
SERVING ORGANIZED LABOR IN OREGON AND SOUTHWEST WASHINGTON SINCE 1900

VOLUME 116, NUMBER 13 PORTLAND, OREGON JULY 3, 2015

NORTHWEST

LABOR
PRESS

INSIDE
Instafab update      2
Myers to PDC            3
Union meetings      6
Free classifieds      10

TriMet road supervisor Shirley Block was elected pres-
ident of Amalgamated Transit Union (ATU) Local 757
June 23, defeating incumbent Bruce Hansen and two
other challengers, Henry Beasley and Cris Orlando. In
mail ballots counted by the union election committee,
Block received 1,156 votes (48 percent) to 849 votes
for Hansen (36 percent), 324 for Beasley (14 percent)
and 58 for Orlando (3 percent). All told, 2,387 of the
union’s roughly 4,800 members voted. 

Block is the first woman, and the first African-Amer-
ican, to be elected to the top office of Local 757 since
its founding in 1917. She’s also the first African-Amer-
ican unionist to be elected to a top union office in the
Portland area in more than a decade. 

At Local 757, president is also a full-time business
representative, and oversees a staff of seven and two
other full-time officers: vice president and financial sec-
retary.

Block ran on a slate with incumbent vice president
Jon Hunt and incumbent financial secretary Mary Lon-
goria, both of whom were re-elected. Hunt won with 47
percent of the vote, outpolling Dan Martin and Christo-
pher Day. And Longoria got 61 percent of the vote
against challenger Anna Hicks.

Block, 62, grew up in Florida and Michigan, the
daughter of hard-working migrant laborers. With a nurs-

ing license at Wayne State University, she worked in
Detroit’s Henry Ford Hospital before moving to Port-
land in 1974 for the weather. She worked as a nurse,
then got a job as TriMet bus operator in 1981. She also
married, had a daughter, divorced and remarried, and
raised 11 foster children. Her daughter works at TriMet,
as did her husband, now retired. 

In the 34 years Block has worked at TriMet, she’s
been a bus operator, fare inspector, field operations co-
ordinator, and road supervisor. She’s also served several

terms as a member of the union Executive Board.
Within the union, she’s known as an outspoken critic

of TriMet management, regularly calling them out in
her monthly column in the union newsletter. Her cam-
paign for union president focused on countering attacks
on union health and retiree benefits. Block said her un-
happiness with the TriMet contract settlement—partic-
ularly some union concessions on health care—
prompted her to run for office.

Now she says she’ll work to re-establish unity and
head out to meet members far from the union’s Portland
headquarters. Local 757 represents transit workers
throughout Oregon and Southwest Washington, includ-
ing bus drivers, mechanics, cleaners, and other workers
at TriMet, Lane Transit District, C-TRAN, and a num-
ber of smaller transit districts, as well as several units
of school bus and paratransit workers. More than a
dozen collective bargaining agreements will need to be
renegotiated in the next three years, including the
TriMet contract, which expires Nov. 30, 2016.

For his part, Hansen says he’s proud of the number
of employees reinstated and grievances settled during
his one term. And relations with TriMet have thawed
somewhat since he took office. Hansen, 46, says he will
return to his job as a TriMet bus operator and remain
active in the union. 

Shirley Block wins top office at Amalgamated Transit Union

Shirley Block in front of Schoppert Hall, ATU Local 757
headquarters in Northeast Portland.

PERSONA NON GRATA
CONGRESSIONAL SUPPORTERS OF FAST TRACK
will not be invited to attend or speak at this year’s
big Labor Day picnic at Oaks Park.  On June 22, del-
egates to the Northwest Oregon Labor Council —
which sponsors the picnic — voted to withhold in-
vitations to those who voted for fast tracking free
trade agreements. That includes U.S. Sen. Ron
Wyden, and U.S. Reps. Earl Blumenauer, Suzanne
Bonamici, and Kurt Schrader — all Democrats.

By Don McIntosh
Associate Editor
A week after unions celebrated
a setback for Fast Track (also
known as Trade Promotion Au-
thority), the seeming victory
came unzipped in a series of
parliamentary maneuvers. Fast
Track is a bill that makes it eas-
ier for NAFTA-style deals—like
the proposed Trans-Pacific Part-
nership—to pass Congress.

Democrats in Congress gen-
erally oppose the NAFTA-style
deals, while Republicans over-
whelmingly support them. The
deals give special rights to cor-
porate investors, and are
strongly opposed by labor and
environmental groups. Eleven
NAFTA-style agreements have
been approved so far, and they
are believed to have accelerated
the offshoring of U.S. jobs.

When the deals have passed,
it’s usually because a minority of
Democrats joined the majority

of Republicans in voting for it.
This year, to provide political

cover for 14 Senate Democrats
who wanted to vote for Fast
Track, the Senate combined it
with a vote to reauthorize Trade
Adjustment Assistance (TAA), a
program that pays to retrain and
relocate workers who lose their
jobs because of foreign trade.
The combined bill passed 62-37
on May 22. 

In the House, the Republican
leadership scheduled separate
votes June 12 on the two items.
Republicans tend to oppose
Trade Adjustment Assistance, so
Republican leaders counted on
Democratic votes to pass it. In-
stead, Minority Leader Nancy
Pelosi led Democrats to vote
against the Trade Adjustment
Assistance bill—to prevent pas-
sage of the package as a whole
(House and Senate versions of a
bill have to match in order to be-

Turn to Page 9

Fast-tracking trade
deals signed into law
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By Don McIntosh
Associate Editor 

Instafab owner Bruce Perkins
is ready to meet with his striking
employees. I have it in writing. 

Nonunion Instafab, based in
Vancouver, Washington, makes
and installs structural and archi-
tectural steel for construction
companies like Andersen and
Skanska.

On Feb. 27, five Instafab in-
stallers went on strike after
Perkins refused to consider a list
of grievances regarding working
conditions. By mid-May, other
installers and four workers from
the fabrication shop had joined
the strike, bringing the total to
14. Most of the strikers are
young—in their 20s to mid-30s.
Two are veterans, with service
in Iraq and Afghanistan.

When we first wrote about
the strike May 14, comments
started pouring in at nwlabor-
press.org. Comments on the site
are moderated. Commenters
don’t have to use their real
names, but name-calling and
personal attacks are out of
bounds. And while commenters
are free to disagree with unions,
it’s not a space for anti-union
“trolls” who just want to trash
organized labor—there’s plenty
of space for that elsewhere.

After the first Instafab article
appeared, strikers and their sup-
porters posted comments critical
of the company, and others
posted comments defending it,
or criticizing the strikers.

“This is America. If you don’t
like your job, find a new one!”
wrote “Kray.”

Someone using the moniker
“Thinks this is Silly” said, “If
this was a terrible company to
work for, you can bet your …
heiny that I would pull up my
drawers and act like a big kid
and find another job.”

A third comment was rejected

for name-calling. “Truth for
IFC” wanted to call a pro-union
commenter an “idiot,” adding,
“How’s that cardboard box
you’re living in?” 

The least rude of the four
anti-strike commenters chose
the name “Truth be told.”

But there was a funny thing:
Though listing separate email
addresses, all four anti-union
commenters had the same IP ad-
dress. An IP address is a numer-
ical “address” assigned to a
computer when it connects to
the Internet; it tells other com-
puters where to find it. When

commenters share an IP address,
it means they’re either the same
person, or they’re using the
same computer, or possibly
they’re sharing the same net-
work at an office. And these
commenters seemed very famil-
iar with the inner workings of
Instafab, especially the most
prolific commenter, “Truth be
told.” 

Submitting a dozen com-
ments in a little over a week,
“Truth be told” debated strikers
and responded point by point to
criticisms of the company.

“I contacted someone at In-
stafab to get some more details,”
he wrote June 10. “The person I
talked to said they would be
happy to give the NW Labor
Press some time to get the other
side of the story.” 

“I don’t see the company ever
going union though,” he wrote
June 17. “I don’t think it would
be a good fit for the owner.”

“Can you please explain to
me what exactly the high road is
that you expect Bruce to take?”
he wrote June 19.

Figured out yet who “Truth
be told” is? He didn’t do much
to cover up his true identity. Our
online comment form requires

Instafab strike articles spark Internet flame war

ON STRIKE AT INSTAFAB. Five of the 14 strikers. From Left: Al Stabenow,
William Russell, Laramie Lexow, Matt Momb, and Brandon Nelson.

Turn to Page  4



By Don McIntosh
Associate Editor
The Pension Benefit Guarantee
Corporation (PBGC) is getting
ready to implement a new law
that allows distressed union
multi-employer pension plans to
reduce retiree benefits—if that
can halt them from sliding into
insolvency. On June 17, PBGC
announced “interim final” regu-
lations telling pension plans how
to apply for permission to cut re-
tiree benefits. And the same day,
the U.S. Treasury Department
appointed a “special master” to
be in charge of reviewing those
applications. 

Meanwhile, U.S. Sen. Bernie
Sanders (I-Vt.) and U.S. Rep.
Marcy Kaptur (D-Ohio) have in-
troduced a bill in Congress to re-
peal the new law.

The new law, known as
Kline-Miller Multiemployer
Pension Reform Act of 2014,
was tucked into a much larger
bill to continue funding of the
federal government, which
passed in December. Kline-
Miller allows a multi-employer
pension plan to reduce pension
benefits for current retirees if the
pension plan is projected to run
out of money over the next 15
years (or over the next 19 years
if the plan is less than 80 percent

funded or has a greater than 2-
to-1 ratio of inactive to active
members). The pension plans
can’t cut benefits for retirees
aged 80 or over, and retirees
aged 75 to 79 are subject to
smaller cuts than those under 75.
Plans also can’t cut benefits
more than needed to restore sol-
vency, or below 110 percent of
the PBGC’s own guarantee for
retirees of plans that become in-
solvent. 

The proposal at the heart of
Kline-Miller was developed by
the National Coordinating Com-
mittee for Multiemployer Plans
(NCCMP), an organization that
represents the interests of multi-
employer benefit plans. Multi-
employer plans, also sometimes
called Taft-Hartley plans, are
jointly sponsored by unions and
groups of employers. There are
about 1,500 such plans nation-
ally, with about 10 million par-
ticipants—active, inactive, and
retired. The multi-employer
plans are especially common in
the construction industry. When
they work well, which is most of
the time, they provide an afford-
able benefit at a low administra-
tive cost. But when they get into
financial trouble—usually a
combination of financial asset
losses and large numbers of “or-
phaned” employees of compa-

nies that have gone bankrupt—
their distress runs the risk of
bankrupting the surviving union
employers. PBGC has projected
that about 10 percent of multi-
employer pension plans are
heading toward insolvency.

In February, the Center for
Retirement Research at Boston
College put together a list of 100
plans that might seek permission
to cut benefits. [See the list on-
line at bit.ly/1FKMUrF] The list

uses data from financial reports
that pension plans are required to
file each year with the Depart-
ment of Labor. But the list is
speculative, because the reports,
known as 5500s, show what
shape a plan is currently in, not
whether it’s headed for insol-
vency. Also, even plans that are
headed for insolvency might not
seek to cut benefits; that would
be up to trustees, and pension
plan participants would get a

chance to vote down the cuts.
No plans based in Oregon or

Washington were on the list, but
at least one national plan on the
list has participants who live and
work in the Northwest—the
Bakery & Confectionery Union
& Industry International Pen-
sion. That plan, which has
114,000 participants, is typical
of the failing plans, in that it has

Mayor Charlie Hales appoints
Myers to succeed John Mohlis of
the Oregon State Building Trades
Council

Willy Myers, executive secre-
tary-treasurer of the Columbia
Pacific Building Trades Coun-
cil, has been appointed to the
Portland Development Com-
mission (PDC) by Mayor Char-
lie Hales. He will succeed John
Mohlis, head of the Oregon
State BCTC, whose PDC term
expired June 30.

The PDC is Portland’s eco-
nomic development and urban

renewal agency. About 70 em-
ployees there are members of
AFSCME Local 3769.

Hales nominated both Myers
and Gustavo J. Cruz Jr. to the
five-member board. Cruz, a sen-
ior counsel at the law firm Ater
Wynne, will succeed Charles A.
Wilhoite, whose term also ex-
pired at the end of June.

Both nominees still must be
approved by the City Council. A
vote is expected later this
month.

Other members of the PDC
are Chair Tom Kelly, president
of Neil Kelly Company; Vice
Chair Aneshka Dickson, chief
financial officer of Colas Con-
struction, Inc.; and Commis-
sioner Mark Edlen, CEO of
Gerding Edlen Development.

Myers, 47, is in his second
term heading the Columbia Pa-
cific Building and Construction
Trades Council. The Council is
an umbrella organization of 25
unions that represent some
20,000 construction workers
employed by more than 2,000
signatory contractors in Mult-
nomah, Clackamas, Washing-
ton, and Columbia counties.
Prior to that, Myers was an or-
ganizer and later an elected
business agent for Sheet Metal
Workers Local 16.

Among his community activ-
ities, Myers sits on the state’s
Prevailing Wage Advisory Com-
mittee and the Metropolitan Al-
liance for Workforce Equity.

“Portland is a model for ur-
ban growth and development,”
Myers said. “The opportunity to
bring a different perspective to
the table is what drove my inter-
est in serving. As a union leader,
equitable job creation is of great
interest to me and I am looking
forward to working with others
on the board to serve our city in
this endeavor.”

Mohlis, 58, was first ap-
pointed to the PDC in January
2007 by former mayor Tom Pot-
ter.  Prior to that, PDC had not
had a representative from labor
on the Commission for decades.
Mohlis has served three terms,
and has played a key role in
PDC’s utilization of minority
contracting and apprenticeship
training programs.

Mayor Hales, in a press re-
lease, said the leadership that
Myers and Cruz will bring to the
PDC is much needed right now.
“Portland is growing and that
growth won’t end any time
soon,” he said. “We are a richly
diverse community with pock-
ets of dire inequity. The PDC is
tasked with developing our
economy so that everything we
love about Portland is shared by
everyone in Portland.”
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Building Trades leader Willy Myers tapped
for Portland Development Commission

Willy Myers

Distressed pension plans can start cutting benefits

Turn to Page  8
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Al Shropshire was re-
elected to a second term
as business manager/fi-
nancial secretary-trea-
surer of United Associa-
tion of Plumbers and
Fitters Local 290. 

Shropshire, 61, is a
40-year member of the
union. He started his ca-
reer as a pipefitter in
1973 working in ship repair at the
Portland shipyards. In 1979 he
passed the pipefitters exam for
building trades construction and
subsequently worked on commer-
cial and industrial jobs. He
worked for the union as a business
agent for several years, starting in
1993. He also has served on Local
290’s joint apprenticeship training
committee and he’s been a jour-
neyman instructor at the training
center.

In other Local 290 election re-
sults, Robert Porter was re-elected
president, and Gil Freeland was
re-elected vice president.

John Feeney was elected to a
first term as recording secretary,
and Melissa Nash was elected to
a first term as inside guard. 

Eight members ran for two
seats on the local’s Executive
Board representing Region 1. The
winners were incumbent Teresa

Neely, and Craig Weis-
mann. In Region 2, Brad
Archuleta defeated two
other candidates, and
Rick Two Bears was re-
elected in Region 3. 

Dave Hauth, Rick
Hindman and Chris Mc-
Nicholas were re-elected
to the Finance Commit-
tee, in a six-person race. 

Ramon Ramon and Randal
Nelson, Jr. were elected to the
Pipefitter Examining Board in a
seven-person race.

Russell Hill and Rick Stauffer
garnered the most votes for
Plumber Examining Board.

Erv Garrison and Eric Fan-
ning ran unopposed for ACR
Examining Board.

Barry Sather and Peter
Bakker were unopposed for Oil
Burner Examining Board.

And Jim Eastman and Bill
Duke ran unopposed for Metal
Trades Examining Board.

Local 290 represents about
4,100 members working in all
branches of the piping industry in
construction, industrial, and at
shipyards in Oregon, Southwest
Washington, and four counties in
Northern California.

All terms of office are for three
years.

Al Shropshire

Plumbers and Fitters Local
290 re-elects Al Shropshire

an email address. It’s visible to
the web administrator, but not to
the reading public. And “Truth
be told” listed the email address
of … company owner Bruce
Perkins. 

Using an online identity to
speak about yourself while pre-
tending to be another person is
known as “sock-puppeting.”
The most famous example is
Whole Foods CEO John
Mackey, who was exposed in
2007 after he used an alias to
post more than 1,100 entries on
a Yahoo Finance bulletin
board—praising Whole Foods
for its brilliant management, and
trashing his company’s compe-
tition.

Still, I couldn’t be 100 per-
cent sure our sockpuppeteer was
Bruce Perkins himself; it could
have been someone close to
him, or even an imposter listing
his address. 

Then Bruce Perkins emailed

me from the same address to
complain that one of his com-
ments hadn’t been approved.

It put the Labor Press in an
awkward position. As a newspa-
per, we can’t collaborate in the
deception of our readers. It was
time to end the deception.

When I reached Perkins by
phone Friday, June 19, he con-
fessed to the sockpuppeting, and
was apologetic. I suggested he
could continue the online con-
versation—using his real name.
We made plans for me to inter-
view him the following week to
hear his side of the story.

Then on Monday I got an
email from him saying that on
the advice of his attorney, he
wouldn’t be talking to the Labor
Press after all. 

The strikers were not so hesi-
tant. Later Monday I met with
five of them at a Southeast Port-
land cafe. Tall, proud, lean, tat-
tooed, and tanned from the out-
door work, they seemed like

seriously hard workers, the kind
of guys you’d be proud to call
your co-workers or employees.
And each had stories that would
make you think twice about
working at Instafab. Yet to a
man, they said they’re not out to
destroy the business that treated
them poorly. All they’re asking
for is a decent living, and a more
respectful work environment. 

Actually, you don’t need me
to tell you what they want, be-
cause they wrote it up them-
selves and presented it in person
to Instafab general manager
Will Filbeck on Feb. 27: “We
the employees of Instafab
hereby demand: Water on every
job, dry shacks on every job,
safety and other training, med-
ical paid by Instafab, a retire-
ment plan, and area standard
wages.” [Dry shacks are tempo-
rary structures on construction
sites that allow workers to get
out of the elements for a few
minutes while they take their

breaks.]
It’s gotta take some guts to

walk into a boss’s office with a
list of demands. But these men
did have some backup walking
in with them: Robert Camarillo,
who’s not just a business rep at
Iron Workers Local 29, but the
president of the 20,000-strong
Columbia-Pacific Building and
Construction Trades Council.

Instafab didn’t respond to the
demands. That’s when they—a
group of nonunion workers—
went on strike. They took up
picket signs and went outside
and picketed, at the office and at
job sites. 

And for that they were fired.
Here’s how one termination let-
ter, written March 6 on Instafab
letterhead, put it: “Instafab con-
cludes that you have quit based
on your no-show to work after
Feb. 27, 2015. You have been
terminated from employment as
of Feb. 27 due to no-show.” 

Legally, that could be a prob-

lem for Instafab. A federal law
known as the National Labor
Relations Act declares it to be
the policy of the United States
to encourage the “practice and
procedure of collective bargain-
ing,” and makes it a civil offense
for an employer to discharge a
worker simply for exercising
their right to strike. 

The fired Instafab strikers
filed charges with the National
Labor Relations Board, and the
federal agency is considering
seeking a federal court injunc-
tion ordering their reinstate-
ment.

As “Truth be told,” Perkins
wanted to talk to the strikers. He
reiterated that offer when he
took me up on my suggestion to
comment under his own name.
And in an email to me, he said
he’s ready to meet with the strik-
ers. Strikers say they’re happy to
meet with him. They can be
reached, care of Iron Workers
Local 29, at 503-774-0777.

...Instafab owner says he’s ready to meet with striking workers
From Page 2

Danger ahead for
public sector unions
The U.S. Supreme Court has
agreed to hear a case that asks
whether it’s constitutional for
public sector unions to charge
“fair share” fees to non-mem-
bers to cover the costs of repre-
sentation. Under a 1977 Sup-
reme Court case known as
Abood v. Detroit Board of Edu-
cation, such fees have been con-
sidered allowable. But that’s be-

ing challenged in the case
known as Friedrichs v. Califor-
nia Teachers Association.

No more minimum
wage managers
Heard about the employer scam
where they make you a “man-
ager” so they can work you long
hours without paying you over-
time? Incredibly, that’s been le-
gal as long they pay a salary of
$23,660 a year, a figure that has-

n’t been updated since 1975.
Now, the Department of Labor
is proposing to raise it to
$50,440, with yearly raises after
that. It’s estimated that 5 million
people could get a pay bump be-
cause of it: most because they
convert to hourly and get paid
overtime. It also could lead to
additional hiring. The U.S.
Chamber of Commerce is furi-
ous. The new rule could take ef-
fect before President Obama
leaves the White House.

NATIONAL
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Beaverton - 503.641.4207

Chehalis - 360.996.4075

Clackamas - 503.905.3380

Eugene/Springfield - 458.201.8471
927 Country Club Rd., Suite 100

Gresham - 503.253.4979

Longview - 360.578.9999

Salem - 503.391.8920

Salmon Creek - 360.718.2355

Union and Independently-owned locations
throughout Washington and Oregon Western Washington

Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000

Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022
Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666

Sequim - 360.797.1100
Shoreline - 206.542.4444
Silverdale - 360.915.5977
Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555

Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Moses Lake - 509-765-0150
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050

For new patients only; as long as the patient keeps 6 month checkup appointments (ask for details)

NEW!

Your Local UNION Dentist

HURRY!
Time is running out to register! 

SATURDAY, AUGUST 22
Salem Trap & Skeet Club in Gervais, Oregon

Brighten Your Summer! 

Money raised goes to Labor’s Community Services Agency
and Sunrise for Children.Contact Shannon Walker at 360-761-8922

or shannon@sunrisedental.com



AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, July 14.
General membership meets 6:15 p.m. Tuesday, July
28.
Meetings are at 6025 E. Burnside, Portland.

Bakery, Confectionery,
Tobacco Workers and
Grain Millers 114
Executive Board meets 9 a.m. Tuesday, July 28, in
the meeting room, at 7931 NE Halsey, Suite 205,
Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, July 16, at 12812
NE Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 9, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

Fire Fighters 452
Members meet 6 p.m. Wednesday, Aug. 5, at 2807
NW Fruit Valley Rd., Vancouver, Wash.  

Fire Fighters 1660
Meetings resume in September.  

Glass Workers 740
Eugene area members meet 5 p.m. Monday, July 6,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.
Salem area members meet 5 p.m. Tuesday, July 7, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. 

IBEW 48 
RENEW meets 6:30 p.m. Tuesday, July 7, in the Ex-
ecutive Boardroom.
Sound and Communication Unit meets 6 p.m.
Wednesday, July 8, in the Meeting Hall. 
Wasco Unit meets 6 p.m. Thursday, July 9, at North-
ern Wasco County PUD, 2345 River Road, The
Dalles. 

Washington Unit Meeting meets 6 p.m. Thursday,
July 9, at the 
Longview Hall, 1145 Commerce Ave, Longview,
Washington.
Summer Picnic 11 a.m. – 3 p.m. Sunday, July 12, at
Oaks Park, 7805 SE Oaks Park Way, Portland.
Electrical Workers Minority Caucus meets 5:30 p.m.
Tuesday, July 14, in the Executive Boardroom.
Residential Unit meets 6 p.m. Tuesday, July 14, in
the Dispatch Lobby.
Executive Board Meeting meets 6:30 p.m. Wednes-
day, July 15, in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENT: No. 2439, Norman Simon-
son and No. 2440, David P. Gende. The July 2015
assessment is $1.50.  

Insulators 36
Executive Board meets 6 p.m. Wednesday, July 8. 
Members meet 7 p.m. Thursday, July 9.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, Aug. 6, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, July 9.
Members meet 6 p.m. Thursday, July 23. 
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland.

Laborers 320
Members meet 7 p.m. Thursday, July 9, at Joe Edgar
Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, July 6, preceded by a
6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, July 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, July 6.
Portland area members meet 6 p.m. Thursday, July
30. 
PLEASE NOTE:  One week later than customary.
Meetings are at 11105 NE Sandy Blvd.,  Portland.

Molders 139B
Members meet 6:30 p.m. Thursday, July 16, pre-
ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
District 4 members meet 7:30 p.m., Tuesday, Aug. 4,
at the Pheasant Cafe, 149 E. Main St., Hermiston.
District 1 & 5 members meet 7:30 p.m. Thursday,
Aug. 6,, at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Wednesday, Aug.
12, at North Bend/Coos Bay Labor Center, 3427 Ash
St., North Bend.
District 2 members meet 7:30 p.m. Thursday, Aug.
13, at the Comfort Suites, 969 Kruse Way, Spring-
field.

Painters & Drywall
Finishers 10
Members meet 6 p.m. Wednesday, July 15, at the As-
bestos Hall, 11145 NE Sandy Blvd., Portland. Web-
site:  www.iupatlocal10.org

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, July 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Aug. 5, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, July
17, at 20210 SW Teton Ave., Tualatin.  The follow-
ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, July
23, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
July 21. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, July
21, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
July 21, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, July
21, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, July 9.
Executive Board meets 7 p.m. Thursday, Aug. 6.
Meetings are at 5032 SE 26th Ave., Portland.
(Phone:  503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, July 14, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday,
July 8, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 4 p.m. Thursday, July 9,
at the Local 16 Hall, 1887 Laura St., Springfield.
Coos Bay area members meet 4 p.m. Thursday, July
16, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, July 17, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR COUNCILS
Central Oregon 
Delegates meet 5:30 p.m. Monday, July 27, at the
Social Justice Center, 155 NE Irving Ave., Bend.  

Lane County
Delegates meet 7:30 p.m. Wednesday, July 22, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7:30 p.m. Wednesday, July 22, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 7 p.m. Tuesday, July 14, preceded by
a 6:30 Executive Board meeting, at 4735 Liberty
Road S., Salem.

Mid-Columbia
Delegates meet 7 p.m. Tuesday, July 14, at 3313 W.
2nd, The Dalles.

Northwest Oregon
Delegates meet 7 p.m. Monday, July 27, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southeastern Oregon 
Delegates meet 6:30 p.m. Thursday, July 9, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon
Delegates meet 6 p.m. Tuesday, July 14, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Aug. 1, at LI-
UNA Hall, 2212 NE Andresen, Vancouver.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, July 6, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, July 7 and July
14, at Kirkland Union Manor II, 3535 SE 86th, Port-
land

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, July 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, Aug. 6, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland & Vicinity
Executive Board meets 10 a.m. Thursday, July 9.
Delegates meet 5 p.m. Tuesday, July 28.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.
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RETIREE MEETING NOTICES

UNION MEETING NOTICES

AFSCME
Retirees meet 10 a.m. Tuesday,
July 21 at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at
1-800-521-5954 ext. 226.

Alliance for Retired
Americans Oregon Chapter
Members meet 11 a.m. Thursday,
July 9, at 3645 SE 32nd, Portland.
All retirees are welcome to attend.

Electrical Workers 48
Retirees, wives and friends meet
11 a.m. to 3 p.m. Sunday, July 12,
at Oaks Park for the IBEW 48 pic-
nic.   For reservations and more in-
formation, please contact Glenn
Hodgkinson at 503-656-0028.

Elevator Constructors 23
Retirees ONLY meet at noon
Wednesday, July 8, at Westmore-
land Union Manor, 6404 SE 23rd,

Portland.

Insulators 36
Retiree breakfast 9 a.m. Thursday,
Aug. 6, at the Dockside Restau-
rant, 2047 NW Front Ave., Port-
land.

Iron Workers 29
Retirees meet 12 noon Wednesday,
July 8, at 11620 NE Ainsworth
Circle, Portland for a catered
lunch.

Sheet Metal Workers 16
Retirees meet 11:30 a.m. Thurs-
day, July 9, at Izzy’s Pizza, 1307
NE 102nd Ave., Portland.

United Association 290
Retirees meet 10 a.m. Thursday,
July 16, at 20210 SW Teton Ave.,
Tualatin.

AFL-CIO Summer School
Aug. 7-9  in Eugene
EUGENE—The annual AFL-
CIO Summer School will be held
Aug. 7-9 at the University of Ore-
gon in Eugene.

The weekend event, coordi-
nated by the Labor Education and
Research Center (LERC) of the
UO, offers courses on organizing,
collective bargaining, labor issues
and strategies, and more.

Participants also will have lots
of opportunities to connect with
union members from around the
state to share insights and ideas.
There will be a solidarity picnic,
music, and ice cream social.

Summer school courses and
workshops qualify for a maxi-
mum of eight hours toward
LERC’s Union Leadership Edu-
cation and Development (U-
LEAD) certificate.

For more information or to
register, go online to http://pages.
uoregon.edu/ lerc/. 

Labor agency offers
Resource Navigator
training July 16
Labor’s Community Service
Agency (LCSA) is offering Re-
source Navigator training
Thursday, July 16, from 10 a.m.
to noon at its office at 9955 SE
Washington St., Suite 200, Port-
land (home of the IBEW and
United Workers Federal Credit
Union).

In times of crisis or need,
union members often turn to
their unions for assistance. But
the maze of social services and
available resources can be diffi-
cult to understand and navigate.

The Resource Navigator pro-
gram shows union staffers
where to direct their members in
need.

“Resource Navigators use ac-
tive listening skills and current
knowledge of where to turn for
food resources, help with rent
and other bills, medical solu-
tions, legal issues, counseling
needs and more, to point mem-
bers in a direction that helps
them help themselves,” said
LCSA Executive Director
Vickie Burns.

Training is free, and space is
limited to 20 people. The Reg-
istration deadline is July 16. To
register, or for more informa-
tion, call Eryn at 503-231-4962,
or email to: officemanager
LCSA@gmail.com

HAPPENINGS

CORRECTION:
In the “Local Motion” union

elections feature in our June 19
issue, IATSE’s unionization by
majority signup of workers at
Metro/MERC was misreported.
The unit consists of 18 employ-
ees in AV, not 28 patrol and in-
vestigative sergeants as re-
ported. The Labor Press regrets
the inaccuracy.
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Ride to the beach Aug. 22
for  Machinists’ Guide Dogs
The 9th Annual Chuck Drake Memorial Guide Dog Dash will
be held Saturday, Aug. 22. The event is sponsored by Ma-
chinists Lodge 63 and IAM District W24, and all proceeds
go to Guide Dogs of America.

Riders will begin at the IBEW Local 48 Union Hall, 15937
NE Airport Way, Portland, and finish at Lakeside Hideaway
Family Restaurant & Sports Bar in Rockaway Beach. Regis-
tration starts at 9 a.m., with the last rider out at 10:30 a.m.

Registration is $25 per rider and $10 per passenger, and in-
cludes a T-shirt, food after the ride, and raffle prizes. 

For more information, contact John Hall at 503-449-0969,
John Kleiboeker at 503-863-7304, or go online to
www.iamll63.org or www.iamw24.org.

You take one of
us on, you take
all of us on
Portland Jobs With Justice carried out a three-hour-
long protest June 17, including a rally outside City
Hall calling for a $15 minimum wage, a delegation
to Skanska in support of striking ironworkers, and
the brief occupation of a downtown intersection to
protest the Pittock Building’s switch to a nonunion
janitorial firm.

About 90 people took part in the City Hall rally, in-
cluding ironworkers on strike at Instafab and a group
of orange-shirted Laborers union members from
around the country who were at the Hilton for a
union training. A small group visited the nearby of-
fices of general contractor Skanska to ask that the
company stop subcontracting ironwork to Instafab
while the strike continues. Rally-goers then marched
through downtown, and were joined at O’Bryant Square by about 75 purple-shirted
members of the Service Employees International Union (SEIU,) at which point the group
blocked the intersection of Southwest 10th and Washington for about five minutes. 

The intersection is just outside the Pittock Block, an eight-story 273,000-square-foot
Class B office building built in 1914. In February, the Pittock’s building manager
dumped union-signatory GCA Services Group, which employed six union janitors at
$13.45 an hour plus benefits, and brought in nonunion Millennium Building Services
instead. SEIU Local 49 Property Services Division Director Maggie Long thinks Millen-

nium janitors make close to minimum wage with no benefits. Local 49
has not yet persuaded building owner Alaska Copper to reverse the
change of contractor. In April, SEIU protesters filled the Pittock lobby,
and building managers turned the lights off. This time, the protest was
in observance of the 25th anniversary of the Century City protest at
which striking union janitors were beaten by Los Angeles police when
they tried to occupy an intersection. The famous attack, dramatized in
the movie Bread and Roses, turned public sentiment in favor of the jan-
itors' cause.

ASHLAND—Instead of ac-
cepting the results of last
month’s union vote and starting
negotiations on a first contract,
Oregon Shakespeare Festival
(OSF) has filed legal objections
with the National Labor Rela-
tions Board (NLRB).

On June 10, a group of 71
stagehands and theater techni-
cians voted 37 to 25 to join In-
ternational Alliance of Theatri-
cal Stage Employees (IATSE).
The newly unionized group is
the “run crew” that runs back-
stage operations during the nine

months of the year plays are
showing, but OSF previously
argued that the bargaining unit
should also include year-round
employees who construct sets
and make costumes. Those
other groups showed less inter-
est in unionizing, so adding
them to the proposed bargaining
unit could derail the union ef-
fort. The NLRB’s regional di-
rector rejected OSF’s argu-
ments, and ruled that the run
crew was an appropriate bar-
gaining unit. 

On June 25, OSF executive

director Cynthia Rider emailed
employees saying that she and
artistic director Bill Rauch
“have decided to exercise OSF’s
legal right to request a review of
the NLRB regional director’s
decision.”

If the NLRB accepts the re-
quest for review, Rider wrote, it
could take three to six months
for a final decision.

ONLINE EXTRA
Read management’s  letter online at
http://bit.ly/1LQXu5D

Oregon Shakespeare Festival files legal
objection after stagehands vote to join IATSE



more than three retirees for
every active worker. 

Multi-employer plans get
their pension contributions from
active employers, who pay a cer-
tain amount per hour under the
terms of their collective bargain-
ing agreements. When a plan has
many more retirees than active
workers, that can make it impos-
sible to recover from financial
market losses.

The biggest failing pension
fund—and the one most expected
to seek permission to cut bene-
fits—is the Teamsters 411,000-
member Central States pension
fund, which has nearly five re-
tirees for every active employee.

NCCMP executive director
Randy DeFrehn says thus far
he’s aware of only a handful of
plans that are planning to use the
law, including Central States,
another Teamster plan in the
New York area, and a construc-
tion industry plan in Ohio. De-
Frehn said he’s not yet aware of
any plans in the Pacific North-
west that are planning to ask for
permission to cut benefits.  And
DeFrehn said the Ohio construc-
tion plan might be typical of
what’s to come: The plan won’t
be asking to cut all the way
down to 110 percent of the
PBGC guarantee, because par-
tial reductions of about 25 per-
cent will be enough to restore
solvency: Retirees under 80
who earn about $3,500 a month
now in the Ohio plan would be
looking at about a 25 percent re-
duction to about $2,600 a
month. [That’s much more than
110 percent of the PBGC guar-
antee, a formula that would pro-
vide at most $1,179 a month.]

DeFrehn said plans that are

going to need to cut benefits
should do so sooner rather than
later, because cuts would need to
be bigger the longer they wait.

So far, no plans have asked
the Treasury Department for per-
mission to make retiree benefit
cuts, because the rules were just
released. And the Treasury De-
partment says it does not expect
to approve any applications until
these proposed temporary regu-
lations are finalized after a pub-
lic comment period which ends
Aug. 18, 2015. 

The new “special master” in

charge of approving the applica-
tions is attorney Kenneth Fein-
berg. Feinberg has held a num-
ber of previous special appoint-
ments: He was in charge of the
executive compensation restric-
tions banks were subject to un-
der the Troubled Asset Relief
Program (TARP) following the
financial crisis, and he was the
administrator of benefit pro-
grams set up to compensate vic-
tims of the Deepwater Horizon
oil spill, the September 11 at-
tacks, the Boston Marathon
bombings, and the Virginia Tech

shootings. 
On June 18, the day after

Feinberg’s appointment and the
new rules were announced, U.S.
Sen. Sanders and U.S. Rep.
Kaptur announced the introduc-
tion of the “Keep Our Pension
Promises Act,” which would re-
peal the pension-cut provisions
of the Kline-Miller Act. Instead,
the bill would allow distressed
plans to partition off “orphaned”
participants into separate plans,
relieving participating employ-
ers from the burden and risk of
paying benefits to employees of

defunct employers. To pay the
promised benefits of the or-
phaned participants, the bill
would create a legacy fund
within the PBGC, paid for by
closing tax loopholes used by
the very wealthy to accumulate
expensive art and avoid estate
and gift taxes. Sanders and Kap-
tur said closing the two loop-
holes would raise $29 billion
over 10 years. Thus far, the bill
has seven co-sponsors in the
House and three co-sponsors in
the Senate (none from Oregon
or Washington).
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...New pension rules could impact retirees’ benefits
From Page 3

Pictured above, a plenary panel features Vancouver & District Labor Council President Joey
Hartman (at podium), national AFL-CIO Secretary-Treasurer Liz Shuler, SEIU Local 503 Execu-
tive Director Heather Conroy, and Family Forward Oregon Outreach Director Ashnie Butler.

From June 23 to 27, Reed College’s tranquil
summertime campus was once again the site
of a summit for union women from around
the Western United States and Canada. The
Western Region Summer Institute for Union
Women is an annual event that rotates be-
tween British Columbia, Washington, Oregon,
and northern and southern California. It
comes to Portland every five years.

This year’s Institute drew 150 attendees, in-
cluding about 60 from Canada. The event is a
chance for women trade union activists and
leaders to meet, share experiences, and learn.

“Not only do they learn new skills and get
new ideas,” says conference organizer Barbara
Byrd, “but they leave with a network of
friends who can support them into the future
as they take on more responsibilities in their
unions. They get a sense of themselves as
part of a larger movement.”

The conference was sponsored by the Labor
Education and Research Center (LERC) of the
University of Oregon, and co-sponsored by
the Washington State Labor Education and
Research Center.

Summer Institute  for Women comes to Portland
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come law). The Fast Track bill
passed the House
219-211 (with sup-
port from about one
in six Democrats),
but the Trade Adjust-
ment Assistance bill
went down 126-302.
Unions called it a
victory.

But Fast Track
supporters kept try-
ing. On June 18, the
House held a second
Fast Track vote in-
tending to send an
identical stand-alone
bill to the Senate. It passed the
House 218-208. The stand-
alone Fast Track bill then passed
the Senate on June 24 by 60-38,
and the Senate also passed a
Trade Adjustment Assistance
amendment to another bill by
voice vote. The following day,
the House voted the new Trade
Adjustment Assistance bill; this
time, it passed 286-138, with
only six Democrats voting
against it.

The Trade Adjustment Assis-
tance bill extends assistance
through June 2022, with an ex-
pansion of the program through
June of 2021. That includes $2.7
billion in funds for worker re-
training and education, while
making workers in service in-
dustries eligible. In past TAAs,
only manufacturing workers im-
pacted by trade were eligible.

The bill also extends and ex-
pands a tax credit for the pur-
chase of health insurance, and it
includes subsidies for the wages
of workers 50 years of age or
older forced to find lower-pay-
ing jobs than the ones they lost
to global competition.

President Obama signed both
bills into law on June 29. 

Fast Track’s passage means

that for the next six years, any
trade agreements will get a rapid
up-or-down vote in Congress,

with limited debate
and no opportunity
to amend.

However, under
the nefast track law,
all future trade
agreements must
be posted on a
website for 60
days, “for people to
scrutinize, and take
a look at, and pick
apart,” Obama said
at the bill signing. 

“So the debate
on the particular

provisions of trade will not end
with this bill signing,” Obama
continued. “But I’m very confi-
dent that we’re going to be able
to say at the end of the day that
the trade agreements that come
under this authorization are go-
ing to improve the system of
trade that we have right now.
And that’s a good thing.”

HOW THEY VOTED: 
In the Senate: Oregon De-

mocrat Ron Wyden and Wash-
ington Democrats Maria
Cantwell and Patty Murray
voted for Fast Track. Wyden’s
fellow Oregon Democrat Jeff
Merkley voted against Fast
Track.

In the House: Oregon’s Earl
Blumenauer, Suzanne Bonam-
ici, and Kurt Schrader were
among the 28 House Democrats
who joined 190 Republicans to
pass Fast Track. Also voting for
it were Eastern Oregon Repub-
lican Congressman Greg
Walden and Southwest Wash-
ington Republican Jaime Her-
rera-Beutler. Democrat Peter
DeFazio was the only Oregon
member of the U.S. House to
vote against Fast Track.

From Page 1

FIG LEAF EXPOSED:
Of the 14 Senate De-
mocrats who voted for
Fast Track when it was
combined with Trade
Adjustment Assistance,
only Ben Cardin of
Maryland voted against
when TAA was re-
moved. 

...Obama signs
new fast track bill

ONE SENATOR COULD HAVE STOPPED IT: The stand-
alone Fast Track vote in the Senate passed by a single
vote in a sense, because to get to a vote, there first had
to be 60 votes to cut off debate (that vote, the previous
day, was 60-37). Thus any U.S. Senator could have
stopped Fast Track in its tracks.

Remembering Portland Longshore’s
BLOODY WEDNESDAY
On the morning of July 11,
1934, a train full of Portland po-
lice officers moved toward Ter-
minal 4 in the St. Johns neigh-
borhood. Their intent was to
forcibly break the picket line of
striking longshore workers, but
near the intersection of what is
now Columbia Boulevard, pick-
eters blocked the train’s passage.
Following the police chief’s or-
ders, officers opened fire on the
unarmed workers. Four were
wounded, but the picket line
held firm. The event became
known within the International
Longshore and Warehouse
Union as “Bloody Wednesday.” 

This year on Saturday, July
11, the Pacific Northwest Labor

History Association (PNLHA)
will commemorate the incident
at Pier Park, site of the attack.
Local historians will lead a
guided walk at Pier Park, dis-
cussing what happened that day,
the meaning it had for partici-
pants, and the strike’s role in
Portland's history.

“The trees of Pier Park were
once pockmarked with bullets,
and for decades served as re-
minders of the odds the workers
and their community supporters
were up against,” said PNLHA
trustee Ryan Wisnor, a graduate
student in history at Portland
State University.

Bloody Wednesday is Port-
land’s version of the more fa-

mous “Bloody Thursday” of the
week before, when two striking
longshore workers were killed
by San Francisco police, leading
to a general strike. Bloody
Thursday is an official holiday
in ILWU’s longshore contracts,
and in Portland, members of the
union gather at Oaks Bottom
every year on July 5 to lay
wreaths in memory of the union
martyrs.

The PNLHA event is en-
dorsed by several ILWU locals
and by the PSU History Depart-
ment. The event starts at 2:30
p.m July 11. Participants will
meet at Pier Park at the traffic
circle at N James St. & N Bruce
Ave.

Striking longshore workers occupy the railroad tracks near Pier Park and N. Columbia Blvd. 
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The AFL-CIO Housing Invest-
ment Trust (HIT) is investing
$25.9 million of union and pub-
lic pension capital for the reha-
bilitation of Westmoreland
Union Manor in Southeast Port-
land.

This financing will allow for
modernization of the apartment
building and keep 100 percent

of the project affordable to Port-
land seniors. The project will
create approximately 290 union
construction jobs.

Westmoreland Union Manor
was originally built in 1966 with
301 age-restricted (62 years or
older) units. To improve the
property’s current condition, the
new financing will help rehabil-

itate the building by replacing
all major systems with new, en-
ergy efficient systems, and per-
form a seismic retrofit. The
modernization will extend the
useful life of the building for an-
other 50 years. 

The HIT’s financing will help
preserve the affordability of this
project. Over one-half of the

project’s units are affordable to
extremely low-income house-
holds with incomes at less than
30 percent of area median in-
come.

The building is managed by
Manor Management, a union-
based property management
company that also manages
Kirkland Union Manors I, II,
and III in Portland, Marshall
Union Manor in Northwest Port-
land, and Kirkland Union Plaza
in Vancouver, Washington.

“We are enthusiastic about in-
vesting in Westmoreland and the
City of Portland. Providing
high-quality and affordable
housing for seniors is a neces-
sity,” said Emily Johnstone,
HIT’s managing director of
business development.

Preservation of existing
buildings and affordable units is
crucial, as there is a high de-
mand for affordable housing in
Portland. Changing demograph-

ics and low vacancy rates have
created significant increases in
market rate rents.

With the Westmoreland proj-
ect, the HIT will have invested
$48 million in Oregon since
2010. Union pension funds were
used to build Coquille Valley
Hospital.  According to the HIT,
these projects have a total devel-
opment investment of $90 mil-
lion, which has generated an es-
timated $164 million in total
economic benefits. These in-
vestments have provided $63
million in total wages and bene-
fits for workers, including $31
million for union construction
workers. More than 1,140 total
jobs have been created across
industry segments, including ap-
proximately 510 union con-
struction jobs. These benefits
have generated $10 million in
state and local tax revenue and
$12 million in federal tax rev-
enue.  
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AUTOMOTIVE
4 TIRES, Ford Wild Country radial XTX
Sport, all terrain, 275/70R18, 10 ply, 8-
hole rims, $245. 503-799-1715
’97 GMC YUKON, body & interior good,
set new tires and studded, engine
needs work (#2 valve), $1,500. 541-
544-2030
’99 PORSCHE 911 Carrera, black
coupe, 6cyl, 6spd, new exhaust, new
tires, no leaks, ex. cond., $17,950.  503-
661-6987 (Dan)

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
ROCKAWAY ocean front, 503-777-
5076, 5bdrms/2 bath, book now for
summer! http://rockawaybeachfron-
trental.com
LAKE MERWIN Campers Hideaway,
Amboy WA, 38’ trailer w/cover,16’x16’
sunroom, covered deck, $98,000. 360-
907-0774

SPORTING GOODS
MOSSBERG 22 RIFLE, Model 240ka,
nice w/extras, $150.  503-545-6520
ZODIAC RAFT, Bombard, like noew,
pump, oars, seat.  503-547-2153
12’ ALUMINUM BOAT, trailer and
Honda 4 stroke motor, good condition,
extras, $1,050.  360-225-5108

MISCELLANEOUS
HANOOK winter tires w/studs on rims,
205/65R1594T; roll Valencia 105oz rub-
ber carpet pad; maple firewood 503-550-
7766
SAW BLADE, 6 ft drag, $10; 5-foot one-
man crosscut blade, $5, Sandy OR. 503-
668 5768
218’ FLATBED TRAILERS, 1-7K and 1-
10K, like new, $2,700/$2,900; air com-
pressor, 220v, 20gal, $85. 503-307-
3934

BLUEBERRY BUSHES, Early Blue, 20
yrs old, $40; Draper, 14 yrs old, $35.
503-312-1518

VERMONT CASTINGS encore wood
burning stove, front & top load, sand
enamel color, brand new, rarely used,
$1,200. 503-992-6555 (Al)

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, 503-659-0009
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
MOTORCYCLES, boat, tractors, trail-
ers, cars, trucks, riding lawn mowers,
guitars cash paid. 503-880-8183
COLLECTOR SEEKING old beer stuff,
signs, cans, bottles; brand doesn't mat-
ter; the older the better. 503-357-7862
SMALL DOG, like Peka, Shih Tzu, or
Lhasa Apso to live with old man.  503-
281-6209

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTERS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland OR 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS

UNITE HERE Local 8 has
reached tentative agreement on
a first-ever union contract for
about 125 Portland airport work-
ers employed by HMSHost, a
multinational food concessions
company.  A contract ratification
vote is set for July 9.

HMSHost manages the air-
port locations of Rogue Ales
Public House, Rose’s Restau-
rant and Bakery, and several
Starbucks kiosks — under a
concessions contract with the
Port of Portland. 

If ratified by workers, the
union contract will provide

raises of $1.40 an hour for non-
tipped employees, phased in
over three years. It will also im-
prove health insurance benefits
and expand eligibility to more
part-time workers. 

And the contract goes a long
way to improve scheduling, a
key concern for food service
workers: It requires that work
schedules be posted at least five
days in advance; guarantees
minimum four-hour shifts, 10
hours in between shifts, and two
consecutive days off in a row;
pays time-and-a-half if employ-
ees work more than seven days

in a row; and provides for an-
nual shift bids and seniority
rights for scheduling (and for
vacation, promotions, and lay-
offs). It also mandates automatic
approval of vacation requests if
management does not respond
within 14 days.

HMSHost, a subsidiary of the
Italian multinational Autogrill,
was formerly known as Host
Marriott Services Corporation.
In September 2014, the com-
pany voluntarily recognized
UNITE HERE Local 8 as the
representative of its Portland air-
port employees.

UNITE HERE calls first contract a big victory
for Portland airport food service workers

Union pension fund to invest $26 million at Westmoreland Union Manor
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Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Floor Coverers Local 1236 STAR Award winners: Front row, left to right:
Rodrigo Corona, Coordinator John Lawson, Steve Luttrell, Jeff Hamilton,
Trustee Dusty Hagan. Second row: Brandee Dunlop, Trustee and STAR
recipient Craig Wolf, Brent Tompkins, Shawn Wilson, Jeff Dyrland, DJ
Rusk, Andy Booth, Trustee Clark Knori. Not pictured but qualified for
award: Jonathan Doran, Bud Ferderer, David Garcia, Craig Merrell, Greg
Merriman, Kevin Palmer, Tom Schafer and Rob Wheeler.  Corona, Schafer,
Tompkins, Wilson and Wolf have qualified for the award every year since
its inception. To qualify for the Floor Covering STAR Award, members
must take at least 24 hours of voluntary safety or industry related train-
ing.

Union painters, floor coverers are

‘STARS’
Eighty-three union painters and floor coverers received $500 bonus checks
and $100 gift cards June 19 at a Safety Training Awards Recognition (STAR)
banquet in Portland. The craftsmen and women are members of Portland-
based Painters Local 10 and Floor Coverers Local 1236 who work for em-
ployers of the Signatory Painting Contractors Organization and the Signa-
tory Floor Covering Contractors. 

The union workers qualified for the bonuses after completing seven
classes (painters only) and 24 hours of voluntary skill-advancement training
and safety courses over a 12-month period. 

The STAR program was initiated in 2004 when Painters and Allied Trades
District Council No. 5 and the Signatory Painting Contractors Organization
made a commitment to each other to field the best-trained, highest edu-
cated workforce in the industry. This led to the creation of the Painters
Union/Management Partnership, or PUMP.  The program is funded by a
cents-per-hour contribution negotiated in their collective bargaining agree-
ment.

Local 1236 started funding its PUMP program in 2010.  Bonus checks
were awarded starting in 2012.

For the third year in a row, union signatory
painting contractor HCI Industrial and Marine
Coatings, Inc., has received the CREST (Con-
tractors Recognizing Excellence in Safety Train-
ing) Award from FCA International (formerly
the Finishing Contractors Association).   FCA
International is the largest community of finish-
ing contractors in North America, representing
more than 7,000 contractors.

The award recognizes contractors who are
leaders in safety and have proven that protecting
their employees is a priority. HCI Industrial and
Marine Coating of Southwest Washington won
in the category of industrial contractors with
25,001 to 50,000 hours worked.

Winners are selected based on key safety met-
rics, such as years the company has had a safety
program, safety training, injury/illness rates,
recordable incident rates, and more. 

“We have instilled in our employees that
safety is a value, not merely a list of rules that a
regulatory agency has mandated we follow,”
said company president Kim Hasselbalch, who
serves on the board of the Signatory Painting
Contractors Organization. 

“We convey to our personnel that there is al-
ways a way to do a difficult or hazardous task
safely, and we are willing to invest the time and
resources into them and provide the equipment
and necessary materials for their protection.”

Painters Local 10 apprentice Erin Scott is rec-
ognized for perfect attendance in the appren-
ticeship training program. Other apprentices
recognized for perfect attendance by training
coordinator James Phelps were (in back-
ground) Joseph May, Vince Jarvis, Aaron
Hobbs, and Seth Wannamaker (not pictured).

Union painting contractor HCI Industrial
& Marine wins international safety award

Painters Local 10 STAR Award Winners: Raquel Avalos Martinez, Christopher Barela, William Barney, Juan
Bernal, Joe Bishop, Humberto Blanco, Mike Bokamper, Tim Bradfield, Jamie Britton, Chris Brock, Anthony Ca-
marena, Sean Carpenter, Brian “Tim” Chung, Michael Cramer, Angel Cuellar, John Daniels, Danielle Ferris, Foo-
Beng (Allen) Foong, Jose Franquez, Stanley Gaines, Jaime Garcia, John George, Jason Gilbert, Sergio Gonzales,
Ian Gordon, Jason Graham, Bryan Gray, Patrick Greene, Eileen Grigat, Peter Halterman, Daniel Hill, Jonathan
Jaimez, Damon Keene, Roger Kennedy, Adolf Kortt, Michael Llanos, Manny Lomeli Jr.,  Moses “Daniel” Lon-
goria, Miguel Lopez Reyes, Justin Manning, Higinio Marcos-Jimenez, Sean McCarthy, Jordan McIntyre, Julio
Mena Fuentes, Richard Mentzer, David Mercado, Alin Muresan, Daniel Norman, Charles Pennell, Jeff Phares,
Kenneth Rheel,  Steven Rodriguez, Joel Roman-Fernandez, Kevin Sauers, James Shields, Sr., Vince Spillman,
Jeff Splichal, Nicholas Sprecher, Matthew Svetich, Jorge Valverde, Amber Vankuren, Noel Vega, Chris
Vezaldenos, Walberto Villatoro, and Joseph Zimney.
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Labor and management coalition
part of OHSU effort to raise
$1 billion for cancer research

By Michael Gutwig
Editor & Manager
Last September, seven labor and
business groups held a press
conference at Oregon Health &
Science University’s (OHSU)
Collaborative Life Sciences
Building in Southwest Portland
to announce formation of the
“Unite for the Knight” coalition.
Together, the leaders from or-
ganized labor and management
pledged to reach out to their
memberships, contractors, and
vendors to give a boost to the
Knight Cancer Challenge.

A year earlier, Nike co-
founder Phil Knight and his wife
Penny had challenged OHSU to
raise half a billion dollars for
cancer research. They promised

to match it with $500 million of
their own if OHSU reached the
goal by February 2016.

On June 25, the Knight Chal-
lenge surpassed its goal, and
then some—raising $508 mil-
lion. 

“This is the single largest, suc-
cessful, mass campaign in the
history of U.S. philanthropy, and
done in record time,” said Keith
Todd, president of the OHSU
Foundation. More than 10,000
donors responded, and 50 gifts
were for one million dollars or
more.  $200 million is in state
bond funding approved by the
Oregon Legislature in Senate
Bill 5703.

The labor-management Unite
for the Knight coalition con-
tributed nearly $1 million.

The coalition was comprised
of the Oregon AFL-CIO, Ore-
gon State Building and Con-
struction Trades Council, Ore-
gon AFSCME Council 75,
Oregon State Fire Fighters
Council, Associated Oregon In-
dustries, the Portland Business
Alliance, and Oregon Business
Council.

John Mohlis, executive secre-
tary of the Oregon State Build-

ing and Construction Trades
Council, was co-chair of the
coalition. The other co-chair was
Brian Gard, president of Gard

Communications.
Ken Allen, executive director

of Oregon AFSCME, serves on
the OHSU Board of Directors

and was instrumental in putting
the coalition together.

“In the fight against cancer,
we’re all on the same side,” said
OHSU President Joe Robertson. 

The billion dollars will allow
the OHSU Knight Cancer Insti-
tute to create the first large-scale
program dedicated to early de-
tection of lethal cancers. OHSU
will build a new, state-of-the-art
cancer research facility, and a
clinical trial center. Ground
breaking is tentatively scheduled
for March 2016, with construc-
tion expected to be complete in
2018.

OHSU already is fast tracking
recruitment of 250 to 300 scien-
tists and physicians to work
there.
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‘Unite for the Knight’ helps raise $508 million

The United for the Knight coalition got a $21,000 boost from the Oregon
State Fire Fighters Council in March. In the photo above, Kelly Bach, pres-
ident of the Fire Fighters Council, presents a check to Lisa Coussens,  as-
sociate director of basic research at the Knight Cancer Institute.  The
Knight Cancer Challenge hits close to home for firefighters, as they have
a significantly higher incidence of some cancers due to on-the-job ex-
posure to harmful substances. The contribution was the largest from la-
bor unions participating in the United for the Knight coalition.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

OSEA to help build
labor movement
in the Deep South
This August, two team of Ore-
gon School Employees Associ-
ation (OSEA) members, led by
staff organizer Elissa Edge, will
spend two weeks in Alabama
helping school employees there
unionize. The state of Alabama
doesn’t legally recognize the
right of public employees to bar-
gain collectively, but that
doesn’t mean workers can’t get
organized and push for im-
provements. 

It’s all part of the Back-to-
School Organizing Campaign,
an annual effort by OSEA’s par-
ent organization, the American
Federation of Teachers, to help
build the union movement
among school employees in the
South. Besides Alabama, union
member volunteers will cam-
paign in Louisiana, New Mex-
ico and Texas.

AFT pays the cost of trans-
portation and housing, reim-
burses members up to $65 per
day for meals and incidentals,
and provides pre-training and
on-site training. 

It’s the 5th year OSEA has
taken part in the program.
Twenty members will be head-
ing out July 25 and Aug. 1 to
Mobile, Birmingham, and Cen-
tral Alabama.


