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City of Portland ordered to
proceed with union election
City obstructed and
delayed for a year, but
now park rangers get
to join DCTU

DCTU STRIKE VOTE — At the March 18 launch of a week-long vote,
AFSCME Local 189 President Mark Gipson voted to reject the City of
Portland’s “final” contract offer and authorize a strike. Fellow District
Council of Trades Unions members in Laborers Local 483 approved a strike
authorization by a 95 percent margin March 14. City workers say they are
tired of being asked to make concessions. The City is pushing to eliminate
protections against contracting out, while offering a first-year wage increase
equal to half the rate of inflation.

By DON McINTOSH
Associate Editor
Portland’s park rangers, who patrol
the City’s approximately 200 parks, are
a tight-knit crew. They wear the same
uniforms, work under the same manager, get the same state security officer
training, and do the same outdoor work.
Most earn $11 to $13 an hour, receive
no benefits, and get laid off after 1,400
hours for budget reasons. They want to
join Laborers Local 483, which represents other Parks Bureau employees,
and they want to be covered under the
City of Portland contract with the

seven-union coalition known as District
Council of Trade Unions (DCTU).
In 2012, when mayoral candidate
Charlie Hales was out looking for labor
endorsements, he declared his support
for the right of workers to unionize. But
in 2013, when Mayor Hales was asked
point blank by the 15 park rangers to
recognize their union, he declined —
though he had the authority to grant
their request. The official line was that
he’d prefer they certify union support
through a “secret ballot” election supervised by the state Employment Relations Board (ERB).
So on April 17, 2013, the park
rangers filed with ERB to do that. The
City attorney’s office, which is under
Hales’ direction, answered their petition
with six pages of legal objections to
their definition of the proposed bargaining unit.

That’s actually what anti-union employers do in the private sector. “Union
avoidance” consultants advise employers never to voluntarily recognize a
union; instead, they make the union request a government-administered election, and then they file technical legal
objections to delay the election.
The City objected that the park
rangers aren’t a “logical, cohesive”
group to add to the DCTU. See if you
can follow the mishmash of supporting
arguments put forth by Deputy City Attorney Matthew Farley. They shouldn’t
be in the same unit, because they have
different classifications: Only three
park rangers are classified by the City
as park rangers; 11 others are “community service aids” [sic], and one is a
“community outreach and information
assistant” because he also designs
(Turn to Page 5)

Portland State University professors authorize strike
AAUP says they’re ready
to walk out to promote
greater stability and
defend faculty role in
governance
College professors at Portland State
University (PSU) voted overwhelmingly March 11-12 to authorize a
strike, and could walk off the job as
early as April 4 if no further progress is
made in negotiations over a new contract.
The PSU chapter of American Association of University Professors
(PSU-AAUP) represents about 950
full-time faculty at the school, which
has about 30,000 students. It’s the first
time PSU-AAUP has ever authorized
a strike, and if they do walk out, it
would be the first-ever strike by state
university professors in Oregon.
AAUP spokesperson David Osborn
said the strike authorization was supported by 94 percent of those voting,
and turnout was an overwhelming “super-super-majority”— though he
wouldn’t say the exact number.

PSU-AAUP President Mary King,
a professor of economics, said members aren’t willing to accept concessions demanded by the university administration, particularly when the
union went into bargaining seeking improvements.
King said agreement is being hindered by three bargaining stances taken
by the university administration:
1) Its rejection of a cost-neutral proposal for greater job security. About 600
PSU-AAUP members are tenure-track
or tenured, meaning they can’t be removed except for gross misconduct or
dereliction of duty. But about 400 others
are on one- or two-year contracts, and
their number is increasing. King said
every December, about two-thirds of
them receive a letter informing them
their contract has been “non-renewed,”
meaning there’s no guarantee they’ll be
hired back to teach classes the next academic year. Most end up later being renewed, but the feeling of never being a
permanent employee creates an intolerable amount of stress, King said, and
makes it hard for the university to keep
talented faculty when they get offers
elsewhere. “The rest of us cannot build

a program around people the university
won’t commit to. Students can’t be sure
they will get letters of recommendation
or advising, or take classes from them
in the future.”
King said she knows one instructor

who’s been on one-year contracts for
25 years.
“I was chair of my department for
six years,” King said, “and I used to
implore the dean to let me give multiyear contracts to people who I knew

About 500 Portland State University students stood with their teachers Feb.
27, many of them walking out of class to join a picket and rally for a fair
contract for members of American Association of University Professors.

were well qualified, doing a good job
in the classroom and were absolutely
going to be needed the following year
to help us keep them. And I was told,
‘no, this is the policy. Everyone has to
be non-renewed. We need the flexibility.’”
King said PSU-AAUP wants what
University of Oregon professors won
last year in their first-ever union contract — a guarantee of multi-year contracts after serving four one-year contracts.
2) Its insistence on diminishing
PSU-AAUP’s role in university governance. At PSU and at most universities,
rules on faculty evaluation, promotion,
merit pay, tenure, and post-tenure review are created and established by an
elected faculty senate, using model language developed by the AAUP nationally. Since 1979, the PSU-AAUP contract has had a clause saying that if the
PSU administration wants to overrule
the faculty senate and change those
policies, it has to get the agreement of
AAUP. Now the PSU administration is
proposing to eliminate that clause.
3) Its wage offer, which wouldn’t
(Turn to Page 7)

A mixed bag for labor at Oregon’s short legislative session
Organized labor had a mixed bag of
results at the recently completed 33-day
“short session” of the Oregon Legislature.
“Top priority” bills for the building
trades, firefighters, and grocery workers were successful. Other priorities,
such as funding for the Columbia River
Crossing, were not.
Lawmakers passed SB 5703 to provide public bonding for a variety of
construction projects, including $198
million for Oregon Health and Sciences
University’s (OHSU) cancer center.
Nike founder Phil Knight offered
OHSU a $500 million donation to establish a world class treatment and research facility if the university could

Anti-high-capacity
transit measure
passes in Tigard
A labor-opposed ballot measure in
Tigard that will stifle high-capacity
transit projects in the city narrowly
passed in a special election March 11.
Ballot Measure 34-210 passed by
220 votes in a special election that drew
less than 37 percent of Tigard’s 26,972
registered voters. The vote was 5,066
to 4,846.
With passage, the City of Tigard
has to amend its city charter to officially oppose high-capacity transit. The
city will also have to obtain voter approval before it can change its comprehensive plan to site light-rail or busrapid-transit projects.
Additionally, the city is required to
send a letter to the governor, the Oregon Department of Transportation,
TriMet, Metro, Washington County
and the Federal Transit Administration
annually notifying the agencies of its
opposition to high-capacity transit.
The ballot measure was sponsored
by tea partiers and the conservative
Oregon Transformation Project.
In addition to labor, the measure
was opposed by the Tigard City Council, the Tigard Chamber of Commerce,
and various environmental and protransit groups.

match it. OHSU turned to the Legislature for help reaching that goal.
The bill includes requirements that
workers be paid prevailing wage, and
that its contractors meet apprenticeship
targets. OHSU will have goals for contracting with minority and womenowned businesses, and include provisions for contracting with businesses
based throughout Oregon.
Other projects slated for bonding in
the bill include urgent health and safety
projects at Oregon universities, and investments to support the expansion of
higher education in central Oregon.
Those projects — ranging from $2 million to $21 million — include the University of Oregon, Oregon State University Cascade Campus, Southern
Oregon University, Oregon Institute of
Technology, Western Oregon University, and Central Oregon Community
College.
United Food and Commercial
Workers Local 555 received strong
support for its bill to ease penalties for
grocery clerks who unknowingly or inadvertently sell alcohol to a minor for
the first time. SB 1546 changes the
penalty for first-time offenders from a
misdemeanor to a Class A violation.
The Oregon State Fire Fighters
Council won passage of SB 1518,
which allows frontline managers that
do not have the authority to hire, discharge or impose economic discipline
to join the union. The Fire Fighters
Union was unsuccessful getting the bill
through the longer legislative session

last year.
Oregon AFSCME Council 75
passed a Corrections “gun bill.” HB
4035 allows Oregon state correctional
officers the ability to bring firearms
onto Department of Corrections property and keep them locked in their cars.
AFSCME said it’s a personal safety issue for Corrections members, who
travel long distances to and from work
at Oregon’s many rural prisons.
AFSCME also got through a workers’ compensation bill that protects
public employees at Oregon State Hospital and at state-operated group homes,
where employees are frequently injured
on-the-job by clients. HB 4104 mandates expedited pre-authorization of
workers’ comp claims when there’s a
disagreement between agencies and insurance companies. Union officials said
injured workers were not getting
prompt and appropriate medical care
and treatment through the workers’
comp system, leading more and more
employees to bypass the system and
use their own health care provider. This
resulted in skewed under-reporting of
on-the-job injuries.
Among other bills that passed with
labor support:
• SB 1542 will enable private individuals to purchase in-home care services from the Home Care Commission
through the Home Care Registry,
which employs union-represented care
providers; and
• A budget bill, HB 5201, adds $2
million to a program of grants to help

school districts start career and technical education programs.
HB 4122 will require third-party
oversight on all outsourced information
technology (IT) projects that cost more
than $5 million (such as Cover Oregon), and certain projects that cost
more than $1 million.
The Oregon AFL-CIO was successful passing one of its four priority bills.
HB 4058 adds registered apprenticeship training programs to the state’s 4040-20 education goals.
Three other bills lobbied by the state
labor federation were not successful.
The biggest disappointment by far was
failure to move ahead on the Interstate5 replacement bridge over the Columbia River, which would have created
thousands of construction jobs.
Last year, the Oregon Legislature
approved $450 million toward the
bridge project, but the GOP-led Washington Senate refused to allow a vote
on a bill that would have matched that
contribution. Oregon Gov. John Kitzhaber responded with an Oregon-led
plan, which was strongly supported by
the AFL-CIO and Oregon State Building and Construction Trades Council.
HB 4113 had majority support in
the Oregon House, but not in the Senate. The Oregon Department of Transportation (ODOT) began shutting down
the project after the Legislature adjourned. I-5 replacement bridge planning has been ongoing for more than 15
years, at a cost of more than $195 million. ODOT said all of the work will be

archived before the project shuts down
completely May 31.
Also failing to win passage:
• SB 1543, to make it illegal for an
employer to cut workers hours in order
to avoid obligations under the federal
health insurance legislation commonly
referred to as Obamacare. The federal
legislation levies a fine of $2,000 per
year on enterprises with over 50 fulltime employees that don’t provide
health care, but some employers are
turning full-time workers into part-time
in order to evade the sanction.
• A tweak (HB 4054) to the ballot title of a referendum that seeks to overturn a law passed last year allowing undocumented residents to get stateissued “driver cards” instead of fullfledged drivers licenses.
• HB 4118, which would have required non-profits that employ individuals with disabilities to pay state minimum wage and comply with state labor
and occupational health and safety
laws.
• HB 4036, to mandate certain violent assaults against staff and other
clients at the Oregon State Hospital to
be prosecuted as felonies.
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Erica Askin new business manager at Laborers #483
Appointed by E-Board
to succeed ‘Buz’
Beetle, who retired
By DON McINTOSH
Associate Editor
Laborers Local 483 has appointed
new leadership. Longtime business
manager Richard “Buz” Beetle retired
at the end of February, and on his recommendation, the Local 483 Executive Board designated organizer Erica
Askin to fill out the remainder of his
three-year term. Askin was sworn into
office March 1.
Local 483 is a public sector local
within Laborers International Union of
North America, which represents
mostly private-sector laborers in building and highway construction. Local
483 represents about 850 employees at
the City of Portland and the Metro regional government, particularly at the
Oregon Zoo and in City bureaus responsible for wastewater treatment,
parks, and street maintenance.
Askin, 34, has been an employee of
the local since Nov. 10, 2009.
She grew up in St. Petersburg,
Florida, and earned a degree in social
work from Florida State University at
Tallahassee, and a law degree from
Rutgers University in New Jersey.

While in college, she canvassed for a
minimum wage increase for the group
ACORN, and then worked at Florida
Impact, an anti-poverty advocacy
group. While in law school, she
worked on workers’ compensation
cases for New Jersey law firm Livingston Siegel. She later worked for labor law firm Weissman and Mintz representing Communications Workers of
America (CWA) members employed
by Verizon and the State of New Jersey. She passed the bar exam and was
admitted to practice law in New York
and New Jersey.
After graduating law school in
2008, she served a year-long clerkship
with a trial court judge. The judge encouraged her to apply at a land use law
firm that had Walmart for a client. But
Askin rejected that direction. After a
trip to Oregon, she started applying for
union jobs on the West Coast. She
wanted to be an organizer.
Beetle gave her the chance, bringing her on to organize nonunion workers and get existing members better
prepared for budget and contract battles.
Askin says she’s always felt working class. Her mom earned little as a
career office administrator in St. Petersburg, and her dad was disabled.
“Growing up in a nonunion background, like most people in this coun-

Richard “Buz” Beetle (right), longtime business manager of Portland-based
Laborers Local 483, retired last month. Erica Askin, the union’s organizer,
was appointed his successor.
try, people think they’re powerless,”
Askin told the Labor Press. “When you
go into a union environment and see
how emboldened people are, and they
take action and have a culture and history of doing that, you can see how it
makes a difference.”
Askin helped organize Local 483
members to take action opposing layoffs and budget cuts. About 100 Local
483 members saw their jobs on the
chopping block when the City’s budget
was first announced in early 2012. Local 483 hired an expert to look at the
books, found funds that could be
tapped to avert the cuts, and put political pressure on Mayor Adams to use

those funds instead of laying off staff
during the recession. In the end, no Local 483 members were laid off.
Meanwhile, Local 483 had long
complained about City use of low-paid
contracted-out labor to do the same
work as union members. With her legal
background, Askin looked at one such
contract in City rec centers, and saw a
violation of the union contract. The
City said Local 483’s grievance was
untimely because the contracting out
had happened a decade ago. But Askin
showed that the City had never notified
the union that it was contracting out
members’ work, and based on the legal theory of continuing violation, she

won at the first stage with an arbitrator.
The City settled the grievance, agreeing to phase out the outsourcing contract.
Now she faces likely her biggest
challenge: Helping to win an acceptable union contract for the roughly 550
members of Local 483 who are part of
the District Council of Trade Unions
(DCTU). DCTU, a seven-union coalition, is in the midst of a strike vote after its members voted down a tentative
agreement in February.
Askin said she plans to run for election when the term expires. The local
will take nominations in May, and hold
an election in June if more than one
candidate seeks the position.
Beetle, 65, retires after decades of
involvement in Local 483, and an even
longer tenure as an activist. He grew up
in Neosho, Missouri, in a household
headed by his mother, after a divorce
from his father, a captain in the U.S.
Army. While working at a lumber yard
on evenings and weekends, Beetle attended Southeastern Missouri State
College in Cape Girardeau, Missouri,
for a time. He joined Students for
Democratic Society, and in 1969,
dropped out of college, moving to New
York the following year. There he got a
job working for the National Peace Action Coalition — the group which organized a 750,000-strong anti-war
march on April 24, 1971 — the largest
rally ever held outside the U.S. Capitol.
“People learn through struggle,”
Beetle told the Labor Press. “I got in(Turn to Page 7)

According to The Better Hearing Institute, the #1 reason for hearing loss today is ... NOISE EXPOSURE. In most
cases, it only takes eight total hours of damaging noise exposure to cause hearing loss.
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Official
Notices

Eugene area members meet 5 p.m. Monday, April 7,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE: Special Call for nomination of delegates to the General Convention.
Salem area members meet 5 p.m. Tuesday, April 8,
at Candalaria Terrace, Suite 204, 2659 Commercial St.
SE, Salem. PLEASE NOTE: Special Call for nomination of delegates to the General Convention.

AUTO MECHANICS 1005

INSULATORS 36

Executive Board meets 4:30 p.m. Wednesday, April
16. Members meet 10 a.m. Saturday, April 19, preceded
by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated.
All meetings are at 25 Cornell; Gladstone.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, welfare and pension plans.

Executive Board meets 6 p.m. Wednesday, April 9.
Members meet 7 p.m. Friday, April 11.
Meetings are at 11145 NE Sandy Blvd., Portland.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114
Executive Board meets 9 a.m. Tuesday, March 25, in
the meeting room at 7931 NE Halsey, Suite 205, Portland.

IRON WORKERS 29
Members meet 7 p.m. Thursday, April 3, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516
Members meet 6 p.m. and 6:10 p.m. Thursday, March
27.
Executive Board meets 6 p.m. Thursday, April 10.
Meetings are at 11620 NE Ainsworth Cir., #300, Portland.

LINN-BENTON-LINCOLN
LABOR COUNCIL
Delegates meet 7 p.m. Wednesday, March 26, preceded by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, April 7, at the
Union Office 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April
24, at the Union Office, 11105 NE Sandy Blvd., Portland. PLEASE NOTE: Special Call for nomination of
delegates to the General Convention.

MACHINISTS 63
Members meet 10 a.m. Saturday, April 12.
Executive Board meets 4 p.m. Wednesday, April 9.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, April 7.
Regular membership meets 6 p.m. Wednesday, April
9.
Meetings are at 3645 SE 32nd Ave., Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

MARION-POLK-YAMHILL
LABOR COUNCIL

Members meet 7 p.m. Tuesday, April 15, at 12812
NE Marx St., Portland.

Members meet 6:30 p.m. Tuesday, April 15, preceded
by a 5:30 p.m. stewards’ meeting, at the Musicians Hall,
325 NE 20th Ave., Portland.

Executive Board meets 6:30 p.m. Tuesday, April 8,
followed by a 7 p.m. general meeting at 1400 Tandem
Ave., SE, Salem.

CEMENT MASONS 555

LABORERS/VANCOUVER 335

METAL TRADES COUNCIL

Members meet 7 p.m. Thursday, April 17, at 12812
NE Marx St., Portland.

Members meet 7 p.m. Monday, April 7, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Delegates meet 5 p.m. Tuesday, March 25.
Executive Board meets 10 a.m. Thursday, April 10.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

CENTRAL OREGON
LABOR COUNCIL
Delegates meet 5:30 p.m. Monday, March 31, at the
Social Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES
Delegates meet 10 a.m. Tuesday, March 25, at the
Vancouver Labor Center, 2212 NE Andresen Rd., Vancouver, Wash.
Delegates meet 10 a.m. Tuesday, April 1, in Kirkland
Union Manor II, 3535 SE 86th, Portland.

ELECTRICAL WORKERS 48
Marine Unit meets 5 p.m. Monday, March 24, in the
Meeting Hall.
General Membership Meeting meets 6:30 p.m.
Wednesday, March 26, in the Meeting Hall. Doors open
at 5:00 p.m.
Executive Board meets 6:30 p.m. Wednesdays, April
2 and 16, in the Executive Boardroom.
Coast Unit meets 7 p.m. Thursday, April 3, at Astoria
Labor Temple, 926 Duane St., Astoria.
Business Manager’s Open House Saturday, April 5
from 8 a.m. to 12 p.m. in the Meeting Hall, contact
Nancy Reames 503-256-4848 ext 240 for an appointment.
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: No. 2379, Paul L.
Schweitzer; No. 2380, Sylvester A. Spieker; No. 2381,
Lloyd B. Knudsen; and No. 2382, Paul Georgeades. The
March 2014 assessment is $1.50.

ELECTRICAL WORKERS 280
Executive Board meets 4:30 p.m. Wednesday, April 2,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, April 10, at the
IBEW/UA Training Center, 2161 SW First St., Redmond.
Joint Union meets 5:30 p.m. Thursday, April 17, at
33309 Hwy 99E, Tangent.

ELEVATOR CONSTRUCTORS
23
Members meet 6 p.m. Thursday, April 10, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, April 2, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, April 10, at 4411
SW Sunset Dr., Lake Oswego.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,
April 3, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April 3,
at 11145 NE Sandy Blvd., Portland. PLEASE NOTE:
Special Call for nomination of delegates to the General
Convention.
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LABORERS 320
Members meet 7 p.m. Thursday, April 10, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LANE COUNTY
LABOR COUNCIL
Delegates meet 7:30 p.m. Wednesday, March 26, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC
Delegates meet at noon Wednesday, March 26, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

MID-COLUMBIA
LABOR COUNCIL
Delegates meet 7 p.m. Tuesday, April 8, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, April 17, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88
Executive Board meets 6 p.m. Wednesday, April 2, at
the AFSCME union office.
General membership meets 7 p.m. Wednesday, April
16, preceded by 6 p.m. stewards meeting.

Meetings are held at 6025 E. Burnside St., Portland.

NORTHWEST OREGON
LABOR COUNCIL
Delegates meet 7 p.m. Monday, March 24, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701
District 4 members meet 7:30 p.m. Tuesday, April 1,
at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Wednesday, April
2, at the Pheasant Cafe, 149 E. Main St., Hermiston.
District 1 & 5 members meet 7:30 p.m. Friday, April
4, at 555 E. First St., Gladstone.
District 1 members meet 7:30 p.m. Monday April 7,
at Longview Red Lion, 510 Kelso Dr., Kelso.
District 3 members meet 7:30 p.m. Tuesday, April 8,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, April
9, at Holiday Inn Express, 285 Peninger Rd., Central
Point.
District 2 members meet 7:30 p.m. Thursday, April
10, at the Comfort Suites, 969 Kruse Way, Springfield.

PAINTERS & DRYWALL
FINISHERS 10
Members meet 6 p.m. Wednesday, April 16, at 11145
NE Sandy Blvd., Portland. www.iupatlocal10.org.

PLASTERERS 82
Members meet 5 p.m. Wednesday, April 2, at 12812
NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES
189
General membership meets 6:15 p.m. Tuesday,
March 25.
Executive Board meets 6:15 p.m. Tuesday, April 8.
Meetings are held at 6025 E. Burnside, Portland.

ROOFERS &

WATERPROOFERS 49
Executive Board meets 7 p.m. Thursday, April 3.
Members meet 7 p.m. Thursday, April 10.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

SALEM BUILDING TRADES
Delegates meet 10 a.m. Thursday, April 3, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16
Women of Sheet Metal Workers Local 16 (WOSM)

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, April 10, followed by an 11
a.m. General Membership meeting at
3645 SE 32nd, Portland.
All retirees are welcome to attend.
BAKERS 114
Retirees meet 11:30 a.m. Thursday,
April 24, at Izzy’s, 1307 NE 102nd
Ave, Portland. PLEASE NOTE
CORRECTED DATE.
INSULATORS 36
Retiree breakfast 9 a.m. Thursday,
April 3, at the Dockside Restaurant,
2047 NW Front Ave., Portland.
ELECTRICAL WORKERS 48
Retirees, wives and friends meet for
lunch 11:30 a.m. Tuesday, April 8, at
CherryWood Village, 1417 SE 107th,
Portland – from Washington Street,
proceed to 102nd, turn right, this turns
into Cherry Blossom, turn right on
107th to main entrance at Village
Square – for lunch. For reservations
and more info, please call Glenn

Hodgkinson at 503 656-0028.
ELECTRICAL WORKERS 280
Retirees meet between 11:45 a.m.
and noon Monday, April 14, at Hometown Buffet on Lancaster in Salem,
near Lancaster Mall. If you have any
questions, please give Don Ball a call
at 541-327-3388.
ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet 11:30 a.m.
Wednesday, April 9, at Westmoreland
Union Manor, 6404 SE 23rd Ave.,
Portland for the quarterly lunch.
FLOOR COVERS 1236
Retirees meet 11:30 a.m. Friday,
April 11, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.
GLASS WORKERS 740
Retirees meet 11:30 a.m. Thursday,
April 17, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.
IRON WORKERS 29
Retirees meet 11:30 a.m. Wednes-
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day, April 9, at Almost Home Restaurant, 3310 Market St., NE, Salem. All
retirees, spouses and widows are encouraged to attend.
MACHINISTS
Retired machinists meet 10 a.m.
Wednesday, April 2, at 25 Cornell,
Gladstone.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
April 15, at the AFSCME office, 6025
E. Burnside, Portland. Call Michael
Arken for information at 1-800-5215954 ext. 226.
TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,
April 2, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.
UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,
April 17, at 20210 SW Teton Ave.,
Tualatin.

meet 4:30 p.m. Friday, March 21, at Beaulahland, 118
NE 28th Ave., Portland. Children are welcome.
Portland area VOC meets 6 p.m. Wednesday, April 2,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland area members meet 6 p.m. Tuesday, April 8,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday,
April 9, Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, April
10, at Sheet Metal Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, April
17, at Abby’s Pizza, 997 First St., Coos Bay.

SIGN PAINTERS &
PAINT MAKERS 1094
Members meet 3:30 p.m. Monday, April 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL
Delegates meet 6:30 p.m. Thursday, April 10, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, April 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, April 7, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL
Delegates meet 6 p.m. Thursday, March 27, preceded
by an Executive Board meeting, at a location to be determined.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, March
21, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the Regular Business Meeting at 7:30 on the 3rd Friday of every
month: Bend, Eugene/Springfield, Eureka, Medford,
and Salem.
Astoria area members meet 6 p.m. Thursday, March
27, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
March 25. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, March
25, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
March 25, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,
March 25, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Memorial service set for former
AFL-CIO political director Knudsen
A memorial service for Lloyd
Knudsen will be held Friday, March 28,
from 11 a.m. to 1:30 p.m. at the IBEW
Local 48 Hall, 15937 NE Airport Way,
Portland. Lunch will be served.
Knudsen, a former political coordinator of the Oregon AFL-CIO and director of the Portland Metal Trades
Council, was a 71-year member of Local 48. He died Jan. 31 at age 88.
For more information, call Sam
Gillispie at 503-598-6364.

Credit union to celebrate
60th anniversary at
annual meeting April 15
Mark your calendars for Tuesday,
April 15, to attend the IBEW & United
Workers Federal Credit Union’s 60th
anniversary annual meeting.
The meeting will be held at the
IBEW Local 48 Hall, 15937 NE Airport Way, Portland, starting at 7 p.m.
For more information, call the credit
union at 503-253-8193.
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...Portland park rangers unionize
(From Page 1)
fliers. Also, Local 483 left two former
park rangers out of its proposed unit —
an office worker and a dog enforcement
program coordinator. Also, park ranger
isn’t listed specifically in the DCTU
contract, and is a different job than the
other jobs in the DCTU; therefore
rangers don’t belong in the DCTU.
Also, the rangers were assigned to write
parking tickets in Washington Park and
Hoyt Arboretum; that work is done by
parking patrol workers represented by
fellow DCTU union AFSCME Local
189, so maybe the park rangers have
more in common with those workers.
Also, most of the rangers don’t have
health insurance, seniority rights, disciplinary grievance rights, or any paid
leave. Therefore they have nothing in
common with DCTU members, who
do have those things. Therefore they
don’t belong in the DCTU. Also, Laborers Local 483 represents manual laborers, and it would be wrong to “lump
policing/security personnel with manual laborers.” Except later on, Farley argued that the 11 “community service
aids” are temporary seasonal employees, and therefore should maybe be under a separate Local 483 contract covering “seasonal maintenance workers”
who, it turns out, are manual laborers.
Boil it all down, and the City of
Portland attorney is arguing that these
15 coworkers (and maybe two others)
ought to be in three separate bargaining
units, not one; and they ought to be represented by AFSCME Local 189, not
Laborers Local 483; and they ought to

be not in the DCTU unit but in standalone units, where they could negotiate
three separate union contracts with the
City.
But Oregon’s public sector labor law
doesn’t work that way.
ORS 243.650 says public employees “have the right to form, join and
participate in the activities of labor organizations of their own choosing for
the purpose of representation.”
Wendy Greenwald, an administrative law judge for the Employment Relations Board, held a two-day hearing
on the City’s objections May 28-29,
and issued her ruling Nov. 20, dismissing the City’s case and ordering it to get
on with the election and draw up a voter
list within 10 days.
But then the City appealed the
judge’s decision to the three-member
Employment Relations Board, which
functions as the “supreme court” of
Oregon public sector labor law. The
Board heard arguments from both sides
Jan. 9, and on March 6, it too dismissed
the City’s objections, and ordered the
election to move forward.
Rangers were jubilant at a March 10
meeting to discuss next steps. They
can’t wait to be in the union.
But their experience poses a question for the rest of labor to ponder: How
is it that the mayor and the other four
members of City Council all represent
themselves as friends of organized labor, and yet City attorneys just spent
public resources for over a year to obstruct and delay the attempt of 15 park
rangers to join a union?
The Labor Press asked the mayor’s

spokesperson Dana Haynes why the
City fought the park rangers attempt to
unionize, and how much it spent to do
so. Haynes said he asked the lawyers in
the City attorney’s office and learned
that the City was “caught in the middle” between AFSCME and Local 483.
Leaders of both unions were offended to hear that reply.
“That’s total bullshit,” said Local
483 Business Manager Erica Askin,
who helped the park rangers organize
and represented them in the ERB proceedings. “They’re doing a divide-andconquer type thing.”
According to the rangers, the real
story is this: After Parks manager Art
Hendricks learned they’d talked with
the Laborers, he suggested they talk to
AFSCME. Rangers met with representatives of both, and in the end opted to
go with Local 483, which represents
other workers in the Parks Bureau,
from arborists and turf maintenance
workers to lifeguards and rec center
staffers.
AFSCME Local 189 President
Mark Gipson says he’d love for his
union to represent the park rangers, but
always respected it was their choice to
make, and went out of his way not to
interfere. Judge Greenwald said as
much in her ruling: “AFSCME neither
petitioned to represent the park rangers,
nor sought to intervene in the petition
filed by [the Laborers.]”
What AFSCME did do was file a
grievance when the City assigned
rangers to write parking tickets in City
parks. The grievance said that should
be the work of AFSCME-represented
parking patrol officers. The rangers
agreed with that. Nine of them signed
an open letter supporting AFSCME’s
grievance, which is still pending.
“Anything they say about this difference between AFSCME and Laborers
is bullshit,” Gipson said. Gipson explains that the grievance — which he
wrote and filed — is about a very basic
union contract feature, the part where
the employer recognizes the union as
the representative of all workers in a
classification, responsible for negotiating and enforcing provisions spelling

Park rangers were in high spirits March 10. It was their first meeting after
the State of Oregon dismissed legal objections the City of Portland had filed
opposing their effort to join Laborers Local 483. Now they’ll get to have a
union election, after a year of delay.
out wages and conditions. When an
employer starts assigning other workers to do the same work, and at a much
lower wage rate, that violates the contract.
City Attorney Farley argued that because one suggested remedy to the AFSCME grievance would be for park
rangers to become AFSCME members,
that meant AFSCME was seeking to
represent them. But Gipson says it was
the city which suggested that remedy,
not AFSCME.
“There was a little ‘nod, nod,’ and
‘wink, wink’ of ‘How about if you guys
represented these workers?’ They
wanted to break our contract and get
themselves in the business of organizing, which they have no right to do,”
Gipson said.
So the City wasn’t “caught in the
middle” between two contending
unions. On the contrary it appears to
have tried to instigate conflict between
them.
As for how many tax dollars were
spent opposing the park rangers’ attempt to join Local 483, Haynes said it
was only attorney and other staff time,
and they were not eligible for overtime,
and were going to be paid whether they
worked on the rangers case or something else. Farley collects a $114,175
annual salary. At least one paralegal
also worked on the case, which would

Union & Community Members,
Families and Kids Welcome
&
Building a Brighter Future for Working Families Food-Refreshments
Games!

Community Labor Solidarity Gathering:

Saturday,
April 12
Noon-5 pm
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Kelly Elementary School
9030 SE Cooper St., Portland
Food Drive: Bring Non-Perishable Food

have involved interviews, preparing and
filing the objection, preparing for and
taking part in a two-day hearing with
several dozen evidentiary exhibits, putting together post-hearing briefs, filing
an eight-page appeal of the judge’s decision, preparing and delivering oral arguments to ERB — in short, a substantial amount of legal work. And
someone in the mayor’s office or the
City attorney’s office thought that was
an appropriate use of public resources.
Now that ERB dismissed the City’s
objections, Haynes said the City “welcomes the Employment Relations
Board’s direction.”
“I think it’s clear,” Askin said. “They
were doing everything they could to
deny the park rangers their collective
bargaining rights.”

Major League
Soccer locks out
union referees
The Portland Timbers and Seattle
Sounders opened the 2014 Major
League Soccer (MLS) season with
scab referees.
The Professional Referee Organization (PRO), the company created by
MLS owners to employ its referees,
locked out members of the Professional
Soccer Referees Association (PSRA) at
the start of the season March 8 because
the collective bargaining agreement
was not completed. The league is using
replacement officials.
PSRA voted 64–1 for strike authorization. The union has filed two unfair
labor practice complaints with the
NLRB, accusing the PRO and MLS of
bad-faith bargaining and making
threats against its members. PRO filed
an unfair labor practice complaint alleging the union tried to intimidate replacement referees who officiated
games opening weekend.
At press time, the sides were meeting with the Federal Mediation and
Conciliation Service. Negotiations
were confidential and FMCS asked
that the sides not talk to the media.
FMCS helped negotiate the 2010
agreement between the MLS and the
MLS Players Union.
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Who’s On Our Side?
By Tom Chamberlain

G

rover Norquist set the tone for
the Conservative Political Action Conference (CPAC) with the
battle cry “[unions] are not dead
yet — but they’re in decline.”
Good ol’ boy Grover then laid out
a plan to destroy unions once and
for all: Gain control of governors’
mansions and state legislatures and
pass right-to-work laws.
Getting right-to-work on the
Oregon ballot was part of their
plan for 2014, but thanks to Gov.
John Kitzhaber, leaders in the business community, and strong, committed union leaders who put the
good of the Oregon labor movement ahead of their individual
agendas, we are not dead yet.
Understand, I believe that we
could have defeated this Groverian
agenda that was designed to silence the voice of working Oregonians. But workers and their allies
would have spent over $10 million
and thousands of hours knocking
on doors and phone calling.
The Koch brothers would have
invested millions to destroy the
Oregon workers’ movement because they know that if they had
passed these anti-worker initiatives
in Oregon, they could pass them
anywhere.
We have too many other battles

to pick a $10 million fight where
we’re sure to be outspent, even
when we know we can win.
Unions have been under intensifying attack for the last four
decades — since Ronald Regan
broke the Air Traffic Controllers
Union. These attacks do not target
just unions. They target any organization that builds people power.
The Association of Community
Organizations for Reform Now
(ACORN) was a communitybased organization that worked in
local neighborhoods throughout
the United States advocating for
low- to moderate-income families,
increasing voter registration, fighting for affordable housing and
supporting other social issues. At
its peak, ACORN had a membership of over 500,000 people in
1,200 neighborhoods. Their 2008
voter registration program registered 1.3 million voters. ACORN’s
internal audits revealed that approximately 400,000 were duplicates. Most states require voter
registration programs to turn in all
completed registration forms —
including duplicates — to protect
voters’ information. ACORN
helped get millions of Americans
into the voting booth, building
power for working families. They

were so successful that they became a target for the Grover
Norquists of the world.
In 2009, two conservative activists released a selectively edited
video that falsely suggested that
ACORN staff members were a
part of illegal activities. While
ACORN was later cleared of any
wrongdoing, funding by then had
already dried up. That funding was
used to register low-income Americans to vote. It was used to help
communities advocate for their futures. It was a threat to Norquist’s
agenda.
We could have won right-towork in Oregon. This time, our local union and business leaders
found a common interest — finding a better path forward for The
Beaver State.
But as Gov. Kitzhaber leads us
down that path, we must make
sure that the outcome really is a
good deal for working people. And
we must be ready for Norquist’s
next attack on working people.
We don’t plan on dying off, but we
know the Grover Norquists of the
world will keep trying.
Tom Chamberlain is president
of the Oregon AFL-CIO.

Blues Festival April 5 to benefit Health Care for All
For the third year, Health Care for
All-Oregon is throwing a party that
will benefit its work to get simple, fair,
affordable, high quality health care for
all Oregonians.
The Inner City Blues Festival —
“Healing the Healthcare Blues,” will
be held Saturday, April 5, at the
Melody Ballroom, 615 SE Alder, Portland. Doors open at 6 p.m.
The Inner City Blues Festival stars

Norman Sylvester and a host of Northwest musicians. Masters of Ceremonies are Paul Knauls, a NE Portland
businessman and former owner of legendary blues/jazz clubs Geneva’s and
the Cotton Club, and Renee Mitchell,
former columnist for the Oregonian
and renowned poet and author.
The evening will include Community Village information tables, a raffle
prize drawing and silent auction.

Tickets are $15 in advance at
www.tickettomato.com or at Music
Millennium, Geneva’s Shear Perfection, Musicians Union Local 99, or $20
at the door.

BARGAIN COUNTER
Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Now accepting e-mails
Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

4-Mercedes Benz tires, rims, and hubcaps, like new, P225/60r16, $150. 503799-1715 (Gresham)
’04 GMc sIerrA sLT 2500, gas, extended cab, 4wd, loaded, low miles, one
owner, $16,500. 971-201-8238
1938 FOrd PIcKUP parts, 2 fenders, 2
grills, 3 side panels, 1 tailgate, 1 dash
panel. 503-887-3388
’00 TIOGA 24’ motorhome, 48K, rear
kitchen, front hitch, extra demco II tow
dolly available, $15,000. 360-892-6244

HOUSING

rOcKAWAY BeAcH rental, 3 bed, 2 bth,
sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
rOcKAWAY ocean front, 503-777-5076,
5 bdrms/2ba, huge home on the beach!
http://rockawaybeachfrontrental.com
100 Acres, trees, wildlife, will carry contract, spray Oregon, $750 per acre OBO.
541-468-2961

WANTED

OLd WOOdWOrKInG tools, planes, levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatchets,
leather tools, tool chests. 503-659-0009
BUYInG Us & world coins to add to collection, paying fairly, any amount welcome. 503-939-8835
cOLLecTOr, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166

cOLLecTOr PAYs cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
1947 FrAnKLIn High school yearbook.
503-522-6542

MISCELLANEOUS

BrIGGs & sTrATTOn motors, vert
shaft, elec start, single cyl, 16HP & 18HP
twin, $150 ea.503-780-0374 (colton)
WHeeLcHAIr, new full size, $75; walker
w/seat and basket, $50; plain walker, new,
$20. 503-771-5000
e-z-HOe cultivator, serial Hc522126,
$100. 503-775-7457
FOrneY WeLder, model OB, new
leads carbon arc, $75 OBO. 503-2444986

FOR THE HOME

sOLId OAK table w/4 upholstered chairs,
good condition, $125 OBO. 503-761-1106
AnGLe IrOn bed frame, 65” long, width
adjustable to 60”, come with 40” headboard, $40 OBO.503-964-9048

SPORTING GOODS

24’ MArLIn 1989 240hp with 15hp Merc
kicker, fresh water cooler, many electronics, runs fine, $7,500. 503-505-4622
cOLT 1873 sAA, colt custom shop .45
colt nib. $1,200; colt 1862 navy pocket
colt .36 cal nib,$600, OBO. 503-701-2307
reAL deAL, companion 5th wheel
w/hitch,’94, 27.5’, well maintained, road
ready, $4,500. 503-667-1093

Free tax preparation available
Labor’s Community Service Agency
is spreading the word that low- to moderate-income Oregonians can have their
income tax returns prepared free by
trained volunteers statewide. CASH
(Creating Assets, Savings and Hope)
Oregon, a non-profit group in partnership with AARP Tax-Aide, supports
free tax preparation in 32 counties in
Oregon at more than 140 tax sites.
Many people who earn very little
may be eligible for a refund. Tax credits
that many could qualify for are the Federal and Oregon Earned Income Tax
Credit, the Federal Child Tax Credit,
and the Oregon Working Family Child
Care Credit. Trained volunteers will
help taxpayers sort through their ques-
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tions and provide assistance.
For more information or to find a location nearest you, call 2-1-1, or visit
www.cashoregon.org.
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...Beetle retires as business manager of Laborers #483
(From Page 3)
volved in the struggle around the war,
and was a sponge: I soaked up a lot of
information and really got my education that way.”
Beetle married Myra Silverman, a
native New Yorker, and the two moved
to Missouri, where he went to work at
a paper bag printing plant, and tried to
get coworkers to join the Typographical Union. The union campaign lost
narrowly, a victim of employer tactics
— a 25-cent raise, and threats of plant
closure if they were to unionize. Beetle
was fired for his union activism, and
later won a backpay settlement brokered by the National Labor Relations
Board.
Then an organizer with the union
told Beetle about a new program to
train operators to run wastewater treat-

Unionists to bowl for
Muscular Dystrophy
Association on April 13
The 25th annual Labor Bowl Challenge for the Muscular Dystrophy Association will be held from 11 a.m. to 3
p.m. Sunday, April 13, at Sunset Lanes,
12770 SW Walker Road, Beaverton.
Since its inception, union members
have raised $351,025.75 for MDA.
The Labor Bowl Challenge consists
of four-person teams that compete for
prizes. Money is raised through pledges
and from a silent auction.
To sign up, call Jim Falvey at 503493-5903 or Debby Burbank at 971404-5384.

ment equipment. The Clean Water Act,
passed in 1972, was forcing cities to introduce a new treatment process. That
meant not only cleaner water, but opportunities for skilled jobs. The government established a training school
in Neosho, and Beetle graduated from
it in 1974, and went to work in Plano,
Texas. His wife hated it there, and they
moved to Portland instead, where he
went to work as a wastewater treatment
technician for the City of Portland.
It was Beetle’s first time working in
a union-represented job, and he got involved in Laborers Local 483 right
away. In 1981, he helped organize the
AFL-CIO’s 1,500-strong march in
downtown Portland to protest President Ronald Reagan’s firing of striking
air traffic controllers. And alongside
letter carriers union activist Jamie Partridge, he helped found a labor committee to oppose Reagan’s covert war
against the Nicaraguan Sandinista government and its support for a repressive
military junta in El Salvador.
Beetle was appointed secretarytreasurer in 1990 and served in that position until 2005, when he won election
as business manager.
The first two decades of his union
involvement, Beetle recalls, were a
time of relative labor peace. Before the
time of public sector budget austerity,
union contract language rolled over
year after year, and the only fight was
over how big the cost-of-living increase would be.
“Politicians were willing to buy labor peace, and there was never any talk
of strike,” Beetle said.
Recent times have been more con-

flict-ridden. Public employers increased the use of low-wage no-benefit
nonunion temps and seasonal workers,
or contracted out the work altogether.
And in contract negotiations, they began demanding concessions. In 2001,
DCTU members went on strike for six
hours. In the last two negotiations, City
management has taken aim at a cherished clause that limits the City’s ability outsource members’ jobs.
Beetle and Local 483 campaigned
to unionize the low-wage contingent
workers, while opposing efforts by the
City of Portland and Metro to use
temps, contract workers, and prison labor to do things that they should be doing with union employees at a living
wage.
“We’re going after the people who
need unions the most,” Beetle said.
“Because our attitude is: They either
become our gravediggers or our best
champions.”
So far, Local 483 has had several
successes, including unionizing seasonal maintenance workers in the Portland Parks Bureau and fast food workers at the Zoo.
“[Most workers] get hired into their
union,” Beetle said. “These people
fought for theirs. So they’re proud as
punch of it. They’re marginalized contingent workers, paid at the very lowest
scale, hired and fired on a whim. If they
say a word about anything, their hours
are reduced to zero. These people are
the most vulnerable, and yet they’re the
most heroic you’ve ever seen.”
Beetle said as business manager he
worked to implement a vision of a
membership-centered union, one where

leaders stood up for coworkers in the
workplace. If he leaves a legacy, he
hopes it’s an active membership that’s
not afraid to fight — and that continues
to reach out to nonunion workers.
Beetle said in retirement, he’ll also
spend more time with his wife of 40
years. Their daughter, Kara Gunderson, is a case worker at Multnomah

...PSU professors take strike vote
(From Page 1)
keep up with inflation, much less narrow the gap with faculty at similar universities. PSU is offering two 1.5 percent raises effective January 2014 and
January 2015 — or two 2 percent raises
if AAUP agrees to give up its say in
university governance. King said it
would take 2.8 percent raises just to
keep up with inflation. AAUP is proposing two raises ranging from 3.25 to
5.5 percent, with the bigger raises going to the lower-paid faculty. King described wages as the least important of
the three sticking points, and said the
issue was less the money itself than
about equity with administrator pay
and increasing stability by reducing
turnover.
“We are seeing big investments in
administration and especially upper
administration, at a time when this faculty is consistently uncompetitively
paid, and we suffer major challenges
of recruitment and retention because of
it,” King said.
At a March 14 mediation session,

JOB
ANNOUNCEMENT
UNITED FOOD & COMMERCIAL
WORKERS LOCAL 555
is seeking a

Collective Bargaining
Representative
The Collective Bargaining Department
is responsible for negotiating hundreds
of collective bargaining agreements in a
wide variety of workplaces throughout
our jurisdiction. The position requires
frequent travel throughout Oregon and
Southwestern Washington.

When you need a
lawyer who understands how Workers’
Comp benefits and
Social Security
Disability benefits
can fit together,
we're ready.

Responsibilities include: Serve as chief
negotiator or assistant negotiator in contract
negotiations; write contract language and
proposals; maintain active involvement
with member bargaining committees; assist field staff and union leadership in the
planning and implementing of bargaining
campaigns; conduct basic research and
preparation for bargaining, including but
not limited to surveys and other search activities; assist Communications Department in preparing communication with
membership concerning bargaining campaigns; other duties as assigned.

For more information,
contact Sandy Humphrey at
shumphrey@ufcw555.org or
www.ufcw555.org/jobs.
Deadline to submit résumé and a
one-page cover letter is
9 a.m. Monday, April 7, 2014
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County and a member of AFSCME
Local 88. Their son, Justin, is a apprentice carpenter with Carpenters Local 156.
Beetle said he plans to continue to
be involved as a retiree. That includes
plans working to oppose a ballot measure that would turn the City water system over to a volunteer board.

little progress was made. Both sides
are making preparations for a walkout.
With 10 days notice, PSU-AAUP may
now call a strike anytime after April 3,
when the legally-mandated 30-day
cooling off period ends.
The administration released a statement saying it’s developing plans to
maintain classes in the event of a strike,
with details will be announced soon.
Meanwhile, AAUP is reaching out
to instructors at community colleges in
the area asking them not to work as
strikebreakers — teaching the classes
of striking professors. And they’re calling on members of their sister union
representing PSU’s part-time faculty
— American Federation of Teachers
(AFT) — to hold classes outside or on
the picket line to show solidarity in the
event of a strike. AFT and Service Employees International Union Local 503,
which represents support staff, do not
have a contract provision that says they
may refuse to cross picket lines, so
members could legally be disciplined
for honoring the strike.
A group called the PSU Student
Union has also been organizing students to support AAUP. Undergraduate
English major Cameron Frank, one of
the group’s founders, has sat in on bargaining sessions, and helped organize a
Feb. 27 walkout by students to show
support for professors. About 500 students took part.

Low Prices!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

IRS PROBLEMS?
• Haven’t filed for ... years?
• Lost records?
• Liens - Levies - Garnishments?
• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent
NPTI Fellow/America’s Tax Expert
LTC-1807

www.nancydanderson.com

503-244-2577
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Progressive talk radio host Carl Wolfson (photo above left), asks delegates to the 11th annual convention of the Oregon Alliance for Retired Americans to be aware of what is happening around
their community, share that knowledge with others, and remind everyone to vote. Wolfson, along with former Oregon governor Barbara Roberts, were guest speakers at the gathering held March
8 in Portland.

Oregon retirees group stays busy, involved in community
The Oregon Alliance for Retired
Americans (ORARA) held its 11th annual convention March 8 in Portland.
ORARA is a constituency group of the
AFL-CIO. The gathering drew 60 delegates.
John O’Brien, ARA regional officer
from Tacoma, Washington, reported
that ARA’s lobbying efforts helped persuade President Barack Obama to drop
from his budget a proposal that would
have reduced cost-of-living adjustments (COLAs) for Social Security.
The so-called “chained CPI (Consumer Price Index)” changes the inflation formula used to determine COLAs
in Social Security checks, resulting in
smaller benefit increases than under
the more widely used consumer price
index.
“Chained CPI is nothing but slow
starvation,” O’Brien said.
O’Brien suggested a more accurate
way to calculate Social Security COLAs would be a CPI for the elderly.
CPI-E is an alternate inflation measure
developed by the Bureau of Labor Statistics to track consumption among the
elderly. Research has shown that
spending patterns differ between those
65 and older and the general population, especially in the health care category, where costs have risen much
faster than other categories. The CPI-E
is still in a experimental stage.
ORARA at-large board member Jim
Davis reported success at the just-ended
Oregon Legislature in getting funding
for placing senior and disability mental
health and addiction specialists in all 36
county mental health programs.
Dick Schwarz, a retired executive
director of the American Federation of
Teachers-Oregon, warned retirees of
continuing battles in future elections
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over maintaining the rights of unions to
have a closed shop and being able to
use the dues check-off method of collecting dues and fees. He suggested
having conversations with union opponents that begin with the question,
“why don’t you support democracy?”
And then proceed to explain the democratic processes involved in forming
and maintaining unions.
Delegates also heard from former
governor Barbara Roberts and progressive talk radio host Carl Wolfson.
Roberts, Oregon’s first woman governor, shared her life story and — in
observance of International Women’s
Day — encouraged all women leaders
to share their stories so that young
women realize that they can accomplish big things, too.
Wolfson said it isn’t tax cuts for the
wealthy that will help America thrive
— “it’s unions that will help us. If you
look at the decline in real wages, right
next to it is the decline in union membership. It’s a direct relationship. It’s
unions that built the middle class in this
country, and it’s the re-defining of
unions through coalitions that’s going
to save us. It’s the only path we have.”
Wolfson said organized labor and
the Democratic Party have to quit being so defensive and go on the offense.
“We don’t need to talk about minimum wage — we need to talk about a
thrivable wage. We don’t need to talk
about saving Social Security — we
need to talk about expanding Social Security, getting rid of that cap so it’s fully
funded for 75 years, expanding benefits, lowering the retirement age, and
moving to single-payer (health care
system). That’s what we ought to be
talking about. Let them defend the
other side of it,” he said.

Wolfson asked delegates to “be
aware of what’s happening, share that
knowledge, and get to the polls and
make sure to vote.”
Convention delegates passed several resolutions, including one that
calls on the U.S. Postal Service to provide basic banking services. They re-
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solved to promote the Northwest Labor Press and do outreach to other senior organizations (such as Meals on
Wheels) and social groups (like the
Sierra Club) to rally around common
issues. Other resolutions opposed the
agenda of the right-wing American
Legislative Exchange Council

(ALEC), and tuition debt schemes like
‘pay-it-forward.’
ORARA is open to all retirees.
Membership is $10 a year. The group
meets the second Thursday each
month at the Oregon Labor Center,
3645 SE 32nd, Portland. For more information, call 503-667-8189.
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