
Thanks to Oregon AFSCME, a
Lane County IT worker is back
on the job six months after he
was fired for off-the-clock use
of marijuana.

Michael Hirsch, 60, was ter-
minated two days before
Christmas because his urine
tested positive for marijuana.

But that’s because, on the ad-
vice of a doctor, he’d been us-
ing it at night to deal with pain
and cramping from having un-
dergone chemotherapy and ra-
diation for stage 3 prostate can-
cer. As detailed in a June 13
arbitrator’s ruling, there was
never any complaint about
Hirsch’s performance as a sen-
ior programmer and systems
analyst for the county, nor any
sign he was impaired on Nov.
12, 2015, the day he was or-
dered to take the drug test. 

That day, according to Lane

County attorneys, Hirsch was
five to 10 minutes late to an off-
site diversity training, and he

g r a b b e d
some Hal-
l o w e e n
candy in a
bowl by the
door on the
way in. Then,
during small
group exer-
cises an hour
into the train-
ing, a trainer

walked by him and noticed the
smell of burnt marijuana on his
clothes. 

“It was the smell on my
fleece jacket,” Hirsch tells the
Labor Press. “Apparently that
material holds smells, and I had
worn it outside when I took my
medicine, so the smell stuck to
it.”

The trainer called county
HR, which ordered that Hirsch
be removed from the training
and drug-tested. Six weeks
later, he was terminated for the
positive test result. 

At his union grievance arbi-
tration hearing, co-workers tes-
tified that Hirsch acted nor-
mally before the training and
participated normally once he
was there. There was no safety
issue, and no prior offense. 

“The fact is I was never im-
paired at work, and they would
admit that,” Hirsch says. But
past cases had not gone well for
employees who made that de-
fense. Even though marijuana
is now legal in Oregon for both
medical and recreational use,
case law continues to preserve
employers’ rights to fire work-
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About 180 nonunion workers
who paint commercial aircraft at
the Portland airport will vote
July 7 and 8 on whether to join
the International Association of
Machinists and Aerospace
Workers (IAM).

The workers paint brand-new
Boeing aircraft prior to delivery
to Boeing customers — in a pair
of aircraft hangars that Boeing
leases from the Port of Portland.
And they work alongside about
a dozen Boeing employees. But
they themselves are not Boeing
employees.

Instead, they work for a sub-
contractor called Commercial

Aircraft Painting Services
(CAPS), which is listed in Ore-
gon corporate records as owned
by Paul and Rhona-Joy
Lubomirski. Paul Lubomirski
owns a similar company in
Louisiana known as Aviation
Exteriors, Inc. (AvEx).

IAM represents about 30,000
Boeing workers, but in recent
years the company has shifted
work to contractors and non-
union locations.

At CAPS, employees work
four or five 12-hour shifts a
week with a one-hour unpaid

At a Boeing contractor in Portland,
workers vote whether to go union

Cure for corporate medicine:
A doctors’ union contract

In Portland, a laid-off worker
delivers a message: The fight is
bigger than Mondelēz

By Don McIntosh
Associate editor
Chicago bakery worker An-
thony Jackson was laid off from
Nabisco March 23. On June 16
and 17, he visited Portland as
part of a multi-city tour to pub-
licize his union’s boycott of
Mexican-made Oreos. Jackson
is one of several hundred Chic-
ago workers who were disposed
of when Nabisco, a highly prof-
itable and iconic American cor-
poration, decided to make even
more money by shifting more
production to Mexico.

The story began in May
2015 when Nabisco parent
company Mondelēz told lead-
ers of Chicago-based Bakery,
Confectionery, Tobacco Work-
ers and Grain Millers
(BCTGM) Local 300 that it

would close nine of 16 produc-
tion lines in Chicago — and
spend $130 million to open
four new ones at its plant

in Salinas, Mexico — if union
workers in Chicago didn’t offer

Laid-off Nabisco workers travel the country
to promote boycott of Mexican-made Oreos

Anthony Jackson (right) lost his job at the Nabisco bakery in Chicago
when the company shifted production lines to Mexico. Jackson flew to
Portland June 16 in part to join a protest picket line outside Nabisco’s Port-
land bakery with Portland Nabisco workers like Lamar Kennedy (left).
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WORKERS RIGHTS

Doctors who unionized to fight
outsourcing at PeaceHealth in
Eugene now have a first contract

Doctors at PeaceHealth Sacred
Heart hospital in Springfield,
Oregon, thought they’d be car-
rying picket signs June 23. In-
stead, that day they wrapped up
a unanimous vote to approve
their first-ever union contract.

The agreement preserves
benefits, raises pay 4 percent,
and sets performance bonuses
for things like avoiding patient
readmission. But the union ef-
fort was never about the money,
says Sacred Heart doctor David
Schwartz, president of the Pa-
cific Northwest Hospital Medi-

cine Association. PNHMA —
also known as American Feder-
ation of Teachers (AFT) Local
6552 — was formed to fight
outsourcing and give hospital
doctors greater say over the
quality of care. In early 2014,
PeaceHealth Sacred Heart ad-
ministrators announced plans to
outsource the hospital’s 36 doc-
tors to a management company
that would become their em-
ployer. About a third of them
quit. The rest joined a union.

“We didn’t want to end up
working for one of these man-
agement companies that was
only interested in squeezing out
a profit,” Schwartz said. “We

Turn to Page 10
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By Don McIntosh
Associate editor
When the Oregon AFL-CIO
bought its Portland office from
the Machinists union in 2011,
the 1967-vintage union hall got
a facelift. Now it’s about to get
a new body. 

If all goes as planned, the
Oregon Labor Center will meet
a wrecking ball in mid-2017 to
make way for a four-story de-
velopment combining union of-
fice space with underground
parking and up to 120 units of
affordable housing. Union pen-
sion funds would pay for it, and
union workers would build it.
And unlike most residential
apartments going up in inner
Southeast Portland today, these
would be priced at rents afford-
able to working people. 

If feasible, the project could
even include an indoor-outdoor
child care facility and a commu-
nity meeting space available to
neighborhood residents.

Oregon AFL-CIO President
Tom Chamberlain conceived
the project, and pitched it to his
Executive Board June 17. Emily
Johnstone, business develop-
ment director for the national
AFL-CIO’s Housing Investment
Trust, joined the meeting on

speaker phone. 
“You will be a model for

every other labor organization
that owns land,” Johnstone told
the board.

The AFL-CIO Housing In-
vestment Trust is interested in fi-
nancing the project’s estimated
$28 million in development
costs, with help from other
sources, including a federal
Low-Income Housing Tax
Credit that the state of Oregon
would issue. To oversee con-
struction, the Oregon AFL-CIO
would choose an experienced
local developer that has worked
well with unions in the past. 

The Oregon AFL-CIO Exec-
utive Board voted unanimously
to move forward with the proj-
ect, and approved funds to de-
velop a site plan, conduct a fea-
sibility study, and create a
separate non-profit entity to
limit organizational liability. 

Chamberlain met June 27
with an architect to begin work
on a site plan, and will begin in-
terviewing prospective develop-
ers July 8. The plan is to choose
a developer by mid-August, ap-
ply for tax credits in January,
and break ground in June 2017.

Located at 3645 SE 32nd
Ave., just south of Powell

Boulevard, the 0.78-acre parcel
currently consists of a low-slung
4,300 square foot building and a
20,000 square foot parking lot.
But as a four or five-story build-
ing, the same parcel could house
up to 120 units in a mix of stu-
dio, one-, two- and three-bed-
room apartments. Four-fifths of
the units would be offered at
rents affordable to low-income
households (those below 60 per-
cent of area median income).
The remaining fifth would be
affordable to those making up to
80 percent of area median in-
come. 

Portland is in the midst of an
affordable housing crisis. At a
June 16 breakfast organized by
the Northwest Oregon Labor
Council, Portland Commis-
sioner Dan Saltzman said the
city is short 24,000 units of af-
fordable housing, even as an es-
timated 1,000 people a month
are moving to Portland.

“Finding developable land for
affordable housing is really hard
in Portland right now,” John-
stone told the Labor Press. “This
is an example of labor giving
back to the community by using
its real estate to create affordable
housing and also creating jobs
that can support a family.”

Oregon AFL-CIO HQ to become worker housing

If all goes according to plan, the former Machinists hall will be torn down to
make way for affordable apartments for working families.

Paula
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Oregon Tradeswomen wins
$650,000 to recruit women
region-wide to the trades
Oregon Tradeswomen Inc. was
just awarded a $650,000 grant
from the U.S. Department of
Labor (DOL) to expand its work
region-wide. 

The Portland-based group re-
cruits and supports women in-
terested in joining high-skilled,
high-wage construction and
manufacturing trades — jobs
that were traditionally male-
only. Women make up 47 per-
cent of the U.S. workforce, but
just 3 percent of the construction
workforce.

The new grant, awarded over
a two-year period, will fund the
continuation of a multi-state
Technical Assistance Resource
Center — to support region-
wide efforts to increase the
number of women entering non-

traditional occupations and reg-
istered apprenticeships. It’s one
of three such grants that the
DOL announced on June 14.
The other grantees are Chicago
Women in Trades, and Nontra-
ditional Employment for
Women, a group based in New
York City. In the West Coast re-
gional center, Oregon Trades-
women partners with Seattle-
based Apprenticeship and
Nontraditional Employment for
Women and Oakland, Califor-
nia-based Tradeswomen Inc.

Oregon’s U.S. Senators Ron
Wyden and Jeff Merkley and
Congresswoman Suzanne
Bonamici issued a joint press
statement congratulating Ore-
gon Tradeswomen on the grant.
The grant program was on the
chopping block last year, but
Wyden and Merkley helped re-
new its funding.

CORRECTION
In our June 17 issue we reported erroneously that Oregon
Shakespeare Festival would contribute to 401(k)s for workers
who’ve been there over 10 years. That was part of an earlier
proposal, not part of the final agreement for the stagehands’
first union contract. More importantly, we under-reported the
sizable raises stagehands got— $0.75 to $1.50 an hour, not
$0.25 to $0.50 as reported. Over the course of three years,
some stagehands will rise from $13.60 to about $19 an hour. 

Labor legislator Brad Witt gets
the nomination of Democrats,
GOP, and Independents
State Rep. Brad Witt (D-Clat-
skanie), a
business rep
for United
Food and
Commercial
Workers Lo-
cal 555, won
nominations
from the
Democratic,
Republican,
and Inde-
pendent parties in May’s pri-
mary election.

The five-term Democrat rep-
resents residents in District 31,

which includes Columbia
County and  portions of Wash-
ington and Multnomah counties.
Witt was first appointed to the
seat in January 2005 to replace
Rep. Betsy Johnson, who re-
signed to take a seat in the State
Senate.

“I am honored to receive such
an outpouring of support from
members of all parties through-
out the District,” said Witt.
“The results from the primary
election show what our office is
all about, representing the entire
district and being a voice for all
in Salem, regardless of party af-
filiation.”

The Secretary of State’s of-
fice certified the primary elec-
tion results on June 16.

Brad Witt

INTERNATIONAL
South Korean labor leader
faces eight years in prison
South Korean prosecutors are
calling for an eight-year jail term
for the leader of the Korean
Confederation of Trade Union
(KCTU), an 800,000-strong in-
dependent union federation. Han
Sang-gyun is accused of traffic
and public-safety violations in
connection with unauthorized
rallies in 2015 to protest two-
tier-wage legislation and gov-
ernment austerity measures.
Prosecutors claim he attempted
to incite violence at a Nov. 14
rally in Seoul when he yelled,
“Let’s advance towards the Pres-
idential Palace.” The rally did
turn violent: Riot police cor-
doned off the streets and water-
cannoned peaceful protesters in-

cluding a 69-year-old farmer ac-
tivist who was knocked down
and remains comatose with irre-
versible brain damage. After the
rally, Han took sanctuary for 24
days at a Buddhist temple in
Seoul before turning himself in
to the police. His sentencing is
scheduled for July 4.

The country’s unions, once
one of the best organized and
militant in the global labor
movement, have suffered set-
backs since the late 1990s, when
the government made it easier
for employers to lay off workers
and hire casuals. Fewer than one
in 10 workers is now unionized,
the country’s lowest level ever,
including in the 1970-80s when
Korea was under a harsh mili-
tary dictatorship. 

Mexican police attack
teachers union 
At least eight protesters were
killed and 53 injured June 19
when police in Oaxaca, Mexico,
attacked teachers’ union mem-
bers and supporters as they
blocked a highway. The teach-
ers union in Oaxaca has been
leading protests against the fed-
eral government’s move to im-
pose a national education plan
that includes teacher evalua-
tions. Demonstrators were also
protesting arrests of union lead-
ers, mass firings of protesting
teachers and the freezing of
union bank accounts. Since the
massacre, protests continue,
spreading to Mexico City and to
the Guatemalan border, where
roadblocks were set up June 27.

Join Oregon Working Families
Party, says MoveOn.org
Thousands of members of the
Oregon Working Families Party,
a union-backed minor party, be-
came Democrats to vote for
Bernie Sanders in the May 17
primary. Now the party is
scrambling to get them back. To
maintain its ballot status, it must
have at least 10,825 registered
voters by Aug. 10. It got a boost
June 16: The online advocacy
group MoveOn.org emailed its
Oregon members asking them
to register as members of the
Oregon Working Families Party.
“One of the most important
building blocks of the political
revolution in Oregon is in trou-
ble—and it needs our help,”
said the email. “From taking on
student debt, to fighting for sin-
gle payer health care, to oppos-

ing unfair trade deals, the Work-
ing Families Party is building
the movement for Bernie’s
agenda in Oregon.… We can’t
let the WFP disappear.”

End of the line for union at
local Miller-Coors distributor
Workers at General Distributors
on June 22 voted 40 to 32 to de-
certify the Teamsters union.
About 80 members of Team-
sters Local 162 went on strike
Nov. 17 in response to company
demands for concessions to
match the union’s contract with
rival Maletis. But the company
hired replacement workers, and
the strike ended after 16 days.
General Distributors distributes
Miller-Coors beers and dozens
of craft beers, wines and ciders
from Salem to Hood River.

OREGON
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Labor 100 Years Ago — July 1, 1916
A look back at the front page stories of the Oregon Labor Press July 1, 1916.  A digital version of the front page can be seen at www.nwlaborpress.org/100yearsago

The Central Labor Council, mindful of the large numbers
of liberal and broad-minded men and women holding
membership in the Portland Chamber of Commerce, has
for obvious reasons decided to lay its case and the cause
it represents before them individually, rather than through
the usual official channels.

This Council wishes to register with you in your ca-
pacity as a member of the Chamber a most emphatic
protest against the action of the board of directors in de-
claring by resolution for the so-called “open shop.”

Not that all proponents of the “open-shop” are labor-
haters, but that all labor-haters are proponents of the
“open-shop” is our reason for withdrawal of membership.

You will find in every city a Chamber of Commerce,
a Central Labor Council and of late years, an Employers’
Association, the latter organized and maintained for the
sole purpose of promoting what its members please to
term the “open-shop” policy.

The first-mentioned organizations have attained the
dignity of institutions, and all broadminded men and
women having any correct knowledge of them admit this.

The antithesis of the “open-shop” policy is the “union
shop” policy, or what the enemies of union labor origi-
nally termed the “closed shop,” and this term is now gen-
erally applied by writers and others in describing the
union shop.

Every Central Labor Council in the United States is
committed to the policy of the union shop. Why? Because
experience has proved it furthers organization of the
workers and as a result more nearly equitable wages and
bettered conditions of employment are obtained.

A Chamber of Commerce, as we understand it, is sup-
posed to function so as to promote the best interests of a
community as such, and it functions best when those in-
terests are promoted without injustice to any particular
set or class of individuals in the community.

The Portland Chamber of Commerce, as reorganized,
promised to do. It adopted and still retains as a slogan:  
“All for one and one for all.” With this slogan as a watch-
word, the various interests of Portland were invited and
urged to come into the new Chamber at $50 per year
dues, and the officials of one concern, the Portland Rail-
way, Light & Power Company, became so enthused they
took out some 70 memberships at a trifling cost of $3,500
or so, per year.

This generous application for memberships passed
without any public comment, but when the Central Labor
Council, the Waterfront Federation, the Building Trades
Council, the Stationery Engineers Union and the Oregon
Labor Press each took out a membership, the public press
commented on the fact favorably and prominent mem-
bers and officials of the Chamber were quoted as being
well pleased with our action.

Never on any occasion did any representative of union
labor seek to use the Chamber for the promotion of the
interests of union labor as such. But scarcely had the
Chamber been formally organized, than did the paid rep-
resentative of the Employers’ Association wait up the of-
ficials of the Chamber and solicit its support in a move-
ment to have the City Commissioners refer to the people
a vote on an ordinance prohibiting this council or its
unions from picketing or putting on the streets a boycott
banner, and as a result as committee of the Chamber
waited on our Mayor and urged that he change his vote
on the matter.

When this came to the attention of this Council, a com-
mittee was provided to wait upon the Mayor. Mayor Albee

suggested that representatives of the Chamber and this
Council meet in his office with him. This was agreed to.

At this conference it was suggested by representatives
of this Council to the committee from the Chamber, that
if it wished to do something of real and lasting benefit
that the Chamber join with us in a movement to form a
joint board that would hear both sides of any industrial
controversy and attempt to adjust same. As a result, such
a board was formed with jurisdiction over any industrial
dispute “between employer and employee.”

Please bear in mind the representatives of the Chamber
were intent on doing something that would cause the dis-
appearance of the boycott banner, and bear in mind fur-
ther, that all boycott banners are occasioned by either a
strike or lockout or where the union believes workers are
being underpaid or overworked.

Time passed and the meatcutters went on strike for a
ten-hour day. The union asked the advice of the Central
Labor Council. The Council advised that it place its griev-
ance before the Joint Conciliation Board. The meatcutters
did so. The employers were so notified by the officials of
the Board. Coincident with this the representative of the
Employers’ Association of Oregon wrote each member
of the Board (from the Chamber of Commerce) a letter
saying the Board had no jurisdiction over the case as the
men on strike were no longer employees. The Board took
up this interpretation and finally decided to lay the matter
on the table until they could submit an amendment to the
rules governing the Board to the Chamber and to the
Council.

The amendment extended the jurisdiction of the Board
to cover strikes, lockouts and boycotts, and the full Board
without a dissenting member, recommended the adoption
of the amendment  by both Chamber and Council. The
Council adopted the ammendment and the board of di-
rectors of the Chamber rejected it. As a result, the Board
was powerless to act as a conciliator.

The entire Coast is now affected by a longshoremen’s

strike, and a strike of river steamboat men is on in Port-
land. Had not your board of directors laid down the order
of the Employers’ Association of Oregon, long ere this
the Joint Conciliation Board of the Chamber of Com-
merce and the Central Labor Council would have given
to the public the facts in each strike.

The longshoremen of this port are on strike to force a
parity of rates between this port and those of San Fran-
cisco and Seattle, our competitors. Your Chamber of
Commerce has been demanding this. What is its answer
to the strikers? The “open shop.”

The following explains our aversion to these answers:
The theory of the “open shop” (according to 320 witnesses
representing employers) is that the workers are employed
without reference to their membership or non-membership
in trade unions. While as a matter of fact it was found upon
investigation that these employers did not willingly or
knowingly employ union men. Page 438 in a separate re-
port made by representatives of the employers on the
Commission says: “We frankly say if we were wage-earn-
ers we would be unionists, and as unionists we should feel
the keen responsibility of giving the same attention to our
trade union duties as to our civic duties.”

Is it possible that the Employers’ Association of Ore-
gon is in such disrepute that it is forced to hide behind
you as a member of the Chamber of Commerce when ad-
vocating its policies?

Last year, $300,000 and more was spent by the Cham-
ber of Commerce. Three hundred thousand dollars ought
to build quite an organization. If it is to be used for the
benefit of Portland and Oregon, the investment is a good
one. If merely to function as an auxillary to the Employ-
ers’ Association, it is not.

This Council would be pleased to hear from you on
this matter, either orally or by letter.

By order of Central Labor Council of Portland and
Vicinity.

EUGENE F. SMITH, Pres.   E.J. STACK, Sec.

*Open Letter to Chamber of Commerce Members

*
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By Don McIntosh
Associate editor
Be Marston is a union bartender
who’s active in UNITE HERE
Local 8. She’s also president of
the Oregon chapter of Pride At
Work — the AFL-CIO’s organ-
ization for LGBT (Lesbian,
Gay, Bisexual, and Transgen-
der) union members and their
allies. Down-to-earth and quick
to laugh, she’s an enthusiastic
participant at union rallies —
proud to be union, and proud to
be transgender. Formerly known
as Ben, she’s a 43-year-old na-
tive of Prattville, Alabama.
She’s lived and worked in Port-
land 14 years, mixing and serv-
ing drinks at the arts venues now
known as the Portland’5. On
June 20, the day after Be led a
large labor union contingent in
the Portland Pride Parade, I
spoke with her by phone.
LGBTQ stands for lesbian,
gay, bisexual, transgender,
and queer. Why should civil
rights for LGBTQ individuals
be of concern for the labor
movement? Because their
members are LGBTQ. If your
members are LGBTQ, and an
injury to one is an injury to all,
then it is your problem by defi-
nition. Beyond that, I think
there’s a lot of benefit to be had.
When our union affirms our

identities and supports us, that
creates this connection and love
for our union. That’s the kind of
deep commitment that creates
real activism, not this quid-pro-
quo old-school unionism of like
“the union gets this for me.”
On the other side, why should
workers’ rights be a concern
for the LGBTQ community?
Well, because there’s something
like 28 states where you can be
legally fired for being LGBTQ.
And I’m not aware of too many
groups that are working on that.
That’s a workers right, and that’s
dead-on our focus as a labor
group. Being union as a queer
person is huge, because of the
job protections. We [LGBTQ
people] are much more likely to
be fired because of our identity,
but [in the union] we’ve got job
protections. What that means is:
We can be our full selves, at
work, at home. At the company
picnic, our partner can be there.
We don’t have to be closeted
and hide. That’s huge. For me,
coming out in my workplace
and having somebody text me
and be like, “I saw you using the
women’s restroom, and it’s been
reported.” And getting that, and
kind of freaking out, but also
knowing that there’s no way in
hell that the company I work for
is going to say that I can’t use

the restroom that corresponds
with my gender identity. And I
knew that if they did, me and
my union rep would go down
there and kick their asses.
What would you say to union
members who might be curi-
ous about someone who is
transgender? Is there a right
way or wrong way to ask
questions about it without
coming off as ignorant or big-
oted? Well, as far as dos and
don’ts, an important one is (and
you’d think you wouldn’t have
to say this) it’s considered impo-
lite to ask a transgender person,
“Hey, were you born as a man
or a woman?” Because you’re
basically asking them, “What
kind of genitalia do you have?”
And you wouldn’t ask that of
anyone else. That’s one that we
get a lot. Personally, I’m not
against political correctness, but
I think sometimes it can over-
step. I think at a certain point, it
does begin to impair dialogue.
And we need dialogue in order
for change to happen. So I kind
of take people where they are.
You were Ben Marston.

You’ve changed your name to
Be. Why is that? I haven’t
legally changed it. I refer to it as
how I prefer to be called. I’m
going through a transition and I
started hormone replacement

therapy about a year and a half
ago. Transgender is used as an
umbrella term for a lot of kinds
of identities. I identify as female
but it’s weird to me to adhere to

one gender or the other. I guess
I reached a point in my life
where I felt like I have to pick a
lane. And I felt like that was the
identity that summed it up. 

Proud to be union — AND transgender

National AFL-CIO President Richard Trumka,
Secretary-Treasurer Elizabeth Shuler and
Executive Vice President Tefere Gebre re-
leased the following statement in response
to the murder June 12 of 49 people at a
LGBTQ nightclub in Orlando, Florida:
We in the labor movement are resolved to do
everything in our power to make sure this never
happens again. Forty-nine souls were lost in a
cowardly act of violence. These are our brothers,
sisters and friends. At least one was our mem-
ber.

While we have made undeniable progress to-
ward equality, too many in our country still face
derision, discrimination and violence. These
flames of hatred have been fanned by those in
public life who want to marginalize an entire
group of people for political gain. It’s despicable
and it must stop.

But this was more than just an attack on the
LGBTQ community. The victims were over-
whelmingly young and Latino. Sunday’s mas-
sacre was an assault on everything our move-
ment stands for: equality, justice, solidarity and
inclusion.

It was also an extraordinarily difficult situation
for our first responders, who had the traumatic
job of sorting the dead from the living, effectively
working in a war zone. We thank the police, fire-

fighters and health care providers who saved lives
and continue to care for the injured. We will stand
with them in the trying days ahead.

Labor is one big family, made up of people of all
races, religions, genders, sexual orientations and
gender identities. As a family, we will work to
provide comfort to our brothers and sisters in Or-
lando and across the United States. And we will
make it our daily mission to ensure America’s
workplaces and union halls are safe and free from
bigotry.

There will be some who try to use this tragedy
to further divide us, to pit communities against
each other and scapegoat entire faith traditions.
Let us be perfectly clear: giving in to division and
fear will only add insult to injury. This is a moment
for us to come together, embrace our common
humanity and take the necessary steps to make
our country safer, stronger and more united.

AFL-CIO statement on the Orlando Massacre

Oregon Pride at Work president Be Marston gets ready to lead a labor con-
tingent in the June 19 Portland Pride Parade.



AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, July 12.
General membership meets 6:15 p.m. Tuesday, July
26.
Meetings are held at 6025 E. Burnside St.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 8 a.m. Tuesday, July 26, in the
meeting room, at 7931 NE Halsey, Suite 300, Port-
land. 

Cement Masons 555
Members meet 7 p.m. Thursday, July 21, at 12812 NE
Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Sister’s in the Brotherhood meets 6:30 p.m. on the sec-
ond Tuesday of every month in the Meeting Hall.  You
are welcome to attend the EWMC meeting before-
hand.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENTS: The following death as-
sessments have been declared for July, No. 2485; John
Cossu; No. 2486, Scott W. Lockard; No. 2487, Ron
L. McClenahan; and No. 2489, Steven Denson. The
July assessment is $1.50.

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 21, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  PLEASE NOTE DATE
CHANGE.

Fire Fighters 452
Members meet 7 p.m. Wednesday, July 6, at 2807 NW
Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Meetings resume in September.

Glass Workers 740
Salem area members meet 5 p.m. Tuesday, July 5, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. NOTE DATE CHANGE
Eugene area members meet 5 p.m. Monday, July 6, at
Best Western Grand Manor Inn, 971 Kruse Way,

Springfield.  NOTE DATE CHANGE
Executive Board members meet 5 p.m. Thursday, July
7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, July 7,
at 11145 NE Sandy Blvd., Portland.  NOTE LOCA-
TION CHANGE

Insulators 36
Executive Board meets 6 p.m. Wednesday, July 13. 
Members meet 7 p.m. Thursday, July 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, July 7, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland. 

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, July 14.
Members meet 6 p.m. Thursday, July 28.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

Laborers 483
Members meet 5:30 p.m. Tuesday, July 19, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 1, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

Laborers 737
Members meet 6 p.m. Thursday, July 21, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the sec-
ond Tuesday in August and November at Central
Point Labor Temple, 4480 Rogue Valley Hwy # 3,
Central Point. 
SPRINGFIELD:  Members meet 6:30 p.m. the second
Wednesday in August and November in Springfield.
Location to be announced.
HERMISTON: Members meet 6:30 p.m. the third
Tuesday in August and November at 371 E Hurlburt
Ave, Hermiston.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, July 11.
Portland area members meet 6 p.m. Thursday, July 28. 
Meetings are at 11105 NE Sandy Blvd., Portland.

Molders 139B
Members meet 6:30 p.m. Thursday, July 21, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland. 

Operating Engineers 701
District 4 members meet 7:30 p.m. Monday, Aug. 1,
at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Tuesday, Aug. 2,
at the Pheasant Cafe, 149 E. Main St., Hermiston.
District 1 & 5 members meet 7:30 p.m. Thursday,
Aug. 4, at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, Aug. 9,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.
10, at Holiday Inn Express, 285 Peninger Rd., Central
Point. 
District 2 & 5 members meet 7:30 p.m. Thursday,
Aug. 11, at the Comfort Suites, 969 Kruse Way,
Springfield.

Painters  & Drywall Finishers 10
Members meet 6 p.m. Wednesday, July 20, at 11105
NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org. PLEASE NOTE: Special Call – Bylaws
Vote August 17.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, July 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, July 6, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, July
15, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, July 21,
at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
July 19. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, July
19, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
July 19, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, July
19, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, July 7.
Members meet 7 p.m. Thursday, July 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, July 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, July
13, at Wild River Pizza, 2684 N. Pacific Hwy.
Eugene area members meet 6 p.m. Tuesday, July 12,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE:  Meeting to be broadcast with
the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, July
21, at Abby’s Pizza, 997 First St., Coos Bay. 
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, July 15, at Beaulahland, 118
NE 29th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, July 25, at the So-
cial Justice Center, 155 NE Irving Ave., Bend. 

Eastern Oregon
Delegates meet 6 p.m. Wednesday, July 20 at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, July 20, at 1116
South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, July 20, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 5:30 p.m. Tuesday, July 12,
followed by a 6 p.m. general meeting at 4735 Liberty
Road S, Salem.

Southern Oregon
Delegates meet 6 p.m. Tuesday, July 12, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, Aug. 1, at the Bay
Area Labor Center, 3427 Ash, North Bend.

CENTRAL LABOR COUNCIL
Northwest Oregon
Delegates meet 7 p.m. Monday, July 25, at IBEW #48
Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, July 6, at the LI-
UNA hall, 2212 NE Andresen Rd., Vancouver.  

BUILDING TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, July 5 and July 12,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, July 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, July 7, at the IBEW
280 Training Center, 33309 Hwy 99E, Tangent.

METAL TRADES COUNCIL
Portland and Vicinity
Executive Board meets 10 a.m. Thursday, July 14.
Delegates meet 5 p.m. Tuesday, July 26.
Meetings are held at IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.
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UNION MEETING NOTICES

Elevator 23
Retirees ONLY meet 11:30 a.m. Wednesday, July
13, at Westmoreland Union Manor, 6404 SE 23rd
Ave., Portland.

Insulators 36
Retirees meet 9 a.m. Thursday, July 7, at the Dock-
side Restaurant, 2047 NW Front Ave., Portland.

Iron Workers 29
Retirees meet at noon Wednesday, July 13, at 11620
NE Ainsworth Circle, Portland for a catered lunch.

Oregon AFSCME
Retirees meet 10 a.m. Tuesday, July 19, at the AF-
SCME office, at the AFSCME office, 6025 E Burn-

side, Portland. Call Michael Arken for information
at 1-800-521-5954 ext. 226.

Sheet Metal Workers 16
Retirees meet 11:30 a.m. Thursday, July 14, at IHop
Cascade Station, 9840 NE Cascade Parkway, Port-
land.

Transit 757
Retirees meet 9:30 a.m. Wednesday, July 6, at
Westmoreland Union Manor, 6404 SE 23rd, Port-
land.

United Association 290
Meetings resume in September.

RETIREE MEETING NOTICES

A public forum on how Portland
can transition from fossil fuels to a
renewable energy clean economy
will be held Thursday, July 7, from
7 to 9 p.m. at First Unitarian
Church, 1211 SW Main St., Port-
land. Guests include Joe Uehlein of
Labor Network for Sustainability,
Seattle City Councilor Kshama
Sawant, and Vancouver, B.C. City
Councilor Andrea Reimer.

The forum is sponsored by the
Center for Sustainable Economy,
350PDX, Climate Jobs PDX, Cli-
mate Action Coalition and others.

Admission is a sliding scale of
$0-$20, but no one will be turned
away. For more information, con-
tact jtpdx2016@gmail.com.

Joe Uehlein of Labor Network
for Sustainability will perform Fri-
day, July 8, at 7 p.m. at the Musi-
cians Local 99 Hall, 325 NE 20th
(just South of Sandy), Portland.

A long-time union activist,
Uehlein has revived an old style of
organizing, educating, and activat-
ing workers around urgent issues
through dialogue and song. His fo-
cus is on how the climate and eco-
nomic crises are affecting workers
and communities, and what can be
done about it.

The performance is free, though
donations are appreciated.

For more information, call Dave
King of Climate Jobs PDX at 503-
286-5850, or Jim Cook at 503-703-
1693.

Oregon Health Forum and Oregon
Physicians for a National Health Pro-
gram are hosting a July 13 breakfast
forum discussing the prospects of the
Medicare for All proposal advocated
by Bernie Sanders — as well as pro-
posals to set up a single-payer univer-
sal health care system in Oregon. 

Panelists include Chris Lowe
from the Bernie Sanders campaign;
Oregon State Senator Michael Dem-
brow (D-Portland); Dr. Samuel Metz
of Oregon Physicians for a National
Health Program; and Jeff Heathering-
ton, CEO of FamilyCare, a coordi-
nated care organization.

The panel will be moderated by
Oregonian columnist (and one-time
Oregon AFL-CIO president) Tim
Nesbitt.

Breakfast is included. Tickets are
$45 through July 10, $60 after that,
and are available online at
http://bit.ly/1YsEIKl

Details: 7 to 9 a.m. Wednesday
July 13, Multnomah Athletic Club,
1849 SW Salmon St, Portland.

The annual AFL-CIO Summer School
will be held July 29-31 at the Univer-
sity of Oregon in Eugene.

Coordinated by the Labor Educa-
tion and Research Center (LERC) of
the UO, the school will offer classes
and workshops on steward skills,
workplace organizing and labor his-
tory. New this year will be courses on
community strategies for winning af-
fordable housing; inspiring members

through music, art, and grassroots
digital story telling; and tools to ad-
dress racial and gender justice.

In addition, there will be a special
tribute to Prince, a champion for
working people. Prince was a long-
standing member of both the Twin
Cities Musicians Local 30-73 of the
American Federation of Musicians
and SAG-AFTRA. 

For more information or to regis-
ter, go online to lerc.uoregon.edu.

The 10th annual Chuck Drake Me-
morial Guide Dog Dash motorcycle
poker run will be held Saturday,  Aug.
27. The event is sponsored by Ma-
chinists Lodge 63 and IAM District
W24, with all proceeds going to
Guide Dogs of America.

The late Chuck Drake was a
longtime member of Lodge 63 who
helped found the Guide Dog Dash.

The 155-mile ride will begin and
end at the Machinists District W24
Hall, 25 Cornell Ave., Gladstone,
Oregon.

Registration starts at 9 a.m., with
the last rider out at 10:30 a.m. Reg-
istration is $35 per rider and $10
per passenger, and includes a T-
shirt, food after the ride, and raffle
prizes. 

For more information, contact
John Hall at 503-449-0969, John
Kleiboeker at 503-863-7304, or go
online to www.iamll63.org or
www.iamw24.org.

HAPPENINGS
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SWANSON, THOMAS,

COON & NEWTON 

will soon become

THOMAS, COON,

NEWTON & FROST 

as we welcome our new

partner CHRIS FROST.

Make your union-made sundae using these products made by members of
United Food & Commercial Workers; the Machinists Union; Teamsters; the
Bakery, Confectionery, Tobacco Workers and Grain Millers Union; and the
United Auto Workers.

Responding to the needs of the
hungry, Americans set a new
record by donating 80 million
pounds of food to the National
Association of Letter Carriers’
(NALC) annual Stamp Out
Hunger Food Drive, the union
announced June 20.

In Oregon and Southwest
Washington, Letter Carriers col-
lected 970,000 pounds of nonper-
ishable food.

The food is distributed to lo-
cal food banks, charities, soup
kitchens, pantries and other en-
terprises that feed the needy.
Many of those enterprises had
exhausted the food they had col-
lected during the winter,  union
President Fredric Rolando said.

“These results are gratifying,
because they mean that even
more people will be helped,”
Rolando said. “As Letter Carri-
ers, we are honored to be able to
assist people in need. On a daily

basis we see the struggles in the
communities we serve, and we
believe it's important to do all
we can to help.

He praised the organizations
that help with the annual food
drive, held the second Saturday
each May. The food drive’s old
yearly donation record was 77
million pounds.

Federal data show that ap-
proximately one of every seven
U.S. residents — 50 million
people — go to bed hungry each
day. They include millions of
children, veterans, and the eld-
erly, NALC said.

Preliminary collections data
show that eight NALC branches
collected more than 1 million
pounds of food each. Tops on
the list was Branch 1091 in Or-
lando, Florida. The 1,613-mem-
ber local collected 2.233 million
pounds of food. 

Letter Carriers’ food drive sets national
record with 80 million pounds collected

By Ian Kaplan
The Trans-Pacific Partnership
(TPP)  sets up private “corpo-
rate courts,” with few rules, that
are only open for multinational
companies to sue countries.
Nearly all the winnings in these
“corporate courts” go to the
world’s biggest corporations
and richest people—and most of
the rest goes to the lawyers who
work in these tribunals, accord-
ing to a study published by York
University’s Osgoode Hall Law
School in Toronto.

Investor-state dispute settle-
ment (ISDS) is the official name
of these corporate courts, which
have been included in trade and
investment treaties for more
than 20 years.

A history of bizarre decisions
and outrageous payouts has
convinced many countries to re-
ject the system. Now re-
searchers Gus Van Harten and
Pavel Malysheuski have ana-
lyzed the rulings of those courts.
It turns out that most of the wins
— and 95 percent of the money
awarded — went to the world’s
biggest corporations and to in-
dividuals worth more than $100
million in net worth. They won
more than $8.5 billion in the
cases studied.

Small companies and even
not-quite-super-rich people al-
most never used ISDS courts —
and usually lost when they did.

The big winners are oil and
gas companies, international
banks and the people who own
them, and the very small group
of lawyers and judges who work
on these cases and collect hun-
dreds of millions of dollars in le-
gal fees.

The  Osgoode study reports
corporations of $10 billion or
more in revenue won 70.8 per-
cent of the time, while others
were only successful 42.2 per-
cent of the time. They won in the
“merits” stage of their hearings
82.9 percent of the time, versus
a 57.9 percent success rate. 

The authors also found that
ISDS “lawyers, arbitrators, ex-
perts and other actors” had
earned an estimated $1.7 billion
from these hearings by the
spring of 2015.

The big losers, of course, are
the working people who think
they have the right to decide the
laws in their own countries and
have them judged in their own
courts, and find they have to pay
out billions of dollars instead.

TPP supporters say that ISDS
is a way of protecting “in-
vestors” from governments that
might abuse them. It turns out a
look at the cases shows that the
investors are who we need to be
protected from.

(Editor’s Note: Ian Kaplan
writes for the AFL-CIO NOW
blog.)

Who benefits from private courts in the TPP?

We’ll Give You One Guess
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Beaverton - 503.914.4003
Chehalis - 360.639.3377
Eugene/Springfield - 541.622.0602
Gresham- 503.914.4005
Hillsboro - 503.719.6452
Longview - 360.639.3388
Salem - 503.914.4007
Salmon Creek - 360.639.3399
Southern Oregon - 541.227.6966

Union represented and locally-owned
throughout Washington and Oregon

NEW LOCATION!

For all patients that keep 6 month checkup
appointments (ask for details)

Sunrise Dental
Wishes all our

Brothers & Sisters
of Labor

a Safe and Happy
4th of July

‘Fast Track’
Democrats won’t
be on stage at
Labor Day picnic
Members of Oregon’s Con-
gressional delegation who
supported Trade Promotion
Authority (Fast Track) legis-
lation won’t be invited to ap-
pear on stage with other
politicians at this year’s Labor
Day picnic at Oaks Park. 

This is the second year run-
ning that picnic-sponsor
Northwest Oregon Labor
Council has banished U.S.
Sen. Ron Wyden and U.S.
Reps. Earl Blumenauer,
Suzanne Bonamici, and Kurt
Schrader from the stage.

All are Democrats who sup-
ported a Fast Track bill that
narrowly passed Congress in
June 2015. [The vote was 218-
208 in the House and 60-38 in
the Senate.] The legislation
makes it easier for Congress to
pass more corporate-friendly
free trade agreements like the
proposed Trans-Pacific Part-

nership (TPP).
Given the Senate’s 60-vote

filibuster rule, any senator
who voted for Fast Track
could have halted its passage
if they’d voted the other way.
Wyden not only voted for it,
he brokered a deal with Re-
publicans that brought other
fellow Democrats along.

And in the House, had five
“yes” votes gone the other
way, Fast Track would have
failed. 

In the wake of that vote last
year, delegates to the North-
west Oregon Labor Council
passed a resolution to not in-
vite any congressional mem-
ber who supported the bill to
the annual Labor Day picnic,
which attracts some 18,000
people.

This year, the members of
Congress will be invited to
come out to the park, but they
still won’t be allowed on
stage to speak during a special
political event at 1 p.m.

All five are up for re-elec-
tion this year, though none
faces a serious challenger. A
vote on the TPP has yet to
take place.

Union pension fUnds keep portland booming. Representatives from nearly a dozen Port-
land area craft unions helped break ground June 20 on the $160 million Broadway Tower, a 19-story office
and hotel tower located on the corner of Southwest Columbia and Broadway in downtown Portland.  Wash-
ington Capital Management will provide a portion of the construction financing with union pension funds.
The exact amount was not disclosed, but it’s enough that the project will be 100 percent union-built. BPM
Real Estate Group is the developer and Howard S. Wright Construction is the general contractor. It is the
same team that was behind the recently completed Pearl West office building in Northwest Portland — an-
other union pension fund project.  “Pearl West came in on time and on budget, and today it’s 85 percent oc-
cupied,”  BPM CEO Walter Bowen said at the Broadway Tower groundbreaking. The 430,000-square-foot, 254’-
3”-tall Broadway Tower will include 175,000 square feet of office space, 247 underground parking spaces,
and a 180-room Radisson RED hotel. The project is expected to create 1.5 million hours of construction work.
Completion is set for the third quarter of 2018.  “Without investor support, this project would not happen,”
said Bowen.
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At its June 17 meeting, the Ore-
gon AFL-CIO Executive Board
passed — by unanimous voice
vote — a resolution endorsing
the Burgerville Workers Union
and pledging to support their
struggle. Oregon AFL-CIO is
the state’s premier labor federa-
tion, made up of local chapters
from 39 international unions,
which represent 130,000 Ore-
gon workers altogether. Burg-
erville Workers Union, affiliated
with the Industrial Workers of
the World, launched publicly on
April 26 and is calling for a $5
an hour wage increase for work-
ers at the 41-store regional fast
food chain.

“Solidarity is a cornerstone of
unionism,” the resolution de-

clares. The resolution also en-
courages affiliate unions and
their members to support the
Burgerville Workers Union.

ONLINE EXTRA
See the full resolution at
http://bit.ly/1UTtkEc 

Oregon AFL-CIO endorses
Burgerville Workers Union

ers for drug test results. 
“Employers have had a

golden ticket to terminate em-
ployees for marijuana,” said Jen-
nifer Chapman, the Oregon AF-
SCME staff attorney who
defended Hirsch.

But Hirsch had rights under
his union contract. AFSCME’s
contract with Lane County re-
quires “just cause” for discipline.
It also specifically prohibits dis-
cipline for off-duty conduct —
unless that conduct impairs the
employee’s ability and effective-
ness to perform his or her job.
And the contract requires that
managers use a progressive dis-
cipline process: Discipline starts
with verbal and written warn-
ings, not with termination. Fi-
nally, Lane County has a policy
against drug use, but even that
policy has an exception for doc-
tor-prescribed drugs. All of that

made a difference in arbitration.
“Thank God for the union,”

Hirsch says. 
AFSCME Local 2831 stood

by Hirsch throughout, trying to
shame Lane County into not fir-
ing him, then filing a grievance,
voting to take it to arbitration,
and raising and contributing
money to help him with the lost
income. 

Hirsch says he was wiped out
financially, first by his medical
bills, and then by his firing. After
losing his employer-provided
health insurance, which he
needed to stay on top of his med-
ical condition, he ended up en-

rolling in Medicaid and food
stamps and moving in with his
mother in Rochester, New York.

Now Hirsch is back in Eu-
gene. He returned to work June
27. Besides reinstatement, the
arbitrator ordered Lane County
to pay him $35,000 in back pay,
of which he received $21,550 af-
ter taxes. As the loser of the
binding arbitration, the county
must also pay the expenses of
the arbitration, almost $6,000.
And that doesn’t count the tax-
payer expense of county HR and
legal staff who spent months try-
ing to defend the firing of a can-
cer patient using a doctor-recom-
mended drug outside of work.

Chapman, the attorney for
Oregon AFSCME, says Hirsch’s
win may help others in similar
cases in the future: It makes it
safer for future arbitrators to
make decisions that are more in
line with common-sense notions
of fairness.

From Page 1
“The fact is I was never
impaired at work, and
they would admit that.”

— Michael Hirsch, 
AFSCME Local 2831

...Cancer survivor who was fired for medical
marijuana is back on the job in Lane County

break each day, and they rotate
between graveyard and day shift
every few weeks. The work in-
volves hazardous chemicals,
and turnover is high. According
to one informed estimate, the
company is hiring about 140
workers a year; given a crew of
180, that amounts to almost 80
percent annual turnover. Work-
ers say the “Now Hiring” sign at
the entrance never gets taken
down. Wages start at $11.50 an
hour for safety spotters and top
out at $22.44 for the most senior
painters. That’s a lot less than
what Machinist-represented
Boeing employees are paid for
the same work in Everett, Wash-
ington, says Machinists District
Lodge W24 representative Will
Lukens: A typical worker there
starts at $19 and tops out at
$41.79 an hour. CAPS provides
basic employee-only health in-
surance at no charge to workers,
but charges $100 a week for
family health insurance. Paid
time off, which folds sick leave
together with vacation, totals
just 56 hours a year, and there
are no paid holidays. The com-
pany does make annual profit-
sharing contributions to 401(k)
retirement accounts amounting
to 5 percent of gross wages for
workers who’ve been there
more than two years.

Pro-union workers say they
want pay and benefit improve-
ments, but also clearer paths to
advancement. And they want to
be treated with greater respect
and dignity by management.

The union campaign began in
mid-March when a CAPS
worker called IAM. Lukens said
the union’s June 13 request that
the National Labor Relations
Board hold an election seemed
to take the company by surprise.

The week after IAM re-
quested an election, the com-
pany launched an anti-union
campaign led by outside con-
sultants. The campaign follows
the tried-and-true blueprint for
busting a union: Workers are
brought in for small group meet-
ings and barraged with fear-in-
ducing messages. If they union-
ize, the company might lose its
contract with Boeing and they’ll
all be out of a job. If they union-
ize, the company might just say
no to everything, and they’ll get
nothing. If they unionize, they
might have to go on strike, and
they’ll all be replaced.

Why hire a union busting
firm instead of respecting work-
ers’ right to decide the union
question on their own? CAPS
president Paul Lubomirski de-
clined to return a call from the
Labor Press.
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... At a Boeing contractor in Portland,
workers vote whether to go union

noW [and alWaYs] Hiring:
$11.50 an hour. Hazardous chemi-
cals. 12-hour-long graveyard shifts.

Rock crusher operators, me-
chanics and support crew work-
ers at Pacific Rock Products
LLC, doing business as Cemex,
voted 27-14 to join Operating
Engineers Local 701. Workers
in the new bargaining unit are
heavy equipment operators, me-
chanics, weighmasters, and cus-
tomer service reps at sand and
gravel quarries in Boardman
and Canby, Oregon, and at four
locations in Clark County,
Washington.

Voting was held May 26 on
site at English Pit Sand and
Gravel and Fisher Quarry in
Vancouver; Lewisville Sand and
Gravel in Battle Ground, and
Canby Sand and Gravel. Work-
ers at Orchards Sand and Gravel
in Vancouver are also part of the
bargaining unit.

The vote in Boardman was
by mail ballot.

Ballots were counted June 16.
Cemex is a global building

materials company that operates
in more than 50 countries
throughout the world. Its U.S.
network includes 13 cement
plants, 46 distribution terminals,
74 aggregate quarries, and more
than 350 ready-mix concrete
plants.

Operating Engineers Local
701 has sister locals that repre-
sent workers at Cemex quarries
in Seattle and California.

The Oregon and Southwest
Washington quarries were once
owned by Pacific Rock Prod-
ucts (Pac Rock). About 10 years
ago, Local 701 attempted to or-
ganize the crew there, but after
several workers were fired the
union campaign fizzled. The
company was later sold to Ce-
mex. Many of the same workers
were involved in the most recent
union campaign, according to
Nate Stokes, field staff coordi-
nator at Local 701.

Stokes said management is-
sues, wages, and fringe benefits
are key issues among the new
group of union workers.

“The guys are tired of being
treated like third class citizens,”
he said.

Cemex rock crusher opera-
tors in Oregon and Southwest
Washington currently make
about $18 to $20 an hour, pay
for their own health insurance
premiums, and are offered a
401(k) retirement savings plan,
Stokes said.

The prevailing union wage
for this area doing similar work
is around $30 to $32 an hour,
plus paid fringe benefits.

As far as union organizing
campaigns go, this was a quick
one.  Local 701 received the first
call expressing interest in April.
Cards were quickly signed and
the election— conducted by the

National Labor Relations Board
(NLRB)—was completed by
mid-June.

But that doesn’t mean there
weren’t some problems.

Nicole Rappaport, general
counsel at Local 701, said the
union has filed two unfair labor
practice complaints with the
NLRB alleging changes in
terms and conditions of employ-
ment. The company tradition-
ally gives raises in June. This
year, according to Rappaport,
the group of workers seeking to
join the union didn’t get a raise,
while workers who were ex-
cluded from the bargaining unit
(truck drivers, concrete batch
operators, clerical, and others)
all did.

In another instance, Rappa-
port said a mechanic foreman
who was a designated observer
for the union during the on-site
elections saw his job change.
The mechanic typically is free to
travel to all of the Cemex loca-
tions to perform his job. But af-
ter the union election he was
told he needed clearance from
supervisors before going to cer-
tain facilities.

Stokes said no dates have
been set for bargaining. Operat-
ing Engineers Local 302 in
Seattle has negotiations opening
up as OE Local 701 begins ne-
gotiations on its first contract.

Rock crusher operators, mechanics and support crew
workers at Cemex join Operating Engineers Local 701



Noel Willet succeeds Chip Elliott
as Directing Business Rep

Chip Elliott has retired mid-term
as president/ directing business
representative (DBR) of Ma-
chinists District W24. He will be
succeeded by Assistant DBR
Noel Willet, effective July 1.

Machinists District Lodge 24
and Woodworkers District
Lodge W1 merged in January
2011 to create Machinists Dis-
trict W24. 

Elliott, 62,
is a resident of
Dryad, Wash-
ington, an un-
incorporated
town south-
east of Cen-
tralia. He is a
43-year mem-
ber of Wood-
workers Local
130 in Centralia. After working
26 years as a log processor opera-
tor for Weyerhaeuser, in 1997 he
joined the staff of Local 130 as a
union rep. In 2004 he was ap-
pointed as a district representative
for Woodworkers Lodge W1, and
in 2010 he was named assistant
DBR. He served as one of three
assistant DBRs at Machinists
District W24 following the
merger. He was appointed to the
District’s top post in July 2013
to finish out the term of Robert
Wilson, who retired. He was
elected to a full term in Decem-
ber 2014.

Willet, 57, has been a union
member for 38 years. He comes
from a union family—his father
and grandfather were Operating
Engineers who helped build the
Astoria-Megler Bridge.

Willet started work-
ing for Weyerhaeuser
in 1978 and was a
member of Wood-
workers Local W2 in
Aberdeen, Wash. [Lo-
cal W2 has since
merged into Local
W130.] Over the years
he has held several po-
sitions in the Local, in-
cluding  president.
Woodworkers Lodge W1 ap-
pointed him as a business rep and
organizer in 2007. He held the
same title when W1 merged with
the Machinists.

Willet was elected assistant
DBR in December 2014. He
now will finish out the remain-
der of Elliott’s term, which ex-
pires in December 2018.

Willet currently serves as a
delegate to the Oregon Machin-
ists Council. He also is co-chair
of the Nelson Trust Healthcare
Plan and he’s a vice president on
the Oregon AFL-CIO Executive
Board.

Willet lives in rural Grays
Harbor County, Washington,
with his wife Shelley, who
works in law enforcement. They
have been married for nearly 32
years, and have a son who is a
maintenance mechanic in Min-
neapolis, Minnesota.

“I look forward to the chal-
lenge of leading this District and
representing our members,”
Willet said. “The District will
continue to evolve in the next
few year as business reps retire

and new reps come on
board. My primary focus
will be improving our
service to our members,
organizing new mem-
bers, engaging our mem-
bers through mentoring,
and  increased involve-
ment within our commu-
nities. It is vital that we
organize new members.”

One of his first actions
as DBR was to appoint business
representative Britt Cornman of
Lodge 1005 as vice president/as-
sistant DBR.

Machinists District W24 rep-
resents 155 contracts serving
6,500 members in Oregon,
Washington, Idaho, Montana
and Northern California.  Mem-
bers work in aerospace, truck
manufacturing, automotive re-
pair, general manufacturing, log-
ging, sawmills, plywood, parti-
cleboard, pole yards, sort yards,
dock workers, tree farm opera-
tions, microbreweries, manufac-
turing of styrofoam containers,
prefab homes, and flight training
for the defense industry. The
union also represents service in-
dustry workers in the areas of
deputy sheriffs, corrections sup-
port staff, city public works de-
partment, prosecuting attorneys,
church employees, and health
care workers.

The district lodge headquarters
is located in Gladstone, Oregon.

Farrell Richartz was sworn in
June 21 as the new full-time
business manager for
Laborers Local 483.
Local 483 — part of
LiUNA’s public sec-
tor division — repre-
sents about 1,000
workers at the City of
Portland, Oregon
Zoo, and several other
public employers.

Richartz, 52, is a
longtime City of Port-
land employee. He first worked
at the Parks Bureau, then for the
Bureau of Maintenance as a
street cleaner and dump truck
driver. Over the years he served
as a union steward, newsletter
editor, and recording secretary,
and was elected secretary-trea-
surer, a full-time position, in

June 2015. 
He becomes business man-

ager because Local 483 is
temporarily combining
the jobs of business man-
ager and secretary-trea-
surer until the next sched-
uled officer election.

Richartz will serve out
the remainder of former
business manager Erica
Askin’s term, which runs
through June 2017, and
said he expects to run for

re-election. Askin left in March to
become in-house attorney for
Service Employees Local 49. The
Local 483 Executive Board ap-
pointed Local 483 president Wes-
ley Buchholz as a part-time in-
terim replacement. Buchholz
nows return to his full-time job as
a storekeeper for Portland Parks.
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New leadership at Machinists District Lodge W24

Farrell Richartz

Farrell Richartz appointed business
manager at Laborers Local 483

UNION DEMOCRACY

wanted to have a say in how
medicine is practiced.”

The new union contract bars
the hospital from outsourcing
their jobs. And it sets up a com-
mittee of three doctors and three
administrators which will meet
regularly to discuss patient loads
and staffing levels. Any signifi-
cant changes to work load or
working conditions will have to
be approved by a majority of the
committee.

Schwartz says it took solidar-
ity — and the threat of a picket-
line — to get agreement.
PNHMA became part of a coali-
tion of Sacred Heart unions —
Service Employees Local 49,
Operating Engineers Local 701,
and Oregon Nurses Association
(a fellow AFT affiliate). They at-
tended each each other’s con-
tract bargaining sessions, wore
each other’s stickers on days of
action, and supported each other
in other ways. 

By June it became clear
PeaceHealth managers were
dragging out negotiations with
the doctors. Management nego-
tiators were scheduling sessions
farther and farther apart, and
walked out of a June 7 bargain-
ing session when observers
from other unions showed up.

The following day, PNHMA an-
nounced that doctors would
picket outside the hospital on
June 23. Management returned
to the bargaining table almost
immediately and by June 14, the
two sides had a tentative agree-
ment. Now ratified, the contract
runs through October 2017.

PNHMA isn’t the only union
representing doctors in the
United States, but it may be the
only one representing just doc-
tors who are employees of a
hospital. It’s unusual enough
that their struggle was written
about in the New York Times.
Schwartz says he’s gotten calls
from doctors around the country
who are interested in unioniz-
ing.

“Anyone who works in
health care is fed up with how
corporate it has become,”
Schwartz said. “Decisions on
how hospitals are run are being
taken away from physicians,
nurses, CNAs, pharmacists,
technicians — the ones who ac-
tually know how to do the job
— and are increasingly in the
hands of people who have busi-
ness degrees, who say you need
to maximize profits, minimize
expenses. But they’re so far re-
moved from what we actually
do that they don’t understand
what is good health care.”

From Page 1

... A doctors’ union contract

The Portland School Board on
June 21 approved a budget for
2016-17 that includes up to
$250,000 to make free lead test-
ing available to any Portland
Public School (PPS) school
worker who requests it.

The new funding comes from
an agreement made between the
district and leaders of four
unions representing school
workers at PPS over the course
of two meetings—the school
board meeting on June 14, and a
district and employee stake-
holder meeting on June 16.
Showing a united front on issues
of safety, accountability, and
trust, the union leaders con-
fronted the board about two ma-
jor issues.

The first issue: Lead testing
results had been held secret from
employees, as well as the public,
degrading trust and potentially
endangering students, faculty,
and staff. 

The second issue: The District
had been refusing to pay for lead

testing for school employees not
currently assigned to Creston or
Rose City Park schools.

At the stakeholder meeting,
PPS Superintendent Carole
Smith and management agreed
to open lines of communication
on vital issues, including health
and safety, with unions and
school workers; and to provide
free lead testing to any school
worker who requests it, regard-
less of their worksite.

Taking part in the discussions
were representatives from Port-
land Federation of School Pro-
fessionals, Local 111, AFT-Ore-
gon; the Portland Association of
Teachers,  Oregon Education
Association; Service Employees
Local 503; School Employees
Union Local 140; and the Dis-
trict Council of Unions.

“I’m pleased that we’ve
reached an agreement that will
improve the peace of mind and
safety of workers who are dealing
with this situation,” said Belinda
Reagan, president of Local 111.

Portland School District agrees
to lead testing for all workers

Noel Willet

Chip Elliott

Everice Moro tapped
First VP of NOLC
Everice Moro, a retired member
of Oregon School Employees
Association Local 6732, was
elected first
vice president
of the North-
west Oregon
Labor Coun-
cil (NOLC)
on June 27.
She succeeds
Jeff Ander-
son, secre-
tary-treasurer
of United
Food and Commercial Workers
Local 555, who earlier this year
was elected president.

Moro has served as NOLC’s
second vice president for many
years.

Everice Moro
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up $46 million a year in conces-
sions. The union refused to con-
sider that ultimatum, saying
it would amount to a $29,000
cut in compensation per worker.
Mondelēz moved ahead with
the new production lines in Sali-
nas, and laid off 251 of its
Chicago production workers on
March 23. Jackson was in that
first wave.  Another 43 were laid
off May 27.

“It is an older facility,” Jack-
son said, “but if you go by the
numbers, it wasn’t like we were
bottom of the class as far as the
plants go. This is being done
strictly for corporate greed.”

A disabled U.S. Navy veteran
supporting three daughters,
Jackson says it won’t be easy for
him find a job with similar pay
and benefits. Jackson, 39, was
making up to $26.08 an hour
plus benefits under the union
contract, after four-and-a-half
years working at Nabisco’s flag-
ship industrial bakery. Layoffs
targeted the least senior work-
ers, so all the workers who re-
main have been at the Chicago
Nabisco plant more than nine
years.

Jackson says on their final
day, he and his laid-off co-work-
ers were escorted out of the
plant one-by-one by security
guards.

“I guess you could say it was
like a funeral procession,” he
said. “Even though we saw this
day [coming] it was another
thing when you actually are in
the moment.”

Adding insult to injury, Jack-
son said the Monday after his
layoff, Nabisco required the re-
maining employees to work
overtime.

BCTGM has dubbed the laid-
off workers the “Nabisco/Mon-
delēz 600,” but so far, just 294
Chicago Nabisco workers have
been laid off — not 600, as the
company had announced. Since
the second wave of workers
was shown the door May 27,
there’s been no third layoff no-
tification and no talk of a third
wave. BCTGM leaders don’t
know why, but speculate it may
have to do with an unexpected
wave of retirements, adverse
publicity, and even a failure to
plan.  

Meanwhile, the BCTGM
union contract covering 2,000
Nabisco workers in five states
expired Feb. 29, and the two
sides haven’t reached a new

agreement. For the union, bar-
gaining stalled over Mondelēz’
proposal to withdraw from the
union pension plan and instead
contribute the same amount to a
401(k)-style defined contribu-
tion plan; and to replace the cur-
rent fully-paid healthcare plan
with a plan that requires workers
to pay 10 percent of costs. Mon-
delēz presented the union with
what it called its “Revised Last,
Best and Final Offer” on April
8.

Nabisco may have thought
Americans wouldn’t care about
one more company shifting pro-
duction overseas, but the lay-
offs became an issue in the pres-
idential campaign. Presidential
candidate Donald Trump said
he’d never eat another Oreo.
Hillary Clinton visited the union
office across the street from the
Chicago Nabisco plant. And
Sen. Bernie Sanders sent a sur-
rogate, former Communications
Workers of America union pres-
ident Larry Cohen, to deliver a
message of solidarity.

Now BCTGM is focusing on
publicizing its boycott of Mexi-
can-made Oreos and other
Nabisco products. Jackson and
other laid-off workers have vis-
ited over a dozen cities to get the
word out.

In Portland, Jackson and
BCTGM international organizer
Nate Zeff joined Bakers Local
364 members (and supporters
from United Food and Commer-
cial Workers and the AFL-CIO)
in a June 16 picket outside the
Nabisco plant on North Colum-
bia Boulevard, where Local 364
represents about 200 workers.

And on June 17, they ad-
dressed a meeting of the Oregon
AFL-CIO executive board.

“Even though this fight is
centered around Mondelēz, it’s
actually bigger than Mondelēz,”
Jackson says. “We have to fight
this fight against Mondelēz and
all the other corporations that
are running to Mexico. We must
make this fight so hard for Mon-
delēz that the rest of the compa-
nies will see that and say it’s not
worth it.”
How to support the boycott
BCGTM and the AFL-CIO are
calling on consumers to buy
only U.S.-made Nabisco prod-
ucts: Check the label, and if it
says Made in Mexico, don’t buy
it. Also, ask your grocery man-
ager to stock only American-
made Nabisco snacks; they’re
made by union workers.

From Page 1

...Laid-off Nabisco workers promote
boycott of Mexican-made Oreos

postal minions National Association of Letter Carriers Branch 82 once again took part in Portland’s Starlight
Parade, entering a crowd-pleasing float in which letter carriers dressed up as “Minion” characters from the
movie Despicable Me — and retrieved priority mail packages that were spit out of a chute from a house re-
sembling the house in the movie. Branch 82 has taken part in the Starlight Parade every year for the last 27
years; this year’s entry was organized by Branch 82 member Abe Redcloud. It won a third place plaque in the
community group category of the official PGE/SOLVE Starlight Parade Awards. There were 90 entries alto-
gether in this year’s parade, which took place June 4. IBEW Local 48 also took part this year.

Labor Council backs
Bernard, Humbertson
in Clackamas County
Clackamas County politicians
Jim Bernard and Ken Humbert-
son have been endorsed by the
Northwest Oregon Labor Coun-

cil in their respective races in this
fall’s general election. Bernard, a
sitting County commissioner, is
seeking to unseat County chair
John Ludlow. Humbertson is run-
ning against incumbent County
commissioner Tootie Smith. Lud-
low and Smith are anti-union, and
both received a “no endorse-

ment” from the labor council in
the primary. A no endorsement
means the council actively cam-
paigned to defeat them.

Bernard was the top vote get-
ter in a four-person primary race.
Humbertson finished second to
Smith, who got nearly 47 per-
cent of the vote.
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AFGE Local 2157; AFSCME Local 88; American Income Life Insurance Co.;
Bakery, Confectionery, Tobacco Workers & Grain Millers Local 114;
Benson Hotel; Bright Now! Dental; Burns Feed Store; Creative Designs
by Becky; Ferguson Wellman Capital Management; Hollywood Impress
Printing; IATSE Local 28; IBEW Local 48; IBEW & United Workers Federal
Credit Union; Laborers Local 483; Machinists Lodge 63; Machinists
Lodge 1005; Machinists Lodge 1432; Northwest Labor Press; Oregon
School Employees Association-AFT Local 6732; Portland Federation of
School Professionals Local 111; Professional Firefighters Association of
Clackamas County; Portland Hilton & Executive Tower; Roofers Local
49; Teamsters Joint Council No. 37; Teamsters Local 162; Teamsters

Local 223; UFCW Local 555; United Steelworkers Local 330; 
John and Shirley Vandermosten; Lee and Kathy Duncan.

VOLUNTEERS
Belinda Reagan, Portland Federation of School Personnel Local 111;
Michelle Batten, Local 111; Kathy Muir, Local 111;  Eryn Byram, Labor’s
Community Service Agency; Vickie Burns, Labor’s Community Service
Agency;  Lori Vaughn, American Income Life; Leanna Hakala, American
Federation of Teachers, Oregon Retirees;  Becky Wright, American Fed-
eration of Teachers, Oregon Retirees; Chris Abernathy, and Sue Milne,
Northwest Oregon Labor Council.

AFL CIO

THANK YOU to all the CONTRIBUTORS
to the 19th Annual

Labor Appreciation and Recognition Night.
We couldn’t have done it without you!

Labor and
Appreciation
Night award
recipients

National AFL-CIO endorses
Hillary Clinton for president
The national AFL-CIO
General Board voted
June 16 to endorse
Hillary Clinton for pres-
ident. 

Up to that point, the
labor federation had de-
clined to endorse either
Clinton or her chal-
lenger, Vermont Sen.
Bernie Sanders, in the
Democratic primaries.

Early last month the former
secretary of state all but clinched
the Democratic nomination. She
will face Republican presump-
tive nominee Donald Trump in
November.

“Hillary Clinton is a proven
leader who shares our values,”
said Richard Trumka, president
of the 12.5 million member
AFL-CIO. “Throughout the
campaign, she has demonstrated
a strong commitment to the is-
sues that matter to working peo-
ple, and our members have taken
notice. The activism of working
people has already been a major
force in this election and is now
poised to elect Hillary Clinton
and move America forward.”

Beginning immediately, the
AFL-CIO will put in motion its
ground campaign to elect Clin-
ton and other union-endorsed
candidates across the country.
The federation said it has been
laying the groundwork for this
campaign for months, and
Trumka pledged that “we will
run a sophisticated, targeted
ground campaign. And with the
dire consequences Donald

Trump poses for Amer-
ica’s working families,
it has to be.”

Trumka further noted
that, “Senator Bernie
Sanders has brought an
important voice to this
election, and has ele-
vated critical issues and
strengthened the foun-
dation of our move-
ment. His impact on

American politics cannot be
overstated.”

AFL-CIO presidential en-
dorsements are determined by a
two-thirds vote of the General
Board, which consists of all
members of the Executive
Council and the principal officer
of each affiliated, national or in-
ternational union, the principal
officer of each trade and indus-
trial department, a representative
of each national constituency or-
ganization, allied retiree organi-
zation, and young worker organ-
ization recognized by the
Federation, a representative of
each chartered national commu-
nity affiliate, and regional repre-
sentatives of the state, area, and
local central bodies selected by
the Executive Council.

Hillary Clinton
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