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Strike averted at City of Portland
DCTU signs off on compromise
language over contracting out
City of Portland and the seven-union 1,600-member District
Council of Trade Unions (DCTU) reached tentative agreement on
a new four-year contract shortly after midnight March 28 — after
16 straight hours of mediated bargaining. DCTU leaders say they
were prepared to issue a 10-day strike notice if the session had
not produced a deal.
In an earlier March 11 mediation session, the two sides had
worked out a compromise preserving members’ right to take
“comp time,” but still were at odds over job security going into the
March 28 session. The breakthrough was a compromise on a
clause that limits the City’s ability to contract out. The City had
proposed to basically gut that clause, known as Article 6, when it
started bargaining last spring. Article 6 said the City may not contract out members’ work unless it first demonstrated that doing so
would save money, and that the savings wouldn’t come from
lower wages and benefits. After much push-back from the DCTU,
the City added a statement that it didn’t intend to privatize its
workforce, but could contract out under a number of specific conditions. One of the conditions was if the City workers lacked the
proper equipment or skills to do a job. But that prompted speculation among DCTU members that the City would let equipment

SIGNING ON THE DOTTED LINE. Rob Wheaton, chief
negotiator for the seven-union District Council of Trade
Unions, signs a tentative agreement March 28 that if ratified,
will be a new four-year union contract for 1,600 City of
Portland employees. The hand on the left belongs to his
counterpart, Labor Relations director Julia Getchell.

fall into disrepair, or simply declare that workers lacked the right
skill — in order to contract out their work.
In the end, the City added a specific commitment to maintain
equipment and skills training.
“They’ve assured us they will continue to invest in proper
equipment and skills as methods evolve,” said AFSCME Local
189 member Rob Martineau, a Water Bureau crew leader and
member of the bargaining team.
The new Article 6 also says no employees will lose their jobs
as a result of contracting out.
The tentative agreement would be retroactive to July 1, 2013
and would run through June 30, 2017.
Workers likely won’t be thrilled about the wage increases in the
agreement, DCTU chief negotiator Rob Wheaton said, but city
bargaining units in police, emergency communications, and recreation centers have already accepted the same offer — a 0.9 percent
wage increase retroactive to Aug. 29, 2013, and increases equal to
the increase in the Consumer Price Index in subsequent years
(minimum 1 percent and maximum 5 percent.)
The tentative agreement now goes out to affiliated unions for
ratification votes. DCTU members rejected a previous tentative
agreement in February, and then overwhelmingly said “no” to an
even worse “last best offer” from the City in mid-March. But
Wheaton said he’s confident this tentative agreement will pass,
(Turn to Page 9)

Union rep running strong campaign for Oregon House
By DON McINTOSH
Associate Editor
The union movement has a chance
this year to enlarge the Oregon Legis-

lature’s informal “labor caucus” —
lawmakers with a background in organized labor. Oregon Nurses Association (ONA) union representative Rob

Oregon Nurses Association’s Rob Nosse (left) chose to get on the ballot by
collecting 500 signatures, rather than by paying a $25 filing fee.

Nosse is running for state representative, and the Oregon AFL-CIO and
other labor organizations are devoting
considerable resources to his campaign.
Nosse [rhymes with dose], a Democrat, is running in House District 42,
the inner Southeast Portland district
that extends from I-84 to Reed College
and from the Willamette River to 33rd,
50th, and 62nd Avenues. Nosse and
five other Democrats are vying to replace Jules Bailey, the district’s current
representative, who is running for
Multnomah County Commission.
Whoever gets the most votes from
among the district’s 26,035 registered
Democrats in the May 20 primary is
considered certain to win office in November, since no Republican filed to
run in the district where only 6 percent
of registered voters are Republican.
“I think it’s very important to get
people that have a union perspective in
[the state Capitol],” Nosse told the Labor Press, “people who have struggled
to get a contract, struggled to bargain
for benefits and decent wages and decent working conditions. I understand

that in my gut, because I’ve spent my
career trying to do those things, to
make work better and more humane.”
Nosse, 46, is an Ohio native who
was active in student government in
college, and eventually headed the
Ohio Student Association. After graduating from Miami University in Oxford, Ohio, with a philosophy degree,
he moved to Oregon in 1992 to direct
the Oregon Student Association. There
he got to know labor organizations
while lobbying the Legislature for better state college funding. The acquaintance led to short-term political jobs for
Service Employees International Union
(SEIU), Oregon AFSCME Council 75,
and Oregon Education Association,
and in 1996, state workers union SEIU
Local 503 hired him as an organizer. In
2000, he joined the staff at SEIU Local
49, which represents hospital support
workers, and in 2004, he went to work
for ONA. Today he helps bargain and
enforce union contracts covering 1,200
ONA members at Providence Portland
Medical Center, Providence Hood
(Turn to Page 4)

NLRB says athletes
at Northwestern
can unionize
CHICAGO (PAI) — Northwestern
University football players won the
right to form a union after National Labor Relations Board (NLRB) Chicago
Regional Director Peter Sung Ohr ruled
March 26 the players “all squarely fall
within the [National Labor Relations]
Act’s broad definition of ‘employee’
when one considers the common law
definition of 'employee.’ ”
Northwestern, a private university,
says it will appeal the decision.
The ruling doesn’t impact public
universities.
In January, Northwestern quarterback Kain Colter, with the support of
the United Steelworkers, filed with the
NLRB union authorization cards from
the players seeking to join the College
Athletes Players Association (CAPA).
During a series of NLRB hearings,
the university argued against the players’ right to form a union, claiming they
were not employees and thus ineligible.
(Turn to Page 2)

NAFTA: 20-year legacy of middle-class harm
By CASSANDRA WATERS
class did not happen by accident —
WASHINGTON, D.C. — Twenty they are the result of the NAFTA model,
years later and what have we learned a model that deals with broad economic
from the North American Free Trade governance issues, including investAgreement (NAFTA)?
ment, intellectual property, consumer
Nearly 700,000 U.S. jobs have been and environmental protections, labor
lost or displaced, union denrights — issues not insity in the United States, Flat wages and
herently trade-related.
Mexico and Canada fell and
NAFTA made it easier
income inequality has in- an eroding
and less risky for comcreased. The AFL-CIO’s new middle class
panies to move operareport, NAFTA at 20, dis- did not happen
tions where the cost of
cusses how current U.S. trade
labor was cheapest,
policy has failed to raise by accident —
but contained no efwages, improve social stan- they are the
fective mechanism to
dards or address inequality
ensure labor rights or
result of the
— and what needs to change
environmental protecto ensure that future trade NAFTA model.
tions were enforced.
agreements actually work for
The model’s deregworking people.
ulatory agenda limits government’s
NAFTA was sold to the public as a ability to act in the public interest. For
way to promote equitable growth, but example, procurement provisions preas the report details, NAFTA-style trade vent governments from including redeals benefit corporations at the ex- quirements that companies contribute to
pense of workers, farmers, consumers local development or respect fundaand communities.
mental human rights in contracts, limit
Wages in all three countries are stag- equitable access to public services and
nant. Productivity has increased, but the raise the price of medicines through
share going to workers has decreased. stringent intellectual property protecUnion density has declined, and precar- tions.
ious work without stable hours or beneMeanwhile, investors were given unfits is on the rise. The overall volume of precedented privileges and protections,
trade between the three countries has which have been replicated in later trade
grown, but these gains are concentrated agreements. Along with various deregat the top, not distributed across society. ulatory guarantees, multinational corInstead, inequality has skyrocketed.
porations obtained sweeping property
Flat wages and an eroding middle rights and a unique — and uniquely

...Football players can unionize
(From Page 1)
But Ohr said the players satisfied key
legal points: That the employer pays
them for their work, and the employer
profits from it. His ruling also gives an
idea of the scope of big-time college
athletics. Northwestern, which is
known for its academics, gave full-ride
scholarships to 85 of the 131 football
team members, and each scholarship is
worth $61,000 yearly. In return, the university earned more than $30 million
during the football season and cleared
a profit on football of approximately $9
million, Ohr said.
Northwestern tried several arguments to convince Ohr the football
players can’t unionize. He bought none
of them.
When it argued the players’ prime
purpose is to attend class, Ohr retorted
they spent more hours a week on football, and that the employer could arbitrarily fire them by yanking their scholarships. The university argued the
players are temps, whose scholarships
last at most five years. It compared
them to part-time student janitors at a
San Francisco art school several years
ago. Ohr replied the janitors — whom
the Board did not allow to unionize —
had high turnover due to the fact that
their prime mission was studying art.
And Northwestern said players are
like resident assistants and teaching assistants at private colleges. The NLRB
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dangerous — way of enforcing them:
Investor to State Dispute Settlement
(ISDS). ISDS allows foreign investors
to directly sue national governments
over policies they think threaten their
bottom line. Instead of domestic courts,
claims go before secretive international
tribunals that can award unlimited taxpayer money but are unaccountable to
the public. Multinationals have used
these quasi-courts, which are usually
composed of the same trade lawyers
that bring these claims on behalf of
companies, to challenge numerous regulations in the public interest.
The report highlights the need for a
trade model that promotes shared prosperity.
Unfortunately, current U.S. trade negotiations on two agreements — the
Trans-Pacific Partnership and the
Transatlantic Trade and Investment
Partnership, which involve 39 countries
in Asia, the Americas and Europe —
seem to only offer more of the same.
The lack of transparency around the negotiations means the exact content of
the proposed agreements remains unknown, preventing public debate and
scrutiny. But leaked documents indicate
that the agreements contain the same
flawed provisions, and then some. Draft
text expands areas like intellectual property rights and opens up new sectors, including financial regulation, which
could imperil the government’s ability
to react to and prevent economic crises.
Workers live in a globalized economy, and now more than ever global
rules to protect people and the planet
are necessary. The NAFTA model does

has gone back and forth on whether
RAs and TAs are employees and thus
can unionize.
“Unlike the graduate assistants, the
facts here show the employer never offers a scholarship to a prospective student unless they intend to provide an
athletic service to the employer. In fact,
the players can have their scholarships
immediately canceled if they voluntarily withdraw from the football team,”
Ohr replied.
“Given the substantial length of the
players’ employment it is clear they
cannot be found to be temporary employees,” Ohr said.
CAPA President Ramogi Huma
said the NCAA invented the term ‘student athlete’ to prevent the exact ruling
that was made. For 60 years, people
have bought into their notion that they
are students only. The reality is, players
are employees and this ruling confirms
that.”
CAPA organized the players around
several key issues, notably job-related
injuries. It says it would bargain for
guaranteed medical coverage for injury
expenses and post-injury treatment, as
well as injury prevention measures. It
also plans to bargain over establishing
trust funds to help former players pay
tuition and expenses to complete their
degrees after their scholarships end.

not deliver on the things people need —
quality employment, enhanced social
mobility and shared prosperity. It’s time

for a new approach.
(Editor’s Note: This report is from
the national AFL-CIO.)

Floppy disk petition urges Sen. Wyden
to oppose outdated trade policy
Fair trade advocates delivered over 10,000 petition signatures adhered to oldfashioned 5.25” floppy diskettes to U.S. Sen. Ron Wyden’s office in Portland’s
Lloyd District on March 20. The petition, spearheaded by the Oregon Fair
Trade Campaign and Fight for the Future, urges the senator to oppose the
renewal of 1970s-era “fast track” legislation on the pending Trans-Pacific
Partnership (TPP) and Trans-Atlantic Free Trade Agreement (TAFTA).
Wyden recently became chair of the U.S. Senate Finance Committee and will
determine whether or not the expired fast track process is resurrected. Similar
actions were held throughout the week at the senator’s offices in Bend,
Eugene, LaGrande, Medford and Salem. “Sen. Wyden has been outspoken
about the need for greater public participation in trade policy-making, and
with his new role as Senate Finance Chair, he’s finally in a position to do
something about it,” said Elizabeth Swager of the Oregon Fair Trade
Campaign. “This petition encourages the senator to stay true to his
democratic principles and to stand up for ordinary Americans.”

Social Security
Disability benefits:
You paid into the
system while you
worked and if you
can't work anymore,
it's time to obtain them.

(Editor’s Note: Press Associates Inc.
contributed to this report.)
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Eugene could be next to guarantee paid sick days
EUGENE — Eugene could become
the second city in Oregon to guarantee
all workers the right to sick leave. Portland passed a sick leave ordinance in
March 2013, but a bill to take it
statewide died later in the year in a committee of the Oregon House.
Now a labor-community coalition
has formed in Eugene to push an ordinance, similar to the coalition that
helped pass it in Portland. Known as

Everybody Benefits Eugene, the group
had its first success when Eugene City
Council held a Feb. 24 work session on
the idea. A second council work session
is scheduled for April 14.
“This is about Eugenians doing
what’s right for Eugene,” says Lili
Hoag, a Eugene native who studied
family policy at the London School of
Economics. Hoag, now policy director
at the group Family Forward Oregon,

Major League Soccer referee
lockout ends with 5-year pact
The lockout of referees by Major
League Soccer (MLS) and the Professional Referee Organization (PRO)
ended March 20 after the first two
weekends of games when PRO and the
Professional Soccer Referees Association (PSRA) agreed on a five-year labor contract.
PRO locked out the referees before
the beginning of the new season March
7 and used replacement officials.
The PSRA became the National Labor Relations Board-certified representative of the referees and game officials
last May, and the two sides have bargained since July. The new agreement
was ratified by the union membership
and the PRO executive board.
“First contracts sometimes pose difficult challenges as the parties seek to

define the parameters of a new formal
relationship,” said Scot L. Beckenbaugh, acting director of the Federal
Mediation and Conciliation Service,
which brokered the talks.
The agreement runs until Jan. 15,
2019. Lucas Middlebrook, a PRSA
lawyer, said the deal includes “substantially better” compensation and “a number of non-economic work rule protections such as a just-cause standard for
certain disciplinary matters and standardization of fitness testing.
“In addition, the officials now have a
contract protecting important qualityof-life items such as travel standards,
vacation time and advance notice of
match assignments,” he told Associated
Press in an email.

said it appears there is majority support
on Eugene City Council for an ordinance, though no specific proposal has
been introduced yet.
City Council member Claire Syrett
— a former organizer with the Jobs
with Justice chapter known as the Eugene-Springfield Solidarity Network —
is championing an ordinance, along
with fellow council member Alan Zelenka, an energy consultant. At the February work session, five of the eight
City Council members spoke positively
of a sick leave mandate, and Mayor
Kitty Piercy is said to be in favor.
If an ordinance is unveiled at the
April work session, Hoag said City
Council would likely schedule a public
hearing and take citizen comment before voting on it.
Kevin Billman, director of legislative
and community affairs for United Food
and Commercial Workers Local 555,
said sick leave is a very important issue

for the roughly 600 Local 555 members
who work in Eugene Fred Meyer, Safeway and Albertsons stores. That’s because their union contract provides a
paid sick leave benefit, but they can’t
use it until the third day of an illness. So
the first two days they or a child are
sick, they either lose wages or they go to
work sick or send a sick child to school.
“It’s a hard choice,” Billman said.
“Do they take care of their health or
their finances?”
UFCW has tried to negotiate firstday sick leave, but Billman said grocery
employers have dug in their heels on
that issue. A City ordinance would take
it out of their hands — and set a level
playing field on that issue for all Eugene
employers.
The Institute for Women’s Policy
Research estimated that 51 percent of
private-sector employees in Eugene —
over 25,000 workers — have no sick
days.

Since no ordinance has been introduced, there are no specifics to debate
yet. Under Portland’s ordinance, workers can use up to 40 hours a year of paid
sick leave. It would add no more than 2
percent to an employer’s payroll costs
if every worker used every hour of it.
And for workers, it would be a major
human rights advance, and a right enjoyed by most workers in other industrialized countries. Advocates say paid
sick days also reduce the spread of illness and increase productivity.
Besides UFCW Local 555, the sick
leave campaign is supported by the
Oregon School Employees Association,
AFSCME, Oregon Nurses Association,
Service Employees, and the Fire Fighters. The Working Families Party of Oregon has conducted door-to-door canvass to build support. The campaign is
also backed by the NAACP and by over
45 businesses organized by the small
business group Main Street Alliance.

GOP targets NLRB rule to streamline union elections
WASHINGTON, D.C. — Congressional Republicans introduced legislation last month to block the National
Labor Relations Board (NLRB) from
implementing a proposed new rule that
would give workers a more timely opportunity to vote in a union election.
As it is, the NLRB election process
is riddled with delay that provides too

many opportunities for employers to
manipulate and abuse the legal process
in order to stall union elections and
mount aggressive anti-union campaigns.
The NLRB proposed its new rule in
February. NLRB Chairman Mark Gaston Pearce said the proposals “are intended to improve the process for all

parties, in all cases, whether nonunion
employees are seeking a union to represent them or unionized employees
are seeking to decertify a union.”
The proposal will let the NLRB
“more effectively administer” labor
law,” he said.
But on March 27, Rep. John Kline
(R-Minn.) and Sen. Lamar Alexander
(R-Tenn.) introduced a bill that would
require the NLRB to let 35 days pass
after employees file a petition before
they are allowed to vote on forming a
union. Their bill would also give employers 14 days to prepare their case
before they go before an NLRB election official, and it would require the
NLRB to identify who can vote before
an election, rather than going back and
doing it retrospectively.
The Republican attack on the
NLRB is not new. Lawmakers from
that party have for years pursued bills
to eliminate the agency entirely, or at
the very least to severely cripple its
ability to function by defunding it.
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...Union rep Nosse running strong campaign for state House
(From Page 1)
River, and the ProvRN nurse advice line call center. Nosse and other
ONA staff are themselves represented by a union — Teamsters Local 223 — so Nosse is a Teamster, and he’s also president of his
bargaining unit.
Nosse says his union representative skill set could serve him well
as a legislator.
“Passing laws and bargaining a contract are very similar,” Nosse
said. “People make proposals, and then you have to dig into the proposal. What’s the impact? What’s it cost? Is it going to do the thing
that we want it to do? Can we get management to agree? There’s a
back and forth.”
In the fall of 2013, Nosse attended the Oregon Labor Candidate
School, which gets unionists ready to run for public office. When he
learned his state representative was leaving, he jumped in.
Since Nov. 17, Nosse and his supporters have knocked on over
13,000 doors, raised over $118,000, and secured endorsements from
17 labor organizations. Nosse said he can’t imagine campaigning
without the support of organized labor. Most of his campaign contributions are from labor organizations or individual unionists, and
unions have also made $32,000 in-kind contributions: ONA staff
political organizer Jenn Baker is assigned half-time to help his campaign, and his campaign is being run out of a trailer at the Oregon
AFL-CIO headquarters, which happens to be located in his district.
Nosse is also backed by the Gay and Lesbian Victory Fund and
the gay civil rights organization Basic Rights Oregon (BRO). BRO’s
campaign for same sex marriage is personal for Nosse: He and his
partner Jim Laden have been together 21 years, and have two
adopted kids; son Helazo and daughter Elisia attend Franklin High
School. In 2003, Nosse and Laden used their tax refunds to buy
wedding rings and get married in Vancouver, Canada, but same-sex
marriages aren’t yet recognized in Oregon.
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Nosse is also a lifelong Catholic who serves on the parish council at Southeast Portland’s St. Philip Neri Catholic church, which
he’s attended since 2000.
He hasn’t regularly been in the Capitol since 1996, so if elected
he’ll have to relearn the nitty gritty. Nosse said he’ll rely on groups
he trusts to keep him informed on legislation that comes before him.
“As a candidate you run on themes and values,” Nosse said.
“What matters is who you listen to and where you get your information.”
Here are some of his thoughts on top issues:
• Health care: “I work at a nurses union, so making sure that
people have access to health care that’s good, and affordable, is super important to me. I want to see the Affordable Care Act get implemented to the best of its ability in this state, but I hope we get to
a more universal system at some point down the road, like we have
in every other industrialized country.”
• Tax reform: “I want to make sure we have a tax base that’s fair
and progressive, that fixes some of the problems with property tax
Measure 5, and that pays for state services that working class and
middle class people rely on. Those who earn more should pay more,
and businesses that do well should pay their fair share.”
• Same-sex marriage: “I want my partner and I to be able to be
legally married in this state.”
• Environment: “Something’s got to be done to mitigate the effects of global warming, and I think it needs to be done in a way that
supports workers and families that need jobs. We can have policies
that do both.”
In Oregon’s “citizen legislature,” lawmakers aren’t full-time professional politicians but citizens who typically return to their regular jobs when the Legislature is not in session. Nosse said if elected
he’ll continue working at ONA.
To send Rob Nosse to the State House, the Oregon AFL-CIO is
putting its political operation to work, with phone banks planned

NORTHWEST LABOR PRESS

ROB NOSSE IS ENDORSED BY:

Oregon Nurses Association
Oregon AFL-CIO
Oregon State Building and Construction Trades Council
Oregon AFSCME Council 75
Oregon State Council of Firefighters
Oregon School Employees Association
American Federation of Teachers-Oregon
Communications Workers of America Local 7901
Ironworkers Local 29
Bricklayers and Allied Craft Workers Local 1 Oregon
Cement Masons Local 555
UFCW Local 555
IBEW Local 48
Teamsters Joint Council 37
United Association of Plumbers and Steamfitters Local 290
SEIU 49 and 503
every Tuesday and Thursday at 5:30 p.m. starting April 15, and a big
door-to-door canvass May 3 at 10 a.m. Both will be run out of the
Oregon Labor Center at 3645 SE 32nd Ave. Ballots for Oregon’s
2014 primary will be mailed out April 30 and must be received by
May 20.
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A LOOK-BACK AT THE ALMOST-STRIKE
Behind the startling reversal at Portland Public Schools: As strike
neared, district faced unified teachers backed by broad public support
By DON McINTOSH
Associate Editor
On Feb. 18 — two days before a strike by the Portland Association of Teachers (PAT) was to begin — 10 months worth of concessionary demands by Portland Public Schools (PPS) melted away.
Though teachers made one significant concession, it was the district’s position that wavered in the final hours, and teachers are calling the resulting contract an unmistakable union win. To assess how
that happened, the Labor Press talked in the weeks following the
settlement with Gwen Sullivan, PAT president; Adam Sanchez,
Madison High School social studies teacher and PAT’s lead external
organizer; and Steve Buel, PAT’s one consistent ally on the PPS
school board.
Portland Public Schools — Oregon’s largest school district —
took a hard line in bargaining from the very beginning. Starting
April 2013, the district demanded concessions, and offered no improvements in exchange. The district insisted on eliminating the
previous contract’s workload provision, which limited high school
teachers to 180 students. It proposed to eliminate step pay scales
that rewarded additional training. It proposed to require teachers to
pay 100 percent of health insurance premium increases above a certain cap. And it offered a wage increase of 1 percent (well below inflation), increasing its offer to 1.5 percent after six months of bargaining. Meanwhile, PPS refused to consider proposals to reduce
class size, which PAT members considered their top priority. PAT
proposed that the district reduce class size by 5 to 10 percent, which
would require 175 additional teachers be hired. PPS said it didn’t
have to negotiate about class size, under Oregon law, and even
threatened legal action when teachers would bring it up at the bargaining table.
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And yet 48 hours before 2,900 teachers were to walk out, the
district dropped all those demands.
Instead, PPS committed to hire at least 150 new teachers (50 in
high school, 70 in the lower grades, and 30 in special education). It
agreed to increase prep time for elementary school teachers from
185 minutes to 260 minutes per week — which also means additional librarians and other support staff will be hired. It committed
to consult teachers first before adopting new textbooks, and to give
teachers greater academic freedom to determine which support materials and methods to use in day-to-day instruction. Rejecting the
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methods of corporate-styled education “reform,” PPS agreed that
student scores on standardized tests will not be considered in transfer, layoff, salary or discipline decisions. The district will continue
to pay 93 percent of health insurance premiums. And keeping up
with inflation, it agreed to three annual raises of 2.3 percent, retroactive to July 2013.
“These are really significant victories,” said Sanchez, the Madison High School teacher. “And I don’t think they would have been
won without us preparing to go on strike and without immense community and student support.”
Teachers did make a couple of concessions. They’ll have a little
less discretion in transferring to different schools — one round of internal hiring, compared with two in the past. And more dearly felt,
teachers with less than 15 years in the district will give up an early
retirement incentive after September 2016, in which the district pays
up to five years of health insurance before retirees become eligible
for Medicare at age 65.
“Our membership knows loss of the early retirement incentive is
a significant concession,” Sanchez said, “and I don’t think anyone in
PAT is tiptoeing around that.”
And yet, Sanchez and Sullivan say, the contract in its entirety is
a significant win for teachers, at a time of few union victories.
“The district asked for 75 concessions, and wanted to erase 30
pages of our contract,” Sanchez said. “That strategy totally and utterly failed.”
“They underestimated the unity of our teachers coming together,”
said PAT president Sullivan. Sullivan said the union wouldn’t have
taken a strike vote unless its leaders knew there was broad support,
(Turn to Page 10)
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Official
Notices
BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, April 29, at
7931 NE Halsey, Suite 201, Portland. PLEASE
NOTE: This is the 5th Tuesday.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, April 15, at 12812
NE Marx St., Portland.

CEMENT MASONS 555

Members meet 7 p.m. Thursday, April 17, at 12812
NE Marx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, April 28, at the
Social Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Members meet 6 p.m. Thursday, April 24.
Shopmen’s Local 516 - SPECIAL MEETING
NOTICE: Members meet at 6 p.m. Thursday May
22, 2014 at the Ironworkers Apprenticeship Training
Center and Union Hall, 11620 NE Ainsworth Circle,
Portland, OR. Purposes of Meeting: (A) Conduct the
general business of the local; and (B) accept nominations for Judges of Election (3-5) and Election of
Judges of Election; and (C) nominations from the
floor will be accepted for the following offices:
Financial Secretary-Treasurer/Business Manager,
President, Vice President, Recording Secretary, Sergeant-at-Arms/Conductor, Executive Board members
(5), Trustees (3), District Council Delegates (2).
All nominees must be present. To be eligible enter
Union dues must be paid through APRIL. NO EXCEPTIONS.
If necessary, election of Officers and Officials will
be Saturday, June 28, 2014 from 9:00 a.m. until 6:00
p.m. at the Ironworkers Apprenticeship Training Center and Union Hall, 11620 NE Ainsworth Circle, Portland, OR. To be eligible to enter and vote on June 28,
2014 Union dues must be paid through MAY – NO
EXCEPTIONS.
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, April 15, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335

Members meet 7 p.m. Monday, April 7, preceded
by a 6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

LABORERS 320

Delegates meet 10 a.m. Tuesdays, April 8 and April
15, at Kirkland Union Manor II, 3535 SE 86th, Portland.

Members meet 7 p.m. Thursday, April 10, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

ELECTRICAL WORKERS 48

LANE COUNTY
LABOR COUNCIL

Business Manager’s Open House Saturday, April
5, from 8 a.m. to 12 p.m. in the Meeting Hall, contact
Nancy Reames 503-256-4848 ext 240 for an appointment.
Electrical Workers Minority Caucus meets 5:30
p.m. Tuesday, April 8, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, April 8, in
the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, April 9, at
Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.
Wednesday, April 9, in the Meeting Hall.
Washington Unit Meeting meets at 6 p.m. Thursday, April 10, at Round Table Pizza, 5016 NE
Thurston Way, Vancouver, Wash.
Executive Board Meeting meets 6:30 p.m. Wednesday, April 16, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENTS: The following deaths
have been declared: No. 2383, Bernard T. Riley; No.
2384, Heinz Krannich; No. 2385, Rick A. Larie, and
No. 2386, Dennis R. Dunrud. The April 2014 assessment is $1.50.

ELEVATOR CONSTRUCTORS 23

Members meet 6 p.m. Thursday, April 10, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452

Members meet 6 p.m. Wednesday, May 7, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660

Members meet 8 a.m. Thursday, April 10, at 4411
SW Sunset Dr., Lake Oswego.

GLASS WORKERS 740

Eugene area members meet 5 p.m. Monday, April
7, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE: Special Call for nomination of delegates to the General Convention.
Salem area members meet 5 p.m. Tuesday, April 8,
at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. PLEASE NOTE: Special Call for
nomination of delegates to the General Convention.

INSULATORS 36

Executive Board meets 6 p.m. Wednesday, April 9.
Members meet 7 p.m. Friday, April 11.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRON WORKERS 29

Members meet 7 p.m. Thursday, May 1, preceded
by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Delegates meet 7:30 p.m. Wednesday, April 23, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES

Delegates meet at noon Wednesday, April 23, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236

Executive Board meets 5 p.m. Monday, April 7, at
the Union Office 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April
24, at the Union Office, 11105 NE Sandy Blvd., Portland. PLEASE NOTE: Special Call for nomination
of delegates to the General Convention.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, April 23,
preceded by a 7 p.m. Executive Board meeting, at

1400 Salem Ave., Albany.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, April 8,
followed by a 7 p.m. general meeting at 1400 Tandem
Ave., SE, Salem.

METAL TRADES COUNCIL

Executive Board meets 10 a.m. Thursday, April 10.
Delegates meet 5 p.m. Tuesday, April 22.
Meetings are at IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, April 8, at 3313 W.
2nd, The Dalles.

MOLDERS 139B

Members meet 6:30 p.m. Thursday, April 17, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, April 28, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

OFFICE AND PROFESSIONAL
EMPLOYEES 11

ELECTION NOTICE: A secret ballot election for
the Executive Board positions, Utilities and Trustee is
being conducted by mail. Ballots for this election are
being mailed to members on April 8, 2014. All members who are active as of Monday March 31, 2014 will
be eligible to vote in this election. Any eligible member who has not received a ballot in the mail at home
by April 16, 2014 may request a replacement ballot
by contacting Election Chairperson/President
Matthew DeVore at 360-719-1817. If you request and
return another ballot, only the replacement ballot will
be counted.

OPERATING ENGINEERS 701

District 1 & 5 members meet 7:30 p.m. Friday,
April 4, at 555 E. First St., Gladstone.
District 1 members meet 7:30 p.m. Monday April
7, at Longview Red Lion, 510 Kelso Dr., Kelso.
District 3 members meet 7:30 p.m. Tuesday, April
8, at North Bend/Coos Bay Labor Center, 3427 Ash
St., North Bend.
District 3 members meet 7:30 p.m. Wednesday,
April 9, at Holiday Inn Express, 285 Peninger Rd.,
Central Point.
District 2 members meet 7:30 p.m. Thursday, April
10, at the Comfort Suites, 969 Kruse Way, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, April 16, at
11145 NE Sandy Blvd., Portland. www.iupatlocal10.org.

Executive Board meets 6:15 p.m. Tuesday, April 8.
General membership meets 6:15 p.m. Tuesday,
April 22.
Meetings are held at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, April 10.
Executive Board meets 7 p.m. Thursday, May 1.
Meetings are at 5032 SE 26th Ave, Portland.
(Phone: 503 232-4807)

SALEM BUILDING TRADES

Delegates meet 10 a.m. Thursday, May 1, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16

Portland area members meet 6 p.m. Tuesday, April
8, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.
Medford area members meet 4 p.m. Wednesday,
April 9, Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, April
10, at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield.
Coos Bay area members meet 4 p.m. Thursday,
April 17, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, April 18, at Beaulahland, 118
NE 29th Ave., Portland. Children are welcome.
Portland area VOC meets 6 p.m. Wednesday, May
7, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, April 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, April 10, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, April 8, at the Labor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, April 7, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, April 10, followed by an
11 a.m. General Membership meeting at 3645 SE 32nd, Portland.
All retirees are welcome to attend.
BAKERS 114
Retirees meet 11:30 a.m. Thursday, April 24, at Izzy’s, 1307 NE
102nd Ave, Portland. PLEASE
NOTE CORRECTED DATE.
ELECTRICAL WORKERS 48
Retirees, wives and friends meet
for lunch 11:30 a.m. Tuesday, April
8, at CherryWood Village, 1417 SE
107th, Portland – from Washington
Street, proceed to 102nd, turn right,
this turns into Cherry Blossom, turn
right on 107th to main entrance at
Village Square – for lunch. For

reservations and more info, please
call Glenn Hodgkinson at 503 6560028.
ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet 11:30 a.m.
Wednesday, April 9, at Westmoreland Union Manor, 6404 SE 23rd
Ave., Portland for the quarterly
lunch.
FLOOR COVERS 1236
Retirees meet 11:30 a.m. Friday,
April 11, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.
GLASS WORKERS 740
Retirees meet 11:30 a.m. Thursday, April 17, at Izzy’s Pizza, 1307
NE 102nd Ave, Portland.
IRON WORKERS 29
Retirees meet 11:30 a.m. Wednes-

Executive Board meets 6 p.m. Thursday, April 10.
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day, April 9, at Almost Home
Restaurant, 3310 Market St., NE,
Salem. All retirees, spouses and
widows are encouraged to attend.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
April 15, at the AFSCME office,
6025 E Burnside, Portland. Call
Michael Arken for information at 1800-521-5954 ext. 226.
SHEET METAL 16
Retirees meet 11:30 a.m. Thursday, April 10, at Lung Fung’s, 2025
N. Lombard St., Portland.
UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,
April 17, at 20210 SW Teton Ave.,
Tualatin.

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, April 24, at a location to be determined.

UNITED ASSOCIATION 290

Portland area members meet 7:30 p.m. Friday,
April 18, at 20210 SW Teton Ave., Tualatin. The following locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Friday of every month: Bend, Eugene/Springfield, Eureka, Medford, and Salem.
Astoria area members meet 6 p.m. Thursday, April
24, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
April 22, Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday,
April 22, at the Coos Bay Training Center, 2nd &
Kruse, Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
April 22, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,
April 22, at the United Steelworkers Local 9170
Union Hall, The Dalles.

Union-sponsored
community fair in
Portland April 12
In an effort to strengthen partnerships among labor unions and community groups, Oregon AFSCME Council
75 is planning a Labor Open House
Community Fair. The free event will be
held Saturday, April 12, from noon to 5
p.m. at Kelly Elementary School, 9030
SE Cooper St., Portland. There will be
food, refreshments, games and more.
“It’s an opportunity to invest in our
community and protect Oregon’s working families,” said Khanh Le, strategic
alliances coordinator for AFSCME
Council 75. “We want to encourage our
Portland-area local union leaders to invite your members, families, friends
and neighbors.”
The idea for a community fair surfaced as unions in Oregon were preparing to fend off various ballot measures
aimed at silencing their voices. Many of
those ballot measures did not come to
fruition, but that doesn’t mean there
won’t be more attacks in the future.
Le says the event has four main
goals:
• Develop and strengthen relationships with partners to build a brighter
future for working families;
• Educate unions and community
members about the attacks on working
families;
• Provide union members an opportunity to connect with community partners; and
• Promote union member and family involvement.
The event will also feature a food
drive, so participants are asked to bring
non-perishable food for the local food
bank.
Event sponsors include Oregon AFSCME Council 75, AFSCME Local 88
(Multnomah County), Local 132 (Child
Care Providers), Local 189 (City of
Portland), Local 328 (Oregon Health
and Science University), Local 3336
(DEQ), Local 3580 (Metro), Kelly
SUN Community School, the Northwest Oregon Labor Council and the
Oregon AFL-CIO.
For more information, email Le at
kle@oregonafscme.com or call 503239-9858.
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IAM’s Guide Dog program breaks
ground on new education center
SYLMAR, Calif. — International
Association of Machinist-founded
Guide Dogs of America (GDA) will
break ground April 13 on a new
15,900-square-foot indoor/outdoor education and visitor center at its 7.5-acre
campus in northeast San Fernando Valley.
The nonprofit charitable organization has been providing professionallytrained guide dogs to visually-impaired
individuals since 1982. GDA services
are provided at no charge, and the organization receives no funding from
government agencies. All donations
come from individuals, businesses,
foundations, clubs, and organizations
as well as through wills and bequests.
Much of the funding is raised at
Machinist Union-related events
throughout the country. For example,

Gladstone, Oregon-based Machinists
District W24 hosts an annual golf tournament, motorcycle “poker run,” and
salmon fishing derby to raise money
for GDA.
“It’s through the continued generosity of supporters such as this and all the
other donations that Guide Dogs of
America receives, that we continue to
provide the best benefit to those in
need,” said Bob Petroff, assistant directing business representative of IAM
District W24 and a member of the
GDA board of directors.
The cost to produce a qualified
guide dog companion, train the guide
dog and recipient as a team, and provide the follow-up services that ensure
safety and effectiveness throughout the
team’s working life, is $42,000. Guide
Dogs of America breeds its own specially selected Labrador Retrievers,
Golden Retrievers, and German Shepherds.
Last year, 54 guide dog teams graduated from the school.
It has graduated more than 3,200

Gradine Storms,
Principal Broker
Member of CWA Local 7901
7886 SE 13th, Portland, OR•Cell/Text 503-784-8326

gstorms@equitygroup.com Linkedin/GradyStorms

Postal unions form alliance

Machinists Lodge 63 and IAM
District W24 sponsor the Guide Dog
Dash each year to help raise money
for Guide Dogs of America.
guide dog teams since its inception.
The new education center will be
named the Phil and Macki Singer Visitor and Education Center. The Singers
have supported Guide Dogs of America since 1994. When Phil passed away
in 2004, a significant gift was dedicated
to the school, which allowed for construction of the center.
To learn more, call 818-362-5834
or go on line at www.guidedogsofamerica.org.

Declaring that “the U.S. Postal
Service (USPS) is under unprecedented attack,” the presidents of the nation’s four postal unions have formed a
historic alliance to fight back.
The Postal Union Alliance commits
the American Postal Workers Union
(APWU), the National Association of
Letter Carriers (NALC), the National
Postal Mail Handlers Union, and the
National Rural Letter Carriers Association to work together to protect service
and oppose the subcontracting of work
and privatization of services. It also
vows to expand service to include basic
banking, notary, check-cashing and
other services.
The four union presidents — Mark
Dimondstein of APWU, Fredric
Rolando of NALC, John Hegarty of
the Mail Handlers Union; and Jeanette
Dwyer of the Rural Letter Carriers
each signed a proclamation that reads
in part:
“A congressionally-manufactured
financial crisis drains the USPS of vital
resources. Six-day delivery is under
constant threat of elimination. The reduction of service standards and the
elimination of half of the nation’s mail
processing centers has slowed service
and wiped out tens of thousands of
good jobs. Post offices in cities and
small towns are being sold or closed or
having their hours cut back.
“Our efforts will benefit all postal
employees and the people of this coun-

try who expect and deserve a vibrant,
public Postal Service for generations to
come.
“Corporate privatizers seek to gain
control over larger segments of postal
operations — and to get their hands on
the Postal Service’s $65 billion of annual revenue. The postmaster general’s
policies of subcontracting and degrading service are fueling the privatization
drive,” the proclamation declares.

Union vote scheduled for
Portland park rangers
This month, park rangers at the City
of Portland will finally get what they
asked for over a year ago: The right to
join the union of their choice.
On March 29, 2013, a majority of
the 15 park rangers asked Mayor Charlie Hales to recognize their choice to
join Laborers Local 483. Instead, the
City Attorney’s office filed a hodgepodge of legal objections with the state
Employment Relations Board. The City
lost, appealed, lost again, and was ordered to get on with it.
Now mail ballots will go out April
21. They’re due back May 5, and will
be tallied May 6 at 10 a.m. If the majority vote “Union Yes,” they’ll become
members of 900-member Local 483,
which is part of the seven-union coalition known as the District Council of
Trade Unions.

Your Local Union Dentist!
Convenient locations throughout
Washington and Oregon
• ORTHODONTICS! For union members and their families receive 25% off
Orthodontic or Invisalign services (not available at all locations).
• NO INSURANCE/RETIRED? Receive 35% off for most dental procedures
(25% off most specialties).

• TIRED OF CORPORATE DENTISTRY? Come and try one of our quality and
independently-owned locations!

Over 50 locations to serve you in Oregon & Washington!
Oregon and SW Washington
Beaverton - 503.641.4207
Chehalis - 360.996.4075
NEW! Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999
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NEW! NE Portland - 503.254.0888
NEW! Downtown Portland 503.224.0133
Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW! Tigard - 503.906.8600

Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022

NORTHWEST LABOR PRESS

Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444

NEW! Silverdale 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555
Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050
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Turnout is good at first Strong Voice Summit
SPRINGFIELD, Ore. — Over 70
union members, activists and representatives from more than 30 partner organizations attended the first Oregon Strong
Voice Summit here March 22.
Oregon Strong Voice is a coalition of
unions and community-based organizations that have formed regional “tables” to
build power across the state on issues
where no single group is large enough to
make change alone. The tables work on local and statewide issues to build stronger
communities, and ultimately, a stronger
state, and each table takes on different priorities depending on the groups involved.
The Summit was the first time that
members from all of the tables have come
together to discuss their efforts.
“We can win if we coordinate. We can

win if we learn from each other, when
we’re inter-connected, when we combine our fights,” said Oregon AFLCIO President Tom Chamberlain.
“We can win when we understand that
‘we’ can build power.”
National AFL-CIO Executive Vice
President Tefere Gebre challenged
participants to talk to friends, family
members and neighbors “about what
you feel is right. Don’t take your
neighbors for granted.”
The Summit featured workshops to
increase skill building and collaboration, a panel of representatives from
National AFL-CIO Vice President different regional tables, and speeches
Tefere Gebre speaks at Oregon from Oregon Labor Commissioner
Strong Voice Summit. Photo by Brad Avakian and PCUN President Ramon Ramirez.
Russell Sanders, Oregon AFL-CIO

Oregon Labor Commissioner Brad
Avakian was on hand to congratulate
new journeymen painters and tapers at
a graduation dinner March 20 in Portland.
In the photo right, Avakian presents
a plaque to painter Doug
Bartholomew. In the background is
Bud Bartunek, area director of
Painters and Allied Trades District
Council 5.
In the photo above, Bartholomew
is pictured with new journeymen Jose
Ruiz and Peter Halterman. Ruiz is a
taper and member of Salem Local
724. Halterman is a painter and, like
Bartholomew, is a member of Local
10 in Portland.
The graduates each received a
plaque, Carhartt jacket, and a bucket
of paint brushes and other tools.
The graduating class of apprentices
is the smallest in decades — a lingering result of the Great Recession. Bartunek said the current class of apprentices is the largest in more than six

PROUDLY SERVING
PORTLAND WORKERS
FOR OVER 32 YEARS
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New journeymen painters and
tapers recognized at dinner
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years. However, most are in their first
term.
The Painter/ Decorator and Drywall Finisher Apprenticeship Program
requires a minimum of 144 hours per
year of related classroom training and
a total of 6,000 hours of on-the-job
training. When work is good, the program can be completed in three years.
Apprentices receive wages and benefits while in training.
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NLRB says painting contractor broke federal labor law
Nonunion Edwards
Painting of Oregon
City will go before a
judge May 6
By DON McINTOSH
Associate Editor
The owners of family-run Edwards
Painting, based in Oregon City, may
not want a union, but federal law says
workers have the right to unionize
whether an employer likes it or not.
Judging by an 11-page complaint issued by the National Labor Relations
Board (NLRB) Feb. 27, the Edwards
clan ran right over that law.
As outlined in the complaint, owners Gene and Connie Edwards and their
son Grant, a foreman, repeatedly interrogated employees about their union
activities during the summer of 2013.
Workers were ordered not to “stir up
union stuff,” were told that Edwards is
not and will never be a union shop, and
were threatened with termination if
they attended a union meeting or were
found to be union members. Grant Edwards told workers the company would
have work for them through the winter
— if they stopped talking about and
trying to organize a union. He also told

employees their working conditions
would improve if they removed their
union T-shirts. The union is mafia, he
told workers, and it’s trying to steal
their work.
Edwards did some hiring, but refused to consider four pro-union applicants, including one who had decades
of experience as a painter. Connie Edwards told applicants Edwards doesn’t
hire union painters.
Gene Edwards promised wage increases if workers would stop supporting the union. He also threatened to fire
them if they signed a pro-union petition, ordered them not to hand out
union fliers on the job site, and called
the police when some employees distributed union fliers to coworkers at the
office. By the end of the year, Edwards
had fired four pro-union workers.
The company failed to respond to
the NLRB’s complaint before a March
13 deadline, but company owner Gene
Edwards did file a response two weeks
later, categorically denying most of the
allegations. One exception: Edwards
admitted he called the police, but said it
was “because of the altercation that appeared to be about to take place.”
Over 20,000 charges a year are filed
alleging violations of the National Labor Relations Act, the federal labor law
that protects workers rights to unionize,

but only about 6 percent of those
charges — known as “unfair labor
practice” charges — result in a formal
“complaint.” In part, that’s because the
NLRB (the agency responsible for enforcing the act) doesn’t issue a complaint unless it finds enough evidence
to think it can win a case before a federal administrative law judge. It wasn’t
hard to find evidence at Edwards Painting — a contractor with about 20 employees that does a fair amount of commercial painting work for general
contractor Walsh Construction.
It helped that workers there knew
the law, and took notes. Some of them,
in fact, were “salts,” — union activists
who applied for jobs at Edwards in order to organize a union.
One of them was Scott Oldham — a
veteran painter who became a staff organizer with Painters District Council
5 in 2010. Oldham says union painters
had watched as Edwards underbid their
employers — paying inexperienced
workers far below the union scale, and
not providing much training.
“We felt this was the bottom of the
barrel,” Oldham said. “These are the
workers who are most exploited.”
So District Council 5 sent in “salts,”
as the underground organizers are referred to in union parlance. As far as
the NLRB is concerned, salts have the

Painters District Council 5 organizer Scott Oldham says an Oregon City
painting contractor called police when he showed up to pass out fliers.
same rights as other employees.
Oldham said some Edwards workers, as they got to know the experienced union painters, decided that
union pay, benefits, and apprenticeship
training were pretty appealing. Just
over half signed a union petition. Oth-

ers were leery. But employer tactics —
including the terminations — put a
chill on support for unionizing, Oldham said, and it’s not clear there’s majority support for a union now.
A federal administrative law judge
is scheduled to hear the case May 6.

Unionists to bowl for Muscular
Dystrophy Association on April 13
The 25th annual Labor Bowl Challenge for the Muscular Dystrophy Association will be held Sunday, April 13,
at Sunset Lanes in Beaverton.
The Labor Bowl Challenge consists
of four-person teams that compete for
prizes. Money is raised through pledges
and from a silent auction, and goes to
buy wheelchairs and braces for children, as well as for research and summer camps. Since the Labor Bowl began in 1989, union members have
donated $351,025 to MDA.

Credit union to
celebrate 60th
anniversary April 15
Mark your calendars for Tuesday,
April 15, to attend the IBEW & United
Workers Federal Credit Union’s 60th
anniversary annual meeting.
The meeting will be held at the
IBEW Local 48 Hall, 15937 NE Airport Way, Portland, starting at 7 p.m.
For more information, call the credit
union at 503-253-8193.

Low Prices!

Muscular dystrophy is a hereditary
condition marked by a progressive
weakening and wasting of the muscles
over time.
The event is coordinated by the National Association of Letter Carriers
(NALC) Branch 82 and the Northwest
Oregon Labor Council.
For more information, or to sign up
and receive fundraising packets and instructions, call Jim Falvey, president of
Letter Carriers Branch 82 at 503-4935903. To donate silent auction items,
call NALC’s MDA Coordinator Debby
Burbank at 971-404-5384.

...Strike averted
(From Page 1)
since it answers most objections members had to the earlier versions.
DCTU bargaining team members
were unified in supporting this agreement, whereas last time, the ratification
process was complicated by the fact
that Laborers Local 483 representatives
on the bargaining team didn’t vote for
the tentative agreement, yet felt constrained by the democratic nature of
coalition work not to speak against it.
Public sector bargaining team members
are also obliged by state law to recommend passage if they sign a tentative
agreement.

Broadway Floral
for the BEST flowers call

503-288-5537
Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6
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...A look-back at the almost-strike
(From Page 5)
but the actual event — close to 3,000
teachers assembled Feb. 5 in the
Schnitzer Auditorium — exceeded all
expectations. After discussion, members started chanting demanding a vote,
and only a small handful said they did
not want to strike.
Then, a week before the strike, the
district directed teachers to remove
their belongings from the classroom.
But if that was intended to frighten or
demoralize, it had the opposite effect.
Teachers made a collective show of
walking out together with boxes full of
their belongings.
Meanwhile, public support for
teachers was massive and growing by
the day as the strike neared.
A group of state legislators wrote a
letter to the district, saying they’d voted
to give the district additional funds to
hire more teachers, not put the money
in reserve as the district was planning to
do.
Faith leaders from 20 denominations
wrote a letter to the district, pledging to
open their facilities and congregations
so that primary schoolchildren would
have a place to go during the strike.
Plans were in the works for unionized teachers elsewhere — from North
Clackamas and David Douglas school
districts to Los Angeles and Chicago
— to “adopt” striking schools and deliver messages of solidarity, as well as
food and beverages to the picket line.
As many as 2,000 high school students took part in protests to demand
the district settle — even walking out

of school at Cleveland, Jefferson, Roosevelt, Wilson, and other high schools.
A high school student group called
Portland Student Union formed to organize student support, declaring “if
teachers strike, we strike too.” And
some high school students were getting
ready to coordinate baby-sitting for
younger students, to help them stay out
of struck schools.
“It made it very difficult for the district to claim they were doing this in the
interest of students,” Sanchez said,
“when you had actual real living students telling them that our working conditions are their learning conditions.”
Sullivan said the student walkouts
also emboldened the teachers, who had
no experience of striking. And they solidified the notion that teachers wouldn’t be abandoning their students by
walking out; students were actually
counting on them to take a risk in order to deliver good schools.
Entirely outside of the teachers
union, solidarity groups of parents and
activists were forming, organizing public demonstrations, and making private
plans to share daycare in the event of a
strike. Parent groups across the city created Facebook pages and message
boards to connect families with
babysitters, tutors and community organizations. And parents got very vocal with the district. Buel, the PPS
Board member, said he got maybe 200
emails from teachers and parents in the
months leading up to the showdown,
but as many as 800 in the final three or
four days — an avalanche of public reaction saying “stop this strike from

happening.”
“[The district] had spent so much
money and energy trying to attack us,”
Sullivan said, “and they saw they were
no longer winning.”
The strike was to begin Thursday,
Feb. 20. The district’s plan was to close
schools early on Wednesday, and stay
closed Thursday and Friday while it
trained replacements for a Monday reopening. But union leaders got wind of
a scab training planned at mothballed
Marshall High School and made plans
for teachers to picket, joined by student
and community supporters, before
heading downtown for a mass rally at
Pioneer Courthouse Square.
“We were ready to go out and run a
Chicago-style strike,” Sanchez said. “I
think that’s what ultimately the district
feared the most.”
Sullivan and Sanchez say PAT is indebted to the example of Chicago
teachers, who waged a carefully prepared and largely successful strike in
September 2012. Chicago teachers prioritized class size, and demonstrated
the link between teachers and students
interests, making it harder for detractors to spin a narrative about greedy
teachers. Portland teachers’ “Schools
Portland Students Deserve” campaign
was lifted right out of “Schools
Chicago Students Deserve.”
“It’s not enough to give people
something to fight against,” Sanchez
said. “They have to have something to
fight for.”
But just because PAT got a favorable
settlement doesn’t mean it’s ready to
demobilize, Sullivan said: There are

bigger fights ahead.
Sullivan said Portland teachers are
ready to join a national movement
pushing back against increased emphasis on high-stakes standardized testing.
One idea is for the union to organize a
series of forums on “the schools our
students deserve.”
PAT members also plan to show up
during upcoming district budget hearings. Sullivan said during contract negotiations the administration would often tell the union, “this is an important
conversation, but it’s a budget conversation.” “150 teachers? That’s easy for
them,” Sullivan said. “There should be
300 more teachers. If you saw the
budget, they could easily have that
many.”
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BARGAIN COUNTER
Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Now accepting e-mails
Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

’00 ford ranger Super Cab XLT, 2
wd, 5 speed, 3 liter V6, 118,500 mi,
$3,100. 503-384-8772

HOUSING

roCKaWaY BeaCH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
roCKaWaY ocean front, 503-777-5076,
5 bdrms/2 ba, call for fisherman’s Special,
http://rockawaybeachfrontrental.com
100 aCreS, trees, wildlife, will carry contract, Spray oregon, $750 per acre obo.
541-468-2961
Longview,wa 6 acres 30 x 48 shop well,
power + new 3 bdrm septic deer elk fishing. $125,000 360-425-8445

WANTED

oLd woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
adzes, wrenches, rulers, chests. 503-6590009
U.S., gerMan, Japanese military, aviation, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
BUYIng US & world coins to add to collection, paying fairly, any amount welcome.
503-939-8835
CoLLeCTor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
CoLLeCTor PaYS cash for older toys,
oil paintings, american art pottery, and costume jewelry. 503-703-5952
noVa ProJeCT car, 1962 to 1967, 2 dr
or wagon. 503-381-4992

SPORTING GOODS

goLf CLUBS, left-hand w/ bags; Topflite
Tour 3-PW, 17 & 21 degree hybrids, SW,
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The union would also be in a much
better position if it had a supportive
school board that it could unite with to
press the Oregon Legislature for better
funding and to reject corporate-style reforms. Most of the current school board
members had PAT’s endorsement, and
yet they stood by as the administration
paid an anti-union consultant $15,000 a
month and pursued a strategy of public
shaming, provocation, intimidation and
demands for concessions. Sullivan
wouldn’t discuss specific plans, but it’s
clear PAT will be interested in the 2015
school board elections.
“This was a step forward,” Sullivan
said. “We have a marathon in front of
us.”

putter, $45; adams a2 irons/hybrids, SW,
putter, $100. 503-522-6542
WInCHeSTer 30-30, Model 94 nra
centenial 1871-1971, never fired, like new.
$ 700. 503-407-9864
CoLT PYTHon .357 mag, 4" barrel,
blued, in box nIB condition, great gun and
investment value, $2,795. 503-366-0218
1993 19'’BLUeWaTer aluminum hull I/o
135 hp, full canvas top with backdrop 9.9
evenrude kicker $5,500. 503-618-6926
1978 14-fT fIBerforM boat/Calkins
trailer, Merc 40 hp outboard, vinyl soft-top,
fish finder, extras, $1,900, 503-543-3534
’96 WeSTern WILderneSS 10.5’
camper, swing out electric jacks, stove, furnace, $4,200. 541-337-3945 (albany)

MISCELLANEOUS

drILL PreSS, 8” bench, 5 speed with drill
press vise, $65; pipe tap set, 1 half inch
through 2”, $40. 503-622-0899
VICTorY XL mobility scooter $1,000;
Pronto series wheelchair w/sure step
$1,000; 300 lbs capacity, like new. 503936-8539
graY BraHMa CanoPY for full size
pickup, 3 sliding windows, steel cart for
moving,storage, $200 both. 503-655-1933
HoSPITaL Bed, semi-automatic, very
good condition, $325 oBo, you pick up.
503-646-1620
aIr CoMPreSSor, 14hp, 30 gallon
tank, electric start, 180psi, $900. 503-5084399

FOR THE HOME

CYLInder Hone for internal comb. engines with coarse and fine hones, needs
½” cracked drill to work. Craftsman, $25
obo. 503-964-9048
BLUe roCKer recliner, swivel, paid
$1,050, sell $150; rocking chair, $50. 503771-5000
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NLRB charges Kellogg with unlawful
conduct in Memphis, Tenn. lockout
Bakers Union launches
videos highlighting
‘Kellogg Greed’
The National Labor Relations
Board (NLRB) issued a complaint
March 27 against the Kellogg Co.,
charging the cereal maker with violating federal labor law in its more than
five-month lockout of 220 workers at
its Memphis, Tenn., plant.
Workers there who make Frosted
Flakes, Froot Loops and other breakfast cereals, are members of Bakery,

IRS PROBLEMS?
• Haven’t filed for ... years?
• Lost records?
• Liens - Levies - Garnishments?
• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent
NPTI Fellow/America’s Tax Expert
LTC-1807

www.nancydanderson.com

503-244-2577
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Confectionery, Tobacco Workers and
Grain Millers Local 252G. They were
locked out of their jobs in October
2013 as part of what the union says is
a drive by the multinational corporation to close plants and replace middle-class, full-time jobs in the United
States and elsewhere with casual parttime employees who would make significantly lower wages and substandard benefits.
The NLRB complaint charges Kellogg with making unlawful demands
while bargaining with Local 252-G on
a supplemental local agreement. Kellogg insisted that the union bargain on
and agree to changes to a master
agreement that was still in effect — a
subject Kellogg had no right to insist
on. When the union refused, the company locked out all bargaining-unit
employees at the plant.
Since then the workers have received support from national politicians, religious leaders, civil rights organizations and international labor
groups, including the Congressional
Black Caucus, the NFL Players Association, the International Union of
Food, Agricultural, Hotel, Restaurant,
Catering, Tobacco and Allied Work-

ers’ Associations, the National Action
Network and others.
In an effort to shed light on the situation, the union recently launched a
website — Kellogg Greed. On the site
Memphis workers talk about the toll
the lockout has taken on them and
their families.
Workers at a London, Ontario plant
in Canada that Kellogg is shutting
down at the end of the year reveal how
they were deceived by the cereal
maker.
Another video explores the $14 billion a year cereal giant’s plan to increase production in low-wage countries, including Mexico, Malaysia and
Thailand.
All this is taking place as CEO
John Bryant received $8 million in
salary in 2013 and investors continue
to profit from increasing dividend
payouts and share buybacks.
View all the videos at www.KelloggGreed.com or visit the Kellogg
Greed YouTube channel.
A hearing before an NLRB administrative law judge is scheduled for
May 5 at the NLRB Regional Office
in Memphis.
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Unions for Kids revs up campaign
to raise money for Doernbecher
Unions for Kids revved up its 2014
campaign for Doernbecher Children’s

Hospital, raising $6,800 at a Texas
Hold’em Poker Tournament March 15
hosted by Sheet Metal Workers Local
16. On top of that, Machinists Lodge 63
threw down a challenge by pledging a
donation in excess of $5,000 and calling
on other locals to match it.
“They won’t say how much in excess of $5,000. The challenge is to
break the $5,00 bar set last year,” said
Lee Duncan, a co-founder and president
of Unions for Kids.
Unions for Kids is a nonprofit, allvolunteer organization established in
2003 by union members and supporters
to raise money for Doernbecher Children’s Hospital. One hundred percent of
the proceeds from its events go to that
cause and, to date, $390,000 has been
donated.
Most of the money is raised through
a raffle to win a Harley Davidson motorcycle. Tickets are $10 each, with
only 5,000 tickets sold. The fundraiser
also includes a Motorcycle Poker Run
& Chili Cook-Off, which starts and finishes at the IBEW Local 48 Hall in
Portland. The event also features vendors and a silent auction.
This year’s Motorcycle Poker Run
will be held Saturday, June 14.
Additionally, individual workers can
contribute to the “Hour of Help” program — one hour of pay per year.
“Who wouldn’t help the kids for an
hour a year?” Duncan asked. “Folks just
need to be asked — at union meetings,
on jobsites, socially; donate an hour and
then challenge your Brothers and Sisters to do the same.”
For more information about Unions
for Kids, the Poker Run, or to purchase
a Harley motorcycle raffle ticket, go on
line at www.unionsforkids.org, or call
Duncan at 503-260-5905.
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Oregon AFL-CIO issues endorsements for May primary
The Oregon AFL-CIO announced March 10
the list of candidates it’s backing in advance of the
May 2014 primary.
Members of the Oregon AFL-CIO’s Committee on Political Education (COPE) voted the last
endorsements at a Feb. 28 meeting, but the state
labor federation held off until after the close of the
Oregon Legislature’s 2014 short session to publicly release the picks. The list also includes endorsements made last December and at the Oregon AFL-CIO convention in September.
In Congressional races, the Oregon AFL-CIO is
backing Democrat Jeff Merkley for reelection to
the U.S. Senate, and four of Oregon’s Democratic
incumbents in the U.S. House: Suzanne Bonamici,
Earl Blumenauer, Peter DeFazio and Kurt
Schrader.
The endorsement of Blumenauer is considered
“conditional,” pending the return of a questionnaire. All candidates seeking endorsement from
the Oregon AFL-CIO must fill out an eight-page,
22-question survey of where they stand on issues
important to AFL-CIO-affiliated unions.
Merkley and Schrader both face token opposition in the May primary.
Merkley, Schrader and DeFazio are all expected
to be in competitive races against Republican challengers in the general elation.
The Oregon AFL-CIO also endorsed Brad
Avakian for reelection as Oregon labor commissioner, a non-partisan seat. He’s running unopposed, as no other candidate filed for the office.
The state labor federation has not taken any action in the governor’s race, where incumbent De-

PAGE 12

mocrat John Kitzhaber picked up a last-minute primary opponent.
Four candidates for state Senate received Oregon AFL-CIO endorsements: Incumbent Democrats Sara Gelser, Lee Beyer, Rod Monroe, and
Michael Dembrow.
Organized labor’s agenda has tended to enjoy
broad support in the state House in recent years,
but often runs into trouble in the state Senate. Of
the four endorsed state Senate candidates, Beyer,
Monroe and Dembrow, a former president of the
American Federation of Teachers (Dembrow was
appointed to fill the Senate seat vacated by Jackie
Dingfelder), are incumbents noted for consistent
leadership on labor issues. The fourth, Gelser, is a
Corvallis state representative who is challenging
incumbent Republican state Sen. Betsy Close.
Close was appointed in 2012 to fill the unexpired
senate term of Republican Frank Morse.
Dembrow and Monroe don’t have any opposition in the May primary or in the general election.
Beyer will face a Republican challenger in November.
Democrats currently hold 16 of the 30 Oregon
Senate seats.
The Oregon AFL-CIO is endorsing 16 Democrats for the House, including 11 incumbents seeking reelection: Jeff Barker (HD 28, Aloha); Margaret Doherty (HD 35, Tigard); Shemia Fagan
(HD 51, Clackamas); Joe Gallegos (HD 30, Hillsboro); Chris Gorsek (HD 49, Troutdale); Val Hoyle
(HD 14, West Eugene); Tina Kotek (HD 44, N/NE
Portland); Ann Lininger (HD 38, Lake Oswego);
Jessica Vega Pederson (HD 47, East Portland);

Jennifer Williamson (HD 36, West Portland); and
Brad Witt (HD 31, Clatskanie). Only Kotek has a
primary opponent.
Fagan, Gorsek, and Gallegos may be in competitive races come November, as they are running
in House districts that were held by a Republican
prior to 2012.
The Oregon AFL-CIO also endorsed Democratic incumbent Ben Unger (HD 29, Hillsboro),
but he dropped out of the race on the very day of
the filing deadline (March 11), and tipped off a
chosen successor. Oregon AFL-CIO Legislative
and Communications Director Elana Guiney said
that nullifies the endorsement; it doesn’t transfer.
The other five House candidates to win Oregon
AFL-CIO endorsement are Democrats:
• Barbara Smith Warner (HD 45, NE Portland),
former labor liaison for U.S. Sen. Ron Wyden and
a former staff person at the National Association of
Letter Carriers, running for reelection after being
appointed in December by Multnomah County
commissioners to fill Michael Dembrow’s seat;
• Rob Nosse, a union representative at the Oregon Nurses Association, running in a six-way primary for an open seat vacated by Jules Bailey in
House District 42, SE Portland;
• Dan Rayfield, a plaintiffs attorney, running for
the open seat vacated by Sara Gelser in House District 16, Corvallis;
• Scott Mills, a member of Sign Painters and
Paint Makers Local 1094 and a Democratic Party
activist, is running in House District 18, Silverton.
Mills also is a delegate to the Northwest Oregon
Labor Council; and
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• Paul Evans, a union firefighter and former
Monmouth mayor, vying for an open seat vacated
by Republican Vicki Berger in House District 20,
Salem.
The endorsements of Barker, Hoyle, Mills, and
Vega Pederson are all “conditional,” pending return of the questionnaire.
Democrats currently hold 34 of the 60 Oregon
House seats.
Most incumbents in the state Legislature, including incumbent Democrats, did not get the Oregon AFL-CIO’s primary endorsement. Were there
some surprises?
“I think there are probably half a dozen or so
legislators who are going to feel like they’re very
good on AFL-CIO bills and for one or two of our
affiliates, so why didn’t they get our endorsement?” Guiney said. “And I would say to them to
think about the makeup of our board as a whole,
and if there are places where maybe I could work
with them on some education about our other affiliates issues.”
The AFL-CIO includes unions from different
sectors with differing concerns, like public sector,
building trades, and manufacturing. Some candidates seeking endorsement had good records on
some unions’ issues, but not others.
An endorsement vote requires a two-thirds majority of COPE.
Candidates who didn’t get the endorsement before the primary can still garner AFL-CIO support
in the general election in November, Guiney said.
A final round of endorsements will be made in
June.
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