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Back to the drawing board for CEIp
Portland Mayor Wheeler pulls
controversial policy off agenda 

A coalition of building trades
unions and community groups
was planning a big turnout at an
April 26 Portland City Council
meeting when Mayor Ted
Wheeler stepped in to remove
from the agenda what they were
gearing up to oppose: the rewrite
of a city policy for increasing
minority and women participa-
tion in City construction proj-

ects. Unions had a hand in craft-
ing the previous “community
benefits agreement,” a policy
that proved to be effective. But a
work group of City managers
wrote a new policy called the
Community Equity and Inclu-
sion Plan (CEIP) that took
unions out of the agreement.
Wheeler put it on hold after pre-
siding over a tense April 10
meeting between members of
the City work group and three
community representatives: Co-
lumbia Pacific Building Trades

head Willy Myers, Kelli Haines
of Metropolitan Alliance for
Workforce Equity, and Nate Mc-
Coy of the National Association
of Minority Contractors.  

“We feel like there is more we
can do to bring the parties closer
to consensus,” explained
Michael Cox, spokesperson for
Mayor Wheeler. “We came in
right at the tail end of this
process, and our goal is to re-
spect the work city staff has put
into this, while addressing some
of the stakeholder concerns.”

Organized labor campaigned for his
opponent, but when Donald Trump
won, labor leaders like AFL-CIO Pres-
ident Rich Trumka (above left) of-
fered to work with him on areas of
possible agreement, like renegotiat-
ing trade deals and investing in infra-
structure. Trump seems to care what
union leaders and union members
think: In January, he invited Trumka
(and later, top building trades lead-
ers) to Trump Tower, and in April, he
addressed delegates at the North
America’s Building Trades Unions
conference. Have Trump’s acts in of-
fice lived up to his pledge to put the
American worker first?

nAFTA-STyLE TRADE DEALS 
On Day One, Trump withdrew from the
Trans-Pacific Partnership (TPP), Obama’s
proposed NAFTA-style trade deal for Pacific
Rim nations. In late April Trump said he’d
withdraw the U.S. from NAFTA, but then
changed course and said he’d renegotiate it.
[If he’s interested, the AFL-CIO has some ideas
about how to do that.] He’s also threatened to
withdraw from the Korea-U.S. trade deal. 

gREEn LIgHT FOR pIpELInES 
Trump was praised by building trades union
leaders Jan. 24 — for signing executive

orders removing obstacles to construction of
the Dakota Access and Keystone XL pipelines. 

AppOInTEES
The AFL-CIO opposed Trump’s Supreme Court
appointee, Neil Gorsuch, because as a judge
he routinely ruled in favor of corporate interests
and against workers. Trumka applauded
Trump’s nominee for trade representative –
Reagan-era trade negotiator (and NAFTA critic)
Robert Lighthizer. But Trump’s initial
nominee for labor secretary was fast food CEO
Andy Puzder, a foe of minimum wage
increases. As labor adviser, Trump named
antiunion Heritage Foundation researcher
James Sherk, who has criticized the Davis-
Bacon prevailing wage, and argued in favor of
“right-to-work” laws. Trump also hired Geoff
Burr, a top lobbyist for anti-union Associated
Builders and Contractors, to a lead role in the
Labor Department. His education secretary is
billionaire Betsy DeVos, a privatization
advocate who never attended public schools.
Trump’s cabinet as a whole is the richest in
history, and not a worker-friendly bunch.

InFRASTRuCTuRE pLAn M.I.A.
Trump repeatedly campaigned on a plan to
spend $1 trillion upgrading America’s
infrastructure. 100 days in, there’s still no
proposal.

BuDgET CuTS
The Trump administration is proposing a
massive increase in military spending during
peacetime, a $4.6 billion increase for VA
health care, and a $500 million increase
funding for opioid prevention and treatment.
But elsewhere he’s proposing huge cuts: A 20
percent ($2.5 billion) cut to the Labor
Department – targeting job training, safety
and health training, and Job Corps. He’s
proposing to eliminate whole programs,
including the Corporation for Public
Broadcasting, federal funding for after-school
programs, and a program that helps low-
income people heat their homes. He’s also
proposing to privatize air traffic control,
eliminate subsidies for long-distance Amtrak
service, and cut $2.4 billion out of federal
transportation programs. 

CORpORATE TAx gIvEAWAy
Few details are out yet, but White House
aides are drafting a tax plan that slashes the
corporate tax rate from 35 percent to 15
percent. That would massively benefit owners
of corporations — and slash government
revenue by about $240 billion a year.

WHAT’S HIS LABOR RECORD SO FAR?

MORE: AFL-CIO Trump Watch site: 
aflcio.org/trump-watch
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uFCW Local 555: Safeway/Albertsons organizing
drive brings in 4,400 new members

Cafeteria workers unionize at Lewis & Clark College

Oregon’s largest private sector
union has just completed its
biggest-ever organizing cam-
paign. United Food and Com-
mercial Workers (UFCW) Lo-
cal 555, which reported 20,140
members as of September, is in
the process of adding 4,400 new
members. The influx is the re-
sult of a year’s worth of organ-
izing at two companies that
were already mostly unionized.
Safeway and Albertsons agreed
to remain neutral, giving union
organizers access to employees
in the break room, and leaving
it up to workers whether they

wanted to sign up. The cam-
paign took place at some loca-
tions that were previously
nonunion, and at nonunion de-
partments at otherwise union-
ized stores. Some stores had
union-represented meat and
grocery workers, for example,
but nonunion workers in the
deli, bakery, or floral depart-
ments.

“We’ve found that organizing
is very difficult when there’s an
anti-union campaign,” said Lo-
cal 555 President Dan Clay.
“However, with an employer
that’s truly neutral, organizing

went really well.”
Local 555 staffed up with or-

ganizers, and brought in organ-
izers from its parent organiza-
tion and other UFCW locals as
well. The campaign was led by
organizing director Peter Diaz,
who joined Local 555 in 2016
after serving as organizing di-
rector for Seattle-headquartered
UFCW Local 21 and as national
field coordinator for OUR Wal-
mart, the UFCW-led organiza-

tion that coordinated walkouts
by individual Walmart employ-
ees.

The union drive came after
the merger of Safeway and Al-
bertsons.  Albertsons — owned
by an investor consortium led
by private equity firm Cerberus
Capital Management — ac-
quired Safeway in January 2015
for $9.2 billion.

The newly-signed-up Safe-
way and Albertsons employees
are being added to the union
health and pension plans, at
which point they’ll become full
dues-paying members.

Bon Appétit Management
Company, the contractor that
runs the cafeteria at Lewis &
Clark College in Southwest
Portland, voluntarily agreed to
recognize a union there on
March 28 after a majority of
workers signed union cards.
Once a first union contract is
negotiated and ratified, the cafe-
teria employees will become

members of Seattle-headquar-
tered UNITE HERE Local 8. 

Bon Appétit
is a subsidiary
of the world’s
largest con-
tract food
service com-
pany, UK-
headquartered
Compass Group. It manages

cafeterias for corporations, uni-
versities, and specialty venues,

including —
in Portland —
University of
Portland, Reed
College, and
the Theory
Cafe at the
Oregon Mu-

seum of Science & Industry.

Members from Portland and
Seattle helped with the organiz-
ing effort at Lewis & Clark.

UNITE HERE also cam-
paigned at University of Port-
land, but didn’t find majority
support for a union there.

UNITE HERE represents
workers at a number of Bon Ap-
pétit cafeterias around the
United States. 



American Federation of Teachers
president Randi Weingarten was
in Portland April 25 to deliver the
inaugural “Margaret Hallock lec-
ture,” a new series sponsored by
the University of Oregon Wayne
Morse Center for Law and Poli-
tics, named for  retired longtime
labor educator Margaret Hallock.
Below is an excerpt from her
speech, on “The Future of Public
Education.”  

“As the head of the
teachers union, I sit
at the nexus of two

institutions … our system of
public education and the labor
movement. Public education and
labor unions are the gateways to
the middle class. They are the
foundation of a just society and
vibrant democracy. And they
provide paths to counter the lack
of economic security and oppor-
tunity that is tearing at the fabric
of our society.

Unions don’t just benefit
union members and their fami-
lies. We advocate for policies that
benefit all working people—like
increases to the minimum wage,
expanding access to healthcare,
and adequate support for public
schools and public services. 

AFT and our affiliates use
collective bargaining to secure
fair pay, benefits and working
conditions. We always will. But
we are also using collective bar-

gaining to pursue a quality
agenda to move ever closer to
our goal of an excellent, equi-
table system of public schools.  

I don’t need to tell you that
we’re not there yet. One reason
is that self-described reformers
have successfully promoted
failed approaches that have not
worked here or abroad—top-
down, test-based accountability;
privatization; school closures;
competition; and firing rather
than developing teachers. An-
other is that America has a

shamefully high child poverty
rate. Half of the children who at-
tend public schools live in
poverty, and the achievement
gap mirrors this economic gap. 

But American public schools
are not the failures that anti-pub-
lic education ideologues portray
them to be. A number of indica-
tors—like drop out rates and
high school graduation rates—
are moving in the right direction.
And the wealthiest students in
our public schools do as well as
the highest scoring students in

the world. But we won’t be sat-
isfied until we do what we do in
our best schools in all our
schools—for all children. 

Until now, the conversation
has been about how to do that—
to improve public schools. Peo-
ple might disagree about how to
do it, but not whether it was the
right goal. 

Today, however, with Donald
Trump in the White House and
Betsy DeVos as his secretary of
education, their focus is on
abandoning public education as

a civic institution and value. It’s
not overblown to say they pose
an existential threat to the public
schools that 90 percent of Amer-
ican children attend and depend
on. DeVos has spent decades in
her home state of Michigan
working to defund, destabilize
and dismantle public schools.
And President Trump has given
her a platform to try to do the
same to the nation’s public
schools. They really believe pri-
vatization is the be-all and end-all
… that education is a commodity
to be governed by the market as
opposed to valuing public educa-
tion as a public good.  

Secretary DeVos has called
public schools a “dead end” and
said that she wasn’t “sure how
they could get a lot worse.” I call
her a “public school denier”—
there’s really no evidence that
can change her mind. I saw that
up close and personal in a school
visit we did together last week in
Van Wert, Ohio... a very Repub-
lican area that voted for Trump
but love, love, love their public
schools.   

That’s why we invited her to
this rock ribbed Republican area
— to show that support for pub-
lic school transcends politics.  

In the county’s elementary
school, 60 percent of the stu-
dents live below the poverty line.
But Van Wert’s youngest learn-
ers get a strong start through the
district’s strong early childhood
education programs and literacy
specialists to help struggling
readers become successful read-
ers (paid for by federal Title I
funds which the Trump admin-
istration wants to use instead for
vouchers and privatization). We
saw a community school that
helps the kids most at risk of
dropping out stay on a path to
graduation. We saw great exam-
ples of project-based learning,
like Van Wert High School’s ro-
botics team, which won the state
robotics championship this year.
Or Mr. Hoverman’s 5th grade
class studying about kids their
age in the Depression. Or the
high school students using the
same We The People curriculum
(newer edition of course) I used
with my students at Clara Barton
High School in Brooklyn. 

Van Wert’s public schools
clearly are not a dead end. They
have a 96 percent graduation and
attendance rate. Seventy-five
percent of graduates go on to a
2- or 4-year college, the teaching
force is deeply dedicated, and
people move to Van Wert be-
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vote yes for

SCOTTSCOTT
BAILEYBAILEY
Life-long Portlander, long-time public school activist
Member of AFSCME Council 28 (State of Washington)

EnDORSED By:
• Northwest Oregon Labor Council, AFL-CIO
• Portland Association of Teachers
• Portland Federation of School Professionals
• Columbia Pacific Building Trades Council
• Iron Workers Local 29        • Roofers Local 49

portland School Board, zone 5

public education is under attack, but the public is coming to its defense

American Federation of Teachers president Randi Weingarten says Education Secretary Betsy DeVos is a serious
threat to public education. DeVos supports a proposal to cut her own agency’s budget 14 percent ($9 billion).

Turn to Page 4

KORI BASQUEZKORI BASQUEZ
for

PARKROSE
SCHOOL BOARD

District 3
Position 4

Northwest Oregon Labor
Council, AFL-CIO Recommends:

“As future leaders of our communities, our children deserve
quality education to promote their continued success. I
would appreciate your vote to continue these efforts.”

4

Also endorsed by: Parkrose Faculty Association;
Erick Flores, Educator, Parkrose School Board Director Position 5.



WASHINGTON, D.C. (PAI)
— By a 60-38 vote, the GOP-
run Senate on April 27 ap-
proved President Donald
Trump’s nomination of Florida
law school dean and bank offi-
cial Alexander Acosta as Secre-
tary of Labor. Acosta will be the
sole Latino in Trump’s Cabinet.

Eight Democrats, most of
them holding seats that are up
in Trump-carried states next
year, joined 51 Republicans and
Sen. Angus King (I-Maine) in

voting for Acosta. The other
Democrats and Sen. Bernie
Sanders (I-Vt.) opposed him. 

“The test for a Labor Depart-
ment secretary is a simple one:
Will you stand up for 150 mil-
lion U.S. workers? Alexander
Acosta failed this test,” said
Sen. Elizabeth Warren (D-
Mass.)

The AFL-CIO had no imme-
diate comment on Acosta’s con-
firmation. It had been skeptical
about his record, despite his

prior service as a National La-
bor Relations Board member.
But several unions, including
the Laborers and the Fire Fight-
ers, previously supported him,
citing that record. Fire Fighters
President Harold Schaitberger
called Acosta “fair, reasonable
and accessible,” while Laborers
President Terry O’Sullivan said
Acosta’s “fairness and respect
for justice make him highly
qualified” to be Labor Secre-
tary. 
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We Know Legal Problems
Can Be Challenging

Everyone deserves affordable legal protection. No matter
how trivial or traumatic, and everything in between.
LegalShield will be there to help — from real estate

to divorce and beyond — we have your rights covered.
For total peace of mind

LegalShield
T. J. Holder/ 360-213-8597

Learn more: http://ls-info.com/res/89/404/jholder93

Vice President Mike Pence delivers the oath of office to the Alex Acosta, the new labor secretary, on April 28.
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Trump Labor nominee confirmed 
cause of the public schools. 

The teachers and staff in the
schools we visited are proud of
the important work they do, but
they are tired of the attacks and
ignorance about public schools.
A teacher told me, “There’s a
misconception that public
schools are broken and that
comes from people who don’t
know what is happening in pub-
lic schools.” Another said that
“The people best equipped to
teach kids are in public schools
right now, and we just need the
resources to do our jobs.” 

Investment matters. What
they’ve built in Van Wert, and in
communities across Oregon and
around the country, will be
harmed beyond recognition if
the Trump/DeVos budget and
the cuts go through. The pro-
posed Trump-DeVos budget cuts
education by $9 billion (a 14
percent cut) — the biggest dollar
cut to the education budget ever,
and the largest percentage cut
since Reagan administration. It
zeros out funding for afterschool
and summer programs, commu-
nity schools, and resources to re-
duce class size and provide
teacher professional develop-
ment. It cuts financial aid for
low-income students at the same
time they are making it easier for
private loan servicers to prey on
students and families. 

These cuts drive a stake
through the heart of public edu-
cation and destroy the promise
and potential it offers our chil-
dren. By eliminating after-
school and summer programs,
Trump and DeVos are telling
working parents: Either work
and leave your young children
unsupervised for several hours a
day, or stay home with them and
lose the job you need to pay the
rent and grocery bills. For many
children with tough situations at
home, school may be the only
safe sanctuary they can count on,
or the only place they reliably re-
ceive a meal each day; this

budget would rob them of that
safety and security. These cuts
would leave kids hungry and un-
supervised, and force them into
potentially dangerous situations.

We are not waiting for what
Congress thinks about these
cuts. We are fighting Trump and
DeVos on them already. And
part of that is to make them un-
comfortable with the conse-
quences of their actions. 

The good news is that the
American people on our side.
That’s what we saw in the thun-
derous opposition to the nomina-
tion of Betsy DeVos. The public
in public education has never
been more visible or more vocal,
and it’s not going back in the
shadows. DeVos is unwittingly
mobilizing supporters of public
schools. Five million Americans
overwhelmed the U.S. Senate
switchboard with calls opposing
her nomination. There have been
hundreds of demonstrations
across the country in recent
months organized by AROS—
the Alliance to Reclaim Our
Schools, with help from the
AFT, where parents, students,
educators and community mem-
bers have called for increased
support for public schools.  

In the end, it’s a question of
what kind of country we want.
Should we settle for some chil-
dren getting the education they
need and deserve, but not all?
Do we want a country where
people’s income determines
whether they will have access to
the healthcare they need? Do we
want a country in which individ-
uals are powerless, and hard-
working people are denied the
ability to earn decent wages and
benefits? Of course not. 

In this new era it is we the
people who must be the check
and balance on the threats to our
democracy.  It is we the people
who must move an agenda to re-
connect with our neighbors and
those who feel frustrated, angry,
and disillusioned. It is we the
people who must reclaim the
promise of the American Dream. 

...Education under attack
From Page 3
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Low Prices!

Members and supporters of the Burg-
erville Workers Union marked their cam-
paign’s one year anniversary by demon-
strating outside a handful of local
Burgerville restaurants April 26.

At the fast food chain’s Southeast 26th
and Powell location, across the street from
Cleveland High School, union supporters
handed out free pizza to students — while
making an appeal not to eat lunch at Burg-
erville that day. Students enthusiastically
took them up on the deal, and many
agreed to wear union pins that read
“Cleveland Stands With Burgerville
Workers Union.”

At other locations, supporters entered
restaurants and locked arms in front of the
counter, briefly shutting down sales.

The Convention Center location has
been repeatedly targeted by union demon-
strations, including a Feb. 25 demonstra-
tion in which over 100 members of SEIU
Local 49 marched into the store holding
signs, and an Oct. 25 demonstration at
which supporters surrounded the store and
handed out free burgers supplied by the
Carpenters Union.

Burgerville Workers Union, affiliated
with the Industrial Workers of the World,
is calling for a $5 an hour raise for all
Burgerville workers. They currently make
at or near the legal minimum wage.

Corporate has not been friendly to the
union effort: In letters and a video all em-
ployees were made to watch, Burgerville

CEO Jeff Harvey argued against a union,
saying it would not be in the best interest
of employees. And several open union

supporters have been fired by the com-
pany since the campaign launched.

At the Vancouver Plaza Burgerville,
union supporter Jordan Vaandering was
fired Jan. 18, ostensibly for failing to pay
for a bagel that a manager served him
while on break. The next day he marched
with supporters into the store and de-
manded his job back. Burgerville called
the police and had him arrested for tres-
pass.

Since Burgerville Workers Union pub-
licly announced itself on April 26, 2016,
their campaign has received a statement of
support from Bernie Sanders, and en-
dorsement by the Oregon AFL-CIO and
half a dozen other labor organizations.
Union members and supporters have en-
gaged in a variety of tactics, including
brief store occupations and wildcat place-
ment of tip jars (soon taken down by man-
agers). In February, the union announced
the launch of a benefits program, includ-
ing food boxes, discounted bus passes, up
to 4 hours a month of free babysitting, and
GED test preparation classes. 

The union has so far stopped short of
calling for an ongoing boycott of the 42-
store chain.

Burgerville union campaign marks one year

“Cleveland Stands With Burgerville Workers Union,”
says pins designed by Burgerville worker Emmaly
Light, a 2014 Cleveland High School grad. Light says
she likes her job at the 26th and Powell Burgerville,
and hasn’t experienced  management backlash for
her support of the union. But she’d like the com-
pany to allow tip jars, and provide mats or stools to
lessen strain on drive-through workers. She looks
to the union as a way for workers to get improve-
ments like that. “I believe we’ll be able to get more
done as a group than as individuals,” Light said. MORE:

Find out more about the Burgerville Workers Union
at burgervilleworkersunion.org, and keep up with
the latest developments by liking the group’s page
at facebook.com/burgervilleworkersunion

Is that what
they call the
portland Spirit? 
A riverboat owner’s rant against
recent pro-worker laws turns
away a union convention host

American Postal Workers Union
(APWU) is considering Port-
land for a national health plan
conference, so the union’s na-
tional president asked Portland-
based APWU Local 128 legisla-
tive director Daniel Cortez to do
some advance ground work.
Cortez was to research options
for delegates to socialize — like
a cocktail mixer or river cruise
— something to showcase Port-
land after a day of meetings.
Cortez thought: What about a
Willamette River dinner cruise
aboard the Portland Spirit? As
Cortez reported to delegates at
the April 24 meeting of the
Northwest Oregon Labor Coun-
cil, a trip to the company’s web
site made him drop that idea. 

On the site, company presi-
dent Dan Yates bemoans all the
burdens he suffers from recent
acts of government: a signifi-
cant minimum wage increase,
paid sick leave, a “ban the box”
policy barring employers from
asking about felony convictions
on the initial employment appli-
cation. And now, horror of hor-
rors, the state of Oregon may in-
stitute “Two Week Schedules”
for all employees, Yates writes,
“with potential penalties for em-
ployers that reduce or add hours
to an employee’s schedule.”
What is a low-wage employer
of 250 mostly part-time employ-
ees to do? For Yates, the answer
is: Charge extra fees — and let
the public know why. 

Oregon unions fought for all
the policies Yates complained
about — to help some of the
poorest workers in the state. So
APWU won’t be patronizing the
Portland Spirit, Cortez decided.
Yates, a member of the Portland
Business Alliance, may have
complained himself out of sev-
eral hundred customers. 
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AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, May 9. 
General membership meets 6:15 p.m. Tuesday, May
23. 
Meetings are at 6025 E Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 9 a.m. Tuesday, May 16, at
7931 NE Halsey, Suite 300, Portland. PLEASE
NOTE:  This is the third Tuesday.

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, May 16, at 12812 NE
Marx St., Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, May 18, at 12812 NE
Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom.
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6 p.m. on the
second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meets 6 p.m. on the second Thursday
of every month at the Longview Meeting Hall, 1145
Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENT: No. 2530; Eugene C. Koch
Jr.  The May assessment is $1.50.

Elevator Constructors 23
Members meet 6 p.m. Thursday, May 11, preceded by
a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr. #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, June 7, at 2807
NW Fruit Valley Rd., Vancouver.

Fire Fighters 1660
Members meet 8 a.m. Thursday, May 11, at 4411 SW
Sunset Dr., Lake Oswego.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, May 8,
at Best Western Grand Manor Inn, 931 Kruse Way,
Springfield. PLEASE NOTE LOCATION
CHANGE.
Salem area members meet 5 p.m. Tuesday, May 9, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. 

Insulators 36
Executive Board meets 6 p.m. Wednesday, May 10. 
Members meet 7 p.m. Thursday, May 11.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, June 1, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers  Shopmen 516
Executive Board meets 6 p.m. Thursday, May 11.
Members meet 6 p.m. Thursday, May 25.
SPECIAL MEETING #1 –Thursday May 25, 2017
6 p.m. Purpose: in the event a quorum is not present
to conduct regular union business and accept nomina-
tions from the floor for and election of Judges of Elec-
tion (3-5) and nominations from the floor for the fol-
lowing offices:  President, Vice President, Financial
Sec-Treas/Business Manager, Recording Secretary,
Executive Board (5), Trustees (3), Conductor/Sgt-at-
Arms, District Council Delegates(2).  
ELIGIBILITY REQUIREMENTS FOR
JUDGES OF ELECTION and ALL CANDI-
DATES FOR LOCAL UNION OFFICE: A mem-
ber for at least two (2) years; AND in continuous good
standing for the 24 months preceding the date of nom-
ination, as well as the date of election.
NOMINEES MUST BE PRESENT WHEN
NOMINATED. To be eligible to enter and vote
Union Dues must be paid through APRIL 2017 – NO
EXCEPTIONS.  A dues check off list will be at the
door.  You can pay dues at the Union office prior to
5:45 p.m. on Thursday 5/25/2017.  Meeting Doors
lock at 6:00 P.M.
ALL NOMINATIONS AND ELECTIONS WILL BE
HELD AT:  Apprenticeship Classroom; Ironworkers
Training Center and Union Hall ; 11620 NE
Ainsworth Circle,  Portland, Oregon 97220
Meetings are at 11620 NE Ainsworth Cir., Portland.
SPECIAL MEETING #2 – (If necessary) Saturday,
June 24, 2017 - ELECTION OF OFFICERS: 9
a.m. until 6 p.m.  To be eligible to enter and vote
UNION DUES RECEIPT MUST BE PAID
THROUGH MAY AND PRESENTED AT DOOR
– NO EXCEPTIONS. VOTING DOORS LOCK
AT 6 P.M. Union Dues receipts for May will be de-
livered to your shop prior to election day. DO NOT
LOSE YOUR RECEIPT.  You can pay dues or get a
duplicate receipt at the union office prior to 5:45 p.m.
on Saturday June 24, 2017.  Office door locks at 5:45
p.m.  Election will be held at Ironworkers Training
Center and Union Hall - 11620 NE Ainsworth Circle,
Portland, Oregon 97220
Meetings are at 11620 NE Ainsworth Circle, Portland.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, May 16, preceded
by a 4:30 p.m. stewards’ meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 5, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

Laborers 737
Members meet 6 p.m. Thursday, May 18, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the
second Tuesday in May at Central Point Labor Tem-
ple, 4480 Rogue Valley Hwy # 3, Central Point. 
SPRINGFIELD: Members meet 6:30 p.m. the sec-
ond Wednesday in May at 2861 Pierce Parkway,
Springfield.
HERMISTON: Members meet 6:30 p.m. the third
Tuesday in May at 371 E Hurlburt Ave, Hermiston.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, May
25. SPECIAL CALL –Election of Delegates to Cen-
tral Labor Councils and Building Trades; Nominations
for  Local Union Officers and Delegates.
Meetings are at 11105 NE Sandy Blvd., Portland.

Molders 139B
Members meet 6:30 p.m. Thursday, May 18, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Office & Professional
Employees 11
Members meet 7 p.m. Tuesday, May 9, at 3815 Co-
lumbia St., Vancouver. Officers will be installed at this
meeting.

Operating Engineers 701
Members meet 1 p.m. Saturday, June 3, for the Semi-
annual meeting, at 555 E First St., Gladstone.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, May 17, at 11105
NE Sandy Blvd., Portland. Website:  www.iupatlo-
cal10.org  PLEASE NOTE: Nominations for local
officers;  Delegates to Central Bodies; One (1) District
Council #5 delegate.
Eugene:May 11 at 6 p.m., Plumbers & Pipefitters 290
Training Center, 2861 Pierce Parkway, Springfield.
Portland: May 17 at 6 p.m., Local 10 office, 11105
NE Sandy Blvd.
PLEASE NOTE: Election of local officers; Dele-
gates to Central Bodies; One (1) District Council 5
Delegate
Salem: June 1 at 6 p.m., Best Western – Hood Room,
3125 Ryan Dr SE.
Eugene: June 8 at 6 p.m., Plumbers & Pipefitters 290
Training Center, 2861 Pierce Parkway Springfield.
Portland: June 21 at 6 p.m., Local 10 office, 11105
NE Sandy Blvd. On 

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, May 15, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, June 7, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, May
19, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, May 25,
at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
May 30. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, May
23, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
May 23, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, May
23, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, May 11.
Executive Board meets 7 p.m. Thursday, June 1.
Meetings are at 5032 SE 26th Ave., Portland. (503
232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, May 9, at the
Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday, May
10. Please call Dennis Dover for location – 541-517-
9644.
Eugene area members meet 6 p.m. Tuesday, May 9,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, May
18, at Abby’s Pizza, 997 First St., Coos Bay. 
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, May 19, at Beaulahland, 118
NE 29th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, June 26, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.

Eastern Oregon
Delegates meet 6 p.m. Wednesday, May 17, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, May 24, 688
Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, May 17, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Tuesday, May 9, preceded by
a 5:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. 

Southern Oregon
Delegates meet 6 p.m. Tuesday, May 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCIL
Northwest Oregon
Delegates meet 7 p.m. Monday, May 22, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, June 7, at the LI-
UNA hall, 2212 NE Andresen Rd., Vancouver, WA.

BUILDING AND CONSTRUCTION  
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, May 16, at Kirkland
Union Manor II, 3535 SE 86th, Portland. PLEASE
NOTE: The May 9 meeting has been canceled.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, May 24, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, June 1, at the IBEW
280 Training Center, 33309 Hwy 99E, Tangent.

METAL TRADES COUNCIL
Portland and Vicinity
Executive Board meets 10 a.m. Thursday, May 11.
Delegates meet 5 p.m. Tuesday, May 23.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

Letter carriers in the Portland metro-
politan area and in Clark County,
Wash. will help “Stamp Out Hunger”
on Saturday, May 13,as part of the 25th
annual National Association of Letter
Carriers and U.S. Postal Service Food
Drive. Please leave nonperishable
food items such as canned meat, fish
and soup, cereals, pasta and rice at
your mailbox on the morning of May
13. Letter Carriers will collect the
bags and deliver them to drop points,
where volunteers will sort the dona-
tions and forward them to the Oregon
Food Bank. Food collected in Clark
County will benefit Clark County
hunger-relief agencies. 

The 25th Annual Women in Trades
Career Fair will be held Saturday,
May 20 at the NECA/IBEW Electri-
cal Training Center, 16021 NE Air-
port Way, Portland. The fair is free
and open to the public from 9 a.m. to
3 p.m.  On Friday, May 19, the fair
will open for School Girls’ Day (for
students attending with their school.) 
The Trades Career Fair allows
women and teens to learn more about

possible careers in construction, me-
chanical, utility, and other trades.
There will be hands-on workshops led
by successful tradeswomen, informa-
tion about training opportunities, and
employers on hand to talk about job
opportunities.
The fair is sponsored by Oregon
Tradeswomen Inc. For more informa-
tion, call 503-335-8200, or go to their
web site at tradeswomen.net/fair.

The pacific northwest Labor History
Association will hold its annual con-
ference May 26-28 at the University
of British Columbia. The theme is
“Echoes of the 1917 Russian Revo-
lution; Decades of Radicalism and
Red Scares in the Labour Move-
ments of the Pacific Northwest.”
For details on location, fees, hotel
accommodations, and to register, go
to pnlha.wordpress.com.

The Northwest Oregon Labor Coun-
cil’s annual Labor Appreciation and
Recognition night will be held Satur-
day, May 20, at the IBEW Local 48
Hall, 15937 NE Airport Way, Port-

land. The event recognizes men and
women  for outstanding contributions
to the labor movement and their com-
munity, and doubles as a fundraiser
for Labor’s Community Service
Agency. The labor council is accept-
ing cash and prize donations for a raf-
fle, as well as nominations for indi-
viduals to be recognized. For more
information, call 503-235-9444.

The 17th annual Washington CLuB
Charity golf Classic will be held June
14-15 at Gold Mountain Golf Com-
plex in Bremerton, Wash. CLUB,
founded by the Washington State
Building & Construction Trades
Council, is a unique event that brings
legislators, local and national union
officials, and business leaders to-
gether for a common cause — raising
funds for local charities. It has raised
over $1.2 million since its inception.
CLUB stands for Contractors, Legis-
lators, Unions and Business. For
more information, or to register a
team, contact Brian Remington at
206-432-9014 or e-mail him at:
brian@golfcorpsolutions.com.

unIOn MEETIng nOTICES

HAppEnIngS

AFSCME
Retirees meet 10 a.m. Tuesday,
May 16, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at 1-
800-521-5954, ext. 226.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-
day, May 10, at Home Town Buffet,
10542 SE Washington St., Portland.

Insulators 36
Retirees meet 9 a.m. Thursday, June
3, at the Dockside Restaurant, 2047
NW Front Ave., Portland.

Iron Workers 29
Retirees meet 11:30 a.m. Wednes-
day, May 10, at the Union Hall
meeting room, 11620 NE
Ainsworth Circle #200, Portland for
a catered lunch.

United Association 290
Retirees meet 10 a.m. Thursday,
May 18, at 20210 SW Teton Ave.,
Tualatin.  The topic is Workplace
Injuries of the Foot and Ankle; Pre-
vention and Treatment.

RETIREE MEETIng nOTICES
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Oregon & SW Washington
Beaverton - 503.914.4003

Chehalis - 360.639.3377
Eugene/Springfield -

541.622.0602

Gresham- 503.914.4005

Hillsboro - 503.719.6452

Longview - 360.639.3388

Milwaukie - 503.821.0089

Salem - 503.914.4007

Salmon Creek - 360.639.3399
Southern Oregon
541.227.6966

Union and Independently-owned
locations throughout

Washington and Oregon

Coming soon!
Call now to get on the list

Brighten Your Summer! 

For all patients that keep 6 month checkup
appointments (ask for details)

HURRY!

Money raised goes to Labor’s Community 
Services Agency and Sunrise for Children

Contact Shannon Walker at 360-761-8922 or shannon@sunrisedental.com

Western Washington
Arlington - 360.282.0803
Auburn - 253.220.4104
Ballard - 206-456-5144
Bellevue - 425.201.0600
Bellingham - 360.282.0804
Bonney Lake - 253.220.4105
Bothell - 425.201.1703
Carnation - 425.201.1934
Dupont/Lacey-253-266-8377
Everett - 425.201.4343

Federal Way - 253.220.4106
Gig Harbor - 206-456-5144
Issaquah - 425.201.4411
Kent - 253.220.4107

Lakewood - 253.220.4108
Lynnwood - 425.201.4422
Maple Valley - 425.201.4433
Marysville - 360.488.4400
Monroe - 360.639.3300

Mount Vernon-360.639.3311
Oak Harbor - 360-927-6616
Olympia - 360.639.3322
Poulsbo - 360.639.3344
Puyallup - 253.220.4109
Redmond - 425.249.3415

Renton - 425.249.3416
SeaTac - 206.432.4706
Seattle - 206.432.4707
Sequim - 360.639.3355
Shoreline - 206.432.4708
Silverdale - 360.639.3366
Snohomish - 425.577.6755
Tacoma - 253.220.4110
Tukwila - 425.577.6775

Eastern Washington
Ellensburg - 509.361.5500
Kennewick - 509.361.5511
Moses Lake - 509.361.5522
Pasco - 509.361.5533
Spokane - 509.361.5544

Spokane (North)-509.361.5566
Spokane Valley-509.361.5577
Wenatchee - 509.361.5588
Yakima - 509.361.5599

Time is running
out to register!

SATURDAY, AUGUST 26
Salem Trap & Skeet Club,

Gervais, Oregon

Coming So
on!

Coming So
on!

Coming So
on!

Coming So
on!
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The NW Oregon Labor Council would like to thank each
and every Labor Union who has donated to Labor's Com-
munity Service Agency and remind you just how your do-
nations have impacted our neighbors, friends and families.

• In 2016 the LCSA Helping Hands program served 242
households, with $43,740 going to families experiencing an
unforeseen temporary hardship.
• The LCSA Team Labor program coordinated with 15 dif-
ferent Union Locals who supplied 35 volunteers who volun-
teered 245 hours and prevented six families from being
evicted.

Then there is the LCSA Presents from Partners holiday
program, a great event the agency provides each year to
families in need and probably the most popular program
they provide. In 2016 there were 120 volunteers from 41 Lo-
cal Unions who provided Holiday gifts to 450 children during
the giving party and after. 

As you can see, Labor's Community Service Agency
makes a huge difference in people's lives.

So again, thank you for making all this possible and if you or
your Local hasn’t made a donation yet, please consider do-
ing so.

Send your check to: LCSA, 9955 SE Washington St,
#211, Portland, OR 97216 or visit www.lcsaportland.org

nurses union hires new
executive director
Oregon Nurses Association
(ONA) has hired Martin Tay-

lor to be its
new execu-
tive director,
effective June
1, 2017. He
will succeed
Susan King,
who will re-
tire this sum-
mer.

Taylor is
currently executive director of
public affairs at CareOregon, the
non-profit that manages the
state’s Medicaid, Medicare and
the Children’s Health Insurance
Program (SCHIP). Before that,
he worked at ONA for 11 years,
and served as the union’s direc-
tor of health policy and govern-
ment relations.

ONA, an affiliate of Ameri-

can Federation of Teachers
(AFT), represents more than
14,000 Oregon nurses. 

Layng to lead portland Jobs
with Justice
Portland Jobs with Justice has
hired Will Layng as its new ex-
ecutive director. Layng, who’s
currently or-
ganizing di-
rector for the
p r o p e r t y
services divi-
sion of Serv-
ice Employ-
ees Local 49,
begins the
new position
June 1. He
succeeds D Pei Wu, who
stepped down April 30.

Portland Jobs with Justice is
a non-profit worker justice
coalition made up of over 100
faith, labor, and community or-
ganizations. 

Layng, a native of Atlanta,
was active with United Students
Against Sweatshops at Univer-
sity of Georgia, and after gradu-
ation, went to work organizing
janitors for SEIU Local 82 in
Washington, D.C. He’s bilingual
in Spanish and English. Since
2004, he’s been at Local 49,
where he helped unionize 500
security guards under a new
master labor agreement, as part
of a global campaign. He also
helped win a union for airport
service workers and for janitors
at Intel. He has served on the
Jobs with Justice board for the
last four years. In his free time,
Layng is the frontman for roots
rock band Will Layng & The
Ribs.

Portland Jobs with Justice is
throwing a welcome party and
Summer Solidarity Celebration
June 23, at 7 p.m. at the Ecotrust
building in Northwest Portland.
Visit http://bit.ly/2qjZU7M for
tickets and details.

pEOpLE

Will Layng

Martin Taylor



The Oregon AFL-CIO is
pulling the plug on plans to
redevelop its Portland head-
quarters as a mixed-use af-
fordable housing project.

The plan, conceived last
spring, was for union pension
funds to finance a four- or
five-story union-built project
combining office space with
underground parking and up
to 120 units of affordable
housing — helped by a public
subsidy in the form of a Low-
Income Housing Tax Credit.
The development was to re-
place the current headquarters
on its 0.78-acre property just
south of Powell Boulevard.
The statewide labor federa-
tion formed a committee last
June to explore the plan. 

And it might have worked,
except for one obstacle: The
discovery of a 50-inch sewer

pipe running diagonally
across the property. That
meant the development
would have to consist of two
smaller buildings instead of
one large building, and at that
point, maintaining enough
parking to meet the needs of
the Oregon AFL-CIO would
have greatly increased project
costs. 

The Oregon AFL-CIO
headquarters, known as the
Oregon Labor Center, is a
busy hub of activity, fre-
quently used by union and
community groups for meet-
ings and events, and the park-
ing made available by its
20,000-square-foot parking
lot is vital to those uses.

With help from the Hous-
ing Development Center, a
Portland nonprofit, the com-
mittee then explored the fea-

sibility of partnering with the
Portland Housing Bureau to
bring in additional funding.
But the Bureau is already de-
veloping a lot two blocks
away where the Safari strip
club now sits. The Bureau of-
fered that the Oregon AFL-
CIO could share space and
ownership in that develop-
ment, but it still would have
fallen short of the labor feder-
ation’s parking needs. And it
would have left the state fed-
eration in the position of jun-
ior partner in the develop-
ment. As Oregon AFL-CIO
president Tom Chamberlain
put it: “We wouldn’t be mas-
ters of our own destiny.”

For all those reasons, the
Oregon AFL-CIO Executive
Committee resolved April 21
to put the plan on ice.
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unIOn DEMOCRACy

As another anti-union case
heads to the U.S. Supreme Court,
priority will be shoring up sup-
port from represented workers

The statewide convention of
American Federation of Teach-
ers (AFT)-Oregon drew 150
delegates from 17 locals to the
Portland Hilton April 21-23.
AFT-Oregon has grown in re-
cent years and now counts over
9,000 members. 

But the union is working to
shore up support among repre-
sented workers, in anticipation
of a U.S. Supreme Court rul-
ing. About 4,000 workers rep-
resented by AFT-Oregon aren’t
members and pay only partial
“fair share” dues to cover the
costs of bargaining. Those pay-
ments could become illegal na-
tionwide if the Supreme Court
rules as expected in a case
called Janus vs. AFSCME.
Last year, the court deadlocked
over a very similar case, but
last month’s confirmation of
Neil Gorsuch means that an
anti-union decision in Janus
could be only 12 to 18 months
away.

Several locals were singled
out for praise for success sign-

ing up new members in the last
year, including Local 111
(Portland Federation of School
Professionals), which gained
224 members; Local 3209
(United Academics of the Uni-
versity of Oregon), which
added 129 new members; and
Local 4671 (Hillsboro Classi-
fied United) which added 108.

Delegates reelected David

Rives to a fifth two-year term
as AFT-Oregon president. Ow-
ing to term-limits in the union
constitution, it will be his final
term. Also elected to terms be-
ginning July 1 were:
■ Belinda Reagan, executive VP
■ Jaime Rodriguez,VP for political

action
■ Devin Hunter, secretary
■ Jeff Grider, treasurer

AFT-Oregon holds convention in portland

Convention delegates — including members of AFT Local 4671 (Hillsboro
Classified United) above — took a recess April 22 in order to participate in
the March for Science.
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State Letter Carriers gear up to
defend door-to-door delivery
About 150 delegates represent-
ing two dozen locals came to-
gether in Bend April 21-23 for a
convention of the Oregon State
Association of Letter Carriers. 

They heard from national of-
ficers, took part in workshops on
stress management and on how
to contend with automation and
a new “performance enhance-
ment tool” (speed-up) being im-
plemented by postal manage-
ment. But more than anything
else, they focused on national
legislation pending in Congress.

“As federal employees, we’re
pretty vulnerable,” said state as-
sociation vice president Willie
Groshell. “Everything we’ve
got can be taken away with a
stroke of the pen by Congress.”

House Resolution 756, the
Postal Service Reform Act of
2017, passed the House Over-
sight and Government Reform
Committee on March 16. The
bill includes a number of union-
supported measures to shore up
the finances of the Postal Serv-
ice, but it also phases out door-
to-door mail delivery, replacing
it with centralized or cluster
mailbox delivery. That could
eliminate 80,000 letter carrier

jobs, and make the mail much
less convenient for the public.

Postal unions are rallying be-
hind a non-binding counter-
measure, House Resolution 28,
which urges the Postal Service
to take all appropriate measures
to ensure the continuation of
door delivery for all business
and residential customers. That
bill has 223 co-sponsors —
more than half of the 435 mem-
bers of the U.S. House of Rep-
resentatives; sponsors include
all four Oregon Democrats, and
Southwest Washington Repub-
lican Jaime Herrera-Beutler, but
not Oregon Republican Greg
Walden.

Convention delegates ap-
proved a resolution calling on
each local to appeal to city
councils and other local govern-
ments to pass resolutions calling
for preservation of door to door
delivery.

Delegates also elected offi-
cers, including:
■ Ricky Horton, president
■ Willie Groshell, vice president
■ Richard Strahm, secretary-treasurer
■ Kollin Luman, assistant secretary-treasurer
■ Mary Hackbart, director of retirees

Sewer pipe scuttles Oregon AFL-CIO
plan to turn HQ into worker housing

The following are Oregon and Southwest Washington workplaces where workers have decided
whether to be represented by a union. The thumbs-up symbol means workers will be union-
represented. The information comes from the National Labor Relations Board and the Oregon
Employment Relations Board.  

union election results
Employer (Location) Union Yes-No     =

koontz Machine & Welding (Coos Bay) Machinists District Lodge W24       2-0       ^
■ 2 dry dock workers
Immigration Counseling Service (Portland) NOLSW (UAW Local 2320)  13-0      ^
■ 13 staff attorneys, paralegals, legal assistants, and other non-professional employees
peaceHealth Laboratories (Springfield and Eugene) SEIU Local 49    73-21     ^
■ 120 lab assistants and data entry specialists

unIOnIzATIOn  ] MAR-ApR 2017
BuILDIng COMMunITy
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Operating
Engineers
#701 picket
filed ulp against con-
tractor at gresham
wastewater treatment
plant.  Operating Engi-
neers Local 701 put up an
unfair labor practice (ULP)
picket April 25 at the Gre-
sham Wastewater Treat-
ment Plant on Northeast Sandy Blvd. The target of the picket is Veolia North America, which contracts
with the City of Gresham to operate and maintain the facility. The plant treats 13 million gallons of wa-
ter daily and serves 114,000 customers in the cities of Gresham, Fairview and Wood Village. 

The three-year union contract for the 10 stationary employees at the plant expires on June 30, 2017.
Talks opened April 17 with Local 701 presenting its proposal to the company. Sitting at the bargaining
table the following day, the union was expecting a counter-proposal. Instead, they were handed a
new policy that significantly changed hours and working conditions for most of the bargaining unit,
said Local 701 attorney Nicole Rappaport. 

“I said to them, ‘you mean proposed new policy,’ ”  Rappaport told the Labor Press, reminding them
that they were in the middle of bargaining. But Veolia’s representative made it clear that this was not
a proposal.

The company unilaterally implemented the new policy that day.  The union responded on April 19 by
filing an unfair labor practice complaint with the National Labor Relations Board.  “We’re going to pro-
tect our members, no matter what,” said Local 701 Business Manager Jim Anderson.

The new policy includes controversial on-call scheduling. Workers almost went on strike over the issue
during contract negotiations three years ago.  A memorandum of understanding was reached, Rap-
paport said, but the company didn’t comply with it, which resulted in Local 701 filing a grievance.  The
case lingered for more than a year — until last December, when an arbitrator voided the MOU.

“So now we’re back to square one,”  Rappaport said.

Negotiations are scheduled to resume later this month.

Building trades, labor council
back Mt. Hood CC bond effort
Labor unions are backing a $75
million bond measure at Mt.
Hood Community College
(MHCC). The Northwest Ore-
gon Labor Council and the Co-
lumbia Pacific Building Trades
Council both endorsed Measure
96-120 with unanimous support
from their affiliated unions. The
measure is on the May Special
District Election ballot. 

The $75 million general obli-
gation (GO) bond will fund a
number of projects, including:
• Building a new Workforce and

Applied Technology Center on
the Gresham campus, which
would house laboratories and
classrooms, and expand the col-
lege’s efforts in providing ap-
plied technology careers.

• Upgrading and improving the col-
lege’s safety and security infra-
structure, including the use of
new technologies, and seismic
upgrades and retrofitting to pro-
tect against earthquakes.

• Securing $8 million in state
matching funds to be used for
additional support for the Work-
force and Applied Technology
Center.

• Freeing up more operating funds

by refinancing existing capital
obligations.
An oversight committee,

made up in part by community
and business leaders, would be
required to oversee the funds to
ensure they are spent correctly.

If voters approve Measure 96-
120, it would be the first time
new money would come to the
college since a $6 million bond
passed in 1974. Last May, voters
rejected a $125 million GO
bond.

For the average homeowner,
the bond’s impact would be de-
termined by the assessed value
of their house — not the market
value. The estimated tax rate per
$100,000 of assessed value is
$23. The cost to a typical home-
owner with an as home value of
$200,000 would be $46 per year.

The MHCC campus opened
in 1966 at 26000 SE Stark St.,
Gresham. Today it has a student
population of more than 25,000.
It employs 1,200 faculty and of-
fers 120 degree and certificate
programs. 

Ballots must be received at
county election offices by 8 p.m.
on Tuesday, May 16.  
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remembering workers who died on the job. AFSCME Local 2505 members Mike Holman (left)
and Judy Langdon (center) hold flags representing three of 66 workers killed on the job in Oregon in 2016.
The  Workers Memorial Day ceremony took place April 24 at the monthly meeting of the Northwest Oregon
Labor Council. In the background, Michelle Parr holds a flag on behalf of her son, Michael Casey Holland.
The 27-year-old construction worker and former Marine died May 5, 2016, when an improperly shored 11-
foot-deep trench collapsed while he and a work crew were installing a sewage line at a home in Southwest
Portland. Following an investigation, the Oregon-Occupational Safety and Health Administration (OSHA)
fined Holland’s employer, TC Excavating of Portland, $142,800 for five violations, including two “willful” vio-
lations.  In a November press release announcing the fines, Oregon OSHA Administrator Michael Wood said
“There is absolutely no good reason for an employer to disregard clear and time-tested excavation rules that
protect workers from such tragedies. This is a time to pause and remember that a young man died, leaving
behind family and friends and co-workers. And it is a time to remind ourselves that this was not some sort of
‘freak accident.’  It was predictable and it was preventable.”  Wood (pictured above left with Parr) was the fea-
tured speaker at the Labor Council’s service. Parr, a member of Portland Community College Local 2277, was
comforted by colleague Jaime Rodriguez, also of Local 2277. Sitting at the front with eyes closed is Jeanne
Ramsten, a member of  AFSCME Local 88. Similar Workers Memorial Day ceremonies were held throughout
the country the week of April 24-28.  The Oregon AFL-CIO held a noon time ceremony at the Fallen Workers
Memorial in Salem. The Washington State Labor Council took part in an observance April 27 at the Department
of Labor & Industries’ building in Tumwater. Seventy-nine workers died on the job in Washington in 2016. 
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There’s no greater litmus test
than “right to work” to separate
union friends from union foes.
Right-to-work is the confusing
name for a law that outlaws any
contract between union and em-
ployer that requires the union-
represented workers to pay
union dues or fees. Its sole pur-
pose is to weaken unions finan-
cially and organizationally. Un-
til recently, only states (in the
South and Plains regions)
passed such  laws. But anti-
union groups decided to test if
federal courts would let local ju-
risdictions like counties and
cities pass right-to-work laws
too. Last November, in a case
called UAW vs. Hardin County,
the Sixth U.S. Circuit Court of
Appeals ruled that local bodies
can pass right-to-work laws.
Technically, the decision only
applies to Kentucky and part of
Ohio, but it opens the door for
attempts elsewhere.

Oregon’s labor movement
wants to shut that door, and shut
it now. If small rural counties
and towns start passing right-to-
work ordinances, it would
weaken unions in areas where
workers already have the least
power. Senate Bill 1040 would

prevent local bodies from pass-
ing such ordinances. It’s pretty
straighforward: “An employer
or labor organization anywhere
in this state may execute and ap-
ply an agreement requiring
membership in a labor organiza-
tion as a condition of employ-
ment to the full extent allowed
by federal law.”

On April 25, the bill went to
the Senate floor, and labor found
out who its real friends and foes
are. It passed 17-12, with every
single Democrat voting for it,
and every single Republican
votig against it (except Herman
Baertschiger Jr. of Grants Pass,
who was absent). 

The Senate Republican Of-
fice even issued a press release
blasting the vote on the bill. 

“Oregonians should be upset
with politicians trying to get in
the way of local job opportuni-
ties by getting in the way of pri-
vate sector labor relations,” said
Senate Republican Leader Ted
Ferrioli in the release. [That
takes the cake: Getting in the
way of private sector labor rela-
tions is exactly what right-to-
work laws do. Simply put, the
laws prohibit employers from
signing “union security” clauses
— whether they want to or not.] 

SB 1040 is now under con-
sideration in the Oregon House.

Canvasses will knock on 2,000
doors May 6 and May 19

Things are getting real in Salem.
A $1.6 billion budget deficit
looms at the state level and Ore-
gon has the lowest corporate
taxes in the nation. Instead of
making corporations pay more,
legislators have drawn up a list
of billions in cuts to critical
services. 

That’s why the union-com-
munity coalition A Better Ore-
gon is organizing canvasses to
send a message to legislators:
Cuts to critical services are un-
acceptable as long as Oregon is
50th in corporate taxes; so it’s
time to raise taxes on corpora-
tions and ask them to pay their

fair share.
Our Oregon will provide

snacks and a full training and
script. For more information,
call Kevin at 971-241-690 or
email him at sullivan@ourore-
gon.org

On Saturday, May 6, the
coalition will be knocking doors
in Portland to make sure legisla-
tors hear from their neighbors
and constituents. In one day, the
plan is to knock on 2,000 doors. 
■ Meeting time: Saturday, May 6, 10-2
■ Meeting place: SEIU Local 49 hall,

3536 SE 26th Ave, Portland

Another canvass is scheduled
May 13. Sign up online at
http://bit.ly/2pCceS3. 

SB 828would require large retail, hospital-
ity, and food services employers to provide
new employees with an esti-
mated work schedule, and cur-
rent employees with two
weeks' notice of employee work
schedule, compensation for
last-minute employer-re-

quested schedule changes, and extra com-
pensation when fewer than 10 hours sepa-

rate shifts. They would also have
to offer additional hours to ex-
isting employees before hiring
new employees or subcontrac-
tors. It passed the Senate Work-
force Committee  on April 20.

Which side are they on?
Will the Oregon Legislature ban anti-union ‘right-to-work’ ordinances?

we are watching: Union members pack a hearing on SB 1040, a bill to
prevent local jurisdictions from passing anti-union “right-to-work” laws.

AT THE OREgOn LEgISLATuRE:
Labor’s Agenda

The big drama in this year’s Legislative session is about what to do about a massive budget shortfall, and whether
to heed calls by business groups to cut public employee retirement costs. Both are unlikely to be decided until near
the end of the session in June. But Oregon labor has been busy moving other priorities.

All hands on deck!
Over the course of this year’s session of the Oregon Legislature,
many labor organizations are bringing members to Salem to talk
to representatives. Next up is an all-union lobby day organized by
the Oregon AFL-CIO. If you haven't met with your legislator
before, don't worry - the state labor federation will provide
training, and staff will be available to meet with legislators. 

Oregon AFL-CIO Lobby day:  
■ When: Wednesday, May 24, 9:30 a.m
■ Where: Room 350, Oregon State Capitol, 900 Court St NE, Salem, Oregon
■ RSVP required: Visit oraflcio.org/lobbyday by May 15 to register.

Join union members from across Oregon to meet with legislators, advocate for working
people, and make your voice heard in Salem.  Visit http://bit.ly/2oUHMVZ to download
a flier to help recruit for this important event.

How to make a Better Oregon
Hint: Make Corporations pay their share

Clean Engines, Clean Air 
SB 1008, sponsored by State Sen. Michael Dembrow, is backed by
Oregon AFSCME and the
Oregon Nurses Association.
As amended, it would use
$72 million from a legal
settlement with Volkswa-
gen to  reduce emissions
from school buses and start
to retrofit or replace high-
polluting trucks. It would also direct an inventory of nonroad diesel
engines. It passed the Senate Environment and Natural Resources
Committee April 24.

A big sloppy kiss for Uber? No thanks.
HB 3246, sponsored by Salem Democrat Brian Clem, would have
barred local governments from
regulating and improving condi-
tions for Uber and Lyft drivers, and
could have declared that drivers are
legally independent contractors.
The Oregon AFL-CIO fought against
it, and President Tom Chamberlain
and a group of Uber/Lyft drivers
assembled by the Oregon AFL-CIO testified against it. It died in the
House Business and Labor Committee without a vote.

On public works, 10 percent apprentices? 
HB 2162 would mandate that state construction contracts over $5
million require contractors to employ apprentices to perform 10 per-
cent of work hours. It passed the House 53-3 April 24 and is now in
the Senate Workforce Committee. It’s supported by the Carpenters,
Oregon Tradeswomen Inc., and Associated General Contractors, but
Oregon State Building Trades Council and IBEW 48 are opposing it in
its current form. Oregon State Building Trades head Tim Frew says
they want to add “responsible bidder” language to the bill.

Rent control and no-cause eviction
HB 2004 as amended, would relax a statewide preemption on local
rent control ordinances: Cities or counties woudl be allowed to limit
rent increases on rental properties that are more than five years old,
so long as landlords are guaranteed a fair rate of return, and a hardship
appeal process is established. The bill would also bar “no-cause” evic-
tion after 6 months  of occupancy.  And it would require landlords
with 5 units or more to pay tenants relocation expenses equivalent
to one month’s rent for a “good cause” eviction, such as significant
renovation or sale. The bill is backed by a coalition that includes SEIU
Local 49 and the Portland Association of Teachers.  It passed the House
31-27 April 4, largely along party lines, with all Republicans and De-
mocrats Caddy McKeown and Brad Witt voting against it. [Salem De-
mocrat Brian Clem wasn’t going to vote for it, but he was absent;
Aloha Democrat Jeff Barker was also planning to vote against it, but
agreed to vote for it as a favor to Cannon Beach Democrat Deborah
Boone, who couldn’t be there in person.] The bill is now in the Senate
Human Services Committee. 

uFCW’s top priority:
Winning a Fair Work Week

“Far too often workers in Oregon — especially those in the retail, food service, and hos-
pitality industries — are being scheduled in a way that gives them little to no control
over their lives. Many receive work schedules with very little notice, often less than a
week, and sometimes as little as the same day. They have no say in their own work
schedules. They do not know from week to week how many hours they will work or
when those work hours will be. They do not know what their weekly paycheck will
amount to.  …  These inconsistent schedules are wreaking havoc on family lives and
economic security.” 

— UFCW Local 555 Legislative Director Kevin Billman at a April 3 hearing


