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At KGW-TV, unions take stand
against 'Uberization' of news
By Don McIntosh
Associate editor
For workers behind the camera
at Portland NBC television affil-
iate KGW-TV, labor negotia-
tions are going from bad to
worse. There, 23 camera opera-
tors and editors are represented
by IATSE Local 600, and 19
control room operators and
technicians are represented by
IBEW Local 48. Neither union
has been able to reach agree-
ment on a new union contract in
two years of bargaining. 

The biggest obstacle, says
IATSE representative Dave
Twedell, is a company proposal
to end union jurisdiction over
union members’ work, appar-
ently in order to allow the sta-
tion to use amateur footage shot
by members of the public. 

KGW-TV is one of 46 TV
stations owned by Tegna, a
company created last year as a
spinoff of media giant Gannett. 

In bargaining with IATSE,
Tegna negotiators have been
threatening for months that the
company might impose its own
terms at KGW, over the objec-
tion of union members. On June
28, Tegna presented what its
chief negotiator called the com-
pany’s “best offer.” For a highly
profitable company, it’s not
much: a $250 signing bonus and
two 1.5 percent raises — in a
three-year contract that’s half
over with. (IATSE’s last contract
at KGW expired February 2015).
The company offer would also
eliminate a “successor” clause
that preserves the contract in the
event of a sale of the station. And
it would end union jurisdiction.
IATSE members voted on it after
this issue went to press. Twedell
recommended against approving
the company offer — mainly be-
cause of the jurisdiction pro-
posal.

The Uberization of TV news
Twedell says Tegna never

fully explained why it wants to
end union jurisdiction, but he
thinks the answer is something
he’s calling the “Uberization” of

news. Just as smartphones turn
drivers into cabbies with Uber,
they could turn bystanders into
TV camera operators with an
app called Fresco. Users who
download the app get notified
by newsrooms if they’re in the
vicinity of breaking news
events; they then shoot and up-
load photos and videos, and get
paid if a news outlet uses the
footage. So far, 11 Fox TV affil-
iates around the country are us-
ing Fresco, paying $75 for
videos and $30 for photos – of
which the user gets two-thirds.
At Fox stations KTTV in Los
Angeles and KTVU in San
Fransisco, IATSE represents
camera operators and has filed
grievances and unfair labor
practice charges to try to block
the use of Fresco.

“This is precisely the busi-
ness model of amateur news that
we are fighting,” Twedell says.
“We have every reason to be-
lieve that Tegna intends to use a
Fresco-like approach.”

A third union at KGW, SAG-
AFTRA, agreed to the “flexible
jurisdiction” clause, and settled
a new contract with Tegna.
SAG-AFTRA represents
KGW’s on-air talent like an-
chors Tracy Barry and Joe Don-
lon.

Seattle condemns Tegna
In Seattle, the same struggle

is playing out at Tegna-owned
KING-TV, where IATSE Local
600 and IBEW Local 46 repre-
sent similar units to those at
KGW. There, Seattle City
Council took the side of the
union, passing a resolution con-
demning Tegna by unanimous
vote on June 27. The measure,
cosponsored by city councillors
Kshama Sawant and Lisa Her-
bold, criticizes Tegna for down-
sizing KING-TV’s news opera-
tion, and calls on all public
entities that own Tegna stock to
consider divestiture.

Twedell says he’s looking to
see if Portland City Council will

Turn to Page 3

Farmers markets are free trade.
Corporate trade deals like the
TPP, not so much. 

Every Saturday and Sunday,
Linda and Tom Nelson set up
a table at the Vancouver farm-
ers market at Esther Short
Park, but they’re not there to
sell blueberries. The married
couple are members of United
Association of Plumbers and

Fitters Local 290. She’s retired.
He’s still working, out at Intel.
Both are passionate about
stopping new job-killing trade
deals like the proposed Trans-
Pacific Partnership. At their
table, they collect signatures
on petitions they made them-
selves, demanding that mem-
bers of Congress oppose the
Trans-Pacific Partnership —
and vote “no” if and when it
comes up for a vote. 

So far, they’ve collected over
300 signatures. At some point,
they’ll  present the petitions to
Washington Senators Maria
Cantwell and Patty Murray —
both of whom voted for the
2014 “fast track” legislation
that makes it easier for Con-
gress to pass deals like the
TPP, with limited debate and
no amendments allowed.

Turn to Page 8

Joe Uehlein was 18 when he
joined Laborers Local 158 in
Harrisburg, Pennsylvania, and
went to work on a concrete crew.
In the parking lot, he saw a co-
worker’s bumpersticker that
bothered him: “Hungry and out
of work? Eat an environmental-
ist.” The construction site was
the Three Mile Island nuclear
plant, where America’s worst
nuclear accident later took place.

Uehlein went on to a 30-year
career as a union organizer, ne-
gotiator and strategist, and rose
to the top post in the national
AFL-CIO’s Industrial Union De-
partment. But he never stopped
thinking that the bumpersticker

had it wrong — you can have
good jobs and protect the envi-
ronment.  To that end, he now

heads the
non-profit La-
bor Network
for Sustain-
ability. On
July 7 he vis-
ited Portland
to talk  about
a “just transi-
tion.” 

Too often,
workers are “road kill” when
environmental reforms are im-
plemented, he said. It doesn’t
have to be so. To fight cata-
strophic climate change, hu-

manity must end the use of fos-
sil fuels. But that doesn’t mean
the estimated 2 million Ameri-
cans employed in fossil fuel in-
dustries must be left behind.
Uehlein’s group is calling for
government investment in local
economies that are dependent
on fossil fuel jobs — before dis-
ruption begins. A modest carbon
tax – and funds freed up by
eliminating fossil fuel subsi-
dies – could fund millions of
jobs in HVAC conversion, con-
servation retrofits, and renew-
able energy development like
offshore wind farms. The full
proposal is detailed online at
http://bit.ly/29MCkOo.

GREEN JOBS

Joe Uehlein

What if workers were at the center of the transition
to a low-carbon economy?

Rank-and-file union members:
‘It’s up to you and me, to stop the TPP’



Sanders joins CWA,
AFL-CIO retiree group
in endorsing Clinton
Communications Workers of
America (CWA) announced its
endorsement of  Hillary Clinton,
the presumptive Democratic
nominee for president. The
union was one of a handful that
originally endorsed Vermont
Sen. Bernie Sanders in the Dem-
ocratic primary.

At press time, Sanders, too,
officially endorsed Clinton.

“Secretary Clinton has won
the Democratic nominating
process, and I congratulate her
for that,” Sanders said at a July
12 rally in New Hampshire.
“She will be the Democratic
nominee for president, and I in-
tend to do everything I can to
make certain she will be the next
president of the United States.”

Earlier this month, Clinton
also received an endorsement
from the Alliance for Retired
Americans. The Alliance is a
constituency group  of the AFL-
CIO, with more than 4.4 million
members.  

Robert Roach, Jr., president of
the Alliance, said Clinton —
who earned a lifetime score of
100 percent from the Alliance
for her pro-retiree votes as a U.S.
senator from New York — will

work to rein in the uncontrolled
prices of prescription drugs
which are far outpacing the rate
of inflation.

“Hillary Clinton has pledged
to strengthen and expand Social
Security, and she will oppose ef-
forts to cut, privatize or shift
Medicare costs to retirees,”
Roach said.

The Alliance also said Clinton
“will  stop the proposed TPP
(Trans-Pacific Partnership) be-
fore it locks in patent protections
and makes it more difficult for

the U.S. government to reduce
prescription costs in public pro-
grams like Medicare.”

“We know that elections are
about choices,” CWA said in a
press release. “The contrast be-
tween Hillary Clinton and Don-
ald Trump, the presumptive Re-
publican nominee, couldn’t be
greater.” 

CWA pointed out that Trump
supports “right to work” laws
that weaken workers’ bargaining
rights, and he thinks the mini-
mum wage is too high. 
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HOW COOL IS THIS?:  Juno, the
spacecraft that is now success-
fully orbiting Jupiter 540 million
miles into space, was built and
launched by Machinists Union
members. iAM Aerospace work-
ers local lodge 44 members
who work at lockheed Martin in
Decatur, Alabama, built it. And
iAM local lodge 610 members
at United launch Alliance in
Cape Canaveral, Florida,
launched it. Juno was launched
five years ago, and reached
Jupiter on independence Day.
the spacecraft will soon become
the first to see below Jupiter’s
dense cover of clouds. Juno will
stay in Jupiter’s orbit for the
next 20 months, collecting data
on the gas giant and sending it
back to NAsA to be studied. 

“In a Donald Trump Admin-
istration, we’d be watching our
backs for four years,” CWA said.
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COLLECTIVE BARGAINING

A new union contract will raise
wages to at least $15 an hour
over a four-year period for
nearly 2,000 Portland-area jan-
itors. Service Employees Inter-
national Union Local 49
reached the agreement with its
signatory contractors associa-
tion June 29, and it was ratified
by members July 9. Under the
new contract, wages will rise
by $1.80 an hour in four incre-

ments, reaching $15.25 an hour
in downtown Portland July 1,
2019, and $15 elsewhere. The
contract also preserves existing
health benefits through 2018.
And it increases short-term dis-
ability benefits and improves
vacation and work rules. The
settlement came about five
days after members voted to
authorize the union bargaining
committee to call a strike.

Able Building Maintenance
ABM Janitorial Services
CBM Systems
Expresso Building Services
GCA Services Group
Millennium Building Services
N&C Services
National Maintenance Contractors

Portland Habilitation Center
Service Master of Swan Island
Skyline Building Maintenance
Somers Building Maintenance (SBM

Site Services)
State Building Maintenance
Township United Building Services

— ResponsibleContractorGuide.com

UNITE HERE Local 8
reached agreement July 7 on a
first-ever union contract for 53
retail workers at the Portland
airport. If ratified as expected
in the coming weeks, the
agreement will provide raises,
job protections, improved
health insurance, and a pen-
sion to employees of World
Duty Free. World Duty Free is
an Italian multinational that
runs retail outlets in over 100
airports worldwide. At Port-
land International Airport, it
runs Kiehl’s, Rich’s News,
The Oregonian, and two “The
Market” kiosks. 

Workers there asked for
union recognition in February
2015, but the company refused
at first. In October, it termi-
nated four union supporters,
including three members of
the union organizing commit-
tee. The company called the
terminations layoffs, but con-
tinued to hire new employees.
The workers were reinstated
with back pay in January after

the National Labor Relations
Board determined that the ter-
minations violated federal la-
bor law.

do something similar. To discuss
that idea, IATSE and IBEW are
hosting a town-hall-style meet-
ing 6:30 p.m. July 27 at First
Unitarian Church in downtown
Portland.

KGW takes aim at IBEW 48
union steward 

Meanwhile, negotiations be-
tween KGW and IBEW Local
48 took a pause June 29 when
management announced that
two master control operators
will be laid off this fall, includ-
ing the station’s IBEW union
steward, Steve Smith. The sta-
tion won’t need those workers
because their work will be done
from a hub in Jacksonville,
Florida, except during live
broadcasts of local sports
events.

Under the union contract, lay-
offs are supposed to start with

the least senior employees, and
Smith has been at KGW 25
years. But the contract also says
seniority is a factor only when
workers are equal in merit and
ability. KGW management
points out that Smith lacks a
commercial drivers license,
something a much less senior
worker has, so he has to go.
IBEW attorney Diana Winther
thinks that’s a paper-thin pretext
— the station’s satellite news
truck, which requires a CDL to
operate, hasn’t been driven in a
year, and KGW could have
Smith get a CDL if it wanted to;

a decade ago he offered to get
one and was turned down by the
station. Maybe not coinciden-
tally, Tegna has proposed a vol-
untary early retirement package
in bargaining — two weeks pay
per year of service, plus health
insurance, for members 55 or
over who’ve worked there 15 or
more years. The two sides next
meet on Aug. 2. They’ve been
without a new union contract
since June 2014. 
ONLINE EXTRA
See the Seattle City Council resolution
at http://bit.ly/29t1MoI

...At KGW-TV, unions stand against 'Uberization'
From Page 1

“They’re tearing down the local news
and replacing it with amateurs.” 

— IATSE Local 600 rep Dave Twedell

CONTRACT HIGHLIGHTS
■ Wages: 20 cents above

minimum wage for cashiers,
$1.20 for leads, $2.20 for
warehouse workers

■ Health insurance: Workers pay
one quarter of the premium for
insurance that covers 90 percent of
costs after a $250/$750
deductible

■Retirement:Workers vest in the
HERE pension plan after five years
of service

■ Rights: No discipline without
just cause, a grievance process to
challenge wrongful discipline, and
seniority rights

■ Other: Two weeks paid vacation a
year after five years service; 6 paid
holidays a year; those working on
holidays earn 2.5 times normal
pay rate

Graduate Teaching Fellows
Federation Local 3544, an af-
filiate of the American Feder-
ation of Teachers, has reached
tentative agreement on a new
three-year contract for 1,500
graduate-student employees

after nine months of negotia-
tions with University of Ore-
gon admninistrators. If ratified
this fall, it will raise minimum
salaries by 3.5 percent a year
the first two years, and 3.7 per-
cent in the third year.

Portland-area union janitorial contractors

Portland airport retail workers get raises
in first union contract with UNITE HERE 

Contract, not strike, for Portland janitors

At University of Oregon, graduate student
workers reach tentative agreement

The following are Oregon and Southwest Washington workplaces where workers have decided
whether to be represented by a union. The thumbs-up symbol means workers will be union-
represented. Thumbs-down means they’ll be on their own. Decert means a decertification
election, where union-represented workers vote whether to remain union. The information comes
from the National Labor Relations Board and the Oregon Employment Relations Board.  

Union election results
Employer (Location) Union Yes-No     =
Paragon Systems security (Portland) UGSOA Local 371 36-1     ^
Applied Integrated Technologies (Portland) UGSOA Local 371 37-4       ^
Shred-It (Portland) Teamsters Local 305 7-16      %
Ultimate RB rubber factory (McMinnville) USW Local 8378 34-23   ^
PeaceHealth SW Medical Center techs (Vancouver) AFT Local 5017 288-77   ^
First Student bus operators (Corvallis) ATU Local 757 41-21    ^
First Transit dispatchers (Beaverton) ATU Local 757 4-1       ^
First Transit dispatchers (Portland) ATU Local 757 3-0       ^
Cemex (Vancouver) Operating Engineers Local 701 27-14    ^
Columbia Ford (Longview) Machinists District Lodge W24         0-7       %
General Distributors (Oregon City) Teamsters Local 162                 32-40    %

Unionization by majority signup
Employer (Location) Union                                                        
Portland State University (Portland) AFT/AAUP                                                                   
■ 793 graduate administrative, research and teaching assistants 
Lighthouse Charter School (North Bend) Oregon Education Association                     
■ 14 teachers 

LOCAL MOTION ] MAY-JUNE 2016

DECERT

DECERT

DECERT

UNION ORGANIZING

Workers at Commercial Aircraft
Painting Services (CAPS) voted
80 to 68 on July 8 to join Ma-
chinists District Lodge W24.

CAPS hired union-avoid-
ance consultants American La-
bor Group and brought in up to
eight union-busters, including
speakers of Spanish and Viet-

namese, for one-on-one anti-
union meetings with workers.
But their efforts fell flat. About
58 percent of the 165 workers
had signed union cards when the
union called for an election. So
the 54 percent pro-union vote
suggests that the high-paid out-
of-state union-busters talked as

few as five workers out of sup-
porting the union. That might be
because CAPS — which uses
Boeing hangars at the Portland
airport — is a sky-high-turnover
outfit where workers paint Boe-
ing planes in 12-hour graveyard
shift for half the pay and bene-
fits Boeing workers get.

At a Boeing paint contractor, workers vote to join Machinists union

At PeaceHealth in
Longview, support
workers unionize 
At PeaceHealth St. John Med-
ical Center in Longview, Wash-
ington, a group of 136 patient
access representatives voted 70
to 43 on July 6 to join Service
Employees International Union
(SEIU) Local 49. 

Local 49 already represents
CNAs, housekeepers, food serv-
ice workers and other support
workers at the hospital. Their
contract expires Sept. 30. 

SEIU Local 49 also repre-
sents support workers at  Peace-
Health Sacred Heart Medical
Center in Springfield, and it’s
engaged in a union organizing
campaign at Peacehealth South-
west Washington Medical Cen-
ter. In April, the Springfield unit
ratified its first union contract,
winning health insurance im-
provements and raises that the
union says average 21 percent
over the life of the three-year
agreement.
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AFSCME 88
General membership and stewards meet 6 p.m.
Wednesday, July 20.  Meeting agendas may be viewed
on the AFSCME Local 88 webpage on the Monday
prior to the Wednesday meeting.
Executive Board meets 6 p.m. Wednesday, Aug. 3.
Any member in good standing may attend as a non-
voting visitor.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 6:15 p.m. Tuesday, July
26.
Executive Board meets 6:15 p.m. Tuesday, Aug. 9.
Meetings are at 6025 E. Burnside St., Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 8 a.m. Tuesday, July 26, at
7931 NE Halsey, Suite 300, Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, July 21, at 12812 NE
Marx St., Portland. 

Electrical Workers 48 
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Sister’s in the Brotherhood meets 6:30 p.m. on the sec-
ond Tuesday of every month in the Meeting Hall.  You
are welcome to attend the EWMC meeting before-
hand.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted
DEATH ASSESSMENTS: The following death as-
sessments have been declared for July, No. 2485; John
Cossu; No. 2486, Scott W. Lockard; No. 2487, Ron
L. McClenahan; and No. 2489, Steven Denson. The
July assessment is $1.50.

Electrical Workers 280
Executive Board meets 4:30 p.m. Wednesday, Aug. 3,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Aug. 11, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Aug. 18, at
33309 Hwy 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 21, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.  PLEASE NOTE DATE
CHANGE.  The August meeting has been cancelled.

Fire Fighters 1660
Meetings resume in September.

Fire Fighters 452
Members meet 6 p.m. Wednesday, Aug. 3, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Aug. 4, at 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Aug.
4, at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL TO VOTE ON DC5 BYLAWS.
Salem area members meet 5 p.m. Monday, Aug. 8, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. SPECIAL CALL TO VOTE ON DC5
BYLAWS.
Eugene area members meet 5 p.m. Tuesday, Aug. 9,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. SPECIAL CALL TO VOTE ON DC5
BYLAWS.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Aug. 10. 
Members meet 7 p.m. Thursday, Aug. 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Aug. 4, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, July 28.
Executive Board meets 6 p.m. Thursday, Aug. 11.
Meetings are at 11620 NE Ainsworth Circle, Portland. 

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 1, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, July 19, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, July 28. 
Executive Board meets 5 p.m. Monday, Aug. 8.
Portland area members meet 6 p.m. Thursday, Aug.
25. 
Meetings are at 11105 NE Sandy Blvd., Portland.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Aug. 10.
Members meet 10 a.m. Saturday, Aug. 13, preceded
by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.  

Machinists 1005
Members meet 10 a.m. Saturday, July 16.
Executive Board meets 4:30 p.m. Wednesday, Aug.
17.
All meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Aug. 8.
Regular membership meets 6:30 p.m. Wednesday,
Aug. 10.
Meetings are at 25 Cornell, Gladstone. 

Molders 139B
Members meet 6:30 p.m. Thursday, July 21, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
District 4 members meet 7:30 p.m. Monday, Aug. 1,
at Cousin’s Restaurant, 2114 W. 6th St., The Dalles.
District 4 members meet 7:30 p.m., Tuesday, Aug. 2,
at the Pheasant Cafe, 149 E. Main St., Hermiston.
District 1 & 5 members meet 7:30 p.m. Thursday,
Aug. 4, at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, Aug. 9,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.
10, at Holiday Inn Express, 285 Peninger Rd., Central
Point. 
District 2 & 5 members meet 7:30 p.m. Thursday,
Aug. 11, at the Holiday Inn Express, 919 Kruse Way,
Springfield.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, July 20, at 11105
NE Sandy Blvd., Portland. Website: www.iupatlo-
cal10.org. PLEASE NOTE: Special Call – Bylaws
Vote August 17.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, July 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Aug. 3, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, July
15, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, July 21,
at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
July 19. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, July
19, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
July 19, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, July
19, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Aug. 4.
Members meet 7 p.m. Thursday, Aug. 11.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Coos Bay area members meet 4 p.m. Thursday, July
21, at Abby’s Pizza, 997 First St., Coos Bay. 
Portland members meet 6 p.m. Tuesday, Aug. 9, at the
Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday,
Aug.10, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.
Eugene area members meet 6 p.m. Tuesday, Aug. 9,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting.
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, Aug. 19, at Beaulahland, 118
NE 29th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, July 25, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.

Eastern Oregon
Delegates meet 6 p.m. Wednesday, July 20 at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, July 20, at 1116
South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, July 20, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Tuesday, Aug. 9,, preceded by
a 5:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. 

Southern Oregon 
Delegates meet 6 p.m. Tuesday, Aug. 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, Aug. 1, at the Bay
Area Labor Center, 3427 Ash, North Bend.

CENTRAL LABOR COUNCIL
Northwest Oregon
Delegates meet 7 p.m. Monday, July 25, at IBEW #48
Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Aug. 3, at the LI-
UNA hall, 2212 NE Andresen Rd., Vancouver.

BUILDING TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, July 19 and Aug.
2, in Kirkland Union Manor II, 3535 SE 86th, Port-
land.
Delegates meet 10 a.m. Tuesday, July 26 at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, July 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, Aug. 4, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, July 26.
Executive Board meets 10 a.m. Thursday, Aug. 11. 
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

UNION MEETING NOTICES

HAPPENINGS

Oregon AFSCME
Retirees meet 10 a.m. Tuesday, July
19, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

Electrical Workers 280 
Retirees meet between 11:45 a.m. and
noon Monday, Aug. 8, at The Old
Country Buffet on Lancaster in Salem.
If you have any questions, please give
Don Ball a call at 541-327-3388.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednesday,
Aug. 10, at Home Town Buffet, 10542
SE Washington St., Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
Aug. 18, at Izzy’s Pizza, 1307 NE
102nd; Portland.

Insulators 36
Retirees meet for breakfast 9 a.m.
Thursday, Aug. 4, at the Dockside
Restaurant, 2047 NW Front Ave., Port-
land.

Machinists 
Retirees meet 10 a.m. Wednesday,
Aug. 3, at 25 Cornell, Gladstone.

United Association 290
Meetings resume in September.  

RETIREE MEETING NOTICES

The annual AFL-CIO Summer School
will be held July 29-31 at the Univer-
sity of Oregon in Eugene. Coordi-
nated by the Labor Education and
Research Center (LERC) of the UO,
the school will offer classes and
workshops on steward skills, work-
place organizing and labor history.
New this year will be courses on
community strategies for winning af-
fordable housing; inspiring members
through music, art, and grassroots
digital story telling; and tools to ad-
dress racial and gender justice.

In addition, there will be a special
tribute to Prince, a champion for
working people. Prince was a long-
standing member of both the Twin
Cities Musicians Local 30-73 of the
American Federation of Musicians
and SAG-AFTRA.

For more information or to regis-
ter, go online to lerc.uoregon.edu.

The 2016 Oregon Strong Voice Summit
will be held from 9 a.m. to 5 p.m. July
29 at the University of Oregon cam-
pus in Eugene. The summit convenes
labor and community partners from
throughout the state to share skills
and experiences, learn from experts,
and re-energize for the elections.

The keynote speaker is Oregon
House Speaker Tina Kotek. There
will be workshops on Evicting the
Housing Crisis; Building Power
through the Ballot Box; Trail Blaz-
ing: Grassroots Campaigns; Mean-
ingful Coalitions and more.

For more information, contact Di-
nah Foley at Dinah@oraflcio.org or
call 503-232 -1195.

Celebrate Postal Heritage Day and the
241st birthday of the U.S. Postal
Service July 26 at the Main Post Of-
fice, 715 NW Hoyt, Portland. Eat
birthday cake, hear from our first rev-
olutionary postmaster general, Ben
Franklin, and rally to save the Post
Office from 5:30 to 6:30 p.m.

For more info, contact Portland
Communities and Postal Workers
United at cpwunited1@gmail.com.
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Low Prices!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Nappe Blueberry Farms
10280 S.E. Orient Dr.

Boring, OR
503-663-0885
nappefarms.com

Oregon Grown —
Fresh & Local Since 1947



In Washington’s primary, much
of the labor movement’s atten-
tion is focused on the most com-
petitive races, including several
state legislative races where vot-
ers could increase the number of
pro-labor Democrats in office.
Governor: Labor-backed incum-

bent Democrat Jay Inslee faces
Republican businessman (and
Seattle port commissioner) Bill
Bryant and nine others. Bryant
is backed by several business
groups, including Associated
General Contractors and Na-
tional Electrical Contractors As-
sociation (NECA).

Lieutenant governor: Of 11
candidates, three are Democrats
who have at least some support
from labor. Bellevue state Sen.
Cyrus Habib, current Demo-
cratic Whip, lists the most labor
support, with endorsements
from 24 labor organizations in-
cluding the Washington State
Labor Council (WSLC), AFL-
CIO. [WSLC’s endorsement
means support from union affil-
iates representing at least two-
thirds of the labor federation’s

membership.] Lake Stevens state
Sen. Steve Hobbs lists endorse-
ments from 19 labor organiza-
tions, mostly building trades
unions and councils who appre-
ciate his backing for transporta-
tion projects. But Hobbs has also
antagonized some in labor, par-
ticularly public employee
unions. He founded the Roadkill
Caucus, a faction of conservative
Democrats, and got a committee
chairmanship when Republicans
took control of the state Senate
in 2012. Longtime Lacey state
Sen. Karen Fraser lists 11 labor
endorsements.

Congressional District 3: Jim
Moeller, a seven-term Demo-
cratic state Rep. from Vancou-
ver, is one of five challengers to
Republican Jaime Herrera Beut-
ler. He has a 91 percent lifetime
rating from the WSLC and is
backed by WSLC, Amalga-
mated Transit Union, and Fire
Fighters Local 452. 

Senate District 17: Labor hopes
Tim Probst can retake the for-
merly Democratic East Vancou-
ver seat now held by Republican
Don Benton. Probst lost to Ben-

ton four years ago by less than
80 votes; Benton isn’t running,
so Probst now faces GOP state
Rep. Lynda Wilson. If Democ-
rats win for Probst and one other

pickup, the party could retake
the Senate and end the gridlock
that has made it near-impossible
to pass any meaningful legisla-
tion since 2012.  

In Washington’s primary, the
top two candidates go on to No-
vember, regardless of party. Bal-
lots are due Aug. 2. 
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SOUTHWEST WASHINGTON POLITICS

Labor sees possible gains in Washington’s Aug. 2 primary
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Over the years, Portland has been recognized as one of Amer-
ica’s best cities in a number of categories: seniors, livability,
food, beer drinking, vegans, and year after year for the best
airport in the country. All of this is good. It all recognizes the
uniqueness of Portland. 

Recently, Portland received another first: It leads the nation
with the fastest rising housing costs. Last year, Portland hous-
ing costs increased by 11.1 percent. According to a 2015-16
Wage Trend Report by the MBL Group, Portland Metro
wages increased by only 3 percent. 

Lower-income households have been disproportionately
impacted. The rule of thumb of percentage income spent on
housing is 30 percent of a worker’s income. In Oregon, Fair
Market Rent for a two-bedroom apartment is $1,008 a month,
and $1,208 in the Portland Metropolitan Area. The average
Oregon renter is paying upwards of 50 percent of their income
on housing costs. To state the problem in a different way: A
minimum wage worker in Portland would have to work 100
hours per week to afford a two-bedroom apartment — if they
can find one. Oregon’s housing inventories are the lowest
since 2005, when Oregon had 400,000 less in population.

Oregon’s low inventory of housing has given landlords an
unbridled opportunity to reap large profits at the expense of
working people. It doesn’t matter if you live in Medford,
Bend, or Portland, workers are finding it harder and harder to
pay the bills, feed their kids, and now a housing market that
pushes them farther and farther from their workplace and es-
sential services. 

Evictions and rampant rent increases are left unchecked by
a state which forbids rent control and until recently, forbade
inclusionary zoning. 

In 1999, the Oregon Legislature passed legislation that pro-
hibited local jurisdictions from engaging in inclusionary poli-
cies. Inclusionary zoning policies are used across the United
States to develop and implement strategies that increase low
income and workforce housing inventories. For example,
cities can require that building developers dedicate a percent-
age of new housing units to low income and workforce hous-
ing.

The 2015 and 2016 Oregon Legislature passed four bills
which modified inclusionary zoning and created tax incen-
tives for the construction of workforce and low income hous-
ing, giving local governments a valuable tool to increase their
housing inventory. 

While this legislation is a great start, we need much more.
The four bills incentivize developers to do the right thing and
build low income housing. The taxpayer is footing the bill.
Oregon must move to a model that mandates a percentage of
all new housing project be dedicated to low income and work-
force housing.

I am so proud of the Oregon AFL-CIO Executive Board,
who approved unanimously to move forward with the devel-
opment of our headquarters and building 100 to 120 low-in-
come and workforce housing units. The Oregon AFL-CIO’s
mission is to make the lives of working people better. That is
why our focus is on accomplishing that mission by raising the
minimum wage, expanding earned sick days, organizing
workers, providing unemployment benefits for locked out
workers, and building housing for working families. 

Tom Chamberlain is president of the Oregon AFL-CIO, a 130,000-member-strong
federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Portland: Where rent 
empties workers’ pockets

THIS NEWSPAPER BROUGHT TO YOU BY AMERICA’S LABOR MOVEMENT … 
AND BY OUR ADVERTISERS. LET THEM KNOW YOU APPRECIATE THE SUPPORT!



Dallas Crone, a 10th-term ap-
prentice steamfitter at United
Association of Plumbers and
Fitters Local 290, captured first
place at the District 5 Regional
Apprentice Competition held
June 22-23 at A&J Training
Center in Van Nuys, California.
District 5 encompasses 12 west-
ern states, including Oregon and
Washington.

Crone, who works for J.H.
Kelley, qualified for the regional
competition by winning the
Oregon State Apprenticeship
Contest held in April at Local
290’s training center in Tualatin.
He now moves on to the na-
tional finals Aug. 13-18 in Ann
Arbor, Michigan.

The competition is comprised
of hands-on challenges that in-
clude pipe threading, pipe bend-

ing, soldering/ brazing, fabrica-
tion, and a written test. Contest-
ants are judged on efficiency,
accuracy and final product.

In addition to steamfitting,
the apprentice competition has
categories for plumbing, weld-
ing, and HVAC/R (heating, ven-
tilation, air conditioning and re-
frigeration). Representing Local
290 in those disciplines in Van
Nuys were Oregon winners
Alex Kuenzi (HVAC/R); Kevin
Kuborn (plumbing); and Jordan
Alwert (welding).

“We have a group of appren-
tices that look very promising.
We are very proud of all of
them,” said assistant apprentice-
ship coordinator Justin May.

Local 290 currently is train-
ing 400 apprentices.
[Editor’s Note: Since the regional
competition, Crone turned out
and is now a journeyman. Under
contest rules, he is still eligible to
compete at the national finals.]
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UA Local 290’s Dallas Crone takes first at
regional steamfitter apprentice contest

local 290 steamfitter apprentice Dallas Crone prepares a 3-inch carbon steel
pipe for a saddle during regional apprenticeship contest June 22 at the A&J
training Center in Van Nuys, California. Crone won the competition, and  will
represent local 290 at the national finals in Ann Arbor, Michigan in August.

local 290 steamfitter apprentice
Dallas Crone gets a handshake and
bragging rights after winning a re-
gional competition in California.

PRIDE ON THE JOB

By Don McIntosh
Associate editor
One of Oregon’s best-known la-
bor leaders, Ken Allen, is retiring
July 31. Allen, 62, is executive
director of 25,000-member Ore-
gon AFSCME (the statewide
council for the American Feder-
ation of State, County, and Mu-
nicipal Employees). An Oregon
native, he began his 42-year-ca-
reer in the labor movement with
a stint at the United Farm Work-
ers in Massachusetts. In the
1970s and ’80s, he worked for
unions in Massachusetts and
Oregon, including the hospital
workers union known as 1199;
United Electrical Workers
(where he was an underground
union organizer and staff rep);
Oregon State Employees Asso-
ciation (later SEIU Local 503);
and AFSCME. He went to work
for AFSCME permanently in
1987, as a union rep, and be-
came executive director in 1995.
Under his leadership, Oregon
AFSCME added about 10,000
members. Over the years, he led
many contract negotiations for
state employees, instigated pio-
neering union organizing efforts
among family child care
providers, and helped put to-
gether the Fair Shot Coalition
that won paid sick leave and
other victories in Oregon. In re-
tirement, he’ll continue to serve
as a governor-appointed mem-

ber of the board of directors of
Oregon Health and Science Uni-
versity. I interviewed him June 6
in a temporary underground of-
fice at Oregon AFSCME head-
quarters.
How did you get started in the
labor movement? I grew up in
Salem, Oregon, so I worked
picking strawberries and beans
when I was a kid. At University
of Massachusetts Amherst, I
hooked up with the United Farm
Workers grape and lettuce boy-
cott in 1973. I had seen the con-
ditions that migrant farmwork-
ers worked under in the Salem
area, so I dropped out of college
to work full-time on the boycott.
My piece was organizing trade
union support of the boycott in
Western Massachusetts, because
I came from a union family. My
dad and grandparents were IWA
out of Coos Bay, and my dad
was AWPPW in Salem. He was
a lumber mill worker, then a pa-
per mill worker. I walked picket
lines when I was five years old
with my dad. Then AWPPW
struck when I was a teenager,
and Dad’s best friend scabbed.
It was actually a family that we
socialized with. And we never
saw that family again. He never
talked to that scab again. So
there were some life lessons.
What’s it like to become the
old guard? I first became aware
of it in 2004 when we were

challenged in the first Public
Employee Retirement System
(PERS) lawsuit. I was the old-
timer that knew about the PERS
tradeoff that happened in 1979
to 1981, when the union work-
ers traded some wage increases
for the 6 percent pickup [In lieu
of raises, the employer picked
up the required employee pen-
sion contribution.] For the old
guard, there’s a time to turn
things over to a younger group,
and people should recognize
that instead of just trying to
hang on. I probably haven’t lost
skill in negotiations, but I’ve
done some 100-hour work
weeks, and I can’t do those any
more. 
What’s the biggest myth some
members of the public have
about public employees? Pub-
lic workers work just as hard as
private sector workers. It’s bull-
shit to think they don’t. I’ve rep-
resented them both in my life-
time. Public service workers are
dedicated to their work and they
work just as hard as private sec-
tor workers.
What advice do you have for
other union leaders? I think it’s
important for people at my
level, directors, to continue to be
directly involved in organizing
and first contract campaigns, be-
cause it keeps the fire in your
belly. There’s nothing more im-
portant than having that fire in

your belly, and you get that from
workers who don’t have a
union. You find out how shitty it
is, and then you do the work to
get that first contract and im-
prove their lives, and see leaders
develop. That’s what’s reward-
ing about the work.
Why do you think public em-
ployees need union represen-

tation? I think all workers need
union representation. The
wealthy and the CEOs, the cor-
porate elite, are getting greedier
and are treating workers worse
and worse. I’m not surprised by
the 15 Now movement. I think
labor’s going to be on the up-
swing so long as people are will-
ing to be creative and try to or-
ganize in different ways.

EXIT INTERVIEW

5 questions for Oregon AFSCME’s Ken Allen 



PAGE 8 | July 15, 2016 | NORTHWEST LABOR PRESS

2016 SW Washington Central
Labor Council Endorsements
These are the 2016 primary election endorsements of the SW WASHINGTON CENTRAL LABOR COUNCIL and
the WASHINGTON STATE LABOR COUNCIL, AFL-CIO. Mail ballots are out for the Aug. 2, 2016 primary election.

CLARK COUNTY
Commissioner Dist 3:

Tanisha Harris

Commissioner Dist 4:
Roman Battan

STATE LEGISLATUREU.S. HOUSE

STATEWIDE

BALLOT MEASURES

JUDICIAL

(Paid for and authorized by the Southwest Washington Central Labor Council.)

The deadline to register online or by mail
has passed, but you may register in per-
son at your county elections department
through July 25, 2016.
July 15
Start of 18-day voting period. Ballots are
mailed out and Accessible Voting Units
are available at voting centers.
Your ballot must be:
Postmarked no later than Election Day,
Aug. 2; or returned to a designated ballot
drop box by 8 p.m. on Election Day; or
returned in person to your county elec-
tions department by 8 p.m. on Election
Day.

Unions have made defeating
the TPP a top priority. At the
Nelsons’ suggestion, Local 290
paid for “Stop the TPP” hardhat
stickers. Union reps distributed
the stickers to members at Intel
and other job sites. 

The TPP would bind the
United States to a bloc of 11
other Pacific Rim nations, in-
cluding Japan and New Zealand,
but also human rights abusers
like Malaysia, the Sultanate of
Brunei, and Vietnam. But don’t
call it free trade. Farmers markets
like the one at Esther Short Park
are free trade. Deals like the TPP
are the opposite: They’re really
about getting other countries to
give corporations longer govern-
ment-enforced monopolies on
drug patents, copyrights and
trademarks. And they’re about
giving investors special rights,
like the right of foreign investors
to sue   governments in special
trade tribunals if new laws re-
duce their expected profits.

The TPP was negotiated in

secret, and its backers would like
to ratify it in secret as well — in
the lame duck session of Con-
gress after this November’s elec-
tion. But the TPP has become
politically toxic. With both
Hillary Clinton and Donald
Trump opposed to it, the agree-
ment will be considered dead on
arrival if it’s not passed before
January.

The Nelsons blame NAFTA-
style trade agreements for send-
ing good jobs overseas, and they
say the TPP — NAFTA times
four — will only make it worse.
The United States hasn’t had a
trade surplus in over 40 years —
since 1975. Last year, the United
States trade deficit was just over
$500 billion. That means the
United States imported $500 bil-
lion more in goods and services
than it exported. 

“The TPP is the further de-
struction of this country,” says
Linda Nelson. “To me it’s like
the nail in the coffin.”

...Flushing the TPP
From Page 1

NALC food drive
sets new record
Responding to the needs of the
hungry, Americans set a new
record by donating 80 million
pounds of food to the National
Association of Letter Carriers’
(NALC) annual Stamp Out
Hunger Food Drive.

The food drive’s old  dona-
tion record was 77 million
pounds.

In Oregon and Southwest
Washington, Letter Carriers col-
lected 970,000 pounds of food,
which actually is lower than nor-
mal.

The food is distributed to lo-
cal food banks, soup kitchens,
pantries and other enterprises
that feed the needy. Many of
those enterprises had exhausted
the food they had collected dur-
ing the winter, said NALC Pres-
ident Fredric Rolando.

Federal data show that one of
every seven U.S. residents—50
million people—go to bed hun-
gry each day.

Preliminary collections data
show that eight NALC branches
collected more than 1 million
pounds of food each. Tops on
the list was Branch 1091 in Or-
lando, Florida. The 1,613-mem-
ber local collected 2.233 million
pounds of food. 


