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The Oregon State Building and
Construction Trades Council
celebrated its 75th anniversary
with a gala banquet Aug. 21 at
the Oregon Convention Center
in Portland.

The celebration was in con-
junction with the Council’s an-
nual convention Aug. 20-21.

More than 500 guests at-
tended the banquet. Among
them were Gov. Kate Brown,
Labor Commissioner Brad
Avakian, Attorney General
Ellen Rosenblum; numerous
Democratic and Republican
state legislators,  city and county
commissioners; and representa-
tives from business and labor
communities.

Presenting partners for the
event were NECA/IBEW, Nike,
and Jordan Cove Energy Proj-
ect. 

Keynote speaker Matt Ship-
ley, Oregon manager of con-
struction for Intel Corp., praised
union construction workers for
their ability to meet Intel’s every
need at the massive Ronler
Acres campus in Hillsboro.

“Intel builds some of the most
complex projects on the planet,
and we do it with some of the
most skilled craftspeople in the
world,” he said.

Gov. Brown said labor’s rich
tradition of apprenticeship train-
ing has served Oregon well for
over 75 years — and it will con-
tinue to serve Oregon in the fu-
ture,

“Unions helped build the
middle class,” she said.

John Mohlis, executive secre-
tary of the Oregon State Build-
ing Trades Council, said con-
struction unions’ history of

passing traditions and best prac-
tices from one generation to the
next — through apprenticeship
training — has allowed the
trades to become a leader in the
region.

“Training is what sets the
union trades apart from all oth-
ers,” he said. “And we do it with
not one penny of cost to the tax-
payer.”

The Oregon Building Trades

Council was chartered on March
25,1940, in Portland, Oregon.

John O’Neill of Iron Workers
Local 29 was the first secretary,
serving from its inception until
late 1948, when he left to take a
job as general organizer for his
international union.

O’Neill was succeeded by
Volney Martin, a member of
Painters Local 10. Martin was
the Council’s first and only pres-
ident up to that point. He also
was the first full-time paid offi-
cer. During its first decade the
elected leadership of the Coun-
cil was an unpaid, part-time
post. It wasn’t until the early
1950s that affiliates decided to
employ a full time executive
secretary. Martin remained in
the post until August 1958,

LONGTIME COMMITMENT TO OREGON
Oregon Building Trades Council celebrates 75th anniversary

Turn to Page  8

The labor secretary says Obama
would like to do many things,
but Republicans won’t let him

By Don McIntosh
Associate Editor
U.S. Labor Secretary Thomas
Perez and his Secret Service es-
cort popped into Portland Aug.
26 to chat about paid leave with
Oregon Gov. Kate Brown and
Congresswoman Suzanne
Bonamici. 

As a reporter for the North-
west Labor Press, it’s not every
day I get face-time with a cabi-
net member, a governor, and a
congresswoman, so I wanted to
make the most of it. 

Perez’ Portland visit was the
last stop in a five-city “Shared
Prosperity for A Stronger Amer-
ica” tour. Such tours are becom-
ing an annual ritual for the Sec-
retary of Labor — seeking local
media coverage for President
Obama’s plans and accomplish-

ments in the weeks leading up to
Labor Day. 

This year, two of the five tour
stops were in districts of Con-
gressional Democrats who infu-
riated organized labor by voting
for Fast Track. Fast Track is a
law that will make it easier for
Congress to approve corporate-

friendly trade deals like the pro-
posed Trans-Pacific Partnership.
Bonamici was one of the 28
House Democrats who voted for
Fast Track (out of 188) June 18,
and it was her staff that organ-
ized the Portland event. [Perez

Billionaire-funded group tells
home care workers to save
money by quitting their union

The Evergreen Freedom Foun-
dation — a hard-line anti-
union group that has afflicted
unions in Washington state —
has now opened up shop in
Oregon, with an office, a law-
suit, and plans to harass public
employee unions.

As Freedom Foundation
mouthpiece Jeff Rhodes put it
on a blog post, “making life
miserable for government em-
ployee unions” is what his
group does best. Evergreen
Freedom Foundation has 26
staff members, a daily online
radio show, and funding from
an array of right-wing founda-
tions. Its CEO, Tom McCabe,
is well-known to Washingtoni-
ans as the former head of the
anti-union Building Industry
Association of Washington.

Its Oregon outpost incorpo-
rated July 22, filed a lawsuit
against the state’s largest union
Aug. 12, and opened a Salem
office Aug. 13.

The lawsuit, filed in U.S.
District Court against Service
Employees International
Union (SEIU) Local 503, at-
tempts to capitalize on last
year’s Harris v. Quinn deci-
sion by the U.S. Supreme
Court. In that 5-4 decision, the
court said state-paid home care
workers in Illinois who don’t
want to be union members
couldn’t be required to pay any
“fair share” dues equivalent to
cover the representational
costs of the union.  Harris v.
Quinn created a “right-to-
work” situation for unionized
home care workers: They get
the benefit of the union-nego-
tiated contract terms, but can
opt out of paying any of the

Anti-union group targets
Oregon public sector unions 

Turn to Page  10

Obama’s top labor enforcer: 
Oregon is a leader on leave, and Bonamici is a star

Laughing Planet burrito chain owner Franz Spielvogel, Rep. Suzanne Bonam-
ici, and Labor Secretary Thomas E. Perez pose for a selfie with Laughing
Planet manager Aubrey Chamber, whose six weeks of upcoming employer-
paid maternity leave prompted the officials’ visit to the Portland cafe.

Turn to Page  3
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AWPPW begins strike at Kapstone mill in Longview
On day four, a striker is hit by a
replacement worker driving
through the picket line 

About 800 members of Associ-
ation of Western Pulp and Paper
Workers (AWPPW) Local 153
went on strike Aug. 27, shutting
down the Kapstone paper mill
and box plant in Longview,
Washington. The strike comes
after Kapstone declared an im-
passe in bargaining and imposed
its own contract terms Aug. 10
over the objection of union
members.

AWPPW is part of the United
Brotherhood of Carpenters. This
was its first time bargaining
with Chicago-headquartered
Kapstone Paper and Packaging
Corporation, which bought
Longview Fibre in 2013. AW-
PPW members had made big
concessions in their most recent
contract with Longview Fibre,
including giving up their pen-
sion and retiree health coverage.
But Kapstone’s offers, which
workers three times voted to re-
ject, included further significant
cuts to health insurance benefits
and other takeaways. 

U.S. labor law allows em-

ployers to permanently replace
strikers in “economic” strikes,
but not in strikes that are called
in protest of labor law viola-
tions, known as “unfair labor
practices.” AWPPW is calling
its walkout an unfair labor prac-
tice strike, and has filed charges
alleging violations. 

Kapstone announced that it’s
using the shutdown to perform
maintenance, and that it plans to
restart its largest paper machine
on Sept. 2 (after this issue went
to press) using replacement
workers.

Strikers are maintaining a 24-
hour picket line. AWPPW Vice

President Greg Pallesen says no
members have crossed the
picket line, but managers and
hired strikebreakers are crossing
the line. And some are driving
fast through the line, putting
strikers at risk. 

“It’s an extremely dangerous
situation,” Pallesen said.

At 7 p.m. Sunday, Aug. 30, a
replacement worker leaving the
mill in his car struck picketer
Steve Blanchard. The impact
lifted him onto the hood. Palle-
sen witnessed the assault, which
was caught on video, and said
the driver accelerated after the
impact, throwing Blanchard into
somersaults. He was taken to St.
John Medical Center, but was
not injured.

Pallesen said strikebreakers
are driving vehicles with license
plates from Alabama, Arkansas,
and Georgia, some flying Con-
federate flags.

Kapstone managers also in-
terfered with workers’ right to
strike, Pallesen said — ordering
workers to remain on site after
the strike had commenced, and
refusing to allow mechanics to
take their tools with them when
they left the plant.

As of press time, the two
sides had no plans to meet. 

DefenDing family-wage jobs: At the Kapstone paper mill and box
plant in Longview, Washington, a striker and his family walk the picket line.
AWPPW vice president Greg Pallesen says family members are a common
sight on the picket line, but children have been moved back from the gate
because cars driven by strikebreakers are putting picketers at risk.
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... States take the lead on sick leave … because Congress won’t
also visited Fast Track supporter
Brad Ashford of Omaha, Ne-
braska, on Aug. 17.]

The media advisory billed the
9 a.m. event as a “roundtable
discussion.” Actually it was nei-
ther round nor a discussion: It
was a stage-managed press
event with no press questions. It
took place in a meeting room at
Portland’s iconic White Stag
building, and it went like this:
Perez, Brown, and Bonamici sat
in the center of a U-shaped for-
mation flanked by no fewer than
16 paid sick leave supporters. A
dozen press aides and other staff
looked on or checked their
smart phones, and four re-
porters, including this one,
recorded or took notes. The
three principals each praised
each other: Bonamici’s “got
game,” Perez said. “She’s a star
in Washington.” Then Family
Forward Oregon head Andrea
Paluso moderated a go-round.
With 19 discussers and just an
hour allotted, the union partici-
pants from Service Employees
International Union, Oregon
Nurses Association, the Ameri-
can Federation of Teachers, and
PCUN only had time to intro-
duce themselves and were not
heard from again.

The event was meant to high-
light “how states, localities, and
businesses are taking the lead on
enacting paid leave policies.”
Oregon is a leader, Perez said,
because this year it became the
fourth state to require employers
to provide paid sick leave, fol-
lowing the passage of local ordi-
nances in Portland and Eugene.
That’s a real gain for hundreds of
thousands of workers. 

Paid sick leave is the law in
most of the world, but a bill in
Congress to guarantee sick
leave nationwide is blocked by
Republicans. Republicans have
made sick leave a partisan issue
in the United States, Perez said.
Left unsaid was why top De-
mocrats didn’t propose paid sick
leave until they were no longer
in control of Congress. 

Still, aided by patient on-the-
ground organizing by unions
and community coalitions, mo-
mentum for sick leave is build-
ing. And sick leave — like min-
imum wage increases — polls
well with voters. 

In Oregon, Democrats con-
trol the House, Senate, and gov-
ernor’s office.  They passed sick
leave (Oregon was the only state
to successfully pass a paid sick
leave bill during the 2015 leg-
islative session), but punted on

raising the minimum wage.
So as Gov. Brown headed

into the roundtable, I swooped
in: “Governor, your office was
silent when the Legislature dis-
cussed raising the minimum
wage earlier this year. Do you
support it, and if so, do you plan
to do anything to help pass it?” 

“Certainly I support raising
the minimum wage,” Brown an-
swered. “I think the question is
how we do it in a way that al-
lows small business to thrive
throughout Oregon.” 

“Do you have some idea how
to do that?” I asked.

Brown said she’ll be dis-
cussing it further with unnamed
stakeholders in September.

Brown had to leave before
the roundtable ended, but Perez
and Bonamici stayed to the end,
then were driven to the nearby
EcoTrust building for a tour of
the Laughing Planet Cafe. There
was to be a “media availability”
after, so I followed. 

Franz Spielvogel, owner of
the thriving Laughing Planet
burrito chain, offers employees
12 weeks of paid maternity/pa-
ternity leave, something few
American businesses, let alone
restaurants, do. There are two
tiers at Laughing Planet: Man-
agers can take the leave after
working there a year; workers

can take it after two years.
Spielvogel said it’s a myth that
everyone will get pregnant if
their employer offers parental
leave; only two of his 298 em-
ployees are currently on leave at
Laughing Planet.

Perez praised Spielvogel for
his parental leave policy, and
had a friendly back-and-forth
with the company’s top man-
agers. Then Perez and Bonamici
got a lesson on how to make a
burrito, as TV cameras crowded
into the kitchen. Finally, the of-
ficial media availability com-
menced. We press got in all of
two questions.

Me: “Mr. Secretary, when’s
the last time you spoke with
President Obama, and what did
you discuss?”

“Recently,” Perez said
(though pressed, he couldn’t say
exactly when). The topic, Perez
said, was sick leave and over-
time and retirement security and
lots of other kitchen-table pock-
etbook issues. [I had asked that
question because it’s rumored
that Obama very seldom meets
with cabinet members like
Perez, a much-admired progres-
sive who in 2014 was placed in
charge of a vast array of worker
protection programs, from the
Occupational Safety and Health
Administration (OSHA) to min-
imum wage enforcement to pen-
sion protection and on and on.]

TV reporter: “If paid leave is
so important, this is not some-
thing that became important to-

day. You’ve had years? Why
hasn’t this been done?”

The Republicans, Perez said.
“The Republican leadership in
Washington has been a brick
wall on a lot of issues that have
historically been non-partisan.”

Still, Perez said, the adminis-
tration is working hard for
America’s workers: “There’s
517 days ’til the weekend, and
every single day we’re focused
on ‘how do we address building
an America of shared prosper-
ity?’”

I was puzzled by what he
meant, but in a flash he was on
his way. As Perez headed out the
door to his black vehicle motor-
cade, I followed him and asked
the question my 10-year-old
daughter put me up to: Had he
wanted to be Secretary of Labor
when he was little? 

“Absolutely not,” Perez
laughed. 

Back at the office, it was
Google that answered my ques-
tion: 517 days was the rough
count of how many days Obama
has left in office (More than
2,400 days have elapsed since
he took the oath of office.)
Obama pulled out all the stops
to pass Fast Track. What a
shame he waited so long to lead
on leave.

From Page 1

“The Republican leadership in Washing-
ton has been a brick wall on a lot of is-
sues that have historically been non-par-
tisan.” 

—  U.S. Labor Secretary Tom Perez

“Certainly I support raising the minimum
wage. I think the question is how we do
it in a way that allows small business to
thrive throughout Oregon.” 

— Governor Kate Brown

Sick leave in Congress 
A pair of bills in Congress would
guarantee up to seven days of sick leave
a year for all workers: paid leave at
businesses with over 15 employees, and
unpaid at businesses smaller than that. 
S. 497 is sponsored by U.S. Sen. Patty
Murray (D-WA) and is co-sponsored by
30 Democrats, including Maria Cantwell
from Washington and Oregon’s Ron
Wyden and Jeff Merkley.
H.R. 932, an identical bill, is sponsored
by Congresswoman Rosa DeLauro (D-
CT). It’s cosponsored by 123 Democrats,
including Oregon representatives Earl
Blumenauer and Suzanne Bonamici.

140

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland
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Real food, made by union work-
ers, will replace outsourced
chicken nuggets 

By Jason Cox
Oregon School Employees Association
Outsourced food service is com-
ing to an end in the Siuslaw
School District this fall.

The three-school, 1,300-stu-
dent district — based in Flo-
rence, Oregon — privatized its
cafeterias two decades ago. Its
most recent contract was with
Chartwells School Dining Serv-
ices, which manages cafeterias
at over 550 school districts na-
tionwide.

Now, administrators decided,
they’ll run their own food serv-
ice department, staffed by 11
new members of Oregon School
Employees Association. 

David Bitner, a former Uni-
versity of Oregon dining serv-
ices manager, will lead the tran-
sition, using his expertise and
vendor contacts to help deliver
a superior experience for stu-
dents.

“No one will remember the
days of chicken nuggets when
I’m done here,” Bitner said.
“The vision for the future was to
go back to home-style cooking.
These contract management
companies — 95 percent of
everything they serve students is
heat and serve. It comes in
frozen and they put it in an
oven.”

“I think our
district is very
fortunate,”
said Wendy
Rohner, who
was president
of OSEA’s
Siuslaw
Chapter 57
until she re-
tired in June.
“Our students
are really go-
ing to come out on top.”

Before administrators made
the decision, the district estab-
lished a food service committee
with staff, students and commu-
nity members. They analyzed
food options, the budget and
what was feasible. Owning their
kitchen equipment was a key
factor in the decision to in-
source.

Under outsourcing, food
quality was a common com-
plaint in the district, resulting in
low participation among stu-
dents who did not receive free or
reduced lunches.

“They vote with their feet,
and those who can end up bring-
ing their own food to schools,”
said Siuslaw School District su-
perintendent Ethel Angal.

The ability to hire, train and
discipline their own employees
— as well as provide a benefits
package (which the contractor
did not) — was another motiva-
tor.

“They weren’t technically
ours,” Angal said. “It wasn’t
something bad about them. It’s
just one step removed. When

employees are
ours, I think it
(also) makes a
difference in
morale.”

R e c e n t l y
implemented
national regu-
lations on
school foods
have presented
challenges to
districts nation-

wide. Given that Siuslaw can
only spend about 90 cents per
student meal, removing the
profit motive will allow the dis-
trict to focus that limited amount
fully on students. They will be
able to serve larger portions in
some circumstances to ensure
older kids are adequately fed,
particularly at dinner.

Bitner provided chicken as an
example. A USDA entitlement
program provides unprocessed
chicken at $1 a pound. The con-
tractor would receive it, process
it into nuggets, patties and fin-
gers, and then send it frozen to

schools.
“If you take it and process it

yourself at the local level, I have
an almost-unlimited amount of
chicken to serve in the dinner
program,” Bitner said. “I’ll roast
it, I’ll try it in whole-wheat
flour, I can pull it.”

Bitner said the new flexibility
allows him to find creative ways

to keep kids interested while
also providing nutritious meals.

Cutting back on sodium
means no pepperoni on pizza
and finding spices like cumin to
supplement reduced-salt Mexi-
can food. The cafeterias will
also have a salad bar, allowing
kids to customize their meal.

Bitner secured a contract with

Childers Meat Company, which
will provide beef that is grass
fed and free of antibiotics or
hormones. Joining a co-op will
allow food deliveries several
times per week, ensuring fresh
food is always available.

“We’re not tied to a profit and
loss statement,” Bitner said. “If
we want to change the meals to-
morrow because we have the
chance to get a truckload of pro-
duce from a farm down the
street, we can do that.”

Blake hopes that having
higher-quality food for students
will translate into an improved
overall experience.

“We have kids eating break-
fast, lunch and dinner here,”
Blake said. “To get better qual-
ity food in their bellies will be
hugely impactful in a number of
ways.”

Rohner believes variety will
teach kids to like foods they
may not have tried otherwise.
Her experience coordinating
Fitness Fridays, which is ac-
companied by a healthy veg-
etable or fruit snack, is cause for
hope.

“They gobble it,” Rohner
said. “If you can convince them
to take the first bite, they’ll be
back. I think it will be the same
way here.”

INSOURCING: Siuslaw schools take back their cafeteria

Siuslaw School District Food Services Director David Bitner and OSEA Chapter 57 president Wendy Rohner
tour the cafeteria at Siuslaw Elementary School in Florence, Oregon.

“No one will remember
the days of chicken
nuggets when I’m done
here.”

— Siuslaw School District
Food Services Director

David Bitner
If you are working and
are hurt by another
company’s  worker or
action, then you may
be able to recover
money damages in
addition to your
workers’ comp claim
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Union volunteers share their skills  at first-ever  ‘Hats Off  To
Skilled Labor’  work day to repair homes of two  low-income
Oregonians

By Michael Gutwig
Editor & Manager
Members from half a dozen labor unions volunteered their
time and skills Aug. 27 to help two struggling families in
Washington County.

“Team Labor” was coordinated by Labor’s Community
Service Agency, AFL-CIO,  in partnership with Rebuilding To-
gether of Washington County and United Way of the Colum-
bia-Willamette. Rebuilding Together is a non-profit organi-
zation that brings volunteers and local communities together
to improve the homes and lives of low-income homeowners
in the area. 

Dubbed “Hats Off To Skilled Labor Day of Service,” the la-
bor agency plans to make the work day an annual event, if not
more often.

“This is what organized labor is all about,” said Vickie
Burns, executive director of Labor’s Community Service
Agency. “Union members are a part of the community, and
they take pride in their communities, helping out whenever
they can. We want to shine a light on that.” 

One crew of 14 volunteers replaced some rotted skirting,
caulked and sealed, and painted a manufactured home in
Tigard for an elderly woman and her grandson, a national
guardsman. Union volunteers on the project were Jeff Klatke,
president of Oregon AFSCME Council 75; Darren Hamann,
a business rep for Bakers Local 114; Roben White, a retired
member of Painters Local 10, and Sandy Cresap, the daughter
of a retired member of Amalgamated Transit Union Local
757. 

A second crew of 10 volunteers performed repairs on a
manufactured home in Beaverton owned by an elderly dis-
abled couple. Workers replaced an exterior door, rebuilt un-
safe stairs on the front and back porches, and installed a water
heater.

The crew consisted of Tyler Kleser, Jacob Cooper, and
Ashley Haysom of Plumbers and Fitters Local 290 (Cooper,
27, and Haysom, 25, are apprentices); Jon Jensen of IBEW
Local 48; and a small crew of union Laborers and Carpenters
loaned out by Swinerton Builders

Power Plumbing Co. provided tools and materials to install
the hot water heater.

“What an honor, joy, and privilege it is to pay it forward,”
said Eryn Byram, program and Outreach Specialist for La-
bor’s Community Service Agency and a member of Office
and Professional Employees Local 11. Byram helped coor-
dinate the volunteers, and even lent a hand at one of the
homes. “These union members all sharing their time and tal-
ents makes a tremendous difference in the lives of these fam-
ilies. Thank you, volunteers, for sharing the heart of the labor
movement,” she said.

‘Team Labor’ answers the call
BUILDING COMMUNITY

ABOVE: Darren Hamann of Bakers Local 114
caulks around a window. BELOW: UA Local
290 apprentice Ashley Haysom helps install
a hot water heater.

Jeff Klatke, president of
Oregon AFSCME Council
75,  gets dirty prepping
for paint.

Roben White, a retired member of Painters Local 10, helps direct
volunteers, with help from Eryn Byram of Labor’s Community
Service Agency.

Eric “Sonny” McMahon of Laborers Local 737 cuts notches in a stair stringer. Unsafe stairs were replaced on two decks.
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Labor Day picnic at Oaks Park
The Northwest Oregon Labor
Council is sponsoring its annual
Labor Day picnic Sept. 7 at Oaks
Amusement Park in Southeast
Portland.

The picnic attracts members
from multiple unions, who enjoy
barbecue, music, games, carnival
rides, raffle drawings, and time to
visit with local politicians. The
picnic runs from 10 a.m. to 5
p.m. Political speeches take place
at 1 p.m.

Food and beverage scrip sells
for 50 cents. Three scrip gets you
a hamburger and chips; two scrip a
hot dog and chips; four scrip for
beer; two scrip for pop; and one
scrip for water or chili. Deluxe ride
bracelets are $9.50.

The Oregon Pacific Railroad
Shuttle Train will transport people
to and from Oaks Park from 8:30
a.m. to 5 p.m. Cost is $5 per person
round trip for adults. Children 12
and under can ride for free.

For more information about the
picnic, call the Labor Council at
503-235-9444.

Climate PDX to host labor
musician Joe Uehlein Oct. 10
Climate Jobs PDX is hosting an
evening of music and dialogue on
climate and jobs Saturday, Oct. 10,
at 6:30 p.m. at the Oregon Labor
Center, 3645 SE 32nd, off Powell
Blvd., Portland.

Featured guest is Joe Uehlein, a
labor musician and founder of the
Labor Heritage Foundation, who
is executive director of the Labor
Network for Sustainability.  LNS
is an organization that believes
workers and environmentalists
must work together  to address the
dual deepening crises of both
climate and income inequality. 

Climate Jobs PDX works with
allies in labor and social justice
groups in promoting a jobs
program to deal with climate
change.

For more information, call 503-
286-5850 or go online to:
climatejobspdx.weebly.com.
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AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, Sept. 8. 
General membership meets 6:15 p.m. Tuesday, Sept.
22. 
Meetings are held at 6025 E. Burnside, Portland.

Bakery, Confectionery,
Tobacco Workers and Grain
Millers 114
Executive Board meets 9 a.m. Tuesday, Sept. 22, at
7931 NE Halsey, Suite 300, Portland.  

Cement Masons 555
Members meet 7 p.m. Thursday, Sept. 17, at 12812
NE Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and
third Wednesday of every month in the Executive
Boardroom.
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of every month in the Meeting
Hall. Doors open at 5 p.m. for Family Night on Au-
gust 26, visit IBEW48.com for details.
IBEW Local 48 offices will be closed Monday, Sept.
7 for Labor Day.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENTS: The following deaths
have been declared: No. 2445, Craig A. Stewart; No.
2446, Carl J. Brooks; No. 2447, David N. Brown;
No. 2448, John J. Maloney; and No. 2449, Earnest
V. Armstrong. The Sept. 2014 assessment is $1.50.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Sept. 10, preceded

by a 5:30 p.m. Executive Board meeting, at 12779
NE Whitaker Way, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, Oct. 7, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Sept. 10, at 4411
SW Sunset Dr., Lake Oswego.

Glass Workers 740
Eugene area members meet 5 p.m. Tuesday, Sept. 8,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE: One day later than
customary.
Salem area members meet 5 p.m. Wednesday, Sept.
9, at 3125 Ryan Dr. SE, Salem. PLEASE NOTE:
One day later than customary.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Sept. 9. 
Members meet 7 p.m. Thursday, Sept. 10.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, Oct. 1, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, Sept. 10.
Members meet 6 p.m. Thursday, Sept. 24. 
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Sept. 15, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Sept. 14, preceded
by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  PLEASE NOTE DATE CHANGE.

Linoleum Layers 1236
Executive Board meets 5 p.m. Tuesday, Sept. 8, at
11105 NE Sandy Blvd., Portland.  PLEASE NOTE:
One day later due to Labor Day holiday.
Portland area members meet 6 p.m. Wednesday,

Sept. 23, at the Union Office, 11105 NE Sandy
Blvd., Portland. PLEASE NOTE:  One day earlier
than customary.

Molders 139B
Members meet 6:30 p.m. Thursday, Sept. 17, pre-
ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

Office and Professional
Employees 11
Members meet 7 p.m. Tuesday, Sept. 8, at the
OPEIU LOCAL 11 meeting hall, 3815 Columbia
Street, Vancouver, Washington.

Operating Engineers 701
District 1 & 5 members meet 7:30 p.m. Thursday,
Oct. 1, at 555 E. First St., Gladstone. 
District 4 members meet 7:30 p.m., Tuesday, Oct. 6,
at Cousin’s Restaurant, 2114 W 6th St., The Dalles.
District 3 members meet 7:30 p.m. Wednesday, Oct.
7, at Holiday Inn Express, 285 Peninger Rd, Central
Point.
District 2 members meet 7:30 p.m. Thursday, Oct. 8,
at the Comfort Suites, 969 Kruse Way, Springfield.

Painters & Drywall Finishers
10
Members meet 6 p.m. Wednesday, Sept. 16, at 11105
NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org.

Sign Paint & Paint Makers
1094
Members meet 3:30 p.m. Monday, Sept. 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Oct. 7, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, Sept.
18, at 20210 SW Teton Ave., Tualatin.  The follow-
ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, Sept.
24, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
Sept. 22, Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, Sept.
22, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
Sept. 22, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Sept.
22, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, Sept. 10.
Executive Board meets 7 p.m. Thursday, Oct. 1.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland area members meet 6 p.m. Tuesday, Sept. 8,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday,
Sept. 9, Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 4 p.m. Thursday, Sept.
10, at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield.
Coos Bay area members meet 4 p.m. Thursday, Sept.
17, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, Sept. 18, at Beaulahland,
118 NE 29th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, Sept. 28, at the
Social Justice Center, 155 NE Irving Ave., Bend.

Lane County
Delegates meet 7:30 p.m. Wednesday, Sept. 23, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7:30 p.m. Wednesday, Sept. 23, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 6:30 p.m. Tuesday, Sept. 8,
followed by a 7 p.m. general meeting at 4735 Lib-
erty Road S, Salem.

Mid-Columbia
Delegates meet 7 p.m. Tuesday, Sept. 8, at 3313 W.
2nd, The Dalles.

Southeastern Oregon 
Delegates meet 6:30 p.m. Thursday, Sept. 10, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon
Delegates meet 6 p.m. Tuesday, Sept. 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
The September meeting has been canceled due to the
Labor Day holiday.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, Sept. 28, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, Oct. 7, at the LI-
UNA hall, 2212 NE Andresen Rd., Vancouver, WA.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, Sept. 8 and Sept.
15, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, Sept. 23, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, Oct. 1, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland & Vicinity
Executive Board meets 10 a.m. Thursday, Sept. 10.
Delegates meet 5 p.m. Tuesday, Sept. 22. 
Meetings are at IBEW Local 48 Hall, 15937 NE Air-
port Way, Portland.

UNION MEETING NOTICES

AFSCME
Retirees meet 10 a.m. Tuesday,
Sept. 15, at the AFSCME office,
6025 E Burnside, Portland. Call
Michael Arken for information at
1-800-521-5954 ext. 226.

Alliance for Retired
Americans Oregon Chapter
Members meet 10 a.m. Thursday,
Sept. 10, at 3645 SE 32nd, Port-
land.
All retirees are welcome to attend.

Electrical Workers 48
Meetings resume in December.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-

day, Sept. 9, at Home Town Buffet,
10542 SE Washington St., Port-
land.

Iron Workers 29
Retirees meet 12 noon Wednesday,
Sept. 9, at 11620 NE Ainsworth
Cir, Portland for a catered lunch.

Sheet Metal Workers 16
Retirees meet 11:30 a.m. Thurs-
day, Sept. 10, at Taste of Asia,
2605 Fourth Plain Blvd., Vancou-
ver.

United Association 290
Retirees meet 10 a.m. Thursday,
Sept. 17, at 20210 SW Teton Ave.,
Tualatin.

HAPPENINGS

RETIREE MEETING NOTICES

“Mercy Killers,” a critically ac-
claimed one-man play written
and performed by Michael Mil-
ligan, will show in Portland Sept.
17 at the Alberta Rose Theatre,
3000 NE Alberta St. Tickets are
$15 in advance, or $20 at the
door. Doors open at 7 p.m.

The show is presented by
Health Care for All Oregon, and
will include a post-show conver-
sation about efforts to enact sin-
gle-payer universal health insur-
ance in Oregon. Proceeds benefit

Health Care for All Oregon.  
Mercy Killers is an emotional

journey of a man who fights for
his wife’s life using every re-
source he can muster. Caught in
a life and death struggle with the
health care system, Joe—a blue-
collar mechanic with a red state
perspective—finds the bedrock
of his life, marriage and self-
identity shifting under him.

To order tickets online, go to:
www.tickettomato.com/event/288
2/mercy-killers/ 

Critically acclaimed one-man play in Portland Sept. 17
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Beaverton - 503.914.4003
Chehalis - 360.639.3377
Clackamas - 503.914.4004
Eugene/Springfield - 541.622.0602
Gresham - 503.914.4005
Longview - 360.639.3388
Salem - 503.914.4007
Salmon Creek - 360.639.3399

Western Washington
Arlington - 360.282.0803
Auburn - 253.220.4104
Bellevue - 425.201.0600
Bellingham - 360.282.0804
Bonney Lake - 253.220.4105
Bothell - 425.201.1703
Carnation - 425.201.1934
Everett - 425.201.4343
Federal Way - 253.220.4106
Issaquah - 425.201.4411
Kent - 253.220.4107
Lakewood - 253.220.4108
Lynnwood - 425.201.4422
Maple Valley - 425.201.4433
Marysville - 360.488.4400
Monroe - 360.639.3300
Mount Vernon - 360.639.3311
Olympia - 360.639.3322
Poulsbo - 360.639.3344
Puyallup - 253.220.4109
Redmond - 425.249.3415
Renton - 425.249.3416
SeaTac - 206.432.4706
Seattle - 206.432.4707
Sequim - 360.639.3355
Shoreline - 206.432.4708
Silverdale - 360.639.3366
Snohomish - 425.577.6755
Tacoma - 253.220.4110
Tukwila - 425.577.6775

Eastern Washington
Ellensburg - 509.361.5500
Kennewick - 509.361.5511
Moses Lake - 509.361.5522
Pasco - 509.361.5533
Spokane - 509.361.5544
Spokane (North) - 509.361.5566
Spokane Valley - 509.361.5577
Wenatchee - 509.361.5588
Yakima - 509.361.5599

Union and Independently-owned locations
throughout Washington and Oregon

Lifetime Free Teeth Whitening
For all patients — new and existing. As long as the patient keeps 6 month checkup appointments.

Labor Roundtable of
Southwest Washington
2015 Labor Awards Banquet

Friday, Sept. 25,
Vancouver Hilton

301 West 6th, St. Vancouver, Wash.

No-host bar at 5 p.m.
Dinner at 6 p.m.

Awards Ceremony to Follow

For more information or to order tickets, contact Roy Jennings
at 360-936-0045 or email to eboctran@comcast.net



when he lost re-election to Joe Willis, a business agent
for Eugene Laborers Local 85 and secretary-treasurer
of the Eugene Building Trades Council. Under Willis’
leadership, the Council’s headquarters relocated from
Portland to Eugene.

Willis left office in 1968 after losing re-election to
Robert “Bob” Stanfill of Plasterers Local 82. Stanfill
returned to Portland, setting up shop at the Portland La-
bor Center. He retired from the post in 1984.

Bill Belanger of Bricklayers and Allied Craftworkers
Local 1 held the reins for one year following Stanfill’s
retirement. A severe recession had hit construction trade
unions hard, and they were unable to pay for a full time
executive secretary.

When Belanger returned to his trade, Bob Shiprack,
a member of IBEW Local 48 and a state representative,
agreed to step in without pay until the Council could re-
cover. That blossomed into a 25-year career as head of
the Building Trades Council.

Shiprack retired in October 2010. He was succeeded
by John Mohlis of Bricklayers Local 1 and executive
secretary of the Columbia Pacific Building Trades

Council.
Today, the Council represents approximately 25,000

construction workers in 30 affiliated union locals and
district councils, and six regional councils. Throughout
the Council’s history its affiliates have trained hundreds
of thousands of construction workers through their re-
spective apprenticeship programs. Hundreds of millions
of dollars in union pension funds have been invested in
construction projects throughout the state. And union
locals and their memberships have volunteered count-
less hours in their communities repairing homeless and
battered women’s shelters, upgrading homes for injured
war veterans, wiring Christmas displays, building
dugouts for Little Leagues, to name only a few. In 1958,
construction workers tallied thousands of volunteer
hours to help build OMSI.

2015 Convention Action
At the 2015 convention, delegates elected Gary

Young, business manager of IBEW Local 48, as presi-
dent. He succeeds Kevin Jensen, who recently retired
as business manager of Iron Workers Local 29.

The 50 registered delegates passed a resolution op-
posing any and all ballot measures that attempt to im-
plement right-to-work laws in Oregon. They funded
their Oregonians to Maintain Community Standards po-
litical action committee through a $1 per member per
month assessment. Also via resolution, delegates called
on the Oregon Legislature to approve the revised Capi-
tol Project Master Plan, and a transportation/infrastruc-
ture finance package in the February 2016 short session.
Finally, delegates demanded that Portland Mayor Char-
lie Hales hold good on his word to support a $500 mil-
lion propane terminal at the Port of Portland’s Terminal
6. Hales initially championed the project, to be built un-
der a project labor agreement with area construction
unions. Several months later he withdrew his support,
killing the project — as well as 800 union construction
jobs and $3.3 million in annual property taxes.

The convention featured a panel of state legislators dis-
cussing the prospects of a transportation funding pack-
age. The panel featured House Majority Leader Val
Hoyle (D-Eugene), Senate Majority Leader Diane
Rosenbaum (D-Portland), state Rep. John Davis (R-
Wilsonville), and state Sen. Ted Ferrioli (R-John Day).
Not getting a transportation package was one of the
biggest failures of the 2015 legislative session. Democ-
rats and Republicans are still arguing over the reasons
why. Rosenbaum said Republicans refused to vote for
a transportation package because they were angry about
a Low Carbon Fuel Standard (Clean Fuels) law that
passed early in the session on a party line vote.

“The transportation package was held hostage,” she
said, and the ransom was repeal of the Clean Fuels law.

“We agree that Oregonians have made a transporta-
tion package a priority,” Ferrioli said. “They also want

carbon reduction. However, we differ on how to get to
a package that delivers both.”

Ferrioli argued that the Clean Fuels law will raise
prices at the pump without any tangible results. “It does-
n’t build roads and it doesn’t create jobs,” he said. “We
can use the money raised from taxes and fees to create
a transportation system that delivers real carbon reduc-
tion.”

Opponents of the Clean Fuels bill likely will chal-
lenge the law via a ballot initiative in 2016. Ferrioli
asked the Oregon Building Trades Council to help make
that happen.

Hoyle said any transportation package to come out
of the Legislature will have to include a discussion
about the environment.

Panelists did agreed on one thing: Oregon shouldn’t
wait for financial help from the federal government, and
cities, counties and other municipalities shouldn’t wait
for financial help from the state.

The Oregon Building Trades Council gave $1,000 schol-
arships to Liam Dwyer of Cave Junction and Cariann
Young of Portland.

Liam is the son of Mark Dwyer, a member of
Plumbers and Fitters Local 290. He will be starting
school at Columbia University and hopes to be an as-
tronautical engineer. 

Cariann is the daughter of Brian Curran, also a mem-
ber of Local 290. She is working her way to a master’s
degree in social work. 

The scholarships are funded by Ferguson and Wellman
Capital Management and Quest Investment. Recipients
were selected by Elana Pirtle-Guiney, a policy adviser to
Gov. Kate Brown, based on an application and short es-
say.
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...Building Trades Council turns 75
Oregon Gov. Kate Brown with Kevin Jensen, recently re-
tired president of the Oregon Building Trades Council.

Retired Oregon Building Trades Council  executive secre-
tary Bob Shiprack (left) talks with Portland City Commis-
sioner Nick Fish.

Calvin McKinnis, business manager of Plasterers Local 82,
stands in front of the wall-full of sponsors that helped sup-
port the 75th anniversary of the Oregon Building Trades
Council. A banquet dinner was held Aug. 21 at the Oregon
Convention Center. More than 500 people attended.

From Page 1
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You are cordially invited to participate in the 3rd Annual Oregon Shoot For A Cure Sporting Clay Shoot, to be held at MID-VALLEY CLAYS in GERVAIS,
OR on THURSDAY, SEPT. 17, for the benefit of the Leukemia and Lymphoma Society. We are asking organizations to field a team of four shooters.
First-time shooters are welcomed and encouraged to participate! Awards will be presented for the highest-scoring teams and for the top individual
shooters.

CONTRIBUTION LEVELS:
DIAMOND SPONSOR: $5,000, includes all Platinum Sponsor benefits, plus a VIP shooting clinic and dinner for four the day
before the event (Only 2 available).
PLATINUM SPONSOR: $3,000, includes 4 shooters, Station Sponsor recognition,

Platinum gift plus ammunition, targets, hats, knife, lunch and raffle ticket package.
GOLD SPONSOR: $2,500, includes 4 shooters, Gold Sponsor recognition,

plus ammunition, targets, hats, knife, lunch and raffle ticket package.
SILVER SPONSOR: $2,000, includes 4 shooters, Silver Sponsor recognition,

plus ammunition,targets, hats, knife and lunch.
STATION SPONSOR: $750 Sponsor Sign recognition at a shooting station

(no shooters).
INDIVIDUAL SHOOTER: $175, includes ammunition, targets, hat, knife and lunch.

Additionally, any help you can provide for raffle prizes, such as trips, golf foursomes, camping equipment, outdoor gear or other prizes
will contribute to the success of this worthwhile cause. It is our hope to raise $25,000 this year. Please RSVP by Sept. 11, as this event
will sell out.

For more information, contact Mark Gagliardi (925) 698-0719 or email mark@shootforacure.us Laborers Local

737

We Honor All
the Hard

Working Men
and Women

on Labor Day!

State high court throws out law-
suit against $15 minimum wage

Washington’s state Supreme
Court has upheld the $15 mini-
mum wage ballot measure that
SeaTac voters passed in Novem-
ber 2013. The 5-to-4 decision,
announced Aug. 20, overturns
an earlier lower court ruling
which barred the measure from
taking effect within Seattle-
Tacoma International Airport it-
self but let it stand for 1,600 ho-
tel and parking lot workers who
work in the surrounding City of
SeaTac, population 28,000.

The Supreme Court ruling
means immediate and sizable
raises for up to 4,700 baggage
handlers, food service and retail
employees, car rental workers,
and others at the airport. Those
workers are also now owed
back pay dating back to Jan. 1,

2014 — when the measure took
effect. The back pay awards
could total over $15 million for
employers ranging from the air-
port McDonalds to baggage
handling contractor Menzies to
the staff at Hertz rental car.

The SeaTac initiative covers
airport, hotel, shuttle service, car
rental, and institutional food
service workers, and it doesn’t
just raise their wage. It also
mandates 6.5 paid sick days a
year, bans bosses from taking
workers’ tips; requires employ-
ers to offer additional hours to
part-time employees before hir-
ing from the outside; and gives
employees of contractors the
opportunity to keep their jobs
when a contract changes hands.

A business coalition led by
Alaska Airlines lost the legal
fight to keep it off the ballot, lost
the campaign to defeat it at the

polls, and now has lost the legal
challenge, which was based on
half a dozen obscure legal tech-
nicalities. 

The SeaTac ballot measure
has had a ripple effect: The cam-
paign led directly to Seattle’s
passage of a phased-in $15-an-
hour minimum wage. Since
then, San Francisco and Los An-
geles followed with their own
$15-an-hour ordinances.

If businesses balk at the back
pay, they’ll likely be taken to
court, says Heather Weiner,
spokesperson for the SeaTac
minimum wage campaign. So
far, covered employers outside
the airport have complied. And
the measure has even had some
positives for businesses —
fierce competition among appli-
cants, and greater motivation to
keep their jobs among employ-
ees. 

Victory for SeaTac airport workers
An Aug. 28 ruling by the Na-
tional Labor Relations Board
(NLRB) changes how the
agency will handle temp agen-
cies and subcontractors. NLRB
is the agency that runs union
elections and prosecutes viola-
tions of the National Labor Re-
lations Act, the nation’s main
collective bargaining law.

Companies have increasingly
hired outside staffing agencies
in recent decades; when workers
try to unionize, they’ve had to
campaign and negotiate sepa-
rately.

Under the new ruling, com-
panies and their staffing agen-
cies or subcontractors can be
considered joint employers.

“It is not the goal of joint-em-
ployer law to guarantee the free-
dom of employers to insulate
themselves from their legal re-
sponsibility to workers, while
maintaining control of the work-
place,” wrote NLRB chair Mark
Gaston Pearce. “Such an ap-
proach has no basis in the [Na-
tional Labor Relations] Act or in
federal labor policy.”

The ruling took the form of a
3-2 party-line vote in a case
known as Browning Ferris. It
arose from a 2013 union organ-
izing campaign at a recycling
center in Daly City, California

by Teamsters Local 350.
Browning-Ferris Industries
owns the facility, but hired
Leadpoint Business Services, a
staffing agency, to operate it.
The Teamsters asserted that BFI
was a joint employer with Lead-
point of the approximately 240
sorters, screen cleaners and
housekeepers that work there.
At length, the NLRB agreed.

Pearce, writing for the three-
person Democrat-appointed ma-
jority, said the NLRB’s previous
legal standard for joint employ-
ers hadn’t kept pace with the
shift toward contingent employ-
ment, and therefore wasn’t serv-
ing the law’s purpose, which is
to “encourage the practice and
procedure of collective bargain-
ing.”

The decision could have
broad impact. It’s estimated that
2.9 million workers are em-
ployed through temporary agen-
cies nationwide.

The Browning-Ferris case
didn’t address franchising di-
rectly, but the new joint employ-
ment standard is expected to be
applied in a series of labor law
violation cases against McDon-
ald’s scheduled for hearing this
fall over the question of whether
McDonald’s is liable for labor
law violations by franchisees.

NLRB: No more hiding behind
temp agencies to avoid unions



union’s costs. Interpreting the
ruling to apply to all home care
workers nationwide, SEIU Local
503 asked the State of Oregon to
stop collecting “fair share” fees
from home care workers who
chose not to be members.

But that change is not enough
for the Freedom Foundation.
The lawsuit seeks a retroactive
refund of fees collected before
the court decision for home care
workers who opted out of union
membership. The suit also ob-
jects to the requirement that
home care workers affirmatively
opt out in order to not pay, and
argues that it violates the First

Amendment for home care
workers to be forced to work un-
der union-negotiated policies.
Similar lawsuits have been filed
in Illinois and Washington. 

The Oregon suit was filed by
Jill Gibson, the Portland lawyer
who’s also chief petitioner on a
proposed ballot initiative that
would make Oregon a “right-to-
work” state for public employ-
ees. She’s joined by lawyers for
the Freedom Foundation and the
National Right to Work Legal
Defense Foundation. The plain-
tiff in the suit is Julian Brown, a
home care worker in Deschutes
County who doesn’t want to pay
anything to the union. The de-

fendants are SEIU Local 503,
Oregon Gov. Kate Brown, and
four state administrative officials
related to the home care pro-
gram.

There’s a lot at stake. Today
SEIU Local 503 represents over
20,000 home care workers in
Oregon. It’s a 90 percent female
workforce. They cook, clean, and
bathe clients, handle catheters
and colostomy bags, all so that
seniors and disabled people can
remain in their homes. 

When Oregon’s home care
workers voted to join SEIU in
2001, they earned $8.14 an hour
and had no benefits of any kind,
not even workers’ compensation

insurance for injuries on the job.
Today, they make $13.75 an
hour. And they have health, vi-
sion and dental coverage, work-
ers comp, health and safety pro-
tections, training, and other rights
and benefits. 

But all that was won before
the union had a true adversary.
Now, in print and broadcast ads
— and a mailer sent to home care
workers at their homes — the
Evergreen Freedom Foundation
is encouraging home care work-
ers to drop out of the union. “Opt
out. Save money. Lose nothing,”
its fliers say. 

The case is brought as a class
action lawsuit, which is pro-
foundly ironic. SEIU had the
support of 92 percent of the
5,000 home care workers who
cast ballots in the 2001 union
election. Now, in a lawsuit ob-
jecting to “forced representa-
tion,” anti-union plaintiff Julian
Brown is asking a judge to ap-

point him as the legal “represen-
tative” of all home care workers
who haven’t consented in writing
to membership in SEIU 503.
They wouldn’t get to vote on him
as their representative, and
they’d have to affirmatively opt
out if they don’t want to be part
of the suit. 

Of course, with Julian Brown
as their representative, they don’t
have to pay their own legal bills:
Billionaire Charles Koch and
other wealthy union foes are
picking up that tab by funding
the Evergreen Freedom Founda-
tion. But there’s good reason to
think it’s better for workers to
pay for their own representation:
Home care workers who stick
with SEIU Local 503 pay union
dues of 1.7 percent of gross pay
plus $2.75 per month. And that
support has made it possible for
SEIU to turn a minimum wage
job into a living wage occupation
for 20,000 workers.

PAGE 10 | September 4, 2015 | NORTHWEST LABOR PRESS

AUTOMOTIVE
’87 CORVETTE roller rockers, alu-
minum heads, new brgs, oil pump, re-
built 4t3 trans OD and clutch, $4,500.
503-630-4177
’88 FORD BRONCO, 4x4, good condi-
tion, $4,500 (will take some trade) 541-
468-2961

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
ROCKAWAY OCEAN FRONT rental, 
http://rockawaybeachfrontrental.com
sleeps 13. 503-777-5076
6 ACRE HOMESITE, well, power, new
septic, 36x48 shop, $115,000, 137
Barefoot Hollow Rd., Longview, WA..
360-577-5231
390 ACRES, SECLUDED large juniper
trees, lots of wildlife, $700 per acre, less
for cash, terms. 541-468-2961

SPORTING GOODS
CZ UPLANDultralight 12 gauge shotgun
$500/obo. 971-219-3519
WINCHESTER MDL 94 30-30, NRA
Centennial Edition, 1871-1971, like new
in box, $500. 503-407-9864
SKS MAGAZINES, new, never used, 2-
20 round,1-30 round, $30. 360-836-7512
’90 23’ PROWLER 5th wheel, $2,500
OBO. 503-538-9556
OUTBOARD MOTOR, 2.5 Suzuki,
2007, used twice. 503-647-2153
(Evenings)

MISCELLANEOUS
HOBART CHAMP 8500, welder/gener-
ator, running gear, leads, whip, never
used, $2,000 cash. 360-835-3793
PATIO HEATER, 38,200 BTU, bronze
heat-focusing propane, w/empty tank,
very good cond. $100. 503-522-6542
LOG SPLITTER, Troy-Bilt LS 27 ton,

Honda engine, runs great, real good
condition, $1,150.  503-455-2248
ANTIQUE COVERED wagon jack,
$100; antique trike, $50, Cool Daddy
fryer, $10. 503-477-9433
WINE MAKING kit, 2 car boys, Wasco
County, $100. 541-544-2030

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, 503-659-0009
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
MOTORCYCLES, boat, tractors, trail-
ers, cars, trucks, riding lawn mowers,
guitars cash paid. 503-880-8183
COLLECTOR SEEKING old beer stuff,
signs, cans, bottles; brand doesn't mat-
ter; the older the better. 503-357-7862
FOR RELOADING, 9mm, 40 S&W, 45
ACP, 357 magnum, 44 magnum cases,
brass or nickel. 503-366-0218 

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTERS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland OR 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS

               BOARD OF DIRECTORS
       President:  Larry D. Kirkland

Executive Vice-President:  Gary D. Kirkland
Sec.-Treasurer:  Gary Rhodehouse

    Directors:  Edward Barnes, William McNicholas,
               Jack Roy

WWW.THEUNIONMANORS.ORG

THE UNION MANORS
CELELBRATING  ORGANIZED LABOR!

Kirkland Union Manors
3530 SE 84th Avenue  •  Portland 97266

503•777•8101
Kirkland Union Plaza

1414 Kauffman Avenue  •  Vancouver  98660
360•694•4314

Westmoreland’s Union Manor
6404 SE 23rd Avenue  •  Portland 97202

503•233•5671
Marshall Union Manor

2020 NW Northrup Street  •  Portland 97209
503•225•0677

...Anti-union Foundation’s first union target: SEIU Local 503
From Page 1

The power of unity:
AFSCME members at City of Troutdale win new contract
A bargaining campaign that in-
cluded lots of public pressure
and an overwhelming strike vote
has led to a contract win for em-
ployees at the City of Troutdale.

“This agreement is a testa-
ment to the power of unity in bar-
gaining,” said  Ross Grami, a
staff representative of Oregon
AFSCME Council 75.

City employees, members of

AFSCME Local 3132, helped
the city recover from the 2008
recession by accepting health
care cuts in their last two con-
tracts. The city recovered, but
they wanted further health care
cutbacks based on ideological
principles.

A 97 percent strike authoriza-
tion vote coming on the heels of
several job actions turned the

tide. Grami said employees
maintained their health insurance
benefits, and got a 9 percent raise
over three years, plus an addi-
tional paid personal holiday.

“This agreement came about
because we took the fight to
them,” Grami said. “Members
stood together and participated in
events. We didn’t back down.
The strike vote showed we were
serious.”



Service Employees Interna-
tional Union (SEIU) Local 503
has reached a tentative agree-
ment with the state of Oregon
on a four-year contract for more
than 20,000 home care workers.

The contract runs from July
1, 2015 to June 30, 2019.  Work-

ers’ current base wage of $13.75
an hour will increase to $14 on
Jan. 1, 2016, and then $14.50 on
Feb. 1, 2017.

The contract will be reopened
in 2017.

Workers who complete seven
employer-paid training classes

with first aid and CPR will re-
ceive a 50-cent-an-hour training
certification differential. 

Home care providers will re-
ceive a 1 percent cost of living
adjustment (COLA) Jan. 1,
2016, and Feb. 1, 2017. Starting
Jan. 1, 2016, providers also will
be paid at the base rate for their
travel time directly between
clients.

Aged & People with Disabil-
ity (APD) live-in providers will
be paid for at least 16 hours a

day starting in January 2016.
Currently they are paid an aver-
age of only 9 hours a day.

“Some people say, oh, $15 an
hour isn’t anything, but $15 an
hour to us is a lot,” home-care
worker Phyllis Wills, who was
on the bargaining team, told
Public News Service. “They
don’t know what $15 an hour
means to us — and it means
freedom.”

The contract will be up for a
vote for all union members
soon.

New LERC
instructor:
Sarah Laslett
University of Oregon’s Labor
Education and Research Center
(LERC) has
hired a new
ins t ruc tor :
Sarah Laslett.
LERC is a
university ex-
tension pro-
gram that
p r o v i d e s
training and
research as-
sistance to
unions. 

Laslett most recently directed
a similar program, the Washing-
ton State Labor Education and
Research Center. She began
there in 2007, and became the
center’s director in 2010 when it
moved from The Evergreen State
College to South Seattle College.
There she taught college students
about workplace rights, pro-
duced the third edition of the
Washington State Workers’
Rights Manual, and built a shop
steward training program. She
specialized in training women
and young workers.

Prior to Washington LERC,
Laslett directed the Harry
Bridges Center for Labor Studies
at the University of Washington.
In the mid-1990s, as a graduate
student in American Studies, she
helped lead the effort to form a
union of over 4,000 graduate stu-
dent employees at the University
of Minnesota. She later worked
for Communications Workers of
America  in San Francisco and
Service Employees International
Union in Seattle. 
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Sarah Laslett

Oregon home care workers
win path to $15 an hour pay

In late August, certain union
members  got something in the
mail from the national AFL-
CIO, and it didn’t mince
words: “Your representative
Voted to Destroy American
Jobs,” said the double-sided
mailer. “Don’t Take It. Take
Action.”
The mailing went out to

members of AFL-CIO-affili-
ated unions in 28 Congres-
sional districts nationwide —
districts of all House Democ-
rats who voted for Fast Track.
Fast Track is a law that makes
it easier for Congress to pass
future NAFTA-style trade
deals like the proposed Trans-
Pacific Partnership. 

In Oregon, members in the
districts of Earl Blumenauer,
Suzanne Bonamici, and Kurt
Schrader received the mailing.
Each contained an image of
the officeholder, next to the
words, “Sold Out.”
The mailing calls on union-

ists to return a postage-paid
postcard. “I supported you in
the past, but if you won’t look
out for my job, I won’t look

out for yours,” it says. 
“The mailing is meant to

hold members of Congress ac-
countable, making sure voters
remember their past votes,”
explains national AFL-CIO

press secretary Carolyn Bobb.
Members of the U.S. House

of Representatives must run
for office every two years.
They’ll next face voters in No-
vember 2016.

Holding Fast Track supporters accountable

Greet the postmaster
general on Sept. 23
Portland Communities & Postal
Workers United his holding a
“Greet the Postmaster General”
rally Wednesday, Sept. 23, from
7  to 9 a.m. at the Portland Art
Museum, 1219 SW Park Ave.,
Portland.

The Postal Service is working
on phase two of its plan to reduce
hours and staffing at half the
country’s post offices.  From
September 2012 through Febru-
ary 2015, 13,000 small post of-
fices had their hours reduced and
thousands of jobs have been cut.
Mail delivery is being delayed
and door delivery is threatened.

The Postal Service is now re-
viewing 5,000 more post offices
for a downgrade and reduced
hours. 



ABM is refusing to recognize an
April vote to join the Machinists,
and the firing could be part of
deliberate legal strategy

By Don McIntosh
Associate Editor
On Aug. 20 — after he spent
four years and one day main-
taining the baggage handling
system at Portland International
Airport — ABM Onsite Service
employee Greg Morris was
called into the office and fired. 

“I’ve never been terminated
before in my life,” says Morris,
who was making $12.92 an
hour, full-time.

Morris, 25, says he was given
no reason for the firing. It took
place at the hands of ABM re-
gional manager Robert Allen, in
the presence of his supervisor.
When Morris pressed for an ex-
planation, Allen told him “the
client” had requested it.

ABM Onsite Services is a di-
vision of the gigantic facility
contractor ABM, which has
over 100,000 employees. In this
case, its client is Portland Air-
lines Consortium (PAC) — a
special purpose company
formed by 13 airlines doing
business at PDX. And PAC’s
sole employee is general man-
ager John Imlay. His job is to
manage the contract for operat-
ing the baggage handling sys-
tem, and a contract for janitorial
services in areas leased by the
airlines.

Morris says he’s never met
Imlay. So it’s a mystery what
grounds Imlay would have had
to fire him.

Could union involvement
have had something to do with
it? Machinists District Lodge
W24 organizer Will Lukens
thinks so. In an April 2 election
administered by the National
Labor Relations Board (NLRB),
ABM workers voted 15-6 to join

Machinists Lodge 1005. Morris
was active in the union cam-
paign, and became a shop stew-
ard on ABM’s swing shift crew.

But ABM has refused to rec-
ognize or bargain with the
union. Its lawyers have argued
that the NLRB doesn’t have ju-
risdiction over these workers,
because they’re airline workers,
and thus fall under the National
Railway Labor Act, a law that
makes it much harder to union-
ize. An NLRB judge considered
that argument, and rejected it —
in part on the grounds that the
airline client — PAC — doesn’t
fire the ABM employees, and
thus isn’t their real employer. 

In the NLRB hearing, ABM
pointed to its contract, which
says “PAC reserves the right to
request of the contractor, re-
moval of any of the contractor’s
employee(s), should the em-
ployee’s behavior, appearance,
and professional, ethical, cre-
dential or licensing etc., not
meet those requirements of
PAC.”

But the judge found that in
practice, PAC never did that —
it didn’t exercise day-to-day op-

erational control over the con-
tractor’s workers, and at times
wasn’t even in the loop when
ABM workers were fired.

ABM appealed the judge’s
finding to the NLRB’s top body
— its five-member board in
Washington, D.C., and lost there
too, on Aug. 26.

Was Morris fired for no other
reason than to show that PAC
could fire an ABM employee —
so ABM could prove its case
that these workers were airline
workers?

Imlay, reached by phone,
confirmed that he asked ABM
to terminate an employee, and
said it was for a reason, but not
because of union involvement.
Imlay said it’s for ABM to tell
the reason.

ABM will have several op-
portunities to present an alibi: If
it contests Morris’ unemploy-
ment insurance claim, it may
have to show there was a reason
for the termination. The same
might apply if ABM appeals the
NLRB ruling in federal court.

The union is planning to
protest the firing with a public
demonstration at the airport.

PAGE 12 | September 4, 2015 | NORTHWEST LABOR PRESS

A new Gallup poll released last
month shows a majority of
Americans has a favorable view
of unions, and that number is
growing.

Support is particularly strong
from women and younger
Americans, the so-called “mil-
lennials” who reached adult-
hood in 2000 and are now
roughly in their early 30s. Sig-
nificantly, the Gallup poll also
found the percentage of Ameri-
cans who say they want labor
unions to have more influence
in the country is rising.

Americans’ approval of labor
unions has jumped five percent-
age points to 58 percent, its
highest point since 2008, when
59 percent approved.

Gallup first asked Americans
about organized labor in 1936, a

year after Congress legalized
private-sector unions and collec-
tive bargaining. At that time, 72
percent of Americans approved
of unions. Support remained
high into the 1960s, but then
dipped through the 1970s until
it reached 55 percent in 1979. It
has since varied, reaching as
high as 66 percent in 1999 and
as low as the 48 percent in 2009.

The latest results are from the
2015 installment of Gallup’s an-
nual Work and Education sur-
vey, conducted Aug. 5-9.

“Public support for unions
and working families is on the
rise. When working people
stand together, we all benefit,”
national AFL-CIO President
Richard Trumka wrote on the la-
bor federation’s web site.

Support for unions on the rise

Portland airport contractor ABM
Onsite Services fires union activist 
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