conservative Justice Antonin

Scalia was drawn in. “What if the em-
ployer does not oppose the union, he
neither speaks against it nor for it? Is
that giving something of value to the
union?
“If he agrees to do so,” then yes,

Messenger replied.
Kagan pointed out the law says

seven days after an election is sched-
uled, an employer has to make avail-
able to the union an employee list.
Kagan “So you're suggesting that if
the employer gives it six days after,
that’s not only not required, that’s for-
bidden?” 
Deputy Solicitor General Michael

Dreeben argued for the Department of
Justice that the purpose of the Na-
tional Labor Relations Act is to en-
courage collective bargaining. Sec-
tion 302 was intended to prevent

employers bribing unions; it’s not in-
tended to prevent employers from
making agreements that further the
purpose of the Act, namely collective
bargaining.
Conservative Justice John Roberts

took the opportunity to ask Dreeben if
he would agree that card check is
more coercive than secret ballot: “The
union organizer comes up to you and
says, well, here’s a card. You can
check I want to join the union, or two,
I don’t want a union. Which will it be?
And theres a bunch of your fellow
workers gathered around as you fill
out the card.… and he’s a big guy.”
“Some would argue that employers

also have big guys,” Dreeben replied.
“And it’s very coercive to have your
employer in there on the factory floor
reminding employees daily that
they’re very anti-union and that there
are a lot of costs to joining a union.”

U.S. Supreme Court hears challenge to union neutrality agreements

2-1-1 can be a lifesaver
2-1-1 is an easy to remember tele-

phone number that connects callers to
information about critical health and
human services available in their com-
munities. In Oregon, it is run by
211info, in partnership with United
Way. It can be accessed online at
www.211info. org.
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Portland-based Laborers Local 296
held a gun raffle fundraiser to benefit
Labor’s Community Service Agency
and the Union Sportsmen’s Alliance.
The local sold 200 tickets at $20 each
for a chance to win a Remington
semi-automatic pistol. The raffle
netted each organization $1,315.
Vickie Burns, executive director of
LCSA (pictured above with Local
296 Business Manager Ken Morgan),
said the money will go into its
Helping Hands fund. The grand

prize winner was Casey Scott of Scott
Wealth Management Group.

Laborers #296 gun raffle nets big cash for LCSA

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Paratransit workers
ratify first contract 
Paratransit workers at First Transit-

Region 3 had a little more to be thank-
ful for on Thanksgiving, and they’re
looking forward to a holiday season
where money is a little less tight.
That’s after workers — members of

Amalgamated Transit Union (ATU)
Local 757 — voted 110-11 to ratify their
first contract with First Transit, a con-
tractor TriMet uses to provide paratran-
sit services. The vote was held Nov. 21.
TriMet divides the service area into

three paratransit regions. For years, two
of those regions have worked under
union contracts for significantly higher
wages, better benefits, and with consis-
tent workplace policies in place.
Last year, by an overwhelming vote

of 110-31, workers in Region 3 voted
to join ATU. After a year of negotiations
they came to terms on a contract just in
time for the holidays.
Major workplace improvements in-

clude raises that bring Region 3 pay
closer to pay at the other two regions,
benefits for part-time workers who are
driving full-time hours, and a consistent
disciplinary policy, which some work-
ers say is the most important piece of
the contract.
Most drivers saw the contract as a

major step forward that can be im-
proved upon in the future.


