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Labor Day
PICNICS

Labor Day – Monday, Sept. 1
Every year, labor unions throughout Oregon and Southwest Washing-

ton hold Labor Day picnics. Here is a list of picnics taking place:

ASTORIA — Cullaby Lake — in the North Shelter off U.S. Highway
101 between Astoria and Seaside.  Noon to 5 p.m. Parking is $3 per vehicle.
Sponsored by the Clatsop-Tillamook Central Labor Council.

COWLITZ-WAHKIAKUM COUNTIES — Toutle River RV Re-
sort, 150 Happy Trails, Castle Rock, Wash., Exit 52 off I-5. Grilling ham-
burgers and hot dogs from 11 a.m. to 5 p.m. Bring your favorite picnic dish
to share. There will be swimming, kids’ games and a great chance to social-
ize with union members.

BEND — Pioneer Park, NW Wall St.  Picnic hours are noon to 3 p.m.
Sponsored by the Central Oregon Central Labor Council, there will be mu-
sic, games and fun for the whole family. 

EUGENE/SPRINGFIELD — John Lively Picnic Shelters, behind
SPLASH at 6100 Thurston Road in Springfield. Noon – 4 p.m. Please bring
a side dish.  Sponsored by the Lane County Central Labor Council.

MEDFORD — TouVelle State Park, 8425 Table Rock Road, Central
Point. 11 a.m. – 3 p.m. Music, games and fun for the whole family. There is
a $5 charge for parking. Sponsored by the Southern Oregon Central Labor
Council. 

NORTH BEND/COOS BAY — Ferry Road Park in North Bend. 11
a.m. – 3 p.m. Music, games and fun for the whole family. Sponsored by the
Southwestern Oregon Central Labor Council. The council is asking for a
donation of non-perishable food items.

PORTLAND — Oaks Amusement Park in Southeast Portland. 10 a.m.
– 5  p.m., with a brief program at 1 p.m. Scrip sells for 50 cents. Deluxe ride
bracelets are $9.  The Oregon Pacific Railroad Shuttle Train will transport
people ($2 per person round trip) to and from Oaks Park from 8:30 a.m. to 7
p.m. Parking will be available at the Portland Opera, 211 SE Caruthers St.,
and in the vicinity of SE Ivon and 4th Street. Sponsored by the Northwest
Oregon Labor Council. Call 503-235-9444 for more information.

SALEM — Waterfront Park. 10 a.m. to  2 p.m. Food, music, and guest
speakers. There will be a bouncy house for the kids! Sponsored by Marion-
Polk-Yamhill Central Labor Council. Cost: two non-perishable food items
per person.

Union pension funds spur
growth, create jobs in Portland

TOP PHOTO: Ben Nelson (left) of the
Laborers Union and Willy Myers
(second from left), executive secretary
of the Columbia Pacific Building
Trades Council, were among nearly a
dozen union officials attending a
groundbreaking ceremony for the new
union pension fund-financed Pearl
West office building in NW Portland. 

PHOTO LEFT: Matt Eleazer, presi-
dent of Bricklayers Local 1, and Brett
Hinsley, business manager of Cement
Masons Local 555, look at renderings
of Pearl West. They liked what they
saw — three floors of underground
parking, and a 9-story brick facade.
The project broke ground July 18.

Agroundbreaking ceremony with
Portland Mayor Charlie Hales was

held July 18 for a new nine-story office
building in the Pearl District that will
be built 100 percent with union labor.

Financing for the $55.3 million
Pearl West, located at Northwest 14th
and Irving, is coming primarily from
union pension funds. The project has a
$41.74 million construction loan led by
Washington Capital Management (just
over $21 million), with participation
from ULLICO (The Union Labor Life
Insurance Company).

The investment will create about
610,000 work hours among all the
union crafts.

Pearl West will be a nine-story,
230,000-square-foot LEED Silver
building that will accommodate 700

people. The first floor will include
10,000 square feet of retail space.
Three under-ground parking levels will
provide 150 stalls, with parking made
available for both tenants and the gen-
eral public. There also will be secured
space for 70 bicycles.

Other amenities include an execu-
tive conference room, restaurant, a liv-
ing room-style lobby, shower and
locker facilities, and an outside court-
yard alongside Irving Street between
Northwest 14th and 15th avenues. The
building’s upper floors will have views
of Mt. Hood and Mt. Saint Helens.

“This is a great project to be in-
volved with,” said Randy Goodwin,
vice president of Washington Capital
Management. 

“I’ve worked with the building

trades for over 30 years in a number of
different capacities, and I can tell you
that the pride that they have when
they’re building projects like this is be-
yond compare. And when they’re
building a project with their pension
fund dollars the pride is doubled or
tripled. They really like what they’re
doing; they like seeing the projects that
their investment dollars are going to
build. This is just a win for everybody.”

Willy Myers, executive secretary-
treasurer of the Columbia Pacific
Building Trades Council, said “It’s
good to see our pension dollars at
work, investing in our city and getting
our members back to work.”

Ron Robbins, contract administra-

(Turn to Page 10)

Editors note:The Northwest Labor Press strives to inform readers when
local labor figures retire after long service to the labor movement. We view
it as a chance to note their contributions to the labor movement, and to
share stories and insights from their past. In the last several months, the lo-
cal labor movement has experienced a pile-up of departures, so we’re pre-
senting them together in this package, Passing the Torch. 

... See Pages 4 & 5
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Fed up with congressional refusal to
tackle comprehensive immigration re-
form, the AFL-CIO launched a national
petition campaign to demand President
Barack Obama take executive action to
address growing concerns about the
country’s immigration system, and to
help a growing number of refugee chil-
dren from Central America who are
fleeing violence and terror.

The petition — available on the fed-
eration’s website at www.aflcio.org —
was sent to more than 50 member
unions and hundreds of allied organiza-
tions.  

On July 23, the Oregon AFL-CIO
joined a coalition of organizations at a
press conference outside the United
States Citizenship and Immigration
Services field office in Northwest Port-
land to make their voices heard. The
coalition included representatives from
Causa Oregon, the American Friends
Service Committee, the American Civil
Liberties Union, the Center for Inter-
cultural Organizing, and the farmwork-
ers union PCUN. 

“I want the president to hear this,”
said Oregon AFL-CIO President Tom
Chamberlain: “We supported him; we
saw the actions he took to help work-
ers; we see what he’s doing to raise
wages; but it’s not enough until we help
all working people in this country; it’s
not enough while 11 million people are
working in the shadows and children

are overwhelming a system with no
means to support them. He must take
this on.”

Chamberlain said  there are 160,000
undocumented immigrants currently
living in Oregon.

David Fidanque, executive director
of ACLU of Oregon, said that under
U.S. laws and international human
rights agreements, children fleeing vio-
lence and human trafficking in Central

America have a right to seek asylum in
the United States.

“Once those children reach the
U.S., they also have a right to have
their case heard in a fair process con-
sistent with our Constitution,” he said.
“No child should be deported without
a fair hearing before an immigration
judge — and that means the child
should have an attorney to represent
them in that hearing.”

Kayse Jama, executive director of
the Center for Intercultural Organizing
explained that refugees — especially
children — who are fleeing countries
where laws are not enforced and rights
are not upheld, don’t know to advocate
for themselves.

“We must have the resources in
place to help these kids — and we must
change our views, as a country, of the
immigrants and refugees who are com-
ing here because they seek the same op-
portunities that I did when I came here,
and that your families did when they
came to this country. We are a country
of immigrants. It’s time to remember
that, and to show compassion to our fu-
ture neighbors,” she said.

The AFL-CIO and the rest of organ-
ized labor have long campaigned for
comprehensive immigration reform that
would put undocumented people on a
path to legalization and eventually citi-
zenship. It also would bring the undoc-
umented under federal labor law pro-
tection as soon as they registered for
provisional “blue cards.” That would
lessen their exploitation, let unions or-
ganize them, and reduce the capability
of employers to threaten to fire workers
and hire undocumented replacements to
stop union organizing drives.

The U.S. Senate passed comprehen-
sive immigration reform last year, but
the GOP-run House refuses to even
consider it. That is why the national

AFL-CIO launched the petition cam-
paign.

Foes of immigration reform say the
undocumented take away U.S. jobs.
Trumka says that’s wrong.

“We stand up for immigrant rights
because there are jobs on the table —
like the 800,000 new jobs created by
immigration reform. We fight like hell
for every single one,” Trumka said.
“Immigration is about work, about
making a better life.”

Supporters of executive action note
that in 2012, Obama was able to stop
the deportation of hundreds of thou-
sands of undocumented young adults
under the program known as DACA
(Deferred Action for Childhood Ar-
rivals). The idea is that a program like
DACA — only bigger — would allow
the millions more of undocumented im-
migrants to work legally in the U.S.
without having to fear expulsion from
the country.

(Editor’s Note: Press Associates Inc.
contributed to this report.)

Unions, immigrant rights groups renew push for reform

Tom Chamberlain, president of the Oregon AFL-CIO,  joins with immigrant
and community groups at a press conference outside the  federal Immigration
and Customs Enforcement (ICE) field office in Northwest Portland, where
the organizations called on President Barack Obama to use his executive
powers to implement  comprehensive immigration reform. 

‘I want the president to hear
this. We supported him; we
saw the actions he took to
help workers; we see what
he’s doing to raise wages;
but it’s not enough until we
help all working people in
this country; it’s not enough
while 11 million people are
working in the shadows and
children are overwhelming a
system with no means to
support them. He must take
this on.’

OREGONAFL-CIO PRESIDENT
TOM CHAMBERLAIN
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The gay civil rights group
voluntarily recognizes a
union for its 15
employees

Portland-based gay civil rights
group Basic Rights Oregon (BRO) is
now a union employer. BRO’s board of
directors agreed in mid-July to recog-
nize Oregon AFSCME (American
Federation of State, County, and Mu-
nicipal Employees) after all 15 staff
members signed union authorization
cards. Most of Oregon AFSCME’s
nearly 25,000 members are state,
county, and municipal employees, but
the union also represents workers at a
handful of non-profit organizations.

BRO and Oregon AFSCME have

worked together closely for years on
political campaigns, and BRO’s mis-
sion — to bring about equality for les-
bian, gay, bisexual and transgender
Oregonians — is a cause Oregon AF-
SCME has long championed.

BRO’s political manager, Amy
Herzfeld, also has union ties, as a for-
mer state director for Working Amer-
ica — AFL-CIO’s at-large community
affiliate. BRO board member David
Cutler is on staff at SEIU Local 49.
And BRO board member Nancy
Haque is a former organizer for the
workers rights group Jobs with Justice.

Executive director Jeana Frazzini
said the move to unionize is consistent
with the group’s values, and pledged to
meet in good faith to negotiate a first
union contract.

Basic Rights Oregon
unionizes with AFSCME

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Gradine Storms,
Principal Broker

Member of  CWA Local 7901

7886 SE 13th, Portland, OR•Cell/Text 503-784-8326
gstorms@equitygroup.com  Linkedin/GradyStorms

Musicians Union hall goes solar
American Federation of Musicians Local 99 is installing a 10 KW solar array

on the roof of its Portland union hall, thanks to a federal tax subsidy and a State
of Oregon pilot program of “feed-in tariffs.”

The installation will be performed by Synchro Solar using a subcontractor
signatory to the International Brotherhood of Electrical Workers Local 48.

Under a feed-in tariff system, the utility, in this case PGE, pays a fixed, above-
market rate for electricity fed into the grid from the solar array. 

To celebrate the installation, Local 99 is planning a party Aug. 17 from 3 to 7
p.m. featuring organic food, labor ballads, children’s games, and videos and pic-
tures of the installation. Event co-sponsors include the Portland Jobs with Justice
Climate Jobs Committee and the Northwest Oregon Labor Council.

Support Labor’s
Community Service
Agency by shopping
at Fred Meyer

Union members can help fund pro-
grams for Labor’s Community Service
Agency (LCSA) using their Fred
Meyer Rewards Card.

Fred Meyer, a union employer, will
donate $2.5 million to non-profits in
Oregon, Washington, Alaska, and
Idaho annually through a new program
it calls Community Rewards. All you
have to do is link your Rewards Card
and use it when you shop at Fred
Meyer. Here’s how it works:

Link your Fred Meyer Rewards
Card online to LCSA (number 91427)
at www.fredmeyer.com/communityre-
wards.

Whenever you use your Rewards
Card when shopping at Fred Meyer,
you’ll be helping Labor’s Community
Service Agency earn a donation. That’s
because at the end of each quarter, Fred
Meyer will make a donation to partici-
pating non-profits based on their per-
centage of spending as it relates to the
total spending of all participating Fred
Meyer Community Reward organiza-
tions.

And the great thing about it is you
still get to keep and use all of your Fred
Meyer rewards points, fuel points and
rebates.

Most purchases qualify for Com-
munity Rewards, but some items are
not eligible, including prescriptions,
lottery tickets, fuel, tobacco and gift
cards, to name a few.

Celebrating Local 36 with a lager
Attorney Roger Worthington built a career out of representing workers
exposed to asbestos, including his own father. So when he founded Worthy
Brewing of Bend, Oregon, he wanted to find a way to say thanks to the union
that gave him a start: Portland-based Insulators Local 36. He directed his
brewmaster to come up with a red lager worthy of the association. And on
July 16 he hosted a catered launch party for Local 36 members and retirees.
Pictured above, Local 36 Business Manager Stan Danielson (left) and
Worthington  hold the finished product.  “I’ll never forget how it felt to me as
a 24-year-old kid representing the titans of industry, the greatest Americans,
who helped us win wars, build ships, build aluminum plants, build paper mills,
bridges, schools, and hospitals … and breweries,” Worthington told Local 36
members. “It’s been a privilege and honor to represent these folks.”

Machinists to host golf
fundraiser for guide dogs

The 26th annual Machinists District
W24 golf tournament benefiting Guide
Dogs of America will be held Monday,
Sept. 8 at Heron Lakes Golf Club in
Portland.

Registration begins at 7 a.m., with a
shotgun start at 8:30 a.m. Entry fee is
$125 per person

Hole sponsorships are still available,
ranging from $250 to $1,000.

For more information, contact John
Hall at 503-449-0969, John Kleiboeker
at 503-863-7304, or Stacy Breunig at
503-702-9879.



Scott Lucy, a 35-year member of
Machinists Lodge 63, will officially re-
tire at the end of August.

Lucy, 61, has served as an elected
business representative for Machinists
District 24 since 2005. (It’s now Ma-
chinists/Woodworkers District W24,
following a merger in 2011.)

Prior to retiring, Lucy also was serv-
ing as president of the District Council
of Unions at Portland Public Schools.
His résumé includes stints as president
of the Portland Metal Trades Council,
and as vice president of the District
Council of Trade Unions at the City of
Portland. All are coalitions of many
unions that deal with the same em-
ployer.

“I had some longevity with those or-
ganizations, so I thought I should step
up. It was challenging (and time con-
suming),” he said. “But I really enjoyed
working with the other crafts and the
other unions.”

Lucy joined the Machinists in Au-
gust of 1979, after taking a job as a ma-
chinist at Paul Brong Machine Works in
Northeast Portland.

“I was new to town, and I was actu-
ally driving to Boeing to apply for a job
there. I went the wrong way on Sandy
Boulevard, so I stopped to ask for di-
rections at Paul Brong. They hired me
on the spot,” Lucy recalled.

He worked at Paul Brong for eight
years, serving as a shop steward and on

the union bargaining committee in 1983
and 1986. During that time, employees
took part in an 8-week strike in 1980,
and endured a 4-week strike in 1986.
The labor dispute involved multiple ma-
chine shops that bargained jointly. 

Lucy left the company in May 1987
for a job at Boeing. He remained active
in the union, serving as vice president
of Lodge 63, as a delegate to District 24,
and on District 24’s Executive Board. 

He weathered two historic strikes at
Boeing. The first was in 1989, which
lasted 48 days (the longest strike in

company history at the time). The sec-
ond strike came in 1995. That one
lasted 69 days — through Thanksgiv-
ing and Christmas holidays — and
broke the old record of 48 days.

“I had a wife and two children.
Three weeks after my son was born, I
was out on strike,” he said. 

The issue in 1995 was subcontract-
ing. Boeing wanted to allow subcon-
tractors to work inside the plant.

“We had to fight that off, and we
did,” Lucy said.

From 2000 to 2005, Lucy served as
chief shop steward at Boeing. The post
is devoted full time to union issues and
comes with a furnished office supplied
by the company. He enjoyed the job, but
he had to work through some very diffi-
cult times following 9/11. The terrorist
attack hit the airline industry hard and
Boeing had to lay off more than 600
workers.

In December of 2005, Lucy was
elected as a business representative. He
came in with a slate of  brand new union
reps that included Joe Kear, Britt Corn-
man and Phil Dilsaver.

Lucy was assigned to represent 25
shops, including the Portland shipyards,
Portland Public Schools, the City of
Portland, Cummins NW, to name a few.

“I did the best that I could,” he said.
Reflecting on the last 35 years, Lucy

said workers used to strike for better
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SCOTT LUCY

Co-founder Lee
Duncan retires from
U4K, and his job at
IBEW Local 48

Lee Duncan, a 25-year member of
the International Brotherhood of Elec-
trical Workers (IBEW) Local 48, and a
co-founder of the non-profit Unions for
Kids (U4K), has officially retired from
both organizations.

For the past 12 years, Duncan and
his wife Kathy (also a member of Local
48) have coordinated the annual motor-
cycle poker run, Harley-Davidson raf-
fle, auction and chili cookoff — with all
the proceeds going to Doernbecher
Children’s Hospital. Over that time-
span, U4K has given away 12 new
Harleys. More importantly, it has cut
checks to the children’s hospital
amounting to $465,000.

Duncan, 60, told the Labor Press that
for now, Unions for Kids will carry on
as a non-profit and will continue to host
its “Date Night for Doernbecher” event.
But at this point no one has stepped up
to coordinate the motorcycle poker run.
Duncan says that anyone wishing to
take it over will first have to convince
him that they will be able to maintain the
high bar that has been set. 

“I’ll be there for guidance, advice,
and what needs to be done to keep it to
the level it is at,” he said.

Duncan  joined the Marine Unit of
IBEW Local 48 in 1989 after taking a
job at WSI (West States Inc.) at the
Portland Ship Repair Yard on Swan Is-
land. He left the shipyard in 1994 to
work as a low-voltage electrician on
land. In 1999, while working for Chris-
tensen Electric, then-Local 48 business
manager Jerry Bruce hired him as an or-
ganizer. [Bruce and Local 48 business
rep Luigi Serio joined Duncan as co-
founders of the Unions for Kids motor-

cycle poker run.]
Duncan remained on staff as an or-

ganizer and later as a business rep until
2009. He went back to the tools for a
couple years before being rehired as a
business rep in 2011. He worked in that
capacity until retirement.

A veteran of the U.S. Navy, Duncan
served on Local 48’s Executive Board,
as a delegate to the Northwest Oregon
Labor Council, and on the Executive
Board of the IBEW & United Workers
Federal Credit Union.

He said two highlights of his career
were creating a low-voltage exam for
new electricians coming into the union,
and introducing his wife to Local 48. 

An international vice president from
IBEW’s 9th District asked Duncan to
create the exam. Known as “Book 1,” it
is still used today in both the 8th and
9th districts of the IBEW. Those dis-
tricts cover 11 states in the Western
United States.

Duncan introduced Kathy to Local
48 in 1999, after she had left U.S. West
(as a member of Communications
Workers of America). They started dat-
ing in 2001, and married in 2008 in a
ceremony held at the IBEW Local 48
hall. Kathy, who serves on the local’s
Executive Board, works as a low-volt-
age electrician at Christensen Electric.

Duncan made note to give special
thanks to Kathy, and to Shannon
Walker, sales manager for Sunrise Den-
tal and president of the Southwest
Washington Central Labor Council, and
Rob Williamson, U4K treasurer and
IBEW federal credit union staff mem-
ber, for all their time and effort on the
poker run. [There were many others he
wanted to thank, but space didn’t allow
it.] The Duncans and Walker are the
only remaining U4K committee mem-
bers, having served since its inception
12 years ago. For those interested in co-
ordinating the poker run, Duncan can
be reached at: lee@unionsforkids.org.

Machinists, Metal Trades, DCU have
void to fill with Scott Lucy retirement 

Lee and Kathy Duncan, both members of IBEW Local 48, visit with
participants at the 12th annual Unions for Kids motorcycle poker run in
Portland.  Lee, a co-founder of the non-profit, is stepping down as coordinator
of the poker run. He recently retired as a business rep for Local 48.  Since its
inception, U4K has donated $465,000 to Doernbecher Children’s Hospital.

Retirement sidelines popular
motorcycle poker run for kids

EUGENE — Eugene union rep
Rick Henson, 62, retired July 11 after a
union career spanning four decades and
three unions.

Henson grew up in the Echo Park
neighborhood of Los Angeles, and de-
cided early on that he wanted to move
to Oregon. After a stint in Job Corps
and a Carpenters apprenticeship in San
Jose, he made it to Eugene in 1972, and
worked framing houses and doing resi-
dential remodels. He took a job as a car-
penter at Lane County Housing Author-
ity in 1974, and became a member of
AFSCME Local 2831. When the local
needed a rep from his job classification
on the bargaining team, Henson got in-
volved, and found he had a knack for
bargaining. He ran and was elected
president of the local, and got active in
the Lane County Labor Council.

In 1988, 300 members of the West-
ern Council of Industrial Workers went
on strike at Springfield’s Morgan-Nico-
lai door factory, and Henson threw him-
self into solidarity efforts on their be-
half, even traveling to the company
headquarters in Oshkosh to protest. The
strike ended with the closure of the
plant two years later, but the commu-
nity support network that had grown up
around it kept going in the form of the
Eugene-Springfield Solidarity Net-
work, a local chapter of Jobs With Jus-
tice.

Henson was laid off by the Housing
Authority, and in 1990 went to work as
a union representative for Service Em-
ployees International Union Local 49
— the Portland-based union of hospital
support workers and janitors. He was
lead negotiator for the support staff bar-
gaining unit at Kaiser Permanente loca-
tions from Longview to Salem. When
Kaiser demanded that Local 49 mem-
bers start paying a $80-a-month share
of the health insurance premium, he
helped lead a 26-day strike in Septem-
ber 1997.  

“The employer was trying to lean on
the lowest-paid workers and try and
force them to pay more than higher-
paid workers for health care,” Henson
says.

In the end, Kaiser backed off its pre-
mium demand, and members went back
to work.

Henson succeeded Local 49 secre-
tary-treasurer Tom Cunningham, and
served a three-year term, but lost re-
election in 2000 to Kaiser employee
Don Weston.

Oregon AFSCME Executive Direc-
tor Ken Allen offered Henson a job.
Henson remained on staff at Oregon
AFSCME 14 years, commuting to the
Portland office, and served as the state
field services director for four years.
When longtime Eugene AFSCME rep
Lou Sinniger retired in 2010, Henson
left that post to take a position working
out of Eugene. He served as president
of the Lane County Labor Council.

Henson looks back at many years of
involvement in campaigns worth fight-
ing for, including the Kaiser strike, pay
equity changes at Lane County, and a
union arbitration at the City of Eugene
that won over $1 million for members.

“[As a union rep] you don’t win
every fight, but you keep going, to help
improve working peoples lives,” Hen-
son said. “Folks should take on the big

Longtime AFSCME rep Henson retires

RICK HENSON

(Turn to Page 8)
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Dan Sass is set to retire this month,
ending a long career as secretary-treas-
urer of Machinists/Wood-
workers District W24.

Sass, 64, was elected sec-
retary-treasurer of then-Ma-
chinists District Lodge 24 in
July 1991. He was tapped to
fill the remainder of the term
vacated by Jay Bormann, who
resigned to take a job with the
international union. 

In 2011, the Machinists and Wood-
workers merged, which created District
W24. Sass was tinkering with the idea
of retiring at the time the merger talks
unfolded, but decided against it, he
said, because he was in the middle of
his term as S-T, and he wanted to see a
smooth merger transition.

Sass’ term expires in December.
Chris Taylor, secretary-treasurer of
Lodge 1005 employed at Freightliner,
was tapped to complete the term, al-
though going forward it will be a part-
time position.

Sass joined Machinists Lodge 1432
in 1971. In his early years he worked
as a warehousemen at Kaiser Jeep,
American Motors/Chrysler, and Boyd’s
Coffee. From 1982 to 1991 he ran his
own auto repair shop in Portland while
maintaining his union membership. 

He served Local 1432 as secretary-
treasurer for 10 years. He also held
posts as auditor, trustee, recording sec-

retary and as a delegate to the district
council.

For many years he served as
secretary-treasurer of the Ore-
gon Machinists Council, and
he represented Lodge W24 on
the Machinists Non-Partisan
Political League (MNPL) Na-
tional Planning Committee. He
was a trustee to the IAM
Health and Welfare Plan and

the Nelson Trust, and he served as an
adviser to the District W24 401(k) plan.

He also represented the Machinists
Union on the Executive Board of the
Northwest Oregon Labor Council. 

Until this year, Sass has been master
of ceremonies at the Machinists annual
veterans pin awards dinner. He started
doing it in 1991. The event, which
draws several hundred members, re-
tirees and spouses, includes a huge raf-
fle. Sass purchases all of the raffle
prizes at a unionized Fred Meyer store. 

In his role as secretary-treasurer,
Sass helps coordinate the annual Ma-
chinists Golf tournament to raise
money for Guide Dogs of America. In
2002, he received the “Gift of Sight”
award at the annual William Win-
pisinger Charity Banquet in Las Vegas.
(The late-Winpisinger was general
president of the Machinists Union.)
More than 1,000 people from around
the nation attended the banquet to
honor Sass and Harley-Davidson CEO

Jeffrey Bleustein.
Sass also is a regular at the Labor

Day picnic at Oaks Park, where he sells
raffle tickets for the union’s political
action fund, MNPL. 

A native of North Dakota, Sass has
lived in Portland since 1969.

Sass says in retirement he intends to

play more golf and spend time with his
wife Kim and granddaughter Lacey.
His daughter Angela manages the Ma-
chinists/Boilermakers Federal Credit
Union. His youngest daughter Saman-
tha is a college student studying to be a
nurse.
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Sass ends long career at
Machinists Lodge W24

Dan Sass (right), has been a regular at the annual Labor Day picnic at Oaks
Park, where he sold raffle tickets to raise money for the Machinists Non-
partisan Political League. Sass is retiring this month as secretary-treasurer
of the Machinists District W24. He has served in that capacity for 23 years.

Arthur Towers, the long-serving political direc-
tor at Oregon’s biggest union, left Service Em-
ployees International Union (SEIU) Local 503
July 18 to work for the Oregon Trial Lawyers As-
sociation (OTLA).

Towers, 54, said recent health issues led him to
consider a less stressful job. His focus at OTLA —
consumer protection — will keep him plenty busy,
but Towers said it will be less 24-7 than defending
57,000 public employees in the state capitol.

His departure ends two decades of involvement
with labor.

Towers grew up in Wisconsin, Rhode Island,
and Missouri, and was drawn to politics at an early
age. He dropped out of Washington University in
St. Louis to work on political campaigns, including
a successful 1978 fight against an anti-union
“right-to-work” ballot measure. For Towers, it was
a clearcut workers’ rights issue: His father, an Eng-
lish teacher, had been fired from a job at University
of Wisconsin-Whitewater for supporting an un-
successful campaign to unionize with the Team-
sters. 

Towers worked for 18 months at Missouri Pub-
lic Interest Research Group (MoPIRG), six years
at the Missouri Coalition for the Environment, and
then as a consultant on ballot measure and advo-
cacy campaigns around the country. In 1994, that
work brought him to Oregon for the first time — to
campaign against Measure 15, a constitutional
amendment that would have required the state to
fully fund schools (and leave other priorities like
public safety and senior services to fight over what
was left.) He got to know then-SEIU Local 503 ex-
ecutive director Alice Dale, and back in St. Louis,

he went to work for SEIU Missouri/Kansas State
Council in 1997. When Tim Nesbitt was elected
president of the Oregon AFL-CIO in 2000, Towers
replaced Nesbitt as executive director of SEIU
Oregon State Council, which coordinates state-
level politics for SEIU Locals 503 and 49. Three
years later, Towers went to work for Dale as polit-
ical director of SEIU Local 503.

Towers looks back at a number of successes
during his labor career. In 2000, Oregon became
the first state in the country to use a ballot measure
to extend collective bargaining rights to home care
workers. Adding home care workers — and later
providers of child care, foster care, and care for the
developmentally disabled — SEIU Local 503
more than doubled from its 2000 membership of
25,000. 

“When they got started, they weren’t even con-
sidered workers; they were considered domestics,”
Towers said. “It’s been exciting to see the fruits of
our labor help low-income working women rise

from minimum wage to $13 an hour.”  Towers also
helped the home care worker campaign develop
leaders, who became effective advocates for im-
proved care. 

Another high point, Towers said, was the work
SEIU did to preserve public services during the
state budget crisis in the Great Recession that be-
gan in 2008. Local 503 helped state agencies be-
come more efficient by legislation mandating a re-
duction in the number of managers, and it helped
pass 2010 Measures 66 and 67 to temporarily in-
crease taxes on the wealthy and corporations.

A personal low point was the 2013 special ses-
sion, when the governor Local 503 had helped to
elect brokered a second round of cuts to public em-
ployee pensions, while passing new tax breaks for
large corporations.

During the legislative session, Towers oversaw
a staff of six, plus a contract lobbyist, keeping track
of multiple committees and up to 150 budget line
items. Just about every facet of state government
affects Local 503 members, Towers says, from
pension rules to health care policy to revenue and
budgets. 

Towers said one of the things he’s most proud
of is helping to build up a program for members to
come to the Capitol and visit legislators. Every two
years, hundreds come to the Capitol to tell their
story. Local 503 organizes 15 lobby days, bring-
ing in groups of 20 to 100 members. Members get
a little bit of training, and then they have a real di-
alogue with legislators, Towers said. 

“They hear from agency directors all the time,
but they almost never hear from frontline work-
ers,” Towers said.

Though leaving labor, Towers says he won’t be
a stranger: OTLA is frequently an ally, working
with labor on worker’s compensation and other is-
sues. Towers said his focus on consumer protec-
tion means he’ll be taking on the big banks, big
oil, big insurance. 

“Trial lawyers fight for the injured, victimized
or defrauded,” Towers said, “and the same people
who harm workers also defraud consumers.”

Towers is succeeded as Local 503’s political di-
rector by Melissa Unger, who was executive di-
rector of SEIU Oregon State Council.

SEIU 503 political director departs after decades of service to labor

fights and not be afraid of them, because the things
we’re fighting for are worthwhile.”

In retirement, Henson has a long list of to-dos,
including rehabbing a 32-foot boat, and working
on fences, rock walls, and terraced hillsides on his
property. He’ll also join his wife, Pat Riggs-Hen-
son, in the AFSCME Retirees chapter. Riggs-Hen-
son, a longtime activist in AFSCME Local 2831,
retired in 2010 after 31 years at Lane County and
now serves as an elected member of the Spring-
field Utility Board. Together 30 years, they have
four adult children (one deceased), five grandchil-
dren and two great-grandchildren. They’ll con-
tinue to be involved in the Lane County Labor
Council and in local community campaigns.

Portland-based AFSCME staff rep JaNell Ear-
ley will transfer to Eugene to take over Henson’s
assignments. Earley most recently worked with
Local 88 (Multnomah County). 

ARTHUR TOWER

Norm Malbin, a tenacious advocate
for working people, retired July 4 after
21 years as an in-house attorney for In-
ternational Brotherhood of Electrical
Workers (IBEW) Local 48.

During that time, he helped Local 48
fight labor abuses in the electrical con-
tracting industry, and helped hundreds
of members with their own private le-
gal problems. He also did occasional
work for smaller IBEW locals in Ore-
gon, like Local 280 and Local 932.

Malbin is also known throughout the
local labor movement for having devel-
oped an annual labor law conference.
The conference has trained hundreds of
union stewards, officers, and staff over
the last 18 years — both to know what
rights workers have under the law, and
how to fight for them.

“I would not have ever represented
management,” Malbin says. “I chose to
walk on this side of the street.”

Malbin, 65, is the son of physician
Morris Malbin, who provided medical
care to Kaiser Portland shipyard work-
ers and their families during World War
Two. After the war, Malbin’s father was
one of a handful of doctors who contin-
ued that practice, with the support of lo-
cal unions, which later became Kaiser
Permanente. 

Norm went to college at the Univer-
sity of Denver, driving a truck for Rus-

IBEW attorney
Norm Malbin
rests his case 

(Turn to Page 8)

...Rick Henson
(From Page 4)



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, Aug. 19, at
7931 NE Halsey, Suite 205, Portland.  The Money
Matters committee will be appointed at this meeting.
PLEASE NOTE: Meeting will be on the THIRD
Thursday.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Aug. 21, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Aug. 25, at the
Social Justice Center, 155 NE Irving Ave., Bend. 

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Aug. 5 and Aug.
12, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

ELECTRICALWORKERS 48
Executive Board Meeting meets 6:30 p.m. Wednes-

day, Aug. 6 and 12, in the Executive Boardroom.
Coast Unit Meeting meets 7 p.m. Thursday, Aug. 7,

at the Astoria Labor Temple, 926 Duane St, Astoria,
OR.

Electrical Workers Minority Caucus meets 5:30
p.m. Tuesday, Aug. 12, in the Executive Boardroom.

Residential Unit meets 6 p.m. Tuesday, Aug. 12, in
the Dispatch Lobby.

Wasco Unit meets 6 p.m. Wednesday, Aug. 13, at
Northern Wasco County PUD, 2345 River Road, The
Dalles.

Sound and Communication Unit meets 6:30 p.m.
Wednesday, Aug. 13, in the Meeting Hall.

Washington Unit Meeting meets at 6 p.m. Thurs-
day, Aug. 14, at the Blind Onion Pizza, 9230 NE Hwy
99, Vancouver, WA.

Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.

DEATH ASSESSMENTS: The following death as-
sessments have been declared for Aug., No. 2397, Ed-
ward G. Meyers; No. 2398, Berry W. Dustin; No.
2399, Evan Lumsden, Jr.; and No. 2400, Thomas K.
Ray. The Aug. assessment is $1.50.

ELEVATOR CONSTRUCTORS 23
The August meeting has been canceled.

FIRE FIGHTERS 452
Members meet 7 p.m. Wednesday, Aug. 6, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Meetings resume in September.

GLASSWORKERS 740
Executive Board members meet 5 p.m. Thursday,

Aug. 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Aug.

7, at 11145 NE Sandy Blvd., Portland. 
Eugene area members meet 5 p.m. Monday, Aug.

11, at Best Western Manor Inn, 971 Kruse Way,
Springfield. 

Salem area members meet 5 p.m. Tuesday, Aug.
12, at Candalaria Terrace, Suite 204, 2659 Commer-
cial St. SE, Salem.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Aug. 13. 
Members meet 7 p.m. Thursday, Aug. 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m. Thursday, Aug. 7, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Aug. 14.
Members meet 6 p.m. Thursday, Aug. 28.
Meetings are at 11620 NE Ainsworth Cir., #300,

Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Aug. 14, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS 483
Members meet 5:30 p.m. Tuesday, Aug. 19, at the

Musicians Hall, 325 NE 20th Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Aug. 4, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Aug. 27, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, Aug. 27, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Aug. 27, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Aug. 4. 
Portland area members meet 6 p.m. Thursday, Aug.

28.
Meeting are at 11105 NE Sandy Blvd., Portland. 

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Aug. 12,
followed by a 7 p.m. general meeting at 1400 Tandem
Ave SE, Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Aug. 14
Delegates meet 5 p.m. Tuesday, Aug. 26.
Meetings are held at IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Aug. 12, at 3313
W. 2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Aug. 21, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.  PLEASE 

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, Aug. 6.
General membership meets 7 p.m. Wednesday,

Aug. 20, preceded by 6 p.m. stewards meeting.

Meetings are held at 6025 E. Burnside St.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Aug. 25, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.

OPERATING ENGINEERS 701
District 1 & 5 members meet 7:30 p.m. Friday,

Aug. 1, at 555 E. First St., Gladstone. 
District 1 members meet 7:30 p.m. Monday, Aug.

4, at Longview Red Lion, 510 Kelso Dr., Kelso.
District 4 members meet 7:30 p.m. Tuesday, Aug.

5, at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Wednesday,

Aug. 6, at the Pheasant Cafe, 149 E. Main St., Her-
miston.

District 2 members meet 7:30 p.m. Thursday, Aug.
7, at the Comfort Suites, 969 Kruse Way, Springfield.

District 3 members meet 7:30 p.m. Tuesday, Aug.
12, at Eco Lodge Inn, 2855 Edenbower Blvd., Rose-
burg.

District 3 members meet 7:30 p.m. Wednesday,
Aug. 13, at North Bend/Coos Bay Labor Center, 3427
Ash St., North Bend.

District 3 members meet 7:30 p.m. Thursday, Aug.
14, at Holiday Inn Express, 285 Peninger Rd., Central
Point. 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Aug. 20, at
11105 NE Sandy Blvd., Portland. Website:  www.iu-
patlocal10.org.  

PLASTERERS 82
Members meet 5 p.m. Wednesday, Aug. 6, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Aug. 12.
General membership meets 6:15 p.m. Tuesday,

Aug. 26.
Meetings are held at 6025 E. Burnside St.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Thursday, Aug. 7.
Members meet 7 p.m. Thursday, Aug. 14.
Meetings are at 5032 SE 26th Ave, Portland.

(Phone: 503 232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Aug. 7, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

SHEET METALWORKERS 16
Portland area VOC meets 6 p.m. Wednesday, Aug.

6, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 

Portland members meet 6 p.m. Tuesday, Aug. 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

Medford area members meet 4 p.m. Wednesday,
Aug. 13, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.

Eugene area members meet 6 p.m. Thursday, Aug.
14, at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield.

Coos Bay area members meet 4 p.m. Thursday,
Aug. 21, at Abby’s Pizza, 997 First St., Coos Bay. 

Women of Sheet Metal Workers Local 16
(WOSM) meet 4:30 p.m. Friday, Aug. 15, at
Beaulahland, 118 NE 28th Ave., Portland.  Children
are welcome.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Aug. 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, Aug. 14, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, Aug. 12, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, Aug. 4, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Wednesday, Aug. 6, at the
Laborers Union hall, 2212 NE Andresen Rd., Van-
couver. PLEASE NOTE LOCATION AND DATE
CHANGE.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday,

Aug.15, at 20210 SW Teton Ave., Tualatin. The fol-
lowing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 

Astoria area members meet 6 p.m. Thursday, Aug.
21, at the Astoria Labor Temple, 926 Duane St., Asto-
ria.

Brookings area members meet 5:30 p.m. Tuesday,
Aug. 19. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.

Coos Bay area members meet 6 p.m. Tuesday, Aug.
19, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.

Klamath Falls area members meet 5 p.m. Tuesday,
Aug. 19, at 4816 S. 6th St., Klamath Falls.

The Dalles area members meet 6 p.m. Tuesday,
Aug. 19, at the United Steelworkers Local 9170
Union Hall, The Dalles.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Membership meets 10 a.m. Thurs-

day, Aug. 14, in the AFL-CIO
boardroom, 3645 SE 32nd, Port-
land. 

BAKERS 114
Retirees meet for the annual pic-

nic 11:30 a.m. Thursday, Aug. 28, at
North Clackamas Park, 5440 SE
Kellogg Creek Dr., Milwaukie.
There will be a $5 per person charge
for lunch. 

ELECTRICALWORKERS 48
Retirees, wives and friends meet

11 a.m. Tuesday, Aug. 12, at the
home of Mel and Marge Stearns,
15015 NE Multnomah (Corner of
148th across from Glendoveer Golf
Course.), Portland for the annual

potluck picnic. The club will pro-
vide chicken, coffee, punch and
place settings.  Bring 1 food item to
share.  For more info, please call
Glenn Hodgkinson at 503 656-
0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-

day, Aug.13, at Home Town Buffet,
10542 SE Washington St., Portland.

GLASSWORKERS 740
Retirees meet Thursday, Aug. 21,

at Izzy’s Pizza, 1307 NE 102nd
Ave., Portland.

INSULATORS 36
Retirees meet 9 a.m. Thursday,

Aug. 7, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,

Aug. 19, at the AFSCME office, at
the AFSCME office, 6025 E Burn-
side, Portland. Call Michael Arken
for information at 1-800-521-5954
ext. 226.

SHEETMETALWORKERS 16
Retirees meet 11:30 a.m. Thurs-

day, Aug. 14, at the home of Randy
Bays, Banks, Oregon. 

TRANSIT 757
Retirees meet 9:30 a.m. Wednes-

day, Aug. 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UA 290
Meetings resume in September.

Retiree Meeting Notices

Machinists Guide Dog
Dash slated Aug. 23

The 8th Annual Guide Dog Dash
benefiting Guide Dogs of America
will be held Saturday, Aug. 23.

Sponsored by Machinists Lodge
63, the motorcycle poker run starts at
IBEW Local 48 Union Hall, 15937
NE Airport Way, Portland, and ends
at Machinists District W24 Hall, 25
Cornell Ave., Gladstone.

First riders depart at 9:30 a.m.
Registration is $25 per rider and

$10 per passenger. Registration in-
cludes a T-shirt, barbecue lunch, and
music featuring The Mike Branch
Band.

This year’s ride will be held in
honor of Chuck Drake, who had the
original idea for the ride/fundraiser.
Drake passed away last December.

All proceeds benefit Guide Dogs
of America.

For more information, or to regis-
ter, go online at www.iamw24.org/,
or call John Hall at 503-449-0969 or
John Kleiboeker at 503-863-7304.

Clay shoot to benefit
Labor’s Community
Service Agency

Sunrise Dental is hosting a “Hot Au-
gust Clay Shoot” Saturday Aug. 16, to
benefit Labor’s Community Service
Agency and Sunrise for Children, a
non-profit that raises awareness and
provides assistance to victims of hu-
man trafficking.

The goal is to raise $15,000 through
sponsorships, participation and dona-
tions. Sponsorships start at $700 and go
all the way to $5,000. Registration for
an individual is $150, which includes
shotgun shells and targets, lunch, bev-
erages and a raffle ticket.

Awards will be given to the highest
scoring teams and top individual shoot-
ers. First time shooters are encouraged
to participate.

The event will be held at Salem
Trap & Skeet Club, 6181 Concomly
Road, Gervais. Registration starts at 7
a.m., and the clay shoot begins at 9
a.m.

For more information, call Shannon
Walker at 360-761-8922 or by email at
shannon@sunrisedental.com. 

Retirees to celebrate 49th
birthday of Medicare

The Oregon Alliance for Retired
Americans will join with Health Care
for All-Oregon and the Oregon State
Council for Retired Citizens to cele-
brate the 49th birthday of Medicare and
Medicaid.

The celebration is Sunday, Aug. 10,
from 2:30 to 5 p.m. at the Hollywood
Senior Center, 1820 NE 40th Ave.,
Portland. Guest speakers are slated at 3
p.m.

“We want Medicare and medicaid
to be here for the big 50th anniversary
next year,” the group said in a press re-
lease.
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A fundraising event to benefit

and Labor’s Community Service Agency

Oregon & SW Washington
Beaverton - 503.641.4207
Chehalis - 360.996.4075

NEW!  Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999

NEW!  NE Portland - 503.254.0888
NEW!  Downtown Portland - 503.224.0133

Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW!  Tigard - 503.906.8600

Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500

Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015

Bothell - 425.806.0077
Carnation - 425.333.4101

Everett - 425.513.2000

Federal Way - 253.838.3232
Issaquah - 425.391.7645

Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882

Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029

Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100

Shoreline - 206.542.4444
NEW! Silverdale - 360.915.5977
Snohomish - 425-374.8451

Tacoma - 253.759.9291
Tukwila - 425.291.9555
Eastern Washington

Ellensburg - 509.790.0080
Kennewick - 509.737.8555

Pasco - 509.542.9981
Spokane - 509.536.9999

Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500

Yakima - 509.457.5050

All locally and independently owned locations
to serve you in Oregon and Washington!

SAVE THE DATE:
Saturday, Aug. 16

Salem Trap & Skeet Club

For information, contact Shannon Walker at  360-761-8922 or shannon@sunrisedental.com 

Ben Franklin would be rolling in his grave
Benjamin Franklin (photo left), the first Postmaster General in 1775, joined
dozens of demonstrators in front of Portland’s Main Post Office July 26 to
celebrate the 239th birthday of the U.S. Post Office  — Postal Heritage Day
— and denounce the piecemeal privatization of the postal service. “Benjamin
Franklin would be rolling in his grave,” said Jamie Partridge, a retired letter
carrier and an organizer for Communities and Postal Workers United,
sponsor of the action. Many in the crowd, including substitute teacher Greg
Burrill (photo above), also cut up their Staples Reward Cards. Staples
contracted with the USPS to staff post offices installed within their stores, at
the same time community post offices are being closed and hours reduced.
Postal unions have launched a national boycott of Staples. The two largest
teachers unions and the national AFL-CIO are supporting the boycott. Staples
and the USPS recently announced that their “retail partnership expansion”
was being phased out in favor of an “approved shipper” contract. Postal
unions call the change a trick — the same privatization scheme under a
different name. The protesters vowed to increase pressure on the office supply
chain until they drop the postal contract.
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wages; then to keep their health insur-
ance. “Now workers strike to keep what
they have,” he said.

Lucy believes Boeing and other
large corporations have found a loop-
hole that has unfairly tilted the playing
field in their favor. That loophole is to
coerce states to bid against each other
for the largest corporate subsidies, and
pitting workers against each other, he
said.

“In reality, when corporations get
big tax breaks, it comes at our (the tax-
payers’) expense,” he said. “To me,
that’s unpatriotic behavior.”

Lucy, who lives in Northeast Port-
land, said he’s still getting used to re-
tirement. “It’s definitely a life change,”
he said.

Divorced with two adult children, he
enjoys woodworking, vintage cars and
photography. He recently finished mak-
ing a 9-foot dining room table out of re-
furbished wood from an old barn. The
lumber had been sitting in his basement
for 20 years.

“There are no immediate plans,” he
said. “Though I would like to find
something that helps people.”

Whether that means running for
elected office or volunteering for a com-
munity group, he’s still undecided.

“I haven’t ruled out anything,” he
said.

(From Page 4)

sell Stover to support himself. He later
went to work as a researcher for Ore-
gon’s Bureau of Labor and Industries.
There, he was responsible for determin-
ing state prevailing wage rates on pub-
licly funded construction projects, and
he got to know the building trades. At
night, he attended Lewis and Clark Law
School. When he passed the bar exam
in 1986, then-IBEW Local 48 business
manager Ed Barnes suggested he talk to
labor attorney Don Richardson about a
job. Malbin worked for Richardson, and
two years later, formed a private prac-
tice, doing legal work for unions, in-
cluding Local 48. 

The work was steady. Building
trades unions need a lot of legal aid in
large part because they find themselves
having to police their industries, Mal-
bin says — going after low-road
nonunion contractors by helping work-
ers file claims. 

“I sued nonunion contractors who
cheated workers out of wages,” Malbin
says. “Union organizers would identify
workers, and say, ‘Why don’t you go
talk to Norm.’ And I would explain to
them what the law is and how they’re
being cheated and what they’re owed.
And if they wanted me to pursue it on
their behalf, I’d be able to do it.”

Larger unions sometimes have in-
house legal counsel, but Malbin does-
n’t know of any other in-house attorney
who provides direct legal services to
members. How it came about was a bit
of a fluke. When Malbin was still in pri-

vate practice, he was doing a lot of work
for Local 48. Malbin made a deal with
then-business manager Jerry Bruce in
1993 to set up regular hours every Fri-
day: He’d come into Local 48 and meet
with union reps, and then be available
to provide free legal advice and assis-
tance to members. Members seemed to
like it, so when Malbin became full-
time, he continued the legal clinics.

In Malbin’s Friday afternoon legal
clinics, he advised Local 48 members
on wills and divorces, helped them cope
with drunk driving arrests, or get
records expunged. And especially dur-
ing bad times, he represented workers
in unemployment hearings. 

Malbin also strived to demystify the
law, and to educate workers about their
rights, not just to represent them. A
guide to workers’ rights that he wrote is
available on the web site of the Portland
chapter of the National Lawyers Guild. 

“I always tell people, as a lawyer,
I’m not smarter than anybody else. I
went to school and I learned three
things: I learned a language called
legalese; I learned a set of rules in the
courtroom so you know when to stand,
when to sit, and when to speak; and I
learned how to go into a library and do
research. That’s really all you learn in
law school.”

In retirement, Malbin says he’d like
to teach high school students about their
rights in the workplace. He’ll also spend
time with family: He and his wife
Wendy have been married 34 years, and
have two sons: Zak, a Boeing engineer
and member of SPEEA; and Ben, a

teacher. They also have two grandsons.
To replace Malbin, Local 48 has

hired Diana Winther, a recent graduate
of Lewis & Clark Law School, as a le-
gal assistant. She’ll assist John Bishop
of the McKanna Bishop Joffe law firm
representing Local 48, and she’ll be-
come in-house general counsel when
she passes the bar exam.  

Malbin is handing the labor law con-
ference off to Bishop and the Labor Ed-
ucation Research Center at the Univer-
sity of Oregon.

If he has a parting message for labor,
it’s this: “Too often we’re our own worst
enemy. Witness the jurisdictional dis-
putes we get into, because it’s easier to
try to take work away from another
union than to go into a nonunion world
and try to organize. But all we’re doing
is losing work.”

And one other thing:  “We need peo-
ple to stand up for their rights. Most
people don’t know how to stand up for
their rights. Unions help give them the
support.”

...Scott Lucy

...Norm Malbin retires
(From Page 5)
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SALEM — Oregon building trades
unions were well represented at a July
17 public hearing conducted by the
Oregon Transportation Commission
in regard to project recommendations
for ConnectOregon V.

ConnectOregon is a lottery-bond-
based initiative first approved by the
Oregon Legislature in 2005 to im-
prove transportation connections
(other than highway and bridge work)
by investing  in air, rail, marine/ports
and transit infrastructure. It is over-
seen by the Oregon Department of
Transportation (ODOT).

In the previous four rounds, the
Legislature approved $340 million to
fund 146 projects. That investment
leveraged approximately $499 million
of non-ConnectOregon funds and cre-
ated thousands of construction jobs
throughout the state.

In 2013, the Oregon Legislature
approved a fifth authorization of $42
million for ConnectOregon. That leg-
islation includes for the first time bi-
cycle/ pedestrian projects as also eligi-
ble for funding.  

ODOT received 104 applications
seeking $124 million in funding. After
a lengthy review process by regional
committees, in June the list was nar-
rowed down to 37 projects and for-
warded to the Oregon Transportation

Commission. The commission will
make a final decision regarding proj-
ect funding at its Aug. 21-22 meeting
in Ontario, Oregon.

Three projects that made the short
list stirred up environmental groups,
who  say the projects will make it eas-
ier to transport coal and oil through
the state. Environmental groups
turned out a large contingent to the
public hearing to argue against the
projects. They were countered by a
similarly large group of members
from construction unions and others
who spoke for the need of more fam-
ily-wage jobs. The three contested
projects are:

• The Port of St. Helens applied for
a $2 million grant to be used to re-
build Berth 2-Beaver Dock at Port
Westward on the Columbia River. The
dock is owned by the Port and will
continue to be operated as a common-
user port facility. The ConnectOregon
grant will leverage an additional $3
million from Pacific Transloading
LLC. The Ambre Energy subsidiary
has entered into a terminal services
option with the Port for non-exclusive
use of the dock. The Australian com-
pany is seeking permits to ship coal
from the Powder River Basin in
Wyoming and Montana to Asia. Am-
bre has a memorandum of under-

standing with the Columbia Pacific
Building and Construction Trades
Council to perform all the work with
union labor. PGE also has rights to the
dock, and Columbia Pacific Bio-Re-
finery, an existing Port tenant, also
uses the dock to ship liquid bulk com-
modities by barge.  This project will
enable additional uses and users of the
dock that require mooring deep-draft

vessels.
• The Port of St. Helens applied for

a second grant, also for $2 million.
The project will expand the berthing
capabilities of the Port Westward dock
by constructing new mooring and in-
stalling pipeline rack supports. The
improvements will extend the dock
and create a berth (named Berth 1) ca-
pable of handling deep-draft Panamax
tankers. The grant will leverage an ad-

ditional $4,623,000 from Columbia
Pacific Bio-Refinery. 

• The City of Rainier applied for
nearly $3 million to reconstruct a por-
tion of rail facilities where track runs
down the middle of “A” Street in the
City of Rainier. The project will im-
prove safety by providing roadway-
track separations, closing existing
crossings, and upgrading remaining
crossings and signaling. The grant
will leverage an additional $2,294,566
from Portland & Western Railroad,
the City of Rainier, ODOT Rail Divi-
sion, and Oregon Regional Solutions.

In testimony before the Oregon
Transportation Commission in sup-
port of the “A” Street safety project,
State Rep. Brad Witt (D-Dist. 31)
urged commissioners to judge the va-
lidity of each of the projects on their
own merits.

“Many of my constituents have
voiced opposition to the projects
based solely on the likely end-users of
these facilities,” said Witt, who is a
union rep for United Food and Com-
mercial Workers Local 555. “An im-
proved dock facility is every bit as ca-
pable of enhancing the export of
Oregon wines, green-certified Oregon
wood products or Oregon-grown
fruits, vegetables and meat products
— along with a host of Oregon com-
modities, as it would be for coal.”

Several other elected officials, in-
cluding Sen. Betsy Johnson (D-Scap-
poose), whose district includes the
port, and Columbia County Commis-
sioner Tony Hyde, also spoke in favor
of the projects.

Other projects on the recom-
mended list include money for a
TriMet west side bike and ride; for
Terminal 6 at the Port of Portland; for
runway improvements at Redmond
Airport; and for a bicycle-pedestrian
bridge and a Franklin Blvd.transit sta-
tion for Lane Transit District in Eu-
gene.

Building trades lobby in support of ConnectOregon V

Russ Garnett, business manager of Roofers Local 49, talks to State Rep. Brad
Witt in the hallway of the Salem Convention Center, site of a public hearing
by the Oregon Transportation Commission regarding ConnectOregon V
project funding recommendations.
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AFSCME Local 3580 and Metro
reached tentative agreement July 17 on
a new three-year contract covering over
300 Metro employees. Union members
will vote Aug. 11-15 on whether to rat-
ify the agreement. 

If approved, it will provide immedi-
ate cost-of-living raises of 2.82 percent
as of ratification, plus increases July 1,
2015 and 2016 equal to the increase in
the Consumer Price Index, with a min-
imum of 1.5 percent and a maximum
of 3.25 percent. 

Metro also agreed to reset the step
pay scale, at a cost of about $140,000
the first year. The step scale’s logic is
that new hires start at the bottom and
receive annual increases of 5 percent
until they reach the top of the scale in
seven years, but those proportions were

compressed when previous cost-of-liv-
ing increases were incorrectly applied.

The union bargaining team made
one significant concession: increasing
the employee share of the health insur-
ance premium. Currently workers pay
6 percent. Metro proposed they pay 10
percent, but settled for 8 percent. Pre-
miums vary depending on family size
and which plan members choose.

Separately from contract bargain-
ing, Local 3580 and Metro agreed to
terminate PacificSource as a health in-
surance option effective Jan. 1, because
of unsustainable premium increases.
It’s being replaced with a Kaiser Per-
manente’s “Added Choice” plan, which
is like a preferred provider insurance
plan. Members of the bargaining unit
can also enroll in the Kaiser Perma-

nente health maintenance organization.
Other improvements in the tentative

contract include a fairer policy on sick
leave abuse, an increased clothing al-
lowance for some workers, and a bank
of paid time to partially compensate
union member volunteers for their
service on the union bargaining team. 

The agreement commits Metro to
notify the union when new employees
are hired, and give the new hires 30
minutes of paid time to attend a union
orientation. It also contains an “ever-
green” clause that would allow one-
year extensions of the contract, with the
same cost-of-living raises, if neither
side wants to open the contract for
renegotiation in 2017.

Local 3580 President Matt Tracy, a
principal planner in Metro’s solid waste

AUTOMOTIVE
1996 DoDge Ram SeatS, driver and
passenger, $250 for the set. 503-658-6053
‘86 Skyline alijo, 5th-wheel, good
condition, microwave, new water heater,
new air conditioner. 503-474-8469
’94 CHeVy 2500 4x4, ex-cab, 5.7 auto,
was fleet vehicle, all records, 165k miles,
good shape, $6,100.  360-265-0869

HOUSING
RoCkaWay BeaCH rental, 3 bed, 2 bath,
sleeps 10, jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
RoCkaWay ocean front, 503-777-5076,
5 bdrms/2 ba, call for Fisherman’s Special.
http://rockawaybeachfrontrental.com
6 aCReS with 30’ x 48’ shop, well, power
and new septic, longview, Wa.  $125,000
360-577-5231

WANTED
olD woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
adzes, wrenches, rulers, chests. 503-659-
0009
U.S., geRman, japanese military, avia-
tion, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
BUying US & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835
ColleCtoR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166

ColleCtoR PayS cash for older toys,
oil paintings, american art pottery, and cos-
tume jewelry. 503-703-5952
motoRCyCleS running or not, boats,
tractors, trailers, lawn mowers, car and
bike magazines, cash paid. 503-880-8183
Small BReeD dog, 12–20 pounds, 3
month to 3 years, reasonably priced. 503-
654-7941

SPORTING GOODS
golF ClUBS, left-hand w/ bags; topFlite
tour 3-PW, 17 & 21 degree hybrids, SW,
putter, $40; adams a2 irons/hybrids, SW,
putter, $55. 503-522-6542
16 ga. SPRingFielD single shot, tenite
stock, 28” barrel, pre-1948, excellent bore,
nice gun, $75.503-286-5901
300 SaVage, drilled for scope, great con-
dition, $350. 503-926-3253
Vintage 1971 HaRley DaViDSon
(FXSgt), would like to trade for 22-24’
travel trailer in good condition. 503-440-
5751
H&R 22/22mag ReVolVeR, model 927,
5.5” barrel, $225, firm. 503-699-5802

MISCELLANEOUS
HoBaRt m. CaBle console piano with
bench and books, $300, gresham. 503-
799-1715
2 oH gaRage doors, 9’ x 7’ recessed pnl
w/all hardware, great condition, $95 each.
503-667-1093
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300-member AFSCME #3580 reaches tentative deal at Metro 

When you are
unable to work
full time anymore,
we’re here to help
with benefits.

tor for the Pacific Northwest Regional
Council of Carpenters, added that
“Nothing quite demonstrates our com-
mitment to the City of Portland like this
does — when we put our pension funds
out there, those are dollars that hard-
working Carpenter have earned on the
jobsites.

“We’re ecstatic with the team that’s
been assembled for this project.We
know this is a winning group of folks.
We’ve seen it again and again.”

Pearl West is being developed by
BPM Real Estate Group. Howard S.
Wright (HSW) Constructors is the gen-
eral contractor. Design-build partners
with HSW are McKinstry Mechanical,

Dynalectric and Viking Sprinkler.
HSW announced at the ground-

breaking that it will relocate its head-
quarters to the fourth floor of Pearl
West after the project is completed.
HSW has 150 employees.

Pearl West is slated for completion
in early 2016.

(Editor’s Note: LEED — or Lead-
ership in Energy and Environmental
Design — is a green building certifica-
tion program. Phil Beyl of GBD archi-
tects said there is a “strong passion” to
get Pearl West to the LEED Gold level.

He also announced at the ground-
breaking that he is in discussions with
program leaders in New York to have

Pearl West be a pilot project for a new
national certification process called the
Well Building Standard.

The Well Building Standard focuses
on human wellness within a building’s
environment. It identifies specific con-
ditions, that when holistically inte-
grated into building architecture and
design, enhances the health and well-
being of the occupants. “It works in
careful alignment with LEED — it
builds on LEED,” Beyl said.

If talks are successful, Pearl West
would be the first building in Oregon
— and possibly the first office building
in the U.S., to implement the Well
Building Standard.)

(From Page 1)

...Union pension funds help create jobs

division, called it a good agreement in
today’s climate. Tracy said union-man-
agement relations have improved since
last November, when at the union’s ini-
tiation, union Executive Board mem-
bers began meeting with senior man-
agers informally every two to three
months, the first two times with the help

of a professional facilitator. Tracy said
the meetings help eliminate rumors and
mistrust, and have contributed to a less
adversarial relationship.

Negotiations continue between
Metro and Laborers Local 483 over a
new contract for 500 employees of the
Oregon Zoo and regional parks.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



sin and by members of UAW in Mil-
waukee.

Pabst Brewing Company
The red-white-and-blue label says

“Established in Milwaukee, 1844.” It
should also say, “left town, 1996.”
Pabst Brewing Company calls itself the
largest American-owned brewery —
because its larger competitors AB In-
Bev and SABMiller are foreign-
owned. But that’s only half true. Pabst
is American-owned — by a Greek-
born billionaire who lives in Connecti-
cut. But it’s not a brewery. It’s a collec-
tion of over 30 beer trademarks and
secret recipes, plus marketing and
sales. In the 1980s and 1990s, Pabst
bought up a succession of beloved local
breweries, closed them, and contracted
out brewing to other companies. Today
the company headquarters is in Los
Angeles. The original Pabst brewery,
closed in 1996, is now a LEED-Plat-

inum-certified seven-block mixed-use
development in downtown Milwaukee.
And Pabst beer brands are brewed,
packaged and shipped by competitor
Miller-Coors, in a contract that extends
to June 2020. 

So it’s a double irony that Pabst
Blue Ribbon experienced a resurgence
among younger drinkers in the last
decade who adopted it as a marker of
working class authenticity. Pabst is the
leading outsourcer of its industry, a
beer company that makes no beer. And
in the city where it was born, it’s con-
sidered “beer non grata” for closing up
shop and trying to skip out on its pen-
sion obligations on the way out of
town.

Pabst’s brand portfolio includes
many national and regional beers:
Schlitz, Old Milwaukee, Rainier,
Olympia, Stroh’s, Lone Star, Colt 45,
and St. Ides. So when Pabst brands ap-
pear on a union-made list, it’s because
some of the facilities that make Pabst
beers are union-represented, including
the UAW-represented Miller-Coors
brewery in Milwaukee. 

Contract Brewers
The Labor Press also found several

unionized contract breweries, which
brew beers on contract for other com-
panies. City Brewing Company owns
the former Latrobe brewery (which

originated Rolling Rock) in Latrobe,
Pennsylvania, which employs mem-
bers of Communications Workers of
America. It also has a brewery in
LaCrosse, Wisconsin, where workers
are represented by the Teamsters.
Teamsters also represent employees of
the Minhas Craft Brewery in Monroe,
Wisconsin; the Matt Brewing Com-
pany in Utica, New York; and the
Genesee Brewing Company in
Rochester, New York. Genesee brews
its own line of beers as well as other
brands.

Union Craft Breweries:
Good Luck

Beer sales as a whole are actually
declining in the United States. Older
drinkers are turning to wine. Younger
drinkers are increasingly consuming
distilled spirits. But one category of
beer has experienced rapid growth, and
that’s the craft beer segment that began
among home brewers and small inde-
pendent microbreweries. Today, craft
beer accounts for about 7 percent of
U.S. beer sales. Unfortunately for
would-be drinkers of union-made beer,
craft beer is almost entirely nonunion.  

The Labor Press was able to iden-
tify just one unionized craft brewery:
Mendocino Brewing Co., which makes
Butte Creek organic beers and Talon
Double IPA in Ukiah, California. 

CLARIFICATION: In an article on the U.S.
Supreme Court ruling in Harris v. Quinn in the July
18, 2014, edition, Labor Press readers might have
concluded that Portland labor attorney Gene Me-
chanic advised SEIU Local 503 on the case, or was
speaking on behalf of Local 503. That’s not the case.
Mechanic has represented Local 503 on other cases,
and is a knowledgeable source about public sector la-
bor law, but didn’t provide a legal opinion on this case
for Local 503. Also, ambiguity in the same paragraph

might have led readers to attribute to Mechanic the
statement that “the decision means that union con-
tract fair share provisions would be unenforceable in
Oregon and other states.” Mechanic didn’t make that
statement, and would have put it differently, namely,
that the decision creates a situation where the anti-
union National Right to Work Legal Defense Foun-
dation could argue that such provisions are unen-
forceable in Oregon and other states. The Labor Press
regrets any confusion.
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PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

In a 5-3 vote July 28, Eugene City
Council became the second Oregon city
to pass a paid sick leave mandate for
private employers. The vote was in de-
fiance of an unprecedented attempt by
the Lane County Commission to ob-
struct the city council.

Similar to the Portland ordinance
that took effect in January, the Eugene
ordinance requires employers, starting
July 1, 2015, to grant one hour of paid
sick leave for every 30 hours worked,
up to 40 hours a year. It applies to all
employees who perform work inside
Eugene city limits, regardless of where
their employer is headquartered. Unlike
Portland’s, the Eugene ordinance man-
dates paid sick leave for employers of
all sizes, not just those with more than 5
employees. The Eugene ordinance
makes exceptions for other public em-
ployers, and for members of building
trades unions, who may work for multi-
ple employers, and yet have equivalent

benefits provided through trusts.
The ordinance was sponsored by

Eugene City Council members Claire
Syrett and Alan Zelenka, and councilors
George Brown, Betty Taylor, and Greg
Evans voted for it. Councilors Mike
Clark, George Poling and Chris Pryor
voted against it. Mayor Kitty Piercy
also supports the ordinance.

The vote faces a legal fight because
Lane County on July 21 — a day be-
fore a public hearing on the Eugene or-
dinance — voted 3-1 to approve three
resolutions that aim to pre-empt any
city in the county from passing any or-
dinance mandating employment condi-
tions, including wages and benefits.
Commissioner Faye Stewart, Jay
Bozievich and Sid Leiken voted for the
measures, and Commissioner Pat Farr
voted against them. The vote was taken
while Commissioner Pete Sorenson,
who supports paid sick leave, was out
of town.

Eugene passes paid sick leave ordinance

NLRB says 41 employees
in Macy’s cosmetic dept.
can unionize with UFCW

A group of 41 employees working
in the cosmetics and fragrances depart-
ment of a Macy’s store in Saugus, Mas-
sachusetts, can form a union, the Na-
tional Labor Relations Board ruled last
month.

Macy’s challenged a petition by
United Food and Commercial Workers
Local 1455 for a union election among
the cosmetic department at the store.

Macy’s contended that the smallest
appropriate unit must include all 150
employees at the Saugus store or, at
least, all 120 sales employees at the
store. In a 3-1 decision issued last
month, the NLRB said the workers at

the store are an appropri-
ate bargaining unit and
share “a community of in-
terest.” 

There is no bargaining
history at the Saugus
store, though UFCW Lo-
cal 1455 and Macy’s have
two collective-bargaining
agreements covering em-
ployees at six other
Macy’s stores.

Macy’s said it is con-
sidering its options, in-
cluding an appeal.

...UNION BEER...UNION BEER
(From Page 12)
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By DON McINTOSH
Associate Editor

Beer is said to be the beverage of the
American worker — an ice-cold re-
ward for a hard day’s work, steeped in
heritage and pride for the place it was
made. Half the beer in America sports
images of a bald eagle, verbiage about
tradition, or a red-white-and-blue label.
But look past the marketing and you
find an industry profoundly reshaped
by corporate consolidation and global-
ization in the last three decades. Today,
10 of the 10 best-selling beer brands in
the United States come from just two
companies, both of which are foreign-
owned. 

This story began as a quest to find
union-made beer. But it turns out it’s
not easy to identify what beer is made
by union workers. There’s no union la-
bel on beer today, and accurate, up-to-
date information isn’t easy to come by.
To produce this guide, the Labor Press
spent days poring through government
databases and corporate annual reports,
hounding union and corporate press of-
ficers, and cold-calling local union of-
ficers. Here’s what we found: Two
massive and mostly unionized compa-
nies, one big beer company that doesn’t
make any beer, several smaller union-
ized breweries, and a fast-growing and
almost entirely nonunion craft brewery
sector.

Anheuser-Busch
Everyone knows Anheuser-Busch

was started in St. Louis, Missouri in
1876. But since 2008, it’s been a

wholly

wholly-owned subsidiary of the
world’s largest brewer, the Belgian-
Brazilian multinational that now calls
itself AB InBev, headquartered in Leu-
ven, Belgium and Sao Paulo, Brazil.
With over 200 brands, AB InBev has a
quarter of the world beer market, and
47.6 percent of the U.S. market. 

In the United States, all of the com-
pany’s domestic brands are union-made
by members of the International Broth-
erhood of Teamsters, in 12 massive
company-owned breweries around the

country. In April, they ratified a new
five-year union contract, which contains
a pledge not to close any breweries. So
all varieties of Budweiser, Busch, Natu-
ral Light, Michelob, Rolling Rock, O’-
Doul’s non-alcoholic, Shock Top Bel-
gian-Style wheat ale, and Hurricane

and King Cobra malt liquors are
union-made. A company web

page lists which brands
are brewed at each
brewery for which area

of the country, so if you’re drinking a
Budweiser in Oregon, for example, you
can tell that it was brewed in Fort
Collins, Colorado or Fairfield, Califor-
nia. 

Miller-Coors
The can says “since 1855, Milwau-

kee, WI” but today, Miller is one of
over 150 brands in the world’s second
largest beer company, SABMiller,
headquartered in London. 

In the United States, SABMiller

owns a 58 percent stake in a joint ven-
ture with Molson Coors (Canada’s
Molson and Denver’s Coors having
merged in 2005). The joint venture,
Miller-Coors, functions as a single
company, brewing, marketing, and dis-
tributing the brands of its two parent
companies, totaling about 28 percent of
the U.S. beer market. The six former
Miller breweries are union. The two
former Coors breweries are not.

At the Miller-Coors breweries in Ir-
windale, California; Fort Worth, Texas;
and Eden, North Carolina, workers are
represented by the Teamsters. In Tren-
ton, Ohio, and Milwaukee, Wisconsin,
it’s the United Auto Workers (UAW).
And in Albany, Georgia, it’s the Inter-
national Association of Machinists. 

Miller-Coors’ largest facility is the
flagship Coors brewery in Golden, Col-
orado. Workers there were union-rep-
resented for 44 years, but Coors fa-
mously busted the union after
permanently replacing workers who

went on strike in 1977. That led to a 10-
year boycott of Coors by the AFL-CIO,
until Coors agreed to give union organ-
izers a shot. But workers voted down
the Teamsters in 1988. Today, five
members of Operating Engineers Lo-
cal 9 are the only union-represented
workers among the brewery’s 1,100
employees. 

Meanwhile, Coors’ newer Shenan-
doah brewery, which opened in 2007 in
Elkton, Virginia, has never been union:
Teamsters campaigned there in 2009
and again in 2012 and 2013, losing all
three elections, the third of which was a
rerun election ordered by the National
Labor Relations Board after it found
management’s anti-union campaign
broke labor law in multiple instances. 

Since two of Miller-Coors’ eight
breweries are nonunion, it’s not easy to
know which products were union-
made. John Drew, Milwaukee regional
representative for the United Auto
Workers, says UAW considers any
Miller products to be union-made. That
includes top-selling Miller Light and
Miller High Life, but not Coors Light
or Keystone Light, even though those
are also brewed at the former Miller
breweries. Teamsters take the opposite
tack, listing Coors as union-made, even
though the former Coors breweries are
nonunion. 

SABMiller does have an upper-
Midwest regional subsidiary that’s all-
union: Leinenkugel’s, brewed by
Teamsters in Chippewa Falls, Wiscon-

UNION BEERUNION BEER

(Turn too Page 11)

This story began as a quest to find union-made beer. But it turns out it’s not easy to
identify what beer is made by union workers. There’s no union label on beer

today, and accurate, up-to-date information isn’t easy to come by. 


