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A long-festering union dispute at
KGW-TV has come to a close.
At the Portland NBC affiliate, 26
camera operators and editors
represented by IATSE Local 600
ratified a new union contract
March 22 — more than two
years after their old contract ex-
pired. They’re the last of three
KGW units to reach agreement.
IBEW Local 48, which repre-
sents 17 control room operators
and technicians, settled in Sep-
tember 2016, and SAG-AF-
TRA, which represents on-air
workers like TV reporters and
anchors, settled in February
2016.

The three contracts are the
first set to be signed with
KGW’s new owner. Gannett, the
giant newspaper chain that owns
USA Today, acquired KGW-TV
with its 2013 purchase of Belo
Corporation, and then spun off
its broadcasting holdings in 2015
as a new publicly-traded com-
pany, Tegna, Inc. 

Tegna alarmed unions with an
unusual contract demand: elimi-
nate the union “jurisdiction”
clause, which says that the
unions represent all station em-
ployees who do their kind of
work. Without that clause,

nonunion workers could be
brought in to do the same work
as union members, but under
different terms. Tegna owns 46
television stations in total, and
has pushed the jurisdiction pro-
posal at other union-represented
stations.

“I never believed their [union
jurisdiction] proposal had any-
thing to do with running a TV
station,” says IATSE representa-
tive Dave Twedell. “I think from

KGW returns to labor peace

Turn to Page 9

On camera and off, KGW-TV is a
union production. Above, IBEW Local
48 member Brian Matthews prepares
the set of the Portland Today show.
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Oregon judge in bakery lawsuit
rules against double overtime 
Oregon law limits manufactur-
ing workers to a 13-hour work
day, and entitles them to over-
time pay when they work more
than 10 hours in a day. A sepa-
rate law requires overtime pay
for all hourly workers after 40
hours in a week. What happens
when manufacturing workers
work both daily and weekly
overtime? Until last year, the
Oregon Bureau of Labor and In-
dustries (BOLI) advised their
employers to calculate daily and
weekly overtime and pay
whichever was greater. Now it
says they should pay the over-
time premium twice once a man-
ufacturing worker has worked
more than 40 hours in a week
and 10 hours in a day— in ac-
cord with a lawsuit filed last Au-
gust by non-profit Northwest

Workers Justice Project. The suit
is on behalf of seven current and
former workers at Portland Spe-
cialty Baking, a Gresham indus-
trial bakery that busted a union
campaign last year. About 175
mostly immigrant workers work
long hours for around $10 an
hour making baked goods for
Starbucks and Walmart.

But on March 9, a Mult-
nomah County Circuit Court
Judge rejected the plaintiffs’ ar-
gument that double overtime
must be paid after both the 40-
hour and 10-hour limits. The
lawsuit will still go forward on
other issues, including whether
the bakery worked workers
more than 13 hours – and failed
to pay daily overtime – when a
24-hour period included work
on two consecutive work days.

Portland’s model Community Benefits
Agreement could be replaced with ‘CEIP’
Building trades officials say
City of Portland managers
want to bypass a union-backed
agreement that provides more
opportunities for women and
minority construction workers

By Don McIntosh
After decades of talk about in-
creasing women and minority
participation on city construc-
tion projects, Portland City
Council approved a resolution
in 2012 that achieved that. The
resolution committed the City
to use a model “Community
Benefits Agreement” (CBA)
that had been developed by a
coalition of over two dozen
unions, pre-apprenticeship
training programs, community
groups, and contractor associ-
ations over nearly two years of
discussion. Implemented on
two City construction projects,
the CBA had record-busting
results: On one project, fully
50 percent of apprentices were

minorities and 28 percent were
women. 

Then, for reasons that are
still unclear, the City stopped
using the CBA. On the next
two big City construction proj-
ects, city managers imple-
mented a “Frankenstein” ver-
sion of the CBA which reduced
the participation of unions and
community groups. Now city
managers, led by Dante James,
director of the city’s Office of
Equity and Human Rights,
have released an even more al-
tered template for future proj-
ects, which they’ll ask City
Council to approve on April 26.

Union leaders and allies
who’ve been tracking it are fu-
rious.

“After all the time and effort
we put into this, it’s a slap in
the face,” said Michael Burch,
community outreach director
for the Pacific Northwest Re-
gional Council of Carpenters.
“There’s no meat on the
bones.”

The problem, at least, is
very real. Historically, openly-
practiced discrimination kept
blacks and women in particu-
lar out of construction — as
workers or as contractors. And

Turn to Page 2

Sept. 5, 2012: In front of a packed City Hall audience, Portland City Council votes 5-0 to approve a plan to involve
unions in efforts to get more women and minorities on City construction projects. Now that plan is under threat.

“The CEIP takes all the elements that
made the CBA successful and dilutes
and removes them.” 

— Maurice Rahming, 
owner of union-signatory O’Neill Electric
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the resulting disparity has per-
sisted even after formal dis-
crimination became illegal.
Burch calls it the “FBI system”
because people tend to find out
about construction apprentice-
ship opportunities from fathers,
brothers, and inlaws. Mean-
while, it can be very hard for
contractors without experience,
or pools of capital, to break into
the construction industry.

Advocates for years have
pressed the City to take action
in order to stop inadvertently
perpetuating the disparity.
That’s the purpose of the CBA,
which was crafted in collabora-
tion with city officials by the
Metropolitan Alliance for
Workforce Equity (MAWE), a
coalition initiated by the Pacific
Northwest Regional Council of
Carpenters and Operating En-
gineers Local 701. The 23-page
model CBA they developed,
which was endorsed by the Co-
lumbia Pacific Building and
Construction Trades Council,
was modeled to an extent on
the project labor agreement that
was used on the Edith Green
Wendell Wyatt federal building

retrofit project. In their 2012
resolution, the City Council
committed to use some version
of the model CBA on all proj-
ects over $15 million. 

From a union perspective,
the CBA worked for a number
of reasons. It set specific nu-
meric goals to increase partici-

pation of women and minori-
ties as apprentices and journey-
workers in every craft specialty.
Because unions were signatory
to the agreement, they had legal
grounds to dispatch women and
minority workers to contractors
so they could meet their work-
force participation goals. Union

representatives also took part in
an oversight committee —
along with representatives from
labor, management, and com-
munity groups — to make sure,
in real time, that targets were
being met. The CBA had real
enforcement provisions as
well: Contractors who failed to
make good faith efforts to em-
ploy women and minorities
could be made to pay liqui-
dated damages of $500 per day
per occurrence. And a fund
equal to 1 percent of hard con-
struction costs paid for “techni-
cal assistance” for women- and
minority-owned contractors
and grants to three state-regis-
tered pre-apprenticeship train-
ing programs (Oregon Trades-
women, Constructing Hope,
and Portland Youthbuilders)
which recruit and prepare
women and minorities for ca-
reers in the building trades.

The CBA was employed on
two Water Bureau construction
projects — construction of the
Kelly Butte Reservoir and the
new Interstate Maintenance Fa-
cility. Both were completed us-
ing union workers, under

...Portland managers want end to union-crafted CBA 
From Page 1

Turn to Page 9

With involvement and support from several union apprenticeship programs,
Constructing Hope, a pre-apprenticeship training program, helps prepare
ex-offenders for careers in the building trades, and a second chance in life.
Above, the group’s board congratulates graduates at a March 23 ceremony
at the Carpenters Training Center in Northeast Portland.



The Northwest Oregon Labor
Council’s 20th annual Labor Ap-
preciation and Recognition Night
will be held Saturday, May 20, at
the IBEW Local 48, 15937 NE
Airport Way, Portland.

The dinner and awards cere-
mony serve as a fundraiser for La-
bor’s Community Service Agency.
This year is a Hawaii theme —
“Lei’d Back Luau.” Dinner tickets
are $25 per person. Raffle tickets
also will be sold. The labor coun-
cil is currently accepting cash and
prize donations for the raffle.

The labor council also is ac-
cepting nominations for persons to
be recognized for their service to
and with the labor community.
The top award is the The Del
Ricks Community Service Award,
recognizing one individual for
their exemplary service.

Nominations should be sent to:
Northwest Oregon Labor Council,
9955 SE Washington St., Suite
305, Portland, OR 97216. The
deadline is April 28.

For more information or to or-
der tickets, call 503-235-9444.
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Oregon AFSCME executive
director Seville resigns
Executive Committee
taps Stacy Chamberlain
as interim director 

Michael Seville resigned
March 14 as executive
director of Oregon AF-
SCME Council 75 after
less than a year on the
job. He is returning to his
hometown of San Fran-
cisco, where he has been
hired as executive direc-
tor of AFSCME Council
57 in Oakland. 

AFSCME Council
75’s Executive Commit-
tee appointed Associate
Director Stacy Chamber-
lain as interim director
until the full Executive
Board can appoint a per-
manent one in July.  

Council 75 hired Seville in
April 2016 to replace longtime
executive director Ken Allen,
who retired at the end of July
2016. Chamberlain was a finalist
for the job.

In an email statement to the
NW Labor Press, Council 75
said its Executive Committee
will recommend to the full Ex-
ecutive Board in July that Cham-
berlain be hired as the new exec-
utive director. 

“Michael made a de-
cision based on the
needs of his family.
With that said, we are
extremely excited and
thankful to have some-
one as qualified and
skilled as Stacy Cham-
berlain stepping in as
interim Executive Di-
rector, “the statement
read. “Our focus mov-
ing forward is to con-
tinue working hard on
behalf of our members
and working people
across Oregon.”

Chamberlain has
worked for Council 75
since 2005, first as a
representative and later
as collective bargain-
ing director and associ-
ate director. She is the

daughter of Oregon AFL-CIO
president Tom Chamberlain.

Seville was the research di-
rector for the International Fed-
eration of Professional and
Technical Engineers (IFPTE)
Local 21 — a 10,000-member
public-sector union representing
employees at the City and
County of San Francisco and
other local governments in the
Bay Area.

Michael Seville

Stacy Chamberlain

Dispatch center will close
April 11, impacting members
of IBEW Local 89

Frontier Communications Corp
is closing its dispatch center in
Beaverton, Oregon on April 11
and laying off 57 workers — all
members of IBEW Local 89. 

The company, which pro-
vides internet, TV, and phone
service in the Portland metro
area will move those operations
to facilities in Ontario and Mon-
rovia, California. A Frontier
spokesperson told KGW-TV
there will be no service changes
for customers. 

Frontier issued a WARN
(Worker Adjustment and Re-
training Notification) letter Feb.
10 that stated the company was
undergoing “a significant re-
structuring and reorganization
of its business across the U.S.” 

As part of the restructuring,
Frontier is consolidating its dis-
patch centers. Since January the
company has laid off nearly
1,000 workers in 29 states and
closed call centers in Ohio and
New York. 

In February, Frontier an-
nounced the permanent closure
of the Beaverton dispatch center.

“It was a total surprise,” said

Vick Leving, business rep for
IBEW Local 89, which repre-
sents about 1,000 Frontier em-
ployees in Oregon, Washington,
and Northern California.

Labor’s Community Service
Agency’s Rapid Response team
was called in to assist the im-
pacted workforce. Forty-four
union members attended a meet-
ing in early March to talk about
their options, and get help with
résumé building.  Workers at the
Beaverton dispatch center earn
between $22 to $30 an hour,
with benefits, Leving said. 

Frontier has not offered to re-
locate any of its employees to
other facilities. Seven soon-to-
be-laid-off workers have put in
to transfer to California, and the
international union is assisting
to find jobs at other locations.

Fortunately, all of the union
workers have a decent sever-
ance package under their collec-
tive bargaining agreements.
Four employees work under a
Buried Surface Wire national
contract. The remainder are un-
der the IBEW core contract.

The Beaverton closure an-
nouncement came just as IBEW
Local 89 was preparing to bar-
gain a new contract at Frontier. 

“We are in negotiations as we
speak,” Leving said.

The current three-year con-
tract expires May 26. That agree-
ment took 14 months of bargain-
ing and was settled through
binding interest arbitration.

The first round of bargaining
on a new contract was held
March 30-31. Additional talks
will be held later this month.

Frontier Communications to close dispatch
center in Beaverton, laying off 57 workers 

NW Oregon Labor Council to
host recognition dinner May 20

140



Labor unions and councils are
weighing in on races in the May
16 elections. Most of the en-
dorsements are for education
boards and school bond meas-
ures that will appear on ballots.
Candidates seeking the endorse-
ment of the Northwest Oregon
Labor Council (NOLC) must
complete a questionnaire, and
most candidates interview with
the Executive Board. Following
is a breakdown of endorsements
that have been announced by
various labor councils and union
locals:
Portland Public School 
Three incumbents on the current
school board are stepping down,
and 10 candidates have filed to
run. NOLC, the Portland Asso-
ciation of Teachers, and the
Portland Federation of School
Professionals Local 111 are sup-
porting Rita Moore in Zone 4
representing North Portland;
Scott Bailey in Zone 5 covering
Northeast Portland; and Trisha
Parks in Zone 6 in Southeast
Portland.

The Columbia Pacific Build-
ing and Construction Trades
Council (CPBCTC) also sup-
ports Bailey in Zone 5, but it en-
dorsed Jamila Singleton Mun-
son in Zone 4.

Moore is a school activist and
parent of a PPS student. She is
co-chair of the Community
Budget Review Committee. A
former university professor, she
works as a policy analyst in the
Office of Health Analytics of the
Oregon Health Authority.

Munson is a former teacher
and principal at a charter school
in Houston, Texas. A graduate of
Grant High School, she is a sen-
ior managing director for Teach
for America, a non-profit that re-
cruits college students to teach
in a public or public charter K–
12 school.

Bailey is a school activist
who has organized with parents
against school closures and
served on the district-wide
Boundary Review Advisory
Committee. An economics
teacher at Clark College, he
played a key role in passing the
2012 school bond.

Parks is a teacher in Beaver-
ton and a former union leader
there. She wants to bring more
teacher voices into the decision-
making processes at PPS. She
has children in the district, and
has served as president of the
Atkinson Elementary PTA.

Candidates are elected dis-
trict-wide, but they must live in
the zone in which they are run-

ning. Terms are four years. 
NOLC and CPBCTC both

endorsed Portland Public
School Bond 26-193.The meas-
ure is a $790 million construc-
tion bond. If passed, Benson and
Madison high schools would be
remodeled, Lincoln High and
Kellogg Middle School would
be demolished and rebuilt, and
nearly every Portland school
would  get safety hazards fixed.
(See NW Labor Press, March
17, 2017.)
David Douglas SD

Four of the seven seats on the
School Board are up in May.
Only registered voters of a par-
ticular area may vote for a par-
ticular seat in the “by-district”
election. 

NOLC, United Food and
Commercial Workers (UFCW)
Local 555, and the Oregon
School Employees Association
have endorsed Ana del Rocio
for Position 1. The former
teacher and mother of two is
employed as a public policy
professional. del Rocio is chal-
lenging incumbent board mem-
ber Cheryl Ancheta.  
Gresham-Barlow SD
NOLC, CPBCTC, UFCW Lo-
cal 555, and IBEW Local 48
have endorsed Jason Dugan for
School Board, at-large. Dugan is
a member of IBEW 48 and has
been an active parent in the
school district for many years.
He has volunteered as a coach,
as well as on several committees
for the school district. He
worked on the successful bond
measure, and was co-chair of
the Political Action Committee.
Two other candidates have filed
to run.
Lake Oswego SD
CPBCTC endorsed Bond Meas-
ure 3-515. LO School District is
seeking $187 million to rebuild
Lakeridge Junior High, perform
maintenance repairs, and imple-
ment safety and security up-
grades on existing schools.

NOLC, Portland Community
College Local 2277-American
Federation of Teachers (AFT),
and PCC Local 3922-AFT have
endorsed Rob Wagner for
School Board, Position 2. Wag-
ner, an associate vice president
of college advancement at Port-
land Community College, is a
former employee of the Ameri-
can Federation of Teachers. He
is running unopposed.
Portland Community College
NOLC and CPBCTC have en-
dorsed Moses Ross for the PCC

Zone 5 Board seat. Ross is a
small business owner and single
dad. He is being challenged by
Valdez Bravo, a Democratic
Party activist and Army veteran.
Bravo is endorsed by PCC Lo-
cal 2277-AFT and PCC Local
3922-AFT. Bravo, who holds
master’s degrees in health care
administration and business ad-

ministration from Baylor Uni-
versity, works at the Veterans
Health Administration. 
Multnomah Education Service
District
NOLC has endorsed Mary
Botkin for re-election to MESD
Position 3. Botkins is a retired
lobbyist of Oregon AFSCME

Council 75.
City of Portland
NOLC has endorsed Ballot
Measure 26-189 put forth by
the Portland City Council. The
measure amends the City Char-
ter by increasing the City Audi-
tor’s independence from audited
agencies, and adds other duties.
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Labor groups weigh in on May election for education boards, school bonds
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By Don McIntosh
Polls say young people are in-
creasingly favorable toward
unions, yet they’re increasingly
less likely to have a union in
their workplace. Maybe it’s time
for unionists to go back to
school — to give class presen-
tations about class, and about
why unions matter. That’s what
retired economics professor
Martin Hart-Landsberg pro-
posed last fall at the Portland
Rising committee of the worker
justice non-profit Portland Jobs
With Justice. 

Since October, their Why
Unions Matter campaign has
garnered invitations to speak to
as many as 300 students at more
than a dozen local high school
and college classes. In each pres-
entation, Hart-Landsberg pairs
up with a local union member or
staff person: The union member
relates a personal story about the
difference the union has made in
their lives, and Hart-Landsberg
gives a PowerPoint-assisted big-
picture explanation of what’s
happening in the economy —
growing inequality. Since the
1970s, as unions have declined,
nearly all of the economic gains
from increased productivity

have gone to the top 1 percent —
to corporations and owners of
enterprises, not to those doing
the work. Workers’ buying
power has stagnated. 

So far, the campaign has de-

ployed speakers from National
Association of Letter Carriers,
UNITE HERE Local 8, Interna-
tional Longshore and Warehouse
Union Local 5, Oregon Nurses
Association, Portland Associa-

tion of Teachers, and the Indus-
trial Workers of the World. The
campaign is looking for volun-
teers from other unions, and
helps each speaker develop their
presentation.

Presenting their “Unions 101”
curriculum, the volunteer educa-
tors are starting from scratch. At
a March 21 presentation at a
Lewis & Clark College sociol-
ogy class, Hart-Landsberg asked
the class of about 40 students if
anyone knew what “right to
work” was. Not a single hand
went up. [To be fair, many union
members don’t know what it is
either. Right-to-work — a fast-
spreading threat to the union
movement — refers to a law
meant to weaken unions by ban-
ning any requirement that work-
ers pay dues.]

“People know so little about
unions,” Hart-Landsberg tells
the Labor Press. But students’ re-
action has been very positive,
Hart-Landsberg said; he’d ex-
pected to get more negative re-
actions. Presenters conclude
each class with an invitation to
sign a Jobs With Justice pledge
card, committing to take part in
five acts of solidarity over the
next year. More than 70 students
have signed them so far. 

(Working) Class Presentation: “I knew my union had my back,” UNITE HERE Local 8 member Be Marston tells
Lewis & Clark College professor Maryann Bylander’s March 21 sociology class. Marston, a transgender bartender at
Arlene Schnitzer Concert Hall, told a story about how her union stepped up when she faced a complaint about using
a female restroom.

Today’s lesson: Unions matter, especially now

ONLINE EXTRA
Find out more about the Why Unions
Matter classroom speaking campaign
at http://jwjpdx.org/whyunionsmatter

CULTURE

Apprenticeship
Opening
Glaziers

The Oregon & SW Washington
Glaziers Joint Apprenticeship &
Journeyman Training Program will
be opening to accept applications

to create a pool of eligible
applicants. Applicants must be at
least 18 years old. Must apply in
person and furnish a copy of a
high school diploma and grade
transcript or GED and test scores

at time of application.
Applications will be taken

April 24 thru May 5, 2017 
Monday thru Friday,

9 to 11 a.m. and 1 to 3 p.m.

Glaziers Training Center
Mt. Hood Community College,

Room GE 108
26000 SE Stark St., Gresham, OR

Women and minorities encouraged to
apply; Veterans’ GI Benefits may apply

PLEASE SHOW 
OUR ADVERTISERS 
YOU APPRECIATE THEIR
SUPPORT FOR THIS LABOR
MOVEMENT NEWSPAPER!



AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, April 11.
General membership meets 6:15 p.m. Tuesday, April
25.  
Meetings are at 6025 E Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 9 a.m. Tuesday, April 25, in
the meeting room at 7931 NE Halsey, Suite 300, Port-
land. 

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, April 18, at 12812 NE
Marx St., Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, April 20, at 12812
NE Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thursday
of every month at the Longview Meeting Hall, 1145
Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENT: No. 2529; Arnold Enkelis.
The April assessment is $1.50.

Elevator Constructors 23
Members meet 6 p.m. Thursday, April 13, preceded
by a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr. #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, May 3, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, April 13, at 4411 SW
Sunset Dr., Lake Oswego.

Floor Coverers 1236
Portland area members meet 6 p.m. Thursday, April
27, at 11105 NE Sandy Blvd., Portland. 
Executive Board meets 5 p.m. Monday, May 1, at
11105 NE Sandy Blvd., Portland.  

Glass Workers 740
Eugene area members meet 5 p.m. Monday, April 10,
at Ciao Pizza, 3342 Gateway St., Springfield.
Salem area members meet 5 p.m. Tuesday, April 11,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem.
Executive Board members meet 6 p.m. Thursday,
May 4, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, May 4,
at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL – Nominations for  Local Union Officers.

Insulators 36
Executive Board meets 6 p.m. Wednesday, April 12. 
Members meet 7 p.m. Friday, April 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, May 4, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, April 13. 
Members meet 6 p.m. Thursday, April 27. 
Meetings at 11620 NE Ainsworth Circle, #300, Port-
land.  

Laborers 737
Members meet 6 p.m. Thursday, April 20, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the sec-
ond Tuesday in May at Central Point Labor Tem-
ple, 4480 Rogue Valley Hwy # 3, Central Point. 
SPRINGFIELD:  Members meet 6:30 p.m. the second
Wednesday in May at 2861 Pierce Parkway, Spring-
field.
HERMISTON:  Members meet 6:30 p.m. the third
Tuesday in May at 371 E Hurlburt Ave, Hermiston.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, April 18, preceded
by a 4:30 p.m. stewards’ meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, May 1, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Office and Professional
Employees 11
PLEASE NOTE: A secret ballot election for the Ex-
ecutive Board position of Executive Secretary-Trea-
surer for OPEIU Local 11 is being conducted by mail.
Ballots for this election are being mailed to members
on April 11, 2017. All members who are active as of
Friday, March 31, 2017 will be eligible to vote in this
election. Any eligible member who has not received
a ballot in the mail at home by April 17, 2017 May re-

quest a replacement ballot by contacting Election
Committee Chairperson/President, Barbara Melton at
360 719-1817. If you request and return another ballot,
only the replacement ballot will be counted. 
The election results will be posted at the Local 11 hall
after the tally and announced at the General Member-
ship Meeting on Tuesday, May 9, 2017.

Operating Engineers 701
District 1 & 5 members meet 8 p.m. Friday, April 7,
at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, April 11,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, April
12, at the Courtyard Marriott, 600 Airport Rd., Med-
ford.
District 2 members meet 7:30 p.m. Thursday, April
13, at the Comfort Suites, 969 Kruse Way, Springfield.
District 3 members meet 7:30 p.m. Wednesday, April
19, at the Bend Riverhouse, 3075 N Business 97,
Bend.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, April 19, at 11105
NE Sandy Blvd., Portland. 
PLEASE NOTE: Nominations for local officers;
Delegates to Central Bodies; One (1) District Council
5 delegate:
Salem: May 4 at 6 pm, Best Western – Hood Room,
3125 Ryan Dr SE.
Eugene: May 11 at 6 pm, Plumbers & Pipefitters 290
Training Center, 2861 Pierce Parkway, Springfield.
Portland:May 17 at 6 pm, Local 10 office, 11105 NE
Sandy Blvd.
PLEASE NOTE: Election of local officers; Dele-
gates to Central Bodies; One (1) District Council 5
Delegate
Salem: June 1 at 6 p.m., Best Western – Hood Room,
3125 Ryan Dr SE.
Eugene: June 8 at 6 p.m., Plumbers & Pipefitters 290
Training Center, 2861 Pierce Parkway Springfield.
Portland: June 21 at 6 p.m., Local 10 office, 11105 NE
Sandy Blvd. 

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, April
21, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,

Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, April 27,
at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
April 25. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, April
25, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
April 25, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, April
25, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, April 13.
Executive Board meets 7 p.m. Thursday, May 4.
Meetings are at 5032 SE 26th Ave., Portland.

Sheet Metal Workers 16
Portland area members meet 6 p.m. Tuesday, April 11,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland
Medford area members meet 4 p.m. Wednesday, April
12. Please call Dennis Dover for location – 541-517-
9644.
Eugene area members meet 6 p.m. Tuesday, April 11,
at 1887 Laura St., Springfield. PLEASE NOTE:
Meeting to be broadcast with the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, April
20, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, April 21, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, April 24, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.  

Eastern Oregon
Delegates meet 6 p.m. Wednesday, April 19, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 6:30 p.m. Wednesday, April 26, 688
Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, April 19, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Tuesday, April 11, at 4735 Lib-
erty Rd. S, Salem

Southern Oregon 
Delegates meet 6 p.m. Tuesday, April 11, at the Labor
Temple, 4480 Rogue Valley Hwy.#3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, April 24, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.  

Southwest Washington
Delegates meet 6 p.m. Wednesday, May 3, at the La-
borers Hall, 2212 NE Andresen Rd., Vancouver, WA.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, April 11 and April
18, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, April 26, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, May 4, at the IBEW
280 Training Center, 33309 Hwy. 99E, Tangent.

METAL TRADES COUNCIL
Portland & Viciinity
Executive Board meets 10 a.m. Thursday, April 13.
Delegates meet 5 p.m. Tuesday, April 25.
Meetings are at IBEW Local 48 Hall, 15937 NE Air-
port Way, Portland. 

Constituent town halls
focus on  Rep. Greg Walden
Oregon Congressman Greg
Walden has been at the front of
Congressional efforts to repeal
the Affordable Care Act, which
over the next decade could leave
24 million people without health
care coverage (465,000 Orego-
nians), and immediately raise
insurance premiums for lower
income and older Americans.
Rural communities would be hit
the hardest.

Rep. Walden has been invited
to two constituent town halls to
hear from impacted community
members. 
■ Time: Wednesday, April 12, 6-8 p.m..
■ Place: Bend; Central Oregon Community
College, Hitchcock Auditorium, 2600
Northwest College Way.

■ Time: Saturday, April 15, 1:30-3:30 p.m..
■ Place: Medford; RCC/Southern Oregon
University Higher Education Center, Room
132; 101 South Bartlett St.

Inner City Blues Fest to
benefit healthcare reform
The 6th annual Inner City Blues
Festival — “Healing the Health-
care Blues” —is a fundraiser for
Oregon Health Care For All-

Oregon. In addition to music,
the event features a silent auc-
tion, dinners for purchase, two
bars, and information tables. 

This year’s all star line up of
musicians  includes the Norman
Sylvester Band, Obo Addy
Legacy Project ‘Okropong,’
Mary Flower, Tevis Hodge Jr.,
Mic Crenshaw, Shoehorn,
Stangetones & Volcano Vixens,
and others.
■ Time: Saturday, April 22, 5:30-12 a.m.
■ Place: Eagle’s Lodge,7611 N. Exeter Ave..,
Portland
■ Cost: $20 in advance; $25 at the door
■ More info:www.tickettomato.com;
facebook.com/healingthehealthcareblues

AFT’s Weingarten featured
at Portland forum on
future of public education 
Randi Weingarten, international
president of the American Fed-
eration of Teachers (AFT), will
be the featured speaker at a fo-
rum April 25 in Portland to talk
about the future of public edu-
cation. The free event is part of
the Wayne Morse Center’s Mar-
garet Hallock Program for
Women’s Rights. It is being
cosponsored by the Labor Edu-

cation and Research Center at
the University of Oregon, the
World Affairs Council, and
AFT-Oregon.
■ Time: Tuesday, April 25, 5:30 p.m.
■ Place: First Congregational Church, 1126
SW Park Ave., Portland
■ Cost: Free and open to the public

Oregon AFL-CIO to observe
Workers Memorial Day 
The Oregon AFL-CIO will hold
a memorial service in obser-
vance of Workers Memorial
Day at the Fallen Worker Me-
morial at the state Capitol Mall
in Salem on Friday, April 28 at
noon. The service will feature
remarks from elected officials,
union leaders, and safety and
health advocates. 

The Northwest Oregon Labor
Council will observe Workers
Memorial Day at its delegates’
meeting April 24 at IBEW Lo-
cal 48, 15937 NE Airport Way,
Portland. The meeting starts at 7
p.m.

Both services will include a
reading of the names of Oregon
workers that suffered fatalities
on the job and Oregonians killed
in military service to their coun-
try in 2016.

PAGE 6 | April 7, 2017 | NORTHWEST LABOR PRESS

UNION MEETING NOTICES

HAPPENINGS

AFSCME
Retirees meet 10 a.m. Tuesday,
April 18, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information 1-
800-521-5954 ext. 226.

Bakers 114
Retirees meet 11:30 a.m. Thursday,
April 27, Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey,
Portland.

Elevator Constructors 23
Retirees (ONLY) meet 11:30 a.m.
Wednesday, April 12, at Westmore-

land Union Manor, 6404 SE 23
Ave, Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
April 20, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey,
Portland.

United Association 290
Retirees meet 10 a.m. Thursday,
April 20, at 20210 SW Teton Ave.,
Tualatin.  The topic is Deposition of
Remains and Understanding Ad-
vanced Directives

RETIREE MEETING NOTICES
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By Don McIntosh
There’s a top-down class war under way,
but unlike the 1930s, when thugs shot
workers on strike picket lines, today’s
business organizations are using “hired
gun” lobbyists in state capitols, to rewrite
the laws — all of them — in their favor.

That’s the basic argument made by po-
litical scientist Gordon Lafer in his new
book The One Percent Solution: How
Corporations Are Remaking America
One State at a Time. Lafer, who teaches
at the Labor Education and Research
Center of the University of Oregon, spent
five years compiling a 50-state, 30-issue
database of corporate-backed legislation.
He was also there on the front lines, tes-
tifying against business-backed anti-
worker laws in Wisconsin, Michigan, In-
diana, New Hampshire, and other states.

The idea for the research came to him
in early 2011. Lafer had just returned to
Oregon after a year in Washington, D.C.,
as senior adviser to the U.S. House Labor
Committee. Now a drama was beginning
in the Wisconsin Legislature: A surprise
attack on public sector workers’ right to
collective bargaining drew 100,000 pro-
testers to the state capitol. Attacks on
worker rights and protections soon
spread to dozens of states.

“It was like watching a million bombs
go off in different places,” Lafer says,
“and each one was being treated like, ‘oh,
this terrible thing is being done by sena-
tor so-and-so in New Hampshire.’ ”

Lafer set out to study the wave of anti-
worker laws, and found distinct patterns
among the hundreds of bills backed by
business lobbies:
■ Corporate lobbies want to shrink public
services. In state after state, corporate lobbies would
push for cuts to business taxes; these would be
followed by cuts to budgets for schools and services. In
2011, 12 states actually gave out new tax cuts even
while they were enacting dramatic cuts in public
services. The Great Recession was a doozie, but didn’t
have to result in state budget cuts. In 2011, Lafer points
out, deficits in all 50 states could have been erased
entirely through two simple policy changes: undoing
the Bush tax cuts for the top 2 percent of income
earners, and taxing capital gains at the same rate as
ordinary income. Both were within the power of states
to enact, and both enjoyed popular support, yet no
state ever seriously explored that road to fiscal balance,
because of the power of corporate lobbies. 

■ Corporate lobbies want to recreate public
education in their own image. Business groups
are supporting laws to eliminate teacher certification,
impose high-stakes testing, replace in-person with
digital instruction, and privatize public education via
vouchers or through privately-run for-profit and non-
profit charter schools.

■ Corporate lobbies want to cut worker
protections and compensation. Since 2010,
business groups have helped pass laws that cut public
employee compensation in at least 30 states,
particularly pension compensation. Other business-
backed laws rolled back child labor protections, made
it tougher for workers to get unemployment and
workers comp benefits, and barred local governments

from passing minimum wage, sick leave, or wage theft
ordinances. Nineteen states outlawed or restricted the
use of project labor agreements, while nine states
scaled back or repealed prevailing wage laws. 

■ Corporate lobbies want to destroy unions.
Backed by business lobbies, new laws in multiple
states limit public employee collective bargaining,
make it harder for unions to collect worker dues or
political contributions, eliminate requirements to pay
the prevailing wage on public construction projects,
and prohibit public entities from signing project labor
agreements. 

In almost no case were these laws
crafted in response to public debate.
Most often the politicians pushing them
hadn’t campaigned saying they’d do
those things. In fact, most of the legisla-
tion was deeply unpopular, and in many
cases, legislators brazenly disregarded
democratic norms in order to pass them,
rushing bills through in just days or
weeks, with little or no hearing, some-
times restricting protesters from access-
ing the state capitol. Nor did the laws

come about because hundreds of law-
makers came up with the same dozens of
ideas on their own, Lafer’s research
makes clear. They weren’t responding to
local conditions or local public opinion. 

Rather, state politics is becoming na-
tionalized. Instead of laboratories for
democratic experimentation, state capi-
tols are becoming factories, stamping out
laws developed at the national level. 

Central to that project is the American
Legislative Exchange Council (ALEC),
an annual convention and clearinghouse
of model legislation, sponsored by some
of America’s biggest corporations.
ALEC claims to be responsible for pass-
ing 200 bills a year in state legislatures.
Leaked model legislation shows that
ALEC’s ultimate goal is the elimination
of minimum wage laws, unemployment
insurance, food stamps, welfare — even
license requirements for electricians and
plumbers. ALEC is the most important
organization in the movement, but it’s
not the only one. National and local

chambers of commerce, the National
Federation of Independent Business, and
Koch-brothers-funded groups like Amer-
icans for Prosperity are all key players
deploying enormous resources at the
state level. The groups differ on some
strategies and policies, but for the most
part, they act in concert.

To make sense of their agenda, Lafer
couldn’t rely on the business groups’ of-
ficial arguments, which as he details in
the book, can be wildly contradictory.
[ALEC, for instance, argues to state leg-
islatures that workplace ergonomic rules
should be set at the federal level, and at
the federal level, argues that it should be
left to the states.] Nor did Lafer feel he
could take the groups’ professed “free
market” ideology at face value: Even po-
litical actors as supposedly ideological as
the Koch brothers have shown a willing-
ness to drop their free market principles
when it serves their financial interests —
slurping up federal oil and gas subsidies,
for example, or coming out in favor of
the bank bailout.

Instead, Lafer had to infer the groups’
motives by studying the bills they sup-
port. When he brought all its components
together, the business groups’ ultimate
goal became clearer: to “restrict, weaken,
or abolish laws governing wages, bene-
fits or working conditions; to preempt,
defund or dismantle every legal or orga-
nizational mechanism through which
workers may challenge employer prerog-
atives; and to block, wherever possible,
citizens’ ability to exercise democratic
control over corporate behavior.” It’s a
dark vision, but it makes sense of the
dizzying variety of corporate-backed leg-
islation Lafer was documenting:
Why shrink government? Because regulation interferes

with profit, and public services make the public less
dependent on private employers. 

Why reduce public employee compensation? Because
that  pushes wages down in the overall labor market.

Why eliminate the prevailing wage in public construction?
Because it raises the economic expectations of non-
union workers. 

Why devote so much effort to weakening unions, when
they represent just 7 percent of private sector workers?
Because as, Lafer writes, the labor movement is the
“primary political counterweight to the corporate
agenda on a long list of issues that are not per se
labor-related.” 
What happened in Wisconsin was the

prototype. Now, the same forces are
close to being in complete charge of all
three branches of the federal government.
If Trump’s Supreme Court nominee Neil
Gorsuch is confirmed, the court is likely
to bar all public sector union dues re-
quirements within two years. That could
be followed by national “right-to-work”
legislation in Trump’s second term, and
soon after, repeal of federal prevailing
wage and other labor laws.

To defeat this agenda, workers will
need to unify and organize. Lafer’s book
couldn’t be more timely.

Class War in the Capital City

CaPitol in the 21st Century State capitols, like the one in Salem, above, are where corpo-
rations are most focused today on remaking America according to their vision, argues University
of Oregon political scientist Gordon Lafer.
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Trump’s NAFTA
draft  re-write
changes little
The AFL-CIO says President
Donald Trump’s draft changes to
the North American Free Trade
Agreement (NAFTA) leaves
standing the worst and most op-
pressive parts of the pact, and
gives new life to the Trans-Pa-
cific Partnership (TPP).

“President Trump said that
NAFTA was the ‘worst trade
deal’ and committed to rewriting
the rules so that they work for
workers and not the super-
wealthy. The draft circulated by
his administration does none of
that,” national AFL-CIO Presi-
dent Richard Trumka said in a
statement.

Trump got into the White
House, in large part, on the
promise to end trade agreements
that put corporate profits ahead
of working people and healthy
communities, Citizens Trade
Campaign said in a press release.
The TPP died shortly after
Trump took office.

“If the president wants to keep
his promises, he needs to bring
that same tough stance he had on
the campaign trail to renegotiat-
ing America’s trade deals,”
Trumka added.

According to the AFL-CIO,
Trump’s draft plan leaves in
place the right of foreign in-
vestors to sue the U.S. in private
tribunals in order to skirt health,
safety and environmental laws.
The draft plan is either silent or
vague on other important issues,
including rules of origin for au-
tomobiles, labor and environ-
mental standards, currency mis-
alignment and procurement.

“The administration is not
even proposing to eliminate the
NAFTA chapter that threatens
“Buy American” and “Buy Lo-
cal” government procurement
preferences,” said Citizens Trade
Campaign. “Trump’s draft is
poised to let big corporations dic-
tate how NAFTA is rewritten.”

Shortly after the draft was made
public the conservative, pro-TPP
Cato Institute expressed relief,
saying, “In a sense, this NAFTA
renegotiation is an attempt to
make NAFTA more like the TPP.”

On March 31,  Trump signed
an executive order directing the
Commerce Department to re-
view the reasons for U.S. trade
deficits and all violations of
trade rules that harm U.S. work-
ers across every trading partner.

The AFL-CIO called the trade
deficit study “long overdue.” 
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Refund Fraud Detection and Prevention
ARE YOU AT RISK? 

The IRS has fought aggressively against identity theft. In cal-
endar year 2015, through November, the IRS rejected or sus-
pended the processing of 4.8 million suspicious returns. Stopped
1.4 million confirmed identity theft returns, totaling $8 Billion.

Don’t Become A Victim, Protect Your Identity

IDShield
T. J. Holder/ 360-213-8597

Learn more:http://ls-info.com/res/1510/404/jholder93

the beginning it was about bust-
ing the union.”

Tegna negotiators said the
proposal was about giving the
station the right to use amateur
video shot by members of the
public.

SAG-AFTRA agreed to
Tegna’s non-exclusive jurisdic-
tion proposal; so did IBEW 48
— but only if all three unions
agreed to it. IATSE held out.

In the end, with the help of
federal mediator Julie Kettler,
IATSE and Tegna reached agree-
ment March 16 after Tegna
dropped the jurisdiction demand.
In turn, IATSE Local 600 agreed
that the station could broadcast
amateur video from members of
the public, as long as it maintains
its current staffing level of 17
camera operators.

IATSE’s new contract runs
through April 1, 2020, and pro-
vides for three 2 percent across-
the-board annual raises plus a

$1,250 signing bonus equivalent
to a 1 percent retroactive raise
for the two years that workers
were without a union contract.
Camera operators’ current wage
is $30.61 an hour, while editors
make $26.86. 

In the new IBEW contract,
members — who had gone with-
out raises in recent contracts —
got $1,000 signing bonuses and
immediate wage increases of
$1.80 to $2.50 an hour, to be fol-
lowed by 2 percent increases
each Aug. 29. The wage scales
now top out at $30.57 to $35.20
an hour, depending on specialty.

— Don McIntosh

From Page 1

KGW returns to labor peace
Union TV in Portland
Of five full-power broadcast television
stations in Portland, three have at least
some union-represented employees:
KATU (ABC) — IATSE 600
KOIN (CBS) —  NABET-CWA Local 51
KGW (NBC) — SAG-AFTRA, IATSE

Local 600, IBEW Local 48.

budget and ahead of schedule,
with levels of minority and
women participation that ex-
ceeded goals. 

Maurice Rahming, who
owns and runs IBEW-signatory
O’Neill Electric, is a minority
contractor and serves on a City
advisory board, the Equitable
Contracting and Purchasing
Commission. Rahming says the
City’s proposed new policy
takes all the elements that made
the CBA successful and dilutes
and removes them. 

Dubbed the Community Eq-
uity and Inclusion Plan (CEIP),
the new policy was crafted out-
side of public view by a work
group of city managers. In Oc-
tober, they released a draft ver-
sion, which prompted a storm
of comment from labor unions,

contractors, and pre-appren-
ticeship groups. The final ver-
sion was released on a City
web site April 3, along with an
explanatory letter signed sim-
ply “Sincerely, Work Group.” 

Rahming says it’s even more
unlike the CBA than the Octo-
ber draft. It removes unions
from any signatory responsibil-
ity or oversight role, cuts the
liquidated damages provision
in half to $250 a day, and sug-
gests that contractors can hire
apprentices referred by unspec-
ified community organizations
that aren’t state-registered ap-
prenticeship training organiza-
tions.

Pushing unions out could
limit the success of efforts to
diversify the construction
workforce. Data from the state
Bureau of Labor and Industries
(BOLI) suggests that most

building trades unions today
are more successful at bringing
in women and minorities than
their non-union competitors,
says Steve Simms, director of
Oregon BOLI Apprenticeship
and Training Division.

“By and large our union-af-
filiated [apprenticeship] pro-
grams have a higher female and
minority participation rate and
… completion rate than most of
their open shop counterparts,”
Simms told the Labor Press.

“The absence of union lan-

guage and partnership is a
problem, because unions do a
better job of recruiting and re-
taining people of color in the
trades,” says Marshall Runkel,
chief of staff to Commissioner
Chloe Eudaly. Eudaly, elected
last year, made reform of city
contracting practices part of her
campaign.

“Why isn’t the City using the
CBA? It’s beyond me,” Burch
said. Before he went to work
for the Carpenters union, Burch
worked for Portland Youth
Builders, one of the pre-ap-
prenticeship training programs
that the City issued grants to
under the CBA. “We’ve been
after them to come up with a
strategic plan, which the CBA
turned out to be, for over 10
years, and now that they have
one, they’re doing everything
in their power not to use it.”

From Page 2

“After all the time and ef-
fort we put into this, it’s a
slap in the face.”

— Michael Burch, Pacific NW
Regional Council of Carpenters 

...Portland managers want end to union-crafted CBA 

Trump reaches out to Trades
“I promise you America’s labor
leaders will always find an open
door with Donald Trump,” the
president told building trades
union leaders at a legislative
conference in Washington, D.C.,
April 4. Though delegates
mostly listened politely, boos
and chuckles broke out when
Trump claimed he’d had the
support of almost everybody in
the room in the 2016 election.
Trump received no endorse-
ments from building trades
unions. The speech can be seen
in its entirety at http://bit.ly/
2nGI9yB.
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New policy aimed at bringing
more women into construction
industry

Contractors signatory to Iron
Workers union locals will start
providing paid maternity leave
for women in their trade. The
announcement was made last
month at the Ironworker Man-
agement Progressive Action Co-
operative Trust (IMPACT) con-
ference in San Diego.

“We are very proud to be the
first to introduce a paid mater-
nity program in the building
trades,” said Iron Workers Gen-
eral President Eric Dean. “It’s
about time we make our indus-
try a level playing field for
women and make diversity and
inclusion a priority.”

The Iron Workers’ paid ma-
ternity leave includes 6 months
of pre-delivery maximum bene-
fit and 6 to 8 weeks of post-de-
livery benefit. Regardless of
what was covered pre-delivery,
the ironworker member will be
eligible for up to six weeks of
paid leave after the birth of the
child and two additional weeks

for Cesarean deliveries. 
“I’m extremely excited about

this policy and I think it’s going
to help with retention of iron-
worker women and encourage
them to build a career,” said
Vicki O’Leary, an Ironworker
representative who made the an-
nouncement during a panel dis-
cussion at the IMPACT confer-
ence that focused on the role of
women ironworkers.

“It’s one more step in achiev-
ing greater diversity in our
trade,” she said.

Bill Brown, CEO of Ben Hur
Construction Co. and co-chair
of IMPACT,  said when the
group first started talking about
maternity leave, he wasn’t sure
how they would pull it off and
what it would cost. 

“But we realized that it’s an
investment because we want our
well-trained ironworker women
to come back to work,” he said,  

It is a laudable move consid-
ering that the U.S. lags behind
its European counterparts when
it comes to paid maternity leave,
and most industries in the coun-
try do not offer adequate paid
maternity leave. 

“It’s a relief to know that fe-
male ironworkers don’t have to
choose between work and fam-
ily anymore,” said Blue Coble
an ironworker from Local 75 in
Phoenix, Arizona.

IMPACT is a labor-manage-
ment partnership that provides a
forum for union Ironworkers
and signatory contractors to ad-
dress issues of mutual concern.

The Iron Workers Union rep-
resents 130,000 workers in
North America employed in
construction on bridges; struc-
tural steel; ornamental, architec-
tural, and miscellaneous metals;
rebar; and in shops.  

In Oregon, union ironworkers
are represented by Portland Lo-
cal 29 and Iron Workers Shop-
men’s Local 516.

Paid maternity leave for Iron Workers

“We are very proud to
be the first to introduce
a paid maternity
program in the
building trades.” 

— Iron Workers
General President Eric Dean

THIS NEWSPAPER BROUGHT TO YOU BY AMERICA'S LABOR
MOVEMENT. SHOP LOCAL. AND BUY UNION

AND AMERICAN-MADE.
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Beaverton
503.914.4003

Chehalis
360.639.3377

Eugene/Springfield
541.622.0602

Gresham
503.914.4005

Hillsboro
503.719.6452

Longview
360.639.3388

Milwaukie
503.821.0089

Salem
503.914.4007

Salmon Creek
360.639.3399

Southern Oregon
541.227.6966

Not corporate dentistry. All offices are independently
owned, with Union Represented Staff

Western Washington
Arlington - 360.282.0803
Auburn - 253.220.4104
Ballard - 206-456-5144
Bellevue - 425.201.0600
Bellingham - 360.282.0804
Bonney Lake - 253.220.4105
Bothell - 425.201.1703
Carnation - 425.201.1934

Dupont/Lacey-253-266-8377
Everett - 425.201.4343

Federal Way - 253.220.4106
Gig Harbor - 206-456-5144
Issaquah - 425.201.4411
Kent - 253.220.4107

Lakewood - 253.220.4108
Lynnwood - 425.201.4422
Maple Valley - 425.201.4433

Marysville - 360.488.4400
Monroe - 360.639.3300

Mount Vernon - 360.639.3311
Oak Harbor - 360-927-6616
Olympia - 360.639.3322
Poulsbo - 360.639.3344
Puyallup - 253.220.4109
Redmond - 425.249.3415
Renton - 425.249.3416
SeaTac - 206.432.4706
Seattle - 206.432.4707
Sequim - 360.639.3355
Shoreline - 206.432.4708
Silverdale - 360.639.3366
Snohomish - 425.577.6755
Tacoma - 253.220.4110
Tukwila - 425.577.6775

Eastern Washington
Ellensburg - 509.361.5500
Kennewick - 509.361.5511
Moses Lake - 509.361.5522
Pasco - 509.361.5533
Spokane - 509.361.5544

Spokane (North) - 509.361.5566
Spokane Valley - 509.361.5577
Wenatchee - 509.361.5588
Yakima - 509.361.5599Coming Soon!

Coming
Soon!

Coming
Soon!

Coming
Soon!

Coming
Soon!

For all patients, as long as the patient keeps 6 month checkup appointments 

Hop into Spring with...

The national AFL-CIO has
launched an online petition
to urge senators to oppose
President Trump’s Supreme
Court nominee, Neil Gor-
such, to a lifetime appoint-
ment.

Gorsuch, 49, is a very
conservative judge from the
federal Court of Appeals
for the 10th Circuit. He rou-
tinely has voted against the
interests of working people
when it comes to safety on the
job and discrimination in the
workplace, and he has denied
workers’ efforts to secure earned
wages and benefits.

For example, Gorsuch ruled
against a truck driver who was
fired after refusing to drive an

unsafe vehicle or
wait in freezing
temperatures for
road assistance to
arrive—despite six
other judges up-
holding the driver’s
claim.

“He is far more
likely to rule in fa-
vor of corporate in-
terests and against

the interests of working men
and women,” the AFL-CIO said
in a statement. 

Senate Democrats are mount-
ing a filibuster of the nomination,
led by Oregon Sen. Jeff Merkley.

“Nominating a right-wing
judge to the seat that was stolen
from President Obama in a

brazen attempt to pack the court
is enormously damaging to the
integrity of the Supreme Court,”
Merkley said. “If this tactic suc-
ceeds, it will set a dangerous
new precedent and I’m deter-
mined to resist it. I will filibuster
this illegitimate nomination.”

Additionally, Democrats say
the vote should be postponed
until the FBI completes its in-
vestigation of possible collusion
between the Trump campaign
and Russia during the 2016
election cycle.

Republicans hold 52 seats in
the Senate. They need 60 votes
to break the filibuster. A confir-
mation vote could take place as
soon as April 7 (after this issue
went to press).

The Supreme Court vacancy
was created in February 2016
following the death of Justice
Antonin Scalia. Then-President
Barack Obama nominated Mer-
rick Garland, a moderate chief
judge of the U.S. Court of Ap-
peals for the D.C. Circuit. But
the Republican-controlled Sen-
ate refused to hold confirmation
hearings—a partisan scheme
unprecedented in American his-

tory, Merkley said.
“The next justice confirmed

to the U.S. Supreme Court will
play a critical role in shaping
and enforcing the laws that pro-
tect working people,” the AFL-
CIO said.

AFL-CIO opposes Supreme Court nominee Gorsuch

ONLINE EXTRA
To see the AFL-CIO’s review of Gorsuch’s
record in workers’ rights cases go to our
website at  https://nwlaborpress.org.

To add your name to the AFL-CIO peti-
tion, go to bit.ly/2oWzcSa

Neil Gorsuch

“Nominating a right-
wing judge to the seat
that was stolen from
President Obama in a
brazen attempt to pack
the court is enormously
damaging to the in-
tegrity of the Supreme
Court,”

— Oregon U.S. Sen.
Jeff Merkley

Letter carriers in the Portland met-
ropolitan area and in Clark County,
Wash. will help “Stamp Out
Hunger” on Saturday, May 13, part
of the 25th annual National Asso-
ciation of Letter Carriers and U.S.
Postal Service Food Drive.

According to the Oregon Food
Bank, an estimated 240,000 peo-
ple get meals from emergency
food boxes in an average month.

To help, letter carriers will de-
liver plastic bags to every house-
hold a few days before the Food
Drive. All you have to do is fill the
bag with nonperishable food
items, and leave it at your mailbox
on the morning of May 13. Letter
Carriers will collect the bags and
deliver them to drop points, where
volunteers will sort the donations
and forward them to the Oregon
Food Bank. Food collected in
Clark County will benefit Clark
County hunger-relief agencies.

The Food Drive raises more
than 1.5 million pounds of food
each year for the Oregon Food
Bank. It is the largest one-day
food collection of the year in Ore-
gon — and in the nation.

Letter Carriers prepare
for May 10 food drive

BUILDING COMMUNITY
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Apprentices at
Painters #10
keep on learning 
The Regional Training Center of
the Painters and Allied Trades got
brand new flooring — and ap-
prentices and some journeymen
members of Painters Local 10
learned about new industrial floor
coatings produced by Benjamin
Moore & Co. Twenty-one Level 1
apprentices prepped 2,000 square
feet of flooring at the Training Cen-
ter in Northeast Portland. They re-
moved the old floor covering and
profiled the existing concrete to
determine what product would
work best. Then, a select number
of apprentices, journeymen and
retail store operators  took part in
a two-day class headed by Rob
Cayton, a specialty coating rep
from Benjamin Moore, and Jeff Spillane, a senior man-
ager of training implementation at the company. The
union members learned about the chemical proper-
ties and components of today’s industrial coating
products. They were shown how to mix the specialized
materials, and they assisted in applying the material
to the floor.  “The end product is a highly functional
and durable floor that will withstand heavy machinery
and years of foot traffic at the training center,” said
Training Coor-
dinator Jim
Phelps.

Fred Meyer 
will donate 
$2.5 million 

annually to non-
profits based on 
where YOU tell 
them to give! 
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aat Fat Frat Freat Fredat Fred at Fred Mat Fred Meat Fred Meyat Fred Meyeat Fred Meyer.  Sat Fred Meyer.  Signat Fred Meyer.  Sign uat Fred Meyer.  Sign up todat Fred Meyer.  Sign up todaat Fred Meyer.  Sign up todayat Fred Meyer.  Sign up today!! 
 
 
 
 
 

 
Fred Meyer to donate to LCSA: 

 
1. Sign up for the Community Rewards program by 

linking your Fred Meyer Rewards card to LCSA at 
www.fredmeyer.com/communityrewards 

2. Search for  or 
by our non-profit number 91427 and select! 

 

 

I just suppo  
Community Service Agency  
by shopping at Fred Meyer!  

Great! Tell me how!  

 
Every time you shop and use your rewards card, you help 
LCSA earn a donation from Fred Meyer! LCSA donations 
go to help working families in need with programs such as 
Presents From Partners annual toy party for children of 
families affected by layoffs. 

 
You still earn your Fred Meyer Rewards 

Points, fuel points, and rebates! 
 
 

Think creatively when giving
to Labor’s Community Services
Labor’s Community Service
Agency is offering several cre-
ative ways for local unions to
donate to the agency’s assis-
tance programs for union
members in need. They in-
clude:
• Add LCSA as a beneficiary to

your upcoming golf and poker
tournaments, skeet/clay shoots,
and other charitable events.

• Donate the proceeds from your
50/50 raffles.

• Suggest to the company that
grievance settlements not typ-
ically settled to a member, be
donated to LCSA programs.

• Designate LCSA as the benefi-
ciary of ‘Pass The Hat’ collec-
tions at your monthly meet-
ings.

• Join a growing list of dedicated
unions and become a monthly,
sustaining donor to Labor’s
Community Services.

• Sign up for the Fred Meyer
Community Rewards pro-
gram. (See below)

By including these creative
ways to donate to LCSA, your
union can provide much
needed rental assistance to a
union member unable to work
due to a medical crisis; assist
with a light bill for a member
struggling with the workers’
compensation system; and
provide moving expenses (se-
curity deposit) to a working
family served with a no-cause
eviction or an unsustainable
rent increase, said LCSA Ex-
ecutive Director Eryn Byram. 

“Together, labor can stand
in solidarity with working
families as they face an un-
precedented housing crisis and
uncertain future,” she said.

Checks can be made
payable to Labor’s Commu-
nity Service Agency, 9955 SE
Washington St, Suite 211 Port-
land, OR 97216. You may also
donate at LCSAportland.org/
donate. Personal donations are
also welcome.

BUILDING COMMUNITY

ABOVE:  Jeff Spillane of Benjamin Moore & Co. (right) shows members of
Painters  Local 10 how to apply a 100 percent solids coating to the Regional
Training Center floor. Journeyman Raymond Stallworth (left) helps out.  BE-
LOW: Apprentice Shannon Starr (left), and Hailey Suydam of Dicks color cen-
ter use spiked shoes to apply a thick Industrial coating to the floor. Experts
from Benjamin Moore & Co. teamed with the Regional Training Center to
teach apprentices the latest in industrial coating products.

Apprentices
and journey-
men learn
about chemical
properties and
components
in today’s in-
dustrial coat-
ing products.


