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New mass transit bridge is UNION-BUILT

Tilikum Crossing, Bridge of the People

Portland-area union officials toured the new Tilikum Crossing, Bridge of the People, on May 6. Construction on the
transit bridge over the Willamette River began July 1, 2011, under a project/community benefits labor agreement
with construction unions and general contractor Kiewit Infrastructure West Co. The unique cable-stayed bridge
with two piers in the water is part of TriMet’s Portland-Milwaukie Light Rail Transit Project, which will travel 7.3
miles between Portland State University, inner Southeast Portland, and Milwaukie and Oak Grove in north
Clackamas County. In addition to carrying light rail trains, streetcars and buses, the bridge’s two 14-foot wide
pathways will allow people to commute car-free to work, school and recreation. To date, the project has logged 1.8
million work-hours and paid out $101 million in wages and fringe benefits to workers. TriMet General Manager
Neil McFarlane, who led the tour, said 80 percent of the project’s 500 subcontracts have been let to Oregon companies,
with 16 to 17 percent of those to women and minority contractors. Thirteen to 14 percent of the workforce is made
up of apprentices in training. “That equates to 200,000-plus hours of training that is taking place for our future
workforce. That’s substantial,” said John Mohlis, executive secretary of the Oregon State Building Trades Council.
Joining Mohlis on the tour were Tom Chamberlain, president of the Oregon AFL-CIO; Bob Tackett, executive
secretary-treasurer of the Northwest Oregon Labor Council; Joe Esmonde,
a union rep for IBEW Local 48; and Willy Myers, executive secretary of the
Columbia Pacific Building Trades Council. Esmonde sits on TriMet’s board
of directors, and Mohlis is a commissioner on the Portland Development
Commission. McFarlane said the bridge — which is scheduled for completion
in September 2015 — is on time and on budget.

No surprise: Portland park rangers vote union
Overcoming legal
obstruction by the
City, rangers are
now part of DCTU

Uniformed park rangers at the City
of Portland learned May 6 the results
of their union election. Want to guess
what the tally was? Unanimous: 14-0.
Which is exactly what rangers told
Portland Mayor Charlie Hales, to his
face, when they asked him in March
2013 to voluntarily recognize their
choice to join Laborers Local 483.
Hales declined to do that, and instead,
told them to request a state-administered secret ballot election. After they
did that, the City Attorney’s office,
which answers to Hales, spent 10

months pursuing legal objections. The
City lost, then appealed, then lost again
and was ordered to get on with the
election. The rangers are just glad to
have it resolved.
“It’s been a long process, and each
and every one of us has stepped up to
make sure this happened,” said park
ranger Vicente Harrison. “Every time
we step in the parks, families appreciate our presence, so I think Portlanders
would be very happy to hear we have
representation and we can go to our job
every day feeling appreciated.”
Seven new rangers have been hired
in the last month, bringing the unit to
about 23 total. They’ll be covered under the City’s contract with the sevenunion coalition known as the District
Council of Trade Unions (DCTU). For
a time, rangers thought they might fi-

nally become union members just in
time to go on strike with DCTU, which
had trouble getting a new contract. But
DCTU and the City came to terms, and
ratified a new contract in April.
Once the Employment Relations
Board certifies the election results May
19, Local 483 will seek to bargain with
the City over specific terms covering
the rangers.
Harrison said rangers’ bargaining
priorities include having more say over
safety procedures dealing with intoxicated individuals, and getting wage increases to bring their pay closer to that
of other urban rangers. Portland pays
rangers $12 to $17 an hour, compared
to $19 to $22 an hour at Metro and the
City of Seattle, Harrison said.
“Our voice has been heard clear,”
Harrison said. “We want to be treated
fairly.”

Machinists get first contract for Chehalis foundry workers
Bargaining will resume again
next year with Australian
multinational Bradken …
if a ‘decert’ effort fails
By DON McINTOSH
Associate Editor
Workers at the Bradken foundry in
Chehalis, Washington, have a first-ever
collective bargaining agreement, 21
months after winning union representation.
“It’s a pretty basic first contract,”
says Joe Kear, business representative
at International Association of Machinists District Lodge W24. “But it
has a lot of protections people didn’t
have before.”
At the foundry, owned by Australian multinational Bradken, 98 production workers turn out heavy-duty
metal products like ship propellers and
turbines, pumps, and valves used in
power plants and oil refineries.
On Aug. 10, 2012, the workers
voted to unionize, above all to end an
arbitrary and secretive pay system.
Wages varied up to $10 an hour for the
same job, and new hires sometimes
were paid more than the long-time
workers who trained them.

May 17 panel to focus
on universal health care
A union-backed group advocating
for publicly funded universal health
care will present a panel discussion
May 17 at the Oregon AFL-CIO’s Portland headquarters. The panelists are
University of Massachusetts economic
professor Gerald Freedman, Oregon
Center for Public Policy analyst Janet
Bauer, and Oregon School Employees
Association business rep Fernando
Gapasin. They will give a presentation
about the economic benefits of single
payer universal health care for unions,
low-wage workers and community
groups.
The event is sponsored by Health
Care for All Oregon, a coalition of
unions and community groups.
It will take place 4 to 6 p.m. Saturday, May 17, at 3645 SE 32nd Avenue.

The new contract ends that arbitrariness with a set wage schedule that also
raises compensation 3 percent overall
and gives raises to most workers.
Whereas pay was formerly a hodgepodge, now all workers are assigned to
classifications with an established pay
scale. Depending on classification,
wages start between $11.33 and $17.49
an hour, rise every six months, and top
out after three years at $17 to $24.50 an
hour. Swing and graveyard workers get
a 30-cent hourly premium. Higher-paid
workers who found themselves at or
above the top of the scale won’t get a
pay raise, but will get a one-time signing bonus of $350. Lower-paid workers got raises to bring them up to where
the new scale says they should be.
The contract adds some standard
union protections, like no discipline
without just cause, and a grievance
procedure that can end in binding arbitration. To curb management favoritism, the contract gives more senior workers preference in job bidding,
promotions, layoffs, recalls and shift
assignments. A labor-management
committee will meet quarterly to address production and other concerns.
And members will get to elect a workplace safety committee.
The contract also codifies Bradken’s existing workplace policies into a
legally binding contract. The company
will continue to provide health, dental,
and vision insurance, short and long
term disability insurance, and life insurance. Employees and their families

A TRUCK-SIZED BUMPER STICKER: A sign contributed by the
Thurston-Lewis-Mason Central Labor Council rides around Chehalis in the
pickup truck of pro-union foundry worker Darren Wright. Wright said the
union election and first contract at Bradken are a big deal in Chehalis,
population 7,259. Lewis County is a politically conservative and mostly
nonunion area. Its largest city is Centralia, which has fewer than 17,000
residents. The area has been in significant economic distress in recent decades,
particularly since the 2006 closure of Centralia coal mine. If Bradken workers
win improvements through unionizing, Wright thinks, it could set an example
for workers elsewhere.
will continue to contribute to premiums, and pay a deductible. Workers
will get 10 paid holidays plus two to
four weeks a year of vacation, jury
duty pay, and up to three days of paid
bereavement leave for the death of a
family member.
Bradken wouldn’t agree to a traditional “defined benefit” pension, but
will continue a 50 percent match to
employees contributions to a 401(k) re-

tirement savings account. And at its
discretion, the company will continue
to make an annual 401(k) contribution.
Its 401(k) contributions have ranged
from 1.5 to 4 percent of gross wages in
recent years.
Members ratified the contract by 63
percent, though less than half the workforce turned out for the April 27 vote.
“We wanted a lot more than we
got,” said bargaining team member

Darren Wright, a lead molder who’s
been at the foundry 13 years. “But with
the way the company was bargaining
with us, it’s probably the best we were
going to get.”
Bradken refused to agree to several
common features of union contracts,
including collecting union dues through
payroll deduction and requiring all employees covered by the union contract
pay union dues; instead, all workers become members now, but may opt out
during a two-week period in October.
The contract runs through April 26,
2015. Kear said the union wanted the
short one-year duration so that it could
come back soon to bargain for improvements.
The August 2012 vote to unionize
was a close one — 48 to 44. With no
union contract in sight a year after that,
workers who were opposed to the
union petitioned for a “decertification”
election, but the National Labor Relations Board put that request on hold
while it investigated union charges that
the company was engaging in illegal
“surface bargaining” (going through
the motions of bargaining without seriously intending to reach agreement).
District Lodge W24 dropped those
charges as part of the contract settlement, so ironically, workers could end
up voting whether to dump the union
even though they already have a union
contract. The two sides are engaged in
a legal disagreement over whether the
decertification election should move
forward.
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State regulators’ handling of coal permits worries BCTC
Oregon construction union officials
are worried that future development
could be in jeopardy because of the
way state regulators are processing permits for a proposed coal export terminal on the Columbia River. Construction workers make their living building
things, they say, so less development
hits them directly in the pocketbook.
Union and company officials say
that the controversial $242 million
Morrow Pacific coal export project proposed by Ambre Energy of Australia is
facing “unprecedented” scrutiny from
state regulators, with the end goal of
denying it permits.
Ambre needs permits approved by
the Oregon Department of Environmental Quality (DEQ), the Oregon Department of State Lands (DSL), and the
U.S. Army Corp of Engineers in order
to start building the Coyote Island Terminal and dock at the Port of Morrow
near Boardman.
The plan is to ship coal by rail from
the Powder River Basin in Wyoming
and Montana to the Port of Morrow.
There it will be transferred to an enclosed storage facility and loaded onto
covered barges through an enclosed
conveyor, where it will be shipped
down the Columbia River to Port Westward Industrial Park at the Port of St.
Helens. There, enclosed transloaders
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will transfer the coal onto oceangoing
ships to Asia. Ambre says the project
sets new standards for protecting the
environment.
“Beginning when coal is off-loaded
at the Port of Morrow facility until it arrives in Asia, there will be no visible
coal and little, if any, coal dust,” said
spokeswoman Liz Fuller.
Still, exporting coal is extremely
controversial in Oregon. Democratic
Gov. John Kitzhaber opposes any investment in the coal export infrastructure. Environmental groups and Native
American tribes have threatened lawsuits if the project is allowed to go forward. Some elected officials have written the governor asking him to deny
permits for the project. DEQ said it received a record 16,500 public comments during the review process.
“Coal is a legal commodity, and this
project shouldn’t be treated differently
than any other terminal project of similar size and impact,” said John Mohlis,
executive secretary of the Oregon State
Building and Construction Trades
Council. “Permits should be based on
policy, not politics.”
But union and company officials argue that the Morrow Pacific Project is
being treated differently. They say the
DSL is acting outside its legal authority
by considering the potential impacts on

tribal fishing, recreation, and navigation
on port property before it will issue a
removal-fill permit for the Coyote Island Terminal. The company says the
project will have no impact on fisheries
and will harm no tribal fishing sites.
The U.S. Army Corps of Engineers
is currently conducting an environmental assessment of the project.
In a written response to the DSL,
Ambre wrote: “The proposed dock site
is ... within a heavily industrial area, on
private Port of Morrow property and
situated between two already existing
docks. This is where the State of Oregon has said that docks like this should
be sited and is the purpose of having a
port in the first place.”
Another significant development occurred in March when the DSL informed Ambre that the proposed transfer sites at both ports were located over
state-owned submerged lands, and that
the company would need to lease more
state land in order to operate.
Union and company officials say the
land lease requirements “grossly expands DSL’s jurisdiction” and will have
implications for all river commerce
vessels.
The company already has land lease
agreements in place with both ports. It
has signed a letter of understanding
with both the Pendleton Building
Trades Council and the Columbia Pacific Building Trades Council to perform all construction work with union
labor. Unionized Vigor Industrial and
nonunion Gunderson Marine of Portland will each get a piece of a $75 million contract to build 20 new covered
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coal barges and up to five new tug boats
that will be needed to move the coal.
And unionized Tidewater Barge Lines
of Vancouver, Wash., will provide tug
and barge transportation service on the
Columbia River. [Ambre Energy said it
has had preliminary talks with the International Longshore and Warehouse
Union to work the terminals, but nothing is finalized.] All told, the project
will create over 2,000 construction jobs
and over 1,000 operations jobs.
“That’s a lot of private-sector, family
wage jobs for parts of this state that
have been hit especially hard by the
Great Recession,” Mohlis said.
Union and company officials also
are pointing fingers at the DEQ.
Ambre says DEQ initially told them
it didn’t need any permits for the project. The environmental agency later reversed itself, saying permits were
needed for air quality, construction
storm water and water quality. The
company complied, and in February
2014 DEQ issued those permits. But
then it said it needed another water
quality certification — called a 401 certification.
“It is highly unusual, unprecedented,
that after two years DEQ would ask for
a new certification,” Fuller said.
At public hearings conducted by the
DEQ, Chuck Little, executive secretary-treasurer of the Pendleton BCTC,
said it was clearly stated that as long as
standards were met, the agency had no
choice but to issue the permits.
“DEQ can’t stop from issuing a permit just because they don’t like it,” Little said.

Ambre submitted the new application in April, but it could take up to six
months for a permit to be issued. The
delay impacts the Corps of Engineers’
environmental assessment because it
needs the 401 certification from the
DEQ before it can be finalized, Clark
Moseley, president and CEO of the
Morrow Pacific Project, told the Labor
Press.
Meantime, Gov. Kitzhaber said late
last month that the DSL will make its
decision on the removal-fill permit application by no later than May 31.
Moseley says DSL can do one of
three things: “It can deny the permit; it
can agree to our request for an extension; or it can approve the permit. From
all indications they will deny our permit application.”
“If you change the rules as you go,
what’s next?” asked Mohlis. “You can
always find somebody who doesn’t like
something.
“We believe that some of the decisions now being made run the risk of
creating serious issues for future projects, which would have a direct impact
on our members,” he said.
Recently, a group of local elected officials and community leaders sent a
letter to Gov.Kitzhaber and the director
of the DSL urging a fair review process
of the project.
“If that process leads to the issuance
of a removal-fill permit, then we should
welcome Morrow Pacific to Oregon,”
said the letter, signed by 68 individuals,
including mayors, city commissioners,
port officials and union officials who
live along the Columbia River.
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ATU settlement averts school bus driver strike at Portland schools
Two units of school bus drivers at
Portland Public Schools have new
union contracts — a group of over 230
operators driving students for contractor First Student, and a group of about
70 that work directly for the school district driving special education students.
Both units are represented by Amalgamated Transit Union (ATU) Local 757.
At First Student, the school bus
contracting division of UK multinational First Transit, drivers came close

Labor Roundtable of
SW Washington taps
Ed Barnes for chair
VANCOUVER — Ed Barnes, a retired business manager of the International Brotherhood of Electrical Workers (IBEW) Local 48, has been elected
chair of the Labor Roundtable of
Southwest Washington. He succeeds
Phil Parker, who died April 2 of a heart
attack.
The Labor Roundtable meets twice
a month at Hometown Buffet, 7809
NE Vancouver Plaza Dr, Vancouver,
starting at 8 a.m. It is open to union officials, politicians and business owners
who meet to discuss important issues
in Southwest Washington. It holds an
annual awards banquet in September,
where it honors top union officials,
politicians and union locals.
The Labor Roundtable was created
in 1983 to fill a void for what at the
time was an inactive central labor
council.
Anyone can join the Labor Roundtable. Annual dues are $15 for individuals and $60 for organizations.

to striking over a company demand
that new hires would pay 50 percent of
health insurance premiums (more than
current employees). Such a “two-tier”
provision would have created a permanent division in the workforce.
Nearly 20 months after the expiration of their previous contract, members authorized a strike. The union
trained strike leaders, collected food
donations, and set a May 1 deadline for
the company to accept the union’s final offer, after which the drivers could
strike at any time. Late in the day May
1, First Student emailed a proposal
without the concessionary two-tier demand.
The new agreement, which members ratified May 7 by a 168-to-5 vote,
continues the previous contract’s
“stairstep” schedule in which new employees pay 35 percent of health premium first year, and 25, 15, and 5 percent in subsequent years, until the fifth
year, when the company pays the
whole premium.
Wages for the unit currently start at
$12.90 an hour and top out at $15.76
after five years. The new agreement expires Aug. 31, 2015 and provides for
three annual raises of 2 percent each,
retroactive to the Aug. 31, 2012, expiration of the previous contract.
Portland Public Schools’ in-house
school bus drivers also ratified a new
contract May 7, which rolls over terms
of their previous agreement with the
district. They will get wages of 1.5 percent in the new three-year deal, which
expires June 30, 2017. Wages currently
start at $13.94 and rise to $17.66 after
five years.

Two local unions to take part
in May 31 Starlight Parade
Union members will once again be
a part of the Portland Rose Festival’s
Starlight Parade this year, with entries
from National Association of Letter
Carriers (NALC) Branch 82 and International Brotherhood of Electrical
Workers (IBEW) Local 48.
Members of Branch 82 have been
taking part in the Starlight Parade
since 1989. This year, they took inspiration from a U.S. Postal Service
stamp commemorating the Wizard of
Oz. Their entry is a lit-up float of the
Emerald City, complete with Tin
Man, Cowardly Lion, and flying
monkeys. Dorothy will be played by
Reynolds High School senior Savannah Wilson, daughter of Oak Grove
letter carrier (and parade float artist)
Ken Wilson — and she’ll be singing
Over the Rainbow.
Starlight parade coordinator Sue
Canfield, a retired letter carrier from
the Newberg Post Office, will be the
Wicked Witch of the West. President
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Jim Falvey will be pulling the float in
his vehicle. Most members will be
marching behind the float, as members of the Lollipop Guild, the toughbut-cute union confectioners of
Munchkinland.
IBEW’s entry, meanwhile, will use
electroluminescent tape to highlight
the work its members do — lighting
up the night. Fifty members of IBEW
Local 48 Volunteer Organizing Committee will march in formation in
matching hard hats, safety vests, and
T-shirts, carrying illuminated signs
with messages of solidarity and community. It’s their second year in the
parade.
The parade — officially known as
PGE/SOLVE Starlight Parade —
draws more than 250,000 spectators
to downtown Portland. It will take
place Saturday May 31 from 8:30 to
11 p.m. preceded by a costumed 5K
fun run, and it will be broadcast live
on Fox 12 TV.

Pippa Pizor (shop steward), Anna Tompte (ATU Executive Board officer), ATU Vice President Jonathan Hunt and
Alex Smith (liaison officer), pose for a picture following a strike vote.

Teachers union to show
film about out-of-control
standardized testing
Following up on a pledge to kick off
a series of public forums, the Portland
Association of Teachers (PAT) is sponsoring a free documentary film showing and panel discussion May 22 entitled “Standardized: Lies, Money and
Civil Rights — How Testing is Ruin-

ing Public Education.”
In February, PAT won an important
contract concession at Portland Public
Schools when the district, as part of a
settlement to avert a strike, agreed that
student test scores won’t be used in
teacher transfer, layoff, salary or discipline decisions. The use of student test
scores to grade teachers has become
increasingly prevalent in the United
States, and is sparking a backlash over

its unfairness.
The documentary traces the history
and consequences of high-stakes testing, and looks at the big money that’s
involved.
The event takes place 6:30 to 8:30
p.m. May 22 at First Unitarian Church,
1011 SW 12th Ave., Portland. Admission is free, but event sponsors are asking that participants register online at
eventbrite.com.

According to The Better Hearing Institute, the #1 reason for hearing loss today is ... NOISE EXPOSURE. In most
cases, it only takes eight total hours of damaging noise exposure to cause hearing loss.
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Grants Pass
firefighters
victorious
in OT ruling

Paid sick leave could be
coming soon to Eugene
EUGENE — The City of Eugene
is considering a sick leave ordinance
modeled on the ordinance Portland
passed last year.
Eugene City Council has held several work sessions on the concept, and
in April appointed a task force to
gather information. The task force met
May 8 for the first time and will report
back to City Council in mid-June. It
has representatives of business, and
two representatives from labor: United
Food and Commercial Workers Local
555 Staff Director Kevin Billman, and
Painters Local 1277 Business Representative Pat Smith, who is also secretary-treasurer of the Lane, Coos, Curry,
Douglas Building Trades Council.
Eugene Mayor Kitty Piercy led the
kickoff meeting of the task force,
which also includes Eugene City
Council members Claire Syrett and
Alan Zelenka.
Lili Hoag, policy director for the
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group Family Forward Oregon, said
there appears to be majority support on
Eugene City Council for an ordinance.
On April 28, about 40 Eugene residents turned out to City Council for
what she described as a “show of gratitude.” One worker told City Council
about his experience recovering from
surgery without the help of his wife,
who had no paid sick days. Behind
him stood eight activists holding petitions from each of the eight City Council wards. The petitions, signed by over
3,200 Eugenians, were gathered in a
door-to-door canvass by Oregon Working Families Party.

Portland Jobs with Justice
annual dinner May 31
Portland Jobs with Justice is holding its 23rd anniversary celebration
and dinner at 6 p.m. Saturday, May
31, at the Teamsters Joe Edgar Hall,
1860 NE 162nd Ave., Portland. Tickets are $70 each and can be purchased
online at jwjpdx.org.
Jobs with Justice is a coalition of
labor organizations and community
groups dedicated to protecting the
rights of working people. The Portland chapter has 96 member organizations and 5,000 individuals who
pledge to be there five times a year
for other people’s struggles.
For more information, call 503236-5573.

Supporters of paid sick leave turn up April 28 to thank Eugene City Council
for moving forward on a City ordinance. Photo by Lisa Frack, courtesy of
Family Forward Oregon

National LERA confab expects
to draw 400 people to Portland
The Labor and Employment Relations Association (LERA) will hold its
national conference in Portland May
29-June 1 at the Hilton Portland and
Executive Towers. The event is expected to draw 400 representatives
from labor, management, government,
academics and neutrals to Portland.
The keynote luncheon speaker on
May 29 will be Dr. David Weil, newly
appointed administrator of the Wage
and Hour Division of the U.S. Department of Labor. It will be Weil’s first
policy speech as the new head of the
agency. He was sworn in as the administrator of the Wage and Hour Division
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on May 5. Weil is the first Senate-approved administrator since Tammy D.
McCutchen resigned in 2004, serving
in the Bush Administration from 2001
to 2004.
The theme of the conference is “Renewing Employment Relations for
Shared Prosperity: Research, Practice
and Policy.” It features over 70 sessions. Some of the topics include: “Security, Surveillance and Implications
for Labor Relations;” “New strategies
for Low-Wage Workers?;” “What a Reimagined Labor Movement Means for
Employer/Employee Relations?”
LERA is an organization that provides a forum for professionals interested in all aspects of labor and employment relations to network and
share ideas. It has a local chapter in
Portland.
For more information or to register
for the conference, go to: www.LERA
web.org/66thAnnualMtgProgram, or
contact Michael Lillich at clearlyexpressedllc@gmail.com.

GRANTS PASS — The Oregon
Court of Appeals ruled May 7 that the
City of Grants Pass must pay back
wages and overtime to city firefighters.
In June 2011, the International Association of Fire Fighters Local 3564
petitioned the Oregon Bureau of Labor
and Industries (BOLI) for a ruling
about whether the City of Grants Pass
must include authorized vacation and
sick leave time when calculating the
overtime wages of its members.
The union filed the wage claim after
discovering state statutes that set working hours and that established a
method of computing overtime for
firefighters.
Labor Commissioner Brad Avakian
said it did, and he ordered the city to
correct up to two years of miscalculated pay for 24 firefighters. At that
time the cost was estimated to be
$30,000. (See NW Labor Press, “Labor commissioner sides with Fire
Fighters in overtime pay dispute,”
March 16, 2012.)
The City of Grants Pass appealed,
arguing that enactment of the Public
Employees Collective Bargaining Act
(PECBA) in 1973 created a collective
bargaining exception to the overtime
requirements cited by the union.
On May 7, the Court of Appeals upheld BOLI’s ruling, which will result in
the payment of more than $100,000 in
back wages and overtime for the firefighters.
On its Facebook page, Local 3564
called it “a big win for all Oregon firefighters.”
The City of Grants Pass has 35 days
to appeal the ruling to the Oregon
Supreme Court.
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Official
Notices
AUTO MECHANICS 1005
Members meet 10 a.m. Saturday, May 17.
Executive Board meets Wednesday, June 18, at 4:30
p.m. All members are invited to attend Executive Board
meetings.
All meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting to
answer any questions you have concerning health, welfare and pension plans.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1
Members meet 7 p.m. Tuesday, May 20, at 12812 NE
Marx St., Portland
PLEASE NOTE: This is a Special Brick Contract
meeting.

CEMENT MASONS
Members meet 7 p.m. Thursday, June 19, at 12812
NE Marx St., Portland.

CENTRAL OREGON LABOR
COUNCIL
Delegates meet 5:30 p.m. Monday, May 19, at the Social Justice Center, 155 NE Irving, Bend. PLEASE
NOTE DATE CHANGE DUE TO HOLIDAY.

COLUMBIA-PACIFIC
BUILDING TRADES
Delegates meet 10 a.m. Tuesday, May 20, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Tuesday, May 27, at 2212 NE
Andresen Rd., Vancouver.

ELECTRICAL WORKERS 48
Bylaws Committee meets 5:30 p.m. Monday, May
19, in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, May
21 and June 4, in the Executive Boardroom.
Marine Unit meets 5 p.m. Tuesday, May 27, in the
Meeting Hall.
General Membership Meeting meets 6:30 p.m.
Wednesday, May 28, in the Meeting Hall. Doors open at
5 p.m.
Coast Unit meets 7 p.m. Thursday, June 5, at Astoria
Labor Temple, 926 Duane St., Astoria.
Meetings are at 15937 NE Airport Way, Portland, unless otherwise noted.
DEATH ASSESSMENTS: No. 2388, Ben Pachkofsky; No. 2389, Philip Parker; No. 2390, Richard Weinbender; and No. 2391, Terrance E. Jenkins. The May
2014 assessment is $1.50.

ELEVATOR CONSTRUCTORS
23
Members meet 6 p.m. Thursday, June 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452

IRON WORKERS
SHOPMEN 516
Shopmen’s Local 516 - SPECIAL MEETING NOTICE: Members meet at 6 p.m. Thursday May 22,
2014 at the Ironworkers Apprenticeship Training Center
and Union Hall, 11620 NE Ainsworth Circle, Portland,
OR. Purposes of Meeting: (A) Conduct the general
business of the local; and (B) accept nominations for
Judges of Election (3-5) and Election of Judges of Election; and (C) nominations from the floor will be accepted
for the following offices:
Financial Secretary-Treasurer/Business Manager,
President, Vice President, Recording Secretary, Sergeant-at-Arms/Conductor, Executive Board members
(5), Trustees (3), District Council Delegates (2).
All nominees must be present. To be eligible enter
Union dues must be paid through APRIL. NO EXCEPTIONS.
If necessary, election of Officers and Officials will be
Saturday, June 28, 2014 from 9:00 a.m. until 6:00 p.m. at
the Ironworkers Apprenticeship Training Center and
Union Hall, 11620 NE Ainsworth Circle, Portland, OR.
To be eligible to enter and vote on June 28, 2014 Union
dues must be paid through MAY – NO EXCEPTIONS.
Executive Board meets 6:15 p.m. Thursday, June 12.
Meeting are at 11620 NE Ainsworth Circle #200,
Portland.

LABORERS 320
Members meet 7 p.m. Thursday, June 12, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LABORERS 483
MUNICIPAL EMPLOYEES
Members meet 5:30 p.m. Tuesday, May 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, June 2, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

LANE COUNTY
LABOR COUNCIL
Delegates meet 7:30 p.m. Wednesday, May 28, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BCTC
Delegates meet at noon Wednesday, May 28, at the
Springfield Training Center, 2861 Pierce Pkwy., Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL
Delegates meet 7 p.m. Wednesday, May 28, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, May
22, at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL - Election of Delegates to the General Convention and Nomination of Local Union Officers & Delegates.
Executive Board meets 5 p.m. Monday, June 2, at
11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June

26, at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL – ELECTION OF LOCAL UNION OFFICERS AND DELEGATES.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, June 11.
Members meet 10 a.m. Saturday, June 14.
Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, June 9.
Regular membership meets 6 p.m. Wednesday, June
11.
Meetings are at 25 Cornell, Gladstone.

MARION-POLK-YAMHILL
LABOR COUNCIL
Executive Board meets 6:30 p.m. Tuesday, June 10,
followed by a 7 p.m. general meeting at 1400 Tandem
Avenue, NE., Salem.

METAL TRADES COUNCIL
Delegates meet 4:30 p.m. Tuesday, May 27.
Executive Board meets 10 a.m. Thursday, June 12.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, June 19, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88
General membership meets 7 p.m. Wednesday, May
21, preceded by a 6 p.m. stewards’ meeting.
Executive Board meets 6 p.m. Wednesday, June 4.
Meetings are at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL
The May meeting has been canceled.

OPERATING ENGINEERS 701
Members meet 1 p.m. Saturday, June 7, at 555 East
First St., Gladstone for the semi-annual meeting.

ROOFERS &

WATERPROOFERS 49
Executive Board meets 7 p.m. Thursday, June 5.
Members meet 7 p.m. Thursday, June 12.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, June 5, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL WORKERS 16
Portland area VOC meets 6 p.m. Wednesday, June 4,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Portland members meet 6 p.m. Tuesday, June 10, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday, June
11, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.
Eugene area members meet 6 p.m. Thursday, June
12, at 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, June
19, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal meet 4:30 p.m. Friday, June
20, at Beulahland, 118 NE 28th Ave., Portland. Children are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094
Members meet 3:30 p.m. Monday, May 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL
Delegates meet 6:30 p.m. Thursday, June 12, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, June 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

PAINTERS & DRYWALL
FINISHERS 10

Delegates meet 6 p.m. Monday, June 2, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Members meet 6 p.m. Wednesday, May 21, at 11105
NE Sandy Blvd., Portland. Website: www.iupatlocal10.org. PLEASE NOTE: Special Call – Election of
Delegates to the General Convention and Nominations
for the Executive Board Positions.

SOUTHWEST WASHINGTON
CENTRAL LABOR COUNCIL

PLASTERERS 82

Delegates meet 6 p.m. Thursday, May 22, preceded
by an Executive Board meeting, at a location to be determined.

Members meet 5 p.m. Wednesday, June 4, at 12812
NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES
189
General membership meets 6:15 p.m. Tuesday, May
27.
Executive Board meets 6:15 p.m. Tuesday, June 10.
Meetings are at 6025 E. Burnside, Portland.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, May
16, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the Regular Business Meeting at 7:30 on the 3rd Friday of every
month: Bend, Eugene/Springfield, Eureka, Medford,
and Salem.
Astoria area members meet 6 p.m. Thursday, May 22,
at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,

Members meet 6 p.m. Wednesday, June 4, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, June 12, at 4411 SW
Sunset Dr., Lake Oswego.

GLASS WORKERS 740
Executive Board members meet 5 p.m. Thursday,
June 5, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 5
at 11145 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, June 9, at
Best Western Grand Manor Inn, 971 Kruse Way, Springfield.
Salem area members meet 5 p.m. Tuesday, June 10, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE,
Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, June 11.
Members meet 7 p.m. Thursday, June 12.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRON WORKERS 29
Members meet 7 p.m., Thursday, June 5, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.
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Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, June 12, followed by an 11
a.m. General Membership meeting in
the AFL-CIO Boardroom, 3642 SE
32nd, Portland. All are welcome.
ELECTRICAL WORKERS 48
Retirees, wives and friends meet
11:30 a.m. Tuesday, June 10, at the
Old Spaghetti Factory, 12725 SE 93rd
Ave., Clackamas. For more info, call
Glenn Hodgkinson at 503 656-0028.
ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednesday, June 11, at Hometown Buffet,

10542 SE Washington St., Portland.
GLASS WORKERS 740
Retirees meet 11:30 a.m. Thursday,
June 19, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.
INSULATORS 36
Retiree breakfast 9 a.m. Thursday,
June 5, at the Dockside Restaurant,
2047 NW Front Ave., Portland.
MACHINISTS
Retirees meet 10 a.m. Wednesday,
June 4, at 25 Cornell, Gladstone.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
May 20, at the AFSCME office, 6025
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May 20. Please contact agent Craig Spjut at 707-4961767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, May
20, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
May 20, at 4816 S., 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, May
20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

E. Burnside, Portland. Call Michael
Arken for information at 1-800-5215954 ext. 226.
Sheet Metal Workers 16
Retirees meet 11:30 a.m. Thursday,
June 12, at Elmer’s Restaurant in
Parkrose, 100 and NE Sandy Blvd.
TRANSIT 757
Retirees meet 9:30 a.m. Thursday,
June 5, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.
UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,
June 19, at 20210 SW Teton Ave., Tualatin.

Richards elected to
fourth term as head
of OPEIU Local 11
Mike Richards was re-elected by acclamation to a fourth term as executive
secretary-treasurer of Vancouver-based
Office and Professional Employees
Local 11. Richard,
64, was first
elected to the post
in August 2005.
Prior to that he
served 22 years as
a union rep.
Local 11 has a
membership of
MIKE RICHARDS approximately
2,000 employed in all phases of office,
professional, technical and industrial
related work located in five states —
Washington, Oregon, Idaho, Montana
and Utah. Its largest bargaining unit is
outside workers at NW Natural.
Others elected without opposition
were: Lori Ricketts, trustee, and Executive Board members Glynis Stevens,
Public Employees; Donna Allen, Trade
Union Offices; and Ken Hedval, At
Large. Dan Barnard was elected to represent Utilities, and Anthony Boelow
won a run-off for another trustee position. Officers and Board members were
installed at the May 13 general membership meeting.

Ticket sales slow for
Labor Appreciation
Night slated June 7
The annual Labor Appreciation
Night is reporting low ticket sales and
award nominations. The dinner and
awards banquet is sponsored by the
Northwest Oregon Labor Council as a
fundraiser for Labor’s Community
Service Agency
This year’s event is Saturday, June
7, at Milwaukie Elks Lodge, 13121 SE
McLoughlin Blvd. Doors open at 5
p.m. with dinner served at 6 p.m. Dinner tickets are $20 per person. Raffle
tickets are $1 each or seven for $5.
The Labor Council is extending the
nominations period for persons to be
recognized for their service to and with
the labor community. The top award is
the Del Ricks Community Service
Award, recognizing one individual for
their exemplary service to labor and the
community at-large.
Nominations should be sent to:
Northwest Oregon Labor Council,
9955 SE Washington St., Suite 305,
Portland, OR 97216.
For more information or to order
tickets, call NOLC at 503-235-9444.
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ILWU turns out for May Day rally
Locked-out members of International Longshore and Warehouse Union make
up the largest contingent from organized labor at Portland’s May Day march
and rally May 1. The event drew a diverse crowd of several hundred
participants, with a prominent showing from immigrant workers and
members of the Industrial Workers of the World. Other unions sporting
banners were Amalgamated Transit Union Local 757 and Iron Workers Local
29. The mix is well in keeping with the origins of the celebration, which is
observed around the world as International Workers Day. May Day was
chosen to commemorate a rally in Chicago’s Haymarket Square that took
place during an 1886 general strike for the eight-hour day. Chicago police had
killed several Irish immigrant strikers, and were attempting to break up the
rally organized by anarchist trade union leaders when a bomb was thrown at
police and they opened fire on demonstrators. Though today bullets are rarely
used on demonstrators in the United States, Portland’s May Day events have
sometimes seen arrests and tensions with police. This year, ILWU members
rattled the police when they broke away from the permitted march route and
briefly occupied an entryway to Wells Fargo tower, where United Grain is
headquartered. ILWU is in a labor dispute with United Grain, and members
have been locked out of its Vancouver grain terminal since Feb. 27, 2013.
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Washington AFL-CIO scores
legislators for 2014 session
By DON McINTOSH
Associate Editor
Washington State Labor Council
(WSLC), AFL-CIO, has released its
rankings of state lawmakers for their
work in this year’s legislative session
in Olympia. It’s not a cheery report.
WSLC called the 60-day session
another taste of “D.C.-style political
gridlock” because the Republican-led
state senate blocked votes on infrastructure spending and dozens of labor-backed bills — and approved antilabor legislation that had no chance of
passing the Democratic-majority
House or being signed by Washington’s Democratic governor Jay Inslee.
It was Washington’s second year in a
row of political impasse, created when
two Democratic senators defected in
late 2012 and turned control of the
Washington Senate over to the Republican minority. Washington voters will
have a chance to change the partisan
makeup of the Legislature this November.
As a state labor federation, WSLC
coordinates political work for its affiliated unions and their 400,000 members. This year it promoted a package
of bills it called the “Shared Prosperity
Agenda.” Some of that agenda passed
the House, but failed to get a vote in
the Senate, including bills to:
• Require businesses with five or
more employees to provide paid sick
leave;
• Establish the union wage as the
prevailing wage for public construction
contracts;
• Crack down on wage theft; and
• Curb contracting abuses by requiring cost analysis before outsourcing, mandating that contracts to have
performance objectives and a cancellation clause, requiring agencies to
monitor contracts to ensure they are
meeting performance objectives, and
instituting a five-year ban on contractors who commit fraud or other crimes.
WSLC said Senate Republican obstruction killed even uncontroversial

bills that had House Republican support — like a school construction bill
that passed the House 90-7.
But other WSLC proposals didn’t
make it even in the Democratic majority House, including a bill to raise the
state minimum wage to $12 over three
years, and a bill to assess a fee on large
employers that don’t provide health insurance to their low-wage workers.
Meanwhile, the Senate took up an
anti-labor agenda, passing bills that
link teacher evaluations to student test
scores, amend the state constitution to
require a two-thirds supermajority vote
to raise taxes, and create a “good faith”
defense when employers violate minimum wage and overtime laws. None
of those proposals went anywhere in
the state House.
One bill passed both chambers over
labor’s objection and would have become law if it weren’t for the governor’s veto. That was a bill pertaining to
a program of state grants and loans to
local jurisdictions for infrastructure
projects intended to promote business
development and job creation. The
program requires that the jobs created
pay at least the county median wage,
but Sen. Brian Hatfield (D-Raymond)
amended it to eliminate that wage standard. After the House refused to agree
with that amendment, a “compromise”
was reached to remove the wage standard from half of the program’s grants.
It passed the Senate 39-10 and the
House 53-44.
WSLC counted just one legislative
win: The “DREAM Act,” which allows children of undocumented immigrant workers to receive state need
grants to attend public institutions of
higher education.
Here’s how legislators stacked up in
Southwest Washington, where many
readers of this newspaper live. For
each legislator, the first figure is the
percentage of pro-labor votes in the
2014 session; the second figure is the
lifetime percentage.

DISTRICT 49
Senator Annette Cleveland (D)
100% / 100%
Position 1 Rep. Sharon Wylie (D)
90% / 87%
Position 2 Rep. Jim Moeller (D)
100% / 90%
DISTRICT 17
Senator Don Benton (R)
13% / 27%
Position 1 Rep. Monica Stonier (D)
90% / 85%
Position 2 Rep. Paul Harris (R)
0% / 32%
DISTRICT 18
Sen. Ann Rivers (R)
0% / 15%
Position 1 Rep. Brandon Vick(R)
0% / 5%
Position 2 Rep. Liz Pike (R)
0% / 5%
Rep. Liz Pike (R-Camas) also sponsored a bill to create a sub-minimum
“training” wage for new hires — 75
percent of the minimum wage for the
first 680 hours (four months of fulltime work).
WSLC publishes House and Senate voting records each year so union
members can understand how their
elected representatives voted on issues
that affect jobs, wages, and working
conditions. The full report is available
at the WSLC web site, wslc.org.
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BREMERTON, Wash. — The
Washington CLUB Charity Golf Classic will be held June 11-12 at Gold
Mountain Golf Complex in Bremerton,
Washington. CLUB stands for Contractors, Legislators, Unions and Business.

Wednesday is a pre-CLUB tournament
in which participants play their own
ball. Thursday is a four-team scramble
format. The tournament is a fundraiser
for three Washington charities. Since its
inception 13 years ago is has raised
more than $1 million. For more information, contact Brian Remington at
206-432-9014 or e-mail him at:
brian@golfcorpsolutions.com.

Even if an employer fails
to buy workers’ comp
coverage, an injured
worker has the right to
obtain benefits. Learn
about your rights before
you give up on obtaining
help when you are hurt
on the job.

Vancouver Laborers re-elect Ritchey
VANCOUVER — Dave
Ritchey has been re-elected
business manager/secretary-treasurer of Vancouverbased Laborers Local 335.
He ran unopposed.
Also elected without opposition were President
Shannon Stull, Vice President Chad Brown, Recording Secretary Wayne Dotson, Sgt.-atArms Mike Williams; Auditors Daryl
Schill, Jeff Wilmot and Ken Cram; and
Executive Board members Bobby
Wescott, Fred Wilson Jr., and Glenn
(Butch) Willman Jr. Willman, Ritchey,
and David Letinich were tapped as del-

WA-CLUB charity golf
tourney June 11-12

egates to the Laborers District
Council.
Ritchey, 53, is a 35-year
member serving in his fifth
term. Local 335 is comprised of
540 members working as construction laborers, heavy and
highway laborers, and public
employees.
Local 335 held a nomination meeting on April 23. There were
no contested races, so all of the nominees won by acclamation. Officers and
Board members were installed May 5
by Laborers Northwest Assistant Regional Manager David Hayes.
Terms of office are three years.

NORTHWEST LABOR PRESS

MAY 16, 2014

Sen. Merkley makes another push for filibuster reform
U.S. Sen. Jeff Merkley (D-Ore.) is
making another run to reform filibuster
rules. “It’s like ‘Groundhog Day’ in the
U.S. Senate. The same thing is happening again and again,” Merkley said
in an email calling on citizens to sign
his petition demanding senators come
up with new rules.
In a little over a month, a minority
of Republican senators have been able
to kill bills via a filibuster that would
have raised the federal minimum wage
from $7.25 to $10.10 an hour, and a
Paycheck Fairness Act to close the pay
gap between men and women (women
make 77 cents for every $1 that a man
earns). Had the bills been allowed to
move forward, both would have won
majority support.
Incredibly, opposing senators didn’t

have to say a word to block the bill
(i.e. the classic Jimmy Stewart movie,
“Mr. Smith Goes to Washington).
That’s because a rule change some 40
years ago allows for a single senator to
simply announce opposition to a bill,
which then requires 60 of the 100 senators to vote to move forward.
Democrats hold a 55-45 edge over
Republicans in the U.S. Senate.
“Right-wing Republicans use the
power of the filibuster to prevent an upor-down vote on virtually all of our priorities,” Merkley said. “And by abusing the power of the filibuster, the
far-right has effectively hijacked the
U.S. Senate, bringing all progress to a
screeching halt.”
Last year, Merkley joined forces
with Democratic Sens. Tom Udall of

New Mexico and Tom Harkin of Iowa
to score a major victory by reforming
the filibuster rules for confirmations of
presidential nominees. Up to that point,
a minority of Republican senators had
blocked virtually every political appointee put forth by President Obama.
In renewing his push for filibuster
reform, Merkley wants to restore the
traditional filibuster and require an opposing senator to hold the floor and
speak.

“Enough is enough,” Merkley said.
Sign the petition and together we'll tell
the Senate it’s time for a change.”

To sign Sen. Merkley’s petition, go
to: www.reformthefilibuster.com/
2014/04/30/fix-filibuster-2014/

Senate breaks record for number of cloture
votes ever taken in a single Congress
Judged by cloture votes taken, this 113th Senate has now taken more votes to
try and break filibusters than any previous Senate in American history. Recently,
the Senate took three cloture votes, bringing the total number of cloture votes to
115 for this Congress — the highest number ever recorded in a single Congress.

Machinists re-elect Buffenbarger
WASHINGTON, D.C. — In national union election results announced
May 9, Machinists International President R. Thomas Buffenbarger and his
slate of incumbents defeated a challenge slate led by Connecticut railroad
mechanic Jay Cronk.
The tally was 23,545 for Buffenbarger and 11,163 for Cronk. Portland
Boeing worker Pat Maloney — one of
the five challenge candidates for general vice president — was the Cronk
slate’s number two vote-getter, with
12,138 votes.
Of about 550,000 eligible members,
a little over 6 percent voted. It was the
first contested election for the union’s
national leadership in over 50 years.
The Cronk slate announced it plans
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to dispute the election results with the
U.S. Department of Labor (DOL).
DOL oversaw this election, which was
a re-run of national officer elections
held in January 2013 in which a DOL
investigation found merit to complaints
about election practices. The Cronk
slate alleges anomalies in the re-run
election voting results, and it accuses
the incumbent slate of using union resources to campaign, and threatening
local union leaders with termination
and trusteeship if they failed to campaign and vote for incumbents. A Buffenbarger spokesperson denied the allegations.
Maloney said the challengers plan to
continue, and will run again in 2017 if
not sooner.
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Who’s On Our Side?
By Tom Chamberlain

T

his April’s U.S. Supreme Court
decision striking down limits
on the total amount of campaign
contributions a person can make
was a deliberate power shift from
the middle class to the 1%ers.
We’ve created a super-class of
Americans who control more
power and wield more influence
than we’ve seen in 100 years.
You’ve heard this before. But I
hope you’ll keep reading, because
it’s possible that the Supreme Court
is about to make it even worse, and
you need to know what’s coming.
There is no question that income
inequity and its impact on the
American family is entering a critical phase. Between 1991 and 2011,
Oregon’s median income dropped
by approximately $5,000.
According to Pulitzer Prize-winning journalist David Cay Johnston,
real wages for the bottom 90 percent of American wage earners between 1966 and 2011 grew by $59
per year. The average income
growth for the top 10 percent over
the same period of time was
$116,071 — and we know the bulk
of that increase was in the top 0.1
percent. To put that into perspective:
if you say a $59 boost is equivalent
to one inch, the incomes of the top
10 percent of Americans rose by
168 feet.
I can’t think of an elected official
who isn’t talking about wage inequality. But while politicians wring
their hands and talk in sound bites,
AFSCME and the Service Employees (SEIU) have taken action by organizing low-wage workers.
Childcare and home health care
workers provide essential services
for society. They take care of our
kids while parents work, and in-

crease the quality of life for the
physically challenged and elderly.
They are also very low-wage workers who have few, if any, benefits.
AFSCME and SEIU have empowered these workers, bargained
higher wages, and sought health
care and other benefits on their behalf. In 2000, 63 percent of Oregon
voters amended the Oregon Constitution to create the Oregon Care
Commission for the Elderly and
Disabled, giving homecare workers
the right to join a union and collectively bargain. Childcare workers
were given similar rights in 2005.
Tens of thousands of Oregon workers and their families are shrinking
the wage gap thanks to these
changes.
In 2013, California Gov. Brown
signed into law the Domestic Workers Bill of Rights, giving thousands
of domestic workers the right to join
a union and collectively bargaining
for the first time.
As union members, we must lift
all workers up. Achieving collective
power for workers who are exempt
from the National Labor Relations
Act through state laws is central to
rebuilding the middle class.
This brings us back to the
Supreme Court, where we are
awaiting a decision on a case called
Harris v. Quinn. The decision in
this case could not only reverse the
gains made for low-wage workers,
but could upend public-sector
unionism.
Harris v. Quinn is a constitutional challenge to the inclusion of
state-paid homecare workers under
Illinois’ public sector collective bargaining laws. The case was brought
by the National Right to Work Defense Foundation. The plaintiffs are

non-member homecare workers.
The plaintiffs argue that requiring all workers in the unit to be represented by a union and requiring
non-members represented by a
union to pay their fair share of the
cost of representation is forced association, which is forbidden by the
First Amendment.
The federal Court of Appeals in
Chicago rejected this argument and
upheld the law. Their ruling was
based on a 1977 U.S. Supreme
Court decision that rejected the First
Amendment defense in a case regarding fair share fees in the public
sector.
Worst case scenario: the U.S.
Supreme Court overturns the 1977
decision and implements a free
rider system that gives non-members the right to all the benefits of a
union in the workplace without
paying a dime. Even if the court
doesn’t go this far, a decision that
focuses on home healthcare, childcare and domestic workers would
reverse 15 years of hard-fought
gains for low-wage workers.
Best case: the Court upholds the
Court of Appeals decision, maintaining collective power for these
workers.
A lot is at stake in this decision.
Our Supreme Court has ruled in favor of corporations and against
working people, but in this case we
have strong precedent on our side.
Some time in the next month, we’ll
know where the justices stand when
it comes to putting workers ahead
of corporate profits.
Tom Chamberlain is president of
the Oregon AFL-CIO.

Motorcycle poker run June 14; tickets to win a
new Harley Davidson motorcycle still available
The 12th annual Unions for Kids Motorcycle Poker Run
& Chili Cook-off will be held Saturday, June 14, starting at
9 a.m.
Unions for Kids is a nonprofit, all-volunteer organization
established in 2003 by union members and supporters to
raise money for Doernbecher Children’s Hospital. One hundred percent of the proceeds from its events go to that cause.
To date, $390,000 has been donated.
Most of the money is raised through a raffle to win a
Harley Davidson Softail Classic motorcycle valued at
$21,569. Tickets are $10 each, with only 5,000 tickets sold.
The 75-mile motorcycle poker run starts and finishes at
the IBEW Local 48 Hall, 15937 NE Airport Way, Portland.
Registration is from 8:30 to 10 a.m. All poker hands must be
returned by 2:45 p.m. to be eligible to win cash prizes.
The event also features vendors, raffle prizes a silent auction, and chili cook-off competition.
The drawing for the motorcycle will be held at 4 p.m.
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Unions for Kids president Lee Duncan said Hampton
Inn, 3039 NE 181st Ave., Portland, is offering a discounted
room rates for participants. The phone number is 503-6697000.
For more information about Unions for Kids, the Poker
Run, or to purchase a Harley motorcycle raffle ticket, visit
www.unionsforkids.org, or call Duncan at 503-260-5905.

BARGAIN COUNTER
Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Now accepting e-mails
Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

’87 TOYOTA MOTORHOME, 21’, 48k
miles, new tires, new roof air, automatic,15
mpg, $4,500. 503-473-4706

HOUSING

ROCKAWAY BEACH rental, 3 bed, 2 bth,
sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
ROCKAWAY ocean front, 503-777-5076,
5 bdrms/2ba, huge home on the beach!
http://rockawaybeachfrontrental.com
100 ACRES, trees, wildlife, will carry contract, Spray Oregon, $750 per acre OBO.
541-468-2961
2002 PREMIER PARK model, 39.5’,
Ocean Park, WA with or without lot. 503289-0027 or 503-816-2000

WANTED

Old WOOdWORKIng tools, planes, levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatchets,
leather tools, tool chests. 503-659-0009
BUYIng US & world coins to add to collection, paying fairly, any amount welcome. 503-939-8835
COllECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
COllECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
1947 FRAnKlIn High School yearbook.
503-522-6542

MISCELLANEOUS

BElT SAndER, 4”x106”, CR laurence
CR 12200RP, wet abrasive w/roller platen,
extra belts, $800; misc glazing equip. 360274-6397
HORSE TRAIlER, 2 axel, handy man

Broadway Floral
for the BEST flowers call

special, needs tires, $700 OBO. 503-6472153
CRAFTSMAn 6hp, Hd rear tine tiller,
$400; Farmall C with sickle bar mower,
needs paint, gd rubber, $2,000 OBO. 360265-0869

SPORTING GOODS

COllAPSIBlE TRI-POd, 24”-60” tilt
swivel, $50; Celestron spotting scope, 12
to 36 zoom, 50mm $50. 360-823-3486
REMIngTOn 870 12 gauge pump (Wingmaster) short barrel tact, stock and original
stock, $325. 360-823-3486 (Jim)
1989 CABIn CRUISER, 24’, inboard outboard mtr, 15hp kicker mtr, lots of electronics, runs fine, $7,500. 503-505-4622
RUgER SInglE six .22/.22 mag nib,
$410; Marlin 39a golden Mounty .22 lever
action, $800. 360-750-1739

Low Prices!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

IRS PROBLEMS?
• Haven’t filed for ... years?
• Lost records?
• Liens - Levies - Garnishments?
• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent
NPTI Fellow/America’s Tax Expert
LTC-1807

503-288-5537

www.nancydanderson.com

1638 NE Broadway, Portland

503-244-2577

Harley Davidson motorcycle raffle tickets can be purchased at the following locations:
IBEW & United Workers Federal Credit Union, 9955
SE Washington St., Portland; Teamsters Council 37 Federal Credit Union, 1866 NE 162nd Ave., Portland; Bounty
Hunter Saloon, 11445 SW Pacific Hwy., Tigard; Midnight
Roundup Saloon, 345 NW Burnside, Gresham; Gateway
Pub, 39100 Pioneer, Sandy; Dita’s Chocolates, 38915
Proctor Blvd., Sandy; and Wooden Chicken Pub, 12500
NE Sandy Blvd., Portland.
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Why are elected officials so enamored with trade deals?
To The Editor:
When Ross Perot ran for president,
one of the great sound bites of the campaign was, “That big sucking sound
you’ll hear will be American jobs
heading south!” He was talking about
the job losses he predicted would result from the passage of NAFTA and,
sadly for our country, he was oh so
right.
NAFTA cost hundreds of thousands
of U.S. jobs and brought social and
economic devastation to Mexico.
NAFTA was followed by trade
agreements with Central America, Korea, Colombia and Peru and each one
accelerated the race to the bottom for
wages, working conditions and environmental standards worldwide.
Now we are faced with the Trans

Pacific Partnership, a trade deal that
will dwarf its predecessors. If passed,
the rules of the TPP would govern approximately 40 percent of the global
economy. It is projected to have a negative effect on wages for the bottom 90
percent of America’s workforce (the
only workers spared are those earning
minimum wage, whose hourly rate
cannot fall).
Only the top five percent see a clear
increase in income as a result of the
TPP, with the highest gains going to
the top one percent. The TPP, like all
the “free trade” agreements that preceded it, would clearly be a disaster for
working Oregonians.
The good news? Thanks to unrelenting pressure from a variety of community, environmental and labor inter-

ests, there is a chance that this trade
deal will be derailed by the growing
opposition to the “fast track” process
that allows approval with little Congressional input or oversight.
But the larger question is: Why are
so many of our elected representatives
enamored of these trade deals? They
often tout them as being “good for
business” and, thanks to the trickledown theory, eventually good for all of
us. However, the “business” interests
that most of our Congressional delegation support are not the Mom and Pop
businesses on our Main Streets. They
are the interests of Wall Street, multinational corporations and the U.S.
Chamber of Commerce that fronts for
them. With the notable exceptions of
Sen. Jeff Merkley and U.S Rep. Peter

DeFazio, the entire Oregon Congressional delegation’s first instinct is to
basically follow the party line and betray the economic best interests of 90
percent of their constituents.
Democrat Kurt Schrader has signed
Republican Rep. Dave Camp’s bill that
endorses the fast-track process.
So how has organized labor responded? Despite calls for independent, community-based political action
from AFL-CIO President Richard
Trumka and other national labor leaders, most of Oregon’s labor unions still
turn instinctively to the Democratic
Party, failing to recognize the big lurch
to the right that party took during eight
years of Bill Clinton’s leadership, especially in the areas of banking and finance.

Proposed changes to defined benefit pension plans
liable to be another nail in the coffin for pensions
To The Editor:
In response to the pension article in
the NW Labor Press (“Congress
weighs letting union pension plans cut
benefits,” Nov 15, 2013), Plumbers
and Fitters Local 290 voted to establish a committee to oppose enactment
of any legislation that would raise the
retirement age to 67 (to coincide with
new Social Security laws); end current
employer liabilities for money owed
into defined benefit multiemployer
pension plans, should the employer decide to exit the plan; or that would allow underfunded pension plans to reduce monthly benefits for both future
and current retirees.
Few people know about this, and
the ones who do seem content not to
inform you.
Under the pretext of “strengthening
private pension plans,” the National
Coordinating Committee of the Multiemployer Plans, (NCCMP) created the

Retirement Security Review Commission in 2011 to draft new rules and regulations to update pension law.
The NCCMP is a non-profit membership organization composed of plan
administrators, businesses, and union
representatives. The commission heard
testimony from economists, investment advisers, and experts in alternative plan designs to advise for changes
in pension law to replace the Pension
Protection Act of 2006. Those rules
“sunset” later this year.
And though this “sunset” may be
the normal expiration of a law designed to do so, these proposed
changes are not normal. They represent
a giant step backwards. The changes
proposed by the NCCMP commission
are meant to stem the flow of employers exiting a “defined benefit” plan
while making it more attractive to
bring in new employers. We feel that
rather than strengthening the plans,

these proposed changes are liable to be
another nail in the coffin of defined
benefit plans.
Defined benefit plans are considered the “Gold Standard” of retirement
plans, paying 46 percent more in benefits than a “defined contribution” — or
401(k)-style — plan does. Defined
benefit plans are not as sensitive to gyrations of the stock market either. Most
critically, retiring at the bottom of the
stock market is a disaster in a defined
contribution plan, not so in a defined
benefit plan.
Workers that are employed in industries that may frequently change
employers — including truck drivers,
mechanics, coal miners, longshore, airline workers, warehouse workers, maritime workers, actors and film crews,
to name just a few — are covered by
defined benefit multiemployer plans.
This accounts for over 10 million
workers and their families with collec-

tive assets of approximately $450 billion.
And the federally-run Pension Benefit Guaranty Corporation (PBGC), despite its name, does not guarantee defined benefit pensions. The PBGC is
empowered by the government to back
up, but not guarantee, the pensions of
troubled defined benefit pension plans.
The PBGC itself will be insolvent
within 10 to 15 years unless significant
changes in funding are made.
We want you to decide. Read NCCMP’s document, “Solutions Not
Bailouts,” with an open mind. The document can be found at http:www/nccmp.org.
If you find this report to be disturbing, contact us at sfred3@msn.com or
503-281-2600.
Fred Smith
UA Local 290
Portland, Ore.

OPEN
FORUM
I contend that we should keep that
in mind when these “good Democrats”
come to our political action committees (PACs) seeking campaign funds;
we may not be able to match the political spending of corporate interests, but
at the very least, we should not help
fund our own demise.
Ray Kenny
IBEW Local 48
Bend, Ore.

The ‘Gullibility
Grand Prix’
To The Editor:
Having a foot in two camps (a
union member and conservative Christian) not only provides a unique observation post, but raises questions like:
which group is the most gullible?
Christians who still believe the GOP
has their back, or union members who
still think the Democrats have theirs.
Each election cycle they both wake
up just long enough to sniff the same
old bone tossed to them by their “supporters.”
What caused this question to resurface was the news that President
Obama has once again blocked the
Keystone XL pipeline. He is also pushing yet another “free trade” agreement
(the Trans Pacific Partnership, or
“NAFTA on Steroids”) following the
trail blazed by the Clinton Administration.
Based on these latest “inconvenient
truths,” I see union members ahead by
a nose in the “Gullibility Grand Prix.”
Dean Wolf
IBEW Local 48
Retired
Tigard, Ore.

The clear benefits of a higher federal minimum wage
Reprinted from the
New York Times Editorial Board
Republicans sputtered with outrage when the
Congressional Budget Office said that immigration reform would lower the deficit, strengthen
Social Security and speed up economic growth.
They called for the office to be abolished when it
dared to point out that tax cuts raise the deficit or
when it highlighted the benefits of health care reform. But now that the budget office has predicted
(and exaggerated) the possibility that an increase
in the minimum wage might result in a loss of
jobs, Republicans think it’s gospel.
“This report confirms what we’ve long
known,” said a spokesman for the House speaker,
John Boehner. “While helping some, mandating
higher wages has real costs, including fewer people working.”
What Republicans fail to mention is that the
report from the budget office, a federal nonparti-
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san agency, was almost entirely positive about the
benefits of raising the minimum wage to $10.10
by 2016, as President Obama and Congressional
Democrats have proposed.
More than 16 million low-wage workers, now
making as little as $7.25 an hour, would directly
benefit from the increase, the report said. Another
eight million workers making slightly more than
the minimum would probably also get raises, because of the upward “ripple effect” of an increase.
That would add $31 billion to the paychecks of
families ranging from poverty level to the middle
class, significantly increasing their spending
power and raising the nation’s economic output
and overall income.
In fact, the report said, 900,000 people would
be lifted from poverty with a wage increase. The
income of those below the poverty line would increase by a total of $5 billion, or 3 percent, at no
cost to the federal budget.

The vast majority of those getting raises would
not be teenagers with part-time jobs. Nearly 90
percent of them are adults 20 and older, and 53
percent of them work full time. Women represent
56 percent of them.
But the report said there could be a cost to the
wage increase, and most of the headlines have focused on the possible loss of 500,000 jobs, or
about 0.3 percent of total employment. That bears
further scrutiny, because, unlike the benefits, the
employment estimates have been disputed by a
wide variety of nonpartisan economic studies.
What the report actually says is that there is a
two-thirds chance that a $10.10 wage would produce job losses in a range from just above zero to
one million. The number 500,000 was simply
picked as a midpoint. (There is a one-third chance
the wage increase would lead to more than a million job losses or actually increase employment.)
A range that big is essentially the budget office’s
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way of saying it doesn’t really know what would
happen to employment if the wage goes up, because, as the report says, there is vast uncertainty
about how much wages will go up on their own
over the next three years, and uncertainty about
how employers would react to a higher minimum.
The budget office didn’t do its own research
on those variables. It surveyed the economic literature on the subject, and chose a figure more
conservative than the most recent and rigorous
studies have found. That means the job-loss figure
needs to regarded skeptically, as a careful reading of the report shows, while the benefits are
undisputed.
Those benefits to millions of low-wage workers overwhelmingly outweigh the questionable
possibility of job losses. Lawmakers who focus
only on the potential downside of an enormously
beneficial policy change are the same ones who
never wanted to do it in the first place.
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Women in Trades

CAREER FAIR
More than 2,000 women and teenagers were introduced to careers in “non-traditional” trades such as construction worker, lineman, and firefighter at the 22nd
annual Women in Trades Career Fair held May 8-10 in Northeast Portland. Oregon Tradeswomen, Inc. (OTI) produces the interactive, three-day fair to increase
the number of women working in the trades, and to help fill the gap in the labor
force that will be created with record-levels of upcoming retirements of skilled
trades people. OTI said that women make up about 7 percent of those employed
in non-traditional trades in Oregon — which is double the national average. Seventy exhibitors had booths at this year’s fair, including employers, government
agencies, apprenticeship programs, and community and technical colleges.

Cristi Sawtell of IBEW Local 125 talks about her job as a journey-level lineman at Bonneville Power Administration
at the 22nd annual Women in Trades Fair. Joining her on stage to talk about their respective crafts are to her left:
Angela Couture of Iron Workers Local 29 and Carrie Bowers of IBEW Local 48. In the photo above left, Sawtell
demonstrates how to safely climb a utility pole.

Allison Craig, a fifth-term
apprentice and member of
Plumbers and Fitters Local 290,
demonstrates the basics of welding
at the Career Fair. Participants got
to strike an arc and weld their
initials on a steel plate. Craig, 47,
said she first learned about
opportunities for women in the
trades when she attended the fair
several years ago. “It changed my
life,” said the single mom. “I’m
learning a trade and I’m getting
paid while I do it. I just put an offer
in on my first house.”

The Women in Trades
Fair offered a special
workshop for “Fathers
and Daughters.” In the
photo left, Connie
Ashbrook, director of
Oregon Tradeswomen
Inc, sponsor of the fair,
talks about the many
training programs that
are open to women.

(ABOVE LEFT) Erin Scott (pointing), a member of Painters and Drywall Finishers Local 10, helps a young woman operate a “virtual paint” machine
that is used to teach apprentices at the training center. Scott, who previously worked with her husband as a carpet installer, is a 90 percent apprentice.
(PHOTO CENTER) Sarah Lapp of Roofers Local 49 explains a single-ply roofing system (TPO) to two participants at the Career Fair, held May 10 in
Portland. Lapp, a third-year apprentice, said the state-of-the-art TPO roofing system is energy efficient and better for the environment. (PHOTO
RIGHT) A popular booth at the fair lets participants operate a jack-hammer. Helping out is Laborers Apprenticeship Coordinator Aida Aranda (left).
Aranda is a member of Laborers Local 296. She has volunteered to help at the fair for the last five years, and says she loves it.
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