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America’s biggest strike in four
years has been under way since
April 13, pitting 29,000 mem-
bers of Communications
Workers of America (CWA)
and 10,000 members of Inter-
national Brotherhood of Elec-
trical Workers (IBEW) against
telecom giant Verizon. The
strikers are customer service
representatives and repair and
installation technicians in Ver-
izon’s wireline division, which
provides land-line phone serv-
ice and fiber-optic internet and
cable service in nine East Coast
states — New York, New Jer-
sey, Pennsylvania, Massachu-
setts, Rhode Island, Delaware,
Maryland, Virginia and West
Virginia — plus Washington,
D.C. 

CWA and IBEW are fram-
ing the strike as a struggle
against corporate greed. Veri-
zon, which the unions have be-
gun calling “Verigreedy,” made
almost $18 billion in profit in
2015, and gave lavish payouts

to its top executives, including
CEO Lowell McAdam, who
made over $18 million last
year. Yet the company is de-
manding concessions from its
union workers, including the
right to require wireline techni-
cians to work away from home
for months at a time; an in-

crease in health-care costs for
retirees; and a 30-year limit on
pension service credit, for
those of its workers who still
have a pension (those hired
since October 28, 2012, have
only a 401(k) under the previ-

Portland Jobs with Justice organized a May 5 picket outside the downtown
Portland Verizon Wireless store. Staff of IBEW Local 48 took part, as did
members of CWA Local 7901 from Portland’s First Unitarian Church. 

Verizon strike goes national

Turn to Page 7

When it becomes official in
about 3 weeks, PSU will have
800 new union members.

Graduate student employees
are about to have a union at
Portland State University. On
May 5, the recently-formed
Graduate Employees Union
(GEU) turned in authorization
cards signed by a majority of
the school’s 793 graduate stu-
dent teaching, research, and ad-
ministrative assistants to the
Oregon Employment Relations
Board. The state agency is ex-
pected to check the cards and
certify the union, at which
point grad student employees
would begin getting ready to
negotiate a first union contract
with university administrators. 

PSU would be the third pub-
lic university in Oregon to have
a graduate student employee

union, after University of Ore-
gon and Oregon State Univer-
sity. GEU is a joint project of
the American Federation of
Teachers and American Associ-
ation of University Professors.

Union organizing committee
member Andrés Oswill, a grad-

uate research assistant in the ur-
ban studies department, said the
union is likely to push for im-
provements to insurance, com-
pensation, and workload. PSU
graduate assistants typically
work part-time in exchange for
tuition remission and a stipend
that amounts to $600 to $700 a
month after taxes — far below
what it takes to live in Portland.
And they’re required to pay stu-
dent fees and premiums for the
student health insurance plan
out of that.

“Even with a job on campus
that’s paying my tuition, I still
have to take out loans to live,”
Oswill said. 

Oswill said faculty supervi-
sors and university administra-
tors remained neutral toward
the union effort during the
three-month campaign, as
mandated by a 2013 state law.

PSU graduate assistants unionize

Jenn Mora and her fellow PSU
graduate student assistants
posted union-themed selfies in a
social media campaign in support
of their union drive.

American Federation of Teachers
(AFT) is campaigning to repre-
sent 310 licensed technical work-
ers at PeaceHealth Southwest
Medical Center in Vancouver.
Nurses there are represented by
Washington State Nurses Asso-
ciation (WSNA), an AFT affili-
ate, but previous attempts to
unionize among the hospital’s
support workers have failed. 

The hospital was known as
Southwest Washington Medical
Center until it merged with the
PeaceHealth network in 2010. In
a multi-union election held Aug.
7, 1998, nurses voted to join
WSNA, and stationary engineers
voted to join Operating Engi-
neers Local 701, but Service Em-
ployees (SEIU) Local 49 lost
among the technical workers and
among non-professional support
workers. Office and Professional
Employees Local 11 later cam-
paigned in 2008 to represent 26
surgical technicians, but dropped
the effort when the National La-

bor Relations Board decided that
was not an appropriate bargain-
ing unit.

But AFT organizer Joe Crane
says worsening conditions led to
renewed interest in unionizing.
Workers recently lost a paid
leave provision, and some are
unhappy with a costly high-de-
ductible health insurance plan.

The union campaign has been
under way since last summer
among technical workers, in-
cluding MRI, surgical, radiology,
CT, ultrasound, anesthesia and
pharmacy techs, physical and oc-
cupational therapists, and LPNs.
If workers unionize, they would
become members of Peace-
Health Southwest Caregivers
United, a unit of Oregon Federa-
tion of Nurses and Health Profes-
sionals.

The vote will take place June
1 and 2. After AFT filed for an
election, Local 49 also expressed
interest, so workers will choose
between AFT, SEIU or no union.

Workers to vote on union at
PeaceHealth Vancouver hospital

Google is ready to roll out a
high-speed fiber-optic network
in Portland. In March, it reached
a deal with PGE and PacifiCorp
to use their poles, and it re-
quested a city land use permit to
install its first 12-by-30-foot
“fiber hut.” Will it employ local
union members at a living wage
and benefits in its estimated
$300 million rollout?

Tracy Harness — chapter
manager of the union-signatory
contractors group Northwest
Line Constructors, NECA —
says at least five general con-
tractors are submitting bids to
manage the work: Henkels and
McCoy, a union-signatory con-
tractor that would employ
IBEW members; Black and
Veatch, and Kiewit, which
sometimes employ union sub-
contractors; and Dycomm and
Ericsson, which are not known
to employ union labor.

In Kansas City, the first city
to install Google fiber, the job
has been done all-union, han-

dled by union-signatory Parr
Electric. IBEW Local 53 Busi-
ness Manager Stephen White
says that has meant full-time
work for about 150 members
since 2012 — laying line and
setting and changing out as
many as 9,000 poles. 

Travis Eri, business manager
of Portland-based IBEW Local
125, is seeking to meet with
Google managers to pitch the
value of using the skilled union
linemen who do pole work for
PGE and PacifiCorp. It’s also
possible the work could go to
members of IBEW Local 89 or
659, locals that represent tele-
com specialists. 

Elsewhere, Google has in-
stalled fiber neighborhood by
neighborhood, offering Internet
at 40 times the speed of broad-
band for $70 a month, cable tel-
evision for an extra $60, and
“Fiber Phone” service for $10
per month. If it goes forward in
Portland, the work could start as
early as this summer.

Will Google Fiber be laid union?
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Uber recognizes a quasi-
union of NYC drivers 
Uber announced May 10 that it
has a five-year deal with the In-
ternational Association of Ma-
chinists to create a kind of
quasi-union for New York City
drivers. Uber sets rates and
terms for its drivers, but labels
them as independent contractors
who lack the right to unionize.
Members of the new Independ-
ent Drivers Guild won’t get a
union contract, but they’ll be
able to attend monthly discus-
sions with local Uber manage-
ment, and they’ll have the right
to representation in disciplinary
appeals. The Machinists union

agreed not to encourage drivers
to strike, try to have them recog-
nized as employees, or try to
unionize them for five years.

Is an AFSCME/SEIU merger
on the horizon? 
A committee of leaders from
Service Employees Interna-
tional Union (SEIU) and Amer-
ican Federation of State County
and Municipal Employees (AF-
SCME) has spent more than a
year discussing a closer partner-
ship. The two giant unions rep-
resent public sector workers,
and have long competed, but
they’re increasingly collaborat-
ing and are even discussing the

possibility of a merger at some
point.

On May 5, the board of 2-
million-member SEIU approved
a resolution that calls for close
cooperation with 1.6-million-
member AFSCME across the
United States — in political
campaigning, organizing and
bargaining. The two unions
would take part in joint organiz-
ing drives and joint lobbying ef-
forts, and would try to prevent
politicians from playing one
union against the other. AF-
SCME’S board will consider a
similar resolution in June; both
would need to be ratified at con-
ventions later this year.

OREGON
Burgerville opposes union,
Bernie Sanders supports it 
On May 6, a letter went out to
Burgerville workers with their
paychecks: CEO Jeff Harvey is
worried that a union effort
would disrupt the low-wage
company’s “special culture.”
The letter is full of standard anti-
union boilerplate about interfer-
ence from “outsiders.” Harvey
seems unaware that the Burg-
erville Workers Union, launched
April 26 in Portland, is a grass-
roots effort by workers them-
selves. But on May 10, the cam-
paign got a statement of support

from presidential candidate
Bernie Sanders: “The Burg-
erville Workers Union is a per-
fect example of the type of po-
litical revolution that we need,”
Sanders said. Burgerville
worker Mark Medina spoke at a
May 10 Sanders rally in Salem.

AFSCME 88 says Multnomah
County Sheriff must go
The AFSCME Local 88 Execu-
tive Board is calling on Mult-
nomah County Sheriff Dan Sta-
ton to resign. Local 88 represents
3,500 Multnomah County em-

ployees, including 133 civilian
employees in the Sheriff’s Of-
fice. Two years ago, Local 88
endorsed Staton’s unopposed re-
election campaign, but he’s been
plagued by scandal since then.
“It is common knowledge across
the County that Sheriff Staton
has practiced vindictiveness, dis-
respect and retaliation against
anyone who disagrees with
him,” the union said in a May 10
statement. “It has played out in
his brash and boorish treatment
of other elected officials,
women, people of color, judges
and others in law enforcement.” 

TriMet management likes the
agency’s union contract so
much that it’s proposing to
extend it two years, along
with two 3 percent raises.

On Thursday, May 12,
TriMet labor relations direc-
tor Randy Stedman faxed
that proposal to Amalgamated
Transit Union Local 757
President Shirley Block

“In the spirit of labor-man-
agement cooperation and part-
nership, we would like to dis-
cuss an extension of the
collective bargaining agree-
ment for two additional years
through November 30, 2018,”
Stedman wrote.

The professed cooperative
spirit lasted all of two business
days: Monday morning, May
16, with no heads-up to Local
757 and before having heard
back from the union, the tran-
sit agency issued a press re-
lease touting its offer to the
public. Is that how TriMet
management thinks trust is
built?

Returning a call from the
Labor Press, TriMet spokes-
person Mary Fetch suggested
that two days was enough time
for the union to have notified
its members about the offer.

The current TriMet union
contract expires Nov. 30, and
negotiations are expected to
begin this summer.

But the current contract
was the product of negotia-
tions led by Bruce Hansen,
Block’s predecessor as Local
757 president. Block ran on a
platform that criticized that
contract, and defeated Hansen
last June, and again in an
April 25 re-run election.

“Congratulations, again, on
your re-election as president,”
Stedman opens in his letter to
Block. 

Block, reached by phone,
said the union can’t take a po-
sition on TriMet’s offer until
the offer has been thoroughly
reviewed and presented to the
membership. Though they
voted to ratify it, many union
members were unhappy with
health insurance concessions
in the current contract that
TriMet is proposing to ex-
tend.

TriMet wants ATU
contract extended
(or does it?)

ONLINE EXTRA
See TriMet’s letter to the union at
bit.ly/1TWepZq

NATIONAL
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Labor 100 Years Ago — May 20, 1916
A look back at the front page stories of the Oregon Labor Press, May 20, 1916.  A digital version of the front page can be seen at www.nwlaborpress.org/100yearsago

Oregon’s real problem is her road problem. The sooner Ore-
gonians realize this, the better it will be for the state. Good-
road enthusiasts would have the people of Oregon believe
that it is a matter of laying our roads with hard-surface pave-
ments. But it will be decades before even one-tenth of the
roads in Oregon can be hard-surfaced, for there is at the pres-
ent time more than 37,000 miles of established road in this
state. Think of it, enough roads in Oregon alone to go from

ocean to ocean across the continent more than ten times.
Anyone can see that the greater part of these roads will be
earth roads for another hundred years. And everyone should
realize the stupendous problem that is before the state.

The building of good roads is an important problem in
the most thickly settled and most prosperous states of the
East. In the West with its magnificent distances, its thin pop-
ulation, and its low assessment valuations, the good-road

problem is a staggering one, for it takes money to build and
maintain good roads. Yet western states must have good
roads in order to deal with their distances efficiently and eco-
nomically. The automobile and the auto-truck have come as
a great help in coping with these distances. But in order to
use the automobile, and especially the auto-truck, economi-
cally, it is necessary to have good roads. The two go hand in
hand. Indeed, it is use of automobiles that is awakening city
dwellers to the importance of roads in the development of a
country.

Oregon’s Road Problem Not Merely
the Paving of a Few Trunk Roads.

In Oregon, we have at the present time more than
37,000 miles of established road serving an area of 95,607
square miles. To keep up these roads we have an assessed
valuation of $934,000,000, and in the whole state a pop-
ulation of only 672,675, or less than seven persons per
square mile of area. True, our assessed valuation will in-
crease rapidly with the years, for new people will come,
and with them money and energy. But the increase in as-
sessed valuation is dependent mainly upon increasing the
value of the land in the outlying districts, through opening
them up properly by an adequate system of good roads,
rather than through increasing the present values of our
inlying farm and orchard lands. For we all know that our
tillable land that is near railroads and rivers has already
been forced to such high valuation that it can be made to
pay interest upon the investment only by especially able
and wide-awake management. No doubt our city valua-
tions are destined to be increased greatly by the coming
of factories. Then again, our assessment valuations will
be increased considerably by the development of our
sources of water power, for these factories will have to
have cheap power supplied them so that they can pay the
higher wages that they must in the West. But the great in-
crease in the assessed valuation that is to supply the funds
with which to build and keep up our good roads must, as
has already been said, come from the increase valuation
given to tillable land in our more outlying districts
through the improvement of our roads. ...

... We are also blessed with numerous rivers, which we
will soon begin to appreciate, and use, in the way that we
should. For instance, serving the eastern part of the state
is the Columbia and its tributaries, upon which millions
have already been spent in order to make it possible to
utilize them in bringing our farm products cheaply to the
seaboard.  As yet we are making only the most meager
use of this great river system. Similarly, we have failed
to use the Willamette as we should ... to utilize these rivers
fully, we must have good roads so as to haul our products
cheaply to them. ...

... It is a stupendous problem; yet one that is destined
to reward us abundantly for our sacrifices in overcoming
the difficulties that confront us. It is a problem that can
be solved only by organized and sustained effort. Hard-
surfacing a few hundred miles of trunk road is a small
part of the undertaking, even if the present leaders of the
good-road movement in this state would have Oregonians
think so. Moreover, it is a problem that must be attacked
from the engineering standpoint. Our road-building must
be taken once for all out of the hands of politicians, and
put into those of trained road engineers. We cannot go af-
ter the problem in a hip-hip-hoorah manner as the present
good-road enthusiasts would have us. We cannot solve
our problem simply by voting a few million dollars of
bonds to provide funds for building a few miles of hard-
surface roadway at ridiculously high prices. Instead, Ore-
gon taxpayers must, for many years to come, spend sev-
eral hundred thousands of dollars each year for good
roads if the state is to get any kind of a road system. The
sooner Oregonians awaken to the fact that the building of
a modern road is as much an engineering problem as is
the building of a railroad, the sooner will they get the cost
of their roads down to an equitable basis.

*A SAFE AND SANE SYSTEM OF ROAD LAWS

*
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AFSCME 88
Executive Board meets 6 p.m. Wednesday, June. 1.
Any member in good standing may attend as a non-
voting visitor.
General membership and stewards meet 6 p.m.
Wednesday, June 15.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 6:15 p.m. Tuesday, May
24.
Executive Board meets 6:15 p.m. Tuesday, June 14.
Meetings are at 6025 E. Burnside St., Portland.

Bakery, Confectionery,
Tobacco Workers and Grain
Millers 114
Executive Board meets 8 a.m. Tuesday, May 31, at
7931 NE Halsey, Suite 300, Portland. 
Executive Board meets 8 a.m. Tuesday, June 14, fol-
lowed by a General Membership Meeting at 7931
NE Halsey, Suite 300, Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, June 16, at 12812
NE Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, June 9, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

Fire Fighters 452
Members meet 6 p.m. Wednesday, June 1, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, June 9, at 4411 SW
Sunset Dr., Lake Oswego.  

Glass Workers 740
Salem area members meet 5 p.m. Tuesday, May 31,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem.(Please note date change due to
holiday) SPECIAL CALL:  TO VOTE FOR DC5
DELEGATE & LOCAL 740 TRUSTEE.
Eugene area members meet 5 p.m. Wednesday, June
1, at Best Western Grand Manor Inn, 971 Kruse
Way, Springfield. .(Please note date change due to
holiday) SPECIAL CALL:  TO VOTE FOR DC5
DELEGATE & LOCAL 740 TRUSTEE.
Executive Board members meet 5 p.m. Thursday,
June 2, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, June 2
at Asbestos Worker’s Hall, 11145 NE Sandy Blvd.,
Portland. (Please note location change) SPECIAL
CALL:  TO VOTE FOR DC5 DELEGATE &
LOCAL 740 TRUSTEE.

IBEW 48 
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and
third Wednesday of the month in the Executive
Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.

Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s
Portland Meeting Hall. Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENTS: No. 2478, Gus M.
Miller; No. 2479, Robert P. Adams; No. 2480, Eu-
gene J. Fletcher; and No. 2481, Lawrence A.
Gottsch.  The May 2016 assessment is $1.50. 

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, June
1, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, June 9, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Wednesday, June 15, at
33309 Hwy 99#, Tangent.

Insulators 36
Executive Board meets 6 p.m. Wednesday, June 8.
Members meet 7 p.m. Thursday, June 9. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, June 2, preceded
by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, May 26.
Executive Board meets 6:15 p.m. Thursday, June 9.
Meetings are at 11620 NE Ainsworth Circle #200,
Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 6, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. 

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, June 14, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, May
26. 
Executive Board meets 5 p.m. Monday, June 6.
Portland area members meet 6 p.m. Thursday, June
23. 
Meetings are at 11105 NE Sandy Blvd.,  Portland.

Machinists 1005
Executive Board meets Wednesday, June 15, at 4:30
p.m. 
Members meet 10 a.m. Saturday, May 21, preceded
by a 9 a.m. shop steward training class. Shop stew-
ards must attend training class and regular meeting
to be compensated.  
All meetings are at 25 Cornell, Gladstone.

Machinists 63
Executive Board meets 4 p.m. Wednesday, June 8.
Members meet 10 a.m. Saturday, June 11. 
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, June 6.
Regular membership meets 6 p.m. Wednesday, June
8.
Meetings are at 25 Cornell, Gladstone.

Operating Engineers 701
Members meet 1 p.m. Saturday, June 4, at 555 East
First St., Gladstone for the semi-annual meeting.

Painters & Drywall Finishers
10
Members meet 6 p.m. Wednesday, June 15, at 11105
NE Sandy Blvd., Portland. Website:  www.iupatlo-
cal10.org

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, June 13, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, June 1, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters
290
Portland area members meet 7:30 p.m. Friday, May
20, at 20210 SW Teton Ave., Tualatin.  The follow-
ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, May
26, at the Astoria Labor Temple, 926 Duane St., As-
toria.
Brookings area members meet 5:30 p.m. Tuesday,
May 24. Please contact agent Craig Spjut at 707-
496-1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, May
24, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
May 24, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, May
24, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, June 2.
Members meet 7 p.m. Thursday, June 9.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, May 20, at Beaulahland, 118
NE 29th Ave., Portland.  Children are welcome.
Medford area members meet 4 p.m. Wednesday,
June 8, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Portland members meet 6 p.m. Tuesday, June 14, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland.
Special Order of Business will be held in June at
the Portland meeting, teleconferenced with the Eu-
gene meeting, in order to nominate and elect a
Trustee for a Local 16, due to a recent vacancy. 
Eugene area members meet 6 p.m. Tuesday, June 14,
at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield. PLEASE NOTE: Meeting to be
broadcast with the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, June
16, at Abby’s Pizza, 997 First St., Coos Bay.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, May 23, at the
Social Justice Center, 155 NE Irving, Bend.

Lane County
Delegates meet 7:30 p.m. Wednesday, June 15, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, June 15, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 5:30 p.m. Tuesday, June 14,
followed by a 6 p.m. general meeting at 4735 Lib-
erty Road, S., Salem.

Southern Oregon
Delegates meet 6 p.m. Tuesday, June 14, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, June 6, at the Bay
Area Labor Center, 3427 Ash, North Bend.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, May 23, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, June 1, preceded
by an Executive Board meeting, at Laborers Hall,
2212 NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, May 24, at 2212
NE Andresen Rd., Vancouver.
Delegates meet 10 a.m. Tuesday, May 31, at Kirk-
land Union Manor II, 3535 SE 86th, Portland.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, May 25, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, June 2, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES 
Delegates meet 5 p.m. Tuesday, May 24.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

UNION MEETING NOTICES HAPPENINGS

AFSCME
Retirees meet 10 a.m. Tuesday, June 21 at the
AFSCME office, 6025 E. Burnside, Portland.
Call Michael Arken for information at 1-800-
521-5954 ext. 226.

Electrical Workers 280 
Retirees meet between 11:45 a.m. and noon
Monday, June 13, at Hometown Buffet on Lan-
caster in Salem, in Lancaster Mall.  If you have
any questions, please give Don Ball a call at
541-327-3388.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednesday, June 8, at
Hometown Buffet, 10542 SE Washington St.,
Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday, June 16, at
Izzy’s Pizza, 1307 NE 102nd Ave, Portland.

Insulators 36
Retiree breakfast 9 a.m. Thursday, June 2, at the
Dockside Restaurant, 2047 NW Front Ave.,
Portland.

Machinists 
Retired Machinists meet 10 a.m. Wednesday,
June 1, at 25 Cornell, Gladstone.

Plumbers and Fitters 290
PLEASE NOTE: Wellness Classes and meet-
ings will resume Sept. 15, 2016.

RETIREE MEETING NOTICES

Oregon Gov. Kate Brown will be
the keynote speaker at the 19th an-
nual Labor Appreciation & Recogni-
tion Dinner, Saturday, June 4, at Mil-
waukie Elks Lodge, 13121 SE
McLoughlin Blvd. Cocktail Hour
starts at 5 p.m. with dinner served at
6 p.m. The event honors men and
women identified by their peers for
outstanding contributions to labor and
their community, and it’s a fundraiser
for Labor’s Community Service
Agency. The labor council is still ac-
cepting cash and prize donations for
the raffle..

For more information, call 503-
235-9444.

The Union Sportsmen’s Alliance (USA)
will hold Oregon’s first conservation
dinner Friday, June 17, at IBEW Lo-
cal 48, 15938 NE Airport Way, Port-
land. Doors open at 5:30 p.m. USA is
a non-profit conservation organiza-
tion that brings together union mem-
bers who like to hunt, fish, target
shoot, and enjoy the great outdoors.

The event is being held in coordi-
nation with the Oregon Building and
Construction Trades Council. Sponsors
are needed to help make the dinner a
success. Sponsorships are available
at various levels, including plat-
inum, gold, silver and table. All
table sponsor guests will have a
chance to win a Remington Model
783 bolt-action rifle—per table.

A portion of the money raised
will help fund a yet-to-be-deter-
mined conservation project in Ore-
gon. In other cities, USA volunteers
have used their trade skills to ex-
pand and improve public access to
the outdoors, conserve and main-
tain critical wildlife habitats, re-
store parks, and provide mentoring
programs that introduce young
people to the outdoors.

USA launched its conservation
dinner program in 2012. It holds
annual dinners in a half dozen cities
nationwide. This is its first conser-
vation dinner on the West Coast.

Individual tickets for the Port-
land dinner are $75 and include a
one-year membership to USA and
a gift. Building trades officials ask
that you act quickly to sponsor a
table or to order tickets.  For more
information, contact Travis Hop-
kins, a union rep for Roofers Local
49, 503-883-3656 or by email at
travis10hopkins @gmail.com. 

BREMERTON, Wash.—The 16th
annual Washington CLUB Charity Golf
Classic will be held June 15-16 at Gold
Mountain Golf Complex in Bremer-
ton, Wash. CLUB, founded by the
Washington State Building & Con-
struction Trades Council, is a unique
event that brings prominent legisla-
tors, local and national union offi-
cials, and business leaders together
for a common cause — raising funds
for local charities. It has raised  over
$1,100,000 since its inception.
CLUB stands for Contractors, Legis-
lators, Unions and Business.  

For more information, or to regis-
ter a team, contact Brian Remington
at 206-432-9014 or e-mail him at:
brian@golfcorpsolutions.com.

Effort to revitalize CLUW chapter in Portland under way
An effort is being made to revitalize the Portland chapter of the Coalition of La-
bor Union Women (CLUW). 

Lori Lochelt, who serves as the Civil and Human Rights Committee Chair
for Transport Workers Union Local 556 (Southwest Airlines flight attendants),
made a presentation to the Northwest Oregon Labor Council’s Executive Board
last month.

CLUW is a constituency group of the AFL-CIO. Its mission is to bring union
women together to advocate for women’s issues, such as equal pay in the work-
place, child and elder care benefits, protection from sexual harassment and more.
Nationally, CLUW has more than 40 chapters with members from 54 interna-
tional and national unions.

To learn more about the Portland chapter, contact Lochelt at 971-202-8701
or at lorilunachic@gmail.com.
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The White House has begun rais-
ing the alarm about a growing
employer abuse: “non-compete
agreements” which workers are
pressured to sign, promising not
to do the same kind of work in
the same area for another com-
pany within a certain period of
time after leaving a job. Research
suggests that 30 million U.S.
workers are currently covered by
non-compete agreements, even
though many of those agree-
ments are unenforceable in court.

And according to a White
House analysis released May 5,
non-compete agreements have
the potential to hold back
wages: When workers are pre-
vented from accepting competi-
tors’ offers, they have less lever-
age in wage negotiations and
fewer opportunities to develop
their careers. One researcher
found that workers who switch
jobs—if they’re covered by a
non-compete—are more likely
to leave their industry, resulting
in “reduced compensation, atro-
phy of their skills, and estrange-
ment from their professional
networks.”

Historically, non-competes
were only used with key employ-
ees like top managers. They were
used to prevent workers with
‘trade secrets’ from transferring
technical knowledge and intel-
lectual property to rival firms.
But it’s moved beyond that. In-
creasingly, low-wage workers
are being told to sign non-com-
petes, often after they’ve already
agreed to accept the job and
made plans accordingly. Non-
competes cover an estimated 18
percent of the workforce overall,
15 percent of workers without a
college degree, and 14 percent of
workers earning less than
$40,000.

The most notorious case so
far is probably the national
sandwich chain Jimmy John’s,
which requires its employees to
sign an expansive non-compete
agreement that would ban them
for two years from working at
any other store that makes at
least 10 percent of its sales from
sandwiches.

Not just workers, but also con-
sumers and the economy more
generally are harmed by non-
competes, says the White House
document, which draws on a
March 2016 report from the U.S.
Treasury Department. Non-com-
petes negatively impact other

companies by constricting the la-
bor pool from which to hire, and
they prevent workers from
launching new companies.

Several bills in Congress
would bar non-competes for
workers earning less than $15 an
hour or $31,200 a year, but the
bills don’t appear to be headed
for passage currently.

So in the meantime, the White
House document points to sev-
eral state laws as examples other
states should follow.
■ In California, Oklahoma,

and North Dakota, non-com-
petes are flat-out illegal and
unenforceable in court.

■ In Oregon, they’re heavily re-
stricted. Under a law passed in
2007, they’re legally unen-
forceable for workers earning
less than the median family in-
come for a family of four (cur-
rently $73,300 a year), and for
workers who are terminated
for any reason other than just
cause. And the non-competes
are only enforceable if the em-
ployer pays the worker for the
period of time they’re re-
stricted from working —
$36,650 a year, or half what
they were earning while they
were working, whichever is
greater. Employers also have
to inform workers in writing at
least two weeks before the
start of employment if a non-
competition agreement is re-
quired as a condition for em-
ployment.

■ In Idaho, a 2008 law restricts
non-competes to “key em-
ployees”—those who have
gained a high level of inside
knowledge and influence.
But even where non-competes

are legally unenforceable, some
employers are requiring workers
to sign them, capitalizing on
workers’ ignorance of the law. In
California, where they’re unen-
forceable, 22 percent of workers
surveyed reported that they have
signed a non-compete. 

The White House, the Treas-
ury, and Labor Department plan
to convene a group of experts in
labor law, economics, and busi-
ness to discuss non-competes
and their consequences, and is-
sue a call for state-level reforms. 

KNOW YOUR RIGHTS

HAVE YOU BEEN AFFECTED? 
Have you ever had to sign a non-com-
petent? Share your story in our online
comment section at bit.ly/1Wv4EFJ

Workers increasingly shackled
by non-compete agreements 

Union women played a major role at Oregon Trades-
women Inc.’s 24th annual Women in Trades Fair held May

14 at the IBEW Local
48 hall in Northeast
Portland. The  inter-
active  fair provides
an opportunity for
women and girls to
see what kinds of
jobs are  available to
them in the building,
construction, mechanical,
utility and other trades.
Over 40 hands-on work-
shops offered welding,
heavy equipment operat-
ing, climbing utility poles
and iron beams, plus much
more. Several employers
also set up booths with in-
formation about job oppor-
tunities. 

Heidi Kameroff, (leaning forward), a
4th-term apprentice and member of
Roofers Local 49, demonstrates
“torch down” technique to an inter-
ested audience.

A young girl prepares to climb a utility pole with
instruction from Shaena Pelan of Seattle-based
IBEW Local 77. Eleven women lineworkers from
five union locals attended the fair — making it
the largest gathering of “linewomen” ever as-
sembled, according to Cristi Sawtell, a member
of Portland-based IBEW Local 125.

Women show off their work gear at the tradeswomen fash-
ion show. 

Jamie McGuire, a 3rd-term apprentice
and member of Sheet Metal Workers Lo-
cal 16, helps a young girl build an alu-
minum flower pot.

Women in Trades Fair



The long-term decline in union
representation in Oregon has
contributed to the rise in income
inequality — which now stands
near record highs, according to
a new report by the Oregon
Center for Public Policy.

“Greater levels of union rep-
resentation could not only help
narrow income inequality, but
could support economic
growth,” the report said.

For decades, top income
earners in Oregon have garnered
an ever-larger portion of the
state’s economic benefits, while
the broad group in the middle
and below have lost ground.

Between 1984 and 2014, the
share of Oregon income going
to the top 20 percent of earners
grew by 22 percent, while the
portion going to the bottom 60
percent shrunk by 26 percent.

These trends have occurred at
the same time unionization in
the state has declined. Between
1984 and 2014, the share of
Oregon workers represented by
a union declined 40 percent.

The decline in the unionized
workforce helps explain the
widening income gap. Research
shows that erosion of unions na-

tionally accounts for about a third
of growth in wage inequality
among men and about a fifth
among women. A growing body
of research also suggests that in-
creased income inequality under-
mines economic growth, espe-
cially long-term growth. Analysts
have found that large income

gaps reduce consumer demand,
hamper acquisition of skills and
limit private investment.

“Thus, a resurgence of union
representation in Oregon could
not only benefit workers and re-
duce income inequality, it could
also promote economic prosper-
ity,” the report concludes.

Stronger unions could reduce
income inequality in Oregon
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What many thought was unthinkable has become reality:
Donald Trump is the presumptive presidential nominee

of the Republican Party. With both Sen. Ted Cruz of Texas
and Ohio Gov. Tom Kasich out of the race, the path to
Trump’s nomination now appears inevitable. 

There’s a disturbing trend emerging from the endless news
coverage of Trump’s ascent to the top of the Republican
ticket: More and more, the media is painting Donald Trump
as a candidate supported by working people, in particular
“blue collar” workers.  The labor movement isn’t fooled by
Trump’s tough talk, because his record as a businessman and
a quick glimpse at the statements he’s made to voters make it
clear where he allegiances are.

He mistreats workers, and will send jobs overseas to make
a quick buck.  When the Trump Tower was demolished, Mr.
Trump exploited foreign workers who were paid as little as
$4 a day, and even offered vodka as payment.  And he’s not
just importing cheap labor, he’s exporting it. Nearly all of his
“Donald J. Trump” clothing line is made overseas, and before
he decided to be a politician, he claimed outsourcing “creates
jobs in the long run.”

In Oregon, where we’ve seen tens of thousands of jobs lost
due to offshoring, we know that Mr. Trump is once again
blowing hot air. Trump has made his views on wages clear.
Last November he told voters: “Taxes too high, wages too
high.  We’re not going to be able to compete against the
world.” How can anyone who works for a living support a
candidate who thinks our wages are too high? 

Trump does not side with working people when it comes
to our right to stand together and form unions. His company
has run an aggressive anti-union campaign against the em-
ployees in his Las Vegas hotel, where alleged incidents in-
clude physical assault, verbal abuse, intimidation, and threats
by management.  Complaints with the National Labor Rela-
tions Board are ongoing. Last December, hundreds of workers
at his hotel in Las Vegas voted to form a union and were cer-
tified in March.  Since then, Trump’s company has refused to
honor the results of the election and to negotiate a first con-
tract with the workers.

It should come as no surprise that Trump is outspoken in
favor of so-called “right to work” laws which diminish the
ability of working people to negotiate together. He’s praised
Wisconsin Gov. Scott Walker’s attacks against unions and has
said he prefers to build new properties without union con-
tracts. This is a man who consistently puts the profits of him-
self over the prosperity of the people whose work creates his
wealth.  If he treats the people working for him with such little
respect, imagine the kind of short-sighted policies he’ll push
for as president.

We have work to do to keep Mr. Trump out of the White
House. I believe in a country where immigrants have a path-
way to citizenship, where women are paid and treated equally,
and where workers can stand together, without fear and ha-
rassment, to join unions. We’re going to hear a lot of rhetoric
over the next few months as the November election draws
close. I hope that you consider the facts when you vote for
president:  Mr. Trump says he wants to make American great
again, but for who? Clearly, it’s not working people.  

Tom Chamberlain is president of the Oregon AFL-CIO, a 120,000-member-strong
federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Trump says he wants to make
America great again — but for who?

A message to our readers
Starting with this issue, the Northwest Labor Press is discontinuing
the free classified advertising section. Over the past several years
we have lost a number of our regular paid advertisers. Fewer ad-
vertisers means fewer pages. Fewer pages results in less space for
news.

Besides, the classified ad section has shrunk as well. If it wasn’t
for the half dozen “Wanted” ads that have been running each issue,
the classifieds would consist of only a handful of ads from sub-
scribers with something to sell.

Discontinuing the classified ad section will free up space for
more labor news.

After announcing this in the May 6 edition, we have received
calls from several subscribers who regularly run classified ads, ask-
ing us to reconsider. 

We will continue to monitor the feedback to the cancellation, and
will revisit the decision in a few months. Send emails to
editor@nwlaborpress.org.

And thanks for reading the Northwest Labor Press!
—Michael Gutwig,

Editor

FREE CLASSIFIED ADS

140

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

THIS NEWSPAPER BROUGHT TO YOU BY AMERICA’S LABOR MOVEMENT …
AND BY OUR ADVERTISERS. LET THEM KNOW YOU APPRECIATE THE SUPPORT!
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ous CWA and IBEW contracts).
In a video on a company “la-

bor facts” website, Verizon chief
administrative office Marc Reed
outlines Verizon’s April 28 “last
best final offer,” but doesn’t talk
about concessions. Reed says
Verizon wants to “[position] the
business for future success,” and
emphasizes the company pro-
posal for a 7.5 percent wage in-
crease over three years. But
CWA spokesperson Candice
Johnson says the strike isn’t
about wages: The quality and
security of members’ jobs are
the most important issues.

Johnson said members are
tired of mandatory overtime and
of being forced to work far
away from their families. And
they’re concerned about Verizon
moving more jobs to overseas
call centers in the Philippines,
Mexico, and elsewhere. Verizon
is proposing to close 17 mostly

small call centers and offer
workers assistance to relocate.

Before deciding to strike,
CWA and IBEW bargained to-
gether for 10 months, well past
the Aug. 1, 2015, expiration of
their previous contracts.

Verizon’s decision to con-
tinue operating during the strike
has contributed to some boister-
ous picket lines. The company
says it trained at least 15,000 of
its 120,000 nonunion employees
to take over union member du-
ties. Verizon provided a smart-
phone app to nonunion employ-
ees that allows them to take
photos documenting time and
location for forwarding to Veri-
zon corporate security, along
with an incident report. CWA
reported that in Gaithersburg,
Maryland, a Verizon lawyer
struck two picketers with his
Porsche, and one required med-
ical attention.  The company
also says that 1,000 workers
crossed the picket lines and re-

turned to work, but CWA dis-
putes that. 

Nearly all the strikers are in
Verizon’s East Coast copper and
fiber landline operations, but
Verizon is probably better
known as the largest wireless
phone service provider in the
United States. The company’s
wireless side is entirely
nonunion except for Verizon
Wireless retail workers in
Brooklyn, New York, and
Everett, Massachusetts. They
voted to join CWA in 2014 but
never got a first union contract,
and are also taking part in the
strike.

The strike is the third one
since Verizon formed in 2000
out of the merger of Bell At-
lantic/NYNEX and GTE. The
most recent strike, in 2012,
lasted 13 days and ended with
concessions from union work-
ers, including no pension for
new hires, just a 401(k); and a
requirement that workers and

retirees begin contributing to
health insurance premiums for
the first time. 

To publicize the strike nation-
wide, CWA and IBEW called
for a day of action May 5, and
reported that more than 400
protests took place that day at
Verizon locations in dozens of
cities. CWA Local 7901 presi-
dent Jeannette Turner says
CWA’s international union is di-
recting each local to target a par-
ticular wireless store for picket-
ing. Portland Jobs With Justice
will be coordinating support ac-
tions in the Portland area,
Turner said. Portland Jobs With
Justice executive director Diana
Pei Wu says there will be a
picket outside the downtown
Verizon Wireless Store, 616 SW
Broadway, every Thursday from
3 to 5 p.m. CWA and IBEW are
asking people to not shop at Ver-
izon Wireless stores when pick-
ets are up, and they’re consider-

ing announcing a nationwide
boycott of Verizon Wireless. 

Company health care benefits
were cut off as of May 1, but the
unions say they won’t let mem-
bers fall through the cracks.
CWA has a $441 million strike
fund built with member contri-
butions. CWA members began
receiving $200 a week after two
weeks on strike, and $300 a
week after three weeks; strike
benefits will top out at $400 a
week after the eighth week.

The unions also have a joint
fund to assist striking members
whose families have special
needs or very difficult financial
circumstances. Portland-head-
quartered IBEW Local 48 con-
tributed $5,000. Members of the
public can contribute to the fund
at StandUpToVerizon.com/soli-
darity or by sending a check to
Verizon Striking Families Soli-
darity Fund, c/o CWA, 501 3rd
Street, NW, Washington, D.C. 

From Page 1

...Verizon strike goes national

The proposed pension cuts to
300,000 retirees are unfair and
confusing — and not deep
enough to prevent insolvency.

The U.S. Treasury Department
has rejected a plan by the Team-
sters Central States Pension
Fund to reduce retiree pension
benefits in order to save the plan
itself from insolvency. 

Until last year, no union-
sponsored multi-employer pen-
sion plan was allowed to reduce
benefits for workers who had al-
ready retired and were collect-
ing pension benefits. If a pen-
sion fund was headed for
insolvency, it was required to
spend down its assets, at which
point the Pension Benefit Guar-
anty Corporation (PBGC) — a
federal government insurance
program — would step in with
resources to pay a reduced ben-
efit. But pension investment
losses in the 2008 financial mar-
ket meltdown created a crisis,
particularly in funds in declining
industries that had more retirees
than active members, and that
crisis threatened to make PBGC
itself insolvent. Rather than bail
out the PBGC with taxpayer
dollars like it bailed out the
banks, Congress passed a law in
December 2014 that allowed
pension trustees to trim some re-
tiree benefits — if that could
prevent the funds themselves

from failing.
The law, the Kline-Miller

Multi-employer Pension Re-
form Act, was tacked onto an
omnibus spending bill and
passed without a hearing and
with less than seven minutes of
debate. The way the law works,
pension funds can’t cut benefits
for those over 85, and they can’t
cut below the benefit level
PBGC would have provided,
but they also have to cut benefits
enough to save the fund. The
cuts have to be approved by the
Treasury Department, and then
pension plan participants also
get a chance to reject it through
a vote. 

The Central States Pension
Fund — covering Teamsters in
an area stretching from New
York to Texas — is by far the
biggest failing pension plan,
with 411,000 participants. It has
$16.1 billion in assets, but it’s
spending $2 billion a year more
on benefits than it takes in from
active employers, so it’s on track
to run out of money in 10 years
or less. It was the first to seek to
use the new legal authority to
cut benefits. Its proposal would
have cut benefits for about
270,000 people. Cuts would
have averaged about 23 percent,
but some retirees receiving over
$2,700 a month were slated to
lose as much as $1,500 a month.

But on May 6, Treasury Spe-
cial Master Kenneth Feinberg,

who was appointed to review
proposed benefits cuts under the
new law, rejected the Central
States trustees’ cuts proposal.
Feinberg cited three reasons for
rejecting the application: The
cuts weren’t equitably distrib-
uted; the notices sent to partici-
pants weren’t comprehensible to
an average person; and the pro-
posal used unreasonably high
assumptions about future invest-
ment returns (7.5 percent a
year), so that the cuts would not
guarantee the plan’s long-term
survival.

The rejection was cause for
celebration among affected
Teamster retirees. Retired Team-
sters throughout the country had
formed more than 60 regional
committees to oppose the pro-
posed cuts, and to urge Con-
gress and the Treasury Depart-
ment to prevent the cuts.

Treasury rejects Teamster pension cuts

OTHER UNION PENSION
PLANS THAT HAVE
APPLIED TO CUT BENEFITS

Iron Workers Local 17 Pension 
Cleveland –  2,067 participants

Teamsters Local 469 Pension 
New Jersey – 1,803 participants

Road Carriers Local 707 Pension 
New York – 4,664 participants

Iron Workers Local 16 Pension 
Baltimore - 1,119 participants

LETTER CARRIERS FOOD DRIVE. John Vandermosten, a retired electrician
and member of IBEW Local 48, collects food at the Gresham Post Office May
14, part of the national  “Stamp Out Hunger” food drive sponsored by the
National Association of Letter Carriers, AFL-CIO. Pictured alongside him (left)
is Stephanie Nystrom of the East Suburban Democrats, which sent a group
of volunteers to help sort and load food. The Gresham Post Office collected
approximately 34,000 pounds of food. Union members from various locals
volunteered at other post offices throughout the state.

COMMUNITY SERVICE

Some 4,000 letter carriers in Ore-
gon and Southwest Washington
took part in the 24th annual Na-
tional Association of Letter Car-
riers (NALC) Stamp Out Hunger
Food Drive May 14. The food
drive is held in 10,000 cities and
towns in all 50 states, the District
of Columbia, Puerto Rico, the
Virgin Islands and Guam. Nearly
1,500 NALC branches are in-
volved, including Branch 82 in
Portland. Food collected locally
is distributed by the Oregon Food
Bank. Totals weren’t available at

press time, but Oregon typically
collects about 1.1 million pounds.

“We are grateful to everyone
who participates, and the hun-
dreds of letter carriers who give
their time to make this event hap-
pen,” said Oregon Food Bank
CEO Susannah Morgan. 

The food drive’s national part-
ners are the U.S. Postal Service,
the National Rural Letter Carri-
ers’ Association, United Food and
Commercial Workers, United
Way Worldwide, the AFL-CIO,
and Valassis.

Unionists help stamp out hunger
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TUALATIN, OREGON — Lo-
cal 290’s Training Center got a
visit May 9 from two high-pow-
ered guests: Congresswoman
Suzanne Bonamici (D-Oregon)
and Congressman Bobby Scott
(D-Virginia). Scott, the most
senior Democrat on the U.S.
House Education and Work-
force Committee, was visiting
Portland-area programs related
to his committee’s mission,
hosted by Bonamici, who also
serves on the committee.

The two members of Con-
gress and their staffs came to

United Association of Plumbers
and Steamfitters Local 290 to
see what a state-of-the-art union
apprenticeship training center
looks like, and were given a tour
by Local 290 training director
Clare Shropshire and her hus-
band, Local 290 business man-
ager Al Shropshire. The enor-
mous facility — funded entirely
by union members and employ-
ers — has 30 classrooms and
millions of dollars worth of tech-
nical equipment. Bonamici and
Scott saw parts of it, including
classrooms for training on med

gas piping, HVAC systems,
back-flow control devices, and
orbital welding equipment.

Local 290 members install,
maintain and repair pipes, not
just in construction but in all
kinds of high- and low-tech in-
dustrial applications, from paper
mills to hospitals and semicon-
ductor chip plants. About 400
apprentices are currently en-
rolled at the Tualatin training
center and six satellite campuses
around Oregon and Northern
California. It’s a five-year train-
ing program that combines

8,000 hours of paid on-the-job
training with 1,080 hours of job-
related classroom training —
two three-hour classes per week,
tuition-free. At the end of it all,
the apprentices become journey-
men plumbers and steamfitters,
and earn wages of $42.83 an
hour plus $23.42 an hour in ben-
efits.

What can Congress can do to
help the training center succeed,
Bonamici wanted to know. Just
make sure young people get a
good K-12 education, replied Al
Shropshire. Local 290’s training

program requires only a high
school diploma or equivalent,
but applicants need good read-
ing comprehension and familiar-
ity with basic math — especially
algebra and trigonometry.

That — and tell people not to
overlook careers in the trades —
Clare Shropshire added.

“Most parents assume their
kids should be on a college path,
and don’t think about the
trades,” she said, “but we have
applicants with bachelors’ and
masters’ degrees. These are
good jobs.”

Left: UA Local 290 training director Clare Shropshire explains an orbital
welder to Suzanne Bonamici and Bobby Scott, with a little help from busi-
ness manager Al Shropshire. Above: In a backflow classroom at the UA
290 training center, apprenticeship instructor Chris MacQuarrie handles
an old lead pipe. Today, not only pipe but solder and brass fittings are
lead-free. But lead pipes are still commonly in use in older buildings.

PIPELINE TO GOOD JOBS 
Members of Congress tour Local 290 training center

You need a lawyer
who understands how
your union disability
benefits and your
Social Security
disability benefits
will fit together.

America has laws against mo-
nopolies. Will they be enforced?
Belgium-headquartered An-
heuser-Busch Inbev last No-
vember announced plans to
merge with UK-headquartered
SABMiller. The merged com-
pany—with 60 percent of the
American beer market—would
be able to use its dominance in
production and distribution to
curb competition. To get ap-
proval for the merger from fed-
eral antitrust regulators, SAB-
Miller proposes to sell its stake
in the Miller Coors joint venture
to its partner, Molson Coors.

But David Laughton, head of
the Brewery Workers’ Confer-
ence of the Teamsters Union,
says Miller Coors didn’t even
wait for the merger before anti-
competitive practices began:
Two days before merger talks
were announced, Miller Coors
announced plans to close its
Eden, North Carolina, mega-
brewery in September 2016,
eliminating 349 union jobs. The
closure would eliminate 4 per-

cent of U.S. beer production ca-
pacity, and would harm com-
petitor Pabst, which contracts
with other companies to make
all of its beer brands. Though
Eden is the main brewery mak-
ing Pabst, Miller Coors said it
wouldn’t sell the brewery to
Pabst, just close it, and then
would almost triple the price it
charges to brew Pabst beer. 

“It’s no secret that the beer in-
dustry in the U.S. is not behav-
ing competitively,” said antitrust
lawyer Allen Grunes in a confer-
ence call hosted by the Team-
sters. “The industry has had a
history of price coordination and
has had price increases even in
the face of volume decline.”

Laughton says the closure is
about contracting supply and
raising prices, not a result of de-
clining demand or excess capac-
ity: Highly-automated Eden is
Miller Coors’ ultra-efficient
“crown jewel,” and has operated
seven days a week, mostly 24-
hours-a day, for the last 10 to 15
years.
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