
By DON McINTOSH
Associate Editor

In the long and bitter battle between
TriMet and Amalgamated Transit
Union Local 757, the biggest fight is
health insurance. TriMet wants bus
drivers, mechanics and others to pay a
much bigger share of the costs, which
are by all accounts sky-high — up to
$28,966 a year to cover an employee
and his or her spouse and children on
Regence Blue Cross Blue Shield. 
Neither side created America’s

grossly overpriced health care system,
but that only explains why costs are
high to begin with, not why they’re
higher than average at TriMet. 
But now a foundation-funded initia-

tive — and the intervention of Portland
City Commissioner Steve Novick —
has a chance to bring the two parties to-
gether to grapple with the underlying
issue: why so many TriMet workers
and their families have health prob-
lems, and why they’re so expensive to
treat. 
In April, the nonprofit business

group known as the Oregon Coalition
of Health Care Purchasers (OCHCP)
received a $50,000 seed grant from the
Robert Wood Johnson Foundation to
galvanize a community to address its
health issues. OCHCP executive direc-
tor Jill Freeman reached out to TriMet
and Local 757 leaders and met with
each side separately. Freeman, a former
benefits administrator for Les Schwab
and Jeld-Wen, was given access to the
underlying data about how 3,500
TriMet workers, managers and retirees
use health care — so she could better
understand why costs are so high. 
On Dec. 5, Freeman presented her

findings to a meeting attended by 30
leaders from the union, TriMet man-
agement, and Novick’s office, as well
as health experts. The numbers were
shocking. 
TriMet workers have diabetes and

high blood pressure at rates twice as
high as the general population served
by Kaiser Permanente. They have
greatly elevated rates of depression and
coronary artery disease. They go to the
emergency room more often. And they
smoke at a rate significantly higher than
the general population.
“Data tells a story,” Freeman said.

Just not necessarily a story where the

sick are to blame for their illnesses. Are
there things about TriMet as a work-
place that are worsening worker health?
Smoking, for example, can be a re-

sponse to stress, and is more common
in stressful occupations. More frequent
visits to the emergency room may sug-
gest that work hours make it difficult to
see a primary care physician and get
preventive care. 
Union leaders have been telling

TriMet for years that the nature of the
work, and some management deci-
sions, are contributing to workers’
health issues. Bus drivers perform a
sedentary job, in a vibrating workspace,
with all the attendant stress of maneu-
vering a large vehicle safely through
traffic, watching for people at bus stops,
and interacting with passengers, while
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Sheet Metal rep
to head building
trades council
Willy Myers, a business agent at

Sheet Metal Workers Local 16, was
elected executive
secretary-treasurer
of the Columbia
Pacific Building
and Construction
Trades Council.
He defeated Eric
DeSantos of
Plumbers and Fit-
ters Local 290 by a

vote of 61-19. The election was held
Dec. 2. 
Myers will succeed Jodi Guetzloe

Parker on Jan. 6. Guetzloe Parker, a
member of Laborers Local 320, is step-
ping down from the full-time position
mid-term.
Myers, 44, has served as president

of the Columbia Pacific BCTC since
2010. Before that he was a delegate
representing Local 16.
Nominations for the vacant presi-

dent’s post will be held in January.
Myers got his start with the union in

1995. He has worked for Local 16 as
an organizer and as elected business
agent since 1999.

Labor’s Community Service Agency (LCSA) and the Northwest Oregon Labor
Council held their annual “Presents from Partners” holiday party for children of
out-of-work union members Dec. 14 at the Sheet Metal Workers Local 16 union
hall in Northeast Portland. Several hundred boys, girls, tweens, teens, toddlers and
their parents participated. Children received a Christmas stocking hand-made by
retirees of the American Federation of Teachers-Oregon; a turkey lunch catered by
Madison’s Grill; dessert made by members of Bakers Local 114 at Fred Meyer;
face painting, coloring, a visit with Santa Claus (played by Dave Williams of
IBEW Local 48), and several toys and books.
IBEW and United Workers Federal Credit Union also sponsored a room with

gifts for moms and dads. Children selected an item for each parent, and volunteers
from the credit union helped wrap them.
Union organizations, members, unionized businesses, and professionals that

work with unions donated toys and cash for the event, said LCSA Executive Di-
rector Vickie Burns. A total of 90 volunteers (pictured above) helped in some fash-
ion, either by decorating the union hall the night before or assisting families the day
of the event. This year, United Way of the Columbia-Willamette donated T-shirts
for all the volunteers to wear.  
“The outpouring of support was a gift from and for working people and organ-

ized labor,” Burns said.

TriMet, ATU may join to
fight health cost burden

(Turn to Page 21)

Unions host holiday party for kids of out-of-work members

See more photos on Page 15.

WILLYMYERS
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Our members have 
the power to make
the season bright.
Enjoy Your Holiday Season

from
IBEW Local 125

17200 NE Sacramento, Portland, OR
503-262-9125

The Pacific Northwest
Iron Workers District Council

and its
Affiliated Local Unions

We Wish All The Working Men, Women and Their Families
Joy and Happiness This Holiday Season 

and a Very Special New Year

Local 14,
Spokane, WA.

Local 29,
Portland, OR.

Local 86
Seattle, WA.

Local 751,
Anchorage, AK.

Local 506,
Seattle, WA.

Local 516,
Portland, OR.

A holiday tradition for some mem-
bers of IBEW Local 48 is volunteering
to help wire and power all of the lights
— 500,000 of them — at The Grotto’s
Festival of Lights.
Local 48 members and their em-

ployers at the National Electrical Con-
tractors Association have been helping
with the event since 1988.
“The festival wouldn’t happen with-

out NECA/IBEW Local 48, “ said Pe-
ter Mott, festival coordinator. “We love
their can-do attitude and how they dive
in and get the job done. Every year 40
NECA/IBEW Local 48 volunteers
make sure that 2400 amps of power are
connected safely.”
The Grotto’s festival is open from 5

to 9:30 p.m. nightly (except for Christ-

mas) through Monday, Dec. 30. Gen-
eral admission is $9, seniors (65 and
over), $8, and children 3 to 12 years of
age) is $4.
“It’s a lot of fun volunteering to

help at The Grotto. You get to see good
people you haven’t seen in a year,” said
Steve Martell, a retired Local 48 mem-
ber. “For those of us who have volun-
teered for a long time, we each have
our area  that we know pretty well and
work on.”
During this year’s 31-night run, 150

concerts will be presented —  five con-
certs each night in The Grotto’s 600-
seat chapel.
The Grotto is located at 8840 NE

Skidmore St., Portland.

IBEW Local 48 volunteers help light
up The Grotto Festival of Lights

Gov. John Kitzhaber
seeks fourth term 
SALEM — Oregon Gov. John

Kitzhaber announced this month that he
will seek an unprecedented fourth term
as governor.
In its online Weekly Update, the

Oregon AFL-CIO asked what a
Kitzhaber fourth term would mean for
Oregon’s workers. Their response:
“It means that PERS cuts are done

for the next five years: ‘The Public Em-
ployees Retirement System is off the
table for this governor,’ Kitzhaber said
shortly after the Legislature adjourned
from the Fall 2013 Special Session. ‘We
are done. We are going to move on to
other things that are important to Ore-
gonians.’
“It means we have the opportunity to

work with a governor who wants to
overhaul the workforce system, giving
us an opportunity to fight to ensure that
Oregon’s workforce system will be
used to help workers get the training
they need, not as a tool for employers to
avoid investing in Oregon’s workforce,”
the Oregon AFL-CIO continued.
“It also means that we will continue

to have a governor who supports a
worker’s right to choose whether or not
they want to for a union — and who
will hold public entities to a high stan-
dard when it comes to respecting work-
ers’ rights.”
To date, no Democrat has filed to run

against Kitzhaber in the May primary.
Two Republicans have filed to run for
governor. They are state Rep. Dennis
Richardson of Central Point, and East-
ern Oregon rancher Jon Justesen.

CWA’s Gail Rosebrook steps down from
Labor’s Community Service Agency board
Gail Rosebrook, one of the longest-

serving Executive Board members for
Labor’s Community Service Agency
(LCSA), stepped down from the vol-
unteer position at the conclusion of the
agency’s quarterly meeting Dec. 4. 
LCSA is a non-profit organization

that operates under the auspices of the
Northwest Oregon Labor Council with
a 16-person board of directors. Its pri-
mary funding source is United Way of
the Columbia-Willamette. LCSA
works with an array of community-
based and governmental organizations
throughout Oregon and Southwest

Washington to
provide education,
information, refer-
ral services, and
social service pro-
grams.
Rosebrook, a

longtime member
and three-term

secretary-treasurer of Communications
Workers of America Local 7901, has
served on the board for more than 20
years. Her stepfather, Del Ricks, was
LCSA’s executive director for 17 years,
starting in 1976.
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One of the real joys
this Holiday Season

is the opportunity to say
‘Thank You’
and wish you
the Very Best

for the New Year

NORTHWEST OREGON

LABOR COUNCIL, AFL-CIO

BOB TACKETT
Executive Secretary-Treasurer

KAREN CARLSON
Office Manager

Staff
JOHN CANDIOTO, Business Manager/FST
DELBERT BROWN, Business Representative
RUSS BENTON, Business Representative
WILLY MYERS, Business Representative
DENNIS DOVER, Business Representative
JOE HARRIS, Organizer/Conductor
VANESSA STEWARD, Organizer
SHARON ALLEN, Office Manager
EMMY KEEVER, Secretary
CONNIE BENSON, Secretary

Officers
RIC OLANDER, President
ART HIMM, Vice President
MATT O’ NEILL, Recording Secretary
RON HERGENRADER, Warden

Executive Board
Darrell Alcorn,  Devin Hosking,
Joel Hutchinson, Charlie Johnson,
Seth Kerner,  William Willman

Trustees: Ed Dawes, Tom Harding, Jim Philley

SMART Local 16 Members, Officers & StaffSMART Local 16 Members, Officers & Staff
wish everyone a Safe and Happy Holidaywish everyone a Safe and Happy Holiday
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AFT Local 111  

from 

AFT-OREGON   ·  AFT  ·  AFL-CIO     

from the

Columbia-Pacific Building &
Construction Trades Council



A second round of bargaining be-
tween the Machinists Union and Boe-
ing Co. has proven to be unfruitful.
Machinists District 751 presented a

proposal  to Boeing Dec. 11 that would
have brought labor peace to the air-
plane manufacturer for the next 16
years,  with a guarantee that the 777X
would be built in Washington state.
Boeing rejected the offer out of

hand, then countered the following day
with a “best and final” offer that was
little changed from a proposal workers
rejected Nov. 13 by a more than 2-to-1-
margin.
The counteroffer was rejected by

the union leadership.
Several politicians, including Wash-

ington Gov. Jay Inslee and U.S. Rep.
Rick Larsen (D), criticized union lead-
ership, saying that Boeing’s offer
should be put to a vote.
Everett Mayor Ray Stephanson,

Snohomish County Executive John
Lovick, and Port of Everett Commis-
sioner Troy McClelland went a step
further, issuing a joint statement that
not only called for the Machinists to
hold an election — but also urging
union members to vote in favor of Boe-
ing’s offer.
In turn, several hundred union

members made it known via Facebook
that they wanted a chance to vote on
the new proposal.
The action by politicians drew a

critical response from Jeff Johnston,
president of the Washington State La-
bor Council. In a press statement,
Johnson said that while the politicians
are entitled to their opinions, “putting
their opinions in a press statement is
absolutely disrespectful to the Machin-
ists and to the labor movement. That
they expressed their views so publicly
and so supportively of the company’s
position reveals how little they under-
stand and respect the collective bar-
gaining process and the generations of
sacrifice made by machinists to make
this company prosperous.”
District 751 officials posted a four-

page document presented by Boeing
Dec. 11 in which they identified only
four changes from the company’s Nov.
13 offer.  “And they weren’t signifi-
cant,” said District 751 Directing Busi-
ness Representative Tom Wroblewski.
On top of the previously offered

$10,000 signing bonus, employees
would have received a bonus of
$5,000, payable in 2020. Employees
would have received additional dental
benefits of $500 per person in 2020,
and another $500 per person in 2024. 
Boeing withdrew an earlier demand

tto slow the wage progression for new
hires. The offer reverted to the status
quo, which is that new hires go to the
top of the pay scale in six years.
The company also promised to ex-

tend a “letter of understanding” that
guaranteed Machinists would keep
doing 737 MAX work until 2024, but
it offered no contract language on it,
leaving union officials uncertain as to
how solid the guarantee was.
“Every other item was exactly the

same as the offer you rejected Nov.
13,” Wroblewski posted on the
union’s website.
As previously proposed, the long-

term contract would have frozen the
defined benefit pension plan, replac-
ing it with a defined contribution sav-
ings plan that was so vague, union of-
ficials said they couldn’t explain to
members how it would work. It
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Hoping Your
Holidays
Are Filled

With Happiness

ATPA
Administrators of

Employee Benefit Plans

7600 SW Mohawk St.
Tualatin, OR 97062

503 454-3800  Fax: 503 454-3832

(Turn to Page 17)

New round of contract
talks at Boeing collapse
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By DON McINTOSH
Associate Editor

On Jan. 1, more than a quarter of a
million Portland workers will gain a
human right — the right to stay home
when they’re sick. That’s when a City
of Portland ordinance passed last
March takes effect, guaranteeing up to
40 hours of sick leave per year for all
employees who work at least 240
hours a year in Portland. It will be paid
sick leave where there are six or more
employees, and unpaid where there are
five or fewer.
Employers are supposed to display

workplace posters explaining how the
sick leave policy will work. Employees
become eligible for sick leave after
they’ve been employed 90 days. They
earn an hour of sick leave for every 30
hours worked, and may use up to 40
hours a year when they or a family
member are sick or have a medical ap-
pointment. Leave can be used to cover
all or part of a scheduled shift. 
In November, the City issued ad-

ministrative rules governing how the
mandated sick leave will be imple-
mented. Those details are spelled out
online at www.portlandoregon.gov/
sicktime.
Some of the rules addressed con-

cerns by building trades union leaders
that the ordinance was a poor fit for the
union construction sector, where work-
ers may rotate through multiple em-
ployers over the course of a year, and
where benefits are administered by
union-affiliated trusts rather than by
the employers themselves. Under the
ordinance as amended by City Coun-
cil in November, building trades
unions won’t need to change their ex-
isting benefit structure if they have sys-
tems of paid time off, including vaca-
tion pay accounts, that may also be
used as sick leave pay. The City also

clarified that employers can calculate
the 40-hour-a-year sick leave require-
ment using contract year as well as cal-
endar and fiscal year.
Though most union members al-

ready have sick leave, the policy will be
a big improvement for many. Under the
local multi-employer contract with
United Food and Commercial Workers
Local 555, grocery workers haven’t
been allowed to use paid sick leave un-
til the third day of an illness. But the
City ordinance trumps that, and now
Local 555 members working within
Portland city limits will have the right
to paid leave on the first day. Local 555
was part of the coalition that pushed
City Council to pass the ordinance. 
The ordinance might have taken ef-

fect sooner, but City Council sponsors
wanted to give the Oregon Legislature
a chance to pass a statewide sick leave
law. Some business critics of Port-
land’s sick leave ordinance said it
would be a hassle to have different sets
of rules for Portland and for the rest of
the state. But a bill to extend sick leave
to all Oregon workers didn’t make it
out of a House Committee in the leg-
islative session that ended in June. 
After the session ended, State Sen.

Elizabeth Steiner Hayward (D-Port-
land) and State Rep. Jessica Vega Ped-
erson (D-Portland) led an interim leg-
islative task force to look at the issue.
Backers initially hoped to reintroduce
the bill in the Legislature’s upcoming
one-month session in February 2014,
but concluded that it wouldn’t have
enough support in the Oregon Senate
to pass. 
Andrea Paluso of the group Family

Forward Oregon said legislators also
felt the one-month session was too short
to enact a policy that would be contro-
versial with employers. Paluso led the
labor-business coalition that cam-

paigned for the Portland ordinance. 
“It’s not a session designed for pub-

lic input,” Paluso said. “Moving forward
in 2015 would allow for a better
process, and also allow Portland to work
through implementation.” 
Family Forward Oregon’s political

arm, Mother PAC, will press legislative
office-seekers in 2014 to commit to a
statewide sick leave law.
The City of Portland is engaged a

modest public awareness campaign
about the sick leave ordinance. It sent
out brochures to all 45,000 businesses
that have a city business license, and it’s
conducting free trainings for employ-
ers on how to administer the law. 
City officials announced that in the

first few months, it will go easy on em-
ployers who violate the law unknow-
ingly; they’ll have to make employees
whole for violations, but they won’t be
assessed additional civil penalties or
fines for first-time violations. 
Enforcement will be driven by em-

ployee complaints, however. Paluso
said she encourages union members to
spread the word to their coworkers,
friends, and relatives: Workers need to
know their rights, and then use sick
leave when they need it.

Sick leave ordinance will take
effect in City of Portland Jan. 1

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com
503-244-2577



Tualatin-based Plumbers and Fitters
Local 290 and signatory contractor
D&F Plumbing helped out a disabled
veteran with a clogged kitchen sink
just before the crunch of the holiday
season.
Derek Bitte, 32, was at wit’s end af-

ter trying everything possible to unclog
the kitchen sink at his Milwaukie
home. The father of five poured vine-
gar down the drain, then “snaked it”
with a piece of wire, but to no avail.
“Financially, I couldn’t afford to

call a plumber,” said Bitte, an 8-year
Army veteran injured during a tour in
Iraq and currently unemployed.
So Bitte reached out to a veteran’s

representative in Clackamas County.
The rep in turn contacted the Oregon

Military Support Network. One of the
volunteers at the Support Network is
Glenn Shuck, a retired executive direc-
tor of Labor’s Community Service
Agency. Shuck put out a call for assis-
tance to construction trades unions in
the area.
Shuck told the Labor Press that the

very next day after he sent an email re-
questing assistance, Plumbers and Fit-
ters Local 290 Business Manager Al
Shropshire notified him that it would
be taken care of. Shropshire told the
Labor Press that he notified his staff of
the situation and that organizer Todd
Templeton contacted D&F Plumbing,
a minority-owned shop in North Port-
land.
“D&F said they would be happy to

help out,” Templeton told the Labor
Press.
Within the week, they did.
“They came out and in 45 minutes

everything was working fine,” Bitte
said. “And everything was comped. I
was very appreciative.”

In a local campaign that’s being
closely watched nationally, voters in
tiny SeaTac, Washington, narrowly
passed an initiative giving workers in
large transportation and hospitality
businesses in and around SeaTac Inter-
national Airport the nation’s highest
minimum wage — $15 an hour — and
a host of other rights.
The campaign was the fruit of a

multi-year campaign by local unions
and community groups, dating back as
far as the 2005 decision by Alaska Air-
lines to contract out baggage handling
and other services at its biggest hub,
slashing wages in half. Efforts to re-
unionize those workers were stymied
by a federal labor law which was inter-
preted to say that groups of contracted
workers in far-flung airports had to be
in the same unit, even though they had
no contact with one another. This year,
inspired by the $15-an-hour demands
of a growing strike movement by fast
food workers, a coalition got to work
in SeaTac, population 27,000, and
gathered 1,541 signatures to take an
audacious question to voters. 

The ordinance would mandate a
$15-an-hour minimum wage for air-
port workers, and workers at hotels,
shuttle services, car rental agencies,
and institutional food service opera-
tions.
If $15 an hour seems shockingly

high, it’s only because expectations
have been lowered by decades of off-
shoring, outsourcing, downsizing, and
union-busting. If the federal minimum
wage had kept pace with inflation and
productivity increases since its 1968
peak, it would today be $18.67 an hour. 
SeaTac’s ordinance guarantees

other rights as well: 6.5 days a year of
paid sick leave for full-time employ-
ees; a ban on managers or owners tak-
ing workers’ tips; a requirement to of-
fer additional hours to part-time
employees before hiring from the out-
side; and the opportunity for employ-
ees of contractors to keep their jobs
when the contract changes hands.
Alaska Airlines and other big cor-

porations employed legal maneuvers to
keep the initiative off the ballot, but lost
in a state appeals court. Then Alaska

Airlines, the National Restaurant As-
sociation, the American Car Rental As-
sociation spent heavily to convince
voters to oppose it.  
But supporters also got out the vote.

The coalition included Working Wash-
ington, a community organizing proj-
ect of the Service Employees Interna-
tional Union; SEIU Healthcare
775NW; United Food and Commercial
Workers Local 21; UNITE HERE;
Teamsters; the community group
Puget Sound SAGE; and faith coali-
tions including the Church Council of
Greater Seattle, the Faith Action Net-
work, and Abu Bakr Islamic Center of
Washington. The campaign also had
public endorsements from U.S. Con-
gressman Adam Smith, King County
Executive Dow Constantine, and King
County Council member Julia Patter-
son.
The end result, certified Nov. 26 by

King County elections officials, was
3,040 to 2,963 in favor: The measure
won by 77 votes. Opponents paid to
have a hand recount conducted, but the

tally, announced Dec. 9, was exactly
the same.
The measure is supposed to take ef-

fect Jan. 1, giving sizable raises to an
estimated 6,500 workers, including jet
fuelers, baggage handlers, hotel house-
keepers, and rental car employees.
But opponents are again in court to

challenge it, on multiple grounds. King
County Superior Court Judge Andrea
Darvas heard both sides Dec. 13 and
said she’ll rule on it by Jan. 1.

Meanwhile, supporters of the ordi-
nance are ready for it to spread. Both
candidates in the Seattle mayor’s race
said they backed a city-wide $15-an-
hour minimum wage, and the winning
candidate, Ed Murray, pledged to bring
it about in his first term. On Dec. 5, the
coalition that ran the SeaTac campaign
staged a day-long march from SeaTac
to Seattle City Hall to demand a $15
an hour minimum wage, with no delay.
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Season’s Greetings
from the

THE KORPI LAW
FIRM PLLC

Michael H. Korpi
Attorney at Law

Representing employee benefit
plans in Oregon and Washington 

for more than 20 years

135 Second Avenue North, Suite 202,
Edmonds, WA 98020
(425) 582-8935

Email: mikek@korpilaw.com

$15 SeaTac, Wash. minimum wage challenged in court

UA #290 contractor comes to aid of injured war veteran
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IBEW
Local 280

Wishes
You and Your

Family a
Merry

Christmas 

Happy holidays
to our members and 
fellow unionists from the

Oregon School 
Employees  
Association

Executive Secretary John Mohlis
Portland, Oregon,  503-788-7153
www.oregonbuildingtrades.com

Like us on facebook
http://www.facebook.com/oregonbuildingtrades

Merry Christmas 
and Happy
New Year

OREGON STATE
BUILDING & CONSTRUCTION TRADES COUNCIL
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EXECUTIVE BOARD MEMBERS
NELDA WILSON - Business Mgr & Financial Sec
ROBIN WICKLANDER - President
KEVIN MILLER - Vice President
STEVE BRADLEY - Recording Corresponding Sec
BOE ELLIS - Treasurer
DAVE CARTER - Conductor
ROBERT CRANE - Guard
MIKE THUN - Dist. I Rep.
HAROLD CHEVRIER - Dist. II Rep.
CLIFTON G. SMITH - Dist. III Rep.
RAY AKERS - Dist. IV Rep.
RICHARD LAUDERBACK - Dist. V Rep.
DYLAN McCOMISKEY - Dist. V (at-large) Rep.

OFFICE STAFF
Dave Bradley
Greg Butcher
Loraine Draper
Cherry Harris
Ricky Iboa
Elaine Jeremy
Gene Kidd
Jack Miller
Chris Montgomery
Rod Osgood
Traci Pardee
Melissa Savage
Barbara Watts
Tom Wishard

Operating Engineers Local 701 would like to thank all of
you who have helped us to ‘Cheer A Child’ this Christmas!

DISPATCH
Deanna Robles
Jon Stoltenberg

Yuletide
Greetings
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May Your Holiday
be filled with

the Joy of
the Season

from

Bakery, Confectionery, Tobacco
Workers and Grain Millers

Local 114
OFFICERS, EXECUTIVE BOARD,

MEMBERS & STAFF
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, Jan.

15.
Members meet 10 a.m. Saturday Dec. 21, pre-

ceded by a 9 a.m. shop steward training class. Shop
stewards must attend training class and regular meet-
ing to be compensated.
LEADERSHIP CLASSES: Resumes are now be-

ing accepted for Leadership 1 classes. Interviews will
be held at our executive board meeting held at 4:30
p.m. Jan. 15, 2014.
All meetings and elections are held at our Union

Hall, 25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be avail-

able from 8 a.m. to noon during the regular lodge
meeting to answer any questions you have concern-
ing health, welfare and pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, Jan. 28, in
the meeting room, at 7931 NE Halsey, Suite 205,
Portland.PLEASE NOTE:An Executive Board po-
sition will be filled at this meeting.  If interested,
please contact Local 114.  

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Jan. 16, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Dec. 30, at the
Social Justice Center, 155 NE Irving, Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Monday, Dec. 23, at Kirk-
land Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Monday, Dec. 30, at 2212

NE Andresen Rd., Vancouver.

ELECTRICAL WORKERS 48
Coast Unit meets 7 p.m. Thursday, Jan. 2, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
Business Manager’s Open House Saturday, Jan. 4,

from 8 a.m. to 12 p.m. in the Meeting Hall, contact
Nancy Reames 503-256-4848 ext 240 for an ap-
pointment.
Executive Board meets 6:30 p.m. Wednesdays,

Jan. 8 and 15, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,

unless otherwise noted.
DEATH ASSESSMENTS: No. 2371, Nathan E.

Pruitt. The Dec. 2013 assessment is $1.50. 

ELECTRICAL WORKERS 280
Executive Board meets 4:30 p.m.  Wednesday, Jan.

8, at 32969 Hwy. 99E, Tangent, OR. PLEASE NOTE
DATE CHANGE DUE TO HOLIDAY.
Bend Unit meets 5:30 p.m. Thursday, Jan. 9, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Jan.15,

at the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Jan. 16, at

Salem Heights Community Center, 3505 Liberty Rd.
S., Salem.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Jan. 9, preceded
by a 5:30 p.m. Executive Board
meeting, at 12779 NE Whitaker Way, Portland.

PLEASE NOTE: Ballots were mailed on 12/13/13
for the run-off election for Business Representative.
Ballots must be returned by 1/9/14.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Jan. 8, at 2807

NW Fruit Valley Rd., Vancouver, Wash.  PLEASE
NOTE DATE CHANGE.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Jan. 9, at 4411

SW Sunset Dr., Lake Oswego.  

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,

Jan. 2, at 11105 NE Sandy Blvd., Portland.

Portland area members meet 6 p.m. Thursday, Jan.
2, at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Jan. 6,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, Jan. 7,

at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Jan. 8. 
Members meet 7 p.m. Friday, Jan. 10.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m. Thursday, Jan. 2, preceded

by a 5:30 p.m. Executive Board meeting at 11620 NE
Ainsworth Circle #200, Portland. 

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Jan. 9.
Members meet 6 p.m. Thursday, Jan. 23. 
Meetings are at 11620 NE Ainsworth Cir., #300,

Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Jan. 9, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Jan. 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Jan. 6, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  

LANE COUNTY
LABOR COUNCIL

The Dec. 25 meeting has been canceled.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Jan. 22, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236
Portland Executive Board meets 5 p.m. Monday,

Jan. 6, at 11105 NE Sandy Blvd., Portland. 
Portland area members meet 6 p.m. Thursday, Jan.

23, at 11105 NE Sandy Blvd., Portland.  

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, Jan. 8. 
Members meet 10 a.m. Saturday, Jan. 11. NOTE:

Due to bylaw requirements of 60-day notification,
we will be holding District delegates elections at the
January meeting.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11

a.m. Monday, Jan. 6. 
Regular membership meets 6 p.m. Wednesday,

Jan. 8.
Meetings are at 25 Cornell, Gladstone.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Jan. 28.
Executive Board meets 10 a.m. Thursday, Jan. 9.
Meetings are at the IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Jan. 14, at 3313
W. 2nd, The Dalles.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday,
Jan. 15, preceded by a 6 p.m. stewards’ meeting.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

The December 23 meetings have been canceled. 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Jan. 15, at the
Asbestos Hall, 11145 NE Sandy Blvd., Portland.
Website:  www.iupatlocal10.org

PLASTERERS 82
The January meeting has been canceled.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, Jan. 2.
Members meet 7 p.m. Thursday, Jan. 9.
Meetings are at 5032 SE 26th Ave., Portland.

(Phone:  503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, Jan. 2, at the

IBEW 280 Training Center, 33309 Hwy. 99E, Tan-
gent.

SHEET METAL WORKERS 16
Portland area VOC January meeting has been can-

celed.
Portland members meet 6 p.m. Tuesday, Jan. 14, at

the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. PLEASE NOTE: SPECIAL NOM-
INATIONS for Business Representative Position #1
will be held at the Portland meeting.  Potential candi-
dates refer to the SMWIA Constitution Article 12,
Section 3 regarding qualifications.  To be eligible,
nominees must be a member in good standing for two
years prior to nomination, cannot be a convicted felon
and must present a current dues receipt (January’s
2014 dues paid in December) at the meeting.
Medford area members meet 4 p.m. Wednesday,

Jan. 8, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, Jan.

9, at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday,

Jan. 16, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16

(WOSM) meet 4:30 p.m. Friday, Jan. 17, at
Beaulahland, 118 NE 28th Ave., Portland.  Children
are welcome.

SIGN PAINTERS & PAINT
MAKERS 1094

Members meet 3:30 p.m. Monday, Jan. 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Jan. 14, at the La-

bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, Jan. 9, at the
Woodworkers Hall, 3836 Altamont Dr., Klamath
Falls.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Jan. 6, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

SOUTHWEST WASHINGTON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Jan. 23. Location

to be determined.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday,

Dec. 20, at 20210 SW Teton Ave., Tualatin.  The fol-
lowing locations will be able to participate remotely
in the Regular Business Meeting at 7:30 on the 3rd
Friday of every month: Bend, Eugene/Springfield,
Eureka, Medford, and Salem. 
Astoria area meetings have been canceled for Dec.
Brookings area members - Please contact agent

Craig Spjut at 707-496-1767 for date, time and loca-
tion confirmation.
Coos Bay area meetings are canceled for Dec.
Klamath Falls area meetings have been canceled

for Dec.
The Dalles area meetings have been canceled for

Dec.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, Jan. 9, followed by an 11
a.m. General Membership meeting,
in the Labor Services board room, at
AFL-CIO Boardroom, 3642 SE
32nd, Portland. All retirees are wel-
come to attend.

ELECTRICALWORKERS 48
Retirees, wives and friends meet
11:30 a.m. Tuesday, Jan. 14, at
Kings Omelet, 10711 NE Weidler,
Portland. For more info, please call
Glenn Hodgkinson at 503 656-
0028.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon

Wednesday, Jan. 8, at Westmoreland
Union Manor, 6404 SE 23rd, Port-
land.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,
Jan. 2, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRONWORKERS 29
Retirees meet 11:30 a.m. Wednes-
day, Jan. 8, at the Union Hall meet-
ing room, 11620 NE Ainsworth Cir-
cle #200, Portland for a catered
lunch.

NORTHWEST OREGON LABOR
RETIREES COUNCIL

Business meeting from 10 a.m. to
noon, Monday, Jan. 13, in confer-
ence room of Oregon State AFL-
CIO, Lower Level Conference

Room, (elevator available), 3645 SE
32nd, Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,
Jan. 21, at the AFSCME office,
6025 E. Burnside St. Portland.  Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,
Jan. 16, at 20210 SW Teton Ave.,
Tualatin.
Rusty Pipe retirees meet 2 p.m.
Thursday, Jan. 2, at the Springfield
Training Center, 2861 Pierce Park-
way, Springfield.
Salem area retirees meet 12 noon
Wednesday, Jan. 8, at Almost Home
Restaurant, 3310 Market St. SE,
Salem.

RETIREE MEETING NOTICES

Mark your calendars for Friday, Jan.
31, date of the 18th annual Oregon La-
bor Law Conference at the IBEW Lo-
cal 48 hall in Northeast Portland.
The conference is designed for busi-

ness managers, business agents and
union officers, to provide information
that will help them do their jobs better
and to help avoid legal liability.
In addition to classes on basic griev-

ance handling and how to obtain docu-
ments for arbitration, guest speakers
will discuss legal secondary boycotts,
the rules on using social media and
Working America.
Gordon Lafer of the Labor Educa-

tion and Research Center at the Uni-
versity of Oregon will talk about a
right-to-work ballot measure aimed at
Oregon, and LERC Director Bob Bus-
sell will discuss the Affordable Care
Act and its impact on unions.
Guest speakers include Ronald

Hooks, director of the National Labor
Relations Board, NLRB 19, and Sub-
region 36 Officer in Charge Linda
Davidson.
The conference is sponsored by

IBEW Local 48, Oregon AFL-CIO,
Northwest Oregon Labor Council,
LERC, the Oregon and Columbia-Pa-
cific building and construction trades
councils, and the Center for Worker
Rights.
For registration information, contact

Norman Malbin at 503 889-3669 or
Norman@IBEW48.com.

Labor law confab
in Portland Jan. 31
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Kevin Jensen - FINANCIAL SECRETARY TREASURER/BUSINESS MANAGER

Joe Bowers - PRESIDENT/BUSINESS AGENT
Robert Camarillo - ORGANIZER/BUSINESS AGENT

Tim Ellis - DISPATCHER Kevin Soto - RECORDING SECRETARY
Aimee Parmeter - ADMINISTRATIVE ASSISTANT

Executive Board: Rion Barrett, Kevin Crocker, Shane Nehls, 
Michael Newton,  Neal Ryan

FROM THE STAFF AND MEMBERS OF

LLABORERSABORERS LLOCALOCAL 296296
HAPPIEST OF HOLIDAYS AND A GREAT NEW YEAR
KENNETH MORGAN, Business Mgr/S-T
EARL BROWNING IV, VP/Business Agent

J.P. WEDGE, Sergeant-at-arms
DAGOBERTO ARANDA, Dispatcher

GREG HELD, District Council 

EXECUTIVE BOARD
Paul Askew, Zack Culver, Greg Held

GARY L. MOORE JR., President
JACK ROY, Recording Sec/Business Agent

AUDITORS
Shon Brinkmeyer, Nathan Worley, Dagoberto Aranda

OFFICE MANAGERS
Wanda Millett, Portland;  Gary Jackson, Business Rep;

Carol Hildreth, S. Oregon Office/Plus Dispatcher



Families of Plumbers and
Fitters Local 290 enjoyed
holiday festivities at the
local’s annual Christmas
party Dec. 7 at the Oregon
Convention Center in
Portland.  Kids visited with
Santa Claus (played by
retired member Tim
Brown), Mrs. Claus (played
by retired member
Elizabeth Schwalk-Roby),
and BJ the Clown. All the
kids received an American-made present (union-made where possible), and
poinsettias and wreaths were raffled off for adults. More than 600 attended
the party. And, since Local 290 has jurisdiction throughout Oregon, on
ensuing weekends, parties were held in Salem, Springfield, Redmond and
Medford. 
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MMerry erry CChristmas!hristmas!

Travis Hopkins
President

Darrell Hopkins, Sr.
Field Representative

Ray Carpenter
Vice President

Executive Board
Jim Breneman,  James Dittemore,

Tim Kelley, Bert Martin

Sean Maybee
Recording Secretary

William J. Havens
Warden

Samantha Henson
Office Manager

from the officers and staff of 

ROOFERS AND WATERPROOFERS LOCAL 49
Russ Garnett 

Business Manager/Financial Secretary

Plumbers & Fitters Local 290
families enjoy Christmas parties
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Thank you for your commitment to the  B.U.L.L. Session and the charities it supports.

B.U.L.L. Benefiting
Charities  

Children’s Developmental Health 
Institute 

Doernbecher Children's Hospital 

Gales Creek Camp Foundation 

March of Dimes

Providence Child Center

Randall Children's Hospital at 
Legacy Emanuel

Shriners Hospital for 
Children-Portland

Special Olympics Oregon

Wheel to Walk Foundation

Premier Sponsors
Arctic Sheet Metal
Pac/West Communication
Plumbing & Mechanical Contractors 
Association

Skanska

Major Sponsors
Howard S. Wright, a Balfour Beatty 
Company

McMorgan & Company
Milliman, Inc.
Union Bank

Special Event Sponsors

Auction Bid Cards
Kaiser Permanente

Awards Cocktail Party
Oregon S. Idaho District Council of 
Laborers

Bakery
Hoffman Construction

Beverage Cart
Plumbers & Steamfitters Local 290

Dinner/Auction
William C. Earhart Company, Inc

Driving Range
Willoughby Hearing Aid Centers

Golf Cart
Postal Prescription Service

Hole In One
A&I Benefit Plan Administrators, Inc.

Ice Cream Parlor
General Sheet Metal

Lunch
Milwaukee Tool

Monday Cocktail/Tuesday Breakfast
The Union Contractors of Associated 
General Contractors

Pin Flags
Regence BCBSO

Putting Green
Harder Mechanical Contractors

Scoreboard
SMACNA

Scorecard
Morley Financial

Tee Markers
Charter Mechanical

Corporate Sponsors
Becker Capital Management
Clifton Larson Allen LLP
Columbia Pacific Bldg. Trades

Envision Pharmaceutical Services
Ferguson Wellman Capital Management
Lindquist LLP
Manor Management Services
Operating Engineers Local 701
PermaCold Engineering, Inc.
Quest Investment Management, Inc.
Sheet Metal Workers Local 16
Snyder Roofing & Sheet Metal
Specht Development
Spectra Contract Flooring
Streimer Sheet Metal Works, Inc.
The Standard
Umpqua Bank

Gold Sponsors
ATG
Fortis Construction Inc.
Grosvenor Capital Management
Invesco
Jordan Cove Energy
Multi-Employer Property Trust
Perlo Construction
Michael Pohl 
Restat
ULLICO

Silver Sponsors
ABC Roofing
Acme Construction Supply
AFL-CIO Building Investment Trust

AFL-CIO Housing Investment 
Trust

AQR Capital Management LLC
JH Kelly, LLC
Lane Powell, PC
Marco Consulting Group
NEPC
Portland General Electric
Providence Health Plan
R.V. Kuhns & Associates
Rael & Letson
Sunrise Dental
The Morton Foundation
The Segal Company
Washington Capital Management
WEDGE Capital Management 
LLP

Bronze Sponsors
Benson Industries
Condon Johnson
ConvergEx Group
NuWest Insurance Services
Oregon LNG
Pacific NW Region of Carpenters
PIMCO
Rainier Investment Management, 
Inc.

TCM
VSP

Charities received $325,000 from this year’s B.U.L.L. Session,
making the 23 year total over $4.9 million.

For information on the 2013 B.U.L.L. Session Charity Auction and Golf, contact Ed Ellis at 503-970-5136.

Scenes from
Presents from Partners

Santa Claus was the main attraction at the “Presents from
Partners” holiday party Dec. 14 for children of out-of-
work union members. The event was hosted by Labor’s
Community Service Agency and the Northwest Oregon
Labor Council. Decorative snowflakes (above right) were
made by Kathy and Kim Muir. IBEW and United
Workers Federal Credit Union hosted a special room for
kids to select gifts for their parents (below, second from
right). Members of Bakers Local 114 at Fred
Meyer supplied cake for dessert (below).
Union Cab provided free rides to and from
the party for those in need (below left). And
all the children received a Christmas stocking
hand-made by retirees Leanna Hakala,
Debbi Covert, Paula Kingsbury, Louise
Currin and Val Jack.
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would have limited future wage in-
creases to 1 percent every other year,
and locked in current starting pay rates
until 2024. And it would have raised
health care contributions by as much
as $4,000 a year over 2011 levels by
the end of the contract.
The Machinists’ proposal that Boe-

ing rejected included a $20,000 ratifi-
cation bonus, a $5,000 bonus in Janu-
ary 2020; wage increases of 1 percent a
year for the term of the agreement; full
retirement at age 55;  a health insur-
ance cost-share of 16 percent for the
term of the agreement with a letter of
intent protecting benefit levels; 80
hours of sick leave; a $100,000 life in-
surance policy; and six weeks’ pay and
six months of medical coverage fol-
lowing a layoff. 
Machinists are currently working

under a collective bargaining agree-
ment that doesn’t expire until 2016. It
has been in place since 2008.
“Our members want to build the

777X, and we believe Boeing’s best
chance for success for this vital air-
plane program is for our members to
build it here,” Wroblewski said. “How-
ever, the price Boeing demanded was
too high. So, until Boeing changes its
conditions, we don’t have an offer to
vote on.”
Prior to the union vote on Nov. 13,

the Washington Legislature in special
session granted the Boeing Co. a $8.7
billion tax incentive package through
2024. The incentive includes money
for workforce training and a stream-
lined permitting process. It’s the na-
tion’s largest-ever state tax subsidy for
a private corporation. 

In a press release, Boeing said the
777X site selection process has contin-
ued in parallel with its latest meetings
with the Machinists. The company said

it has received proposals from 22
states, many of which submitted multi-
ple sites for consideration. A total of 54
sites are now being evaluated.
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November 2013
A list of Oregon and Southwest Washington workplaces deciding
whether to be union-represented – as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.  

Voting in union elections
Date    Workplace (Location) Union Yes           No

11/25  Samaritan North Lincoln Hospital (Lincoln City) SEIU Local 503     56            41

11/26   Legacy Good Samaritan Hospital (Portland) IUOE Local 701              3              0

Unionizing by majority sign-up
Date      Workplace (Location) Union Number of workers in unit

11/5   Douglas County Juvenile Department (Roseburg) Oregon AFSCME 46

Requesting a union election
Workplace (Location) Union Number of workers in unit

OnTrac package delivery drivers (Vancouver) Teamsters Local 58 8
Canby Telecom (Canby) International Brotherhood of Electrical Workers Local 89 16

Local Motion

LEGEND
: workers will be union-represented                : workers will be on their own

(From Page 5)

...New IAM talks with Boeing collapse

Veterans group
acknowledges labor unions

More than a dozen labor unions were recognized by the Oregon Military
Support Network Dec. 14 for their work helping veterans. “Labor has always
stepped up monetarily, or with volunteers, and also by helping veterans find
jobs,” said Glenn Shuck of OMSN. Receiving plaques at the organization’s
annual Winter dinner/dance and fundraiser were Iron Workers Local 516,
the Columbia Pacific Building Trades Council, Laborers Locals 320 and 296,
Plumbers and Fitters Local 290, IBEW Local 48, Roofers Local 49, the
Vancouver Labor Roundtable, Bricklayers Local 1, the Southwest
Washington Central Labor Council, the Oregon and Southern Idaho District
Council of Laborers, and the Laborers Apprenticeship Training Program.
OMSN supports the needs of veterans and their families by connecting them
to their benefits, service providers and other resources.

Quote of the Month
“Americans have a very strong sense that the deck is stacked against them

by powerful corporations and the super rich who use their lobbyists and cam-
paign contributions to control our government. If Obama is going to rally peo-
ple to take on those forces, he has to name them and take them on.”

RICHARD KIRSCH,  ROOSEVELT INSTITUTE
DEC. 5, 2013



Business Rep Mike
Bodendorfer is
retiring
Portland-headquartered Interna-

tional Union of Elevator Constructors
(IUEC) Local 23 will hold a runoff
election Jan. 9 to elect a new top offi-
cer. Three candidates vied to succeed
retiring business representative Mike
Bodendorfer — current president
Randy Carmony, current vice president

Dave Tremain, and trustee
Bobby Dukes. In mail bal-
lots counted Dec. 12, Car-
mony and Tremain out-
polled Dukes, but neither
won more than 50 percent
of the vote, thus triggering
the runoff.
IUEC Local 23 covers

all of Oregon plus six south-
west Washington counties.
Its 215 members build and
maintain elevators, escalators, moving
walkways, and dumbwaiters. Elevator
construction is a specialized trade. Lo-
cal 23 members earn $47.19 an hour
and receive $30.75 an hour in benefits
under a nationwide labor agreement
with IUEC’s employer group, National
Elevator Industry, Inc. (NEII).
The master agreement runs through

July 8, 2017.
“It’s a damn good living,” Boden-

dorfer said. “You work hard, but you’re
paid well for it.”
Bodendorfer, 64, is retiring after

one term as business representative —
and an elevator constructor career
spanning four decades. He got his start
in the trade in 1972 when he went to
work at a Chicago company that man-
ufactured freight elevator doors, where
his wife worked as a secretary. He be-
came an apprentice in IUEC Chicago
Local 2. In 1999 Bodendorfer and his
wife moved to Portland when he ac-

cepted a job with Sound Ele-
vator and transferred to Local
23. The company was later ac-
quired by ThyssenKrupp Ele-
vator.
Bodendorfer says when he

took office in 2011, members
were calling up the union wor-
ried about losing their homes.
But work has picked up since
then, and the local now has
close to full employment, and

even added several new apprentices
earlier this year.
Business representative, a full-time

paid position, was the only contested
office in the officer elections. Candi-
dates for all other offices ran unop-
posed and were elected by acclama-
tion. Those are: president, Dan Coyle;
vice president, Scott Augst; treasurer,
Bob Pyne; recording secretary, Dan
Garrett; warden, Gene Stratton; corre-
spondent, Dan Coyle; Executive Board
members Lance Martin and Lonnie
Mathews; and trustee, Les Johns.
Trustees, Executive Board members
and the business representative serve
three-year terms. All other offices have
one-year terms.
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The District Council of Unions (DCU) donated $1,107 to the Oregon
Education Association Foundation.
Established in 1995, the OEA Foundation provides educators with

up to $100 grants to help students meet basic, urgent and immediate
needs so they can succeed in school. Cash grants from the Founda-
tion fill needs unmet by any other source. All active OEA members
are eligible to request grants for students enrolled in an Oregon
public school or community college. Since its creation, the OEA
Foundation has distributed over $900,000 to help needy Oregon
public school students.
The DCU is comprised of 12 union locals that represent

maintenance workers, warehouse workers, televisions services,
and school bus mechanics at Portland Public Schools. The locals
are: Bricklayers Local 1; Cement Masons Local 555; Painters &
Allied Trades District Council 5; Plumbers & Fitters Local 290; Sheet
Metal Workers Local 16; Roofers Local 49; Pacific NW Regional Coun-
cil of Carpenters; Electricians Local 48; Laborers Local 296; Machinists
District Council W24; Plasterers Local 82; and Teamsters Local 206.
The idea to donate to the fund was introduced to the council by Al-

berto Chavez (pictured holding checks), a member of IBEW Local 48.
The DCU presented the donation to the Portland Association of

Teachers, which is an affiliate of the OEA. 
For more information about the OEA Foundation, or to donate, go on-

line to www.oregoned.org/ oea-foundation.

Unions help struggling
students with donation
to OEA Foundation

B.U.L.L. Session raises $325,000 for charities
Nine children’s charities were presented with the proceeds of this year’s 23rd
annual B.U.L.L. (Business Union and Labor Leaders) Session Charity Golf
Tournament during a special ceremony Dec. 4 at the Benson Hotel.  Since its
inception in 1990, the B.U.L.L. session has raised $4.9 million.  In the photo
above, charity recipients pose with check for $325,000, the total amount
raised this year. From left to right are: Tim Gauthier, president of BULL
Session; Catherine Bekooy of Children’s Developmental Health Services of
Albertina Kerr; Andrew Over of Doernbecher Children’s Hospital; Kerry
Tymchuk of Special Olympics Oregon; Tom Tongue of March of Dimes;
Craig Patchin of Shriner’s Hospital for Children; Ken Phillips of Randall
Children’s Hospital; Jeff Perala of Gales Creek Camp Foundation; Jeanne
Danielson of Swindells Resource Center at Providence Child Center; Jill
Foster of Wheel to Walk; and Ross Vroman, BULL Session board member.
More than 400 business, union and legislative leaders participated in the
event, which includes a dinner and auction at the Oregon Convention Center,
followed the next day by a golf tournament. This year’s tournament was held
at The Reserve Vineyards and Golf Club in Aloha.

Apprenticeship
Opening
Glaziers

The Oregon & SW Washington
Glaziers Joint Apprenticeship &
Journeyman Training Program

will be open to accept
applications to create a pool of
eligible applicants. Applicants
must be at least 18 years old.

Must apply in person and furnish
a copy of a high school diploma
and grade transcript or GED and
test scores at time of application.

Applications will be taken
Jan, 13 thru Jan. 24, 2014 
Monday thru Friday,

9 to 11 a.m. and 1 to 3 p.m.

Glaziers Training Center
Mt. Hood Community College,

Room GE 108
26000 SE Stark St., Gresham, OR

Women and minorities
encouraged to apply

Runoff for top office at Elevator Constructors 

MIKE

BODENDORFER

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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As 2013 draws to a close, there is
much to be angry about.
An estimated 1,500 to 1,800 peo-

ple are sleeping on Portland’s streets
or in their cars. Cuts to our country’s
food subsidy programs mean there
will be more kids going to school
hungry. And cuts to unemployment
benefits in the recently-proposed
budget will force unemployed fami-
lies to move in with family and
friends, seek space in shelters, or end
up with nowhere to go, in any event
joining the legion of the homeless.  
As the stock market climbs to

record levels, home prices soar, and
we add over 200,000 jobs to our
economy, it is easy for the Congress
to think the recession is over and that
now is the time to cut back on bene-
fits for those in need.
I am angry, and when you’re an-

gry, it’s easy to focus on what is
wrong and forget about what is right.
The 2013 AFL-CIO National

Convention is reinventing the union
movement, demanding accountabil-
ity and transparency, forcing our
movement to grow from 50 discon-
nected unions to a federation with a
national vision.  Our vision grows our
movement. It builds coalitions and
fights for all workers. It passes com-
prehensive immigration reform and
marriage equality; it creates middle
class jobs and protects our environ-

ment while advancing an agenda that
increases wages and benefits for low-
wage workers; it not only allows our
union movement to join with our
partners but it reminds us that we
must regain our historic role of being
the voice for all workers – union and
non, the poor, the sick and the disad-
vantaged.
Earned sick days is a classic ex-

ample of those efforts. Working with
and through coalitions, we passed an
earned sick days ordnance in the City
of Portland. And working with our
coalition partners we will pass legis-
lation to give all Oregon workers sick
leave in 2015.
A $15-an-hour living wage ordi-

nance passed by SeaTac voters gives
low-wage workers hope.
We witness Oregon’s junior U.S.

Sen. Jeff Merkley evolve from a
politician to a warrior against Con-
gressional stagnation as he led the
charge for filibuster reform. Without
his efforts, workers would not have
the protection of a functioning Na-
tional Labor Relations Board.
The Oregon AFL-CIO came to-

gether in a big way in 2013. We
worked together to ensure that the
new Convention Center Hotel would
be built union and that the 300 hotel
workers who will eventually be hired
have an unfettered path to join a
union. We are developing strategies

and finding new resources to organ-
ize workers in a collaborative way
that is proving to be a national model.
There is no question that America

is following a pro-corporate agenda
at the expense of American workers.
And there is more going wrong for
workers than going in our favor. But
we as a movement are moving in the
direction of change that will lead to
greater power and influence.
As we march shoulder-to-shoulder

with our sisters and brothers in Bend
and Hermiston for comprehensive
immigration reform, you can feel it.
When you catch a ride with Union
Cab, you can feel it. When you sign
the petition for marriage equity, you
can feel it. When you talk to the para-
transit lift drivers who just obtained
their first contract, you can feel it:
pride, hope, and a renewed belief that
we can together create the America
we were promised, that we can create
an America that we deserve.
As we look toward 2014, we know

that the future is on our side.

Tom Chamberlain is president of
the Oregon AFL-CIO.

Who’s On Our Side?
By Tom Chamberlain WASHINGTON, D.C. (PAI) —

The AFL-CIO Transportation Trades
Department (TTD) is backing a plan by
Rep. Earl Blumenauer (D-Ore.) to pay
for more highway and mass transit con-
struction and repair nationwide through
doubling the federal gas tax, which has-
n’t been raised in 20 years.
The object, TTD Secretary-Treas-

urer Larry Willis says, is to provide
money for needed infrastructure repairs
and replacement and, not incidentally,
to provide jobs for construction work-
ers at a time of high unemployment in
that economic sector.
Blumenauer introduced two pieces

of legislation Dec. 4 to raise money for
infrastructure. Falling gas tax revenues
due to lessened driving and more fuel-
efficient vehicles have left the high-
way-mass transit trust fund (HTF),
which pays for such projects, strapped
for cash.
One Blumenauer bill, HR3636,

would increase the federal gas tax to
33.4 cents per gallon over the next few
years. It has been 18.4 cents per gallon
since 1993.  The other bill, modeled on
a program in Portland, would let states
explore charging drivers taxes by vehi-
cle miles traveled.  
“The infrastructure deficit is every

bit as serious as the budget deficit,”
Blumenauer said.  But he admitted sup-
port for a gas tax hike — which polls
show two-thirds of respondents oppose
even if they know its money goes for
highways and mass transit — “will be
hard to find.”
It isn’t hard to find at TTD, which

advocated the gas tax hike and looked
favorably on the vehicle miles traveled
plan, too.
“Here is the problem — we are try-

ing to run a 2013 surface transportation
system on a 1993 budget,” Willis said at
Blumenauer’s press conference. “Of
course it’s not working.  Bridges are lit-
erally falling down, highway delays are

choking our economy and public transit
systems are cutting routes and jobs
while Americans are demanding more
transportation options.
“This bill is about creating and sus-

taining jobs for transit employees, con-
struction workers and those who de-
pend on an efficient and multimodal
transportation system. It is about re-
versing years of neglect and underin-
vestment in our transit systems, high-
ways and bridges. And it is about
boosting the ability of our businesses
to move goods efficiently and provid-
ing Americans with safe and reliable
commutes.
“The nation needs its surface trans-

portation infrastructure modernized
and expanded, and millions of workers
are unemployed or underemployed.
Congress must summon the political
will to do what virtually everyone
agrees must be done,” he said.
TTD, citing the nonpartisan Con-

gressional Budget Office, said the trust
fund may be insolvent after this com-
ing October. It added that without more
revenue, the trust fund “may incur a
$365.5 billion deficit over the next 23
years,” its policy statement said.
Trust fund insolvency would cut an-

nual federal spending on mass transit
from $11 billion to $3.5 billion and on
highways from $40 billion to $4.5 bil-
lion, TTD stated. “Allowing these pro-
grams to fall over this cliff would kill
most planned projects and threaten mil-
lions of jobs.  An answer must be
found,” the department declared.
“The simplest solution to the threat

of insolvency is to increase the gas tax
and index it to inflation” as “the labor
movement and businesses of all sizes”
agree, TTD added. “Yet to date, anti-
tax zealots and extremists who clearly
fail to understand how America main-
tains and modernizes its transportation
system have managed to stop any
progress.”

AFL-CIO department backs
Blumenauer’s gas tax plan

Even if an employer fails to
buy workers comp coverage
an injured worker has the
right to obtain benefits.
Learn about your rights
before you give up on
obtaining help when
you are hurt on the job. 
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Cement Masons Local 555 and Plasterers
Local 82 held their annual Christmas Party, pin
presentation and apprenticeship graduation
ceremony together Dec. 3 in Portland.
Fifty-year Gold Cards were awarded to

Thomas Estey and Terry Kenniston of Local
555 and Larry Bergland, Dominic Criscenti
and John Delaittre of Local 82.
Forty-year cards were presented to Bill

Blue, James Bullinger, Steven Hall, Steve
Meyer, Michael Rognerud and Jerry Westover
of Local 555, and Mike Coughman and Don-
ald Davis of Local 82.
Thirty-year awards went to Eric Von Ladau

and Billy Wells of Local 555 and to Delbert
Bussey, Thomas Roshak, James Russ and
Harold Strain of Local 82.
Twenty-five year pins went to D. J. Bauley,

Matt Bickford, Roberto Chavez, David Kindt,
James Lang, Nick Lytle, Ken Meyer and Hal
Wooten of Local 555 and to Kevin Carle, Ed
Evans, George Fisher, Charles Knight, Calvin
McKinnis, Philip Nicoletti and Ray Rask of
Local 82.
Graduates of the 2013 apprenticeship class

and new journeymen are Emily Beirnes, Elias
Mendoza, Julio Rodrigues, Brian Hemmer, Ryan
Mikkelsen and Herb Tauscher.
Making the presentations were International Vice Pres-

ident Roger Bettermann, Local 555 Business Manager
Brett Hinsley and Local 82 Business Manager Calvin
McKinnis.

Plasterers Local 82 pin recipients are, from left to right:
Calvin McKinnis, 25 years; Steven Hall, 40 years; and
Delbert Bussey, 30 years.  To the right is international vice
president Roger Bettermann. McKinnis is business
manager of the local.

Cement Masons apprenticeship coordinator Craig Smith gets
graduation certificates and other gifts for new journeymen Elias
Mendoza, Ryan Mikkelsen and Brian Hemmer. Hemmer is being
congratulated by apprenticeship instructor Jeremy Kendall.

In attendance to receive service pins and gold cards are, from left to right: Jim Lang, Nick Lytle, Jerry (Smokey)
Westover, Jim Bullinger, Mike Rognerud, Bill Buie and Steve Hall. Handing out the awards were Local 555 Business
Manager Brett Hinsley and International Vice President Roger Bettermann.

Cement Masons, Plasterers locals honor longtime
members, welcome new journeymen and women

Employer neutrality toward
unions could be considered
illegal in Florida, Georgia,
and Alabama

The U.S. Supreme Court has de-
cided not to rule on whether it’s illegal
for a nonunion employer to let union
organizers talk to employees, or for a
union to ask for that. The very question
may seem bizarre to those familiar with
U.S. labor law, but it stems from a
novel legal argument by the anti-union
National Right To Work Legal Defense
Foundation. In the case UNITE HERE
Local 355 v. Martin Mulhall, the group
argued that certain elements of what
have come to be standard “union neu-
trality agreements” are in fact illegal.
Letting union organizers on the prop-
erty, giving them a list of employees,
and agreeing not to disparage the
union, the group argued, amount to giv-
ing a “thing of value” to the union, and
thus violate an anti-bribery provision in
the labor law. That provision makes it a
crime for an employer “to pay, lend, or
deliver, or agree to pay, lend, or deliver,
any money or other thing of value” to a
labor union that represents or seeks to
represent its employees.
Incredibly, the 11th U.S. Circuit

Court of Appeals agreed with the
group’s argument, ruling in effect that
it would be a criminal offense for an
employer to agree to let union organiz-
ers on their property. The 11th Circuit
Court of Appeals decides federal cases
in Alabama, Georgia and Florida. But
its ruling contradicted previous rulings
by other Circuit Courts of Appeals. So
earlier this year, the Supreme Court
agreed to hear an appeal of the 11th
Circuit’s decision, and the two sides
presented oral arguments on Nov. 13.
The case originated from an agree-

ment between UNITE HERE Local
355 and Mardi Gras Gaming. Under
the agreement UNITE HERE prom-
ised to spend $100,000 to support a
Florida ballot measure legalizing slot

machines at racetracks. In return,
casino owners, including Mardi Gras,
promised to adhere to the union neu-
trality provisions. Such “neutrality
agreements” are a way to sidestep the
traditional union election process,
which union organizers say can be
cumbersome and conflict-ridden.
UNITE HERE made good on its
pledge, and the ballot measure passed
narrowly. But Mardi Gras reneged on
its promise of neutrality. The union
sued to enforce the agreement. Then
the National Right To Work Legal De-
fense Foundation sued on behalf of
anti-union Mardi Gras employee Mar-
tin Mulhall, arguing that the agreement
itself was illegal.  
But on Dec. 10, the Supreme Court

changed its mind about whether the
Court should rule on the case. The
Court didn’t explain why it’s dropping
the case, but Supreme Court Justice
Stephen Breyer disagreed with that de-
cision, and so did justices Sonia So-
tomayor and Elena Kagan. In his writ-
ten dissent, Breyer suggests that the
case was dropped for technical
grounds —that Mulhall may not have
proper legal standing to sue (anti-
bribery provisions are enforced by the
federal government, not by private
lawsuits), and also that the agreement
in question may be moot because it
was set to expire at the end of 2011.
The decision to drop the case means

that for now, the 11th Circuit Court rul-
ing stands — for Alabama, Georgia,
and Florida.
Breyer wrote that unless the

Supreme Court resolves the issue, the
differences among the Courts of Ap-
peals could negatively affect the col-
lective-bargaining process. “The
Eleventh Circuit’s decision raises the
specter that an employer or union offi-
cial could be found guilty of a crime
that carries a five-year maximum sen-
tence,” Breyer wrote, “if the employer
or union official is found to have made
certain commonplace organizing assis-
tance agreements with the intent to
‘corrupt’ or ‘extort.’”

Supreme Court drops
union neutrality case

The third annual “Date Night for Doernbecher” was held Dec. 7 at
the Midnight Roundup Saloon & Eatery in Gresham. Entertainment
was provided by the Norman Sylvester Band. Sylvester, pictured left
with vocalist Sarah Billings, is a member of Musicians Local 99 and a
2011 inductee to the Oregon Music Hall of Fame.
The fundraiser for Doernbecher Children’s Hospital is sponsored by

Unions for Kids. The all-volunteer organization hosts an annual mo-
torcycle poker run in June. The “Date Night” is an off-shoot of the poker
run, with all proceeds going to Doernbecher.
The organization’s major fundraiser is a raffle for a new Harley-

Davidson motorcycle. Over 11 years, Unions for Kids has contributed
$390,000 to the hospital.
This year’s poker run is scheduled for June 14. Raffle tickets for a

2014 Heritage Softail Classic motorcycle are now on sale. Tickets are
$10 each, with only 5,000 sold. Tickets are available at IBEW and United
Workers Federal Credit Union, 9955 SE Washington St., Portland; Team-
sters Council 37 Federal Credit Union, 1020 NE 2nd Ave., Suite 160,
Portland, and IBEW Local 48, 15937 NE Airport Way, Portland.

Lee and Kathy
Duncan, both
members of IBEW
Local 48, enjoy the
music of the Norman
Sylvester Band at
“Date Night for
Doernbecher.” Lee is
president of the non-
profit Unions for
Kids, and Kathy is a
committee member. 

Unions raise money for children of Doernbecher 



WASHINGTON, D.C. (PAI)—
Government workers’ union leaders
and AFL-CIO President Richard
Trumka slammed the federal budget
deal top lawmakers reached Dec. 10,
saying it unfairly hits the nation’s 2 mil-
lion federal workers — who have borne
the brunt of prior budget cuts.
And Trumka hit Congress for refus-

ing to ask those who have gained the
most from the slow economic recovery
— the rich and Wall Streeters who
caused the crash — to pay their fair
share of the recovery’s costs, including
extending jobless benefits.
But lawmakers paid little heed to la-

bor’s outcry. The GOP-run House ad-
vanced the two-year budget deal Dec.
12 by a vote of 332-94.
Sixty-two House Republicans and

32 Democrats voted against the bill.
Among them were Oregon Democrats
Kurt Shrader and Peter DeFazio.
The Senate was considering the

measure as this issue of the Labor Press
went to press. The Democratic-run
chamber is expected to approve the bill,
and President Barack Obama said he
will sign it.
Many lawmakers who backed the

measure criticized key sections of it —
such as requiring federal workers to pay
more for their pensions, and refusal to
extend federal jobless benefits beyond
their Dec. 28 end. More than 1.3 mil-
lion people will be impacted.
The two-year bipartisan agreement

sets non-entitlement spending at $1.012
trillion for the fiscal year that began

Oct. 1, and $1.014 trillion for the year
that begins next Oct. 1. It ends “seques-
tration,” the GOP-mandated budget
cuts that slashed billions from both the
military and domestic agencies.
Instead, it saves $63 billion by,

among other methods, requiring future
federal workers contribute $6 billion
more from their paychecks over the
next two years to fund their pensions,
but with no increase in pension pay-
outs. Civilian defense workers would
contribute $6 billion through lower
cost-of-living increases for those ages
40 to 62.
And firms with traditional pension

plans would have to pay $8 billion
more in fees to the federal Pension
Benefit Guaranty Corp (PBGC), the
agency that steps in when a firm goes
bust and gives up its pension plan.  Air-
line passengers would pay $12.6 billion
more in ticket taxes, too.
Trumka praised Senate negotiator

Patty Murray (D-Wash.) for success-
fully “resisting Republican demands to
cut Social Security, Medicaid, and
Medicare benefits and food assistance
for people with low incomes.” But he
said the deal “does nothing for the mil-
lions of people who remain without
work and asks nothing from the people
who caused our economic crisis and
continue to benefit from economic in-
equality.” Trumka also slammed the
federal pension provisions, and pre-
dicted the higher PBGC fees would let
firms “justify new rounds of pension
dumping.”

“Meanwhile, at the insistence of”
Rep. Paul Ryan (R-Wis.), the House
budget negotiator, “the agreement does
not demand any sacrifice from the
wealthy or from Wall Street,” Trumka
said. “It is hard to justify demanding
further sacrifice from federal employ-
ees and private sector workers while
continuing costly tax preferences for
Wall Street investment managers and
companies that send jobs overseas.”
The pension cuts drew the ire of the

government worker union leaders, who
reiterated their members have already
suffered a three-year pay freeze, lost 16
days of pay due to the GOP-engineered
federal shutdown in October, and were
ordered just last year to send more
money in to pay for pensions.
“AFGE (American Federation of

Government Employees) cannot sup-
port any budget deal that asks for more
from federal employees,” said President
J. David Cox, a retiree from the Veter-
ans Affairs Department. “AFGE rejects
the notion there should be a trade-off
between funding the programs to which
federal employees have devoted their
lives, and their own livelihoods,” Cox
continued. “Though the $6 billion in in-
creased retirement contributions for
new employees is less severe than the
administration’s $20 billion proposal, it
is still unacceptable.”
Cox said newly hired federal work-

ers pay $1 of every $11 from their pay-
checks to fund their pensions and con-
tribute to Social Security, combined. A
1.3 percent hike in the pension contri-

bution, which the budget deal mandates,
would push that figure to 10.6 percent
of newly hired workers’ paychecks.
The National Treasury Employees

Union (NTEU) took a dim view of the
budget deal. “While we were able to
prevent any cuts to current employees
... we continue to believe there should
be zero cuts to federal pay and benefits
in this deal and that federal employees
are being asked to contribute a dispro-
portionate share to deficit reduction,”
NTEU said. The union put the “contri-
bution” from the pay freeze and prior
pension contributions at $114 billion,
not counting furloughs, the 16-day
shutdown or sequestration impacts.
The International Association of

Fire Fighters (IAFF) reiterated those
points and added that “these contribu-
tions” by federal workers to deficit cut-
ting “will not be called upon to pay” an
increased pension benefit. “They’ll be
diverted to other uses.”
We support congressional efforts to

find additional revenue” to help get rid
of the sequester and its impacts, IAFF
added. “But we strongly oppose asking
workers to once again foot the bill.”

Instead, Congress should eliminate
“tax breaks for millionaires and billion-
aires,” the union said.
In a letter to Sen.  Murray and Rep.

Ryan, a coalition of unions— includ-
ing the Laborers, AFSCME, the Letter
Carriers, the Mail Handlers/Laborers,
the Machinists, the Postal Workers, the
Air Traffic Controllers, and the Rural
Letter Carriers — said pension cuts are
“simply unacceptable.”
“The proposal would effectively cut

the take-home pay of federal employ-
ees who are already struggling finan-
cially. Some refer to these changes as
‘fees’ on the federal workforce. Make
no mistake about it — this is a tax on
federal employees pure and simple; the
only constituency who would be taxed
under your proposed budget,” the coali-
tion’s letter explained.
“No other group of Americans con-

tributed to deficit reduction the way
federal employees have. It is time for
Congress to do its job and find other
ways to reduce the deficit than continu-
ally taking from our members whose
only sin has been to dedicate their lives
to federal service.”
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Union leaders slam federal budget deal

trying mightily to be neither earlier nor
later than the schedule dictates. And
worse, drivers go for hours without the
ability to easily take bathroom breaks,
and suffer for it. Many chronic condi-
tions are worsened by dehydration.
“If you’re knowingly going to be in

a situation where you won’t be able to
use the rest room for many hours, you
change the way you hydrate yourself,”
Freeman said. 
TriMet hasn’t solved the bathroom

breaks issue, but it has taken other
measures: It maintains gyms at multi-
ple garages, offers yoga classes, pro-
vides healthy snacks in vending ma-
chines, and pays for smoking
cessation, weight loss support pro-
grams and chronic condition manage-
ment support programs. 
“TriMet has put a considerable

amount of investment into the health
and welfare of their employees and
their employees’ families,” Freeman
told the Labor Press. 
But utilization of available health

plan programs is low. Freeman says it
will take union and management work-
ing together to turn that around.
Something will have to change to

transform a culture of stress and mis-
trust. 
Novick’s involvement may help, by

bringing the two sides together. At the
Dec. 5 meeting, participants came up
with a menu of approaches to improv-
ing worker health. One approach
would be to employ “hot spotters” —
identifying individuals with chronic
conditions who would benefit from
health coaches and specialized atten-
tion. The Atlantic City, New Jersey,

casino workers union UNITE HERE
Local 54 pioneered that approach,
which came to national attention in a
much-read 2011 article by Atul
Gawande in the Atlantic Monthly. An-
other would be for TriMet to hire nurse
practitioners or other medical profes-
sionals directly and make them avail-
able on site.
“Why are shifts so complicated?”

Freeman asked. “What if replacement
drivers, instead of sitting in the bull pen
in the bus barn, were out in the field,
easily accessible? What if there was
free lunch delivery to every TriMet
driver? What if there was an apple and
an orange in their pouch when they
picked up the keys to get their bus for
their shift?”
On Dec. 12, Novick, Local 757

President Bruce Hansen and TriMet
general manager Neil McFarlane de-
livered a panel presentation about their
work to an audience of several hundred
at a conference organized by Free-
man’s group, at which the headliner
was Oregon governor John Kitzhaber. 
Hansen told the Labor Press it was

the first time McFarlane had been per-
sonally involved in the effort. But it’s a
start.  
The next step will be for the stake-

holders — labor and management —
to pick one of those ideas and get to
work. Once they do so, likely in Janu-
ary, Freeman said she would seek grant
funding to implement it.
“I feel like the union has an amaz-

ing opportunity here to drive a culture
of health,” Freeman said. “It would be
great if the cost of health care within
TriMet got to a point where employees
could start to see raises — instead of
costs related to health care.”

(From Page 1)

...ATU at TriMet
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AUTOMOTIVE
‘78 GMC 4x4 pickup rebuilt 350ci, 350hp,
new paint, carpet, tires & dash, rebuilt 350
trans w/shift kit, $5,500obo. 503-313-8622
’86 FORD LTD Crown Victoria, 4dr, 63k
miles, new battery, starter, fuel pump, new
tags, $2,895.  503-252-2136

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops; Vacationhomerentals.
com/43026
ROCKAWAY ocean front, 503-777-5076,
5 bdrms/2 ba, call for Fisherman’s Special,
http://rockawaybeachfrontrental.com
300 ACRES in Spray, Oregon, trees and

wildlife, $750 per acre or reasonable offer.
541-468-2961

WANTED
OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009
MOTORCYCLES, quads, boats, tractors,
RVs, trailers, bicycles, autos, lawnmow-
ers, cash paid will pick up 503-880-8183
U.S., GERMAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835

COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
1947 FRANKLIN HIGH School yearbook.
503-522-6542
DAMAGED travel trailer cover, at least 30
feet. 503-761-0003
1947 FRANKLIN HIGH SCHOOL year-
book. 503-522-6542

SPORTING GOODS
308 Winchester ammo can of 350 rounds
each 147 gr. FMJBT $300 per can. Call
about other 7.62X51(308) ammo at 503-
36-0218 
31’ CHRIS CRAFT Sportfisherman, 1968,
twin 454s, freshwater cooled, newer elec-
tronics,upgrades,well maintained, $17,500.
503-504-7876
GOLF CLUBS, left-handed iron sets w/
bags; Titleist DCI 926, $45; TopFlite Tour,
$45; Adams a2 hybrid, $100. 503-522-
6542

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

what’s your 
healthcare  
story?
Have you had an 
exceptionally positive or 
negative experience at a 
hospital in Oregon? What 

obtaining the healthcare you 
and your family need?  

SHARE YOUR STORY WITH US!

While our members advocate 
for patient care in the 
workplace, our whole union 
is working on Oregon ballot 
measures to make hospital 
care more affordable and 
transparent.   

Tell us your story here:

http://bit.ly/healthcarestory
Act Now for a Healthy Oregon is our effort to keep our communities 
healthy by improving quality, enhancing access, and increasing 
affordability of health care. www.acthealthyoregon.org

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Children and grandchildren of members of Iron Workers Local 29 gather
with Santa Claus at the local’s annual Christmas breakfast Dec. 14 at the
Holiday Inn in Northeast Portland. This year marks the 28th anniversary of
the party, which includes breakfast and a gift for each child. More than 250
people attended.

Iron Workers host
Christmas party for
members’ kids

SPRINGFIELD — Seven “postal
protectors” were arrested Dec. 16 —
the busiest postal day of the year —  at
the Springfield Gateway mail process-
ing plant, where about 40 people were
rallying to keep the plant open.
The facility is scheduled for closure

in February, eliminating 200 jobs.
“Save the mail or go to jail,” was the

chant from the crowd, which included
Eugene Mayor Kitty Piercy and State

Rep.  John Lively, along with letters of
support from U.S. Sen. Ron Wyden and
U.S. Rep. Peter DeFazio.   
Following the rally, seven protesters

— “postal protectors” climbed onto the
plant dock, unfurled banners reading
“No Closures! No Cuts!,” “No Delay
of the Mail,” and “Save Family Wage
Union Jobs,” and demanded that the
plant manager suspend the closure and
allow Congress to fix postal finances.

When the seven refused to leave un-
til postal management agreed to keep
the plant open, they were arrested for
blocking the loading dock, a federal
misdemeanor charge. 
Among those arrested were em-

ployed and retired postal workers, sen-
ior and rural activists, veterans, a small
businessman, and a minister.
When the plant closes, mail will be

shipped to Portland for  processing.

Seven protesters arrested at Springfield postal facility
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Season’s Greetings
from the Officers, Representatives

and Office Staff of

Machinists
District W24

In  
International Association of

Machinists & Aerospace Workers,
Woodworkers,

AFL-CIO

Lodge 63 in Gladstone

Lodge 1005 in Gladstone,

Lodge 1432 in Gladstone

W12 in Klamath Falls

W246 in Springfield

W261 in Central Point,

W2 in Aberdeen

W38 in Shelton,

W130 in Centralia

W157 in Tacoma,

W536 in Longview

W98 in Arcata, California,

W364 in Lewiston, Idaho,

Local 88 in Butte, Montana

Office & Professional
Employees International

Union Local 11

The
Executive Board,
Staff and members of

OPEIU Local 11 wish everyone 
a Happy and Joy-filled Holiday!

238

 

Cement Masons Local 555 
Serving Oregon & SW Washington 

Merry Christmas  
and a Prosperous 2014 to all! 

3312 SE 122nd Ave., Portland, Oregon
503-253-4800

From the Officers and Staff of
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