
Once upon a time, American
workers could expect workers’
compensation insurance to pay
their medical bills and lost
wages if they were hurt on the
job. But that’s less and less the
case, according to a report by
NPR and ProPublica, a non-
profit that produces investigative
journalism in the public interest.
After a year-long investigation,
the two news organizations
found that all around the country,
state legislatures are whittling
away at workers’ comp systems,
with terrible consequences for
hundreds of thousands of work-
ers who suffer serious injuries on
the job each year. 

According to the report:
• At least 33 states have re-

duced benefits or made it harder
to qualify for benefits. 

• Some states now cut off
benefits after an arbitrary time
limit, even if workers haven’t
recovered.

• Employers and insurers in-

creasingly control medical deci-
sions, such as whether an in-
jured worker needs surgery.

• Workers in 37 states can’t
pick their own doctor, or must
choose from a list provided by
their employers.

• Compensation for lost body
parts varies greatly from one
state to another. For example,
maximum compensation for
losing an eye is $27,280 in Ala-
bama, but $261,525 in Pennsyl-
vania. [It’s $156,920 in Oregon,
and $47,306 in Washington.]

The changes have been
pushed by big businesses and
insurance companies on the
false premise that costs are out
of control. In fact, employers are
paying the lowest rates for
workers’ comp insurance since
the 1970s—even as the costs of
health care have increased dra-
matically. Nationally, workers
comp premiums were $3.42 for
every $100 of workers’ wages in
1988. They were $1.85 in 2014.

And, the investigation found,
taxpayers are picking up costs
that should be borne by workers
comp. One University of Cali-
fornia study estimated that
workers’ comp covered less
than a third of injured workers’
medical costs and lost earnings
in 2007, and that government
programs like Social Security
Disability, Medicare and Medi-
caid had paid out about $30 bil-
lion to fill part of the gap. The
rest of the gap came from regu-
lar health and disability insur-
ance, or out of workers’ pockets,
the study showed.

And it’s not clear workers’
comp systems were generous
enough before state lawmakers
started cutting. In the early
1970s, Congress established a
commission to study state laws.
The National Commission on
State Workmen’s Compensation
Laws issued its report in 1972,
finding that “protection fur-
nished by workmen’s compen-
sation to American workers
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Workers
Memorial
Day, April 28
OregOn wOrkers whO
died On the jOb last
year will be remem-
bered at ceremOnies in
salem and pOrtland. 

The Oregon AFL-CIO
and Northwest Oregon
Labor Council will hold
memorial services the
last week of April to
honor the 52 workers
who were killed on the
job in Oregon in 2014. Both services are part of the national AFL-CIO’s Workers Memorial
Day, which recognizes the thousands of U.S. workers who die each year and the more
than 1 million who are injured  at work. The Oregon AFL-CIO’s observance will be at noon,
Tuesday, April 28, at the Fallen Workers Memorial outside the Labor and Industries Build-
ing, 350 Winter St. NE, on the Capitol Mall in Salem. The service will feature the reading of
the names of the Oregon workers who died on the job in 2014.  On Monday, April 27, the
Northwest Oregon Labor Council will hold a memorial service at its monthly delegates
meeting. The meeting starts at 7 p.m. at the IBEW Local 48 Hall, 15937 NE Airport Way,
Portland.

Thousands of workers may have
been exposed to radiation 

By Don McIntosh
Associate Editor
ALBANY, Ore. — Every day,
Garry Steffy scans obituaries
looking for his former co-work-
ers. 

Steffy, 64, retired in 2010 af-
ter 39 years at an Albany metals
plant owned by ATI Specialty
Alloys and Components. His
job was to operate an electron
beam furnace, melting metals
like zirconium and niobium in a
vacuum chamber. 

The plant was known as Tele-
dyne Wah Chang when Steffy
began in 1971. That was the
year Wah Chang got a Union
Carbide subcontract to melt ura-
nium-enriched metals for the

U.S. government’s nuclear
weapons program. The work
lasted until 1972, but the resid-
ual radiation stuck around at the
plant for the next 40 years.

Workers at the plant then and
now are members of United
Steelworkers (USW) Local
6163. Steffy was one of the
union members on the plant
safety committee. Yet it wasn’t
until after his retirement that he
learned that he and his co-work-
ers had been exposed to radioac-
tive materials in 1971 and 1972.
That revelation came in a June
2011 article in the Albany De-
mocrat-Herald about a federal
government program paying
compensation to radiation-ex-
posed workers who later devel-
oped cancer.

Cancer was prevalent among
Steffy’s co-workers, so he de-

cided to make it his mission to
spread the word about the pro-
gram.

“Somebody fought for my
rights,” Steffy told the Labor
Press. “Now it’s my turn.” 

The Energy Employees Oc-
cupational Illness Compensa-
tion Program was created by
Congress in 2000 to help those
made sick by radiation, beryl-
lium, or silica as a result of their
work on federal nuclear energy
and weapons programs. It pays
medical bills plus $150,000 to
workers who are diagnosed with
one of 22 cancers caused by ra-
diation—or to their surviving
family members. Exposure to
radioactive material can cause
non-Hodgkins lymphoma, mul-
tiple myeloma, leukemia, and
cancers of the stomach, thyroid,
pancreas, colon, liver and 10

other bodily organs.
Wah Chang was added to the

list of facilities in 2011.
By then, Steffy was active in

a newly formed chapter of the
USW retiree group, the Steel-
workers Organization of Active
Retirees (SOAR). He worked
with the Hanford Resource Cen-
ter to get educated about the
benefit program. Steffy got the
USW to pay for a mailing to re-
tirees, and put up cards in the
credit union. He began reading
obituaries, looking for any men-
tion of the deceased having
worked at Wah Chang, in order
to make sure widows and chil-
dren were aware of the benefit.

Steffy said many retirees still
don’t know about the program.

“People will retire to Mon-
tana, and spend their life savings

On the hunt for cancer at Wah Chang

The Demolition of
Workers’ Compensation
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IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.

Call Nancy D. Anderson
Enrolled Agent

NPTI Fellow/America’s Tax Expert
LTC-1807

www.nancydanderson.com

503-244-2577

Broadway Floral
for the BEST flowers call
503-288-5537

1638 NE Broadway, Portland

SALEM — Supporters and op-
ponents of raising Oregon’s min-
imum wage traded volley after
volley of public testimony at a
joint legislative committee hear-
ing April 13. Over 100 people
signed up to testify at the  hear-
ing, and it lasted more than three
hours.

The hearing was held jointly
by the Oregon House Business
and Labor Committee, chaired
by State Rep. Paul Holvey (D-
Eugene) and the Oregon Senate
Workforce Committee, chaired
by Sen. Michael Dembrow (D-
Portland). The two committees
are considering a total of 10 bills
that would raise the minimum
wage in varying amounts and as
high as $15 an hour, or that
would remove a state law bar-
ring cities from passing their
own higher minimum wages.

“Oregonians can’t wait five or
10 years for the fair wage they
deserve,” said House Speaker
Tina Kotek (D-Portland), the
first person to testify in favor.
“Just raising it a dollar would not
do enough.” 

After hearing from Kotek and
fellow increase supporter State
Rep. Jessica Vega Pederson (D-
Portland), lawmakers took testi-
mony from alternating panels of
three or four supporters or oppo-
nents, with each person given

two minutes to speak. Members
of the public who came to the
Capitol to watch or testify filled
the hearing room as well as three
overflow rooms, where they
watched the hearing via video
link.

“I just want a wage that lets
me live in dignity,” testified Ore-
gon AFSCME Local 3214 mem-
ber Linda Peterson, who works
with developmentally disabled
adults for a non-profit in Eugene.

Panel after panel of small
businesses lined up to testify
against raising the minimum
wage, while some other small
businesses—members of the
progressive Main Street Al-

liance—spoke for it. Big busi-
nesses appear to have sat out the
hearing, which was held in the
evening to allow regular mem-
bers of the public to testify.

Several restauranteurs warned
of dire consequences, including
higher prices, lower profit mar-
gins, and servers who would be
replaced with touch screen or-
dering devices—if the minimum
wage were raised. A rye grass
grower said she’d bring in for-
eign labor. An athletic club
owner said he might lay off
towel boys and use vending ma-
chines to dispense towels. An
Outback Steakhouse executive
said the company would be un-

able to open any new restaurants
in Oregon if the minimum wage
goes up.

Among the stranger specta-
cles was a panel of young Re-
publicans, including a self-de-
scribed “future politician” in a
white bowtie and suspenders,
and a clean-cut Salem Chamber
of Commerce supporter who
fretted that raising the minimum
wage would cause members of
the working class to have less
motivation.

But the testimony was more
personal than theoretical for a
trio of Oregon School Employ-
ees Association (OSEA) mem-
bers who talked about their daily
struggles of living life in poverty
—Corvallis School District
“lunch lady” Deanna Lundgren,
West Linn instructional assistant
Cynthia Muñoz and South Eu-
gene night custodian Windy
Wiebke.

“I can’t pay my bills with self-
esteem,” Wiebke said.

At Oregon’s current mini-
mum wage of $9.25, a full-time
year-round worker would gross
just $19,000.

The two committees sched-
uled separate work sessions
April 20 at which they could dis-
cuss the bills further, and vote to
recommend one or more of
them. 

Minimum wage campaign fills Oregon Capitol hearing rooms

Supporters of the group 15 Now hold an impromptu rally in the Oregon
Capitol rotunda April 13 before a joint House-Senate committe hearing
on raising the minimum wage.  



Six years after Obama took office,
workers are still waiting for pro-
tection from deadly dust 

By Don McIntosh
Associate Editor
You wouldn’t think sand could
kill.

But more than 2 million
American workers breathe mi-
croscopic silica particles in con-
struction, roadbuilding, ship-
yards, and elsewhere, and an
estimated 700 die each year as a
result of longterm chronic expo-
sure. Silicosis — caused when
the inhaled silica scars lung tis-
sue — is the world’s oldest oc-
cupational disease, and it’s not
the only condition caused by
tiny crystalline silica particles.
The list also includes pulmonary
tuberculosis, chronic bronchitis,
emphysema, and lung cancer.

Workers are at risk when they
cut, saw, drill, chip, bore, blast
and crush concrete, brick, and
stone—or use sand in sandblast-
ing, glassmaking or foundry
work. All those activities gener-
ate airborne microscopic crys-
talline silica particles that are 100
times smaller than ordinary sand,
so they aren’t caught by the
body’s filter mechanisms, and in-

stead go right into the lungs.
So why isn’t OSHA — the

Occupational Safety and Health
Administration — doing some-
thing to better protect workers
on the job? That’s the agency’s
purpose — “to assure safe and
healthful working conditions …
by setting and enforcing stan-
dards.” 

The answer: moneyed inter-
ests have become expert at
slowing and stopping OSHA
from doing its job. 

“It’s a really broken awful
process,” says Peg Seminario,
longtime Safety and Health di-
rector for the national AFL-CIO.

The silica rule is a 40-year
saga. OSHA in 1972 set a max-
imum allowable workplace ex-
posure of silica, but the rule did-
n’t require employers to monitor
or train or reduce exposure. Two
years later, the National Institute
for Occupational Safety and
Health concluded that OSHA’s
rule was insufficient. And in the
decades since then, even the air
sampling method that OSHA re-
quires in its silica rule has be-
come obsolete.

OSHA started – and stopped
– work on an improved silica
rule in the 1990s and again in
the 2000s. In 2009, the newly

installed Obama Administration
announced that an OSHA rule
on silica would be one of its reg-
ulatory priorities. But OSHA
didn’t release a draft of the rule
until 2011, and at that point it
entered regulatory limbo — “re-
view” by the White House Of-
fice of Management and
Budget. The review was sup-
posed to last 90 days. Instead, it
took two-and-a-half years.

It was pure politics, Semi-
nario says: “They were being
pushed by the business commu-
nity not to do this rule.”

Now, it appears that White
House delay may have killed the
chances for a new silica rule for
the foreseeable future. True, the
White House finally released
the rule, after members of Con-
gress complained and AFL-CIO
president Rich Trumka publicly
shamed the administration for
“inexcusable and heartless” de-
lay. 

And on Aug. 23, 2013,
OSHA presented details of the
proposed rule: Where workers
are exposed to microscopic sil-
ica, employers would have to
monitor air, provide periodic
medical checkups to test for ex-
posure, and train workers how
to reduce risk. They’d also have

to use water to dampen the dust,
vacuum systems to remove it, or
enclosures to limit its spread, or,
where none of those methods
are practical, provide respirators
or other protective gear. OSHA
estimated compliance with the
rule would cost about $1,037
per employer.

As soon as the rule was re-
leased, dozens of business
groups and industry associations
swung into action, writing and
testifying with objections.

OSHA announced a 90-day
period of public comment,
which was extended another 47
days, and another 15. Hearings
were held in March and April
2014, and OSHA gave partici-
pants until June 3 to submit fur-
ther comments, and until Aug.
18 to submit further final argu-
ments. Eight months later,
OSHA staff are still reading and
thinking about all those com-
ments.

As Department of Labor
spokesperson Laura McGinnis
put it, the silica rule is “in the
comment review stage.”

Seminario thinks OSHA will
finish the silica rule in early
2016. 

The trouble is, while OSHA
and the White House dilly-dal-
lied for six years, Congress
changed hands. 

The AFL-CIO now expects
Republican House and Senate
majorities to do what they’ve
done before, Seminario says:
Use their spending power to
block the rule. When Congress
passes the next massive funding

bill for “Labor, Health and Hu-
man Services, Education, and
Related Agencies” — which in-
cludes the OSHA budget — it
could add a rule that none of the
money can be spent implement-
ing the silica rule. That’s what
they did with ergonomics back
in 2001, which is why U.S. em-
ployers to this day face no out-
right requirement to prevent
repetitive motion injuries like
carpal tunnel. If that happens
with the silica rule, and Obama
signs it, workers will have to
wait for another president, and
another Congress, for OSHA to
protect them.
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If a defective product

causes your work 

injury you may be

able to sue the 

manufacturer for

damages in a

products liability claim.

Federal OSHA’s Silica Neverland

“The delay in job safety
protections for silica is
inexcusable and heart-
less.” 

— Feb. 13, 2013.

“The final silica rule
should be issued as fast
as humanly possible.” 

— Aug. 23, 2013

—  AFL-CIO President
Richard Trumka

KGW unions to take to
Pioneer Square April 25
KGW-TV’s three unions are going public about a standoff
with management negotiators for parent company Gannett.
At noon on Saturday, April 25, they’ll assemble at Pioneer
Courthouse Square — where the station has an office — for
a public town hall.

All three unions are having a tough time negotiating new
collective bargaining agreements with the station: Interna-
tional Alliance of Theatrical Stage Employees (IATSE) Local
600, the International Brotherhood of Electrical Workers
(IBEW) Local 48, and the Screen Actors Guild-American
Federation of Television and Radio Artists (SAG-AFTRA). 

The big sticking point is a proposal by Gannett to eliminate
union jurisdiction. As union negotiators understand it, that
would mean contract terms would apply only to current union
members, and the company could hire new employees to do
the same work under different terms.

Blues musician Norman Sylvester will perform at the event.
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AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, May 12.
General membership meets 6:15 p.m. Tuesday, April
28.
Meetings are at 6025 E. Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 9 a.m. Tuesday, April 28, in
the meeting room, at 7931 NE Halsey, Suite 205, Port-
land. 

Cement Masons 555
Members meet 7 p.m. Thursday, May 21, at 12812 NE
Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, May 14, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Fire Fighters 452
Members meet 6 p.m. Wednesday, May 6, at 2807
NW Fruit Valley Rd., Vancouver, Wash.  

Fire Fighters 1660
Members meet 8 a.m. Thursday, May 14, at 4411 SW
Sunset Dr., Lake Oswego.  

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
May 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, May 7,
at 11105 NE Sandy Blvd., Portland.  
SPECIAL CALL FOR NOMINATIONS for the
positions of I.U.P.A.T. District Council #5 Business
Manager/Secretary-Treasurer (BM/ST), Business
Representatives, and Local Union Delegates to
I.U.P.A.T. District Council #5. Please note that the
BM/ST shall be an automatic delegate to the General
Conventions of the International Union of Painters and
Allied Trades. Also note that a Business Representa-
tive shall also be an automatic District Council #5 Del-
egate representing their Local Union. SPECIAL
CALL FOR NOMINATIONS for one (1) Local 740
Executive Board position of Trustee. SPECIAL
CALL TO DISCUSS the July 1, 2015 Wage Alloca-
tion. Voting will follow in June. 
Eugene area members meet 5 p.m. Monday, May 11,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  

Salem area members meet 5 p.m. Tuesday, May 12,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem.

IBEW 48 
Bylaws Committee meets 5:30 p.m. Monday, April
20, in the Executive Boardroom.
Picnic Volunteer Meeting 5:30 p.m. Wednesday, April
22, in Dispatch Lobby.
General Membership Meeting meets 6:30 p.m.
Wednesday, April 22, in the Meeting Hall. Doors open
at 5:30 p.m.
Marine Unit meets 5 p.m. Tuesday, April 28, in the
Dispatch Lobby.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENT:  No. 2427, Wayne T. No-
rum. The April 2015 assessment is $1.50.  

Insulators 36
Executive Board meets 6 p.m. Wednesday, May 13. 
Members meet 7 p.m. Thursday, May 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, May 7, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, May 14.
Members meet 6 p.m. Thursday, April 23. 
Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

Laborers 320
Members meet 7 p.m. Thursday, May 14, at Joe Edgar
Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, May 4, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, April 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, April
23. 
Executive Board meets 5 p.m. Monday, May 4.
Portland area members meet 6 p.m. Thursday, May
28. 
SPECIAL CALL FOR NOMINATIONS for the
positions of I.U.P.A.T. District Council #5 Business
Manager/Secretary-Treasurer (BM/ST), Business
Representatives, and Local Union Delegates to
I.U.P.A.T. District Council #5. Please note that the
BM/ST shall be an automatic delegate to the General
Conventions of the International Union of Painters and
Allied Trades. Also note that a Business Representa-
tive shall also be an automatic District Council #5 Del-
egate representing their Local Union.
Meetings are at 11105 NE Sandy Blvd., Portland.

Machinists 1005
Executive Board meets Wednesday, May 13, at 4:30
p.m.
Members meet 10 a.m. Saturday, May 16, preceded
by a 9 a.m. shop steward training class. Shop stewards
must attend training class and regular meeting to be
compensated. 
All meetings are at 25 Cornell, Gladstone.
PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the regular lodge meeting
to answer any questions you have concerning health,
welfare and pension plans.

Machinists 63
Executive Board meets 4 p.m. Wednesday, May 6.
Members meet 10 a.m. Saturday, May 9.
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, May 11.
Regular membership meets 6 p.m. Wednesday, May
13.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, May 21, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Multnomah County
Employees 88
Executive Board meets 6 p.m. Wednesday, May 6.
Any member in good standing may attend as a non-
voting visitor.
General membership and stewards meet 6 p.m.
Wednesday, May 20.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

Office & Professional
Employees  11
Members meet 7 p.m. Tuesday, May 12, at the OPEIU
LOCAL 11 meeting hall, 3815 Columbia Street, Van-
couver, Washington.  Installation of officers will take
place at this meeting.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, May 20, at the As-
bestos Hall, 11105 NE Sandy Blvd., Portland. Web-
site:  www.iupatlocal10.org

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, May 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, May 6, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, April
17, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, April 23,
at the Astoria Labor Temple, 926 Duane.
Brookings area members meet 5:30 p.m. Tuesday,
April 21. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, April
21, at the Coos Bay Training Center, 2nd & Kruse.
Klamath Falls area members meet 5 p.m. Tuesday,

April 21, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, April
21, at the United Steelworkers Local 9170 Union Hall.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, May 7.
Members meet 7 p.m. Thursday, May 14.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
PLEASE NOTE: Nominations for all elected Offi-
cers and Delegates will be held at 6 p.m. on June 9,
2015, at the Sheet Metal Training Center, 2379 NE
178th, Portland. Potential candidates refer to the
S.M.A.R.T Constitution Article 12, Section 3 regard-
ing qualifications. 
Portland members meet 6 p.m. Tuesday, May 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday, May
13, at Wild River Pizza, 2684 N. Pacific Hwy., Med-
ford.
Eugene area members meet 4 p.m. Thursday, May 14,
at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, May
21, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, May 15, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR COUNCILS
Central Oregon
Delegates meet 5:30 p.m. Monday, April 27, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.  

Lane County
Delegates meet 7:30 p.m. Wednesday, April 22, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7:30 p.m. Wednesday, April 22, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 7 p.m. Tuesday, May 12, preceded by
a 6:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. PLEASE NOTE ADDRESS.

Mid-Columbia
Delegates meet 7 p.m. Tuesday, May 12, at 3313 W.
2nd, The Dalles.

Northwest Oregon
Delegates meet 7 p.m. Monday, April 27, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southeastern Oregon
Delegates meet 6:30 p.m. Thursday, May 14, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon
Delegates meet 6 p.m. Tuesday, May 12, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwest Washington
Delegates meet 6 p.m. Wednesday, May 6, at Laborers
Hall, 2212 NE Andresen, Vancouver.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, May 4, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, April 21, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Tuesday, April 28, at 2212 NE
Andresen Rd., Vancouver.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, April 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, May 7, at the IBEW
280 Training Center, 33309 Hwy. 99E, Tangent.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, May 14.
Delegates meet 5 p.m. Tuesday, April 28.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

AFSCME
Retirees meet 10 a.m. Tuesday,
April 21 at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954 ext. 226.

Alliance for Retired
Americans Oregon Chapter
Executive Board meets 10 a.m.
Thursday, May 14, followed by an
11 a.m. General membership meet-
ing at 3645 SE 32nd, Portland.
All retirees are welcome to attend.

Bakers 114
Retirees meet 11:30 a.m. Thursday,
April 23, at Izzy’s, 1307 NE 102nd
Ave., Portland.

Electrical Workers 48
Retirees, wives and friends meet
11:30 a.m. Tuesday, May 12,
Hometown Buffet, 10542-A SE
Washington St, Plaza 205, Portland.
For more info, please call Glenn
Hodgkinson at 503 656-0028.
Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-

day, May 13, at Hometown Buffett,
10542 SE Washington St., Portland.

Insulators 36
Retiree breakfast 9 a.m. Thursday,
May 7, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

Iron Workers 29
Retirees meet 12 noon Wednesday,
May 13, at 11620 NE Ainsworth
Cir, Portland for a catered lunch.

Machinists 
Retired Machinists meet 10 a.m.
Wednesday, May 6, at 25 Cornell,
Gladstone.

United Association 290
Retirees meet 10 a.m. Thursday,
May 21, at 20210 SW Teton Ave.,
Tualatin.
Rusty Pipes meet 2 p.m. Thursday,
May 7, at the Springfield Training
Center, Springfield.
Salem retirees meet at 12 noon
Wednesday, May 13, at Almost
Home Restaurant, 3310 Market St.
NE, Salem.

RETIREE MEETING NOTICES

UNION MEETING NOTICES HAPPENINGS
A Texas Hold’em Poker Tourna-
ment to raise money for Doern-
becher Children’s Hospital will
be held Saturday, April 25,
from 4 to 10 p.m. at Sheet Metal
Workers Local 16 Hall, 2379
NE 178th Ave., Portland. Buy-
in is $50. The top three winners
will receive Visa gift cards of
$1,000, $500 and $250. For
more information or to register,
call 503-254-0123, or email
ekeever@smw16.org.

A “Union Heritage” seminar will
be held Saturday, April 25, from
8 a.m. to 3 p.m. at Plumbers and
Fitters Local 290, 20210 SW
Teton Ave., Tualatin. The event is
free and open to all. A continental
breakfast, and lunch will be
served.

Dennis Coplin,  director of po-
litical and legislative affairs for
Local 290, will conduct the semi-
nar.  “There’s a famous quote that
says ‘those who cannot remember
the past are condemned to repeat
it.’ Unfortunately, that is exactly
what workers in America are do-
ing — repeating the past,” he said. 

Coplin will illustrate how the
Davis Bacon Act and the National
Labor Relations Act (NLRA)
helped create a strong middle class
in the United States, and how the
Taft Hartley Act was designed to
harm unionized workers. He also
will discuss current legislation de-
signed to destroy unions and the
middle class. 

“The only way we can hope to
combat this attack on the Ameri-
can worker is to educate everyone
regarding what has happened,
who is behind the attack on work-
ers, and why,” he said.

Coplin hopes apprenticeship
classes, union organizers, and
newly organized workers will take
advantage of the free seminar. 

For more information, or to
register, email Coplin at
coplin@ua290.org.

“When Do Workplace Policies
& Rules Violate the NLRA?” will
be the topic of a breakfast program
sponsored by the Oregon chapter of
the Labor and Employment Relations
Association (LERA) on Tuesday, May
5. Leading the discussion will be
Jessica Dietz of the National Labor
Relations Board.

The event will be held at the
World Trade Center, 121 SW
Salmon Street (Mezzanine Level),
Portland. Breakfast begins at 7:30
a.m., with the discussion starting at
8 a.m.

For more information, contact
Marsha Chadwick at mars.chad-
wick@comcast.net.



Panel at AFL-CIO-sponsored
event says fast track trade deal
is a power grab by large corpora-
tions and should be stopped by
Congress 

By Michael Gutwig
Editor & Manager
Calling it “the single biggest
threat to job opportunity in our
country right now,” Oregon La-
bor Commissioner Brad Avakian
urged Congress to reject the pro-
posed Trans-Pacific Partnership
(TPP) free trade agreement.

Avakian was part of a com-
munity panel discussion on
trade policies April 9 sponsored
by the Oregon AFL-CIO. Sev-
eral hundred people attended. 

Also on the docket were na-
tional AFL-CIO Secretary-Trea-
surer Liz Shuler; International
Brotherhood of Electrical Work-
ers (IBEW) President Ed Hill;
Mary King, labor economist at
Portland State University; Marty
Hart-Landsberg of Lewis &
Clark College; Barbara Dudley
of the Working Families Party;
and Elizabeth Swager of the
Oregon Fair Trade Campaign.

U.S. Sen. Ron Wyden (D-
OR) was invited to speak, but he
declined due to other commit-
ments. Wyden is the key nego-
tiator for U.S. Senate Democrats
on fast track, also referred to as
trade promotion authority. He
will make or break the decision
to hold a fast track vote.

Fast track is legislation that
would make it easier for Con-
gress to pass the TPP—a secret
agreement being negotiated with
11 other Pacific Rim nations.
Under fast track, after a deal is
presented, Congress must hold
an up-or-down vote within 90
days with limited debate and no
ammendments on a document
with several thousand pages.

“Fast track itself is really a
non-starter. Everybody needs to
oppose fast track,” said Avakian,
questioning how anyone could

support expediting the process
on a treaty that’s been negotiated
in secret, with no oversight,  with
no public purpose behind it, “but
with the clear purpose to simply
benefit wealthy corporate inter-
ests.” 

He said the North American
Free Trade Agreement already
has stripped over 8,200 living
wage jobs from Oregon, and that
agreements with China and Ko-
rea have cost the state 62,000
jobs—six million manufacturing
jobs nationwide.

“Oregon has lost over and
over and over again under free
trade agreements. And I’m
telling you now, we certainly
cannot afford another one,”
Avakian said.

Economics professor Marty
Hart-Landsberg said the Ameri-
can public is being lied to about
the nature of the TPP and other
trade agreements.

“The fact is, the government
... doesn’t have the slightest idea

of what this agreement will do in
terms of our GDP, or employ-
ment. What it knows is—it will
greatly effect corporate profits
and power, and that is what it
cares about. The rest is all sales-
manship.”

Hart-Landsberg said the U.S.
has a history with trade agree-
ments “and they’ve been harm-
ful.” Trade deals, he continued,
“are mostly about other things
—though trade is a little part of
it.”

“The government knows that
the more people know about
these agreements, the more
they’re going to be against them.
So they want to fast track them.
They want a procedure that will
allow a quick vote. And most
politicians like that, because they
know if they vote for something
that everyone knows is bad,
they’re going to be in trouble. So
they would rather get the corpo-
rate money, and take it, and have
a fast track so no one’s really go-

ing to have much attention on
what they’re doing, and then
they can be ‘shocked’ to learn
that this agreement is like the
past seven agreements that have
the very same chapters.”

Ed Hill, international presi-
dent of the IBEW, talked about a
legal provision in the proposed
TPP called the “Investor-State
Dispute Settlement.” ISDS is a
process in which foreign in-
vestors can sue governments in
special tribunals comprised of
trade lawyers if new regulations
reduce expected profits. 

“We’re talking about labor
laws, health and safety regula-
tions, even wage and hour laws,”
he said.

Hill pointed to a French multi-
national corporation that re-
cently brought a case against the
government of Egypt, challeng-
ing that country’s decision to
raise its minimum wage. In an-
other case, a major British cor-
poration sued the Indian govern-
ment for changing its tax laws.

“Don’t think it can’t happen
here. It can, and it will,” he said. 

AFL-CIO Secretary-Trea-
surer Liz Shuler urged union
members and allies to keep the
pressure on Wyden and Ore-
gon’s congressional delegation.
“We’re close,” she said.

In conclusion, Shuler said
that if the TPP was such a good
deal for the American people,
“why is it being negotiated in
secret?”
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Avakian urges Congress to nix TPP trade deal

TOP PHOTO: Oregon Labor Com-
missioner Brad Avakian (third
from right) waits his turn to speak
at a community discussion on fast
track and the  Trans-Pacific Part-
nership. Avakian said the pro-
posed free trade deal is the single
biggest threat to job opportunity
in our country.”

PHOTO RIGHT: National AFL-CIO
Secretary-Treasurer Liz Shuler
(right), chats with Rose Etta Vene-
tucci, president of IATSE Local 28.

Workers are stepping up the
pressure on U.S. Sen. Ron
Wyden (D-Oregon) and mem-
bers of Congress to stop Fast
Track for the Trans-Pacific Part-
nership (TPP).

Organize labor and several of
its allies will host rallies Satur-
day, April 18, in Portland, Eu-
gene, Bend, and Medford.

In Portland, protesters will
gather at Terry Schrunk Plaza
starting at 1 p.m. The Plaza is lo-
cated between Southwest Third
Avenue and Fourth Avenue on
Madison Street downtown.

The rally in Eugene begins at
2 p.m. at 7th and Washington
Street downtown.

In Bend, rallygoers will
gather at 2 p.m. at Brandis
Square, located on the corner of
Wall Street and Newport Street

downtown.
In Medford, protesters will

meet at 2 p.m. at Vogel Plaza
downtown.

All union members are asked
to contact Sen. Wyden and urge
him to oppose fast tracking the
TPP. He can be reached at 1-
866-828-4162.

Sponsors of the anti-fast track
rally include the Oregon AFL-
CIO, United Food and Commer-
cial Workers Local 555, the
Northwest Oregon Labor Coun-
cil, Working Families Party,
Sierra Club, Jobs with Justice,
Causa, VOZ Workers Rights
Education Project,  and the
Northwest Treeplanters and
Farmworkers United (also
known as PCUN).

For more information, go to
www.oraflcio.org/4-18/ .

Stop Fast Track rallies slated
in four Oregon cities April 18

“Oregon has lost over,
and over, and over again
under free trade agree-
ments. And I’m telling
you now, we certainly
cannot afford another
one,”t.”

— Oregon
Labor Commissioner

Brad Avakian



on medical treatment, unaware
of the program,” Steffy said. “I
think it’s important they know
about it.”

The program’s benefits are
automatic for those who worked
at Wah Chang in 1971 and 1972
and are diagnosed with cancer.
For those who went to work

there after that, the U.S. Depart-
ment of Labor uses a dose re-
construction formula to estimate
whether a cancer is more than
50 percent likely to have been
caused by residual radiation.

In the four years Wah Chang
has been on the program’s list,
more than 200 former workers
or their survivors have been ap-
proved for benefits, and the gov-
ernment has paid out $29.8 mil-
lion in compensation and $1.8
million in medical bills. 

Steffy learned that members
of Local 6163’s nearby sister lo-
cal—USW Local 7150 at Al-
bany Research Center—are also
eligible. There, the issue is not
radiation but beryllium contam-
ination. Inhalation of beryllium
dust or fumes can cause beryl-
liosis, an incurable chronic fatal
lung disease. So far, five work-
ers at the Albany Research Cen-
ter (formerly known as the U.S.
Bureau of Mines) have been ap-
proved for benefits. 

Steffy expects to meet with
ATI president Tucker Redford
May 4 to ask for company sup-
port for a mailing to all former
workers, especially those who
were employed at Wah Chang
when it handled uranium. 

The Linn-Benton-Lincoln
Central Labor Council planned
to honor Steffy for his work at
an April 15 meeting, after this
issue went to press.
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Labor Council to host
recognition dinner June 6 
Mark your calendars for Saturday,
June 6, for the Northwest Oregon
Labor Council’s annual Labor Ap-
preciation and Recognition Night.
The event is two-fold; it’s a spe-
cial evening honoring men and
women identified by their peers
for outstanding contributions to la-
bor and their community, and it’s
a fundraiser for Labor’s Commu-
nity Service Agency.
The banquet will be held at Mil-
waukie Elks Lodge, 13121 SE
McLoughlin Blvd. Dinner tickets
are $20 per person. Raffle tickets
also will be sold.

The labor council is currently
accepting cash and prize dona-
tions for the raffle, and nomina-
tions for persons to be recognized.

For more information or to or-
der tickets, call 503-235-9444.

From Page 1

...Wah Chang

Washington CLUB golf
tourney June 16-17
BREMERTON, Wash.—The
Washington CLUB Charity Golf
Classic will be held June 16-17 at
Gold Mountain Golf Complex in
Bremerton, Wash. This year’s tour-
nament has been moved up a day
to accommodate the U.S. Open,
which will be held at Chambers
Bay in Tacoma June 18-21.

The CLUB—Contractors,
Legislators, Unions and Busi-
ness— has raised over $1 million
for charity and is celebrating its
15th anniversary.

For more information on how
to become a CLUB tournament
sponsor, or to register a team, con-
tact Brian Remington at 206-432-
9014 or e-mail him at:
brian@golfcorpsolutions.com.

Washington State Labor Council, AFL-CIO, is rais-
ing funds to help the wife and children of a dairy worker
who drowned in a cow manure lagoon. The effort
comes as its United Farm Workers (UFW) affiliate cam-
paigns to improve safety at suppliers of Darigold.

The death took place Feb. 24 at River Ranch Dairy,
in Mabton, Washington, between Yakima and Ken-
newick. Randy Vasquez, 27, was a milker on the night
shift. At around 9 p.m., he drove a front loader out to
feed the cattle. He was found at 4:30 a.m. the next
morning strapped into the front loader sunk six feet deep
in a manure lagoon. 

According to the Yakima County coroner, Vasquez
died of “asphyxiation due to inhalation of dairy waste
water sludge.” 

The Washington Department of Labor and Industries
is investigating the death.

On March 31, UFW held a demonstration and vigil
outside Darigold’s Seattle headquarters, demanding to
know why the manure lagoon wasn’t marked, lit, and

fenced, and why the search for Vasquez didn’t begin un-
til the next morning’s shift started at 4:30 a.m.

Dairy work is considered one of the most hazardous

occupations. Dairy workers breath foul air containing
bacteria and manure dust for 10 to 12 hours per shift.
They move quickly over slick cement floors. And they
are frequently kicked and stepped on by 1,500-pound
animals. WSLC says Vasquez is at least the 10th Wash-
ington dairy worker to die on the job since 2000. 

He leaves behind a wife, 28-year-old Nubia Guajardo
Ayala, and two children, two-year-old Jazzlyn and
three-year-old Jayzaiah.

WSLC is asking union members to contribute to help
them. Checks can be made out to the WSLC, with
Randy Vasquez written in the memo line, and sent to
Washington State Labor Council, 321 16th Ave. South,
Seattle, WA, 98144. The donations and the names of the
contributors will be sent to Vasquez’ wife, Nubia.

In addition, UFW is asking supporters to sign an on-
line petition calling on Darigold to work with the UFW
to improve safety for dairy workers: http://action.
ufw.org/page/speakout/randy 

DROWNING IN MANURE
Mourn Randy Vasquez, and fight for dairy workers’ safety

WSLC President Jeff Johnson (center) takes part in a March
31 demonstration by United Farm Workers outside
Darigold’s Seattle offices. UFW wants dairy worker safety
improved so accidents like this never happen again.

SALEM — On April 8 the
House Business and Labor
Committee, chaired by Rep.
Paul Holvey (D-Eugene), held
its first hearing on HB 2565,
which would allow members of
the Oregon State Bar to organ-
ize a union. 

The Oregon State Bar was es-
tablished by the 1935 Oregon
Legislature to license and disci-
pline lawyers, regulate the prac-
tice of law and provide a variety
of services to bar members and
the public. The bar is not a state
agency, but a public corpora-
tion, and state bar employees

are considered public employ-
ees. However, they are not in-
cluded under the state’s Public
Employee Collective Bargain-
ing Act, as workers eligible to
unionize.

HB 2565 would change that,
and allow state bar employees
— most of whom are not attor-
neys—the right to form a union. 

Oregon AFSCME Council
75, whch lobbyied for the bill,
was optimistic the bill will
move forward. There was no
further action scheduled at press
time.

FROMOREGON AFSCME E-LERT

Oral history workshop
in Portland on May 9  

The Oregon Labor Oral His-
tory Program of the Pacific
Northwest and the Labor Edu-
cation and Research Center
(LERC) at the University of
Oregon will host an oral history
workshop Saturday, May 9,
from 10 a.m. to 12:30 p.m. at
the Oregon Historical Society,
1200 SW Park Ave, Portland.
Registration is $20.

The workshop, to be pre-
sented by Jim Strassmaier and
Michael O’Rourke, will provide
instruction on how to conduct an
oral history interview, including
how to get started, effective pro-
cedures, interviewing tech-
niques, and standards for record-
ing and preservation. 

“This is an opportunity to
contribute to preserving the his-
tory of labor and workplace in
the Northwest,” Strassmaier
said.

For more information con-
tact  Strassmaier at 503-236-
1094, or by email strassj@spiri-
tone.com.

Retired Steelworker Garry Steffy

Bill would allow Oregon State
Bar employees to unionize
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John Mohlis
lands Compass
Award from
Port of Portland
John Mohlis, executive sec-
retary of the Oregon State
Building and Construction
Trades Council, received
the Port of Portland’s 2014
Compass Award April 15 at
the Port’s “Gateway to the
Globe” meeting.

The annual award recog-
nizes individuals who serve
as civic and/or corporate
role models in the commu-
nity, and who have demon-
strated exceptional support
for the Port of Portland. 

Mohlis is the first union offi-
cial to receive the Compass
Award since it was insti-
tuted in 2006.

In a resolution passed by the Port Commission on April 8, Mohlis was recognized as an “exceptional
leader in organized labor with a strong commitment to the community and state.” 

Mohlis serves on the Portland Development Commission, the Community Investment Initiative Lead-
ership Council, the Management-Labor Advisory Committee, the Industrial Land and Brownfield
Coalitions, Portland-Vancouver Economic Development District, and the State of Oregon Energy Fa-
cility Siting Council, as well as numerous other boards, committees and advisory groups.

The resolution further states that Mohlis “consistently offers vision, a balanced perspective and a uni-
fying voice on contentious issues,”  and  “has contributed significant time advocating for infrastructure
and economic development policies and investments at the state and regional level that support
middle wage jobs and training opportunities for Oregon residents.” 

More than 500 business leaders, elected officials, and community stakeholders attended the Gateway
to the Globe luncheon.  

John Mohlis (center) receives Compass Award resolution from Port of
Portland Commission President Jim Carter (left) and Port Executive
Director Bill Wyatt. 
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At its April 8 meeting, the Port
of Portland Board of Commis-
sioners approved the first piece
of a new “social equity” policy
to help airport service workers. 

Members and staff of the
Service Employees Interna-
tional Union (SEIU) and
UNITE HERE have been turn-
ing up at commission meetings
for over a year to ask for a pol-
icy to help low-wage airport
service workers.

The new resolution may im-
prove job security for some
workers when service or con-
cessions contracts change
hands. 

When a new airport service
contractor comes in, like a com-
pany that cleans cabins, handles
baggage or helps disabled pas-
sengers, the company would
have to hire at least 80 percent
of its employees from among
the employees of the contractor
it replaced. SEIU spokesperson
Jesse Stemmler said he wasn’t
aware of any such contracts that
are currently coming up for re-
newal. But the policy would ap-
ply when those contracts change
hands, as long as the company
has at least the equivalent of 50
full-time employees at the air-
port.

Meanwhile, for concessions
workers at airport cafes and gift
shops, the policy establishes a
PDX Labor Pool made up of
laid-off workers from old con-
cessionaires that new conces-
sionaires could tap into for hir-
ing. Participation by both
employees and employers
would be voluntary. For every
individual hired from the pool,
an employer would receive an
incentive payment of $1,000
from the Port, with $500 of it
going to the worker.

The Port will also help em-
ployers offer reduced-cost
TriMet passes to airport work-
ers.

But another element of the
draft policy was sent to a work
group for further discussion: A
proposal that the Port require fu-
ture concessions contractors to
provide workers at least $13 an
hour in total compensation. 

The resolution passed 7 to 1,
and had the support of Port
Commissioner  Tom Chamber-
lain, who is president  of the
Oregon AFL-CIO.  The sole dis-
senting vote was Eastern Ore-
gon farm owner Robert Levy.

Port of Portland passes
new ‘social equity’ policy 

First big raise under
Seattle’s minimum
wage ordinance

Seattle’s least-paid workers
got raises of up to $1.53 an hour
April 1, under a city ordinance
passed last year that will raise
the minimum wage to $15 for
all Seattle workers by 2025. The
ordinance first step is a raise
from the state minimum of
$9.47 an hour to either $10 or
$11 an hour. At companies with
less than 500 employees nation-
wide, the minimum is now $10
for those receiving tips or em-
ployer-provided health insur-
ance. For all others, Seattle’s
minimum wage is now $11, the
highest in the country.
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ON THE JOB FATALITIES
IN OREGON IN 2014

GERALD ALEXANDER
Truck driver

JEREMY BARKER 
Production manager

PHILLIP BOWMAN 
Street maintenance worker

ALEJANDRA CAMBRAY-BARRERA 
Yarder engineer

DONALD CAMPBELL 
Truck driver

ROBERT CARON 
Electrician

DONALD COLVER
Truck driver

EMERY CONNOR 
Mechanical engineer

ARTHUR COOKE 
Skidder Operator

BRYAN DODGE 
Millwright

LESLIE EVANS 
Asset protection agent

MICHELLE FERRARIO 
Ranch manager

MARK FORTUNE 
Mechanic 

SANTIAGO GIRON 
Truck driver

MATTHEW GOODNATURE 
Firefighter

RICHARD GRAY 
Timber faller

DAVID HERRING 
Truck driver

DENNIS HUBER 
Truck driver

GRANT JONES 
Truck driver

DONALD KENDALL 
Highway maintenance worker

GARY KLINE 
Log truck driver

NICOLE LAUBE 
Leasing agent

GLEN MCCOY 
Road construction worker

KRISTI MCKINNEY 
Business owner

HARRY MCNALL 
Laborer

JOSE MERCADO-NUNO 
Landscaper

JAKE MERRILL 
Mountain guide

BERNIE MICKEY
Construction supervisor

SCOTT MILLER 
Farmer

DAVID MOORE 
Truck driver

RUBEN MORALES-BENITO 
Choker setter

ESTELLA MORGAN 
Forestry appraiser

JAMES NISU 
Warehouse worker

NICOLAUS OROZCO 
Timber faller

BRYAN PEARSON 
Choker setter

ADAM PENNINGTON 
Truck driver

JASON REYNOLDS 
Truck driver

GERARDO RODRIGUEZ
Farm worker

LORI ROTHROCK
Store clerk

MARIO SANTANA 
Truck driver

DAN SCHRADER 
Firefighter

JUSTIN SIMONS 
Millwright

JERRY SMITH 
Truck driver

WILLIAM STEINBROOK 
Field mechanic

STEVEN STRAUBE 
Timber faller

STEVEN SWINDLER 
Chaser

TOBEY VIGIL 
Helicopter pilot

JUSTIN WALKER 
Timber faller

GRADY WAXENFELTER
Weighmaster

DANIEL WILLIAMS 
Log truck driver

DONALD WOLCOTT
Timber faller

BRADLEY YONKER 
Chaser 

(Names on this fatality list are compiled from
Oregon-OSHA  reports, workers’ compensa-

tion data, and newspaper reports.)

Workers Memorial Day, April 28, 2015
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A partial list of names of

Oregon workers who have
died on the job since 1989

Jorge Acosta, Hugo Avalos, William Colantuono, Gary Cole-
man, Edgar Collver, Benjamin Cool, Shane Cosgriff, Eric
Davis, Alan Ehry, Juan Garibay, Joseph Gomoll, John Ham-
mack, Heriberto Herrera-Robles, David Huynh, Joshua
Ketchem, Keith Kosky, Nikolay Kozhokar, Robert Libke,
Dustin Lorentz, Bruce Merrill, Robert Nichols, Nathan Pruitt,
Renee Radziwon, Michael Ray, Michael Richartz, Ramiro
Ruiz-Solis, James Scruggs, Dewayne Smith, William Studer,
Thomas Swift, Luby Teem, Freeman Thomason, Jesse Trader,
Kristie Volin, Karl Wilhite, Kathleen Wilson, Jon Wright, Rus-
sel YoungJuan Alvarez-Lopez, Eugene Bernard, Jason
Bjaranson, Gertrude Bradley, Mauricio Zavala, Amyjane
Brandhagen, Steven Christiansen, Thor Coulter, Robert De-
neau, James Dorsett, Michael Earlywine, Steven Forsyth,
Patrick Franzen, Daniel Garcia , Terry Garner, Robert Gibson,
Norma Godick, Robert Greene, ChesterGuthrie, Johnny Han-
nah, Thomas Heap, Glen Hibbert, Dave Huttula, Luke Jen-
son, Chris Langel, Shane Machado, James Mady, Harold
Malcolm, Stanley McCall, Clarence Miller, Brian Nelson,
David Nichols, Todd Norrish, Daniel Nunn, Keone Peiper,
Gregory Priest, Michael Ray, Robert Reinke, John Roberts,
John Rysdam,John Summers, John Vanderbeek, Efren Var-
gas, George Warmington, Jennifer Warren, Joshua Weibel,
Richard Wigney,Charles Wiley, Jose Andrade, Vernon Bent-
ley,  Gordon Berry, Michael Beyea, David Campbell, Christina
Cook, Kenneth Crump, Gregory Culp, Paul  Ewers, Jerrold
Florek, Frank Forsythe, Ed French , Dan Fults, Avelino
Garfias, Kenneth Gore, Louie Hertel, Stanley Hinderlie, Roy
Kettle, Michael Labarre, Benjamin Lovett, Jimmy Martin,
Dusty Mings, Gregory Muller, Brian Nestle, Joseph Pablo,
Ralph Painter, David Pitkin, David Pratt, Valente Ramirez
Ismael Ramos-DelaRosa, Pedro Sagastizado, Joshua
Schultz, Vance Strebe, James Sullivan, Joseph Venutolo,
Tamara Wagner, Francis Weber, Roger Weissenfluh, Kenneth
Young, Jose Arellano, Teresa Beiser, Milton Belton, Ricardo
Camacho, Larry Cantrell, Kristopher, Carey, Hugo Castro-
Estrada, Monty Cotton, Jerry Cranmer, Zane Culbertson, Dou-
glas Dean, Curtis Devers, Glenn Dobrusky, Douglas Doty,
Christopher Feldman, Efrain Felipe-Lucas, Holger Fussel,
John Geenan, Walt Gile, Kevin Gregerson, James Grizzell,
Ryan Hair, Skip Harmon, Robert Hartwell, Myke Holmes,
John Hunter, John Howze, William Huxel, John Jarrett,
George Kent, Jeffrey Lewis, James Lovell, Steven Manwill,
James Marlowe, Juan Martinez-Garcia, Aureliano Martinze,
Rick Mendoza, Sheena Mendoza, Douglas Nelson, Michael
Nelson, Francis Peluso, James Riddall, Larry Sapp,  Kathleen
Schera, Kenneth Schneider, Donald Shirrell, Frederick Sikes,
Charles Simmons, Majestic Snow, John Sparks, William
Speas, Daniel Townsend, Thomas Tucker, Steven Uptegrove,
Gregory Williams, James Yankey, Donald Zebroff, Jess An-
derson, Augustin Anderton, Jeffrey Baker, Bruce Baxter, Den-
nis Beach, Ross Bennett, Steven Brandt, Michael Breaux,
Paul Bryan, Thomas Burke, Edwin Cain, Vernon Christensen,
Mark Christie, David Clancy, John Clark, Mark Clark, David
Contreras, Roger Durgan, Frank Ellis, Charlie England,
Charles Ewing, Gerald Fausnaugh, Javier Florean-Gomez,
Robert Ford, Kelly Fredinburg, Layne Fugate, Ruben Grana-
dos-Lopez, Jeffery Helgeson, Andrew Herbert-Hooper, Shane
Huntsman, David Lasley, Steven Lee, Edward Manley, Renea
Midgley, Duane Miller, Chad Mitchell, Bryon Osheedy, John
Paradiso, Randolph Perry, Edward Phelan, Jose Romero,
Douglas Shellito, Gilbert Siewell, Arnie Singmaster, Mark
Slinker, Bradley Smith, Tom Suderman, Ronald Sutphin,
Michael Taylor, Cason Terjeson, Hector Terriquez-Chavez,
Guntis Turks, Ken Venard, Thomas Weede, Steven Wilkin,
David Williams, Gregory Young, John Young, Oleksandr Zdry-

lyuk, Daniel L. Coulter, Joseph A. Davis, Griffin E. Fisk,
Luis J. Gonzales, Gregory A. Hoffert,  Timothy J. Lannon,
Thomas H. Kistler, Samuel L. Lazott, Grigory V. Rogozh-
nikov, Alfredo Zamarano-Sierra, Matthew L. Barrows Sr.,
Wiley D. Rasmussen, Noe Lira-Sanchez, John M.Allison,
Douglas R.Davis, Matthew S. Fitsgerald, Jeremy C. Gage,
Adam H. Cox, Timothy P. Smith, Timothy A. Bowers,
Sarah G. Huang, Christopher R Kroker, Jeffrey D. Hengel,
Paul E. Gibson, Ricardo “Ricky” M. Ruiz, Leland D. Price
Jr., Jesse D. James, Ricardo  B. Moore, Mark R. Ransdell,
David K. Hammer, Charles (Chuck) A. Shull, Daryl R.
Steenhard, Milan (Crouch) Smith Jr., David L. Martinson,
Michael S. Lowe, Jerome (Jerry) P. Sedlak, Harold E.
Hanscom, Elizabeth Roxanne Smith-Mcleod, David A.
Burgess Jr., Juan Rivas, Robert L. Chasteen, Daniel A.
Knigge, Camilo U. Becerra-Corona, Henry (Hank) C. Gau-
thier, Bobby D. Adams, Kenneth F. Tison, Jessie D. Rucker,
David C. Mackey, Richard W. Black, Daniel R. Becker,
Luther H. Stinson Jr., Leland S. Halsell, James G.
Clements, Russell L. Barker, Russell H. Simpson, Janet
P. Knoke, Nathan D. Sigfrid, Steven J. Maine, Ronald
(Rollie) S. Weekly, Mark A. Hauser, Timothy M. Smith,
Nicholas Voris, Robert G. Cramer, Dan O. Taylor, Randall
Harmon, Donald M. Lea II, Michael W. Norris, Azucena
Terrazas, Jacquelyn S. Wyatt, Larry H. Zygar, Kit Baldwin,
Judith D. Beeson, Michael L. Blades, Jessie Blanton, Vernon
R. Bonner, Scott K. Bradshaw, Sharon L. Bybee, Fernando
Campos, Randall E. Carpenter, Thomas A. Chase, Charles
W. Clemmer, Jeffery E. Common, Dennis G. Costello, Robert
H. Cramer, Michael S. Dodson, Christopher G. Ehly, Claude
J.Emmert, Robert S. Ervin, Rodney Falk, Dennis M. Fisher,
Edward Flemming, Anthony M. Frary, Raymond L. Gabbard,
Vernon R. Gardner, Tara L. Hall, Robert C. Hanners, Jon A.
Harrod, John L. Hasler, Kevin F. Hayes, Rex L. Hendren,
Ernest S. Henschel, Judah P. Hernon, Ali H. Houdroj, Kirk
R. Huffstetler, Aaron R. Johnson, Brandie S. Kirkendoll, An-
nette Kramer, Lorina A. Kyle, Paul D. Leep, Eli T. Lewis, Tracy
R. Lewis, James E. Marks, Kevin M. Montavon, Todd A. Mor-
ris, Eugene R. Murphy, Monte Nelson, Jane O’Kern, Jody &
Jacob Oliver, Kenneth Oliver, Leroy N. Omer, William T. Par-
menter, Ryan R. Parrish, Frederico, Elisandro-Perez Lopez,
Grace E. Phelps, Benjamin E. Pool, Michael E. Powell,
Thomas E. Ric, Dennis W. Savage, Alvin W. Sheller, Charles
A. Silvers, Barbara J. Smith, Luis N. Solis, Gable Southwick,
Morris L. Taylor, Azucena Terrazas, Gary L. Thompson,
William D. Tobin, Jason C. Wallace, Roger Wangsgard, Alfred
Westerfield, Wayne R. Whitmire, Carey D. Williams, Steven
C. Woodward, Robin L. Wright, Santiago Aeovitx, David O.
Bell, Christopher Blizzard, Cecil Bourne, Gary L. Brown, Earl
Burhans, Thomas A. Chase, Ronnie E. Chastain, Jose Ciau-Tox
Williams Cole, Dennis G. Costello, Jeffrey E. Dabill, Ronald E.
DeWitt, James P. Donathan, Daniel S. Dunlap, Ben Eder, Claude
J. Emmert, Martin Erazmus,  Randy A. Finley, Wayne A. Freitas,
Gregoria Barcia-Munoz, Billy Glenewinkle, Jared Hamrick, Elmer
C. Harp, John R. Hazlett, Stanley A. Heath Richard Hernandez,
Jason A. Hoerauf, Philip C. Humbert, Timothy D. Johnston,
William A. Kelsey, John M. Knight, Kip Krigbaum, Donavon E.
LaDuke, Douglas Lake, Marty R. Lane, Steven Langlot, David
C. Laurie, Maria F. Mignano, Bobby C. Moore, William Parker,
Charles R. Redmond, Harley Renschler, Royald E. Richter, Tim-
othy J. Shipman, Robert Thompson, Mariano C. Torlao, Thomas
L. Udenby, Matthew J. Whitney, Domingo Zapata, Gregory V.
Babb, Keithel R. Baker, Robert P. Baker, William Benedict, Seth
L. Blankenship, Cristopher R. Blizzard, Rick Bloxham, Kyle R.
Bowen, Bill D. Bowman, Michael Brasuell, James L. Brenzier,
Preston J. Cagle, Dale C. Cartner, John Clark, Jesse V. Crites,
Gerald V. Davis, Jeffrey E. Deprey, Todd A. Dixon,  Robert O.
Gardner, Ronald E. Garrison, Donald Keith Gates, William D.
Gault,Thurston P. Gilchrist,Cecil A. Green, Robert A. Grey, Scott
L. Groth, Franklin J. Havens, Willie S. Jackson, Duane M. John,
Jonathan G. Johnson, Jon C. Joseph, Felix Juarez, David W.

Keller, Roger Kelly, Douglas A. Lake, Benito R. Lamas,  Aaron
Malsburg, Janet A. Mangold, Michael G. McGill, Matt M. Miles,
Luke N. Moen, Lazaro S. Moreno, Gloria Murphy,Daniel L. Na-
tions, Cipriano J. Perez, Jari Priddy, Lloyd D. Rickard, Wesley
H. Rinehart, Josiah Rohrer, Geronimo J. Salgado,  Donald Say-
ers,  Floyd Snodgrass, Gary L. Stamp, Michael V. Stanfield,
Steven Streng, Antonio Tox, Dee C. Valentine, Robert G. Veatch,
Darrell Walters, John D. Wells, Carla A. Younce, Tom Abbott,
Ralph Adams,  Larry Allen, Daniel Arntt, Gene Ast, Alvaro Aviles-
Bejar, Ernest Barber Sr., Danny Blumenthal,  Daniel Booze,
Kenneth Booze, Terry Buel,  Thomas Cassell, Catalino Castillo-
Cornejo,  Sheilagh Conroy,  Randy Cook, Sonia Cooper, Debra
Cousins, Terry Crafton,  Alban D’Auvergne,  Hubbard Day Jr.,
Harold Dumond,  Randy Duval,  Dennis Edwards, Benjamin
Ensley, Ernest Espinosa Jr.,  Bertram Fawver,  Brady Fromm,
Gregory Haggard,  Danny Hansen,  Phillip Hansen,  Pedro Her-
nandez,  Pedro Herandez, John Hoesly,  Yuan Bin Huang, Rick
Hull, William Hunt, Mary Infante,  Fred Jacob, Wayne
Kanashige, Kathryn Kester, George Kroker,  Thomas Larson,
Charles Lee,  Maria Leonardo,  Shelie Macias, Tith Mao,  Roger
Maynard, Christopher McCormick, Jack McGee, Jason Menteer,
John Moore, Gerald Myers, Jimmie Norman, Hans Oesch, Mar-
vin Pelzel, Alan Pilgrim, Bobbie Porter, George Pownall, Jeffrey
Prinz, Oscar Reichenbach, Neil Richmond, Brad Rudabaugh,
Harold Rogers, Forrest Schweiger, Matthew Shelden, Walter
Slusarczyk, Floyd Snodgrass, Brian Spilka, Michael Spry, Roger
St. John, Travis Staven, Wilbur Strait, Juan Tellechea, Thomas
Thorson, Benjamin Toster, Brandon Vilhauer, Charles Vodehnal,
Lisa Wampole, Jack Weatherill, Joseph Wehr, Jerald Wiese,
Henry Williams Jr., Robert Winona, Nicholas Young, Arnulfo
Amador-Segura, Lyle Barber, David Bardwell,  Fred Becker,
Kenneth Berkey, Marcus Biggs,  Gary Bird,  Kirk Bjornsen,
Richard Bohrer,  Wiston Boothby,  Martin Brezina,  Jeffrey Bur-
ton,  Mark Busch,  Frank Butcher,  David Campbell,  James
Campbell,  Charles Chandler, Thurston Clark,  George Cox,  Leslie
Cunningham,  Peter Dahn, Kenneth Davis,  Ivan DeBusk,  Luis
DeLeon-Gonzalez, John Domenici,   James Dunn,  James Er-
ickson,  Les Ford,  Christopher Fritz,  Michelle Howard, Matthew
Hunsaker,  Lloyd Jenson, Eric Johnson, Richard Kallio,  Mark
Keiser,   Albert Kuhn,  Leodore LaTulippe,  John Laudon,  Fran-
cisco LeChuga-Davila,  John Leibham, Salvador Lopez-Torres,
Donald MacLennan, Ronald Mallea, David McAllister,  James
McCabe,  Richard McCarthy,  Bruce McKenzie,  Shannon
McMillen, Eric  McNamara,  Gerald Meeker,  Henry Merryman,
Michael Miller, John Morgan, Stephen Nehilla, Richard Nelson,
Wade Nodine, Gabriel O’Connor, Harold Ochsner, Atushi Okubo,
David Palco,  John Paola,  Philip Picker,  Eric Pierce,   David
Pizzarello,  Joseph Portugal,  Eleno Ramierz-Lopez,  Douglas
Randles,  Don Rapaich,  John Redernick, Rebecca Reid, Dan
Roa,  Michael Rogers,  Linton Ross, Dennis Samson,  Kevin
Schaff,  Louis Schroen, Vernon Smith,  Russell Smolinski, Kelly
Stancliff,  Michael Stinson,  Lee Stults,  Jerry Tack, Bruce
Thomes,  Thomas Tye,  Larry Ryan,  Fausto Valdivia,  Eliseo
Vasquez,  Mateo Villanueva, Charles Vodhnal,  Kelvin Voss,
William Wall, Clinton Webb,  Theodore Webber, Ray Whitney,
Thomas Willeford, James Wright,  John Wright,  Randy Abrams,
Todd Allen,  James Ankeny,  Terry Barnard, Larry Behrend,
Ronald Binam,  Daniel Bischopink,   Brian Black,  Michael
Blackford,  David Bowers, John Broda,  Richard Brown,  Laurie
Busby,  Arlan Caya,  Grant Chase, John Coplen,  Jeffrey Crume,
James Davey,  Andre Dube,  Casey Ellis,  Juan Espino-Meza,
Wayne Fountain,   Michael Geib,  William Hall,  Edwin Haller,
Todd Harter,  Larry Hetrick,  James Jinkins,  David Koch,  Robert
Lindsey,  Shannon Managhan,  John Matlock,  William Mc-
Daniel,  Robert McMaster, Ronnie Mills,  Ronald Mink,  Richard
Mitchell,  Raymond Moxley,  Melvin Napoleon, Kevin Neal,
Stanley Ogan,  Rick Parsons,  Timothy Pate,  Adrin Pointer, Jay
Richins, Thomas Romero,  Dennis Rose,  Michael Saldi,  Ne-
hemias Sales,  Ronald Sammons, Richard Savoie, Jeffrey Shook,
David Simmons, Elizabeth Slottee, Neil Tofell,  Frank Wharff,
Richard Wood, Leonard Wright,  Willis Adams, Carter Anderson,

Richard Anderson,  Nolan Andrew, James Ankeny, Curtis Arcou-
ette,  Rosendo Arroyo, Gary Ayer, David Baker, Ronald Baldwin,
Victor Balero, Arlee Bales, Luis Barajas Paz, Alvin Birkholz,  Gary
Bishop,  Roger Bissonette,  Brian Black, Robert Blair,  Billy
Bliss,  Lawrence Bock, Charles Bock, James Boland,  Cary Bor-
land,  A. Bond, Richard Boyd, Earl Boyd,  Michael Boyle, Emil
Brase, Kevin Brattle,  Mike Brenner, Victor Brewer, Margie
Brinker, Leroy Britt,  Arthur Brown,  Kristopher Brown,   Delbert
Carter,  Margaret Caulfied,  William Cavinee,  Mario Cervantes,
Jason Childers,  Robert Christiansen,  Wayne Church,  Marlin
Claridge,    Patrick Davidson,  James Day,  John Day, Mary De-
boie,  Dwayne De Wolf, Linda Deacon,  Tim Dell, Kathleen De-
marest, Lewis Dennewitz,  James Dent,  Edwin Devoll, Leroy
DeWolk,  Jimmie Dexter, Wendall Diel,George Dilley,  Lonnie
Dirks, Bryan Dodge,  Billy Dougherty,  Rhory Draeger,  Robert
Duncan,   Alroy Stevens,  James Stevenson, Charley Stewart,
Charles Stewart,  Paul Still, Michael Stinson,  Jon Storm,Viktor
Strelnikov,  Glendon Sundstrom,  John Surgeon, Michael Tarbox,
Connie Taylor,  Jerry Taylor,  Elmer Tec-Baeza,  Charles Teeter,
Tom Tennant,  Donald Thomas, Kathryn Thomas, Dennis
Thomas, David Thompson, Paul Thoreson, Brian Tichenor, Dar-
rell Tidwell  Donald Tobin, Brian Todd,  Joseph Todd, Neil Tofell,
John Tollefson, James Treviso, Marvin Tugman,  Jared Vandecar,
Earl Van Loo,  Fautso Valdivia,  Mark Vanwagenen, Neal Var-
land,  Abraham Vazquez-Figueroa, John Vega, Marceal Ve-
lasquez, Kerment Verner, Collen Waibel, Kevin Walker,  Frances
Wall, William Wall, Anna Wallinga, Frank Ward, Wayne War-
mouth, Clifford Warner, James Watson, Dennis Watson,Richard
White,  Mark Whitehead, Julie Whiting, Orie Willcoxon, Ronald
Williams, Richard Williams, Chis Willingham, Timothy Wiltrout,
Yolanda Wist, Jefferson Wong, Lloyd Wood, Michael Woods,
Cynthia Worcester, Troy Workman, Donald Wuite, Kevin
Wyman, Curtis York,James Young, William Young, Janine Youts,
Alan Zdunski, Richard T. Zegers,  John Zimmerman, Jeremy
Zuck,  Daniel Zurfluh, Gary Dunham,  Donald Dunn,  David
Duryea,  Charles Echols,  Delbert Eckman,  Loren Eells,  Paul
Ehrlich,  Daniel Elliott,  Leroy A. Elphic,  Virginia K. Endecott,
Benjamin Endicott,  Alton Epperson, Robert Ervin,  Glenn Er-
icksmoen,  Brian Erickson,  David Estabrook, Darryl Farmer,
Kenneth Fawcett,  Jeffery Ferguson, John Fergurson, Manuel
Fernandez, Michael Fitch, Steven Fitch, John Fitzgerald,  James
Fleming,  Jesus Fletes, Pedro Flores,  Charles Floyd,  Catherine
Ford,  David Foster,  James M. Francke, Rachel Frederickson,
Allen Gallagher,  William Gamez, Charles Gardner, Francis Gard-
ner,  William Garrett,  Ralph E. Gerking,  Harold Gillaspie, Lee
Gillins,  Rosealie Girtz,  John Glasen,  Warren Glaus,  Rory
Gnekow,  George Goddard,  Thomas Goin,  David Gomes,  Bert
Grant,  Frank Gray,  Earnest Green,  Linda Greenslitt,  Robert
Greer,  David Griffin,  Thomas Gross,  Grant Guenthner,  Ralph
Gurwell,  Bernice Haas,  Joseph Hahn,  Bruce Hale,  William
Hall,  Buddy Hamilton,  Larry Hampton,  Jack Hansen,  Karl
Hansen,  Clarence Harder,  Joseph Hargrave,  Ray Harris,
Thomas Harris,  Robert Harris,  John Hartel,  Michael Hartsell,
Chester Hatter,  Jeffrey Hawks,  Roger Hayes,  Gary Heater,
Sylvester Hecky,  Alton Heilman,  Todd Heizelman,  John Hen-
nigan,  Kenneth Henry,  Roderick Henry, Vidal Hernandez,
Daniel Herring,  Paul Herrle, Thomas Hess, Harry Hester,  Danny
Hickey,  Brian Hill,  La Vernae Hohnbaum, Ervin Holter, John
Hone, Ronald Hopper, Thomas Hoss, Henry Howe,  Larry How-
land,  Deborah Hubbard,  Max Hunnicutt,  Leslie, Hurliman,
Neil Hurt,  Keegan Hyder,  Joel  Ibarra-Ledesma,  Patrick  Irish,
Curtis Irwin,  Sharon Iverson,  Archie Jacks,  Roy Jackson,  Gary
Jacobs,  James Jeffers,  Thomas Jeffries,  David Jenks,  Billy
Jessup,  James Jinkins,   James Johnson, Preston Johnson,
Richard Johnson,  Jay Johnston,  Kevin Johnston,  Patricia Jones,
William Jones,  Charles Kasper,  Charles Kelley,  Ronald Kellar,
Russell Kennicott,  Terry Kilborn,  Kenneth Killian,  Milton King,
Roy Kirk,   Everett Klapprich,  Clarence Koch,  Richard Korfhage,
Joel Kowitz, Adam Kramer,  William Kreger,  Louis Kronick,  Ger-
ald La Duke, Ronald Laird, Richard Lamison, Marty Landeen,
Phillip Langford,  Roy Leach, Richard D. Leber,  Diane Lefler,
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Labor Bowl  raises over $12  grand for MDA
A near-record turnout of union

members raised $12,363 at the
26th annual Muscular Dystro-
phy Labor Bowl, held April 12
at Sunset Lanes in Beaver-
ton. Since its inception in
1989, union members
have donated nearly
$373,000 to MDA.

Money is raised
through pledges and from
a silent auction and goes
to buy wheelchairs and
braces for children, as
well as for research and
summer camps. Muscu-
lar dystrophy is a heredi-
tary condition marked by
a progressive weakening
and wasting of the mus-
cles over time.

Ninety-three bowlers from 11 la-
bor organizations, Northwest Priority
Credit Union, and the law firm Ben-
nett, Hartman, Morris & Kaplan, par-
ticipated in the event.

The top individual fundraiser was
Cal Eddy, a retired Portland fire-

fighter and member of Local
43. He raised $1,440. Matt

Moore of Letter Car-
riers Branch 82
captured the
men’s high se-
ries, and Letter
Carrier Gayle

Hatch took home
women’s high series.

Organizations at the
MDA Bowl included the Na-
tional Association of Letter
Carriers Branches 82 and
1104; the Northwest Oregon
Labor Council; Fire Fighters

Local 43; Machinists Lodges
63, 1005, and 1432; United

Food and Commercial Workers Local
555;  American Federation of Teach-
ers Local 6732; the Oregon School
Employees Association; Labor’s
Community Service Agency; and
Teamsters Joint Council No. 37.

Mike Housley of
Machinists Lodge 1005 rolls
a strike at a labor fundraiser for
the Muscular Dystrophy Asso-
ciation. Housely has partici-
pated in the event for the last
four years.

12-year-old Jordyn Valdez,
MDA ambassador for the
Portland metro area, was
on hand with her family
to thank union members
for their efforts. In its 26th
year, the Labor Bowl for
MDA has raised $373,000.
Pictured with Jordyn  his
her father Framil, mother
Ana, and brother Landen.

A portion of the money is raised from a silent auction. Items are donated. Here,
participants look over the goodies. 

NALC Branch 82 retiree Brad Melland (center) counts cash from the Labor Bowl for MDA. Assisting him are Matt Pierce,
secretary-treasurer of NALC Branch 82, and Betty Nash, a Branch 82 Executive Board member. Fiifteen members of the
Letter Carriers Union volunteered for the event, held April 12 at Sunset Lanes in Beaverton.

OSEA member
Kirk Wilkins
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Oregon and Washington are among just
four states responsible for vast majority
of all state occupational safety and health
standards

A clearinghouse for all state oc-
cupational safety and health reg-
ulations and laws was launched
on the Internet April 1.

The database is designed for
workers, unions, employers, oc-
cupational safety and health re-
searchers and advocates, and
state and federal regulatory offi-
cials, as a tool to compare and
contrast regulations and laws
across different states and with
existing federal Occupational
Safety and Health Administra-
tion (OSHA) rules.

As of now, 25 states (includ-
ing Oregon and Washington)
and two U.S. territories have
federally approved state OSHA
plans. The database includes all
state OSHA-enforced standards
that have not been adopted iden-

tically from federal OSHA, and
that protect workers from spe-
cific workplace safety and health
hazards.

Every year, millions of work-
related injuries and illnesses are
reported, thousands of workers
are killed on the job, and tens of
thousands more die from occu-
pational diseases. Safety and
health regulations and laws can
help prevent many of these
deaths and injuries.

The 1970 federal Occupa-
tional Safety and Health Act es-
tablished OSHA to protect
workers from occupational
safety and health hazards. The
act also permitted states to sub-
stitute their own rulemaking and
enforcement agencies for federal
OSHA, as long as the state pro-
grams, also known as state
OSHA plans, are “at least as ef-
fective” as the federal agency.
This was intended as a way to al-
low states to address local needs
and unique industries.

The database reveals that
most of the 25 states have
amended or supplemented one
or more federal regulations, and
several states have issued regu-

lations or laws protecting work-
ers from hazards — such as heat
stress, workplace violence, com-
bustible dust and musculoskele-
tal injuries — that have not yet
been addressed in a federal
OSHA regulation.

Some key findings:
The number of state standards

issued by each of the 25 state
OSHA plans varies widely.

Oregon and Washington are
among just four states (Califor-
nia, and Michigan are the other
two) responsible for the vast ma-
jority of all state occupational
safety and health standards.
These four states have devel-
oped at least one chemical expo-
sure limit that has never been
adopted by federal OSHA.

Oregon and Michigan were
noted for having especially in-
formative websites, which com-
pare their state standards with
federal OSHA regulations, mak-
ing it clear where they differ
from the federal rules.

Washington is among three
states that have developed stan-
dards protecting workers from
heat stress. (California and Min-

nesota are the other two.) 
Washington also is one of

only a few states with standards
to help prevent death and injury
from workplace violence. (New
Mexico and New York are the
other two.) 

California and Utah are the
only states that have developed
standards to prevent explosions
from combustible dust.

California and Minnesota are
the only states to enforce stan-
dards addressing safe patient
handling requirements to mini-
mize musculoskeletal injuries in
health care workers. California
also has a rule addressing er-
gonomics injuries more gener-
ally.

“This database shows that
some state OSHA plans have
been proactive and issued nu-
merous regulations and laws that
are a model for what is possible
in other states and at federal
OSHA,” said Dr. Sammy Al-
mashat, researcher with Public
Citizen’s Health Research
Group.

Public Citizen and the Public
Health Law Research program
of the Robert Wood Johnson

Foundation provided a $50,000
grant to produce the database. It
is published on the program’s
LawAtlas website.

“We hope the database will be
a useful resource ... to more eas-
ily identify states with certain
standards and compare them
with existing federal OSHA
rules,” said Keith Wrightson of
the Public Citizen’s Congress
Watch division. Wrightson
compiled the database with Al-
mashat.

ONLINE EXTRA
To view the complete data base, go
online to:  http://www.citizen.org/
hrg2251 

Clearinghouse for state safety and health regs launched 

Together, we can make  

Oregon the safest  

place to work.  

Today and every day, it’s up to all of us.

Worker Memorial Day  |  April 28, 2015

OSHA’s 2014
TOP TEN

Most Frequently
Cited Violations

1. Fall protection
2. Hazard communication
3. Scaffolding 
4. Respiratory protection
5. Powered industrial trucks
6.Lockout/tagout
7. Ladders
8. Electrical: wiring
9. Machine guarding
10. Electrical: systems design



By Kenneth Quinnell
AFL-CIO NOW blog
Nearly two dozen major corpo-
rations have joined together in
recent years in an effort to gut
workers’ compensation laws in
the states. Walmart, Lowe’s,
Macy’s, Kohl’s, Sysco Food
Services and others formed the
Association for Responsible Al-
ternatives to Workers’ Compen-
sation (ARAWC) in 2013, and
the organization already has had
a bill introduced in Tennessee.

The bill would let employers
opt out of the state’s workers’
compensation program and al-
low them to set up their own
plan, as long as it met minimum
requirements.

Mother Jones magazine takes
a look at ARAWC’s methods:

“Now, ARAWC wants to
take the Texas and Oklahoma
model nationwide. Tennessee,
where Lowe’s, Walmart and
Kohl’s each have about 20 loca-
tions, is the only state where the
group has pushed legislation so
far. But ARAWC is already con-
sidering its next targets. 

“ARAWC hopes to see some

neighboring states take up legis-
lation this year and we’re ready
to assist those legislatures as
well,” [Richard] Evans, the
group’s executive director,
writes in an email.

Conservative Southern states
where ARAWC’s corporate fun-
ders have major operations—in-
cluding Florida, Georgia and Al-
abama—are on the group’s
short list. And ARAWC already
has hired lobbyists in North and
South Carolina. The group has
written model legislation, but
ARAWC intends to work
closely with lawmakers to adapt
its model for individual states.

When ARAWC targets a
state, it moves aggressively. In
Tennessee, the group has spent
more than $50,000 deploying
lobbyists to push its legislation.
Evans says that state senator
Mark Green, who introduced
the opt-out bill, was already
working on the legislation be-
fore ARAWC started pushing
for it. But a February blog post
written by an executive at Sedg-
wick, an insurance company
that helped found ARAWC,

suggests the group played a
more active role. In the post, the
executive boasts that ARAWC
“secured a highly respected bill
s p o n s o r ” — p r e s u m a b l y
Green—to introduce the bill,
which the group “assisted in
drafting.”

Green’s proposal, which sup-
porters are calling the Tennessee
Option, bears many of the hall-
marks of the Texas and Okla-

homa system: It allows busi-
nesses to place strict spending
caps on each injured worker and
to pick and choose which med-
ical expenses to cover.

“We took the best of both and
put it together to make it work
for Tennessee businesses,”
Green told an insurance trade
magazine. The bill as introduced
does not require employers to
pay for artificial limbs, hearing
aids, home care, funeral ex-
penses or disability modifica-

tions to a home or a car for in-
jured workers. All of these ben-
efits, notes Gary Moore, presi-
dent of the Tennessee AFL-CIO
Labor Council, are mandated
under the state’s current work-
ers’ comp system. “This piece of
legislation is designed as a cost-
saving measure for the em-
ployer,” Moore says. “Any-
where they save a dollar, it costs
the employees a dollar. It’s just
a shift in costs.”

VOTE Michael Sonnleitner
A PCC Teacher for the

PORTLANDPORTLAND
COMMUNITYCOMMUNITY

COLLEGECOLLEGE
Board of Directors

• Affordable Classes with low to no tuition increases.
• Embracing Diversity throughout PCC & beyond                      
• Board Transparency, with a new student board member.

ENDORSEMENTS: NW Oregon Labor Council
PCC Federation of Classified Employees

PCC Federation of Faculty & Academic Professionals

For more Information:  www.zone3pcc.com 
Paid for by he NW Oregon Labor Council PAC
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Shadowy corporate group fighting to gut workers’ comp laws

Trumka to attend
organizing summit
in Vancouver May 19
National AFL-CIO President
Richard Trumka will join some
of the most talented union or-
ganizers across the country in
Vancouver, Wash., Tuesday,
May 19, for the 2015 Organiz-
ing Summit.

The summit, presented by the
Oregon AFL-CIO, also will fea-
ture national AFL-CIO Organiz-
ing Director Elizabeth Bunn. It

Particiants will learn about
the state labor federation’s col-
laborative approach to building
worker power.

The summit will be held at
the Vancouver Hilton from 10
a.m. to 4 p.m. Registration is
$25. For more information, go
to www.oraflcio.org/organizing-
summit/.
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presently is, in general, inade-
quate and inequitable.” 
Many states did make im-

provements. But a wave of cut-
backs began in the 1990s,
swelled in the mid-2000s, and
picked up again after the 2008
recession. The U.S. Labor De-
partment used to keep track of
how states complied with the
presidential commission’s rec-
ommendations, but stopped in
2004.
A few days after ProPublica

and NPR published their inves-
tigation, the U.S. Occupational
Safety and Health Administra-
tion (OSHA) released its own
report, entitled “Adding In-
equality to Injury: The Costs of
Failing to Protect Workers on
the Job.” The OSHA report says
employers are increasingly us-
ing temporary workers, and
misclassifying wage employees
as independent contractors—
both of which are increasing the
risk of injury and adding to the
number of workers facing finan-
cial hardships because of work-

place injuries. When employers
classify workers as “indepen-
dent contractors,” they don’t
pay workers’ compensation in-
surance. The OSHA report says
that reduces their incentive to
take responsibility for safe
working conditions, which may
result in increased overall risk of
workplace injury. 
The report pointed to two

studies in the American Journal
of Industrial Medicine, which
found that more than half of
hospital patients with work-re-
lated amputations in Massachu-
setts, and a third of those pa-
tients in California, didn’t
receive workers’ comp benefits.
“We’ve seen a devastating

strategic combination of em-
ployers and insurers, state by
state, to gut workers’ comp
laws,” says Peg Seminario,
workers health expert at the na-
tional AFL-CIO. “The system
we now have in place in so
many states is utterly failing
workers, with the result that
people are both economically
and psychologically devas-
tated.” 

N      

From Page 1

Low premiums, high bene"ts.
How do they do it?

Given that workers’ compensa-
tion systems are worsening na-
tionwide, as documented by a
ProPublica report [See related
story Page 1], how is Oregon’s
system faring? It depends to
some extent on who you ask.
“We really have not engaged

in the kinds of cuts mentioned in
the ProPublica investigation,”
says Oregon State Sen. Diane
Rosenbaum (D-Portland), a
workers’ comp expert. 
Yet Oregon’s workers’ comp

premiums have fallen even more
than those in other states. Much
earlier than other states, Oregon
passed controversial legislation
to lower workers’ comp premi-
ums—in 1990. Since then, Ore-
gon workers’ comp premiums
have fallen from an average of
$4.86 for every $100 in wages in
1988 to $1.37 today. That’s re-
markable given that medical
costs— which make up over half
of what workers’ comp pays
for— have only gone up. And
unlike other states, Oregon actu-
ally increased benefit levels
while lowering the premiums.
Where have the savings come
from?
“It’s an oversimplification to

say those savings are on the
backs of workers,” says attorney
Nelson Hall, who’s represented
workers in workers’ comp cases
since before the 1990 changes.
But in one sense, some of the

savings literally do come on the
backs of workers—because back
conditions are one of the biggest
categories of denied claims: The
1990 law changed the definition
of compensable injury. Before,
insurers paid claims when the
workplace was a “contributing
factor” to the injury or illness.
Now, the workplace has to be the
“major contributing cause,” i.e.,
at least 51 percent of the prob-
lem.
As a result, thousands of

workers, particularly older work-
ers, have had claims denied.
They injure their back or a joint
on the job, and have initial claims
paid, but then get dropped from
further benefits when doctors de-
termine there was pre-existing
deterioration.
“One of the classic situations

in Oregon is, ‘We’ll accept the
back strain, but we’re not going
to accept the underlying herni-
ated disk,’” says Hall, the attor-
ney. “Insurance doctors will line
up by the dozen and say some-
how miraculously a muscle
strain resolves in six to eight
weeks…. So if you’re still hav-
ing problems after three months,
it must not be the muscle strain
accepted as work related; it must
be some other problem.”
John Shilts, head of Oregon’s

workers’ comp division, admits
some savings have come from
the “major contributing cause”
change, but says much of Ore-
gon’s savings come from a focus
on returning workers to work as
soon as doctors determine
they’re able. Oregon employers
get a break on premiums when
they bring an injured worker

back on light duty while they’re
recovering. And when injuries
require extended absence from
work, new employers get a 50
percent wage subsidy for three
months for hiring an injured
worker, plus money for special
equipment, clothing, and train-
ing. Those features save the sys-
tem money on wage replace-
ment. Oregon also relies on
managed care organizations to
contain costs. 
“Doctors today treat workers

more like athletes,” Shilts says.
Shilts says Oregon also saved
money by creating the Manage-
ment Labor Advisory Committee
(MLAC)—made up only of em-
ployer and labor representa-
tives—to hash out future policy
changes. By custom, the Oregon
Legislature won’t consider any
reform that hasn’t been approved
by MLAC. In theory, that lessens
the influence of other vested in-
terests, like doctors, lawyers, and
insurance companies. But it also
means no reform is likely that
benefits only workers. And it
turns out that the exclusion of
doctors and lawyers may have
gone too far. There were as many
as 400 workers’ comp attorneys
defending Oregon workers 25
years ago; today there as few as
70, and it can be hard for an in-
jured worker to find representa-
tion. Meanwhile, many doctors
today refuse to take workers’
comp patients because of the
added paperwork. Sen. Rosen-
baum, a former member of
MLAC, says the Legislature is
looking at tweaks increasing at-
torney compensation to attract
more worker advocates.

Fending o! attacks on the system

Like other states in the ProPub-
lica report (See Page 1), Wash-
ington has seen its workers’
comp premiums fall—from
$3.81 for every $100 of wages
in 1988 to $2.00 today.
David Groves, communica-

tions director at the Washington
State Labor Council, AFL-CIO,
says in part that’s because work-
places have gotten safer, and the
system has gotten better at re-
turning workers to work. 
“We think we have overall a

good system,” Groves said.
But in recent years, Republi-

can legislators have pushed the
same kinds of cuts to workers
comp benefits as other states.
The union movement has been
able to prevent those bills from
passing, with one exception. 
In 2011, in the depths of the

recession, the public workers’
comp agency run by the state
Bureau of Labor and Industries
had lost assets in the financial
market downturn, and its re-
serve fund was precariously
low. Then-governor Christine
Gregoire asked lawmakers to
pass reforms to save money and
build up reserves without rais-

ing rates. Organized labor
agreed with most of the reforms,
but lost a hard fight against one:
allowing injured workers to ac-
cept lump-sum payments in-
stead of monthly benefits.
WSLC objected that it would be
in workers’ best financial inter-
est long-term to get the pay-
ments over time, but by the time
they were in settlement talks,
they’re often desperate and have
been out of work for months.
WSLC was able to get the vol-
untary settlements limited to
workers age 50 and over. 
But ever since then, Republi-

can lawmakers and business in-
terests have pushed to eliminate
that age limit and expand the
buyouts, and to cut and cap ben-
efits, restrict eligibility, and give
employers control over which
doctors injured workers use. So
far, none of those proposals
have passed, but Groves says
WSLC has to stay vigilant.
And workers’ comp is as po-

litical in Washington as else-
where: Rob McKenna, 2012
Republican candidate for gover-
nor, campaigned to privatize the
state workers’ comp system, a
proposal voters soundly rejected
in an earlier ballot measure. 

Oregon

Washington

How much is an arm worth?
If you su�er a permanent injury on the job, you’re typically entitled to compensation for the
damage to your body and your future lost wages. But depending on the state, bene�ts for the
same body part can di�er dramatically.

$169,878 $234,080 $118,266
$153221 $199,491 $118,266
$144,930 $199,491 $106,440
$91,779 $186,187 $82,787
$96,700 $156,920 $47,306
$38,050 $124,991 $15,769
$27,678 N/A $9,856

Arm
Leg

Hand
Foot
Eye
Ear

Testicle

National 
Average Oregon Washington

...Workers’ comp benefits vary by state
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It is hard to believe that just eight years ago,
the American labor movement was on the
verge of a monumental power shift. From
2004 to 2007, the labor movement was united
and determined to pass the Employee Free
Choice Act, crucial labor law reform. We ed-
ucated members, wrote letters, signed peti-
tions, and held leaders accountable: No en-
dorsements, and no support, unless they
signed on. We organized and we—a united
union movement—had the power.

That power was on display in 2007 on a hot
Chicago evening in Soldier Field, where tens
of thousands of union members and their fam-
ilies listened and cheered as Democratic pres-
idential candidates debated our issues. The
event was televised nationally. Clinton,
Obama, Dodd, Edwards, Kucinich, and
Richardson stood and voiced their undying
support of labor law reform under the Em-
ployee Free Choice Act.

And it went beyond presidential candidates;
it was all Congressional candidates.  

With the wind at our backs, organized labor
entered the 2009 Congress with victory within
our grasp. Corporate America went berserk.
From Walmart to Warren Buffett, business do-
ing everything they could to stop us. Then our
champion, Ted Kennedy, died and we were
told to wait until after the Affordable Health
Care Act was passed.

It never happened. Democrats lost the U.S.
House of Representatives in 2010 and the Em-
ployee Free Choice Act was dead.

Corporate America was satisfied, but the la-
bor movement knew we had come close to a
real win. 

By February 2011, the Koch brothers’ can-
didate, Wisconsin Gov. Scott Walker, was
steamrolling a bill to limit collective bargain-
ing rights for all public employees. Wisconsin
labor fought hard, but lost. Soon after, Indiana
and Michigan followed. 

Today, 25 of the 50 states are “right to
work.” Almost every state has seen similar
legislative attacks. All but Oregon.

With unions losing membership and power
nationwide, the 2014 elections were a disaster.
But not in Oregon. We won the majority of

our targeted races and gained seats in our Leg-
islature.  

Why is Oregon on the offense with a leg-
islative agenda that includes raising the mini-
mum wage, fighting for paid sick days, and
banning the box, while the rest of the country
plays defense? Why have our unions in-
creased to 17 percent of the workforce, buck-
ing the national trend? What makes us
unique? 

Oregon’s union leaders know that to be suc-
cessful we must work together and coordinate
our resources. Our leadership is strong, expe-
rienced, and willing to change with the times.

The Oregon AFL-CIO is different than al-
most any state labor federation in the country.
Most state federations focus 100 percent on
elections and legislation. We focus on elec-
tions and legislation, but we’re also a grass-
roots organization that uses our resources to
knock on doors, send letters, and make phone
calls. We build our grassroots power through
a community involvement arm called Oregon
Strong Voice, which brings together commu-
nity-based organizations, students, unions,
and more. 

The 2014 election was the first time we
could provide staff to our Oregon Strong
Voice regions of Bend, Eugene and Medford,
where 33 percent of our election volunteer
shifts occurred.  Our electoral efforts have ex-
panded beyond Portland, and our program
was instrumental in electing Sara Gelser to the
Oregon Senate in Albany and Corvallis, and
re-electing Sen. Alan Bates in Southern Ore-
gon.  That’s what grassroots power can ac-
complish.

Oregon is the only state labor federation in
the country that directly organizes workers.
Over the next two years, we have the potential
to bring in more than 2,000 workers to our
movement.  

Oregon is different because our unions
work together, fight together, and lead to-
gether.

Tom Chamberlain is president of the Oregon AFL-CIO,
a 120,000-member-strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Oregon labor bucks national trend

AUTOMOTIVE
‘03 gmc sierra diesel Duramax 4x4,
long bed pickup, 72k, white, allison
trani, HD tow pkg $19k. 503-891-9877
gmc TrUcK, flat bed, 1.5 ton, runs
and drives, 1946 vintage, licensed
2017, $3,800. 541-219-2212

HOUSING
rOcKaWaY BeacH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
rOcKaWaY ocean front, 503-777-
5076, 5bdrms/2 bath, book now for
summer! http://rockawaybeachfron-
trental.co

SPORTING GOODS
BOWling Balls, 27 very colorful
bowling balls in nice condition, selling as
a lot for $50 cash. 971-235-2235 
rH gOlF clUBs, men’s, 3 woods, 9
irons, bag, cart; women’s, 3 woods, 9
irons, bag, cart, $125 ea. 360-891-5889  
14FT. alUm. BOaT, Valco, with 4.5
evenrude motor, galvanized trailer,
$1,495. 503 830 8313 (Tony)
gOlF clUBs, left-hand TopFlite Tour,
3-PW, 17 & 21 degree hybrids, putter,
$45. 503-522-6542

WANTED
OlD WOODWOrKing tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, tool chests. 503-659-0009

BUYing Us & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
cOllecTOr, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
cOllecTOr PaYs cash for older toys,
oil paintings, american art pottery, and
costume jewelry. 503 703-5952
class B camPer Van, want an older
model with low miles, call royal Bossen
at 503-830-4880

MISCELLANEOUS 
sTamP cOllecTiOn, foreign, thou-
sands of unused and used in glassines
and sheets, $225. 503-254-5659
alUminUm recumbent bike, easy
rider aX, 19-speed, 2-wheeler, never
ridden, lock & holder, $800. 503-207-
8056 

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTERS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland OR 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS

The following are Oregon and Southwest Washington workplaces where workers are
determining whether to be represented by a union. The thumbs-up symbol means workers will
be union-represented. Thumbs-down means they’ll be on their own. Decert means a
decertification election, where union-represented workers vote whether to remain union. The
information comes from the National Labor Relations Board and the Oregon Employment
Relations Board.  NOTE: There were no representation elections held in February.

Election Requests
Employer (Location) Union                                                        
Milwaukie Convalescent Center (Milwaukie) SEIU Local 503                                
■ 51 workers – CNAs, cooks, housekeepers, laundry and other support workers

American Federation of Teachers (Vancouver) CWA Local 7901                           
■ 5 workers – staff organizers on AFT-Washington nurses organizing project

DFW Security Protective Force (Albany) United Security Forces of America       
■ 12 workers – security guards at the U.S. Department of Energy’s Albany Research Center

Quality Custom Distribution (Tigard) Teamsters Local 305                                     
■ 21 workers –warehouse employees

Glacier Northwest/Cal Portland (Hillsboro) Teamsters Local 162                          
■ 11 workers – concrete mixer truck drivers

Unionization by majority signup
Employer (Location) Union                                                        
Washington County Sheriff’s Office (Hillsboro) Wash. County Sergeants Assn.       
■ 28 workers –patrol and investigative sergeants 
Central Oregon Coast Fire & Rescue District (Waldport) IAFF Local 4619         
■ 8 workers  

Election Results
Employer (Location) Union              Yes-No     =
Highland Laboratories (Mt. Angel) UFCW Local 555                                10-11  

LOCAL MOTION  MARCH 2015

About 2,400 Boeing production
and maintenance workers in
South Carolina are scheduled to
vote April 22 on whether to
unionize with the International
Association of Machinists and
Aerospace Workers (IAM). The
vote comes after a year-long
campaign by the Machinists to
unionize at Boeing’s nonunion
facilities there. IAM represents
Boeing workers in the Puget
Sound, Kansas City, and Port-
land.

But just 4 percent of South
Carolina workers belong to a
union, and Boeing is campaign-
ing hard against the Machinists,
with a web site, radio ads, and
fierce anti-union messages from
South Carolina’s Republican
Gov. Nikki Haley. The union,
meanwhile, has its own web site,
ads on digital billboards around
North Charleston, and is sending
groups of workers from the
Puget Sound to meet with Boe-
ing workers in South Carolina.

Boeing is spending $1 billion
to expand its facilities in South
Carolina, and last year said it will
build a new model of 787 exclu-
sively at a South Carolina plant.

Four years ago, the National
Labor Relations Board found
that Boeing built its South Car-
olina facility in retaliation for
past strikes by Machinists. The
agency later dropped the com-
plaint, after Boeing agreed to
build a new assembly line in
Washington.

Union vote scheduled for Boeing South Carolina
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By Michael Gutwig
Editor & Manager
VANCOUVER, Wash.— Union mem-
bers in Clark County, Washington,
packed a hearing room at the Board of
County Councilors meeting April 7 to
oppose a pair of proposed anti-union res-
olutions. One resolution would make it
policy “to advocate against requiring
county employees to join a union as a
condition of employment.” The other
would open collective bargaining nego-
tiations to the general public.

The resolutions are nearly identical to
right-to-work resolutions, ordinances,
and propositions that have been intro-
duced in other municipalities nationwide
—the sole purpose of which is to weaken
labor unions. They are the product of the
American Legislative Exchange Council
(ALEC), a corporate-funded anti-union
organization. In Washington, the Free-
dom Foundation, an Olympia-based con-
servative group with close ties to ALEC,
also is involved. 

Neither resolution has been formally
introduced in Clark County, but union
leaders want to get ahead of the game.
Citizens have packed three councilor
meetings since they first got
wind of the proposals. At each
meeting they have used the pub-
lic comment period to urge the
three Republican councilors
who make up the board to drop
the resolutions.

“These resolutions are of no
value to this community. They
serve no purpose other than to be
destructive to a current work-
force that works very hard and
has been very successful,” said
Vancouver resident Mike
Richards,  executive secretary of
Office and Professional Employ-
ees Local 11. Local 11 represents
some Clark County employees.

Union Carpenter Ron Rob-
bins of Camas said right-to-
work isn’t about rights and it
isn’t about work.

“Right-to-work, let’s not kid ourselves
about it—lowers wages. There’s not a
state in this union where that experi-
ment’s been tried that it hasn’t. So it’s
complete B.S. to say that isn’t what it is.
It’s about lowering the wages  of the
working man,” he said.

Robbins pointed to Idaho, a right-to-
work state since the mid-’80s. “They
have the lowest personal income of any
state in the union. They passed up Mis-
sissippi last year ... congratulations.”
Idaho’s number one export, he said, “is
their young people. They have to get out
of there, or they can’t survive.” 

Beatrice Jenkins, a 20-year member of
Operating Engineers Local 701 who
lives in Woodland, said “people who
think we don’t need unions any more are
wrong.”

She told councilors how difficult it is

for women working in the construction
industry, especially nonunion. You can’t
speak out if a job is unsafe, for fear of be-
ing fired, she said. And pay isn’t always
equal. “If you take away the union, you
take away the voice that women have out
there,” she said.

IBEW Local 48 member Kevin Lux of
Vancouver told councilors that he is from
a conservative Republican family—all of
whom are or were union members. Lux
then read pro-union quotes from Presi-
dents Eisenhower and Lincoln. “So, if
you can’t believe us as Democrats or la-
bor people, look to those Republicans
from the past—the stances they took, and
the elections they won.”

Retired Laborers Union official Dave
Letinich of Vancouver reminded coun-
cilors that union members make up a
large portion of the “citizens “of Clark
County. He said he was offended by a
councilor’s remark at a previous meeting
complaining that they (councilors) hadn’t
heard much from regular citizens.

“You look at the hundreds of us here
that are opposed to these resolutions—
we are the citizens. Just because we’re in
the union ...”

Vancouver resident Sid Clark, a mem-
ber of Teamsters Local 117, said coun-
cilors opened a pandora’s box.”The peo-
ple of Clark County, we’re Republicans,
we’re Democrats, and we’re independ-
ents, but when we come together for a
common cause ... we’re going to stand
up,” he said.  

“You guys keep bringing up things
that cause dissension in the community.
It’s not healthy. It’s not necessary,” added

Ed Barnes, a 60-year member of IBEW
Local 48 and a former county councilor.

Several citizens who came to the
meeting to discuss other issues made a
point to tell councilors that they, too,  op-
posed the anti-union resolutions.

After nearly two hours of public com-
ment, Chair David Madore said most of
the accusations he’d heard weren’t true.
The multimillionaire business owner
serving in his first term said he respects

union members, and that they
shouldn’t assume to be adver-
saries.

“Don’t lose hope. We respect
you. We will continue to learn.
We’ll listen,” he said. “But,
please don’t listen to some of this
stuff that’s been told, because it’s
not true.”

Madore said he wasn’t “com-
pelled” by the number of people
in the room talking against the
resolutions. 

“A packed hearing room does
not an election make,” he said.
“What it really is, more than any-
thing else, it’s a measure of how
well people can organize—and
you’re pretty well organized.”

Madore continued: “What
I’m looking for is people that
share compelling reasons to

somehow help us know what we don’t
know. Because we don’t know every-
thing. We don’t know what we don’t
know.”

There are about 1,120 employees at
Clark County represented by 14 unions.
A Coalition of Unions contract at the
county expires June 30.

Chris Montgomery and Beatrice Jenkins of Operating Engineers Local 701 make a protest sign before
a Clark County Commission meeting.

Mike Richards, executive secretary of Office and Professional Employees Local 11, gives public testimony opposing  anti-
union resolutions being considered in Clark County, Wash, by Councilors Dave Madore and Tom Mielke.

Clark County residents blast proposed R-T-W resolution

“What I’m looking for is people
that share compelling reasons to
somehow help us know what
we don’t know. Because we
don’t know everything. We don’t
know what we don’t know.”

— Clark County Councilor Dave
Madore

Union members
and their allies
wearing “Union
YES” buttons
packed the Clark
County Board of
Councilors meet-
ing April 7 to
protest a pair of
proposed anti-
union resolutions.
There are about
1,120 union em-
ployees at Clark
County, repre-
sented by 14
unions.
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