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A LABOR VOICE FOR ACTION ON CLIMATE CHANGE. On stage in Portland’s Waterfront Park,
Oregon AFL-CIO President Tom Chamberlain brought a labor union perspective to the Sept. 21 Portland People’s
Climate march. “We are brothers and sisters, joined together by common values, believers in scientific data and a faith
that we can create a better world,” Chamberlain declared. “That commitment and determination must begin today
at an earth-shaking pace.” (See story on Page 16)

Union uncovers wage theft
at Pearl District apartment
General contractor Lorentz
Bruun pays $85,000 to
settle DOL case against
woman-owned paint
subcontractor
By DON McINTOSH
Associate Editor
The U.S. Labor Department is investigating prevailing wage violations
at four Portland-area construction projects that received loan guarantees from
the U.S. Department of Housing and
Urban Development (HUD). That government help came with conditions:
The apartments must be affordable for
moderate-income families or the elderly or handicapped, and construction
workers must be paid local prevailing
wage rates as determined by govern-

ment surveys.
But an investigation by Painters District Council 5 found that a painting
subcontractor at the Parker Apartments
construction project paid workers as little as half the amount they were entitled to. Workers who complained about
the violation were let go.
The story begins in March, when
Painters union organizer Roman
Ramos asked out-of-work union member Marcos Jimenez to go undercover
as a painter at the Parker Apartments —
a six-story 177-unit apartment building
under construction in the Pearl District
— and report back any illegal practices
he found.
The Parker is named after the toddler son of Bob Ball, a prominent developer who ran for Portland mayor in
2008. To build it, Ball teamed up with
Eugene developers Don Woolley and

Tom Connor, and with a HUD loan
guarantee, they obtained a $35.7 million loan from CBRE, the world’s
largest commercial real estate services
firm.
Painters District Council 5 has been
investigating HUD-sponsored construction projects in the Pacific Northwest, starting in Seattle, says organizing director Jeff Kelley. The goal is to
clean up the industry, making it harder
for companies to win contracts by
cheating workers out of wages.
“Every project we’ve looked at in
Washington and Oregon has had issues,” Kelley said. And the biggest issue has been violations of the prevailing wage law, known as Davis-Bacon.
Davis-Bacon is meant to level the
playing field on taxpayer-funded construction projects, explains Rebecca
(Turn to Page 10)

At Oregon AFL-CIO

Political activity kicks into high gear
Oregon voters may not be paying
close attention to the November 2014
election yet, but for labor’s political activists it’s already high political season:
A handful of ballot measures
are up for consideration, and
competitive candidate races
are heating up. Ballots will be
mailed out Oct. 15 and are due
back Nov. 4. Oregon AFLCIO Legislative and Communications Director Elana
Guiney walked the Labor
Press through the state labor
federation’s positions on the
measures, and priority candidate races.

“but it limits our options coming out of
the primary. And in states that have toptwo primaries, it has drastically increased the cost of elections, and drawn

Ballot Measure 88 (Drivers card)
VOTE YES. Ballot Measure 88 is a
law passed by the Oregon Legislature
that opponents in the group Oregonians
for Immigration Reform collected signatures in order to overturn. A yes vote
upholds the law, which was passed in
response to a new federal rule that says
state drivers licenses can only be issued
to those who can produce a birth certificate or passport. Oregon and a handful
of other states passed laws allowing the
issuance of temporary driver’s cards as
an alternative: They can’t be used as
identification, but they can be used as a
driver’s license and to obtain automobile insurance. Guiney said from labor’s
perspective, the measure is about ensuring that people are able to get to work
safely. Besides the Oregon AFL-CIO,
the measure is backed by Oregon AFSCME, the Carpenters, SEIU, and
UFCW Local 555.

out the process, making it harder for
working people to run for office.” Oregon voters rejected a similar measure in
2008.
PRIORITY
CANDIDATE RACES
Jeff Merkley for U.S. Senator. One
of America’s most pro-worker senators
is up for re-election, and his name is Jeff
Merkley. In his first term, Merkley
pushed to rein in Wall Street abuses, and
to reform the filibuster — the minority
veto that has slowed the Senate’s work
to a trickle. It’s thanks to Merkley’s filibuster reform efforts that the Senate
confirmed a new labor secretary and returned the National Labor Relations
Board to working order. Returning him
to office is a prime concern for both lo-

cal and national unions.
John Kitzhaber for Governor.
Guiney acknowledges that Kitzhaber
has made some decisions
that upset union members,
but says when it comes
down to it, he’s the type of
elected leader who asks how
legislation is going to affect
working people. Though
unsuccessful, he fought
hard for a new I-5 bridge
over the Columbia River.
Meanwhile, challenger
Dennis Richardson had a
fairly anti-union voting
record in the Legislature: He
voted against bills to expand the prevailing wage and efforts to make it easier for workers to unionize, and opposed a proposal to strengthen state
enforcement against wage theft.
Alan Bates for Oregon Senate (District 3-Medford)
Sarah Gelser for Oregon Senate
(District 8-Albany)
Jamie Damon for Oregon Senate
(District 20-Canby)
Joe Gallegos for Oregon House
(District 30-Hillsboro)
Brent Barton for Oregon House
(District 40-Clackamas County)
Shemia Fagan for Oregon House
(District 51-Clackamas)
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Measure 89 (Equal rights amendment) VOTE YES. The measure may
have been authored and financed by
corporate lobbyist John DiLorenzo and
his wife, but it’s a pretty straightforward
amendment to the Oregon Constitution:
“Equality of rights under the law shall
not be denied or abridged by the State
of Oregon or by any political subdivision in this state on account of sex.”
Guiney said the measure is largely symbolic since an Oregon Supreme Court
ruling already establishes equal rights
for women, but the Oregon AFL-CIO is
recommending a “yes” vote on the
amendment, which would be a good
start to an effort next year to pass a pay
equity law.
Measure 90 (Top-two primary)
VOTE NO. Placed on the ballot by a
coalition of centrist millionaires and
business groups, Measure 90 would end
the use of the primary as the way Democratic and Republican voters choose
their party’s candidates; instead, all candidates regardless of party preference
would compete against each other in the
primary, and the top two vote-getters
would face off in the general election,
even if they were from the same party.
“We’ve seen in states that have top-two
that people are hardly any more likely
to vote in the primary,” Guiney says,
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Roofers Local 49
defends title at Labor
Day blood drive

40 YEARS AND COUNTING
Labor’s Community Service Agency has spent the last
four decades reaching out to help those in need
Labor’s Community Service Agency
(LCSA) celebrated its 40th anniversary
last month.
A non-profit organization funded
primarily by United Way of the Columbia-Willamette, LCSA operates under
the auspices of the Northwest Oregon
Labor Council and a 16-person board
of directors. The agency works with an
array of community-based and governmental organizations throughout Oregon and Southwest Washington to provide education, information, referral
services, and social service programs.
LCSA’s executive director is Vickie
Burns. She is the fourth person to serve
as director since the agency was
founded July 5, 1974.
From the initial meeting minutes on
record, the first LCSA “membership
meeting” was held Dec. 3, 1974, at
which time “the Chairman of the Nominating Committee” recommended a
slate for the first board of directors and
its officers. The slate included: John
Wilson, president; Earl Kirkland, 1st
vice president (executive secretary of
the Columbia Pacific Building Trades
Council); Janet Baumhover, 2nd vice
president (a retired member of the
American Federation of Television and
Radio Artists); Sue Pisha, secretary
(Communications Workers of America); and Thomas Jack Baker, treasurer

(executive secretary-treasurer of the
then Multnomah County Labor Council).
Wilson steered the agency through
the bureacracy, getting it registered as a
charitable corporation and trust, establishing its 501(c)3 status, filing for tax
exemption, and negotiating the first
contract with what was then United
Good Neighbors (which became United
Way in 1975.)
Wilson resigned in November of
1975. At that time he recommended the
agency’s president and its director
should be two separate positions. On
Nov. 26, 1975, a special committee of
the board recommended that Del Ricks,
then executive vice president of the
Oregon State Industrial Union Council,
become the executive director.
Ricks was officially appointed to the
post on Dec. 15, 1975.
Ricks suffered a heart attack in July
1992 and was unable to return to work.
Glenn Shuck of the Steelworkers
Union took over as interim director.
LCSA’s Executive Board appointed
him executive director in February
1993.
Shuck was introduced to LCSA in
1983 during a lengthy Steelworkers
strike at Oregon Steel Mills in Portland.
The strike ended badly, with the union
busted in 1984. The mill closed in 1985.

Vickie Burns (right), executive director of Labor’s Community Service
Agency, and Bob Tackett, executive secretary-treasurer of the Northwest
Oregon Labor Council, celebrate LCSA’s 40th anniversary at their office at
9955 SE Washington St., Suite 211, Portland.
After that happened, Shuck began
working with Labor’s Community
Service Agency on a pilot program that
Ricks had arranged with Mt. Hood
Community College to assist laid off
workers transition into new jobs. LCSA
has been contracted to provide dislocated worker services ever since.
The funding has held up through
various legislation: The Job Training
Partnership Act (JTPA), Workforce Investment Act (WIA), and now the new
Workforce Innovations and Opportunities Act, Burns said.
Shuck retired in June 2010 and
Burns, a member of Office and Professional Employees Local 11, was hired
to succeed him. She had been the office
manager of LCSA since 1993.
Under Burns’ leadership, LCSA extensively promotes United Way’s an-

nual fundraising campaign. She also
serves on United Way’s Campaign Cabinet. She revamped the agency’s Helping Hands program to make it easier for
union officials to refer members in
need, and has boosted the annual Presents from Partners toy drive and distribution program. She also launched a
web site and Facebook page for the
agency.
Her office manager is Eryn Byram,
also a member of Local 11.
For 40 years, United Way funding
has allowed LCSA to meet the needs of
the community through volunteer training programs, union counselor courses,
blood drives, community family dinner
nights, emergency assistance, holiday
meals, Presents From Partners, and Labor in the Pulpits, to name only a few.
Here’s to the next 40 years!

Union members from 21 union locals donated 56 pints of blood to the
American Red Cross at this year’s Labor Day picnic at Oaks Park.
The second annual Labor for Life
blood drive is sponsored by the Northwest Oregon Labor Council and Labor’s Community Service Agency. It is
a competition in which the labor organization whose members donate
the most units of blood get its name
put on a perpetual trophy.
Roofers Local 49, which won
bragging rights last year, successfully defended their title, with six
members donating blood. They
were followed closely by Multnomah County Employees (AFSCME) Local 88, in second place,
and Teamsters Local 162 and
United Food and Commercial
Workers Local 555, tied for third.
According to Red Cross, every
two seconds someone in America
gets a blood transfusion. Five million patients will need blood this
year. One pint of blood can save up
to three lives.
Nurses and support staff at the
Oregon Trail Chapter of the American Red Cross are members of Oregon Nurses Association and Teamsters Local 223.
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The Labor Roundtable of Southwest Washington award winners front row from left to right: Mike Bridges
representing IBEW Local 48; Shannon Walker, president of the Southwest Washington Central Labor Council; Bob
Carroll of IBEW Local 48; Al Bauer, former state senator; Nancy Baker, Port of Vancouver Commissioner; Kelly
Love Parker, president and chief executive officer of the Greater Vancouver Chamber of Commerce; and Tom Hunt,
on behalf of former state legislator Bob Schaeffer. In the back row are Roy Jennings of Amalgamated Transit Union
Local 757; and Ed Barnes, retired business manager of IBEW Local 48.

Labor stalwarts recognized by
SW Washington Labor Roundtable
VANCOUVER — A capacity
crowd of union members, politicians,
family and friends attended the annual
Labor Roundtable of Southwest Washington awards banquet Sept. 26 at the
Vancouver Hilton Hotel and Convention Center.
Awards are given to individuals or
organizations whose leadership has
made a significant impact on organized
labor and the community at large.
Awards are presented in a variety of
categories.
This year, the Roundtable announced a new award — the Phil
Parker Public Service Award for Excellence. Parker was the longtime chair of
the Labor Roundtable who died of a
heart attack last April.
The inaugural award went to Mike
Ciraulo, division chief for Clark
County Fire & Rescue, and a former
city councilor in Battle Ground.
Roy Jennings, a bus operator at CTRAN and member of Amalgamated
Transit Union Local 757, was named
“Union Member of the Year.” Jennings
serves as secretary-treasurer for both
the Labor Roundtable and the Southwest Washington Central Labor Council.
Ed Barnes, a retired business manager of International Brotherhood of
Electrical Workers (IBEW) Local 48,
was awarded “Labor Leader of the
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MIKE CIRAULO
Year.” Barnes, 81, succeeded Parker as
chair of the Labor Roundtable. He also
serves as a Clark County commissioner. He was appointed to the post in
June to fill the unexpired term of Steve
Stuart. A new commissioner will be
elected in November.
IBEW Local 48 was named “Labor
Union of the Year.” Accepting the
award on behalf of the union were business reps Bob Carroll and Mike
Bridges.
Carroll later received a special “In
Solidarity Award” for his work in the
community and politics.
The “Lifetime Achievement Award”
went to Robert “Bob” Schaeffer, a for-

mer state representative from the 49th
District and a tireless community activist. Schaeffer, 84, was not able to attend the banquet. Accepting the award
on his behalf was his friend Tom Hunt.
Port of Vancouver Commissioner
Nancy Baker took home the “Labor
Service” award, and Kelly Love Parker,
president and chief executive officer of
the Greater Vancouver Chamber of
Commerce, received the “Community
Service Award.” Love is a former member of the International Alliance of Theatrical Stage Employees (IATSE).
Special presentations were made to
former Vancouver mayor Royce Pollard, and to former state senator Al
Bauer, for their military service. Bauer,
86, is a veteran of the U.S. Navy. Pollard, 75, had a career as a U.S. Army
officer beginning in 1961. He was deployed during the Vietnam War, and
was commander of the Vancouver Barracks, from which he retired in 1988.
Both men received a plaque and a
U.S. flag that at one time had flown
over the U.S. Capitol.
The keynote speaker was Robert
Knight, president of Clark College.
Congratulatory messages were received from Washington U.S. Senators
Patty Murray and Maria Cantwell,
Gov. Jay Inslee, and Third District
Congresswoman Jamie Herrera Beutler.
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In solidarity —

Labor, business to raise funds to knock out cancer
Organized labor and several business associations have come together
in solidarity to help raise money to support Oregon Health & Science University’s (OHSU) plan to make its Knight
Cancer Institute one of the top cancer
research centers in the country.
Last September, Nike co-founder
Phil Knight and his wife, Penny,
pledged $500 million for cancer research if OHSU raised an equal
amount by February 2016.
To date, the Knight Cancer Challenge has raised $431,481,272, which
includes $200 million in bonds approved by the Oregon Legislature to
construct research facilities. That’s just
under $70 million shy of the goal.
At a press conference Sept. 23 at
OHSU’s Collaborative Life Sciences
Building, seven labor and business
groups announced formation of the
“United for the Knight” coalition.
Leaders have pledged to reach out to
their memberships to encourage them
to donate to the fundraising drive.
“Business and labor have their differences from time to time, but on this
issue we thought it was important to
come together collectively to make sure
this match is met as it comes down the
home stretch,” said John Mohlis, executive secretary of the Oregon State
Building and Construction Trades

Council, and co-chair of the coalition.
The other co-chair is Brian Gard, president of Gard Communications and past
chair of Oregon Business Association.
Also joining the coalition are the
Oregon AFL-CIO, AFSCME Council
75, Associated Oregon Industries, the
Portland Business Alliance, and Oregon Business Council.
Ken Allen, executive director of
Oregon AFSCME, serves on the
OHSU Board of Directors and was instrumental in creating the Unite for the
Knight coalition.
“In the fight against cancer, we’re all
on the same side,” OHSU President Joe
Robertson said. “With this group’s support, we will continue moving closer to
our goal of ending cancer as we know it.”
Over the next year, labor and business organizations will encourage
broad participation among their members and the larger community in a
friendly competition of who can turn
out the most people. A dollar amount
wasn’t set, but their motto basically is
that 1,000 contributions at $100 each
are just as valuable as 100 contributions
of $1,000.
Mohlis said in addition to rank and
file members, the Building Trades
Council also will reach out to its signatory contractor associations, trust fund
professionals, and third party adminis-

John Mohlis (at podium), executive secretary of the Oregon State Building and Construction Trades Council, joins
leaders from labor and business associations at a press conference Sept. 23 in the atrium of the OHSU Collaborative
Life Sciences Building in Southwest Portland to announce formation of the Business & Labor United for the Knight
coalition. OHSU is undertaking an unprecedented $1 billion campaign to find smarter, faster ways to detect cancer
earlier when the disease is most curable. Nike co-founder Phil Knight pledged to donate $500 million if OHSU can
raise $500 million in gifts and pledges in two years.
trators.
“This is the right thing to do for the
Cancer Challenge,” Mohlis said. “We
feel this will open the door for future
opportunities for business and labor to
collaborate on other issues.
To donate, go to the campaign website at www.unitefortheknight.org.

An investment of this magnitude will serve as a catalyst for
economic activity in the form of immediate jobs, as well as longterm industry growth. Preliminary analysis by ECONorthwest
estimates that a $1.2 billion capital and operations investment in
the OHSU Knight Cancer Institute will generate:
During the two-year construction phase:
• $892 million in total economic output
• 6,835 full-time jobs for one year
• $35.3 million in tax revenue
Ongoing annual impact once fully operational:
• $134 million in total economic output
• 860 total jobs
• $5.6 million in tax revenue

PROUDLY SERVING
PORTLAND WORKERS
FOR OVER 32 YEARS
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Some Oregon unions endorse Ballot
Measure 91 to legalize marijuana
Oregon’s Ballot Measure 91, which would legalize, regulate, and tax marijuana, has attracted support from several local labor unions.
American Federation of State County and Municipal Employees (AFSCME) Local 88 on Sept. 24
became the third union to endorse the measure. Local 88 represents employees of Multnomah County.
Jason Heilbrun, Local 88 vice president and Political Action Committee chair, said the measure will
generate new revenue — and public sector jobs —
in things like public safety, schools, and senior services. Local 88 also supported the measure on the
grounds that marijuana enforcement wastes police
resources, and because criminal sentences create
barriers to employment, housing and education
loans for those convicted.
AFSCME Local 328, representing employees of
Oregon Health and Science University, also voted to
endorse Measure 91.
And United Food & Commercial Workers
(UFCW) Local 555, the state’s largest private sector
union, is energetically backing the measure, in line
with the union’s national policy. Local 555 Secretary-Treasurer Jeff Anderson said the union is contributing $35,000 to the campaign, and is working to
register and educate voters and its own members.
Anderson said participants at Hempstalk — an
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annual festival calling for marijuana legalization —
were surprised and pleased Sept. 28 when he came
on stage in Portland’s Waterfront Park to announce
his union’s support for the measure. UFCW represents about 600 cannabis workers in other states
thus far, Anderson said, and passing Measure 91 is a

priority for the national union.
“We look at this as a jobs issue,” Anderson said.
“Our union is in a position to organize growers, retailers and medical dispensaries.”
One other labor organization — Northwest Oregon Labor Council — voted a resolution in favor of
the measure, in the form of a recommendation that
the Oregon AFL-CIO endorse it, but the board of
the state labor federation declined to take action.
Twenty-three states including Oregon have legalized medical use of marijuana, and two states —
Colorado and Washington — have legalized recreational use by adults. Full legalization is also on the
ballot this year in Alaska.
The Oregon measure would allow the possession, manufacture, sale of marijuana by and to
adults, subject to licensing, regulation, and taxation
by the Oregon Liquor Control Commission. Of the
tax revenues generated, 40 percent would fund K-12
education, 20 percent would go to mental health and
alcohol and drug treatment, 20 percent would go to
local law enforcement, 15 percent to state police,
and 5 percent to the Oregon Health Authority. Driving under the influence would still be against the
law, and cities and counties would be allowed to
prohibit retail sales.
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Oregon minimum
wage will rise 15
cents Jan. 1, 2015
Nearly 142,000 employees earning
minimum wage in Oregon will see a
raise of 15 cents an hour this January,
with the state’s lowest legal wage rising
to $9.25 in 2015 to keep pace with inflation. The minimum wage increase is
the result of labor-sponsored Ballot
Measure 25 passed in 2002, which ties
the wage to the Consumer Price Index.
The Oregon Bureau of Labor & Industries announced the 2015 increase
last month.
The wage will increase from the current $9.10; that means a full-time employee will earn roughly $6 more a
week, good for $370 a week in gross income. Over the course of 2015, that employee can earn $19,240 in gross annual
income — if he or she works a full shift
every week of the year.
Oregon offers the second-highest
minimum wage in the nation, behind
Washington. Minimum wage in Washington also is tied to inflation.

Gradine Storms,
Principal Broker
Member of CWA Local 7901
7886 SE 13th, Portland, OR•Cell/Text 503-784-8326

gstorms@equitygroup.com Linkedin/GradyStorms
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Shipyard workers hold short ULP strikes at 6 Vigor properties
Several hundred shipyard workers at
six Vigor Industrial facilities in Oregon
and Washington conducted unfair labor
practice (ULP) strikes Sept. 25 during
their lunch break and at the afternoon
shift change.
The Metal Trades Council of Portland & Vicinity and the Puget Sound
Metal Trades Council filed an unfair labor practice complaint with the National Labor Relations Board (NLRB)
after Vigor Industrial implemented a tobacco free policy Sept. 1 at all of its locations without bargaining in good
faith. The job action involves workers
at Cascade General, Vigor Marine and
Vigor Fab at Portland’s Swan Island
ship repair yard.
Vigor Industrial employs approximately 1,700 workers in facilities in
Portland, Seattle, Tacoma, Everett, Bremerton and Port Angeles. They are
members of various craft unions, and
work under a master labor agreement
negotiated and administered by the
Metal Trades Department, AFL-CIO.
[The Carpenters Union represents
some employees under a separate
agreement.]
The Portland Metal Trades Council
bargains local terms and conditions in
Oregon (at Swan Island). The respective Metal Trades Councils in Washington bargain local terms and conditions for workers in those cities.
“Implementing a tobacco-free pol-

icy is absolutely a mandatory subject of
bargaining, and Vigor knows it,” said
Brian Opland, business manager of
Seattle-based Boilermakers Local 104.
Local 104 represents all welders, ship
fitters, riggers and helpers in Oregon
and Washington, as well as several
other job classifications.
Speaking at a lunchtime picket at
Swan Island, Opland explained to
nearly 100 workers that tobacco use
has never been an issue in the past. In
2013 Vigor was concerned about trash
and litter (cigarette butts, etc.), so the
union and company agreed on a
process for corrective action. Last year
the company spent nearly $20,000 to
build a covered designated smoking
area for its employees at Swan Island.
Opland said the company has expanded tremendously over the last several years, and with that growth it has
begun operating “more and more like a
dictatorship.”
Last year, Vigor Shipyard in Seattle
implemented its last, best and final offer after the sides couldn’t come to
terms on a deal, and workers decided
not to strike. It takes a two-thirds majority vote to strike.
The Portland Metal Trades Council
contract at Cascade General expires in
Nov. 30 of this year.
The master agreement with the national Metal Trades Department expires June 1, 2017.

Opland said the NLRB is currently
investigating the charges and has not

yet set a timeline as to when it may issue a ULP complaint. Meantime, future

job actions and additionaly ULP
charges are being discussed.

Joe Loennig, a member of IBEW Local 48, joins about 75 co-workers from various craft unions on a picket line
Sept. 25 at the Portland shipyards on Swan Island. Portland and Puget Sound metal trades councils filed an unfair
labor practice complaint against Vigor Industrial after the company implemented a tobacco free policy at all of its
properties without bargaining with the union. Unfair labor practice strikes were held during lunch break and
afternoon shift-change at Vigor properties in Portland, Seattle, Tacoma, Everett, Bremerton and Port Angeles.

TRUST AND
EXPERIENCE MAKE
EXPERIENC
A STRONG UNION.
UNI
Administering labor management funds is a complex process. At Union Bank,®
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serve the needs of benefit administrators—from a customized lockbox that improves
the employer remittance process, to state-of-the-art electronic receivables. Our
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banking needs and design a plan to streamline your banking experience, increase
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unionbank.com/labor
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Official
Notices
BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Members meets 9 a.m. Tuesday, Oct. 21, at 7931
NE Halsey, Portland. Annual Money Matters Proposals and Decisions.

CEMENT MASONS 555

Members meet 7 p.m. Thursday, Oct. 16, at 12812
NE Marx St., Portland.

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Oct. 27, at the
Social Justice Center, 155 NE Irving Ave., Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Oct. 7 and Oct.
14, at Kirkland Union Manor II, 3535 SE 86th, Portland

ELECTRICAL WORKERS 48

RENEW meets 5:30 p.m. Tuesday, Oct. 7, in the
Executive Boardroom.
Wasco Unit meets 6 p.m. Wednesday, Oct. 8, at
Northern Wasco County PUD, 2345 River Road, The
Dalles.
Sound and Communication Unit meets 6:30 p.m.
Wednesday, Oct. 8, in the Meeting Hall.
Washington Unit Meeting meets at 6:00 p.m.
Thursday, Oct. 9, at the Blind Onion Pizza, 9230 NE
Hwy 99, Vancouver, WA.
Electrical Workers Minority Caucus meets 5:30
p.m. Tuesday, Oct. 14, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, Oct. 14, in
the Executive Boardroom.
Executive Board Meeting meets 6:30 p.m. Wednesday, Oct. 15, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.
DEATH ASSESSMENTS: No. 2405; Wayne J.
Hunter; No. 2406, Thomas A. Henderson; No. 2407,
James L. Edwards; and No. 2408, Jerry J. McGuire.
The Oct. 2014 assessment is $1.50.

ELEVATOR CONSTRUCTORS 23

Members meet 6 p.m. Thursday, Oct. 9, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452

Members meet 6 p.m. Wednesday, Nov. 5, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660

Members meet 8 a.m. Thursday, Oct. 9, at 4411
SW Sunset Dr., Lake Oswego.

GLASS WORKERS 740

Eugene area members meet 5 p.m. Monday, Oct. 6,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, Oct. 7,
at Candalaria Terrace, Suite 204, 2659 Commercial
St. SE, Salem.

INSULATORS 36

Executive Board meets 6 p.m. Wednesday, Oct. 8.
Members meet 7 p.m. Friday, Oct. 10.
Meetings are at 11145 NE Sandy Blvd., Portland.

IRON WORKERS 29

Members meet 7 p.m. Thursday, Nov. 6, preceded
by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Oct. 9.
Members meet 6 p.m. Thursday, Oct. 23.
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland.

LABORERS 320

Members meet 7 p.m. Thursday, Oct. 9, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.
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LABORERS 483
MUNICIPAL EMPLOYEES

NORTHWEST OREGON
LABOR COUNCIL

Members meet 5:30 p.m. Tuesday, Oct. 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Delegates meet 7 p.m. Monday, Oct. 27, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

LABORERS/VANCOUVER 335

OFFICE AND PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Monday, Oct. 6, preceded
by a 6:15 p.m. Executive Board meeting, at the Vancouver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 22, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES

Delegates meet at noon Wednesday, Oct. 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Oct. 22, preceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

LINOLEUM LAYERS 1236

Portland Executive Board meets 5 p.m. Monday,
Oct. 6, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Oct.
23, at 11105 NE Sandy Blvd., Portland.

MARION-POLK-YAMHILL
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Oct. 14, preceded
by a 6:30 Executive Board meeting, at 1400 Tandem
Ave. SE, Salem.

METAL TRADES COUNCIL

Members meet 7 p.m. Tuesday, Nov. 4, at the Local
Union Office, 3815 Columbia St., Vancouver.

OPERATING ENGINEERS 701

District 1 & 5 members meet 7:30 p.m. Friday, Oct.
3, at 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Oct. 7,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday,
Oct. 8, at Holiday Inn Express, 285 Peninger Rd.,
Central Point.
District 2 members meet 7:30 p.m. Thursday, Oct.
9, at the Comfort Suites, 969 Kruse Way, Springfield.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Oct. 15, at
11105 NE Sandy Blvd., Portland. Website: www.iupatlocal10.org

PLASTERERS 82

Members meet 5 p.m. Wednesday, Nov. 5, at 12812
NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES
189

Executive Board meets 6:15 p.m. Tuesday, Oct. 14.
General membership meets 6:15 p.m. Tuesday,
Oct. 28.
Meetings are at 6025 E. Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Executive Board meets 10 a.m. Thursday, Oct. 9.
Delegates meet 5 p.m. Tuesday, Oct. 28.
Meetings are at the IBEW Local 48 Hall, 15937
NE Airport Way, Portland.

Members meet 7 p.m. Thursday, Oct. 9.
Executive Board meets 7 p.m. Thursday, Nov. 6.
Meetings are at 5032 SE 26th Ave., Portland.
(Phone: 503 232-4807)

MID-COLUMBIA
LABOR COUNCIL

SALEM BUILDING TRADES

Delegates meet 7 p.m. Tuesday, Oct. 14, at 3313
W. 2nd, The Dalles.

MOLDERS 139B

Members meet 6:30 p.m. Thursday, Oct. 16, preceded by a 6 p.m. Executive Board meeting at the Carpenters Hall, 2205 N. Lombard, Portland.

Delegates meet 10 a.m. Thursday, Nov. 6, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16

Portland members meet 6 p.m. Tuesday, Oct. 14,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. Important-Market Recovery Vote
will be held at the October membership meeting.
Attendance is Important.
Medford area members meet 4 p.m. Wednesday,

Oct. 8, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Thursday, Oct.
9, at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday,
Oct. 16, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16
(WOSM) meet 4:30 p.m. Friday, Oct. 17, at
Beaulahland, 118 NE 28th Ave., Portland. Children
are welcome.
Portland area VOC meets 6 p.m. Wednesday, Nov.
5, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Oct. 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, Oct. 9, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, Oct. 14, at the Labor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, Oct. 6, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Wednesday, Nov. 5, at Laborers Hall, 2212 NE Andresen Rd., Vancouver, WA.

UNITED ASSOCIATION 290

Portland area members meet 7:30 p.m. Friday, Oct.
17, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday of
every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem.
Astoria area members meet 6 p.m. Thursday, Oct.
23, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
Oct. 21. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, Oct.
21, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
Oct. 21, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday,
Oct. 21, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Retiree Meeting Notices
ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Members meet 10 a.m to noon on Thursday, Oct. 9, at
3645 SE 32nd, Portland. This will be an informational
meeting about long-term care with guest speaker Mary
Jaeger, Oregon’s ombudsman for long-term care, and
Fred Steele, Legal Services Developer for the state unit
on aging. They will give a short presentation and then
answer your specific questions, including legal issues
that are unique to your situation. A light lunch will be
served at noon. All retirees are welcome to attend.
BAKERS 114
Retirees meet 11:30 a.m. Thursday, Oct. 23, at Izzy’s
Pizza, 1307 NE 102nd Ave, Portland.
ELECTRICAL WORKERS 48
Retirees meet 11 a.m. Tuesday, Oct. 14, at Russellville
Park Plaza, 20 SE 103rd, West Bldg. #2, Portland. For
more info, please call Glenn Hodgkinson at 503 6560028.
ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon Wednesday, Oct. 8, at
Westmoreland Union Manor, 6404 SE 23rd, Portland.

FLOOR COVERERS 1236
Retirees meet 11:30 a.m. Friday, Oct. 10, at Izzy’s
Pizza, 1307 NE 102nd Ave, Portland.
GLASS WORKERS 740
Retirees meet 11:30 a.m. Thursday, Oct. 16, at Izzy’s
Pizza, 1307 NE 102nd Ave, Portland.
OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Oct. 21, at the AFSCME office, 6025 E Burnside, Portland. Call Michael
Arken for information at 1-800-521-5954, ext. 226.

IBEW #48 offers
free screening of
‘Citizen Koch’
A screening of “Citizen Koch,” followed by a Q & A with the film’s directors/producers via Skype will be held
Saturday, Oct. 18, at the IBEW Local
48 Hall, 15937 NE Airport Way, Portland. Doors open at 6 p.m., with showtime at 6:30 p.m. Admission is free.
Produced and directed by Academy
Award-nominated Carl Deal and Tia
Lessin (co-producers of Trouble the
Water, Fahrenheit 9/11, and Bowling
for Columbine), Citizen Koch examines
the impact of the Supreme Court’s Citizen’s United ruling, which unleashed a
torrent of unlimited, anonymous political spending by corporations and billionaires that fundamentally changed
the way our democracy works.
But in America’s heartland, the filmmakers uncover an unintended side effect of the billionaires’ free-for-all: lifelong Republicans whose party loyalty
is tested when their families become
collateral damage in the GOP fight to
take organized labor out at the knees.
IBEW Local 48’s RENEW (Reach
Out and Energize Next Generation of
Electrical Workers) will host a concession stand fundraiser at the showing.
For more information, contact Ray
Lister at 503-539-0065.

LERA seeking
nominations for
awards program
The Oregon chapter of the Labor
and Employment Relations Association
(LERA) is seeking nominations for its
2014 Awards program to recognize
those people who have achieved excellence in labor-management relations.
Individuals are honored from labor,
management, academics and neutrals
who have made major contributions to
labor relations.
LERA will present the awards at a
reception held immediately before its
annual meeting Nov. 12 at the World
Trade Center, 121 SW Salmon St., Portland.
Nominations must be postmarked
by Oct. 17. Mail nominations to Bill A.
Rector, 5502 SW Miles Ct., Portland,
Or, 97219. Electronic nominations can
be emailed to bill.a.rector@q.com.

Low Prices!

SHEET METAL 16
Retirees meet 11:30 a.m. Thursday, Oct. 9, at Ihop
Restaurant, 9840 Cascade Parkway, Portland.
UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday, Oct. 16, at 20210 SW
Teton Ave., Tualatin.
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Tax-subsidized Boeing Co.
snubs Washington again
(The following is from the Society of
Professional Engineering Employees
in Aerospace, International Federation
of Professional and Technical Engineers Local 2001)
SEATTLE — The Boeing Company’s decision to move large portions
of its Defense, Space and Security Division out of the Puget Sound region is
the latest snub by corporate leaders to
the engineers and technical workers
who designed every successful Boeing
product, and to Washington state taxpayers.
Boeing announced Sept. 29 the departure of the Airborne Warning and
Control System (AWACS), Airborne
Early Warning and Control (AEW&C)
and the F-22 Raptor programs from the
Puget Sound region to Oklahoma City
and St. Louis, Mo. Engineers and technical workers represented by the Society of Professional Engineering Employees in Aerospace (SPEEA),
International Federation of Professional
and Technical Engineers (IFPTE) Local 2001, will bear the brunt of the job
losses. SPEEA represents 2,258 employees in the Boeing division.
The latest job losses come less than

one year after Washington legislators
approved $8.7 billion in tax breaks for
the state’s aerospace industry, with Boeing in line to receive the lion’s share.
“The silence from Olympia is deafening,” said Ray Goforth, SPEEA executive director. “Why are Washington
taxpayers subsidizing Boeing to move
thousands of jobs out of state?”
The cuts will impact large segments
of employees at the Boeing Kent Space
Center and at the Seattle Developmental
Center, with other locations also affected. SPEEA represents 914 in Kent
and 920 at the Seattle Developmental
Center.
Approved during a special session
called by Gov. Jay Inslee (D) in November 2013, the Aerospace Tax Preference Bill grants the tax breaks with no
reciprocal requirement that companies
enhance or even maintain current job
levels in Washington. The legislation remains the largest tax break in U.S. history.
Since passing the aerospace tax
breaks, Boeing announced plans to
move 1,000 Research and Technology
jobs and 1,000 Commercial Airplane
Support Services jobs out of Washington state.

“Every state except Washington that
offered Boeing tax breaks for the 777X
program tied jobs to the legislation,”
Goforth said. “Now, we have taxpayers
subsidizing the movement of good engineering, technical and machinist jobs
out of our state.”
SPEEA will do a thorough review of
the company’s plans and its rollout to
ensure members are dealt with according to provisions outlined in union contracts. The closing of the program in
Washington will be the subject of effects bargaining in the coming months.
SPEEA represents 24,450 aerospace
engineers, technical workers and pilots
at Boeing facilities in Washington, Oregon, Kansas, California, Utah and
Florida.

Washington Voters —
People not currently registered to
vote in the State of Washington
have until 8 days before the election to register in person (Oct.
27). Voter registration and address change/updates deadline
Oct. 6. Election Day is Nov. 4.

Your Local Union Dentist!
Convenient locations throughout
Washington and Oregon
• NO INSURANCE/RETIRED? Receive 35% off for most dental procedures
(25% off most specialties).

• TIRED OF CORPORATE DENTISTRY? Come and try one of our quality and
independently-owned locations!

Shop Union and Pay Less!
Over 50 locations to serve you in Oregon & Washington!
Oregon and SW Washington
Beaverton - 503.641.4207
Chehalis - 360.996.4075
NEW! Clackamas - 503.905.3380
Gresham - 503.253.4979
Longview - 360.578.9999
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NEW! NE Portland - 503.254.0888
NEW! Downtown Portland 503.224.0133
Salem - 503.391.8920
Salmon Creek - 360.718.2355
NEW! Tigard - 503.906.8600

Western Washington
Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
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Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444

NEW! Silverdale 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555
Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050
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...Union uncovers wage theft at Pearl District apartment
(From Page 1)
Clark, regional enforcement coordinator for the
U.S. Department of Labor.
“It’s in place so that unscrupulous contractors
can’t come in and underbid,” Clark said. “The
government doesn’t want to be a party to a race
to the bottom.”
It didn’t take Marcos long to find problems at
C2 Professional Painting, the painting subcontractor at the Parker Apartments. Showing up at
the job site March 20, 2014, he was told by C2’s
foreman that he could start work the next day. But
he was never told what the rate of pay would be.
His first paycheck worked out to roughly half the
$26.83 an hour prevailing wage rate for painters.
Not only that, but he never saw or signed a W-4,
the form that determines income tax withholding.
Paychecks came late, and without a proper pay
stub — which would show the hourly rate and
number of hours worked. Marcos stayed on at The
Parker until May 6, when he was laid off after an
argument with the foreman. But he stayed in
touch with other members of the C2 crew.
On June 25, Ramos, the union organizer, met
with three C2 workers and told them they were
being cheated to the tune of $13 an hour. He told
them to log their hours, and promised the union’s
help to get them what they were due. C2 workers
were indignant when they learned just how low
they were being paid in comparison to workers for
other contractors on the project.
“Even the guys picking up garbage on the floor
were making more than us,” recalls C2 painter
Romeo Garcia.
The C2 painters began talking with other workers on the site. A Carpenters union member working as a drywall hanger at Anning-Johnson encouraged them to report the violation to the
government and to general contractor Lorentz
Bruun. On July 3, he accompanied several other
workers to the project superintendent’s trailer, and
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Solidarity — from the union, from workers on the job, and each other — is the force that exposed
wage theft at a brand-new Pearl District apartment complex. Romeo Garcia, Alberto Avendaño,
and Marcos Jimenez — pictured above at the office of Painters Local 10 — were among at least
eight employees of C2 Professional Painting who were paid about half the $26.83 prevailing wage
rate for painters at Parker Apartments. But after the Department of Labor investigated, general
contractor Lorentz Bruun paid $85,000 to settle the underpayment of its subcontractor.
they told Lorentz Bruun senior project manager
Mike Clancy what was happening.
On prevailing wage jobs, contractors are required to fill out certified payroll reports every
week, listing the names of the workers, the number of hours worked, the rate of their pay and benefits, and any payroll deductions. Willful falsification of the reports is subject to civil and criminal
prosecution.
According to the workers, Clancy looked at

C2’s certified payroll reports, and said their check
amounts matched up, with C2 paying the $26.83
rate. Except for one problem: The reports said the
men were working half-time, but the men said
they were working full-time. Clancy told them
he’d look into it.
By then, the Department of Labor was involved. A team of at least eight investigators flew
in from around the country, led by Rebecca Clark.
They pored through certified payroll records, and
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interviewed workers. Besides The Parker, they investigated three other Portland-area projects with
HUD loan guarantees: The Prescott Apartments,
Marquis at Tualatin, and Moreland Station Apartments. Results of the investigations are still pending.
Shortly after the visit to Lorentz Bruun, C2
workers say their supervisor, Felix, told them that
if they didn’t go back and tell Lorentz Bruun (and
later, the DOL investigators) that they were working only 20 hours a week and making more than
$20 an hour, the company would go out of business. Garcia and one other worker refused, and
were told to leave. Six other workers were then
given a choice: Lie about the hours worked, and in
the future be paid as a “professional painter,” or be
fired like the other workers. They packed their
things and left. They had already made a pact with
each other that if any were let go, they’d all walk.
Having seen the records, DOL agents met with
C2 workers on Aug. 1. It was clear the law had
been violated.
Under the law, whoever signs the loan documents — in this case the developer — is on the
hook for wage violations. But it never got to that
level. On Sept. 16, general contractor Lorentz
Bruun paid $85,000 to settle the claims.
“C2 totally screwed me,” Lorentz Bruun president Mark Bruun told the Labor Press.
Bruun said his company has never had a prevailing wage violation in 70 years of business.
Lorentz Bruun employs some union subcontractors, including concrete contractor Whitaker Ellis
and electrical contractor Prairie Electric.
State corporate records listed Errin Caudle as
president of C2 and its parent company, New
Heights Construction Management. She’s also a
dance coach at Aloha High School and St. Helens
High School. On Aug. 14, she filed to make her
husband Gordon Caudle the company president.
Between the two, it’s Gordon who has more ex(Turn to Page 15)
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IN MEMORIAM
A multi-vehicle
crash on I-5 southbound in Salem,
Oregon Sept. 24
claimed the life of
AFSCME Local
3327 President DR.
STEVEN FRITZ. Fritz
was a psychiatrist at
Oregon State Hospital (OHS), where
AFSCME represents about 25 doctors
who work for the Oregon Health Authority. He was the husband of Portland
City Commissioner Amanda Fritz.
Fritz, who turned 54 on Sept. 21,
had been an Oregon AFSCME member since 2003. He was first elected
president of Local 3327 in 2012, and
was recently re-elected to a second
two-year term. Fritz was an enthusiastic union member who took part in
many AFSCME activities, including
state Central Table bargaining sessions
and political endorsement interviews in
Salem.
Fritz’s 1993 Nissan Sentra, custom
painted with zebra stripes, was a familiar sight at union meetings.
According to Oregon State Police
reports, a pickup truck in the northbound lanes of I-5 hit the side of a
semi-truck, careened across the median
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and hit Fritz’s car head-on. His friend
and co-worker, Cary Fairchild, who
frequently carpooled with him from
Portland to the state hospital, was critically injured. Fairchild is a mental
health technician at OSH and a member of Service Employees International
Union Local 503.
The Sept. 24 Portland City Council
meeting was cancelled by Mayor Charlie Hales, and Commissioner Nick Fish
and Police Chief Mike Reese accompanied Amanda Fritz to Salem after receiving the news.
“We are saddened to hear about this
tragedy,” said Oregon AFSCME Executive Director Ken Allen. “Dr. Fritz
was a well respected member and an
energetic local union president. Our
deepest condolences go out to Commissioner Fritz, their children and the
entire Fritz family.”
A vigil in Fritz’s memory was held
Sept. 28 at Terry Schrunk Plaza, across
the street from Portland City Hall.
In lieu of flowers, Fritz’s family has
asked that remembrances be sent to one
of four charities: Doctors Without Borders, Little Kids Rock, New Oregon
Arts & Letters or The Salvation Army.
(From Oregon AFSCME Council
75.)

Wrong, wrong, wrong!

Senate GOP blocks student loan bill
By LIZ SHULER
Well, they did it again.
Senate Republican leaders last
month blocked Sen. Elizabeth Warren’s
(D-Mass.) bill that would let students
refinance their college loans. It’s not
the first time. They also did it in June.
Don’t they understand that student
loan debt is an emergency? It totals
$1.2 trillion — and yes, that’s with a
“T.” Sen. Warren’s bill would help 25
million student loan borrowers, saving
them each an average of $2,000.
It would help them, if not for the Republican leaders’ refusal to allow a vote
on the bill. Once again, the Republicans are choosing to protect their millionaire and billionaire friends — you
see, Warren’s bill would be paid for by
implementing the “Buffett Rule,”
which would close tax loopholes for
the super-wealthy.
Student loan debt is destroying lives
and futures, saddling the average student borrower with about a $30,000
debt. Combine heavy debt with the
tight job market and lousy pay students
are graduating into and it’s devastating.
The soaring costs of college and
shrinking share of government aid also
are discouraging young people — es-
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LIZ SHULER
pecially low-income young people —
from going to college altogether. How
unfair that is, while the constant,
pounding message to poor people is to
pull themselves up by their bootstraps
and get an education if they want to
land a well-paying job.
And it gets worse. Thanks to artificially high interest rates, our government actually profits hugely from student loans, pulling in way more than
the costs. Lower interest rates would
make repaying loans easier, but those
profits are used as revenue the government could otherwise get by closing
corporate tax loopholes.
Beyond the harm to student borrowers’ lives, the student debt crisis is dragging on our whole economy. Burdened
with debt, young people can’t even
think about taking the next steps into
adulthood—moving out of their parents’ homes, getting a car, buying a
house, saving for retirement, starting a
business and just purchasing the goods
that keep our consumer economy
afloat.
Whether you’re a taxpayer, in
school yourself, a grad or worried

about your children, this is an issue
worth caring about.
But the fate of Warren’s bill shouldn’t be a surprise. It’s not unique. Senate
Republicans also recently blocked the
Paycheck Fairness Act. For the third
time. I guess these are the kind of votes
affecting working people that Senate
Minority Leader Mitch McConnell
calls political “show votes.”
Shutting down student loan debt relief and denying equal pay? That’s just
flat wrong, no matter what party you’re
in. Issues like these are too important
to draw a red or blue line through —
but the young people I talk with
throughout the country are keeping
score. Will this issue mobilize the
youth vote in 2014? Will it be the vehicle they use to register their anger and
make change? I hope so!
(Liz Shuler is secretary treasurer of
the national AFL-CIO and a member
of Portland-based IBEW Local 125.
This article originally appeared in
MomsRising.org, an online grassroots
organization working to achieve economic security for all moms, women,
and families in the United States.)
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A conversation with
NAFTA critic Lori Wallach
Lori Wallach — one of the foremost
critics of today’s NAFTA-style trade
treaties — will be in Portland Oct. 18
as the keynote speaker at the Oregon
Fair Trade Campaign’s 10th anniversary fundraising dinner. Wallach, a
graduate of Harvard Law School, is a
founder of the Citizens Trade Campaign and author of two books on trade
policy. She’s been a guest on CNN,
ABC, Fox, CNBC, C-SPAN, Bloomberg, PBS, and NPR, and has testified
before Congress more than 30 times.
Labor Press associate editor Don McIntosh interviewed her by phone Sept. 17.
LABOR PRESS: You’ve been
campaigning for decades against
NAFTA-style trade policy. What
brought you to the cause, and why
have you stayed with it?
LORI WALLACH: It was by accident. I was sitting in [Congressional]
hearings on food safety when these really unpleasant agribusiness guys from
big beef and the chemical manufacturers said things like “Sorry, Congress,
you can’t do that, not under NAFTA.” I
started thinking: “What the hell are
these guys talking about? I studied trade
in law school. It’s about tariffs — border taxes. Why are they talking about

NAFTA and its children
North American Free Trade Agreement
(NAFTA), approved 1993
Permanent normal trade relations with China,
2000
U.S.-Chile Free Trade Agreement
2003
U.S.-Singapore Free Trade Agreement
2003
U.S.-Australia Free Trade Agreement
2004
U.S.-Morocco Free Trade Agreement
2004
Dominican Republic-Central America-U.S.
Free Trade Agreement (CAFTA), 2005
U.S.-Oman Free Trade Agreement
2006
U.S.-Peru Trade Promotion Agreement
2007
U.S.-Colombia Trade Promotion Agreement
2011
U.S.-Panama Trade Promotion Agreement
2011
United States-Korea Trade Agreement
2011
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meat labels and pesticide standards?” I
started to realize there was this sneak attack. The big corporations had taken it
to a different venue —trade agreements
— to get the same agenda they couldn’t
achieve at home implemented and
locked in forever. This was 1991. I connected to people from around the world,
and we realized we had to stop this.
Why have I stayed at it? Because it affects everything. These so-called trade
agreements shut down the future for
progress on good jobs and income inequality and a livable environment and
safe food and products. It is the one single instrument that actually undermines
and rolls back everything a progressive
person would care about. All in the disguise of a trade agreement that’s not really about trade.
Most people, when they think of
trade, they’re visualizing manufactured goods, agricultural products, or
raw materials. They assume trade
agreements are mainly about reducing
tariffs. Is that still accurate?
The phrase “trade agreement” has
become false branding to cover up what
now is a totally different agenda. The
agreements have become like Trojan
horse mechanisms where we’re all sold
about expansion of exports, but really
inside the agreement, there’s either
nothing that creates that outcome, or it
undermines it. And the guts of what’s in
there has to do with locking in permanently a set of extraordinary corporate
rights and privileges: new rights for Big
Pharma to jack up medicine prices, new
rights for the financial sector to escape
regulation, new rights for agribusiness
to be able to use pesticides and additives
and hormones and process meat in
ways that are unsafe. All that stuff has
nothing to do with trade. It’s actually
“investor rights” — constraints on domestic regulation that actually remove
most of the risk for offshoring jobs, incentivizes manufacturing job loss, and
takes away the risk of having to use a
foreign court.

trade” when it’s used to describe
agreements that expand governmentenforced monopolies on patents, trademarks, and copyrights?
I would imagine that the English
philosophers Adam Smith and David
Ricardo who created that concept are
rolling in their graves to see the term
free trade attached to agreements that
create protectionism for a class of
multinational corporations, that expand
monopolies in patents, and that have resulted in some of the worst trade imbalances in the history of man.
When today’s “trade” negotiations
focus on investor rights and intellectual property, do those things benefit
American workers, or any workers?
Around the world there’s a growing
rebellion against the extreme investor
rights and investor-state dispute settlement, because they only benefit a very
narrow category of multinational corporate interests. Not even small- and
medium-sized businesses benefit. In
fact they’re hurt, because the big guy
who leaves gets privileged treatment.
The investor rules in these agreements
have absolutely no benefit for workers,
communities, or the environment. In
South Africa, business, labor and government went through a three-year
stakeholder process and came to a consensus that it was not in the public or
national interest to continue in those

agreements, and they’ve given notice to
get out. They join Ecuador and Bolivia,
who’ve done the same. India is doing a
review: Half the government is saying
they should get out now; the other half
says they should renegotiate them all.
Either way, it’s not going to be the status
quo.
NAFTA turned 20 this year. How
do you think the United States,
Canada and Mexico are different because of it?
After 20 years of NAFTA, unfortunately, we can see empirically that none
of the promises of benefits occurred,
and in fact in many instances, exactly
the opposite outcome occurred of what
was promised. So the United States for
instance went from close to a trade balance to an enormous, chronic, almost

$200 billion trade deficit with our
NAFTA partners. If you do the math,
that’s millions of U.S. jobs lost, mainly
through offshoring of manufacturing
and some agriculture. But simultaneously we have seen in all three countries
a spate of these investor-state attacks:
$350 million has been paid out to corporations over toxics bans, water use
rules, timber rules, for public interest
policies. In certain very sensitive sectors, like corn, the NAFTA rules allow
the dumping of subsidized U.S. production such that even while we lost
millions of manufacturing jobs to Mexico, Mexico’s wages are down. Inequality has increased in Mexico, just like
here, in no small part because NAFTA
has wiped out some 1.5 million
campesino families’ livelihoods. This
(Turn to Page 13)

A lot of these agreements set up
something called “investor-state dispute settlement.” Can you explain
what that is?
In investor state dispute settlement,
individual foreign corporations are elevated to equal stature with a whole national government — in that they have
the right to privately enforce an agreement between sovereign nations. They
are empowered to skirt domestic courts
and laws and directly sue our governments in front of foreign tribunals of
three private-sector attorneys, where
they can demand compensation from
taxpayers for any government action
that they think violates their extraordinary new investor privileges and undermines their expected future profits.
What do you think of the term “free
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...NAFTA critic Wallach
(From Page 12)
led both to a huge wave of desperate
migration to the U.S., but also to a glut
of manufacturing workers in the border.
In Mexico, not only are industrial
wages down, but tens of thousands of
small- and medium-sized mom-andpop retailers — and the manufacturers
that used to supply them food, clothing,
shoes … — were just wiped out when
the U.S. mega-companies like Walmart
came in. Canada has been the biggest
loser as far as investor-state rollbacks of
policies, because in the face of these attacks, Canada’s government more likely
than not rolls back the law. So toxics
that were taken off the market were put
back on the market because that was the
settlement of an investor-state case.
Canada was going to adopt plain packaging rules for cigarettes, to help keep
people who hadn’t started smoking
from starting. RJ Reynolds threatened
an investor-state case, and Canada
walked away from it.
NAFTA-style trade agreements are
often blamed for offshoring, but U.S.
companies were already moving production to Mexico before NAFTA, and
to China before the United States
granted it “permanent normal trade relations” and allowed it to join the World
Trade Organization. Is there a way in
which these agreements make it easier
for American companies to outsource?
First of all, you can look at the data,
and there’s a huge jump in offshoring
after these agreements go into place. If
you’re up to your ankles in offshoring,
when these agreements go into effect,
within a year, you’re in over your head.

That’s also true of China joining the
WTO (World Trade Organization). The
reason that happens is two things. One
is guaranteed long-term duty-free access. In the case of China, before, every
year it had to go through a review
process, and when they were doing horrible things about human rights or labor
rights, there was always a question
about whether they would get low-tariff
“most-favored-nation” status for the
next year. So companies would think
twice about relocating. Once there was
a certainty that China would be in the
WTO and would have duty-free access
no matter what they did on human
rights and labor rights, then a lot of
companies felt it was safe to go in. In
addition, the investor rules in the free
trade agreements guarantee certain
things that remove the risks and costs of
relocating. The free-market Cato Institute has come out against investor-state
dispute settlement, and part of the reason why is it’s a market distortion. In
their libertarian perspective, it skews
what they call the risk premium, how
much risk they have to take, distorts it in
favor of offshoring. About offshoring or
not offshoring, they’re ideological:
They don’t care what the result is; they
just want the market to be free. And
they see this as a distortion because the
investor rules provide preferential treatment. There’s things you can do to regulate a U.S. company that you can’t do
to regulate a foreign company under
these trade agreements. Singapore was
just putting up capital controls to avoid
a financial bubble that would lead to another financial crisis — because they
had a flood of money coming to invest

in their real estate sector. But because
they have a free trade agreement with
the U.S., they can’t. They are left to
have a bubble-led crisis because they
lost the ability to regulate. These rights
include the right to compensation for
changes in regulatory structure. Germany announced they’re phasing out
nuclear power by 2029, because of
Fukushima. So they’ve given notice in
the whole industry to figure out a transition plan. And all the domestic companies are trying to figure out what to
do. But two plants are owned by a
Swedish company Vatenfall, which
launched an investor-state case saying,
“We don’t care if it applies to German
firms. We’re foreign investors. We have
special privileges. You can change the
policies, but you have to compensate us
for billions of dollars, because we expected to make profits on those plants
in the future.”
Over the years, Public Citizen
Global Trade Watch has kept a running tally of fair trade supporters in
Congress. How’s the “Fair Trade caucus” doing?
There is pretty much bipartisan consensus in the House of Representatives
against ever doing the old-style “fast
track” trade mechanism [an agreement
to hold a speedy up-or-down vote on
trade agreements, with limited debate
and no opportunity to amend.] That has
been a huge chill on negotiations of
agreements like TPP [Trans Pacific
Partnership]. Some of the fast track opponents are structuralists: They don’t
think that fast track delegation is constitutional. In the Constitution, Congress

Having knowledgeable
help with your Social
Security disability claim
right from the start
makes a difference.
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Top national trade expert to keynote at
Fair Trade Campaign’s 10-year dinner
Oregon Fair Trade Campaign will celebrate 10 years of fighting for a proworker trade policy with an Oct. 18 fundraising dinner. The group is a coalition of union members, environmentalists, and faith and community activists
that works to oppose NAFTA-style trade agreements such as the TransPacific Partnership — a proposed Pacific Rim deal that’s being negotiated without input from Congress or the public.
The dinner’s keynote speaker is one of the most prominent critics of America’s corporate-led trade policy, Lori Wallach. Wallach, director of Public Citizen’s Global Trade Watch, has been campaigning since 1991 against trade
agreements that harm workers and the environment. She’s a frequent commentator on CNN, NPR, Fox, and other media outlets, and has a talent for
translating complex trade jargon into plain English.
U.S. Senator Jeff Merkley (D-Oregon) will also attend the dinner, and Oregon AFL-CIO president Tom Chamberlain will present him the group’s “fair
trade champion” award.
The dinner will take place Saturday, October 18, at the SEIU Local 503
Hall, 6401 SE Foster Rd. Doors open at 5:30 p.m., and the dinner and program run from 6 to 8 p.m. Tickets are $60 per person, or $600 for a table of
10, and can be purchased online at oregonfairtrade.org or by phone at 503736-9777.
has exclusive authority over trade. And
some are free traders but have gotten
savvy that the trade agreements aren’t
about that any more. There are people
who are for zero tariffs but have no interest in undermining food safety, internet freedom, etc. It all boils down to a
majority in the House right now against
fast track. However, Oregon U.S. Senator Ron Wyden, now the chair of Finance Committee, is the guy who’s going to decide what happens next. And
he could be the man who retires the undemocratic fast track mechanism. Fast
track has been key to getting us into
failed trade agreements like NAFTA
and WTO, by giving away Congress’
and the public’s oversight role. Wyden
can be the guy who tweaks and tries to
continue it. Or he can be the guy who
retires it. If you read the book I wrote
on the history of trade authority in the
United States since the founding of our
country, it lays out how almost every 40
years, Congress has created a new system of trade authority. We’re very overdue to replace fast track. Fast track was
established by Richard Nixon in 1973
in an era when trade agreements were
mainly about tariffs, about border taxes.
It’s a dangerous mismatch when you
have Congress’ core business — legislating — being delegated on a huge array of non-trade issues. It’s all going to
come down to Wyden, who in the past
has supported fast track, has supported
all these NAFTA style agreements.
He even voted for NAFTA.
He voted for all of them. He’s one of
the rare Democrats who voted for the
U.S.-Colombia Free Trade Agreement.
He voted for CAFTA — the Central
American Free Trade Agreement. At
the same time, he’s a smart guy. He’s
had an open process and he’s heard
from a lot of Democratic senators and
some Republicans that they want something different: no more fast track. He’s
heard from Internet freedom groups,
environmental groups, all the unions,
family farm groups, Methodists, consumer groups, MoveOn, AARP, groups
that have never been involved in trade
fights. Because it’s not about trade any
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more. It’s about medicine costs for seniors and so many other things. So all of
these groups and many members of
Congress have spoken to Chair Wyden
and said, “Sir, you are the man who is
either going to replace fast track and
give us a totally different way of getting
better agreements, or you’re going to be
the guy who’s responsible for trying to
revive Nixon’s undemocratic fast track.”
And it’s either going to happen in the
lame duck Congress that starts Nov. 12,
or it’s going to be coming out of the
chute in January 2015.
Do you think there’s a plan to approve fast track in the lame duck session after the November 2014 election?
I think the White House is dying to
have the old-fashioned legislative luge
run. Because the way they’ve dicked
around Congress, they are not going to
be able to get TPP the way it’s constructed — with a big “F.U.” to Congress
on things Congress has explicitly said
had to be in there. It’s got stuff in there
that major blocs of Congress has said, “If
that’s in there, then I’m against it.” If
that’s in the TPP, they know it’s only going to get done if they have fast track.
We see from experience what it looks
like when trade agreements are written
by corporations. What would a Lori
Wallach “fair trade” policy look like?
Corporate special privileges, constraints on government regulation, and
expansion of monopoly patents and
copyrights, would all be excised from
trade agreements. Trade agreements
would actually focus on trade. And
countries that want market access rules
and cuts on tariffs would have to meet
internationally-agreed standards with respect to labor, health and the environment. You would build international
commerce on the basis of prioritizing
the international policies that exist
through the ILO (International Labor
Organization), multilateral environmental agreements, World Health Organization treaties, and the rights of human beings. We need that floor set as the basis
for getting commercial privileges.
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American Airlines agents unionize:
Biggest union win in the South in decades
In ballots counted Sept. 16, American Airlines customer service agents voted overwhelmingly to unionize. The tally
was 9,640 to 1,547, meaning that unionization had the support of 86 percent of the workers voting. Ballots were counted
by the National Mediation Board, the federal agency that oversees union elections in airlines and railroads.
The workers now become part of a 14,500-member bargaining unit represented jointly by Communications Workers of America (CWA) and the Teamsters. The unit consists of staff at check-in counters and boarding gates as well as
reservation agents, including 2,300 who work from home. Three-fourths of the agents work in Texas, North Carolina,
Florida and Arizona. It’s the largest union organizing victory in the South in decades.
The vote stemmed from the 2013 merger of US Airways into American Airlines. US Airways agents were already
unionized, but the much larger group of American Airlines agents were not, despite union campaigns going back 19
years. US Airways agents joined CWA in 2000, and America West agents joined the Teamsters in 2004. When America West merged into US Airways in 2005, CWA and the Teamsters joined forces to create the Airline Customer Service Employee Association, CWA-IBT.

Nation’s largest pension fund getting out of hedge funds
Buh-bye, Bain. California Public Employees’ Retirement System, the largest pension fund in the U.S., is quitting
hedge funds, fed up with sky-high fees, unimpressive performance, and too much complexity. CalPERS paid hedge fund
managers $135 million in fees in the fiscal year that ended June 30. They generally charge fees of 2 percent of assets
and 20 percent of returns. Calpers was one of the earliest pension funds to invest in hedge funds. Today it administers
a $298 billion fund for 1.6 million retirement plan members.

Send to: Michael492@comcast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)
• 15-20 words • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) •
Ads MUST include area code or they will not be published

AUTOMOTIVE

‘04 buIck century, 4 dr, white, V6,
auto, power windows, locks. 87,000 mi.
$3,277 cash. 503-638-7981 Saturday only
‘95 FOrD F150 4x4, short wide bed, auto,
5.9 V8, less than 130k, Oregon license
exp. 2015, $3,500. 360-225-5108
‘09 cHrySLer VAn LX fwd, 79k miles, 1
owner, very good condition, $9,000. 503336-0231 or 503-320-5724

HOUSING

DOL awards $10.2 million grants to fight
worker misclassification
Oregon will get $500,000 to crack down on employers who skirt the requirement to pay into the unemployment insurance system, thanks to a grant from the U.S. Department of Labor (DOL). All told, the DOL is distributing $10.2 million to 19 states. The grants will increase the ability of state unemployment insurance programs to identify employers
who either improperly classify employees as independent contractors or fail to report wages altogether. States will use
the funds to bulk up employer audit programs and to conduct employer education.

International Labor News
U.S. starts first-ever CAFTA enforcement action against
Guatemala for labor rights
The U.S. Trade Representative (USTR) announced it’s finally going to pursue a labor rights case against Guatemala,
more than six years after six Guatemalan unions and the AFL-CIO filed a complaint alleging that violence against unionists and Guatemala’s failure to enforce its own labor laws violated commitments it made under the Central American Free
Trade Agreement (CAFTA).
On Aug. 9, 2011, USTR asked for a three-member arbitration panel to be formed, under the CAFTA-DR dispute settlement chapter, to address Guatemala’s apparent failure to effectively enforce its labor laws — including labor laws relating to the right of association, the right to organize and bargain collectively, and acceptable conditions of work. But the
United States and Guatemala agreed to suspend the panel while they negotiated and implemented an enforcement plan,
which they signed in April 2013.
Under that plan, Guatemala committed to strengthen labor inspections, speed up employer sanctions, increase labor
law compliance by companies engaged in exports, and ensure that workers are compensated when companies close.
Three times since then, Guatemala was given more time to implement the plan. But facing pressure from members of
Congress, USTR agreed Guatemala still hasn’t met the terms of the plan or resolved concerns over the enforcement of
Guatemala’s labor laws. Since 2008, when the AFL-CIO first made the complaint, UN Commission Against Impunity
in Guatemala has documented 30 assassinations of union members in Guatemala, as well as numerous acts of attempted
murder, torture, kidnappings, break-ins and death threats.
So on Sept. 18, 2014, the USTR asked that the arbitration panel go forward. If it decides that Guatemala is breaking
its commitment to enforce its labor laws, it could fine Guatemala up to $15 million a year, or suspend its trade benefits
under CAFTA. Last year, Guatemalan exports to the United States totaled $4.2 billion, mostly clothing and bananas.

Stat of the Month
The general public in the developed world, says new survey data from 2012 highlighted in the Harvard
Business Review, would like to see a much smaller gap between CEO and worker wages. The ideal gap?
No public in any of the 16 major nations surveyed wants to see CEOs making over nine times what
workers receive. The U.S. public puts the ideal gap at 6.7 times. America’s actual gap in 2012: 354 times.
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rOckAWAy beAcH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops;
Vacationhomerentals. com/43026
rOckAWAy ocean front, 503-777-5076,
5 bdrms/2 ba, call for Fisherman’s Special.
http://rockawaybeachfrontrental.com

geArHArt DupLeX, 2 lots downtown,
2 blocks to ocean, $395,000. 503-8054001
ArcH cApe, 3-lot, 3bd, 2ba, frplc, $199k
5% dwn, intrst-free for 5 yrs, pay within 10,
google 79810 e 3rd rd, 97101. 503-7095335
300 AcreS, or will divide into 100 acre
parcels, trees, wildlife,carry contract, Spray
Oregon, $750 per acre obo. 541-468-2961

WANTED

OLD woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,

adzes, wrenches, rulers, chests. 503-6590009
u.S., gerMAn, Japanese military, aviation, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791
buyIng uS & world coins to add to collection, paying fairly, any amount welcome.
503-939-8835
cOLLectOr, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
cOLLectOr pAyS cash for older toys,
oil paintings, American art pottery, and costume jewelry. 503-703-5952
MOtOrcycLeS running or not, boats,
tractors, trailers, lawn mowers, car and
bike magazines, cash paid. 503-880-8183

SPORTING GOODS

gOLF cLubS, left-hand topFlite tour, 3pW, 17 & 21 degree hybrids, SW, putter,
$35. 503-522-6542
bOAt LOADer eIDe, electric, $150; transom wheels set, $75. 503-929-6898
503 929 6898

FOR THE HOME

StAckeD WASHer dryer. 503-774-2171

Broadway Floral
for the BEST flowers call

503-288-5537
APPRENTICESHIP
OPPORTUNITIES

1638 NE Broadway, Portland

International Union of
Elevator Constructors Local 23:
Oregon & SW Washington
Applications may be requested
Sept. 15, 2014, through Oct. 15,
2014, by mail:
Scott McGinty/
NEIEP Area Coordinator
5009 Pacific Hwy East, Unit 18
Fife, WA 98424
Or by email: smcginty@neiep.org

Completed applications must be
received between Oct. 15 & Nov.
5, 2014.
Applicants must be at least 18years of age, and must possess a
high school diploma or GED. Applicants will be selected without
regard to race, color, religion, sex
or national origin.
More information can be found on
the IUEC Local 23 website:
http://iueclocal23.org/
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...Union uncovers wage theft at Pearl District apartment
(From Page 10)
perience in construction.
C2 and New Heights are certified as
a Women’s Business Enterprise (WBE)
— a designation that makes it a more
attractive bidder on public and private
projects that track utilization of women
and minority contractors. To be certified, a woman must own at least 51 percent of the company, be president or
CEO, and be active in daily management.
In 2010, Errin Caudle ran unsuccessfully for Hillsboro City Council,
promising to eliminate “needless government regulation and intervention.”
“As an owner of a small business, I understand the importance of fiscal accountability through honest and transparent management practices,” she said
on her now-defunct campaign web site.
Reached by phone, the Caudles
gave contradictory explanations of
what happened. Errin Caudle said she
wasn’t in charge of the job at The
Parker, and that her husband handled
the project. Gordon, meanwhile, said
the foreman was in charge of the project. Gordon Caudle said he was just the
bookkeeper, never set foot on The
Parker construction site until the DOL
investigation, and never met most of his
own employees. He alternately blamed
the general contractor, his foreman, and

his workers, for what happened.
“We put too much faith in Felix,”
Gordon Caudle said. [Caudle also said
he didn’t have Felix’ phone number on
him, though he’d worked with him for
seven years.]
Caudle said he paid at the prevailing
wage rate for the number of hours
listed on the time cards he received
from Felix. At one point in the interview, Caudle implied that Felix might
have falsified time cards in order to
spread the work around. Caudle said
Lorentz Bruun never once let him
know that C2 guys were on the job for
more hours than the certified payroll indicated. [Indeed, it’s part of a construction manager’s job to keep track of
who’s on a job site and when.] Later,
Caudle suggested the employees hadn’t really worked full-time, and didn’t
complain until they were due to be laid
off as the project was winding down.
[C2 remained on the job until mid-September, Caudle said.] If this theory is to
be believed, then eight semi-skilled immigrants from Mexico were savvy
enough about U.S. law to convince a
team of federal investigators to believe
them over sworn certified payroll
records kept by C2 and Lorentz Bruun.
Gordon Caudle said C2 was invited
to bid on The Parker job by Lorentz
Bruun, and hadn’t worked for them be-

At the The Parker
Apartments, 1447 NW 12th
Avenue in Portland, monthly
rents range from $1,323 for a
497-square-foot one-bedroom
to $3,078 for a 1,097-squarefoot two-bedroom. The
project was constructed with
a loan guarantee from the
U.S. Department of Housing
and Urban Development.
Pictured here at Sept. 22
grand opening, a living room
has a view of the Fremont
Bridge, across from a kitchen
with custom cabinetry and
Energy Star stainless steel
appliances.bedroom
apartment.
fore. He said the contract was for about
$300,000, to paint walls and doors in a
177-unit, 200,000 square foot building.
Bruun says his company will more
carefully vet its subcontractors in the
future. Should Lorentz Bruun have
known C2 wouldn’t be able to do the
project for what it was paid? Bruun
said there were no red flags, and that
C2 came in at within 10 percent of
other bidders.
It’s not clear yet whether the Department of Labor will pursue other

sanctions against C2, like debarment
from future government projects. Clark
said that decision depends on the facts
of each case and how egregious violations are. As of press time, C2 workers
were still waiting to hear from the Department of Labor about the settlement.
“C2 stole money from us,” said Garcia. “It’s not right.”
The $85,000 settlement would cover
the underpayment on the hours they
worked, but it won’t compensate them
for the wages they lost when they were

terminated — or the emotional impact
and stress of joblessness, of not knowing where they’d go next or how to support their families. All six workers interviewed for this story have found
other work since leaving C2.
The Parker, meanwhile, held its
grand opening Sept. 22. The HUD-assisted apartment project will fit right
into Portland’s affluent Pearl District.
It’s LEED Platinum Certified, with a
workout facility, coffee bar, dog-washing area, a bicycle repair station and
180 bicycle stalls, and an underground
parking garage with 181 parking
spaces. Units have walk-in-closets and
gourmet kitchens with custom cabinetry and Energy Star stainless steel appliances. Monthly rents range from
$1,323 for a 497-square-foot one-bedroom apartment to $3,078 for a 1,097square-foot two-bedroom.
As for the Caudles, they say they’re
closing their business. “This economy
is killing me,” Errin says. “It’s not
worth it any more,” adds Gordon. They
didn’t say what’s next for them, but
state business records show Errin Caudle registered a medical marijuana dispensary in March, and there’s fresh
paint at 9046 NE Sandy Boulevard,
listed in a July 26 corporate filing as the
principal business location for her new
venture, Evergreen Medicinals.

Quoteable:
“Nobody will ever deprive the
American people of the right to vote
except the American people themselves and the only way they could
do this is by not voting.”
— Franklin D. Roosevelt,
32nd President of the United States

Oregon Voters —
Oct. 14 is the last day to
register to vote in the 2014
General Election. Election
Day is Nov. 4.
OCTOBER 3, 2014
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Climate change on labor’s radar
By DON McINTOSH
Associate Editor
It’s been 26 years since NASA scientist James Hansen told the U.S. Senate that human use of fossil fuels is responsible for an increase of greenhouse
gases in the atmosphere that are causing global warming. It’s been 17 years
since three dozen countries (but not the
United States) agreed in the Kyoto Protocol to cut greenhouse gas emissions.
It’s been eight years since Al Gore released the climate change documentary
Inconvenient Truth. And during that
time, global atmospheric concentration
of carbon dioxide has risen — from
350 parts per million to 363, 385, and
this year, 400 parts per million — a
level not seen in 800,000 years.
On Sept. 21, as many as 400,000
people took part in People’s Climate
March in New York City to demand action be taken now to slow and reverse
global warming. And the big event was
mirrored by 2,600 other events around
the world, including a rally and march
of several thousand in Portland at Tom
McCall Waterfront Park.
In New York City, labor unionists
took up several city blocks. In Portland,
the labor presence was pretty small:
Just two or three banners, and not more
than 20 participants. But attendees did

hear from the state’s top labor union officer — Oregon AFL-CIO President
Tom Chamberlain — who made a call
for unity.
“There are those who want to force
workers to choose between good jobs
and the environment, and there are
those who will support environmental
change only if done as cheap as possible at the expense of workers,” Chamberlain said. “Those are false observations and false choices.”
Chamberlain followed, and echoed,
Oregon Gov. John Kitzhaber, who
called global climate change the most
serious challenge and greatest threat
facing our children and our grandchildren: “This is not a choice between the
environment and the economy. It is the
simple statement that the environment
is not a resource to be exploited. In fact
the environment is the foundation of
our economy.”
But if that’s so, serious measures are
going to have to be deployed. Climate
change has already begun to affect the
state, national, and global economy. In
Oregon, California winemakers are
buying up Willamette Valley vineyards,
driven north by worsening drought. Insect pests are also moving north, and
dry forests have made large-scale annual wildfires the new normal.

To address global warming, environmental groups — with labor at the
table — are discussing the pros and
cons of campaigning for a carbon tax
in the 2015 Oregon Legislature. The
Canadian province of British Columbia has implemented a carbon tax,
while the state of California has begun
a “cap-and-trade” system of reducing
greenhouse gas emissions (an improved version of the system implemented in Europe). In the state of
Washington, Governor Jay Inslee has
formed a Carbon Emission Reduction
Task Force that is studying both options. Oregon legislators considered a
cap-and-trade bill in 2009, but it didn’t
have enough support to become law.
But in 2013, a bill passed by the
Oregon Legislature commissioned an
in-depth study of the impacts of a carbon tax. That report is due this November. If Oregon legislators take up a carbon tax proposal, it could have
far-reaching local benefits as well as
costs. Putting a price on carbon would
stimulate conservation. And a preliminary version of the report indicates that
a tax of $60 per ton of carbon emission
would generate as much as $2 billion a
year in revenue. The Oregon Constitution says any tax on motor vehicle fuel
has to go for road construction and

The science is in: It’s getting hotter. The only question is what to do about it.
At the Sept. 21 People’s Climate March in Portland, supporters demand
action while marching along Tom McCall Waterfront Park.
maintenance, so any portion of a carbon tax that affected gasoline could
generate a boom in highway and road

work, or even resuscitate scrapped
plans for a new transit-friendly I-5
bridge over the Columbia River.
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U.S. HOUSE

CLARK COUNTY

3RD CONGRESSIONAL DISTRICT:

Commissioner Dist 1:

BOB DINGETHAL

CRAIG PRIDEMORE

STATE SUPREME COURT

Prosecuting Attorney:

TONY GOLIK

Pos. 1 — MARY YU
Pos. 3 — MARY FAIRHURST
Pos. 4 — CHARLES JOHNSON
Pos. 9 — DEBRA STEPHENS

Public Utilities Commissioner, #3:
BYRON HANKE

County Clerk:

DEANNA PAULI-HAMMOND

LEGISLATURE

County Sherriff:

17TH DISTRICT:

CHUCK ATKINS

House #1: MONICA STONIER

Superior Court Judge:
18TH DISTRICT:

House #2:

BERNARD VELJACIC

House #1: MIKE BRIGGS

Clark County
Home Rule Charter

County Treasurer:

MAUREEN WINNINGHAM

YES

DOUG LASHER

BALLOT MEASURES

49TH DISTRICT:
House #1: SHARON WYLIE
House #2: JIM MOELLER

Yes on Initiative 1351: Reducing class sizes so that
students of all ages and backgrounds, from all parts of
our state, have the opportunity to learn and succeed in
uncrowded classrooms.

(Paid for and authorized by the Southwest Washington Central Labor Council.)
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