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Labor peace, finally, between
DCTU and the City of Portland
By DON McINTOSH
Associate Editor
Members of the 1,600-strong District Council of Trade Unions (DCTU)
have ratified a new contract at the City
of Portland. Each of the DCTU’s seven
member unions held separate votes on
the tentative agreement, then met April
25 to tally the results. Majorities in all
seven unions favored ratification,
though by different margins. It passed
by 93 percent at AFSCME Local 189,
the largest DCTU union, but just 52
percent at Laborers Local 483, the second-largest.
The agreement provides an immediate cost-of-living raise of 0.9 percent,

which is only about half the current rate
of inflation. The raise is retroactive to
Aug. 29 — two months after the last
contract expired. Those two details account for the low approval rate in Local
483, said Executive Board member
Wesley Buchholz: Members felt there
was no good reason to give up a full
cost-of-living increase given past hardships and the fact that the City is not in
crisis financially. Buchholz said the
other factor in Local 483’s near-rejection was lingering mistrust toward
changes to Article 6, the contract clause
that restricts the City’s ability to outsource union members’ work.
DCTU chief negotiator Rob

Wheaton said the City sought concessions throughout bargaining. Members
rejected an earlier tentative agreement
and authorized a strike, but DCTU didn’t set a strike date. Instead, the two
sides continued to meet, and reached a
deal March 28. In the end, Wheaton
said, the DCTU was able to retain the
previous contract’s most important protections.
The final sticking point was a City
proposal to allow contracting out bargaining unit work in cases where it
lacked “proper equipment and skills.”
“What we were having trouble
(Turn to Page 12)
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Union pension funds create union jobs in Portland
Dozens of workers, elected officials, and community leaders gathered in Portland April 28 for a ceremonial
groundbreaking on the $43.2 million mixed-use residential development project called Lloyd District Commons.
Located adjacent to the Oregon Convention Center in Northeast Portland, construction is a project of the AFL-CIO
Building Investment Trust (BIT) using union pension funds and 100 percent union labor. April 28 is Workers Memorial
Day, so in addition to the groundbreaking, attendees paid tribute to workers who have been injured or died on the job.
Among those shoveling dirt are Portland Mayor Charlie Hales, Metro President Tom Hughes, City Commissioner
Steve Novick, Labor Commissioner Brad Avakian, Mike Stotz, president of the AFL-CIO Investment Trust
Corporation, Kevin McCarthy, president of PNC Realty Investors, Tom Chamberlain, president of the Oregon AFLCIO, John Mohlis, executive secretary of the Oregon State Building Trades Council, and Willy Myers, executive
secretary of the Columbia Pacific Building Trades Council.

Teach a Kid
to Fish ...
Union members spent a Saturday baiting hooks, untangling fishing lines, and reeling in fish at the 15th annual
Klineline Kids Fish-in April 12 at Salmon Creek Park in Vancouver. April 11 was set aside for special needs children.
About 300 kids participated.

Hosted by Klineline Kids Fishing Nonprofit, with help and
support from the Washington Department of Fish & Wildlife,
Clark Public Utilities, Fire District 6, unions, and local businesses, the program is aimed at getting kids outdoors and involved in fishing. Two days before the event,
Klineline Pond is closed to the public and
stocked with nearly 14,000 trout. More than
two dozen union members from various locals
joined other volunteers to help an estimated
3,000 kids ages 5 to 14 learn to fish.
“We probably had 10,000 people go
through the park on Saturday,” said Dustin
Hysmith, a member of Sheet Metal Workers
Local 16 who serves as secretary on the
Klineline Kids Fishing Nonprofit. “It’s a great
event that keeps growing every year.”
For a $5 registration fee, each child received a fishing rod and reel and a T-shirt with
sponsor logos. Trophies are awarded for
biggest and smallest fish caught, and there are
raffles throughout the day for bikes and other
fun stuff.
Unions helping out this year were Sheet
Metal Workers Local 16, IBEW Local 48, Laborers Local 296, Teamsters Locals 58 and
305, Machinists Lodge 63, Boilermakers Local 500, and the Fire Fighters Union.

Plumbers and Fitters Local 290 members
ratify two-year deal with contractor group
Members of United Association of
Plumbers and Pipefitters Local 290 ratified a new two-year contract with the
Oregon chapter of the Plumbing and
Mechanical Contractors Association
(PMCA).
In voting held April 27 at the Oregon Convention Center and simulcast
to Local 290 facilities in Salem,
Springfield, Redmond, Medford and
Eureka, California, members accepted
the contract by a margin of 552 to 225.
The previous three-year contract expired March 31. Bargaining began in
February, with the sides meeting twice
a week until mid-April.
“It was a very difficult negotiation,”
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said Local 290 Business Manager Al
Shropshire. “We look forward to a productive next two years.”
The deal provides for pay increases
of $2.75 the first year, and $2.75 the
second year. Increases will come every
six months at a rate of $1.50, $1.25,
$1.50, and $1.25.
At the contract’s expiration in
March 2016 a journey-level fitter and
journey-level plumber will earn $63.58
an hour in combined wages and fringe
benefits.
As is typical in construction bargaining, members decide how to divvy
up the new money — whether it be in

wages, pension contributions, or for
health insurance. At the ratification
vote on April 27 members decided to
put the first $1.50 raise on their check.
The group will meet again in September to decide where to apply the next
raise, which is due Oct. 1.
UA Local 290 is a multi-craft union
made up of more than 4,000 active and
retired members specializing in the fabrication, installation and servicing of
piping systems throughout Oregon,
Southwest Washington, and Northern
California.
PMCA represents over 250 plumbing and mechanical contractors in that
area.
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JR Robertson (photo above left) advises a youngster on the art of fishing. A
few minutes later they landed a nice rainbow trout. Ronnie Jimmerson (photo
above) helps a young girl and her mother bag a trout at Klineline Pond in
Vancouver. Several dozen union members from IBEW Local 48, Sheet Metal
Workers Local 16 and Laborers Local 296 volunteered on Saturday, April 12.
“ I come out because I get a kick out of it,” said Jimmerson, who said he just
started fishing a few years ago — and he loves it.

•Preserves funding for 42 firefighters
•Provides funding for 44 more firefighters
over the next 5 years
•Provides funding for up to 7 additional fire stations
•Would improve response times and effectiveness

MEMBERS OF TUALATIN VALLEY FIRE FIGHTERS UNION
IAFF LOCAL 1660 FULLY SUPPORT THIS LEVY

Ballots are due by May 20th
Join us and VOTE ‘YES’ for
Measure 34-211!
MAY 2, 2014

PSU profs say new contract is Step 1 in
combatting creeping corporatization
posals to strip the union of any say
over policies on evaluation and
promotion and to give administrators the right to change anything
not spelled out in the contract.
AAUP calls the agreement a
first step in a campaign it’s undertaking to change PSU’s direction.
Casting ballots in person April
PSU’s
administration has adopted
15 and 16, members of American
a
corporate
mindset, says AAUP
Association of University Professpokesperson David Osborn — in
sors (AAUP) at Portland State Uniwhich growing numbers of overversity (PSU) voted by an overpaid
managers see themselves as
whelming 97 percent margin to
the
principle
decision-makers. And
ratify a new collective bargaining
the vision the administrators are
agreement.
seeking to implement involves exAAUP represents 975 full-time
pensive
capital projects that are
faculty at PSU. [Part-time faculty
aimed
to
attract out-of-state and
are represented by a separate union,
foreign students — because they
American Federation of Teachers,
pay higher tuition. But Osborn said
which ratified a contract earlier this
those choices are diminishing the
year.]
value
of a PSU education, and
American
Association
of
University
ProfThe new AAUP contract will
provide greater job security to hun- essors union member Allison Brown, an making tuition unaffordable for the
dreds of faculty who have been instructor of applied linguistics at Portland kind of non-traditional first-generaworking on renewable one-year State University, casts a ballot for the tion college students that PSU has
historically served. A case in point
contracts: PSU commits to give contract. (Photo courtesy PSU-AAUP)
is that actual classroom instruction
two- or three-year contracts to 80
has declined to just 33 percent of
percent of faculty members who’ve low it.
the
university’s
budget; AAUP wants it
AAUP
had
great
difficulty
getting
been at the school at least four years.
back
up
to
50
percent.
an
acceptable
agreement
through
the
The contract also includes raises
“Instruction is the core mission of
that total at least 6.5 percent by its Nov. normal bargaining process. Only after
this
institution,” Osborn said. “It does30, 2015 expiration, plus a new salary faculty authorized a strike and set an
n’t
seem
unreasonable to have half the
April
16
strike
date
did
the
PSU
adfloor of $40,000 that will bring comdollars
going
to that.”
ministration
back
off
of
regressive
propensation up even more for those be-

Greater job security,
and modest raises,
will help stabilize
faculty

Plumbers and Fitters Local 290 apprentice Marshall Crites competes in pipe
threading discipline during an of apprenticeship contest held April 12-13 at
the Matt J. Walters Training Center in Tualatin. Marshall, a 5th term HVACR fitter, took first place in his division. Working in the background is Matthew
Busik, a 10th term apprentice.

UA #290 apprentices compete
Plumbers and Fitters Local 290 held
its annual apprenticeship contest April
12-13 at the Matt J. Walters Training
Center in Tualatin.
Twenty-seven apprentices competed
in one of four disciplines — welding,
pipefitting, HVAC/Refrigeration, and
plumbing. Awards were presented to
the top three finishers in each discipline, with each winner advancing to

the regional competition in Pasco,
Washington in June. Winners were:
Victor Yaschenko, welding; Dallas
Crone, pipefitting; Marshall Crites,
HVAC/R; and Matthew Seats, plumbing.
The contest consists of various
timed competitions doing work from
their specific trade, such as welding,
piecing together piping systems, tube
bending, soldering, reading blueprints,
and more. There also is a written test.
“Managing your time is probably
the most difficult thing. And (not) making bad decisions,” said winner Dallas
Crone. “The written test is easy. Either
you know the answer or you don’t.”
Apprentices are required to have
8,000 training hours and 1,080 school
hours over a five-year period before
turning out as a journeyman. Apprentices are paid while on the job.
Local 290 currently has 365 apprentices in various stages of completion. It
opened its training program April 22,
and more than 600 people applied. The
training committee has not decided how
many new apprentices it will accept.
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Unions split over who to back for Multnomah County chair
By DON McINTOSH
Associate Editor
Local unions are split over who to
back for Multnomah County chair this
year. Deb Kafoury and Jim
Francesconi each have union endorsements, and each has a public record
with pluses and minuses from a labor
perspective.
Francesconi served two terms on
Portland City Council from 1996 to
2004, then returned to lawyering after
losing a 2004 campaign for Portland
mayor. Courting union support, he cites
two principal achievements: A “living
wage” ordinance at the City of Portland, and a “community benefits agreement” that City Council adopted in
2013 as a template for large City construction projects.
• The living wage ordinance, which
Portland City Council passed unanimously in 1998, set a minimum wage
of $9.50 an hour for janitors, security
guards and parking lot attendants employed by City contractors. Francesconi was its sponsor, but leaders of
Portland Jobs with Justice, the group
that led the living wage campaign, say
working with him was a frustrating experience. Jobs with Justice wanted the
ordinance to also include “neutrality”
language to bar city contractors from
opposing employee efforts to unionize,
but Francesconi balked at that provision, and it was left out of the ordinance. Francesconi says he doesn’t remember that detail.
• The community benefits agreement, meanwhile, is a pledge by the
City of Portland to use union construction workers — and women and minority workers and contractors — on
City construction projects over $15
million. Francesconi crafted the agreement as an attorney with the firm
Haglund Kelley working for two
unions: the Pacific Northwest Regional
Council of Carpenters and Operating
Engineers Local 701. Francesconi says
he’d like Multnomah County — and
developers of a proposed convention
center hotel — to adopt a similar agreement. But the agreement has been criticized by other construction unions,
says Columbia Pacific Building and
Construction Trades Council Executive
Secretary Willy Myers. Minority- and
women-owned businesses, which are
supposed to get at least 20 percent of
the work, may bring their nonunion
“core” employees to projects. Also, the
agreement says 18 percent of the work
will be performed by minority workers,
and 9 percent by women workers, but
union hiring hall procedures, which are
spelled out in collective bargaining
agreements with employer groups,
don’t usually permit members to be
dispatched on the basis of race. Myers
said the Building Trades Council is
working with stakeholders on possible
changes to the agreement to address
such concerns.
Kafoury, meanwhile, was a twoterm state representative from Northeast Portland, and then County commissioner for Southeast Portland, until
she resigned in 2013 to run for County
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Jim Francesconi speaks at a candidates forum sponsored by AFSCME Local
88. Members, impressed by his focus on opportunities for minorities and lowincome residents, voted to endorse him.
Chair. To labor audiences, she touts her
record in the Oregon House and her efforts at the County Commission to get
funding for construction projects.
• Kafoury had a pro-union voting
record in the Oregon House, as rated by
the Oregon AFL-CIO. She says the legislative achievement she’s most proud
was a fund to provide services for survivors of domestic violence. But as
leader of the minority House Democrats in 2003, she backed a plan by thengovernor John Kitzhaber to cut costs in
the Public Employment Retirement
System (PERS), at a time of significant
state budget cuts. Some of the changes
to PERS were later overturned by the
Oregon Supreme Court. Kafoury says
public sector unions may have been unhappy with her at the time, but the thenmajority House Republicans wanted
even bigger cuts to PERS.
• At the County, Kafoury used her
legislative connections to help win state
funding for the Sellwood Bridge replacement project, and later a project
for a new County Courthouse. Francesconi has criticized both projects. He
faults Kafoury for the Sellwood Bridge
project being awarded to a nonunion
out-of-state general contractor. But
Oregon Building Trades Executive
Secretary John Mohlis says that’s unfair: Kafoury wasn’t personally responsible for making the contract
award, and she worked with fellow
commissioner Judy Shiprack and thenchair Jeff Cogen to persuade the company to employ local union workers.
As for the Courthouse project, Kafoury
secured $15 million in state funds, but
Francesconi said the County doesn’t
have the money for such a project, and
he would prefer the County prioritize
roads in eastern Multnomah County.
Kafoury was eager to propose a sick
leave ordinance at Multnomah County
when advocates approached her in
2012. But a legal opinion came back
that such a regulation was outside the
County’s charter, so instead, she testified in support of an ordinance at the

City of Portland.
If elected, Kafoury pledges to improve the County’s record on its current
responsibilities. Francesconi says he
wants to refocus County attention on
jobs.
Francesconi’s campaign slogan is
“It’s all about jobs.” His six-page Jobs
Plan consists of “partnering” with other
public and private sector entities. He
wants to partner with job-training institutions to develop joint training programs. He’ll ask the state to increase
the minimum wage. And he will ask
the county’s 50 largest employers to

Deborah Kafoury attends groundbreaking for the union-funded Lloyd
District Commons residential complex. She is pictured talking with building
trades officials Willy Myers and John Mohlis.
add 10 new entry-level jobs each.
Francesconi pledges to “re-deploy”
three existing employees in the chair’s
office to create a County Chair’s Office
of Economic Development and Equality, a primary focus of which will be
“how to assist the cities of Gresham,
Troutdale, Fairview and Wood Village
in their economic development efforts.”
The Jobs Plan also calls for the
County (and the City of Portland and
Portland Public Schools) to require that
on public works projects, 20 percent of
all project hours within each construction trade be performed by “local” res-

idents, and 10 percent by “disadvantaged” workers. That would increase
over seven years to 50 percent and 25
percent respectively.
Francesconi also said — in a candidate questionnaire for the Service Employees International Union — that the
County should require that all buildings
it rents or owns are served by unionrepresented janitors and security
guards, and he pledged to work with
SEIU and AFSCME to assist in unionizing non-profit county contractors that
(Turn to Page 6)

A work injury may
involve workers’
compensation, Social
Security and personal
injury, the three main
areas of concentration
for our law firm.
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Eight reasons Portland union members should
vote ‘no’ on the Water District measure
By DON McINTOSH
Associate Editor
Measure 26-156 is a City of Portland charter amendment placed on
Portland’s May primary election ballot
by citizen initiative. It would take the
water and sewer bureaus away from
City Council and give them to a newlyelected seven-member board to oversee. For Portlanders who feel burdened
by high water and sewer rates and frustrated about “Portland City Hall politicians” and their “pet projects,” it might
sound like a good idea … until they get
to know details of the measure. Local

unions have studied the measure and
are unanimous in opposing it, and so
are environmental groups, the Democratic Party, and every newspaper editorial board in Portland.
Unions, particularly AFSCME,
which represents hundreds of Water
Bureau employees, are making a serious effort to get the word out. Here are
eight reasons Portland union members
should fill out and send in their ballots
with a “no” vote.

Consider the source. The Measure 26-156 campaign is led by Kent

Craford, an airline CEO and former
manager of Chris Dudley’s 2010 Republican campaign for Oregon governor. The campaign is advised by John
DiLorenzo, partner in the Davis Wright
Tremaine law firm and one of Oregon’s
top corporate lobbyists. The campaign
is funded almost entirely by three big
water users — Siltronic ($80,000),
Portland Bottling Company ($75,000),
American Property Management
($25,000) — and by four “smaller”
donors: conservative timber baron Andrew Miller ($8,000), anti-union Marquis Nursing Homes ($5,000); New

System Laundry ($5,000); and Hilton
Worldwide ($5,000). And the campaign is supported, with arguments in
the Voters’ Pamphlet, by Richard
Leonetti, a blogger associated with the
right-wing think tank Cascade Policy
Institute, and Robert Clark of the Taxpayers Association of Oregon, a group
funded by Nevada millionaire Loren
Parks, the longtime backer of union
arch-enemy Bill Sizemore.

It would disenfranchise residents of Portland’s outer east
side. Literally. Measure 26-156 gives
Portland City Council two months to
draw up boundaries for seven new Water District board zones. Voters in each
zone would elect a resident of the zone
to represent them. “To the extent feasible” the zones are to be established
“coextensive with the zones established
for the board of Portland Public
Schools.” That works great until about
92nd Avenue, where the Portland Public Schools district ends. But the City
of Portland extends another 70 to 90
blocks east of that. Outer-east-side
Portlanders who live in the Parkrose,
David Douglas, Reynolds and Centennial school districts would either have
no representation on the new Water
District board, or City Council would
have to immediately violate the
amended City charter. Either way, it’s
sloppy legal work, and a colossal
screw-up by the measure’s backers. If
this amendment to the city charter had
gone through a public process — instead of being crafted by private parties
on the 24th floor of the Wells Fargo
building — someone might have
pointed out this was a problem.

Sloppy legal work, Part 2:
Only retirees and rich people
need apply. Providing water and
AFSCME Local 189
Columbia Pacific Building Trades Council
Portland Fire Fighters Association
Portland Association of Teachers
SEIU Locals 49 and 503
Teamsters Joint Council #37
UFCW Local 555
IBEW Local 48
CWA Local 7901
UNITE HERE Local 8
UA Local 290

sewer service has been part of the mission and charter of the City of Portland
for 119 years. So when Measure 26156 authors were crafting the initiative
that would take those bureaus away
from the City, they combed through the
City Charter and specified which sections they didn’t want to apply to the
new water district, like the power to
compel testimony, and the right of the
City’s independently elected auditor to
review the books. But they missed a
section, the part that says that Portland’s elected officials shall have no
other employment. That makes sense
when the officials are full-time paid
members of Portland City Council. But
it’s definitely going to narrow the pool
of those who want to serve three-year
terms on a Water District Board which
is uncompensated, under Measure 26156.

Run for Water District board.
No experience necessary. In fact,
no experience allowed. Overseeing
the water and sewer system for Amer-
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ica’s 28th biggest city is a complicated
business. There are federal mandates.
Engineering challenges. Bond financing. Measure 26-156 says to run for the
board, Portlanders must be residents of
the zone and collect 100 signatures
from fellow residents. But one of the
strangest things about the measure is
the long list of those who are barred
from running or serving: anyone who’s
worked for the water or sewer bureaus
for the last six years, anyone who
works for an individual or firm that has
worked for the water or sewer bureaus
for the last six years, and even anyone
who in the last three years served as a
citizen volunteer on a water or sewer
budget advisory committee. Suppose
you dedicated your career to water
quality and retired from the Water Bureau five years ago — you’re barred
from running. Maybe you’re a building
trades union member; you weren’t one
of the thousands who worked on the
City’s $1.4 billion Big Pipe project, but
you’ve taken dispatch to work for a
company that did some of the work—
you’re barred. The list goes on. In sum,
as public interest attorney Dan Meek
put it in a Voters’ Pamphlet statement,
“The measure would prohibit nearly
anyone with Portland water or sewer
experience from serving on the board,
clearing the field for the big money
candidates.”

Drown the attorneys. Flush the
accountants. Is this public policy,
or someone’s personal agenda?
Measure 26-156 doesn’t just guarantee
that the new Water District will have an
inexperienced board; it ensures that it
will have inexperienced attorneys and
accountants too. The measure says no
attorney who’s done work for the City
— or even for firms that did work for
the City for the previous three years —
may be employed by the new Water
District. And it says no accountant who
does work for the City — or even for a
firm that does work for the City — can
do work for the Water District.

It puts regular City workers in
limbo. Measure 26-156 directs the
City to “transfer” its water and sewer
bureau employees to the new Water
District, and says the new district “shall
take charge of the employees and employ them…” It also says the obligations of the City legally incurred under
contracts entered into before the charter
amendment takes effect are transferred
to the new district. Does that include
the union contracts that cover over 500
water and sewer bureau employees?
The measure doesn’t say specifically,
but it’s a tricky puzzle to solve. The
largest group of City water and sewer
employees are members of unions like
AFSCME Local 189, Laborers Local
483, and IBEW Local 48 who are cov(Turn to Page 14)
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...Unions split in race for
Multnomah County chair
(From Page 4
don’t pay living wages. Francesconi
disavowed those promises when
Willamette Week asked about them,
but later called the newspaper back to
say he would stand by them.
“It’s not what you promise, it’s what
you do,” Kafoury says in her television
ad. Kafoury has a jobs plan, too, but it
starts with the County doing its job, for
example helping homeless families get
permanent housing. Kafoury wants the
County to prioritize homeless services.
She wants to achieve greater efficiency
by reducing the County’s manager-tostaff ratio.
Francesconi is endorsed by Operating Engineers Local 701 and Pacific
Northwest Regional Council of Carpenters (though Carpenters Local 156,
which is part of the regional council, is
endorsing Kafoury). He also has the
endorsement of Carpenters Local 146,
which represents exterior/interior specialists, Portland Association of Teachers, and SEIU Locals 49 and 503. And,
significantly, Francesconi has the endorsement of AFSCME Local 88,
which represents County employees.
Local 88’s endorsement decision
was made by members following a
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candidates forum, after its political
committee split down the middle over
who to endorse. As of late April,
Francesconi’s campaign had raised
$225,000, including $10,000 from AFSCME and $5,000 from the Regional
Council of Carpenters. He also has significant support from minority contractors.
Kafoury, meanwhile, has the endorsement of the Northwest Oregon
Labor Council; Columbia Pacific
Building and Construction Trades
Council; Communications Workers of
America Local 7901; IBEW Local 48;
International Longshore and Warehouse Union; Iron Workers Local 29;
Oregon Nurses Association; Plumbers
and Steamfitters Local 290; United
Food and Commercial Workers Local
555; and the Oregon Working Families
Party, a union-backed third party.
Her campaign has raised close to
$350,000 so far, including $5,000 contributions from Oregon Nurses Association and United Food & Commercial
Workers Local 555 and $3,000 from
IBEW Local 48.
County Chair is a non-partisan race.
Ballots were mailed April 30 and are
due May 20.
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Official
Notices
BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 8:30 a.m. Tuesday, May 27,
in the meeting room at 7931 NE Halsey, Suite 205,
Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, May 20, at 12812
NE Marx St., Portland
PLEASE NOTE: This is a Special Brick Contract
meeting.

CEMENT MASONS 555

Members meet 7 p.m. Thursday, May 15, at 12812
NE Marx St., Portland.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, May 6 and May
13, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICAL WORKERS 48

Business Manager’s Open House Saturday, May 3,
from 8 a.m. to 12 p.m. in the Meeting Hall, contact
Nancy Reames 503-256-4848 ext 240 for an appointment.
Executive Board Meeting meets 6:30 p.m. Wednesdays, May 7 and May 21, in the Executive Boardroom.
Washington Unit Meeting meets at 6:00 p.m.
Thursday, May 8, at the Longview Hall, 1145 Commerce Ave, Longview, WA.
Electrical Workers Minority Caucus meets 5:30
p.m. Tuesday, May 13, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, May 13, in
the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, May 14, at
Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.
Wednesday, May 14, in the Meeting Hall.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENTS: No. 2388, Ben
Pachkofsky; No. 2389, Philip Parker; No. 2390,
Richard Weinbender; and No. 2391, Terrance E. Jenkins. The May 2014 assessment is $1.50.

ELEVATOR CONSTRUCTORS 23

Members meet 6 p.m. Thursday, May 8, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452

Members meet 6 p.m. Wednesday, May 7, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660

Members meet 8 a.m. Thursday, May 8, at 4411
SW Sunset Dr., Lake Oswego.

INSULATORS 36

Executive Board meets 6 p.m. Wednesday, May 7.
Members meet 7 p.m. Thursday, May 8.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRON WORKERS 29

Members meet 7 p.m. Thursday, June 5, preceded
by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, May 8.
Shopmen’s Local 516 - SPECIAL MEETING
NOTICE: Members meet at 6 p.m. Thursday May
22, 2014 at the Ironworkers Apprenticeship Training
Center and Union Hall, 11620 NE Ainsworth Circle,
Portland, OR. Purposes of Meeting: (A) Conduct the
general business of the local; and (B) accept nominations for Judges of Election (3-5) and Election of
Judges of Election; and (C) nominations from the
floor will be accepted for the following offices:
Financial Secretary-Treasurer/Business Manager,
President, Vice President, Recording Secretary, Sergeant-at-Arms/Conductor, Executive Board members
(5), Trustees (3), District Council Delegates (2).
All nominees must be present. To be eligible enter
Union dues must be paid through APRIL. NO EXCEPTIONS.
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If necessary, election of Officers and Officials will
be Saturday, June 28, 2014 from 9:00 a.m. until 6:00
p.m. at the Ironworkers Apprenticeship Training Center and Union Hall, 11620 NE Ainsworth Circle, Portland, OR. To be eligible to enter and vote on June 28,
2014 Union dues must be paid through MAY. NO
EXCEPTIONS.
Meeting are at 11620 NE Ainsworth Circle #200,
Portland.

LABORERS 320

Members meet 7 p.m. Thursday, May 8, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, May 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335

Members meet 7 p.m. Monday, May 5, preceded
by a 6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, May 28, at
1116 South A St., Springfield.

LANE, COOS,
CURRY & DOUGLAS BCTC

Delegates meet at noon Wednesday, May 28, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

MOLDERS 139B

LINN-BENTON-LINCOLN
LABOR COUNCIL

Members meet 6:30 p.m. Thursday, May 15, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

LINOLEUM LAYERS 1236

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, May 28, preceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Executive Board meets 5 p.m. Monday, May 5, at
11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, May
22, at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL – Election of Delegates to the General Convention. Vote on Wage Increase Allocation and Nomination of Local Union Officers and Delegates.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, May 13,
followed by a 7 p.m. general meeting at 1400 Tandem
Avenue, NE., Salem.

METAL TRADES COUNCIL

Executive Board meets 10 a.m. Thursday, May 8.
Delegates meet 4:30 p.m. Tuesday, May 27.
Meetings are at IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, May 13, at 3313
W. 2nd, The Dalles.

The May meeting has been canceled.

OFFICE AND PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Tuesday, May 13, at the Local Union Office, 3815 Columbia St., Vancouver for
installation of officers.

OPERATING ENGINEERS 701

Members meet 1 p.m. Saturday, June 7, at 555 East
First St., Gladstone for the semi-annual meeting.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, May 21, at
11105 NE Sandy Blvd., Portland. Website: www.iupatlocal10.org. PLEASE NOTE: Special Call –
Election of Delegates to the General Convention and
Nominations for the Executive Board Positions.

PLASTERERS 82

Members meet 5 p.m. Wednesday, May 7, at 12812
NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES
189

Executive Board meets 6:15 p.m. Tuesday, May 13.
General membership meets 6:15 p.m. Tuesday,
May 27.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, May 8.
Executive Board meets 7 p.m. Thursday, June 5.
Meetings are at 5032 SE 26TH Ave., Portland (503
232-4807).

SALEM BCTC

Delegates meet 10 a.m. Thursday, June 5, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL WORKERS 16

Portland area VOC meets 6 p.m. Wednesday, May
7, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.
Portland members meet 6 p.m. Tuesday, May 13, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday,
May 14, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, May 8, followed by an 11
a.m. General Membership meeting
at 3645 SE 32nd, Portland.
All retirees are welcome to attend.
ELECTRICAL WORKERS 48
Retired Electricians of Local 48,
wives and friends meet 11:30 a.m.
Tuesday, May 13, at Hometown
Buffet, 10542 SE Washington St.,
Portland. For more info, please call
Glenn Hodgkinson at 503 6560028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednesday, May 14, at Hometown Buffet,
10542 SE Washington St., Portland.
IRON WORKERS 29
Retirees meet at noon Wednesday,
May 14, at 11620 NE Ainsworth
Circle, Portland for a catered lunch.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
May 20, at the AFSCME office,
6025 E. Burnside, Portland. Call
Michael Arken for information at 1800-521-5954 ext. 226.
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SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Wednesday, May 7, at
TRANSIT 757
Retirees meet 9:30 a.m. Wednesday, May 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.
UNITED ASSOCIATION 290
Salem area retirees meet 12 noon
Wednesday, May 14, at Almost
Home Restaurant, 3310 Market St.
SE, Salem.
Portland area retirees meet 10 a.m.
Thursday, May 15, at 20210 SW
Teton Ave., Tualatin.

Eugene area members meet 6 p.m. Thursday, May
8, at the Local 16 Hall, 4748 Franklin Blvd., Eugene.
Coos Bay area members meet 4 p.m. Thursday,
May 15, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, May 16, at Beaulahland, 118
NE 29th Ave., Portland. Children are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, May 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, May 8, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, May 13, at the
Southern Oregon Labor Temple, 4480 Rogue Valley
Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, May 5, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Thursday, May 22, preceded
by an Executive Board meeting, at a location to be determined.

UNITED ASSOCIATION 290

Portland area members meet 7:30 p.m. Friday, May
16, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday of
every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem.
Astoria area members meet 6 p.m. Thursday, May
22, at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
May 20. Please contact agent Craig Spjut at 707-4961767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, May
20, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
May 20, at 4816 S., 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,
May 20, at the United Steelworkers Local 9170 Union
Hall, The Dalles.
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OREGON AND SW WASHINGTON
Beaverton - 503.641.4207
Chehalis - 360.996.4075
NEW! Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999
NEW! NE Portland - 503.254.0888
NEW! Downtown Portland - 503.224.0133
Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW! Tigard - 503.906.8600

Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444
NEW! Silverdale - 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555
Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050

• ORTHODONTICS! For union members and their families, receive 25% off Orthodontic or
Invisalign services (not available at all locations).
• NO INSURANCE/RETIRED? Receive 35% off for most dental procedures
(25% off most specialties).

• TIRED OF CORPORATE DENTISTRY? Come and try one of our quality and
independently-owned locations!
MAY 2, 2014
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Women in Trades Fair May 8-10
Women and teenage girls can learn
more about possible careers in construction, mechanical, utility, and other
trades at the 22nd Annual Women in
Trades Career Fair, sponsored by Oregon Tradeswomen Inc. Admission is
free.
This year’s fair will be held Thursday, May 8, through Saturday, May 10,
at the NECA/IBEW Electrical Training
Center, 16021 NE Airport Way, Portland.
Employers and tradeswomen will
be on hand to lead hands-on workshops
and to talk about job opportunities, paid
training programs, and more. Past
workshops have included: Concrete
Stepping Stones, Wind Power, Wire a
Light and Switch, Building Bird Feeders, Highway Transportation, Climb a
Utility Pole, Operate a Jackhammer,

Make Sheetmetal Flower Pots, and
much more.
Saturday, May 10 is “Careers For
Women Day,” and will be open to the
general public from 9 a.m. to 3 p.m. At
1 p.m., a special workshop for dads and
daughters will take place. Coffee and
refreshments will be served and the
first 20 daughters attending with an
adult will receive a free gift.
On Thursday, May 8, middle-school
students will tour the fair, and May 9 is
reserved for high school students. An
estimated 1,100 students from more
than 50 middle and high schools across
Oregon and Southwest Washington are
expected to participate.
For more information, call 503-3358200, or go to their Web site at www.
tradeswomen.net.

Letter Carriers prepare for May 10 food drive
Letter carriers in the Portland metropolitan area and in Clark County, Wash.
will help “Stamp Out Hunger” on Saturday, May 10, part of the 22nd annual
National Association of Letter Carriers
and U.S. Postal Service Food Drive.
Shortly, plastic bags will be delivered to every household. All you have
to do is fill the bag with nonperishable
food items such as canned meat, fish
and soup, cereals, pasta and rice, and
leave it at your mailbox on the morning
of Saturday, May 10. (Please do not in-

clude glass items, homemade items or
previously opened containers.)
Letter Carriers will collect the bags
and deliver them to drop points, where
volunteers will sort the donations and
forward them to the Oregon Food Bank.
Food collected in Clark County will
benefit Clark County hunger-relief
agencies. The Food Drive raises more
than 1.5 million pounds of food each
year for the Oregon Food Bank. It is the
largest one-day food collection of the
year in Oregon — and in the nation.

NW Oregon Labor
Council relocates
The Northwest Oregon Labor
Council moved to a new office April
23. The space is located in the building
owned by the IBEW and United Workers Federal Credit Union at 9955 SE
Washington Street, Portland, Ore.
97216.
NOLC is on the third floor in Suite
305. Their phone and fax numbers remain the same: 503-235-9444 and 503233-8259. Executive Board meetings
are now held in the second floor meeting room (Suite 201).

Labor Appreciation
Night slated June 7
Mark your calendars for Saturday,
June 7, for the Northwest Oregon Labor Council’s 17th annual Labor Appreciation and Recognition Night.
This year’s dinner and awards ceremony, which serves as a fundraiser for
Labor’s Community Service Agency,
will be held at Milwaukie Elks Lodge,
13121 SE McLoughlin Blvd. Dinner
tickets are $20 per person. Raffle tickets also will be sold for $1 each or
seven for $5.
The labor council is currently accepting cash and prize donations for the
raffle.
The labor council also is accepting
nominations for persons to be recognized for their service to and with the
labor community. The top award is the
The Del Ricks Community Service
Award, recognizing one individual for
their exemplary service to labor and the
community at-large.
Nominations should be sent to:
Northwest Oregon Labor Council,
9955 SE Washington St., Suite 305,
Portland, OR 97216.
For more information or to order
tickets, call 503-235-9444.

WA-CLUB charity golf
tourney June 11-12
BREMERTON, Wash. — The
Washington CLUB Charity Golf Classic will be held June 11-12 at Gold
Mountain Golf Complex in Bremerton,
Washington.
CLUB stands for Contractors, Legislators, Unions and Business.
For the last 13 years the tournament,
a fundraiser for three Washington charities, has been held the week before Father’s Day. Last year the tournament
passed the $1 million milestone in
money raised.
The three charities are Holly Ridge
Center in Bremerton, Seattle Children’s
Hospital, and the Diabetes Research Institute.
Wednesday is a pre-CLUB tournament in which participants play their
own ball. Thursday is a four-team
scramble format.
For more information on how to become a tournament sponsor, or to register a team, contact Brian Remington at
206-432-9014 or e-mail him at:
brian@golfcorpsolutions.com.
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United Auto Workers drops appeal
of Tennessee VW plant election loss
The union says it will
concentrate on a
Congressional probe
of political interference
The United Auto Workers (UAW) is
dropping its federal appeal of a narrow
union election loss at Volkswagen’s
Chattanooga, Tenn., plant. Instead,
President Bob King says the union will
concentrate on a probe by Congressional Democrats of political interference that led to the defeat.
The union lost the election 712-628
after threats by Republican Gov. Bill
Haslam, Republican U.S. Sen. Bob
Corker, and other ruling Tennessee Republicans to yank tax breaks and other
state aid from VW in Chattanooga if
workers went with the union. The
Chattanooga drive was a key part of the
UAW’s effort to enter nonunion foreign
auto firm “transplants” in the antiunion South, as well as part of labor’s
overall effort to increase union density
in that region.
Besides the interference from
Corker and Haslam, outside anti-union
groups pumped millions of dollars
worth of advertising into the Chat-

tanooga area opposing the union and
linking UAW to Democratic President
Barack Obama and saying the union
would take away peoples’ guns.
VW had signed a neutrality agreement with the union prior to the election, and did not oppose the organizing
campaign. Top VW officials said they
favored a “works council” at Chattanooga to handle labor-management
relations. VW has works councils at all
plants worldwide, except Chattanooga
and in China.
King’s April 21 announcement that
the union was dropping the appeal
came a week before a National Labor
Relations Board (NLRB) administrative law judge was scheduled to hear
the case.
The UAW based its decision on the
belief that “the NLRB’s historically
dysfunctional and complex process potentially could drag on for months or
even years,” the union said in a statement.
Additionally, the UAW cited refusals by Haslam and Corker to participate in a “transparent legal discovery
process, which undermines public trust
and confidence.” The two pols refused
to appear before the NLRB judge.
Instead of pursuing the NLRB’s le-

gal process, the union is banking on
Congress to continue to shine a spotlight on the political interference with
the union vote. That spotlight may
come if Haslam replies to an April 16
letter from Reps. George Miller (DCalif.) and John Tierney (D-Mass.),
seeking state documents and e-mails
relating to the Chattanooga vote. Miller
is the top Democrat on the GOP-run
House Education and the Workforce
Committee.
Citing their oversight responsibilities, the two lawmakers “respectfully
request information about whether any
Tennessee state officials directly or indirectly conditioned, or threatened to
condition, state aid to Volkswagen on
the outcome of the efforts to establish a
union and/or works council at the Chattanooga plant,” their letter says.
“In circumstances in which state aid
has been conditioned or is threatened
to be conditioned on the outcome of a
question of workers’ representation,
Congress has a significant interest.
Such state-level conditioning may undermine employees’ federally-guaranteed freedom to choose whether or not
to be represented by a union,” Miller
and Tierney said.

IBEW & United Workers
Federal Credit Union
Turns 60 Years Old

IBEW and United Workers Federal Credit Union celebrated its 60th
anniversary at its annual meeting April 15 in Northeast Portland. The actual
charter date of the credit union is May 7, 1954. Helping celebrate was one of
the original members of the credit union — Frank Bates (pictured above). A
longtime member of IBEW Local 48, Bates was member number five, said
Credit Union President/CEO Barbara Mathey (standing behind Bates). Bates
also served on the board of directors for 35 years, leaving in 2009. IBEW and
United Workers Federal Credit Union is located at 9955 SE Washington St.,
Portland.

Motorcycle poker run June 14; tickets
to win a new Harley bike still available
The 12th annual Unions for Kids
Motorcycle Poker Run & Chili Cookoff will be held Saturday, June 14, starting at 9 a.m.
Unions for Kids is a nonprofit, allvolunteer organization established in
2003 by union members and supporters to raise money for Doernbecher
Children’s Hospital. One hundred percent of the proceeds from its events go
to that cause. To date, $390,000 has
been donated.
Most of the money is raised through
a raffle to win a Harley Davidson Softail Classic motorcycle valued at
$21,569. Tickets are $10 each, with
only 5,000 tickets sold.
The 75-mile motorcycle poker run
starts and finishes at the IBEW Local
48 Hall, 15937 NE Airport Way, Portland. Registration is from 8:30 to 10
a.m. All poker hands must be returned
by 2:45 p.m. to be eligible to win cash
prizes.
The event also features vendors, raf-

fle prizes a silent auction, and chili
cook-off competition.
The drawing for the motorcycle will
be held at 4 p.m.
For more information about Unions
for Kids, the Poker Run, or to purchase
a Harley motorcycle raffle ticket, visit
www.unionsforkids.org, or call Duncan
at 503-260-5905.
Harley Davidson motorcycle raffle
tickets can be purchased at the following locations:
IBEW & United Workers Federal
Credit Union, 9955 SE Washington
St., Portland; Teamsters Council 37
Federal Credit Union, 1866 NE
162nd Ave., Portland; Bounty Hunter
Saloon, 11445 SW Pacific Hwy.,
Tigard; Midnight Roundup Saloon,
345 NW Burnside, Gresham; Gateway
Pub, 39100 Pioneer, Sandy; Dita’s
Chocolates, 38915 Proctor Blvd.,
Sandy; and Wooden Chicken Pub,
12500 NE Sandy Blvd., Portland.

Gradine Storms,
Principal Broker
Member of CWA Local 7901
7886 SE 13th, Portland, OR•Cell/Text 503-784-8326

gstorms@equitygroup.com Linkedin/GradyStorms

Low Prices!

Broadway Floral
for the BEST flowers call

503-288-5537
Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6
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...Labor peace at City of Portland

Deborah Barnes, a vice president with the Oregon Education Association, is
running for the open seat in House District 41.

Union member runs for open
seat in Oregon Legislature
Union member Deborah Barnes is
running for state representative in Oregon’s House District 41. She hopes to
succeed Democrat Carolyn Tomei,
who announced in March that she
would not seek re-election after serving seven terms in the Legislature. HD
41 covers Milwaukie, Oak Grove, Sellwood and the Eastmoreland neighborhoods of Southeast Portland.
Barnes’ opponents in the Democratic primary in May are Kathleen
Taylor, attorney Ted Roe, and Kaliko
Castille. [Castille dropped out of the
race on April 2 and endorsed Barnes.]
The winner will face Republican Timothy McMenamin in the November
general election. McMenamin was the
only Republican to file for the race. Democrats hold a nearly 13,000-voter registration advantage in HD 41. (McMenamin lost to Tomei two years ago by a
margin of 72 percent to 28 percent.)
Barnes, who teaches broadcasting
and social media at the Sabin-Schellenberg Professional Technical Center
in Milwaukie, is president of the North
Clackamas Education Association and
serves as the Region 1 vice president of
the Oregon Education Association
(OEA). Before becoming a teacher she
worked as a broadcast news reporter/
anchor in Oregon and was president of
the Portland local of the American Fed-

eration of Television and Radio Artists
(AFTRA).
Barnes grew up in a union household. Her late father was an active
member of United Food and Commercial Workers (UFCW) Local 555.
Barnes served two four-year terms
(2002 to 2010) on the Milwaukie City
Council, and in 2009 she lost a bid to
be mayor by 25 votes.
Barnes has been endorsed by her
union — the North Clackamas Education Association and OEA — and by
UFCW Local 555; Service Employees
International Union Local 503; Oregon
Council 75 of the American Federation
of State, County and Municipal Employees; Clackamas County Firefighters; the Oregon Nurses Association;
the Pacific NW Regional Council of
Carpenters; and Portland Association
of Teachers.
Taylor has been an auditor in local
and state government, a court-appointed special advocate for at-risk
children, a member of the Portland
Public Schools budget review committee, and a volunteer staffer for Tomei.
She is endorsed by the Oregon State
Building and Construction Trades
Council; Iron Workers Local 29; the
Joint Council of Teamsters No. 37; and
the International Brotherhood of Electrical Workers Local 48.

(From Page 1)
wrapping our heads around was: ‘What
are you referring to?’” Wheaton said.
“We’re talking about bargaining unit
work, so how can we be performing the
work if we don’t have the proper equipment and skills?”
DCTU members were concerned
that the City might let equipment fall
into disrepair, or decide not to train
workers on new equipment, in order to
use that exception and outsource their
work.
“So we put language in to protect
against that,” Wheaton said.
Section 6.2.1 of the new agreement
says “Bargaining unit work shall not
include work that the bargaining unit
employees do not possess the skills or
have the appropriate equipment to perform.… The City shall continue to provide employees with the necessary

equipment and training to perform
work that is a logical and reasonable
advancement of the work covered by
this agreement, provided the money to
pay for the necessary equipment and/or
skills is either within the bureaus’
budget and they are authorized to spend
it in this manner or the expenditure is
approved by City Council.”
The new contract covers about
1,600 City workers and runs through
June 30, 2017. After the first raise, costof-living raises will range from 1 to 5
percent, corresponding to increases in
the Consumer Price Index.
Portland City Council was expected
to approve the contract at its April 30
session, after this issue went to press.
Unlike most contract settlements,
this one did not include voluntary resolution of pending legal charges. Both
sides have unfair labor practice charges

before the Oregon Employment Relations Board, including charges by each
side that the other side committed “bad
faith bargaining.” If the charges are not
withdrawn, given that the contract is
now settled, the likely remedy would
be a posting on workplace bulletin
boards.
Wheaton said he’s hopeful City will
try a different strategy next time.
“The City’s approach to bargaining
— of waiting until mediation and
threatening to implement a horrible
‘last best and final offer’ — was designed for a labor dispute. It was not
designed to reach a cooperative agreement,” Wheaton said. “We spent so
much time arguing over one sentence,
and were on the verge of striking over
one sentence. I think some elected’s
eyes have opened and realized this has
got to change.”

K&O Contracting will pay workers $65,000,
faces 3-year debarment in BOLI settlement
Aloha construction company K&O
Contracting will pay 17 employees
$65,000 and will be ineligible to bid on
public works contracts for the next three
years, the Oregon Bureau of Labor and
Industries (BOLI) announced April 18.
The settlement comes after a wage
and hour investigation of two Marion
County projects: South Salem High
School and Pioneer Village.
An earlier complaint with BOLI’s
Wage and Hour Division in March
2012 alleged misclassification of workers as carpenters rather than sheet metal
workers under Oregon’s prevailing
wage laws. As part of the wage and
hour complaint, BOLI and the U.S. Department of Labor investigators interviewed workers about potential violations. During the investigation, BOLI
discovered allegations of whistleblower
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retaliation such as reduced hours, removal from projects and failure to rehire returning workers.
The settlement places corporate entities K&O Contracting, LLC, KO Construction, LLC — and principals Marco
Rojas and Mauricio Rojas-Osornio —
on the list of nearly 100 firms that may
not work as contractors or subcontractors on public projects during their debarment.
“This settlement directs $65,000
into the pockets of Oregon workers and
adds to the state’s growing list of companies ineligible for taxpayer funded
projects,” said Labor Commissioner
Brad Avakian. “Public projects should
not subsidize firms that try to gain unfair advantage by skirting the rules.”
The agreement also directs $5,000
in civil penalties to BOLI.
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Washington Supreme Court says ERISA
doesn’t preempt construction lien laws
OLYMPIA, Wash. — The Washington Supreme Court ruled March 20
that ERISA laws regulating Taft-Hartley pension and welfare plans do not
preempt state lien laws when it comes
to collecting unpaid or delinquent benefits for union construction workers on
publicly-funded projects.
Taft-Hartley plans are multi-employer pension plans collectively bargained by a union and a group of employers, usually in a related industry.
Such plans are governed by a trust —
half of whose trustees are appointed
by the employers, and half by the
union.
The state of Washington enacted
laws a century ago designed to ensure
that construction workers on public
projects were paid for their work. General contractors are required to obtain
a surety bond and withhold a certain
percentage of the contract amount as a
guaranty that taxpayers won’t be on
the hook for unpaid claims. If workers
aren’t paid correctly, liens can be
placed on the project to ensure payment. Taft-Hartley trust funds in the
state of Washington have routinely asserted such claims on behalf of their
participants.
However, in 1994, a contractor

IRS PROBLEMS?
• Haven’t filed for ... years?
• Lost records?
• Liens - Levies - Garnishments?
• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent
NPTI Fellow/America’s Tax Expert
LTC-1807

www.nancydanderson.com

503-244-2577

(Merit Co.) challenged the lien law. It
went all the way to the Washington
Supreme Court, which held that
ERISA (Employee Retirement Income
Security Act) preempted state lien
claims.
It upheld that decision in another
case in 2000.
“Taft-Hartley trusts in Washington
basically were left without a state
court remedy,” said Jeff Maxwell, an
attorney with the Seattle-based law
firm Ekman Thulin, P.S. Maxwell argued the most recent case before the
Supreme Court on behalf of the Carpenters Trusts of Western Washington.
Maxwell said Washington’s federal
courts stepped in to help protect the
trusts’ rights to file claims. But the protection was not complete, as some
sureties and general contractors became savvy enough to seek declaratory relief in state court, which, when
reduced to judgment, forced the federal courts to dismiss the trusts’
claims.
“Such actions resulted in increased,
scorched-earth litigation tactics and
raised costs for all involved,” Maxwell
said.
The case that led to the Supreme
Court reversal involved Carpenters
Union members working for California-based Paramount Scaffold Inc. on
a student housing project at the University of Washington. W. G. Clark
Construction was the general contractor on the project.
While the project was ongoing, the
Carpenters Trusts of Western Washington discovered Paramount had
failed to make $64,905 in required
payments to its employees’ health and
welfare plans. The Carpenters Trusts
sued Paramount. The scaffolding company became insolvent, so the trusts
served liens on W.G. Clark, the univer-

sity, and the insurance company that
issued the performance bond. [Litigation against Paramount Scaffold and
its purported successor is ongoing.]
W.G. Clark ran directly to state
court for declaratory relief, knowing it
likely would receive a favorable ruling
based on the ERISA preemption.
Which it did.
Meantime, the union trusts filed a
separate action in federal court. However, in light of the decision in state
court, the federal court judge had no
choice but to dismiss the case.
The trusts then mounted an appeal,
asking the Washington Supreme Court
to overturn its 2000 decision that
ERISA preempted state claims. The
case was accepted on direct review,
briefed, and argued before the justices
on Jan. 14. After a short nine weeks,
on March 20, the Supreme Court issued a unanimous opinion, holding
that claims under state statutes were
not preempted by ERISA.
“This is a huge victory for all TaftHartley trusts in Washington and benefits thousands of Washington workers,” Maxwell said. “Routine claims
on project bonds and retained percentage can be made for delinquent fringe
benefit contributions of a subcontractor, and can now again be enforced in
a simple action in state court.”
Maxwell said the decision should
allow trusts and general contractors to
work together to obtain payment by
joint check and actually lessen the
amount of liens on the bonds, “all
while ensuring union construction
workers get paid the benefits that are
due.”
“We view it as a win-win for everyone,” he said, while acknowledging
that sureties and general contractors
haven’t yet come around to that viewpoint.

The Oregon School Employees Association was a first-time participant at the
25th annual Labor Bowl for MDA. Pictured above right to left are Mike Ali,
Wendy Warner, Kirk Wilkins (wearing hat), Robert Bowles, Lawrence
Rajotte, Scott George (holding bowling ball), Cheri Arthur and Trish
Callaway. The union sponsored two teams and together raised $500 for MDA.
“We had so much fun,” said George, vice president of the union’s Executive
Board. “Look for more next year!”

Union members raise
$11,000 for MDA
Union members raised $11,000 at
the 25th annual Muscular Dystrophy
Labor Bowl, held April 13 at Sunset
Lanes in Beaverton. Since its inception
in 1989, union members have donated
$362,025 to MDA.
Money is raised through pledges and
from a silent auction and goes to buy
wheelchairs and braces for children, as
well as for research and summer camps.
Muscular dystrophy is a hereditary condition marked by a progressive weakening and wasting of the muscles over
time.
This year’s event brought 71 bowlers
from 13 labor organizations, as well as
from Northwest Priority Credit Union.
The top individual fundraiser was Cal
Eddy, a retired Portland firefighter and
member of Local 43. He raised $1,230.
Rick Brandt of Machinists Lodge 1005
captured the men’s high series trophy,
and Marilyn Rae of United Food and

Commercial Workers (UFCW) Local
555 took home women’s high series
hardware. A low score trophy went to
Lois Brumfield of Letter Carriers
Branch 82. Score totals were not available. Each winning bowler took home a
$50 gift card. For his efforts, Eddy received a round of golf and dinner for
two at Chinook Winds, plus a $25. gift
card to the gift shop.
Unions represented at the MDA
Bowl were National Association of Letter Carriers Branches 82 and 1104; the
Northwest Oregon Labor Council; Fire
Fighters Local 43; Machinists Lodges
63, 1005, and 1432; UFCW Local 555;
Plumbers and Fitters Local 290; American Federation of Teachers Local
6732; the Oregon School Employees
Association; Labor’s Community Service Agency; Hillsboro Classified
United Local 4671; and NW Priority
Credit Union.

PROUDLY SERVING
PORTLAND WORKERS
FOR OVER 32 YEARS
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...Eight reasons to vote ‘no’
on the Water District measure
(From Page 5)
ered under a contract between the
seven-union District Council of Trade
Unions and the City of Portland. Their
benefits are administered by the City.
Their seniority and transfer rights are
defined within the City. How does that
work when they’re no longer employees of the City? Presumably lawyers
will figure that out in court if it passes.

The Water District, pitched as
a way to bring accountability to
water bills, could end up being
less accountable. Which is more answerable to the public, one career
politician looking to get re-elected, or
seven elected officeholders you’ve
never heard of who oversee a general
manager? A full-time City commissioner who keeps office hours and attends three public sessions a week, or a
volunteer board member who meets
once a month? A body like City Hall
that gets routine media coverage, or a
body like the Multnomah Soil and Water Conservation Board or the Multnomah Educational Service District
that rarely if ever see a reporter? The
new Water District would be like the
latter in each of those examples. For all
its flaws, in Portland’s commission
form of government, the lines of accountability are actually pretty direct.
The mayor appoints one elected commissioner to be in charge of a bureau,

full-time, with day-to-day oversight. A
bureau screw-up, like a bad computer
system for water billing, means public
disgrace for the commissioner in
charge (in that case Commissioner Eric
Sten, who resigned in 2008.) If you’re
angry about the Water Bureau funding
public restrooms or a water-conserving
showcase home, you can vow never
again to vote for Commissioner Randy
Leonard (who decided not to run for reelection in 2012.)

There’s no particular reason to
think water and sewer rates will
fall, and there are reasons they
might go up. There’s no question water and sewer rates are high in Portland
— they’re sixth highest of America’s
top 50 cities. But most of that goes to
repay bonds for some very expensive
projects that were mandated by the federal government — including the $1.4
billion “Big Pipe,” the largest public
works project in Portland’s history (incidentally, completed on time and on
budget by an overwhelmingly union
workforce.) The new district would still
be liable to repay those debts. And it
might face higher interest rates. It turns
out that the City has one of the best
bond ratings in country, which gives it
access to the lowest possible interest
rates for capital construction. The new
district would also have to duplicate the

City’s overhead: HR, legal, mechanic
operations, et cetera.
As the word gets out about these
facts, signs are popping up all over
Portland like mushrooms after a rain:
“Stop the Bull Run Takeover.” The
campaign is headed up by AFSCME,
which has put up $40,000 so far to fight
the measure, joined by International
Association of Fire Fighters, IBEW
Local 48, and UFCW Local 555 contributing $5,000 each. And they’ve assembled a formidable coalition of environmental and business groups. The
Audubon Society has contributed
$10,000. So have all three of the public
utilities: Northwest Natural Gas, Pacificorp, and PGE. [It turns out that when
you tear up roads to work on water and
sewer lines, you have to interact a lot
with electric and gas utilities. Those
companies don’t want to risk a system
they think works well. The contractor
community is stepping in as well, and
no wonder. When’s the last time legislation barred your company from public contracts — just because you had
the technical competence or business
savvy to have won previous contracts
in the last six years? Companies like
Stacy and Witbeck, CH2M Hill, Beam
Construction & Management, Brown
and Coldwell have chipped in $5,000
each.
Now it’s up to voters.

IN MEMORIAM
Labor historian E DWARD B EE an active member of the Pacific
Northwest Labor History Association,
died in Albany, Oregon, April 13. He
was 93.
Beechert taught labor and economic
history at the University of Hawaii’s
Hilo and Manoa campuses from 1963
until his retirement in 1988. Previously,
he taught at Mexico City College and
in California at Ventura College,
Modesto College, Sacramento State
College, and Saint Mary’s College.
Born in Hawthorne, California on
June 10, 1920, Beechert first joined a
labor union at age 14 and never stopped
organizing for peace and justice.
He put himself through UC Berkeley as a Teamster cab driver and grocery clerk in the Retail Food Clerks
Union.
He served in Europe with the Army
in 1943-46 and returned to Berkeley to
earn his master’s degree and a doctorate of philosophy.
He is author of “Working in
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F

Hawaii,” a history of labor in the Islands; “Honolulu: Crossroads of the
Pacific,” and many articles and papers
about plantation and labor history.
After his retirement, Beechert and
his wife, Alice, moved to Pacific
Grove, California. Later they moved to
Albany, Oregon, where he was active
in the Northwest Labor History Association and conducted oral histories for
ILWU Local 5 at Powell’s Books.
In February 2009, Beechert was diagnosed with Parkinsons.
He is survived by his wife; three
children; and two granddaughters.

2-1-1 can be a lifesaver
2-1-1 is an easy to remember telephone number that connects callers to
information about critical health and
human services available in their communities. In Oregon, it is run by
211info, in partnership with United
Way. It can be accessed online at
www.211info. org.

BARGAIN COUNTER
Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Now accepting e-mails
Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

‘08 ford expedition xLt, 6 sp, auto, 4
wheel drive, all power equip, 90K miles,
exc cond, $14,900. 503-630-3877
4 StUdded SnoW tires, 235/55/r17, almost new, $250. 503-342-6355

HOUSING

roCKAWAY BeACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
roCKAWAY ocean front, 503-777-5076,
5 bdrms/2 ba, call for fisherman’s Special,
http://rockawaybeachfrontrental.com
100 ACreS, trees, wildlife, will carry contract, Spray oregon, $750 per acre oBo.
541-468-2961

LongVieW, WA 6 acres, 30x48 shop,
well, power and new septic, ready for mobile or ? $125,000/obo. 360-577-5231

WANTED

oLd woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
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adzes, wrenches, rulers, chests. 503-6590009
U.S., gerMAn, Japanese military, aviation, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
BUYing US & world coins to add to collection, paying fairly, any amount welcome.
503-939-8835
CoLLeCtor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
CoLLeCtor pAYS cash for older toys,
oil paintings, American art pottery, and costume jewelry. 503-703-5952

SPORTING GOODS

goLf CLUBS, left-hand w/ bags; topflite
tour 3-pW, 17 & 21 degree hybrids, SW,
putter, $45; Adams a2 irons/hybrids, SW,
putter, $100. 503-522-6542
50 gAL eLK HUnting StoVe, complete, $175 or make offer. 503-775-9822
Men’S HodgeMAn’S breathable fishing
waders, xL, never used, $50. 971-4099625 (Jim)
reVoLVerS, niB condition, 4" Colt
python $2,795; S&W Model 66, $795,
S&W Model 25,45ACp $900. 503-3660218
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Columbia Pacific Building Trades
announces political endorsements
The Columbia Pacific Building and
Construction Trades Council announced its slate of endorsements for
the Oregon primary elections in May.
The Council, which is comprised of
28 construction union locals representing some 20,000 workers, supports a
local option levy in Columbia County
to fund jail operations. If passed, Measure 5-238 will provide funding to continue operations of the county jail. If it
fails, county commissioners say the jail
will close by June 30. The proposed
levy is 57.97 cents per $1,000 of assessed property value for three years.
The Building Trades Council opposes an initiative in the City of Portland that would create a new water district. The council urges members to
vote no on Ballot Measure 26-156.
Construction unions recommend
voters re-elect Portland City Commis-

sioners Nick Fish and Dan Saltzman.
In Multnomah County, the Building
Trades Council endorsed Deborah
Kafoury for county chair, Jules Bailey
for county commissioner in District 1,
and the re-election of Commissioner
Loretta Smith in District 2.
At Metro, the Building Trades
Council supports the re-election of
President Tom Hughes, and Councilors
Shirley Craddick, Carlotta Collette, and
Kathryn Harrington.

In Clackamas County, the Building
Trades Council endorsed the re-election of commissioners Paul Savas and
Jim Bernard.
In Washington County, the construction unions support the re-election
of Chair Andy Duyck. The chair of the
Board of Commissioners represents all
Washington County residents.
Oregon primary election ballots are
in the mail now. Ballots must be returned by May 20.

Machinists-Woodworkers
endorse Sen. Jeff Merkley
The Machinists Non-Partisan Political League (MNPL), the political
arm of Machinists District W24, endorsed U.S. Sen. Jeff Merkley for reelection to a second term.
MNPL delegates met April 26 in
Astoria in conjunction with the Oregon Machinists Council (OMC).
MNPL also backed the re-election
of state representatives Brad Witt (DClatskanie) and Lew Frederick (DPortland). Witt is a union rep for
United Food and Commercial Workers Local 555. He also has maintained membership with Woodworkers Lodge 12.

Robert Petroff was re-elected president of OMC. He defeated John
Kleibocker in a secret-ballot election.
Will Lukens was elected vice president; Marty Demaris was re-elected
secretary-treasurer; and Frank Rouse,
John Hall and Steve Del Gallo were
elected trustees. Lukens succeeds
Dan Sass, who is retiring.
Hall was re-elected president of
the Machinists Non-Partisan Political
League. Also re-elected were Del
Gallo as vice president and Demaris
as secretary-treasurer.
Terms are for one year.

Remembering fallen workers
In the photo above, Janet Irwin and Jeanne Ramsten, members of
AFSCME Local 88, raise an American flag during a Workers Memorial
Day ceremony April 28. The service was held prior to the monthly
meeting of the Northwest Oregon Labor Council. Each flag represents
a worker killed on the job in Oregon last year. In the photo below,
Claudia Cook-Winkler (left) and Anna Cool-MacRae hold up a flag as
the name of Benjamin Cool — Claudia’s son and Anna’s brother — is
read. Ben Cool, a lineman and member of IBEW Local 77 in Seattle, was
electrocuted in a bucket lift truck July 30, 2013 while working on a
transfer box at the Bonneville Power Substation in Gold Beach, Oregon.
Cool, 35, lived in Lewiston, Idaho, but was working for Canby, Oregonbased Wilson Construction. Claudia traveled from Clarkston,
Washington (near the Idaho border and Lewiston), and Anna flew in
from Las Vegas to attend the ceremony. Ben Cool had a seven-year-old
daughter. “He wanted to be a lineman since he was 12. That’s all he
wanted to do,” his mother told the NW Labor Press. The Workers
Memorial Day observance was one of hundreds conducted throughout
the country by union members on April 28. The Oregon AFL-CIO held
a service at the Fallen Workers Memorial outside the Labor and
Industries Building on the Capitol Mall in Salem. Thirty-nine workers
died in job-related accidents in Oregon in 2013. Another 25 died of heart
attacks, strokes or other ailments while at work. Since 2003, the Oregon
Occupational Fatality Assessment and Control Evaluation (OR-FACE)
Program has tracked over 600 work-related fatalities in Oregon caused
by a traumatic injury. Nationally, 4,383 job-related deaths were recorded
in 2012 by the U.S. Bureau of Labor Statistics.

State ombudsman can
assist injured workers
SALEM — The Ombudsman for
Injured Workers is a state office that
serves as an independent advocate for
injured workers by helping them understand their rights and responsibilities, investigating complaints, and as-
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sisting to resolve complaints. The ombudsman’s staff give straight answers,
at no charge, about worker rights and
responsibilities; time loss and medical
benefits; returning to work; claim closure; and litigation and settlement
processes. The ombudsman can be
reached toll-free at 800-927-1271, or
by email at oiw.questions@ state.or.us.
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NLRB rules McKenzie-Willamette Hospital broke labor law
The Springfield facility is
part of America’s secondbiggest for-profit hospital
chain
By DON McINTOSH
Associate Editor
EUGENE — Alongside timeless
workplace mysteries like “what do
managers do?” there’s a new mystery
at McKenzie-Willamette hospital in
Springfield, Oregon: What on earth do
its human resource managers do?
For-profit McKenzie-Willamette is
part of Tennessee-headquartered
Community Health Systems (CHS),
the nation’s largest publicly-traded
hospital company. And federal labor
law — something you’d expect HR
professionals to know — requires the
hospital to bargain in good faith with
Service Employees International
Union (SEIU) Local 49, which represents 300 support workers there.
When contract negotiations began
Oct. 17, 2013, the union asked for
some basic and mostly pretty mundane information. It should have been
routine. Instead it took HR 40 days to
hand over a retirement plan summary,
55 days to provide an employee list
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with pay rates, 90 days to disclose total annual payroll for unit employees,
and 117 days to provide current job
descriptions. HR never did provide
eight other pieces of information —
including hire dates, health insurance
enrollment dates, and the most recent
retirement plan annual report.
Local 49 cried foul, and the labor
law referees at the National Labor Relations Board (NLRB) agreed. In an
“unfair labor practice” complaint issued March 31, the federal agency
says McKenzie-Willamette Hospital
“has been failing and refusing to bargain collectively with the exclusive
collective bargaining representative of
its employees,” in violation of federal
labor law. The agency set a July 8 date
for the hospital to explain itself before
a federal administrative law judge.
That’s a familiar ritual for CHS —
a repeat offender with one of the most
egregious records of labor law violations of any employer in the country.
Within the last year, federal courts
have issued at least three cease-anddesist orders at CHS hospitals in California and Ohio for threatening, harassing and terminating union
supporters, and for refusal to bargain
in good faith.

Members of SEIU Local 49 picket outside McKenzie-Willamette Hospital
April 17 to protest extreme stalling in contract negotiations. The National
Labor Relations Board has ruled that the for-profit hospital chain's "badfaith bargaining" violates federal labor law.
On April 14, the NLRB in Washington, D.C., ruled that CHS misconduct at a San Diego area hospital “infected the core of the bargaining
process to such an extent” that a court
order to bargain wouldn’t be enough:
The hospital must reimburse the union
for six months of bargaining expenses
— a sanction the NLRB has used only
eight times. The agency also extended
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union certification for a year, and ordered CHS to provide the information
the California Nurses Association requested — way back in August 2012.
CHS has 87,000 employees at 208
hospitals in 29 states. Only about
8,000 of them are union members.
“We currently believe that our labor relations are good,” the company
declared in its most recent annual re-

port to shareholders.
Many union employees would
likely disagree with that assessment.
Members of SEIU 1199NW at Valley Hospital in Spokane, Washington,
waged a one-day strike Dec. 4, after
which CHS locked them out of their
jobs for two days. That came a day after members of California Nurses Association waged one-day strikes at
CHS hospitals in Wilkes-Barre, Pennsylvania, and Watsonville and
Barstow, California. CNA members
also picketed hospitals in Massillon,
Ohio and Ronceverte, West Virginia.
In Springfield, SEIU Local 49 reported close to a hundred workers and
supporters took part in a noisy informational picket April 17 outside
McKenzie-Willamette. Local 49
spokesperson Felisa Hagins says bargaining has been unbelievably slow,
with hospital negotiators unwilling or
unable to meet more than once or
twice a month. Local 49’s contract at
McKenzie-Willamette — which covers medical assistants, certified nursing assistants, medical technicians,
phlebotomists, and housekeepers —
expired Dec. 31, 2013.
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