
A DAY FOR PICNICS
Every year on Labor Day, union members
come together to celebrate family and
community. Here are this year’s events.

PORTLAND — The region’s largest Labor Day picnic
takes place at Oaks Amusement Park in Southeast
Portland, sponsored by the Northwest Oregon Labor
Council, AFL-CIO.
Members and their
families from dozens
of unions – up to
20,000 people – turn
out for barbecue,
games, carnival rides,
raffle drawings,
music, and a chance
to hear from local
politicians. The picnic runs 10 a.m. to 5 p.m.
Politicians take the stage at 1 p.m. See Page 5 for
details of the blood drive challenge, kids scavenger
hunt, and free scrip for out-of-work union members.
For more information, call the Northwest Oregon
Labor Council at 503-235-9444.
Best way to get there: Parking can be scarce in and
around Oaks Park on Labor Day, the park’s busiest day
of the year. But there’s plenty of parking five miles

north at OMSI, the McLoughlin Overpass, McCoy
Millwork, and the Portland Opera. The Oregon Pacific
Railroad shuttles between OMSI and Oaks Park from
8:30 a.m. to 5 p.m. — $5 round trip for adults, free
for kids 12 and under. The train boards at Southeast
4th and Caruthers.

ASHLAND — 11 a.m. to 3 p.m., Emigrant Lake, Picnic
Shelter D, 5505 Highway 66, Ashland.  Lunch will be
served at noon. Sponsored by the Southern Oregon
Central Labor Chapter. 

BEND— 12:30 to 3:30 p.m., Pioneer Park, NW Wall St.,
Bend.  There will be food, drinks, and music. Please

bring dessert; everything else is provided. Bring your
family! Invite your friends! Sponsored by the Central
Oregon Central Labor Chapter.

COWLITZ-WAHKIAKUM COUNTIES  — Toutle River
RV Resort, 150 Happy Trails, Castle Rock, Washington,
Exit 52 off I-5. Grilling hamburgers and hot dogs from
10 a.m. to 3 p.m. Bring your favorite side dish to
share. There will be music, swimming, kids’ games, a
bouncy house, a giant croquet tournament, and
more. Please bring a school supply or two to donate
to the local school district.

EUGENE/SPRINGFIELD — Willamalane Park Shelters,
6100 Thurston Road, Springfield (behind splash
pool). Starts at noon. Please bring a side dish to
share. Sponsored by the Lane County Central Labor
Chapter.

NORTH BEND/COOS BAY — 11 a.m. to 3 p.m., Ferry
Road Park, North Bend.  Music, games and fun for the
whole family. Please bring a donation of non-
perishable food items. Sponsored by the
Southwestern Oregon Central Labor Chapter.

SALEM— 11 a.m. to  2 p.m., Waterfront Park. A
barbecue, side dishes and soft drinks will be provided
from 11:30 a.m. to 12:30 p.m. Cost: two non-
perishable food items per person, or $2 per person for
the Marion/Polk Food Bank. Sponsored by Marion-
Polk-Yamhill Central Labor Chapter.

LABOR DAY
Monday, September 5
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Portland Specialty Bakery, which
bakes for Starbucks and Franz, is
accused of wage and hour and
sick leave violations.

By Don McIntosh
Six months after the lopsided de-
feat of a union campaign at Port-
land Specialty Baking, a group
of workers there have filed a
lawsuit accusing the company of
violating Oregon wage and hour
and sick leave laws.

Working with the non-profit
Northwest Workers’ Justice
Project, attorneys Corinna
Spencer-Scheurich, Michael
Dale, and Phil Goldsmith filed
the suit Aug. 8 in Multnomah
County Circuit Court on behalf
of seven workers at Portland
Specialty Baking. The company
operates an industrial bakery in
Gresham, where about 175
workers — overwhelmingly im-
migrants and refugees — make

pretzels, cakes, donuts, bagels,
and muffins for Starbucks,
Jamba Juice, Walmart, Costco
and Winco for wages of around
$10 an hour.

According to the lawsuit, the
company has systematically
failed to pay workers the proper
overtime wages. The suit says
Portland Specialty Baking is vi-

olating an Oregon law which
says that workers in manufactur-
ing establishments must be paid
overtime for hours worked more
than 10 in a day, and that they
may not work more than 13
hours a day.

In part, the case hinges on a

Union-busting bakery accused of
wage theft in class-action lawsuit

Turn to Page 11

FOOD-DRINK-FUN
Deluxe ride bracelets   $10
Food/drink scrip          50¢
Burger + chips       3 scrip
Hot dog + chips     2 scrip
Chili                          1 scrip
Beer                         4 scrip
Pop                           2 scrip
Water                       1 scrip

Current and former workers at Portland Specialty Baking — with attorneys
and supporters — announce a class action wage theft lawsuit Aug. 8

Upcoming ballot measures
In the last month, the signatures were counted and the ballot initiatives certified. Here’s
what Oregon and Washington voters get to decide in the Nov. 8 general election.

OREGON 
Measure 97 - Solve Oregon’s revenue problem by raising taxes on the
biggest corporations Establishes a 2.5 percent tax on the Oregon sales of C-
corporations that exceed $25 million.The projected $3 billion a year raised would
fund education, healthcare, and senior services.

Measure 98 - Expand career and technical education Requires state funding for
dropout prevention and career and college readiness programs in high schools.

Measure 99 - Outdoor School for All Creates “Outdoor School Education Fund,”
continuously funded through Lottery, to provide outdoor school programs statewide. 

Measure 100 - Save endangered animals Prohibits purchase or sale of parts or
products from 12 endangered wildlife species. 

WASHINGTON 
Initiative 732 - Carbon emission tax Imposes a tax on fossil fuels of $25 per metric

ton of carbon dioxide – and reduces state sales tax by 1 percentage point, eliminates
taxes on manufacturers, and provides a $1,500 a year tax credit for working families.

Initiative 735 - Restoring “We the People” Calls for a federal constitutional
amendment that limits constitutional rights to people, not corporations.

Initiative 1433 - Raise Up Washington Increases the state minimum wage to
$13.50 by 2020, and provides up to seven days of paid sick and safe leave per year.

Initiative 1491 - Gun responsibility Allows court orders to temporarily remove
access to firearms for dangerous and mentally ill individuals.

Initiative 1501 - Protect the Vulnerable Increases penalties for identity-theft and
senior fraud, exempts info about in-home caregivers from public disclosure.

Initiative 1464 - Public campaign finance  Lets residents direct state funds to candidates,
restricts former public employee lobbying, ends non-resident sales-tax exemption.



By Shaun O’Brien
AFL-CIO NOW
Okay, so you don’t quite know
what to expect with that head-

line. I’m not talking about Betty
White (age 94) or Tony Bennett
(age 90). And this isn’t an
AARP The Magazine cover

story about Harry Potter’s Pro-
fessor McGonagall ... I mean
Maggie Smith (yes, she is 81). 

Don’t have my number yet?

Odds are you have your own
number, though. 

Yes, I am talking about Social
Security, and it is still the star of
financial security for American
families, even as it turned 81 on
Aug. 12. More than 60 million
Americans count on Social Se-
curity for its guaranteed
monthly income. 

It’s not just retirees. Close to
9 million workers with disabili-
ties get it. So do 4.3 million chil-
dren. Social Security keeps
more than 21 million people out
of poverty. Without it, nearly
half of elderly women in the
United States would be poor,
compared with 1 in 8 today.

Through all of its success, So-
cial Security has remained mod-
est. Too modest. The average
monthly benefit for a retired
worker is just $1,348. For work-
ers with disabilities, it’s $1,166.

Social Security’s position
atop the marquee has not always
gone unchallenged. In the retire-
ment world’s version of All
About Eve, 401(k) individual
savings accounts, once a bit
player, first knocked guaranteed
pensions out of their leading
role among workplace retire-
ment plans in the private sector.
Then 401(k)s’ Wall Street and
Washington publicists pushed to

have Social Security cut from its
starring role and replaced by pri-
vatized individual accounts.
What was supposed to be indi-
vidual accounts’ breakout per-
formance in the 2005 privatiza-
tion campaign directed by
President George W. Bush,
however, was a flop, and the
campaign closed early. 

Social Security has long been
working people’s choice. In
2012, the AFL-CIO called for
Social Security to be expanded
in the face of the growing retire-
ment security crisis, with across-
the-board benefit increases and
an improved annual cost-of-liv-
ing adjustment. 

Now Social Security is get-
ting critical acclaim once again.
Last month, delegates to the
Democratic National Conven-
tion nominated Social Security
for an even bigger starring role,
committing in their platform to
“expand Social Security so that
every American can retire with
dignity and respect, including
women who are widowed or
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This 81-year-old star has never been hotter 
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AFL-CIO in Washington wants to
take back the Legislature  in the
November election. 

Washington’s “top two” primary
once again delivered strange re-
sults as ballots were counted fol-
lowing the Aug. 2 vote: In the
race for state treasurer, voters
will find no Democrat on the bal-
lot in November, even though
Democratic candidates got a 51.4
percent majority of the votes in
the primary.

In most states, primary elec-
tions determine who the Demo-
cratic and Republican parties
will place on the November
general election ballot, but un-
der a ballot measure passed by
Washington voters in 2004, all
candidates from all parties com-
pete against each other in the
primary, and then the top two
vote-getters for each elective of-
fice square off in the November
general election — even if both
are Democrats or Republicans.
[Oregon voters rejected similar
proposals in 2008 and 2014.] In
this year’s treasurer’s race, De-
mocrats split votes among three
candidates, and Republicans
among two; that’s why voters
will have only Republicans to
choose from in November —
Benton County treasurer Duane
Davidson and real estate invest-
ment exec Michael Waite. It’s
the first time that has happened
in a statewide race in Washing-
ton, where voters lean strongly

Democratic in presidential elec-
tions. The state treasurer’s office
has been held by Democrats for
60 years. 

Washington State Labor
Council (WSLC) — the state
AFL-CIO — had endorsed state
Sen. Marko Liias, who got the
most votes of the three Democ-
rats running for the post. 

But the treasurer’s race
wasn’t a top priority for labor.
The real battle this year is to see
whether Democrats can pick up
two seats to control the state
Senate — while holding on to or
expanding their 50-to-48 major-
ity in the state House. For sev-
eral years, the 26-to-23 Repub-
lican majority in the Senate has
blocked pro-labor laws and
budget plans supported by the
House and Gov. Jay Inslee. 

Democrats’ best hope of Sen-
ate gains are in Legislative Dis-
trict (LD) 41, Mercer Island, and
LD 17, Vancouver. In LD 41, la-
bor-endorsed Democrat Lisa
Wellman outpolled incumbent
Republican state Sen. Steve Lit-
zow by about 300 votes; they’ll
face each other again in Novem-
ber.

BATTLE FOR THE LEGISLATURE 
East Vancouver - LD 17, State
Senate
In LD 17, former Democratic
state rep Tim Probst came
within a few dozen votes of cur-
rent Republican state Rep.
Lynda Wilson in the race to

succeed outgoing East Vancou-
ver Republican senator Don
Benton. Probst is the director of
Workforce Development Initia-
tives at Washington State Em-
ployment Security Department
and has a strong relationship
with local unions. He lost to
Benton by just 78 votes in 2012.
Wilson, meanwhile, is a noted
union foe who has pledged not
to take contributions from
unions. She’s married to Tracy
Wilson, who sits on the board of
directors of the anti-union Free-
dom Foundation, which sends
paid canvassers out to union
members’ homes to try to get
them to quit their union. Probst
and Wilson will face off again in
November.

East Vancouver - LD 17, State
Representative, Position 1
In the East Vancouver House
seat Wilson vacated to run for
state Senate, Freedom Founda-
tion staffer Vicki Craft, a Re-
publican, was the first place fin-
isher, but labor-endorsed Sam
Kim, a Navy veteran and Clark
County IT worker, placed sec-
ond in the six-way race. All told,
the Democratic candidates to-
taled 52 percent, so Kim has a
decent chance of winning the
seat in November.

Longview - LD 19, State
Representative, Position 1
J.D. Rosetti, a union-backed in-
cumbent Democratic state rep,

won’t be on the November bal-
lot. In a five-way primary, he
was several dozen votes short of
second-place finisher Teresa
Purcell, a Democrat. She’ll face
Republican Jim Walsh for the
Longview-area seat.

Vancouver - LD 49, State
Senate
Labor-backed incumbent De-
mocrat Annette Cleveland got
57 percent of the vote in a four-
way race, and will face Repub-
lican Lewis Gerhardt (32 per-
cent) in November.

Vancouver - LD 49, State
Representative, Position 1
Labor-backed Democratic in-
cumbent Sharon Wylie coasted
to victory  with 74 percent of the
vote. She’ll face fellow Democ-
rat Kaitlyn Beck in November.
No Republican filed for the of-
fice.

Vancouver - LD 49, State
Representative, Position 2
WSLC-endorsed incumbent
Monica Stonier took first place
in a four-way race with 37 per-
cent. She’ll face fellow Democ-
ratAlishia Topper in November.

OTHER PRIMARY RESULTS
Governor
Labor-backed incumbent De-
mocrat Jay Inslee will face Re-
publican businessman (and
Seattle port commissioner) Bill

Bryant. In the Aug. 2 matchup,
Inslee polled 49 percent to
Bryant’s 38 percent.

Lieutenant Governor
The candidate who had the most
labor support won the most
votes: Bellevue state Sen.
Cyrus Habib, current Demo-
cratic Whip. He will face Re-
publican talk show host Marty
McClendon in November. In a
field of 11 candidates, Habib got
22 percent, and McClendon got
19 percent.
Congressional District 3
Incumbent Republican Con-
gresswoman Jaime Herrera
Beutler will face Democratic
state Rep. Jim Moeller in the
November general election.
Moeller led a pack of five chal-
lengers, getting 26 percent of the
vote, with Herrera Beutler
pulling in about 54 percent. 
Clark County
Incumbent County Commis-
sioner David Madore is out.
The controversial Republican
took third place in the primary,
with 24 percent support. Demo-
crat Tanisha Harris came in
first with 45 percent and will
face Republican John Blom,
who got 30 percent. Madore
won’t be missed by local
unions; he was a staunch oppo-
nent of the Columbia River
Crossing, and pushed unsuc-
cessfully for an anti-union
“right-to-work” ordinance. 

Washington’s top-two primary delivers strange results
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UNION DEMOCRACY

Gladstone-headquartered Oper-
ating Engineers Local 701 is
about to get a new set of leaders.
In mail ballots counted Aug. 4,
James “Jimbo” Anderson de-
feated incumbent busi-
ness manager Nelda
Wilson 529 to 372. An-
derson, a former presi-
dent and longtime
union organizer at Lo-
cal 701, ran on a slate
with a dozen other
members, all but one of
whom also won office,
defeating incumbent of-
ficers.

Local 701 has about 3,400
members in Oregon and South-
west Washington. They operate
heavy construction equipment
like cranes and front end loaders,
as well as indoor boiler and me-
chanical systems. 

Anderson, 54, grew up in a
family of union steel mill and
ironworkers from Youngstown,
Ohio. He worked as a structural
iron worker as a member of Iron-
workers Local 433 in Los Ange-
les before moving to Oregon and
joining Local 701 in 1994. He
worked for Campbell Crane, and

was active in the union, eventu-
ally coming on staff under the di-
rection of business manager
Mark Holliday. At the local, he
worked as a dispatcher, organ-

izer, director of organiz-
ing, and field represen-
tative. He helped
unionize the concrete
pump industry and
windmill work, and in-
creased union market
share in the crane indus-
try. When Holliday re-
tired, Wilson was ap-
pointed to replace him,

and Anderson went back to the
trade and worked at JH Kelly and
Anderson Construction. Ander-
son ran for business manager in
2013, and narrowly lost to Wil-
son.

Now, as business manager,
Anderson said he’ll prioritize
transparency and unifying the
local. 

“If we don’t unite our mem-
bership, we’re not going to be
able to accomplish anything,”
Anderson said.

Anderson and the other offi-
cers will be sworn in Sept. 1 to
three-year terms of office.

ELECTION RESULTS
Business Manager: Jimbo Anderson

outpolled incumbent Nelda Wilson 529-372.
President: Darren Glebe outpolled

incumbent Robin Wicklander 512-367.
Vice President: Darrel Hickman outpolled

incumbent Kevin Miller 446-411.
Recording Secretary: Lonny Land

outpolled incumbent Ricky Iboa 511-347.
Treasurer: Kim Johanson outpolled

incumbent Buner Ellis 540-326.
Conductor: Incumbent Dave Carter

outpolled Liz McLaughlin 554-319.
Guard: Kenneth Clair outpolled incumbent

Jack Miller 430-425.
District 1 Rep: Clark Mattox outpolled

incumbent Michael Thun 239-153.
District 2 Rep: Incumbent Chris Perry,

unopposed
District 3 Rep: Ron Preston outpolled

Clifton Smith 104-37
District 4 Rep: Raymond Akers outpolled

Terry Casey and Lynn Canites 34-28-5.
District 5 Rep: Incumbent Richard

Lauderbach, unopposed
District 5 at-large rep: Incumbent Dylan

McComiskey, unopposed
Auditors: Jeremy Ewing, Melinda Wilson,

and Jeff Blakeley
Trustees: Jeff McRobbie and Nate Stokes,

unopposed

Jimbo Anderson

New leadership at Operating Engineers 701

In Clackamas County

WE SUPPORT

Jim Bernard for 
County Chair

Ken Humberston for
County Commissioner

Position 4

NW Oregon Labor Council, AFL-CIO
Paid for and authorized by NW Oregon Labor Council

Representing union members for more than
25 years in workers’ compensation and 

Social Security disability cases.

1500 NE Irving Street, Suite 430  •  Portland, OR 97232  •  503-243-4899
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Portland Labor Day Picnic
Sept. 5, 10 am - 5 pm, Oaks Amusement Park

A scavenger hunt for chil-
dren ages 1 to 18 will be
presented by Labor’s Com-
munity Service Agency
(LCSA). Participants will
use clues found in a “pass-
port” to find various unions
at the picnic. For example,
a clue might be: “We are
the union that delivers your
mail six days a week.” An-
swer: National Association
of Letter Carriers. Partici-
pants must find the NALC
picnic site (look for sig-
nage) and have their pass-
ports stamped there. 

Children can pick up

passports at LCSA’s booth
at the picnic starting at 10
a.m. Once they obtain the
required number of stamps,
kids return their passport to
the LCSA booth, where
they will be eligible for a
drawing to win a bicycle
(donated by the Interna-
tional Longshore and
Warehouse Union). All
participants get union-
made cookies, provided by
Franz Bakery, whose em-
ployees are represented by
Bakers Local 114. For
more information, call
LCSA at 503-231-4962.

Northwest Oregon Labor
Council and Labor’s Com-
munity Service Agency
team up with American
Red Cross again
this Labor Day
for a blood drive
c o m p e t i t i o n .
Bloodmobiles
will be parked at
the picnic from
10 a.m. to 4 p.m.
Organizers are
asking that union
members pre-register so
donations can be collected
as quickly as possible. The
blood donation process
takes about an hour. The la-
bor organization that col-
lects the most units of
blood will have its name

added to a perpetual trophy,
plus bragging rights for the
entire year. Oregon Feder-
ation of Nurses and Health

Professionals Lo-
cal 5017 is the
defending cham-
pion.

Oregon Nurses
Association rep-
resents nurses at
the Oregon Trail
Chapter of the
American Red

Cross, and Teamsters Local
223 represents support staff
there.

You can pre-register on-
line at redcrossblood.org.
Plug in sponsor code
“NOLC.” For more infor-
mation, call 503-231-4962.

Labor Day blood drive challenge: 
Which union will be tops this year? 

Scavenger hunt teaches kids about
unions (and they might win a bike)

Labor’s Community Service
Agency (LCSA) will pro-
vide free food and drink
scrip for union families who
are verified to be out of work
and want to take part in the
Labor Day picnic festivities
at Oaks Park. Scrip will be
limited to a certain amount
per family on a first-come,
first-served basis.

“We want everybody to
be able to come out and have

a good time,” said LCSA
Executive Director Vickie
Burns. “We’ll verify their
union membership and call
members back with instruc-
tions on where to pick up
their scrip at Oaks Park.”

To make arrangements for
scrip, call Labor’s Commu-
nity Service Agency at 503-
231-4962 and leave a mes-
sage that you would like
some scrip for the picnic.

For out-of-work union families, free
food and drink at the picnic
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From the folks who deliver
your mail 7 days a week!

Wishing all Union members,
family and friends a happy

and safe Labor Day

NATIONAL ASSOCIATION OF LETTER CARRIER
BRANCH 82

ENJOY YOUR  LABOR DAY!

Special Recognition to Workers Everywhere

happy labor Day!
John Mohlis
Executive secretary

Follow us on Facebook:

www.facebook.com/oregonbuildingtrades
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HAPPY LABOR DAY 

FROM OREGON’S UNION MOVEMENT 
PRESIDENT TOM CHAMBERLAIN & SECRETARY TREASURER BARBARA BYRD 

IA

ROOM TO GROW 
No matter where you start at NW Natural, you'll have the opportunity to learn, develop and progress. 
Our tuition reimbursement and mentoring programs - coupled with your own enthusiasm and skills - can 
set you on a lifetime career path. 

ROOM TO BE YOU
NW Natural is an equal opportunity employer, dedicated to a diverse, inclusive work force. We welcome 
your unique collection of skills, experiences and perspectives, so we can grow and learn together.

ROOM TO SERVE
Our customers rank us among the top gas utilities in the nation for customer service. Whether answering 
phones, inspecting equipment, installing pipes or responding to emergencies, NW Natural employees take 
pride in their interactions with customers and the community.

Visit the careers section at nwnatural.com/careers to learn more about what we do - and what your
future might hold.

NW NATURAL IS AN EQUAL OPPORTUNITY EMPLOYER, DEDICATED TO A DIVERSE, 
INCLUSIVE WORK FORCE.
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HAPPY LABOR DAY!

The Members and Officers of 
Office and Professional Employees 

International Union Local 11
honor all working men and women

on this important holiday.

Happy Labor Day 2016!

3815 Columbia Street, Vancouver, WA 98660
1-800-547-8902 (toll free)

(360) 719-1766 (Vancouver line)
(503) 257-6691 (Portland line)



NORTHWEST LABOR PRESS |August 19, 2016 | PAGE 9



PAGE 10 | August 19, 2016 | NORTHWEST LABOR PRESS

Your partner in health 
for nearly 76 years.
At Regence BlueCross BlueShield of Oregon, we believe in 
healthy communities and the people who put their passion  
into helping others reach their potential. That’s why we  
proudly support the local unions in our community.

regence.com
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legal question: whether Oregon
manufacturing employers must
pay time-and-a-half for both
hours worked beyond 10 in a
day and hours worked beyond
40 in a week. A “frequently
asked questions” web page pub-
lished by the Oregon Bureau of
Labor and Industries (BOLI)
says employers must pay one or
the other, whichever is greater,
but not both. But attorney
Spencer-Scheurich, deputy di-
rector of the Northwest Workers'
Justice Project, says the agency
is providing erroneous advice.

The lawsuit also accuses Port-
land Specialty Baking of ille-
gally discouraging workers from
using sick leave they’re entitled
to under an Oregon law that took
effect Jan. 1. A points-based at-
tendance policy at the company
assigns disciplinary points
and/or written warnings when
employees use their legally pro-
tected sick leave, the suit alleges.

Plaintiffs are asking the court
to bar further violations and or-
der Portland Specialty Baking to
pay the unpaid wages, civil
penalties equal to 30 days
wages, and attorneys fees. For
the seven named plaintiffs, the
unpaid wage claims total $3,300
and penalties total $17,808, ac-
cording to the suit. But plaintiffs
are also asking the court to cer-
tify the suit as a class action on
behalf of all current and former
employees of Portland Specialty
Baking — several hundred
workers in all.

The lawsuit comes after Port-

land Specialty Baking workers
voted 123 to 38 vote not to join
Bakery, Confectionery, Tobacco
Workers, & Grain Millers
(BCTGM) Local 114. Union or-
ganizers said they had over 60
percent support when they re-
quested the union election on
Jan. 11, but after a consultant-led
anti-union campaign, just 23
percent of the workers voted for
the union in the Feb. 4 election.

In charges filed with the Na-
tional Labor Relations Board
(NLRB) afterward, Local 114
accused the company of numer-
ous violations of federal labor
law leading up to the election,
including: threatening to dis-
charge workers and close the
plant if the union won, transfer-
ring and re-assigning workers to
interfere with union activities,
removing union literature from
the break room while allowing
antiunion literature, and promis-
ing improvements if workers re-
jected the union, such as more
desirable work assignments, a
fixed 40-hour week, higher
hourly wages, and more lan-
guage interpreters.

Portland Specialty Baking
settled all the charges on July 18
with a promise not to do those
things in the future, to post a no-
tice to that effect, and to return a
worker to his former job and re-
move disciplinary notices from
another worker’s personnel file.

But on Aug. 4, Local 114 filed
new NLRB charges, accusing
Portland Specialty Baking of
wrongfully terminating two
union supporters on June 19 and
July 21.

From Page 1

...Union-busting bakery
accused of wage theft

THIS NEWSPAPER BROUGHT TO YOU BY AMERICA’S LABOR MOVEMENT … 
AND BY OUR ADVERTISERS. LET THEM KNOW YOU APPRECIATE THE SUPPORT!
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NOW HIRING

 BUS now-I’m-really-going-places DRIVERS.

Steer your career and join the TriMet family 
We’re hiring part-time bus operators! After six weeks of paid training 
at $14.25/hour, you’ll start at $15.63/hour, and after three years 
you’ll make nearly $60k/year. We also have great bene�ts – the 
same medical/dental/vision coverage that full-time operators get 
– and a retirement plan with a generous company match. Plus, on 
average, part-time operators can go full-time after about six months. 
Put yourself in the driver’s seat and join the TriMet team. 

Learn more and apply today at trimet.org/driveforus 

trimet.org/driveforus
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Trust and experience make a strong union
Labor Industry Division Manager
Kimberly Siebler, Managing Director
480-207-5921

Southern California, Southwest, Midwest
Armand Antonian, Sr. Relationship Manager
213-236-5046

Northern California, Pacific Northwest, 
East Coast
John Mendoza, Sr. Relationship Manager
415-705-7112

©2016 MUFG Union Bank, N.A. All rights reserved. Member FDIC. 
Union Bank is a registered trademark and brand name of MUFG Union Bank, N.A.

Administering labor management funds is a complex process. At Union Bank,® we’ve made it more 
e� icient for Taft-Hartley clients for over 60 years.

We o� er specialized collection and disbursement services that are tailored to serve the needs of 
benefit administrators—from a customized lockbox that improves the employer remittance process 
to state-of-the-art electronic receivables. Our experienced deposit specialists will help you identify 
your specific commercial banking needs and design a plan to streamline your banking experience, 
increase e� iciency, and reduce costs. Union Bank is proud to provide commercial banking services 
to nearly 250 labor management clients of every size, representing over $525 million in deposits.

Please contact us today for more information.

unionbank.com/labor    

By Mark Gruenberg
Press Associate Inc.
WARREN, Mich.—Adding an-
other specific to her economic
platform, Democratic presiden-
tial nominee Hillary  Clinton
told a crowd of workers in War-
ren, Mich., that she would ap-
point a special “chief trade pros-
ecutor” to pursue foreign
violators of trade pacts.

She also reiterated her strong
opposition to the Trans-Pacific
Partnership (TPP), the contro-
versial so-called “free trade”
pact backed by big business,
most Republicans, and some
Democrats, including her for-
mer boss, President Barack
Obama.

The TPP is pending in Con-
gress.

Clinton told the crowd in War-
ren on Aug. 11 that the TPP is
like other deals that take advan-
tage of U.S. workers. Such trade
pacts don’t live up to their advo-
cates’ promises, she said. She
vowed to oppose all of them.

“My answer is to make trade
work for us and not against us,”

Clinton declared. “So my mes-
sage to every worker in Michi-
gan and across America is this:
I will stop any trade deal that
kills jobs or holds down wages,
including the Trans-Pacific Part-

Clinton reiterates opposition
to Trans-Pacific Partnership 

Turn to Page 21

“My answer is to make
trade work for us and
not against us. So my
message to every
worker ... across America
is this: I will stop any
trade deal that kills jobs
or holds down wages,
including the Trans-
Pacific Partnership. I
oppose it now, I will
oppose it after the
election, and I’ll oppose
it as president.”

— Democratic Presidential
Nominee

Hillary Clinton
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LABOR DAY
Sept. 5th
Come
Join Us!

Oaks Amusement Park
Southeast Portland

10 a.m. to 5 p.m.
Political Speeches at 1 p.m.

9955 SE WASHINGTON STREET, SUITE 305 • PORTLAND, OREGON • 503-235-9444 

— AND BUY AMERICAN —
It’s the key to America’s economic recovery

GAMES, PRIZES, FOOD, FUN!

Albert Einstein, Time magazines “Person of the 20th Century”
was a visionary scientist, philosopher, teacher — and a union
member. In fact, he was a founding member of the Princeton
Federation of Teachers Local 552, signing its charter in 1938.
Look ... he was a pretty smart guy, right? Well?  What are you
waiting for! 

(From the Washington State Labor Council)

HAPPENINGS
Just in time for Labor Day,
Nordic NW (formerly Scandi-
navian Heritage Foundation)
presents Workers of the World,
Awaken! The Life and Legacy of Joe
Hill — an exhibit and associated
programs celebrating the contri-
butions of Joel Emmanuel Häg-
glund. Though he arrived in the
U.S. in 1905  and only lived
here for 10 years, his impact
continues to be felt today. He
was executed in 1915 by the
State of Utah for a double  mur-
der in Salt Lake City (though
most today believe he was
framed for the crime) and he
quickly became a martyr for the
cause of organized labor. His
songs, cartoons and letters, as
well as tributes to him, galva-
nized striking workers through-
out the 20th century. Now, 100
years after his death, Hill’s life

and work still inspire, both in
this country and Scandinavia
where he is also honored for his
commitment to workers’ rights.

The exhibit opened July 19 at
Nordia House, 8800 SW Oleson Rd.,
Portland, and runs through Labor
Day. It’s free and open to the
public. 

In addition to the exhibit it-
self, Nordia House is hosting
ancillary programs including a
musical performance presenta-
tion by Beyond Little Boxes, a
group featuring local musicians
Mary Rose, Jim Cook and Mark
Loring, that tells the story of Joe
Hill in words and music. Satur-
day, Sept. 3, at 7:30 p.m.  Sug-
gested donation: $10

For more information about
the exhibit or associated pro-
grams, visit www.scanher-
itage.org or call 503-977-0275.
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AFSCME 88
Executive Board meets 6 p.m. Wednesday, Sept. 7.
Any member in good standing may attend as a non-
voting visitor.
General membership and stewards meet 6 p.m.
Wednesday, Sept. 21.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 6:15 p.m. Tuesday, Aug.
23. 
Executive Board meets 6:15 p.m. Tuesday, Sept. 13. 
Meetings are at 6025 E Burnside, Portland.

Auto Mechanics 1005
Executive Board meets 4:30 p.m. Wednesday, Sept.
14.
Members meet 10 a.m. Saturday, Aug. 20. Shop
Stewards meet 9 a.m.
All meetings are at 25 Cornell, Gladstone.

Bakers 114
Executive Board meets 8 a.m. Tuesday, Aug. 23, at
7931 NE Halsey, Suite 300, Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, Sept. 15, at 12812
NE Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and
third Wednesday of the month in the Executive
Boardroom.  
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
Sister’s in the Brotherhood meets 6:30 p.m. on the
second Tuesday of every month in the Meeting Hall.
You are welcome to attend the EWMC meeting be-
forehand.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s
Portland Meeting Hall and at the Local 48 Longview
Hall. Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.
DEATH ASSESSMENTS: The following death as-
sessments have been declared for August:  No. 2490,
Clinton A. Windsor; No. 2491, Jay W. Shepherd; No.
2492, William K. Haliski; and No. 2493, Danny L.
Lund. The Aug. assessment is $1.50.

Electrical Workers 280
Executive Board meets 4:30 p.m. Wednesday, Sept.
7, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Sept. 8, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Sept. 21,
at the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Sept. 15, at
South Salem Senior Center, 6450 Fairway Ave., SE,
Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Sept. 8, preceded
by a 5:30 p.m. Executive Board meeting, at 12779
NE Whitaker Way, Portland. 

Fire Fighters 452
Members meet 6 p.m. Wednesday, Sept. 7, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Sept. 8, at 4411 SW
Sunset Dr., Lake Oswego.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Sept. 1, at 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Sept.
1, at 11105 NE Sandy Blvd., Portland. 
HAT MONTH!
Salem area members meet 5 p.m. Tuesday, Sept. 6,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem. HAT MONTH!
Eugene area members meet 5 p.m. Wednesday,
Sept. 7, at Best Western Grand Manor Inn, 971
Kruse Way, Springfield. DATE CHANGE DUE
TO HOLIDAY.  HAT MONTH!

Insulators 36
Executive Board meets 6 p.m. Wednesday, Sept. 7. 
Members meet 7 p.m. Thursday, Sept. 8.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Sept. 1, preceded
by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, Aug. 25.
Executive Board meets 6 p.m. Thursday, Sept. 8.
Meetings are at 11620 NE Ainsworth Circle, Port-
land. 

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Sept. 12, preceded
by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  PLEASE NOTE DATE CHANGE.

Laborers 483 
Members meet 5:30 p.m. Tuesday, Sept. 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers 737
Members meet 6 p.m. Thursday, Sept. 15, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the
second Tuesday in August and November at Central
Point Labor Temple, 4480 Rogue Valley Hwy # 3,
Central Point. 
SPRINGFIELD:  Members meet 6:30 p.m. the sec-
ond Wednesday in August and November at 2861
Pierce Parkway, Springfield.
HERMISTON:  Members meet 6:30 p.m. the third
Tuesday in August and November at 371 E Hurlburt
Ave, Hermiston.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, Sept. 12, at
11105 NE Sandy Blvd., Portland.  DATE CHANGE
DUE TO HOLIDAY.
Portland area members meet 6 p.m. Thursday, Sept.
22, at 11105 NE Sandy Blvd., Portland.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Sept. 7.
Members meet 10 a.m. Saturday, Sept. 10, preceded
by a 9 a.m. stewards’ meeting.  
PLEASE NOTE:  Open positions – Nominations for
one (1) Executive Board member and one (1)
Recording Secretary will take place at the Oct. 8
membership meeting.  Elections will be held at the
Nov. 12 membership meeting.
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Sept. 12.
Regular membership meets 6:30 p.m. Wednesday,
Sept. 14.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, Sept. 15, pre-
ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

Office & Professional
Employees Local 11
Members meet 7 p.m. Tuesday, Sept. 13, at 3815 Co-
lumbia St., Vancouver. 

Operating Engineers 701
Members meet 7:30 p.m. Thursday, Sept. 1, at 555
East First St., Gladstone for installation of officers.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, Sept. 21, at 11105
NE Sandy Blvd., Portland.

Website:  www.iupatlocal10.org.

Plasterers 82
Members meet 5 p.m. Wednesday, Sept. 7, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, Aug.
19, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, Aug.
25, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
Aug. 30. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, Aug.
23, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
Aug. 23, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Aug.
23, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Sept. 1.  
Members meet 7 p.m. Thursday, Sept. 8.
Meetings are at 5032 SE 26th Ave., Portland. (503
232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Sept. 13, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday,
Sept. 14, Wild River Pizza, 2684 N Pacific Hwy.,
Medford.  
Eugene area members meet 6 p.m. Tuesday, Sept.
13, at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield. PLEASE NOTE: Meeting to be broad-
cast with the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, Sept.
15, Abby’s Pizza, 997 First St., Coos Bay. 
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, Sept. 16, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

Sign Painters & 
Paint Makers 1094
Members meet 3:30 p.m. Monday, Sept. 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

CENTRAL LABOR COUNCILS
Central Oregon 
Delegates meet 5:30 p.m. Monday, Aug. 29, at the
Social Justice Center, 155 NE Irving Ave., Bend.

Eastern Oregon
Delegates meet 6 p.m. Wednesday, Sept. 21, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, Sept. 21, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Sept. 21, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Tuesday, Sept. 13, preceded
by a 5:30 Executive Board meeting, at 4735 Liberty
Rd, S., Salem. 

Southern Oregon
Delegates meet 6 p.m. Tuesday, Sept. 13, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central
Point.

CENTRAL LABOR COUNCIL
Northwest Oregon
Delegates meet 7 p.m. Monday, Aug. 22, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, Sept. 7, at the LI-
UNA hall, 2212 NE Andresen Rd., Vancouver, WA.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, Aug. 23, in Kirk-

land Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 a.m. Tuesday, Aug. 30, at the
Vancouver Labor Center, 2212 NE Andresen Rd.,
Vancouver, Wash. 

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, Sept. 28, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, Sept. 1, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, Aug. 23.
Executive Board meets 10 a.m. Thursday, Sept. 8.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

UNION MEETING NOTICES

Well known musicians, comedi-
ans, and celebrities will gather
for a free concert event at Direc-
tor Park across from Fox Tower,
815 SW Park Ave., on Saturday,
Aug. 20, from 5-10 p.m. The
lineup includes Golden Globe
nominated actress Evangeline
Lilly (Lost, The Hobbit, Ant-
Man), comedian Hari Kond-
abolu, popular punk band Anti-
Flag, Hawaiian slack-key guitar
legend Makana, and more. The
free event is part of the nation-
wide Rock Against the TPP tour, a
series of large-scale concerts,
teach-ins, and protests mobiliz-
ing to raise awareness about the
Trans-Pacific Partnership (TPP)
agreement, the unpopular, anti-
democratic “trade” deal that has
been a hot topic in the presiden-
tial election. See a full lineup and
details for the Portland stop here:
https://www.rockagainstthetpp.
org/portland-or.

The 10th annual Chuck Drake Me-
morial Guide Dog Dash motorcycle
poker run will be held Saturday,
Aug.  27. The event is sponsored
by Machinists Lodge 63 and
IAM District W24. All proceeds
go to Guide Dogs of America.

The late Chuck Drake was a
longtime member of Lodge 63
who helped found the Guide
Dog Dash. The 155-mile ride
will begin and end at the Ma-
chinists Hall, 25 Cornell Ave.,
Gladstone. Registration starts at
9 a.m., with the last rider out at
10:30 a.m. Registration is $35
per rider and $10 per passenger,
and includes a T-shirt, food after
the ride, and raffle prizes. For
more information, contact John
Hall at 503-449-0969, John
Kleiboeker at 503-863-7304, or
go online to iamll63.org or
iamw24.org.

The 28th annual Machinists District
W24 Guide Dogs of America Golf Tour-
nament will be held Monday, Sept.
12 at Heron Lakes Golf Club in
Portland. Registration begins at
7 a.m., with a shotgun start at
8:30 a.m. Entry fee is $125 per
person, and includes green fees,
cart, practice range, and lunch.
Hole sponsorships are still avail-
able, ranging from $250 to
$1,000. For more information,
contact John Hall at 503-449-
0969, or John Kleiboeker  at
503-863-7304.

AFSCME
Retirees meet 10 a.m. Tuesday,
Sept. 20, at the AFSCME office,
6025 E. Burnside, Portland.   Call
Michael Arken for information at
1-800-521-5954, ext. 226.
Bakers 114
Retirees meet for the annual picnic
11:30 a.m. Thursday, Aug. 25, at
North Clackamas Park, 5440 SE
Kellogg Creek Dr., Milwaukie.
There will be a $5 per person
charge for lunch. 
Electrical Workers 280 
Retirees meet between 11:45 a.m.
and noon Monday, Sept. 12, at
Hometown Buffet on Lancaster in
Salem, in Lancaster Mall.  If you
have any questions, please give
Don Ball a call at 541-327-3388.
Elevator 23
Retirees meet 11:30 a.m. Wednes-
day, Sept. 14, at Home Town Buf-
fet, 10542 SE Washington St.,

Portland.
Iron Workers 29
Retirees meet at noon Wednesday,
Sept. 14, at 11620 NE Ainsworth
Circle, Portland for a catered
lunch.
Machinists 
Retired Machinists meet 11:30
a.m. Wednesday, Sept. 7, at 25
Cornell, Gladstone.
Transit 757
Retirees meet 9:30 a.m. Wednes-
day, Sept. 7, at Westmoreland
Union Manor, 6404 SE 23rd, Port-
land.
United Association 290
Retirees and spouses meet 10 a.m.
to noon Thursday, Sept. 15, at the
UA Training Hall, 20210 SW
Teton Ave., Tualatin (and simul-
cast at Salem, Springfield, Med-
ford, Redmond, and Eureka train-
ing centers).  The topic is
“Understanding Elder Law.”

RETIREE MEETING NOTICES

HAPPENINGS
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For all the hard work you do, wishing
you have a relaxing Labor Day

weekend. You deserve it!
FROM OFFICERS, DELEGATES, AFFILIATES AND STAFF OF

Columbia Pacific Building
& Construction Trades Council

Willy Myers Executive Secretary-treasurer
3535 SE 86th  Portland, Ore.  503 774-0546

Executive Board Members

NELDA WILSON - Business Manager & Financial Secretary
ROBIN WICKLANDER - President
KEVIN MILLER - Vice President
RICKY IBOA - Recording Corresponding Secretary
BOE ELLIS - Treasurer
DAVE CARTER - Conductor
JACK MILLER - Guard
MIKE THUN - Dist. I Rep.
CHRIS PERRY – Dist. II Rep.
CLIFTON G. SMITH - Dist. III Rep.
RAY AKERS - Dist. IV Rep.
RICHARD LAUDERBACK - Dist. V Rep.
DYLAN McCOMISKEY - Dist. V (at-large) Rep. 555 E555 EASTAST FFIRSTIRST SSTREETTREET, G, GLADSTONELADSTONE, O, OREGONREGON

503-650-7701503-650-7701

Office Staff

Mindy Addis
Ray Akers

Becky Bixler
Glenn Curry

Loraine Draper
Jay Hamlin

Spencer Hardy
Bea Jenkins

Christina McLeod
Chris Montgomery
Nicole Rappaport
Melissa Savage

John Scott
Nate Stokes

Barbara Watts
Tom Wishard

Dispatch
Deanna Robles
Jon Stoltenberg

OPERATING ENGINEERS
LOCAL 701
HONORS

AMERICA’S WORKERS

ON LABOR DAY 2016

“If I were a worker
in a factory, the
first thing I would
do would be join
a union.”
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Union members get 80,000 books
into the hands of low-income kids
in Beaverton, Sweet Home and
Woodburn.

Giving a child a book is like
planting a seed. Just as a seed
grows into something much
larger, a book can cultivate a
lifelong passion for reading and
put a child on the path to life-
long success. 

Yet far too many Oregon
schoolchildren don’t have ade-
quate access to books. Oregon
School Employees Association
(OSEA) members in various
school districts across the state
are taking action by teaming up
with First Book, a national non-
profit organization that distrib-

utes new books to children who
need them most. Once a com-
munity is able to register 2,000
people, First Book will send a
truckload of 40,000 books. 

Since originally partnering
with First Book in 2012, OSEA
members have been able to get
roughly 150,000 free, new
books into the hands of low-in-
come children. Of that total,
more than 80,000 books were
delivered this year to children in
Sweet Home, Beaverton, and
Woodburn. And there’s more to
come. OSEA members in
Southern Oregon are working
on two more First Book regis-
tration drives and hope to de-
liver an additional 80,000 books
to kids in their communities
later this year. 

ABOVE:  In the Sweet Home High
School gym, about 200 volun-
teers take a break from sorting
40,000 books.

LEFT:  OSEA Central Chapter
President Denise Chase, (fourth
from right), along with fellow
chapter members, helped sort
books at French Prairie Middle
School in Woodburn.

BUILDING COMMUNITY

Oregon School Employee Association helps deliver first books

Iron Workers Local 14, Spokane

Iron Workers Local 29, Portland

Iron Workers Local 86, Seattle

Iron Workers Local 506, Seattle 

Iron Workers Local 516, Portland

Iron Workers Local 751, Anchorage

We Honor All The Hard Working
Men and Women on Labor Day
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Union Jobs Mean A Better Community

Happy Labor Day
from

Roofers Local 49
Russ Garnett 5032 SE 26th Ave.
Business Agent                                           Portland, OR 97202
Financial Secretary                            503-232-4807

•

THE KORPI LAW FIRM
PLLC

Honoring Employees
on Labor Day
Michael H. Korpi
Attorney at Law

Representing employee benefit plans
in Oregon and Washington 

for more than 25 years
135 Second Avenue North, Suite 202

Edmonds, WA 98020
(425) 582-8935 - Email: mikek@korpilaw.com

12779 NE Whitaker Way
Portland, Oregon 
503-252-5852
IUEC23.org

ENJOY
LABOR DAY WEEKEND.

YOU’VE EARNED IT!
Elevator Constructors

Local 23
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WE’RE REINVENTING THE GAME 
SPRING 2017

WE’RE  SOMETHING COMPLETELY  D IFFERENT. 

EXHILARATING NIGHTLIFE AND CAN’T-MISS EVENTS • A DINING EXPERIENCE LIKE NO OTHER • WE’RE SHAKING UP WHAT YOU THINK OF GAMING 

GET  READY.  I LANI  IS  A  NEW WAY TO PLAY.

CONVENIENTLY LOCATED IN SOUTHWEST WASHINGTON DIRECTLY OFF I-5 EXIT 16

ILANIRESORT.COM

      11:39 AM

Salem Building &
Construction Trades

Council
Tim Miller, President

Geoff Kossack, Secretary Treasurer

541-812-1771

Hope You Enjoy a
Great Weekend ...

Happy
Labor Day!

from

“All that serves labor
serves the nation. All

that harms is treason...if
a man tells you he loves

America, yet hates 
labor, he is a liar ...”
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2016

Meetings are held the first Wednesday every month
starting at 6 p.m.  at the LiUNA/Teamsters Hall,
2212 NE Andresen Rd. Vancouver, Washington.

www.swwaclc.org

President SHANNON A. WALKER • IAM/W 536
Vice President BOB CARROLL • IBEW 48 

Secretary/Treasurer ROY JENNINGS • ATU 757

Executive Board
NANCY AMSTAD-HITE • OPNHP

DIDI GRAY • WSNA 
JENNY GRAY • BCTGM 114

SHANNON STULL • LIUNA 335
Sergeant-at-Arms  ED FRAZIER • IAM 63

Trustees
MARK RAUCHENSTEIN • PTE 17
JOHN MURPHY • BCTGM 364
MATT DEVORE • OPEIU 11

For all your hard
work and dedication,

Happy Labor Day to All!

Southwest Washington

CENTRAL LABOR COUNCIL
“A Voice for Working Families”

nership.
“I oppose it now, I will op-

pose it after the election, and I’ll
oppose it as president.”

Trade, and how it hurts U.S.
workers, is a key issue for union
members, especially in the in-
dustrial Midwest. Past trade
pacts, starting with the 22-year-
old North American Free Trade
Agreement (NAFTA) between
the U.S., Canada, and Mexico,
have cost hundreds of thousands
of well-paying U.S. factory jobs.

And while GOP President
George H.W. Bush negotiated
NAFTA, Clinton’s then-presi-
dent husband, Bill, pushed it
through Congress over outspo-
ken and strong worker and union
opposition. And as Obama’s sec-
retary of state, Hillary Clinton
supported the TPP. Republican
presidental nominee Donald
Trump used that against her in
his own Michigan economic

speech in Detroit three days be-
fore. He said that she would flip-
flop again.

Clinton’s speech in Warren —
still home to many auto industry
workers — was split between
detailing her own economic vi-
sion and criticizing Trump.

The business mogul says he is
against the TPP, and uses that is-
sue to appeal to blue-collar
workers who have lost their jobs
to unfair trade deals negotiated
and backed by presidents and
Congresses of both parties.

Trump repeated his anti-trade
pact stand in his Detroit speech.
“Just imagine how many more
automobile jobs will be lost if
the TPP is actually approved.
That is why I have announced
we will withdraw from the deal
before that can ever happen,” he
declared.

But Trump also called for re-
ducing the corporate tax rate to

Turn to Page 29

...Clinton opposes TPP 
From Page 13



Fred Ross believed a good union
organizer should fade into the
crowd while others step forward.

By Marcus Widenor
Fred Ross is not a familiar name
to most, because he stood in the
shadow of the immensely
charismatic César Chávez, who
built the United Farm Workers
(UFW). But Ross was a master
organizing strategist, and he pre-
ferred playing a secondary role.
As Chávez’ field lieutenant, he
thrust forward
the community
activists he had
groomed as
spokespersons
for the farm-
workers move-
ment, rather
than lead him-
self.

As Gabriel
T h o m p s o n ’s
America’s So-
cial Arsonist:
Fred Ross and
Grassroots Or-
ganizing in the
Twentieth Cen-
tury (University of California
Press, 2016) tells us, Ross was
born in 1910 into a well edu-
cated, upper-middle-class fam-
ily. He grew up in Depression-
era Los Angeles as it was
becoming a multi-ethnic caldron
of American life.

Ross first rubbed shoulders
with other social activists while
a student at USC in the early
1930s. Unlike many of them,
Ross did not turn to the Com-
munist or Socialist parties as a
platform for his activism. In
fact, a stubborn ideological ag-
nosticism characterized his en-
tire career as an organizer. Ross
approached organizing more as
a craft than as an ideology.

By the early 1940s, Ross had
worked for state and federal
agencies in the impoverished
communities of California’s
Mexican-American farmwork-
ers. He became convinced that,
whatever the liberal intentions
of the state, change would only
come through popular action by
citizens. He became an acolyte
to Saul Alinsky, a one-time aide
to the CIO’s John L. Lewis.
Alinsky was now focusing on
community-based, rather than
workplace-based organizing.  

Ross mentored hundreds of
young organizers who cycled
through the ranks of the UFW,
beginning with the young César

Chávez, who he met in 1952.
The two shared workaholic per-
sonalities, an attention to the de-
tails of building grassroots
movements, and a skepticism of
reform organizations led by
middle-class activists who were
beholden to the power structure.

Ross brought an almost fanat-
ical focus to his work. Whether
it was registering voters, chal-
lenging substandard housing, or
organizing a labor union, his
campaigns were an endless se-
ries of house meetings and or-

ganizer re-as-
s e s s m e n t s ,
plotted out on
huge sheets of
butcher paper.
Ross insisted
on empirical
metrics for
measuring or-
ganizing suc-
cess. Or, as he
put it in one of
his quotable
“axioms for
organizers” (a
corollary to
A l i n s k y ’ s
“Rules for

Radicals”)—“If you can’t count
it, it didn’t happen.”

A demanding taskmaster,
Ross insisted that organizers
show absolute loyalty, work
around the clock, and continu-
ally critique the progress of their
campaigns.  The toll on his fam-
ily life was brutal.

Many of Ross’ techniques are
now standard fare for organizers
who practice what might be
called “social unionism,” such
as rank-and-file leadership de-
velopment, one-on-one organiz-
ing, and quantifiable organizing
objectives. But there is another
legacy that is more problematic.

As numerous recent histories
have noted, the UFW took a
bizarre organizational turn after
the successful lettuce and grape
strike/boycott campaigns of the
early 1970s. It became increas-
ingly insular and autocratic, uti-
lizing extreme, some would say
“cult-like,” psychological tech-
niques to enforce loyalty to
Chávez. This involved the red-
baiting of radicals, and even
anti-Semitism in the end.

According to Thompson,
Ross was largely silent on the
degeneration of the UFW during
the 1980s. Neither his children
nor his contemporaries seem
able to explain why he did not
oppose Chávez’ purging of
many of the union’s most dedi-

cated organizers. The fact that
Ross’ long-anticipated autobiog-
raphy never appeared before his
1992 death from Alzheimer’s

leaves the reader to wonder how
complicit he was in the tragedy.
If César Chávez would have lis-
tened to anyone, it would have

been Fred Ross.
There are other loose ends as
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Labor Day Is Our Day!
Be Union! Be Proud!

From the Officers, Representatives and Office Staff of

MachinistsMachinists
District W24District W24
• Lodge 63 in Gladstone   • Lodge 1005 in Gladstone   • Lodge 1432 in Gladstone

• W12 in Klamath Falls   • W246 in Springfield   • W261 in Central Point  
W38 in Shelton   • W130 in Centralia     • W536 in Longview   

• W98 in Arcata, California   • W364 in Lewiston   • Idaho, Local 88 in Butte, Montana

International Association of Machinists and Aerospace Workers
25 Cornell Ave., Gladstone, OR/503-656-1475 or 503-238-5550

The master organizer behind César Chávez
Turn to Page 24
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SERVICE EMPLOYEES INTERNATIONAL UNION
(SEIU) 68,598

Local 503 (state workers, home care workers, nursing homes) - 56,454
Local 49 (hospital workers, janitors, security guards) - 12,144

AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES (AFSCME)  25,151

THE LOCAL LABOR MOVEMENT AT A GLANCE

BUILDING TRADES UNIONS  34,438

Intl. Brotherhood of Electrical Workers (IBEW) - 10,842
United Brotherhood of Carpenters (Carpenters) - 5,173
United Association of Plumbers and Pipefitters (UA) - 4,226
Laborers' International Union of North America (LiUNA) - 3,378
International Union of Operating Engineers (IUOE) - 3,362
International Association of Iron Workers (Ironworkers) - 2,079
International Union of Painters and Allied Trades (IUPAT) - 1,635
Sheet Metal, Air, Rail and Transportation Workers (SMART) - 1,586
Operative Plasterers & Cement Masons Intl. Assn. (OPCMIA) - 572
Roofers, Waterproofers & Allied Workers (Roofers) - 553
Bricklayers and Allied Crafts (BAC) - 528
Heat and Frost Insulators and Allied Workers (Insulators) - 259
International Union of Elevator Constructors (IUEC) - 245

NATIONAL EDUCATION ASSOCATION (NEA)  45,000 
Oregon Education Association (OEA) 

AMERICAN FEDERATION OF TEACHERS 
(AFT) 44,380

Local 6732 (Oregon School Employees Association) - 19,059 
Local 5905 (Oregon Nurses Association) - 11,445 
Local 8035 (AFT-Oregon) - 9,392
Local 5017 (Oregon Federation of Nurses & Health Professionals) - 4,484

INDUSTRIAL UNIONS  16,211

Intl. Assn. of Machinists and Aerospace Workers (IAM) - 5,641
Carpenters Industrial Council - 3,374
United Steelworkers (USW) - 2,436
Bakery Confectionery Tobacco and Grain Millers (BCGTM) - 1,695
International Longshore and Warehouse Union (ILWU) - 1,141
Association of Western Pulp and Paper Workers (AWPPW) - 956
Boilermakers - 404
Glass, Molders, Pottery, Plastics & Allied Workers (GMP) - 310
United Auto Workers (UAW) - 254

There’s no perfect way to show
our local labor movement at a
glance, given how complex and
diverse the labor movement is.
To begin with, what’s local?
This newspaper’s readership
area consists of Oregon and
Southwest Washington. Some
unions have a jurisdiction that
matches that. Others have multi-
state locals that include Oregon

and Washington and even Idaho
and Montana. 

Each section below is dis-
played according to size, listing
each national/international
union that has local chapters.
The numbers were drawn from
the most recent annual report
each local union filed with the
U.S. Labor Department, supple-
mented by self-reported num-

bers, and membership figures
shared by the AFL-CIO. The
figures were not exact, but to-
taled about 300,000 union
workers in all in Oregon and
Southwest Washington. Each
column below represents about
100,000 workers. You can see
the local labor movement con-
sists of a handful of giant unions
and many smaller ones.

The list starts, upper left, in
the private sector with building
trades unions, which were the
first to form — many of them
over 100 years ago. Below those
are transportation, industrial,
grocery, communications, enter-
tainment, hospitality unions. On
the right two columns, we list
the public sector unions.
They’re the most recent to or-

ganize, but now are by far the
largest. Complicating the picture
is that most of the public sector
unions have some private sector
members too, and vice versa. 

Over a dozen small unions
don’t appear, either because we
couldn’t get numbers for them
or they were just too tiny to
mention. They include police
and railroad unions.

INTERNATIONAL BROTHERHOOD OF TEAM-
STERS (TEAMSTERS)  21,180
Local 162 , Portland - 5,326 
Local 670, Salem - 3,734 
Local 305, Portland - 3,587 
Local 206, Portland - 2,696 
Local 223, Portland - 2,240 
Local 324, Salem - 1,468 
Local 962, Central Point - 1,490 
Local 81, Portland - 639

FEDERAL GOVERNMENT UNIONS 10,989

National Association of Letter Carriers (NALC) - 3,405
American Federation of Government Employees (AFGE) - 2,708  
American Postal Workers Union (APWU) - 1,691 
National Postal Mail Handlers Union (NPMHU) (LIUNA) -1,661 
National Rural Letter Carriers' Association (NRLCA) - 1,061 
Natl. Treasury Empls. Union (NTEU) -356 | Natl. Air Traffic Controllers Assn. (NATCA) - 107

TELECOM, ENTERTAINMENT, HOTEL, OFFICE UNIONS 4,402
CWA | IATSE | OPEIU | Musicians | UNITE HERE | SAG-AFTRA

UNITED FOOD AND COMMERCIAL WORKERS
(UFCW) 19,456
Local 555 includes workers at Fred Meyer, Safeway, Albertsons, and QFC
in Oregon and Southwest Washington 

AMALGAMATED TRANSIT UNION (ATU)  5,025

INTL. ASSN. OF FIRE FIGHTERS (IAFF) - 2,724
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well. Ross clearly understood
the centrality of women in the
organizing of immigrant com-
munities, but his organizing
style comes across as distinctly
male. And what of the fact that
Ross was an Anglo organizer
working in a predominately
Spanish-speaking union, but
never became fluent in Spanish?
Those things wouldn’t be as ac-
ceptable in union organizing
campaigns today as they were in
the early ‘60s.

Thompson doesn’t explain all
of Ross’ contradictions, but he
does give us a powerful intro-
duction to a fearless organizer
who was an exemplar of his
own axiom—“A good organizer
is a social arsonist who goes
around setting people on fire.”

Marcus Widenor, a former organizer for
the International Ladies’ Garment Work-
ers’ Union in Alabama, retired in 2012
from the faculty at the University of Ore-
gon’s Labor Education and Research Cen-
ter.

...César Chávez
From Page 22

The United Steelworkers Legis-
lation & Education Committee
will rally at the State Capitol in
Salem on Tuesday, Aug. 23, in a
show of opposition to Gov. Kate
Brown’s recent endorsement of
the Trans-Pacific Partnership
(TPP) trade agreement. The rally
starts at 2 p.m. Everyone is in-
vited to attend.

Following the rally, members
of the Steelworkers will meet
with the governor to express
their concerns about her support

of “the job-killing trade deal that
is like NAFTA on steroids.”

The TPP is a legally binding
deal between 12 governments,
including the U.S., that was ne-
gotiated in total secrecy with
hundreds of corporate lobbyists
helping draft the text. It poses a
grave threat to good paying jobs,
the environment, internet free-
dom, food safety, and our basic
democratic process. 

Congress could vote on the
pact before the end of the year.

Steelworkers plan anti-TPP rally in Salem
HAPPENINGS
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Joe Bowers - FINANCIAL S-T/BUSINESS MANAGER

Shane Nels - PRESIDENT/BUSINESS AGENT
Rod Sprinkle- Vice President/ORGANIZER

Dave Alldritt - BUSINESS AGENT/ORGANIZER

Executive Board
Kevin Crocker, Jason Fussell,

Michael Newton,(sergeant-at-arms),
Travis Taylor, Jade Worthington

HAPPY LABOR DAY TO ALL 
from

IRON WORKERS LOCAL 29
115 PROUD YEARS OF SERVING THE WORKING MEN AND WOMEN OF OREGON

11620 NE Ainsworth Circle,
Suite 200, Portland, OR

503-774-0777
Aimee Parmeter - ADMINISTRATIVE PROFESSIONAL/BOOKKEEPER

“Weekends and overtime and ben-
efits — things that now, nonunion
workers take for granted — well,
you got those because unions were
out there fighting for you for a very
long time.” 

Barack Obama
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By Don McIntosh
Associate editor
I’m racially biased. Or at least
the Harvard Implicit Bias test
says I am. In the conscious part
of the test, I was asked ques-
tions like whether I think
blacks and whites are equally
worthy, and I said yes. But I
flunked the subconscious part
of the test. Basically it meas-
ures your reaction time when
you’re asked to associate black
or white faces with negative or
positive words. Take it your-

self, online, at bit.ly/1m808ph.
You may be surprised, and pos-
sibly disturbed. Like many
other white people, I had a
measurably faster reaction time
when the association was be-
tween a black face and a nega-
tive word. And I’m not happy
about that. 

For me, the test was prepa-
ration for a day-long training
for union staff led by Barbara
Diamond, a Portland labor
lawyer who’s won countless
cases for unions over the years.

Since 2014, she has made a se-
ries of short films and organ-
ized a dozen trainings for union
staff or legal professionals.

The films and trainings
aren’t just about race. They
look at attitudes about gender
and sexual orientation, per-
ceived foreign-ness, and phys-
ical and mental disability. If
they make participants uncom-
fortable, that may be because
we’ve all got work to do. 

Race might be the clearest
example. In our society, a ré-

sumé with a black-sounding
name is 50 percent less likely
to get a call back from an em-
ployer … black drivers are
twice as likely to be pulled over
by police, and black men are
six times as likely to be incar-
cerated … and pediatricians are
less likely to prescribe pain-
killers to black children. And it
may be that none of the indi-
vidual decisions that contribute
to those disparate results were
made by people who were con-
sciously racist. 

That’s where the “implicit
bias” theory comes in. Accord-
ing to the theory, unconscious
racial preferences like mine are
producing real-world disparate
impacts. And if that’s true, then
just outlawing obvious racial
discrimination isn’t going to be
enough to achieve the equitable
society that most of us say we
want. 

In her films, Diamond inter-
views union members about
their experiences of “microa-
gressions.” Microagressions
are mostly unintentional
slights,  snubs, or insults direct-
ed at people based on their
membership in a disenfran-
chised group.  For example, a
black person will hear, “I don’t
see you as black,” and that’s

supposed to be a compliment.
Or a native Oregonian with
Asian features might be told
she speaks very good English. 

The May 12 training I at-
tended got very emotional at
times for the dozens of union
staff who attended. Some white
union staffmembers said they
felt guilty, or thought that they
were supposed to feel guilty. 

“I think it’s normal for people
who are diving into this stuff to
feel a moment of guilt,” Dia-
mond told me afterward, “be-
cause you realize, ‘I have un-
earned privilege, and I’ve had
an easier time with my life.’ The
problem with guilt is if you’re
stuck there, you’re looking at
yourself. You’re thinking about
your own feelings, when what
you really need to be thinking
about is the affect of your ac-
tions and how you can show up
to change things.”

“I walked away from the
training thinking maybe I can
be a little more conscientious,
so I don’t inadvertently make
someone feel uncomfortable,”
says UFCW Local 555 repre-
sentative Sam Gillispie.“As
union reps, if we can make one
individual less uncomfortable
by our awareness and sensitiv-
ity, that’s a good thing.” 

Why have you been making
films and organizing train-
ings about microagressions
and implicit bias? After 30
years of doing legal work and
working in the labor union
movement — which I think of
as being part of the civil rights
movement — I realized we
weren’t as far along as I
thought we’d be. We have a
lot of the same issues — gen-
der equity, racism. I started
educating myself and started
realizing that I wanted to do
something that might affect
people in the labor movement
on a broader scale. I felt like
there was a role for me espe-
cially as a white person to step
up to the plate and start work-
ing on issues like this. 
Do the trainings make a dif-
ference? I think they’ve en-
abled union staff and leaders
to represent members in a
more effective way. I trained a
union staff person and within
a year they were having to ad-
vocate for a transgender mem-
ber who was being mistreated

by management. The semi-
nars have also led to proposals
at the bargaining table to pro-
tect transgender rights. 
What’s a microaggression?
It’s typically an unconscious
slight or subtle snub, between
a member of an empowered
group and a member of a dis-
empowered group. Some peo-
ple call it death by a thousand
cuts. It’s a tiny distancing
communication of some kind
or another. 

Why are we worrying about
paper cuts when people are
still losing limbs? Why
sweat the small stuff when
there’s so much unsolved
big stuff, like the statistics on
disparate treatment? I like
to think of microaggressions
as the tip of iceberg that is im-
plicit bias. I view implicit bias
as the cause of those statistics.
Microagressions are the part
of implicit bias that’s visible
because they’re above the wa-
ter line. I doubt that the pedia-
trician who dispenses less
pain medicine to an African-
American child realizes that’s
what he’s doing. If you’re
committing a microaggres-
sion, it means that your im-
plicit bias is unchecked, be-
cause if you were aware and
studied and worked to become
aware of your unconscious
bias, you wouldn’t say or do
those things.
Some of the terminology at
your training sounds very
academic, like intersection-
ality, cisgender, affirming

language, micro-invalida-
tion. Is this a college-edu-
cated middle-class attempt
to police the thoughts, words
or behavior of working class
people? If you believe that,
you’d have to  think that sex-
ual harassment is also a clas-
sist attack. Until we devel-
oped a vocabulary and a way
of understanding sexual ha-
rassment as a form of discrim-
ination, we didn’t even have
the concept of sexual harass-
ment. You can’t combat it un-
til you have a vocabulary to
describe it. Microaggression
theory is developing a vocab-
ulary. It was developed in the
counseling and teaching arena
to try to explain to white peo-
ple who are counselors and
teachers and doctors how to
relate to a patient who is dif-
ferent. 
In your films, black people
talk about white people
touching their hair, and a
woman in a wheelchair re-
counts being asked by a
stranger if she’s able to have

sex. Are these just examples
of really bad manners? This
is about bias; you really can’t
view it as just about manners.
Some people will view this as
being about “Don’t hurt peo-
ple’s feelings by using words
that might hurt them.” If that’s
all people bring away from it
and they change their behav-
ior, then they’ll have to be
constantly updated about the
list of what’s appropriate and
what’s not. They’re going to
see it as a behavioral thing. I
view this as a process of lis-
tening. That’s why I made the
films: I want people to listen
to the voices of people who
are from these different com-
munities whose voices are
generally not heard. 

— Don McIntosh

Unionists waking up to bias

5 questions for anti-bias trainer Barbara Diamond 

ONLINE EXTRA
Watch trailers for Diamond’s films
on race, gender, and disability at 
diamondlaw.org/film-trailers. Her
film on race is viewable in its en-
tirety at youtu.be/ayBlSQxxKWM.
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“The American Labor Movement has 
consistently  demonstrated its 
devotion to the public interest. 
It is, and has been, good for all America.”

“The right to join a union 
of one’s choice is 

unquestioned today, 
and is sanctioned and 

protected by law.”

took time out of the workforce
to care for their children, aging
parents, or ailing family mem-
bers.” This followed President
Barack Obama in June calling
for it to be expanded, saying
“It’s time we finally made So-
cial Security more generous and
increased its benefits so that to-

day’s retirees and future gener-
ations get the dignified retire-
ment that they’ve earned.” 

So, as it turns 81, Social Se-
curity’s star is burning brighter
than ever. And in the words of a
song Tony Bennett, Ella Fitzger-
ald, Frank Sinatra and many
others have covered, the best is
yet to come.

From Page 2

...Social Security turns 81
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15 percent, while retaining three
rates — two of them higher than
that — for individuals. And he
used coded language to support
sending public taxpayer money
to private schools and away
from public schools and teach-
ers. His tax plan led Clinton to
point out the greatest beneficiar-
ies would be the rich, including
Trump himself.

She leveled that same pro-rich
criticism at Trump’s child care
plan. Trump said he’d propose
letting parents “fully deduct the
average cost of child care spend-
ing from their taxes.” Deduc-
tions benefit high-income earn-
ers by reducing their income, but
do little or nothing for others.
Tax credits help lower- and mid-
dle-income people more.

Putting it all together, “there
is a myth out there that he’ll stick
it to the rich and powerful be-
cause somehow, at heart, he’s re-
ally on the side of the little guy,”
Clinton said of Trump. “Don’t
believe it.”

She added: “Donald Trump
wants America to work for him

and his friends at the expense of
everyone else.”

Unions and their allies have
spent time and effort trying to
convince blue-collar workers
that Trump would hurt them, and
they cite his own anti-worker
stands and words and his use of
past trade pacts to import Trump
brand products made in overseas
sweatshops.

Clinton also took those swipes
at Trump, while pushing her own
economic ideas as a contrast. In
Warren, she proposed a five-year
$275 billion plan to rebuild U.S.
roads, bridges, railroads, airports
and other infrastructure.

The previous day, in a speech
in Des Moines, Iowa — another
Midwestern swing state — Clin-
ton said infrastructure erection
and revitalizing U.S. manufactur-
ing would create the largest U.S.
jobs program since World War II.

“These are good jobs and a lot
of them are good union jobs with
good pay and good benefits. See,
I have this old-fashioned idea
that the middle class of America
is what makes America’s econ-
omy work.”

...Clinton opposes TPP 
From Page 21
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The recognition of Labor Day as a holiday
did not happen overnight. It took work which
started at the local level. Beginning in 1885,
municipal ordinances and individual states’
recognition of Labor Day built the momen-
tum to push Congress to act and to establish
the first Monday in September as a national
holiday to recognize the achievements of la-
bor and working people. On June 28, 1894,
it finally happened.

It’s remarkable to me that it took 11 years
of work, piece by piece, state by state, just to
have a day dedicated to the labor movement
and to honor the dignity of what we do day
in and day out: work.

The campaign to create a national Labor
Day validates an often used quote from for-
mer Speaker of the House of Representatives
Tip O’Neill: “All politics is local.” That point
is as true today as it was when O’Neill held
the gavel, and decades before when unionists
worked toward recognition of Labor Day.
These days, “all politics is local” applies to
campaigns for policies designed to give
working people a fair shot at prosperity, such
as a higher minimum wage, affordable hous-
ing, fair scheduling, or paid family leave. We
know our organizing must start locally and
grow from there.

The idea of local action spurring statewide
and eventually national change is what the
labor movement is all about. It’s in our blood.
It’s what brought representatives from local
unions and community-based organizations
together in Eugene this summer for the 2016
Oregon Strong Voice Summit, and why Ore-
gon Strong Voice coalitions in Lane County,
Southern and Central Oregon meet each
month and continue to work together. It’s
what brings delegates to Central Labor Chap-
ter and Council meetings each month; what
keeps union meetings full of members eager

to have their voices heard; and what inspires
working people from Portland to Medford to
volunteer and take action. Local change is the
promise of something bigger. 

That’s why we support candidates across
the state who champion policies that help
working people. In the past two years we
have passed laws to raise the minimum wage,
expand paid sick days, tackle the practice of
profiling, ‘ban the box’ to remove barriers to
employment, and provide a secure retirement
for Oregonians. We know if Oregon contin-
ues to raise the bar, other states will follow.
It’s for that same reason that we cannot yield
the progress we have made.  

These days, Labor Day is many different
things to many different people. For some,
it’s a day of reflection at the end of the sum-
mer. For many, it’s another day on the job.
For me, and for the Oregon AFL-CIO, it’s a
starter pistol firing to signify the beginning
of election season. It’s our chance to start
working hard to defend the progress we’ve
made and create the potential for further
progress in Oregon. We do that by defending
the legislators who have our back, and help-
ing elect new candidates with the right prior-
ities.  

As you prepare for Labor Day, give your-
self a moment to reflect on what you can do
in your community to make life better for
working people. My suggestion: Get in-
volved with the Oregon AFL-CIO’s Labor
2016 program. Call fellow union members,
knock on their doors, and explain to them
why we have to keep raising the bar for
working people. And remember: The big
changes we all need start with local actions
each of us can take. 

The Oregon AFL-CIO is a 130,000-member-strong federa-
tion of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

‘All politics is local’

(ABOVE): The PGE team of
Jeromy Adamson, Craig Randall
and  Terry Randall — all mem-
bers of IBEW Local 125 — cap-
tured first place in the Three-
Phase Tie Wire Change Out at the
Pacific Northwest Lineman
Rodeo held July 23 in Gresham.
In the photo right, second year
Local 125 apprentice Justin
Robeas finished first in the Ap-
prentice Hurt Man Rescue. His
time was  55.55 seconds. The an-
nual rodeo consists of events de-
signed to simulate the work that
linemen do on a daily basis, in-
cluding pole climbing, trans-
former swaps and more. The fo-
cus is on skills and safety. All
proceeds from the rodeo go to
the Legacy Oregon Burn Center.

Lineman Rodeo

Have a Safe Labor Day
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Only $14 a year for union members.
Special group rate of 42 cents an issue on orders of 25 or more

That’s less than the cost of a First Class stamp!

NORTHWEST

LABOR
PRESS

503-288-3311

PLEASE ENJOY THOSE UNION-MADE HAMBURGER
AND HOT DOG BUNS AT YOUR LABOR DAY PICNIC.

Bakery, Confectionery, Tobacco
Workers and Grain Millers Local 114

Organized in Oregon and
SW Washington Since 1904!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

140

“Only a fool would try to deprive working
men and working women of the right to

join the union of their choice.”
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From the start, unions have been the foundation 
of Kaiser Permanente. Your hard work and 
dedication build a strong workforce. That’s why 
we bring together all your health care needs 
under one roof. So you have more time to do 
what you enjoy.

CELEBRATE WITH US

Join us at Oaks Park on Monday, September 5, 
for the annual Labor Day picnic. We’re excited  
to see you!

All plans offered and underwritten by Kaiser Foundation Health Plan of the Northwest. 500 NE Multnomah St., Suite 100, Portland, OR 97232. ©2016 Kaiser Foundation Health Plan of the Northwest60492613_NW_7/16

YOU KEEP 
US STRONG
LET US RETURN THE FAVOR


