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City of Portland rolling back Walmart bond investments
The City of Portland on May 15 put
into action its new “socially responsible investment policy” by disinvesting
in a $9 million Walmart corporate
bond. It is the first of five bonds totaling $36 million that the City won’t renew when they mature.
The action was applauded by United
Food and Commercial Workers Local
555.
“The Portland City Council is to be
commended for the effort to create a
socially responsible investment policy
that respects workers’ rights, our environment and the responsible use of
Oregon taxpayer dollars,” said Local
555 Secretary-Treasurer Jeff Anderson.
The investment policy was introduced last October by first-term Commissioner Steve Novick.
The City’s investment portfolio
ranges from $940 million to $1.29 billion and averages about $1.08 billion
during the year. It can’t invest in the
stock market, but it can put money in
low-risk U.S. Treasury securities, U.S.
Government securities, bank CDs, and
corporate bonds.
“We have a bunch of bonds, and it
turned out we had no criteria to determine what company’s bonds we would
or would not buy,” Novick said at a
May 15 press conference announcing
the disinvestment in Walmart.
Novick talked to his colleagues last
year and they concluded that it was reasonable to have a policy to guide the
City on what bonds it would purchase.
The policy they adopted in October
looks at how a company treats its work-

Portland City Commissioner Steve Novick announces the beginning of the City’s disinvestment in Walmart bonds. He
was joined by members and leaders of UFCW Local 555, Yvette Brown of OUR Walmart (right), and Pastor Tara
Wilkins (center) of Bridgeport United Church of Christ.
ers — and its general ethical conduct,
whether it abuses market power, its impact on human health and the environment.
“We looked at Walmart and we
looked at its record of abusing workers,
its record of abusing market power, the
massive bribery scandal in Mexico, and

Upcoming
Supreme Court case
bigger threat than
unions realize
WASHINGTON, D.C. (PAI) — A recently argued U.S. Supreme
Court case pushed on the justices by the National Right to Work
Committee is an even bigger threat to unions than everybody realizes, says a top Service Employees International Union (SEIU) attorney who worked on the union’s friend-of-the-court brief.
And, anticipating that the majority of the justices may rule
against her union in the case, Harris vs. Quinn, SEIU is already
considering new ways of approaching and organizing workers, said

we concluded that it was a company
where it’s common knowledge that
they violate a number of these principles —we can put them on the do not
buy list. So that’s what we did,” Novick
said.
In addition to prohibiting the purchase of any more Walmart bonds, the

City Council created a temporary advisory committee to come up with a
process to apply social criteria to its investment portfolio. The advisory committee will make its recommendations
to the City Council sometime after July
31.
“From what I can tell, no other U.S.

union counsel Nicole Berner.
Berner’s warning came at a May 13 panel discussion at the Center for American Progress, a progressive think tank. Panelists were
scheduled to talk about the First Amendment — which guarantees
freedom of speech — and campaign finance. They covered several
recent High Court rulings, including one that opened the floodgates
for unlimited flow of campaign dollars from corporations and the
uber rich.
The court uses the First Amendment’s free speech guarantee to
declare that “money is speech” and let the cash flow. But Berner said
the justices may use the amendment’s right of free association to
grant the right-to-work crowd’s demand: To bar unions from collecting dues — even money specifically for contract bargaining and
administration — from any worker.
The Right to Work Committee and some dissident home care
workers in Illinois said that by charging a fee for administering the
contract, the union was violating their First Amendment right of free
association, Berner explained. Lower courts tossed out the case, saying the Right to Work Committee had no right to sue because the payments didn’t hurt that group. But the Supreme Court took the case.
Illinois (the “Quinn” in the case is Democratic Gov. Pat Quinn)

city has looked at socially responsible
investing in quite the same way as Portland,” Novick said. “I’m hopeful other
cities and states take note and adopt
similar investment principles to hold
companies accountable and align our
investment policies with our values.”
At the May 15 press conference,
Novick was joined byYvette Brown, a
fired Walmart employee-turned-activist
with the OUR (Organization United for
Respect) Walmart campaign in California; Pastor Tara Wilkins of Bridgeport
United Church of Christ; and Bob Marshall, a Local 555 union representative
and organizer.
Marshall said the business model of
many U.S. corporations is to privatize
the profit and socialize the cost of doing business.
“Many corporations get huge tax
breaks and pay low taxes while throwing the cost of workers’ health care and
food assistance programs on to the taxpayers,” he said. “The companies keep
all the profit and the taxpayers foot the
bill because corporations like Walmart
do not pay a living wage or provide
proper health care for employees.”
A report by the Oregon Department
of Human Services several years ago
listed Walmart as the top employer
whose workers receive public taxpayer
assistance.
Brown said in her two years working at Walmart she barely made minimum wage, and couldn’t get enough
hours to qualify for health insurance
(Turn to Page 3)

and the feds want the justices to dismiss the case. The court will issue a decision by the end of June.
If the justices rule in the Right to Work Committee’s favor, they
would in one stroke “turn all 50 states into right-to-work states”
where public employee unions cannot insert provisions in contracts
calling for dues deductions, Berner said. “By judicial fiat, right to
work then becomes the law of the land.” The justices would be saying “our whole collective bargaining system violates the First
Amendment.”
As a result of such a ruling, public employee unions would have
to rely on voluntary contributions, and the track record of that shows
revenues fall drastically. Public sector unions in Wisconsin saw their
revenues fall by half after Republican Gov. Scott Walker rammed
legislation through cutting off dues collections. By yanking away
the source of unions’ money, “this decision would weaken the entire
labor movement and the whole progressive community, because of
the strength labor provides to it,” Berner warned.
Preparing for a worst case scenario, Berner says it leaves unions
an alternative: To become a membership organization like the
NAACP “where it could build power and people in the broad sense.”
“This case is pushing us faster in that direction,” she said.

At University of Oregon

Graduate student workers rally and ‘work-in’ following strike vote
By STEFAN OSTRACH
Special Correspondent
EUGENE — Graduate student
workers at the University of Oregon
(UO) clogged up the halls of the Administration Building for three hours
May 23, part of a “work-in” prior to a
rally outside. Members of the Graduate Teaching Fellows Federation
(GTFF), American Federation of
Teachers Local 3544, voted earlier in
the week to authorize a strike.
GTFF President Joe Henry told the
rally that the “work-in” was “to show
the administration the hard work we
do.” While careful not to obstruct passage as they sat on the floor grading papers, the work-in participants hinted at
the disruption that a strike could cause.
The GTFF represents more than
1,500 graduate student teachers and researchers at UO. The strike vote was
held after the administration’s outside
lawyer broke off talks on May 14. At an
emergency general membership meeting, members decided to conduct a secret ballot vote on whether or not to authorize a strike. More than 60 percent
of the members voted, and 98 percent
of them voted in favor of authorizing a
strike.
“It’s different now. It’s different than
it was two years ago,” Brianna
Bertoglio, vice president of operations
and a graduate student in the Education
Department, explained before the rally.

ABOVE: Graduate student workers hold a “work-in” near the doors of the office of the president of the University of Oregon. The first floor of Johnson Hall,
the Administration Building, was clogged with AFT Local 3544 members demonstrating their resolve after 98 percent voted to authorize a strike. ABOVE
RIGHT: Later, at a rally outside the Administration Building, students express solidarity with graduate student workers. (Photos by Stefan Ostrach)
“We’ve been doing a lot of canvassing
to reach out, to educate, to inform.
Truly, people who have never been involved, who never had any interest,
once they become aware of what’s going on and how it affects them, have really been pouring in.”
At the rally, Henry stressed that the
strike vote resulted from “lots of deliberation.
“Our organization, unlike the administration, is democratically run,” he

said. “It was a very serious choice that
we made.”
GTFF negotiator Amber Cooper reported on the four key unresolved issues, the first being wages. Average
GTFF pay is less than the university itself says is necessary to live in Eugene.
Cooper said the administration’s wage
proposal would not allow workers to
reach a living wage until 2041. The
other issues are keeping a cap on student fees, getting major dental insur-

ance coverage, and paid sick leave.
Even though one-third of the GTFs
have unaddressed dental issues, the administration refuses to consider including it in the insurance package. Even
worse, their proposal would require cutting existing benefits.
“Going after our health care was a
big mistake,” said Bertoglio. “Health
care is a big priority.”
Leaders of other unions on campus
addressed the rally, including Carla Mc-

Nally, Chapter 085 president of Service
Employees International Union Local
503, representing classified staff. And
Michael Dreiling, president of United
Academics (AFT, AAUP), representing
faculty.
“You all keep this place working,”
Dreiling told the graduate student workers. “Faculty could not do their job
without you. Students could not learn
without you. The university grinds to a
halt without you.”
No strike will happen before the fall.
The mediation step required by state
law has not yet taken place, and the
GTFF bylaws prohibit decisions from
being made during the summer, when
many members are not on campus.
In a prepared statement, Andy
Berglund, Associate Dean of the UO
Graduate School, said, “The university
remains committed to reaching an
agreement as soon as possible that is
fair and equitable for GTFs and responsibly reflects fiscal realities.”
On the other hand, Matthew Hanna,
an outgoing GTFF vice president
warned: “If this isn’t resolved we’re going to stick it out until we win.”
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Analysis: Primary Election results

Labor tallies a raft of wins in local primary elections
By DON McINTOSH
Associate Editor
Organized labor stopped the “Bull
Run Takeover,” saved two Clackamas
County commissioners from right-wing
challengers, and sent long-time union
rep Rob Nosse to the Oregon House.
Those were some highlights, for labor,
of Oregon’s May 20 primary election.
Labor’s biggest ballot fight, in dollar
terms, was against the ballot initiative
to hand over the City of Portland’s water and sewer bureaus to a newly created board. Unions contributed
$119,000 of the nearly $400,000 raised
by the Stop the Bull Run Takeover committee, and AFSCME was far and away
the biggest donor — $82,000 between
the state council and three locals. And
that’s not counting over $8,000 spent in
legal fees to analyze the measure, said
Oregon AFSCME Executive Director
Ken Allen. AFSCME represents Water
Bureau workers, and they found a lot to
dislike about a charter amendment written by a corporate lobbyist, sponsored
by a prominent Republican campaigner,
and bankrolled by a handful of big water users. Also contributing were the
Fire Fighters ($10,000); UFCW Local
555, Teamsters Joint Council 37, and
IBEW Local 48 ($5,000 each); Professional and Technical Employees Local
17, formerly COPPEA ($4,000); Oregon Nurses Association (ONA) and
Service Employees International Union
Local 49 ($2,500 each); and Laborers
Local 483, Portland Association of
Teachers, and Asbestos Workers Local
36 ($1,000 each). In the end the pro-

posed charter amendment went down to
defeat by a margin of 73 percent to 27
percent.
Democrat Jim Bernard has organized labor to thank for his re-election to
the Clackamas County Commission.
The conservative Oregon Transformation Project — with money from timber barons like Stimson Lumber CEO
Andrew Miller — targeted Bernard this
year, along with his fellow incumbent
Clackamas County Commissioner Paul
Savas, a moderate Republican. Oregon
Transformation Project is the same
group that helped elect virulently antiunion John Ludlow and Tootie Smith to
the commission two years earlier. To
defend Bernard, 11 labor organizations
stepped forward with contributions totaling $31,500, and helped get the word
out to union members. Bernard won
with 50.4 precent of the vote, compared
to 49.1 percent for challenger Steve
Bates. Savas had an easier time: The
Oregon Transformation Project’s candidate, Karen Bowerman, a Lake Oswego
city councilor, placed a distant second
in a three-way race, with 35.2 percent
of the vote.
There was celebrating at the Oregon
AFL-CIO headquarters when long-time
union representative Rob Nosse won
the party primary for inner Southeast
Portland in House District 42. Nosse,
who works for the Oregon Nurses Association (ONA), is a graduate of the
Labor Candidates School and had
heavy support from labor organizations
throughout his campaign: over $88,000
in direct contributions, plus $66,000 in

ONA union representative Rob Nosse, celebrating May 20 at Oregon AFLCIO HQ, will be State Representative Rob Nosse in 2015, thanks to union
political muscle that put him over the top in the six-way Democratic primary
in Southeast Portland’s House District 42. The win means he’ll join the
district’s former state rep Diane Rosenbaum (left), now a state senator, in an
expanded “labor caucus.”
in-kind support, including the help of
ONA political organizer Jenn Baker,
door-to-door canvass support from
Working America, and free office space
from the Oregon AFL-CIO. Scores of
individual union staff members and
leaders also contributed to a robust
fundraising and volunteer campaign.
The result of that full-court press was
49 percent of the vote — in a six-way
race where the nearest competitor got
36 percent. And it was a doubly good
week for Nosse: The day before the
election, a federal judge overturned

Why is it that a worker
injured on the job is made
to feel like they are now
“the accused” who did
something wrong? Good
question! Don’t let them
add insult to your injury!
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Oregon’s ban on same-sex marriage,
meaning legal recognition for Nosse’
marriage, in Vancouver, British Colombia, to James Laden. Since no Republican filed in the overwhelmingly Democratic district, Nosse is assured of a win
in the November general election, and
he’ll become part of the informal “labor
caucus” of state legislators who come
from the union movement.
So will Barbara Smith Warner, a former official of the National Association
of Letter Carriers and later longtime
aide to U.S. Sen. Ron Wyden. Smith
Warner was appointed state representative last year for Northeast Portland’s
House District 45, and won reelection
with 67.77 percent of the vote against
ONA member Tom Sincic.
Former state representative Jules
Kopel Bailey, backed broadly by labor,
won election to the Multnomah County
Commission with 73 percent of the vote
against Brian Wilson.
And a heap of labor-endorsed incumbents sailed to easy victory, including City of Portland Commissioners
Nick Fish and Dan Saltzman, Multnomah County Commissioner Loretta

Smith; Washington County Chair Andy
Duyck and Commissioner Greg Malinowski; Metro President Tom Hughes;
and Metro councilors Shirley Craddick,
Carlotta Collette, and Kathryn Harrington, who ran unopposed. All those positions are non-partisan, and because the
winners got more than 50 percent, they
were elected outright without a runoff
in November.
Several candidate contests had labor
backing both sides:
• Deborah Kafoury won election to
Multnomah County Chair with 65.5
percent of the vote to 17.5 percent for
second-place finisher Jim Francesconi.
Francesconi was endorsed by AFSCME, SEIU, Operating Engineers,
and the Pacific Regional Council of
Carpenters; Kafoury was endorsed by
most other local labor organizations.
• Kathleen Taylor similarly defeated
Deborah Barnes in House District 41,
winning 70 percent of the vote to
Barnes’ 25 percent. Taylor was supported by the Oregon State Building
and Construction Trades Council, Iron
Workers Local 29, IBEW Local 48, and
Teamsters, while Barnes, a teacher and
president of the North Clackamas Education Association, was endorsed by her
union and by UFCW Local 555, SEIU
Local 503, AFSCME, Clackamas
County Fire Fighters, Oregon Nurses
Association, and the Pacific Northwest
Regional Council of Carpenters.
Several labor endorsees were defeated: In Washington County, former
U.S. Congresswoman Elizabeth Furse,
who was endorsed by Northwest Oregon Labor Council (NOLC), failed to
unseat incumbent County Commissioner Bob Terry. And in Columbia
County, circuit judge Cathleen Callahan, backed by NOLC and UFCW,
placed second in a three-way race.
A union-endorsed three-year replacement levy to fund Columbia
County jail operations passed narrowly
with 51 percent of the vote. If it had
failed, the jail was forecasted to close
by June 30. And in Clackamas County,
a labor-endorsed local option levy to
support Tualatin Valley Fire & Rescue
passed with 63 percent of the vote.

...City disinvests in Walmart
(From Page 1)
benefits, let alone to live on. She said
workers were treated with a fundamental lack of respect by managers, who
would constantly bully and ridicule her.
It got so demeaning, she said, that “I finally had to stand up to make a difference.” She and her mother took part in
an unfair labor practice strike last June
“to hold Walmart accountable.”
She was fired for speaking out.
“The company refuses to listen to
our concerns, and when we speak out,
Walmart retaliates,” she said.
[The National Labor Relations
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Board in January charged Walmart
with illegally firing some 60 workers in
more than a dozen states who where
participating in legally protected strikes
and protests.]
Novick said he looks forward to reviewing the advisory committee’s recommendations, as well as a proposal
for a permanent process to implement
the principles for socially responsible
investment.
The City still has four Walmart corporate bonds valued at $27 million.
Two $5 million bonds mature Oct. 25,
2015. A $2 million bond and a $15 million bond mature April 11, 2016.
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Oregon Historical Society exhibit
features first black-owned bakery
A retiree of Bakers Local 114
The Oregon Historical Society
opened a new exhibit May 23 featuring
the first black-owned bakery in the
state. The exhibit tells the story of Hurtis Hadley, a retired member of Bakers Local 114,
and his wife, Dorothy,
who opened Milwaukie
Pastry Kitchen in 1977.
Hurtis Hadley joined
Bakers Local 114 in 1965
and served for many years
on the local’s Executive
Board, and as a trustee.
He retired in 1997.
Raised in Oregon and
a graduate of Portland’s
Jefferson High School, Hadley, 71, said
he found his passion for baking as a
teenager working as a busboy and
waiter at Meier and Frank. The pantry
chef was short-handed one day and
needed an assistant. Hadley accepted
the job.
A year later he was hired as a
baker’s helper at the Bohemian Restaurant and Bakery in downtown Portland.
While there, Hadley said in his biography, he faced prejudice as the owner
enrolled all the minority bakers in the
Cooks Union, rather than the proper

Bakers Union with the white workers.
“This realization came when I
reached retirement age and found out
that I had to make up five years because

of being enrolled in the wrong union,”
he wrote.
After five years at Bohemian, and
with little opportunity for advancement, Hadley heard that Albertsons
was hiring apprentice bakers. He applied and was the first African American to be accepted into Oregon’s threeyear baker apprenticeship program.
Because of his experience at Bohemian, he completed the program in
two years, making him the first African
American in the state of Oregon to be
state certified as a journeyman baker.

As part of the apprenticeship program Hadley attended Portland Community College, where he earned an associates degree in Baking Technology.
He worked at several Albertsons in-store bakeries before accepting a job in the
company’s merchandising department. He had his eye on
becoming a district manager,
but was told at the time, “Oregon isn’t ready for a person of
color in that position,” he said.
Hadley spent 10 years with
Albertsons before returning to
work at smaller independent
bakeries. In 1977, he and his
wife decided to open their own business. Milwaukie Pastry Kitchen was a
full line bakery that offered specialty
breads, assorted pastries, and creative
birthday and wedding cakes. Hurtis did
the baking and Dorothy, a former licensed cosmetologist, managed the
front of the store and coordinated the
catering service. The shop’s slogan was
“Put a little Soul in your Roll.” The
bakery became a casualty of the Reagan Recession, and in 1985 it was
forced to close.
Hadley returned to Albertsons,
where he became the first African
American in Oregon to be hired as a
bakery manager for the company. The
grocer later promoted him to bakery
store trainer, where he headed up the
Oregon division.
After learning that he didn’t qualify
for a pension, Hadley said Local 114
found him work, first at Franz Bakery
in Portland, and later at Oroweat in
Beaverton. He retired from Oroweat in
1997.
At a reception May 23 at the Oregon Historical Society, Brian Carter, director of Museum Services and Educa-

Hurtis (right) and Dorothy (center) Hadley are joined by Terry Lansing,
financial secretary-treasurer of Bakers Local 114, at a reception at the Oregon
Historical Society featuring the Hadleys and Milwaukie Pastry Kitchen —
the first black-owned bakery in Oregon. Hurtis is a Local 114 pensioner,
having retired in 1997. Also attending the reception was Laurel Koch,
longtime financial secretary-treasurer of the Bakers Union, who retired in
2004. The baking utensils on display are original to the bakery, which opened
in 1977, Hurtis Hadley said.
tion, said he heard the story of Milwaukie Pastry Kitchen from Dorothy
Hadley. Carter was new to the job, having been hired away from the Northwest African American History Museum in Seattle, when Dorothy
approached him in March 2013.
Dorothy Hadley told the Labor
Press that she had heard there was a
new director at the Historical Society,
and that he wanted to trace the histories
of more black Oregonians.
Hurtis Hadley said his wife spent
close to a year researching the history.
“She talked to the right people. One
thing led to another ... and we’re a part
of history now.”
“I listened to their story, and learned

a lot from our conversation,” Carter
said. “Out of that discussion came this
exhibit.”
The exhibit will run for the next six
to eight months in the Madison Room,
which is used for meetings and small
receptions, with an adjacent terrace and
view of the South Park Blocks.
Admission is free for residents of
Multnomah County, and for active and
retired military personnel and their
families through Sept. 1. Saturday, June
21, is Community Day and admission
is free for everyone. Otherwise, general
admission is $11 for adults; $9 for senior citizens and students over 18; $5 for
youth 6 to 18; children under 5 are admitted free.

PROUDLY SERVING
PORTLAND WORKERS
FOR OVER 32 YEARS
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Letter Carriers fight back

Postal service tries to ditch door delivery in Portland
By JAMIE PARTRIDGE
Despite telling local KATU News
that it’s “just an idea ... we’re not really
pushing for it ... it’s just a discussion,
they’re just talking about in Congress,”
the Portland District of the U.S. Postal
Service is indeed soliciting property
owners and managers to convert from
at-the-door to at-the-corner “cluster
box” mail delivery. And the local Letter
Carriers union is fighting back.
According to Jim Falvey, president
of the National Association of Letter
Carriers (NALC) Branch 82, “the Portland District has instituted a program
that involves the solicitation of property
managers and/or owners whose location has multiple delivery points. One
example was Royal Villa, a 55-and-over
retirement community located in King
City near Tigard, with about 250 doorto-door deliveries. Postal management
solicited the property managing firm
and offered to install cluster boxes free
of charge and maintain them at no cost.
In return, the postal service wanted to
eliminate door-to-door delivery.”
Postal management does not have to
ask or even inform residents that this
conversion is going to occur, if they get
the cooperation of the manager or
owner of the property.

Arena football players
affiliate with AFL-CIO
WASHINGTON, D.C. — The
Arena Football League Players Union
(AFLPU) will join the AFL-CIO after
its board of player representatives
voted unanimously to affiliate with the
56 unions and 12.5 million members of
the national labor federation.
The AFLPU, which began operations in 1987, now has 14 teams — including first-year team the Portland
Thunder — and is looking to expand
into China. The union represents some
350 players, more than 90 percent of
the league’s players.
Ivan F. Soto, executive director of
the players union, explained the move:
“It was just a natural fit for us. With the
rapid growth of the league we’re starting to see, we felt it was good to align
ourselves with an organization that can
help us domestically and internationally.
“We’re happy to have the backbone
of the AFL-CIO behind us. That’s what
solidarity is about — trying to grow the
pie for everybody, especially the players, the labor.”
Soto added that arena football is a
dangerous sport and that the players
“don’t earn the kind of compensation
that National Football League (NFL)
players do.” Joining the AFL-CIO, he
said, was a way to make sure that
games are played with properly trained
union players with sufficient protections.
The NFL Players Association also
is an affiliate of the AFL-CIO.
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Falvey was incensed to learn that
residents of Royal Villa, many of whom
are frail, would be forced to walk some
distance in the wind, rain, snow, ice,
dark and other dangerous conditions to
retrieve their mail. And, of course, he
was angered that letter carrier work
would be reduced and jobs eliminated.
Alerted by a local mail carrier who
found out through a USPS manager’s
slip of the tongue, the union president
contacted Royal Villa’s property manager and convinced her to stand up to
the postal service offer of free mail
boxes.
The Letter Carriers union, both locally and on a national level, is mobilizing to fight cluster box conversions,
which would change the one-third of deliveries now at-the-door, and eliminate
80,000 mail carrier jobs. [KATU News
reported that 394,821 total deliveries
across Oregon and Southwest Washington, as far north as Castle Rock.
USPS, according to a recently released Government Accountability Office report, could save up to 55 percent
per delivery by converting from at-thedoor to cluster boxes. Postmaster General Patrick Donahoe, President Obama,
and committees in the U.S. House and
U.S. Senate — led by Rep. Darrell Issa
(R-Calif.) and Sens. Tom Carper (DDel.) and Tom Coburn (R-Okla.), are all
proposing legislation to allow this service cut, based on an alleged postal financial crisis.
Congress itself is responsible for the
postal “debt,” through a 2006 mandate
to pre-fund retiree benefits 75 years in
advance. Without this mandate, union
officials say, the postal service would be
profitable.

THE ‘DON’T BUY STAPLES’ CAMPAIGN by postal worker unions got a significant boost May 30 when the national
AFL-CIO announced its support of the boycott. The unions are fighting a U.S. Postal Service deal that privatizes
postal jobs by turning over some retail postal service work to the office supply chain store. In the photo above, 70
protesters marched around the Staples store at Portland’s Cascade Station on May 18 chanting, “the U.S. Mail is not
for sale.” In pilot openings last fall, 82 post offices were launched inside Staples stores with low-paid, nonunion, nonpostal workers. None of the pilot stores are in Oregon. USPS plans to open post offices inside all 1,600 Staples stores
nationwide beginning this September. Another rally and picket is slated for Friday, June 20, at 5 p.m. at the Staples
store at 122nd and Northeast Glisan, Portland. Postal unions also encourage everyone to sign an online petition at
www.StopStaples.com.
At their state convention, the Oregon
State Association of Letter Carriers
(OSALC) resolved to fight for at-thedoor delivery which, “facilitates quality
service, such as individualized parcel
and bulk mail drop and pick-up locations” as well as “residential customer
contact, which protects the health and
welfare of neighborhoods, especially
looking-in on the frail and seniors.”
OSALC also noted that “cluster box
mail receptacles are less secure than at-

the-door and are more often targets for
mail thieves” and “mail is more likely
to accumulate day-to-day and more
likely to be dropped on the ground,
leading to litter problems.”
Following the lead of Canadian
postal workers, who are also facing the
elimination of at-the-door delivery, OSALC is encouraging local branches to
mount campaigns to inform business
and residential customers about the
dangers of ditching door delivery. For-

tunately, postal regulations require that
property owners or “owners’ associations” or “managers” approve, in writing, the conversion from at-the-door delivery. Unfortunately, the USPS can
insist that any new housing, where delivery has not been established, can be
forced to receive mail at a cluster box.
(Editor’s Note: Jamie Partridge is a
retired letter carrier and an organizer
with Community and Postal Workers
United.)

Good luck with that: One wage and hour investigator for every 123,000 workers
At an academic conference May 29
in Portland, newly-installed U.S. Wage
and Hour Administrator David Weil
outlined the task ahead of him: To enforce minimum wage, child labor, and
overtime laws for 135 million workers
in 7.5 million establishments … with
1,100 investigators.
“We can never be in enough places
to enforce the law on our own,” Weil
told attendees at the 66th annual meeting of the Labor and Employment Relations Association (LERA), “and you
could double our allocation and it
would still be that same small statistic.”
The national conference was held in
Portland May 29-June 1 at the Hilton
Portland and Executive Towers. It drew
nearly 400 representatives from labor,
management, government, academics
and neutrals to Portland.
Weil said he plans to continue the
approach of his predecessor: educate
employers and worker advocates about
the law, and use “strategic enforcement” and “directed investigations” to
increase compliance.
Weil said that contrasts with the
Wage and Hour Division’s historic ap-

U.S. Wage and Hour Administrator David Weil spoke at the national
conference of the Labor and Employment Relations Association, held this
year in Portland.
proach, in which investigations were
done only in response to complaints,
and tended to focus on back pay
awards without trying to understand
what was leading to violations of the
law.
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Weil — a professor in the Boston
University School of Management —
has written a good deal about labor law
enforcement in the modern era of lower
worker expectations and increasingly
fragile employment relationships. And

in a 51-42 vote on April 28, he became
the first Wage and Hour administrator
to be confirmed by the U.S. Senate
since President Barack Obama took office in 2009.
Obama nominated two others to
head the agency, which is housed
within the Labor Department, but the
Senate never voted to confirm them.
The U.S. Constitution gives the
president the power to make appointments “with the advice and consent of
the Senate.” But Republicans were able
to block consent of hundreds of Obama
appointees thanks to the Senate’s selfimposed filibuster rule, which in practice allows any and all action to be
halted by 40 of the 100 senators. This
year Senate Democratic leadership finally did the obvious: It used a simple
majority vote to change the filibuster.
But it only did so for Senate confirmations of presidential appointments.
Legislation, the Senate’s real work, remains almost totally stymied. And it
would take legislation to add enforcers
to the Wage and Hour Division. Weil
said Obama is proposing funding to
add 300 more investigators.
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Official
Notices
BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, June 17,
followed by a 9:30 General Membership meeting, at
7931 NE Halsey, Suite 204, Portland. PLEASE
NOTE THIRD TUESDAY.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, June 17, at 12812
NE Marx St., Portland.

CEMENT MASONS 555

Members meet 7 p.m. Thursday, June 19, at 12812
NE Marx St., Portland.

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, June 30, at the
Social Justice Center, 155 NE Irving, Bend.

COLUMBIA PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesday, June 10 and June
17, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICAL WORKERS 48

Electrical Workers Minority Caucus meets 5:30
p.m. Tuesday, June 10, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, June 10, in
the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, June 11, at
Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.
Wednesday, June 11, in the Meeting Hall.
Washington Unit Meeting meets at 6 p.m. Thursday, June 12, at Round Table Pizza, 5016 NE Thurston
Way, Vancouver, WA 98662.
Executive Board meets 6:30 p.m. Wednesday, June
18, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.
DEATH ASSESSMENTS: No. 2392, Carl H.
Sherman; No. 2393, Leonard G. Ralston, and No.
2394, Walter M. Childers. The June 2014 assessment
is $1.50.

ELEVATOR CONSTRUCTORS 23

Members meet 6 p.m. Thursday, June 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

IAM Lodge 63 Guide
Dog Dash slated Aug. 23
The 8th Annual Guide Dog Dash
benefiting Guide Dogs of America
will be held Saturday, Aug. 23.
Sponsored by Machinists Lodge
63, the motorcycle poker run starts at
IBEW Local 48 Union Hall, 15937
NE Airport Way, Portland, and ends
at Machinists District W24 Hall, 25
Cornell Ave., Gladstone.
First riders depart at 9:30.
Registration is $25 per rider and
$10 per passenger. Registration includes a T-shirt, barbecue lunch, and
music featuring The Mike Branch
Band.
This year’s ride will be held in
honor of Chuck Drake, who had the
original idea for the ride/fundraiser.
Drake passed away last December.
All proceeds benefit Guide Dogs
of America.
For more information, or to register, go on line at www.iamw24.org/,
or call John Hall at 503-449-0969 or
John Kleiboeker at 503-863-7304.
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FIRE FIGHTERS 452

Members meet 6 p.m. Wednesday, July 2, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660

Members meet 8 a.m. Thursday, June 12, at 4411
SW Sunset Dr., Lake Oswego.

GLASS WORKERS 740

Eugene area members meet 5 p.m. Monday, June 9,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, June 10,
at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, June 25, preceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236

Portland area members meet 6 p.m. Thursday, June
26, at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL — ELECTION OF LOCAL UNION OFFICERS AND DELEGATES.

MARION-POLK-YAMHILL
LABOR COUNCIL

INSULATORS 36

Executive Board meets 6:30 p.m. Tuesday, June 10,
followed by a 7 p.m. general meeting at the AFSCME
Council 75 office, 1400 Tandem Avenue, NE., Salem.

IRON WORKERS 29

Executive Board meets 10 a.m. Thursday, June 12,
at the IBEW Local 48 Hall, 15937 NE Airport Way,
Portland.
Delegates meet 4:30 p.m. Tuesday, June 24.
Meetings are at the IBEW Local 48 Hall, 15937
NE Airport Way, Portland.

Executive Board meets 6 p.m. Wednesday, June 11.
Members meet 7 p.m. Thursday, June 12.
Meetings are at 11145 NE Sandy Blvd., Portland.

Members meet 7 p.m., Thursday, July 3, preceded
by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, June 12.
SPECIAL MEETING NOTICE: ELECTION
OF OFFICERS — Saturday, June 28, 2014 from
9:00 a.m. until 6:00 p.m. at the Ironworkers Apprenticeship Training Center and Union Hall, 11620 NE
Ainsworth Circle, Portland, OR. To be eligible to enter and vote on June 28, 2014 Union dues must be
paid through MAY – NO EXCEPTIONS.
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland.

LABORERS 320

METAL TRADES COUNCIL

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, June 10, at 3313
W. 2nd, The Dalles.

MOLDERS 139B

Members meet 6:30 p.m. Thursday, June 19, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Members meet 7 p.m. Thursday, June 12, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

Delegates meet 7 p.m. Monday, June 23, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

LABORERS/VANCOUVER 335

OPERATING ENGINEERS 701

Members meet 7 p.m. Monday, July 7, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 1 p.m. Saturday, June 7, at 555 East
First St., Gladstone for the semi-annual meeting.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 5:30 p.m. Tuesday, June 17, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Members meet 6 p.m. Wednesday, June 18, at
11105 NE Sandy Blvd., Portland. Website: www.iupatlocal10.org

LANE COUNTY
LABOR COUNCIL

Members meet 5 p.m. Wednesday, July 2, at 12812
NE Marx St., Portland.

LANE, COOS, CURRY
& DOUGLAS BCTC

PORTLAND CITY &
METROPOLITAN EMPLOYEES
189

Delegates meet 7:30 p.m. Wednesday, June 25, at
1116 South A St., Springfield.

Delegates meet at noon Wednesday, June 25, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

PLASTERERS 82

Executive Board meets 6:15 p.m. Tuesday, June 10.
General membership meets 6:15 p.m. Tuesday,
June 24.

Meetings are at 6025 E. Burnside St., Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, June 12.
Executive Board meets 7 p.m. Thursday, July 3.
Meetings are at 5032 SE 26th Ave, Portland.
(Phone: 503 232-4807)

SALEM BCTC

Delegates meet 10 a.m. Thursday, July 3, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL WORKERS 16

Portland members meet 6 p.m. Tuesday, June 10, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday,
June 11, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, June
12, at 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday,
June 19, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal meet 4:30 p.m. Friday, June
20, at Beulahland, 118 NE 28th Ave., Portland. Children are welcome.
Portland area VOC meets 6 p.m. Wednesday, July
2, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, June 16, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, June 12, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, June 10, at the Labor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, July 7, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Thursday, June 26, at a location to be determined.

UNITED ASSOCIATION 290

Portland area members meet 7:30 p.m. Friday, June
20, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday of

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, June 12, followed by an
11 a.m. General Membership meeting in AFL-CIO Boardroom, 3642
SE 32nd, Portland. All retirees are
welcome to attend.
BAKERS 114
Retirees meet 11:30 a.m. Thursday, June 26, at Izzy's Pizza, 102nd
and Halsey, Portland.
ELECTRICAL WORKERS 48
Retirees, wives and friends meet
11:30 a.m. Tuesday, June 10, at the
Old Spaghetti Factory, 12725 SE
93rd Ave., Clackamas. For more
info, please call Glenn Hodgkinson
at 503 656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon
Wednesday, July 9, at Westmoreland
Union Manor, 6404 SE 23rd, Portland.
GLASS WORKERS 740
Retirees meet 11:30 a.m. Thursday, June 19, at Izzy’s Pizza, 1307
NE 102nd Ave, Portland.
INSULATORS 36
Retiree breakfast 9 a.m. Thursday,
July 3, at the Dockside Restaurant,
2047 NW Front Ave., Portland.
IRON WORKERS 29
Retirees meet 11:30 a.m. Wednesday, July 9, at the Union Hall meeting room, 11620 NE Ainsworth Cir-
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cle #200, Portland for a catered
lunch.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
June 17 at the AFSCME office,
6025 E. Burnside, Portland. Call
Michael Arken for information at 1800-521-5954 ext. 226.
SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Thursday, June 12, at Elmer’s Restaurant
in Parkrose, 100 and NE Sandy
Blvd.
UNITED ASSOCIATION 290
Retirees meetings are cancelled
for the summer.

every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem.
Astoria area members meet 6 p.m. Thursday, June
26, at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
June 24. Please contact agent Craig Spjut at 707-4961767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, June
24, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
June 24, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,
June 24, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Appreciation dinner
Saturday, June 7
The annual Labor Appreciation
Night dinner and awards banquet will
is Saturday, June 7, at Milwaukie Elks
Lodge, 13121 SE McLoughlin Blvd.
Doors open at 5 p.m., with dinner
served at 6 p.m. Dinner tickets are $20
per person. Raffle tickets are $1 each
or seven for $5.
The event, sponsored by the Northwest Oregon Labor Council as a
fundraiser for Labor’s Community
Service Agency (LCSA), recognizes
individuals for their service to and with
the labor community.
For more information, call the labor
council at 503-235-9444.

Motorcycle poker
run set for June 14
The 12th annual Unions for Kids
Motorcycle Poker Run & Chili Cookoff takes place Saturday, June 14.
Unions for Kids is a nonprofit, all-volunteer organization established by
union members to raise money for Doernbecher Children’s Hospital. To date,
$390,000 has been raised for the kids.
The 75-mile poker run starts and
finishes at the IBEW Local 48 Hall,
15937 NE Airport Way, Portland. Registration is from 8:30 to 10 a.m. Entry
fee is $10. All poker hands must be returned by 2:45 p.m. to be eligible to
win cash prizes.
A drawing for a Harley Davidson
motorcycle will be held at 4 p.m. Tickets are still available.
For more information, call Lee
Duncan at 503-260-5905 or go on line
at www.unionsforkids.org.

Labor rally in
Longview June 21
LONGVIEW, Wash. — With so
many union locals in Southwest Washington entering into contract negotiations this year with some of the areas
largest employers, the Cowlitz-Wahkiakum Central Labor Council has decided to hold a rally to build solidarity
and to inform the public.
The event will be held Saturday,
June 21, from 3 to 5 p.m. at Civic Center Park in downtown Longview.
Some of the unions with contracts
expiring this year are the International
Longshore and Warehouse Union, Inland Boatmen’s Union, the Association
of Western Pulp and Paperworkers,
Steelworkers, and United Food and
Commercial Workers.
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Union love at the Starlight Parade

IBEW Local 48, NECA
garner three awards
for historical work
IBEW Local 48 and the National
Electrical Contractors Association captured three international creative awards
for its “NECA/IBEW Local 48; 100
Years of a Powerful Partnership” exhibit at the Oregon Historical Society
and centennial documentary.

The Hermes Creative Awards is a
global competition that recognizes outstanding creative work. Around 5,500
entries from several countries were entered in the competition this year.
NECA/IBEW Local 48 won gold in
the “Video/Documentary,” “Company
Anniversary,” and “Special Event” categories.
“The Oregon Historical Society exhibit and the centennial documentary
did a great job of telling NECA/IBEW
Local 48’s groundbreaking history in an

inventive way,” said NECA Executive
Manager Tim Gauthier. “We’re proud
that our work was recognized by others
in the creative industry.”
“Our members and retirees helped
build or donated artifacts to the displays,” said IBEW Local 48 Business
Manager Gary Young. “It’s thanks to
them and the many others who helped
that we have such a wonderful exhibit
and documentary.”
The Oregon Historical Society exhibit ran from May 13 to Oct 13, 2013.

It’s not every day people cheer when they see you coming. But that’s the
reception two local unions got as they passed by an estimated 325,000
spectators who crowded into downtown Portland May 31 for the Portland
Rose Festival’s 2014 Starlight Parade. Number 33 of the parade’s 96 entries
— between the Shriners and the National Guard — was International
Brotherhood of Electrical Workers Local 48 (pictured above). Preceded by
the union’s American-made electric vehicle, men and women of the IBEW, lit
up with electroluminescent tape, marched behind a banner “We Are
Community – We Are Union Electrical Workers,” and carried signs with the
words “your friend” or “your neighbor.” Three spots later came National
Association of Letter Carriers Branch 82 (above left), a Starlight Parade
regular since 1989. This year Branch 82 entered a float in the theme of the
Wizard of Oz, complete with Wicked Witch of the West (retiree Sue Canfield),
Dorothy (Savannah Wilson, daughter of letter carrier Ken Wilson), Cowardly
Lion (Jerry Fizsimmons), Scarecrow (Erik Matras); Tin Man (Tom
Richardson) a pair of winged monkeys and a large delegation from the
Lollipop Guild. Spectator reaction was positive, both toward the much-loved
letter carriers and the discreet sign at the front of the float bearing the words
“Save America’s Postal Service.” The Starlight Parade takes place Saturday
evening a week before the larger Grand Floral Parade.

All locally and independently owned locations
to serve you in Oregon and Washington!
Oregon & SW Washington
Beaverton - 503.641.4207
Chehalis - 360.996.4075
NEW! Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999
NEW! NE Portland - 503.254.0888
NEW! Downtown Portland - 503.224.0133
Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW! Tigard - 503.906.8600
Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000

Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444
NEW! Silverdale - 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555
Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050

SAVE THE DATE:

Saturday, Aug. 16
Salem Trap & Skeet Club
A fundraising event to benefit

and Labor’s Community Service Agency

For information, contact Shannon Walker at 360-761-8922 or shannon@sunrisedental.com
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CLASS
IS IN
SESSION

Under the tutelage of apprenticeship instructors Bernie and Rick
Hindman, students from Tualatin and Tigard high schools attend industrial technology classes at the Matt J. Walters Training Center,
home of Plumbers and Fitters Local 290.
The students — a mix of mostly juniors and seniors — spend an
hour every other day learning to weld, braze, solder, do mechanical
drawings, and experience how math is applied to the trade. Just to apply to the apprenticeship program requires one year of high school
algebra and a minimum 2.0 GPA. To get accepted, however, will
take much more than that. The class is limited to 26 students and is
worth 0.5 credits toward graduation.
“This course is designed to provide opportunities for students to
pursue journeymen and apprenticeship programs related to industrial trades,” reads the curriculum guide from Tigard High School.
The Hindmans are twin brothers who both graduated from Portland’s Benson Polytechnic High School and are both Local 290 retirees. They said they try to incorporate the experiences they had at
Benson into their instruction at the training center. The Hindmans
keep track of attendance and score tests at the end of each term. They
also present special awards for the top project and most improved
student.
“We touch on the basics. It’s not as extensive as a first-term apprentice,” said Bernie Hindman.
“Most of these kids know very little about apprenticeship training, or the union,” added Rick Hindman. “But they’re quick learners.
It amazes me how fast they are able to pick up on things.”
The students are outfitted with safety boots, jackets, gloves, and
glasses. They get to keep the boots. The class is funded entirely by
the apprenticeship training trust — to the tune of about $50,000. In the past, the contractors association
has chipped in supplies, and one year the training center received a $10,000 federal grant.
The training center is always looking for new grants to help offset the cost, said Assistant Coordinator
Justin May. “Since the ’90s, school districts have pulled away from vocational training. It’s important
to us to keep this going,” he said.
A Tualatin graduate who took the industrial education class three times starting in his sophomore
year recently was accepted into Local 290’s apprenticeship program.
“I didn’t have any direction before,” Casey Rowbottom, 19, told the Labor Press. “I wasn’t really interested in anything. Now I have direction,”

UA Local 290 apprenticeship
instructors Rick and Bernie Hindman start a
high school industrial technology class at the union’s
training center. The course is worth credits toward
graduation at Tualatin and Tigard high schools.

Plumbers & Fitters Local 290 Training Center is home
to Tigard-Tualatin School District Industrial Arts Class
Rowbottom said he saw the class offering on the schedule, read
the description, and decided to sign up.
“He showed a real knack for welding,” Rick Hindman said.
After graduating from Tualatin High, Rowbottom took an 18week accelerated welding program the training center offers.
As a first-term apprentice, Rowbottom now works full time at a
nearby fabrication shop where he is paid $15.88 an hour, plus health
insurance and retirement benefits. He will receive regular raises as
he progresses through the training program.
Prior to the start of a class on May 8, the Labor Press asked students why they signed up for the course. Answers varied from “my
counselor recommended it,” to “it’s fun” to “I want to learn a new
skill.” One student said people he knows in his community “have to
pay to learn this stuff. It’s a real privilege for me to be able to be
here. It gives us a great foundation for our future.”
The Hindmans said initially students heard about the class from
other students. “Now, a lot of kids hear about it from their school career counselors, who get good feedback from the kids,” they said.
PHOTO LEFT: High
school students enrolled in
the industrial technology
course at the Matt J.
Walters Training Center in
Tualatin pose for a picture
after a welding class.
PHOTO TOP RIGHT:
Casey Rowbottom is a first
term Local 290 apprentice
who took the course as a
student at Tualatin High
School.
P H OTO R I G H T:
Apprenticeship instructor
Rick Hindman supervises
a student with a flat plate
weld.
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SPEEA wins Boeing case, workers to split $47 million
By MIKE HALL
Nearly 500 current and former Boeing Co. employees who worked at two
Southern California plants will share in
a $47 million award after an arbitrator
agreed with the Society of Professional
Engineering Employees in Aerospace
(SPEEA), International Federation of
Professional and Technical Engineers
Local 2001 that the company wrongfully denied the workers union repre-

sentation in 2001.
The engineers and technical workers were employed at Boeing’s Palmdale plant and its Edwards Air Force
Base facility when the company denied
their union representation, even though
they were in jobs covered by the contract between SPEEA and Boeing.
After Boeing denied a grievance and
refused arbitration, the 13-year journey
began that wove its way through U.S.

NLRB orders Boeing to stop
illegal tactics against SPEEA
The National Labor Relations Board (NLRB) on May 15 ordered Boeing to
stop illegal intimidation tactics against its unionized workforce.
The Society of Professional Engineering Employees in Aerospace (SPEEA)
Local 2001 filed the unfair labor practice complaints against Boeing in 2012,
after the aerospace giant videotaped union members at facilities in Renton and
Everett, Wash., and in Portland, Ore., who were engaged in solidarity marches
to support contract negotiations.
Boeing was ordered to “cease and desist” and to post a notice saying employees are entitled to join a union and participate in union activities and that
Boeing won’t videotape, photograph or watch union activities, or “create an
impression that we are watching your union activities.”
“This ruling is a searing indictment of the illegal intimidation tactics Boeing uses against its own employees,” Ray Goforth, executive director of
SPEEA Local 2001, told Reuters News.

District Court, the regional office of the
National Labor Relations Board
(NLRB) and eventually to the national
NLRB, with Boeing losing, but appealing at each step.
“Boeing spent more than a decade
and countless dollars trying to break its
contracts with these employees. It’s
disappointing it took so long, but the
employees prevailed,” said Rich Plunkett, SPEEA director of strategic development, who worked the case since
its start.
The arbitrator’s final ruling and
award requires Boeing to “make
whole” the employees for everything
they should have received under the
union contracts and then include 10
percent simple interest.
A total of 251 current employees
will share $28 million in back pay and
benefits. Another 233 Boeing retirees
will share $19 million in back pay and
benefits and additional pension. Any
current or retired employees who
worked at the facilities there after 2000
will share in the award. The amount
they will receive depends on how long
they worked at facilities. The majority
will receive lump sum payments from a
few dollars to in excess of $400,000.
Many current employees have already
received salary increases of up to

$33,000 annually. For the small number of employees covered by the award
who are deceased, payments will go to
their heirs.
SPEEA reports that during a meeting April 15 with workers now living
around the Puget Sound area in Washington, many were shocked by the
amount of benefits and pay they nearly
lost because Boeing tried to deny their
union representation.

“To be honest, I was never a union
supporter until I started work at Boeing,” said Jim Pachall, who attended
with his wife, Debbie. “I learned
unions are here to protect workers. For
SPEEA to fight this so hard and for so
long is amazing and appreciated.”
(Editor’s Note: Mike Hall writes for
the AFL-CIO NOW blog.)

Commission reallocates $116 M
in CRC funding to 8 other projects
SALEM — The Oregon Transportation Commission (OTC) has reallocated
$116 million in federal funding that had
been set aside to pay for debt service on
the proposed Interstate-5 Columbia
River Crossing to other projects.
In March, OTC allocated the funds
to eight “ready-to-go” bridge and pavement projects. The agency took the action to prevent the money from being
rescinded by the federal government.
With congressional passage of
Moving Ahead for Progress in the 21st
Century (MAP-21) in 2012, the Oregon
Department of Transportation (ODOT)
received funding over and above what
the department planned for 2014 when
ODOT developed the Statewide Transportation Improvement Program (STIP)
in 2010. During the 2013 legislative
session, those additional funds were
committed to cover the initial years of
debt service on the Columbia River
Crossing until new revenue could be
raised in the 2015 session.
In August 2013, OTC approved a
backup strategy to obligate the funds if
the CRC didn’t move forward. If the
funds were not obligated to projects
ready to go to bid by the end of the federal fiscal year (September 30), the
money would be rescinded and distributed to other states.
After the Legislature declined to approve the Columbia River Crossing and
ODOT began shutting it down in
March, the Commission allocated $116
million in funding for the other proj-

ects. All eight projects are considered
by the state to be high priority projects
to maintain Oregon’s transportation
system.
Most of the projects were previously
planned for 2016-2018 and are now
moving up to construction in 2015.
The OTC approved funding for the
following projects:
I-5: Marquam Bridge-Capitol
Highway ($10.2 million; 2015): Pave
six miles of I-5 and rehabilitate two
bridges
I-84: The Dalles-15 Mile Creek
($18.3 million; 2015): Pave 3.8 miles
of Interstate 84 with reinforced concrete; repave ramps; construct bridge
over Threemile Creek
U.S. 26: Willamette River (Ross Island Bridge) Phase 1 ($40.7 million;
2015): Paint the bridge
OR 213: Mulino to Blackman’s
Corner ($2.8 million; 2015): Pave 5
miles of OR-213
OR 99W: Amity to Monmouth ($19
million): Pave 20 miles of OR 99W between the south city limits of Amity
and Monmouth, including ADA standard sidewalk ramps in Monmouth
U.S. 199: Slate Creek-Cave Junction ($6 million): Pave 13 miles of U.S.
199 and add rumble strip for safety
U.S. 395: Harney Co Line-Lake
Abert ($15 million; 2015): Pave 33
miles of U.S. 395
U.S. 20: Black Canyon-Malheur
River ($4.6 million): Chip seal 20 miles
of U.S. 20.

Gradine Storms,
Principal Broker
Member of CWA Local 7901
7886 SE 13th, Portland, OR•Cell/Text 503-784-8326

gstorms@equitygroup.com Linkedin/GradyStorms

Low Prices!

Broadway Floral
for the BEST flowers call

503-288-5537
Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6
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Unionized companies Oregon Iron Works, Vigor Industrial to merge
Oregon Iron Works is merging into
Vigor Industrial, the two companies announced May 21. Both are big industrial enterprises that employ hundreds
of union members in the Portland area.
At Oregon Iron Works, about 250
members of Ironworkers Shopmens
Local 516 make products from streetcars to boats to parts for nuclear and
hydroelectric facilities.
Vigor, meanwhile builds and repairs
ships, particularly barges, tugboats, ferries, and fishing boats. It employs
1,800 workers in Alaska, Oregon and

Washington, including about 600 union
workers in Portland at facilities in the
Swan Island Industrial Park. When the
merger is finalized by the end of June,
Oregon Iron Works will be a wholly
owned subsidiary of Vigor.
At Oregon Iron Works, the initial reaction of some employees was concern
about possible job losses, said Local
516 Business Manager A.J. Blair. But
Blair said he thinks the merger will be
good for employment, because the
combined company will be better positioned to compete for new business.

Portland Metal Trades Council President Bud Bartunek shared Blair’s optimism: Merging with Oregon Iron
Works could help Vigor expand beyond
marine work into things like oil rigs
and dam gates, Bartunek said, and
more diverse jobs would mean steadier
work all around.
At Vigor’s Portland ship repair yard,
workers make $16 to $31.37 an hour,

LERC awarded grant to document
Oregon home health care workers

ST. LOUIS (PAI) — A new fiveyear contract for Teamsters workers at
the Anheuser-Busch brewery in the
firm’s home city of St. Louis, and 11
other locations nationwide, is a classic
“lesson to be learned: It’s never easy,
but always possible if we stay together.”
That comment from St. Louis
Teamsters Local 6 Secretary-Treasurer
Bob Gartner highlighted the result of a
unified effort by brewery workers
across the U.S
On April 30, they overwhelmingly
ratified a contract with the nation’s
largest brewer that will bring the average worker a total of $24,000 in new
wages and bonuses during its term.
The pact covers more than 4,500
Teamster-represented workers at the
firm’s St. Louis headquarters, and Anheuser-Busch breweries in Los Angeles
and Fairfield, Calif., Jacksonville, Fla.,
Newark, N.J., Houston, Fort Collins,
Colo., Williamsburg, Va., Cartersville,
Ga., Merrimack, N.H., Columbus,
Ohio, and Baldwinsville, N.Y.

EUGENE — The Labor Education
and Research Center (LERC) at the
University of Oregon was selected for a
national fellowship to fund a project to
survey home health care workers in
Oregon and document the occupational
culture of people who have become a
primary source of health care for the
elderly.
The award is from the Library of
Congress’ American Folklife Center.
The Archie Green Fellowship in Occupational Folklore will provide
$34,000 to interview 35 home care
workers over the next year. The interviews will be digitally archived at the
Library of Congress and the UO, where
they will be available to future researchers.
LERC Director Bob Bussel told UO
Public Affairs Communications that the
interviews are expected to yield insights

in the occupational culture of home care
work and expand public knowledge of a
job that is only beginning to receive
greater scholarly and social attention.
He noted that many home care workers
develop close relationships with clients
and often come to be seen as part of the
patient’s family.
Bussel will lead the research team.
He will be joined by Helen Moss, a
LERC senior instructor; Nathan
Moore, a recent UO master’s degree recipient in folklore; and Ivan LaFollette,
who will be the team’s videographer.
The interviews will be conducted
with support from Service Employees
International Union Local 503, which
represents more than 11,000 home care
workers in Oregon.
The project is called “Taking Care:
Documenting the Occupational Culture
of Home Care Workers.”

Teamsters ratify five-year
deal at Anheuser-Busch

depending on craft and experience, under a contract with the Metal Trades
Council of Portland and Vicinity that includes members of 10 unions: Asbestos
Workers Local 36, Boilermakers Local
104, IBEW Local 48, Laborers Local
296, Machinists District Lodge W24,
Operating Engineers Local 701,
Painters Local 10, Plumbers and Fitters
Local 290, Teamsters Local 162, and

EE
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BARGAIN COUNTER
Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Now accepting e-mails
Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

4 Matching goodyear P215/65r17
tires, 5-hole rims, $175, gresham. 503799-1715
goodyear tireS, P255/45r-19, 2
each, like new, $80 for both; P295/40r-20,
2 each, $40 for both. 503-661-6987

HOUSING

rocKaWay Beach rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
rocKaWay ocean front, 503-777-5076,
5 bdrms/2 ba, call for June Special
http://rockawaybeachfrontrental.com

100 acreS, trees, wildlife, will carry contract, Spray oregon, $750 per acre, obo.
541-468-2961
LongVieW, WaSh. 6 acres, 30 x 48
shop, well, power + new 3 bdrm septic,
deer, elk, fishing, $125,000. 360-425-8445

WANTED

oLd woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
adzes, wrenches, rulers, chests. 503-6590009
U.S., gerMan, Japanese military, aviation, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
BUying US & world coins to add to collection, paying fairly, any amount welcome.
503-939-8835
coLLector, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
coLLector PayS cash for older toys,
oil paintings, american art pottery, and costume jewelry. 503-703-5952
MotorcycLeS running or not, boats,
tractors, trailers, lawn mowers, car and
bike magazines, cash paid. 503-880-8183

SPORTING GOODS

goLF cLUBS, left-hand w/ bags; topFlite
tour 3-PW, 17 & 21 degree hybrids, SW,
putter, $40; adams a2 irons/hybrids, SW,
putter, $75. 503-522-6542
eide eLec Boat Loader, $250, eide
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Sheet Metal Workers Local 16. The
contract expires December 2015.
At Oregon Iron Works, Local 516
represents all production workers at the
company’s facilities in Clackamas and
Vancouver. Entry-level helpers and
parts workers start at $13 to $15 an
hour, while journeymen make $22 to
$25 an hour, Blair said. The contract
expires Aug. 15.

transom wheels, $75; Merc cruiser prop,
17” pitch, alpa one, $100. 503-929-6898
SaVage ModeL 99, 300, fine condition,
excellent bore, $500 firm. 503-926-3253
(russ)
WeatherBy 300 mag, german made,
$1,100; 224 round ammo $2.25 ea. S&W
.45 colt, 6” barrel, $500. 541-543-3336
Sig SaUer 229 Mod. e29r-9-Sct
Sa/da custom magnaport, carry melt, nitron sights $850. 360-750-1739 (Scotty)
attention BoWhUnterS, camouflage clothing, large size, everything you
would need. 503-652-8590
Beretta over/under 12 gauge shotgun,
beautiful model 682 sporting, with all goodies, $1,900. 503-545-6520
762X39 aMMo 122gr, FMJ $420/1000;
762x39 ammo 122gr hP $440/1000. 503289-5884

MISCELLANEOUS

BeLt Sander, 4"x106", cr Laurence,
wet/dry abrasive w/ roller platen, 110v, extra belts, $800. 360-274-6397

APPRENTICESHIP
Masonry Trades Union
Tile, Terrazzo,
Brick & CPC Finisher
Must have a high school
diploma or GED and be at
least 18 years old at time of
application
Applications will be taken the
2nd and 4th Thursday each
month for 2014
from 7:30 a.m. to 12 p.m.
Location:
12812 NE Marx St.
Portland, Ore. 97230
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Corvallis native
Nelson elected
president of Flight
Attendants union
WASHINGTON, D.C. (PAI) —
United Airlines flight attendant Sara
Nelson, a native of Corvallis, Ore., has
been elected president of the Association of Flight Attendants (AFA) by the
union’s Board of Directors. AFA is an
affiliate of Communications Workers
of America (CWA).
Nelson defeated Veda Shook, who
also has ties to Oregon. Shook, a flight
attendant at Alaska Airlines, lived in
Portland for 15 years before moving to

Washington, D.C., after winning election as an international vice president.
Shook was elected president of the international union in January 2011.
Nelson is an 18-year United Airlines
flight attendant and has served as international vice president since Jan. 1,
2011. Prior to that she led external and
internal communications for United’s
flight attendants. She also coordinated
AFA-CWA’s “Chaos” (Create Havoc
Around Our System) campaign, concentrating on member mobilization.
Nelson grew up in Corvallis, and
earned a bachelor’s degree from Principia College with majors in English
and Education before joining United
Airlines. She lives in the D.C. area.
“We can raise our voices in many
ways, and my job as a union leader is to
make sure our voices are heard,” she said.

Labor attorney Susan Stoner pens 4th book
Labor union attorney Susan Stoner
has published the fourth in a series of
historical mystery novels that tell the
story of a fictional trade union spy in
early 1900s Portland.
In Black Drop, President Theodore
Roosevelt is journeying cross-country
by train to Portland. While detective
Sage Adair investigates a white slavery
ring, he learns of a plot to assassinate
the president and frame union leaders
for the killing. Though characters and
scenarios are fictional, the settings are
real and are based on Stoner’s extensive historical research into Portland’s
seedy underbelly and the trade union

politics of the era.
Timber Beasts, the first in the series,
deals with the savage exploitation of
loggers. Land Sharks, the second, has
to do with the Portland “underground,”
where men were shanghaied and
placed in service aboard ocean-going
ships bound for China. Dry Rot, the
third volume, features a losing strike
and a true-to-life story of construction
fraud that led to the collapse of a city
bridge.
Stoner, who is staff attorney at
Amalgamated Transit Union Local 757,
will read from Black Drop at Powell’s
on Hawthorne, June 12 at 7:30 p.m.

Rep. Herrera supports policies
that offshore living wage jobs
To The Editor:
For the fourth year in a row, Washington U.S. Rep. Jamie Herrera Beutler has held a Southwest Washington
Jobs Fair, representing herself as a
champion of jobs and the economy.
Her record, however, speaks differently. Instead of supporting policies
that would create living wage jobs
here, Rep. Herrera continues to support policies that benefit the corporations that are off-shoring our jobs.
With regard to jobs, especially
manufacturing jobs, AWPPW currently has the lowest levels of employment in pulp, paper, sawmills and plywood mills than at any time in the last
20 years. U.S. plant sites continue to
close; the equipment dismantled, then
shipped overseas and brought back online producing the very same products
that were being manufactured here.
Rep. Herrera is proud of the fact
that raw log exports from the Pacific
Northwest are at record highs. This
should come as no surprise to anyone
because Rep. Herrera continues to
support a U.S. trade agenda that results
in the export of our raw materials such

as logs, coal, oil and natural gas, along
with exporting our family wage jobs.
In fact, the workforce at every pulp
and paper manufacturing plant site in
Rep. Herrera’s Third District has been
approved for the Department of Labor’s Trade Adjustment Assistance
(TAA) program. To be TAA certified,
workers must be directly impacted by
imports or by a shift in production of
their firm to any country with a free
trade agreement with the United
States.
The impacts reach far and wide.
When jobs are off-shored, the flood of
unemployed workers drives down
wages and benefits in all sectors.
We’ve had 20 years of NAFTAstyle free trade, and the results are in:
These so-called free trade agreements
are hurting workers. Far too many
families here in Washington have suffered by having their livelihoods
shipped overseas because of bad trade
policies.
No job fair can reverse the offshoring; we need trade policies that
promote family wage jobs.
Yet Rep. Herrera remains trapped

OPEN
FORUM
in an outdated vision for trade. She
continues to support the Trans-Pacific
Partnership, which is being negotiated
with a dozen Asian and Latin American countries. Corporations have had a
place at the negotiating table through
some 600 approved trade advisers, but
the text of what would be the largest
free trade agreement in U.S. history
has been kept secret from the rest of
society.
Rep. Herrera even supports lowering Congressional oversight by passing Trade Promotion Authority, also
called fast-track legislation, which
would limit Congress to a simple up or
down vote of the finished agreement,
with limited debate or public input.
The Trans-Pacific Partnership includes countries like Vietnam and
Malaysia, where workers are paid even
less than workers in China. U.S. employers would have to compete with
products made in sweatshop working
conditions and with few environmental or safety protections.
Rep. Herrera invited Weyerhaeuser
and Georgia Pacific — two companies
notorious for offshoring jobs — to recruit at the job fair. Walmart, equally
notorious for maintaining a workforce
that relies on tax dollars to support
their basic needs such as food and
health care, also was there.
Is this the best Rep. Herrera Beutler
can do for the workers in her district?
Rep. Herrera Beutler shouldn’t support the so-called “free trade” agreements that off-shore our jobs. She
should be a job creator, not a pawn for
corporations like Weyerhaeuser, Kapstone, and the Koch-owned Georgia
Pacific Corporation.
If any Congressional rep wants to
have credibility with regard to U.S.
jobs and to reducing our national
deficit, they need to address our failed
trade and economic policies and our
trade deficit.
Greg Pallesen
Vice President
Association of Western
Pulp & PaperWorkers
Portland

IRS PROBLEMS?
• Haven’t filed for ... years?
• Lost records?
• Liens - Levies - Garnishments?
• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent
NPTI Fellow/America’s Tax Expert
LTC-1807

www.nancydanderson.com

503-244-2577
JUNE 6, 2014

NORTHWEST LABOR PRESS

PAGE 11

TriMet calls an end to bargaining with ATU Local 757
Union files unfair labor
practice complaint
alleging the transit agency
bargained in bad faith
TriMet and Amalgamated Transit Union
(ATU) Local 757 submitted contract offers to a
state mediator May 22, as required by state law
once TriMet declared impasse May 14. The two
sides could still reach agreement at a scheduled
June 24 mediation session, but with their positions
so far apart, it seems more likely that the contract
will again go to binding arbitration, possibly this
fall. In binding arbitration, each side would present a final offer to a mutually-agreed-upon arbitrator, who would pick one offer in its entirety as
the new union contract covering about 2,000
workers and 1,200 retirees.
That’s the way it’s supposed to work, anyway,
under a 2007 change to state law. The change,
sought by the union, replaced public transit workers’ right to strike with binding contract arbitration, which is what public safety workers like firefighters and police and corrections officers have.
But when ATU lost the 2012 arbitration, it filed
legal objections on the grounds that elements of
the arbitrator’s ruling were unlawful. That case is
still pending before the Oregon Court of Appeals.
Meanwhile, the contract that the arbitrator imposed expired Nov. 30, 2012. Bargaining for a
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new contract didn’t start until September 2013,
because TriMet and the union couldn’t agree on
negotiation ground rules. And the three-year contract they’ve been discussing would expire Nov.
30, 2015.
ATU filed charges with the state Employment
Relations Board May 21 saying TriMet bargained
in bad faith because it didn’t provide timely, complete, or accurate information about health insurance that would justify a demand for concessions;
it refused to discuss a union proposal to establish
a joint health insurance trust; and started off proposing 2 percent annual wage increases and then
dropped its proposal to 0 percent.
In the unfair labor practice complaint, Local
757 said TriMet’s initial proposal contained over
400 changes to the collective bargaining agreement. Of those, 22 were changes that would negatively impact members’ income. The union said
no bargaining took place over economic issues
during the first 30 bargaining sessions, noting that
the first 20 sessions were dedicated solely to
TriMet explaining its (400) proposals and answering questions.
TriMet and ATU will have a chance to change
their offers before arbitration, but the offers they
sent to the mediator show how far apart they are.
TriMet proposes no raises in the first two years
of the contract, and a 3 percent raise at the beginning of the third year. Its final offer last time —
the one the arbitrator imposed — was 3 to 5 percent a year, based on the increase in the Consumer
Price Index. ATU proposes that those raises be

continued.
TriMet also proposes to increase what union
members pay for health insurance. Before 2009,
TriMet paid substantially all insurance costs for
members and their families. But persuaded by
TriMet’s argument that the coverage was too expensive, the arbitrator agreed to reduce the benefit to a level that covers 90 percent of the bills after a $300-per-person yearly deductible. TriMet
now proposes to reduce that further to 80 percent,
and require members to start paying 6 or 10 percent of the premium. In contrast, ATU wants to
return the benefit level to 100 percent, and it pro-
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poses that active members start paying 3 percent
of the premium (though at a composite rate, so
that workers would pay the same regardless of
family size.)
TriMet dropped a number of proposals that angered union members, including an end to laundering bus mechanics’ coveralls. But it still wants
to get rid of the Employee Assistance Program,
which provides things like marital and financial
counseling, or substance abuse treatment, to union
members in crisis. ATU wants TriMet to continue
funding the program at $65,000 a year.
The union also proposes:
• That TriMet hire sufficient bus and rail cleaners to ensure that vehicle interiors are thoroughly
washed and disinfected at least once every 30 days;
• That Veterans Day be added as a paid holiday for veterans;
• That split shifts be limited to 12 hours from
the beginning of the first shift to end of the last
shift;
• That a union representative participate in any
decision to purchase new vehicles, radio systems,
GPS, or maintenance equipment;
• That in the maintenance shop, TriMet install
fire alarms, provide a public address system that’s
clearly audible, clean the ventilation system at
least once a year, and modify inspection pits so
that mechanics can stand upright while working
under the new low-floor buses; and
• That bus drivers never have to make left turns
like the one that killed two pedestrians and injured
three others in a 2010 accident.
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