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If you’re a registered Oregon voter,
there’s a ballot measure coming to your
mailbox this November that would end
the primary as you know it. Like it or
not, it was brought to you by members
of the 1 percent.
Ballot Measure 90 would bring to

Oregon the “top two" primary that’s al-
ready law in Washington and Califor-
nia: All legislative, statewide and Con-
gressional candidates would compete

head-to-head in the primary election,
regardless of their party. The top two
vote-getters in each race would square
off in the November general election —
even if both were Democrats or both
were Republicans. In effect, the primary
election would no longer be used by
Democratic and Republican voters to
choose their parties’ candidates in the
November general election. The same
proposal was rejected two-to-one by
Oregon voters in 2008. 
Measure 90 is sponsored and fi-

nanced by millionaires James Kelly and
Brett Wilcox, with backing from other
millionaires, billionaire Columbia
Sportswear CEO Tim Boyle, busi-
nesses, and the state’s largest business
groups. These are politically centrist
millionaires who are said to equally dis-
like the influence of labor liberals in the
Democratic Party and tea-party conser-
vatives in the Republican Party.
With six weeks to go before ballots

are mailed out, virtually all the labor or-
ganizations that have been the most in-

volved in electoral politics are gearing
up to oppose Measure 90. That includes
the Oregon AFL-CIO, the Oregon Edu-
cation Association, Service Employees
International Union Local 503, AF-
SCME, the American Federation of
Teachers, Oregon Nurses Association,
Oregon School Employees Association,
United Food and Commercial Workers
Local 555, Teamsters Joint Council 37,
and the Pacific Northwest Regional
Council of Carpenters.
But on the other side, the Oregon

Working Families Party and some of its
union supporters have endorsed the
measure.
For a fuller understanding of the

measure, the Labor Press talked with
supporters and opponents.
First, some clarity: Supporters have

sometimes called Measure 90 an “open
primary” measure, but there’s already
something called an open primary, and
Measure 90 isn’t it. An open primary is
one where a voter can decide on Elec-

TOP TWO, TAKE TWO

Longshore workers ratify contract at NW grain terminals
Ending lockouts at grain
facilities in Portland
and Vancouver
Longshore workers who load grain

at export terminals in Oregon and
Washington ratified a new collective
bargaining agreement with the Pacific
Northwest Grain Handlers Association.
The vote was 1,475 to 193, and in-

cluded members of the International
Longshore and Warehouse Union
(ILWU) Local 8 in Portland,  Local 4 in
Vancouver, Local 21 in Longview, Lo-

cal 19 in Seattle, and Local 23 in
Tacoma, Wash., employed at Louis
Dreyfus Commodities (LDC) in Port-
land and Seattle, United Grain Corp. in
Vancouver, and Columbia Grain Inc. in
Portland. LDC is a French-owned com-
pany, United Grain is owned by Mitsui
Corp. of Japan, and Columbia Grain is
owned by Marubeni Corp. of Japan. 
Negotiations began in August of

2012 and involved 70 separate ses-
sions, including multiple marathon me-
diation sessions held under the auspices
of the Federal Mediation and Concilia-
tion Service (FMCS). The Association

imposed a concessionary contract in
December 2012 that had been rejected
by 94 percent of the ILWU. That was
followed by lockouts at United Grain in
February and Columbia Grain in May.
[A fourth grain exporter, Tacoma-based
TEMCO, left the Association in Febru-
ary 2013 and bargained its own contract
with the ILWU. TEMCO has facilities
in Kalama, Tacoma and Portland.] 
Terms of the new contract include

work rule changes and wage increases
over the life of the agreement. Details
of those changes were not disclosed. In
a press release, ILWU said the contract

is a result of both sides “compromising
significantly from their original posi-
tions, resulting in a workable collective
bargaining agreement that preserves the
work of the ILWU-represented work-
force and fosters stability for the export
grain industry, the union said in a state-
ment.”
Locked out union members returned

to work Aug. 27, and the parties agreed
to drop all pending National Labor Re-
lations Board and other legal actions as-
sociated with the dispute. 
The new pact will be in effect until

May 31, 2018.

A tentative deal was reached five
weeks after Washington Gov. Jay Inslee
stopped providing state police escorts
for grain inspectors entering United
Grain’s terminal. The Washington De-
partment of Agriculture requested the
escorts more than eight months ago, cit-
ing safety concerns for its employees
crossing a picket line. Inslee agreed to
the taxpayer-funded escorts in hope that
it would spur negotiations — and lead
to a quick settlement. When that didn’t
happen, he discontinued the service, ef-
fective July 6.

BEND — Construction unions are
looking at “a once in a generation” op-
portunity to grow their ranks, said Brent
Booker, secretary-treasurer of North
America’s Building Trades Unions (for-
merly the Building and Construction
Trades Department, AFL-CIO).
Booker was the keynote speaker at

the 53rd annual convention of the Ore-
gon State Building and Construction
Trades Council held Aug. 20-22 in
Bend. It was the first time that a national
leader of the building trades has at-
tended a convention in Oregon.
“The one thing that has me so opti-

mistic is the boom of domestic energy
— of natural gas,” Booker said. 
The low price of natural gas, he said,

has spearheaded growth in the manufac-
turing sector, where the plastics indus-
try, fertilizer industry, petro-chemical in-
dustry and others are planning to build
manufacturing plants that range in size
from $800 million to $7 billion.
“We’re talking about mega projects

as a direct result of the natural gas boom
in this country,” he said.
In Oregon, Booker pointed specifi-

cally to the $7.5 billion Jordan Cove nat-
ural gas export facility, power plant and
pipeline in Coos Bay that, if approved,
will be built under a project labor agree-
ment (PLA). Booker said a $4 billion
project at Cove Point in Maryland will
break ground this fall under a PLA, cre-

National building trades
sees a ‘once in a generaton’
opportunity to grow ranks

(Turn to Page 4)

U.S. Sen. Jeff Merkley (right) stops to chat with Ben Guzman (center) and Chuck Little at the Oregon State Building
and Construction Trades Council convention Aug. 22 in Bend. Guzman is a member of Laborers Local 320 and Little
is executive secretary of the Pendleton Building Trades Council and a member of Laborers Local 121.

(Turn to Page 5)

Centrist millionaires put a post-partisan
primary before Oregon voters, again

(Turn to Page 9)



FedEx could be liable for
hundreds of millions of
dollars in drivers’ operating
expenses and wages

OAKLAND, CA – The Ninth Cir-
cuit Court of Appeals ruled Aug. 27 that
a class of 2,300 individuals working for
FedEx Ground was misclassified as in-
dependent contractors instead of em-
ployees. As a result, FedEx may owe its
workforce of drivers hundreds of mil-
lions of dollars for illegally shifting to
them the costs of such things as the
FedEx branded trucks, FedEx branded
uniforms, and FedEx scanners, as well
as missed meal and rest period pay,

overtime compensation, and penalties.  
The case, known as Alexander v.

FedEx Ground, covers employees in
California from 2000 to 2007.
Judge William Fletcher’s majority

opinion was very clear on the question
of whether the workers are employees
or independent contractors, stating “We
hold that plaintiffs are employees as a
matter of law under California’s right-
to-control test.”
The court’s finding in Alexander that

drivers in California are covered by Cal-
ifornia’s workplace protection statutes
not only impacts one of FedEx
Ground’s largest workforces, but could
influence the outcome in over two
dozen cases nationwide in which FedEx
Ground drivers are challenging the le-

gality of their independent contractor
classification.
Millions of packages are delivered

every day across the state under the con-
trol, direction, and supervision of
FedEx Ground. In addition, many
trucking companies have been operat-
ing under a similar model in which they
classify their drivers as independent
contractors.
“FedEx Ground built its business on

the backs of individuals it labeled as in-
dependent contractors, promising them
the entrepreneurial American Dream,”
said Beth A. Ross, an attorney for the
labor law firm of Leonard Carder LLP
in Oakland who represented the drivers.
“However, as Judge (Stephen) Trott
said in his concurring opinion, not all

that glitters is gold.”
FedEx Ground drivers were required

to pay out of pocket for everything from
the FedEx Ground branded trucks they
drove (painted with the FedEx Ground
logo) to fuel, various forms of insur-
ance, tires, oil changes, maintenance,
etc. as well as their uniforms, scanners
and even workers’ compensation cover-
age.
In some cases, workers were re-

quired to pay the wages of employees
who FedEx Ground required them to
hire to cover for them if they were sick
or needed a vacation, to help out during
the Christmas rush, and in some cases
to drive other FedEx Ground trucks.
After paying these expenses, a typi-

cal FedEx driver makes less than em-
ployee drivers at FedEx Ground’s com-
petitors like UPS, and received none of
the employee benefits, like health care,
workers compensation, paid sick leave
and vacation, and retirement.
“Nationally, thousands of FedEx

Ground drivers must pay for the privi-
lege of working for FedEx 55 hours a
week, 52 weeks a year,” Ross said. “To-
day, these workers were granted rights
and benefits entitled to employees un-
der California law. To be clear, the
Ninth Circuit exposed FedEx Ground’s

independent contractor model as un-
lawful.”
Tom Chamberlain, president of the

Oregon AFL-CIO,  released a statement
congratulating the workers on a win that
could change their industry. 
“The misclassification of workers is

an employer tactic to shift expenses and
liabilities to their employees. It is bad
business, plain and simple,” he said.
“This decision says in no uncertain
terms, what FedEx workers have
claimed for decades: ‘when you’re told
where to show up, how to do your job,
what to wear, and how fast to work,
you’re working for someone else.’ ” 
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Court finds FedEx Ground drivers are employees 
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WASHINGTON, D.C. (PAI) —
Amalgamated Transit Union (ATU)
has purchased the 46 acre campus of
the  National Labor College in Silver
Spring, Maryland for $31.4 million.
The international union will move its
headquarters there from Washington,
D.C.
The campus, which was purchased

by the AFL-CIO about 42 years ago,
closed due to financial reasons after
this year’s class graduated. The NLC
was the nation’s only college dedicated
to labor-related studies, such as collec-
tive bargaining, organizing, mobilizing
and grievance handling.
“Today the ATU has stepped up and

assumed a greater leadership role in the
molding of minds, values and progres-
sive reform for both Canada and the
United States, where we represent
more than 190,000 workers,” ATU
President Larry Hanley said. “The
state-of-the-art conference and training
center will again be a hub of activity for
ATU and the entire labor movement.”  
ATU has trained more than 10,000

members this year and plans to do so at
the NLC campus in Silver Spring, Md.

It will also make the campus available
to other unions and progressive groups.  
The college “represents a new be-

ginning in terms of our capacity to train
not only our leaders and members, but
also those who work every day to im-
prove the life of our society,” Hanley
said.

“The campus has been the preemi-
nent training facility for organized la-
bor over the past 40 years,” Hanley
continues. “ATU will build on and ex-
pand that legacy to educate and train
new generations of workers and ac-
tivists across North America and the
world who share our values.”

ATU buys National Labor College campus



VANCOUVER, Wash.— Deputy
Postmaster General (DPMG) Ron Stro-
man drew the ire of dozens of postal
workers and community allies when he
visited Vancouver, Wash., Aug. 21.
Carrying signs and chanting, the

protesters massed at the entrance to the
2014 Mailers Conference at the Van-
couver Convention Center Hilton.

“No closures, no cuts, no contract-
ing-out” blared from a bullhorn heard
inside by conference-goers, gathered to
hear Stroman speak. A flier with “Nine
Questions” for the DPMG was distrib-
uted to attendees.
Stroman is the second-highest rank-

ing postal executive. He serves on the
Postal Service Board of Governors.  Ac-

cording to promotional materials, he
“also has the lead role in working with
Congress to …adjust delivery fre-
quency and gain greater flexibility in
aligning the Postal Service processing,
distribution and retail networks…”
In plain language, the Deputy PMG

is pushing to eliminate Saturday and at-
the-door delivery, as well as continue

the massive cuts and closures to mail
processing plants and post offices
across the nation. In addition, Stroman
is a leader in the outsourcing of postal
work to private corporations such as
Staples, Pitney Bowes, Amazon, and
Dill’s Star Route trucking.
Of immediate concern to the protest-

ers is the projected closure of 82 mail
processing facilities — including those
in Bend, Pendleton, and Eugene, Ore-
gon, and Tacoma and Wenatchee,
Wash., beginning in January.
“Fifteen thousand family wage,

union jobs will be lost and delivery
standards will be relaxed to delay mail
two to three days,” protesters said.

Stroman and postal management
say the cuts and closures are necessary
because the USPS is losing money.  The
protesters, organized by Portland Com-
munities and Postal Workers United,
say that a 2006 Congressional mandate,
which forces the U.S. Postal Service to
prefund retiree health benefits 75 years
in advance, has created a phony finan-
cial crisis.  Although the USPS has
claimed a “loss” every year since 2006,
due primarily to the pre-fund mandate,
the postal service has not made an ac-
tual payment toward prefunding since
2011.  The USPS has generated an op-
erating profit for the last six quarters.

“It’s not the internet, not private
competition, not labor costs, not the re-
cession — postal management is killing
the U.S. Postal Service,” said Jamie Par-

tridge, a retired Letter Carrier. The ac-
tivists are calling on postal management
to suspend cuts, closures and subcon-
tracting and allow Congress to fix the
finances by repealing the prefunding
mandate and refunding the pension sur-
plus.
The pension surplus involves some

$60 to $85 billion overpaid into federal
retirement accounts, according to the
Office of the Inspector  General and the
Postal Regulatory Commission. Twin
bills — HR 630, sponsored by U.S.
Rep. Peter DeFazio (D-Oregon) and S
316, sponsored by Sen. Bernie Sanders
(I-Vermont), would fix postal finances
and prevent plant and office closures
and service cuts.

Charges dropped
against 3 ‘postal
protectors’
Federal charges against three “postal

protectors” were dropped Aug.1.
Rev. Schwiebert, Jamie Partridge

and Jack Herbert were arrested during
a demonstration on a postal loading
dock last December, protesting the
scheduled closure of the Springfield,
Oregon mail processing plant. Prior to
that, they were arrested in Portland in
July for blocking a private truck con-
tracted to transport the U.S. mail. 
The three activists said they were

singled out by postal authorities, point-
ing to a United States Postal Inspection
Service report that said “these individu-
als have been involved in repeated
protests, demonstrations and trespass-
ing incidents.” 
The three protesters accused postal

officials of attempting to suppress their
right to free speech and assembly. 
“I suspect the authorities dropped

the charges because their persecution
just emboldened us to further spotlight
waste, fraud, and abuse at the people’s
postal service,” Schwiebert said.   
In 2013, USPS shuttered 141 plants

—  half the mail processing facilities in
the nation, including the Salem plant in
June. The postmaster general an-
nounced that he will continue “consoli-
dations,” with the closure of 82 more
plants beginning in January 2015.
Among the closures are facilities in
Springfield, Bend and Pendleton. Once
completed, 300 union-wage jobs will
be lost in Oregon.
The new network will see all mail

from the Willamette Valley — from the
Snake River to the Pacific — processed
in Portland. Mail delivery standards are
being degraded to allow two- and three-
day delays. This delay could compro-
mise Oregon’s vote-by-mail system,
union officials said.
“Postal management is tearing apart

the infrastructure of the public postal
service,” said Partridge, a retired letter
carrier. Vowing further direct actions,
Partridge declared that “we plan to es-
calate this fight to save our national
treasure.”  

Top postal executive’s visit to Vancouver draws protest  
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ating several thousand jobs.
North America’s Building Trades

Unions recently opened an office in
Houston, where $245 billion in con-
struction projects are on the books along
the Gulf Coast from Texas to Florida. In
the next two to five years, he said, there
will be a need for 100,000 to 150,000
skilled construction workers  to meet the
demand.

“We’re trying to get a piece of that
pie,” he said.
Following the Great Recession of

2008-09, which resulted in unemploy-
ment in the union construction industry
as high as 60 percent for some crafts,
this spate of growth is music to the ears
of unionists.
According to the most recent data

from the Bureau of Labor Statistics,
construction union trades gained
100,000 members last year.
“I think that 100,000 is just the tip of

the iceberg,” Booker said.
Booker believes union contractors

are well positioned to get a lot of the up-
coming work. “We’re selling the safest,
most highly skilled and trained work-
force in the world — and that’s an easy
sell,” he said. “We’re labor unions, but
we’re also vendors/suppliers.”
Construction union contractors con-

tribute collectively over $1 billion a year
into training. “That’s not federal money,
that’s not federally assisted, that’s not
grants to community colleges. That’s
money that we have collectively negoti-
ated with our contractors; that’s money
that could have been in our members’
pockets, but they chose to invest back
into themselves.”
Another strength, he said, is “our out-

reach in communities where we
work.“There’s no other group that pro-
vides for in their agreements opportuni-
ties into apprenticeship and pre-appren-
ticeship programs for minorities, for
veterans, for women, for other under-

served communities like we do.”
Oregon U.S. Sen. Jeff Merkley asked

the building trades for help in his bid for
re-election to a second term. He is being
challenged by Republican Monica We-
hby. A newcomer to politics, Wehby is
a surgeon who is supported by the out-
of-state billionaire industrialists Charles
and David Koch. An organization
funded by the Koch brothers recently
purchased $3.6 million in television ad-
vertising attacking Merkley.
“I’m sure you’ve seem them (the

ads) already,” Merkley said. “Those
Koch brothers, they know what they’re
doing. They’ve tested their ads. They’re
going to make them as ugly and mis-
leading as they possibly can. I wouldn’t
want to vote for myself after seeing
these ads. So I know they’re effective.”
Merkley pointed to his blue collar

roots. His father was a union machinist
whose family grew up in the David
Douglas School District.  Merkley still
lives in the district and his children at-

tend the same high school. 
Merkley said Wehby supports the

Koch brothers’ entire agenda — from
the Romney tax plan that would make it
cheaper to ship jobs overseas, to oppos-
ing the Bring Jobs Home Act, Equal
Pay for Women, the Rebuild America
Act, and the creation of the Consumer
Financial Protection Bureau.
“There’s a clear choice between us,”

he said. “We have to make sure that the
billionaire Koch brothers, who do not
share anything in terms of values for
working America, don’t succeed in buy-
ing up the U.S. Senate.”
In addition to Merkley, several

elected officials addressed the conven-
tion, including Labor Commissioner
Brad Avakian; Oregon House Majority
Leader Val Hoyle (D-Eugene); House
Minority Leader Mike McLane (R-
Powell Butte); Speaker of the House
Tina Kotek (D-Portland); and state Sen.
Tim Knopp (R-Bend).
Rep. Hoyle predicted a right-to-

work initiative petition will return to the
state. In March, sponsors of the anti-
union right-to-work initiative agreed to
withdraw their petition in a deal bro-
kered by Gov. John Kitzhaber. In ex-
change, a labor-backed coalition that
sponsored pro-union counter-measures
agreed to drop their petitions. The right-
to-work petition was aimed at public-
sector unions and had been certified and
was collecting signatures. 
“If Oregon becomes a right-to-work

state, we lose every single thing that
you’ve fought for, and we cannot afford
to do that,” Hoyle said.
Avakian announced the formation of

a Commissioner’s Scholarship Fund for
the Oregon Labor Candidate School.
The school was created in 2012 by eight
unions to help train union members in-
terested in running for elected office.
Since its inception, 34 union members

from 12 different unions have graduated
from the program. Six graduates cur-
rently hold elected office.
Avakian donated $7,500 from his

campaign fund to start the scholarship
program. He will contribute $2,500 a
year for as long as he holds the office,
and will pass on the tradition to
whomever succeeds him.
The money will be used to help re-

cruit union members and help partici-
pants with travel expenses, child care
expenses, and other financial barriers
that might prevent them from attending
the full program.
“We need the voice of labor in

elected office,” Avakian said. “By cre-
ating more access to attend the full pro-
gram, we will have better representation
of the middle class in our public offices
around the state.”
Sara Ryan, director of the Oregon

Labor Candidate School, told the Labor
Press its board of directors will estab-
lish criteria for using the scholarship
fund that both supports the school and
adds to the successful experience of the
participant. The funds are available to
anyone who has been accepted into the
school for the 2014-15 program year.
Several executive directors from

union contractor associations in Oregon
made presentations at the convention.
They included Tim Gauthier of the Na-
tional Electrical Contractors Associa-
tion; Frank Wall of the Plumbing and
Mechanical Contractors Association;
Jerry Henderson of Sheet Metal and Air
Conditioning Contractors National As-
sociation; and John Killin of Associated
Wall and Ceiling Contractors. Killin re-
cently succeeded longtime director Ed
Charles, who retired. Killin spent the last
11 years as executive director of the
nonunion Associated Building Contrac-
tors (ABC).
The 62 registered delegates passed

resolutions supporting an increase in
Oregon’s minimum wage; approving
the Strategic Investment Program agree-
ment for Intel; for reauthorizing $100

million to fund the 2015-16 Connect
Oregon program; and backing the West
Coast Infrastructure Exchange, contin-
gent that the bill includes prevailing
wage protections.
Delegates passed another resolution

that opposed “wood first” style legisla-
tion, or any other attempts to promote
wood products over other construction
materials. In the same resolution they
supported efforts to increase markets for
all of Oregon’s industries, including
wood, steel, cement, iron, aggregates
and other  products.
In political action, the council en-

dorsed the Oregon Equal Rights for
Women Ballot Measure 89. The meas-
ure is a constitutional amendment bar-
ring discrimination based on gender.
Delegates opposed the Open Primary

Ballot Measure 90. The measure, if ap-
proved, would create a top-two system
of general election voting where the pri-
mary ballot allows voters to choose one
candidate from all candidates, regardless
of political party. The top two candi-
dates, regardless of political party, would
then be voted upon in the general elec-
tion.
Both measures are on the Nov. 4,

ballot. 
The Building Trades Council gave

$1,000 scholarships to Mary Ann Ellis
of Williams, Oregon, and Daniel Ricker
of Scappoose.
Mary Ann is the daughter of Lennie

Ellis, a member of IBEW Local 659.
She plans to attend George Fox Univer-
sity in Newberg to study biology and
business.
Daniel is the son of Nathanael

Ricker, a member of Cement Masons
Local 555. He will attend Linn Benton
Community College to study construc-
tion and forestry.
The scholarships are funded by Fer-

guson and Wellman Capital Manage-
ment and Quest Investment. Recipients
are selected by Duke Shepard, a policy
adviser to Gov. John Kitzhaber, based
on an application and short essay. 
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WASHINGTON, D.C. — Lauren
Windsor, creative director for American
Family Voices, and executive producer
of The Undercurrent on The Young
Turks Network, talked to sources at the
Koch brothers’ summer seminar held
the weekend of June 14-15 at the luxu-
rious St. Regis Monarch Bay Resort in
Dana Point, California, where she un-
covered the following information:
• According to one source, 300 indi-

viduals — worth at least $1 billion  each
— are trying to raise $500 million to
take control of the Senate, and another
$500 million to make sure Hillary Clin-
ton never becomes president.
• This year’s seminar featured a

Who’s Who of Republican political
elites, including: U.S. Reps. Tom Cot-
ton (Arkansas), Cory Gardner (Califor-
nia), Jim Jordan (Ohio), as well as Sen-
ators Mitch McConnell (Kentucky) and
Marco Rubio (Florida).
• McConnell spoke in a discussion

titled “Free Speech: Defending First
Amendment Rights,” presumably in

reference to his defense of deregulating
campaign finance. McConnell, who is
leading the fight in the Senate against
campaign finance reform, and attending
a political strategy summit where very
wealthy donors are also actively fight-
ing campaign finance reform, illustrates
the power and access of the wealthy
elites versus everyday Americans.
• Michael Lomax, president of the

United Negro College Fund, partici-
pated in the Kochs’ political strategy
sessions — raising questions as to what
is required of him in return for the
Kochs’ recent $25 million donation to
the UNCF.
• Security was tight, featuring check-

points at every entrance to the resort be-
ginning at noon on Saturday, June 14. If
the ideas of the Koch brothers and their
network are beneficial to the American
public, why the need for such extreme
secrecy and security measures?

(Editor’s Note: For the full story and
draft agenda, go to The Nation online
at: http://thenat.in/1smf9fz.)

Inside the Koch Bros.’ secret billionaire summit

Brent Booker, secretary-treasurer of North America’s Building Trades Unions
(formerly the Building and Construction Trades Department, AFL-CIO),
speaks at the Oregon Building Trades Convention in Bend.
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Forty-seven motorcycle riders participated in the 8th
annual Guide Dogs Dash Aug. 23, sponsored by Ma-
chinists Lodge 63 and Machinists District W24. This
year’s ride was held in honor of Chuck Drake, who
passed away last December. Drake had the original idea
for the ride to raise money for Guide Dogs of America.
Guide Dogs was founded by the International Associa-
tion of Machinists in 1948 in Sylmar, California, to
provide guide dogs free of charge to the blind commu-
nity. The organization depends solely on voluntary do-
nations, bequests, and fundraising events, such as the
motorcycle poker run. This  year’s event raised nearly
$3,500.

Guide Dog Dash motorcycle poker run raises
cash for a good cause

(PHOTO LEFT) This
Harley, with license
plate UNION 2,
belongs to IAM W24
Assistant Directing
Business Rep Bob
Petroff.

Guide-dog-in-training Zeus enjoys the poker run.
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banking needs and design a plan to streamline your banking experience, increase 
e� iciency, and reduce costs. Union Bank is proud to provide commercial banking 
services to nearly 250 labor management clients of every size, representing over 
$525 million in deposits.
 Please contact us today for more information.

unionbank.com/labor      
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Laborers Local 483 reached tenta-
tive agreement Aug. 14 on a new col-
lective bargaining agreement with the
Metro regional government, covering
about 500 workers at the Oregon Zoo
and Metro’s regional parks and natural
areas.
The four-year agreement provides

an immediate 2.5 percent cost-of-living
wage increase, followed by annual
raises equal to the increase in the Con-
sumer Price Index (minimum 1.25 per-
cent, maximum 3.5 percent).
The agreement grants up to 50 hours

of paid sick leave, institutes premium
pay for split shifts, and guarantees at
least four hours of pay when an em-
ployee reports to work. 
It provides new rights to workers

who are classified as “temps”: After
2,080 hours (two years), they will no
longer be considered at-will employ-
ees, and will have the right to contest
unfair discipline through a grievance
process and binding arbitration. The
agreement also improves the contract’s
definition of temps.
Local 483 agreed to halt further in-

formational picketing at the Zoo as part
of the agreement.
Local 483 also made several con-

cessions. The agreement increases em-
ployee contributions to health insur-
ance premiums to 8 percent, up from

the current 6 percent. It also adds a new
parking charge of $10 a month starting
January 2016 ($40 a month for those
who don’t currently have a parking
spot.)
If approved, the contract would be

retroactive to July 1, 2014 and would
run through June 30, 2018.
Members were slated to vote on the

agreement the first week of September.

Laborers Local 483 reaches
tentative agreement at Metro

United Grain and the Clark County
Board of Commissioners tried to per-
suade the county sheriff’s department
to provide escorts, but Sheriff Garry
Lucas declined. [United Grain offered
to pay the sheriff’s department for the
service.]
Without police escorts, grain in-

spectors refused to enter the facility, ef-
fectively shutting down grain exports
at the Port of Vancouver.
On Aug. 12, FMCS announced that

a tentative agreement had been
reached.
Members of ILWU have loaded

grain for export in the Pacific North-
west since 1934.

(From Page 1)

...ILWU



BAKERY, CONFECTIONERY,
TOBACCOWORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, Sept. 23,
in the meeting room at 7931 NE Halsey, Suite 205,
Portland. 

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Sept. 18, at 12812

NE Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Sept. 29, at the
Social Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Sept. 9 and Sept.
16, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

ELECTRICALWORKERS 48
Electrical Workers Minority Caucus meets 5:30

p.m. Tuesday, Sept. 9, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, Sept. 9, in

the Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, Sept. 10, at

Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.

Wednesday, Sept. 10, in the Meeting Hall.
Washington Unit Meeting meets at 6:00 p.m.

Thursday, Sept. 11, at the Longview Hall, 1145 Com-
merce Ave, Longview, WA 98632.
Bylaws Committee meets 5:30 p.m. Monday, Sept.

15, in the Executive Boardroom.
Executive Board Meeting meets 6:30 p.m. Wednes-

day, Sept. 17, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,

unless otherwise noted.
DEATH ASSESSMENTS: No. 2401, Maynard J.

Johnson; No. 2402, Robert L. McCoy; No. 2403,
Archie D. Smith; and No. 2404, Daniel Dwyer. The
Sept. 2014 assessment is $1.50.  

ELEVATOR CONSTRUCTORS 23
Members meet 6 p.m. Thursday, Sept. 11, preceded

by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Oct. 1, at 2807

NW Fruit Valley Rd., Vancouver.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Sept. 11, at 4411

SW Sunset Dr., Lake Oswego.

GLASSWORKERS 740
Eugene area members meet 5 p.m. Monday, Sept.

8, at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, Sept. 9,

at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Sept.

10. 
Members meet 7 p.m. Thursday, Sept. 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRONWORKERS 29
Members meet 7 p.m., Thursday, Oct. 2, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRONWORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Sept. 11.
Members meet 6 p.m. Thursday, Sept. 25.
Meetings are at 11620 NE Ainsworth Circle, Port-

land, OR. 

LABORERS 320
Members meet 7 p.m. Thursday, Sept. 11, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Sept. 8, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. PLEASE NOTE DATE CHANGE.
Members meet 7 p.m. Monday, Oct. 6, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Sept. 16, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Sept. 24, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, Sept. 24, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, Sept. 24, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Sept.

25, at 11105 NE Sandy Blvd., Portland.  

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Sept. 9,
followed by a 7 p.m. General Meeting at 1400 Tan-
dem, Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Sept. 11.
Delegates meet 5 p.m. Tuesday, Sept. 23.
Meetings are at the IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Sept. 9, at 3313 W.
2nd, The Dalles.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Sept. 18, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Sept. 22, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

OFFICE AND PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Tuesday, Sept. 9, at the Lo-
cal Union Office, 3815 Columbia St., Vancouver.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Sept. 17, at
11105 NE Sandy Blvd., Portland. Website:  www.iu-
patlocal10.org

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
Executive Board meets 6:15 p.m. Tuesday, Sept. 9. 
General membership meets 6:15 p.m. Tuesday,

Sept. 23. 
Meetings are at 6025 E Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Sept. 11.
Executive Board meets 7 p.m. Thursday, Oct. 2.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, Oct. 2, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METALWORKERS 16
Portland members meet 6 p.m. Tuesday, Sept. 9, at

the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday,

Sept. 10, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, Sept.

11, at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday,

Sept. 18, Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16

(WOSM) meet 4:30 p.m. Friday, Sept. 19, at
Beaulahland, 118 NE 28th Ave., Portland.  Children
are welcome.
Portland area VOC meets 6 p.m. Wednesday, Oct.

1, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Sept. 15, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, Sept. 11, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Sept. 9, at the La-

bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTWASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Wednesday, Oct. 1, preceded
by an Executive Board meeting, at the Laborers hall,
2212 NE Andresen Rd., Vancouver, WA.

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday,

Sept. 19, at 20210 SW Teton Ave., Tualatin. The fol-
lowing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, Sept.

25, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,

Sept. 23. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday,

Sept. 23, at the Coos Bay Training Center, 2nd &
Kruse, Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,

Sept. 23, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,

Sept. 23, at the United Steelworkers Local 9170
Union Hall, The Dalles.
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Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, Sept. 11, followed by an
11 a.m. General membership meet-
ing at 3645 SE 32nd, Portland.

ELECTRICALWORKERS 48
Retirees, wives and friends meet
11 a.m. Tuesday, Sept. 9, at Kings
Omelets, 10711 NE Weidler, Port-
land. For reservations and more in-
formation, please contact Glenn
Hodgkinson at 503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m.
Wednesday, Sept 10, at Home
Town Buffet, 10542 SE Washing-
ton St., Portland.

INSULATORS 36
Retirees meet for breakfast 9 a.m.
Thursday, Oct. 2, at the Dockside

Restaurant, 2047 NW Front Ave.,
Portland.

IRONWORKERS 29
Retirees meet at noon Wednes-
day, Sept. 10 at 11620 NE
Ainsworth Circle, Portland for a
catered lunch.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,
Sept. 16, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954, ext. 226.

SHEETMETAL 16
Retirees meet 11:30 a.m. Thurs-
day, Sept. 11, at Izzy’s Pizza, 1307
NE 102nd, Portland.

UNITEDASSOCIATION 290
Retirees meet 10 a.m. Thursday,
Sept. 18, at 20210 SW Teton Ave.,
Tualatin.

Retiree Meeting Notices

Twenty skilled medical equipment engineers in the Pacific North-
west won union representation Aug. 28 — after a union campaign
that got help from as far away as Boston, New York, and Germany.
The campaign began when International Brotherhood of Elec-

trical Workers (IBEW) Local 48 got a phone call in May from a
“customer service engineer” at Siemens Medical Services USA.
That’s the division of the massive German electronics conglomerate
Siemens that maintains and repairs company-made medical imaging
equipment like MRIs and cat scans. 
Local 48 organizer Ray Lister says the worker had done his

homework before the call. He knew everybody’s name in his work
group, knew what it would take to win a union, and knew which
union to call: IBEW represents workers in the same occupation in
Boston and New York.
In this case, the work group consisted of 20 customer service en-

gineers spread out over Oregon, Washington, Idaho and Montana.
They work out of their homes servicing contracts with health care
providers, and they meet infrequently.
Lister said nearly all the workers have been there more than a

decade; they are fiercely loyal to the company, care a lot about their
customers, and all make decent money. But they were also sick of

several things, Lister said: overwork, arbitrary pay and promotions,
occasional disrespect from management, and no say over changes
— like the company’s decision to freeze their defined benefit re-
tirement plan.
IBEW assigned international staff to meet with workers in the

four states, and set up conference calls with their IBEW-represented
co-workers at Local 2222 in Boston and Local 3 in New York. 
A majority of workers signed union authorization cards, and on

July 8 they petitioned the National Labor Relations Board to sched-
ule a union election. But the company immediately filed a challenge
to the proposed bargaining unit definition — a standard anti-union
maneuver designed to delay the election.
“In a union election campaign, time is an employer’s best friend,”

Lister said. “It gives them more opportunities for captive audience
meetings, and more time to spread fear.”
But IBEW had an ally in IG Metall, the massive German indus-

trial union. Under German law, workers have a seat at the table in
large companies, and exercise sway with company works councils.
Siemens had signed an international framework saying it would re-
spect workers rights to unionize, and wouldn’t attempt to bust union
efforts. A union representative on the negotiation committee of the

Siemens Central Works Council complained that the company’s le-
gal maneuver against Local 48 violated that framework. A day later,
the company withdrew its objections, and the election was sched-
uled for Aug. 27-28.
The result: 13 to 6 in favor of joining IBEW Local 48. 
“These guys were committed to their job, and to each other,” Lis-

ter said.
Lister said a few people were persuaded by management appeals

during conference calls. 
“I call it the, ‘baby, please don’t go’ defense,” Lister said. “The

company says, “Give us another chance. Siemens will get better.” 
Lister said he thinks other workers were swayed by fear tactics,

or were just uncomfortable with change. 
Nonetheless, 13-6 is more than two to one. It’s a mandate, and

the company is legally required to bargain in good faith toward a
collective bargaining agreement setting out terms and conditions of
work.
Lister said the Siemens workers in this case hope to get more

predictable pay, greater clarity on the steps to promotion, and a com-
mitment by the company to hire more workers to address com-
plaints of overwork and difficulty taking time off.

Siemens medical equipment workers unionize with IBEW #48
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Oregon & SW Washington
Beaverton - 503.641.4207
Chehalis - 360.996.4075
NEW!  Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999
NEW!  NE Portland - 503.254.0888
NEW!  Downtown Portland - 503.224.0133
Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW!  Tigard - 503.906.8600
Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444
NEW! Silverdale - 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555
Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050

Locations to serve you!

Lifetime Free Teeth Whitening
For new patients only,  As long as the patients keeps 6 month checkup appointments

Labor Roundtable of
Southwest Washington
2014 Labor Awards Banquet

Friday, Sept. 26,
Vancouver Hilton

301 West 6th, St. Vancouver, Wash.

No-host bar at 5 p.m.
Dinner at 6 p.m.

Awards Ceremony to Follow

For more information or to order tickets, contact Roy Jennings
at 360-936-0045 or email to eboctran@comcast.net
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By LIZ SHULER
Last month, President Obama con-

vened a White House Summit on
Working Families, an event attended by
national leaders in business and labor.
The event was designed to put the is-
sues of working families under a na-
tional spotlight.
I was proud to participate in this

event, representing the AFL-CIO and
millions of workers throughout the
country, and I wrote at the time that
collective action following the summit
would be the true measure of the sum-
mit’s success. While the summit
brought much-needed attention to ur-
gent issues facing working families, we
need real solutions to help us meet the
challenges we face.
So I applaud Reps. George Miller

(D-Calif.) and Rosa DeLauro (D-
Conn.) for taking an important step to
deliver on the promise with their intro-
duction of the Schedules That Work
Act.
Millions of hourly workers struggle

under the burden of last-minute, unpre-
dictable work scheduling practices. If
you’re a full-time salaried employee,
try to imagine finding out a day or two
ahead of time what your work hours for
the week will be. Now imagine you
have no control over that schedule,
whether your shift gets canceled unex-
pectedly and there is no way to make
adjustments so you can manage care
for your children, take care of a parent
or make your own medical appoint-
ments. This is the reality for too many
working families, especially those with
jobs in retail, food service and clean-
ing. And part of the reality is that the
vast majority of these jobs are held by
women.
If we want families to succeed — a

goal endorsed, without exception, by
policy makers of every stripe — work-
ers need schedules that work for their
families.
The Schedules That Work Act

would help America’s workers by:
• Allowing workers to request a

flexible schedule without fear of retali-
ation;
• Implementing a process that helps

employers consider their requests;
• Mandating that workers in retail,

food service and cleaning fields would
receive their schedules at least two
weeks in advance and they would be
paid for at least four hours of work if
they report to work when scheduled but
are sent home early; and
• Providing an extra hour of pay if a

worker has split shifts on the same day.
These issues rarely make the

evening news, but each night, in every
corner of this great nation, these issues
are on the minds of more and more
people.
Much more needs to be done, of

course. While some states have in-
creased the minimum wage, millions of
hourly workers remain in poverty as
they struggle to make a living wage.
Millions more lack paid leave, a severe
restriction on their ability to manage
their families.
In fact, Walmart, the nation’s largest

private employer, hits employees with a
double whammy, paying about two-
thirds of its employees less than
$25,000 and maintaining irregular
scheduling that prohibits most of its
workers from earning what they need
to support their families.
Our work is just beginning. For

working families, the summit was an
important milestone. And the Sched-
ules That Work Act is an important first
step to fulfilling the promise of the
summit. 
Support the Schedules That Work

Act by contacting your elected officials
today.

(Liz Shuler is secretary treasurer of
the national AFL-CIO and a member of
Portland-based IBEW Local 125.)

National AFL-CIO promotes
Schedules That Work for Workers A celebration of

life was held Aug. 10
in Berkeley, Calif.,
for JIM GALLAGHER,
a retired associate
professor at the Uni-
versity of Oregon’s
Labor Education and
Research Center (LERC). Gallagher
died in Portland May 22 after a long ill-
ness. He had suffered a stroke about
three years ago, and had aphasia.
Gallagher played a significant role

in starting LERC because he had a re-
spected track record as a trade union-
ist, and he could convey that knowl-
edge in the classroom. He was the
second staff member to be hired at
LERC. His biggest accomplishment
there was establishment of an ongoing,
tri-partite (labor, management and neu-
trals) conference on public-sector labor
relations. The Public Employment Re-
lations Conference (PERC) continues
to this day. 
He was founder and editor of the

LERC Monograph Series. The 11
monographs are recognized both in
Oregon and nationally as a tool for
practitioners and as a reference for pro-
fessionals and academics. The LERC
Monograph Series is the only publica-
tion from other than a law school
which is listed by the prestigious West-
law Publications directory.
JAMES JOSEPH GALLAGHER was

born July 3,1934, in Irvington, New
Jersey.
He enlisted in the Air Force at the

age of 18. Stationed in Europe, he
wrote for one of the armed forces
newspapers.
He moved to California in the late

1950s. He majored in sociology at the
University of California, Berkeley and
graduated in the early ’60s. 
Gallagher’s  career in labor relations

started in Eureka, Calif., when the
American Federation of State, County,
and Municipal Employees (AFSCME)
hired him as a business agent for the
Humboldt County Employees Associa-
tion. He worked there for two years be-
fore accepting a job at the California
Nurses Association in San Francisco. 
Gallagher represented registered

nurses through the early part of the ’70s
and then went to work for Municipal
Employees Federation/AFSCME Lo-
cal 101 (San Jose), the California Fed-
eration of Teachers, the McGovern La-
bor Committee, the UCLA Institute of
Industrial Relations, and finally LERC,
from where he retired in 1992.
Gallagher was preceded in death by

his wife, Pat Cook. She was a staffer at
the national AFL-CIO. They met while
attending George Meany National La-
bor College. They married in 1991.  
Gallagher is survived by three

daughters from previous marriages; six
grandchildren; and an older brother.

IN MEMORIAM

LIZ SHULER



tion Day whether to help pick the Dem-
ocratic or the Republican nominees. 
Measure 90 is more accurately a

“top two” measure, repurposing the pri-
mary as the first round of a two-round
election. Because the primary election
would winnow the field of candidates
down to two, Measure 90 changes the
general election too. General election
voters would find just two candidates
on the ballot for each office. And in
many districts, the two candidates
might be members of the same party.
Minor party candidates would no longer
appear on the general election ballot,
unless they were among the top two
vote-getters in the primary. 
Measure 90 supporters say the cur-

rent system disenfranchises too much
of the electorate, because nearly a third
of voters, and nearly half of young vot-
ers, aren’t registered as Democrats or
Republicans, and thus have no say in
who those parties’ nominees are. 
Opponents counter that Measure 90

would disenfranchise Democrats and
Republicans, eliminating the system
that determines who their candidate will
be in the general election. 
Proponents also say Measure 90

would give independent and minor
party voters more reason to take part in

the primary, and therefore should in-
crease voter turnout. But the Washing-
ton and California experiments haven’t
born that out: Turnout stayed the same
or fell. Though the top-two system
might not be to blame for that, it doesn’t
support predictions of increased voter
turnout.  
The Oregon Working Families Party

has its own particular reasons for sup-
porting Measure 90, which have to do
with its strategy as a minor party that
formed to counter corporate power in
the Democratic Party. Unlike Oregon’s
Pacific Green, Libertarian, or Constitu-
tion parties, the Oregon Working Fami-
lies Party seldom runs its own candi-
dates. Instead, it seeks to use Oregon’s
“fusion-lite” system, in which minor
parties may “cross-endorse” major
party candidates. Oregon Working
Families Party uses its endorsement to
signal which candidate is the most pro-
worker. 
Party co-chair Barbara Dudley said

Oregon’s version of the top-two pri-
mary is vastly better than California’s
or Washington’s, because Oregon bal-
lots can list up to three party endorse-
ments next to a candidate’s name.
Washingtonians don’t check a box for a
political party when they register to
vote, and their ballot lists only what

party a candidate says he or she
“prefers.” California ballots list a can-
didate’s party registration, but not
whether that party has endorsed them.  
Oregon Working Families Party en-

dorsed Measure 90 after several rounds
of discussion, but the party’s co-chair,
Local 555 Secretary-Treasurer Jeff An-
derson, was strongly opposed to it.
And money is the number one rea-

son, Anderson says. Measure 90 would
make campaigning even more costly
than it currently is, because candidates
would have to appeal to the entire elec-
torate, twice, in order to win.
Under the current system, major

party candidates need only appeal to
members of their party in the primary,
and in many lop-sided “safe” districts,
winners of the majority party primary
are virtually assured of a win in No-
vember.
Anderson points to the 2014 primary

campaign in heavily-Democratic Ore-
gon House District 42 as an example.
Unions mobilized hard and were able to
propel Oregon Nurses Association staff
rep Rob Nosse to victory in a crowded
field of Democratic candidates. In a top-
two system, they’d have to do it all over
again, because Nosse would likely have
had to face off against the number two
vote-getter in a general election cam-

paign lasting an additional six months.
“That’s goofy madness, to pay

twice,” Anderson said.
Those time and money demands

would make it much harder for ordinary
working people to run for office, says
Oregon AFSCME Political Director Joe
Baessler: “They’d have to run all year,
even in a safe district. That’s fine for old
rich retired dudes, but my members
can’t do that.”
Baessler says a top-two system gives

more power to primary voters. The
problem with that, Baessler says, is that
primary voters tend to be older, wealth-
ier, more partisan, less diverse — and
most importantly, fewer in number —
than general election voters. By open-
ing up choices in the primary, the top-
two system reduces choices in the gen-
eral election, when more voters are
paying attention.
And at times, a top-two system can

lead to topsy-turvy outcomes. For in-
stance, it disadvantages whichever party
has more candidates, though the parties
have no control over who runs. 
In June 2012, four Democrats and

two Republicans ran for Congress in
California’s 31st Congressional district.
The result: The Democratic vote was
split four ways, and voters found they
had two Republicans to choose from in
November — in a majority-Democratic
district. If the 2008 presidential race had
been run under a top-two system, the
closely-divided Republican field would
have resulted in a November run-off be-
tween Barack Obama and Hillary Clin-
ton, with no Republican candidate.
California AFL-CIO Communica-

tions Director Steve Smith says that
state’s top-two primary has opened the
floodgates even more to corporate
money.
“We’re seeing the strategy by corpo-

rations in California has really been to
double down their investment in so-
called corporate Democrats, and the top
two primary system allows them to do
that in a very effective way,” Smith said.
“What before was a safe seat for a
worker friendly candidate now has be-
come a seat that could go either way.
We don’t see this as advantageous to
democracy.”
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...Labor turns thumb down to Top 2 primary measure
(From Page 1)

Are you ready
to run for

political office?
Are you considering filing for a

political office in 2016 or 2020? If
the answer is yes, now is the time to
get the right training for a success-
ful race. The Oregon Labor Candi-
date School is accepting applica-
tions for its 2014-15 fall programs
in the Portland and Medford areas.
In Portland, classes start Friday,

Oct.  10, with orientation. The first
full day of class is the following
day, Oct. 11. There are six classes.
In Medford, classes start Satur-

day, Sept. 20. The program offers
four  classes over two weekends,
one in September and one in Octo-
ber.
For more information about

class dates and requirements, and to
apply online or to download an ap-
plication, go on line at: www.ore-
gonlaborcandidateschool.org.
Applications need to be turned

in as soon as possible.

Gradine Storms,
Principal Broker

Member of  CWA Local 7901

7886 SE 13th, Portland, OR•Cell/Text 503-784-8326
gstorms@equitygroup.com  Linkedin/GradyStorms



AUTOMOTIVE
4 matching chrysler goodyear P215/
65R17 tires and 5-hole rims, $75 for the
set. 503-799-1715
Polished alum amer racing
wheels/tires 31/10.50/15. fit chevy s-10 ,
gmc sonoma 4x4s, $425. 360-823-8247

HOUSING
RocKaWaY Beach rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
RocKaWaY ocean front, 503-777-5076,
5 bdrms/2 ba, call for Fisherman’s special.
http://rockawaybeachfrontrental.com
6 acRes with 30’ x 48’ shop, well, power
and new septic, longview, Wa.  $125,000
360-577-5231
3-lot Ranch-stYle home 6 blks to
ocean at arch cape; 3-bdrm, 2-bath,  fire-
place, appliances, $199,000.503-709-
5335
300 acRes, or will divide into 100 acre
parcels, trees, wildlife, carry contract,
spray, ore, $750/acre obo. 541-468-2961

WANTED
old woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
adzes, wrenches, rulers, chests. 503-659-
0009
u.s., geRman, Japanese military, avia-
tion, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
BuYing us & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835
collectoR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
collectoR PaYs cash for older toys,
oil paintings, american art pottery, and cos-
tume jewelry. 503-703-5952
motoRcYcles running or not, boats,
tractors, trailers, lawn mowers, car and
bike magazines, cash paid. 503-880-8183

SPORTING GOODS
golF cluBs, left-hand topFlite tour, 3-
PW, 17 & 21 degree hybrids, sW, putter,
$35. 503-522-6542
50 gal dRum hunting stove, removable
legs, top side extensions, poker, heavy
duty chimney, $175. 503-775-9822
tRade mY Vintage 1971 harley david-
son motorcycle (Fxsgt) for a 22-24’
travel trailer in good condition or ? 503-
440-5751
RugeR lcR 22 mag, revolver, 1-7/8”
barrel, 250 rds ammo, $475; mossberg
500, 410 ga, $325 like new. 503-366-0218
’85 honda V65 sabre motorcycle,
20,000 mi, like new, always garaged,
bags, 2 helmets, $2,295 obo.503-953-6511
2003 quest by Jayco, 28’ travel trailer,
large tip out, will consider aluminum boat in
trade, $12,000. 541-386-3904
heRteRs no. 3 reloading press with 6.5
x 55 dies & shell holder, $50. 503-655-
6685

MISCELLANEOUS
Wood BuRning tent stoVe, $175
503-830-8313 (tony)
2-Wheel schWinn battery-powered
scooter with seat $200. 503-539-7499
hP comPuteR, 500 gB, processor amd
athlon dual core, memory (ram) 5 gB, 19-
1/2” screen, $150. 503-799-1715
seasoned FiReWood, mountain ash
and alder mix, oregon city area, $250 a
cord, u-haul. 503-656-3587
electRic moWeR, rear bagger, 3hp,
$25; 5000 watt coleman generator, pull
start, 10hp, $350. 503-665-7886
KenmoRe dRYeR, may also be used as
a stacked unit, no issues or damage, $185
obo. 360-904-9606
FiReWood, free delivery eastside Port-
land area, fir and alder, $200, maple $250
cord, discounts for u-haul. 503-312-1518
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

Congratulations to

Chris Frost for receiving

the ‘Doug Swanson

Outstanding Workers'

Compensation Attorney

Award’ from OTLA.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



SEPTEMBER 5,  2014 NORTHWEST LABOR PRESS PAGE 11

You are cordially invited to participate in the 2nd Annual Oregon Shoot For A Cure Sporting Clay Shoot, to be held at MID-VALLEY CLAYS
in GERVAIS, OR on THURSDAY, SEPT. 18, for the benefit of the Leukemia and Lymphoma Society. We are asking organizations to field a
team of four shooters. First-time shooters are welcomed and encouraged to participate! Awards will be presented.

All participants will receive a USA Made BUCK knife with their registration!
CONTRIBUTION LEVELS:

DIAMOND SPONSOR: $5,000, includes all Platinum Sponsor benefits, plus a VIP shooting clinic and dinner for four
the day before the event (Only 2 available).

PLATINUM SPONSOR: $3,000, includes 4 shooters, Station Sponsor recognition, Platinum gift, plus ammunition, targets, 
hats, knife, lunch and raffle ticket package.

GOLD SPONSOR: $2,500, includes 4 shooters, Gold Sponsor recognition, plus ammunition, targets, hats, knife, lunch, and
raffle ticket package.

SILVER SPONSOR: $2,000, includes 4 shooters, Silver Sponsor recognition, plus ammunition, targets, hats, knife & lunch.

STATION SPONSOR: $750 Sponsor Sign recognition at a shooting station (no shooters).

INDIVIDUAL SHOOTER: $175, includes ammunition, targets, hat, knife and lunch.

Additionally, any help you can provide for raffle prizes, such as trips, golf foursomes, camping equipment and/or gear or other prizes
will contribute to the success of this worthwhile cause. It is our hope to raise $20,000 this year. Please RSVP by Sept. 10, as this event
will sell out.

For more information, contact Mark Gagliardi (925) 698-0719 or email mark@shootforacure.us

Machinists to host golf
fundraiser for guide dogs
The 26th annual Machinists District

W24 golf tournament benefiting Guide
Dogs of America will be held Monday,
Sept. 8 at Heron Lakes Golf Club in
Portland.
Registration begins at 7 a.m., with a

shotgun start at 8:30 a.m. Entry fee is
$125 per person.
Hole sponsorships are still available,

ranging from $250 to $1,000.
For more information, contact John

Hall at 503-449-0969, John Kleiboeker
at 503-863-7304, or Stacy Breunig at
503-702-9879.

NECA/IBEW Training
Center’s Bridget
Quinn wins award
Bridget Quinn, NECA/IBEW Train-

ing Center’s Workforce Development
Coordinator, has won the Daily Journal
of Commerce’s Women of Vision
Award.
The awards recognize women in

Oregon and Southwest Washington
who work in architecture, engineering,
construction and other building indus-
try fields.
“To win this award during its inau-

gural year is a huge compliment,” said
Quinn. “I’m very touched that my co-
workers nominated me for this honor.”
Quinn works with prospective ap-

prentice applicants, including women
and minority candidates, providing
them information and guidance about
how to access apprenticeship, improve
qualifications and access related job op-
tions that best improve candidate qual-
ifications.
Quinn is a graduate of the electrical

apprentice program, and currently holds
a general journey level electrical li-
cense.
“Bridget has helped improve our

workforce by implementing a variety of
recruitment methods, tool training
workshops and weeklong intro to con-
struction classes at the NIETC that has
increased women and minority enroll-
ments into the program,”  said Tim
Gauthier, NECA executive manager. 
When she’s not at work, Quinn vol-

unteers with NORSAR (North Oregon
Regional Search and Rescue) with her
AirScent Wilderness Search Dog,
Rowan. She assists federal, state,
county and local emergency personnel
on searches for lost hikers and others
who go missing, get injured or killed
while outdoors. Quinn is currently di-
rector of Search and Rescue personnel.

SALEM — The Oregon Department of State
Lands (DSL) has denied a removal-fill permit for
the Coyote Island coal terminal at the Port of Mor-
row near Boardman in Eastern Oregon.
The $242 million project proposed by Australia-

based Ambre Energy was supported by construction
trades unions becasue of the jobs it would have cre-
ated. Amber Energy had signed a letter of under-
standing with both the Pendleton Building Trades

Council and the Columbia Pacific Building Trades
Council to perform all construction work with union
labor. 
Ambre Energy planned to use the dock to load

8.8 million tons of coal annually from Wyoming
and Colorado onto covered barges and ship it down
the Columbia River to Port Westward near
Clatskanie. There it would be unloaded and then
transferred onto ocean-going vessels headed to Asia.

DSL denied the permit after concluding the proj-
ect is “not consistent with the protection, conserva-
tion and best use of the state’s water resources, and
that the applicant did not provide sufficient analysis
of alternatives that would avoid construction of a
new dock and impacts on tribal fisheries.”
The Morrow Pacific project requires permits

from both the state and the U.S. Army Corps of En-
gineers. It had already received three permits
through the Oregon Department of Environmental
Quality. It cannot go forward without all permits in
place.
DSL issued its denial Aug. 18. Ambre has 21

days to appeal the decision, Ambre reportedly is
leaning in that direction.

Oregon denies key permit for Ambre
Energy coal terminal in Boardman
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LABOR DAY
scenes from union-sponsored picnics on 


