
The man who put his byline on
the Art of the Deal pulls a fast
one in Indiana as tough talk
turns to tax giveaways

By Don McIntosh
“You’re going to pay a damn
tax when you leave this coun-
try.” That’s what presidential
candidate Donald Trump said
about the Carrier firm at an
April 2016 rally — after Car-
rier announced plans to close
its Indianapolis factory and
move production to Mexico.

Union manufacturing work-
ers have waited a very long
time to hear those words from
a presidential candidate. More
than 5 million U.S. manufac-
turing jobs have been lost since

NAFTA’s passage. The 1,400
Carrier workers, members of
United Steelworkers Local
1999, were to be next.

Trump, like most other

Americans, learned of the
planned closure after Carrier
employee LaKeisha Austin
posted a video of a Feb. 10
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Making spirits bright
Norman Sylvester and Friends entertained several hundred chil-
dren, parents, and grandparents Dec. 3 at a holiday party hosted
by the Marion-Polk-Yamhill Counties Labor Chapter.  The event,
funded by local unions and unionized businesses, is in its 76th
year. The party is held at the historic Elsinore Theatre in down-
town Salem. This year, children sang holiday songs with
Sylvester, a member of Musicians Local 99, watched a movie,
and met Mr. and Mrs. Claus (played by Jack Rusen of Albany
Steelworkers Local 6163 and his wife, right). After, everyone re-
ceived a bag filled with union-made products purchased at
unionized Fred Meyer. Above, program emcee Jeff Anderson of
UFCW Local 555 greets families outside the theatre .
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Despite that, the strike by a
minority of  workers continues.

By Don McIntosh
A strike by a group of ironwork-
ers at nonunion Instafab is still
under way 21 months after it be-
gan. Instafab, based in Vancou-
ver, Washington, fabricates and
installs structural and architec-
tural steel. 

The strike began Feb. 27,
2015, after company manage-
ment refused to consider a list of
demands five installation work-
ers presented, including water
and dry shacks on every job,
safety training, company-paid
medical and retirement benefits,
and area standard wages.

Instafab responded by termi-
nating the strikers, which is ille-
gal under U.S. labor law. Other
installers and fabrication shop
employers later joined the strike,
eventually bringing the number
of strikers to about 20 in a work-

force of about 75. The group
also sought guidance from Iron
Workers Local 29 and Iron
Workers Shopmen’s Local 516.

On Nov. 4, 2016, the National
Labor Relations Board approved
a voluntary settlement of charges
that Instafab violated federal la-
bor law when it fired the initial

Instafab settles charges, offers
strikers backpay/reinstatement 

Turn to Page 20

Instafab striker Will Russell holds up
a check for backpay, part of a settle-
ment approved Nov. 4 by the Na-
tional Labor Relations Board.

WORKERS RIGHTS

Bait and switch: Trump’s Carrier deal

Turn to Page 9
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Unions stand at Standing Rock
The standoff at North Dakota’s
Standing Rock Sioux Reserva-
tion — with Indian tribes and
supporters on one side, and po-
lice and private security for the
Dakota Access Pipeline on the
other – also finds labor union
members on both sides. 

North America’s Building
Trades Unions and the AFL-
CIO have come out in favor of
the project moving forward, be-

cause it’s a big source of union
jobs. But other labor organiza-
tions have declared support for
pipeline protesters, and in Ore-
gon and Washington, a number
of union members have traveled
to Standing Rock to take part in
the massive protest encamp-
ment — a nonviolent uprising
that has united Indian tribes na-

Turn to Page 5

At the Standing Rock protest encampment: Isaiah Barnes of the Sioux nation,
and Jamison Roberts and Steve Hunt of Vancouver ILWU Local 4.
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Sara Nelson – the leader of America’s largest
flight attendant union – grew up in Oregon. Her
father was a lumber mill worker. Her mother
was a teacher. Nelson, a proud graduate of Cor-
vallis High School, went to work as a flight at-
tendant at United Airlines in 1996, based out of
Boston. Today she’s president of 50,000-mem-
ber Association of Flight Attendants (AFA), a di-
vision of CWA, AFL-CIO. The Labor Press inter-
viewed her by phone Nov. 16. 

Not every union-represented flight atten-
dant gets involved in their union. Why
did you get involved? It was six weeks into
working at United and I hadn’t gotten my
first paycheck. So I went into the company
office and asked if they could help. And the
response was … “I’m sure you’ll get one
next time.” Somehow I made it through the
next two weeks, but at the end of two
weeks, I didn’t get a paycheck again. I went
back to the office and asked someone to
help me, and I started to get the same rheto-
ric. All of a sudden I had this tap on the
shoulder. I turn around and there was some-
one standing there who looked just like me.
She was wearing the same uniform and she
was asking me how to spell my name. She
handed me a check for $800, and she said,
“Number 1, you go take care of yourself,
and Number 2, call our union.” I did call our
union, and I had my paycheck the very next
day. But I always tell everyone that I learned
everything I needed to know about our
union in that moment. What I learned that
day with that fellow union member who

stood up for me was that you have to have
an advocate. You cannot stand there alone.
When I called the union office, they asked
me if I would be willing to do some work. I
had no idea that people said no. I was so
honored that they would ask me to do some-
thing. That was the hook. When you get in-
volved in something and you see that it’s not
operating at its full potential, for me that was
about jumping in and making it even better.
That’s what flight attendants had done for
70 years. It used to be that you had to quit if
you got married. You had to quit if you got

too old, if you got too fat, if you were not
the right color or gender. And all of those is-
sues were pushed back on by the union. So
flight attendants identify with the Associa-
tion of Flight Attendants because it’s the
union that formed the career. It wasn’t the
airlines. It wasn’t the companies. And as I
learned about our union and the democratic
process that the founders of our union set
up, I fell more and more in love with it. I
was very proud of the fact that I was a mem-
ber of a union that celebrated dissidence,
and was willing to listen and learn and grow
from that. 
Do you encourage people to fly unionized
airlines? I really appreciate that some of
your readers might be willing to choose
union carriers, and the good news is that we
in the airline industry are a highly unionized
workforce. In the Pacific Northwest, flying
on Alaska Airlines is great. They’re a great
airline and they have been proud members
of our union for over 60 years. And they
have won incredible battles at work, includ-
ing being the most progressive on maternity
leave and the ability to have safe and clean
space for lactation at work. United Airlines
as well.  And Virgin America is in the mid-
dle of a merger with Alaska; they will soon
be AFA members. 
On the other side, are there airlines that
you choose not to fly because of their at-
titude toward the workers or the union?
Yes: Delta Airlines and JetBlue are

Turn to Page 14
Annual labor law conference
in Portland Jan. 27
Mark your calendars for the an-
nual Oregon Labor Law Confer-
ence, to be held Friday, Jan. 27 at
the IBEW Local 48 hall in North-
east Portland. Now in its 21st
year, the conference typically sells
out. The deadline to register is
Dec. 30. 

For more information, visit
www.laborlawconference.com.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Flight Attendants union led by Oregon-raised Sara Nelson
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At PeaceHealth Southwest
Medical Center in Vancouver,
904 service and maintenance
workers will vote Dec. 14 and
15 on which of two unions
they want to be represented
by: an affiliate of American
Federation of Teachers (AFT)
or an affiliate of Service Em-
ployees International Union
(SEIU). The vote follows a
Nov. 22 union election in
which AFT got 297 votes,
SEIU got 176, and 171 work-
ers voted to remain nonunion.
None of those three choices
had an outright majority, so the
National Labor Relations
Board organized the Dec. 14-
15 vote as a runoff election.

The prospective bargaining
unit is made up of 47 classifi-

cations of employees, includ-
ing certified nursing assistants,
food service workers, and
laundry workers.

Both AFT and SEIU repre-
sent other workers in the
PeaceHealth hospital network:
■ A group of 310 licensed hospi-

tal technicians at PeaceHealth
Southwest Medical Center
voted to join AFT on June 2,
and are attempting to negotiate
a first union contract with the
hospital. Nurses at the hospital
are represented by another
AFT affiliate, Washington
State Nurses Association
(WSNA). 

■ Meanwhile, SEIU represents
1,082 service and maintenance
workers at PeaceHealth hospi-
tals in Springfield and Eugene,
Oregon; the unit ratified its

first-ever union contract April
25. SEIU 1199 NW also repre-
sents 900 workers at Peace-
Health’s St. Joseph Medical
Center in Bellingham, Wash-
ington; and another 700 at
PeaceHealth St. John Medical
Center in Longview, Washing-
ton.
If the 900 PeaceHealth

Southwest workers vote to
join AFT, they’ll become
members of PeaceHealth
Southwest Caregivers United,
a sublocal of Oregon Federa-
tion of Nurses and Health Pro-
fessionals (OFNHP) Local
5017. If they go with SEIU,
they’ll be members of SEIU
Healthcare, a project of SEIU
Healthcare 1199NW and
SEIU Local 49. 

UNION ORGANIZING

Peacehealth SW to vote AFT or SEIU
IBEW

Local 280
Wishes

You and Your
Family a

Merry
Christmas 

Our members have 
the power to make
the season bright.

Enjoy Your Holiday Season
from

IBEW Local 125

17200 NE Sacramento, Portland, OR
503-262-9125
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The Pacific Northwest
Iron Workers District Council

and its
Affiliated Local Unions

We Wish All The Working Men, Women and Their
Families Joy and Happiness This Holiday Season 

and a Very Special New Year

Local 751,
Anchorage, AK.

Local 506,
Seattle, WA.

Local 516,
Portland, OR.

Local 14,
Spokane, WA.

Local 29,
Portland, OR.

Local 86
Seattle, WA.

Blankets: Give the gift of warmth with a
blanket from Pendleton Woolen
Mills. Pendleton blankets (but not
apparel) are made in Washougal,
Washington, and Pendleton, Oregon. You
can see how they’re made with free tours
at both locations, where members of the
Workers United union earn wages of
$15.42 to $17.73 an hour, plus overtime
after eight hours, and health and pension
benefits. 

Boots:Danner today is a subsidiary of
Japanese shoe company ABC-Mart, but
still makes about half of its products at its
Northeast Portland factory, where workers
are represented by UFCW Local 555.
Check the label: If the boots are U.S.-
made, they were made here with union
labor. 

Kitchenware: Foreign imports may fill
the shelves, but union-made in America is
still a mark of quality for several brands.
U.S.-madePyrex glassware and All-
Clad Stainless Steel Cookware are made
by United Steelworkers members in
Pennsylvania. Cutco cutlery is made by
union Steelworkers in New York. And U.S.-
made Fiesta brand dinnerware is made
in West Virginia by members of the Glass,
Molders, Pottery, Plastic and Allied

Workers union.

Culture:Oregon Ballet Theater, the
Portland Opera, the Oregon
Symphony: All of them employ
members of American Federation of
Musicians Local 99,  IATSE Local 28  crews,
and IATSE Local B-20 members, who
work as ushers, ticket takers and elevator
operators. The biggest employer of union
musicians is the Oregon Symphony, with
76 full-timers. Session players earn $200
per two-hour appearance, plus pension
and healthcare contributions.

Chocolate:Ghirardelli chocolates and
See’s Candies gift boxes are made in
California by members of Bakery,
Confectionery, Tobacco and Grain Millers. 

Wine: Unions are rare in the wine
industry, but Washington’s award-
winning Chateau Ste. Michelle is an
exception. It employs members of United
Farm Workers in its vineyards, and
members of Teamsters Local 117 in the
barrel room, warehouse, production,
shipping and maintenance departments
at its Woodinville facility. Company labels
include Columbia Crest, Chateau
Ste. Michellewines, Domaine Ste.
Michelle, and Snoqualmie, and
others.

UNION-MADE

UNION-SOLD
Shop Fred Meyer and Powell’s, not Walmart, Target and Amazon

NO, THANK YOU: Out of 5,300 Walmart stores in the United States, guess how many
are unionized? Not one. That’s no accident. Walmart is one of the most ferociously anti-
union companies in the world. When Walmart workers in Jonquiere, Quebec, voted in
2004 to unionize, the company closed the store. It also closed a store in Pico Rivera,
California, in 2015 after many workers there took part in a strike. Target is hardly better:
None of its 1,800 U.S. stores is union either, though nine pharmacy workers at a Brooklyn,
NY store did unionize in 2015. At least Walmart and Target have stores; Amazon has
only warehouses, and its 270,000 employees toil nonunion in conditions that have
shocked the public in several widely shared exposés.

YES, PLEASE: When you buy at Fred Meyer, Portland’s only unionized general retailer,
the money you spend will employ members of UFCW Local 555 (and Bakers Local 114,
at Fred Meyer bakery departments). Or keep it simple and get a Fred Meyer gift card. And
why shop at Amazon when you could buy books and gifts at Powell’s Books and
support about 450 Portland-area members of ILWU Local 5, from cashiers to truck drivers
to computer programmers. Powells pays wages that average over $14 an hour, and
provides health benefits for full-time employees. And if you shop online through
ilwulocal5.com, 7.5% of your purchase goes to the union strike fund.

How to buy union
this holiday season
Plan to buy any gifts this year? If you buy union, you’re helping
keep good jobs in the community, and voting with your dollars
for enterprises that pay your fellow workers a living wage with
benefits. Of course, union-made can be hard to find these days.
Here are some ideas to make it easier.

tionwide.
Roben White — a retired

union painter and former presi-
dent of Painters Local 10 — is
one of them. White is of mixed
Lakota Sioux and Cheyenne an-
cestry on his father’s side, and
he’s an enrolled member of the
Oglala Lakota tribe at the Pine
Ridge Indian Reservation in
South Dakota. He’s also a
staunch unionist who says he
was pained to see unions take a
stand he disagrees with. 

The Standing Rock Sioux ob-
ject to the pipeline chiefly be-
cause of the potential risk to
their water supply. When com-
plete, the Dakota Access
Pipeline would pump 470,000
barrels a day of light crude oil
through a 30-inch-wide, 1,172-
mile-long pipeline from the
Bakken Oil Fields of northwest-
ern North Dakota through South
Dakota and Iowa to refining fa-
cilities in Illinois. The pipeline’s
route was originally supposed to
cross the Missouri River just up-
stream from Bismarck, North
Dakota, but because of concerns
that an oil spill could wreck the
city’s water supply, the route
was changed to cross just up-
stream from the Standing Rock
Sioux Reservation. The pipeline
would cross half a mile north of

the reservation, 92 feet under-
neath the Standing Rock Sioux
water supply — Lake Oahe, a
reservoir formed by a Missouri
River dam.

To protest that course, in
April, members of the tribe es-
tablished a “spiritual camp” on
Army Corps of Engineers land
along the banks of the Missouri
river. By August, it had become
the largest gathering of Native
American tribes in more than a
century. With protesters attempt-
ing to stop construction, North
Dakota Gov. Jack Dalrymple
declared a state of emergency
Aug. 19. Private security con-
tractors, joined by police rein-
forcements from six states, de-
ployed in armored personnel
carriers, and used rubber bullets,
tear gas grenades, pepper spray,
and sound cannons against un-
armed protesters. On Sept. 3, se-

curity guards attacked nonvio-
lent protesters with pepper mace
and dogs. 

Then on Sept. 9, Department
of Justice, Department of the In-
terior and Department of the
Army asked that the pipeline
company voluntarily halt con-
struction within 20 miles of
Lake Oahe, after a federal judge
denied the Standing Rock Sioux
Tribe’s request for a temporary
injunction.

Shortly after that, national
AFL-CIO President Richard
Trumka weighed in with an of-
ficial statement on the pipeline:
“The AFL-CIO supports
pipeline construction as part of
a comprehensive energy pol-
icy,” he declared Sept. 15.
“Pipeline construction and
maintenance provides quality

...Union stand at Standing Rock
From Page 1

Turn to Page 10

Roben White, a retired
union painter and for-
mer president of Port-
land-headquartered
Painters Local 10, is also
a member of the Oglala
Lakota tribe. “These are
peaceful, prayerful peo-
ple,” he said of the
Standing Rock protest.



The Oregon Legislature won’t
begin its next session until Feb-
ruary, but Oregon labor organi-
zations are getting ready. De-
mocrats will have a 35-25
majority in the House and a 17-
13 margin in the Senate, and as
usual, there’s a lot at stake.

Budget battle royale
Oregon faces a projected $1.7
billion budget shortfall over the
next two years. Oregon voters
could have raised $3 billion a
year in new revenue from top
corporations by passing Meas-
ure 97, but it went down by a
three-to-two margin. The mea-
sure’s union backers are choos-
ing to interpret that as a rejection
of that particular proposal, not
rejection of the idea of big cor-
porations paying their fair share.
They’d like the Legislature to
raise taxes on big corporations,
but no specific proposal has
emerged for how to do that, and
any plan faces the requirement
of a 3/5 supermajority. 

Gov. Kate Brown has pro-
posed to deal with the budget
shortfall by raising $897 million
in new revenue and making
$800 million in cuts. Her budget
calls for taxes on insurers, to-
bacco and alcohol, and ending a
corporate tax break granted in
2013. It would also lead to tu-
ition increases, teacher layoffs,

and social service cuts. Labor
leaders say they won’t accept
those cuts while Oregon corpo-
rations still have the lowest
taxes in the nation.

Fair Shot, round three
The Fair Shot for All Coalition,
a statewide labor-community al-
liance begun in 2014, unveiled
its 2017 agenda Dec. 1. It in-

cludes a system of paid family
medical leave for all Oregon
workers, an end to “no cause”
evictions, an end to the
statewide ban on rent control, an
end to racial profiling by police,
an effort to ensure health cover-
age for all Oregon kids, and the
extension of reproductive health
services to non-citizens. 

Health care
Obamacare expanded Medicaid
to an extra 400,000 low-income
Oregonians over the last four
years, but the state’s bill is com-
ing due (assuming it isn’t re-
pealed next year by Congress.)
The feds picked up 100 percent
of the cost of those newly eligi-
ble for Medicaid the first three
years, but starting Jan. 1, 2017,

Oregon will have to pay for 5
percent of the expanded Medi-
caid cost, and lawmakers will
have to figure out how to pay for
that.

Fair workweek
United Food and Commercial
Workers Local 555’s priority
legislation will be to rein in
growing scheduling abuses like
unpaid on-call shifts and last-
minute schedule changes that
create chaos for many workers
and their families.
Playing defense
Business groups and Republi-
can allies are looking once again
to cut public employee salaries
and benefits, particularly in the
Public Employee Retirement
System (PERS). Public em-
ployee unions will fight to en-
sure pension promises are kept.
Transportation 
Aging and inadequate infra-
structure, and unprecedented
levels of congestion, are posing
a serious impediment to the
state’s economy and quality of
life. To deal with that, the Build-
ing Trades, together with the
AFL-CIO and business groups,
will push for a robust statewide
multimodal transportation infra-
structure spending. A gas tax in-
crease will be one component.
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AFT Local 111  

from 

AFT-OREGON   ·  AFT  ·  AFL-CIO     

Wishing you
�e joy of family, the gi� of friends and the best of 

everything for the new year

Lee Centrone| Jennifer Schmidt | George Buhalis |  Bonnie Maraia 

Visit us at www.BeneSys.com
877.923.6379 | info@benesys.com

Full Service Third-Party Administrator

Oregon labor gearing up for high-stakes legislative session

City Council passes tax on
excessive CEO pay
In a 3-1 vote Dec. 7, Portland
City Council made Portland the
first city in the nation to tax pub-
licly traded corporations for sky-
high CEO pay. Companies that
pay their CEO more than 100
times the average employee will
have to pay an additional 10 per-
cent in the City’s business tax,
and those paying over 250 times
will pay an extra 25 percent.

The proposal comes from

outgoing Commissioner Steve
Novick, and it’s made possible
by new disclosure requirements
that take effect next year under
the federal Dodd-Frank finan-
cial reform legislation.

Dan Saltzman was the lone
council member to vote against
it; Nick Fish was absent but
would have voted no.

The tax is meant to make a
statement on growing income
disparity, and raise $2.5 million
a year for the City.

PORTLAND

Oregon AFL-CIO President Tom Chamberlain headlined the launch of the Fair Shot for All Coalition’s 2017 campaign.
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from
OFFICERS, EXECUTIVE BOARD,

MEMBERS & STAFF

Bakery, Confectionery, Tobacco Workers
& Grain Millers Local 114

May your holiday be filledMay your holiday be filled
with the joy of the seasonwith the joy of the season

Warm Wishes for a
Wonderful Holiday Season 
and a very Happy New Year

from

Merry
Christmas

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 11

147 Machinists-represented
workers will be terminated,
though many may be hired by a
new contractor from France. 

Boeing is terminating its con-
tract with Commercial Aircraft
Painting Services (CAPS) —
the company that paints its air-
craft in Portland. Workers at
CAPS had just voted on July 8
to unionize with Machinists
District Lodge W24, and were
in the process of negotiating a
first union contract. But CAPS’
five-year contract with Boeing
was set to expire Jan. 31. 

The contract is for painting
new Boeing planes after assem-
bly in Everett, Washington, be-
fore delivery to customers. The
work is supervised by Boeing
employees, and takes place in a
pair of aircraft hangars that Boe-
ing leases from the Port of Port-
land. CAPS sought to renew the
contract, but it was up against

bids from two other companies,
and it lost the contract to STTS,
an aircraft painting company
headquartered in Blagnac,
France. 

Painting of the Boeing air-
craft will continue in the Port-
land hangars, but under the di-
rection of STTS starting Feb. 1.

CAPS notified the State of

Oregon Dec. 1 that it will termi-
nate its 147 union-represented
employees effective Jan. 31,
2017, and 27 management em-
ployees no later than Feb. 28.

STTS operates in Europe,
Asia, and the Middle East, and
this would be its first operation
in North America. 

In a Dec. 1 letter to CAPS
management and staff, STTS
Christophe Cador said the com-
pany’s top priority over the next
two months will be to recruit its
U.S. workforce.

“We need to meet with CAPS
management over the next few
days to agree appropriate proto-
cols but we would like to give
you, the staff, a more compre-
hensive presentation of the
STTS Group, our implementa-
tion plan for launching in Port-
land and our employment offer,
in the hope that some of you will
want to join STTS USA Inc, or
indeed any of our subsidiaries
around the world,” Cador wrote.

If STTS hires more than half
of the incumbent employees, it
would be obliged by federal la-
bor law to recognize the incum-
bent union.

Boeing terminates contract to paint aircraft after workers vote for union

These Portland airport hangars say Boeing, but the Boeing aircraft in them are painted by a contractor — with work-
ers paid much less than Boeing workers who do the same work in Everett. To address that, workers voted in July to
unionize. Now their company is being replaced by another contractor. 

UNION ORGANIZING
Union for Fighters? Mixed martial
artists form union
Several top mixed martial arts fight-
ers announced Dec. 1 that they in-
tend to form a union — the Mixed
Martial Arts Athletes Association —
to pool their bargaining power and
get a union contract with Ultimate
Fighting Championship (UFC). Pro-
moter Bjorn Rebney, one of the fig-
ures behind the effort, criticized
UFC’s business practices as ex-
ploitive, and says the union wants a
benefits package comparable to what
NFL players have. The response so
far? Fighting words. UFC’s president
called Rebney “the biggest scumbag
in the history of combat sports.”

Uber runs anti-Teamsters ad
during Seahawks game
Since the City of Seattle passed a
unique-in-the-nation ordinance giv-
ing Uber drivers a way to unionize,
Uber has come out swinging against
Teamsters Local 117, which seeks to
represent them. The company even
aired a TV ad during a recent Sea-
hawks football game in which an
Uber driver says that with the Team-
sters union, he’d no longer have the
flexibility to run his business the way
he chooses.” Reality check: Drivers
decide when and how much to drive,
but Uber sets rates and all the rules,
including termination without re-
view. Time for a Uber union?
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Season’s Greetings
from the Officers, Representatives

and Office Staff of

Machinists
District W24

International Association of
Machinists & Aerospace Workers,

Woodworkers, AFL-CIO

Lodge 63 in Gladstone

Lodge 1005 in Gladstone

Lodge 1432 in Gladstone

W12 in Klamath Falls

W246 in Springfield

W261 in Central Point

W38 in Shelton

W130 in Centralia

W536 in Longview

W98 in Arcata, California

W364 in Lewiston, Idaho

Local 88 in Butte, Montana

from the

Columbia-Pacific Building &
Construction Trades Council

Willy Myers, Executive Secretary Treasurer

Santa’s Helpers for 241 Years!

Happy Holidays
from

Letter Carriers Branch 82

VANCOUVER, Wash. — Mike
Richards is retiring at the end of
the year as executive secretary-
treasurer (EST) of Office and
Professional Employees Local
11. Richards is in the middle of
his fourth term leading the
2,000-member local.

Earlier this month, Local 11’s
Executive Board selected busi-
ness rep Maureen Colvin to fill
out the remainder of the term,
which expires in May 2017. 

Richards, 67,  joined Local 11
in 1969 after helping to organize
his co-workers in the Utility De-
partment at the City of Vancou-
ver. He was serving as a shop
steward at the City when Local
11 hired him as a union rep in
1979. There, he was assigned to
Consolidated Freightways, one
of the largest bargaining units of
the local until its bankruptcy in
2002. “Deregulation of the

trucking industry is what al-
lowed that to happen,” said
Richards.

He left Local 11 in 1990 to
become director of field opera-
tions for the Oregon School Em-
ployees Association. The job re-
quired lots of  travel, keeping

him away from his family. After
five years he returned to Local
11. In 2005 he was elected ex-
ecutive secretary-treasurer, and
has held the post ever since.

In 2010, Local 11 purchased
property in northwest Vancou-
ver and built a 5,000-square-
foot office building, moving
from a rented office space in
Northeast Portland. 

“It’s one of my biggest ac-
complishments,” Richard said.

Richards was born in Van-
couver. He graduated from Hud-
son’s Bay High School, dabbled
briefly in community college,
and worked several union jobs
prior to his work at the City of
Vancouver. He has held union
cards with Iron Workers Local
516, Teamsters Local 58, and
the Association of Western Pulp
and Paper Workers. 

Richards has served on the

Oregon AFL-CIO Executive
Board, and as a trustee to several
pension, 401(k), and health and
welfare trusts. He is relinquish-
ing his role in all of them.

“I’ve been through some
good times, and I’ve been
through some really tough
times,” he said. “But I’ve been
here long enough. It’s time to let
it go.”

Maureen Colvin, 50, has been
a union rep at Local 11 for the
last decade. She has served the
local as president, on the Exec-
utive Board, and as a shop stew-
ard. She joined the union in
1997 after taking a job as a court
assistant for Clark County Dis-
trict Court. She is a native of
Vancouver, and a graduate of
Fort Vancouver High School.

“I’m honored that our Execu-
tive Board has the confidence to
ask that I step in as the interim

executive secretary-treasurer of
our union. With great pride, I ac-
cept this task and will fully give
100 percent in sustaining the

Richards retires from Office and Professional Employees Local 11

Mike Richards

Maureen Colvin

Turn to Page 15



plant meeting on Facebook.
“The best way to stay com-

petitive,” says a Carrier exec to
a room full of factory workers in
the video, “is to move produc-
tion from our facility in Indi-
anapolis to Monterrey, Mexico.”
In the video, the workers erupt,
yelling and angry. The man in
the suit tells them to quiet down.
“Yeah, f**k you!” one man can
be heard yelling back.

The video went viral, getting
over 5 million views. And the
very day LaKeisha Austin
posted it, Indiana Trump sup-
porter Jack Crenshaw told visi-
tors to her Facebook feed that
they should contact Trump
about the closure.

Two months later, Trump was
at the Indiana State Fairgrounds
for a campaign rally. If he were
president, Trump said, he’d call
up the head of Carrier and
threaten to tax the hell out of
products coming back to the
United States from off-shored
factories. Other politicians want
to give incentives. Not Trump. 

“There have to be conse-

quences when they leave,”
Trump declared.

Trump’s tough talk about
trade policy undoubtedly con-
tributed to his 57 percent win in
Indiana. In Ohio and Wisconsin,
up to half the voters in union
households voted for Trump, the
billionaire who had pledged to
“rip up” America’s failed trade
agreements.

After the election, Carrier
employees wondered if Trump
would remember them. Trump
saw one of them say so on the
news.

Then, in a Thanksgiving Day
tweet, Trump announced he was
in talks with Carrier. He tweeted
that he’d be returning to Indi-
anapolis to make an announce-
ment. Then he tweeted a sneak
peek of the announcement: “Big
day on Thursday for Indiana and
the great workers of that won-
derful state. We will keep our
companies and jobs in the U.S.
Thanks Carrier”

United Steelworkers Local
1999 President Chuck Jones
hadn’t voted for Trump, but he
praised the president-elect for
intervening. 

Then Jones, and the rest of
the world, learned the details of
the deal. So much for Mr. Tough
Guy. Gone were the threats to
“tax the hell out of” goods from
runaway factories. Trump’s deal
with Carrier would involve $7
million in state tax breaks and
training grants — the same “in-
centive” approach he had de-
rided politicians for in April. 

Visiting Carrier’s Indianapo-
lis plant to make his official job-
saving announcement Dec. 1,
Trump made no mention of the
$7 million state subsidy. But he
heaped praise on the CEO of
Carrier’s parent company,
United Technologies, in front of

about 150 company supervisors
and production workers. He at-
tributed the company’s change
of heart to two other factors: A
Trump plan to lower corporate
income tax rate from 35 percent
to 15 percent, and a Trump plan
to get rid of regulations. Trump
got a lot of details wrong. He
said he’d never promised to
save the Carrier jobs [he had;
you can watch it on his own
video feed.] Several times he
said Carrier had announced the
planned closure a year and a half
ago. [It was nine months ago.]
And, even though he’d just
walked through the factory and
had negotiated a commitment to

keep it open, he seemed to think
the factory makes air condition-
ers. [Carrier makes air condi-
tioners, but its Indianapolis fac-
tory makes furnaces.] But for
Jones, the Steelworkers local
president, the biggest thing
Trump got wrong was the head-
line: that he had saved 1,100
jobs at the Carrier plant. The
truth didn’t come out until the
following day: Carrier informed
employees Dec. 2 that it still
plans to send the factory’s fan
coil assembly line to Monterrey
— and lay off 600 of the 1,400
union employees at its Indi-
anapolis factory. 

The news found its way to the
Washington Post, and on Dec. 7,
Jones was interviewed on CNN
by Erin Burnett. On the show,
Jones made it clear he appreci-
ated the 800 Carrier jobs, in-
cluding 730 of his members,
that Trump had saved. But he
criticized Trump for claiming
his deal with Carrier had saved
1,100 jobs: To get to 1,100,
Trump had to count 300 engi-
neering and management jobs
that were never slated to go to
Mexico, Jones said.

“I think he’s done a lot of ne-
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Merry Christmas 
and Happy
New Year
OREGON STATE
BUILDING & CONSTRUCTION TRADES COUNCIL

jobs to tens of thousands of
skilled workers,” Trumka said.
Community involvement is im-
portant, Trumka said, particu-
larly in situations involving
places of significance to Native
Americans, but, he added, “once
these processes have been com-
pleted, it is fundamentally unfair
to hold union members’ liveli-
hoods and their families’ finan-
cial security hostage to endless
delay.… Furthermore, trying to
make climate policy by attack-
ing individual construction proj-
ects is neither effective nor fair
to the workers involved.”

Reacting to Trumka’s state-
ment, White, the former Painters
Local 10 president, picketed
with half a dozen other local
unionists outside the Sept. 23
annual awards banquet of the
AFL-CIO’s Southwest Wash-
ington Labor Roundtable.

“I’m all labor. I live and
breathe it,” White said. “I’m not
questioning the fact that they
want those jobs. I made my liv-
ing in the building trades too.
But there is a point that we need

to take responsibility. … How
‘bout fixing the pipelines that
are busting all over the place?
How ‘bout changing the infra-
structure so we don’t have to use
so much oil and gas?”

For the Standing Rock tribe,
protest banners say, “water is
life.” But for many union con-
struction workers, pipelines are
how they earn their living. After
the federal agencies requested a
halt to construction, five national
union presidents wrote to Presi-
dent Obama. “The [Dakota Ac-
cess pipeline] project is being
built with an all-union workforce
and workers are earning family-
sustaining wages, with family
health care and retirement con-
tributions,” wrote the presidents
of Operating Engineers, Electri-
cal Workers, Teamsters, United
Association and Laborers.
“However, the project delays are
already putting members out of
work and causing hardships for
thousands of families.”

The pipeline is providing
work for an estimated 4,500
members of building trades
unions. 

But a number of labor organ-

izations not directly involved
with the project issued state-
ments supportive of the protests,
including Amalgamated Transit
Union, American Postal Work-
ers Union, Communications
Workers of America, National
Nurses United, and Service Em-
ployees International Union
(SEIU).

Calling them out by name,
Laborers union President Terry
O’Sullivan said in a letter to his
members that those statements
would be remembered: “Some
of our so-called brothers and sis-
ters in the trade union move-
ment have abandoned solidarity
with the working class and are
instead throwing in with envi-
ronmentalists who have co-
opted the tribes in their effort to
fight pipelines,” O’Sullivan
wrote.

In Oregon, the board of SEIU
Local 503 approved a Standing
Rock support resolution Sept.
12 and contributed $1,503, after
member Laura John spent time
at the protest camp.

And in October, White drove
1,300 miles to Standing Rock
with his friend Carolee Morris,
a Cowlitz Tribal Council mem-

Turn to Page 18

From Page 5
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AFSCME 88
General membership and stewards meet  p.m.
Wednesday, Dec. 21.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Executive Board meets 6 p.m. Wednesday, Jan. 4.
Any member in good standing may attend as a non-
voting visitor.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 6:15 p.m. Tuesday, Dec.
27.
Executive Board meets 6:15 p.m. Tuesday, Jan. 10.
Meetings are at 6025 E. Burnside, Portland.

Auto Mechanics 1005
Members meet 10 a.m. Saturday, Dec. 17.
Executive Board meets Wednesday, Jan. 18, at 4:30
p.m. All members are invited to attend Executive
Board meetings.
All meetings are at 25 Cornell, Gladstone.

Bakery, Confectionery,
Tobacco Workers and Grain
Millers 114
Executive Board meets 9 a.m. Tuesday, Jan. 24, at
7931 NE Halsey, Suite 300, Portland. PLEASE
NOTE: An Executive Board position will be filled
at this meeting.

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Dec. 20, at 12812
NE Marx St., Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, Jan. 19, at 12812
NE Marx St., Portland.

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and
third Wednesday of the month in the Executive
Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
Sister’s in the Brotherhood meets 6:30 p.m. on the
second Tuesday of every month in the Meeting Hall.
You are welcome to attend the EWMC meeting be-
forehand.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.

Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s
Portland Meeting Hall and at the Local 48 Longview
Hall. Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENTS: No. 2507, Lorne Trap-
nell; No. 2508, Kenneth C. Pagel; and No. 2509,
John L. Kugler. The Dec. 2016 assessment is $1.50.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, Jan. 4,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Jan. 12, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Jan. 18, at
the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unit meets 5:30 p.m. Thursday, Jan. 19, at
South Salem Senior Center, 6450 Fairway Ave., SE,
Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Jan. 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12067
NE Glenn Widing Dr. #108, Portland.  PLEASE
NOTE NEW LOCATION.

Fire Fighters 452
Members meet 6 p.m. Wednesday, Jan. 4, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Jan. 12, at 4411 SW
Sunset Dr., Lake Oswego.  

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Jan. 12, at 11105 NE Sandy Blvd., Portland.
PLEASE NOTE DATE CHANGE
Portland area members meet 6 p.m. Thursday, Jan.
12 at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE DATE CHANGE and SPECIAL CALL to
vote on Local 740 bylaws.
Eugene area members meet 5 p.m. Monday, Jan. 9,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. SPECIAL CALL to vote on Local 740
bylaws.
Salem area members meet 5 p.m. Tuesday, Jan. 10,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem. SPECIAL CALL to vote on Lo-
cal 740 bylaws.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Jan. 11.
Members meet 7 p.m. Friday, Jan. 13. 

Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Jan. 5, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 10 a.m. Saturday, Dec. 17. PLEASE
NOTE DATE CHANGE. Purpose of meeting: In
the event a quorum is not present, to conduct regular
union business.
Executive Board meets 6:15 p.m. Thursday, Jan. 12.
Meetings are at 11620 NE Ainsworth Circle #200,
Portland.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Dec. 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Jan. 9, preceded by a
6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  PLEASE NOTE DATE CHANGE.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Dec.
22. 
Executive Board meets 5 p.m. Monday, Jan. 9.
Portland area members meet 6 p.m. Thursday, Jan.
26.
Meetings are at 11105 NE Sandy Blvd., Portland. 

Machinists 63
Executive Board meets 4 p.m. Wednesday, Jan. 11.
Members meet 10 a.m. Saturday, Jan. 14.  
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Jan. 9.
Regular membership meets 6 p.m. Wednesday, Jan.
11.
Meetings are at 25 Cornell, Gladstone.

Painters & Drywall Finishers
10
Members meet 6 p.m. Wednesday, Dec. 21, at 11105
NE Sandy Blvd., Portland. Website: 
SPECIAL CALL MEETINGS: Local 10 Bylaws
Vote and nominations for District Council 5 dele-
gate.
Salem: 6 p.m. Jan. 5, at Best Western – Hood Room;
3125 Ryan Dr Se; Salem.
Portland: 6 p.m. Jan. 18, at Local 10; 11105 NE
Sandy Blvd; Portland.
Eugene: 6 p.m. Jan. 26, at Plumbers & Pipefitters
290 Training Center; 2861 Pierce Parkway; Spring-
field.
Election of District Council 5 Delegate: 
Salem: 6 p.m. Feb. 2, at Best Western – Hood Room;
3125 Ryan Dr SE; Salem.
Portland: 6 p.m. Feb. 15, at Local 10; 11105 Ne
Sandy Blvd.; Portland.
Eugene: 6 p.m. Feb. 23, at Plumbers & Pipefitters
290 Training Center; 2861 Pierce Parkway; Spring-
field.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, Dec. 19, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Jan. 4, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, Dec.
16, at 20210 SW Teton Ave., Tualatin.  The follow-
ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Astoria area meetings are canceled for Dec.
Brookings area meetings are canceled for Dec.
Coos Bay area members meet 6 p.m. Tuesday, Dec.
20, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area meetings are canceled for Dec.
The Dalles area members meet 6 p.m. Tuesday, Dec.
20, at the United Steelworkers Local 9170 Union
Hall, The Dalles

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Jan. 5.
Members meet 7 p.m. Thursday, Jan. 12.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Jan. 10, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday, Jan.
11. Please call Dennis Dover for location – 541-517-
9644.
Eugene area members meet 4 p.m. Tuesday, Jan. 10,
at 1887 Laura St., Springfield.
PLEASE NOTE:  Meeting to be broadcast with the
Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, Jan.
19, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal meet 4:30 p.m. Friday, Jan.
20, at Beulahland, 118 NE 28th Ave., Portland.
Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, January 30, at the
Social Justice Center, 155 NE Irving, Bend. 

Eastern Oregon
Delegates meet 6 p.m. Wednesday, Dec. 21, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, Dec. 21, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Dec. 21, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany. 

Marion-Polk-Yamhill
Executive Board meets 5:30 p.m. Tuesday, Jan. 10,
followed by a 6 p.m. general meeting at 4735 Lib-
erty Rd, S., Salem. 

Southern Oregon 
Delegates meet 6 p.m. Tuesday, Jan. 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
The December meeting has been canceled.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Jan. 4, preceded
by an Executive Board meeting, at LIUNA Hall,
2212 NE Andresen, Vancouver.

BUILDING & CONSTRUCTIONS
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, Dec. 20, at Kirk-
land Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Tuesday, Dec. 27, at 2212
NE Andresen Rd., Vancouver.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, Dec. 28, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, Jan. 5, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent. 

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, Dec. 27. Executive
Board meets 10 a.m. Thursday, Jan. 12. Meetings are
at the IBEW Local 48 Hall, 15937 NE Airport Way,
Portland.

UNION MEETING NOTICES

AFSCME
Retirees meet 10 a.m. Tuesday, Dec.
20, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.
Bakers 114
Retirees meet 11:30 a.m. Thursday,
Dec. 22, at Izzy’s Pizza, 1307 NE
102nd; Portland.
Electrical Workers 280 
Retirees meet between 11:45 a.m.
and noon Monday, Jan. 9, at Home-
town Buffet on Lancaster in Salem,
in Lancaster Mall.  If you have any
questions, please give Don Ball a
call at 541-327-3388.
Elevator Constructors 23
Retirees (ONLY) meet 11:30 a.m.
Wednesday, Jan. 11, at Westmore-
land Union Manor, 6404 SE 23 Ave,

Portland.
Insulators 36
Retiree breakfast 9 a.m. Thursday,
Jan. 5, at the Dockside Restaurant,
2047 NW Front Ave., Portland.
Iron Workers 29
Retirees meet 12 noon Wednesday,
Jan. 11, at 11620 NE Ainsworth Cir,
Portland for a catered lunch.
Machinists 
Retirees meet 10 a.m. Wednesday,
Jan. 4, at 25 Cornell, Gladstone. 
United Association 290
Retirees meet 10 a.m. Thursday, Jan.
19, at 20210 SW Teton Ave., Tu-
alatin. The topic is “Identity Theft
and Tips for Protecting Yourself On-
line.”

RETIREE MEETING NOTICES

from the Washington State

Happy Holidays!
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BULL Session Charity Events
donated $293,000 to six Oregon
children’s charities that provide
life-changing treatment and ac-
commodations. The checks
were distributed during a cere-
mony at the offices of the Na-
tional Electrical Contractors As-
sociation on Nov. 30. 

The BULL Session is a coali-
tion of business, union and labor

leaders who come together to
help provide support services
for children. The money was
raised at the 26th annual BULL
Session golf tournament and
auction, held Sept. 12-13 at The
Reserve Vineyards and Golf
Club and the Oregon Conven-
tion Center, respectively. More
than 400 golfers took part in the
tournament this year.

Since its inception in 1991,
the BULL Session has donated
over $5,800,000 to charities.

This year’s recipients were
Albertina Kerr’s Children’s De-

velopmental Health Services,
Gales Creek Camp, March of
Dimes, Swindells Resource
Center of Providence Child
Center, Shriners Hospitals for

Children-Portland, and the
Wheel to Walk Foundation.

To find out more about the
BULL Session, go to  www.
bullsessioncharity.com.
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BULL Session board members (from left to right) Jim Moss, Dave Tully, David
Kreifels, Tim Gauthier, Jason Kaufman, Jim Link and Dave Johnston prepare to
present checks to six Oregon children’s charities during a special ceremony Nov.
30 at the Portland office of the National Electrical Contractors Association.

BULL Session delivers again
to six children’s charities



nonunion and very much antiu-
nion. So while we certainly sup-
port all the flight attendants
there, it’s good to send a mes-
sage to management that you
want to fly with union members.
Union members are  able to
speak up at work when they see
something they think isn’t safe
or isn’t right for passengers.

The airline industry has been
consolidating in the last few
decades, and today four air-
lines control 69 percent of to-
tal market share. What does
that mean for workers, and
for passengers? Ironically, air-
lines have consolidated to cut
capacity and be able to generate
larger profit margins, but they
have fought against sharing
those profits with the workers.
We’ve pushed back, and re-
cently won contracts that have
pushed careers forward. But
Delta used consolidation to get
rid of a major flight attendant
contract — the contract for the
flight attendants at Northwest.
They ran a huge antiunion cam-
paign and just barely turned out
a vote that denied the flight at-
tendants representation.
Overnight they threw out 60
years of bargaining at Northwest
Airlines.  
AFA has a trademarked strike
tactic - CHAOS - Create
Havoc Around Our System™
in which flight attendants en-
gage in intermittent strikes.
Why hasn’t it been used lately,
and what would cause you to
bring it back? Under the Rail-

way Labor Act, we have to go
through a very laborious process
to get to the point of having the
right to strike. It’s not like con-
tracts that expire under the
NLRA [National Labor Rela-
tions Act is the law that spells
out union rights for most private
sector workers.] Railway Labor
Act contracts become “amend-
able,” but they do not expire,
and you have to go through an
entire process that includes ap-
proval by the government to be
able to set a strike deadline. So
why hasn’t CHAOS been used?
Essentially because we haven’t
hit the legal end process to be
able to use it. That doesn’t mean
we haven’t threatened it. We’ve
run strike votes and prepared the
strike and used the threat of a
strike and the power of solidar-
ity that you can exhibit through
informational picketing in order
to get contracts. It’s just been
quite some time since any air-
line group has been given the le-
gal right to strike. 

What’s the main difference
between airline unions and
the kind of unions most of our
readers would be familiar
with, like public sector, build-
ing trades, manufacturing and
grocery unions?  In the past 20
years, contract bargaining has
gone from an average of a year
and a half time in length to five
years. Obviously that’s just un-
heard of in most industries, but
that has become the new norm
in the airline industry. Unions
are pushing back against that.
Part of it has just been that man-
agement has figured out that if

they delay at the table, there’s no
hard deadline.

To what extent are airline
unions unified, or not? For ex-
ample, flight attendants are
represented by three unions
— TWU, APFA, and AFA.
We believe very strongly that
we need to unite. We have a

public call for APFA [the flight
attendants union at American
Airlines] to merge with AFA, to
build power for flight attendants
there. We don’t believe that
there should be any groups that
are out there standing alone or
being in a position where they
could be co-opted by company
management. And so we have

made a very public call for our
unions to merge. We think that’s
the only way forward. In terms
of how are aviation unions
working together today, I think
that aviation unions are more
united than they have ever been,
and that has been because we
have been taking on global at-
tacks on our jobs and our rights. 
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business of OPEIU Local 11
and ensure nothing goes amiss,”
Colvin said.

She says her goal is to
strengthen the union’s relation-
ship with members. “We have a
challenging new presidential ad-
ministration coming on board,
and the road for unions as a

whole will be tough when con-
sidering organizing and sustain-
ing what we have,” she said.

“I’m not sure who said this,
but one of my favorite quotes is:
‘You never know how strong
you are until being strong is the
only choice you have.’ Right
now, that’s our only choice.”

Colvin says she will run for a

full term as EST next spring. 
Local 11 represents approxi-

mately 1,800 members em-
ployed in all phases of office,
professional, technical and in-
dustrial related work located in
five states —Washington, Ore-
gon, Idaho, Montana and Utah.
Its largest bargaining unit is
NW Natural. 

From Page 8

...Colvin tapped to lead OPEIU Local 11

gotiations, and I have likewise,
and if you’re dealing with peo-
ple’s livelihoods, you sure as the
world ought to know what the
numbers are,” Jones told Burnett.

A few minutes after Jones ap-
peared on CNN, Trump at-
tacked him on Twitter: “Chuck
Jones, who is President of
United Steelworkers 1999, has
done a terrible job representing
workers. No wonder companies
flee country!”  

An hour and fifteen minutes
later, Trump had more to say: “If
United Steelworkers 1999 was
any good, they would have kept
those jobs in Indiana. Spend
more time working-less time
talking. Reduce dues.”

Burnett brought Jones back
on CNN to respond: “That was-
n’t very damn nice,” Jones said.
“That must mean I’m doing a
good job. Because these people
are making a decent wage at
Carrier, and I feel like I’m
somewhat involved in making
that happen, whereas he does
everything he can to keep the
unions out of his hotels and casi-
nos in this country, depriving
them of making a living wage.
… I appreciate Mr. Trump get-
ting involved and saving as
many people’s livelihood as he
did. I just wish he’d had the
numbers right and been up-
front.”

On Twitter and in the press,
Trump’s attack on a private citi-
zen sparked outrage. Here was
the soon-to-be president of the
United States — a man who
used Chinese steel in his own

buildings — trash talking a local
union president who had fought
to get severance packages for
workers about to lose their
livelihoods to Mexico.

Carrier, in its February an-
nouncement, said the closure
had nothing to do with the qual-
ity of the work. It was because
they could save $65 million a
year by paying Mexican work-
ers $6 an hour. And there’s noth-
ing the union can do about that
through collective bargaining.

Back when Trump was a can-
didate, he said he’d threaten Car-
rier execs with 35 percent tariffs.
Now that he’s president-elect, he
attacked the union president
while praising Carrier’s CEO —
and offering subsidies, tax cuts,
and the elimination of regula-
tions — all for a company that’s
still shipping 600 jobs to Mexico.

U.S. Sen. Bernie Sanders of
Vermont said Trump set a bad
precedent: “He has signaled to
every corporation in America
that they can threaten to off-
shore jobs in exchange for busi-
ness-friendly tax benefits and
incentives,” Sanders wrote in an
op-ed in The Washington Post.

Meanwhile, in Mexico, one
official said he wasn’t worried.
Francisco Gonzalez, CEO of a
government-run trust fund that
promotes foreign investment in
Mexico, told the newspaper El
Universal that if Trump’s plan is
to provide companies like Car-
rier with incentives as a way to
deter them from sending jobs
abroad, “then we’re not really
worried, because tax incentives
are a one-time kind of thing.”

From Page 9

...Trump’s Carrier deal



Athree-day “barn raising”
has taken the Painters &

Tapers Regional Training Cen-
ter to a whole new level.

The 7,440 square-foot train-

ing center located at 135th and
NE Whitaker Way in Portland
has been an open one-room
warehouse since the Painters
and Drywall Finishers joint ap-

prenticeship training commit-
tees purchased the building six
years ago. Their Phase II plan
was to create classrooms, of-
fices, and support space on the
mezzanine level, which is sepa-
rated from the noisy, hands-on
training section of the training
center below.

So, for three days — from
Nov. 30 to Dec. 2 —17 appren-
tice drywall finishers worked
alongside seven journeyman
drywall hangers from four signa-
tory contractors to complete the
plan. The apprentices got hands-
on experience with all types of
finishes—from basic warehouse
taping, to a high-end smooth
wall finish. Phelps and instruc-
tor Dave Gray were always
nearby to answer questions and
offer advice.

“This was a perfect project
for our Level 2 and 3 block class
training,” said Apprenticeship
Coordinator Jim Phelps. Phelps
introduced block training earlier
this year to take the place of
night classes.

Each apprentice got class
hour credit for their work. 

A week later, painter appren-
tices painted all the
walls and ceilings, and
they too received class
credit for their work.

“It’s not a mock-up
project,” said Phelps.
“These apprentices can
look back and take
ownership in their
training center.”

The project is slated
for completion by mid-
January. Schommer &
Sons is the general con-
tractor. Companies that
contributed to the proj-
ect were:
• Western Partitions Inc.
• Performance Contracting Inc. 
• KNEZ Building Materials
• CertainTeed
• Intercorp
• Anning Johnson
• Harlen’s Drywall
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A ‘barn raising’
at Painters &
Tapers
Training
Center

Manny Rodriguez of Performance Contracting (PCI) hangs drywall in a new
classroom at the Regional Training Center in Northeast Portland.

David Adams, a Level III drywall fin-
isher apprentice and member of Lo-
cal 10, applies a first coat of mud.
Adams works for  Western Partitions.

Patricia Gadd, a Level II drywall finisher apprentice and member of Painters
and Drywall Finishers Local 10, cuts a metal corner. Gadd works for Harver
Company.

Jim Phelps (right), apprenticeship coordinator for the Painters & Tapers Training Center, talks to Kurt Moore, project
manager for Schommer and Sons Construction, as apprentice drywall finishers work in the background.
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Wishing you a
Happy Holiday Season

and a New Year
filled with Health, Peace and Prosperity
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ber. White found what he de-
scribed as a temporary city on
the prairie, a self-policing vol-
untary temporary community
with prohibition on alcohol,
drugs or weapons.

“It is absolutely incredible
what they’re doing to keep this
together, keep this peaceful,
keep it prayerful, and feed
10,000 people,” White said.  

White spent a week at Stand-
ing Rock helping out, setting up
stations for supporters to drop
off firewood.

By the end of October, rank-
and-file union members were
maintaining an ongoing “union
camp” within the protest camp,
set up by a group called Labor
for Standing Rock. Labor for
Standing Rock was founded by
Cliff Wellmeng as a way to co-
ordinate rank-and-file support.
Willmeng, a former union Car-
penter from Chicago, is now a
registered nurse at Kaiser Per-
manente and a member of
United Food and Commercial
Workers  Local 7 in Lafayette,
Colorado. The group’s Facebook
page, which has over 25,000
likes, includes dozens of video
testimonials from union officers

and rank-and-file members. 
On Nov. 10, several hundred

union workers rallied in Oakland
outside Wells Fargo — one of
the pipeline’s funders — in an
anti-Dakota-pipeline event spon-
sored by over a dozen local labor
organizations. 

The protest encampment con-
tinued to grow. On Nov. 21 —
three days before Thanksgiving
— police turned water cannons
on Native American protesters in
sub-freezing temperatures. 

More than any other issue,
that’s what spurred a group of
Northwest Longshore union
members to take action. 

On Thanksgiving Day, Inter-
national Longshore and Ware-
house Union (ILWU) Local 4
put out a call for donations of
cold weather gear for Standing
Rock to be brought to the union
hall. By Monday, Nov. 28,
they’d filled a 14-foot trailer
with warm clothes, boots, food,
propane and other supplies.  

Longshore worker Steve Hunt
was calling into ILWU Local 4
to see what jobs were available
when he heard about plans by
Tacoma ILWU Local 23 Presi-
dent Dean McGrath and other
ILWU members to go to Stand-

ing Rock. Hunt ended up joining
more than a dozen ILWU mem-
bers from Locals 19, 23, and 4
for the trek to Standing Rock. 

“I wanted to know the truth,
to find out exactly what was go-
ing on,” Hunt said. 

At the camp, finding that
camp donation centers were
backlogged, Hunt volunteered to
help set up tents. He chipped ice
so that canoes could get in and
out. And he worked kitchen
duty, smoking 400 pounds of

meat a day.
“ILWU stands behind an in-

jury to one is an injury to all,”
Hunt said, “and there’s an injury
going on when private security
and police are stamping on free-
dom to protest.”

With the arrival of a contin-
gent of 2,000 veterans, the camp
swelled to over 10,000 people
the weekend of Dec. 3-4. Hunt
was on his way back to Vancou-
ver on Dec. 4 when word came
of a seeming victory for the pro-

testers. The U.S. Army Corps of
Engineers announced it was re-
voking its permit to drill under-
neath Lake Oahe on the Mis-
souri River. 

The pipeline — for now — is
on hold. It appears to be unlikely
to move forward while Obama
remains president. President-
elect Trump has refrained from
taking sides on the controversy,
but told Fox News Dec. 11 that
he will decide quickly what to
do about it once he’s sworn in.
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Warmest greetings. Brightest wishes.
May the holidays bring you joy.

At U.S. Bank Institutional Trust and Custody, we want to wish you 
a joyous holiday.

Helping you achieve your financial objectives and grow the funds 
your union members are counting on is our holiday wish. Your 
goals are our goals.

Contact us to learn more about custom solutions for pension, health 
and welfare, and other benefit arrangements.

 | .4 .  | @usbank.com 
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Thirty volunteers from IBEW
Local 48 spent Saturday, Oct. 22,
helping set up the temporary
power for The Grotto’s Festival of
Lights. In the past, the displays
have consisted of  500,000 lights.
This year, the festival switched to
LEDs, boosting the light count to
more than 1 million.

Local 48 and their employers
at the National Electrical Contrac-
tors Association have been
involved with the distribution of

power for the Festival of Lights
since its inception in 1988. That
first year the festival ran for just
10 nights with approximately
60,000 lights. It now runs from
the day after Thanksgiving
through Dec. 30. 

The Grotto says its Festival of
Lights is the largest Christmas
choral festival in the world. It
features nearly 160 indoor holi-
day concerts performed by
school, church and civic choirs.
The festival also has a petting
zoo for children, and holiday

foods and beverages.
More than 55,000 people visit

the festival each year. The
festival runs nightly from 5 to
9:30 p.m. through Dec. 30
(closed Christmas Day). Cost is
$11 for adults, $10 for seniors 65
and over, and military personnel,
$6 for kids ages 3 to 12, and free
for children 2 and under. Visitors
are encouraged to bring a
donation of canned or dry food
benefitting Snow-Cap, the East
county’s affiliate of the Oregon
Food Bank. Parking is free.

A 29-year tradition
Union electricians help light up The Grotto Festival of Lights

ABOVE: IBEW Local 48 apprentice Melissa Cabanilla works on a panel at The
Grotto. BELOW: Local 48 journeyman Pete Kiefer works on a panel, with help
from his son Paul,  who is an apprentice. Thirty volunteers from IBEW Local
48 spent Saturday, Oct. 22 setting up power for The Grotto’s Festival of Lights. 
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group of strikers — and threat-
ened to fire other employees for
talking with them. In the settle-
ment, the company agreed to
backpay plus interest for seven
strikers, totaling $27,500. The
backpay covers the two-month
period from when it fired them
to when it first offered reinstate-
ment. In its initial October 2015
complaint, the NLRB sought
backpay of nearly $33,000, but
the federal agency agreed to a
settlement of about 80 percent
of that figure.

The settlement also commits
Instafab to post official notices
in its shop and on job sites. In
the notices, the company out-
lines employees’ union rights,
and pledges not to do the unlaw-
ful things it was accused of do-
ing. The notices say Instafab has
offered the fired strikers full re-
instatement, and will reinstate
them if they make an uncondi-
tional offer to return to work.
“Our mission moving forward is
to make sure we don’t get any
more of those unfair labor prac-
tices against us,” Instafab owner
Bruce Perkins told the Labor
Press by phone.

Strikers and their allies have

picketed Instafab job sites and
customers such as general con-
tractor Andersen Construction.
Striker Laramie Lexow said he
thinks union picketing and pres-
sure have cost Instafab consider-
able business, especially on the
installation side. For the NLRB
posting, the company provided
the locations of just two installa-
tion worksites. A number of In-
stafab workers have been laid
off, and some have reached out
to the strikers, Lexow said.

“Portland architects and de-
velopers really do want quality
work, and they want the people
on their jobs taken care of,”
Lexow said.

Perkins acknowledged that
Instafab lost business because of
the strike, but says business is
returning.

“We are probably doing a
better job of listening to our
workers because of the strike,”
Perkins said.

Lexow said Instafab has made
a number of workplace improve-
ments since the strike began, but
without a union contract, things
could change back. “We want a
bargaining agreement saying
he’s going to protect all things he
changed,” Lexow said.

From Page 1

...Instafab strike continues 

Protesting Nov. 30 outside the Swan Island headquarters of Anderson Con-
struction are, from left: Laid-off Instafab project manager Tom Pearson; In-
stafab strikers Laramie Lexow, Allan Stabenow, and Brandon Nelson; Iron
Workers Shopmen’s Local 516 Business Manager Phil Casciato; and Pacific
Northwest Iron Workers District Council organizer Perry Willard.
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HELPING THE HOMELESS: Young union members at IBEW Local 48 collected
warm clothes, blankets, shoes, and socks to donate to the Union Gospel Mis-
sion. It is the third year that the young unionists —  part of  “Reach out and
Energize Next-gen Electrical Workers, or RENEW”  — have  collected clothes
for the homeless. Prior to delivering the items to the Union Gospel Mission
on Dec. 10, the group did 80 loads of laundry to get all the items clean. IBEW
stewards working at Intel also collected $500 from construction workers, used
to buy waterproof socks. After delivering the items on Dec. 10, a half-dozen
RENEW members volunteered at the Union Gospel downtown, helping to sort
clothes, blankets, and other items.  Volunteering were Samer Obeid, Kennitha
Wade, Kim Cole, Terry Reigle, and Tracey Powers. 

Warm Wishes for a Wonderful Holiday Season 
and a very Happy New Year

from

SALEM BUILDING TRADES COUNCIL

THOMAS, COON,
NEWTON & FROST

THOMAS, COON,
NEWTON & FROST

IN SOUTHWEST WASHINGTON: Members of the Longview/Kelso Building and Construction Trades Council (LK-
BCTC) and the Cowlitz Wahkiakum Central Labor Council (CWCLC) on Dec. 7 unloaded 1,800 pounds of hams to the
Lower Columbia Community Action Program (CAP).  The donation, which the councils have done annually since
2009, will help more tham 400 senior citizens in Longview and the surrounding region, as well as families in need of
a holiday meal. The two councils donated $2,000 to purchase the hams at Cascade Select Market, a unionized grocer
in Longview. Making the delivery from left to right are: Cameron Wilkinson of Plumbers and Fitters Local 26,  Bob
Lee of the International Chemical Workers Union Local 747, Ilona Kerby executive director of CAP, Shawn Nyman of
Service Employees Local 925 and president of CWCLC, Mike Bridges of IBEW 48 and president of LKBCTC, Tara McEl-
ligot of Local 747, and Christina Daniels of IBEW Local 48.

BUILDING COMMUNITY



Following reports of hate inci-
dents and crimes in the media
and a recent report by the South-
ern Poverty Law Center show-
ing Oregon as having the highest
per capita rate of hate incidents
nationally in the two weeks fol-
lowing the November election,
the Oregon AFL-CIO has
pledged to take a stand against
hate incidents, particularly when
it happens in the workplaces. 

The state labor federation’s
Executive Board on Dec. 2
passed a resolution calling for
the AFL-CIO to pursue a strat-
egy to help workers report hate
incidents and crimes and find re-
sources when their civil rights
are violated.  

“The labor movement was
built on a simple but powerful
idea: when one person is
wronged, we are all wronged,”
said Oregon AFL-CIO President
Tom Chamberlain. “We are
hearing reports of hate incidents
and crimes happening more fre-
quently in the workplace. The
job of our federation and the job
of the labor movement is to help
working people stand together to
protect their rights, both civil and
economic.” 

As part of the resolution, the
Oregon AFL-CIO will launch a
telephone hotline in the coming
weeks where workers can call to
report incidents and be directed
to appropriate resources. Infor-
mation about the hotline will be
available on the state federa-
tion’s website, www.oraflcio.org.

“We are going to focus on
providing tools for workers to
report these incidents and begin
training union representatives to
provide help directly to union
members in their workplaces,”
said Chamberlain.  “It falls upon
those of us entrusted to stand up
for working people to do every-
thing we can to protect all of our
rights.”
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FROM THE OFFICERS AND EXECUTIVE BOARD OF THE

NNORTHWESTORTHWEST OOREGONREGON LLABORABOR CCOUNCILOUNCIL

Seated from left to right: Executive Secretary-Treasurer Bob Tackett, President Jeff Anderson, 1st Vice President Everice Moro. Standing from left to
right:  Board members Terry Lansing, Sam Gillispie, Janet Irwin, Scott Zadow, Will Lukens, Dave Tully, and Sandy Gillis. Not pictured 2nd Vice President
Ed Barnes, and Board members Rose Etta Venetucci, Mike Pucik, Willy Myers and Mike Bridges.

Hate crimes at work?
Oregon AFL-CIO says it
could be a union issue

RETIREES LUNCHEON: A record crowd of more
than 400 retirees of Amalgamated Transit Union
Local 757 attended the annual Retirees’ Christ-
mas luncheon Dec. 1. The response was so over-
whelming that the union had to change venues,
moving it to a banquet room at the Monarch
Hotel & Conference Center in Clackamas. 
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HOME FOR  
THE HOLIDAYS
‘Tis the season to spend time with family 

and friends.  With telehealth options that 

help you get the care you need when you 

need it, Kaiser Permanente gives you more 

time to thrive with the ones you love.

We’re proud to be your partner in health 

for the holidays to come. 

All plans offered and underwritten by Kaiser Foundation Health Plan of the Northwest. 500 NE Multnomah St., Suite 100, Portland, OR 97232. ©2016 Kaiser Foundation Health Plan of the Northwest60
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