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Hospital techs voted nearly 3-to-
1 in favor of unionizing

By Don McIntosh
Associate editor
In ballots tallied June 2, hospital
technicians at PeaceHealth
Southwest Medical Center in
Vancouver voted 211 to 77 to
unionize.

They’ll now be members of
PeaceHealth Southwest Care-
givers United, a unit of Oregon
Federation of Nurses and Health
Professionals (OFNHP), which
is itself an affiliate of the Amer-
ican Federation of Teachers
(AFT).

Turnout was extraordinarily
high: 93 percent of workers in
the unit cast ballots. And the
overwhelmingly pro-union mar-
gin — almost 3-to-1 — came
despite an active anti-union
campaign by hospital manage-
ment. Union supporters report
that leading up to the vote, hos-
pital managers and executives
tore union fliers down from bul-
letin boards, and interrogated

workers — asking them if they
like working there and how they
planned to vote in the union
election. If true, some of those
tactics are illegal under federal
labor law; AFT filed charges
May 27 with the National Labor
Relations Board detailing illegal
surveillance and coercive state-
ments and actions by Peace-
Health managers.

PeaceHealth Southwest car-
diovascular technologist Danene
Flower says the management of-
fensive began after May 6, when
AFT requested an election.

“Most of these people I’d
never seen before in my life,”
Flower said. “They were wear-
ing buttons saying ‘Give us a

Laborers Local 483 — which
represents parks, street mainte-
nance, water and sewer workers
at the City of Portland — is
leaving the District Council of
Trade Unions (DCTU). DCTU
is a coalition of city unions that
jointly negotiates a single con-
tract. In ballots counted June 1,
Local 483 members voted by
greater than a 70 percent margin
to withdraw from the DCTU.

The vote follows internal ten-
sions within the DCTU during
the most recent contract negoti-
ations, chiefly over differences
in strategy and priorities. Local
483 has tended to favor more
vocal and adversarial tactics,
and hasn’t been as involved as
other DCTU unions in mayor
and city council races. With
about 600 members, Local 483
is the second largest union in the
DCTU; AFSCME Local 189,
with about 840 members is the
largest. The others are IBEW

Local 48, Machinists District
Lodge 24, Operating Engineers
Local 701, Plumbers and Fitters
Local 290, and Painters and Al-
lied Trades District Council 5.

“This [withdrawal] isn’t a re-
flection on what the other DCTU
members do,” said Local 483
Business Manager Wesley Buch-
holz. “Our members wanted to

see if they can get a better agree-
ment on their own.”

“It’s like a break up,” Buch-
holz said. “If it doesn’t work out,
we can always get back to-
gether.”

Local 483’s Executive Board
recommended leaving, but pre-
sented both pros and cons to
members. On the plus side, a

smaller bargaining team might
make for shorter negotiations.
On the other hand, staying might
better leverage the strength of
greater numbers.

The current DCTU contract
covers 1,656 members of all
seven unions, and expires July
1, 2017. Negotiations are ex-
pected to begin later this year.
Leaving the DCTU means Lo-
cal 483 will bargain separately
going forward.

Buchholz said one potential
drawback of leaving is that city
negotiators would play unions
against each other; to counter
that, he said the unions will have
to remain in close communica-
tion.

“It might be easier to talk if
we’re neighbors than if we’re
living in the same house,” Buch-
holz said.

The city’s fire and police
unions also bargain on their
own. So does Professional &

Technical Employees Local 17,
the union formerly known as
City of Portland Professional
Employees Association.

Local 189 President Mark
Gipson didn’t downplay that the
DCTU unions have had differ-
ent cultures and strategies, but
said he wishes Local 483 the
best of luck going forward.

“I really want this breakup to
be amicable,” Gipson said. “It
has to be.”

Big union win at PeaceHealth Vancouver 

TEARS OF JOY: Union supporters hug June 2 as their win is announced. 
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Turn to Page 6

“This isn’t a reflection on
what the other DCTU
members do. Our mem-
bers wanted to see if
they can get a better
agreement on their
own.” 
—Local 483 business man-
ager Wesley Buchholz

CITY UNIONS UNITED: In August 2013, members of DCTU unions rallied for
a fair contract outside Portland City Hall.

City union ‘breakup’ – Laborers Local 483 leaves DCTU union coalition

The pattern seems so familiar:
Top brass at Portland Public
Schools (PPS) didn’t attend to
the issue of lead in drinking
water, failed to act on several
lead test results in a timely
way, then ran for cover as
panic spread among parents.
At that point they took hasty
and costly damage control
measures — putting two
managers on paid leave, hir-
ing an outside law firm to fig-

ure out what happened, buy-
ing a million plastic bottles of
water, and covering up every
water source (not just those
that tested high for lead). The
district’s own skilled mainte-
nance workers, who could be
installing lead-free fixtures,
were instead tasked with de-
livering cases of plastic water
bottles and picking up emp-
ties. 

Lead crisis in schools

Turn to Page 7
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South Florida labor leader Sher-
man Henrywill join the faculty
of the Labor
E d u c a t i o n
and Research
C e n t e r
(LERC) at
the  Univer-
sity of Ore-
gon  this
September.
Formerly a
c u s t o d i a n
and rank-
and-file union activist at Miami-
Dade Public Schools, Henry be-
came president of AFSCME
Local 1184 in 1995. Local 1184
represents 9,000 school district
support workers, including bus
drivers, maintenance and food
service, at the nation’s fourth-
largest school system. Henry led
the union for 21 years as full-
time executive director, negoti-
ating and administering con-
tracts.  Henry was also treasurer
and later co-chair of South
Florida Jobs with Justice. He
has a bachelor’s degree from the
AFL-CIO-affiliated National
Labor College, and a master’s in
adult education from Florida In-
ternational University, where he
also taught in the Center for La-
bor Research and Studies from
2011 to 2015. He is currently

pursuing a doctorate from
Grand Canyon University. He’ll
work out of LERC’s Portland
campus at the UO White Stag
building.
Longtime labor educator Helen
Moss, 58, is retiring at the end
of June. Moss has been with the
Labor Education and Research
Center (LERC) at the Univer-
sity of Ore-
gon since
1999 —
mostly train-
ing union
stewards and
officers in
the nuts and
bolts of con-
tract negotia-
tions and
g r i e v a n c e
handling, but
also contributing to research
about workplace safety. Prior to
LERC, Moss spent two decades
working for labor unions as a
union rep, business manager,
and organizer, starting in 1978
at the United Farm Workers in
La Paz, California. She worked
for the Hotel and Restaurant
Employees Local 86 in Reno;
for SEIU at Local 706 (Texas),
Local 790 (San Francisco), and
Local 503 (Oregon); and finally
at Oregon Federation of Nurses
and Health Professionals. 

PEOPLE

Helen Moss

Sherman Henry

A group of 61 workers at a rub-
ber recycling factory in
McMinnville has voted to join
the United Steelworkers
(USW).  Ultimate RB, a sub-
sidiary of St. Louis-based Ac-
cella Performance Materials,
turns recycled rubber into prod-
ucts like high-density rubber
mats used in truck beds and
horse stalls, rubber flooring for
athletic facilities and play-
grounds, and ballistic tiles used
in shooting ranges. 

Hourly wages there are low
by union standards, says USW
staff representative Jim Kilborn
— around $12.50 for produc-
tion workers, and about $22 for
experienced machine mainte-
nance workers. Workers would
like better wages and benefits,
Kilborn said, but a bigger factor
in the decision to unionize was
just having a voice in work-
place — to be able to impact
decisions that affect them, like
whether they have to work on
Saturdays, or a fair process for
determining who works over-
time. 

The campaign began with a

phone call to the union by one
of the workers. Soon a commit-
tee formed, and they gathered
signed union authorization
cards. On April 24, the union
asked the National Labor Rela-
tions Board to hold an election,
and one was scheduled for May
19. Kilborn says that appeared
to take the company by sur-
prise. It mounted a conventional
anti-union campaign with
workplace anti-union meetings
led by managers. But Kilborn
said by then workers had al-
ready been inoculated against
anti-union talking points: “The
committee knew exactly what
the employer was going to tell
them.” 

The vote was 34 to 23 for the
union. The bargaining unit will
consist of production, mainte-
nance, and shipping and receiv-
ing employees, but 30 to 40
temp workers who work there
won’t be in the union. Kilborn
said members should be ready
to begin contract negotiations in
July, after selecting a committee
of three workers who will be as-
sisted by USW staff members. 

At McMinnville recycled rubber
factory, workers unionize

UNION ORGANIZING

First Student
Corvallis bus
drivers stay union
A group of 72 bus drivers at
First Student Corvallis is stick-
ing to the union. First Student
runs both school bus and city
bus service in Corvallis, and its
drivers are represented by
Amalgamated Transit Union
Local 757. Some drivers wanted
to go nonunion, but in a June 6
election, the vote was 41 to 21
in favor of remaining union-rep-
resented. 

“We were disappointed that
there was a petition for decerti-
fication,” said Local 757 Finan-
cial Secretary-Treasurer Mary
Longoria, “but we are proud of
the people who stepped up and
understand the importance of
having a union.”

Local 757 was in the middle
of negotiating a new contract for
the unit, but those talks paused
in the lead-up to the vote. Lon-
goria said she expects negotia-
tions to resume now that it’s set-
tled that workers want to remain
union.
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Elections matter: That’s the
lesson Washington State La-
bor Council (WSLC), AFL-
CIO drew from the 2016 ses-
sion of the Legislature.
WSLC went to the State
Capitol in Olympia with an
agenda to make Washington a
better place to live and work.
It was stymied by Republican
control of the Senate, and
even the House, controlled
50-48 by Democrats, failed to
pass some of its proposals.
But then, WSLC knew it was
going to be tough going in.

“Expectations were low for
the 2016 legislative session,
and these expectations were
met,” wrote WSLC President
Jeff Johnson in the state labor
federation’s 2016 legislative
report.

Some examples of what
went wrong:
■ Flirting with contempt of court
on school funding  The state
Supreme Court ruled that the
Legislature has failed to adequately
fund K-12 education — violating a
voter-approved ballot measure. To
comply with the court order, next year
the state must come up with an
additional $3.5 billion to fund public

schools. But this year’s Legislature
made no decision on how to do that.
And Washington has one of the most
regressive tax structures in the nation:
all sales and property taxes, and no
income tax. 

■ Boeing whistling on the way to
the bank In 2013, Washington
lawmakers gave Boeing the biggest tax
break in history — valued at $8.7
billion over 16 years. Since then the
company has laid off hundreds of
workers. This year, some lawmakers
wanted to tie the tax incentive to job
creation and maintenance. But the bill
couldn’t even make it out of its House

committee, much less get a Senate
vote.

■ Not dying at work: Maybe next
year After a 2015 incident in which a
farmworker drowned in a manure pit,
WSLC and United Farm Workers
pushed a bill to mandate more
frequent inspections and improved
safety training at dairies, among other
things. It died in the House
Appropriations Committee.

■ Know the law before you bid
Washington State Building and
Construction Trades backed a bill to
require that public works contractors be

trained in prevailing wage standards
and compliance in order to qualify as
responsible bidders. It passed the
House 50-45, but died without a
hearing in a Republican-led Senate
committee.

Among Southwest Wash-
ington legislators, labor had
some solid allies. Five local
Democrats had 100 percent
voting records for 2016: State
Sen. Annette Cleveland and
state Reps. Jim Moeller and
Sharon Wylie of District 49
in Vancouver, and Brian
Blake and JD Rossetti of
District 19 in the Longview
area. 

But six Southwest Wash-
ington Republicans had the
lowest possible score. No one
got 0 percent rating, because
WSLC included several bills
that passed unanimously, in-
cluding a bill to extend reim-
bursement for corrections
workers who are assaulted by
inmates. 

WASHINGTON LEGISLATIVE VOTING RECORDS 
AS RATED BY WSLC, AFL-CIO

2016 Lifetime 

DISTRICT 49
Sen. Annette Cleveland  (D) 100 97

Rep. Sharon Wylie (D) 100 91

Rep. Jim Moeller (D) 100 91

DISTRICT 17

Sen. Don Benton (R) 25 26

Rep. Lynda Wilson (R) 18 14

Rep. Paul Harris (R) 18 27

DISTRICT 18

Sen. Ann Rivers (R) 22 15

Rep. Brandon Vick (R) 18 10

Rep. Liz Pike (R) 18 10

DISTRICT 19

Sen. Dean Takko (D) 89 80

Rep. JD Rossetti (D) 100 100

Rep. Brian Blake (D) 100 90

DISTRICT 20

Sen. John Braun (R) 22 5

Rep. Richard DeBolt (R) 18 15

Rep. Ed Orcutt (R) 18 13

ONLINE EXTRA
See the full report, and the list of
bills and votes, at
http://bit.ly/1Uo1ZqZ

AFL-CIO rates Washington state lawmakers after low-energy session

A year after stagehands voted to
unionize, they have a contract
with raises and job security

By Don McIntosh
Associate editor
Oregon Shakespeare Festival
(OSF) has reached agreement
with IATSE on a first-ever
union contract for a group of 70
stagehands. Ratified June 13,
the collective bargaining agree-
ment raises wages and greatly
improves job security.

The agreement covers sea-
sonal stagehands who run back-
stage operations during the nine
months of the year that shows
are being rehearsed and per-
formed. On June 10, 2015, they
voted 37 to 25 to join Interna-
tional Alliance of Theatrical
Stage Employees (IATSE).
Then, after fending off legal
maneuvers by the employer,
they began contract bargaining
Sept. 28.

The resulting contract pro-
vides immediate raises for
workers whose pay is less than
it’s supposed to be under a new

unified pay scale. That’s fol-
lowed by annual raises of 25
to 50 cents an hour. The con-
tract expires Nov. 15, 2019, a
date which coincides with
OSF’s budget year. 

The contract also results in
greater gender pay equity: By
the end, all the master-level
workers will be earning the
same hourly wage — tradi-
tionally-female wig-masters
will earn the same as their tra-
ditionally-male counterparts
who handle electrical equip-
ment, for example. 

The agreement maintains
current health care benefits, and
locks in current paid holidays
and a 4 percent employer match
to 401(k)-style retirement sav-
ings accounts. OSF will also on
its own contribute 0.5 percent
of payroll to the accounts for
workers who’ve been there 10
years, and 1 percent after 15
years.

It also contains a number of
job protections:
▪ Only union members can do the

work of union members. 
▪ Workers can’t be terminated ex-

cept for just cause, and will have
the right to a grievance and ar-
bitration process to challenge
unfair discipline.

▪ After a worker’s first season,
considered a probationary pe-
riod, they automatically return
subsequent seasons.

▪ Most of the unit will be guaran-
teed at least 40 hours a week;
others 35 or 30, depending on
classification. 

▪ Shifts will be at least 2.5 hours
long for those who change sets
between shows.
The union worked to remain

positive throughout. That spirit
is reflected in the contract’s pre-
amble: “Oregon Shakespeare
Festival and the Union are com-

mitted to a relationship of mu-
tual respect, trust, accountabil-
ity, and communication; to
work together to create an envi-
ronment which allows and en-
courages every employee to do
their best work and every patron
to have the best possible expe-
rience.”

Management of non-profit
OSF opposed the union effort,
but never resorted to the kind of
scorched-earth tactics many
employers use to keep unions
out. The tentative agreement
was reached in an all-night ne-
gotiation session that wrapped
up at 4 a.m. June 7. OSF made
a number of late-breaking con-
cessions after union stagehands
and their supporters, wearing
union T-shirts, assembled pub-
licly outside a theater before a
performance.

The crew will now officially
be members of IATSE, and will
be part of brand-new IATSE
Local 154. The number 154
was chosen because it’s the
number of sonnets William
Shakespeare wrote in his life-
time.

Finally: Oregon Shakespeare Festival signs IATSE contract
COLLECTIVE BARGAINING Oregon study to look

at single-payer health
insurance system 
RAND Corporation, a promi-
nent national think tank, was
hired by the Oregon Health Au-
thority in mid-May to study the
merits of a single-payer health
insurance system and other
health care options. RAND was
awarded $395,525 to conduct
the study, to be completed by
Nov. 1. The study was mandated
by the 2015 Legislature. It’s also
supposed to identify a funding
mechanism for a single-payer
system.

Back when the legislation
that became known as Oba-
macare was being debated, U.S.
Sen. Ron Wyden (D-Ore.) was
able to pass an amendment al-
lowing states to experiment with
single-payer systems starting in
2017. Under the legislation,
states would be allowed to re-
purpose federal subsidies that
currently support the Oba-
macare insurance exchange in
order to pay for universal health
care.

RAND will also look at the
feasibility of a public insurance
option that could be sold on the
insurance exchange.



AFSCME 88
Executive Board meets 6 p.m. Wednesday, July 6.
Any member in good standing may attend as a non-
voting visitor.
General membership and stewards meet 6 p.m.
Wednesday, July 20.  Meeting agendas July be viewed
on the AFSCME Local 88 webpage on the Monday
prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, July 12.
General membership meets 6:15 p.m. Tuesday, June
28.
Meetings are at 6025 E. Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 8 a.m. Tuesday, July 26, in the
meeting room, at 7931 NE Halsey, Suite 300, Port-
land. 

Cement Masons 555
Members meet 7 p.m. Thursday, July 21, at 12812 NE
Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 21, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. NOTE DATE CHANGE.

Fire Fighters 452
Members meet 6 p.m. Wednesday, July 6, at 2807 NW
Fruit Valley Rd., Vancouver, Wash.  

Fire Fighters 1660
Meetings will resume in September. 

Glass Workers 740
Salem area members meet 5 p.m. Tuesday, July 5, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. NOTE DATE CHANGE
Eugene area members meet 5 p.m. Monday, July 6, at
Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  NOTE DATE CHANGE
Executive Board members meet 5 p.m. Thursday, July
7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July 7,
at 11145 NE Sandy Blvd., Portland.  NOTE LOCA-
TION CHANGE

IBEW 48 
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Sister’s in the Brotherhood meets 6:30 p.m. on the sec-
ond Tuesday each month in the Meeting Hall. You are
welcome to attend the EWMC meeting before hand.

Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENTS: No. 2482, Melvin J.
Cavin; No. 2483, Gerald L. Johnson; and No. 2484,
Donald Baulig. The June 2016 assessment is $1.50.  

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, July 6,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, July 14, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, July 20, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, July 21, at
South Salem Senior Center, 6450 Fairway Ave., SE.

Insulators 36
Executive Board meets 6 p.m. Wednesday, July 13. 
Members meet 7 p.m. Thursday, July 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, July 7, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, July 14.
Members meet 6 p.m. Thursday, June 23. 
Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 1, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, June 21, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, June
23. 
Executive Board meets 5 p.m. Monday, July 11.

Portland area members meet 6 p.m. Thursday, July 28. 
Meetings are at 11105 NE Sandy Blvd., Portland.

Machinists 1005
Executive Board meets Wednesday, July 13, at 4:30
p.m. 
Members meet 10 a.m. Saturday, July 16.
All meetings are at 25 Cornell, Gladstone.

Machinists 63
Executive Board meets 4 p.m. Wednesday, July 6.
Members meet 10 a.m. Saturday, July 9. 
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, July 11.
Regular membership meets 6 p.m. Wednesday, July
13.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, July 21, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, July 20, at the As-
bestos Hall, 11105 NE Sandy Blvd., Portland. Web-
site:  www.iupatlocal10.org

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, July 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, July 6, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, June
17, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, June 23,
at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
June 21. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, June
21, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
June 21, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, June
21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, July 7.
Members meet 7 p.m. Thursday, July 14.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, July 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, July
13, at Wild River Pizza, 2684 N. Pacific Hwy., Med-
ford.
Eugene area members meet 6 p.m. Tuesday, July 12,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting. 
Coos Bay area members meet 4 p.m. Thursday, July
21, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, July 15, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, June 27, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.  

Eastern Oregon
Delegates meet 6 p.m. Wednesday, July 20 at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, July 20, at 1116
South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7:30 p.m. Wednesday, July 20, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 7 p.m. Tuesday, July 12, preceded by
a 6:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. 

Southern Oregon
Delegates meet 6 p.m. Tuesday, July 12, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, Aug. 1, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, June 27, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, July 6, at LIUNA
Hall, 2212 NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, June 21, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Tuesday, June 28, at 2212 NE

Andresen Rd., Vancouver.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, June 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, July 7, at the IBEW
280 Training Center, 33309 Hwy. 99E, Tangent.

METAL TRADES COUNCIL
Portland &  Vicinity
Executive Board meets 10 a.m. Thursday, July 14.
Delegates meet 5 p.m. Tuesday, June 28.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.
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UNION MEETING NOTICES

HAPPENINGS

AFSCME
Retirees meet 10 a.m. Tuesday, June
21 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

Bakers 114
Retirees meet 11:30 a.m. Thursday,
June 23, at Izzy’s, 1307 NE 102nd
Ave., Portland.

Elevator Constructors 23
Retirees ONLY meet 11:30 a.m.
Wednesday, July 13, at Westmoreland
Union Manor, 6404 SE 23rd Ave.,
Portland.
Electrical Workers 280 
Retirees meet between 11:45 a.m. and
noon Monday, July 11, at Hometown
Buffet on Lancaster in Salem, in Lan-

caster Mall.  If you have any questions,
please give Don Ball a call at 541-327-
3388.

Insulators 36
Retiree breakfast 9 a.m. Thursday, July
7, at the Dockside Restaurant, 2047
NW Front Ave., Portland.

Iron Workers 29
Retirees meet 12 noon Wednesday,
July 12, at 11620 NE Ainsworth Cir,
Portland for a catered lunch.

Machinists 
Retired Machinists meet 10 a.m.
Wednesday, July 6, at 25 Cornell,
Gladstone.

United Association 290
Retiree meetings resume in Sept.

RETIREE MEETING NOTICES

The annual AFL-CIO Summer School
will be held July 29-31 at the Univer-
sity of Oregon in Eugene.

Coordinated by the Labor Educa-
tion and Research Center (LERC) of
the UO, the school will offer classes
and workshops on steward skills,
workplace organizing and labor his-
tory. New this year will be courses on
community strategies for winning af-
fordable housing; inspiring members
through music, art, and grassroots
digital story telling; and tools to ad-
dress racial and gender justice.

In addition, there will be a special
tribute to Prince, a champion for
working people. Prince was a long-
standing member of both the Twin
Cities Musicians Local 30-73 of the
American Federation of Musicians
and SAG-AFTRA. 

For more information or to regis-
ter, go online to lerc.uoregon.edu.

140

Low Prices!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Nappe Blueberry Farms
10280 S.E. Orient Dr.

Boring, OR
503-663-0885
nappefarms.com

Oregon Grown —
Fresh & Local Since 1947
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Labor 100 Years Ago — June 17, 1916
A look back at the front page stories of the Oregon Labor Press, June 17, 1916.  A digital version of the front page can be seen at www.nwlaborpress.org/100yearsago

Yes sir. Portland is to be an open shop town hereafter. The
Executive Board of the Chamber of Commerce says so. As
the Evening Telegram puts it, “a majority of the Executive
Board has unanimously decided in favor of the open shop.”

Suffering cats. Whoever said the town was anything else
than an open shop town except, perhaps, in rare instances.
So far as the action of the Chamber of Commerce is con-
cerned it will not hurt organized labor in this city in partic-
ular, and neither will it do the Chamber of Commerce any
good.

Everybody knows that the Chamber of Commerce is
about on its last legs anyhow and it is presumed that it was
thought necessary to do something desperate in the hope
that the action might attract some support.

Tommy McCusker was on the job and saw an opportu-
nity to pull a stunt for his bunch of union haters and at the
same time bolster up his chances of holding onto his job.

All right, now we are going to have an open shop town.
Then what? Do you propose to reduce wages, or make the
men work longer hours for the same pay? Just what do you
think will be accomplished by declaring for the open shop?

You certainly don’t think for a moment that the you will
stop organization do you?

You might move Council Crest over on the Washington
side of the Columbia and make it easy for the real estate
speculators to plot the Tualatin Valley. You might move
Mount Hood down close to the Columbia River Highway.
You might induce John Yeon that there are just as good
pavements in the world as Warrenite, but you CAN’T
STOP ORGANIZATION. Don’t forget that.

And there are only a very  few that want to stop it or
would stop it if they could. Most people have come to real-
ize the absolute necessity of organization both of capital
and labor, and it will take more than the “unanimous action
of a majority” of the Executive Board of the Chamber of
Commerce to convince them otherwise.

There’s nothing to get alarmed about in the action of the
Chamber of Commerce. It would be just about as exciting
if the Central Labor Council would adopt a long resolution
declaring for the closed shop.

There are a few members of the Chamber who have long
wanted to have a fight with organized labor and no doubt
their wish will be gratified.

Following is a copy of the resolution (resolves) “unani-
mously adopted by a majority of the Board”:

Resolved by the Board of Directors of the Portland Cham-
ber of Commerce, assembled in special meeting Thursday
noon, June 15, That we will insist upon at least as low a
wage in the handling of business on the waterfront of this
port as is paid on the waterfront of any competitive port with

which we are struggling for business, regardless of any set-
tlement that is reached in the conference now pending in San
Francisco, or such as may be later inaugurated for an adjust-
ment of the strike conditions; and be it further

Resolved by the Board, That the action taken by the long-
shoremen in attempting to tie up this port in the efforts to
raise the standard of wages in other ports of the Pacific has
interfered with the commerce of this port and is an act of in-
gratitude and lack of appreciation of the fact that the long-
shoremen have been paid in this community for many years
a higher wage than the average wage rate of the Pacific
Coast; and be it further

Resolved by the Board, That we oppose in most vigorous
manner any effort at the present time to stir up industrial
strife within this community which must have the effect of
increasing the difficulties confronted by the port in re-estab-
lishing its business to normal conditions; and be it further

Resolved by the Board, That we will oppose the carrying
out of the apparent plan to establish the principles of closed

shop to such extent as prevents the laborers at one stage of
commercial movement from handling commerce that has
been handled at another stage of the movement by what is
termed by organized labor as “unfair” or “non-union” help,
and that the principle of a closed shop as applied to the busi-
ness of this port, which would have the effect of limiting
the work of industries and any commercial organizations to
only a limited number of men, who under the guise of or-
ganized labor, seek to restrict selfishly the work to its own
members, and to the detriment of others who desire to en-
gage in the work, is opposed to the best interests of the com-
munity and is an infringement upon the rights of citizenship
guaranteed by the Constitution of the United States and the
State of Oregon, and should be overcome by the business
people and all other elements of the community who be-
lieve in the principle of personal liberty and individual
rights, and in the largest possible opportunity for all people
to labor, regardless of their affiliations.

*CHAMBER OF COMMERCE FAVORS THE OPEN SHOP

*

Letter carriers had a lot to carry on
Saturday, May 14. Not only did
they deliver the mail, they also
collected food donations for the
annual Stamp Out Hunger Food
Drive. The nationwide event is a
collaboration of the National As-
sociation of Letter Carriers
(NALC), the National Rural Car-
riers’ Association, United Food
and Commercial Workers, United
Way, and food banks.

This year the food drive col-
lected 970,000 pounds of nonper-
ishable food in Oregon and Clark

County, Washington. In the Port-
land metro area, 407,000 pounds
of food was gathered. Both num-
bers are lower than in previous
years. Oregon and Southwest
Washington will typically bring in
1.2 to 1.4 million pounds of food
— and over 500,000 pounds in
the Portland metro area.

Melissa Yale of the Oregon
Food Bank said rainy weather
was the likely cause for the lower
amount. “A lot of people didn’t
want to leave bags of food in the
rain,” she said.

Nationally, tallies weren’t final-
ized at press time, but coordinators
were optimistic that the food drive
will exceed 71 million pounds. 

Since the food drive began in
1992, more than 1.4 billion
pounds of food have been col-
lected and distributed by NALC
and community supporters.

Food Bank officials say a food
drive this big helps fill the sum-
mer gap for children, many of
whom have access to free and re-
duced price meals during the
school year.

Oregon Letter Carriers collect 970,000pounds of food
Labor’s Community Service
Agency, Inc. (LCSA) is making
an urgent appeal for donations
to its Helping Hands temporary
hardship assistance program.

“We’re seeing the Oregon
housing crisis force more and
more working families into
eviction and homelessness even
while folks are employed,” said
LCSA Director Vickie Burns. 

Affordable local housing is
scarce. Burns said most rental
agreements allow for no-cause
evictions. They also contain pro-

hibitive move-in costs and un-
sustainable rental increase
schedules. As a result, the small,
per-family financial assistance
offered through LCSA’s Help-
ing Hands program falls short of
keeping families in their homes,
and fails to make a dent in hefty
move-in fees.

Anyone can send donations
to Labor’s Community Service
Agency, Inc. at 9955 SE Wash-
ington, Suite 111, Portland, Ore-
gon, 97216. For more informa-
tion, call 503-231-4962.

Labor  Agency seeks housing hardship donations



PAGE 6 | June 17, 2016 | NORTHWEST LABOR PRESS

1964 America was in the grips of racial segregation. In
June of that year, three young men — two white and

one black — were killed by the KKK in Mississippi for
daring to register Black Americans to vote. It was a time
of fear and overt prejudice, which permeated every sector
of American life.  It was a time of knowing your place
and station in society.  It was the year when the heavy-
weight boxing champion converted from Christianity to
the Nation of Islam, and changed his name from Cassius
Clay to Muhammad Ali. When reporters continued to ad-
dress him as Clay, Ali responded  “Cassius Clay is a slave
name. I didn’t choose it and I don’t want it. I am Muham-
mad Ali, a free name — it means beloved of God, and I
insist people use it when people speak to me.”

In the mid-’60s, young American men were drafted
and fed into the war machine in Vietnam. Hundreds of
thousands — perhaps millions — of Vietnamese and
Americans lost their lives while corporatists made bil-
lions.  Muhammad Ali refused to submit to the draft even
though he was assured he would continue to box and
would never serve in Vietnam.  Ali refused, even when he
was sentenced to five years in a federal penitentiary,
stripped of his title, and banned from boxing.  At his sen-
tencing, Ali made the following statement:

“Why should they ask me to put on a uniform and go
10,000 miles from home and drop bombs and bullets on
brown people in Vietnam while so-called Negro people in
Louisville are treated like dogs and denied simple human
rights? No, I’m not going 10,000 miles from home to
help murder and burn another poor nation simply to con-
tinue the domination of white slave masters of the darker
people the world over. This is the day when such evils
must come to an end. I have been warned that to take
such a stand would cost me millions of dollars. But I have
said it once and I will say it again: the real enemy of my
people is here. I will not disgrace my religion, my people
or myself by becoming a tool to enslave those who are
fighting for their own justice, freedom, and equality. If I
thought the war was going to bring freedom and equality
to 22 million of my people, they wouldn’t have to draft
me, I’d join tomorrow. I have nothing to lose by standing
up for my beliefs. So I’ll go to jail, so what? We’ve been
in jail for 400 years.”

On June 3, after fighting Parkinson’s Disease since
1980, Muhammad Ali died. Some will remember his
prowess in the boxing ring, the footwork, speed and
strength. His wit and razor sharp tongue that would cut
foes inside and outside the ring.  I will always remember
Muhammad Ali as a champion of the people, who could
not be bought, who could not be bullied, who stood his
ground knowing the ramifications of his actions.

To me, Muhammad Ali will always be an anti-estab-
lishment hero refusing to accept the status quo. He made
those in power uncomfortable, perhaps a little fearful.  He
truly deserved the title he cherished so much. He is and
always will be the peoples’ champion.

Tom Chamberlain is president of the Oregon AFL-CIO, a 130,000-member-strong
federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Muhammad Ali — 
A champion of the people

chance. Give us a year. Vote no.’
They had really shiny shoes and
really really expensive suits.
And I’m like, ‘Oh, that must be
management.’”

Several eyewitnesses de-
scribed an emotional scene the
night of the union vote. In the
hospital’s education center, it
was standing room only as
dozens of union supporters and
a handful of managers observed
the vote count. Flower says
when the result became known
at about 8 p.m., she broke down
and started sobbing.

“I was so happy,” Flower said.
“Other people started to cry. And
then they all broke out in ap-
plause, hooting and hollering.
We stood up and were hugging
each other. And management
walked out.”

As PeaceHealth Labor Rela-
tions Director Scott Allan
headed for the exit, OFNHP
President Dawnette McCloud
approached him with a written
request to begin negotiating a
first union contract. McCloud
says Allan refused to take the let-
ter, but three women unionists
spontaneously locked arms and

blocked his way out. He then
tucked it under his arm and
walked out.

The new bargaining unit con-
sists of 310 specialists in 27 li-
censed technical classifications,
including licensed practical
nurses, physical and occupational
therapists, and MRI, surgical, ra-
diology, CT, ultrasound, anesthe-
sia and pharmacy technicians.

AFT organizer Joe Crane said
he’s hopeful the momentum of
the win will carry forward in a
separate AFT campaign among
a much larger group at the hos-
pital — service and mainte-
nance workers such as cleaners,
food service workers, and certi-
fied nursing assistants.

Service Employees Interna-
tional Union (SEIU) is also cam-
paigning to represent that group,
so the two unions will likely
compete as to which would be
the most effective. SEIU also
sought at one point to represent
the hospital technicians, but for-
mally withdrew before the June
2 election. SEIU Local 49 repre-
sents a group of 1,082 service
and maintenance workers at
PeaceHealth hospitals in Spring-
field and Eugene, Oregon. That
unit ratified its first-ever union
contract April 25. The contract
contains health insurance im-
provements and across-the-
board raises that total 8 percent
over three years. But Local 49
says the average worker will see
wages rise 21 percent in that
time, because equity and catch-
up raises are needed in the shift
from the existing arbitrary pay
system to a new seniority-based
wage scale.

At PeaceHealth Southwest,
the newly unionized workers
will meet June 9 to discuss what
they want to bargain for in their
first union contract. The list is
likely to include improved pay
and benefits, and stronger pro-
tections for workers rights.

From Page 1

“People started to cry.
And then they all broke
out in applause, hooting
and hollering. We stood
up and were hugging
each other. And man-
agement walked out.” 

— Union supporter 
Danene Flower

...Big union win at PeaceHealth Vancouver 

Nation’s only hospitalist union
fights to improve patient care
and safety

Doctors at PeaceHealth Sacred
Heart Medical Centers in
Springfield and Eugene will
conduct an informational picket
Thursday, June 23, from noon to
1:30 p.m. at RiverBend Medical
Center, 3333, RiverBend Drive,
Springfield.

The doctors made history in
2014 when they became the first
hospital doctors (hospitalists) to
organize a labor union—the Pa-
cific Northwest Hospital Medi-
cine Association (PNWHMA),
which is an affiliate of the
American Federation of Teach-
ers Local 6522.

But after nearly 18 months of
bargaining, they are still without
a first contract.

PeaceHealth hired the Seat-
tle-based law firm of Garvey
Schubert Barer to handle nego-
tiations.

PNWHMA said in a press
statement that negotiations are

stalled due to PeaceHealth’s un-
willingness to allow the hospi-
talists to practice medicine in the
safest manner possible, with
reasonable patient loads, and
without interference from ad-
ministrators who do not practice
medicine.

“Administrators cannot be al-
lowed to continue standing be-
tween physicians and their pa-
tients and dictating how many
patients each physician must see
per day—regardless of the com-
plexity or circumstances of each
patient’s case,” the statement
read.

“We unionized in order to
protect our ability to always pro-
vide optimal care for those in our
community and beyond who
seek care at Sacred Heart. We
will picket, and even go on strike
if necessary, to secure a contract
that ensures decisions made by
administrators can never impede
our freedom to act in the best in-
terest of our patients,” said Dr.
Frank Littell, a hospitalist at Sa-
cred Heart Medical Center.

The PNWHMA was formed

in October 2014 in response to
PeaceHealth’s plans to out-
source patient care to a private
for-profit temp agency. The
story of the union’s formation,
the first of its kind in the U.S.,
was featured in the New York
Times in January 2016 [Doctors
Unionize to Resist the Medical
Machine]. 

The PNWHMA is now part
of a coalition of unions at Sa-
cred Heart, which includes the
Oregon Nurses Association, Op-
erating Engineers Local 701,
and Service Employees Interna-
tional Union Local 49. The
coalition member unions have
all sent letters of support for the
hospitalists to PeaceHealth’s ad-
ministration. 

The June 23 picket will be for
informational purposes. It is not
a strike, and Sacred Heart Med-
ical Center will be open and op-
erating as normal. All partici-
pants in the picket will do so on
their own time. Community
members are invited to partici-
pate and show support for their
local doctors.

Doctors at PeaceHealth in Springfield
and Eugene plan to picket June 23
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Pat Christensen, a union rep
at Plumbers and Fitters Local
290, says the mess is partly the
result of decades of underfund-
ing of maintenance. Christensen
worked as a steamfitter for PPS
for 22 years. Now he represents
the 11 plumbers and 11 steam-
fitters still employed by the dis-
trict, and he’s president of the
coalition of PPS trades unions
known as the District Council of
Unions (DCU). PPS employed
250 DCU members when Chris-
tensen started. Today it employs
84 —to maintain 78 schools
serving 49,000 students. 

“It means they’re chasing
emergencies, putting out fires,”
Christensen said.

“When I hired on there in
1988, they had the skills to build
a school. They had everybody:
carpenters, glazers, painters, la-
borers, electricians. We remod-
eled and did major projects dur-
ing the summers.”

But decades of cuts have
made  insufficient maintenance
the new normal, Christensen
said: “They continue to operate
under this model of letting
things deteriorate, and that con-
cerns us.”

At Creston and Rose City
Park elementary schools, water
tests found lead above the EPA’s
threshold at some locations.
Subsequently, over 500 students
at the two schools were
screened. Two students were
found to have lead levels above
5 micrograms per deciliter of
blood, the level that the Centers
for Disease Control calls ele-
vated.

If that means the district

dodged a bullet, it may be be-
cause students are in school just
six hours a day and 176 days a
year, and are not necessarily
drinking water from the school
when they’re there. 

School employees are also
concerned about lead in the
drinking water, not just district
parents. Belinda Reagan, presi-
dent of 1,400-member Portland
Federation of School Profes-
sionals (AFT Local 111) says
she got dozens of emails and
phone calls from concerned
members after news stories
about lead came out.

Local 111 has filed a griev-
ance in response to the uproar. A
clause in the union contract
guarantees safe and healthy
workplaces, and the union is
asking as a remedy that the dis-
trict offer lead testing to em-
ployees who wish to be tested.

The good news is that there’s
no mystery how to get lead out
of the water — repiping, chang-
ing out fixtures, and installing
filters.

“We’re here to help,” Chris-
tensen said. “If you can get us
the funding, we’d like to send
you more people.”

To save the district money,
Christensen has even proposed
that the district use apprentices
for some of the work, at a lower
rate than journey-level workers.

But the lead scare points up
the cost of cutting too many cor-
ners on maintenance.

“The idea that we were going
to keep the cuts out of the class-
room by cutting all around the
classroom worked for a couple
of years. Now it’s been long
enough that the effects of that
are coming out.”

From Page 1

...Lead crisis in the schools What’s lead doing in the water at schools?
Lead is a toxic metal that can accumulate in the body over time, and
can harm human health even at low levels of exposure. In children,
lead exposure can damage the central nervous system, impair
hearing, and cause learning disabilities. Lead is common in
plumbing systems installed prior to 1986 – in brass fixtures and the
solder used to join pipes. When those materials corrode, lead can
dissolve into water. Corrosion is greater in pipes carrying hot water,

and pipes where water sits for long periods of time. Like many other
water systems, the Portland Water Bureau reduces corrosion by
adding sodium hydroxide to raise the pH of the water. But there’s no
level at which lead is considered safe. The goal of the Environmental
Protection Agency (EPA) is that there be no lead in drinking water.
When tap tested at residences finds lead at greater than 15 parts per
billion, the EPA requires drinking water systems to take further
measures.



Nearly 300 people gathered June
4 for the annual Labor Apprecia-
tion and Recognition Night ban-
quet sponsored by the Northwest
Oregon Labor Council (NOLC).
The event recognizes people for
their commitment to helping bet-
ter the lives of workers and people
in their communities. It also dou-
bles as a fundraiser for Labor’s
Community Service Agency
(LCSA). This year’s event raised
$2,500.
Top recognition is the Del

Ricks Community Service
Award in honor of the late Del
Ricks, who was LCSA’s executive
director for 17 years. The 2016 re-
cipient is Madelyn Elder of
Communications Workers of
America (CWA) Local 7901.
Elder spent 21 years at the local —
six years as secretary-treasurer and
five three-year terms as president.
She is a volunteer at the Rebuild-
ing Center, a non-profit resource
to strengthen the environmental,
economic and social fabric of lo-
cal communities. For many years
she has organized fundraisers and
participated in legislative work for
the Elizabeth Glaser Pediatric
AIDS Foundation, where they
seek to end pediatric HIV/AIDS
through research, advocacy, pre-
vention and treatment programs.
She also is a long time activist
with the Cross-Border Labor Or-
ganizing Committee of the Port-
land Central America Solidarity
Coalition. Today, Elder is the chief
financial officer for Oregon
Tradeswomen, Inc., a non-profit
that recruits women to pursue ca-
reers in high-skill, traditionally-
male building trades.
The “Heritage Award” was

presented to Bob Petroff, a union
rep for Machinists District Lodge
W24 and former five-term presi-
dent of the Northwest Oregon La-
bor Council, and to Joe Esmonde,
a recently retired union rep and
lobbyist for IBEW Local 48 and
the building trades.

RECOGNITION AWARDS
went to:

Amanda Swan, vice chair of
IBEW 48’s Sound and Communi-
cations Division; 

Claudella Walland, vice pres-
ident of the American Federation
of Teachers-Oregon Retirees; 

Darren Hamann, business
agent for Bakers Local 114;

Jill Lukens, a behind-the-
scenes volunteer at labor events
who is the daughter of retired
NOLC Executive Secretary Judy
O’Connor and spouse of Will

Lukens, a union rep for Machin-
ists District W24;

Rose Etta Venetucci, presi-
dent of the International Al-
liance of Theatrical Stage Em-
ployees (IATSE) Local 28; 

Radar Bateman, an IATSE
international rep and member of
Portland Local 28;

Kyle Sims of United Steel-
workers Local 8378;

Dixie Hyde of Steelworkers
Local 1199;

Paula Kingsbury of AFT-Ore-
gon Retirees;

Kathy Muir of Portland Fed-
eration of School Professionals
Local 111;

Sarah Newman, a member of
Office and Professional Employ-
ees Local 11 employed at IBEW

and United Workers Federal
Credit Union.

Committee for Women
from United Association Local
290: Amanda Brooks, Jessica
Voeller, Cricket Merans,
Melissa Nash, Alisha Nash,
Ashley Haysom, Ashley Tri,
Alison Craig, Iris Gandarilla,
Suzanne Scheans, Zory Hill,
Nancy Foster, and Ashley
Workman. The women — all

working tradeswomen who are
plumbers and steamfitters — or-
ganize and put on a popular
hands-on workshop at the
Women in Trades Career Fair
sponsored annually by Oregon
Tradeswomen.
Guest speakers were Oregon

Attorney General Ellen Rosen-
blum and Oregon Labor Com-
missioner Brad Avakian. Some
of the dignitaries  attending were 

Clackamas County Commission-
ers Martha Schrader and Jim
Bernard; Washington County
Commissioners Dick Schouten
andGreg Malinowski; state leg-
islator Lew Frederick; Love
Centerwell, vice president, cor-
porate relations, for United Way
of the Columbia-Willamette, and
retired NOLC executive secretary
Judy O’Connor.

2016 Labor Appreciation & Recognition Dinner
PAGE 8 | June 17, 2016 | NORTHWEST LABOR PRESS

MADELYN ELDER receives the Del
Ricks Community Service Award


