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Laid-off workers tour college
campuses and protest at the
annual shareholders meeting

A U.S. union boycott of Mexi-
can-made Nabisco products is
now in its second year. The
68,000-member Bakery, Con-
fectionery, Tobacco and Grain
Millers (BCTGM) union called
the boycott in March 2016 to
protest the closure of Oreo pro-
duction lines in Chicago. Parent
company Mondelēz laid off
over 400 Chicago workers who
were making about $26 an hour,
and shifted production to the
Nabisco plant in Salinas, Mex-
ico, where workers work six
days a week and are paid the
equivalent of less than $2 an
hour. The boycott has the en-
dorsement of the national AFL-
CIO.

For all Nabisco products —
including such iconic brands as

Oreos, Triscuits, Fig Newtons,
Chips Ahoy, and Ritz Crackers
— BCTGM is asking con-
sumers to read the label, and if
it says Made in Mexico, don’t
buy it.

BCTGM continues to repre-
sent about 2,000 workers at six

Nabisco plants and two distribu-
tion centers in the U.S., includ-
ing about 200 at an industrial
bakery at 100 NE Columbia
Boulevard in Portland. They’ve
all been working without a new

Mexican-made Nabisco boycott
continues, and so does union standoff

Lindsey Disler, a member of United Students Against Sweatshops, protests
outside the Mondelēz shareholders meeting. (Photo by Nate Zeff)

Turn to Page 5

For workers in the company’s
wireless division, it was the
first-ever walkout.

By Don McIntosh
AT&T workers in 36 states and
D.C. walked off the job Friday,
May 19, beginning a weekend-
long strike to protest a lack of
progress in contract negotia-
tions. Taking part in the strike
were AT&T Mobility nation-
wide, plus land line workers in
California, Nevada, and Con-
necticut, and DIRECTV techni-
cians in California and Nevada.
It was the first time workers in
AT&T’s wireless division have
struck.

The strikers are members of
Communications Workers of
America (CWA), which repre-
sents about 40,000 workers in
the striking bargaining units.

AT&T is pulling in $1 billion
a month in profits, and paid its

CEO $28.4 million last year.
But CWA says the company is-
n’t making fair proposals on
wages, benefits, and job secu-
rity. The previous union con-
tracts expired in February.

The union wants an end to
what it calls the pervasive out-

sourcing of jobs to low-wage
contractors. AT&T has elimi-
nated 12,000 U.S. call center
jobs since 2011, and now em-
ploys 38 third-party call centers
in eight countries, CWA said.

AT&T workers wage three-day strike

Turn to Page 5

Oregon Nurses Association
reached tentative agreement
with Oregon Health and Science
University (OHSU) on a new
union contract for over 2,300
nurses. The agreement was
reached May 18 after a
marathon 22-hour bargaining
session facilitated by a state me-
diator. A vote to ratify the con-
tract is set for May 31 and June
1 (after this issue went to press),
and the union bargaining team is
recommending approval. 

If OHSU nurses ratify as ex-
pected, the new contract will
raise wages more than 9 percent
and preserve current health ben-
efits with no increase to the
amount members pay. The con-
tract would run three years and
three months, expiring June 30,
2020. It would also codify
OHSU’s practices on safe nurse
staffing levels: In each unit,
committees composed equally
of direct care nurses and nursing
managers will decide what the
minimum staffing needs are for
that unit. 

Over several months of bar-
gaining, the union negotiating

team was supported by an active
contract action team. Hundreds
of nurses took part in a rally
April 26, the first day the two
sides began mediation. Mem-
bers also approached dozens of
local businesses asking that they
post signs saying “We Support
Nurses At OHSU.” The signs
popped up in business windows
in South Waterfront and around
Portland.

— Don McIntosh

COLLECTIVE BARGAINING

OHSU nurses reach deal on
new three-year contract 

At Rudy’s Barbershop and elsewhere
along Southeast Division Street and
around the city, businesses dis-
played signs bearing the union logo
and the message: “We support
nurses at OHSU”

DAY ONE OF THE STRIKE: Strikers from several locations assemble out-
side the AT&T store at Mall 205.

Women in the Trades

Oregon Tradeswomen, Inc. director Connie Ashbrook, right, embraces her
successor, Kelly Kupcak, at the 25th Annual Women In Trades Fair May 20.
Ashbrook, Oregon’s first female journeyman elevator mechanic, helped
found the group in 1989 to help other women get into the trades. 
What it’s like to be a woman in an overwhelmingly male occupation?
Three tradeswomen share their stories onPAGE 10.
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Clueless about Class
Ivy Leaguer says elites had better start treating the ‘White Working Class’ with respect
What could a University of Cali-
fornia law professor have to say
about the white working class?
Quite a lot actually. In the days
after Trump’s election, Joan
Williams wrote an essay about it
that went viral, with 3.2 million
people reading it online. Now it’s
been developed into a book,
“White Working Class: Overcom-
ing Class Cluelessness in Amer-
ica.”  I interviewed her by phone
about the book May 24.

By Don McIntosh
The book is meant to do what?
The book is meant for anyone
who was surprised that Trump
won. It’s meant to explain why
he won and where we should go
from here. I heard in my circles
utter disbelief and confusion as
to why Trump won. It was crys-
tal clear to me, so I thought I
would explain it.
How do you know so much
about the white working
class? Well I attempted to read
every ethnography of the white
writing class written from about
1975 to about 2005, as well as

those published after. I’ve stud-
ied it for a very long time. I’ve
also lived it for a very long time.
I’m a “silver spoon girl. I come
from an elite family, but I mar-
ried into a white working-class
family nearly 40 years ago. The
book is really a book about the
relationship between the “Pro-
fessional Managerial Elite” and
the “White Working Class.” The
book describes the very different
assumptions, dispositions, cus-
toms, and folkways of these two
groups, and tries to explain them
in the hope of mending what is
a seriously busted relationship
between them.

What do you mean by “class
cluelessness”? Even socially
conscious people run through
their heads (and therefore  inter-
rupt) the biases more privileged
people have typically have
against less privileged people —
when they’re talking about the
poor, or people of color. But
they don’t do that when they’re
talking about people from a dif-
ferent class, because they are
convinced, like most Ameri-
cans, that there are no classes.
Very often the cultural elite
speak extremely disrespectfully
of people in the middle. Think
of your cultural images, like

Archie Bunker (white working
class man as racist, sexist, and
stupid), or Homer Simpson
(white working class man as
stupid, pathetic, and fat), or
more recently the character
“Pennsatucky” from the first
season of Orange is the New
Black (white working class
women as ugly, coarse and
brutish). They’re using the kind
of stereotypes of non-elite peo-
ple that elites have used for hun-
dreds of years. And people who
would never knowingly let a
racist comment cross their lips
often use open class insults in
talking about working class peo-
ple. The most obvious example
is college fraternity parties
called “white trash” bashes.
University administrations
would certainly not allow that
kind of thing to happen if the in-
sult were a racial insult, nor
should they. They shouldn’t be
allowed to happen with class in-
sults either.
Is this book is written so mem-
bers of the professional man-
agerial elite have increased
empathy or stop exacerbating

Turn to Page 4
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TCNF welcomes
Chris Thomas to our
personal injury team:

• Prior experience
investigating workplace
injury third party cases

• Former law clerk to
Chris Frost in Workers’

Comp law practice

• Engineering school
graduate

Chris ThomasScott Sell

Cynthia Newton Chris Frost

James CoonRaymond Thomas

Melissa Haggerty Sydney Montanaro

Need some electrical work done? 
Here’s $200 to help you get it done with a union professional
As part of a campaign to win
back residential work, IBEW Lo-
cal 48 is ready to contribute $200
toward your next home electri-
cal project.

IBEW Local 48 is ready to con-
tribute $200 toward your next
home electrical project. That’s
how committed the union is to
the value of union work — and
the goal of recapturing residen-
tial market share. 

The offer is part of the
union’s “Qualified Electricians”
program, which was launched in
2014 as Plus 5 PDX. At plus5
pdx.org, you provide your
name, address and other contact
information, and they mail you
the coupon. The coupon is good
for $200 of work from any of
the union residential contractors
listed on the web site — no mat-
ter how small the project.

Since October 2015, 536
homeowners have taken Local
48 up on the offer, and the union
has paid out $103,000 to con-
tractors. Local 48 organizer Ray
Lister says that resulted in al-
most $1 million in new work for
union contractors. It could be as

small as a ceiling fan replace-
ment or simple repair job, or as
big as a major remodel or new
construction. Most projects are
under $1,000, Lister said.

“Everybody’s got something
around the house they’ve been

putting off,” Lister said. “If our
shop goes out there, they build a
relationship. They realize we’re
affordable.… They’re going to
get a professional out there who
knows what they’re doing.”

The Plus5PDX web site

doesn’t mention the work will
be done by a union contractor,
but that’s what makes its claim
of “qualified electricians” rock
solid: IBEW’s joint union-em-
ployer training program is un-
surpassed. And those doing the

work make a living wage and
benefits. Last but not least, the
program also offers a 5-year
warranty over and above the
standard one-year warranty. 

Local 48 is trying to get the
word out about the offer through
social media and through booths
at Portland home and garden
shows.

Lister says IBEW members
used to do substantially all of
the local residential electrical
work, but in recent years, as the
union focused on commercial
and industrial work, it lost mar-
ket share in the small residential
market. Lister thinks union elec-
tricians may be performing as
little as 15 to 20 percent of local
residential work. Plus5 could be
a step toward a comeback.

BUY UNION

HOME IMPROVEMENT: IBEW Local 48 member Timothy Dyck on the job.

NATIONAL
Trump proposes to privatize
Bonneville Power and air
traffic control
In his first-year budget proposal,
President Trump is calling for
privatizing the nation’s air traf-
fic control operations — and
selling off publicly owned trans-
mission assets, including those
operated by the Bonneville
Power Administration (BPA).  

The air traffic control pro-
posal calls for spinning off air
traffic operations from the Fed-
eral Aviation Administration
(FAA) and placing them under
an “independent, non-govern-
mental organization.” National
Air Traffic Controllers Associa-
tion, the union that represents the
FAA’s 14,000 controllers, sup-
ports the privatization. But the
American Federation of Govern-
ment Employees opposes it.
FAA operates and maintains the
current system, which safely
transports two million passen-
gers on about 70,00 flights per
day. The Congressional Budget
Office says privatizing the air
traffic control system would in-

crease the nation’s deficit by $20
billion over 10 years. And the
Department of Defense says it
has serious concerns about the
impact privatization would have
on national defense — specifi-
cally on critical military assets
managed jointly by the Pentagon
and FAA, including drones,
communication systems, and
surveillance.

Meanwhile, the proposal to
privatize federal power has met
with opposition from local
members of Congress. 

“Public power customers in
the Pacific Northwest have paid
for the system, and their invest-
ment should not be put up for
sale,” said Oregon U.S. Sen.
Ron Wyden.

BPA operates three-quarters of
the region’s high-voltage trans-
mission system, which it uses to
market power from 31 hydro-
electric dams in the Columbia
River Basin. The Trump budget
summary proposes raising $4.9
billion for the U.S. Treasury by
selling the BPA’s transmission
assets from 2018 to 2027.
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IN MEMORIAM
Lois R. Stranahan
Feb. 1, 1919 - May 17, 2017
Lois Redding Stranahan, a tire-
less fighter for trade unionism
and economic justice, died May
17 at the age of 97.

Lois was well known in the
local labor movement, together
with her husband Jesse Strana-
han. For many decades she was
a presence at picket lines and
union meetings, gathering sig-
natures on ballot measures, and
promoting the union gospel of
solidarity.

She was born Lois Redding
on Dec. 1, 1919, in Mena,
Arkansas, and grew up there as
one of six children in a farm
household. She met Jesse Knee-
land Stranahan while the two
were attending a summer labor
school at Commonwealth Col-
lege in Mena. At the time, Jesse
was a reporter for a CIO news-
paper. They married on Sept. 13,
1940 in Pocatello, Idaho — en
route from Arkansas to Portland,
his home town. In Portland, he
worked the docks as a member
of International Longshore and
Warehouse Union (ILWU) Lo-
cal 40. She worked as a waitress
and helped organize for Wait-
resses Local 305. 

When the United States en-
tered World War Two, Jess ini-

tially stood as a conscientious
objector, but later served the
U.S. Army on an ambulance
crew in Europe. Lois, mean-
while, went to work in a Swan
Island shipyard building Liberty
Ships as a welder and member
of Steamfitters Local 235.

After the war, Jess went back
to working on the Portland
docks, and became a prominent
local union officer. Lois went to
work as a telephone operator,
where she was one of the found-
ing members of Communica-
tions Workers of America Local
7901, taking part in a 1948
strike against the Bell phone
system.

She eventually left to become
a full time wife and mother.  In
the 1960s, she joined the
ILWU’s Ladies Auxiliary, and
served as a photographer for
The Dispatcher, the interna-
tional union’s newspaper. She
also became a committed volun-
teer on the grape boycott cam-
paign led by Cesar Chavez of
the United Farm Workers, and
stayed with that cause for
decades.

Lois was a dedicated volun-
teer signature gatherer for ballot
measures she believed in, going
back as far as the 1940s, and in
the late 1980s, she became ac-
tive in campaigns to defend the

right to gather signatures. On
Oct. 11, 1989, she was gathering
signatures outside a Fred Meyer
shopping center at Southeast
82nd and Foster in Portland, and
refused an order by a security
officer to leave. Lois told the of-
ficer she had a constitutional
right to be there, and showed a
newspaper article about a recent
court case backing that up. A
court had ruled that even though
a shopping center was private
property, it couldn’t ban peti-
tioners, because their public
spaces were the modern-day
equivalent of the town square.
But Fred Meyer had her arrested
anyway, and as she was entering
the police car, she injured her
back. Stranahan sued Fred
Meyer for false arrest. A jury
awarded $125,000 in compensa-
tory damages, plus $2 million in
punitive damages. The trial
judge reduced the total award to
$500,000, but the Oregon Court
of Appeals reinstated the jury
amount. By the time Stranahan
v. Fred Meyer went before the
Oregon Supreme Court in 1995,
the damages were $3.8 million
with interest. Stranahan had
many plans to use the money to
fund causes she believed in. But
the Oregon Supreme Court de-
cided against her, ruling that the
store had the right to exclude pe-

titioners from its property. 
Undeterred, she continued

her activism. On Dec. 1, 1999
— her 80th birthday — she and
350 other union activists
boarded a chartered train to
Seattle to take part in the largest
labor demonstration in decades
— a protest at the World Trade
Organization summit.

In the late 2000s, her health
worsened, but her spirit re-
mained: Friends say that in the
hospital, Lois would grill the
nurses about their union mem-
bership, and she once was said
to have gotten rid of a doctor
who was insufficiently pro-
union. Health difficulties
prompted a move to New Jer-
sey, where her daughter Judith
Karen Stranahan —  a union
railroad conductor — could
look after her. She spent the last
decade of her life there, and died
peacefully at her daughter’s
home in Edison, New Jersey. 

She was preceded in death by
her siblings and her husband
Jesse, who died in 1998. She’s
survived by her daughter, and
numerous nieces, nephews, and
extended family. She’ll be
buried at Willamette National
Cemetery, 1180 Mt. Scott Blvd,
Portland, next to her late hus-
band Jess. A graveside service
was held May 25.

the divide? My goal is less to
spark empathy on the part of the
cultural elite then to send a mes-
sage that people who have jobs
like plumbers, electricians, radi-
ology technicians, these people
don’t deserve empathy — they
deserve respect. The work they
do is important. The life you live
would be impossible without it.
It’s as important as the profes-
sional job. They deserve respect,
and they’re not getting it. You
have Hillary Clinton calling
these people deplorables —
racist, sexist, and homophobic.
And Barack Obama in 2012
saying they are bitter people,
clinging to guns and religion.
Those are very condescending
comments, very unselfcon-
sciously delivered. 
One “clueless” question you
get into in the book is “Why
don’t laid off Rust Belt factory
workers just get retrained as
computer engineers?” It’s a
typical example of class clue-

lessness. The cultural elites are
busy announcing that because of
globalization and automation,
we’re going to have a knowl-
edge economy. Well, excuse
me: Who is going to maintain
your bridges, who’s going to
give you electric power, who is
going to give you your mammo-
gram? That is patently false.
That is such a clueless thing to
say. People hold blue-collar jobs
because they think those jobs
are important and they don’t
want to be pencil pushers. And
my response is: These jobs are
important. Going to college is a
very different proposition if
you’re from a blue-collar family
than it is for people from a pro-
fessional family. First of all, it’s
three times as hard to get in,
says one study. And even if you
do get in, it’s a far more risky
economic proposition because
you may feel so culturally ill-at-
ease, and you may be so poorly
prepared academically that
you’re much more likely to drop
out, in which case you’re going

to be paying huge college debt
on a high school graduate salary.
Which means, according to one
study, many people end up pay-
ing like a third of their income,
without the college degree. And
thirdly, the kinds of colleges that
people from professional fami-
lies go to are often quite differ-
ent from the kinds of colleges
that blue collar kids go to, and
are much less likely to lead to
high paying jobs. The diver-
gence between incomes of high
and low paying college gradu-
ates has very sharply increased
in recent decades. So many peo-
ple graduate from college and
end up earning not a lot more
than non-college graduates. 
Do you think Americans are
class conscious? No. Every-
body knows that classes exist,
but there’s a serious social taboo
towards acknowledging they
exist. Trump is so unbelievably
good at channeling the resent-
ments against the cultural elite,
because he has been conde-
scended to his whole life. He
made his name as a boy from
Queens having people from
Manhattan look down their nose

at his garish Atlantic City re-
treats that were clearly not in
“quiet good taste.” So people of-
ten say: “How can a rich boy
who started out with $14 million
from his dad connect with the
white working-class?” The way
he connects with them is that he
feels equally condescended to,
and has for his entire life.
There’s an argument you hear
a lot that working people who
vote Republican are dupes be-
cause they’re voting against
their own economic interest.
What do you make of that? I
think that’s another example of
condescension — that these
poor ignorant peasants have
been duped by the business
elite. I don’t think they are
duped by the business elite. I
think that these voters feel like
neither Democrats nor Republi-
cans have offered them anything
substantial when it comes to
providing the kinds of solid sta-
ble middle-class jobs that their
fathers and grandfathers had.
Trump offered them jobs. The
only party that’s been offering
these blue-collar families jobs is
the Republican party. They’ve

been saying, “through supply
side economics we’re going to
unleash the economy and give
you jobs.” I think that has been
shown to be inaccurate, but at
least they’re talking about jobs.
If people’s chief concern is that
they feel the American dream is
slipping from their hands, De-
mocrats have only themselves to
blame if these people don’t vote
for them, because they’re not
talking about that. I think before
Trump, these working class peo-
ple felt that neither Democrats
nor Republicans cared a whit
what happened to them eco-
nomically. At least the Republi-
cans were showing them some
respect for their much more tra-
ditional values than are common
among the cultural elite, so they
voted Republican. I don’t think
it was stupidity. It was very un-
derstandable, given the way
they were being treated by both
parties.

...Class Cluelessness
From Page 2

ONLINE EXTRA
This interview has been edited for
space. See the full interview online at
http://nwlaborpress.org/ 
2017/05/white-working-class/



The company is also increas-
ingly using outside contractors
known as “authorized dealers”
to sell products and serv-
ices. Workers at those
locations aren’t
AT&T employees
— or union
members.

Headquartered
in Portland, 666-
member CWA
Local 7901 repre-
sents several hun-
dred AT&T wireless
and DIRECTV workers
in the Portland metro area. On
Day One of the strike, Local
7901 decided to concentrate its
forces at the AT&T retail outlet
at Mall 205. There, Local 7901

executive vice president Celeste
Jones, an employee of the
AT&T store in Gresham, led a
group of about 20 strikers and
supporters. Participation in the
strike was stronger at some lo-
cations than others: Only some
workers at the Mall 205 store

walked off the job, and
employees at the

Lloyd Center store
on Northeast
Broadway report-
edly resolved as a
group not to take
part in the strike
at all, but strike
participation was

solid at the Gre-
sham and Clackamas

Town Center locations.
“It was really weighing in my

heart, and I felt like this was the
right decision,” said Mall 205
AT&T employee Jacob Shoda

about his choice to take part in
the strike. Shoda, who’s worked
at AT&T for six years, said he’s
reached the top of the pay scale,
$17.50 an hour. He also earns
$1,200 to $2,000 a month in
sales commissions, but a change
AT&T made in its commission
structure significantly reduced
his commission earnings in the
last year. CWA wants the next
contract to bar the company
from changing the commission
structure unilaterally.

About 90 minutes into the
strike, the Mall 205 picketers
got a visit from a special guest:
U.S. Senator Jeff Merkley.
Merkley dropped by to meet
strikers and walk the strike
picket line, along with several
members of his staff.

Strikers returned to their reg-
ularly scheduled shifts Monday
morning May 22.
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contract since their old one expired Feb. 29,
2016. No negotiations have taken place since
April 2016, but the impasse hasn’t yet resulted
in a strike or lockout. 

Mondelēz has made two “last, best, and fi-
nal” contract offers, most recently in Decem-
ber, but BCGTM rejected the terms. BCGTM
says it wants Mondelēz to bring the jobs back,
and rejects the company’s proposal to with-
draw from the union-sponsored multi-em-
ployer pension. Mondelēz is proposing instead
to contribute an equivalent amount to a 401(k)
plan, because the union pension is headed for
insolvency. As of April 28, the Bakery and
Confectionery Union and Industry Interna-
tional Pension Fund was projected to run out
of money in 13 years. But Mondelēz is still
honoring the terms of the expired union con-
tract, and is continuing to make pension con-
tributions, totaling $21 million in 2016.

Instead of striking, BCTGM has focused its
efforts on promoting the boycott, and has sent
laid-off workers around the country, first to
speak to union gatherings, and now to college
campuses in a tour assisted by the national stu-
dent labor organization United Students
Against Sweatshops.

On May 17 — in a demonstration BCTGM
called the “Nabisco shareholders showdown”
— union protesters showed up outside a cor-
porate meeting space in Lincolnshire, Illinois,
for the annual shareholder meeting. Inside the
meeting, several union leaders and a laid-off
worker Anthony Jackson questioned company
executives about the decision to downsize in
Chicago. Though Mondelēz reports that sales
are declining, the company is still immensely
profitable, netting $26 billion in 2016 and pay-
ing its CEO $16.7 million.

At the shareholders meeting, BCTGM re-
gional vice president Jethro Head submitted a
shareholder proposal for Mondelēz to create a

committee that would report on the community
impact of Mondelez layoffs and factory clo-
sures. The resolution did not get majority sup-
port from shareholders.

—Don McIntosh

From Page 1

...Nabisco boycott continues

ONLINE EXTRA
This four-minute
video explains the
union’s fight:
youtu.be/izIbgNshpvs

...AT&T strike
From Page 1

Outside the Mondelēz shareholders meeting,
protesting a proposal to replace Nabisco workers’
pension with a 401(k). (Photo by Nate Zeff)

New leader at Oregon
Tradeswomen
Oregon Tradeswomen Inc.
(OTI) has named a new exec-
utive director — Kelly Kup-
cak. She
s u c c e e d s
C o n n i e
Ashbrook,
who has led
the group
since she
h e l p e d
found it in
1989. Kup-
cak cur-
rently works as director of
technical assistance at Chicago
Women in Trades. At Chicago
Women in Trades, Kupcak
managed a 10-state multi-year
initiative and a national U.S.
Department of Labor contract
to improve outcomes for
women in nontraditional sec-
tors through technical assis-
tance to employers, registered
apprenticeship programs,   and

government agencies. Ash-
brook will continue to be in-
volved with OTI as an advisor.
Kupcak will start at OTI July
10, 2017. 

Barbara Byrd retires from
University of Oregon LERC
After 22 years, labor educator
B a r b a r a
Byrd is re-
tiring from
the Univer-
sity of Ore-
gon Labor
Education
and Re-
search Cen-
ter (LERC),
which she
currently serves as Portland
Center Coordinator. Byrd will
continue on in her part-time
position as secretary-treasurer
of the Oregon AFL-CIO. Her
term at the state labor federa-
tion runs through October
2019. 

PEOPLE

Kelly Kupcak

Barbara Byrd

Labor Council takes stand
against soda tax initiative
The Northwest Oregon Labor
Council, AFL-CIO, took ac-
tion May 22 against a pro-
posed “soda tax” for Mult-
nomah County. At the Labor
Council’s Executive Board
meeting earlier in the day, rep-
resentatives of the Teamsters,
Bakers Local 114 and United
Food and Commercial Work-
ers Local 555 spoke in opposi-
tion to the tax, which would be

regressive because it would
fall harder on lower-income
people. Union officials ex-
pressed concern that it would
cause the loss of union jobs. A
similar tax has been in effect in
Philadelphia for about a year.
Advocates of the tax will need
to collect 17,000 signatures to
get it on the ballot. The Labor
Council approved a resolution
opposing the soda tax and dis-
couraging union members
from signing the initiative pe-
titions. 

MULTNOMAH COUNTY

Everyone deserves affordable legal protection. No matter how
trivial or traumatic, and everything in between.

LegalShield will be there to help — from real estate
to divorce and beyond — we have your rights covered.

For total peace of mind

LegalShieldLegalShield
Solution For Today’s Legal Needs/ Legal & Identy Theft Service Plans

T. J. Holder/ 360-213-8597
tjholder@crystalphoenix.biz

We Know Legal Problems
Can Be Challenging
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AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, June 13.
General membership meets 6:15 p.m. Tuesday, June
27.
Meetings are at 6025 E. Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board and General Membership meets 9
a.m. Tuesday, June 20, at 7931 NE Halsey, Suite 300,
Portland. PLEASE NOTE:  This is the third Tuesday.

Bricklayers 1
Members meet 7 p.m. Tuesday, June 20, at 12812 NE
Marx St., Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, June 15, at 12812 NE
Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom
Executive Board meets 6:30 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6:00 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane St.,
Astoria
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall
Residential Unit meets 6:00 p.m. on the second Tues-
day of every month in the Dispatch Lobby
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meeting
Hall
Wasco Unit meets 6:00 p.m. on the second Thursday
of every month at Northern Wasco County PUD, 2345
River Road, The Dalles
Washington Unit meet 6:00 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA
Sisters in Solidarity of Local 48 meets 6:00 p.m. on
the third Monday of every month in the Meeting Hall.  
Marine Unit meets 5:00 p.m. on the fourth Tuesday of
every month in the Meeting Hall
General Membership Meeting meets 6:30pm on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30pm
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted
DEATH ASSESSMENTS: There are no death assess-
ments for June.

Elevator Constructors 23
Members meet 6 p.m. Thursday, June 8, preceded by
a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr. #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, June 7, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, June 8, at 4411 SW
Sunset Dr., Lake Oswego.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
June 8, at 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, June 8,
at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL:  Wage Allocation Vote & Election of Local
Union Warden and 1 DC5 Delegate.
Eugene area members meet 5 p.m. Monday, June 5,
at Ciao Pizza, 3342 Gateway St., Springfield. SPE-
CIAL CALL: Wage Allocation Vote.
Salem area members meet 5 p.m. Tuesday, June 6, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. SPECIAL CALL: Wage Allocation
Vote.

Insulators 36
Executive Board meets 6 p.m. Wednesday, June 7. 
Members meet 7 p.m. Thursday, June 8.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, July 6, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, June 8.
Members meet 6 p.m. Thursday, June 22.
SPECIAL MEETING #2 – (If necessary) Saturday,
June 24, 2017 - ELECTION OF OFFICERS:  9 a.m.
until 6 p.m.  To be eligible to enter and vote UNION
DUES RECEIPT MUST BE PAID THROUGH
MAY AND PRESENTED AT DOOR – NO EXCEP-
TIONS. VOTING DOORS LOCK AT 6 P.M. Union
Paid Dues receipts for May will be available for pick
up at the door to the polling location on election day.
You can pay dues or get a duplicate receipt at the
union office prior to 5:45 p.m. on Saturday, June 24,
2017.  Office door locks at 5:45 p.m. Election will be
held at Ironworkers Training Center and Union Hall,
11620 NE Ainsworth Circle,  Portland, Oregon
Meetings are at 11620 NE Ainsworth Circle #200,
Portland.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, June 20, preceded
by a 4:30 p.m. stewards meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, June 5, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

Laborers 737
Members meet 6 p.m. Thursday, June 15, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the sec-
ond Tuesday in August at Central Point Labor Tem-
ple, 4480 Rogue Valley Hwy # 3, Central Point. 
SPRINGFIELD:  Members meet 6:30 p.m. the second
Wednesday in August at 2861 Pierce Parkway, Spring-
field.
HERMISTON:  Members meet 6:30 p.m. the third
Tuesday in August at 371 E Hurlburt Ave, Hermiston.

Linoleum Layers 1236

Executive Board meets 5 p.m. Thursday, June 22.
PLEASE NOTE DATE CHANGE.
Portland area members meet 6 p.m. Thursday, June
22, at 11105 NE Sandy Blvd., Portland. SPECIAL
CALL VOTE: Election of Local Union Officers and
Delegates to Building Trades and Central Labor Coun-
cils.

Molders 139B
Members meet 6:30 p.m. Thursday, June 22, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.  PLEASE NOTE
DATE CHANGE.

Operating Engineers 701
Members meet 1 p.m. Saturday, June 3, for the Semi-
annual meeting, at 555 E First St., Gladstone.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, June 21, at 11105
NE Sandy Blvd., Portland.
Website:  www.iupatlocal10.org. 
PLEASE NOTE: There will be Election Of Local
Officers; Delegates to Central Bodies; One (1) District
Council 5 Delegate at the following meetings.
Eugene: June 8, 6 p.m., Plumbers & Pipefitters 290
Training Center, 2861 Pierce Parkway Springfield.
Portland: June 21,  6 p.m., Local 10; 11105 NE Sandy
Blvd Portland.

SignPainters & Paint Makers
1094
Members meet 3:30 p.m. Monday, June 19, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, June 7, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, June
16, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, June 22,
at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
June 20. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, June
20, at the Coos Bay Training Center, 2nd & Kruse,

Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
June 20, at 4816 S., 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, June
20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, June 8.
Executive Board meets 7 p.m. Thursday, July 6.  
Meetings are at 5032 SE 26TH Ave., Portland (503
232-4807).

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, June 13, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. PLEASE NOTE: Special Order of Busi-
ness to vote for the approval of a Local 16 PAC fund.
Medford area members meet 4 p.m. Wednesday, June
14. Please call Dennis Dover for location – 541-517-
9644.
Eugene area members meet 6 p.m. Tuesday, June 13,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, June
15, Abby’s Pizza, 997 First St., Coos Bay. 
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, June 16, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, June 26, at the So-
cial Justice Center, 155 NE Irving, Bend.

Eastern Oregon
Delegates meet 6 p.m. Wednesday, June 21, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 6:30 p.m. Wednesday, June 28, at 688
Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 6 p.m. Wednesday, June 21, preceded
by a 5:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 5:30 p.m. Tuesday, June 13,
followed by a 6 p.m. general meeting at 4735 Liberty
Rd. S., Salem.

Southern Oregon
Delegates meet 6 p.m. Tuesday, June 13, at the South-
ern Oregon Labor Temple, 4480 Rogue Valley Hwy.
#3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, June 26, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, June 7, at Laborers
Hall, 2212 NE Andresen Rd., Vancouver, WA.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, June 6 and June 13,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, June 28, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, July 6, at the IBEW
280 Training Center, 33309 Hwy 99E, Tangent.  

METAL TRADES COUNCIL
Portland and Vicinity
Executive Board meets 10 a.m. Thursday, June 8.
Delegates meet 5 p.m. Tuesday, June 27.
Meetings are at IBEW Local 48 Hall, 15937 NE Air-
port Way, Portland.

Amalgamated Transit Union Local 757
turns 100 years old on June 28. To
mark the occasion, the union is
throwing a party on Friday, June 23,
at the DoubleTree by Hilton, 1000
NE Multnomah Street, Portland. A
social hour starts at 5 p.m. with din-
ner at 6 p.m. Featured speakers will
be International Secretary-Treasurer
Oscar Owen, and Ion Radoi, presi-
dent of Uniunea Sindicatelor Libere
din Metrou (USLM), ATU’s sister
union in Bucharest, Romania. 

The following day, June 24, Local
757will host its annual summer pic-
nic at Blue Lake Park. The picnic goes
from 10 a.m. to 4 p.m.

In conjunction with the centen-
nial celebration, the Northwest Con-
ference of the ATUwill hold its sum-
mer conference at the DoubleTree
June 20-26. The NWC encompasses
transit union locals in the western half
of the United States and Canada.

Labor’s Community Service Agency
is teaming up with Oregon Trades-
women Inc., 100 Strong, and Re-
building Together Washington
County for a “Paint the Community”
project Saturday, June 24. Women-led
home-repair teams will spend the day
sprucing up the homes of low-income
residents at the Mobile Home Corral
in Beaverton. Projects will be aimed

at improving homeowners’ health and
safety, preventing fires, restoring
weatherproofing, and more. Men and
women of all skill levels are invited
to volunteer. Registration starts at 8
a.m. Breakfast and lunch will be pro-
vided. For more information, or to
sign up, go to www.togwc.org/ Paint-
TheCommunity.

To help seniors stay informed about
the proper use of prescription
drugs, the Oregon Alliance for Retired
Americans Education Fund is hosting a
free program on medication and pre-
scription drug safety on Thursday, June
15, starting at 9 a.m. at the Oregon
Labor Center, 3645 SE 32nd Ave.,
Portland. The keynote speaker will
be Mark Miller, co-founder and for-
mer director of the University of
Oregon Drug Information Center.
There also will be a presentation on
the state-sponsored Oregon Pre-
scription Drug Program. The free
discount program to save money on
prescription drugs is available to all
Oregonians. The program’s opera-
tions director will explain how to
enroll and use the program, includ-
ing sign-up opportunity on site. For
more information, call Scott Blau at
503-730-8034.

The District Council of Trade Unions
at the City of Portland will hold a
“Rally for a Fair Contract” on
Wednesday, June 7, at Chapman
Square, SW 4th and Main, Portland.
The rally starts at 11 a.m. DCTU,
which is comprised of a half dozen
union locals, is engaged in difficult
contract negotiations with the City.
The current collective bargaining
agreement expires June 30. For
more information, go to  facebook.
com/DCTUnited.

Registration is now open for the
AFL-CIO Summer School, to be held
Aug. 4-6 at the University of Oregon
in Eugene. Classes will present
tools for fighting for change while
significant portions of labor are un-
der renewed attack; for building
unity across the “political divide”
— finding ways to unite members
who disagree on politics; and par-
ticipants will learn how unions can
organize and stay strong under
“right to work” laws. The Summer
School is presented by the Labor
Education and Research Center in
conjunction with the Oregon AFL-
CIO. Registration closes July 7. For
more information, or to register, go
online to lerc.uoregon.edu/summer
-school.

UNION MEETING NOTICES

HAPPENINGS

AFSCME
Retirees meet 10 a.m. Tuesday,
June 20, at the AFSCME office,
6025 E. Burnside, Portland.  Call
Michael Arken for information at
1-800-521-5954 ext. 226.
Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-
day, June 14, at Home Town Buf-
fet, 10542 SE Washington St., Port-
land.
Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
June 15, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.

Insulators 36
Retiree breakfast 9 a.m. Wednes-
day, July 5, at Elmer’s Restaurant,
10001 NE Sandy Blvd., Portland.
PLEASE NOTE CHANGES.

Sheet Metal 16
Retirees meet 11:30 a.m. Thursday,
June 8, at Lung Fung’s Restaurant,
2025 N Lombard, Portland.
Transit 757
Retirees meet 9:30 a.m. Wednes-
day, June 7, at Westmoreland
Union Manor, 6404 SE 23rd, Port-
land.
United Association 290
Meetings resume in September.

RETIREE MEETING NOTICES



By Don McIntosh
Over 100 members of Laborers
Local 483 gathered across from
City Hall May 25 to protest the
slow pace of contract bargaining
with the City. Local 483 is nego-
tiating on its own for the first
time since it left the multi-union
District Council of Trades
Unions last year. Contracts for
two Local 483-represented
groups expire June 30 — a unit
of about 600 workers in 37 clas-
sifications who maintain roads,
sewers, pump stations, waste-
water treatment facilities, parks
and community centers; and a
fluctuating unit of 400 to 700
workers who staff city recreation
centers. Wage increases are the
top issue for both groups.

Kassey Diaz, a member of the
union bargaining team for the
maintenance unit, says she and
her co-workers haven’t gotten
more than cost-of-living raises in
the 30 years she’s been a City
utility worker. And that’s becom-
ing a real problem, because the
Consumer Price Index (CPI) that
the raises are based on isn’t re-

flecting the reality of the rapid
rent and home price increases of
recent years. The CPI has been
rising at 1 to 3 percent a year, but
rents are rising more than 10 per-
cent a year. Local 483 wants a
cost-of-living increase “floor” of
at least 2.5 percent, while City
managers want to keep the cur-
rent 1 percent floor. Local 483 is
also proposing that the City start
thinking about paying wages
comparable to other high-cost

West Coast cities, like Seattle
and San Francisco.

“Our public employees are
getting forced out of the city they
work in,” said Local 483
spokesperson Tom Colett. “Are
we going to become the next
New York or San Francisco,
where we have workers who
come into the city to work but
can’t afford to live here?”

The two sides also differ over
comp time policy: Local 483

wants to return to an 80-hour
“rolling” comp time bank; the
City wants a fixed limit of 120
hours a year, and for comp time
to accrue only for unscheduled
overtime.

For the rec center unit, mean-
while, priorities are longevity
pay for long-term workers, and
a starting wage of at least $15 an
hour. 

“We want a living wage for all
City workers, no exceptions,”

said bargaining team member
Aubrie Cooper, a part-time front
desk worker at Matt Dishman
Community Center.

So far, City negotiators
haven’t agreed to the proposed
raises. 

“Our answer to their ‘no’s’ is
‘no,’” Local 483 president Will
Tucker told rallygoers.
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COLLECTIVE BARGAINING

City workers say their wages need to reflect the new high-rent Portland

ONLINE See more rally photos at our
Flickr page at  http://bit.ly/2rpslWI

LIVABLE PORTLAND: Mt. Scott Community Center worker Kate MacQuarrie
and union staffer Tom Colett present petitions to Commissioner Chloe Eudaly’s
chief of staff, Marshall Runkel. The message: City pay must consider the cost of
housing.  “I would love to not have to live with four roommates,” MacQuarrie said.

UNITED FOR A FAIR CONTRACT: Local 483 members rally in Terry Schrunk
park, across from City Hall.

Beaverton - 503.914.4003
Chehalis - 360.639.3377

Eugene/Springfield - 541.622.0602
Gresham- 503.914.4005
Hillsboro - 503.719.6452
Longview - 360.639.3388
Milwaukie - 503.821.0089

Salem - 503.914.4007
Salmon Creek - 360.639.3399

Southern Oregon - 541.227.6966
For other locations, see our web site at: http://sunrisedental.com/locations

Union and Independently-owned locations
throughout Washington and Oregon

Coming soon!

Special gift for you just
because you are a
Union member! 

Bring this coupon to the 
location nearest you for a

FREE Teeth Whitening
Package

You do not need to be our patient &
there’s absolutely no obligation

*One kit per family; you must present the original coupon,
no NWLP copies will be accepted.

EXPIRES: August 31, 2017-NWLP



Shaun O'Brien
AFL-CIONOW
Three weeks after members of
Congress voted 217-213 to pass
the so-called American Health
Care Act, they—and we—fi-
nally know how much damage it
will do, and it is not pretty. Con-
gress’ own experts in the Con-
gressional Budget Office said
that the Republican health plan
will cut 23 million people off of
health insurance within a
decade, while cutting taxes by
$992 billion, overwhelming for
the wealthy few and corpora-
tions. Remember, this is the plan
then-presidential candidate Don-
ald Trump promised would pro-
vide “insurance for everybody.”

The biggest hit to health cov-
erage comes from the Republi-
can plan’s attack on Medicaid.
The House-passed bill cuts 14
million people off Medicaid
within 10 years. Many of these
are working people who earn so
little they cannot afford to buy
private coverage or whose em-
ployers do not offer them any
health benefits. They also in-
clude some of the three in five
senior nursing home residents
whose care is paid for by Medi-
caid, the two in five kids who
get access to medical care only
because of Medicaid, and the
nearly half of pregnant women
whose childbirths are covered
by it.

Working people who get
health plans through their jobs
also get hit: 3 million fewer peo-
ple will have workplace cover-
age within a decade. That is be-
cause the Republican plan gets
rid of the Affordable Care Act
requirement that medium and
large employers offer their full-
time workers affordable, com-
prehensive health benefits or
risk paying a penalty. It also
makes permanent the so-called
“Cadillac Tax” on decent, mid-
dle-class health benefits, which
the CBO previously has esti-
mated will cause some employ-
ers to stop providing health ben-
efits.

This does not take into ac-
count the additional damage that
Trump’s new budget will inflict
on Americans’ health care. Re-
leased on May 23, his budget
cuts an additional $610 billion
from Medicaid over 10 years
and likely will cause millions
more people to lose health cov-
erage. It also cuts $5.8 billion
from the Children’s Health In-
surance Program, which pro-
vides access to health care for

6.3 million children whose fam-
ilies do not qualify for Medicaid
but do not earn enough to pay
for private insurance.

How many more people will
lose coverage is not nearly the
whole story. The House Repub-
lican plan jacks up the cost of
buying individual health insur-
ance for many people, espe-
cially older Americans ages 50
to 64 with lower incomes. CBO
estimates that a 64-year-old
earning $26,500 in 2026 will see
her out-of-pocket premium in-

crease between 700 percent and
847 percent because of the Re-
publican plan.

The House bill includes an
age tax that lets insurers charge
older Americans five times as
much as young adults. It lets in-
surance companies set much
higher premiums for some peo-
ple who have medical condi-
tions, like diabetes and cancer,
to penalize them for going with-
out coverage for two months or
more, if a state chooses to allow
this kind of price discrimination.

It does not matter if you lost
coverage because you lost a job
or could not afford it. The House
plan also cuts premium help for
moderate- and low-income peo-
ple, especially older people. It
also eliminates any requirement
that coverage be affordable,
whether it is from an insurance
company or your employer.

On top of this, the Republican
plan also increases what many
people have to pay on top of
their premiums when they actu-
ally get medical care. It elimi-

nates the ACA’s help paying de-
ductibles, co-pays and co-insur-
ance for people struggling to
make ends meet. It lets states get
rid of the basic benefit package
of essential health benefits,
meaning more kinds of treat-
ment will not be covered at all,
or there will be no limit on what
you have to pay for those treat-
ments out of your own pocket.
It also pushes people into less
comprehensive health plans that
charge even bigger deductibles,
co-pays and co-insurance.
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Make your union-made sundae using these products made by members of
United Food & Commercial Workers; the Machinists Union; Teamsters; the
Bakery, Confectionery, Tobacco and Grain Millers Union; and the United Ayto
Workers.

23 million people lose health insurance under the House GOP plan



The Oregon state budget is fac-
ing a $1.6 billion shortfall.
Without new revenue, core state
services like health care and ed-
ucation are facing steep cuts. A
“Grand Bargain” compromise is
coming together in Salem that
could create new revenue while
trimming PERS benefits. The
Oregon chapter of the Labor and
Employment Relations Associ-
ation (LERA) will take a peek
behind the curtain of the “Grand
Bargain” Thursday, June 8, at
the Two World Trade Center,
121 SW Salmon St., Portland. 

Speakers will include Joe
Baessler, political director of
Oregon AFSCME, and Trent
Lutz, assistant executive direc-
tor for the Center for Public Af-
fairs, Oregon Education Associ-
ation.

The discussion is part of the

Oregon LERA Breakfast series.
Cost is $25 for LERA members
and $40 for non-members, but
includes a one-year LERA
membership.

Breakfast starts at 7:30 a.m.
The progam will be from 8 to
9:30 a.m. For more information,
or to register, go to www.ore-
gonlera.com.
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Two labor-backed school bond
measures approved by voters in
the May 16 Special District
elections will add nearly $1 bil-
lion in construction work to the
area over the next few years.
That’s music to the ears of con-
struction unions.

The biggie is a $790 million
school bond at Portland Public
Schools. Voters papproved
Measure 26-193 by a margin of
61 to 39 percent. The money
raised will pay to rebuild Lin-
coln High School and Kellogg
Middle School; to retrofit Ben-
son and Madison high schools;
to repair or replace deteriorating
school roofs; replace old water
pipes and fixtures; to remove or
encapsulate exposed lead paint
and asbestos; improve building
foundations and ventilation to
decrease radon exposure; up-
grade fire alarm and sprinkler
systems; and improve accessibil-
ity for people with disabilities at
every school in the district.

In Lake Oswego, voters nar-
rowly passed Measure 3-515.
The meaure will raise $187 mil-
lion to rebuild Lakeridge Junior
High, perform maintenance re-

pairs, and implement safety and
security upgrades on existing
schools. It passed 50.72 to 49.28
percent.

The construction work will
fall under the “little” Davis-Ba-
con Act, which means contrac-
tors will pay prevailing wages
and benefits. That’s a plus for
union-signatory contractors,
who will be more likely to out-
compete nonunion contractors
and secure much of the work,
since they already pay at or
above the prevailing wage rates
set by the state. 

The projects are broad in
scope, too, touching nearly
every union craft, said Willy
Myers, executive secretary-trea-
surer of the Columbia Pacific
Building and Construction
Trades Council (CPBCTC). 

A third bond measure backed
by the building trades and other
labor groups wasn’t as fortunate.
A $75 million Mt. Hood Com-
munity College (MHCC) bond
was defeated 55 to 45 percent.
MHCC hasn’t been able to pass
a bond since 1974.

In other election results:
Two candidates for Portland

School Board endorsed by the
Northwest Oregon Labor Coun-
cil were victorious. Rita Moore
won in Zone 4, and Scott Bailey
won in Zone 5. Both candidates
also had support of the Portland
Association of Teachers and the
Portland Federation of School
Professionals Local 111.

Another Portland School
Board candidate — Julia Brim
Edwards — also was elected.
She was endorsed by the CP-
BCTC.
Rob Wagner ran unopposed

for Lake Oswego School
Board Position 2.  Wagner, a
former employee of the Ameri-
can Federation of Teachers
(AFT), is associate vice presi-
dent of college advancement at
Portland Community College.
He was endorsed by NOLC,
Portland Community College
Local 2277-AFT, and PCC Lo-
cal 3922-AFT.
Ana Del Rocio won a three-

way race for David Douglas
School Board, Position 1. She
captured nearly 42 percent of
the vote against incumbent
Cheryl Scarcelli Ancheta, who

finished with 27 percent. Del
Rocio was endorsed by NOLC,
United Food and Commercial
Workers (UFCW) Local 555,
and the Oregon School Employ-
ees Association.

Retired Oregon AFSCME
Council 75 lobbyist Mary
Botkin was re-elected to the
Multnomah Education Spe-
cial District, with strong sup-
port from organized labor. She
captured nearly 90 percent of
the vote against her opponent.
Annette Mattson was

elected to the MHCC Board of
Directors, Zone 4, with broad
support from organized labor.
She captured nearly 80 percent
of the vote.
Moses Ross finished third in

a three-way race for Portland
Community College Board of
Directors, Zone 5. He was sup-
ported by NOLC and CPBCTC.
The winner, Valdez Bravo, a
Democratic Party activist, had
endorsements from PCC Local
2277-AFT and PCC Local
3922-AFT. Bravo won with

nearly 62 percent of the vote.
Ballot Measure 26-189, re-

ferred by Portland City Council
to amend the City Charter to in-
crease the independence of the
Auditors Department, won
handily. There was no opposi-
tion to the measure.

In the Gresham-Barlow
School District, labor-endorsed
Jason Dugan, a member of
IBEW Local 48, was unsuc-
cessful in a three-way race for
School Board, Position 4, at-
large. Blake Petersen won with
50.5 percent of the vote. 

In Parkrose School District,
NOLC-endorsed Kori Basquez
lost her bid for School Board,
Position 4.

Overall, voter turnout was
low. In Multnomah County,
only 31.34 percent of 503,345
eligible voters cast ballots.  In
Clackamas County, 19.55 per-
cent of 271,779 registered vot-
ers voted. And in Washington
County, 21 percent of 342,046
eligible voters turned in ballots. 

Good news for building trades unions in May 16 election

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

WASHINGTON, D.C.  (PAI)—
Members of the Congressional
Progressive Caucus in the Re-
publican-controlled U.S. House
have elected union member
Mark Pocan (D-Wisc.) as their
new co-chair. Pocan owns a
print shop in Madison that is sig-
natory with Painters Local 770.

“With the Trump Administra-
tion attacking both the values we
hold dear and the programs
which provide vital services to
people across the country, it is
my goal to help make the Con-
gressional Progressive Caucus
the voice of the resistance,”
Pocan said. 

Pocan said he will continue to
fight for “kitchen table issues”
and put forward pragmatic, pro-
gressive policies to combat Don-
ald Trump and House Speaker
Paul Ryan’s “radical agenda.”

Unionist to head House
Progressive Caucus

LERA to discuss ‘Grand Bargain’



PAGE 10 | June 2, 2017 | NORTHWEST LABOR PRESS

Monica Gauthier, 41, builds bridges. She’s a
“pilebuck,” as a member of Piledrivers Local
196. That means hard work on structures like
bridges and docks, and a base wage of $35.45.
She just finished a project on the Sellwood
Bridge. Before that she helped lift the I-205
bridge 18 inches while traffic rushed by under-
neath. 

“I love what I do,” Gauthier says. “I love build-
ing things. I love being able to show off my work
to my friends and family.”

Gauthier says she was raised by her grandpar-
ents in relative privilege, but left home at an early
age, and made some mistakes. She served five
years 10 months at the Coffee Creek Correctional
Facility. There she worked at the facility’s physi-
cal plant, ran conduit, and dug ditches. 

Newly released in 2005, she went to a career
fair that turned her life around. Within days, she
was on a construction job site as a member of La-
borers 320. Later, she transferred to the piledrivers
and got credit for her work as a laborer.

Gauthier says pile drivers are a bit of a rough
crowd, but she hasn’t experienced discrimination.
She thinks that has a lot to do with her personality. 

“If you go out there with a chip on your shoul-
der thinking you’re a woman and you deserve
this and this, then the guys are immediately gonna
get defensive. And they’re going to be standoffish
and not involve you in things.”

“You spend half your life with these people,
and you trust them with your life, so you gotta
build a rapport.

“Because I’m just one of the guys, occasion-
ally I’ll have ‘big brother’ or ‘dad’ syndrome
come up. They want to protect me or stop me
from doing things because they think it’s danger-
ous. They don’t want me to get hurt, or they think

it’s too heavy. And I’m just like, ‘Let me make
that decision. If something’s too dangerous and I
don’t feel comfortable doing it, I’m going to tell
you.”

“I don’t want to be the ‘girl on the job.’”
As for what to call her? “I’m a journeyman,”

Gauthier says. “I personally can’t stand that when
they change it to journeyperson or journey-
worker, journeywoman. I know I’m in a male-
dominated trade. The fact that I’m a journeyman
doesn’t change the fact that I’m a woman.”

For Rosa Rivera, 34,
construction work
runs in the family.
Her father is Ricardo
Rivera, now retired
after a career in Inter-
national Brotherhood
of Electrical Workers
(IBEW) Local 280.
Her two brothers and
her sister followed
him and joined the
wireman trade. But
Rosa opted to pursue
a career as a roofer.

She now makes
$24.25 an hour as an
85 percent apprentice,

and she’s a member of Roofers Local 49. In two years, she
expects to earn the $28.53 an hour journeylevel wage.

“It’s hard work,” Rivera says. “It’s challenging. It’s fun. I
like it.”

She’s also a licensed hair stylist, not a bad line when roof-
ing work slows down in the rainy months.

Currently, she’s working for Snyder Roofing on top of a
new building for Nike’s In-House Manufacturing (IHM) di-
vision. Three other Snyder employees are women. But on any
given day, she’s still likely to be the only woman on a crew.

“In the roofing industry there are still some men that be-
lieve that women should be home, cooking and cleaning and
having kids,” Rivera says. “Not so much anymore, but still a
few.”

Rivera says she doesn’t let it bother her.
“I get told a lot that I work circles around these guys.”
Rivera says she’s not trying to prove anything; that’s just

how she is.
Does she have a message for male building trades work-

ers? “Give us a chance. We’ll get there.”

WOMEN IN THE TRADES Nationally, women have never accounted for more than 3 percent of
building trades workers. We asked three women building trades work-
ers to share their stories.

Rosa Rivera – ROOFER Monica Gauthier – PILEDRIVER

Kirstie Reeves, 28, was a stay-at-home
mother of three small kids … until her
husband decided to live a life of drugs,
and became abusive. She left him, took
the kids, and started over.

Seeking work that could support her
family, she attended a trade fair, and
considered different crafts. Reeves says
bricklaying appealed to her — because
she always liked Legos.

Eighteen months later, she’s 60 per-
cent of the way through the training pro-
gram of Bricklayers and Allied Crafts
Local 1, and is making $23.95 an hour
as an apprentice brick finisher.  

Bricklayer is an overwhelmingly male
occupation. Reeves knows of only one
female brick journeyman in Local 1, and
she wants to be the second. 

“Most people, when I said I was ap-
plying to get into the bricklayers union,
thought I was nuts,” Reeves said. “As
far as construction fields go, I did

choose one of the harder ones. There’s
a lot of heavy lifting, and you’re always
on the go. There’s no stand-around
time.”

At first, she was sore — very sore.
She could feel muscle tearing. She ate a
lot of protein. But she approached it with
a boot camp mentality, and got through
it. She lost a lot of weight, and gained
serious muscle. Now, Reeves often car-
ries two tongs of six or seven bricks, one
in each hand.

“I like to carry two tongs, because I
can, and it’s fun to watch guys’ reac-
tion.”

At work on construction sites, she en-
countered crude humor, and had to get
used to foremen cussing people out for
minor mistakes.

“Women have to be tough mentally
to do this. They always say, ‘Leave your
emotions at the gate.’”

She also faced negative reactions
from some coworkers.

“It’s just one of those things: Men are
not used to seeing women in my trade,”

Reeves says.
“When I first started, I had a lot of

people discouraging me.… I got a lot of
harassment from male coworkers, like,
‘Wouldn’t you rather be home with your
children?’ Well, yeah, actually, I would,
but that’s not really an option. I’m a sin-
gle mother now. I need to provide for
my kids. And I want my children to
learn that they can do anything, and they
can take care of themselves.”

The union package means fully-paid
health care for her son and two daugh-
ters, and it pays enough for her to sup-
port her family and help her dad, who’s
disabled. 

Reeves says there are times — when
it’s wet or snowy, and hands get numb
—when she has doubts. But for the most
part, she loves her work, and is proud of
what she does. She spent last summer
helping build South Cooper Mountain
High School in Sherwood. Now she’s
working for J&S Masonry on a job in
Northwest Portland. There’s lots more
work on the horizon.

Kirstie Reeves – BRICKLAYER
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Paint and Floor
Coverer STARS!
COMMITMENT TO  TRAINING SETS THESE WORKERS
APART FROM THEIR COMPETITION 

Nearly 75 union painters and floor coverers received  bonus
checks May 20 at a Safety Training Awards Recognition
(STAR) banquet in Portland. The checks ranged from $400
for Painters to $599 for Floor Coverers. The craftsmen and
women are members of Portland-based Painters Local 10
and Floor Coverers Local 1236 who work for employers of
the Signatory Painting Contractors Organization and the
Signatory Floor Covering Contractors. The union workers
qualified for the bonuses after completing seven classes
(painters only) and 24 hours of voluntary skill-advancement
training and safety courses over a 12-month period.

The STAR program was initiated in 2004 when Painters
and Allied Trades District Council No. 5 and the Signatory
Painting Contractors Organization made a commitment to
each other to field the best-trained, highest educated work-
force in the industry. This led to the creation of the Painters
Union/Management Partnership, or PUMP.  The program is
funded by a cents-per-hour contribution negotiated in their
collective bargaining agreement. Local 1236 started fund-
ing its PUMP program in 2010.  Bonus checks were awarded
starting in 2012.

The following members received bonus checks:
PAINTERS — Jorge Arellano,  William Barney, Eraclio Ben-

itez, Juan Bernal, Joe Bishop,  Mike Bokamper, Timothy
Bradfield, Brian “Tim” Chung, Leordan Cruz, Angel Cuellar,
Gregory Cunningham, John Daniels, Frances Delandro, Ger-
ald Dooley, Foo-Beng “Allen” Foong,  Jaime Garcia, Hector
Gonzalez, Sergio Gonzales,  Timothy Goodnight, Jason Gra-
ham, Eileen Grigat, Carlos Hernandez,  Micah Herrera, Dar-
rell Holbrook, Alan Jackson, Brian Jackson,  Jonathan
Jaimez, William Johnston, Damon Keene, Roger
Kennedy,  Joesph Langley, Michael Llanos, Hernando

Magallanes, Jose Maldonado, Justin Manning, Higinio
Marcos-Jimenez, Julio Mena Fuentes, Richard Mentzer,
David Mercado, Moises Mercado, James Meyer, Joel
Miller,  Alin Muresan, Daniel Norman, Ronald Pearson,
Charles Pennell,  Rudy Ponder,  Kenneth Rheel,  Francisco
Rico, Steven Rodriguez, Joel Roman-Fernandez, Moises
Romero, Matthew Sauer, Amber Schaeffer, Steven Smart,
Roger “Skip” Smith, Vincent Spillman, Jeff Splichal,  Todd
Stange,  Herb Steffl, Amber Vankuren, Juan Carlos Vay-
lon,  Chris Vezaldenos, Seth Wannamaker, Robert Woods,
and Juan Zepeda.

Several Painter apprenticeswere recognized for per-
fect attendance. Receiving awards were Michael Antrim,
Jermie Ali, Maria Guevara, Steven Kauffman, James
McClara, and Lacie Robinson.

FLOOR COVERERS — Rodrigo Morales-Corona,
Jonathan Doran, Michael Nguyen, Daniel Ramirez, An-
drew Sparks, Brent Tompkins, Ryan Weeks, and Robert
Wheeler.

ALL IN THE FAMILY. Painters Local 10 STAR re-
cipient Hector Gonzales (right), brought his fa-
ther to the awards banquet. Pete Gonzales, 70,
is a 46-year member of Local 10. He worked at
several large manufacturing companies, and at
the Portland shipyard before becoming a union
instructor for the Job Corp. Now retired and liv-
ing in Woodburn, the elder Gonzales says he is
grateful  for his union pension.

National Nurses Week event at Local 5017. The Oregon Federation of
Nurses and Health Professionals Local 5017 teamed up with local women’s shel-
ters for a special Mother’s Day project to celebrate National Nurses Week.  Union
members assembled 75 gift baskets with locally sourced goods and treats for
children at three area shelters to give to their mamas on Mother’s Day.  The gift
bags included chocolates, body wash and lotion, and movie tickets. Local 5017
donated to Monica’s House in Washington County, Portland Rescue Mission
“Shepherd’s Door” in Multnomah County, and a Safe Place Family Justice Center
in Clackamas, Oregon.

IBEW Local 125 has is-
sued a $100,000 challenge
to union members and in-
dustry partners to help a
Portland man who was se-
riously burned in an unpro-
voked assault at a restau-
rant.

On the night of March 4,
Scott Ranstrom, a 69-year-
old man from Happy Val-
ley, was drinking coffee and
playing on his computer at the
neighborhood Denny’s restau-
rant, where he is a regular. A
short while later, 24-year-old
Deshawn Swanger came into the
restaurant and sat down in the
booth next to Ranstrom.
Swanger then  committed one of
the most heinous acts of random
violence anyone has ever heard
when he allegedly threw gaso-
line on Ranstrom and lit him on
fire.

Ranstrom was taken to
Legacy Emanuel Burn Center,

where he is still be-
ing treated for his in-
juries. Initial esti-
mates indicate that
bills will approach
$100,000 or more. 

“Instead of enjoy-
ing this phase of his
life, Mr. Ranstrom
must now fight to re-
cover from this dev-

astating act of violence,” said
Marcy Grail, assistant business
manager of Local 125.

Local 125, which represents
outside linemen and women,
knows that Ranstrom is in good
hands at the Burn Center. Over
the years members who have
sustained severe burns on the
job have recovered there. And a
good portion of Local 125
fundraising events goes to help
expand the Burn Center and its
services. 

Now, Local 125 is asking
union members and industry

partners for help to support a
member of the community. Last
month at a shop steward train-
ing, a number of Local 125
members donated either their ex-
penses and/or wages to the
cause. To date, the union has
raised $2,000.

Grail said that although there
is a GoFundMe account set up to
help Ranstrom, the union prefers
to self-fundraise in order to save
the roughly 10 percent that Go-
FundMe charges for its service. 

If excess funds are raised,
they will go to the Legacy Fam-
ily House project on behalf of
the Pacific Northwest Lineman
Rodeo.

For more information, call
503-262-9125.

Scott Ranstrom

Send donations to:
IBEW Local 125, 17200 N.E. Sacra-
mento St., Portland, OR 97230 c/o
IBEW Local 125 $100K Challenge

IBEW Local 125 appeals for funds for man
burned in an unprovoked attack at Denny’s

BUILDING COMMUNITY
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SUPPORT FOR THIS LABOR MOVEMENT NEWSPAPER!



Labor Appreciation banquet
recognizes union supporters,
raises cash for labor charity

The Labor Appreciation and
Recognition Night banquet spon-
sored by the Northwest Oregon

Labor Council
(NOLC) raised a
record $21,000
for Labor’s Com-

munity Serv-
ice Agency
(LCSA).
The an-
n u a l
e v e n t
r e c o g -

nizes people
and busi-
nesses for
their com-

mitment to helping better the lives
of workers and people in their
communities. It also doubles as a
fundraiser for LCSA.   More than
300 people gathered May 20 at
the IBEW Local 48 Hall in North-
east Portland. The theme this year
was Hawaiian.  
Top recognition is the Del

Ricks Community Service
Award in honor of the late Del
Ricks, who was LCSA’s executive
director for 17 years. The 2017 re-
cipient is Rob Williamson, an
associate member of Office and
Professional Employees Local
11. Williamson spent nearly 20
years at the IBEW and United
Workers Federal Credit Union. He
is constantly volunteering and
fundraising at union and com-
munity events, including the
Unions for Kids motorcycle poker
run and LCSA’s Presents from
Partners holiday program.
The “Heritage Award” was

presented to Ben Fain, a retired
member of Amalgamated Transit
Union (ATU) Local 757, and
Linda Jauron-Mills, also a
member of ATU Local 757. A
posthumous award went to Leota
Clark of the Oregon School Em-
ployees Association (OSEA) Lo-
cal 6732-American Federation of

Teachers. Fain is is a volunteer
driver for the Bus Project and “a
local legend in Oregon’s activist
and labor communities.” Jauron-
Mills is a TriMet bus operator and
volunteer coordinator for Local
757. She is active with Jobs with
Justice and Labor’s Community
Service Agency. Clark was a re-
tired  library assistant at Estacada
High School and a former OSEA
president and field rep. She
passed away earlier this year. 

Spin Catering received the
Business Award. Owner Steve
Brown has been a labor ally for
many years, serving many labor
council events, meetings, and spe-
cial occasions, such as LCSA’s
annual Presents from Partners
holiday event. “They have always
gone above and beyond what was

expected, and have become a big
supporter of the labor family,” the
award stated.

RECOGNITION AWARDS
went to: Rick Ohmie of Laborers
Local 737; Michael Pucik,
Joshua Taverne, and Rolando
Smith-Gloria, members of ATU
Local 757;  Nate Stokes, a busi-
ness representative of Operating
Engineers Local 701; Scott Old-
ham, a business representative of
Painters Local 10; Lisa Gourley,
president of the Linn, Benton,
Lincoln Labor Chapter and mem-

ber of OSEA Local 6732 — and
a Sweet Home City Councilor;
Amanda Hill and Anna Bene-
fiel, both of the Oregon Federa-
tion of Nurses and Health Profes-
sionals Local 5017 (Hill is vice
president for legislation and
COPE at Local 5017, and  Bene-
fiel works at Kaiser Permanente.);
Connie Ashbrook, retiring exec-
utive director of Oregon Trades-
women Inc; and Multnomah
County Commissioner Loretta
Smith. Three organizations were
recognized — Laborers Local

737; Machinists Lodge 63 Com-
munity Service Group; and the
Sheet Metal Institute of Port-
land.
Oregon Gov. Kate Brown

stopped by during the social  hour.
Also attending the festivities were
Portland Commissioner Dan Saltz-
man, Clackamas County Chair Jim
Bernard and Commissioners
Martha Schrader, Paul Savas, Ken
Humberston and Sonya Fischer;
Washington County Commis-
sioner Dick Schouten, and State
Rep. Sherri Malstrom.

PAGE 12 | June 2, 2017 | NORTHWEST LABOR PRESS

$21,000!

Rob Williamson
DEL RICKS AWARD
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