
A contract is a contract, the court
says in a unanimous decision 

By Don McIntosh
Associate Editor
SALEM—Just as public sector
union leaders predicted two
years ago, the Oregon Supreme
Court struck down parts of two
laws that would have cut public
employee retiree benefits more
than $4 billion. The court ruled
April 30 that it was unconstitu-
tional to reduce cost-of-living
(COLA) increases to public em-
ployee retirement benefits —
once those benefits were already
earned. In a unanimous 87-page
legal decision, the court said the
COLA cuts passed in 2013 vio-
late the Oregon Constitution’s
ban on laws that impair the ob-
ligation of contracts.

“Those [COLA] provisions
have remained largely un-
changed for 40 years,” wrote
Chief Justice Tom Balmer.
“They were part of the compen-
sation that public employees—
many of whom are now re-
tired—were promised in
exchange for the work that they
already have performed.”

The decision affects more
than 332,000 current and former
public employees in Oregon’s
Public Employees Retirement
System (PERS) — including
teachers, firefighters and other
state, county and local public
workers. 

The PERS COLA was cut
twice in 2013 — first in the reg-
ular legislative session, and
again even more in a special ses-
sion called by then-Governor
John Kitzhaber. The second law
limited the COLA to 1.25 per-
cent a year on the first $60,000
of the retirement benefit and
0.15 percent on benefits above
that. Under the Supreme Court

ruling, the Legislature may re-
duce the COLAs applied to ben-
efits earned AFTER the laws
were passed — just not to bene-
fits that were promised before
then. The Court also upheld the
part of the legislation which
eliminated income tax offset
payments to retirees who live
out of state. 

Still, the biggest financial im-
pact was from the cuts to al-
ready-earned benefits.

Retired Oregon School Em-
ployees Association (OSEA)
member Everice Moro was the
lead plaintiff in the lawsuit. In
the 30 years she worked as an
educational assistant at Estacada
School District, Moro con-
tributed 6 percent of her salary
to PERS. Now she receives a
PERS pension of less than
$19,000 a year. 

“I never feel like I should
apologize to anyone for receiv-
ing that money, because I earned
it,” Moro said.  “We took wage
cuts and cuts in hours, and I
never got more than a 2 percent
(annual) raise in 30 years.”

The COLA cuts would have
cost Moro almost $69,000 over
her projected lifespan.

“This isn’t just about me or
about public employees; it’s
about keeping the promises we
make,” Moro said.

Plaintiffs attorney Hartman
called the COLA-cut reversal a
vindication.

“When you win $4 billion,
I’d call that a pretty substantial
victory,” Hartman said.

Retired Portland Water Bu-
reau warehouse worker Michael
Arken said he’s pleased with the
Court’s decision, but he’s still
sore at lawmakers for the
COLA cuts on future benefits. A
former union steward with AF-
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Ed Whelan, president of the
Oregon AFL-CIO from 1965 to
1973, died May 7 after battling
lung cancer. He was 89.
Whelan’s accomplishments

were numerous over his 55-year
career. He was a World War II
and Korean War veteran, a fire-
fighter, a local union officer, a
state union council president
and lobbyist, an executive offi-
cer of the Multnomah County
Labor Council, a state legislator,
president of the Oregon AFL-
CIO, the first executive director
of the Oregon Department of
Economic Development, a PGE
executive, and a small business
entrepreneur. 
Whelan was born in Portland

on Jan. 11, 1926. He grew up in
North Portland and graduated

from Roosevelt High School.
He served in the Army Air
Corps and military reserves,
where he achieved the rank of
major. 
He attended the University of

Portland before joining the Port-
land Fire Bureau. He was active
in the Fire Fighters Union, serv-
ing as secretary of Local 43 and
as president of the Oregon State
Fire Fighters Council.
He headed the Multnomah

County Labor Council from
1957 to 1965. While at the helm
of the labor council, he also
served in the Oregon Legisla-
ture. He was elected as a Dem-
ocratic state representative in
1958, and served through the

Former Oregon AFL-CIO president Ed Whelan dies, 89
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SALES
JOB
Obama stumps
for a new
super-sized
NAFTA
By Don McIntosh
Associate Editor
Visiting Portland May 7-8,
President Barack Obama
spent the evening taking
cash from the 1 percent,
and the morning selling a
trade deal written by the
Fortune 500.
At both events, union

leaders were the out-
siders— joining hundreds
of protesters ringing a
$500-per-ticket Demo-
cratic Party fundraiser at
downtown Portland’s Sen-
tinel Hotel ($5,000 for a
photo with the president,
$10,000 to attend a ‘meet and greet,’ and $33,400 to get recognition as a co-chair), and demon-
strating outside an invitation-only speech at Nike World Headquarters in unincorporated Wash-
ington County. On trade policy, organized labor is used to that outsider status, having been

Turn to Page 11
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A child holds a protest sign as police in riot gear stand guard outside
Nike World Headquarters May 8, where President Barack Obama was
stumping for his top-secret trade agreement.



By Michael Gutwig
Editor & Manager
Portland Mayor Charlie Hales
blind-sided union construction
workers May 7 when he
abruptly pulled his support for a
propane gas export facility at the
Port of Portland’s Terminal 6.

Pembina Pipeline Corp. of
Calgary, Alberta, signed a letter
of understanding with the Co-
lumbia Pacific Building and
Construction Trades Council to
build the $500 million facility
with a union workforce esti-
mated between 600 and 800
over two years. 

Once completed, the terminal
would create 35 to 40 perma-
nent jobs. That employment was
valued at approximately $7.2
million in wages and benefits
annually. Additionally, an esti-
mated $3.3 million in annual tax
revenues would go to the City of
Portland, $2.4 million to Mult-
nomah County, and $3.1 million
to Portland Public Schools.

Hales welcomed the an-
nouncement last September of a
half-billion-dollar investment—
the largest single private capital
investment in the city’s history,

with no taxpayer subsidies. The
project also had strong support
from the Port of Portland, busi-
ness groups, and organized la-
bor. 

The propane terminal drew
loud opposition from the envi-
ronmental community.

Because of the early strong
support, the company spent
nearly $15 million to comply
with various city regulations and
requirements of the zoning
change process. Pembina
needed a zoning change to allow
for an above ground pipe be-
tween its storage tanks and the
shipping berth. [Zoning codes
allow for such pipelines at other
Port facilities on the Willamette
River.]

After several contentious
public hearings, the Portland
Planning and Sustainability
Commission, on a 6-4 vote, ap-
proved the zone change applica-
tion, with a condition that Pem-
bina pay a carbon fee of $6
million. The recommendation
now has to be adopted by the
Portland City Council. With the
first reading scheduled for June
10, proponents thought they had

majority support.
“We were totally blind-

sided,” John Mohlis, executive
secretary of the Oregon State
Building and Construction
Trades Council, said of Hales’
abrupt change.

“What kind of message does
this send to other businesses that
might be considering Portland?”
asked Mohlis, who is also a
member of the Portland Devel-
opment Commission. “Nothing
on this project changed. Pem-
bina had millions (of dollars) in-
vested, only to have the rug
pulled out from under them.”

In a press statement, Hales
said he had “spoken to countless
Portlanders. I’ve studied the tes-
timony at the Planning and Sus-
tainability Commission. I’ve
discussed this with colleagues
inside City Hall and in the busi-
ness community. I do not be-
lieve Pembina has made the
case as far as Portland’s envi-
ronmental standards are con-
cerned. And for that reason, I am
asking Pembina to withdraw.”

Pembina, in a followup press
release, said it would move for-
ward with its application.

The mayor is one of five
votes on the City Council, so
proponents of the project are
still hopeful they can get a ma-
jority. Commissioners Dan
Saltzman and Nick Fish are re-
garded as supporters. Amanda
Fritz is opposed. Steve Novick
is undecided.

Construction unions are plan-
ning a rally and propane gas bar-
becue prior to the council meet-
ing on June 10. Details had not
been finalized at press time.

Pembina’s overall plan is to
build a rail yard with propane
unloading equipment; eight
transloading holding tanks to
receive propane; refrigeration
equipment; two large, refrig-
erated propane storage tanks
capable of holding up to
800,000 barrels (approxi-
mately 33.6 million gallons);
facility piping connecting the
equipment; a control center,
warehouse and maintenance
facilities. It wants to break
ground by mid-2016 and have
the terminal up and running
by early 2018.
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By Don McIntosh
Associate Editor
With six weeks remaining in its
2015 session, the Oregon Legis-
lature has entered the season of
vote-counting and deal-cutting. 

Democrats control 35 of the
60 seats in the House, and 18 of
30 seats in the Senate, yet it’s an
open question whether they’ll
deliver significant gains for
working people this year. Sev-
eral key labor-backed bills
would require more from Ore-
gon employers; if those bills
come to a vote, corporate De-
mocrats would have to demon-
strate which side they’re on.

The Oregon AFL-CIO this
year is pushing to increase the
state minimum wage, require
paid sick leave, and penalize
large employers that don’t offer
health insurance. 

Raising the minimum wage
Senate President Peter Court-

ney told a business group March
26 that he won’t allow a vote on
raising the state minimum wage.
His office hasn’t responded to
several requests from the Labor
Press to clarify that stance. But
labor lobbyists still hope to get
around Courtney’s curse, and

are trying to line up support
among lawmakers to raise Ore-
gon’s minimum wage beyond
its current $9.25 an hour. On
April 20, a whole set of bills to
raise it various amounts made it
out of the House Business and
Labor Committee and the Sen-
ate Workforce Committee. Now
the bills are in the House and
Senate rules committees.
There’s also a bill to lift a state-
wide ban on local governments
setting higher local minimum
wages.

Meanwhile, supporters of a
$15 minimum wage are in the
first phase of gathering signa-
tures for an initiative aimed at
the 2016 ballot. The chief peti-
tioners on the measure are re-
tired union letter carrier Jamie
Partridge, farmworker leader
Ramon Ramirez, and Marcy
Westerling from the nonprofit
Rural Organizing Project. 

Paid Sick Leave
Oregon’s statewide paid sick

leave proposal is looking a little
more sickly than when it was
first introduced. As introduced,
HB 2005 and SB 454 would
have given all workers in Ore-
gon 56 hours a year of paid sick
leave. But as amended, the bill
cuts that down to 40 hours, ex-
empts businesses with five or
fewer employees, and pre-
empts any local jurisdiction
from passing a stronger stan-
dards. The City of Eugene last
year granted sick leave to all
employees in an ordinance
that’s due to take effect July 1;
that would be struck down un-
der the amended bill. Still, ad-
vocates are saying a statewide
sick leave policy would be a
significant advance; if passed,
Oregon would be only the
fourth state to have such a re-
quirement. The bill is currently
in the House Rules Committee.

A publicly-sponsored re-
tirement savings plan for the
private sector

A House proposal to create a
state-sponsored retirement sav-
ings program is in the Joint
Ways and Means Committee.
The plan would help workers
who don’t have an employer-
sponsored plan, starting in June
2017.

Penalize large employers
when their workers go on
Medicaid

What do you do with large
employers who don’t offer
health insurance, and who pay
employees so little that they get
public medical assistance? Un-
der an AFL-CIO-backed Senate
bill, they would face a penalty
equivalent to 90 percent of the
cost of coverage under a “silver
level” health plan on the Oba-
maCare health insurance ex-
change. The bill passed the Sen-
ate Workforce Committee April
23 and is now in the Ways and
Means Committee.

Transportation funding
For the Oregon State Build-

ing and Construction Trades
Council, the top priority this
year is passing a new transporta-
tion investment package, which
would include an increase in the
gas tax. That would require a
three-fifths supermajority in
both legislative chambers,
meaning at least some Republi-
cans would have to vote for it.
But Republican legislators are
saying they won’t support it un-
less Democrats agree to roll
back the just-approved exten-
sion to Oregon’s low-carbon
fuel standard program. 

Expansions and fixes to the
state prevailing wage require-
ment

One bill would make it clear
that newly self-governing state

universities are still obligated to
pay prevailing wage on con-
struction projects on university-
owned land; it passed the House
41-18 and is now in the Senate
Workforce Committee. Another
bill would clarify that if more
than $750,000 of public funds is
spent on a project, it must pay
prevailing wage even if it’s on
private land; it passed the Senate
22-6 and is now in the House
Business and Labor Committee.

Making public collective bar-
gaining agreements stick

Public sector unions have
complained about an abuse of
the collective bargaining
process: Public employers will
bargain a union contract, and
then after it’s signed, bring up
new issues and impose changes
without the union’s input. A bill
to rein that in would require
binding arbitration before an
employer could impose new
terms during the life of a collec-
tive bargaining agreement. It
passed the House 32-25 on
March 3, and is now in the Sen-
ate Workforce Committee.

Clearing the path for a con-
vention center hotel

Metro is overseeing a $200
million public-private partner-
ship to construct a new conven-
tion center headquarters hotel,
using private investment and
public bonds backed by hotel
taxes and lottery revenues. But
the project faced several law-
suits saying Metro was exceed-
ing its charter. A bill to make it
clear that the Metro regional
government has the authority to
finance visitor-oriented facilities
was backed by the Building
Trades Council and others. It
passed the Senate 20-10 and the
house 35 to 24, and was signed
into law by Governor Kate
Brown on May 5.
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Oregon AFL-CIO’s legislative agenda still in the air 

With six weeks remaining, it’s an open question
whether the Democratic-controlled Oregon 
Legislature will deliver for working people.
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In “The Disappearing Strike”—an article in our Feb. 6 issue—
we reported that there were nine major work stoppages in the
United States involving more than 1,000 workers in 2014. That fig-
ure was generated by totaling monthly reports from the Bureau of
Labor Statistics, but the reports missed two work stoppages. BLS
later revised two of its monthly reports, and cited 11 major stop-
pages in its annual report on work stoppages (a term that includes
strikes by workers and employer lockouts). 

The two work stoppages we missed in our tally were one-day
strikes: 

•  At Queen of the Valley Medical Center, Sutter Tracy Commu-
nity Hospital, and Watsonville Community Hospital, in Central Cal-
ifornia on Aug. 14 by 1,000 members of California Nurses Associ-
ation; and

• At St. Joseph Medical Center and St. Clare Hospital in Tacoma
and Lakewood, Washington, by 1,100 members of Service Employ-
ees Local 1199NW on Nov. 18.

The corrected data doesn’t fundamentally change the story —
which is about the near total disappearance of the strike. It means
that instead of 2014 being the second-lowest strike year since 1947,
as we reported earlier, it’s tied for second-lowest with 2010.

Strike that: There were 11
major strikes last year, not 9

Joel Gonzales has been ap-
pointed interim apprenticeship
director at the Oregon & SW
Washington Roofers & Water-
proofers Training Center. He
succeeds Clint Mapes, who is
leaving for New York to do

charity work for his church.
Gonzales, 40, has worked at

the training center for the last 15
years, first as an instructor, and
most recently as the full-time
curriculum coordinator. He is a
graduate of the four-year train-

ing program located in South-
east Portland.

Mapes, 45, was hired as the
director in 2005. He went
through an expedited training
program in Portland in the mid-
’90s, after working several years
for a nonunion shop. “I heard
about the union, so right away I
went over to the union hall to
sign up,” he said. He was placed
in the apprenticeship program,
which he completed in less than
two years under the tutelage of
Coordinator Roy Bolt. Mapes
helped Bolt build mockups for
classes, and eventually was
hired as an instructor. He took
over the program when Bolt re-
tired. At that time, there were
about 65 apprentices. Today, the
program has more than 200 ap-
prentices, and 25 classes that are
held from October to mid-May.

“I love to teach,” Gonzales
said. “The industry changes so
much. You have to stay aggres-
sive, create new classes, to keep
ahead of it in order to turn out
good, all-around roofers.” 

SCME Local 189, Arken is
president of the Oregon AF-
SCME retirees chapter, and one
of 13 PERS participants who
were named as plain-
tiffs in the lawsuit.

“The Legislature
continues to see pub-
lic employee retirees
as a revenue stream,”
Arken said. “That’s
just unconscionable
that you give a great
big tax break to Intel
and Nike and then
you come to us to
make up the windfall.”

Ever since its founding in
1945, PERS has been pre-
funded based on employer and
worker contributions, which are
invested. When the system got
into trouble a few years ago, it
wasn’t because of a sudden
surge in benefit levels. The me-
dian benefit was $1,891 a month
as of 2013. Rather, the crisis was
caused by losses in the financial

market crisis. The PERS system
was 98 percent funded in De-
cember 2007. A year later, it was
71 percent funded. 

The 2013 cuts have so far
cost retired public employees

over $200 million, said
Greg Hartman, lead attor-
ney for the plaintiffs.
That money will now
have to be paid back to
retirees. [The $4 billion
figure is the present value
of benefits that were to be
cut over the next 20
years. Most of the cut
was to come in the later
years, because COLAs,

like the inflation they’re meant
to combat, are compounded.]

The ruling will have no im-
mediate impact on state or local
budgets, because PERS contri-
bution rates have already been
set for the 2015-17 biennium.
But the decision means public
employers will have to increase
pension contributions after that
period.

From Page 1

Everice Moro

New apprenticeship coordinator at Roofers #49

Joel Gonzales (right) is the new interim apprenticeship director for the
Roofers. He succeeds Clint Mapes (left) who is leaving to do charity work
for his church.

HHH
An article in the May 1 edition—about Machinist Lodge 63

member Sam Beekman’s battle against ALS—misstated his years
of marriage, and the year he started jogging. Beekman took up jog-
ging in 1991. He and wife Pam have been married for 43 years.

Additionally, a fundraiser for ALS that Beekman is coordinating
in September will follow a similar route as the Hood to Coast Relay,
but it is not associated with that race.

To donate to Beekman, go online to:  
http://webor.alsa.org/goto/Sam_Beekman

CORRECTIONS

...PERS victory

As this issue went to press,
about 2,400 public school teach-
ers in the Camas, Washougal,
Hockinson and Evergreen/Clark
County school districts in
Southwest Washington were
preparing for one-day strikes
May 13 to protest state budget
proposals.

Since April 22, teachers have
waged one-day walkouts at 23
other Washington school dis-
tricts. Another 14 districts were
scheduled to strike through May
22, including Seattle on May 19,
bringing the total to 40 school

districts.
Washington school budgets

are set at the state level, and the
state constitution mandates fully
funded public education and
class size limits. But the Legisla-
ture’s current budget proposal
would short-change teacher pay
and benefits and increase class
sizes, Washington Education As-
sociation (WEA) says. The union
is also protesting proposals to
mandate that student test scores
be used in teacher evaluations. 

Public school teachers and
support staff have gone six years

without even a cost-of-living
adjustment. This year, the state
is proposing a cost-of-living
raise, but no catch-up.

Teacher pay is higher in 41
other states, WEA says, and
only five states have larger class
sizes than Washington’s.

“This is not an action against
our local community,” said
Evergreen Education Associa-
tion president Rob Lutz in a
press statement. “Our action is
against the Washington Legisla-
ture, which is failing our stu-
dents.”

SW Washington teachers stage 1-day strike

Labor’s Community Service Agency an-
nounced its first annual spring fundraising cam-
paign to run through May. The “Solidarity for
Charity” campaign is asking for donations from
the greater labor community to help sustain and
grow the charitable organization. 

“In the past, Labor’s Community Services
has held seasonal fund drives for specific pro-
grams, like Helping Hands for temporary hard-
ship assistance,” said Vickie Burns, executive
director. “Resources and opportunities have
changed over the years. We must find new ways
to generate support so that we can continue to
offer great programs and services while grow-
ing the agency.” 

One way, says Burns, is to hold an annual
fundraising campaign offering the opportunity
to donate at the click of a button. The LCSA’s
newly launched website, www.lcsaportland.org,
provides that opportunity.

The Solidarity for Charity campaign kicked
off  March 23, and will wrap up at the North-
west Oregon Labor Council’s annual “Labor
Appreciation Night” banquet on June 6. 

To learn more, visit the website or the
agency’s LCSA-Portland Facebook page. To
donate online, go to www.lcsaportland.org/do-
nate, or send donations to Labor’s Community
Service Agency, 9955 SE Washington, Suite
211, Portland, OR 97216.

‘Solidarity for Charity’ launched to benefit labor agency
BUILDING COMMUNITY



An arbitrator has ruled that the
City of Portland violated its
union contract with Laborers
Local 483 when it regularly as-
signed the work of bargaining
unit members to nonunion em-
ployees who were classified as
seasonal or casual.

The May 1 decision by arbi-
trator David W. Stiteler settles a
dispute the union has been pur-
suing since 2002. It has to do
with Portland Parks & Recre-
ation, where the equivalent of
80 full-time union-represented
employees work side-by-side

with as many as 250 to 300 less-
than-full-time “recreational sup-
port persons,” who are limited
to 1,200 or 1,600 hours a year.
Stiteler ruled that the City has
been misclassifying those work-
ers as outside the union—de-
spite their performing the same
work as union members on a
regular basis. The nonunion
workers are paid roughly $3 an
hour less, and have no benefits
or job security. They work in
aquatics, fitness, tennis, arts,
music, and other programs of
the bureau.

The fact that the City
changed its argument going into
arbitration didn’t help its case
with the arbitrator: During the
grievance process, City man-
agers said those employees
don’t do the same work as unit
members, but during arbitration,
they said the employees do the
same work, and had always
done so, so it should be allowed
to continue.

Local 483 filed the grievance
in April 2013, took it to binding
arbitration that November, and
presented its arguments at a

hearing held Jan. 21–23, 2015.
The arbitrator said it was out-

side his authority to order that
the employees become union
members under the contract.
But he ordered the City to stop
assigning bargaining unit work
to employees who aren’t mem-
bers of the bargaining unit.

Attorney Barbara Diamond,
who represented Local 483 in

the case, says the City will now
have to either hire them as union
members, or stop assigning them
the work of union members.

“The union has been fighting
for over 10 years so that the
low-paid temporary workers at
Parks and Rec would be given
fair wages and benefits,” Dia-
mond said. “I see this as a great
win.”

Arbitrator orders

Portland Parks & Rec must halt use of nonunion casuals
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ST. HELENS — Three incum-
bent commissioners on the Port
of the St. Helens continue to
pick up endorsements from or-
ganized labor.

Robert Keyser, Mike Avent,
and Colleen DeShazer—run-
ning on a slate—have received
endorsements from the North-
west Oregon Labor Council,
the Columbia Pacific Building
Trades Council, IBEW Local
48, Operating Engineers Local
701, United Food and Commer-
cial Workers (UFCW) Local
555, and others.

Seven other candidates have
filed to run in the May 19 elec-
tion. Keyser and Avent have two
opponents, and DeShazer has
three challengers.

The five-member Board of
Commissioners oversees the
Port of St. Helens and its prop-

erty at Port Westward. It is one
of the largest sources of jobs and
economic activity in the county,
which includes Scappoose, St.
Helens, Columbia City, Rainier
and Clatskanie.

Keyser, who currently serves
as chair, is seeking his fourth
four-year term. He is a lifelong
resident of Clatskanie, and owns
Clatskanie Builders Supply.  He
was a member of the United Pa-
per Workers Union while em-
ployed at what is now Georgia-
Pacific in Wauna. In a question-
naire response submitted to the
Northwest Oregon Labor Coun-
cil, Keyser said he also was a
member of Fire Fighters Local
696 while working for the City
of Astoria, and that he helped or-
ganize the staff of Clatskanie
and Rainier fire departments
into Fire Fighters Local 3651

while employed at Clatskanie
Rural Fire District.

DeShazer is in her 15th year
as a Port commissioner. A resi-
dent of Warren, she works under
contract as a project manager for
Bonneville Power Administra-
tion. One of her opponents,
Larry Ericksen, last year ran un-
successfully against Brad Witt
for state representative in House
District 31. Witt is a union rep
for UFCW Local 555 and a for-
mer secretary-treasurer of the
Oregon AFL-CIO.

Avent, who is seeking a third
term, is a resident of Rainier. He
is co-owner of a development
business that buys and remodels
properties. One of his opponents
is Scappoose resident Mike
Stanton, president of the Inter-
national Longshore and Ware-
house Union Local 8.

Incumbents at Port of St. Helens add union support

WASHINGTON, D.C. – U.S.
Sen. Jeff Merkley (D-Oregon)
and Sen. Tammy Baldwin (D-
Wisconsin) introduced the In-
vest in American Jobs Act to  re-
quire federally-funded trans-
portation projects to use Ameri-
can steel, iron and manufactured
products whenever possible.

Currently, similar require-
ments—known as “Buy Amer-
ica” standards—exist for key as-
pects of highway and water
infrastructure, but many projects

do not fall under the requirement.
The legislation would expand
Buy America provisions so that
all major projects overseen by
the U.S. Department of Trans-
portation would fall under Buy
America requirements, with fed-
erally-funded transit and Federal
Aviation Administration projects
eventually having to meet a 100
percent Buy America standard
wherever feasible.

“When we make things in
America, we grow the middle

class in America,” said Merkley.
“Ensuring that American tax-
payer dollars go to support
American businesses and work-
ers wherever possible is just
common sense.”

Scott Paul, president of the
Alliance for American Manu-
facturing commended the sena-
tors. “American workers and
manufacturers stand ready to re-
build America’s infrastructure—
this bill will give them a chance
to do just that.”

WASHINGTON COUNTY

STORY UPDATES
Unitarian union leads to fund drive
In our Feb. 20 issue, we reported that Portland’s First Unitarian
Church agreed to recognize a union of church support employ-
ees known as sextons. Church leaders initially rebuffed the idea
that the workers could be represented by Communications
Workers of America Local 7901, pointing out that federal labor
law doesn’t require churches to recognize employee unions.
But pressure from members of the famously progressive con-
gregation prompted a change of heart, and on Feb. 7, church
leaders agreed to recognize and bargain with the union for the
19 employees. Negotiations on a first union contract have been
under way since then. The church also launched a fundraising
campaign, asking members to dig deeper by pledging an addi-
tional $120,000 a year — in order to raise wages to at least $15
an hour. As of late April, the congregation was reportedly close
to meeting that goal. 

Grand Central Baking union effort falls flat
In our March 20 issue, we reported on accusations that Grand
Central Baking closed its Northwest Portland cafe early in re-
taliation for employees’ union-like demands. Workers at the
2240 NW York retail location had been talking with Laborers
Local 483 about unionizing, but in January, the company an-
nounced it would close the cafe on March 31 to expand the ad-
jacent wholesale bakery. Workers demanded preferential rehir-
ing to open positions at other company locations, but company
owners didn’t agree, and then closed the cafe Jan. 22, two
months earlier than announced. Local 483 filed a charge Jan.
23 with the National Labor Relations Board alleging that the
sped-up closure was illegal retaliation. But Local 483 withdrew
the charge March 17, after the investigating agent said the union
was unlikely to prevail. To date, the company has not hired any
of the laid-off workers to new positions.

Ban the Box nearly ready for council vote 
Remember the “ban the box” ordinance we reported on in our
March 20 issue? A citizen working group is near completion
on an ordinance for Portland City Council to consider, says
union ally Midge Purcell of the Urban League of Portland. Pur-
cell has been working on the task force alongside Graham
Trainor of the Oregon AFL-CIO to hone the details of an ordi-
nance that would give formerly incarcerated individuals a better
chance at finding work after their release — by barring em-
ployers from asking about criminal history on the initial appli-
cation. Employers could still do criminal background checks
later in the process and decline to hire for relevant convictions,
but the ordinance would at least give individuals a chance to
explain the circumstances, and show how they’ve been reha-
bilitated. Purcell says an ordinance is likely to see the light of
day sometime in late May.

Merkley bill would require American-made
materials on all federal transportation projects

NATIONAL
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AFSCME 88
General membership and stewards meet 6 p.m.
Wednesday, May 20.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Executive Board meets 6 p.m. Wednesday, June 3.
Any member in good standing may attend as a non-
voting visitor. Meetings are held at 6025 E. Burnside,
Portland.

AFSCME 189
General membership meets 6:15 p.m. Tuesday, May
26.
Executive Board meets 6:15 p.m. Tuesday, June 9.
Meetings are at 6025 E. Burnside St., Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, May 21, at 12812 NE
Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, June 11, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland

Fire Fighters 1660
Members meet 8 a.m. Thursday, June 11, at 4411 SW
Sunset Dr., Lake Oswego.

Fire Fighters 452
Members meet 6 p.m. Wednesday, June 3, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
June 4, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 4,
at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE:  SPECIAL CALL to vote on wage allocation.
Eugene area members meet 5 p.m. Monday, June 1,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE: SPECIAL CALL to
vote on wage allocation.
Salem area members meet 5 p.m. Tuesday, June 2, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. PLEASE NOTE: SPECIAL CALL to
vote on wage allocation.

Electrical Workers 48 
Leadership Workshop: Common Sense Economics 9
a.m. Saturday, May 16, at AFL-CIO, 3645 SE 32nd

Ave., Portland.
Bylaws Committee meets 5:30 p.m. Monday, May 18,
in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesday, May
20, in the Executive Boardroom.
Marine Unit meets 5 p.m. Tuesday, May 26, in the
Dispatch Lobby.
General Membership Meeting 6:30 p.m. Wednesday,
May 27, in the Meeting Hall. Doors open at 5:30 p.m.
RENEW meets 5:30 p.m. Tuesday, June 2, in the Ex-
ecutive Boardroom.
Executive Board meets 6:30 p.m. Wednesday, June 3,
in the Executive Boardroom.
Coast Unit meets 6 p.m. Thursday, June 4, at Astoria
Labor Temple, 926 Duane St., Astoria.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted
DEATH ASSESSMENTS: The following death as-
sessments have been declared for May: No. 2428,
Richard J. Peterson; No. 2429, Marvin Larkin; No.
2430, Bruce T. Cockrell; No. 2431, Charles E. La-
Tourette; No. 2432, Melvin Moore; and No. 23,
Michael A. Holthusen.  The May assessment is $1.50.

Electrical Workers 280
Executive Board meets 4:30 p.m. Wednesday, June 3,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, June 11, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, June 18, at
33309 Hwy 99E, Tangent.

Insulators 36
Executive Board meets 6 p.m. Wednesday, June 10. 
Members meet 7 p.m. Thursday, June 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, June 4, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, May 28.
Executive Board meets 6 p.m. Thursday, June 11.
Meetings are at 11620 NE Ainsworth Circle, Portland,  

Laborers 320
Members meet 7 p.m. Thursday, June 11, at Joe Edgar
Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, May 19, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 1, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, May
28. 
SPECIAL CALL FOR NOMINATIONS for the
positions of I.U.P.A.T. District Council #5 Business
Manager/Secretary-Treasurer (BM/ST), Business
Representatives, and Local Union Delegates to
I.U.P.A.T. District Council #5. Please note that the
Business Manager/Secretary-Treasurer shall be an au-
tomatic delegate to the General Conventions of the In-
ternational Union of Painters and Allied Trades. Also
note that a Business Representative shall also be an
automatic District Council #5 Delegate representing
their Local Union.
Executive Board meets 5 p.m. Monday, June 1.
Meetings are at 11105 NE Sandy Blvd., Portland.

Machinists 63
Executive Board meets 4 p.m. Wednesday, June 10.
Members meet 10 a.m. Saturday, June 13, preceded
by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.  

Machinists 1005
Members meet 10 a.m. Saturday, May 16, preceded
by a 9 a.m. shop stewards’ training session.  Stewards
must attend steward meeting to be compensated 
Executive Board meets 4:30 p.m. Wednesday, June
17.
All meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, June 8.
Regular membership meets 6:30 p.m. Wednesday,
June 10.
Shop stewards training session 9 a.m. Saturday, May
16.
Meetings are at 25 Cornell, Gladstone. 

Molders 139B
Members meet 6:30 p.m. Thursday, May 21, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
Members meet 1 p.m. Saturday, June 6, at 555 East
First St., Gladstone for the semi-annual meeting.

Painters  & Drywall Finishers 10
Members meet 6 p.m. Wednesday, May 20, at 11105
NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org. PLEASE NOTE: Special Call – Nomina-
tions for Local Business Representative, Local Dele-
gates to the District Council, and District Council
Business Manager.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, May 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, June 3, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, May15,
at 20210 SW Teton Ave., Tualatin. The following lo-
cations will be able to participate remotely in the Reg-
ular Business Meeting at 7:30 on the 3rd Friday of
every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, May 21,
at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
May 19. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, May
19, at the Coos Bay Training Center, 2nd & Kruse.

Klamath Falls area members meet 5 p.m. Tuesday,
May 19, at 4816 S. 6th St.
The Dalles area members meet 6 p.m. Tuesday, May
19, at the United Steelworkers Local 9170 Union Hall.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, June 4.
Members meet 7 p.m. Thursday, June 11.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
PLEASE NOTE: Nominations for all elected Offi-
cers and Delegates will be held at 6 p.m. on June 9,
2015 at the Sheet Metal Training Center, 2379 NE
178th, Portland. Potential Candidates refer to the
S.M.A.R.T Constitution Article 12, Section 3 regard-
ing qualifications.  
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, May 15, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.
Coos Bay area members meet 4 p.m. Thursday, May
21, at Abby’s Pizza, 997 First St., Coos Bay. 
Portland members meet 6 p.m. Tuesday, June 9, at the
Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, June
10, at Wild River Pizza, 2684 N. Pacific Hwy., Med-
ford.
Eugene area members meet 6 p.m. Thursday, June 11,
at the Local 16 Hall, 1887 Laura St., Springfield.
PLEASE NOTE:ELECTION OF ALL SMWIA Lo-
cal 16 officers will take place at the following times
and locations:
Coos Bay area members vote 7 a.m. to 8:30 a.m. Mon-
day, June 22, at Edgewater Inn, 275 E. Johnson Ave.,
Coos Bay.
Medford area members vote 7 a.m. to 8:30 a.m.. Tues-
day, June 23, at Super 8 Medford, 4999 Biddle Rd. (I5
exit 33), Medford.
Roseburg area members vote 2:30 p.m. to 4:30 p.m.
Tuesday, June 23, at Umpqua Sheet Metal, 5084 NE
Stephens St., Roseburg.
Eugene area members vote 3:30 p.m. to 6:30 p.m.
Wednesday June 24, at SW Oregon Training Center,
1887 Laura St., Springfield.
Bend/Redmond area members vote 6 a.m. to 7:30 a.m.
Wednesday, June 24, at Comfort Suites, 2243 SW
Yew Ave., Redmond.
Salem area members vote 3:30 p.m. to 6:30 p.m.
Wednesday, June 24, at CJ Hansen Company, Inc.,
3552 Silverton Rd NE, Salem.
Portland area members vote 1 p.m. to 7 p.m. Thursday,
June 25, at Sheet Metal Training Center, 2379 NE
178th Ave., Portland.
Hillsboro area members vote 2 p.m to 6 p.m. Thurs-
day, June 25, at Streimer Sheet Metal,(Satellite Office)
5070 NW 235th Ave, Suite1; Hillsboro.
The positions of the Business Manager and Business
Representatives are also elected as Local 16 Delegates
for Representation to AFL/CIO, SMWIA functions
and any functions where Local 16 Delegates are re-
quired.
To receive a ballot, a member must be in good standing.

CENTRAL LABOR COUNCILS
Central Oregon
Delegates meet 5:30 p.m. Monday, May 18, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.
PLEASE NOTE DATE CHANGE.

Lane County
Delegates meet 7:30 p.m. Wednesday, May 27, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, May 27, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 7 p.m. Tuesday, June 9,, preceded by
a 6:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. PLEASE NOTE ADDRESS.

Mid-Columbia 
Delegates meet 7 p.m. Tuesday, June 9, 3313 W. 2nd,
The Dalles.

Northwest Oregon
The May meeting has been canceled.

Southeastern Oregon 
Delegates meet 6:30 p.m. Thursday, June 11, at the

Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon 
Delegates meet 6 p.m. Tuesday, June 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, June 1, at the Bay
Area Labor Center, 3427 Ash, North Bend.

Southwest Washington
Delegates meet 6 p.m. Wednesday, June 3, at the La-
borers Hall, 2212 NE Andresen Rd., Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, May 19 and June
2, in Kirkland Union Manor II, 3535 SE 86th, Port-
land.
Delegates meet 10 a.m. Tuesday, May 26 at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, May 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, June 4, at the IBEW
280 Training Center, 33309 Hwy 99E, Tangent.

METAL TRADES COUNCIL
Portland & Vicinity
Delegates meet 5 p.m. Tuesday, May 26.
Executive Board meets 10 a.m. Thursday, June 11. 
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

RETIREE MEETING NOTICES

UNION MEETING NOTICES

Labor Council to host
recognition dinner June 6 
The Northwest Oregon Labor
Council’s annual Labor Apprecia-
tion and Recognition Night ban-
quet will be held Saturday, June 6,
at Milwaukie Elks Lodge, 13121
SE McLoughlin Blvd.

Dinner tickets are $20 per per-
son. Raffle tickets also will be
sold. This year’s theme is “Blue
Jeans Barbecue.” Dinner will be
barbecue chicken and pork sliders
with all the fixin’s. Suggested at-
tire is blue jeans, cowboy boots,
and hats. Yippie-I-Oh!   

The banquet is two-fold: It’s a
special evening to honor men and
women identified by their peers
for outstanding contributions to la-
bor and their community, and it’s
a fundraiser for Labor’s Commu-
nity Service Agency.

The labor council is still accept-
ing cash and prize donations for
the raffle, and nominations for per-
sons to be recognized.

For more information or to or-
der tickets, call 503-235-9444.

Wa-CLUB golf  June 16-17
The Washington CLUB Charity
Golf Classic will be held June 16-
17 at Gold Mountain Golf Com-
plex in Bremerton, Wash. For
more information, contact Brian
Remington at 206-432-9014 or e-
mail him at: brian@golfcorpsolu-
tions.com.

Oregon AFSCME
Retirees meet 10 a.m. Tuesday, May
19, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-
521-5954 ext. 226.

Alliance for Retired
Americans Oregon Chapter
Membership meets 10 a.m. Thurs-
day, June 11 at 3645 SE 32nd, Port-
land.  All retirees are welcome to at-
tend.

Electrical Workers 48
Retirees, wives and friends meet 11
a.m. Tuesday, June 9 at Cherry-
Wood Village, 1417 Se 107th, Port-
land – from Washington Street, pro-
ceed to 102nd, turn right, this turns
into Cherry Blossom, turn right on
107th to main entrance at Village
Square. For more info, please call
Glenn Hodgkinson at 503 656-
0028.

Electrical Workers 280 
Retirees meet between 11:45 a.m.
and noon Monday, June 8, at The
Old Country Buffet on Lancaster in
Salem. If you have any questions,
please give Don Ball a call at 541-
327-3388.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-
day, June 10, at Home Town Buffet,
10542 SE Washington St., Portland.

Insulators 36
Retirees meet for breakfast 9 a.m.
Thursday, June 4, at the Dockside
Restaurant, 2047 NW Front Ave.,
Portland.

Machinists
Retirees meet 10 a.m. Wednesday,
June 3, at 25 Cornell, Gladstone.

United Association 290
Retirees meet 10 a.m. Thursday,
May 21, at 20210 SW Teton Ave.,
Tualatin.



The American Federation of
Teachers (AFT) has ended its
boycott of Coca-Cola products. 

Last October, the union’s Ex-
ecutive Council approved the
boycott. The resolution declared
Coca-Cola to be complicit in vi-
olence against union leaders in
Latin America, and guilty of
purchasing sugar produced with
child labor in El Salvador. It
committed that AFT would not
only refrain from serving or sell-

ing Coca-Cola products at its of-
fices, but would encourage affil-
iates to participate in campaigns
to remove Coke products from
schools, hospitals and other
AFT workplaces.

That got the attention of
Coca-Cola executives, who met
with AFT leaders in the ensuing
months, including Secretary-
Treasurer Lorretta Johnson.

In February, AFT’s Executive
Council voted to end the boy-

cott, saying “it’s clear the Coca-
Cola Company has taken signif-
icant steps … including working
with global and local unions and
other stakeholders to address
workers’ rights and child labor
issues.”

And on March 23, AFT Pres-
ident Randi Weingarten signed
a partnership agreement with Ed
Potter, Coke’s director of global
workplace rights, in the pres-
ence of Alexis Herman. [Her-
man, who was U.S. secretary of
labor during Bill Clinton’s sec-

ond term, is a member of the
Coca-Cola board of directors.]

The agreement says AFT and
Coke will “collaborate to iden-
tify local stakeholders in spe-
cific countries with expertise in
education and/or addressing
child labor to facilitate child la-
bor due diligence studies,” and
“collaborate on approaches to
the remediation of child labor
(when it is identified) and the
advancement of school atten-
dance, including engaging with
a broader group of stakeholders,

as needed.”
Four other national unions

continue to boycott Coke:
American Postal Workers
Union, Communications Work-
ers of America, International
Longshore and Warehouse
Union, and Service Employees
International Union.

MEDFORD—The Oregon
Court of Appeals has ruled that
Central Point School District
(CPSD) broke state law when it
outsourced school bus service to
for-profit First Student.

A law passed in 2009 by the
Oregon Legislature bars state
and local public employers from
outsourcing public sector jobs
unless doing so saves tax dol-
lars, and the savings can’t come
just from slashing worker wages
and benefits. Before a public
employer can decide to out-

source, it has to conduct a de-
tailed cost benefit analysis, in-
cluding estimates of wage and
benefit costs for the agency and
a potential contractor.

But that didn’t happen at
Central Point, the appeals court
concluded in a written decision
issued April 22.

Leaders of the 4,400-student
district, just north of Medford,
decided to explore contracting
out in early 2011 after concerns
that its aging bus fleet would
need to be replaced. To satisfy

the state legal requirement, Cen-
tral Point hired transportation
consultant John Fairchild to do
a cost analysis. But instead of
collecting information on First
Student wages and benefits and
making an actual estimate, his
analysis just “assumed” that a
contractor would pay the same
wages and benefits as the dis-
trict.

The school board received his
analysis in March, and on June
14, approved a contract with
First Student. A week later, the
district laid off 38 school bus
drivers—members of Oregon
School Employees Association
(OSEA) Local 6732, an affiliate
of the American Federation of
Teachers.

First Student hired some of
the laid-off drivers, but not all.
OSEA filed suit on behalf of
driver Stephanie Hicks, who
was not hired. The suit called for
the First Student contract to be
declared void, and for laid-off
employees to be reinstated with
lost wages and benefits repaid. 

A Jackson County Circuit
Court judge ruled in the school
district’s favor in 2012, but
OSEA appealed, and won.

The state law gives public
employers plenty of discretion
as to how they conduct the cost-
benefit analysis, but it draws the
line at analyses that are “clearly
erroneous, arbitrary, capricious
or contrary to law.”

Central Point crossed that
line, the appeals court ruled. The
decision doesn’t end the lawsuit.
Rather, it overturns the Jackson
County Circuit Court decision,
and orders the lower court to re-
consider the case.
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Appeals court: Central Point School District
broke the law when it outsourced bus service

American Federation of Teachers ends Coke boycott
NATIONAL

ONLINE EXTRA
See the full agreement between AFT
and Coke at  bit.ly/1bvPBGS,

New officers at OPEIU Local 11 
Office and Professional Employees International Union (OPEIU)
Local 11 swore in a new set of officers at its May 12 general mem-
bership meeting. 

Headquartered in Vancouver, Local 11 represents 1,845 workers
in Oregon, Southwest Washington, Idaho, Montana, and Utah. The
membership consists of about 600 outside workers at Northwest
Natural, 270 employees of Clark County, 130 at the City of Van-
couver, and smaller units elsewhere of office professionals, local
government employees, and union office support staff, including
employees of the Northwest Labor Press. 

All the newly-sworn-in officers ran unopposed and were elected
by acclamation at the union’s March 10 general membership meet-
ing. They are: Barb Melton, president; Doug Luse, vice president;
Debi Turk, recording secretary; Steve Wyck, sergeant-at-arms; Jinny
Jones, trustee; and Executive Board members Sandi Dowling, Util-
ities; Chuck Strange, Public Employees; and Shannon Walker and
Linda Butterfield, at-large.

The president and trustee positions are for three-year terms; all
other positions have two-year terms of office. 



National AFL-CIO President
Richard Trumka will join some
of the most talented union or-
ganizers across the country in
Vancouver, Wash., Tuesday,
May 19, for the 2015 Organiz-

ing Summit.
The summit, presented by the

Oregon AFL-CIO, also will fea-
ture national AFL-CIO Organiz-
ing Director Elizabeth Bunn. 

Participants will learn about
the state labor federation’s col-
laborative approach to building
worker power.

The summit will be held at the
Vancouver Hilton from 10 a.m.
to 4 p.m. Registration is $25. For
more information, go to orafl-
cio.org/organizing-summit/.
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The NLRB wants to hear from all
sides on whether unions must
process grievances for free in
right-to-work states. 

By Mark Gruenberg
Press Associates Inc.
WASHINGTON, D.C.—In a
case that could give the so-
called “right to work” laws and
movement a huge kick in the
head, the National Labor Rela-
tions Board (NLRB) is tackling
whether such “free riders”
should continue to get their
“free ride.”

In a case pitting United Steel-
workers against the huge paper-
maker Georgia Pacific Corp.
and its Buckeye Florida Corp.
subsidiary, the Board called for
briefs on whether free riders
should have to pay the union on
a case by case basis to handle
their grievances.  

In the 25 states that don’t
have right-to-work laws, work-
ers who opt-out of joining the
union at their workplace must
pay the union a “fair share” fee
to cover the costs of contract ne-
gotiations and administration,
including grievances. 

In the 25 states with right-to-

work laws, workers who opt out
of the union don’t have to pay a
dime, yet the union is still re-
quired to represent them if they
have a dispute with their boss.

Right-to-work proponents’
stated goal is to ensure workers
aren’t forced to pay for union
services. Their real intent, how-
ever, is to starve unions finan-
cially, thus eliminating organ-
ized worker opposition to the
corporate agenda.

The NLRB now wants to
hear from all sides on whether
unions must  process grievances
and represent non-member
workers for free. If the Board
decides to let unions charge
non-members fees for process-
ing individual grievances, it
wants to know what factors
should determine the level of
those fees.

In the Florida case, NLRB
administrative law judge
William Cates ruled on March
24, 2014 that Buckeye, in its
contract with Steelworkers Lo-
cal 1192, broke labor law “by
maintaining and implementing a
‘Fair Share Policy’ requiring
non-member bargaining-unit
employees to pay a grievance-
processing fee.”

The case asks the Board to re-
verse course and “adopt a rule
allowing unions to charge non-
members a fee for grievance
processing, so long as that fee
does not exceed the amount a
union could charge non-mem-
ber objectors” to union spending
for non-bargaining and non-
contract uses, such as politics. 

Until now, the case for letting
unions not represent non-mem-
bers, even at worksites with
union contracts, has been an ac-
ademic debate.

“There is no seeming ration-
ale for this inequity, and nothing
in the federal labor law nor in
state right-to-work laws requires
it,” say Harvard Law Professor
Benjamin Sachs and UC-Irvine
Law Professor Catherine Fisk,
authors of the most-comprehen-
sive paper on the issue.

“If unions are prohibited from
collecting ‘fair share’ fees, they
should at a minimum be permit-
ted to charge workers for the
costs of individual grievance
representation,” the professors
said. That’s what the NLRB
case is about.

According to the federal gov-
ernment, there are 1.6 million
‘free riders’ in the United States. 

National Labor Relations Board
to tackle R-T-W ‘free riders’ case The following are Oregon and Southwest Washington workplaces where workers are determining

whether to be represented by a union. The thumbs-up symbol means workers will be union-
represented. Thumbs-down means they’ll be on their own. Decert means a decertification
election, where union-represented workers vote whether to remain union. The information comes
from the National Labor Relations Board and the Oregon Employment Relations Board.  

Election Requests
Employer (Location) Union                                                        
Providence Newberg Medical Center (Newberg) Oregon Nurses Association  
■ 150 workers – registered nurses

Firestop Company (Vancouver) UA Road Sprinkler Fitters Local 669                       
■ sprinkler intallers and sprinkler tech employees
Republic Services of Portland (Portland) Teamsters Local 305                              
■ 22 workers –waste collection drivers and helpers

Oregon Shakespeare Festival Association (Ashland) IATSE                                  
■ 63 workers – lighting, video & projections, sound, stage operations, wardrobe, wig and hair

West Linn - Wilsonville School District (Tualatin) OSEA Local 6732                     
■ 334 workers – classified employees

OHSU (Portland) OHSU Police Association vs. AFSCME Local 328                                
■ 13 workers – Oregon Health and Science University police officers 

Election Results
Employer (Location) Union              Yes-No     =
ABM Onsite Services - West (Portland) IAM District Lodge W24            15-6  
DFW Security Protective Force (Albany) United Security Forces           10-0  
Milwaukie Convalescent Center (Milwaukie) SEIU Local 503                37-6  

LOCAL MOTION     APRIL 2015

DECERT

—TOO MUCH—
How concentrated have in-

come and wealth become in the
United States? In 1984, the top
0.01 percent of campaign con-
tributors gave 11.9 percent of
U.S. political donations. In
2012, the top 0.01 percent of
contributors gave 41.8 percent
of all contributions.

HHH
In its first four years, the new

federal Consumer Financial
Protection Bureau has forced fi-
nancial services firms to return
over $5 billion directly to con-
sumers that they cheated. Yet
not one of today’s top financial
industry execs has so far been
jailed.

TOOMUCH IS A BLOG FROM THE

INSTITUTE FOR POLICY STUDIES

HAPPENINGS

On April 21, Portland City Council legal-
ized Transportation Network Compa-
nies—which use smart phone apps to let
customers summon private vehicles as
taxis. Within days, Uber was doing busi-
ness in Portland.

A privately-held company founded in
San Francisco in 2009, Uber is backed by
$5.9 billion from 36 investors—from
Goldman Sachs and Blackrock, to Google
Ventures and the sovereign wealth fund of
the Emir of Qatar.

Uber says its name comes from German
word for “around.” But more often the
German word über translates as “over” or
“above,” as in “übermensch,” “Deutsch-
land Über Alles,” or “above the law.” Uber
operates in defiance of local ordinances
around the world, and is the defendant in
several class action lawsuits by drivers. 

Daniel Ajema, now a prosecutor with
King County in Seattle, drove for Uber
while in law school. He was so bothered
by conditions—and changes in terms and
conditions without notice or appeal—that
in 2014 he helped organize a group of sev-
eral hundred Uber drivers. 

“The company has huge control over
the way we do business, so we wanted to
form an association, a sort of labor union,”

Ajema recalls. “We were quite naive. We
thought the company would talk to us.”

Ajema says he and other leaders elected
by the driver group met with Uber’s Seat-
tle general manager Brooke Steger, but the
next day the company sent an email warn-
ing drivers not to talk with them. Drivers
were told if they have an issue, they’d have
to address it individually. The company
would not be recognizing any association. 

Uber doesn’t even recognize drivers as
employees. Uber drivers are independent

contractors, working for themselves … un-
der terms that are dictated by Uber and
changeable by Uber at any time.

In fact, Uber says it’s a software com-
pany, not a transportation company. [Right,
a software company that dictates the fares
and terminates its “partners” if they get
less than stellar customer ratings.] Scroll
through Uber’s 4,600-word user agree-
ment (“Last Updated: April 8, 2015”) and
you’ll see in all caps: YOU ACKNOWL-
EDGE THAT UBER DOES NOT PRO-
VIDE TRANSPORTATION OR LOGIS-
TICS SERVICES OR FUNCTION AS A
TRANSPORTATION CARRIER.” That’s
so Uber can discriminate against you if
you’re disabled. The Americans for Dis-
abilities Act prohibits “common carriers”
in transportation from refusing rides to
people in wheelchairs. But Uber doesn’t
provide rides, it says. Its drop-in, drop-out
“partners” do. So sue the drivers. Just don’t
expect Uber to cooperate when you do.

Uber says its product is “ridesharing,”
but that’s pure spin. Uber doesn’t share
rides—it sells them. With driver “partners”
providing the vehicles and labor, Uber
takes 20 percent off the top. It’s the top-
dog labor broker for a new informal econ-
omy of unmarked taxis. 

Now that it’s
legal in
Portland ...
What the
heck is an
Uber?

Trumka to keynote summit in Vancouver
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The board of directors at La
Center, Washington,  School
District unanimously passed a
right-to-work resolution April
28.

The resolution, entitled “right
to choose,” puts the school dis-
trict on record supporting “right-
to-work,” which allows employ-
ees to work at the district and
receive representation from their
union without any obligation to
pay dues.

Under Washington state law,
however, the school board does-
n’t have the authority to change
union rules, so the action was
symbolic, albeit divisive.

The Columbian newspaper
reported the vote came after a
40-minute discussion drawing
an unusually large crowd of sev-
eral dozen people. School Su-
perintendent Mark Mansell
emailed the newspaper: “It was
clear to me that the majority of
the audience was not in favor of
the resolution based on the num-
ber of speakers and periodic

clapping.” 
Service Employees Interna-

tional Union Local 925 repre-
sents classified employees at the
school district. It is working un-
der a collective bargaining
agreement that contains a union
security clause. The contract ex-
pires Aug. 31.

Teachers are represented by
the La Center Education Asso-
ciation. They renewed their con-
tract last year. It runs through
the end of August 2017.

La Center School District is
located in Clark County and
serves approximately 1,600 stu-
dents in kindergarten through
12th grade. The District operates
one elementary school, one
middle school and one high
school. The District operates on
an annual fund budget of over
$14.5 million with approxi-
mately 150 employees.

The board of directors are
Wendy Chord, Todd Jones, John
Parsons, Bob Taylor, and Cris
Yaw.

La Center, Wash. school board
passes right-to-work resolution

To The Editor:
In spite of Oregon being a

Blue State, there is trouble brew-
ing in River City. Organized la-
bor is beginning to wonder if the
traditional “Working man’s
Party” has adopted so many new
friends, that we are no longer of
importance.

Catch phrases like “hope” and
“change” may sound good, but
pushing the same failed “free
trade” policies of the Clinton and
Bush administrations smells
bad—like the same old stuff
(SOS).

It’s been said the expert politi-
cian gets money from the rich—
and votes from the poor, while
promising each to protect them
from the other. While not poor,
we in labor have to ask: Why is
President Obama visiting Nike
to drum up support for yet an-
other free trade deal that has
been so beneficial to multina-
tional Wall St. at the expense of
America’s Main St?

At last count, Phil Knight’s
nest egg had surpassed $22 bil-
lion. Instead, maybe you should
ask Mr. Knight if he finally has
so much money that Nike could
start manufacturing here in the
U.S., instead of continuing to
squeeze that last ounce of profit
from Asian sweatshops.

In the televised presidential
debate with Ross Perot,  Al Gore
guaranteed free trade would
“open up new markets for Amer-
ica-made goods” and create
more manufacturing jobs than
would be lost. At the time,
NAFTA and subsequent deals
did not have a track record for
examination. But they do now.
And they’re colossal failures.
Negative trade balance numbers
across the board.

So how can anyone keep a
straight face parroting the same
old sales pitch? 

Fortunately, Sen. Jeff Merkley
gets it. He has stated: “My test
for any treaty is, ‘Does it create
a level playing field that en-
hances our ability to have more
good-paying manufacturing
jobs?’ Most trade agreements
have not met this test, so I’m cer-
tainly not going to fast track
something the details of which
have not even  been shared with
the public.”

Speaking of Sen. Merkley, do
you remember how he won his
Senate seat? In 2008, with dis-
gust for incumbent Republican
Gordon Smith straying from
party core principles, the Consti-
tution Party ran a candidate,
splitting  the conservative vote,
handing Merkley the election.

If any incumbent should be
aware of this, it would be Sen.
Ron Wyden. Yet, he seems to be-
lieve he is so entrenched that he
can throw a large segment of his
supporters under the bus and still
skate to another victory.  

Gordon Smith thought so, too.
Supporting trade deals that have
closed untold numbers of facto-
ries, sent millions of manufactur-
ing jobs overseas, and filled
store shelves with “Made in
China” etc., sow seeds of discon-
tent.

The equivalent of the spoiler
Constitution Party—The Work-
ing Families Party—has been
formed and is gaining strength
with every Democratic party
sellout.

Dean Wolf
IBEW Local 48

Retired 
Tigard, Oregon  

WASHINGTON, D.C. (PAI)—
It’s taken more than 20 years, but
the Occupational Safety and
Health Administration (OSHA)
on May 1 issued a final rule to
increase protections for con-
struction workers in confined
spaces. 

The rule establishes new re-
quirements for working safely in
confined spaces, such as man-
holes, crawl spaces, tanks, and
other spaces not intended for
continuous occupancy and
which are difficult to exit in an
emergency. Hazards workers
face include toxic substances,
electrocution, asphyxiation and
explosions.  

According to the latest data
from the Bureau of Labor Statis-
tics, construction workers die at
a rate of 9.7 per 100,000 full-
time equivalent workers, com-
pared with a rate of 3.3 workers
across all industries.

The Center to Protect Work-
ers’ Rights, a union-created
safety organization for the con-
struction industry, said more

than a third of the confined space
deaths happen to untrained co-
workers or friends who try to
rescue a worker who has col-
lapsed in a confined space.

“In the construction industry,
entering confined spaces is often
necessary, but fatalities like these
don’t have to happen,” said Sec-
retary of Labor Thomas E.
Perez. “This new rule will signif-
icantly improve the safety of
construction workers who enter
confined spaces. In fact, we es-
timate that it will prevent about
780 serious injuries every year.”

The new standards will pro-
vide construction workers with
protections similar to those in
factories and general industry.
That’s because unlike most gen-
eral industry worksites, con-
struction sites are continually
evolving, with the number and
characteristics of confined
spaces changing as work pro-
gresses.

The new rule emphasizes
training, continuous worksite
evaluation, and communication

requirements. Employers will be
required to provide training in a
language and vocabulary that
workers understand.

The maximum penalty OSHA
can assess for failure to comply
with the new rules is $7,000 for
each serious violation and
$70,000 for a repeated or willful
violation.

The new standard is sched-
uled to go into effect Aug. 3.

After 20 years, OSHA issues rule to protect
construction workers in confined spaces

Besides the manholes, crawl
spaces and tanks, the new
rule covers construction
workers in bins, boilers,
pits—such as elevator, esca-
lator, pump and valve
pits—fuel, chemical, water
and gas tanks, incinerators,
scrubbers, sewers, trans-
former vaults, heating, ven-
tilation, and air-condition-
ing ducts, storm drains and
water mains, drilled shafts,
silos and step-up transform-
ers, among other confined
spaces.

LETTERS TO THE EDITOR
Northwest Labor Press wel-
comes letters to the editor.
Letters should be under 500
words  and should include
contact info as well as which
union you belong to. Send to
editor@nwlaborpress.org or
Attn: Editor; PO Box 13150;
Portland, OR 97213.

WASHINGTON

1965 session.
In 1965, at age 39, Whelan

succeeded the retiring James T.
Marr as executive secretary-
treasurer of the Oregon AFL-
CIO. The 1967 convention of
the state labor federation made
the president the organization’s
executive officer, and Whelan
was elected to the top post.
In that capacity he helped

lobby the 1969 Legislature to
create TriMet, and he later
served on its Board of Commis-
sioners.
Whelan also held stints on the

Governor’s Economic Develop-
ment Council, the Portland
Dock Commission, and later the
Port of Portland Commission.
In January 1973, Republican

Gov. Tom McCall lured Whelan
from the labor movement, per-
suading him to accept an ap-
pointment as the first executive
director of the Oregon Depart-
ment of Economic Develop-
ment. When McCall completed
his second term in office, Whe-
lan took a job as an economic
development executive for Port-
land General Electric (PGE).
There, he also handled the util-
ity’s governmental affairs as-

signment.
He retired
from PGE
in 1988.
He and

his wife
P h y l l i s
moved to
Newport,
Oregon ,

where they operated a real estate
business, a car wash, and an
auto detailing shop. He also
served on the city’s Port Com-
mission.
They moved to the King City

retirement community near
Tigard in 1999. Phyllis died in
March of that year, just shy of
their 54th wedding anniversary.
Whelan re-married in 2000 to

Jeanne (Hanna). She died last
November. Whelan also was
preceded in death by sons, Tom
and Steve. Tom was a Fire
Fighter Union official and Ore-
gon legislator. He died in 2013.
Steve died in 1997.
Whelan is survived by a

daughter, Susan; and grand-
daughter, Julia. 
At Whelan’s request, there

will not be a memorial service.
Donations in his name can be
made to Serenity Hospice.

From Page 1

...AFL-CIO leader Whelan diesOPEN FORUM Trouble brewing in River City over fast track
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Oregon has been consumed by the fight
against the Trans-Pacific Partnership

since January. This fight is a testament to a
united labor movement.

At February’s Executive Committee meet-
ing of the National AFL-CIO, international
labor leaders pledged to stand united against
the Trans-Pacific Partnership, and against
granting Fast Track Authority to President
Obama.  

It was not a surprising move, considering
that some in our labor movement were apa-
thetic towards the passage of the North Amer-
ica Free Trade Agreement (NAFTA) 21 years
ago. After two decades of jobs being Amer-
ica’s largest export, we now understand that
free trade agreements cut deeply in all sec-
tors—both public and private. We know that
America’s workers actually earn less money
today than before the passage of NAFTA.  We
know that free trade agreements undermine
the sovereignty of our state and nation. And
we know that free trade agreements have little
enforcement power, thereby undermining en-
vironmental and labor standards.

I could go on, but like the vast majority of
Oregonians, chances are you already oppose
unbalanced trade deals. In fact, the last polling
in Oregon’s 1st Congressional District reveals
that 53 percent of voters oppose giving Fast
Track Authority to the president.

Congresswoman Bonamici, I hope you are
listening.

All across America, the labor movement
has drawn a line in the sand. We’ve spoken
out at town halls, held rallies, marches and
picket lines. Oregon’s unions and allies at-
tended town halls in Medford, Bend and Port-
land. 

AFL-CIO President Richard Trumka called
for a “National Day of Action” against the
Trans-Pacific Partnership and our united labor
movement responded, with over 1,000 people
attending rallies in Coos Bay, Medford, Bend,
Eugene, Salem and Portland on April 18.

The Oregon AFL-CIO took to the airwaves

by raising funds to launch a radio campaign,
which has been supplemented by the National
AFL-CIO’s television and internet advertise-
ments. 

On May 7, President Obama attended a
fundraiser at the Sentinel Hotel in downtown
Portland and over 400 Oregonians showed up
to make our voices heard. We were loud, de-
fiant, and our message was clear: No Fast
Track. No Trans-Pacific Partnership.

Media from across the state and the coun-
try reported on our demonstrations. 

On May 8, President Obama spoke at Nike
headquarters near Beaverton, where he was
greeted by nearly 100 demonstrators outside
the gates.

Obama is one of the most gifted speakers
in our nation’s history. He charmed the crowd
and the television audience. The president’s
hypnotic description of trade painted a picture
that stands in stark contrast of two decades of
trade gone wrong. Over and over he asked
Oregon to just trust him; that this free trade
agreement would be different; that it would
be better because he’s learned from the fail-
ures of the past.

I can’t forget Barack Obama as a candi-
date, standing in front of a crowd of 10,000
union members and their families during the
2007 presidential debate, where he promised
that he would pass crucial labor law reform
under the Employee Free Choice Act. A year
later, workers were told to wait until after the
passage of health care reform.  

Mr. President: American workers are still
waiting and suffering from an economy that
rewards wealth and punishes hard work. An-
other free trade agreement is not the answer
we’re waiting for. 

Tom Chamberlain is president of the Oregon AFL-CIO,
a 120,000-member-strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Majority oppose fast track

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
ROCKAWAY ocean front, 503-777-
5076, 5bdrms/2 bath, book now for
summer! http://rockawaybeachfron-
trental.co
6 ACRES, 30x48 shop, power, well,
new septic, 137 Barefoot Hollow Rd,
Longview, Wa, $115,000, 360-577-5231
390 ACRES, secluded, must see to ap-
preciate, wildlife, juniper trees views,
$750 per acre, terms. 541-468-2961

SPORTING GOODS
3 WINCHESTER Mod. 24.'48, 20 ga,
$600; '51, 12 ga, $500; both 28” barrels;
'49,12 ga 30” barrel $500.503-349-8180

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, tool chests. 503-659-0009
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
MARLIN stainless guide gun, 45/70 cal-
iber, used or new in good shape, wood

stock without pistol grip. 503-366-0218

MISCELLANEOUS 
GAS WATER HEATER, new, 50 gallon,
$100; gas furnace, free; 200 amp main
breaker panel w/GFCIs, $50. 503-413-
4300
INVACARE WHEELCHAIR, 250# ca-
pacity, new condition, $55. 503-320-
5724
GARDEN IRRIGATION pump, Jacuzzi
brand, 1.5” inlet, 1.5” outlet, 3 hp gas
motor, exc. condition, $150. 503-324-
3941
BLUEBERRY BUSHES, Early Blue 20
yrs old, $40, Draper 14 yrs old, $35.  In
pots, ready to plant.  503-312-1518

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTERS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland OR 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS

JAIME RODRIGUEZ
for Hillsboro School Board, Pos. 7

ENDORSED BY: Northwest Oregon Labor Council;
PCC Federation of Faculty and Academic Professionals;
PCC Federation of Classified Employees;
Hillsboro Education Association; State Sen. Chuck Riley;
State Rep. Joe Gallegos; Hillsboro City Councilor Kyle Allen

Hillsboro School District needs to increase Teacher and Staff Retention/
Professional Development; Increase Security and Safety at Schools;

Keep from outsourcing services; Increase Nurses and Librarians at Schools

(Authorized and paid for by the Friends of Jaime Rodriguez)
VOTE May 19

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

DON’T FORGET TO VOTE!
ELECTION DAY is Tuesday, May 19

(Ballots are due by 8 p.m.) 

Oregon

Voters

Fast track filibustered!
Just as this issue went to press May 12, an effort to pass fast
track failed on the floor of the U.S. Senate. Supporters of fast
track were unable to get the three-fifths supermajority (60 votes)
needed to close off debate and move to a vote. The vote was
52-45 in favor of closing off debate. But some of those voting
to uphold the filibuster—like U.S. Senator Ron Wyden (D-Ore-
gon)—weren’t doing so because they oppose fast track, but be-
cause the Senate’s Republican leadership was refusing to vote
on another set of trade-related bills at the same time: a customs
bill that would address currency manipulation, a package of
trade preferences for sub-Saharan Africa, and a bill renewing
Trade Adjustment Assistance, which helps workers displaced
by foreign competition.



locked out of five years of super-
secret negotiations over a 12-na-
tion Trans-Pacific Partnership
(TPP).
In recent weeks, Obama has

been on the defense in Portland
and around the country, trying to
neutralize opposition to the su-
per-sized NAFTA. On this issue,
he is showing a willingness to
fight that he has never previ-
ously seen on any issue in six
years. Even on ObamaCare, the
president just laid out guidelines
and asked Congress to send him
a bill. But for the TPP, Obama is
twisting arms, making phone
calls, and showing up on Ore-
gon’s doorstep with a hard sell.
Nike was a fitting locale for

the TPP sales pitch: Founder
Phil Knight wrote his Stanford
masters thesis on outsourcing,
and his company pioneered the
strategy of off-shoring manufac-
turing to Asia. It even outsourced
its outsourcing, hiring third par-
ties to manage overseas produc-
tion. And in recent years, Nike
shifted to Vietnam when wages
got too high in China. 
Bear that in mind when eval-

uating the company’s startling
announcement that if the TPP is
approved, Nike will bring some
manufacturing jobs back to the
United States. As a company
press release explained on the
morning of the Obama visit:
“Footwear tariff relief would al-
low Nike to accelerate develop-
ment of new advanced manufac-
turing methods and a domestic
supply chain to support U.S.
based manufacturing.” 
That doesn’t make any sense.

If we lower tariffs to make it
cheaper for Nike to import shoes
from overseas, that will “allow”

them to make shoes in the
United States? Like the jobs
promises made for NAFTA, it’s
a non-binding pledge.
Following a welcome hug

from CEO Mark Parker (2014
salary: $14.7 million), Obama
told some whoppers of his own
in order to sell the super-secret
Trans-Pacific Partnership, which
even members of Congress can’t
get copies of. Here are six false
statements the president made at
Nike World Headquarters:

Obama: “You got some crit-
ics saying … it’s a secret deal,
people don’t know what’s in it.
This is not true.”
Actually, it is true. Several

hundred American corporate
lawyers have full access to the
draft negotiating texts—the texts
that U.S. trade negotiators are
pushing other countries to agree
to in the U.S.-led talks. But the
texts are top secret for everyone
else: They’re classified docu-
ments that are supposed to be
kept secret up to four years after
the negotiations conclude. Even
members of Congress may only
view the documents in a special
room in the Capitol, and may not
take photos or tell anyone what
they see. Everything known
about the TPP so far has come
from a series of leaks publicized
on WikiLeaks. 

Obama: “Critics warn that
parts of this deal would under-
mine American regulation,
food safety, worker safety, even
financial regulation. They’re
making this stuff up.”
Actually they’re not. The TPP

Investment chapter that was
leaked to WikiLeaks shows a
plan to let foreign investors sue
governments and obtain tax-

payer compensation for laws
that reduce potential profits. As
the New York Times reported
March 25, “companies and in-
vestors would be empowered to
challenge regulations, rules,
government actions and court
rulings—federal, state or local
—before tribunals organized un-
der the World Bank or the
United Nations,” if those rules
“undermine their investment
‘expectations’ and hurt their
business.”

Obama: “98 percent of ex-
porters are small businesses.”
Though his own trade office

states that “small and medium-
sized businesses” (up to 250 em-
ployees) make up 98 percent of
the exporters, these account for
less than a third of the exports.
Overwhelmingly, foreign trade
is for big businesses, like Nike.

Obama: “So listen, I know a

lot of folks are skeptical about
trade. Past trade deals didn’t
always live up to the hype.”
Actually, they never lived up

to the hype. Nearly a dozen
NAFTA-style trade deals have
been hyped as job creators. But
trade deficits with Mexico, Ko-
rea, and nearly every other trade
partner actually increased after
their trade agreements took ef-
fect. Typically, exports to those
trading partners increased, but
imports increased even more.
When imports outweigh exports,
a country loses jobs, and goes
deeper in debt.

Obama: “When I took of-
fice, I decided we could rethink
the way we do trade in a way
that actually works for working
Americans. … If I didn’t think
this was the right thing to do
for working families, I would
not be fighting for it. If any
agreement undercuts working
families, I won’t sign it.”
“Trust me” is the message.

But actual working Americans
would do well to remember the
expression, “fool me once,
shame on you; fool me twice,
shame on me.” During Obama’s
2008 presidential campaign, dur-
ing which he told labor audi-
ences he’d renegotiate NAFTA,
his top campaign aide told the
Canadian foreign ministry not to
worry because he was only say-
ing that to get elected. Once in
the White House, Obama suc-
ceeded in pushing Congress to
ratify agreements with Korea,
Colombia, and Panama that had
been negotiated by George W.
Bush. And he continued the TPP
talks that were begun under the

previous administration. 
Obama: “NAFTA was

passed 20 years ago. That was
a different agreement. This
agreement actually fixes some
of what was wrong with
NAFTA by making labor and
environmental provisions ac-
tually enforceable.”
NAFTA had side agreements

with meaningless labor and envi-
ronmental measures. With TPP,
the meaningless measures are in-
side the agreement. How mean-
ingless? The TPP environment
chapter leaked in early 2014
would set up an elaborate
process for consultation and ar-
bitration, but without any penalty
if the government doesn’t imple-
ment the agreed-upon action
plan. The labor provisions
haven’t been leaked, but in all
likelihood they’re equally weak.
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A throng of protesters greeted President Obama May 7 outside the Sentinel Hotel in downtown Portland,
where he spoke at a Democratic Party fundraiser.

...Obama stumps for super-sized NAFTA, met by protesters

Ph
ot
o b

y R
us
se
ll S

an
de

rs,
 Or

eg
on

 AF
L-C

IO

U.S. trade deficit
jumps to $51.4
billion, six-year high
The U.S. trade deficit in March
rose to $51.4 billion, the largest
trade gap since October 2008
and more than 43 percent higher
than in February, the Commerce
Department reported May 4.

Exports were up 0.9 percent
to $187.8 billion, while imports
increased 7.7 percent to $239.2
billion.

For March, the deficit with
China surged 38.7 percent to
$31.2 billion. The U.S. trade
deficit with China is the largest
for any country and is on track
to set another record this year.
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A group of young nonunion
ironworkers has launched an un-
fair labor practice strike against
their employer, Instafab Com-
pany, a steel fabrication and
erection company based in Van-
couver, Wash.

The workers decided to take
a stand against their employer
after years of feeling ignored
and disrespected. On Feb. 27,
five employees—a job superin-
tendent with eight years at the
company, a foreman, and three
field ironworkers—approached
their boss with a list of demands.
They asked for drinking water
and a dry shack on every job
site, consistent meal and rest
breaks, safety equipment and
training, a company-paid med-
ical plan, retirement benefits,
area standard wages, and over-
time pay when applicable.

When the owner refused to
listen, the men issued a strike
notice. When they followed
through with the walkout, they
were fired.

Two more ironworkers joined
the strike a couple weeks later,
and they too were terminated.

Another worker came on
board in April, bringing the
count to eight striking workers
(in a crew of 13). They range in
age from 20 to 38. Two are vet-
erans, with service in Iraq and
Afghanistan.  

Together they have reached
out to the community for sup-
port. They also approached Iron
Workers Local 29 seeking rep-
resentation. The union filed un-
fair labor practice charges with
the National Labor Relations
Board on their behalf, alleging

the employer retaliated against
them for engaging in protected
concerted activity. The case is
pending.

And because Instafab is a pri-
mary subcontractor for Ander-
son Construction and Skanska
USA Building on “union” job-
sites, the striking ironworkers
are asking for support from
other building trades members. 

“A lot of the other trades
don’t know that Instafab is non-
union,” said Robert Camarillo,
a Local 29 union rep.

Since the strike began, pick-
eting and leafletting have taken
place at Block 67—the Burn-
side Bridgehead apartment proj-
ect in Portland; at an apartment
project in the Pearl District’s
Block 17;  at The Landing Drive
Project in Southwest Portland;
and at the Pringle Square project
in Salem. [Skanska contracted
with Instafab to fabricate and
erect steel for the new Banfield
Pet Hospital headquarters build-
ing/campus in Vancouver.]

Several religious organiza-
tions have sent letters to the gen-
eral contractors asking them to
look into the labor practices of
Instafab. And last month, sev-
eral ironworkers were able to
tell their story to U.S Sen. Jeff
Merkley.

The striking ironworkers told
the Labor Press they are paid
anywhere from $13.25 (new
hires) to $25 an hour. They don’t
have a pension plan, and the em-
ployer doesn’t match 401(k)
contributions. One employee
showed a pay stub in which pay
was deducted for a safety har-
ness. They also pay a majority

of their monthly health insur-
ance premium on a plan that car-
ries a $20,000 deductible.

“This company has exploited
these workers for a very long
time, and they’ve had enough,
Camarillo said. “The workers
are demanding from the owner
that he treat them fairly, with re-
spect, and acknowledge their
desire to be represented by the
Iron Workers.”

Social Security 

Disability benefits:

You paid into the

system while you

worked and if you can’t

work anymore, it’s time

to obtain them.

Striking ironworkers at Instafab
tell their story to U.S. Sen. Jeff
Merkley (right). With them is
Robert Camarillo (second from
right), a business agent for Iron
Workers Local 29.

Crew of nonunion ironworkers goes on
unfair labor practice strike at Instafab
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Ironworkers
picket Block 17
in Portland’s
Pearl District.


