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Union leaders and rank-and-file
supporters have in recent weeks
ramped up pressure on members
of Congress to vote no on “fast
track.” Fast track is a Congres-
sional agreement that would
make it easier for Congress to
pass NAFTA-style international
agreements like the secretive
Trans Pacific Partnership (TPP)
— a deal being negotiated be-
hind closed doors by representa-
tives of 12 Pacific Rim nations.

On March 11, the national
AFL-CIO announced that
unions are freezing all political
contributions to federal candi-
dates until further notice in order
to conserve resources for the
historic legislative battle around
fast track and the debate over
the TPP. Defeat of fast track has
been declared a top federation
priority.

“Fast track has been used
since the Nixon Administration
to advance deals, like NAFTA,
that are sold to the American

people as job creation meas-
ures,” said a March 2 letter to
Congress signed by more than
60 national labor officials. “But
these deals, written largely by
and for the world’s largest cor-
porations, don’t create jobs:
their main purpose isn’t even re-
lated to trade; it’s to enshrine
rules that make it easier for
firms to invest offshore and in-
crease corporate influence over
the global economy.”

On March 4, union leaders
from more than 20 states gath-
ered in Washington, D.C., to
lobby members of Congress.
And they’re putting the pressure
on back home too. A labor-led
March 9 protest moved into the
streets of downtown Portland.
U.S. Sen. Ron Wyden (D-Ore-
gon), was met by fast track op-
ponents all around Oregon in a
week of town hall meetings, and
was trailed by a 30-foot protest

Port of Portland proposal would
require $13 total hourly compen-
sation in future airport service
contracts

By Don McIntosh
Associate Editor
The Port of Portland has beefed
up a soon-to-be voted on pro-
posal to improve worker condi-
tions at the Portland International
Airport (PDX) — so much that a
national airline group is threaten-
ing to sue.

UNITE HERE and Service
Employees International Union
(SEIU), which represent low-
wage airport service workers,
have been campaigning to get
the Port of Portland Commis-
sion to pass pro-worker policies
similar to those at several other
West Coast airports. And as re-
ported in the Feb. 20 issue of the

Northwest Labor Press, the first
draft of the management-written
policy looked pretty unpromis-
ing, full of vague pledges and
complicated, unenforceable em-
ployer mandates.

But a second draft, presented
at the March 11 meeting of the
Commission, added notable
specifics: Going forward, new
airport service and concession
contracts would require employ-
ers to provide wages and bene-
fits totaling at least $13 an hour.
And when contracts change
hands in the future, incoming
companies with more than 50
PDX employees would have to
hire the employees of the outgo-
ing contractor. Such a “worker
retention” policy would give air-
port workers greater job secu-
rity. The Port would also main-
tain a list of laid-off airport
service workers. Smaller con-

tractors would have to consider
hiring from the list before hiring
outside workers. 

The proposed policy would
apply to food and retail outlets
in the airport, and to “certain air-
line subcontracted service
providers as determined by Port
staff.” 

That last part elicited a March
9 threat letter from Airlines For
America (A4A), an industry
trade association that represents
the interests of its 11 member
companies: Alaska, American,
Atlas Air, Delta, Hawaiian, jet-
Blue, Southwest, United, US
Airways, FedEx and UPS.

A4A sent Rob DeLucia, its
vice president for labor and em-
ployment, to make sure Port
leaders got the message.

“We are here largely to avoid
litigation with you,” DeLucia
told commissioners at their

March 11 meeting. “We have
sued Los Angeles and Seattle in
the federal courts over what
they’ve done. We started to do
so in Alabama, but the airport
there pulled back from what
they were considering.”

DeLucia also warned of unin-
tended consequences: If costs
go up, airlines might have to cut
service to out-of-the-way areas
of the state.

“Service providers are key to
our operations,” DeLucia said. 

DeLucia didn’t put it this
way, but basically the issue is
this: Airlines have eliminated
unionized workers in the last 30
years, instead outsourcing
everything they could to low-
wage nonunion contractors:
from baggage handling and
cabin cleaning to jet fueling and
customer service. If public bod-

Airlines threaten to sue over modest labor reforms at PDX

Labor ramps up fight
against free trade deal
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SALEM—Anti-union forces
are campaigning across the
United States to pass so-called
“right-to-work” laws, which de-
plete union resources and divide
union-represented workers.

On March 9, Republican Gov.
Scott Walker signed legislation
making Wisconsin the 25th
“right-to-work” state. The law
was passed in a rush-job special
legislative session that Walker
convened only days before.

The very next day, two
prospective ballot measures
were filed in Oregon — aimed
at the November 2016 ballot —
to make Oregon a right-to-work
state for public employees.

In Vancouver, Washington, the

Right to work
initiatives
filed in Oregon
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As a national campaign against
new NAFTA-style trade deals
picked up steam, the Oregon AFL-
CIO led protesters into the streets
of Portland with a March 9 Rally
and March to Push Back Fast Track.
Fast track is an agreement by Con-
gress to give rush treatment to
any trade agreement negotiated
by the president. The rally, at
downtown Portland’s Director
Park, drew about 150 supporters,
including Portland City Council
member Steve Novick.
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An agreement between the
Metro regional government and
AFSCME Local 3580 will de-
liver raises of up to $3.92 an
hour to about 50 newly union-
ized workers at the Metro waste
transfer station and Oregon Zoo
who are classified as temps.

In contract bargaining last
year for a larger group of 300
Metro employees, Local 3580
complained that Metro was un-
dermining standards for full-
time permanent workers by em-
ploying lower-paid “perma-
temps” — workers who were
classified as temporary but
stayed on for years. But Metro
declined in the negotiations to
make any progress on the issue.
So starting last summer, the
union signed up the temps to
join AFSCME using the state’s
card check process. At that point,
Metro agreed to bargain over
terms and conditions for the
temps, and on March 10, after
three months of bargaining, the
two sides reached an agreement
that brings temp wages up to or
close to the wages of permanent
workers doing the same work. 

The agreement means Zoo
workers who handle animals for
the public will get raises of 55
cents — to $16.01 an hour, the
same as their permanent coun-

terparts. Meanwhile, wages will
raise from $13.58 to $17.50 for
hazardous waste workers, and
from $12 to $15.75 for Zoo se-
curity officers. The raises are ef-
fective April 1, and will rise
again in July 2015 and 2016
based on inflation. The workers
will also get an allowance for
safety gear and boots, and the
right to earn up to 26 hours of

sick leave per year. 
“Issues remain with tempo-

rary work,” said AFSCME staff
representative Ross Grami. “But
this is a great first step. We’re
glad Metro took it with us.“

Grami gave credit to Metro
leaders for the agreement, as
well as to leaders of the groups
Portland Jobs with Justice and
15 Now, who attended the final

bargaining session.
The agreement was reached

March 10, two days before a
planned rally, so instead of
protesting, unionists turned out
to thank Metro leaders. The
agreement runs through June
30, 2017, at which point the next
general contract with Metro will
cover the temps as well.

AFSCME wins big gains for Metro temp workers



Laborers Local 483 says Sawtooth
Cafe closed early after an
employee protest

By Don McIntosh
Associate Editor
Grand Central Baking — a pop-
ular local chain of artisan bak-
eries — is facing accusations
that it closed its Northwest Port-
land cafe months ahead of
schedule in retaliation for em-
ployees there having made de-
mands. The allegation is con-
tained in a charge filed with the
National Labor Relations Board
(NLRB) by Laborers Local 483. 

It’s not the first time Grand
Central has been scrutinized by
the federal agency: In June 2013,
Grand Central settled an NLRB
charge that it fired cafe worker
Ryan Wisnor for complaining
about safety, wages, and staffing
on behalf of co-workers. Grand
Central agreed to reinstate Wis-
nor with back pay, but he was
one of the eight who were then
laid off in the closure of the Saw-
tooth Cafe, located at 2240 NW
York in the industrial part of
Northwest Portland. 

The closure came as a shock
to workers interviewed for this
story. Grand Central is a success-
ful company that has grown
from a single Seattle location 25

years ago to 10 locations in Port-
land and Seattle today. 

The closure was announced at
a Jan. 4 staff meeting attended
by workers from the Sawtooth
Cafe and Grand Central’s adja-
cent wholesale bakery. At the
meeting, workers say, company
co-owner Piper Davis an-
nounced that because wholesale
bread demand was exceeding
bakery capacity, Grand Central
would close the Sawtooth and
use the space to expand the
wholesale bakery. Cafe workers
didn’t take the news well. Sev-
eral began to cry. Davis said the
closure would happen March 31,
to give workers and customers
time to adjust.

A week later, some of the
workers asked Grand Central
HR manager Paul Munoz if the
company could give them pref-
erential rehire at other locations.
Munoz said no, but promised to
let them know by email when
positions become available.
They could apply like anyone
else, and give their best inter-
view.

Then on Jan. 16, all but one of
the pink-slipped workers —
joined by co-workers and a
dozen community supporters
from Portland Jobs with Justice
— marched into a manager’s of-
fice to present a written demand

for the right to preferential rehir-
ing.

The company didn’t respond.
Instead, on Jan. 22, managers
called a meeting at the end of the
day, and told Sawtooth Cafe
workers not to come back the
next day. Workers would get five
weeks severance pay, and health
insurance through the end of
February, but the Sawtooth
would close immediately —
more than two months before
the previously announced clo-
sure date.

Why the sped-up closure?
Co-owner Davis told the Labor
Press that the company didn’t
close the cafe early out of retali-
ation.

“We totally support employ-
ees’ Section 7 rights,” Davis said
— a reference to workers’ rights
under the National Labor Rela-
tions Act to join a union or act in
concert. Rather, the cafe was
closed because it was becoming
increasingly difficult to sched-
ule, Davis said. A manager had
quit months before, a worker
had to be fired for leaving a safe
unlocked, and remaining work-
ers weren’t flexible enough with
shifts, Davis said. But several
laid-off workers disputed that,
saying there were enough work-
ers available to keep the store
open until March 31. The NLRB

case may hinge on which side is
more plausible. It’s being inves-
tigated by NLRB field attorney
Lisa Dunn, who investigated
Grand Central’s previous charge.

Since the closure, Grand Cen-
tral has made good on its pledge
to notify terminated employees
of new openings at other loca-
tions. But at least two have ap-
plied for open positions, and the
company hasn’t hired them
back, even when it was the same
job they did at the Sawtooth
Cafe.

“It’s less than I’d expect from
a company that holds itself to the
standards it does,” said laid-off
Sawtooth worker Casey Enns.

Grand Central has cultivated
a reputation as an ethical busi-
ness. It uses pastured eggs, hu-
manely-raised meat, sustainably
caught tuna from the Oregon
coast, and flour from Northwest
farmers. And its compensation is
relatively high for its industry:
Cafe workers make up to $12.50
an hour, and bakers up to $15.
Employees working more than
25 hours a week get health insur-
ance for as little as $20 a month.

There’s also one to three weeks
paid vacation a year, a 25 per-
cent 401(k) match, and quarterly
profit sharing checks of up to 70
cents an hour. 

Workers at the Sawtooth Cafe
say they loved their jobs. Yet
they may also have wanted a
union. In October 2014, the
Sawtooth workers began talking
with Laborers Local 483. 

Local 483 is a public sector
local of the Laborers Interna-
tional Union of North America
(LiUNA). But Local 483 also
has some history fighting for
low-wage workers, and recently
helped a group of food service
workers at the Oregon Zoo
unionize.

Closing the cafe and laying
off the workers appears to have
nipped any union campaign in
the bud. Whether the sped-up
closure was done only for legiti-
mate business reasons, or some-
thing more, NLRB will try to de-
termine.

An online petition calling on
Grand Central to rehire the
workers into open positions has
over 600 signatures.
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Social Security 

Disability benefits:

You paid into the

system while you

worked and if you can’t

work anymore, it’s time

to obtain them.

Amid union activity, Grand Central Baking closes cafe

U.S. Sen. Jeff Merkley (D-OR)
has introduced a bill that would
crack down on unfair trade prac-
tices and level the playing field
for American manufacturing
companies. 

“If we don’t make things in
America, we won’t have a mid-
dle class in America. Global
trade shouldn’t be a race to the
bottom where countries win by
allowing corporations to adopt
abysmal labor and environmen-
tal practices” Merkley said at a
press conference March 13 in
front of the abandoned Blue
Heron paper mill in Oregon
City. He was joined by several
laid-off workers who used to
have good-paying jobs at paper
mills in Oregon before they shut
down and relocated overseas.

The Level the Playing Field
in Global Trade Act would, for
the first time, require that any
new trade deals considered un-
der Trade Promotion Authority
(fast track) recognize egregious
environmental and labor prac-
tices as a form of illegal subsidy
that can be remedied by U.S. du-
ties. Merkley pointed out that
current U.S. law and trade
agreements already prohibit

“dumping” of products, where
companies export products at
prices below the cost of produc-
tion or cheaper than they sell for
in the home country. The law
allows the U.S. to impose duties
to make the sale price in Amer-
ica reflect what the true cost
would be without cheating.

The Act would reward com-
panies that adhere to high global
standards by creating new trade
enforcement incentives.

“As we debate our future
trade policy, we need to make
sure that we’re not allowing the
deck to be permanently stacked
against American manufactur-
ing,” Merkley said. “On a level
playing field, American manu-
facturing and American workers
can compete with the best in the
world. Let’s create that level
playing field by counting vastly
sub-standard wage and environ-
mental standards as exactly
what they are — unfair subsi-
dies that cost jobs and damage
manufacturers who play by the
rules.”

The Level the Playing Field
in Global Trade Act is co-spon-
sored by Sen. Tammy Baldwin
(D-WI).

Merkley introduces bill to crack
down on unfair trade practices
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AFSCME 189
General membership meets 6:15 p.m. Tuesday, March
24.
Executive Board meets 6:15 p.m. Tuesday, April 14.
Meetings are at 6025 E. Burnside St., Portland.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114
Executive Board meets 9 a.m. Tuesday, March 31, at
7931 NE Halsey, Suite 300, Portland.  

Cement Masons 555
Members meet 7 p.m. Thursday, April 16, at 12812
NE Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, April 9, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

Fire Fighters 452
Members meet 6 p.m. Wednesday, April 1, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, April 9, at 4411 SW
Sunset Dr., Lake Oswego.  

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
April 2, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April 2
at 11105 NE Sandy Blvd., Portland.  PLEASE
NOTE:  New Local 740 meeting hall at 11105 NE
Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, April 6,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  
Salem area members meet 5 p.m. Tuesday, April 7, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem.

IBEW 48
Marine Unit meets 5 p.m. Tuesday, March 24, in the
Dispatch Lobby.
General Membership Meeting meets 6:30 p.m.
Wednesday, March 25, in the Meeting Hall. Doors
open at 5:30 p.m.
Executive Board meets 6:30 p.m. Wednesday, April
1, in the Executive Boardroom.

Coast Unit meets 6 p.m. Thursday, April 2, at Astoria
Labor Temple, 926 Duane St., Astoria.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENTS: No. 2424, Calvin H. Hiatt;
No. 2425, Eugene Guenzi; and No. 2426, Merrill H.
Mitchell.  The March 2015 assessment is $1.50. 

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, April
1, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, April 9, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, April 16, at
33309 Hwy 99#, Tangent.

Insulators 36
Executive Board meets 6 p.m. Wednesday, April 8.
Members meet 7 p.m. Friday, April 10. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, April 2, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, March 26.
Executive Board meets 6:15 p.m. Thursday, April 9.
Meetings are at 11620 NE Ainsworth Circle #200,
Portland.

Laborers 320
Members meet 7 p.m. Thursday, April 9, at Joe Edgar
Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, April 6, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. 

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, April 14, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, March
26. 

PLEASE NOTE: This meeting is SPECIAL CALL
to take wage allocation proposals.
Executive Board meets 5 p.m. Monday, April 6.
Portland area members meet 6 p.m. Thursday, April
23. 
Meetings are at 11105 NE Sandy Blvd.,  Portland.

Machinists 1005
Executive Board meets Wednesday, April 15, at 4:30
p.m. 
Members meet 10 a.m. Saturday, March 21, preceded
by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated. PLEASE NOTE: There will be a
CALLED meeting immediately following the general
membership meeting.
All meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting
to answer any questions you have concerning health,
welfare and pension plans.

Machinists 63
Executive Board meets 4 p.m. Wednesday, April 8.
Members meet 10 a.m. Saturday, April 11. 
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, April 6.
Regular membership meets 6 p.m. Wednesday, April
8.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, April 16, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Multnomah County
Employees 88
General membership and stewards meet 6 p.m.
Wednesday, April 15.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Executive Board meets 6 p.m. Wednesday, April. 1.
Any member in good standing may attend as a non-
voting visitor.
Meetings are held at 6025 E. Burnside, Portland.

Office & Professional
Employees Local 11
All offices were filled by acclimation at the March 10
membership meeting. The following will be installed
at the General Membership Meeting on May 12, 2015.
President—Barbara Melton, Vice-President—Doug
Luse, Recording Secretary—Debi Turk, Sergeant-at-
Arms—Steve Wyck, Utilities—Sandi Dowling, Pub-
lic Employees—Chuck Strange, At Large—Shannon
Walker, At-Large—Linda Butterfield; and Trustee—
Jinny Jones

Operating Engineers 701
District 4 members meet 7:30 p.m. Wednesday, April
1, at Pheasant Café, 149 E Main St. Hermiston.
District 1 & 5 members meet 7:30 p.m. Thursday,
April 2, at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, April 7,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, April
8, at Holiday Inn Express, 285 Peninger Rd., Central
Point. 
District 2 members meet 7:30 p.m. Thursday, April 9,
at the Comfort Suites, 969 Kruse Way, Springfield.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, April 15, at 11105
NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, April 13, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, April 1, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, March
20, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, March
26, at the Astoria Labor Temple, 926 Duane St.
Brookings area members meet 5:30 p.m. Tuesday,
March 24. Please contact agent Craig Spjut at 707-
496-1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, March

24, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
March 24, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, March
24, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, April 2.
Members meet 7 p.m. Thursday, April 9.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Women of Sheet Metal meet 4:30 p.m. Friday, March
20, at Beulahland, 118 NE 28th Ave., Portland.  Chil-
dren are welcome.
Portland area VOC meets 6 p.m. Wednesday, April 1,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Portland members meet 6 p.m. Tuesday, April 7, at the
Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, April
8, at Wild River Pizza, 2684 N. Pacific Hwy., Med-
ford.
Eugene area members meet 4 p.m. Thursday, April 9,
at 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, April
16, at Abby’s Pizza, 997 First St., Coos Bay.

CENTRAL LABOR COUNCILS
Central Oregon
Delegates meet 5:30 p.m. Monday, March 30, at the
Social Justice Center, 155 NE Irving, Bend.

Lane County
Delegates meet 7:30 p.m. Wednesday, March 25, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, March 25, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 6:30 p.m. Tuesday, April 14,
followed by a 7 p.m. general meeting at 4735 Liberty
Road, S., Salem.

Mid-Columbia
Delegates meet 7 p.m. Tuesday, April 14, at 3313 W.
2nd, The Dalles.

Northwest Oregon
Delegates meet 7 p.m. Monday, March 23, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Southeastern Oregon
Delegates meet 6:30 p.m. Thursday, April 9, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon
Delegates meet 6 p.m. Tuesday, April 14, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, April 6, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

Southwest Washington
Delegates meet 6 p.m. Wednesday, April 1, preceded
by an Executive Board meeting, at the Laborers Hall,
2212 NE Andresen, Vancouver.

BUILDING & CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, March 24, at Kirk-
land Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Tuesday, March 31, at 2212
NE Andresen Rd., Vancouver.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, March 25, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, April 2, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

METAL TRADES COUNCIL
Delegates meet 5 p.m. Tuesday, March 24.
Executive Board meets 10 a.m. Thursday, April 9.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

AFSCME
Retirees meet 10 a.m. Tuesday,
April 21 at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

Alliance for Retired
Americans Oregon Chapter
Executive Board meets 10 a.m.
Thursday, April 9, followed by an
11 a.m. General Membership meet-
ing at 3645 SE 32nd, Portland.
All retirees are welcome to attend.

Electrical Workers 48
Retirees, wives and friends meet
11:30 a.m. Tuesday, April 14, at
Kings Omelet’s, 10711 NE Weidler,
Portland.
For reservations and more informa-
tion, please contact Glenn Hodgkin-
son at 503-656-0028.

Electrical Workers 280 
Retirees meet between 11:45 a.m.
and noon on Monday, April 6, at
Hometown Buffet on Lancaster in
Salem, in Lancaster Mall. If you
have any questions, please give Don

Ball a call at 541-327-3388.

Elevator Constructors 23
Retirees ONLY meet at noon
Wednesday, April 8, at Westmore-
land Union Manor, 6404 SE 23rd,
Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
April 16, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.

Insulators 36
Retiree breakfast 9 a.m. Thursday,
April 2, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

Machinists 
Retired Machinists meet 10 a.m.
Wednesday, April 1, at 25 Cornell,
Gladstone.

Plumbers and Steamfitters 290
Retirees meet 10 a.m. Thursday,
April 19, at 20210 SW Teton Ave.,
Tualatin. 

RETIREE MEETING NOTICES

UNION MEETING NOTICES A Texas Hold ‘em Poker Tournament
to raise money for Doernbecher
Children’s Hospital will be held
Saturday, April 25, from 4 to 10
p.m. at Sheet Metal Workers
Local 16 Hall, 2379 NE 178th
Ave., Portland. 

The past three years the poker
tournament has been held in as-
sociation with Union for Kids
and the motorcycle poker run.
However, the motorcycle poker
run will not take place this year.

Buy-in for Texas Hold ‘em is
$50. Top three winners will re-
ceive Visa gift cards of $1,000,
$500 and $250.

For more information or to
register, call 503-254-0123, or
email ekeever@smw16.org.

The 26th annual Labor Bowl Chal-
lenge for Muscular Dystrophy will be
held Sunday, April 12, from noon
to 2:30 p.m. at Sunset Lanes in
Beaverton. The event is coordi-
nated by the National Association
of Letter Carriers (NALC) Branch
82 and the Northwest Oregon La-
bor Council. For more informa-
tion, or to sign up and receive
fundraising packets, call Jim
Falvey at 503-493-5903. To do-
nate silent auction items, call
Debby Burbank at 971-404-5384.

Mark your calendars for Satur-
day, June 6, for the Northwest
Oregon Labor Council’s 18th an-
nual Labor Appreciation and Recog-
nition Night.The event is two-fold;
it’s a special evening honoring
men and women identified by
their peers for outstanding contri-
butions to labor and their commu-
nity, and it’s a fundraiser for La-
bor’s Community Service Agency.

The banquet will be held at
Milwaukie Elks Lodge, 13121 SE
McLoughlin Blvd. Dinner tickets
are $20 per person. Raffle tickets
also will be sold. The labor coun-
cil is currently accepting cash and
prize donations for the raffle, and
nominations for persons to be rec-
ognized. Nominations should be
sent to: Northwest Oregon Labor
Council,  9955 SE Washington St.,
Suite 305, Portland, 97216. For
more information or to order tick-
ets, call 503-235-9444.

Mark your calendars for the
Washington CLUB Charity Golf Classic
June 9-10 at Gold Mountain Golf
Complex in Bremerton, Washing-
ton. The CLUB — Contractors,
Legislators, Unions and Business
— has raised over $1 million for
charity and is celebrating its 15th
anniversary. For more information,
contact Brian Remington at 206-
432-9014 or e-mail him at:
brian@golfcorpsolutions.com.

HAPPENINGS



The City of Portland is consid-
ering an ordinance to give peo-
ple with criminal records a bet-
ter shot at starting over and
becoming gainfully employed. 

The ordinance would require
employers to postpone asking
about or checking criminal back-
grounds until after they make a
conditional offer of employ-
ment. It would also bar employ-

ers from legally discriminating
against people for their criminal
backgrounds unless the em-
ployer determines that their of-
fense has a direct relationship to
their ability to perform the job.
And employers would be ex-
pected to consider the nature and
gravity of the offense, as well as
how much time has elapsed
since the offense took place.

The proposed ordinance,
sponsored by Mayor Charlie
Hales, got a first hearing March
11. Oregon AFL-CIO President
Tom Chamberlain spoke in sup-
port, saying the current process
penalizes people who’ve al-
ready paid their debt to society. 

Fair Chance for All is the
name of the coalition working to
pass the ordinance, which is also

known as “Ban the Box.” The
coalition is led by the Urban
League of Portland. It is sup-
ported by the Oregon AFL-CIO
and many unions. 

As of press time, no date had
been set for a vote on the ordi-
nance, versions of which have
passed in other municipalities
around the country.

On March 12, Metro council 

members passed a “Ban the
Box” resolution on a 6-0 vote.
The regional council will re-
move questions about criminal
history from its job applications.
Background checks will still be
completed later in the hiring
process to ensure appropriate
employment.

“Metro will now allow people
to make the case for their quali-
fications on a fair playing field,”
Metro councilor and resolution
sponsor Sam Chase said in a
press statement.

Oregon governor signs first
‘motor voter’ bill in nation
SALEM — Oregon’s newly
sworn-in Gov. Kate Brown (D)
signed a “motor voter” bill into
law March 16. The legislation,
supported by organized labor,
passed largely along party lines,
with all Republicans and one De-
mocrat in each chamber opposed.

Under the new law, Oregoni-
ans who obtain a driver’s license
and otherwise meet criteria for
voting (such as age) are automat-
ically registered to vote. It is es-
timated that 300,000 voters will
be added to the voting rolls.

“Citizen engagement is cen-
tral to democracy, so ideally, we
should make participation as
easy as possible,” said Brown,
who authored the legislation dur-
ing her tenure as secretary of
state.

Oregon is the first state in the
nation to automatically register
voters using DMV records.
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By Ross Eisenbrey
Economic Policy Institute
As a broad attack on unions
continues, with Republican
politicians leading efforts to
eliminate unions or weaken
them in Illinois and Wisconsin,
Missouri and West Virginia, and
county-by-county in Kentucky,
it’s wise to think about what’s at
stake. We now know what hap-
pens when employers hold most
of the cards and employee
power is diminished: profits and
CEO pay skyrocket, and worker
pay flatlines.

It is no coincidence that the
share of income going to the
broad middle class began to fall
as union membership and power
were reduced (see graph). The

middle 60 percent of families
depend primarily on wages for
their income, so as the unions’
ability to raise wages dimin-
ished, so did the ability of mid-
dle class families to earn a fair
share of the nation’s growing in-
come. Research has shown that
as unions were less able to es-
tablish wage standards the
wages of nonunion workers in
the same occupations and sec-
tors were also reduced. Politi-
cians who care about the middle
class should be looking for ways
to help workers gain access to
collective bargaining and restore
union strength. They certainly
ought not weaken them further
and limit or forbid collective
bargaining.

Middle class incomes suffer
without collective bargaining

ECONOMIC SNAPSHOT

Portland considers ‘Ban the Box’ ordinance; Metro OKs resolution
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For decades, Americans have been told that
free trade is a wonderful thing that benefits

everyone. Politicians have promised us that if
other countries simply lower their tariffs, our
products will be more affordable, our cus-
tomer base will grow, and everybody will win.

But what does it mean when a country
“wins?”  If employers take advantage of in-
vestment protections and move their offices
overseas, Oregon workers aren’t winning.
If other employers use trade deals to under-
mine American environmental and labor stan-
dards, Oregon workers aren’t winning.

For decades, the benefits of trade deals
haven’t trickled down to working families.
They’ve been captured almost entirely by
global corporations and their executives.
These companies have taken advantage of our
bad trade policy to shift their supply chains
from one country to the next to find the lowest
wages and weakest regulations possible. In the
process, they’ve laid off workers, suppressed
wages, and devastated communities. 

In an era of record income inequality, we
need new rules for trade. We need rules that
raise wages for working people. But that isn’t
likely to happen anytime soon.

As I write this, our country is negotiating
the biggest trade agreement ever: the Trans-
Pacific Partnership (TPP). The TPP would
cover the U.S. and 11 other Pacific Rim coun-
tries (Australia, Brunei, Canada, Chile, Japan,
Malaysia, Mexico, New Zealand, Peru, Sin-
gapore, and Vietnam). The Obama Adminis-
tration and the U.S. trade representative have
said it’s the most progressive trade deal in his-
tory. Well, that’s like saying it’s more nutri-
tious than sugar; it doesn’t mean much.

If a trade deal is actually going to benefit
Oregon businesses and their workers by
boosting exports and creating good-paying
jobs, it will need to look very different than
NAFTA (North American Free Trade Agree-
ment) and every other trade agreement in ex-
istence. But it’s instead on track to benefit

multinational corporations whose lobbyists
have been given special seats at the table
while the rest of us get thrown under the
bus. Under NAFTA, Oregonians lost a net
8,700 jobs. Promising TPP will be different
doesn’t make it so.

To ensure a bad trade deals’ chances of suc-
cess, the Obama Administration is lobbying
Oregon’s representatives in Congress to sup-
port Trade Promotion Authority, also known
as fast track. Fast Track is a legislative proce-
dure that would force Congress to cede its
constitutional authority over trade policy. It
wouldn’t let our elected representatives offer
amendments to improve any provision that’s
bad for the environment, food safety or work-
ing people. Instead, within 90 days, Congress
would be forced to give the TPP a simple up
or down vote. You can bet corporations will
be loudly weighing in during those 90 days.
After all, they have a lot of money at stake.

To get Congress behind the proposal, the
Administration and Senate Republicans are
leaning hard on Sen. Ron Wyden (D-
Oregon).  Sen. Wyden is the ranking member
of the Finance Committee, which puts him in
a position to stand up for increased trans-
parency and accountability in trade negotia-
tions, which will lead to better trade rules or
throw it all away by signing onto another old-
style fast track bill.  Sen. Wyden hasn’t signed
on to support fast track yet. While he makes
up his mind, Oregonians need to urge him to
stand against secrecy and for trade deals that
work for working people.

Join me and call Sen. Wyden’s office and
ask him to reject fast track. Tell him we need
a trade deal that raises American living stan-
dards, not one that accelerates a race to the
bottom.

Tom Chamberlain is president of the Oregon AFL-CIO,
a 120,000-member-strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Trade deals that work for workers

AUTOMOTIVE
GMC TRUCK, flat bed, 1.5 ton, runs
and drives, 1946 vintage, licensed
2017, $3,800. 541-219-2212

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
ROCKAWAY ocean front, 503-777-
5076, 5bdrms/2 bath, book now for
summer! http://rockawaybeachfron-
trental.co
250 ACRES, SECLUDED large juniper
trees, lots of wildlife, $750 per acre, less
for cash, terms.  541-4698-2961

SPORTING GOODS
SKS RIFLE magazines, 2-20 rnd. & 1-
30 rnd. new, never used $30. 360-836-
7512

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, tool chests. 503-659-0009
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECTOR, cash paid, old fishing

tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
1951 FORD PARTS or parts car, also
WWII German pistols, P38, Walther, Lu-
gars, etc.  cash paid.  503-852-6791

MISCELLANEOUS 
1947 CLEVELAND Welding Co. Good-
year boys bike w/springer, tank, in good
original condition, $500. 503-798-6517
CLASSICAL MUSIC, albums and
records, great voices, 67 records, $35
cash. 503-654-7941

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTERS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland OR 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS

ies like port commissions try to
raise wages or otherwise inter-
fere with that profitable business
model, they’ll see the airlines in
court.

“We don’t want to be sued,”
Commission president Jim
Carter replied to DeLucia. “On
the other hand, we don’t want to
be cowed into not doing any-
thing we think it’s appropriate to
do.”

“It’s sort of what we’re used
to hearing,” Oregon AFL-CIO
President Tom Chamberlain, a
member of the Port Board of

Commissioners, told the Labor
Press. “Pass paid sick leave;
you’re going to get sued. Raise
wages, and you’re going to get
sued.”

Besides the legal threat from
A4A, commissioners also heard
push-back from a representative
of the Airline Service Providers
Association, from Capers Cafe
co-owners Christian and An-
nette Joly, and from Edward
Gerdes, general counsel for the
Cafe Yumm chain of virtuous
restaurants. 

Cafe Yumm is a new kind of
business, Gerdes told commis-
sioners, legally committed to the

“triple bottom line” of people,
planet and profit. It already pro-
vides compensation at or above
the Port’s proposed $13 an hour
threshold, Gerdes said. And yet,
Cafe Yumm would not have
signed an airport concessions
contract if the pro-worker policy
had been in place, because of
the “administrative cost over-
lay” of complying. Gerdes did
not return a call from the Labor
Press seeking more detail about
that burden.

Commissioners are expected
to vote on a final draft in April
or May.

From Page 1

blimp in Umatilla, La Grande,
Baker City and Ontario.

“Ron Wyden: It’s up to you.
Don’t betray us” said a large
sign on the blimp, which was set
up by the Internet freedom
group Fight for the Future.

Wyden’s role is pivotal in the
fast track debate, because he’s
the top Democrat on the Senate
Finance Committee, and his
support is considered necessary
to pass fast track. But Wyden
hasn’t yet reached agreement
with Finance Committee chair
Orrin Hatch (R-Utah) on the de-
tails of the fast track proposal.
Wyden wants Congress to be
able to reject fast track treatment
for any agreement that doesn’t
meet the goals it sets for such
agreements, something Hatch
disagrees with.

The TPP is opposed not just
by labor but by environmental
groups, consumer groups and In-
ternet freedom activists. And the
TPP negotiators themselves
faced protests at their most recent
meeting March 9-16 at Waikoloa
Beach Marriott Resort in Hawaii,
organized by MoveOn, Public
Citizen, and other groups.

The Oregon AFL-CIO is call-
ing on union members to join
the fight by texting the word
“FAIR” to 77948, for updates.

The labor federation is also ask-
ing union members to call their
members of Congress to say that
Oregon can’t afford another bad
trade deal.

U.S. Sen. Jeff Merkley and
Congressman Peter DeFazio are
committed opponents of fast
track and the TPP. But other
Oregon members of Congress
haven’t made it clear where they
stand, and Wyden in particular
is crucial.

“Until I hear them make a
public statement against it, we
have to assume they might vote
for it,” said Oregon Fair Trade
Coalition director Elizabeth
Swager. “Their constituents
have to contact them and urge
them to publicly oppose it, be-
cause jobs, the environment,
health, food safety, everything is
on the line.”

Sen. Ron Wyden:
1-866-502-6055

Rep. Suzanne Bonamici: 
202-225-0855

Rep. Greg Walden:
202-225-6730

Rep. Earl Blumenauer:
202-225-4811

Rep. Kurt Schrader:
202-225-5711

From Page 1

...Oppose fast track

...Airline coalition threatens to sue PDX



Machinists conduct
informational picket
at Bodycote in Camas
Members of Machinists District
Lodge W24 conducted an infor-
mational picket Feb. 24 at Body-
cote in Camas, Wash.

Forty workers at the plant, which
specializes in making titanium
aerospace parts for Precision Cast-
parts (PCC Structurals), voted last
June to join the Machinists. It was
a hard-fought campaign, with the
company — a multi-national cor-
poration with nonunion facilities
in several states — hiring a union
buster. Immediately after the
union victory, the company retali-
ated against some union support-
ers, changing their work shifts and
break times. The Machinists filed
and won an unfair labor practice
(ULP) complaint with the National
Labor Relations Board (NLRB).

Bargaining for a first contract
hasn’t been much better.  Talks be-
gan in August with an attorney
flown in from Oklahoma. On Dec.
29, the Machinists filed a second
ULP complaint, this one accusing
Bodycote of bad-faith bargaining
and refusing to put proposals in
writing.  The NLRB is currently in-
vestigating the charges.

Meantime, talks were held Feb.
25-26, with more scheduled for
March 30-31. To date, the sides
have tentatively agreed to only
nine items.

Machinists union rep Will Lukens
said more informational picketing
is likely if the company doesn’t
start making some movement in
bargaining.
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Labor educator Lynn
Feekin will retire April 1
after 21 years at the  La-
bor Education and Re-
search Center at the Uni-
versity of Oregon. 

Feekin, 64, helped
train a generation of
union staff and leaders in
Oregon. She worked
with unions to prepare
for collective bargaining and de-
velop strategic plans, and she or-
ganized LERC’s Collective Bar-
gaining Institute, an annual
week-long training at the
Menucha Retreat Center in Cor-
bett. She also did research for
Change to Win labor federation,
Communications Workers of
America, and the Association of
Western Pulp and Paper Work-
ers, and was part of a strategic
planning effort with the 325,000-
member California Teachers As-
sociation. 

“I feel really privileged that
I’ve been in a department that re-
ally focuses on trying to build a
strong labor movement,” Feekin
said.

Feekin grew up in Iowa. Her
father was a railroad worker and

her mother worked for a
department store. She
was the first in her fam-
ily to go to college, and
earned a bachelor’s de-
gree in sociology from
University of Northern
Iowa in 1972. 

She became involved
with organized labor
when — as a worker at

a factory making prefabricated
houses for hogs — she helped a
campaign to unionize with Ma-
chinists Local 1728. She then
served on the union bargaining
committee. Through her union,
she learned about a graduate as-
sistantship at University of Iowa
Labor Center that was sponsored
by the Iowa Federation of Labor.
She applied, was accepted, and
studied industrial relations at the
University of Iowa. From 1976
to 1984, she worked at Univer-
sity of Iowa Labor Center as an
instructor and later director. Then
for 10 years, she taught labor
studies at Indiana University. She
also served as executive director
at the Calumet Project for Indus-
trial Jobs, a non-profit in East
Chicago, Indiana, that was
formed to contend with thou-
sands of layoffs from factory and
steel mill closures. 

She moved to Eugene, Ore-
gon, in 1993 to accept a tempo-
rary position at LERC, and was
hired to a permanent position in
1994. There she also served as
co-chair of the Eugene-Spring-
field chapter of Jobs with Justice,
and was a member of the Eugene
Mayor’s Sustainable Business
Initiative Task Force in 2005 and
2006.

Lynn Feekin

Labor educator Feekin to retire

The following are Oregon and Southwest Washington workplaces where workers are
determining whether to be represented by a union. The thumbs-up symbol means workers will
be union-represented. Thumbs-down means they’ll be on their own. Decert means a
decertification election, where union-represented workers vote whether to remain union. The
information comes from the National Labor Relations Board and the Oregon Employment
Relations Board.  NOTE: There were no representation elections held in February.

Election Requests
Employer (Location) Union                                                        
Highland Laboratories (Mt. Angel) UFCW Local 555                                                 
■ 24 workers – vitamin factory 

City of Medford (Medford) Teamsters Local 223                                                           
■ 5 workers –mechanics

Unionization by majority signup
Employer (Location) Union                                                        
City of Tualatin (Tualatin) Tualatin Sergeants’ Association                                         
■ 5 workers –police department sergeants 

City of West Linn (West Linn) West Linn Sergeants’ Association                               
■ 6 workers –police department sergeants 

LOCAL MOTION FEBRUARY 2015

D

DECERT

L           

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!



Columbian newspaper called for
a state right-to-work law in a
March 5 editorial entitled “Right
to Work = Freedom.”

Right-to-work bills have been
introduced in Washington and a
number of other states, but
nowhere besides Wisconsin are
they considered likely this year
to get past both legislative
chambers and the governor.

But starting in 2014, some
right-wing groups began en-
couraging cities and counties to
pass local right-to-work ordi-
nances, even though those ordi-
nances are likely to be struck
down by the courts. The Na-
tional Labor Relations Act al-
lows states to enact right-to-
work statutes, but says nothing
about cities or counties. 

So far, at least 10 counties in
Kentucky have passed local

right-to-work measures; the
Kentucky AFL-CIO has filed
suit in federal court to strike
them down.

And in Southwest Washing-
ton, Clark County Commis-
sioner David Madore has intro-
duced a right-to-work resolution
that would apply to county em-
ployees (see story on this page).

Right-to-work laws aren’t
what they sound like: They
don’t guarantee the right to a

job. Rather, they bar any union
contract from requiring that
workers pay dues or the equiva-
lent. In other words, “right-to-
work” laws give union-repre-
sented employees the “right to
work” under the terms of a
union contract without paying
any of the union’s costs. The
laws are intended to produce
economically weak unions, and
to create workplace rancor be-
tween dues-payers and shirkers.
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VANCOUVER, Wash. — Clark
County Commissioner David
Madore has introduced a right-
to-work resolution that would
give county employees the abil-
ity to receive all of the protec-
tions and benefits of their union
without having to pay for it.

The resolution states in part
that “it shall be the policy of
Clark County ... to advocate
against requiring county em-
ployees to join a union as a con-
dition of employment.”

Madore’s proposal follows
efforts last year to qualify local
ballot measures in the Washing-
ton cities of Blaine, Sequim,
Shelton and Chelan. In each of
those cases, city councils re-
fused to permit the ballot meas-
ures to go forward, having been
advised by city attorneys that
the measures violated state law.

The measures were spear-
headed by the anti-union Free-
dom Foundation, based in
Olympia. Union officials be-
lieve the ultra-conservative
group helped Madore draft the
resolution in Clark County.

“It’s a right-wing plan to de-
fund unions to make us go

away,” said Shannon Walker,
president of the Southwest
Washington Labor Council.

Walker said Madore, a multi-
millionaire, is couching the
Clark County resolution as
nothing more than “guidance”
from the Commission.

“Why would the Commis-
sion be ‘guiding’ county agen-
cies to do something that is ille-
gal under state law?” she said.

Walker said the resolution, if
passed, sets up the county for a
costly legal battle.

The Columbian newspaper
reported that Madore has only
introduced the resolution during
the commissioners’ Wednesday
board time meetings, when they
discuss recent and upcoming
business.

At press time, the Labor
Council was calling for union
members to denounce the reso-
lution during the public com-
ment period of the March 17
Commission meeting. 

A second resolution drafted
by Madore — and opposed by
labor —  calls for opening col-
lective bargaining of county
contracts to the general public.

Madore floats right to work
resolution in Clark County, Wash.

...Right to work bill filed in Washington

Tentative contract could end Steelworkers strike
United Steelworkers (USW) reached a tentative agreement

March 12 with Royal Dutch Shell. If ratified, the contract —a “pat-
tern” for the industry—could end a strike at 14 other oil companies.
Over 6,550 Steelworkers have been on strike since Feb. 1. The ten-
tative four-year deal at Shell includes safety improvements and
raises of 2.5 to 3.5 percent a year, and maintains the current health
care plan cost-sharing ratio. It also addresses concerns about per-
formance of routine maintenance by contractors rather than union
members. Local bargaining continues at oil refineries operated by
BP, Tesoro, LyondellBasell, and Marathon Petroleum Corp. 
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