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Supreme Court sides with
Radical Right in Illinois
home care worker case
In a 5-to-4 decision, the U.S.
Supreme Court on June 30 ruled that
home health aides working for state
Medicaid clients in Illinois don’t have
to pay “fair share” agency fees to the
state employees union that represents
them, if they don’t want to be union
members.
The court split along ideological
lines, with the five conservative justices
in the majority and the four Democratic
appointees in dissent.
Justice Samuel Alito’s majority
opinion in Harris v Quinn said Illinois
violated the home care workers’ First
Amendment rights to free speech by re-

quiring them to pay “agency fees” to
the Service Employees International
Union (SEIU). “A state may not force
every person who benefits from this
group’s efforts to make payments to the
group,” he wrote.
Oregon AFL-CIO President Tom
Chamberlain said the decision was another in a string of recent attacks on
unions. “Make no mistake — the original case was supported by groups
seeking to take power away from working people,” he said.
Rebecca Sandoval, president of
SEIU Local 503’s Homecare and PerTurn to Page 9)

Staples boycott grows
The AFL-CIO, teachers’ unions, and others support postal workers’
boycott of the office supply chain after it contracts with the U.S.
Postal Service to staff mini-post offices inside its stores.

PHOTOS BY BETTE LEE

Dozens of protesters carrying signs and banners marched
inside a Staples store in Northeast Portland June 20, where
they attempted to present a petition signed by 500 Portland
residents who have pledged to boycott the office supply stores.
The protesters are angry because Staples signed a no-bid,
sweetheart deal with the U.S. Postal Service to staff postal
counters inside its stores — at the same time the USPS is eliminating public post offices and reducing work hours.
A pilot program was launched in 82 stores last October
(none in Oregon). USPS plans to expand the scheme to all of
Staples’ 1,500 locations nationwide starting in September. Staples employees who work full time earn about $18,000 per
year and receive minimal training on how to handle U.S. Mail,
said Mark Dimondstein, president of the American Postal
Workers Union, which is spearheading the ‘Don’t Buy Staples’ campaign.
The AFL-CIO bolstered the boycott campaign with its endorsement last month. The California Federation of Teachers
was the first to sign on to the campaign in April, followed by
the American Federation of Teachers (AFT)-Michigan and
AFT-New Hampshire. On June 23, delegates to the Northwest
Oregon Labor Council voted to join the boycott. The American
Federation of Teachers is expected to consider a ‘Don’t Buy
Staples’ resolution at its national convention this month.
Teachers play an especially important role in the boycott,
(Turn to Page 3)

New dry dock could
mean hundreds of jobs
at Portland shipyard
By DON McINTOSH
Associate Editor
Thirteen years after America’s
largest floating dry dock floated off to
The Bahamas, the company that sold
it is bringing a new one to the same
spot in Portland’s Swan Island industrial area.
Vigor Industrial — formerly
known as Cascade General — has expanded greatly since 2001, when it
sold Portland’s Dry Dock 4 for $26.5
million to satisfy a lender that called
in a loan. In the last decade, the com-

pany has purchased shipyards in Seattle, Tacoma, Everett, and Ketchikan.
Now it’s investing $40 million for a
new dry dock — 960 feet long, 186
feet wide between the wing walls, and
capable of lifting 80,000 long tons.
That’s just 22 feet shorter than Dry
Dock 4, which is now in use at the
Grand Bahama Shipyard in The Bahamas.
The new dry dock, under construction since early 2013, is being made
by Daoda Marine Heavy Industry
(Turn to Page 12)

Laborers Local 483 proclaims ‘Zoolidarity’
in campaign for a better contract at Metro
Metro’s contract with
AFSCME Local 3580
has also expired
Laborers Local 483 is at odds with
the Metro regional government over a
new contract covering 500 workers at
the Oregon Zoo and Metro’s regional
parks and natural areas. Metro has in
mind several concessions, while Local
483 is pushing for a new minimum
hourly wage of $15 an hour — plus
new rights for hundreds of low-paid
“temps” who come back year after year
to work in zoo admissions and food
service.
The old contract expired June 30.
For the new one, Metro wants to increase the employee share of health insurance premiums to 10 percent (up
from the current 6 percent). It also
wants to charge some zoo employees
$40 a month for parking, and it wants
to freeze wages for some workers.
Local 483 organizer Angela
MacWhinnie said the union is okay
with Metro’s latest overall wage proposal — a 2.5 percent cost-of-living increase this year, followed by annual
raises equal to the increase in the Consumer Price Index (minimum 1.25 per-

cent and maximum 3.5 percent).
But Metro doesn’t want to give the
raises to workers it considers overpaid.
After a “market study,” Metro determined that about 16 zoo workers on the
litter patrol are overpaid at $9.88 an
hour. [Oregon minimum wage is $9.10
an hour.] Metro wants to freeze those
workers’ wages, and bring in new litter
crew members at $9.41.
Local 483 wants to go the opposite
direction: Its proposed $15-an-hour
minimum would mean raises for 330
workers. Most of those are temporary
workers in food service and zoo admissions who successfully campaigned to
join the union last year.
“We want to focus on bringing the
bottom wage up so that these become
much better jobs,” MacWhinnie told
the Labor Press.
Local 483 also proposed that workers get up to 40 hours a year of paid
sick days along the lines of the new
City of Portland ordinance, and Metro
has agreed to that, though at a slower
accrual rate than the one in the city ordinance. [The City’s sick leave ordinance doesn’t apply to public employers.]
Lastly, Local 483 wants Metro to
give the “temporary” workers more

eral meetings. And on June 21, members and supporters — including Portland Commissioner Amanda Fritz —
gathered outside the Oregon Zoo to
hand out stickers proclaiming “Zoolidarity” with the logo of an animal paw
print in place of the traditional symbol
of the upraised fist. MacWhinnie said
over about three hours, they were able
to hand out the stickers to several thousand zoo patrons. Managers told staff
to take them off in some areas.
MacWhinnie said the union expects to
protest that move by filing an unfair labor practice charge with the Oregon
Employment Relations Board.
Though Metro labeled its June 23
proposal a “final offer,” the two sides
scheduled another bargaining session
for July 3, after this issue went to print.
Laborers Local 483 organizer Angela MacWhinnie and zoo admissions
worker Dana Carstensen greet visitors to the Oregon Zoo June 21 with a free
sticker proclaiming “Zoolidarity.” Almost everyone entering the zoo took a
sticker, and some learned a little about the Zoo’s workers and their union.
(Photo courtesy of Local 483.)
rights. The zoo staffs up with temps
during the warm months. They’re laid
off after they reach a 1,040 hour limit,
but are often rehired the following year.
Some have returned every year for over
a decade. Local 483 proposes that they

get full grievance rights after two consecutive years, and a seniority preference for recall.
Local 483 has begun taking its message to the public. Members have addressed the Metro Commission at sev-

Bargaining also continues between
Metro and AFSCME Local 3580,
which represents 308 workers, including planners, engineers, scientists, security officers, and janitors under a
contract which also expired June 30.
Local 3580 President Matt Tracy, a
planner in Metro regional government’s Sustainability Center, said the
two sides are not far apart, but health
care is the one challenging topic. Metro
wants to increase the employee share
of insurance premiums, and that’s after
having already eroded benefits in the
Kaiser Permanente health plan to make
employees pay more out-of-pocket
costs, says Oregon AFSCME staff representative Jaime Sorenson.
Like Laborers Local 483, AFSCME
Local 3580 has also fought Metro’s use
of temps. Sorenson said union grievances succeeded in converting some
temps to permanent positions, and
some part-time to full-time. But Metro
has resisted AFSCME contract proposals to rein in use of temps, Sorenson
said.
The two sides have several bargaining sessions scheduled in July.
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Panelists differ over cure for ill union pension plans
WASHINGTON, D.C. — Panelists
deeply immersed in the financial problems of multi-employer pension plans
remain split over how to fix them.
“Multi-employer plans are a ticking
time bomb,” warned House Education
and the Workforce Committee Chairman John Kline (R-Minn) at a May 1
forum sponsored by Bloomberg Gov-

ernment.
Kline said multi-employer pension
plans are on an unsustainable path, with
$818 billion in liabilities and only $397
billion in assets. More than 10.5 million
people participate in such pension
plans, including 3.5 million retirees.
“Do the math,” Kline said. “There is
an urgent need to enact bold reforms.”

Most of the panelists at the forum
nixed finding any federal aid for the minority of failing pension plans. The
chairmen of the relevant GOP-run U.S.
House committees have flatly said such
aid won’t pass. They agreed a fix is
needed, but warned that their colleagues
will need a lot of education on the issue.
Kline said many of his colleagues are

OSEA needs help to bring free books
to children in east Multnomah Co.
The Oregon School Employees Association (OSEA) is working with the
nonprofit organization First Book to get
access to free books for children in east
Multnomah County.
First Book is a Washington, D.C.based social enterprise that furnishes
brand-new, high-quality, popular childrens’ books to schools or programs
where they might otherwise have difficulty acquiring them. Founded in 1992,
First Book has distributed more than
100 million books targeted for youngsters from birth to 18 years of age.
The American Federation of Teachers (AFT) — of which OSEA is an affiliate — has partnered with First Book
to hold more than 10 “book truck”
events in communities across the country. One was held in Turner, Oregon,
last January that benefited students at
Cascade, Jefferson and North Santiam
school districts.
Vicki Nelson, president of OSEA’s
Centennial School District Chapter 113,
is spearheading the campaign that hope-

fully will bring 40,000 to 45,000 books
to east Multnomah County, which is
home to Centennial, Reynolds, David
Douglas, Parkrose and Gresham-Barlow school districts. But other groups
such as My Father’s House, SnowCap,
Human Solutions, the Boys and Girls
Club of America, and others, stand to
benefit as well.
To make it all happen, Nelson first
must register 2,000 people with FirstBook by July 31. Once that is done, the
book order will be placed, and then
scheduled for delivery sometime in late
August. To register, you must be involved in some way with either a Title 1
or Title 1-eligible school program; with
a program where at least 70 percent of
the children are from low-income families; with a program primarily serving
children in military families; or with a
program primarily serving children
with disabilities.
“Once you are registered, there is no
obligation to do anything else,” Nelson
said.

However, she will need at least 150
volunteers to come to the drop point at
Centennial High School to help sort the
books by title and age group. She envisions a sea of union members all wearing their union-colored T-shirts sorting
and processing the books. Then, more
union members and community partners would take boxes of books to hand
out to children, who get to keep them
forever.
“We understand that investing in
early childhood education is really the
most important investment any community can make. We want to give
every child in east county the opportunity to succeed,” Nelson said.
“This is a positive project that will
put the children on a path to a better future,” noted Richard Ramirez, organizing director for OSEA.
To register, go online to www.firstbook.org/aft. When signing up, be sure
to use the AFT link. For more information, call Ramirez at 1-800-2526732.

Workers hurt on the job
have a right to pursue a
‘third party case’ in court
against a responsible party
other than their employer,
for damages not available
in workers’ compensation.

unaware of the magnitude of the problem.
The National Coordinating Committee for Multi-Employer Plans (NCCMP), a joint group of union leaders
and executives, proposed a solution last
year. “Solutions, Not Bailouts” would
rewrite pension law to allow plans with
surpluses to sock money away to save
for future hard times; allow flexible
timelines for plans to return to solvency;
allow cuts in earned benefits — including those retirees in pay status already
earning benefits, and establish ways for
plans to seek new clients, merge, or
both.
Kline said the choice NCCMP offers
is “between an axe in the hands of a
first-year med student, or a scalpel in
the hand of a trusted surgeon.”
If a multi-employer pension plan
does collapse, participants have a safety
net in the form of the government’s
Pension Benefit Guaranty Corp. But its
director, Joshua Gotbaum, said “PBGC
is a safety net that’s only a foot above
the ground. Plans whose participants
come to PBGC are seeing their benefits
cut very substantially.”
For a participant with 30 years of
service retiring at age 65, the maximum
benefit amount that the PBGC will pay
is $12,870 per year. Any benefits that
participants have earned over this
amount are forfeited. The maximum annual benefit for workers with 20 years
of service is $8,580.
Gotbaum said the vast majority of
multi-employer pension plans will be
around “next year, next decade, and
next generation.” He said there is a minority of plans covering between 1 million to 2 million people that will become insolvent over time — some
sooner than later.
“What they need is the ability to adjust their benefits to survive and stay
above PBGC levels,” he said.
International Association of Machinists General President Tom Buffenbarger was the lone dissenter at the forum. His union’s plans escaped the
2008 financial crash for the most part
by investing conservatively. But he said
the crash itself caused the problems.
And since taxpayers had to bail out the
big banks that caused the crash, the government should help taxpayers save
their own pensions, Buffenbarger declared.
“We’re girding for the fight over cutting benefits of existing retirees,” he
stated. “These are the people who
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worked hard, they earned a pension —
which are deferred wages. They played
by the rules. And now they’re supposed
to take the pain for doing all the right
things in life? And the reason that drove
this was the bad acting by our financial
community and by our government.”
Buffenbarger said the federal government “was very quick to act to bail
out banks and the bad actors there; bail
out corporations and the bad actors
there; bail out accounting firms, bail out
airlines, bail out auto companies, bail
out everybody ... but the American taxpayer. I find nothing wrong with asking
our government to throw a few dollars
into a system that will put some security back into our retirement system.”
David Certner of AARP said one of
the fundamental tenents of ERISA is
that once a worker has earned a (pension) benefit, it can’t be taken away
(called the anti-cutback rule).
“There is a very bright line there for
us that says, ‘no you can’t do that.’
Those are earned benefits, you can’t cut
those benefits. You have to look at other
alternatives,” he said.
The Pension Protection Act reforms
are set to expire at the end of 2014. Rep.
Kline says a new reform act needs to get
through Congress this year.
(Editor’s Note: Press Associates Inc.
contributed to this report.)

...Staples
boycott
(From Page 1)
because roughly one-third of Staples’
revenue comes from the sale of school
supplies, said Jim Falvey, president of
Portland-based National Association of
Letter Carriers Branch 82.
When management of the store on
Northeast 122nd off Glisan Street in
Portland refused to accept the protesters’ petition, the protesters began chanting “the U.S. Mail is not for sale” and
“privatization has got to go,” while
blocking the store entrance. After the
person in charge agreed to convey their
message to upper management, the protesters filed out, chanting “we’ll be
back.”
“Staples is setting up fake post offices inside their stores that jeopardize
our nation’s public post offices, the
sanctity of the mail and thousands of
good jobs at living wages,” said Jamie
Partridge, a retired letter carrier now
with Communities and Postal Workers
United, the organization that sponsored
of the action.
“The public should not be fooled by
claims of better service. Staples workers are not sworn to safeguard the mail.
The risk of theft from the mail deposited in a Staples post office is very
real,” Partridge said.
Protesters vow to increase pressure
on the office supply chain nationwide
until it drops the postal contract.
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Labor backs effort to stop discrimination against ex-offenders
By DON McINTOSH
Associate Editor
The Oregon AFL-CIO is joining
with civil rights groups to launch a
campaign to bar employers and landlords from asking applicants about their
criminal records on applications. Advocates will push the City of Portland
to pass an ordinance later this year, and
they’ll lobby for a state law in the 2015
session of the Oregon Legislature. The
effort is part of a national campaign to
“ban the box,” and the labor support
follows a September 2013 resolution
by the national AFL-CIO that criticized
America’s system of mass incarceration.
The United States now imprisons
more people than any other country on
earth — 2.3 million. The population
behind bars has more than quadrupled
since 1980, thanks in large part to the
“war on drugs” and mandatory mini-

IAM Lodge 63 Guide
Dog Dash slated Aug. 23
The 8th Annual Guide Dog Dash
benefiting Guide Dogs of America
will be held Saturday, Aug. 23.
Sponsored by Machinists Lodge
63, the motorcycle poker run starts at
IBEW Local 48 Union Hall, 15937
NE Airport Way, Portland, and ends
at Machinists District W24 Hall, 25
Cornell Ave., Gladstone.
First riders depart at 9:30.
Registration is $25 per rider and
$10 per passenger. Registration includes a T-shirt, barbecue lunch, and
music featuring The Mike Branch
Band.
This year’s ride will be held in
honor of Chuck Drake, who had the
original idea for the ride/fundraiser.
Drake passed away last December.
All proceeds benefit Guide Dogs
of America.
For more information, or to register, go online at www.iamw24.org/, or
call John Hall at 503-449-0969 or
John Kleiboeker at 503-863-7304.

mum sentencing laws.
Orange may be the new black, as the
title of the hit Netflix TV series suggests, but very few inmates are rich and
white. Prison is something experienced
disproportionately by poor and working people, and by minorities. That’s
because, when they make bad choices
amid hard circumstances, they’re unable to afford the best lawyers.
“We know that our criminal justice
system isn’t just,” said Oregon AFLCIO spokesperson Elana Guiney. “People who have money can afford to get
themselves off the hook.”
And the racial disparity in sentencing is undeniable, Guiney said. Today 1
out of every 106 adult white males is
incarcerated, compared to 1 in 36 for
Hispanics, and 1 in 15 for blacks.
“We are in a system that promotes
mass incarceration, and larger and
larger numbers of people have to deal
with the consequences,” says Midge
Purcell, director of Advocacy and Public Policy at the Urban League of Portland. Urban League, an advocacy and
service organization for the AfricanAmerican community, is taking the
lead on the ban the box campaign in
Portland.
The ban the box movement is about
what happens after prison. The sentence may have been served, but the
punishment continues. Prisoners may
be released jobless and homeless, and
be required by the terms of their release
to find a job and housing, and yet face
overt and legal discrimination by employers and landlords.
Employers and landlords use the
“have you ever been convicted …”
question on applications to enable blanket rejection of ex-convicts — without
considering the circumstances of the
crime, how long ago it was committed,
or even if the type of crime is relevant.
Studies show that those who answer
truthfully that they’ve been convicted
of a crime get callbacks less than half
as often as equally qualified applicants.
Civil rights advocates say post-release discrimination compounds the

IN MEMORIAM
RALPH E. RIGDON, a retired
United Auto Workers (UAW)
member who was active with
the Northwest Oregon Labor
Council retirees, died peacefully at home June 18 at the age
of 85.
Born Dec. 20, 1928, in Hubbard, Oregon, Rigdon graduated from Canby High School in 1946,
and served in the U.S. Army from 1952
to 1954. He was a corporal in the
Army’s signal core unit at the Pentagon
during the Korean War.
In 1952, Rigdon was working at International Harvester (Milwaukie parts
plant) when workers voted to join
UAW. He became a member of UAW
Local 492, and remained one the rest of
his life. He stayed at International Har-
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vester 16 years, worked at
Chrysler for 24 years as a
truck driver and forklift operator, and retired in 1992.
He was also a proud Democrat, a devoted member of
St. John the Baptist Catholic
Church in Milwaukie, and a
longtime supporter of the National Alliance on Mental Illness
(NAMI).
He is survived by Jeanne, his wife of
60 years, as well as six children, nine
grandchildren, and two great-grandchildren. A funeral Mass and celebration
were held July 1 at St. John the Baptist
Catholic Church. Donations may be
made in Ralph’s name to NAMI or Oregon Health and Science University
Knight Cancer Institute.

Urban League staffers H.P. Nyanga and Alexandria Jones-Patten gather
signatures in support of a “ban the box” ordinance June 28 at the annual
Good in the Hood music and food festival in North Portland.
economic harm to ex-convicts and their
families, and leads to greater recidivism.
But a reform movement is gaining
momentum. The Portland campaign is
part of a wave of ban-the-box legislation appearing before state legislatures
and city councils in 2014. At least six
cities now prohibit private employers
from asking about criminal history
early in the application process: Baltimore, Newark, San Francisco, Buffalo,
Philadelphia, and Seattle.
In Portland, more than 40 groups
have endorsed the campaign so far, including four labor organizations: Oregon AFL-CIO, Northwest Oregon La-

bor Council, Roofers Local 49, and
United Food and Commercial Workers
Local 555. Oregon AFL-CIO field organizer Jess Giannettino is reaching out
to other local labor unions to support
the campaign.
The campaign is training speakers,
putting together a speakers bureau, and,
with support from the Oregon Bus
Project, gathering signatures on a petition.
“We think [the signature campaign]
will show the depth of feeling in the
community around employment and
housing discrimination for people with
previous arrest records and convictions,” Purcell said. “We’ll also use it

as an organizing tool to talk to people
in the community about this issue.”
Ban the box advocates are drawing
up draft language for what they’re calling the “Fair Chance for All” ordinance. The ordinance would allow applicants to explain their previous
convictions at the interview stage, if
they’ve been deemed otherwise qualified. Employers could still ask for a
criminal background check, but they
couldn’t ask about it on the initial job
application, and they would not be allowed to deny applicants solely based
on their criminal convictions unless
they determine that there is a direct relationship between an applicant’s criminal history and a particular job.
Landlords, meanwhile, couldn’t reject an applicant based on a criminal
record unless they determine that an
applicant poses a threat to other tenants. The ordinance would not override
any law that bars people with certain
convictions from working in particular
occupations, such as caring for children
or the elderly, handling financial transactions, or commercial driving. To encourage employers and landlords to
consider people with criminal records,
the ordinance would clear them of any
legal liability if the employee or tenant
later commits a crime. The ordinance
would apply to establishments with five
or more employees.
The campaign will hold a community forum July 15 at 6 p.m. at Highland Church, 7600 NE Glisan St., Portland, and advocates are particularly
encouraging those impacted by postsentencing discrimination to attend.

Unionist acquitted of trespass
charge in right-to-work protest
Painters Local 10 Vice President
Wyatt McMinn was acquitted June 27
of a charge of first degree criminal
trespass. The charge stemmed from a
protest of a “right-to-work” strategy
session held last September in Vancouver, Wash. (See NW Labor Press,
Sept. 20, 2013, “Union members
protest right-to-work strategy session.”)
McMinn was one of about 50 labor
unionists who showed up in work
clothes and hard hats carrying picket
signs and a bullhorn at a Sept. 5,
2013, meeting at Clark College organized by the Evergreen Freedom Foundation and the Cascade Policy Institute. The two anti-union groups were
discussing how to pass so-called
“right-to-work” laws in Oregon and
Washington, which aim to weaken
unions by barring any contract from
requiring workers to pay dues.
Most of the protesters picketed outside the “Northwest Employee Freedom” event, but a handful entered and
disrupted the meeting, arguing with
presenters and chanting “hey hey, ho
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ho, union busting’s got to go.” Police
were called.
A YouTube video posted by the
Freedom Foundation documents the
arrest. A least six police officers enter
the room. Vancouver Police Department Sergeant David Henderson gives
the order: “Everybody who’s not supposed to be here, get out, now,” and
then goes around telling men in union
T-shirts to leave, while ignoring men
in suits.
“I feel like you’re profiling me,
sir,” McMinn says. “You’re under arrest if you don’t get out right now,”
Henderson answers, and less than two
seconds later, moves to handcuff
McMinn.
The video proved to be useful evidence: Announcing the acquittal,
Clark County District Court Judge
John Hagenson said McMinn didn’t
have time to leave, and thus was not
guilty of trespassing.
The mystery was why the police
responded in such numbers, and why
the Clark County district attorney
chose to prosecute such a case. First

degree criminal trespass is punishable
by up to a year in jail up to a $5,000
fine, or both. Retired letter carrier Jim
Cook, one of about 20 unionists who
came out to show support for
McMinn at the trial on June 27, said it
appeared neither the arresting officer
nor the prosecutor knew who the protesters were. Cook said they repeatedly referred to ILWU, the International Longshore and Warehouse
Union, which engaged in large-scale
civil disobedience and disruptive
protests in Southwest Washington in
2011. But McMinn is a member of the
International Union of Painters and
Allied Trades, not ILWU. Some of
those protesting at Clark College were
ILWU members, but most were members of building trades unions.
After his trial, McMinn called his
acquittal a small victory for democratic rights and for labor rights.
“I’m not guilty of anything but exercising my right, and your right, to
free speech,” McMinn said.
Online extra: Watch video of the arrest at http://bit.ly/1lJIBrz
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Without federal highway bill, 700,000 jobs at risk
WASHINGTON, D.C. — Transportation and construction unions are
lining up behind a bipartisan plan in the
U.S. Senate that will pay for highway,
bridge and mass transit funding programs, which are about to run out of
money.
The AFL-CIO Transportation
Trades Department, North America’s
Building Trades, and the Laborers
Union all endorsed a plan introduced
June 18 by Sens. Bob Corker (R-Tenn.)
and Chris Murphy (D-Conn.). The proposal would raise the federal gasoline
tax by 6 cents in each of the next two
years. After that it would be indexed to
inflation. The senators estimate their
plan would raise about $164 billion
over the next decade — enough to support the Highway Trust Fund at currently projected spending levels for 10
years.
The trust fund, which helps states

pay for transportation construction and
upkeep, is due to run out of money by
the end of summer. If Congress doesn’t act soon, more than 700,000 middle
class jobs will be at risk.
In spite of that, Sen. Murphy told
Roll Call magazine that a formal bill
has yet to be introduced.
“We acknowledge that ultimately
this is going to be passed as part of a
package coming out of the Finance
Committee (which will draft the funding plan) and the Public Works Committee (which oversees transportation
policy),” he said.
Oregon U.S. Sen. Ron Wyden chairs
the Finance Committee.
Roll Call also reports that neither
senator expects any action until after
the November elections. Meanwhile,
they believe Congress will pass a
short-term patch to keep transportation
programs funded through the end of

the year.
Building Trades Department President Sean McGarvey lauded Corker
and Murphy for “saying ‘enough is
enough,’ and for putting partisan politics aside and working across the aisle
to construct a serious, bipartisan solution to deal with the shortfall. Their efforts will make our country safer, will
grow our economy, and will create
thousands of middle-class wage jobs
across the United States.”
The proposal, however, was criticized by the conservative Club for
Growth. The Tea Party-influenced
House Republicans are dead set against
raising any taxes. They favor turning all
road, bridge, bus and subway responsibility back to the states.
Sen. Charles Grassley (R-Iowa), a
member of the Finance Committee,
wants to cut highway project costs by
slashing construction workers’ pay —
through repeal of the Davis-Bacon prevailing wage law.
And the U.S. House leadership has
floated a proposal to fund highway
projects by eliminating Saturday mail
delivery.
Even the Corker/Murphy plan calls
for making about $190 billion in targeted tax breaks permanent.
The federal gas tax of 18.4 cents per
gallon has not been raised since 1993.
The Highway Trust Fund has also been
hurt by the recession and slow economic growth, which caused user-fee
revenues to drop. Reduced driving and
increasingly fuel efficient vehicles are
also taking bites out of federal revenues. As a result, user-fee revenue has
lagged behind spending, and the deficit
is expected to continue into the future.
To avoid cutting transportation
funding, since 2008 Congress has
made up the gap between user-fee revenue and spending by transferring $55
billion into the Highway Trust Fund.
Some states, not sure if a funding
measure can make it through such a di-
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vided Congress, have canceled and/or
postponed projects. The Oregon Department of Transportation announced

last month that it was postponing new
road construction projects for at least a
year.

RAISE A CUP TO SOLIDARITY:
New beer will take its
name from a local union
A craft brewery in Bend, Oregon, is
naming a beer after a Portland labor
union: Local 36 of the International Association of Heat and Frost Insulators
and Allied Workers. The beer, by Worthy Brewing, will be called Local 36
Red Lager, and there’s a story behind it.
Brewery owner Roger Worthington
is a California lawyer specializing in
representing workers exposed to asbestos. Asbestos, a naturally occurring
mineral, is made up of tiny fibers that
are as strong as steel but can be woven
like cotton and are highly resistant to
heat. Before 1975, it was used heavily
in shipyards, construction, and many
other industries. But breathed into the
lungs, the fibers can lodge in tissues, resulting in changes to the cells that may
eventually lead to mesothelioma, asbestosis and other cancers. Long after
they knew the harm asbestos was causing, companies continued to expose
workers, and that became the grounds
for decades of lawsuits by workers who
developed asbestos-related diseases.
In 1989, when Worthington was just
starting out as a lawyer, he opened a
Portland law office in space rented from
Carpenters Local 247. Local 36 (better
known as Asbestos Workers Local 36)
gave Worthington a shot, and referred
some of his first clients. Today his firm
Worthington & Caron, P.C., has offices
in Dallas, Texas, and in San Pedro and
Dana Point, California.
The harm of asbestos is personal for

Worthington: His father, David
“Punch” Worthington, worked in Portland-area shipyards, paper mills, and
power plants in the 1960s as a member
of the Painters Union, and was exposed
to asbestos while sandblasting fireproofing off of steel. He died in 2006 of
asbestos-related lung cancer.
Worthington closed his Portland office after his father died, but returned to
Oregon in 2011 to found the brewery
and a related enterprise growing hops.
He says Local 36 Red Lager is a way to
thank the union that gave him a start.
“I’m always grateful,” Worthington
said. “They gave me a shot. One thing
led to another, and I did pretty well.”
Worthington plans to launch the beer
July 16 at a special event for active and
retired Local 36 members. After that,
the beer will be available in 22 oz. bottles and in kegs, distributed to local bars
and retailers by Columbia Distributing.
The bottle’s label will sport a salamander borrowed from the union’s logo.
According to legend, the salamander is
associated with fire, and is variously
said to be born out of, or unharmed by,
flames. Worthy Brewing is making one
batch of Local 36 Red Lager, but Worthington said it could make more if the
beer proves popular.
DETAILS: All local 36 members
and retirees are invited for beer and dinner at the Sextant Bar and Galley, 4035
NE Marine Drive, Wednesday, July 16,
from 5:30 to 8 p.m.
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Official
Notices
BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, July 22, at
7931 NE Halsey, Suite 204, Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, July 15, at 12812
NE Marx St., Portland.

CEMENT MASONS 555

Members meet 7 p.m. Thursday, July 17, at 12812
NE Marx St., Portland.

LABORERS/VANCOUVER 335

Members meet 7 p.m. Monday, July 7, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

LABORERS 320

Members meet 7 p.m. Thursday, July 10, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, July 23, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES

Delegates meet at noon Wednesday, July 23, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, July 23, preceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

COLUMBIA-PACIFIC
BUILDING TRADES

Executive Board meets 5 p.m. Monday, July 7, at
the Union Office 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July
24, at the Union Office, 11105 NE Sandy Blvd., Portland.

Delegates meet 5:30 p.m. Monday, July 28, at the
Social Justice Center, 155 NE Irving Ave., Bend.

Delegates meet 10 a.m. Tuesdays, July 8 and July
15, at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICAL WORKERS 48

Electrical Workers Minority Caucus meets 5:30
p.m. Tuesday, July 8, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, July 8, in
the Dispatch Lobby.
Wasco Unit meets 6 p.m. Wednesday, July 9, at
Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.
Wednesday, July 9, in the Meeting Hall.
Washington Unit Meeting meets at 6 p.m. Thursday, July 10, at the Longview Hall, 1145 Commerce
Ave, Longview, WA.
Executive Board Meeting meets 6:30 p.m. Wednesday, July 16, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.
DEATH ASSESSMENTS: No. 2395, William J.
Noble and No. 2396, William J. LaRoche. The July
2014 assessment is $1.50.

ELEVATOR CONSTRUCTORS 23

Members meet 6 p.m. Thursday, July 17, preceded
by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. PLEASE NOTE DATE
CHANGE.

FIRE FIGHTERS 452

Members meet 6 p.m. Wednesday, Aug. 6, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

LINOLEUM LAYERS 1236

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, July 8,
followed by a 7 p.m. general meeting at

METAL TRADES COUNCIL

Executive Board meets 10 a.m. Thursday, July 10.,
Delegates meet 4:30 p.m. Tuesday, July 22.
Meetings are at the IBEW Local 48 Hall, 15937
NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, July 8, at 3313 W.
2nd, The Dalles.

MOLDERS 139B

Members meet 6:30 p.m. Thursday, July 17, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

General membership meets 7 p.m. Wednesday, July
16, preceded by 6 p.m. stewards meeting.
Executive Board meets 6 p.m. Wednesday, Aug. 6,
at the AFSCME union office.
Meetings are held at 6025 E. Burnside St., Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, July 28, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701

District 1 & 5 members meet 7:30 p.m. Friday,
Aug. 1, at 555 E. First St., Gladstone.
District 1 members meet 7:30 p.m. Monday, Aug.
4, at Longview Red Lion, 510 Kelso Dr., Kelso.
District 4 members meet 7:30 p.m. Tuesday, Aug.
5, at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Wednesday,
Aug. 6, at the Pheasant Cafe, 149 E. Main St., Hermiston.
District 2 members meet 7:30 p.m. Thursday, Aug.
7, at the Comfort Suites, 969 Kruse Way, Springfield.
District 3 members meet 7:30 p.m. Tuesday, Aug.
12, at Eco Lodge Inn, 2855 Edenbower Blvd., Roseburg.
District 3 members meet 7:30 p.m. Wednesday,
Aug. 13, at North Bend/Coos Bay Labor Center, 3427
Ash St., North Bend.
District 3 members meet 7:30 p.m. Thursday, Aug.
14, at Holiday Inn Express, 285 Peninger Rd., Central
Point.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, July 16, at
11105 NE Sandy Blvd., Portland.
www.iupatlocal10.org.

FIRE FIGHTERS 1660

PORTLAND CITY &
METROPOLITAN EMPLOYEES
189

Executive Board meets 6:15 p.m. Tuesday, July 8.
General membership meets 6:15 p.m. Tuesday, July
22.
Meetings are held at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, July 10.
Executive Board meets 7 p.m. Thursday, Aug. 7.
Meetings are at 5032 SE 26th Ave, Portland.
(Phone: 503 232-4807)

SALEM BUILDING TRADES

Delegates meet 10 a.m. Thursday, Aug. 7, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16
Portland meeting resumes in September.
Medford area members meet 4 p.m. Wednesday,
July 9, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, July
10, at the Local 16 Hall, 1887 Laura St., Springfield.
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, July 18, at Beaulahland, 118
NE 29th Ave., Portland. Children are welcome.
Coos Bay area members meet 4 p.m. Thursday,
July 17, at Abby’s Pizza, 997 First St., Coos Bay.

Meetings resume in September.

GLASS WORKERS 740

Eugene area members meet 5 p.m. Monday, July
7, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, July 8,
at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem.

INSULATORS 36

Executive Board meets 6 p.m. Wednesday, July 9.
Members meet 7 p.m. Thursday, July 10.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, July 10.
Members meet 6 p.m. Thursday, July 24.
PLEASE NOTE: Installation of officers will be held
at this meeting.
Meetings are at 11620 NE Ainsworth Cir., Portland.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, July 15, at the
Musicians Hall, 325 NE 20th Ave., Portland.
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Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Retirees meet 11:30 a.m. to 1:30
p.m Thursday, July 9, at Laurelhurst
Park, Section C, 3499 SE Oak
Street, Portland for a Gathering of
Union Friends picnic/potluck.
Please RSVP to Leanna Hakala at
503-464-6052 for more information.
Everyone is welcome.
ELECTRICAL WORKERS 48
Retirees, wives and friends are
meet 11 a.m. to 3 p.m. Sunday, July
13, at Oaks Park for the IBEW 48
picnic. For reservations and more

information, please contact Glenn
Hodgkinson at 503-656-0028.
ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon
Wednesday, July 9, at Westmoreland
Union Manor, 6404 SE 23rd, Portland.
IRON WORKERS 29
Retirees meet at noon Wednesday,
July 9, at 11620 NE Ainsworth Circle, Portland for a catered lunch.

July 15, at the AFSCME office,
6025 E Burnside, Portland. Call
Michael Arken for information at 1800-521-5954 ext. 226.
SHEET METAL 16
Retirees meet 11:30 a.m. Thursday, July 10, at Olive Garden, 8101
NE Parkway Dr., Vancouver.
UNITED ASSOCIATION 290
Meetings resume in September.

Portland area VOC meets 6 p.m. Wednesday, Aug.
6, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, July 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, July 10, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, July 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, July 7, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL

The July 24 meeting has been canceled due to the
WSLC convention.
Delegates meet 6 p.m. Wednesday, Aug. 6, at the
Laborers hall, 2212 NE Andresen Rd., Vancouver.
PLEASE NOTE LOCATION AND DATE
CHANGE.

UNITED ASSOCIATION 290

Portland area members meet 7:30 p.m. Friday, July
18, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday of
every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem.
Astoria area members meet 6 p.m. Thursday, July
24, at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
July 22. Please contact agent Craig Spjut at 707-4961767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, July
22, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
July 22, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,
July 22, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

OREGON AFSCME
Retirees meet 10 a.m. Tuesday,
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Locations to serve you!
Oregon & SW Washington
Beaverton - 503.641.4207
Chehalis - 360.996.4075
NEW! Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999
NEW! NE Portland - 503.254.0888
NEW! Downtown Portland - 503.224.0133
Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW! Tigard - 503.906.8600
Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444
NEW! Silverdale - 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555

Lifetime Free Teeth Whitening
For new patients only, As long as the patients keeps 6 month checkup appointments

SAVE THE DATE:

Saturday, Aug. 16
Salem Trap & Skeet Club
A fundraising event to benefit

For information, contact Shannon Walker at 360-761-8922 or shannon@sunrisedental.com

• ORTHODONTICS! For union members and their families receive 25% off
Orthodontic or Invisalign services (not available at all locations).

Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050
JULY 4, 2014

• NO INSURANCE/RETIRED? Receive 35% off for most dental procedures
(25% off most specialties).

• TIRED OF CORPORATE DENTISTRY? Come and try one of our quality and
independently-owned locations!
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Washington State Labor Council issues political endorsements
SEATTLE — Several hundred delegates to the Washington State Labor
Council (WSLC) met at the Machinists
751 Hall in Seattle in June to determine
endorsements for the August 2014 primary elections. Endorsement requires
a two-thirds majority vote.
For Southwest Washington, WSLC
endorsed Democrat Bob Dingethal in
his challenge to unseat Republican
Jaime Herrera Beutler for the 3rd U.S.
Congressional District. Herrera Beutler was first elected to the House in
2010. Since that time she has operated
in near lock-step with John Boehner
and the Republican leadership.
In 2013 she voted for a bill that

Low Prices!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

would have effectively shut down the
National Labor Relations Board. The
NLRB is the one agency workers
whose rights have been violated can
turn to for relief. The agency remedies
unfair labor practices and defends the
right of employees to join a union.
Herrera Beutler supported Wisconsin U.S. Rep. Paul Ryan’s budget plan
that called for large cuts in Medicaid,
ending Medicare as we know it by converting it into a voucher program, and
repealing the Affordable Care Act. It
was estimated the plan could give tax
cuts as high as an average of $330,000
for households with incomes of more
than $1 million a year, and for households with incomes more than
$200,000, the tax cut would be nearly
$34,500. Families with children and incomes under $200,000 would have
seen their taxes go up by an average of
more than $3,000. In addition, it would
have required deep cuts to job training,
education, food, housing, legal services
and advanced technology vehicles
manufacturing programs.
She also supported the so-called
Working Families Flexibility Act, legislation that was all about flexibility for
employers, not employees. The bill allowed employers to provide workers

with compensatory time off in lieu of
time and half overtime pay. The “comp
time” could only be used at the employer’s discretion, and the bill provided no protection for workers who
would rather be paid overtime instead
of “comp time,” from employer discrimination, or for workers whose employers cheat them out of earned comp
time.
This year, Herrera Beutler joined
other Republicans in voting against an
amendment to an appropriations bill
that would have discouraged the federal government from giving contracts
to companies that have committed
wage theft. The amendment would
have disqualified certain federal contracts to any corporation that committed wage theft or had other violations
of the Fair Labor Standards Act. The
idea was to ensure public dollars don’t
go to companies that have documented
histories of denying workers their rightfully earned pay. The amendment was
defeated on a 196-211 vote, with all
Democrats and 10 Republicans voting
“yes.”
During consideration of a 2014 Military Construction/Veterans Administration appropriations bill, Herrera
Beutler voted in favor of an amend-

ment to bar the use of funds to enforce
Davis-Bacon Act prevailing wage requirements. The Davis-Bacon law ensures that workers on public construction projects funded by taxpayer dollars
are paid a wage comparable to the local
standard or “prevailing” wage. It prevents unscrupulous contractors from
low-balling bids and undercutting community wages with cheap, unskilled labor. The amendment failed by a vote of
192-231.
As Herrera Beutler wraps up her
third term in Congress, she has compiled a 17 percent voting record as
tracked by the national AFL-CIO on issues it deems important to working
people.
Other endorsements by the Washington State Labor Council included:

STATE SUPREME COURT
Mary Yu, Pos. 1; Mary Fairhurst,
Pos. 3; Charles Johnson, Pos. 4; Debra
Stephens, Pos. 7.
Delegates opposed Initiative 1325,
sponsored by Tim Eyman, which
would amend the state constitution to
require a two-thirds supermajority of
the Legislature in order to increase
taxes of any kind.
They resolved to support Initiative
1351, which would dramatically reduce class sizes in K-12 schools.
Delegates will consider additional
endorsements at the WSLC’s 2014
Constitutional Convention July 22-24
in Wenatchee.

IRS PROBLEMS?

District 49
Position 1 Rep. Sharon Wylie (D)
Position 2 Rep. Jim Moeller (D)

• Haven’t filed for ... years?
• Lost records?
• Liens - Levies - Garnishments?
• Negotiate settlements.
• Prepare offer in Compromise.

DISTRICT 17
Position 1 Rep. Monica Stonier (D)

Call Nancy D. Anderson
Enrolled Agent
NPTI Fellow/America’s Tax Expert
LTC-1807

DISTRICT 18
Position 1 Rep. Michael Briggs (D)
Position 2 Rep. Maureen Winningham (D)

www.nancydanderson.com

503-244-2577

THANK YOU!
Labor Appreciation Night Contributors

Amalgamated Transit Union Local 757; Multnomah County

Employees (AFSCME) Local 88; American Income Life;
Bakery, Confectionery, Tobacco Workers & Grain

Millers Local 114; Creative Designs by Becky;
IBEW Local 48; Ferguson Wellman Capital Man-

agement; Heat & Frost Insulators & Allied Work-

ers Local 36; Hilton Portland & Executive Tower;

Hollywood Impress Printing; I.A.T.S.E. Local 28; Bambi

Ooley, I.A.T.S.E. Local B20; IBEW & United Workers Federal Credit

Union; Operating Engineers Local 701; Laborers Local 296; Machinists

District Lodge W24; Machinists Local Lodge 1005; Machinists Local Lodge
1432; Machinists Local Lodge 63; Northwest Labor Press; Office and

Professional Employees Local 11; Oregon Alliance for Retired Americans;
PCC Federation of Classified Employees Local 3922; Portland Federation
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of School Employees Local 111; Portland Fire Fighters Association Local 43; Roofers Local 49; Sunrise Dental;
Teamsters Local 162; Teamsters Local 223;

UFCW Local 555; Unions For Kids; United Steel-

workers Local 330; Dave Davalos; U.S. Senator

Jeff Merkley; and John & Shirley Vandermosten.

VOLUNTEERS
Belinda Reagan, Portland Federation of School Personnel
Local 111; Michelle Batten, Local 111; Kathy Muir, Local 111; Eryn
Byram, Labor’s Community Service Agency; Vickie Burns, Labor’s Community Service Agency; Lori Vaughn, American Income Life; Jenny & Anthony Gray, Bakers Local 114; Bob & Deborah Petroff, Machinists District
Lodge W24; Will & Jill Lukens, Machinists District Lodge W24; Leanna
Hakala, American Federation of Teachers, Oregon Retirees, and Karen
Carlson, Northwest Oregon Labor Council.
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New leadership at Painters Local 10
Mike Keebaugh has been elected
president of Painters and Drywall Finishers Local 10. He succeeds Roben
White, who did not seek relection after
his term expired June 18.
Local 10 represents about 750
painters and drywall finishers in Oregon and Southwest Washington. It is
one of 14 locals in five states that are
part of Painters District Council 5.
Most Local 10 members work under master agreements with the Signatory Painting Contractors Association
and the Associated Wall & Ceiling
Contractors of Oregon and Southwest
Washington. Local 10’s president leads
general membership meetings, heads
the Executive Board, and represents the
local at the district council and central
labor councils. It’s an unpaid office.

White opted not to run for re-election,
for health reasons, and Keebaugh ran
unopposed.
Keebaugh, 43, has been a Local 10
member since he went to work as a
painter for the City of Portland Parks
and Recreation Bureau 13 years ago.
He’s one of five Local 10 members employed by the City. It was a disciplinehappy manager that first motivated him
to get involved in the union.
“I wasn’t getting what I thought I
needed in terms of representation,” Keebaugh said, “so I decided to show up to
meetings and start educating myself.”
Over time, Keebaugh became more
involved in Local 10, and served as a
trustee, sergeant-at-arms and Executive
Board member. And at the City, he became a steward, and twice served on
the bargaining team for the seven-union
District Council of Trade Unions.
Keebaugh said he ran for president
so he could serve on the City’s budget
action committee. He also hopes to get
members more active in the union.
White, 57, has been a member of the
Painters Union since the late 1970s,
starting with Local 101 in Eureka, California, and transferring to Local 10 in
2000 when he moved to the Portland
area to be near his mother.
“I feel if you’re in a union, it’s your
responsibility to be active in it,” White
said.

White was elected Local 10 president in 2010 to serve the remainder of
the term of Bob Potter, who resigned.
He was re-elected in 2011. He was active in the Southwest Washington Central Labor Council.
White said he didn’t run for re-election because health reasons prevent
him from working in the trade: He suffers from chronic obstructive pulmonary disease, and years as a painter
may have contributed to that. White
plans to stay active in the local labor
movement. He’ll also lead Food System Care, a native American-led nonprofit organization dedicated to improving the food system in Clark
County, Washington. White was born
on the Ute Mountain Ute Reservation,
and is a member of the Lakota Oglala
tribe of Pine Ridge, South Dakota. Before becoming a painter, he worked up
and down the West Coast as a construction contractor, commercial fisher
and diver, paramedic, motel and restaurant operator, and in the electronics industry in Singapore.
Besides Keebaugh, other Local 10
members sworn into office June 18
were: Wyatt McMinn, vice president;
Jack Johnson, financial secretary; Mike
Bokamper, recording secretary; Kevin
Davis, warden; and Brian Meyers,
George Ranum, and John Madewell,
trustees.

Oregon Letter Carriers collect more
than 1.3 million pounds of food
Letter carriers had a lot to carry on Saturday, May 10. Not only did they
deliver the mail, they also collected food donations for the annual Stamp Out
Hunger Food Drive. The nationwide event is a collaboration of the National
Association of Letter Carriers (NALC), the National Rural Carriers’ Association and food banks.
This year the food drive collected 1.3 million pounds of nonperishable
food in Oregon and Clark County, Washington. In the Portland metro area,
538,208 pounds of food was gathered. Nationally, the food drive brought in
more than 73 million pounds of food in more than 10,000 cities in all 50
states, the District of Columbia, Puerto Rico, the U.S. Virgin Islands and
Guam.
Since the food drive began in 1992, more than 1.3 billion pounds of food
have been collected and distributed by NALC and community supporters.
To pull off the event in Oregon, hundreds of volunteers assisted letter carriers in picking up food, loading food into shipping containers and sorting
food for distribution. Postal customers were asked to leave bags of non-perishable food next to their mailboxes on May 10 for letter carriers to pick up.
Susannah Morgan, CEO of Oregon Food Bank, said “a food drive this big
will help fill the summer gap. During the school year kids have access to free
and reduced price meals at school. In the summer they lose that food source.
Many families find themselves needing additional food assistance.”
NALC International President Fredric Rolando applauded the work done
by his organization’s members: “This demonstrates the value of the unique
postal network, which goes to 151 million addresses six days a week. It also
shows the strong connection between letter carriers and the communities
they serve — a bond that serves the nation well. Letter carriers see firsthand
the needs in the communities where we work, and we’re honored to be able
to help people in need by leading an effort that brings out the best in so many
Americans.”

...SCOTUS rules against unions
(From Page 1)
sonal Support Workers Sub-Local 99,
told Public News Service it isn’t clear
yet how the case would affect Oregon’s
20,000 state-paid home care workers,
who also are contractors.
Sandoval said home care aides were
once considered domestic workers in
Oregon — paid less than minimum
wage, with no benefits, training programs or career ladder. She said that
since workers unionized and secured a
collective bargaining agreement,
turnover has dropped considerably.
“It’s pretty dramatic, from where it
was to where it is,” she told Public
News Service, noting that making
home care more of a profession is one
reason Oregon’s long-term care system
gets high marks compared to other
states. Last month, AARP and two national foundations ranked Oregon third
in the nation for helping seniors and
people with disabilities remain in their
homes.
SEIU Local 775 Northwest represents 35,000 individual home care
providers who assist Medicaid clients
for the State of Washington.
Spokesman Jackson Holtz told Public News Service the union is studying
the Harris v. Quinn decision and, at
first glance, doesn’t think it will make
much of an impact in Washington.
“We believe we’ve had a far more
robust collective bargaining model,”
Holtz said. “We’ve been able to achieve
not just a 40 percent increase in wages,
but also vacation time, training and
other benefits that we just don’t see reflected in the Illinois worker that the
Harris v. Quinn decision applies to.”
“We’re going to use this as a chal-
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lenge to prove how valuable our union
is,” said Local 503’s Sandoval. “Not just
to home care workers, but to our clients
and then even further, to the state and
the taxpayers of Oregon. I mean, that’s
exactly what this does for me is, it’s
kind of a defining moment.”
The union argument in the Supreme
Court case was that state workers’ rights
are determined by state law, so the Legislature would have been the place to try
to change them, not the court.
Illinois home care workers voted to
unionize in 2003. The National Right
To Work Legal Defense Fund, an extreme anti-union group whose funders
include the Charles Koch Charitable
Foundation and the Walton Family [of
Walmart] Foundation, then recruited a
half dozen caregivers who didn’t want
to be part of the union to sue the state.
A lawsuit was filed in 2010. It was dismissed first by a federal district court
and then again on appeal by the 7th
U.S. Circuit Court of Appeals. The
U.S. Supreme Court agreed to hear it
in October.
The National Right to Work Legal
Defense Foundation was hoping for a
decision that applied to all public-sector workers. But the Quinn v Harris
ruling made a distinction between
home care workers, which it called
“partial public employees,” and “full
fledged” public employees such as firefighters, teachers and others.
Megan Parke, organizing director
for the Washington Federation of State
Employees, told Public News Service
the union is pleased the court didn’t go
as far as it could have — but she warns
it’s part of a battle that isn’t over.
“Absolutely, this case is about trying to weaken unions,” she said.
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Unions boost women’s earnings, benefits and workplace flexibility
WASHINGTON, D.C. — Over
the past four decades, women have
played increasingly important roles
as breadwinners in their families. At
the same time, women’s share of unpaid care work and housework has
remained high. A new report from
the Center for Economic and Policy
Research (CEPR) explores the role
unions play in addressing the challenges facing working women and
families in balancing their work and
family responsibilities.
The paper — “Women, Working
Families, and Unions” — looks at
trends in unionization for women;
the impact of unions on wages, benefits and access to family and medical leave; and the role of unions in
addressing work-life balance issues.
“There are few other interventions known to improve the

prospects for better pay, benefits and
workplace flexibility as much as
unions do. Anyone who cares about
the well-being of women workers
and working families should also
care about unions,” said Nicole
Woo, a co-author of the report with
Janelle Jones and John Schmitt.
The report finds that unions increase access to benefits that help
working families succeed in this
economy. Women in unions are 36
percent more likely to receive health
insurance benefits through their jobs
and 53 percent more likely to participate in an employer-sponsored retirement plan.
Unions also support workers
when they need time off to care for
themselves or their families. Unionized workplaces are 16 percent more
likely to allow medical leave and 21

percent more likely to offer paid
sick leave. Companies with unionized employees are also 22 percent
more likely to allow parental leave,
12 percent more likely to offer pregnancy leave, and 19 percent more
likely to let their workers take time
off to care for sick family members.
One out of nine women in the
United States is represented by a
union. They make up almost half of
the union workforce and are on
track to be the majority by 2025.
The report also analyzes the demographics of women in unions, including the shares of black, Latino,
white, and Asian and Pacific Islander women, educational attainment, age, occupations, and states of
residence.
On average, women in unions
earn 13 percent more per hour —

about $2.50 — than their nonunion
counterparts, all else being equal.
This advantage holds even for lowwage jobs such as hotel cleaners, office cleaners, child-care workers,
and health aides. The report discusses how unionization helps reduce the gender pay gap as well.
The report’s findings indicate that
union coverage gives a significant
boost to women’s pay, benefits, and
workplace flexibility, and then
demonstrate how unions can play a
central role in helping workplaces
meet the needs of 21st century
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working families. As the share of
women in unions continues to grow,
the importance of unions in addressing work-family issues grows, too.
To see the full report, go online
to:
www.cepr.net/documents/womenunion-2014-06.pdf.
(Editor’s Note: The Center for
Economic and Policy Research is an
independent, nonpartisan think tank
that promotes debate on important
economic and social issues that affect
people's lives.)

BARGAIN COUNTER
Free classified ads to subscribers
DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays
Now accepting e-mails
Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

one michelin tire P215/55r17 w/rim,
from 2013 Avalon toyota, cost $200, sell
$100, never used. 503-747-3967 (ron)
’00 dodge diesel 4x4, 63,000 miles,
boat loader, 12' aluminum boat and 2003
Keystone laredo 27' fifth-wheel. $30,000,
503-266-4287
4 chrysler goodyeAr P215/65r17
tires on 5-hole rims, $125, gresham, 505799-1715
’73 WinneBAgo 24’, rebuilt motor, 8k
miles, new air brakes, good tags, $2,500.
53-810-8602
’86 toyotA PU, 1 ton, longbed, excellent
condition, $3,750. 503-708-6065
rocKAWAy BeAch rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
rocKAWAy ocean front, 503-777-5076,
5 bdrms/2 ba, call for June special
http://rockawaybeachfrontrental.com
100 Acres, trees, wildlife, will carry contract, spray oregon, $750 per acre oBo.
541-468-2961

WANTED

MISCELLANEOUS

old woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
adzes, wrenches, rulers, chests. 503-6590009
U.s., germAn, Japanese military, aviation, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
BUying Us & world coins to add to collection, paying fairly, any amount welcome.
503-939-8835
collector, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
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SPORTING GOODS

golF clUBs, left-hand w/ bags; topFlite
tour 3-PW, 17 & 21 degree hybrids, sW,
putter, $40; Adams a2 irons/hybrids, sW,
putter, $55. 503-522-6542
chArter Arms undercover, 38 spl. 5
shot snub nose revolver, pre-1970, pachmayr grips, $300. 503- 286- 5901
colt Python, 4” barrel, blued, niB condition, made in the early 60s, action like
glass, $2,795 or offer. 503-366-0218
3-legged Front stablilizer for 5thwheel travel trailer,$70. 503-761-0003
rUger m77, 7mm mag w/leupold 3x9,
w/case, $800; ruger Blackhawk 357 stainless steel, $500 in box. 503-648-5036
.22 Winchester rimFire (WrF) 1925
hex barrel, model 90 Winchester pump rifle, 4300. 503-341-5749

HOUSING
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collector PAys cash for older toys,
oil paintings, American art pottery, and costume jewelry. 503-703-5952
motorcycles running or not, boats,
tractors, trailers, lawn mowers, car and
bike magazines, cash paid. 503-880-8183
smAll Breed dog, 12–20 pounds, 3
month to 3 years, reasonably priced. 503654-7941

earthquake 43cc cultivator in good condition 971 404 7963
Kenmore dryer, may also be used as
a stacked unit, no issues or damage, $185
obo. 360-904-9606
troy BUilt rototiller, 8hp Kohler
motor, front blade, very nice machine,
$600. 503-780-0374
3/4” PVc, 20ft lengths, 25 each sdr 21 200
psi pr water at 73 degree f. $75 all. 503286-3258
riding lAWn mower, craftsman 19.5
hp, 42” cut, runs good, cuts good, $500.
503-347-4746
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Marijuana legalization heading for the
Oregon ballot, with likely union support
By DON McINTOSH
Associate Editor
A measure to legalize, tax, and regulate marijuana is expected to be on the
ballot in Oregon this November, and it’s
likely to get a full-throated endorsement
from the state’s largest private sector
union, United Food and Commercial
Workers (UFCW) Local 555.
UFCW has supported marijuana legalization efforts around the United
States, as well as a bill in Congress
sponsored by Rep. Earl Blumenauer
(D-Ore.) that would end federal marijuana prohibition and allow states to
choose whether to allow marijuana for
medicinal or recreational use. UFCW
even has a cannabis division, dedicated
to unionizing workers in the newly legal enterprises. The division is known
as Cannabis Workers Rising, and has
its own web site, cannabisworkers.org.
Thus far, cannabis workers in six states
and the District of Columbia have
joined UFCW — including workers at
dispensaries, coffee shops, bakeries,
patient identification centers, hydroponics stores, and growing and training
facilities.
Though UFCW Local 555 doesn’t
normally make endorsements until after initiatives qualify, Secretary-Treasurer Jeff Anderson said it’s likely to

support the Oregon measure, consistent
with the policy of its national union.
“We see it as a growth industry,”
Anderson said. UFCW represents
workers in food, agriculture, pharmacies, and retail, and all of those industries could see job growth under marijuana legalization, Anderson said.
In 2012, Local 555 supported and
helped contribute signatures to an Oregon ballot measure that would have
created a commission to regulate commercial cultivation and sale of marijuana and hemp, but the measure failed
with just under 47 percent of the vote.
This year’s measure, sponsored by
the group New Approach Oregon, is
modeled on the one that passed in 2012
in Washington state. It would allow the
possession, manufacture, sale of marijuana by and to adults, subject to licensing, regulation, and taxation by the
Oregon Liquor Control Commission.
Of the tax revenues generated, 40 percent would fund K-12 education, 20
percent would go to mental health and
alcohol and drug treatment, 20 percent
would go to local law enforcement, 15
percent to state police, and 5 percent to
the Oregon Health Authority. Driving
under the influence would still be
against the law, and cities and counties
would be allowed to prohibit retail

sales. Sponsors turned in 145,000 signatures on June 26, and expect to qualify for the November ballot.
Anderson was optimistic about the
prospects of New Approach Oregon’s
measure. Polls show public support for
legalization has grown steadily over the
last 30 years, and since 2011, legalization has had the support of a majority
of Americans. Despite continued federal prohibition, marijuana is the third
most popular recreational drug in
America, after alcohol and tobacco,
and nearly 100 million Americans have
used it. Twenty-three states including
Oregon have legalized medical use, and
two states — Colorado and Washington — have legalized recreational use
by adults.
Oregonians may remember signing
two other initiative petitions about marijuana this year. Alongside New Approach Oregon’s initiative, the Campaign for the Restoration and
Regulation of Hemp was gathering signatures on a constitutional amendment
and a statutory change. That might
have made for ballot confusion, but the
campaign folded in late June, after stiffing its signature gatherers — and opposing a union campaign by members
of the Industrial Workers of the World
(IWW), the union better known by its

Cannabis Workers Uprising: Mason Peace, Jessy Dreyer, Barrett Ross,
Kenneth Kautz, Misha Litvak, pictured at the June 15 Pride Northwest
parade, were some of the nine signature gatherers who went on strike June 9
after the Campaign for Restoration and Regulation of Hemp failed to pay
their wages. That campaign called it quits, but a better-funded effort to
legalize marijuana in Oregon turned in signatures June 26 and expects to be
on the ballot in November.
nickname the Wobblies. Nine paid petitioners — about half of the campaign’s workers — went on strike June
9 after the campaign failed to pay them
three days in a row. Their twicemonthly paychecks had been late before, and sometimes bounced. Strikers
drew up a list of demands, including
$15-an-hour pay rate, and provision of
medical marijuana to canvassers who

have cards making them eligible. But
the campaign locked them out, even after they offered to return to work, and it
hired replacements, some of whom
were also stiffed of pay they were
owed. Signature gatherer Misha Litvak
says when she and fellow strikers
showed up to picket June 16, they
found the campaign door locked and
the mail slot blocked. Litvak says chief
petitioner William Appel sped off in a
Jaguar after strikers saw him leaving
through a side door and tried to confront him. Strikers accuse the campaign
of illegal retaliation in an unfair labor
practice charge that is under investigation by the National Labor Relations
Board.

AFL-CIO Summer
School scheduled
Aug. 1-3 in Eugene
EUGENE — The Oregon AFLCIO Summer School is scheduled Aug.
1-3 at the University of Oregon.
In addition to workshops, classes,
and entertainment, this year’s opening
plenary session will be, “The Rise of
21st Century Robber Barons and the
Decline of the American Middle
Class,” presented by Oregon AFL-CIO
President Tom Chamberlain.
A solidarity picnic is slated for Saturday, Aug. 2, followed by entertainment by civil rights activist and musician Jimmy Collier.
A sampling of core courses and
workshops to be offered at the summer
school include “Waging Effective Contract Campaigns and Getting the Public
on our Side,” “The Future of BlueGreen Coalitions in Oregon,” and “The
Seven Sins of Deadly Meetings: And
How to Overcome Them.”
The summer school is co-sponsored
by the Labor Education and Research
Center at UO. For more information,
call Helen Moss at 503-412-3722 or
register at http://lerc.uoregon.edu/.
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...New dry dock coming to Portland shipyard
(From Page 1)
Company in Jiangsu Province, China.
Vigor spokesperson Brian Mannion
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said it will be brought up the Columbia River in three parts some time in
late summer 2014 and assembled
where the former Dry Dock 4 was.

There’s a 661-foot dry dock there
now, which will have to be moved to
another location, either in Portland or
elsewhere. Mannion said the new dry
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dock will be in operation by the end
of this year, at which point it will be
the largest floating dry dock in the
United States.
“This represents the resurgence of
the maritime industry in Portland,”
Mannion said.
Vigor has nine dry docks currently,
including three in Portland. The company, led by owner and CEO Frank
Foti, has annual revenues of around
$500 million, and is confident enough
about its ability to win contracts for
big ships that it was willing to make
the investment in the new dry dock,
Mannion said. Most of the business
will be in repair contracts, but the dry
dock could be used to launch newly
fabricated ships also.
The biggest job impacts will be on
members of the Boilermakers and
other unions affiliated with the Portland Metal Trades Council. The new
dry dock will also be large enough
that Vigor could work on cruise ships,
which would open up job possibilities
for commercial painting, glazing,
floor-covering, and drywall. One local
union leader said it could add over
400 jobs to the shipyard. The company isn’t announcing any jobs estimates thus far.
Shipbuilding and repair is a cyclical business, and Vigor’s workforce
can fluctuate by as many as 500 people in a year, Mannion said.

Labor gets seat on
Portland’s utility
reform task force
Oregon AFL-CIO Secretary-Treasurer Barbara Byrd has been appointed
as the labor voice on the City of Portland’s new blue ribbon commission on
utility oversight.
The 12-member panel was set up to
look at potential reforms of Portland’s
water and sewer bureaus, and report
back to Portland City Council in November. Its chair is former U.S. attorney Dwight Holton, who was a candidate for attorney general in 2012.
Byrd says she has no special expertise on utility issues, but she’ll make sure
the commission considers the perspective of workers in those bureaus.
Unions, led by AFSCME, were the
biggest contributors to the campaign to
defeat a May 2014 citywide ballot
measure that would have put a new independent board in charge of the City’s
water and sewer system. The measure’s
backers criticized the City’s current
leadership for rate increases, inappropriate expenditures, and lack of accountability and budget transparency.
The task of the blue ribbon commission
is to come up with reforms that could
address those concerns.
All of the commission’s meetings
will be open to the public. The first
meeting will be July 15 from 4 to 6 p.m.
in the Lovejoy Room of Portland City
Hall, 1221 SW 4th Ave.
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