
Nonunion paint contractor
Abhe & Svoboda is under in-
creasing scrutiny for its man-
agement of a $22 million Ore-
gon Department of Transporta-
tion (ODOT) painting project
underneath the Ross Island
Bridge, which spans the Wil-
lamette River between south-
west and southeast Portland.

Oregon-OSHA (Occupa-
tional Safety and Health Ad-
ministration) is still investigat-
ing a Feb. 8 accident in which
a worker fell 40 feet and landed
on another worker, sending
both to the hospital after a Port-
land Fire Bureau ladder rescue. 

Oregon Bureau of Labor
and Industries is investigating
a pair of civil rights complaints
filed Feb. 28 by an African-
American Navy veteran who
was fired Feb. 4. Among other

things, the worker says Abhe &
Svoboda badly mishandled a
complaint about sexual harass-
ment, tolerated an atmosphere
of racial hostility, and fired her
in retaliation for making a
safety complaint — after she
was injured on the job.

Finally, the National Labor
Relations Board is investigat-
ing charges that the company
fired worker Omar Rubi Feb.
16 in retaliation for legally pro-
tected activity — including
telling co-workers they have
the right to voice safety con-
cerns. Rubi, a union ‘salt,’
spoke with the Labor Press,
and before the ink was dry on
our Feb. 17 story, was fired in
person by company president
James Svoboda — right after a
site visit from agents of ODOT
and OSHA. 
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$790 million Portland Public Schools bond
could spell years of work for the trades
Portland Public Schools Board
voted unanimously Feb. 28 to
move forward with the largest
construction bond request in
Oregon history. If approved by
voters May 16, the $790 million
measure would fund system-
wide upgrades for Oregon’s
biggest school district — and
years of work for hundreds of lo-
cal building trades workers.

Columbia Pacific Building
Trades Council is an early en-
dorser of the bond measure, and
other labor organizations are
likely to follow. Because the
work would pay prevailing
wages and benefits, union-signa-
tory contractors would be likely
to outcompete nonunion con-
tractors and secure much of the
work. And the projects are broad
in scope, says Building Trades
Executive Secretary-Treasurer
Willy Myers —touching nearly
every craft. 

The bond proposal includes
the demolition and new con-
struction of Lincoln High School
and Kellogg Middle School, and

comprehensive retrofits of Ben-
son and Madison high schools.
It also includes health and safety
improvements at every school in
the district, including repairing
or replacing leaking or deterio-
rating school roofs; replacing old
pipes and fixtures to reduce lead
and improve water quality; re-
moving or encapsulating ex-

posed lead paint and asbestos;
improving building foundations
and ventilation to decrease radon
exposure; upgrading fire alarm
and sprinkler systems; and im-
proving accessibility for people
with disabilities. Finally, the
bond would pay to begin plan-

PERS under threat … again

Malarkey Roofing withdraws
from pension in new contract

Portland’s Franklin High School, pictured above as it looked in July 2016, is
on track to reopen this September after a two-year, $113 million remodel —
funded by the first of three planned school modernization bonds.

Turn to Page 5

By Don McIntosh
For the fifth time in 14 years,
Oregon’s Public Employee Re-
tirement System (PERS) is un-
der attack in the Legislature.
Business groups, arguing that
PERS is too costly, are clamor-
ing for lawmakers to slash ben-
efits and make current employ-
ees pay to help make up for the
system’s investment losses.

Certainly the losses were
massive. PERS was established
in 1945 as a traditional “defined
benefit” pension: Employers
promise workers a cost-of-liv-
ing-adjusted monthly check
once they retire, and to meet that
obligation, employers and em-
ployees contribute over the
years. Those contributions are
pooled and invested, and the re-
turns help the system pay the
promised benefits. But like so
many other pension funds,

PERS lost a big fraction of its in-
vestments’ value in the 2008 fi-

nancial crash — 29 percent. That
Turn to Page 3

Members of United Steel-
workers  (USW) Local 330
voted 54-41 March 9 to accept
a “last best and final” offer
from Malarkey Roofing Prod-
ucts. Voting to reject the con-
tract offer would have meant
authorizing a strike by the 115
workers at the company’s
North Columbia Boulevard
roof tile factory in Portland.

The vote came after the
company backed off several
“union-busting” proposals.
Malarkey, represented by em-
ployer consultant Jim Frazer,
had proposed to halt employer
collection of union dues, end
the requirement that repre-
sented employees become
union members, and eliminate
“just cause” discipline.

Under the new agreement,
Malarkey will stop making
pension contributions and pay
$6.5 million to withdraw from
the union-sponsored multi-em-
ployer pension plan. The $1.7
billion pension plan, known as
PIUMPF (PACE Industry
Union-Management Pension

Fund), has more than twice as
many retirees as active mem-
bers, and it’s projected to be-
come insolvent in less than 20
years. USW inherited the pen-
sion when it absorbed the Pa-
per, Allied-Industrial, Chemi-
cal and Energy Workers
(PACE) union in a 2005
merger. 

Malarkey has been con-
tributing $1.38 an hour to the
pension plus a rehabilitation
surcharge. 

In place of the defined ben-
efit pension, Malarkey will en-
roll union members in the
company-sponsored 401(k),
matching employee contribu-
tions dollar for dollar for the
first 2 percent of salary, and 50
cents on the dollar after that up
to 10 percent.

The contract runs through
April 2019. It provides annual
wage increases of 1.5 percent,
retroactive to the June 1, 2016,
expiration of the previous
union contract. Wages at the
roof tile plant currently range
from $16.50 to $25.96 an hour.

Abhe & Svoboda fires union ‘salt’
amid safety complaints

A DEAL IS A DEAL Everice Moro worked 30 years as an educational assistant
at Estacada School District expecting to get a monthly pension with a cost-
of-living increase (COLA). Then the Oregon Legislature reduced her COLA to
save money. Moro became the lead plaintiff in a suit that went to the Oregon
Supreme Court and overturned the cuts. Above, she holds up the framed
letter she got announcing that PERS would be restoring the COLA.
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By Don McIntosh
Hardly anyone knows about
them yet, but a batch of state-
sponsored retirement savings
plans is about to make it easier
for millions of American work-
ers to save for retirement. Re-
publicans in Congress are trying
to stop that from happening. 

The plans are in the process
of being set up in Oregon, Illi-
nois,  California, Connecticut
and Maryland. It’s a union idea,
passed by state legislatures with
union support, as a way to help
mostly nonunion workers
whose employers don’t offer
any retirement plan. The way
the plans work, the state sets up
a retirement savings fund, to be
invested in a simple, diversified
portfolio by low-fee managers,
and then requires employers
who don’t otherwise offer a re-
tirement savings plan to enroll
their employees. Employees
contribute a certain percentage
of gross pay into the fund, up to
the IRA maximum of $5,500 a
year. The balances grow, and
can be accessed for retirement,
essentially like a Roth IRA. If
workers don’t want to con-
tribute the mandated amount,

they can reduce their contribu-
tion, or opt out entirely.

Who would object to such
plans? High-fee investment ad-
visers, it turns out, and anti-
worker business groups like the
U.S. Chamber of Commerce.
Never mind states’ rights; oppo-
nents think they’ve found a
backdoor way to stop the plans
from going forward. It has to do
with whether the plans run afoul
of ERISA, a 1973 federal law
that protects workers from hav-
ing their retirement savings
stolen or improperly invested by
employers. At the request of
states setting up the new savings
plans, last year the Employee
Benefits Security Administra-
tion of the U.S. Department of
Labor issued a ruling making it
clear that these new plans are
not employer-sponsored retire-
ment plans that would fall under
ERISA. The state plans aren’t
set up or controlled by employ-
ers, so employers should have
no fiduciary responsibility for
them under ERISA.

But under the 1996 Congres-
sional Review Act, a new Con-
gress can override federal regu-
lations that finalized less than 60

legislative days before the old
Congress adjourned (in this
case, any since June 13, 2016.) 

HJR 66, a bill to overturn the
Labor Department rule, passed
the U.S. House Feb. 15 on a
party line 231-193 vote, with
only one Democrat in favor, and
only three Republicans against.
Oregon Republican Greg
Walden voted in favor of the
legislation, which could result in
legal headaches for Oregon’s
new retirement savings plan.
Walden’s office did not return a
call from the Labor Press seek-
ing an explanation of his vote.

The bill is now before the
U.S. Senate Finance Committee
as SJR 32, sponsored by chair
Orrin Hatch (R-Utah).

“We have millions of people
approaching their retirement
years without adequate savings,
and some pretty simple state
plans that are just going to help
people save for retirement are be-
ing threatened by this rollback,”
said SEIU Oregon State Council
Executive Director Matt Swan-
son, who helped pass the Oregon
plan. “It’s nothing more than a
big giveback to Wall Street.”

If the resolution passes the

Senate and is signed by Presi-
dent Donald Trump, it could
stall the plans in several states
where legislation specifically re-
lied on the Labor Department
ruling. But Oregon’s plan will
go forward regardless, Oregon
Treasury spokesperson James
Sinks told the Labor Press. An
appointed board has been work-
ing on setting up the Oregon
plan since legislation passed in
2015. Retired Iron Workers Lo-
cal 29 business manager Kevin
Jensen was labor’s voice on the
board through January, and
United Food and Commercial
Workers Local 555 President
Dan Clay will replace him this
month. (See Page 6.)

Oregon’s plan will phase in,
starting with a voluntary pilot
group of employers on July 1,
expanding to employers with 10
or more workers in 2018, and to
all employers in 2019. At that
point, as many as 800,000 Ore-
gon workers would have access
to the program, with the default
savings rate set at 5 percent.

Republicans in Congress try to sabotage state-sponsored
retirement savings plans — before they begin

FIND OUT MORE 
http://www.oregon.gov/retire



There’s a public perception
that PERS is in trouble be-
cause benefits are too gener-
ous. In fact, the average
PERS retiree gets $2,362 a
month — not a fortune, but
together with Social Security
and personal savings, usually
enough to live securely and
comfortably after a lifetime of
work. 

The way PERS calculates
benefits is actually pretty sim-
ple: It multiplies an em-
ployee’s final average salary
by the number of years of
service and then multiplies
that by 1.67 percent for those
hired before Aug. 29, 2003
(known as Tier 1 and 2 em-
ployees), or by 1.5 percent for
those hired after.

For example, a 911 opera-
tor retiring tomorrow after 30
years, whose salary averaged
$40,000 a year their final
three years, would get a
yearly benefit of $20,040, or
$1,670 a month (40,000 x 30
x 0.0167).

But that formula also
means that some public em-
ployee retirees who earned

very high final salaries are
getting very large pensions.
The poster child for that is
Mike Bellotti, who worked as
head coach for the University
of Oregon football team for
14 years, and now collects
$536,995 a year in PERS
benefits.

And his benefits aren’t the
only ones to raise eyebrows:
994 PERS recipients get over
$108,000 a year in benefits.
Most are top-level managers
or doctors at Oregon Health
& Science University. The
994 make up just 0.74 percent
of the total recipients, but
their lavish retirement pay-
outs are galling to many tax-
payers.

Going forward, there won’t
be any more Mike Bellottis
— and not just because his
116–55 win record for the
Ducks will be hard to beat. A
1996 federal rule change put
a limit on the formula for cal-
culating what is salary. The
limit is now $265,000. Belotti
is able to collect his outsized
pension because he was hired
before 1996. 
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left a hole in the amount of
money the system will eventu-
ally need in order to pay retiree
benefits. Today, PERS’ assets are
valued at $69.9 billion, and the
hole, known as “unfunded actu-
arial liability” is estimated at
$21.8 billion.

To shrink the unfunded actu-
arial liability over the next 20
years, the PERS system expects
to increase the required contribu-
tion of all 925 participating pub-
lic employers — including the
state, cities, counties, school dis-
tricts, and special districts. On
July 1, employer contributions
will go up to 14 percent of pay-
roll from about 9 percent now,
and they’ll go up again every
two years.

What to do about all this?
Public employee unions, to-
gether in the PERS Coalition,
have defended beneficiaries
again and again in court against
retroactive cuts — cuts made to
benefits after they were prom-
ised. And the Oregon Supreme
Court has ruled repeatedly that a
deal is a deal: Public employers’
past promises to their employees
are legally binding and must be
honored. Thus, benefits can only
be cut “prospectively” — going
forward.

That’s what some Republican
lawmakers are seeking to do this

year: Cut future benefits for cur-
rent employees, and divert their
current pension contributions to
pay off the system’s previous li-
abilities. Since 2003, the re-
quired 6 percent employee con-
tribution to PERS has gone into
401(k)-style “defined contribu-
tion” accounts. One bill, SB 560,
would take that money and use
it to pay down the unfunded lia-
bility owed to those who worked
before 2003. Other bills would
raise the retirement age to 67, or
lower benefits by basing final
salary on a five-year average.

But public employee unions
argue that it’s fundamentally un-
fair to put the burden of the sys-
tem’s investment losses on cur-
rent and future employees, who
already get lower benefits thanks
to previous changes. Several
hundred fire fighters and other
public employees turned out to
make that point at a Feb. 13
hearing on SB 560.

“We are a union of publicly
funded workers,” said SEIU
Oregon State Council State Di-
rector Melissa Unger in written
testimony submitted at the hear-
ing. “So we are acutely aware of
the budget challenges and the
fact that the increasing employer
rates put pressure on the budget.
The answer to the budget chal-
lenges cannot be to decimate re-
tirement benefits of low-income
and middle class Oregonians

who had no role in creating the
PERS liability.” 
Where to get the money
If it’s unfair to burden current
employees, who should shoulder
the burden? Unions have an an-
swer: The one group that’s done
very well in recent years — big
corporations and those in the top
1 percent of incomes. Right now,
according to a study by account-
ing firm Ernst & Young, Oregon
has the lowest “total effective
business tax rate” in the nation. 

Some business groups have
suggested that they’ll support
proposals to increase taxes, but
only if the Legislature first reins
in the cost of PERS.

“They say we have to act on
PERS reform and we have to
have tax reform, but the truth is,
we never really get around to the
tax reform part,” says Everice
Moro, retired school employee
and former president of Oregon
School Employees Association.
Moro was lead plaintiff in Moro

From Page 1

...PERS under threat … again PERS AT A GLANCE
Participating employers: 925
Current retirees: 134,000
Benefits paid per year: $4 billion
Average benefit: $2,362 a month
Assets: $69.9 billion
Assumed rate of return: 7.5% 
Last year’s rate of return: 6.9% 
Unfunded liability: $21.8 billion

PERS’ Bellotti problem

Turn to Page 8
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AFSCME 88
Executive Board meets 6 p.m. Wednesday, April 5.
General membership meets 7 p.m. Wednesday, April
19, preceded by a 6 p.m. stewards’ meeting.
Meetings are at 6025 E. Burnside, Portland. 

AFSCME 189
General membership meets 6:15 p.m. Tuesday, March
28.
Executive Board meets 6:15 p.m. Tuesday, April 11.
Meetings are at 6025 E. Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 9 a.m. Tuesday, March 28, in
the meeting room, at 7931 NE Halsey, Suite 300, Port-
land. 

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, March 21, at 12812
NE Marx St., Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, April 20, at 12812
NE Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, April 13, preceded
by a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr. #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, April 5, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, April 13, at 4411 SW
Sunset Dr., Lake Oswego.

Glass Workers 740
Executive Board members meet 6 p.m. Thursday,
April 6, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, April
6, at 11105 NE Sandy Blvd., Portland.  
Eugene area members meet 5 p.m. Monday, April 10,
at Ciao Pizza, 3342 Gateway St., Springfield.
Salem area members meet 5 p.m. Tuesday, April 11,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem. 

IBEW  48 
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Sister’s in the Brotherhood meets 6:30 p.m. on the sec-
ond Tuesday of every month in the Meeting Hall.  You
are welcome to attend the EWMC meeting before-
hand.

Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENT: No. 2523, Gordon B.
Phillips; No. 2534, Walter W. Landon; No. 2525, Don-
ald R. Jones; No. 2526, Robert E. Yankee; and No.
2527, Jack Deal. The March 2017 assessment is
$1.50.  

IBEW  280
Executive Board meets 4:30 p.m.  Wednesday, April
5, at 32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, April 13, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, April 20, at
33309 Hwy. 99E, Tangent.

Insulators 36
Executive Board meets 6 p.m. Wednesday, April 12. 
Members meet 7 p.m. Friday, April 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, April 6, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, March 23.
Executive Board meets 6 p.m. Thursday, April 13.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, March 21, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, April 3, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, March
23. PLEASE NOTE:  SPECIAL CALL: CON-
TRACT VOTE.
Executive Board meets 5 p.m. Monday, April 3, at
11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, April

27, at 11105 NE Sandy Blvd., Portland. 

Machinists 1005
Executive Board meets 4:30 p.m. Wednesday, April
12. 
Members meet 10 a.m. Saturday, March 18, preceded
by a 9 a.m. shop stewards’ training session. ALL
MEMBERS are invited to shop stewards’ training.
Stewards must attend steward meetings to be compen-
sated.
PLEASE NOTE: Nominations for Vice President
and one (1) trustee will be held May 20 during the reg-
ular meeting. Elections will be held June 17 from 8
a.m. to 5 p.m.
PLEASE NOTE: A request for absentee ballot must
be delivered by the requestee either in person, or by
official government mail to the Recording Secretary
of the Local Lodge or the Secretary-Treasurer of the
District Lodge not later than ten (10) days before the
election.
All meetings and elections are held at our Union Hall,
25 Cornell, Gladstone.

Machinists 63
Executive Board meets 4 p.m. Wednesday, April 5.
Members meet 10 a.m. Saturday, April 8, preceded by
a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, April 10.
Regular membership meets 6 p.m. Wednesday, April
12.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, April 20, pre-
ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
District 1 members meet 7:30 p.m. Monday, April 3,
at the Red Lion, 510 Kelso Dr., Kelso.
District 4 members meet 7:30 p.m. Wednesday, April
5, at Oxford Suites, 1050 N First St, Hermiston.
District 4 members meet 7:30 p.m. Thursday, April 6,
at Cousin’s Restaurant, 2114 W 6th St., The Dalles.
District 1 & 5 members meet 8 p.m. Friday, April 7,
at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, April 11,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, April
12, at the Courtyard Marriott, 600 Airport Rd., Med-
ford.
District 2 members meet 7:30 p.m. Thursday, April
13, at the Comfort Suites, 969 Kruse Way, Springfield.
District 3 members meet 7:30 p.m. Wednesday, April
19, at the Bend Riverhouse, 3075 N Business 97,
Bend.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, April 19, at 11105
NE Sandy Blvd., Portland.  
Website:  www.iupatlocal10.org  

Plasterers 82
Members meet 5 p.m. Wednesday, April 5, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, March
17, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, March
23, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
March 21. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, March
21, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
March 21, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, March
21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, April 6.
Members meet 7 p.m. Thursday, April 13.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland area members meet 6 p.m. Tuesday, April 11,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland
Medford area members meet 4 p.m. Wednesday, April
12. Please call Dennis Dover for location – 541-517-
9644.
Eugene area members meet 6 p.m. Tuesday, April 11,
at 1887 Laura St., Springfield. PLEASE NOTE:
Meeting to be broadcast with the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, April
20, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, April 21, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, March 20, in the
District Office, at 11105 NE Sandy Blvd., Portland.

CENTRAL LABOR CHAPTERS
Central Oregon
Delegates meet 5:30 p.m. Monday, March 27, at the
Social Justice Center, 155 NE Irving Ave., Bend.

Eastern Oregon
Delegates meet 6 p.m. Wednesday, April 19, at AF-
SCME, 308 SW Dorion, Pendleton.  

Lane County
Delegates meet 7:30 p.m. Wednesday, March 22, at
688 Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, April 19, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 7 p.m. Tuesday, April 11, preceded by
a 6:30 Executive Board meeting, at 4735 Liberty Rd.
S., Salem.

Southern Oregon 
Central Labor Council
Delegates meet 6 p.m. Tuesday, April 11, at the Labor
Temple, 4480 Rogue Valley Hwy.#3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon 
Delegates meet 7 p.m. Monday, March 27, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, April 5, at LIUNA
Hall, 2212 NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, March 21 and April
4, in Kirkland Union Manor II, 3535 SE 86th, Port-
land. 
Delegates meet 10 a.m. Tuesday, March 28, at the
Vancouver Labor Center, 2212 NE Andresen Rd.,
Vanc., Wash. 

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, March 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, April 6, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tan-
gent.

METAL TRADES
Portland & Vicinity
Delegates meet 5 p.m. Tuesday, March 28. 
Executive Board meets 10 a.m. Tuesday, April 11.
Meetings are at IBEW 48 Hall, 15937 NE Airport
Way, Portland.

UNION MEETING NOTICES

Oregon AFSCME
Retirees meet 10 a.m. Tuesday, March
21, at the AFSCME office, 6025 E
Burnside, Portland.  Call Michael
Arken for information 1-800-521-
5954 ext. 226.

Electrical Workers 280 
Retirees meet between 11:45 a.m. and
noon Monday, April 10, at The Old
Country Buffet on Lancaster in Salem,
which is next to Michael’s Craft store. 
If you have any questions, please give
Don Ball a call at 541-327-3388.

Elevator Constructors 23
Retirees (ONLY) meet 11:30 a.m.
Wednesday, April 12, at Westmoreland
Union Manor, 6404 SE 23 Ave, Port-
land.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
April 20, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.
Insulators 36
Retiree breakfast 9 a.m. Thursday,
April 6, at the Dockside Restaurant,
2047 NW Front Ave., Portland.
Machinists 
Retired Machinists meet 10 a.m.
Wednesday, April 5, at 25 Cornell,
Gladstone. 
United Association 290
Retirees meet 10 a.m. Thursday, April
20, at 20210 SW Teton Ave., Tualatin.
The topic is Deposition of Remains
and Understanding Advanced Direc-
tives.

RETIREE MEETING NOTICES

HAPPENINGS
Working women sing 
Legendary Portland union mu-
sician Mary Rose will perform
music of working women to cel-
ebrate Women’s History Month.
She will be joined by friends
Jane Keefer, Lynette Yetter, and
Beyond Little Boxes, comprised
of Mark Loring and Jim Cook.
The event is free and open to all
ages.
■ Time: Sunday,  March 26,  2 p.m.
■ Place: Hollywood Library, 4040 N.E.
Tillamook Ave., Portland
■ More info:maryrosesings2@gmail.com

Troublemakers School 
Put the “movement” back in the
labor movement with the Port-
land Troublemakers School pre-
sented by the Portland Labor
Notes Organizing Committee.
Labor Notes is a Detroit-Michi-
gan-based media and organizing
project for union activists.

Hear from union leaders and

activists about how to fight back
and win, take part in trainings
such as “Beating Apathy,”
“Preparing for Right-to-Work,”
and “Building Strong Labor-
Community Alliances. Network
with local organizers to share
strategies.
■ Time: Saturday, April 8, 9 a.m. - 4 p.m.
■ Place: UA Local 290, 20210 SW Teton
Ave., Tualatin
■ Cost: $10, includes lunch
■ More info: Contact Johanna at
labornotespdx@gmail.com or call 971-998-
7340

Inner City Blues Fest
The 6th annual Inner City Blues
Festival — “Healing the Health-
care Blues” —is a fundraiser for
Oregon Health Care For All-
Oregon. In addition to music,
the event features a silent auc-
tion, dinners for purchase, two
bars, and information tables. 

This year’s all-star line up of
musicians  includes the Norman

Sylvester Band, Obo Addy
Legacy Project ‘Okropong,’
Mary Flower, Tevis Hodge Jr.,
Mic Crenshaw, Shoehorn,
Stangetones & Volcano Vixens,
and others.
■ Time: Saturday, April 22 5:30-12 a.m.
■ Place: Eagle’s Lodge,7611 N. Exeter Ave..,
Portland
■ Cost: $20 in advance; $25 at the door
■ More info:www.tickettomato.com;
facebook.com/healingthehealthcareblues

Worker Memorial 
The Northwest Oregon Labor
Council will observe Workers
Memorial Day at its delegates’
meeting in April. The memorial
service will include the reading
of the names of Oregon workers
killed on the job and in military
service in 2016.
■ Time: Monday,  April 24,  7 p.m.
■ Place: IBEW Local 48, 15937 NE Airport
Way, Portland
■ More info: Contact NOLC at 503-235-
9444
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ning for the next bond proposal,
which would include modern-
ization of Cleveland, Jefferson
and Wilson high schools.

The May 16 bond measure is
actually phase two in a three-
phase plan to fully modernize
school sites across the district.
District buildings are on average
77 years old, and many are over
100 years old. In 2012, voters
approved the first in the series: a
$482 million bond issue that
funded the extensive renovation
of Franklin, Grant and Roosevelt

high schools and Faubion PreK-
8 school, plus repairs and up-
grades at 52 schools. At its peak
in the summer of 2016, about
600 workers were employed on
projects funded by that bond.

The new bond would cost
property owners $1.40 per
$1,000 of assessed value for the
first four years, declining there-
after. The owner of a home as-
sessed at $240,000 would pay
$336 a year.

A poll undertaken by the dis-
trict showed public support for
the bond at 60 percent. But Je-
remy Wright, a former union or-

ganizer who is leading the cam-
paign to pass the bond, says
every vote will count, and the
support of union members, who
tend to vote in higher numbers,
is particularly important.

Ballots will be mailed out
April 26 and will be due back
May 16.

— DM

From Page 1

...PPS bond: years of work for the trades

UNION MEMBERS NEEDED
To volunteer, donate, request a lawn
sign or get more information, visit
www.healthyschoolspdx.com. You
can also “like” the bond campaign at
facebook.com/healthyschoolspdx

HAPPENINGS
Labor Bowl for MDA
The 28th annual Labor Bowl Chal-
lenge is a fundraiser for the Mus-
cular Dystrophy Association. The
event—coordinated by the Na-
tional Association of Letter Carri-
ers (NALC) Branch 82 and the
Northwest Oregon Labor Coun-
cil—consists of four-person bowl-
ing teams that compete for prizes.
Money is raised through pledges
and from a silent auction and goes
to buy wheelchairs and braces for
children, as well as for research
and summer camps.  Muscular
dystrophy is a hereditary condition
marked by a progressive weaken-
ing and wasting of the muscles
over time. Since the Labor Bowl
began in 1989, union members
have donated $379,856 to MDA.
■ Time: Sunday, April 9, 11 a.m.-noon
registration; bowling noon -2:30 p.m.
■ Place: Sunset Lanes, 12770 SW Walker
Rd., Beaverton
■ Cost: $60 minimum to raise per bowler
■ More info: Call NALC Branch office at
503-493-5903. To donate tax-deductible
silent auction items and door prizes, call Abe
RedCloud at 831-331-0798

Labor’s Community
Service Agency gears
up for spring fundraiser
Labor’s Community Service
Agency (LCSA) has launched its
spring fundraising campaign.

LCSA provides several safety
net programs for people in need.
Donations go to serving people
like Carla, a local union member
who reached out to LCSA’s
Helping Hands Temporary Hard-
ship Assistance program.

“LCSA got me through a
rough patch,” Carla said. “I
might have lost everything while
waiting for my workers’ comp.
LCSA helped me with part of the
rent and I was able to keep my
home.” 

In addition to Helping Hands,
LCSA offers rapid resonse serv-
ice to a company layoff or clo-
sure. It’s Team Labor! volunteer
program focuses on small home
repairs for low-income, elderly
and veterans. Presents From
Partners offers a huge Christmas
party for families facing tough
times. And its Resource Naviga-
tor training shows union locals
effective ways to connect to, and
utilize, the vast array of commu-
nity social services available
through 211info.

To donate to LCSA, visit
www.lcsaportland.org, or send a
check to Labor’s Community
Service Agency 9955 S.E. Wash-
ington St, Suite 211, Portland,
OR 97216.

STATE PREVAILING WAGE 
Below are some prevailing wage rates for
journeymen working in Multnomah County.
CRAFT WAGE BENEFITS

Bricklayer $34.79     $20.10
Carpenter $35.67     $15.67
Cement Mason $31.00     $18.87
Electrician $40.20     $22.30
Elevator Constructor $51.03     $37.37
Glazier $34.65      $19.00
Insulator $45.42     $20.77
Ironworker $36.71      $24.16
Laborer $27.72     $13.82
Painter $22.52     $10.38
Plumber $42.83     $27.02
Roofer $28.53     $17.42
Sheet Metal Worker  $38.11     $19.82
Sprinklerfitter $36.06     $21.30
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PEOPLE
Governor appoints unionists
to state boards
A recent batch of executive ap-
pointments nominated by Ore-
gon Gov. Kate Brown con-
tained a number of names
familiar to organized labor.
United Food and Commer-

cial Workers Local 555 Presi-
dent Dan Claywas appointed
to the Oregon Retirement
Savings Board. The board is
overseeing the establishment of

a soon-to-
launch retire-
ment savings
plan open to
all private
sector work-
ers in Oregon
whose em-
ployers don’t
sponsor one.
Local 555 is

Oregon’s largest private sector
union, representing workers in
grocery and retail, food produc-
tion, and other industries.
Rachel Brozovich, president

of Keizer Fire Fighters Local
3881, was named to the Work-
ers’ Compensation Manage-
ment-Labor Advisory Com-
mittee (MLAC). The com-
mittee advises the Legislature
about any proposed changes to
the state workers’ compensation
system.
Siobhan Martin, deputy

executive director of Service
Employees International
Union  Local 503, will serve

on the Public Employees’
Benefit Board (PEBB), which
oversees the administration of
benefits for about 140,000 state
employees. 

Union-side labor attorney
Jennifer Sung, a partner at the
McKanna Bishop Joffe law
firm, was named to the Oregon
Employment Relations
Board. The three-member
board functions as a kind of
Supreme Court for Oregon’s
public employee collective bar-
gaining law, interpreting the
law and resolving disputes be-
tween public employee unions
and employers.

The appointments will take
effect later this month follow-
ing a confirmation vote by the
Oregon Senate.

D Pei Wu leaves helm of
Portland Jobs with Justice 
D Pei Wu is stepping down af-
ter two years as executive di-
rector of
Portland Jobs
with Justice,
a non-profit
worker jus-
tice coalition
made up of
over 100
member
faith, labor,
and commu-
nity  organi-
zations. A search is under way
for her successor.

D Pei Wu

Dan Clay

Over the years, Portland has been recognized as one of Amer-
ica’s best cities in a number of categories, including seniors,
livability, food, beer drinking, vegans, and year after year the
best airport in the country.  All of which are good, and all rec-
ognize the uniqueness of Portland.

Recently, Portland received another first: Leading the na-
tion in the fastest rising housing costs. Last year housing costs
in Portland increased by 11.1 percent. According to a 2015-
16 Wage Trend Report by the MBL Group, Portland Metro
wages increased by 3 percent.  

Lower income households
have been disproportionately
impacted. The rule of thumb of
percentage of income spent on
housing is 30 percent of a
worker’s income. In Oregon,
Fair Market Rent for a 2-bed-
room apartment is $1,008 per
month, and $1,208 in the Port-
land Metropolitan Area. The av-
erage Oregon renter is paying
upwards of 50 percent of their
income on housing costs.

To state the problem in a different way, a minimum wage
worker in Portland would have to work 100 hours per week
to afford a 2-bedroom apartment — if they can find one. Ore-
gon’s housing inventories are the lowest since 2005, when
Oregon’s population was 400,000 people less than it is today.

Oregon’s low inventory of housing has given landlords an
unbridled opportunity to reap large profits at the expense of
working people. It doesn’t matter if you live in Medford,
Bend, or Portland, workers are finding it harder and harder to
pay the bills and feed their kids. And they now face a housing
market that pushes them farther and farther from their work-
place and essential services. 

No-cause evictions and rampant rent increases are left
unchecked by a state which forbids rent stabilization at the lo-
cal level and, until recently, forbade inclusionary zoning.  

House Bill 2004 was introduced to provide stability for the
4-in-10 Oregonians who rent their homes. Far too many
renters who pay their rent on time and play by the rules are
evicted without cause and in some cases, in retaliation for re-
questing repairs to their homes. Others are evicted because
the landowner wants to raise the rent, but doesn’t want to ex-
plain that to the tenant. House Bill 2004 puts an end to these
destabilizing practices. The establishment of a just-cause stan-
dard for the termination of a lease prevents landlords from us-
ing no-cause evictions as a means to retaliate or discriminate
against tenants.

House Bill 2004 would give local governments the ability
to stabilize rents in their communities. It provides landlords
with a reasonable rate of return on their investment and gives
renters predictability of rent increases at a moderate rate.  And,
finally, House Bill 2004 allows local government the authority
to develop policies to pay the cost of renter relocation by the
landlord under certain conditions.

I encourage all of you reading this article to write, email or
call your state legislator and ask them to support House Bill
2004.  The housing crisis is affecting all workers, including
those represented by a union on the job. This bill is an impor-
tant way to give the necessary and immediate relief to renters
in this incredibly difficult time.  It is easy: go to http://orafl-
cio.org/salem to find your legislator’s contact information.    

Tom Chamberlain is president of the Oregon AFL-CIO, a 130,000-member-strong
federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Support House Bill 2004

The housing
crisis is affecting
all workers,
including those
represented by
a union on the
job.

Apprenticeship
Opening
Glaziers

The Oregon & SW Washington
Glaziers Joint Apprenticeship &
Journeyman Training Program will
be opening to accept applications

to create a pool of eligible
applicants. Applicants must be at
least 18 years old. Must apply in
person and furnish a copy of a
high school diploma and grade

transcript or GED and test scores
at time of application.

Applications will be taken
April 24 thru May 5, 2017 

Monday thru Friday,
9 to 11 a.m. and 1 to 3 p.m.

Glaziers Training Center
Mt. Hood Community College,

Room GE 108
26000 SE Stark St., Gresham, OR

Women and minorities encouraged to
apply; Veterans’ GI Benefits may apply 140
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IN MEMORIAM
LON IMEL

Nov. 4, 1929 - Feb. 13, 2017

Lon Imel, a retired executive
secretary treasurer of the North-
west Oregon Labor Council and
former congressional labor liai-
son, died Feb. 13 after collapsing
in his home in Wilsonville, Ore-
gon. He was 87. 

Imel was a longtime member
of what is now the United Food
and Commercial Workers
(UFCW) Union. He joined Food
and Drug Clerks Local 1092 in
1951 while employed as a super-
market clerk.

The local hired him as a busi-
ness agent in 1965. 

Local 1092 merged with the
Meat Cutters and other unions in
to form UFCW in 1979. [In
1985, the UFCW locals in Ore-
gon and Southwest Washington
consolidated to form UFCW
Local 555.] 

Imel served as president of
the then-Multnomah County
Labor Council from 1978 to
1980, when he was elected to
the full time post of executive
secretary-treasurer. Under his
leadership the council merged
with labor councils in Washing-
ton, Clackamas and Columbia
counties to create the Northwest
Oregon Labor Council (NOLC),
making it a political and com-
munity powerhouse.

Imel hired Judy
O’Connor as his
office secretary at
the labor council
in 1982. O’Con-
nor later served
four terms as ex-
ecutive secretary-

treasurer of NOLC — the first
woman to hold the post.

Imel stepped down in 1985 to
take care of his wife, Diane,
who had muscular dystrophy.
Diane’s doctor recommended
they relocate to Hawaii, where
the climate might be beneficial. 

They returned to Portland
several years later, which is
when Imel began working as a
labor liaison. He worked for
U.S. Rep. Les AuCoin from
1988 to 1992, and for U.S. Rep
Elizabeth Furse throughout her
three-term career from 1993 to
1998.

In his years as a congres-
sional labor liaison Imel from
time to time took leaves of ab-
sence to assist in political cam-
paigns, including Bill Clinton’s
1992 and ’96 successful runs for
president.

LON IMEL graduated from
Portland’s Roosevelt High
School and served in the U.S.
Coast Guard. He attended the
University of Portland and Port-
land State University.

During his union career he

served on many labor, civic and
government boards and com-
missions. He served 10 years on
the Oregon AFL-CIO Executive
Board and chaired its Finance
Review Committee. Gov. Vic
Atiyeh appointed him to the
Oregon Economic Develop-
ment Commission and to the
Governor’s Labor Advisory
Committee. He spent six years
on the United Way of the Co-
lumbia-Willamette board of di-
rectors, and on its executive
committee. And he also was
president of Labor’s Commu-
nity Service Agency while head
of NOLC.

On the J P Finley & Son Fu-
neral Home web page ‘guest
book,’ former Oregon governor
Neil Goldschmidt posted:
“Everything that Lon touched
got a little better. He fought for
the needs of Oregon’s working
citizens and likely never got the
credit he deserved for helping
engineer improvements to all of
our lives. Count me among the
lucky Oregonians who knew
Lon and got his help on many
occasions.”

Imel is survived by his wife of
56 years, Diane; daughter Jodi
Imel, son-in law Robert Bab-
cock, and two granddaughters. 

A celebration of life was held
March 2 at Bethel Congrega-
tional UCC Church in Beaverton.

The following is the only workplace in Oregon and Southwest Washington where workers voted
whether to be represented by a union in the months of January and February 2017 — based on
information from the National Labor Relations Board and the Oregon Employment Relations
Board. That’s the lowest level in any two-month period since the Northwest Labor Press began
regularly listing local union certification elections in 1999. The thumbs-up symbol means workers
will be union-represented. 

Union election results
Employer (Location) Union Yes-No     =
ColumbiaCare Services (Portland) Operating Engineers Local 701           5-1       ^
■ 6 maintenance techs and housing specialists 

UNIONIZATION  ] JAN-FEB 2017

Union members and community
supporters joined AT&T Mobil-
ity workers in Seattle March 9
to rally for a fair contract.

Communications Workers of
America (CWA) represents
about 21,000 AT&T Mobility
workers (formerly Cingular)
who work in customer service,
telesales, retail, technical sup-
port and other positions in 37
states — including Washington
and Oregon. They are covered
under an “orange contract” that
expired Feb. 11.

[CWA represents about
45,000 AT&T Mobility employ-
ees throughout the country who
are covered by different collec-
tive bargaining agreements,
based on their location.] 

The Mobility workers cov-
ered under the orange contract
voted by a 97 percent margin to
authorize a strike if a fair con-
tract isn’t reached.

The last round of talks was
held March 8.

Key issues include company
takeback demands. One would
cut paid sick days from 10 to
five. Another would increase
worker share of health insurance
costs by 32 percent. The com-

pany also wants to change the
commission structure of sales
reps in order to cut their pay, and
outsource call-center jobs to
other countries.

While AT&T brings in more
than $1 billion a month, it has
shifted more than 60 percent of
retail jobs to third party dealers,
while cutting more than 12,000
call center jobs and sending
thousands more to Mexico, the
Philippines, the Dominican Re-
public, and other countries,
CWA said.

Kim Anderson, vice president
of CWA Local 7803 in Seattle,
said in her seven years at the
company, she has witnessed
AT&T downsize locations.

“Everyone is nervous about
losing their jobs. There’s a lot of
worry out there and that’s why
we’re fighting for a fair con-
tract,” she said.

The company is facing grow-
ing opposition for its actions.
More than 50,000 customers,
workers and community mem-
bers recently signed a petition
calling on AT&T CEO Randall
Stephenson to support good
jobs. Stephenson reportedly
made $25 million in 2015.

CWA members at AT&T
Mobility rally for fair contract
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vs. The State of Oregon,  a 2015 case in
which the Oregon Supreme Court ruled
once again that public employers can’t
renege on their pension promises. 

Why business wants pension cuts
Why are Oregon business leaders so in-
terested in cutting pensions for teachers
and firefighters? They’ve said it’s be-
cause they’re concerned the cost will be
a drag on public services. But Professor
Gordon Lafer of the Labor Education
and Research Center (LERC) at the Uni-
versity of Oregon thinks there’s some-
thing else going on. Lafer is about to
publish a book based on five years of re-
searching corporate legislative agendas
in 50 state capitols. Lafer found that
business lobbies have been going after
public employee pensions all over the
country, regardless of how well the pen-
sions are funded. In fact, Lafer says, the
corporate-funded legislative clearing-
house known as ALEC has standing
cookie-cutter legislation to do away with
defined benefit pension plans for public
employees, a proposal they push in
every state, regardless of its fiscal con-
dition.

“Very often people who are against
public employee pensions say, ‘This
isn’t fair because these people have bet-

ter pensions than the working people
whose taxes pay their salary.’ But instead
of the answer being, ‘Damn it, we need
to provide all private sector employees a
way to retire in dignity,’ their answer is
to pull down the standard,” Lafer says.
“I think they want to disappear the idea
of a defined benefit pension so that no-
body remembers that it’s something we
can aspire to. It’s the idea that when
you’re old and tired, if you stop working,
you can have security and not be afraid.”

From Page 3

“I think they
want to disap-
pear the idea
of a defined
benefit pen-
sion so that
nobody re-
members that
it’s something
we can aspire to. “

— Professor Gordon Lafer, 
University of Oregon  

... PERS under threat … again

PERS MYTH-BUSTING 
For updates about the PERS fight, visit the union
coalition web site at KeepOregonsPromise.org

Union march at Nissan in Mississippi
On March 4 more than 5,000 auto
workers marched with their families and
supporters from local park to the gates
of the Nissan assembly plant in Canton,
Mississippi. Their demand: that the
company respect its workers’ right to
vote for the United Auto Workers
(UAW) free from fear and intimidation.
Of 43 Nissan plants worldwide, the only
nonunion plants are in Canton and at
two locations in Tennessee. 

Nissan is trying to keep it that way,
waging an anti-union campaign and air-
ing anti-union ads on local television.
UAW says the company has violated
federal labor law in its effort to keep the
union out. In one complaint, UAW says
the company told staff that if they
unionize, the plant will move to Mexico
— an illegal threat. Then, two days be-
fore the march, a company security
guard stopped workers outside a gate of
the Canton plant from handing out lit-
erature and asking fellow employees to
sign cards authorizing a union vote. 

Supporters at the march included Ver-
mont U.S. Sen. Bernie Sanders, actor
Danny Glover, and NAACP President
Cornell William Brooks, as well as a
dozen unionized Nissan workers from
Brazil.

The Canton plant employs about
6,400 workers. Over 80 percent are
black, and most make less than $15 an

hour, with starting wages for some at
$13.46 an hour. 

Workers have been campaigning to
join the United Auto Workers for 13
years, and have formed  a community
coalition with civil rights and commu-
nity groups — the Mississippi Alliance
for Fairness at Nissan.

Union electrical contractor stiffed at
Trump Hotel 
President Donald Trump is still stiffing
contractors who work on his construc-
tion projects. At the Trump International
Hotel in Washington, D.C.’s Old Post
Office Building, IBEW-signatory
Freestate Electric has filed a lien for
more than $2 million for nonpayment.
Hundreds of union electricians worked
on the project. Freestate is one of five
contractors suing for nonpayment, to-
talling nearly $5 million. 

“I want to make clear that this is not
political,” said company executive Tim
Miller. “Whether it is Trump, or some-
body you never heard of, we did a good
job, at an agreed upon price and we
want to be paid for it. ”

The general contractor nominated
Freestate for an award for the lighting
they installed, and they won, so there’s
no question about the quality of the
work they did, just whether they should
be paid for it, Miller said.

NATIONAL


