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Congress passes
major change to law
on union pensions

‘Presents from Partners’ holiday party a joyful event
Labor’s Community Service Agency and the Northwest Oregon Labor Council held their annual “Presents from
Partners” holiday party for children of out-of-work union members Dec. 13 at the Sheet Metal Workers Local
16/SMACNA Training Center in Northeast Portland.  This year, the International Longshore and Warehouse Union
Credit Union, ILWU Locals 8, 40 and 92, and the Inland Boatmen’s Union donated 80 bikes.  In the photo above, two
wide-eyed youngsters are ecstatic as they are ushered in to choose from a roomful of two-wheelers.  (For more photos
of the party, turn to Page 16.) 

University of Oregon grad students
reach settlement after 8-day strike
EUGENE — University of Oregon

grad students ended their first-ever
strike Dec. 10 after the university in-
creased its wage offer and improved
the terms of a new medical and pater-
nity leave fund. Strikers will not have
their pay docked for the eight days they
were out on the picket line. 
The tentative agreement was hashed

out in a marathon 22-hour bargaining
session that went through the night.
Members were expected to vote to rat-
ify the tentative agreement after this is-
sue went to press.
Graduate Teaching Fellows Feder-

ation (GTFF)  Local 3544, an affiliate
of the American Federation of Teach-
ers, represents about 1,400 UO gradu-
ate students who receive stipends to

teach undergraduate classes. The strike
began Dec. 2 — a week before final
exams.
Before the strike, UO was propos-

ing annual raises of 5 and 4 percent
over the two-year union contract, and
the union was proposing 5.5 percent
each year. But the two sides settled on
5 percent a year. That’s above the
likely rate of inflation, though less than
what the union said is necessary to live
in high-cost Eugene. Graduate teach-
ing fellows work a maximum of half-
time for a minimum pay of $4,090 to
$4,878 per academic quarter. The first
year’s raise will be retroactive to Sept.
15, when the previous contract expired.
The other issue of contention was

paid leave for a serious illness or the

birth or adoption of a child. Eugene
City Council passed a paid sick leave
ordinance earlier this year, but it does-
n’t apply to UO workers because
they’re considered employees of the
state.
GTFF wanted a guaranteed two-

week paid leave benefit in the contract,
but in the end agreed to a memoran-
dum of understanding committing UO
to create a hardship fund. The fund will
provide up to $1,500 for a grad student
who had a new child and up to $1,000
for a serious medical event. It will be
open to all graduate students, not just
those who teach classes and belong to
the union. The university committed to

(Turn to Page 7)

By DON McINTOSH
Associate Editor

Severely underfunded union pen-
sion plans will be allowed to reduce
current retiree benefits in order to avoid
future insolvency, under a last-minute
amendment attached to the $1.1 trillion
federal government appropriations bill
known as the “CRomnibus.”
The amendment was sponsored by

an unlikely duo: anti-union House Ed-
ucation and Workforce Committee
chair John Kline (R-Minn.), and pro-
union former commit-
tee chair George Miller
(D-Calif.), who was
serving out his final
days after 20 years in
office. The 161-page
amendment came un-
der the unwieldy name
of Amendment 1 to H
Res 776 (which itself
governed consideration
of HR 83). The pro-
posal had support from
a number of unions,
and opposition from
others. It was drawn up
by committee staff
based for the most part
on “Solutions, Not
Bailouts”  — a pro-
posal introduced last
year by the National
Coordinating Commit-
tee for Multiemployer Plans (NC-
CMP), a group representing union ben-
efit plans. 
Amendment 1 covers multi-em-

ployer pension plans — plans that
unions jointly sponsor with employer
groups, overseen 50-50 by trustees ap-
pointed by the union and employers.
Employers contribute under the terms
of collective bargaining agreements,
and the funds are invested so that the
plans have enough to pay guaranteed
monthly benefits when employees re-
tire. All told, about 10 million people
are in multi-employer plans, which are
common in unionized construction,
trucking, grocery, and service indus-
tries. They’re easier for small employ-
ers to join, and they’re much more sta-

ble than single-employer pensions,
which fail when the single company
fails. But today, many multi-employer
plans are in crisis, thanks to stock mar-
ket downturns and declining employ-
ment in union industries. Like single
employer pension plans, multi-em-
ployer pensions are insured through the
Pension Benefit Guaranty Corporation,
but PBGC pays out only a fraction of
promised benefits  when a plan runs out
of money, and PBGC is itself in danger
of insolvency.

Amendment 1
would shore up PBGC
finances by doubling
the per-participant pre-
mium paid by multi-
employer pension
plans to $26 per per-
son per year. 
It would also allow

severely underfunded
plans (those expected
to run out of money in
20 years or less) to re-
duce benefits for exist-
ing retirees — if that
would prevent the plan
from becoming insol-
vent. Plan trustees
would not be allowed
to cut benefits for dis-
abled retirees or re-
tirees 80 years or older.
And the cuts for re-

tirees ages 75 to 79 would be less than
younger retirees. Benefits could not be
cut to a level below 110 percent of
PBGC’s minimum benefit, but that
could still be a pretty hefty cut. And the
consequences could be widespread: Up
to 3 million people are in plans that are
regarded as severely underfunded. 
One part of Amendment 1 came at

Miller’s insistence, and was not part of
the Solutions Not Bailouts proposal: In
plans with more than 10,000 partici-
pants (retirees and active workers), par-
ticipants would have a chance to vote
to reject the proposed cuts. But the cuts
would only be rejected if more than 50
percent of participants voted against
them, not 50 percent of those voting.

(turn to Page 19)

‘Right now, if we
do nothing, those
very same retirees
that you’re
worried about
have a very high
likelihood of losing
all of their
benefits, or going
to the PBGC and
getting a
maximum benefit
of $12,000 a year.’
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The Pacific Northwest
Iron Workers District Council

and its
Affiliated Local Unions

We Wish All The Working Men, Women and Their Families
Joy and Happiness This Holiday Season 

and a Very Special New Year

Local 14,
Spokane, WA.

Local 29,
Portland, OR.

Local 86
Seattle, WA.

Local 751,
Anchorage, AK.

Local 506,
Seattle, WA.

Local 516,
Portland, OR.

One of the real joys
this Holiday Season

is the opportunity to say
‘Thank You’
and wish you
the Very Best

for the New Year

NORTHWEST OREGON
LABOR COUNCIL, AFL-CIO

BOB TACKETT
Executive Secretary-Treasurer

KAREN CARLSON
Office Manager

Making spirits bright in Salem
Norman Sylvester and Friends (above) entertained several hundred youngsters, parents, and

grandparents Dec. 7 at a holiday party hosted by the Marion-Polk-Yamhill Counties Central La-
bor Council. The event — funded by local unions affiliated with the council, along with union-
ized businesses in the community — is in its 74th year. The party is held at the Elsinore Theatre
in downtown Salem. This year, children sang holiday songs with Sylvester, a member of Musi-
cians Local 99, watched Christmas shows, and met Santa Claus (played  by Jack Rusen of Al-
bany Steelworkers Local 6163, pictured below). Afterward, everyone received a goody bag
filled with union-made products purchased at unionized Fred Meyer (bottom photo). 



Elana Pirtle-Guiney is leaving her
position as Oregon AFL-CIO legisla-
tive and communications director for a
job as labor and workforce policy ad-
viser to Oregon Gov. John Kitzhaber.
She’ll replace Duke Shepard as the
governor’s labor liaison.
Pirtle-Guiney joined the Oregon

AFL-CIO staff shortly after graduating
Lewis & Clark College in 2006, and
since then has directed organizing, po-
litical work, legislative work, and com-
munications. Her last day at the labor
federation will be Jan. 6. 
She’ll be succeeded as communica-

tion director by Russell Sanders, and
as legislative director by Graham
Trainor. 
Sanders is a graphic and web de-

signer. He grew up in Portland in a
union-proud household, graduated
from Southern Oregon University in
2007, and joined the Oregon AFL-CIO
staff in 2010. 
Trainor has been with the Oregon

AFL-CIO since 2008, first as field di-
rector, and then political director. Prior
to that he was Oregon state director of
Working America, and in 2008 he
managed the campaign against an anti-
public-worker-union Ballot Measure
64 for Defend Oregon.

Pirtle-Guiney also serves as a labor
representative on the Workers Com-
pensation Management-Labor Advi-

sory Committee, but will have to resign
that position when she goes to work for
the governor.

Organized labor has had a some-
times bumpy relationship with
Kitzhaber, but Pirtle-Guiney’s hire
continues a history of close connec-
tions between the state labor federation
and the governor’s mansion.
Tom Chamberlain was organizing

director under then Oregon AFL-CIO
president Tim Nesbitt, then labor liai-
son for then governor Ted Kulongoski
in 2004, and then succeeded Nesbitt as
Oregon AFL-CIO president in 2005.
Nesbitt himself ended up going to
work as Kulongoski’s deputy chief of
staff in 2007.

Shepard, who once worked as field
coordinator for Kitzhaber’s 1994 cam-
paign for governor, went to work for
Chamberlain as Oregon AFL-CIO po-
litical director in 2006, and then was
hired as Kitzhaber’s labor liaison in
2011. He will continue to serve as La-
bor and Human Services adviser until
the end of December, and will become
deputy director at OHSU’s Center for
Evidence-Based Policy in January
2015.
“I’m glad this is Kitzhaber’s last

term, because he keeps stealing my
people,” Chamberlain joked.
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Office & Professional
Employees International

Union Local 11

The
Executive Board,
Staff and members of

OPEIU Local 11 wish everyone 
a Happy and Joy-filled Holiday!

AFT Local 111  

from 

AFT-OREGON   ·  AFT  ·  AFL-CIO     

Executive Secretary John Mohlis
Portland, Oregon,  503-788-7153
www.oregonbuildingtrades.com

Like us on facebook
http://www.facebook.com/oregonbuildingtrades

Merry Christmas 
and Happy
New Year

OREGON STATE
BUILDING & CONSTRUCTION TRADES COUNCIL

At the 2013 Oregon AFL-CIO convention, communications and legislative
director Elana Pirtle-Guiney watches as Oregon Gov. John Kitzhaber signs
a bill into law.

Oregon AFL-CIO

Legislative director Pirtle-Guiney departs for job with governor 

SEATTLE — Seattle bus drivers
picketed outside the King County
executive’s office Dec. 8 to demand
that King County Metro Transit do
more to guarantee bathroom and rest
breaks. One protester brought a
package of Depends; it can be so dif-
ficult to get breaks that some drivers
have taken to wearing adult diapers.
Others urinate in bottles or cups.

Amalgamated Transit Union Lo-
cal 587 — which represents the
2,600 Metro drivers — has said its
maintenance workers annually re-
place 60 urine-soaked driver seats.
Drivers also suffer urinary tract in-
fections and other health problems
related to bathroom access.
Part of the problem is that when

drivers use the bathroom, they can

be disciplined for running late. After
a six-month investigation, the Wash-
ington Department of Labor and In-
dustries last month fined the transit
agency $3,500 for failing to provide
unrestricted access to bathroom fa-
cilities at all hours on each service
route. Metro must correct the viola-
tions by Dec. 22 or face additional
fines.

Seattle bus drivers demand bathroom breaks



WASHINGTON, D.C. — The Na-
tional Labor Relations Board (NLRB)
adopted a final rule Dec. 12 that would
alleviate the delays, inefficiencies,
abuse of process and unnecessary liti-
gation that plague the current system

for workers who want to vote on
whether to have a union. It will take ef-
fect on April 14.
“The modest but important reforms

to the representation election process
will help reduce delay in the process

and make it easier for workers to vote
on forming a union in a timely man-
ner,” said national AFL-CIO President
Richard Trumka.

Too often, lengthy and unneces-
sary litigation over minor issues bogs
down the election process and prevents
workers from getting the vote they
want, he said.
NLRB Chairman Mark Pearce said

the rule changes would modernize the
representation case process and “fulfill
the promise” of the National Labor Re-
lations Act. 
“Simplifying and streamlining the

process will result in improvements for
all parties. With these changes, the
Board strives to ensure that its repre-

sentation process remains a model of
fairness and efficiency for all,” he said

The new rule:
• Provides for electronic filing and

transmission of election petitions and
other documents;

• Ensures that employees, employ-
ers and unions receive timely informa-
tion they need to understand and par-
ticipate in the representation case
process;

• Eliminates or reduces unneces-
sary litigation, duplication and delay;

• Adopts best practices and uni-
form procedures across regions;

• Requires that additional contact
information (personal telephone num-

bers and email addresses) be included
in voter lists, to the extent that infor-
mation is available to the employer, in
order to enhance a fair and free ex-
change of ideas by permitting all par-
ties to the election to communicate
with voters about the election using
modern technology; and

• Allows parties to consolidate all
election-related appeals to the board
into a single appeals process.

A similar election rule was issued in
2011 and was due to go into effect in
April 2012. But the business commu-
nity successfully argued that the board
lacked a quorum when it issued the
rule, which blocked its implementation.

WASHINGTON, D.C. — With
only days to spare before going into re-
cess, the U.S. Senate on Dec. 8 voted
54-40 to confirm Lauren McGarity
McFerran to the National Labor Rela-
tions Board.
The NLRB enforces the federal la-

bor law governing private sector union-
ization. It’s led by a five-member board
that’s appointed by the president and
confirmed by the Senate. But in
Obama’s first term, the Republican mi-

nority used the filibuster to prevent all
of Obama’s NLRB nominees from ever
getting a confirmation vote. That meant
the president was unable to replace
members when their terms expired. His
attempt to use recess appointments to
do that was struck down by the U.S.
Supreme Court. Just before the NLRB
prepared to grind to a halt, the Senate
changed its rules, making it harder to
filibuster presidential appointments.
Obama nominated McFerran in No-

vember after withdrawing his nomina-
tion of Sharon Block. Block was one of
the NLRB members whose recess ap-
pointment was invalidated by the
Supreme Court, and Republicans took
offense at her renomination.
McFerran was deputy staff director

to the Senate’s own Committee on
Health, Education, Labor and Pensions
(HELP). She replaces Nancy Shiffer, a
former attorney for the AFL-CIO,
whose term expired Dec. 16.

Lame duck confirmation means NLRB will stay at full strength
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Columbia-Pacific Building &
Construction Trades Council

Willy Myers, Executive Secretary Treasurer

Robert Porter President
Gil Freeland Vice President
Amy Sprengelmeyer Recording Secretary
Craig Weismann Inside Guard
Al Shropshire Business Mgr./Fin. Secretary
Bill Mehrens Asst. Business Mgr.
Dennis Coplin Director of Political Affairs
Rich Taylor Dispatcher

Travis Argue Business Agent
Dennis Mask Business Agent
Pat Christensen Business Agent
Mark Sundstrom Business Agent

Dave Sheridan Director of Organizing
Eric Fanning Organizer
Todd Templeton Organizer
Jim Wiens Organizer
Drew Waits Organizer
Dan Bailey BA/Org./Asst. Training Coord.
Dave Burger BA/Org./Asst. Training Coord.
Jeff McGillivray BA/Org./Asst. Training Coord.
Craig Spjut BA/Org./Asst. Training Coord.

Kevin Dent Executive Board
Rob Roby Executive Board
Teresa Neely Executive Board
Rick Two Bears Executive Board

Pete Bakker Exam Board
Frank Boyle Exam Board
Harlan Eastman Exam Board
Eric Fanning Exam Board
Erv Garrison Exam Board
Craig Harguth Exam Board
Randal Nelson Exam Board
Ramon Ramon Exam Board
Barry Sather Exam Board
Drew Waits Exam Board

Clara Shropshire Director of Training
Justin May Asst. Training Coordinator
Marci Wichman Asst. Training Coordinator
Paul Brown Welding Shop Coordinator

New NLRB rule will reduce delays to union elections



Sarah Thompson, a representative
of the Oregon Nurses Association, and
David Wilson, a member of Service
Employees International Union Local
49 and a custodian at Mountain View
High School in Vancouver, Wash.,
were the labor recipients of “Maggie
Awards,” presented by the Oregon
chapter of the Labor and Employment
Relations Association (LERA). 
Helen Moss, a senior instructor at

the Labor Education and Research
Center at the University of Oregon, re-
ceived the Academic Award.
LERA presented Management

Practitioner Awards to Patrice Boose of
Kaiser Permanente and Bill Mullen-
burg of Portland General Electric.
Management-side attorney Verne

Newcomb received the Emeritus
Award.
The awards were presented follow-
ing LERA’s annual conference held
last month in Portland. The awards
are in memory of Magdalena “Mag-
gie” Jacobsen, who founded the Ore-
gon chapter of LERA while assigned
to Portland as a mediator for the Fed-
eral Mediation and Conciliation Serv-
ice.
LERA is an organization that

brings labor-management relations
practitioners together to improve re-
lations. The annual awards recognize
people who have demonstrated com-
mitment to the collective bargaining
process with integrity and involve-
ment in the labor relations commu-
nity.

A holiday tradition for some mem-
bers of IBEW Local 48 is volunteer-
ing to help set up the temporary
power for The Grotto’s Festival of
Lights — all 500,000 of them.
Local 48 members and their em-

ployers at the National Electrical
Contractors Association did the work
on Saturday, Nov. 8. 
“No rain made for a great day

being outside and working to-
gether,” said Terry Reigle, a busi-
ness rep for Local 48 who helped

coordinate the event.
The union has helped The Grotto

set up the power system since 1988.
The Festival of Lights is one of

the largest Christmas choral festi-
vals in the country. More than
55,000 people enjoy the Festival
each year. Five performances are
held each evening in The Grotto’s
600-seat chapel, known for its
cathedral quality acoustics. There is
also outdoor caroling, puppet shows
and a live animal petting zoo.
The event runs nightly from 5 to

9:30 p.m. through Dec. 30 (closed
Christmas Day). Cost is $10 for
adults, $9 for seniors 65 and over,
$5 for kids ages 3 to 12, and free for
children 2 and under. Free parking
is available.

IBEW Local 48 members volun-
teering this year were: Ryan Albert,
Daniel Arreola, Mike Benedict,
Patrick Coffin, Kimberly Cole, Terri
Cromwell, Jesus Cruz, Tim Em-
ineth, Perry Fellman, Andrew
Glenn, Nik Joslin, Marcos Kassik,
Jonathan Kowalski, Brett Le-
tourneau, Ray Lister, Kennitha Lo-
max, Stephen Martell, Oscar
Merida, Erik Moline, Samer Obeid,
Bob Palandech, Dan Poczynek,
Tracey Powers, Terry Reigle, Ed
Renfro, Hector Reynoso, Dan
Rhein, Tim Salber, Brandon Smith,
Jennifer (Hoven) Smith, Lauren
Smith, Kristi Straight, Ben Texley,
Elvin Thompson, James Thomsen,
Debra Wisniewski, Carla Young,
and Scott Zadow.

IBEW #48 volunteers help light up
The Grotto Christmas Festival of Lights
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SEATTLE — Washington
State Labor Council, AFL-
CIO, announced the results of
leadership elections Dec. 8.
The state labor federation has
over 600 local union affiliates,
totaling about 400,000 rank-
and-file union members.
Leadership elections occur
every four years. This year
there were no contested seats,
so all candidates ran unop-
posed. 
Incumbent WSLC Presi-

dent Jeff Johnson, a member
of Office and Professional
Employees Local 8, and Sec-
retary-Treasurer Lynne Dod-
son, a member of the American
Federation of Teachers, were re-
elected, and so were 14 of the 18 Exec-
utive Board members. The WSLC Ex-
ecutive Board is divided into six
geographic districts, which at one time
corresponded to Washington’s Con-
gressional districts. (Because of popu-
lation growth and redistricting, the state
today has 10 Congressional Districts.)
To be a candidate for WSLC office, an
individual must be nominated by five
affiliated unions. In Northwest Wash-
ington’s Second District, only one can-
didate met that requirement, so there
are two vacant seats that will be filled
by appointments. There were also two

new Executive Board mem-
bers: David Myers and Paul
Parmley. 
For District 3 in Southwest

Washington (Clark, Cowlitz,
Grays Harbor, Lewis, Mason,
Pacific, Skamania, Thurston
and Wahkiakum counties), the
vice presidents are: Bob
Guenther, lobbyist for
SeaTac-headquartered IBEW
Local 77; David Myers, inter-
national representative for
IBEW Ninth District (replac-
ing organizer Tim Pfeiffer of
the Association of Western
Pulp and Paper Workers); and
Shannon Walker, member,

Machinists Lodge W56.
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Local 16 Members,Local 16 Members,
Officers, and Staff Wish EveryoneOfficers, and Staff Wish Everyone

a Safe and Happy Holidaya Safe and Happy Holiday
STAFF

JOHN CANDIOTO
Business Manager/FST

DELBERT BROWN
Business Representative

RUSS BENTON
Business Representative

ROBERT RIEHL
Business Representative

DENNIS DOVER
Business Representative

JOE HARRIS
Organizer/Conductor

VANESSA STEWARD
Organizer

OFFICERS

RIC OLANDER
President

ART HIMM
Vice President

MATT O’ NEILL
Recording Secretary

RON HERGENRADER
Warden

EXECUTIVE BOARD
Darrell Alcorn,
Devin Hosking,
Joel Hutchinson,
Charlie Johnson,
Seth Kerner, 

William Willman

TRUSTEES
Ed Dawes,

Tom Harding,
Brian Noble

Sharon Allen, Office Manager
Emmy Keever, Secretary
Ana Miranda, Receptionist

Washington AFL-CIO
re-elects leadership

AFSCME’s Dharmarajah
appointed to Oregon
Council on Civil Rights
Yaju Dharmara-

jah, a union repre-
sentative for Oregon
AFSCME Council
75, has been ap-
pointed by Labor
Commissioner Brad
Avakian to the Ore-
gon Council on
Civil Rights, the Oregon Bureau of La-
bor and Industries announced Dec. 9. 
The Council advises the labor com-

missioner on civil rights enforcement.
During the 2013 legislative session, it
supported the passage of legislation
protecting the civil rights of unpaid in-
terns.
Dharmarajah, who is from Sri

Lanka, has a master’s degree and law
degree from University of Oregon. He
was active with the UO Graduate
Teaching Fellows union, worked as an
organizer for Service Employees Inter-
national Union in Massachusetts and
Oregon, and has worked in Oregon AF-
SCME’s Bend office since 2010. He
chairs Central Oregon Jobs with Jus-
tice, and helped set up the Central Ore-
gon Social Justice Center, an office
space shared by JwJ, Oregon AF-
SCME, United Food and Commercial
Workers Local 555, and several com-
munity social justice groups and immi-
gration law firms.

Dodson

Johnson



pay $50 a year per grad student to fill
the fund, which would amount to about
$150,000 a year. Rules for the fund
will be drawn up by a seven-member
committee, with two members each
appointed by GTFF and the UO ad-
ministration, one member by the fac-
ulty senate, and two non-working
graduate students elected by the gradu-
ate student body.  When the dean de-
nies an applicant’s claim, the commit-
tee will also hear appeals and make
non-binding recommendations to the
university president, who will make
the final decision. 
“It’s good that we have increased

oversight, but we would have been
happier with a guarantee,” said GTFF
Vice President Richard Wagner, a
graduate teaching fellow in the Physics
department. 
“People are every excited to get

back to work,” Wagner said. “A lot of
members were very torn having to
walk away from their students in order
to stand up for their colleagues.”
The strike threw plans for final ex-

ams into chaos. Grad students teach
about a third of classes at UO, and in
classes taught by professors, they lead
discussion groups, run labs, and proc-
tor exams. The UO administration tried
to get academics and others to do the
work of strikers, with mixed results.

Exams went forward in some classes
and were cancelled in others, with stu-
dents getting grades based on previous
work. In still other cases, exams were
made optional.
“It was a very messy fight, and it’s

going to be a tough road to get trust
back,” Wagner said.
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Our members have 
the power to make
the season bright.
Enjoy Your Holiday Season

from
IBEW Local 125

17200 NE Sacramento, Portland, OR
503-262-9125

(From Page 1)

...Strike ends at UO

Supporters of striking University of
Oregon grad students picket Dec. 9
outside UO’s Portland branch
campus.
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PDX lags behind other
West Coast airports in
raising standards for low-
wage service workers

By DON McINTOSH
Associate Editor

Port of Portland managers say

they’re working on a proposal to raise
worker standards at Portland Interna-
tional Airport (PDX), but it won’t come
soon enough for a group of food service
workers who are due to be laid off Dec.
31.
At Gustav’s Pub and Grill, 48

newly-unionized workers got layoff no-
tices in September, after their employer
— airport food service company HMS

Host — lost its lease. The closure isn’t
because Gustav’s isn’t doing well. It’s
because of a restaurant reshuffling in-
stigated by airport managers. 
At least four other West Coast air-

ports — Los Angeles, San Francisco,
Oakland, and SeaTac — have “worker
retention” policies. The policies require
new vendors to hire old workers when
concessions change hands. But PDX

lacks such a policy, notwithstanding
months of appeals from the union
UNITE HERE Local 8 at meetings of
the Port of Portland Commission. 
UNITE HERE (Union of Needle-

trades, Industrial, and Textile Employ-
ees and Hotel Employees and Restau-
rant Employees Union) has worked to
unionize airport food service workers
around the United States, in tandem
with efforts by Service Employees In-
ternational Union (SEIU) to unionize
airport ramp workers, baggage han-
dlers, jet fuelers, and cabin cleaners. In
September, all 172 HMS Host workers
at the Portland airport became mem-
bers of UNITE HERE Local 8. Local 8
organizer Shellea Allen says the union
represents over 10,000 HMS Host
workers elsewhere.
At PDX, HMS Host operates three

restaurants — Gustav’s, Rose’s Restau-
rant and Bakery, and Rogue Ales Public
House — plus all Starbucks locations.
When the airport failed to renew Gus-
tav’s lease — Bambuza Vietnam Bistro
and MOD Pizza will go there instead
— it meant the union had to negotiate
layoff terms even before bargaining a
first union contract for the unit. UNITE
HERE was able to get HMS Host to
agree to transfer some workers to its
other airport restaurants, and give the
rest a small severance payment.
Van Touch, who worked eight years

as a cook at Gustav’s, was one of the
lucky ones, and will transfer. Vancou-
ver resident Kevin Bell, a widower rais-
ing three boys, was not so lucky. With
worry in his voice, he attended the Dec.

10 Port Commission meeting to plead
for a policy that would prevent that kind
of unnecessary stress in workers’ lives. 
Mass layoffs are a given when

restaurants close. But Gustav’s is clos-
ing (and more closures are coming) be-
cause of decisions made by a public
body.
The Port of Portland — led by com-

missioners appointed by the governor
— manages marine terminals, indus-
trial property, and the airport. Its mis-
sion is economic development for the
benefit of local residents. 
At Los Angeles International Air-

port, a worker retention policy requires
incoming operators to hire from a pool
of workers laid off by outgoing busi-
nesses. LAX food service worker
Elvira Fillet was one of several work-
ers who flew to Portland to attend the
Dec. 10 Port Commission meeting so
she could speak to commissioners. Fil-
let said she’s been through four
changeovers since 1989, but the air-
port’s retention policy made it possible
for her to raise a family, buy a car, and
live the “American Dream” while
working at the airport.  
UNITE HERE and SEIU have been

showing up repeatedly to monthly
meetings of the Port of Portland Com-
mission, and their persistent appeals for
pro-worker safeguards may be bearing
fruit. At the Commission’s Oct. 8
meeting, retiring Port executive direc-
tor Bill Wyatt said retention would be
part of a “social equity” policy he in-
tends to propose. Commissioner Tom
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IBEW
Local 280

Wishes
You and Your

Family a
Merry

Christmas 

Happy holidays
to our members and 
fellow unionists from the

Oregon School 
Employees  
Association

Port will consider a ‘social equity’ policy for airport workers

(Turn to Page 17)
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EXECUTIVE BOARD MEMBERS
NELDA WILSON - Business Mgr & Financial Secretary
ROBIN WICKLANDER - President
KEVIN MILLER - Vice President
RICKY IBOA - Recording Corresponding Secretary
BOE ELLIS - Treasurer
DAVE CARTER - Conductor
JACK MILLER - Guard
MIKE THUN - Dist. I Rep.
HAROLD CHEVRIER - Dist. II Rep.
CLIFTON G. SMITH - Dist. III Rep.
RAY AKERS - Dist. IV Rep.
RICHARD LAUDERBACK - Dist. V Rep.
DYLAN McCOMISKEY - Dist. V (at-large) Rep.

OFFICE STAFF
Greg Butcher
Loraine Draper
Bob Hall
Jay Hamlin
Spencer Hardy
Cherry Harris
Bea Jenkins
Elaine Jeremy
Chris Montgomery
Rod Osgood
Nicole Rappaport
Melissa Savage
Barbara Watts
Tom Wishard

Operating Engineers Local 701 would like to thank all of
you who have helped us to ‘Cheer A Child’ this Christmas!

DISPATCH
Deanna Robles
Jon Stoltenberg

Yuletide
Greetings

May Your Holiday
be filled with

the Joy of
the Season

from

Bakery, Confectionery, Tobacco
Workers and Grain Millers

Local 114
OFFICERS, EXECUTIVE BOARD,

MEMBERS & STAFF
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AUTO MECHANICS 1005
Executive Board meets 4:30 p.m. Wednesday, Jan.

14.
Members meet 10 a.m. Saturday, Dec. 20.
LEADERSHIP CLASSES: Resumes are now

being accepted for Leadership 1 classes.  Interviews
will be held at our executive board meetings held 4:30
p.m. Jan. 14.
All meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be avail-

able from 8 a.m. to noon during the Regular Lodge
meeting to answer any questions you may have about
Health and Welfare and Pension plans.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Jan. 15, at 12812

NE Marx St., Portland. 

CENTRAL OREGON
LABOR COUNCIL

Delegates meet 5:30 p.m. Monday, Dec. 29, at the
Social Justice Center, 155 NE Irving, Bend.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesday, Dec. 23, in Kirk-
land Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 a.m. Tuesday, Dec. 30, at the

Vancouver Labor Center, 2212 NE Andresen Rd.,
Vancouver, Wash. 

ELECTRICAL WORKERS 48
Marine Unit meets 5 p.m. Tuesday, December 23

in the Dispatch Lobby
Meetings are at 15937 NE Airport Way, Portland,

unless otherwise noted.
DEATH ASSESSMENTS: No. 2416, Donald G.

Glaubitz; and No. 2417, Nicholas C. Vandehey.  The
December assessment is $1.50.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, Jan.

7, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Jan. 8, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Jan 21,

at the LU 290 Training Center, 2861 Pierce Parkway,

Springfield.
Salem Unit meets 5:30 p.m. Thursday, Jan. 15, at

South Salem Senior Center, 6450 Fairway Ave., SE,
Salem.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Jan. 8, preceded
by a 5:30 p.m. Executive Board meeting, at 12779
NE Whitaker Way, Portland. 

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, Jan. 7, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Jan 8, at 4411 SW

Sunset Dr., Lake Oswego.

GLASS WORKERS 740
No meetings will be held in January.

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Jan. 7. 
Members meet 7 p.m. Friday, Jan. 9.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
The January meeting has been canceled.

IRON WORKERS
SHOPMEN 516

Members meet 10 a.m. Saturday, Dec. 20.  
PLEASE NOTE DATE AND TIME CHANGE.
Executive Board meets 6 p.m. Thursday, Jan. 8,

11620 NE Ainsworth Cir., #300, Portland.

LABORERS 320
Members meet 7 p.m. Thursday, Jan. 8, at Joe

Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, Jan. 5, preceded

by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Jan. 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Jan. 28, at
1116 South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES
Delegates meet at noon Wednesday, Jan. 28, at the

Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7p.m. Wednesday, Jan. 28, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

LINOLEUM LAYERS 1236
Executive Board meets 5 p.m. Monday, Jan. 5, at

11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Jan.

22, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63
Executive Board meets 4 p.m. Wednesday, Jan. 7.
Members meet 10 a.m. Saturday, Jan. 10, preceded

by a 9 a.m. stewards’ meeting.  Meetings are at 25
Cornell, Gladstone.

MACHINISTS 1432
Swing and graveyard shift members meet at 11

a.m. Monday, Jan. 12.
Regular membership meets 6:30 p.m. Wednesday,

Jan. 14.
Meetings are at 25 Cornell, Gladstone.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Jan. 13,
followed by a 7 p.m. General Meeting, at 1400 Tan-
dem Avenue, NE., Salem.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, Dec. 23.
Executive Board meets 10 a.m. Thursday, Jan. 8.
Meetings are at the IBEW Local 48 Hall, 15937

NE Airport Way, Portland.

MOLDERS 139B
Members meet 6:30 p.m. Thursday, Jan. 15, pre-

ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, Jan. 7.
Any member in good standing may attend as a non-
voting visitor.
General membership and stewards meet 7 p.m.

Wednesday, Jan. 21.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Jan.26, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Jan. 21, at

11105 NE Sandy Blvd., Portland. Website:  www.iu-
patlocal10.org.

PLASTERERS 82
Members meet 5 p.m. Wednesday, Jan. 7, at 12812

NE Marx St., Portland.

PORTLAND CITY &
METROPOLITAN EMPLOYEES

189
General membership meets 6:15 p.m. Tuesday,

Dec. 23. 
Executive Board meets 6:15 p.m. Tuesday, Jan. 13. 
Meetings are at 6025 E Burnside, Portland.

ROOFERS & WATERPROOFERS
49

Executive Board meets 7 p.m. Monday, Jan. 5.  
PLEASE NOTE DATE CHANGE.
Members meet 7 p.m. Thursday, Jan. 8.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Monday, Jan. 5, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.  PLEASE NOTE DATE CHANGE.

SHEET METAL WORKERS 16
Portland area VOC meets 6 p.m. Wednesday, Jan.

7, at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Women of Sheet Metal Workers Local 16

(WOSM) meet 4:30 p.m. Friday, Jan. 16, at
Beaulahland, 118 NE 28th Ave., Portland.  Children
are welcome.
Portland members meet 6 p.m. Tuesday, Jan. 13, at

the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday,

Jan. 14, Wild River Pizza, 2684 N Pacific Hwy., Med-
ford.  
Eugene area members meet 6 p.m. Thursday, Jan.

8, at the Local 16 Hall, 1887 Laura St., Springfield. 
Coos Bay area members meet 4 p.m. Thursday,

Jan. 15, Abby’s Pizza, 997 First St., Coos Bay. 

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Jan. 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHEASTERN OREGON
LABOR COUNCIL

Delegates meet 6:30 p.m. Thursday, Jan. 8, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Jan. 13, at the La-

bor Temple, 4480 Rogue Valley Hwy.#3, Central
Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, Jan. 5, at the Bay

Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Wednesday, Jan. 7, at the
Laborers Hall, 2212 NE Andresen Rd., Vancouver,
WA.

United Association 290 
Portland area members meet 7:30 p.m. Friday,

Dec. 19, at 20210 SW Teton Ave., Tualatin.  The fol-
lowing locations will be able to participate remotely
in the Regular Business Meeting at 7:30 on the 3rd
Friday of every month: Bend, Eugene/Springfield,
Eureka, Medford, and Salem. 
Astoria December meeting has been canceled.
Brookings area members meet 5:30 p.m. Tuesday,

Dec. 23. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday,

Dec. 23, at the Coos Bay Training Center, 2nd &
Kruse, Coos Bay.
The Klamath Falls December meeting has been

canceled.
The Dalles December meeting has been canceled.

Official
Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Executive Board meets 10 a.m.
Thursday, Jan. 8, followed by an 11
a.m. General membership meeting
at the AFL-CIO office (downstairs),
3645 SE  32nd, Portland. 
All retirees are welcome to attend.

ELECTRICALWORKERS 280 
Retirees meet between 11:45 a.m.
and noon Monday, Jan. 12, at
Hometown Buffet on Lancaster in
Salem, in Lancaster Mall.  If you
have any questions, please give Don
Ball a call at 541-327-3388.

ELECTRICALWORKERS 48
Retirees, wives and friends meet
for lunch 11:30 a.m Tuesday, Jan.
13, at Tebo’s Restaurant, 19120 SE

McLoughlin, Gladstone. For reser-
vations and more information,
please contact Glenn Hodgkinson at
503-656-0028.

ELEVATOR CONSTRUCTORS 23
Retirees ONLY meet at noon
Wednesday, Jan. 14, at Westmore-
land Union Manor, 6404 SE 23rd,
Portland.

IRONWORKERS 29
Retirees meet at noon Wednesday,
Jan. 14, at 11620 NE Ainsworth Cir-
cle, Portland for a catered lunch.

MACHINISTS

Retired Machinists meet 11:30
a.m. Wednesday, Jan. 7, at 25 Cor-
nell, Gladstone.

OREGONAFSCME
Retirees meet 10 a.m. Tuesday,
Jan. 20, at the AFSCME office,
6025 E. Burnside, Portland.   Call
Michael Arken for information at 1-
800-521-5954, ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednes-
day, Jan. 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITEDASSOCIATION 290
Rusty Pipe retirees meet 2 p.m.
Thursday, Jan. 8, at the Springfield
Training Center, 2861 Pierce Park-
way, Springfield.
Portland area retirees meet 10 a.m.
Thursday, Jan. 15, at 20210 SW
Teton Ave., Tualatin.

RETIREE MEETING NOTICES

Labor law confab
in Portland Jan. 30
The 19th annual Oregon Labor

Law Conference will be held Friday,
Jan. 30,  at the IBEW Local 48 hall in
Northeast Portland.
The conference is designed for

business managers, business agents
and union officers, to provide infor-
mation that will help them do their
jobs better and to help avoid legal lia-
bility.
The conference is sponsored by

IBEW Local 48, Oregon AFL-CIO,
Northwest Oregon Labor Council,  the
Oregon and Columbia-Pacific build-
ing and construction trades councils,
the Labor Education and Research
Center at the University of Oregon,
and the Center for Worker Rights.
The conference has sold out the

last two years, and registration is on a
first come, first serve basis. The dead-
line to register is Dec. 26.
For registration information, con-

tact Lillian at 503 889-3667 or lil-
lian@ ibew48.com. To see a lineup of
speakers, go online to www.laborlaw-
conference.com.

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807
www.nancydanderson.com
503-244-2577

140

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!
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Kevin Jensen - FINANCIAL SECRETARY TREASURER/BUSINESS MANAGER

Joe Bowers - PRESIDENT/BUSINESS AGENT
Robert Camarillo - VICE PRESIDENT/BUSINESS AGENT

Tim Ellis - DISPATCHER Kevin Soto - RECORDING SECRETARY
DAVID ALLDRITT-BUSINESS AGENT Aimee Parmeter-ADM. ASSIST.

Executive Board: Rion Barrett,   Kevin Crocker,   Joe Fields,
Shane Nehls,   Michael Newton,

FROM THE STAFF AND MEMBERS OF

LLABORERSABORERS LLOCALOCAL 296296
HAPPIEST OF HOLIDAYS AND A GREAT NEW YEAR

JACK ROY, Business Mgr/S-T

GARY L. MOORE JR., President

EARL BROWNING IV, Vice President

ERIC ANSEN Sergeant-at-Arms

DAGOBERTO ARANDA, Dispatcher

ZACK CULVER, Recording Sec/Bus. Agent

GARY JACKSON, Bus. Agent

EXECUTIVE BOARD
Paul Askew, Greg Held

AUDITORS
Shon Brinkmeyer, Scott Hancock, Jeff Olson

OFFICE MANAGERS
Wanda Millett, Portland Office

Carol Hildreth, Southern Oregon Office

SEASON’S GREETINGS TO ALL 
from

IRON WORKERS LOCAL 29
11620 NE Ainsworth Circle, Suite 200, Portland, OR 503-774-0777



Iron Workers Local 29 threw a Christmas breakfast for
its members, children and grandchildren Dec. 13 at the
Holiday Inn in Northeast Portland (See photo left). Nearly

300 people attended, and each child received a toy. The
main attraction, however, was Jolly Old St. Nick. This
year marks the 29th year the local has hosted the party.
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MMerry erry CChristmas!hristmas!

Travis Hopkins
President

Darrell Hopkins, Sr.
Field Representative

Ray Carpenter
Vice President

Executive Board
Jim Breneman,  James Dittemore,

Tim Kelley, Sean Maybee

Sean Maybee
Recording Secretary

William J. Havens
Warden

Samantha Henson
Office Manager

from the officers and staff of 

ROOFERS AND WATERPROOFERS LOCAL 49
Russ Garnett 

Business Manager/Financial Secretary

Iron Workers Local 29 Hosts Christmas PartyIron Workers Local 29 Hosts Christmas Party
for Members, Kids and Grandkids  for Members, Kids and Grandkids  

SPRINGFIELD — Oregon Nurses
Association (ONA) is ramping up a
campaign over safe staffing at a Spring-
field hospital run by the non-profit
PeaceHealth chain. The union gets
more complaints about staffing from
members at PeaceHealth Sacred Heart
Medical Center at RiverBend than from
any other hospital in Oregon. 
For more than two years, nurses

have complained to Riverbend hospital
administrators about staffing levels, and
ONA spent over 200 hours discussing it
during contract negotiations this year.
The union says the problem stems from
a decision to cut staff, even as the
Riverbend hospital made a record
$43.5 million profit last year.
From June 2013 to June 2014, ONA

members at Riverbend documented 272

instances of delayed or omitted medical
treatment, 210 instances of missed pain
management, and 247 cases in which
patient hygiene was delayed or omitted
— because of understaffing.
Now the union is going public, with

an online petition and web site (sacred-
heartnurses.org), Facebook page
(www.facebook.com/sacredheartcare-
giversunited), and ads that ran Thanks-
giving week in Eugene Weekly, Eugene
Register-Guard, and Springfield Times.
The campaign is sparking local

news coverage, and even led to a public
scolding of management by the biggest
local newspaper: After meeting with
nurses, the Register-Guard editorial
board urged hospital administrators to
address their complaints in an editorial
published Dec. 5.

ONA goes public with staffing
problems at Springfield hospital
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Presents

from

Partners

Portland area labor unions came together to host a fabulous Christmas party for unemployed families in the commu-
nity. Nearly 300 boys and girls — from toddlers to teens — and their parents enjoyed the festivities. Labor’s Com-
munity Service Agency, the Northwest Oregon Labor Council, union locals, members, businesses and professionals

donated toys and cash for the event. Each child took home three gifts (bikes were one option, see Page 1), a game, a sports
ball, and a stuffed animal. They each got a Christmas stocking made by retirees of the American Federation of Teachers-
Oregon; several hard-bound books from the Oregon School Employees Association and the First Book program; a lunch
of mac & cheese and lasagna from Spin Catering, paid for by Liberty Coin & Currency; and cake made and decorated by
members of Bakers Local 114 at Kroger Clackamas Bakery and Gateway Fred Meyer. There was face painting and col-
oring, and, of course, some face time with Santa Claus (played by Dave Williams of IBEW Local 48).  IBEW and United
Workers Federal Credit Union also sponsored a room for kids to pick out a gift for their parents. Volunteers from the credit
union helped wrap them. About 100 volunteers (pictured below left) helped in some fashion, either by decorating the union
hall the night before, loading and unloading toys, or assisting families the day of the event. Union Cab donated rides to sev-
eral families, and United Way of the Columbia-Willamette donated T-shirts for all the volunteers to wear. 

Photos by
Michael
Gutwig



SALEM — Oregon House and Sen-
ate leaders announced on Dec. 11 the
committee assignments and chairman-
ships for the newly-elected Legislature.
Many of the choices bode well for Ore-
gon labor, which will be pushing an au-
dacious pro-worker agenda next year.
Having union members as chairs
makes it more likely pro-labor bills will
pass out of committees.

IN THE HOUSE:
• Paul Holvey (D-Eugene) — a

union rep for the Carpenters — will
chair the Business and Labor Commit-
tee.

• Brad Witt (D-Clastskanie) — a
union rep at United Food and Com-
mercial Workers Local 555 — will
chair the Agriculture and Natural Re-
sources Committee.

• Jeff Barker (D-Aloha) — a former
president of the Portland Police union
— will chair the Judiciary Committee.

• Rob Nosse (D-Portland) — newly

elected and a rep at Oregon Nurses As-
sociation — will be vice chair of the
Health Care Committee, which will be
chaired by Mitch Greenlick.

• Margaret Doherty (D-Tigard) —
a former staffperson at Oregon Educa-
tion Association — will chair the Edu-
cation Committee

IN THE SENATE:
• Michael Dembrow (D-Portland)

— a longtime leader in American Fed-
eration of Teachers — will chair the
newly created Senate Workforce Com-
mittee, with Kim Thatcher as vice chair
and Diane Rosenbaum, Tim Knopp
and Sara Gelser also on the committee.

• Diane Rosenbaum (D-Portland)
— former head of Communications
Workers Local 7901 — will chair the
Rules and Executive Appointments
Committee.

• Laurie Monnes Anderson (D-
Gresham) — a member of Oregon
Nurses Association — will chair the
Senate Health Care Committee.

• Sara Gelser (D-Corvallis) —
newly elected to the Senate and with
substantial labor support — will be
chair of the Human Services and Early
Childhood Committee.

The full list of committee assign-
ments is online at http://ow.ly/FOlps.
The Legislature will convene Janu-

ary 12-14 for an organizational session
and to elect presiding officers. Democ-
rats will have a 35-25 majority in the
House and a 18-12 majority in the Sen-
ate. The session officially begins Feb 2.
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Union members get key committee
leadership posts in Oregon Legislature 

Chamberlain (who’s also president of
the Oregon AFL-CIO) asked to have
input in crafting that proposal. In late
November, Port deputy executive di-
rector Curtis Robinhold (Gov. John
Kitzhaber’s former chief of staff and
heir apparent to Wyatt) met with
Chamberlain and fellow commissioner
Tom Tsuruta, a retail executive, to dis-
cuss concepts. Robinhold gave a brief
report at the Dec. 10 meeting: The
forthcoming proposal will touch on
worker benefits, “job pathways,”
whistleblower rights, a project labor
agreement, and labor harmony. Robin-
hold said the proposal will go before
the Commission in February, after
some legal scrutiny and six weeks of

public engagement. 
Will the Port of Portland join with

the other large West Coast port author-
ities in setting higher labor standards?
At the Dec. 10 meeting, Chamberlain
was the only commissioner to react to
the UNITE HERE members — who
had waited two hours to address the
Commission. 
“We have an economic system

that’s driven by capital,” Chamberlain
said. “Employers invest their money,
and workers invest the most precious
thing to them, which is their time.
When workers invest their time, there
should be some safeguard.
“We need to come up with a policy

on workforce retention that recognizes
the investment of the workers.”

Portland International Airport food service workers Jeffrey Jones, Kevin
Bell, and Van Touch joined UNITE HERE Local 8 in September. Now they’re
grappling with layoffs because of a restaurant reshuffling led by airport
managers. They’re asking the Port of Portland Commission, which oversees
the airport, for a policy to allow them to work for the new company coming
in.

(From Page 9)

...Port of Portland considers ‘social
equity’ policy for airport workers
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By DON McINTOSH
Associate Editor

It’s been over two years since Port-
land City Council passed an ordi-
nance to hold taxi companies ac-
countable for how they treat drivers
and the public, and in that time, ab-
solutely nothing has happened to im-
plement it. 
Ordinance 185721 was part of a

package of reforms passed after then-
mayor Sam Adams ordered a study
that found shocking conditions in the
taxi industry. Mostly-immigrant cab-
bies were working 14 hours a day, six
days a week, and netting just $6.22 an
hour on average — after paying over
$500 a week to companies like
Broadway Cab just to drive. [Radio
Cab, a driver-owned co-op, was the
one exception, where drivers earn a
decent living.] Adams — heeding an
appeal from a group of immigrant
drivers who joined Communications
Workers of America (CWA) Local
7901 — asked city taxi regulators to
craft reform proposals. City Council
passed the reforms unanimously on
Nov. 7, 2012. Among the reforms, the
City raised regulated taxi rates, in-
creased fines on unlicensed  “gypsy”
cabs, outlawed kickbacks to hotel
workers for steering business, and is-
sued 50 new taxi permits to allow the
CWA drivers to form a new co-op
company, Union Cab. The City also
increased taxi industry fees to pay for
beefed up enforcement, and hired
three additional enforcement officers.
But the linchpin to the reforms col-

lected dust. That’s Ordinance 185721,
which declared companies like
Broadway would be held accountable
for performance (including customer
service, environmental impact, and
the value of the services they provide
to drivers) when it came time to re-
new its permits. City taxi regulators
never completed or published rules to
implement the ordinance.
“Not everything got done,” says

City taxi regulator Frank Dufay,
though adding that the City did re-
cently achieve another reform goal:
occupational health insurance for all
drivers.
But in July, the taxi regulation of-

fice was moved from the Mayor
Hales’ Department of Revenue to
Commissioner Steve Novick’s De-
partment of Transportation. Kathleen
Butler — the city manager who shep-
herded the pro-driver reforms — was
let go. Novick tells the Labor Press it
was because the City couldn’t offer
her a position in the new management
structure at the level she wanted. But-
ler declined to comment publicly
about the terms of her departure.
In recent decades, the one constant

of Portland’s taxi regulation is that
change has come slowly. But change
is coming now, and fast. In July, a
company called Uber began operating
illegally in Vancouver, Washington. In
November, it announced operations in
Beaverton, Hillsboro, Tigard and Gre-
sham — jurisdictions that don’t regu-
late taxi service.
And, on Dec. 5, it began operating

in Portland in open violation of the
City’s taxi ordinance.

Uber — backed by $1.5 billion
from Goldman Sachs, Google, and a
pack of hedge funds — is at the head
of a group of Internet companies that
are fast disrupting the taxi industry.
Others include Lyft, Sidecar, Wingz,
Summon and Hailo. Uber says it’s not
a taxi company, but an Internet com-
pany, with a smartphone app that con-
nects people willing to drive (at a rate
set by Uber) with people willing to
pay that amount for a ride. 
Craigslist ads running all over the

Portland metro area promise drivers
can make up to $20 hour or up to
$1,500 a week at Uber. And Uber’s
appeal to customers is increasing ride
availability, at rates competitive with
taxis. But Uber drivers in some cities
are rebelling against a whole set of
exploitative practices; as GQ maga-
zine put it: “Uber operates more like a
pimp than a boss.”  In several cities,
Uber drivers have formed quasi-union
organizations affiliated with the
Teamsters, and some even waged a
strike this fall by turning off the app
— to protest arbitrary fare cuts and
the practice of blacklisting drivers
based on customer reviews that are
good but not stellar. And that’s not to
mention a succession of scandals call-
ing the company’s ethics into ques-
tion, like the Uber executive who
threatened to spy on and expose the
private details of journalists who
wrote critically about the company, or
the groups of temp workers Uber
hired to sabotage competitors by re-
cruiting  drivers or scheduling and
then canceling hundreds of rides.
Uber also runs an aggressive polit-

ical operation that slams local taxi
regulations as antiquated and unnec-
essary. The company is banned in a
number of cities and countries, and
operates in other cities in violation of

the regulations.
When Uber first contacted the City

of Portland, officials seemed to give it
the cold shoulder, saying it could not
operate in Portland unless it followed
the same rules as other companies. In
fact, those rules bar Uber and other
upstarts for now, because the City
caps the number of taxi permits to
avoid the low wages and traffic con-

gestion that could come from hyper-
competition. Companies are also re-
quired to operate 24-hour telephone
dispatch, can’t refuse a call no matter
how short, and must provide handi-
capped accessible vehicles. None of
that fits with Uber’s business model.
When Uber began operating in

Portland anyway, the City filed suit to
enforce the law. But the regulations

themselves are now up in the air.
Commissioner Novick says the City
is planning a top-to-bottom review of
taxi regulations to see if there’s a way
Uber and the other companies could
operate legally, without sacrificing
consumer protection or workers’ in-
terests. No stakeholders have been
identified yet for the to-be-created
task force, but Novick said he’d like it
to get started by the middle of Janu-
ary, and aim to come up with a report
by June.
“If we could come up with a regu-

latory structure where we’re not limit-
ing the number of people who partici-
pate, but we are ensuring protections
for workers and consumers, that’s
worth looking at,” Novick said. “Then
we can tell Uber and Lyft ‘we will not
prohibit you from operating, although
you will operate by the same regula-
tions as everybody else.’”
In the meantime, existing taxi op-

erators aren’t waiting around; to re-
spond to the online operators, they’ve
signed on with the maker of a com-
peting smartphone app. Users of the
app, called Curb, can now summon a
cab in Portland with a tap of a phone
and be picked up by the nearest Radio
or Broadway cab. Like Uber’s app, it
can use the phone’s GPS to pinpoint a
location and track the driver’s arrival,
and it lets customers pay the fare and
tip within the app. Union Cab and
Green Cab are expected to join Curb
within a few weeks. Taxi companies
are also requesting several hundred
more permits to meet increased de-
mand, including Union Cab, which is
asking for 50 more.
“There’s a crying need for new

cabs out there right now,” says Dufay,
the Portland taxi regulator.

Moment of
decision
for the
taxi
industry

Hoping Your
Holidays
Are Filled

With Happiness

ATPA
Administrators of

Employee Benefit Plans

7600 SW Mohawk St.
Tualatin, OR 97062

503 454-3800  Fax: 503 454-3832

Encircled by Uber, Portland is preparing a
top-to-bottom review of taxi regulations



Even then, the U.S. Treasury Depart-
ment can override the vote and go for-
ward with the cuts if it concludes that
impending plan insolvency poses “sys-
temic” risk to PBGC.
The legislation was supported by the

Building Trades of North America, as
well as Associated General Contractors;
United Association of Plumbers and
Pipefitters; International Union of Op-
erating Engineers; International Union
of Painters and Allied Trades; United
Brotherhood of Carpenters; Service
Employees International Union; and
United Food and Commercial Workers,
as well as Kroger Corporation.
“This is a tool for trustees of plans

that can be made solvent long-term,”
said Randy DeFrehn, executive direc-
tor of NCCMP, the multi-employer
trade group that originated the pro-
posal. DeFrehn said a bailout, or other
fixes, might have been preferable, but
when the Democrats were in charge of
the House, his group was unable to get
anywhere with proposals for the gov-
ernment to step in to guarantee the
PBGC. “I think the Republicans did
this because they don’t want … PBGC
to go bankrupt and have to write a $40
or $100 billion check in the future,” De-
Frehn said.  

On the other hand, the proposal was
opposed by the Teamsters, Machinists,
Boilermakers, United Steelworkers,
Laborers International Union, AARP,
and the non-profit Pension Rights Cen-
ter — mostly because of the principle
that it’s wrong to cut promised benefits
after a worker retires.
Normally, legislative proposals go

through committee hearings, and are
subject to amendments and votes. In
this case, the pension legislation took
the form of Amendment 1 in the House
Rules Committee to H Res 776, a bill
governing consideration of HR 83, a
massive bill to fund the entire federal
government. HR 83 was known as the
“CRomnibus” because it combined a
“Continuing Resolution” (an agree-
ment to maintain current funding lev-
els when Congress can’t agree on the
correct new level) and an “omnibus”
appropriations bill (appropriations for
11 separate parts of government, all
voted on as one bill.)
The closest Amendment 1 got to a

Congressional debate was a Dec. 10
hearing in the House Rules Committee,
at which Democrat Alcee Hastings of
Florida confronted Miller, citing the
AARP and quoting Machinists Presi-
dent Tom Buffenbarger. Hastings said
it would be the first time in 40 years
since the passage of the legislation

known as ERISA that Congress would
allow plans to cut pension benefits to
those already retired.  
Miller responded vigorously: “Right

now, if we do nothing, those very same
retirees that you’re worried about have
a very high likelihood of losing all of
their benefits, or going to the PBGC
and getting a maximum benefit of
$12,000 a year,” Miller said. “They
have one pool of money. Can they
make it go for a longer period of time
for a greater number of people, or do
they just have to go with the dictate that
they all go to a minimum benefit? And
if enough of them go to the minimum
benefit, the ambulance that’s carrying
them runs off the road — the PBGC
goes bankrupt, and they get nothing.”
“It’s been great listening to this de-

bate over the soul of the Democratic
Party,” scoffed Oklahoma Republican
Tom Cole. 
Soon after the exchange between

Hastings and Miller, HR 776, attaching
pension reform to the appropriations

bill, passed 9-4 in House Rules. Then
HR 83, the CRomnibus, passed the
House 219-206 on Dec. 11, with 162
Republicans and 57 Democrats voting
for it, and 67 Republicans and 139 De-
mocrats voting against. Next, the Sen-
ate approved HR 83 by 56-40 on Dec.
13, with 32 Democrats and 24 Republi-

cans voting for it, and 22 Democrats
and 18 Republicans voting against it.
DeFrehn said the work of rescuing

union pension plans isn’t done. 
“We’ve put a tourniquet on a gigantic

gaping wound, and now what we need
to do is provide a path forward so we
can have a secure retirement system.”

A proposed Portland street fund has
found less than enthusiastic support
from organized labor. 
Unions, particularly the building

trades, often come out in support of
public investment in jobs and infra-
structure. In this case, Portland Mayor
Charlie Hales and Commissioner Steve
Novick are proposing a business fee
and a progressive income tax that —
after administrative costs — would net
roughly $34 million a year to fund
pavement maintenance and street
safety improvements. But COPPEA,
the independent union that represents
city transportation engineers, has been
the only union to testify in favor of it at
City Hall. One other union, Laborers
Local 483, approved a conditional res-
olution of support after some debate at

its Nov. 18 general membership meet-
ing. [Local 483 represents workers at
the Portland Bureau of Transportation
who’d actually do much of the mainte-
nance work.] The Northwest Oregon
Labor Council voted Dec. 8 to support
it, but with conditions, and it was not
unanimous. The conditions are that
there be a labor seat on the fund’s over-
sight committee, and that the street
projects be covered by the requirement
to pay prevailing wage. Meanwhile,
the Columbia-Pacific Building and
Construction Trades Council has not
taken a position on it. 
Of course, the proposal isn’t cur-

rently headed for a ballot, and Portland
City Council doesn’t need union say-so
to move forward. But the Oregon Fuels
Association has pledged to refer it to

voters by working to gather 21,000 sig-
natures within 30 days of the ordi-
nance’s passage. If that happens, City
leaders are sure to come to labor ask-
ing for help defending the street fund.
As outlined by PBOT, Portland

businesses would pay a fee of between
$3 and $144 a month under the pro-
posed ordinance, depending on square
footage, number of employees, and
gross revenue; non-profits would pay
50 percent of the for-profit rate. Resi-
dents, meanwhile, would pay based on
income: $5 a month for a couple mak-
ing $40,000 to $60,000 a year, $7.50 a
month for a couple making $60,000-
$75,000, and $10 a month between
$75,000 and $100,000, all the way up
to $75 a month for couples making
more than $350,000. 
The push for more street funding

comes after the City Auditor published
a pair of reports in 2013 that faulted the
City of Portland for neglecting street
maintenance. The audits found that
funding for core services like maintain-
ing streets has been displaced by new
transportation commitments taken on
by the City, including the Sellwood
Bridge replacement, the Portland Mil-
waukie Light Rail line, and expansions
of the Portland Street Car. The auditor
recommended that the City spend an
additional $75 million a year for 10
years on street maintenance — in order
to avoid more expensive repairs later
on. The proposed street fund wouldn’t
even come close to that: It would spend
about $15 million on street mainte-
nance like sealing and repaving, and
slightly less on safety improvements —
like sidewalks around David Douglas
High School, street medians, and flash-
ing beacons at dangerous intersections.
At a Nov. 20 breakfast hosted by the

Northwest Oregon Labor Council,
Mayor Charlie Hales told labor leaders
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...Lame-duck Congress changes law on union pensions
(From Page 1)

HOW THEY VOTED:
All four Oregon Democrats in the House (Earl Blumenauer, Suzanne

Bonamici, Peter Defazio, and Kurt Schrader) voted no. Eastern Oregon Re-
publican Greg Walden voted yes, as did Southwest Washington Republican
Jaime Herrera Beutler.
In the Senate, Oregon’s Jeff Merkley and Ron Wyden voted no, as did

Washington’s Maria Cantwell, but Patty Murray voted yes.
In October, over 100 union sheet metal, electrical, plumbing and me-

chanical contractors signed a letter calling on Wyden to support the Solu-
tions Not Bailouts proposal. But Wyden objected to the process: “Legislation
this complex and controversial requires thorough review and analysis,”
Wyden said in a statement. “In fact, no one in the Senate, including the com-
mittees of jurisdiction, had the opportunity to review the bill.”

Unions lukewarm on Portland street fund

(Turn to Page 21)



Victor Marquez (pictured) received
a 50-year Gold Card and plaque from
Cement Masons Local 555 at the lo-
cal’s annual holiday Christmas Party
Dec. 6. 
Local 555 and Plasterers Local 82

presented pins and Gold Cards to long-
time members, and they recognized
graduates of their respective appren-
ticeship training programs at the event.
Local 555 member John Garnek

also was recognized for his 50 years of

membership. He was unable to attend.
Forty-year cards were awarded to

Abner Childress, Larry Richardson,
Jeff Thorgerson and William Wynn.
Thirty-year recognition pins went to

Robert Childers, Mark Farley, James
Hagler, Jeff Morrison and Greg Peter-
son.
Twenty-Five-year pins were pre-

sented to David Barnd, Dennis Brown,
William Burdick, Ron Chambers,
Mike Fultz, Kenneth Johnson, T. Lynn

Jones, Bud Peter-
son and Ivan Tay-
lor.
S h a n e

Jennings
was rec-
ognized
as a new
journey-
m a n ,
h a v i n g
completed
the Cement Masons apprenticeship
training program.
Plasterers Local 82 recognized

James McCarty and Mike Phengsy-
nath for 30 years of membership.
Twenty-five year pins went to Rance
Danielson, Tony Jackson, Joe Rask
and Mike Whitney.
Graduates of the 2014 apprentice-

ship class and new journeymen are
Mario Espinoza and Bryant Mikkola.
This year marks the 150th anniver-

sary of the Operative Plasterers and
Cement Masons International Associa-
tion of the United States and Canada.
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At annual holiday gathering

Trowel trades recognize longtime members

Sydney Monta-
naro has joined
Swanson, Thomas,
Coon & Newton as
an associate repre-
senting injured
workers in work-
ers’ compensation
claims.
Montanaro graduated from Lewis

& Clark law school in Portland in
May 2014. During law school she fo-
cused on public interest law and
clerked for various non-profit organi-
zations and offices dedicated to repre-
senting low income people and advo-
cating for employment rights.

Lewis & Clark grad joins
Portland labor law firm 

Season’s Greetings
from the

THE KORPI LAW
FIRM PLLC

Michael H. Korpi
Attorney at Law

Representing employee benefit
plans in Oregon and Washington 

for more than 20 years

135 Second Avenue North, Suite 202,
Edmonds, WA 98020
(425) 582-8935

Email: mikek@korpilaw.com

Portland Federation of School
Professionals (PFSP) Local 111
sponsored a book giveaway for
students of North Portland’s Boise-
Eliot School Dec. 9. Each student at
the K-8 school got to take home a
brand-new book, choosing from
piles arrayed on tables in the school
library. The event is part of a
campaign by the non-profit group
First Book to encourage reading by
getting books in the hands of kids.
PFSP, an affiliate of the American
Federation of Teachers, represents
classified support staff at Portland
Public Schools, including Boise-Eliot
library assistant Carol Whiteside,
who oversaw the giveaway.  Pictured
left is first grade teacher Diana
Peters.

Victor
Marquez

Getting books into the hands of kidsTacoma voters may get to
decide $15 minimum wage
The activist group 15 Now Tacoma filed a local initiative last month to
raise the minimum wage to $15 an hour, and index it to inflation. If they
collect at least 3,160 valid signatures by mid-June, voters would decide the
issue next November. Under the proposed ballot measure, small businesses
making gross revenues of under $300,000 per year would be exempt. But
employers who violate the law would face tough penalties: Employers who
withhold more than $5,000 from an employee would be charged with
felony first-degree theft, facing possible jail time and fines of $100 per day
per employee.
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Less than a week apart at the begin-
ning of November, two Portland public
employers announced agreements with
American Federation of State, County
and Municipal Employees (AFSCME)
local unions to establish $15 minimum
wage floors in their contracts. 
First was Home Forward, Port-

land’s housing agency, adding a clause
to Local 3135’s existing contract.
Then, days later, Multnomah County
agreed with Local 88 on a new pact
that included the $15 minimum wage.
Home Forward is raising 33 employ-
ees to $15 immediately, while Mult-
nomah County will phase in its 155 af-
fected employees over the life of the
three-year contract. Either way, the im-
pact is significant. 
Nine out of 10 of those who will

benefit at Multnomah County are em-
ployed as pages at the county library
— shelving books and helping library
patrons with questions or library ac-

count maintenance.
“It’s validation of the work we do,”

says Jennifer Behr, a 26-year page at
Multnomah County Library. “What we
do isn’t ‘minor’ — it has value. It’s also
important that the county compensates
even its lowest-paid workers with a liv-
ing wage.”
“For the first time, I have breathing

room — that’s the best way to put it,”
says Jasmine Criss, a Home Forward
resident specialist at the 289-unit Hol-
lywood East public housing complex.
Criss is 22, single, and goes to Portland
Community College part-time while
working full-time at Home Forward.
She’s seeing an immediate wage in-
crease of $2.45 per hour (from $12.55
to $15), and says that difference is
huge to her limited budget.
“It’s been hard, especially going to

school, to pay everything and balance
my budget. Now I’m going to be able
to do that, and I’ll have about $50 per

month left over for extras, or to simply
save. I’ve never had that, so it’s a big
deal.”
The budget of federally-funded

Home Forward has recovered since
last year’s U.S. government sequestra-
tion hit the agency hard, says Local
3135 President Elyse Alexander.
“We went to our board last spring

and opened discussions about imple-
menting a $15 minimum, living wage,”
Alexander said. “I think we opened
their eyes with some examples. We had
a 10-year Home Forward employee
who still qualifies for living assistance
from this agency despite working full-
time. To their credit, our board recog-
nized the problem and ultimately
agreed to do the right thing.”

(Editor’s Note: Don Loving, Ore-
gon AFSCME communications direc-
tor, contributed to this report.)

Turning a page on a $15 union
contract minimum wage floor

Multnomah County Library workers Nicole Bilyeu, Bruce Jenks and
Jennifer Behr are among roughly 160 workers at the County who will get
sizable raises under a new union contract that sets a minimum wage of $15
an hour.

Even if an employer fails
to buy workers’ comp
coverage an injured
worker has the right to 
obtain benefits. Learn
about your rights before
you give up on obtaining
help when you are hurt 
on the job.

Multnomah County commits to $15
minimum wage for all employees
Seconds after the Multnomah County Board of Commissioners voted to

ratify a collective bargaining agreement with AFSCME Local 88 at its Dec.
4 meeting, County Chair Deborah Kafoury had an announcement to make:
The commitment to phase in a $15 minimum wage rate — agreed to in the
contract — will also apply to about 400 temporary and on-call workers at
the County, even though they’re not members of the bargaining unit. That
includes about 300 temporary elections workers as well as about 45 on-
call pages at the Multnomah County library.
Most of Local 88’s 2,900 members at Multnomah County make more

than $15 an hour, but about 160 will get raises under the new contract floor
— to $13 immediately, $14 as of July 2015, and $15 as of July 2016. 

OFFICE SPACE FOR RENT
180 sq ft office at Southern Oregon Labor
Temple, 4480 Rogue Valley Hwy, Central
Point, Oregon.  $243 per month, janitorial
service and utilities included. Outside en-
trance, and restrooms located next door.
For more information, call Katherine McUne
at 541-664-0800

that the City tries to do most street
maintenance work in-house, because
it’s more efficient. But the street fund
would also open up opportunities for
private sector jobs: Projects valued at
over $250,000 must be contracted to
the private sector, under state law, and
would be subject to a state requirement

to pay the prevailing wage. PBOT has
estimated that the maintenance work
would add 59 City jobs, including 28
front-line jobs. The ordinance would
also lead to the creation of 22 new po-
sitions in the Revenue Bureau. The City
hasn’t produced an estimate of private
sector jobs.
Portland City Council is expected to

vote on the proposal Jan. 7.

(From Page 19)

...Portland street fund
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AUTOMOTIVE
MAtchEd sEt tirEs, Wild country ra-
dial XtX sport, 275/70r18, 8-hole rims,
all terrain, 90%, $550 obo.$550 503-799-
1715
2 studdEd snoW tirEs, 175x70r13
on toyota rims, like new, $50. 503-695-
5637

HOUSING
rocKAWAY BEAch rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to
beach/shops; Vacationhomerentals.
com/43026
rocKAWAY ocean front, 503-777-5076,
5 bdrms/2 bath, book now for summer!
http://rockawaybeachfrontrental.com

WANTED
oLd woodworking tools, planes, leather
tools, levels, chisels, handsaws, slicks,
adzes, wrenches, rulers, chests. 503-
659-0009
u.s., GErMAn, Japanese military, avia-
tion, uniforms, helmets, swords, daggers,
bayonets, rifles, pistols. 503-852-6791

BuYinG us & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
coLLEctor, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166
coLLEctor PAYs cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503-703-5952
MotorcYcLEs running or not, boats,
tractors, trailers, lawn mowers, car and
bike magazines, cash paid. 503-880-8183
hAM rAdio and short wave radio equip-
ment (no cBs). 503-823-4577

SPORTING GOODS
GoLF cLuBs, left-hand topFlite tour, 3-
PW, 17 & 21 degree hybrids, sW, putter,
$35. 503-522-6542
WinchEstEr ModEL 1895 s/n
405909 mfg. 1922, rebarreled, $900. 503-
926-3253

MISCELLANEOUS
1978 cEssnA 152, see pictures & specs
at: more152.weebly.com. 503 407-5611

Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

 

 
Happy Labor Day! 

Honoring the Working Men and 
 Women of Oregon and Washington 

 

 
 

P.O. Box 4148 
Portland, Oregon 97208 

503-282-5581 
www.wcearhart.com 

 
Main office: 

3140 NE Broadway, Portland 
 
 

Holiday Greetings
to Organized Labor

With every good wish for the New Year

“In Solidarity,“In Solidarity,
Building OregonBuilding Oregon

responsiblyresponsibly
while supportingwhile supporting
local families”local families”

Supreme Court:
Tough luck to
workers made
to wait for
security checks
Amazon can be a modern marvel

of efficiency when it’s profitable to
be. But its warehouse workers have
been made to wait up to 25 minutes
— after they clock out — for a secu-
rity guard to check they haven’t
stolen anything. Several of them —
employees of temp agency Integrity
Staffing Solutions — filed a federal
lawsuit demanding pay for that time,
and the 9th U.S. Circuit Court of Ap-
peals agreed, saying they should be
paid because the screenings were per-
formed for the employer’s benefit and
were integral to their jobs. 
But the employer appealed, and

the Obama Administration agreed
with the employer. On Dec. 8, a unan-
imous Supreme Court overturned the
9th Circuit ruling, saying their em-
ployer doesn’t have to pay them for
security screening time, because it’s
unrelated to their primary job duties.
The ruling was written by Justice

Clarence Thomas, one of the most
anti-worker justices on the Court.
Ironically, he seemed to suggest
workers would be better off unioniz-
ing: He wrote that employee argu-
ments that the screenings should be
paid time “are properly presented to
the employer at the bargaining table,
not to a court in an FLSA (Fair Labor
Standards Act)  claim.”
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Season’s Greetings
from the Officers, Representatives

and Office Staff of

Machinists
District W24

In  
International Association of

Machinists & Aerospace Workers,
Woodworkers,

AFL-CIO

Lodge 63 in Gladstone

Lodge 1005 in Gladstone,

Lodge 1432 in Gladstone

W12 in Klamath Falls

W246 in Springfield

W261 in Central Point,

W2 in Aberdeen

W38 in Shelton,

W130 in Centralia

W157 in Tacoma,

W536 in Longview

W98 in Arcata, California,

W364 in Lewiston, Idaho,

Local 88 in Butte, Montana

239

3312 SE 122nd Ave., Portland, Oregon
503-253-4800

From the Officers and Staff of

Merry Christmas
and a Prosperous 2015 to all!
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