
Buy union this year?
Union-made may be the ultimate hard-to-find gift, but we’ve
got 10 suggestions on Page 7 for those who want to vote for
union jobs with their union dollars. 
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Portland City Council:
No new fossil fuel infrastructure

Obama releases text of his Pacific trade deal
The veil is off the Trans-Pacific
Partnership, and it’s not pretty 

By Don McIntosh
Associate Editor
Now that the gag order is off,
Thea Lee can speak. Lee, the
chief international economist at
the national AFL-CIO, was one
of a handful of official labor ad-
visors that by law the Obama
Administration had to include in
the trade negotiations over the
Trans-Pacific Partnership (TPP).
Lee could see initial U.S. pro-
posals — even when members
of Congress couldn’t — but she
couldn’t talk about them; they
were classified. Now, with
agreement announced Oct. 5 and
the text released Nov. 5, she can.

“Barack Obama [is] saying

this is the most progressive
agreement ever negotiated,” Lee
told the Labor Press. “The truth
is most of the ‘progress’ was
made by George W. Bush, a Re-
publican president. They took
that and added some pretty in-
significant tweaks to it.”

TPP is the largest free trade
agreement the United States has
ever negotiated; it would elimi-
nate tariffs and create uniform
foreign investment rules in 12
Pacific Rim nations. TPP would
marry developed democracies

The labor-community coalition
that helped pass Oregon’s paid
sick leave law this year an-
nounced Nov. 12 that it will
push a minimum wage increase
and tougher laws on wage theft
and racial profiling when the
Oregon Legislature meets again
in February 2016. 

The coalition — Fair Shot for
All — includes the Oregon
AFL-CIO, Service Employees
Local 503 and non-profit groups
like Causa, Family Forward
Oregon, and Voz Workers
Rights Education Project. Ear-
lier this year the coalition won
passage of four out of five of its
priorities: besides sick leave,

that included “ban the box” and
racial profiling laws, and a state-
sponsored retirement savings
system that will debut in 2017. 

But its top priority — raising
the minimum wage — was
stopped by Oregon Senate Pres-
ident Peter Courtney (D-Salem).
It’s not clear Courtney has
changed his position, but the

coalition will try again when the
Legislature holds its one-month
short session in February. If law-
makers again fail to raise the
wage, the group will have five
more months to gather signa-
tures on a ballot measure that
would raise it to $13.50 and lift

Commissioners vote to oppose
any future oil, coal, or natural
gas terminals, or the shipment
of oil by rail through Portland

In unanimous resolutions passed
Nov. 4 and 12, Portland City
Council ended all possibility of
large-scale fossil fuel projects in
Portland.

The resolutions are a re-
sponse to a series of proposals
to construct marine terminals in
the Pacific Northwest to trans-
port fossil fuels. Other local ju-
risdictions have also voted
against proposed oil, gas, and
coal terminals, including Van-
couver, Washougal, Hood River,
The Dalles, Mosier, and Steven-
son, but the Portland resolutions
go much further.

The first resolution, spon-
sored by Commissioner
Amanda Fritz, puts the City on
record opposing any proposed
project that would increase the
amount of crude oil transported
by rail through Portland and
Vancouver. The second, spon-
sored by Mayor Charlie Hales,
is a blanket ban on approving
any new infrastructure whose
purpose is to store or transport
fossil fuels in or through Port-
land or its adjacent waterways.
The resolutions don’t have the
force of law. Rather, they de-
clare City Council’s objective,
with legally binding city code to
be worked out later by city plan-
ners and then brought back to
Council for approval.

Several building trades union
officials spoke against the reso-
lutions, but overall, public testi-
mony was overwhelmingly in
support, and several other union
leaders spoke in favor.

“Portland’s businesses and
residents are moving away from

fossil fuels, and we must, be-
cause we have been told we
have only a little time to make a
difference in climate change,”
said Hales, opening discussion
of the resolutions Nov. 4.

Hales was one of 60 mayors
from around the world who met
this summer with Pope Francis
to talk about climate change.
Hales said the pope’s message
was this: There’s very little time
left, but it’s not too late to avoid
a 5 degree centigrade change in
the world’s average tempera-
ture, a rise which would trigger
catastrophic climate change. 

At the Nov. 4 City Council
hearing, climate activist Bill
McKibben, leader of the cam-
paign to block the Keystone XL
pipeline project, joined by skype
from Washington, D.C., where
he’d held a rally with U.S. Sen.
Jeff Merkley (D-Oregon) and
presidential candidate Bernie
Sanders (I-Vermont), announc-
ing the introduction of a bill to
halt new oil, natural gas and coal
leases on federal lands or coastal
waters.

“Portland will go down as a
leader among all jurisdictions if
it does this.” McKibben said.

But not everyone saw it that
way. Willy Myers, executive
secretary-treasurer of the Co-
lumbia Pacific Building Trades
Council, told City Council the
state of Oregon relies on fossil
fuel — the vast majority of
which comes through Portland
— to operate transit systems,
heat and light homes and grow
and harvest crops. 

“The negative impact on the
middle class of these resolu-
tions, by opposing infrastruc-
ture, will be devastating,” Myers
said, “and will add to wage in-

Turn to Page 7

““Many workers don’t report wage theft
out of fear of losing their jobs. That’s
something I’ve seen first-hand.” 

— Sheet Metal Local 16 member Darrin Boyce

Union coalition gets ready for Round Two
Leaders and supporters of the labor-community coalition Fair Shot for All gather Nov. 12 at the Voz MLK Workers
Center to announce the group’s 2016 legislative agenda.

Turn to Page 5

Turn to Page  8
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Labor highlights from the November 3 general election
For working people and for
organized labor, this year’s low-
turnout Nov. 3 election was a
mixed bag of successes and
setbacks.

Southwest Washington races
In races for Vancouver City
Council, Southwest Washing-
ton Central Labor Council was
2-to-1. Labor-backed incum-
bent Bart Hansen captured
nearly 82 percent of the vote,
and Ty Stober won an open
seat by 51 to 49 percent. But
George Francisco lost his bid to
unseat incumbent Bill Turlay
by 62 to 38 percent.

In Clark County, endorsed
Council candidates Mike Dale-
sandra and Chuck Green were
defeated. And labor-backed
Candy Bonneville lost her bid
for Battle Ground City Council
40 to 60 percent. Voter turnout
in Clark County was 34 per-
cent.

Tim Eyman anti-tax measure
wins in Washington 
Voters in the state of Washing-
ton have a problem: They want
good transportation and public
services, and they passed a
measure to lower class sizes,
but they’ve also repeatedly

passed proposals from conser-
vative ballot measure activist
Tim Eyman that require an un-
attainable supermajority for the
Legislature to raise the revenue
to do those things. The state
Supreme Court has held those
measures unconstitutional, and
in Washington, voters can’t
change the state constitution by
ballot measure; only the Legis-
lature can do that, by referral to
voters. So this year, Eyman got
Initiative 1366 on the ballot—
to force the Legislature to do
that. The measure would de-
crease the sales tax rate from
6.5 to 5.5 percent next April 15
(a revenue cut of $1.4 billion a
year) unless the Legislature
refers to voters a constitutional
amendment requiring two-
thirds legislative approval or
voter approval to raise taxes.
Defeating the measure was a
top priority of the state AFL-
CIO, but it passed by 53 per-
cent (57 percent in Clark
County). 

Tacoma voters raise minimum
wage to $12, not $15
In Tacoma, Washington, voters
faced two questions: Whether
to raise the minimum wage (59
percent said yes), and if so,
how much and how quickly.

There were two choices: a citi-
zen initiative to raise it to $15
immediately for businesses
with annual gross revenues
over $300,000; and a City
Council referral to phase in a
raise to $12 over two years, for
all employers. The $12 in-
crease won with 71 percent for
$15. As a result, the minimum
wage will rise to $10.35 on
Feb. 1, 2016; $11.15 on Jan. 1,
2017; and $12 on Jan. 1, 2018.

Labor backed candidate
loses in West Linn
The Northwest Oregon Labor
Council was involved in only
one race this election cycle, en-
dorsing Mike Selvaggio in the
non-partisan race for a vacant
seat on the West Linn City
Council. Selvaggio lost to
Robert Martin in a three-person
race.￼￼

Worker Bill of Rights goes
down hard in Spokane
In Spokane, the group Envision
Spokane gathered signatures to
place a city charter amendment
called The Worker Bill of
Rights on the ballot. It would
have required equal pay for
equal work, a “family wage,”
at large employers (150 or
more), and a right to be free

from wrongful termination.
That last part would have elim-
inated “at-will” employment,
instead requiring employers to
show “just cause” in order to
terminate a worker. The meas-
ure was endorsed by 11 local
unions, the central labor coun-
cil and building trades council,
but it was outspent nine-to-one
and got support from just 36
percent of voters.

GOP wins high-stakes race for
Washington state house seat 
Labor-backed Democratic
Washington state rep Carol
Gregory lost a hard-fought spe-
cial election to retain her seat in
Federal Way. Gregory was ap-
pointed when the previous rep-
resentative died of cancer. But
big corporations, including
Walmart and Georgia-Pacific
(Koch Industries) created a
PAC called “Enterprise Wash-
ington” to back Republican
challenger Teri Hickel and get
rid of Gregory. By the end,
$1.8 million was spent on the
race, including a combined
$670,000 by the candidates,
and another $1.1 million by
outside groups. Hickel’s vic-
tory reduces the Democrats’
majority in the House to 50-48.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

140
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Sheet metal Workers and Oregon
Tradeswomen Inc. recognize
‘Women in Apprenticeship day’  

The Sheet Metal Institute, Sheet
Metal Workers Local 16, and
Oregon Tradeswomen, Inc.
(OTI) hosted a “Women in Ap-
prenticeship Day” Nov. 4 to cel-
ebrate Oregon’s success in intro-
ducing women to apprentice-
ship. The event was part of the
National Apprenticeship Week
put on by the U.S. Department
of Labor to promote apprentice-
ship opportunities and to show-
case to businesses the positive
impact they have in workforce
training.

More than 200 events took
place nationwide during the
week of Nov. 2-6, with North
American Building Trades
unions (formerly the National
Building and Construction
Trades Council) hosting open
houses in more than 15 cities.

In Portland, sheet metal in-
dustry employers, union offi-
cials, public officials, female
pre-apprentices, apprentices, and
graduates of the Sheet Metal
training program talked about
apprenticeship opportunities.

Portland Mayor Charlie Hales
and Oregon Gov. Kate Brown
each issued proclamations de-
claring Nov. 4 as “Women in
Apprenticeship Day.”

In Oregon, more women are
becoming apprentices
At 6.9 percent, Oregon has more
than double the national rate of
women in construction trades
apprenticeships. According to
Connie Ash-
brook, execu-
tive director of
OTI, registered
apprenticeship
programs in the
Portland metro-
politan area that
her organization
partners with
have nearly 10
percent women,
on average.

“We’ve got a
ways to go
though,” Ash-
brook said.
“Half of Oregon’s registered ap-
prenticeship programs have no
women at all.”

Apprenticeship training is an
“earn while you learn” system
that offers people the chance to
learn from — and work with —

trained journeymen. Appren-
tices are paid at a percentage
rate of the journeyman scale, plus
fringe benefits. Their wages in-
crease as they progress through
the program. The length of train-
ing depends on the craft. At Sheet
Metal Workers, for instance, it
takes 8,000 hours of on-the-job
training and 800 hours of class-
room time to earn a journeyman
card.

Charlie Johnson, business
manager of Sheet Metal Work-
ers Local 16, said journeyman
sheet metal workers make $38
an hour, with “unparalleled”
fringe benefits that include a
pension and full medical bene-
fits. “I don’t think there are too

many oppor-
tunities out-
side the con-
s t r u c t i o n
trades that of-
fer that kind
of income,”
Johnson said.

Many ap-
prenticeship
programs also
are assessed
for college
credit, which
can apply to-
ward an asso-

ciates or bachelor’s degree.
Elana Pirtle-Guiney, work-

force and labor policy adviser to
Gov. Brown, said bureaucrats
talk a lot about how to help Ore-
gonians get better training and
higher wages without crippling

them with budget-breaking debt
that can often accumulate when
attending college. “And we
know the answer,” she said.
“We know that apprenticeship
programs are the perfect way to
do it. We can get people into
high wage jobs and into career-
path jobs, and anybody can ap-
ply. But not enough people do.”

Apprenticeship is on the rise
According to the U.S. Labor
Department, apprenticeships are
on the rise, increasing from
375,000 in 2013 to 445,000 to-
day. By the year 2020, approxi-
mately 30 percent of all jobs
will require a post-secondary
degree or credential. Experts
also project a shortfall of nearly
3 million Americans lacking the
post-secondary education re-
quired to fill these jobs.

Recently the Obama Admin-
istration made an unprecedented
investment of $175 million in
“American Apprenticeship”
grants to expand the apprentice-
ship model into new occupa-
tions and new industries. It’s
part of the president’s challenge
to double and diversify the num-
ber of apprentices in America by
2019.

The Oregon Employment
Department was awarded a $3
million grant. The money is be-
ing used to form Oregon-Ap-
prenticeships in Manufacturing
(Oregon-AIM) to aid employer
recruitment and create training
programs in advanced manufac-

turing.
“We are truly committed to

go beyond the talk, and really
expand apprenticeship into
other industries,” said Shalee
Hodgson of the Oregon Em-
ployment Department. “Manu-
facturing is where we’re starting
with it.” 

Industries that will be tar-
geted to form apprenticeship
programs include:
• Industrial Machinery Mechanics

(also industrial mobile me-
chanic)

• Machinists (also industrial main-
tenance machinist)

• Computer-Controlled Machine
Tool Operators, Metal and Plas-
tic

• Numerical Tool and Process Con-
trol Programmers

• Electrical and Electronics Repair-
ers, Commercial and Industrial
Equipment

• Electrical and Electronics Engi-
neering Technicians

• Sawing Machine Setters, Opera-
tors and Tenders, Wood
Hodgson said one of the

goals is to have at least 300 new

apprentices registered in Oregon
in advanced manufacturing oc-
cupations over the next five
years. In particular, the program
wants to create apprenticeship
opportunities for women, peo-
ple of color, veterans, and recip-
ients of Temporary Aid to
Needy Families and Supple-
mental Nutrition Assistance
Program.

Oregon Labor Commissioner
Brad Avakian told the pre-ap-
prentices from OTI that Oregon
is renowned for its apprentice-
ship programs.

“There is nowhere else on
earth that you could go to be-
come better skilled in the craft
you want than these apprentice-
ship programs right here in your
home state of Oregon,” he said,
pointing to the sheet metal, elec-
tricians, plumbers and steamfit-
ters, and laborers training facili-
ties.

Also speaking at the Sheet
Metal Institute were Betty Lock,
regional administrator for the
U.S. Department of Labor’s
Women’s Bureau, and Oregon
state Sen. Chip Shields. 

During National Apprenticeship Week, Nov. 2-6

Apprenticeship gets some long-overdue recognition

ApplAuding Apprentices. Sheet Metal Workers Local 16 apprentice
Lisa Davis demonstrates how to repair a fan motor at the Sheet Metal
Training Institute in Northeast Portland. The soon-to-be journeyman
was a graduate of Oregon Tradeswomen Inc.’s pre-apprenticeship pro-
gram before entering the sheet metal trade. She told her story to
women pre-apprentices and apprentices, part of “National Apprentice-
ship Week.” In the background from right to left are Connie Ashbrook
and Leigh McIlvaine of OTI; Sheet Metal Local 16 journeyman Allie
Medeiros; and Sheet Metal Local 16 Business Manager Charlie Johnson,
a graduate and former instructor at the Sheet Metal Institute.

APPRENTICESHIP: DID YOU KNOW?
■ Nearly two-thirds of all registered apprentices in the United

States are trained in the construction industry.

■ Among construction apprentices, roughly 75 percent are trained
in the unionized construction sector — known as the joint
apprentice training committee (JATC) system.

■ Every year, North America’s Building Trades Unions and its
signatory contractors direct over $1 billion in private
investments  towards this JATC system.

■ When wages and benefits that are paid to apprentices are
factored in, that annual investment exceeds $11 billion.

■ Our unions and contractors operate more than 1,600 training
centers in the United States.

■ If the Building Trades training system, which includes both
apprentice-level and journeyman-level training, was a degree
granting college or university, it would be the largest degree
granting college or university in the United States — over 5
times larger than Arizona State University.

■ If the Building Trades training system was a public university
system, it would be the third largest public university system in
the United States — almost twice as large as the University of
Texas system.

■ If the Building Trades training system was a K-12 school district,
we would be the fourth largest school district in the U.S., only
behind New York, Los Angeles, and Chicago.

— FrOm NOrTh AmErICA’S BUILdINg TrAdES UNIONS

“There is nowhere else on
earth that you could go to
become better skilled in
the craft you want than
these apprenticeship pro-
grams right here in your
home state of Oregon.” 

— Oregon Labor Commissioner
Brad Avakian



AFSCME 88
Executive Board meets 6 p.m. Wednesday, Dec. 2.
Any member in good standing may attend as a non-
voting visitor. General membership and stewards
meet 6 p.m. Wednesday, Dec. 16.  Meeting agendas
may be viewed on the AFSCME Local 88 webpage
on the Monday prior to the Wednesday meeting.
Meetings are at 6025 E. Burnside, Portland. 

AFSCME 189
General membership meets 6:15 p.m. Tuesday, Nov.
24. Executive Board meets 6:15 p.m. Tuesday, Dec.
8. Meetings are at 6025 E. Burnside St., Portland.

Bakers 114
Executive Board meets 9 a.m. Tuesday, Nov.24, at
7931 NE Halsey, Suite 300, Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, Dec. 17, at 12812
NE Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and
second Wednesday of December in the Executive
Boardroom. 
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30
p.m. on the second Tuesday of every month in the
Meeting Hall.
Residential Unit meets 6 p.m. on the second Tues-
day of every month in the Dispatch Lobby Sound
and Communication Unit meets 6 p.m. on the sec-
ond Wednesday of every month in the Meeting Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
General Membership Meeting meets 6:30 p.m. on
Wednesday, Dec. 16, in the Meeting Hall. Doors
open at 5:30 p.m.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENT: No. 2457, Ray D. Herron.
The Nov. 2015 assessment is $1.50. 

Electrical Workers 280
Executive Board meets 4:30 p.m. Wednesday, Dec.
2, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Dec. 10, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Dec. 17, at
33309 Hwy 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Dec. 10, preceded
by 5 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

Fire Fighters 452
Members meet 6 p.m. Wednesday, Dec. 2, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Dec. 10, at 4411
SW Sunset Dr., Lake Oswego.  

Glass Workers 740
PLEASE NOTE: Meetings are one week later than
usual.
Executive Board members meet 5 p.m. Thursday,
Dec. 10, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Dec.
10, at 11105 NE Sandy Blvd., Portland.
Eugene area members meet 5 p.m. Monday, Dec. 14,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 
Salem area members meet 5 p.m. Tuesday, Dec. 15,
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Dec. 9.
Members meet 7 p.m. Friday, Dec. 11. Meetings are
at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Dec. 3, preceded
by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, Dec. 10.
Members meet 10 a.m. Saturday, Dec. 19. Due to the
Christmas Holiday, the regular union meeting date
has been changed to Saturday, Dec. 19 at 10 a.m. in
the event a quorum is not present and for the purpose
of conducting regular union business. Meetings are
at 11620 NE Ainsworth Cir., #300, Portland.

Laborers Local 483 
Members meet 5:30 p.m. Tuesday, Dec. 15, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Dec. 7, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd.  

Linoleum Layers 1236
Portland Executive Board meets 5 p.m. Monday,
Dec. 7. Portland area members meet 6 p.m. Thurs-
day, Dec. 17. PLEASE NOTE DATE CHANGE
DUE TO HOLIDAY. Meetings are held at 11105 NE
Sandy Blvd., Portland. 

Machinists 63
Executive Board meets 4 p.m. Wednesday, Dec. 9.
Members meet 10 a.m. Saturday, Dec. 12, preceded
by a 9 a.m. stewards’ meeting. NOTE: Election of
officers, executive board members and delegates to
affiliated bodies will take place at this meeting.
Meetings are at 25 Cornell, Gladstone.

Machinists 1005
Executive Board meets 4:30 p.m. Wednesday, Dec.

16. Members meet 10 a.m. Saturday Nov. 21, pre-
ceded by a 9 a.m. shop steward training class.
NOTE: Nominations of officers will be held at this
meeting.  Elections of officers will be held at our
regular meeting Dec. 19, 2015.  Applications for ab-
sentee ballots must be received no later than Nov. 21,
2015.  Members must be present to accept any nomi-
nations, or members can write an acceptance of any
nomination.Shop stewards must attend training class
and regular meeting to be compensated. 
All meetings and elections are held at our Union
Hall, 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Dec. 7. Regular membership meets 6 p.m.
Wednesday, Dec. 9. Shop stewards’ training session
9 a.m. Saturday, Nov. 21. Meetings are at 25 Cornell,
Gladstone

OPEIU Local 11
Members meet 7 p.m. Tuesday, Dec. 8 at the OPEIU
Local 11 meeting hall, 3815 Columbia Street, Van-
couver, Washington. 

Operating Engineers 701
Members meet 1 p.m. Saturday, Dec. 5, at 555 E.
First St., Gladstone for the Semi-Annual meeting.

Painters & Drywall Finishers
Local 10
Members meet 6 p.m. Wednesday, Dec. 16, at the
Asbestos Hall, 11105 NE Sandy Blvd., Portland.
Website: www.iupatlocal10.org

Plasterers 82
Members meet 5 p.m. Wednesday, Dec. 2, at 12812
NE Marx St., Portland.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Dec. 3.
Members meet 7 p.m. Thursday, Dec. 10. Meetings
are at 5032 SE 26th Ave., Portland. (Phone: 503 232-
4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Dec. 8, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.
Medford area members meet 4 p.m. Wednesday,
Dec. 9, at Wild River Pizza, 2684 N. Pacific Hwy.
Eugene area members meet 4 p.m. Tuesday, Dec. 8,
at the Local 16 Hall, 1887 Laura St., Springfield.
PLEASE NOTE: Meeting to be broadcast with the
Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, Dec.
17, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, Dec. 18, at Beaulahland, 118
NE 29th Ave., Portland.  Children are welcome.

United Association 290
Portland area members meet 7:30 p.m. Friday, Nov.
20, at 20210 SW Teton Ave., Tualatin.  The follow-
ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Brookings area members meet 5:30 p.m. Tuesday,
Nov. 24. Please contact agent Craig Spjut at 707-
496-1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Nov.
24, at the Coos Bay Training Center, 2nd & Kruse.

Klamath Falls area members meet 5 p.m. Tuesday,
Nov. 24, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Nov.
24, at the United Steelworkers Local 9170 Hall.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, Nov. 30, at the
Social Justice Center, 155 NE Irving, Bend.

Lane County
Delegates meet 7:30 p.m. Wednesday, Nov. 25, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Nov. 25, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Mid-Columbia
Delegates meet 7 p.m. Tuesday, Dec. 8, at 3313 W.
2nd, The Dalles.

Southeastern Oregon 
Delegates meet 6:30 p.m. Thursday, Dec. 10, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon 
Delegates meet 6 p.m. Tuesday, Dec. 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, Dec. 7, at the Bay
Area Labor Center, 3427 Ash, North Bend. 

CENTRAL LABOR COUNCILS
Northwest Oregon 
Delegates meet 7 p.m. Monday, Nov. 23, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, Dec. 2, preceded
by an Executive Board meeting, at the Laborers
Hall, 2212 NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific 
Delegates meet 10 a.m. Tuesday, Nov. 24, at 2212
NE Andresen Rd., Vancouver.
Delegates meet 10 am. Tuesday, Dec. 1, at Kirkland
Union Manor II, 3535 SE 86th, Portland.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, Nov. 25, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, Dec. 3, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, Nov. 24.
Executive Board meets 10 a.m. Thursday, Dec. 10, at
the IBEW Local 48 Hall, 15937 NE Airport Way.
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UNION MEETING NOTICES NOLC Labor History 
November is Labor History
Month in Oregon, and on Mon-
day, Nov. 23, the NW Oregon
Labor Council’s History Com-
mittee will present “Portland: A
Union Town” at the monthly
delegates’ meeting. Committee
members have been busy com-
piling a timeline beginning with
Portland’s earliest worker organ-
izations and unions, their  con-
tributions to the community
over the years, along with narra-
tion and photographs. The
NOLC meeting starts at 7 p.m.
at IBEW Local 48, 15937 NE
Airport Way, Portland.

LCSA holiday party
donations needed
Labor’s Community Service
Agency (LCSA) and the North-
west Oregon Labor Council
(NOLC) are accepting donations
of toys and cash for the 19th an-
nual Presents from Partners Holi-
day Toy Party. The event—for
families of unemployed union
members and those facing tempo-
rary hardships—will be held in
mid-December at the Sheet Metal
Workers Local 16 Hall in North-
east Portland. Entrance is by ticket
only. Members must be referred
by their  local union. Referral
forms will be sent to unions and
must be returned to LCSA by
Dec. 8. Toy donations also will be
accepted through Dec. 8. Toys can
be dropped off at:
•  IBEW Federal Credit Union, or the NW Oregon
Labor Council (Suite 305), or LCSA (Suite 211).
All three are located in the same building at
9955 SE Washington St., Portland. 
• Oregon AFL-CIO, 3645 SE 32nd Ave., Portland.
• Portland Jobs with Justice, 1500 NE Irving St.,
Suite 585, Portland.
• Office and Professional Employees Local 11,
3815 Columbia St., Vancouver, Wash.
• American Federation of Teachers-Oregon,
10228 SW Capitol Hwy, Portland.
• Sunrise Dental Beaverton, 14425 SW Allen
Blvd. 
• Sunrise Dental Gresham, 13908 SE Stark,
Space B

Cash donations can be sent to
LCSA, 9955 SE Washington,
#211, Portland, Ore., 97216.

Volunteers also are needed for
the party, which serves 400 chil-
dren and their families. Opportu-
nities include setting up and dec-
orating the union hall the night
before, replenishing toys, inter-
acting with families during the
registration process, serving
food, and escorting kids through
party stations. For more informa-
tion, call or email Eryn Byram,
503-231-4962 or officeman-
agerlcsa@gmail.com.

HAPPENINGS

Alliance for Retired
Americans Oregon Chapter
General Membership meets 10 a.m.
Thursday, Dec. 10, 3642 SE 32nd,
Portland. All retirees are welcome.
Electrical Workers 48
Retirees, wives and friends meet for
lunch 11:30 a.m. Tuesday, Dec. 8, at
CherryWood Village, 1417 SE 107th,
Portland – from Washington Street,
proceed to 102nd, turn right, this turns
into Cherry Blossom, turn right on
107th to main entrance at Village
Square – for lunch.  For reservations
and more info, please call Glenn
Hodgkinson at 503 656-0028.
Electrical Workers 280 
Retirees meet between 11:45 a.m. and

noon Monday, Dec. 14, at The Old
Country Buffet on Lancaster in Salem,
located in the Lancaster East Mall. If
you have any questions, please give
Don Ball a call at 541-327-3388.
Elevator Constructors 23
Retirees meet 11:30 a.m. Wednesday,
Dec. 9, at Hometown Buffett, 10542
SE Washington St., Portland.
Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
Dec. 17, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.
Insulators 36
Retiree breakfast 9 a.m. Thursday,
Dec. 3, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

Oregon AFSCME
Retirees meet 10 a.m. Tuesday, Dec.
15, at the AFSCME office, 6025 E.
Burnside St. Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.
Transit 757
Retirees meet 9:30 a.m. Wednesday,
Dec. 2, at Westmorland Union Manor,
6404 SE 23rd, Portland.
Plumbers and Fitters 290
Retirees meet 10 a.m. Thursday, Dec.
17, at 20210 SW Teton Ave., Tualatin
for a Music, Memories and Wisdom
class on the latest research on neuro-
plasticity and the healthy and quality
of life benefits seniors can gain from
music, movement and song. Lead by
Sara Kuschner.  

RETIREE MEETING NOTICES

Portland Jobs with
Justice Scrooge Party
Portland Jobs With Justice will
hold its annual Scrooge of the
Year fundraising party on Friday,
Dec. 4, at 7 p.m. at Peace House,
2116 NE 18th Ave., Portland.
Tickets are $15 in advance and
$20 at the door, and are good for
20 votes and a free drink. Use
the votes to elect the year’s worst
Portland-area player—a com-
pany, a politician or some other
evildoer. The winner is named
Scrooge of the Year 2015! For
tickets and more information,
visit http://on.fb.me/1MBMkod



equality in our state by the city
taking a stand against the work-
ing class to earn a living in these
sectors.” 

Myers was joined by Labor-
ers Local 737 President Dave
Tischer and IBEW Local 48 po-
litical director Joe Esmonde in
speaking against the resolutions.

“Basically what Portland is
doing is taking on the fight of
special interests,” Tischer said.
“I believe these resolutions are
bad for jobs, bad for business,
they’re bad policy, and they’re
bad for Portland.”

Esmonde lamented that the
City didn’t reach out to minority
communities, and challenged
climate change activists at the
hearing to have the same pas-
sion on income inequality. Es-
monde served on a City fossil
fuel export advisory committee,
which met twice. 

“We were told we’d have in-
put into anything coming out of
that committee,” Esmonde told
City Council. “We’ve had
none.”

But other union leaders at the
Nov. 4  hearing spoke in favor
of the resolutions. Cager
Clabaugh, vice president of In-
ternational Longshore and
Warehouse Union Local 4 in
Vancouver, said his union voted

unanimously to oppose a new
oil terminal, in part for safety
concerns, and because a spill
could put other terminals out of
action. 

“One of the first jobs I had as
a longshoreman was putting a
lumber mill on a ship in pieces
to send to the Philippines,”
Clabaugh said. “You can look
over the Lewis and Clark Bridge
to see all the timber we send out.
Let’s not make it easy to send
our natural resources overseas.
Let’s export finished products.” 

And schoolteacher Ned Has-
call delivered a message from
Portland Association of Teach-
ers president Gwen Sullivan.
PAT’s Oct. 28 rep assembly
passed a unanimous resolution
in favor of stopping all new
large-scale fossil fuel projects in
Portland. “We support these res-
olutions on behalf of our chil-
dren and their future in our city
and in our world,” Sullivan said. 

A regionwide controversy
The Portland resolutions are the
latest development in a region-
wide controversy. More than a
dozen large fossil fuel infra-
structure projects have been pro-
posed in the Pacific Northwest
in recent years, including the
proposed $500 million Pembina
propane export facility at the
Port of Portland and the pro-

posed Tesoro-Savage oil termi-
nal at the Port of Vancouver.

Mayor Hales at first wel-
comed the Pembina project,
which had an agreement to be
union built, only to later deliver
the killing blow.

The Tesoro Savage proposal
is still waiting for approval from
the State of Washington. If con-
structed, it would be the nation’s
largest oil-by-rail terminal — a
$100 million, 42-acre oil-han-
dling plant. It would enable up
to 15 million gallons a day of
crude oil to be transferred from
the Bakken fields of North
Dakota  — by train through the
Columbia Gorge — to ships
bound for West Coast refineries.

The terminal has been a hot
political issue in Vancouver. On
Nov. 3, project opponent Eric
LaBrant won election to the Port
of Vancouver by 56 percent, in
a vote seen as a referendum on
the project. LaBrant testified in
favor of the Portland City Coun-
cil resolution at the Nov. 12
hearing.

“Coal, oil, and gas are actu-

ally distractions from the kinds
of jobs we need to bring into this
region,” Labrant said. That
echoed language in the second
resolution that sought to down-
play the jobs impact: “Eco-
nomic opportunities presented
by expanding fossil fuel infra-
structure are modest, with few
jobs and little value added when
compared to the related environ-
mental costs,” the city council
resolution declared. 

In a nod to jobs concerns,
Commissioner Nick Fish was
able to add a requirement that
city staff will analyze the eco-
nomic impacts of any proposed
code changes, especially im-
pacts on local blue-collar jobs.
Fish also was able to add a non-
binding clause saying the City
will “explore opportunities to
invest in Portland’s ‘human in-
frastructure’ by supporting pro-
grams to retrain our workforce
as the city transitions to a clean
energy economy.”

In the end, the resolution op-
posing oil trains passed 4-0
(Commissioner Dan Saltzman
was absent), and the resolution
opposing fossil fuel infrastruc-
ture passed 5-0. And they’re un-
likely to be overturned: State
Treasurer Ted Wheeler, the lead-
ing candidate for mayor, said he
supports the resolutions.

Federal law limits cities’ abil-

ity to stop trains and interstate
pipelines, but they have broad
authority over local land use is-
sues. The Portland ordinance
wouldn’t limit seismic or other
improvements to existing fossil
fuel infrastructure, and it would-
n’t affect “end-user” infrastruc-
ture like gas stations or natural
gas hookups for new buildings.
But it would prevent proposals
like Pembina’s from gaining fu-
ture approval.

Keystone XL RIP
The Portland ordinance also

came at the same time a much
bigger fight played out nation-
ally over the Keystone XL
pipeline. The U.S. State Depart-
ment has spent seven years re-
viewing Trans Canada’s appli-
cation for permission to build
the pipeline, which would bring
oil from the western Alberta tar
sands to refineries along the
Gulf Coast. Between the pas-
sage of Portland’s first and sec-
ond ordinances, President
Obama finally took a side:
against. He concluded it would
not serve the national interest of
the United States, and rejected
the application. 

All three Democratic presi-
dential candidates oppose Key-
stone, while all the Republican
candidates are for it.
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New Year’s
Resolution!
Membership subscription to the
NW LABOR PRESS
Local Union Annual Group Rate of
25 or more subscriptions only

$9.60 each
That’s less than the cost of a first class stamp

Members receive:
• Local labor news twice a month
• Official Meeting Notice announcement
• Free Classified Ad section

CALL 503-288-3311

...Portland City Council: No new fossil fuel infrastructure
From Page 1

WATCH IT ONLINE 
See the whole Nov. 4 hearing at
http://bit.ly/1QKniFb. Testimony from
building trades union leaders starts at
3:55:00, from ILWU at 1:02:55, and
from  PAT at 3:13:10.
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The 2015 Oregon AFL-CIO Convention was
a testament to the growth and strength of Ore-
gon’s workers’ movement.  A total of 248 del-
egates and 148 guests attended to celebrate
the accomplishments of the last two years,
and to set the course for the next 24 months.
The number of guest itself is significant:
Community partners and allied organizations
were in attendance, and since the 2013 con-
vention, are allowed to participate in conven-
tion debates to bring a different perspective to
our movement.

There is a direct link between the success
of the Oregon Strong Voice program and the
increased participation of our community
partners. If you’re unfamiliar, Oregon Strong
Voice is a coalition of community-based or-
ganizations, activists, and unions in Southern
Oregon, Central Oregon, and Lane County
that drive progressive policies through city or-
dinances and elections on the local level.

Examples of our success can be seen in
each active region. In Southern Oregon,
where Sen. Alan Bates needed a stronger
voter contact program, we filled that void and
made the difference that swept Sen. Bates
across the finish line. In Eugene, building
trades unions and community organizations
saw how the Multi-Unit Property Tax Exemp-
tion (MUPTE) was being manipulated to al-
low hiring of contractors without proper li-
censes, wage theft, illegal dumping, and
importing workers from out of state, to in-
crease profits.  Oregon Strong Voice Lane
County was born from this fight, forming a
coalition to call for needed revisions to the
MUPTE through Eugene City Council.  To
respond to a rental housing shortage in Cen-
tral Oregon, Central Oregon Strong Voice
passed a local ordinance that creates a permit-
ting process for short term rentals by gener-
ating funds for affordable housing.

For our workers’ movement to survive, we
must constantly evolve. The first resolution
of the convention restructured central labor
councils from autonomous bodies directly af-

filiated with the national AFL-CIO, without
staff, to Labor Chapters affiliated with the
Oregon AFL-CIO, with staff.  Our hope is to
build a stronger relationship between chapters
and Oregon Strong Voice to increase local
power by moving a working people’s agenda.

Convention delegates passed a resolution
in support of the $15 minimum wage and a
separate resolution directing us to develop
strategies to raise the wage through legislation
and the ballot. Such strategies must include
removing the ban on local governments from
establishing a minimum wage that lifts work-
ers out of poverty.

The convention was different —at times
like a celebration of our accomplishments, in-
cluding statewide laws to ban the box, paid
sick days, retirement security, organizing
wins, and electoral victories. Attendees were
proud, and understood that we are now a
movement for all workers.

Our success is why there was also a
shadow cast across convention.  That shadow
is cast by the Koch Brothers, the Freedom
Foundation, and the National Right to Work
Committee: individuals and organizations
whose mission is to destroy the labor move-
ment and stop us as the vehicle of change and
voice for working people. Their strategy
ranges from anti-worker ballot initiatives to a
possible decision by the United States
Supreme Court. These are well-funded at-
tacks that we will face for at least the next
decade. Convention speakers, plenaries and
workshops helped attendees to begin prepar-
ing to face challenges ahead, and to under-
stand the need to create a broader movement
that grows our community allies and build
power at the grassroots.

The Oregon AFL-CIO is positioned well
for the fights to come.  As long as we fight,
there is hope.

Tom Chamberlain is president of the Oregon AFL-CIO, a
120,000-member-strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Our workers’ movement must evolve
AUTOMOTIVE
2 NISSAN FRONTIER factory rims with
caps and tires, 235 75 R15. $40, fit
2005 and newer. 503 668 5768
’11 MAZDA3 ISPORT sedan, 60k mi,
4cyl, 2litre, auto w/sport shifter, remote
start, 1 owner $10,500. 503-753-9571
’62 FORD T-BIRD, 390 2d, $18,000.
503-289-0066

HOUSING
ROCKAWAY OCEAN FRONT rental
http://rockawaybeachfrontrental.com
Sleeps 13, call 503-777-5076
390 ACRES, secluded large juniper
trees, beautiful views, wildlife, $650 per
acre, less for cash, terms.541-468-2961

SPORTING GOODS
WINCHESTER MODEL24, 12 ga. SxS,
28-inch barrel, nice gun, $400. 503- 349-
8180
RUGER LCR 22mag w/ original box and
paperwork, zipper case and 150 rounds
of HP ammo, $395. 503-209-3457

MISCELLANEOUS
COLEMAN GAS GENERATOR, 5.5 hp
Tecumseh, 3000 watt capacity,$100.
503-774-0902
WORKFORCE WET TILE SAW, like
new, $35; scroll saw, 14" throat, $15.
503-655-6685
JD 870 DIESEL 4WD, 900 hrs. w/
loader, 6’ box scraper, 6’ blade, 5’ brush
hog, $13,500. 503-871-6722
2 FLAT BED trailers, 7'7" x 18', dual
axle, 1-7k, 1-10k, like new, $3,000 each
obo. 503-307-3934
LEVI 550 JEANS, made in USA, new,
size 34-34, relax fit, tapered leg, want
offers over $25. 503-568-6159

FOR THE HOME
UPRIGHT PIANO, Baumeister New
York, good condition, recommend
tune-up, $500 obo. 971-219-3254

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, 503-659-0009
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835
COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
MOTORCYCLES, tractors, boats, VWs,
RVs, running or not, cash paid. 503-
880-8183
COLLECTOR SEEKING old beer stuff,
signs, cans, bottles; brand doesn't mat-
ter; the older the better. 503-357-7862
RV SPACE in Newberg area, George
Fox student seeks quiet, private place
close to campus. 503-927-1007 (Bill)

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTErS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland Or 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS

Fast food workers hold mass
rallies and one-day strike 
Workers in 270 cities nation-
wide took part in mass rallies
and a one-day strike by fast food
workers on Nov. 10. The rallies,
organized nationally by the
union-backed group Fight for
15, were the latest move in their
drive for $15 hourly wages and
the right to unionize without
employer interference. But this
time, the campaign added an-
other message: We vote, and
we’ll remember next November
who was for raising low-wage

workers’ pay and who was
against it. In a statement, the
Fight for 15 described workers
paid less than $15 an hour as “a
voting bloc that can no longer
be ignored.”

At least 64 million U.S.
workers — fast food workers,
retail workers, Walmart work-
ers, port truck drivers, adjunct
professors, part-time UPS driv-
ers, and more — earn $15 an
hour or less. 

Two of the larger protests
were in Milwaukee, Wisconsin,
site of that evening’s GOP pres-

idential debate, and Brooklyn,
New York, where 1,000 people
took part in a pre-dawn march
on a low-paying McDonald’s.

Los Angeles television sta-
tions reported thousands of fast
food workers there walked out
in their first-ever one-day strike.
Los Angeles has 181,000 fast-
food workers, whose median
wage of $9 an hour nets them a
yearly income of just above
$11,000, far below the federal
poverty line.

— Mark Gruenberg, PAI

FIGHT FOR 15

Attorneys general file pro-
union briefs in Friedrichs case
State attorneys general from 21
states — including Oregon and
Washington — and the District
of Columbia, announced Nov.
15 they are filing a friend-of-
the-court brief urging the U.S.
Supreme Court to uphold exist-
ing law that protects the right
of public-sector unions to col-
lect “fair share” or agency fees
from workers who do not
choose to join the union but are
covered by collective-bargain-
ing agreements that benefit
them. Their brief addresses
Friedrichs vs. California
Teachers Association, a case
that challenges the requirement
to pay “fair share” dues.

New York State Attorney
General Eric Schneiderman is
leading the coalition filing the
brief, which was joined by at-
torneys general from 20 other
states.

If the court strikes down the

requirement, it would be a
heavy blow to organized labor
nationwide. 

UNITE HERE takes on Airbnb
in San Francisco, and loses
Housing costs have become
unaffordable for working peo-
ple in San Francisco, and one
factor has been the conversion
of rental housing units for use
as short-term rentals through
Airbnb.com. Airbnb has also
cost as many as 400 jobs in the
union hotel sector. 

So UNITE HERE Local 2
fought back, and spent close to
$400,000 backing Proposition
F, a ballot measure to limit pri-
vate, short-term housing rentals
to 75 nights per year — and en-
sure they’re paying the re-
quired hotel taxes and follow-
ing city code. Airbnb spent $8
million to defeat Prop. F. The
measure went down to defeat
66 to 44 percent.

NATIONAL
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the ban on local jurisdictions go-
ing higher. 

Fair Shot will also push to
pass a stronger version of the
law passed this year on the prac-
tice of racial profiling by police.

And it will add a new priority:
legislation to combat wage theft.
Wage theft is a catch-all term
that includes employers who fail
to pay the minimum wage, time-
and-a-half for overtime, or pre-
vailing wage on construction
projects where it’s required; em-
ployers who steal tips; and em-
ployers who pay late, issue pay-
checks that bounce, or don’t pay
at all. It also includes situations
where workers don’t get paid
rest breaks or pay for donning
and doffing gear, or are made to
work off the clock or under the
table. And it includes employers
who wrongfully misclassify

workers as independent contrac-
tors. 

“Good employers that are try-
ing to do the right thing are un-
dercut when they have to com-
pete with businesses not paying
their workers or paying them
less than they’re due,” said An-
drea Miller, executive director of
the Latino civil rights group
Causa.

Wage theft is particularly
common in construction, where
responsible employers, includ-
ing union employers, lose busi-
ness to competitors who break
the law.

At the Fair Shot event, Darrin
Boyce — now a journeyman
sheet metal worker at Sheet
Metal Workers Local 16 — de-
scribed some of the many ways
he was cheated during the years
he worked the nonunion side of
the industry, including faked

timecards, off-the-clock work,
and pay at a lower classification. 

“It seems pretty basic,” Boyce
said. “We should all get paid for
the work we do. But there are
workers every day in Oregon
who are getting shortchanged.
Our elected officials need to un-
derstand that wage theft isn’t
rare, and it isn’t limited to a sin-
gle class of individuals.”

“Many workers don’t report
wage theft out of fear of losing
their jobs,” Boyce said. “That’s
something I’ve seen first-hand.”

Fair Shot’s wage theft pro-
posal is still being worked out,
but will likely include making it
easier for workers to sue when
they’re cheated, and giving the
Bureau of Labor and Industries
the power to require repeat of-
fenders to post a bond guaran-
teeing payment of wages.

— Don McIntosh

...Fair Shot ready for Round 2
From Page 1

Why is it that a worker
injured on the job is
made to feel like they
are now “the accused”
who did something
wrong? Good question!
Don’t let them add
insult to your injury!

Plan to do any holiday shop-
ping this year? If you buy
union-made, you’re helping
keep good jobs in the com-
munity, and voting with your
dollars for enterprises that
pay your fellow workers a liv-
ing wage with benefits. Of
course, union-made gifts
aren’t easy to find. here are
10 ideas to make it easier.

Union blankets: Keep your loved ones
cozy in the cold winter months with a
blanket from Pendleton Woolen Mills.
Pendleton blankets (but not apparel) are
made in Washougal, Washington, and
Pendleton, Oregon, by members of the
Workers United union. That means they
earn wages of $15.42 to $17.73 an hour,
with overtime after eight hours, plus
health and pension benefits.

Union Boots: Danner, maker of stylish
and indestructible boots, may be a
subsidiary of Japanese shoe company
ABC-Mart now, but the company’s retail
profile is expanding, with high-end
show rooms like the one at Union Way
across on 1022 W Burnside St., Portland,
or Tanasbourne Town Center. Check the
label: If the boots are U.S.-made, they
were made by members of UFCW Local
555 in Portland.

Union Books: Why would you ever go
to nonunion Amazon? Buying books
(and gifts) at Powells supports about
450 Portland-area members of ILWU
Local 5, from cashiers to truck drivers to
computer programmers. That means
wages that average $14.39 an hour, and
health benefits for full-time employees. 

Union Culture: Oregon Ballet Theater,
the Portland Opera, the Oregon
Symphony … even traveling Broadway
shows like the Book of Mormon, which
opens in Portland Jan. 12: All of them
employ members of American
Federation of Musicians Local 99, and
some also employ members of IATSE
Local 28 as stagehands and ushers. The
biggest employer of union musicians is
the Oregon Symphony, with 76 full-
timers. Session players earn $200 per
two-hour appearance, plus pension and
healthcare contributions.

Union gifts: What’s on your list today?
When you buy your holiday gifts at Fred
Meyer, Portland’s only unionized general
retailer, the money you spend will
employ members of UFCW Local 555
(and Bakers Local 114, at Fred Meyer
bakery departments). Or keep it simple
and get a Fred Meyer gift card. 

Union chocolate: Ghirardelli

chocolates and See’s Candies gift boxes
are made in California by members of
Bakery, Confectionery, Tobacco and Grain
Millers. 

Union wine: Unions may be rare in the
wine industry, but happily, Washington’s
award-winning Chateau Ste. Michelle is
an exception. It employs members of
United Farm Workers in its vineyards,
and members of Teamsters Local 117 in
the barrel room, warehouse, production,
shipping and maintenance departments
at its Woodinville facility. Company
labels include Columbia Crest, Chateau
Ste. Michelle wines, Domaine Ste.
Michelle, and Snoqualmie, among
others.

Union cannabis: Another idea for the
21-and-over crowd: Celebrate Oregon’s
legalization with a gift of union-made,
union-retailed cannabis. Hi Casual
Cannabis,  7827 SE Powell Blvd,
Portland; and West Salem Cannabis,
2625 Salem Dallas Hwy NW, Salem,
employ members of UFCW Local 555 at
wages that start at $15 an hour, plus
benefits.

Union kitchenware: Foreign imports
may fill the shelves, but union-made in
America is still a mark of quality for
several brands. U.S.-made Pyrex
glassware and All-Clad Stainless Steel
Cookware are made by United
Steelworkers members in Pennsylvania.
Cutco cutlery are made by union
Steelworkers in New York. And U.S.-
made Fiesta brand dinnerware is made
in West Virginia by members of the
Glass, Molders, Pottery, Plastic and Allied
Workers union.

Union inspiration: The union gospel
needs to reach more doorsteps. Do you
have friends and family who don’t get
the Northwest Labor Press? Not only is it
the only local publication that focuses on
news for workers; it also  employs
members of Office and Professional
Employees Local 11. Gift subscriptions
are $13.75 a year (for union members,
$20 for others) for 24 issues — by
credit card online at nwlaborpress.org/
subscribe or by check to P.O. Box 13150,
Portland, OR 97213.

HOW TO BUY UNION
THIS HOLIDAY SEASON

WORKERS RIGHTS
NLRB says Instafab broke the
law when it fired strikers
The National Labor Relations
Board has issued a formal com-
plaint against Instafab — a
nonunion steel fabrication and
erection company based in Van-
couver, Washington, where a
group of workers went on strike

Feb. 27. The Oct. 28 complaint,
which followed an investiga-
tion, says Instafab broke federal
labor law when it fired six strik-
ers and repeatedly threatened to
fire other employees for talking
with strikers, among other
charges. The NLRB seeks
nearly $33,000 in back pay, cov-

ering the period from Feb. 27,
when Instafab fired the strikers,
to April 20, two weeks after it
offered to reinstate them. The
complaint gives the company
until Nov. 18 to respond, and
sets a hearing Feb. 23, 2016 be-
fore a federal administrative law
judge.



like Japan, Canada, Australia,
New Zealand, and the United
States to human rights abusers
like Vietnam, Malaysia, and
Brunei, where workers can’t
unionize. 

TPP has a chapter on labor
rights commitments, and Lee
says it’s true that it goes farther
than any previous U.S. trade
agreement. But that’s not saying
much: In past agreements like
the North American Free Trade
Agreement (NAFTA) and the
Central America Free Trade
Agreement (CAFTA), countries
merely promise to enforce their
own labor laws, and when they
fail to do even that, enforcement
mechanisms under those agree-
ments have been time-consum-
ing and toothless. Of the dozens
of NAFTA cases brought against
Mexico for failing to enforce its
labor laws, only one got a favor-
able ruling from an international
tribunal; it resulted in a meeting
Lee calls “a ministerial cup of
coffee,” plus an official govern-
ment seminar on labor rights,
held in Tijuana, at which union
activists were attacked by thugs.
And an AFL-CIO complaint
against Guatemala under
CAFTA — for failing to enforce
its own labor laws or take action
to prevent violence against trade
unionists — has dragged on
seven years with no result. 

CAFTA and later trade agree-

ments with Panama, Korea, and
Colombia were also touted as
the best-ever on labor rights.
The reason: Democrats took
back the U.S. House in 2007,
and in what is known as the
“May 10 agreement,” they got
President Bush to agree to add
language to several trade agree-
ments saying that failure to
abide by core international labor
standards could result in trade
sanctions. TPP makes three in-
significant additions to that: 
■ Countries must have laws setting

a minimum wage and maximum
hours. Though Brunei currently lacks
such laws, even a penny an hour or a
24-hour daily limit would satisfy the
requirement.

■ Countries can’t weaken labor laws
in export processing zones in order
to increase trade or investment.
“That’s underwhelming,” Lee says. “Why
would you limit it to export processing
zones?”

■ Countries must take steps to
discourage imports of goods made
with forced labor.“Really vague and
really weak,” Lee says: “It could be
posting a notice or making a speech.”

“We kind of thought, maybe
it was crazy to think this, that
because we had a Democrat in
the White House we would re-
ally build on that labor chapter
and do something much more
far-reaching,” Lee said. “We
had a lot of ideas that we gave

the Administration, virtually all
of which were ignored.”

Besides the labor chapter,
TPP also comes with bilateral
side agreements known as “la-
bor consistency plans” between
the United States and Vietnam,
Malaysia, and Brunei. The plans
lay out how the countries are go-
ing to bring their labor laws into
compliance with the TPP’s labor
chapter.

“They didn’t share with us
one single word of the consis-
tency agreements prior to [re-
lease],” Lee said. “And we
asked for it about a thousand
times.”

Taken at face value, the com-
mitments are significant. Viet-

nam, for example, says it will al-
low free and independent unions
for the first time. But the plan
gives Vietnam five years to do
that. And if it fails, there would
be up to two years of consulta-
tions. Only then could there be
trade sanctions — and that’s if
the U.S. president wanted to en-
force the commitment. Thus
TPP gives Vietnam and the oth-
ers seven years of tariff-free ac-
cess to the U.S. market with no
enforceable commitment to al-
low workers to unionize.

“We didn’t think Vietnam
was a great candidate to be in a
free trade agreement with the
United States,” Lee said. “You
can’t drop independent and
democratic unions into a non-
democratic country.… We’ve
been saying to the government
all along: Listen, we understand
Vietnam is pretty far away from
being able to comply with the
[labor] standards,” Lee said. “In
that case Vietnam should not get
the full benefits of the agree-
ment until it is able to come into
compliance.” The Obama Ad-
ministration didn’t heed that.

Was it worth it — serving on
a labor advisory panel for an ad-
ministration that didn’t take la-
bor’s advice? Lee won’t burn
any bridges, but says the whole
process was incredibly frustrat-
ing: “Even compared to past ad-
ministrations, this administra-
tion was not very forthcoming
with cleared advisers. We did
not get useful timely informa-
tion.” Lee and the other labor
advisers got access to the initial
U.S. negotiating positions — on
trade in services or investment
rules, or labor commitments, for
example — but years would go
by and they never got access to
the updated negotiating texts as
other countries came in with
their positions.
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“TPP has the strongest
protections for workers
of any trade agreement
in history.”

— Official statement of the
Obama administration

trAde, AmericAn-style: At the Portland Terminal 6, over 2 million Hyundai vehicles have entered since 1990. 

protesting the tpp: Knowing
that staff representatives of Wash-
ington U.S. Senators Patty Murray
and Maria Cantwell would be at-
tending their monthly meeting Nov.
4,  delegates to the Southwest Wash-
ington Central Labor Council staged
a protest against the proposed
Trans-Pacific Partnership. Nearly 100
people turned out to air their con-
cerns about the trade agreement.
Earlier this year, Murray and
Cantwell – along with fellow Demo-
crat Ron Wyden of Oregon – rigged
the rules in favor of the TPP by vot-
ing to give upcoming trade deals
“Fast Track” treatment.

...TPP LABOR CHAPTER: Political cover for a corporate power grab

■ TPP countries would be considered
“American” for purpose of “Buy
America” requirements in
government contracts. That waters
down the ability to use government
procurement policies to stimulate the
economy. Bidders from other TPP
countries would have access to U.S.
goods, services, and construction
contracts at 93 government agencies,
including Department of
Transportation, Department of
Defense, and the General Services
Administration.

■ Weak rules of origin mean goods
from China and other non-TPP
countries come in tariff-free.TPP
gives tariff-free access to goods from
Japan, Vietnam, and so on. But what
does it mean that a car, for example, is
Japanese? To be tariff-free under
NAFTA, 62.5 percent of a Mexican
product had to come from Mexico.
Under TPP, just 45 percent of a good’s
content, by value, must come from TPP
nations. In other words, an auto with
55 percent Chinese content could be
considered to be Made in the TPP.

■ It gives foreign investors the right
to sue governments if new
regulations lessen their expected
profits. This so-called Investor-State
Dispute Settlement (ISDS) process
undermines democracy and
governments’ ability to regulate in the
public interest. It also gives foreign

firms greater rights than domestic
firms under U.S. law and in U.S. courts.
If TPP is ratified, more than 1,000
corporations in TPP nations, with more
than 9,200 subsidiaries in the United
States, could launch ISDS cases against
the U.S. government. The suits would
be handled in special tribunals staffed

by three private sector attorneys, with
none of the transparency or due
process standards of the regular court
system.

■ TPP is a “dock on” agreement.TPP
is an open-ended agreement which
other countries can join at almost any
time. So it could be infinitely
expandable, whatever its weaknesses.
And it isn’t clear whether Congress
would vote on each new entrant, or
whether the president could decree it.
During the Fast Track debate, an
amendment that would have specified
a Congressional vote failed.

Why unions oppose the TPP
“Once you read the TPP text, you see
why they kept it hidden for so long.” 

— Arthur Stamoulis, executive director of the
labor-backed Citizens Trade Campaign
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