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OSHA levies its biggest fine in
more than five years, saying  con-
tractor Abhe & Svoboda know-
ingly put workers at risk.

By Don McIntosh
Four months after a painter on
the Ross Island Bridge fell 37
feet and landed on his own son,
the state’s accident investigation
is complete. Oregon Occupa-
tional Health and Safety Admin-
istration (OR-OSHA) found
rampant safety violations on the
bridge repainting project, which
is overseen by the Oregon De-
partment of Transportation
(ODOT). And it’s issuing
$189,000 in fines against non-
union Minnesota-based bridge
painting contractor Abhe & Svo-

boda. That’s the largest fine Ore-
gon OSHA has issued since at
least 2012. According to OR-
OSHA, Abhe & Svoboda know-
ingly and repeatedly exposed its
workers to injury and death. OR-
OSHA Administrator Michael
Wood used his discretion to seek
the maximum penalties in the
case, “in order to provide a suf-
ficient incentive” for “this large
and well-resourced employer” to
change its approach to safety. 

According to the OSHA re-
port, at 8:15 a.m. Feb. 8, 2017,
Marco Dion Lilly, a sandblaster
and painter, was working on a
scaffold suspended from the un-
derside of the Ross Island
Bridge — using a compressed
air hose to blow down dust,

WORKER SAFETY

Ross Island Bridge paint contractor
fined $189,000 for violations that
led to near-fatal accident

Turn to Page 9

The blue arrow points to the ladder access hole through which Abhe & Svo-
boda painter Marco Lilly fell 37’ on Feb. 8. (Image courtesy Oregon OSHA)

Fair Work Week 
Oregon will be the first state to curb schedule abuses
By Don McIntosh
Oregon just became the first state
in the nation to crack down on
abusive scheduling practices that
have become increasingly com-
mon at some large retail and food
service chains.

Senate Bill 828 applies to re-
tail, hotel, and food service estab-
lishments that have 500 or more
employees worldwide. It passed
the Oregon Senate 23 to 6 on
June 22 and the Oregon House
46 to 13 June 29, and is expected
to be signed by the governor. It
will require the employers to
give two weeks’ notice of work
schedules, to pay for last-minute
employer-requested schedule
changes, and to separate shifts by
at least 10 hours. The bill pre-
empts local governments from
passing their own scheduling re-
quirements. It will take effect
July 1, 2018, with its penalty pro-
visions taking effect Jan. 1, 2019.

“This is an acute problem we
are trying to solve,” said State
Rep. Ann Lininger (D-Lake Os-
wego) on the House Floor, “and
one that’s getting worse as busi-
nesses move to adopt scheduling
software that allows them to
make changes to workers' sched-
ules with less and less advance
notice.”

The bill was the top legislative
priority for the state’s largest pri-
vate sector union, United Food
and Commercial Workers Local
555. For a time, it looked like it
would stall in the Oregon Senate.

Under SB 828, large retail, hotel,
and food service employers must:
■ Provide new hires with a written good

faith estimate of their work schedule.
■ Post work schedules at least 7 days in

advance (14 days after July 1, 2020). 
■ Provide at least 10 hours between

work shifts (unless the employee
consents to work otherwise, in which
case they earn time-and-a-half for
hours worked less than 10 hours after

the previous shift).
■ Compensate employees for schedule

changes: An extra hour of pay for each
time more than 30 minutes is added
to a shift, or the date or start time of a
shift is changed with no loss of hours,
or an additional work or on-call shift is
added; and an extra half an hour of
pay for each scheduled hour that an
employee doesn’t end up working
because the employer cancels a shift or

changes the start or end time of a
shift.

■ Pay half-time for each hour that an
employee is on-call but isn’t called in
to work.

Employers aren’t required to pay for
schedule changes that employees initiate.
And they can maintain a standby list of
employees willing to work extra hours on
short notice in case of unanticipated
customer needs or employee absences.

FAIR WORK WEEK, ONE WAY OR ANOTHER: UFCW Local 555 was prepared
to go to the ballot with an initiative, and began gathering signatures June
3, led by chief petitioner Jeff Anderson, above. In the end, Oregon lawmak-
ers stepped up to pass legislation that will rein in scheduling abuses at
large retail, hospitality and food service employers.

WORKERS RIGHTS

“This is not the Seattle law. This is an
Oregon law, in the tradition of Oregon
being a leader in addressing issues that
are prevalent in the workforce.” 

— Jeff Anderson, secretary-treasurer of 
UFCW Local 555, at a June 27 hearing 

of the House Rules Committee 

“The bill before you today is an exam-
ple of what happens when we stop
trying to beat the other person and
start working toward solution.” 

—  Oregon Senate President Peter Courtney
(D-Salem), at a June 14 hearing
of the Senate Rules Committee 

Turn to Page 3
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After a four-year campaign, 200
Washington farmworkers get $15
an hour and job protections.

By Don McIntosh
An independent union of North-
west Washington farmworkers
pulled off a remarkable achieve-
ment June 15: They ratified their
first-ever union contract, which
will raise wages for about 200
farmworkers at the giant Sakuma
Brothers berry farm.

The contract is the culmina-
tion of a four-year struggle that
began with strikes at the farm,
and escalated into a multi-state
boycott campaign targeting
Driscoll Berries, which buys
most of what Sakuma Brothers
produces. Sakuma Brothers
grows strawberries, blueberries,
blackberries, and raspberries in
the Skagit Valley, about an hour
north of Seattle. The union —
Familias Unidas por la Justicia
(Families United for Justice) —
suspended the boycott last Sep-
tember when Sakuma Brothers
agreed to a process for holding a
union election and negotiating a
collective bargaining agreement.

Familias Unidas spokesperson
Maru Mora Villalpando says the
new contract delivers what
workers set out to achieve: $15

an hour, and protection against
unfair discipline. The contract
sets a floor of $12 an hour, one
dollar above Washington’s cur-
rent minimum wage. Piece rates
are then set for each kind of berry
— for example, $4.25 per tray of
blackberries — so that workers
will earn on average $15 an hour.
Workers will also have seniority
rights in hiring and layoff. And
they’ll have standard union “just

cause” protection, meaning that
the employer has to have a fair
reason, and document it, for dis-
ciplining a worker, and workers
have the right to have a union
representative defend them. The
contract will run two years,
through June 2019. 

Villalpando said Sakuma
Brothers workers ratified the
contract by an 85 percent mar-
gin. The agreement came just in

time — days before the begin-
ning of berry-picking season.
Had the two sides not reached a
deal, the contract would have
been settled by binding arbitra-
tion under the agreement they
reached last September.

The overwhelming majority
of the union’s members speak
neither English or Spanish, Vil-
lalpando said; they are indige-
nous speakers of Mixtec and
Triqui from the Mexican states
of Oaxaca and Guerrero. Famil-
ias Unidas is an independent la-
bor organization that claims
about 500 farmworker members
in the Skagit Valley. It’s not part
of United Farm Workers, but has
been affiliated with the Washing-
ton State Labor Council, AFL-
CIO, since 2015.

It’s exceedingly rare for farm
workers to be covered by a union
contract, and there are only one
or two other farmworker union
contracts in Washington. Farm-
workers were specifically ex-
cluded from coverage under the
1935 National Labor Relations
Act, which regulates private sec-
tor unionization, so farm em-
ployers have no legal obligation
to recognize or bargain with
unions — except in California,
which has had a state farm-
worker union law since 1975.

Farmworkers ratify historic first union contract 
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Oregon Supreme Court hears TriMet case 
WORKERS RIGHTS

The public transit agency wants
to keep union negotiations
closed to the public

Attorneys for Amalgamated
Transit Union Local 757 and
TriMet faced off in front of the
Oregon Supreme Court June 14
in a legal dispute over whether
the public has the right to ob-
serve public-sector labor nego-
tiations. Oregon law seems
pretty clear about it: “Labor ne-
gotiations shall be conducted in
open meetings unless negotia-
tors for both sides request that
negotiations be conducted in ex-
ecutive session,” says ORS
192.660 (3). 

Normally, that’s moot be-
cause both sides prefer to bar-
gain in private, seeing that as
more likely to result in agree-
ment. But in 2012, Local 757
decided to let the public in. 

TriMet sued and asked the
court to agree that its bargaining
sessions aren’t subject to Ore-
gon’s Public Meetings Law —
because the law defines “meet-
ing” as “the convening of a gov-
erning body for which a quorum
is required in order to make a
decision or deliberate toward a
decision,” — and TriMet never
set a quorum requirement for its
eight-member bargaining team.

When TriMet attorney Keith
Garza restated that argument
June 14, Oregon Supreme Court
justices seemed skeptical.

“Essentially that interpreta-
tion creates a situation where the
public body can completely
control whether or not the nego-
tiations are open depending on
who they have doing the nego-
tiating,” said Justice Meagan
Flynn.

“I have to confess: I don’t fol-
low your argument,” Justice Jack
Landau told Garza. “Sub-section
3 says labor negotiations shall be
conducted in open meetings …
What the bargaining team is do-
ing, is it labor negotiations?”

“Yes,” Garza replied.

“Okay, so whatever the team
is doing, it has to be accom-
plished in an open meeting …
What am I missing?”

Local 757’s attorney, Aruna
Masih of the Bennett Hartman
firm, argued that text, context,
and legislative history all support
ATU’s interpretation of the
statute.

“We believe based on the
context that the Legislature
made clear there were very spe-
cial rules they intended to apply
to labor negotiations in general,”
Masih told the court.

Masih says it’s impossible to
know how a court will rule. The
court is expected to issue a de-
cision later this year. —DM

can PUBLIc EMPLOYEE UnIOnS LEt thE PUBLIc OBSErvE BargaIn-
Ing? Absolutely, Aruna Masih, attorney for ATU Local 757, told the court.

The following are Oregon and Southwest Washington workplaces where workers have decided
whether to be represented by a union. The thumbs-up symbol means workers will be union-
represented. Thumbs-down means they’ll be on their own. “Decert” means a decertification
election, where union-represented workers voted whether to remain union. The information
comes from the National Labor Relations Board and the Oregon Employment Relations Board.  

Union election results
Employer (Location) Union Yes-No     =

Rogue Valley Sewer Servcs. (Central Point) Teamsters Local 223                  19-6       ^
■ 25 employees;  a majority voted against decertification

PeaceHealth Sacred Heart (Springfield) Oregon Nurses Association          21-2       ^
■ 38 registered nurse care managers 

Providence St. Vincent (Portland) Operating Engineers Local 701                  2-3       %
■ 5 painters, carpenters, and fire safety employees 

Trillium Charter School (Portland) Oregon School Employees Assn.            24-0       ^
■ 33 teachers, secretaries, cooks, custodians, bookkeepers, and guards

Three Js Distributing (Clackamas) Teamsters Local 206                                      32-56    %
■ 96 drivers, mechanics, warehouse workers, janitors

University of Oregon (Eugene) U of O Police Association                                    16-0             
■ 21 campus police officers (formerly in SEIU 503, chose to form a stand-alone union.)

Department of Public Safety Standards & Training (Salem)                38-33-0         
■ 100 classified employees (3-way election: Ore. Pub. Safety Assn. vs. AFSCME 3955 vs. no union)

UNIONIZATION  ] MAY-JUNE 2017

DECERT

Then Local 555 and the Ore-
gon Working Families Party
prepared to take the issue to
voters in 2018 via ballot meas-
ure.

“As the bill was heading
South in the Senate, we were
heading to the polls, and
that’s what brought the other
parties back to the table,” said
Local 555 Secretary-Trea-
surer Jeff Anderson. It helped
that a law pre-empting city-
level action was about to ex-
pire, and UFCW was also
prepared to push scheduling
ordinances in Portland, Eu-
gene, Ashland and Corvallis.
Facing a farther-reaching bal-
lot initiative and the prospect
of a patchwork of local ordi-
nances, business groups got
on board with a compromise
fair scheduling bill, and
brought Republicans along.

Sponsors credited Senate
President Peter Courtney (D-
Salem) for engineering the
compromise. To win majority
support, the bill was amended
significantly. The bill origi-
nally had provisions that ap-
plied to all employers, and its
strictest provisions applied to
retail, hospitality and food-ser-
vice establishments with 100
or more employees nation-
wide — including a require-
ment to offer additional hours
to existing employees before
hiring new employees or sub-
contractors.

Passage of Oregon’s “Fair
Workweek” law adds momen-
tum to similar efforts else-
where. San Francisco’s “Retail
Workers Bill of Rights” was
the first such legislation to
pass, in 2014, followed by
Seattle in 2016, and New York
City in May 2017.

...Oregon will be first state to
curb schedule abuses
From Page 1
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Work slows at Portland plant as
Nabisco shifts production to Mexico
Nabisco workers in Portland
haven’t had their jobs out-
sourced to Mexico, but Mexican
imports are beginning to pinch
their paychecks anyway.

The Bakery Confectionery
Tobacco and Grain Millers
(BCTGM) union has been wag-
ing a national boycott campaign
against Mexican-made Nabisco
products ever since parent com-
pany Mondelēz closed several
Chicago baked good production
lines in early 2016 and reopened
them in Salinas, Mexico. 

Now, work is slowing down
at the Portland bakery that pro-
duces Oreos and Chips Ahoy,
while Mexican-made versions
of those cookies fill Portland
store shelves.

Local 364 Business Repre-
sentative Cameron Taylor said
the Portland bakery shut down
entirely the week after Memo-
rial Day. Because unemploy-
ment insurance doesn’t kick in
until the second week, the shut-
down meant a week’s lost
wages for the plant’s 200 union
members. Then the last week of
June, the company ran the plant
at half capacity, with just three
of its six ovens going. The first
week of July, just two ovens
were in production. Nabisco
asked for volunteers to take a
second week of unpaid time off,
and some of the remaining pro-
duction workers were reas-
signed to sanitation duty.

U.S. Sen. Ron Wyden (D-
Ore.) mentioned the Portland
slowdown in a June 15 letter to
Mondelēz CEO Irene Rosen-
feld. 

“While my constituents are
now back at work, I know they
fear future disruptions,” Wyden
wrote. Wyden asked Rosenfeld

to share with him the company’s
long-term vision for Oregon
production.

Wyden’s letter came after a
similar letter from Sen. Chuck
Schumer (D-N.Y.) that was
signed by 16 other Democratic
U.S. senators, including Sen.
Jeff Merkley of Oregon.

The letter expressed “deep
concern” over Mondelēz’s on-
going corporate practice of
shifting production from the

company's U.S. bakeries to its
bakeries in Mexico.

“Mondelēz’ actions … put
short-term profits ahead of in-
vesting in America and the
American worker,” the senators
wrote. “It is long past time for
all corporations, including Mon-
delēz, to end offshoring prac-
tices that foster an economic
race to the bottom and put short-
term profits ahead or American
workers and their families.”

BCTGM Local 364 President Jason Lind and his coworkers at the Portland
Nabisco bakery suffered a week-long layoff in June — even as products
made by their employer’s Mexican bakeries filled Portland grocery shelves. 

Machinists rep Joe Kear retires
PEOPLE

Joe Kear, 65, retired June 19 after
more than three decades in the
union movement. Kear joined
Machinists Local 1005 as an em-
ployee of Freightliner in 1984,
and became a full-time union rep
for District Lodge 24 in 2005.
There, he helped negotiate and
enforce contracts for
about 1,000 workers,
including mechanics at
UPS, machinists at
ConMet, and assembly
line workers at Freight-
liner, which became
Daimler Trucks North
America in 2008. 

When wave after
wave of layoffs reduced
the Portland truck plant work-
force by more than two-thirds,
Kear helped win trade-related
benefits for laid-off workers.
Daimler workers struck twice
while Kear was their representa-
tive, in 2007 and 2013. The
strikes might have seemed in-
conclusive at the time, but Kear
thinks both ended up working to
members’ advantage: A provi-
sion on severance pay in the
2007 contract helped keep the
plant open, and the fact that
workers demonstrated a willing-
ness to strike in 2013 may have
resulted in a more generous con-
tract offer from Daimler in 2016.

In fact, it might be fair to
credit Kear for keeping the Port-
land plant open altogether. In
2009 Daimler announced plans
to close the plant, but reversed
that decision after Kear brought
some unforeseen consequences
to their attention: Under a quirk
of federal pension law, closing
the plant would have obligated
the company to pay a mammoth
“withdrawal liability” to the
union-sponsored multi-em-
ployer pension plan.

Kear grew up in Chillicothe,
Ohio, south of Columbus, and
got interested in politics early.
His first strike was as a student,
when he helped organize a cam-
pus walkout at Miami Univer-
sity in Oxford, Ohio. Kear
dropped out of college, after two
years, to work full time for the
Cleveland office of the Student
Mobilization Committee, which
organized nationwide demon-
strations against the Vietnam
War. 

A committed socialist, he
worked for many causes, in-
cluding the United Farm Work-
ers grape boycott, public school
desegregation, abortion rights,
equal rights for women, and

Latin American solidarity. 
He also came out as a gay

man at the dawn of the modern
gay rights movement. He helped
organize Cleveland’s first march
for lesbian and gay rights in
1973. In 1976, he moved to Mi-
ami, where he later fought

against a campaign
led by singer Anita
Bryant to repeal a lo-
cal gay civil rights or-
dinance.

After moving to
Portland in 1979, he
joined AFSCME Lo-
cal 189 while work-
ing at the Portland

Water Bureau. 
When Kear joined Freight-

liner in 1984, Local 1005 meet-
ings were Thursday nights. As a
swing shift worker, he was un-
able to attend, so he helped
amend local bylaws to change
meetings to Saturdays so work-
ers on all shifts could attend. In
1989 he won election as shop
steward. He was later appointed
to the office of educator, and the
Executive Board. He was
elected secretary-treasurer, and
later vice president for District
Lodge 24. At that time, union
business reps were appointed by
the district lodge president. Kear
helped win a bylaws change to
have reps directly elected by
members. He then joined a slate
led by Bob Petroff and won
election as a business rep in
2005. Kear won re-election, and
then stayed on as an appointed
business rep after Lodge 24
merged with the Woodworkers
District Lodge W1 in 2011, be-
coming District Lodge W24.

As a labor union officer, he
helped start Oregon’s chapter of
Pride at Work, the AFL-CIO
constituency group for gay and
lesbian union members, in the
early 2000s. He also was a long-
time advocate of the Labor
Party, an effort to get unions to
form their own political party.
Kear attended that movement’s
founding convention in Cleve-
land in 1996.

District Lodge W24 rep
Dwayne Panian will take re-
sponsibility for the units Kear
represented.

In retirement, Kear plans to
stay active in the local and in a
union retiree organization. He’ll
also serve as a Democratic
precinct committee officer for
Skamania County, where he
lives on 30 acres of timberland
near Washougal.

Joe Kear

To The Editor:
Two of our largest issues weak-
ening our country today are is-
sues with healthcare and the loss
of manufacturing to foreign
countries.

It is not unusual to see state or
federal tax breaks offered to in-
centivize a company to keep a
plant local. G.E. recently de-
cided to move a plant to Canada.
One major incentive was that
they do not have to supply
health insurance to their em-

ployees. No cost, no negotiating
a rate, no managing the paper-
work, etc.

Presently, individual states
are working on plans to supply
healthcare to its citizens. Why
give tax breaks if we can incen-
tivize by helping our own citi-
zens?

California is planning a 2.3
percent sales tax to fund
statewide health insurance. Ne-
vada is planning on having
Medicare as an option in the

health exchange. Both of these
plans are very basic, with rela-
tively high deductibles, but indi-
viduals can buy supplemental
insurance at a much more rea-
sonable rate, or not, if they wish.
Once these go into effect, how
many companies will then
choose to stay in, or move to,
these states? 

Robin Zimmerman
Bakers Local 114

Lafayette, OR 

OPEN FORUM
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IN MEMORIAM
Gary Dean Will
Jan. 5, 1938 - June 15, 2017
Gary Will, a former directing
business representative of Ma-
chinists District Lodge 24,
passed away June 15 at his
home in Woodburn. Cause of
death was congestive heart fail-
ure. He was 79.

Will joined Machinists Lodge
1432 in 1959 after taking a job
at Zidell Explorations. He was
appointed as a business agent in
August 1970 and later was
elected to a full term.

In 1974, when District Lodge
24 was changed from an organ-
izing district to a full-service
district, Will was appointed as
administrative assistant to then
directing business representative
(DBR) Bob Kennedy. When
Kennedy was elected president
of the Oregon AFL-CIO in
1975, Will succeeded him as
DBR. 

Will held the post until 1981,
when the International Associa-
tion of Machinists and Aero-
space Workers (IAMAW) ap-
pointed him as a grand lodge
representative and assigned him
to serve the Klamath Falls and
Coos Bay areas. In 1986, he was
transferred to the international
union’s Portland office and as-
signed to handle cases before
the National Labor Relations
Board.

In 1990, he started his 11-
year assignment at the IA-
MAW’s headquarters in the
Washington, D.C., area. When
he retired in 2001, he was an ad-
ministrative assistant to the
union’s then international presi-
dent, George Kourpias.

Will told the Labor Press in
February 2003 — when he was
named to Labor’s Hall of Fame
— that a highlight of his career
in D.C. was working on the
merger that brought the Interna-
tional Woodworkers, USA, into
the Machinists in 1994.

During his years with Lodge
1432 and District Council 24,

Will chaired
the North-
west Machin-
ists Health
and Welfare
Trust Fund
and was a
trustee on the

Western Metal Pension Plan, the
Truck Operators League Health
and Welfare Trust Fund, and the
Northwest Machinists Dental
Benefit Trust Fund.

Will also served on the Ore-
gon AFL-CIO Executive Board
and was a delegate to the Mult-
nomah County Labor Council
(now the Northwest Oregon La-
bor Council). In addition, he
was active in the Oregon Ma-
chinists Council and the Oregon
Machinists Non-Partisan Politi-
cal League.

In 1980, Will was honored as
the International Guiding Eyes
Inc.’s Achievement Award win-
ner for his work on behalf of the
California-based charitable dog-
training organization which was
started by the Machinists Union
in 1948.

GEORGE DEAN WILL was
born in Waterloo, Iowa, Jan. 5,
1938 and moved to Oregon with
his family four years later. He
attended grade school in Hub-
bard and Eugene and high
school at Oxnard, Calif., and
North Marion High in Aurora.
He joined the United States
Army Security Agency in 1956
and served as an aircraft me-
chanic in Korea and at the U.S.
Army War College in Carlisle,
Pa. While at the latter post, he
attended night school and
earned his high school diploma.

He was preceded in death by
his wife of 56 years, the late
Mary Lou Will. Together they
had six children, and 32 grand
and great-grandchildren.

A celebration of life was held
June 24 at St. Luke’s Catholic
Church in Woodburn.  In lieu of
flowers, contributions may be
made to St. Luke’s Catholic
School.

Setting
the right
foundation
EngInEErIng StUdEntS
frOM PSU gO handS-On
at BrIckLaYEr traInIng
cEntEr. 

About a dozen engineering
students from Portland
State University experi-
enced the art of bricklaying
June 8 at the Oregon &
Southwest Washington Ma-
son Trades Joint Appren-
ticeship Training Center in
Northeast Portland.

The students laid some
block and brick walls, and
worked with grout under
the instruction of training
coordinator Shawn Lenc-
zowski,  Local 1 President
Matt Eleazer (top photo),
and Local 1 field represen-
tative Mike Titus (photo
lower left).

The training class provides
a unique opportunity for
engineering students to
learn and practice masonry. 

“Engineers and architects know how to draw it, but they don’t know how it all comes together,”
Eleazer said. “This allows us  to get in front of them and show them the value of what we do.  And it
gives engineers and architects a greater appreciation of what we do.”

The masonry design class at PSU is taught  by Steve Hawk, a professional and structural engineer at
Coffmann Engineering. 

Arrangements were made by Tom Young, executive director at the Northwest Concrete Masonry As-
sociation, which helps educate architects and engineers on the benefits of using concrete masonry
in the design of their buildings.
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AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, July 11.
General membership meets 6:15 p.m. Tuesday, July
25.  
Meetings are at 6025 E Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 9 a.m. Tuesday, July 25, at
7931 NE Halsey, Suite 300, Portland

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, July 18, at 12812 NE
Marx St., Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, July 20, at 12812 NE
Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom.  
***Executive Board meets 6 p.m. Wednesday, July
12 in the Executive Boardroom.PLEASE NOTE
DATE CHANGE.
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meeting
Hall
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles
Washington Unit meet 6 p.m. on the second Thursday
of every month at the Longview Meeting Hall, 1145
Commerce Ave, Longview, WA
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall. 
***General Membership Meeting meets 6:30 p.m.
Wednesday, July 19, in Local 48’s Portland Meeting
Hall and at the Local 48 Longview Hall. Doors open
at 5:30 p.m.  PLEASE NOTE DATE CHANGE.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENT: No. 2531, Ben C. Crane.
The July 2017 assessment is $1.50.

Elevator Constructors 23
Members meet 6 p.m. Thursday, July 13, preceded by
a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr., #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, Aug. 2, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Meetings resume in September.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, July 10,
at Ciao Pizza, 3342 Gateway St., Springfield.
Salem area members meet 5 p.m. Tuesday, July 11, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. 

Insulators 36
Executive Board meets 6 p.m. Wednesday, July 12. 
Members meet 7 p.m. Thursday, July 13.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, Aug. 3, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Circle #200, Portland.

Iron Workers  Shopmen 516
Executive Board meets 6 p.m. Thursday, July 13.
Members meet 6 p.m. Thursday, July 27.  Installation
of officers will take place at this meeting.
Members and their families are invited to the Annual
Picnic 10 a.m. to 4 p.m. Sunday, August 27, at Mil-
waukie Elks.
Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

Laborers 737
Members meet 6 p.m. Thursday, July 20, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the sec-
ond Tuesday in August at Central Point Labor Tem-
ple, 4480 Rogue Valley Hwy # 3, Central Point. 
SPRINGFIELD:  Members meet 6:30 p.m. the second
Wednesday in August at 2861 Pierce Parkway, Spring-
field.
HERMISTON:  Members meet 6:30 p.m. the third
Tuesday in August at 371 E Hurlburt Ave, Hermiston.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, July 18, preceded
by a 4:30 p.m. stewards’ meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 7, preceded by
a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vancouver,
Wash. 

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, July 27,
preceded by a 5 p.m. Executive Board meeting at
11105 NE Sandy Blvd., Portland.

Molders 139B
Members meet 6:30 p.m. Thursday, July 27, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
District 1 members meet 7:30 p.m. Tuesday, Aug. 1,
at the Red Lion, 510 Kelso Dr., Kelso.
District 4 members meet 7:30 p.m. Wednesday, Aug.
2, at Oxford Suites, 1050 N First St, Hermiston.
District 4 members meet 7:30 p.m. Thursday, Aug. 3,

at Cousin’s Restaurant, 2114 W 6th St., The Dalles.
District 1 & 5 members meet 8 p.m. Friday, Aug. 4, at
555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, Aug. 8,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.
9, at the Courtyard Marriott, 600 Airport Rd., Med-
ford.
District 2 members meet 7:30 p.m. Thursday, Aug. 10,
at the Comfort Suites, 969 Kruse Way, Springfield.

Painters  & Drywall Finishers 10
Members meet 6 p.m. Wednesday, July 19, at 11105
NE Sandy Blvd., Portland.  Website:  www.iupatlo-
cal10.org  

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, July 17, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, July
21, at 20210 SW Teton Ave., Tualatin.  The following
locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, July 27,
at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
July 25. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, July
25, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
July 25, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, July
25, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, July 13.

Executive Board meets 7 p.m. Thursday, Aug. 3.
Meetings are at 5032 SE 26TH Ave., Portland (503
232-4807).

Sheet Metal Workers 16
Portland area members meet 6 p.m. Tuesday, July 11,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland
Medford area members meet 4 p.m. Wednesday, July
12. Please call Dennis Dover for location – 541-517-
9644.
Eugene area members meet 6 p.m. Tuesday, July 11,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, July
20, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, July 21, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, July 31, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.  

Eastern Oregon
Delegates meet 6 p.m. Wednesday, July 19, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 6:30 p.m. Wednesday, July 26, at 688
Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, July 19, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Tuesday, July 11, at 4735 Lib-
erty Rd S., Salem.

Southern Oregon
Delegates meet 6 p.m. Tuesday, July 11, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, July 24, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Aug. 2, at Laborers
Hall, 2212 NE Andresen Rd., Vancouver, WA.

BUILDING TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, July 11 and July 18,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, July 26, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, Aug. 3, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tangent.  

METAL TRADES COUNCIL
Portland & Vicinity
Executive Board meets 10 a.m. Monday, July 10.
PLEASE NOTE DATE CHANGE.
Delegates meet 5 p.m. Tuesday, July 25.
Meetings are at IBEW Local 48 Hall, 15937 NE Air-
port Way, Portland.

Sons and daughters of union con-
struction workers affiliated with the
Oregon State Building and Construction
Trades Council (OSBCTC) are eligi-
ble to apply for two $1,000 college
scholarships. The scholarships are
funded by Ferguson Wellman Cap-
ital Management and Quest Invest-
ment. Applicants’ parent or legal
guardian must be a member of a
union affiliated with the OSBCTC.
The two winners will be  selected
by a representative from the office
of Oregon Gov. Kate Brown. The
deadline to apply is 5 p.m. on July
21. For more information on how
to apply, contact your local union,
or  call OSBCTC at  503-788-7153.

AFL-CIO Secretary-Treasurer Liz
Shulerwill keynote the 2017 Con-
vention of the Washington State La-
bor Council, AFL-CIO, set for July
18-20 at the Hilton VancouverWash-
ington. Hundreds of delegates rep-
resenting unions across the state
will hear from other labor and gov-
ernment leaders, including Gov. Jay
Inslee, Attorney General Bob Fer-
guson, Social Security Works Pres-
ident Nancy Altman, North Car-
olina AFL-CIO Secretary Treasurer
MaryBe McMillan, and author Bill
Fletcher, Jr. Under the theme “Re-
sist and Persist,” the convention
also will include workshops fo-
cused on organized labor’s efforts
to resist the Trump Administra-
tion’s anti-working-family agenda
and persist with successful efforts
in Washington state to achieve so-

cial justice and more broadly
shared prosperity. Additionally, del-
egates will consider resolutions that
will guide the state labor federation
in the years ahead. Delegates also
will consider political  endorse-
ments to supplement those already
made by the WSLC Executive
Board. The popular COPE Barbecue
will be from 5:30 to 8:30 p.m. on
July 18 in Esther Short Park, across
the street from the Hilton Vancou-
ver. This is a fundraiser for the
Committee on Political Education,
which works to educate union
members about which candidates
have earned organized labor’s en-
dorsement — and why. The sug-
gested donation for tickets and for
the 2017 COPE buttons is $20
each. For a donation of $35, dele-
gates get both the barbecue ticket
and the button. The Convention re-
ception and banquet starts at 6 p.m.
Wednesday, July 19,  at the conven-
tion center. Each year, during the
reception and banquet, the WSLC
Women’s Committee holds a silent
auction to raise money that funds
scholarships to send rank-and-file
union women to leadership confer-
ences. Unions and individuals are
urged to donate items and services
for the auction. For more informa-
tion about the convention, call
Willa Hockley-Smith at 206-281-
8901.

The popular  AFL-CIO Summer School
will be held Aug. 4-6 at the Univer-
sity of Oregon in Eugene. Classes

will present tools for fighting for
change while significant portions of
labor are under renewed attack, and
for building unity across the “polit-
ical divide”—finding ways to unite
members who disagree on politics.
Participants also will learn how
unions can organize and stay strong
under “right to work” laws. The
Summer School is presented by the
Labor Education and Research
Center in conjunction with the Ore-
gon AFL-CIO. For more informa-
tion, go online to lerc.uoregon.edu/
summer-school.

On July 1, Oregon’s minimum wage
rose by $1.50 per hour in the Portland
metro area, and by 50 cents per
hour in the rest of the state. An es-
timated 301,000 jobs — about one
in seven jobs in the state — saw a
pay increase, according to the Ore-
gon Employment Department. In
the Portland metro area, wages in-
creased to $11.25 an hour; in non-
urban counties it bumped to $10
per hour; and in the rest of the state
minimum pay increased to $10.25
per hour. As a result of the increase,
a full-time minimum wage worker
in the Portland metro area will earn
$260 more per month. For mini-
mum wage earners in non-urban
counties and in the rest of the state,
the monthly gain will be $87.
Those amount to gains of about 15
and 5 percent, respectively. The
minimum wage hike was enacted
by the Oregon Legislature in Feb-
ruary 2016.

UNION MEETING NOTICES

HAPPENINGS

AFSCME
Retirees meet 10 a.m. Tuesday, July
18, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information 1-800-521-
5954 ext. 226.

Elevator Constructors  23
Retirees (only) meet noon Tuesday,
July 11, at Westmoreland Union
Manor, 6404 SE 23 Ave, Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
July 20, at Izzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey,

Portland.

Iron Workers 29
Retirees meet 12 noon Wednesday,
July 12, at the Ironworkers Hall,
11620 NE Ainsworth Circle for a
catered lunch.

Sheet Metal 16
Retirees meet 11:30 a.m. Thursday,
July 13, at The Sizzler, 3737 SE
82nd Ave, Portland.

United Association 290
Meetings resume in September.

RETIREE MEETING NOTICES
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Union members, frustrated with
deadlocked staffing committees,
say short-staffing could diminish
patient care.

By Don McIntosh
Nearly 1,000 employees of
Kaiser Permanente’s Northwest
Region have signed a petition
raising concerns about under-
staffing — and calling on the
health maintenance organization
to hire additional staff. The pe-
tition was circulated by Oregon
Federation of Nurses and Health
Professionals (OFNHP) Local
5017 and signed by 803 of its
members and nearly 200 other
employees, including members
of other unions at Kaiser.
OFNHP is an affiliate of Amer-
ican Federation of Teachers.

Taped together and unfurled
at a highly visible June 21 rally
on the corner of Northeast
Grand Avenue and Multnomah
Street outside Kaiser North-
west’s Portland headquarters,
petition sheets stretched 70 feet
long at two-and-a-half feet high,
and took 10 people to hold them
up. OFNHP leaders rolled up
the petitions, wrapped them in a
bow, and headed inside to pres-
ent them to Kaiser top brass.

But the union had no appoint-
ment to see the health system’s
executives, and coming at lunch
time, they found that Kaiser
Northwest region president An-
drew McCulloch, patient safety
vice president Janet O’Halloren,
and HR vice president Frank
Hurtarte had all gone to lunch.

“Whether they are willing to
climb out from under the lunch
table or not, I think they got the
message,” OFNHP Local 5017
President Adrienne Enghouse
told about 100 rally participants
back on the street.

“Our patients complain about
long waits for care and our
coworkers are reaching a break-
ing point,” the petition reads.
“We understand that Kaiser ex-
pects to add 30,000 new mem-
bers in 2017. … Kaiser must
hire sufficient frontline staff to
address this spike in patient vol-
ume.”

Local 5017 spokesperson
Megan Hise says a trend toward
“lean” staffing is pervasive in
the health care industry, but
OFNHP wants Kaiser to be a
leader, setting a standard for ad-
equate staffing levels.

In its Northwest Region,
which extends from Eugene to
Longview, Kaiser is the most
unionized and some might say

most beloved health insurer/
provider by local unions — for
offering affordable high-quality
care that saves money for union
health and welfare trusts and
union employers, and for keep-
ing union members healthier
than they might be at other
providers. Kaiser has also had
the least contentious labor rela-
tions of any health system in the
region. A national coalition of
unions representing 115,000
Kaiser workers is now 20 years
into an official “Labor-Manage-
ment Partnership” with Kaiser,
in which unit-based teams of
workers and managers collabo-
rate to reduce waste and im-
prove the workplace.

“We have a great opportunity
to serve even more Kaiser mem-
bers in the region — if we staff
up,” said organizer Gabriel
Erbs, who works with OFNHP
members at Kaiser’s new West-
side Medical Center in Hills-
boro. “At the end of the day, our
working conditions are patients’
healing conditions.”

Erbs says understaffing at
Westside is causing longer waits
for planned appointments, par-
ticularly among respiratory ther-
apists and in the operating room,
where Kaiser is extending
hours, adding new types of sur-

gery, and increasing the case-
load — without adding more
staff.

At the rally, United Food and
Commercial Workers Local 555
member JoAnn Grugan, a spe-
cial procedure technologist at
the Sunnyside Cath Lab, said
half the nurses in her department
have left in the past two years
due to overwork.

“We’re losing experienced
nurses and bringing in inexperi-
enced nurses,” Grugan said.
“That reduces patient care.”

Deadlocked staff committees
OFNHP’s collective bargaining
agreements with Kaiser aren’t
set to expire until September
2018. But the disagreement that
motivated OFNHP members to
gather outside Kaiser HQ isn’t
taking place at the bargaining
table. It’s taking shape within
hospital safe staffing committees
that were set up under a 2015
Oregon law that Oregon Nurses
Association, OFNHP’s sister
union, helped to pass. That law
requires each hospital to form a
committee to draw up a plan for
minimum nurse staffing levels in
each unit — in order to ensure
adequate patient care and safety.
The plans were supposed to be

developed by January 2017, but
no plans have yet been agreed to
for any Kaiser hospital.

The committees are com-
posed equally of frontline nurses
and nurse managers, and at
Kaiser and elsewhere, that’s
leading to deadlock.

Enghouse, the OFNHP presi-
dent, says at the March 2 meet-
ing of Sunnyside Medical Cen-
ter’s staffing committee, nurse
manager Tonya Roth said the
hospital would not consider any
staffing plan that calls for an in-
crease in staff. That provoked an
immediate reaction from the
frontline nurse members of the
committee.

“I said, ‘That is totally inap-
propriate for you to say,” Eng-
house said.

On June 8, labor-side com-
mittee members wrote to the
Oregon Health Authority to
complain about Roth’s state-
ment, and to protest delays in
approving the hospital’s staffing
plan.

Kaiser, for its part, made it
clear there are two sides to the
story.

Understandably enough, the
non-profit health provider would
prefer to discuss proper staffing
levels in the staffing committees,
and not in the newspaper, said

Kaiser Northwest spokesperson
Mike Foley.

But Foley did email the fol-
lowing statement, reprinted here
in its entirety:

“Hospital leadership and staff are working
together on nurse staffing plans. Patients

and members are at the center of our Value
Compass, which guides Kaiser Permanente’s de-
cisions and operating strategy. Patient safety is
always a top priority. Our hospitals are nationally
recognized for safety. For example:
■ “A” patient safety ratings for KSMC and

KWMC from the Leapfrog group in 2016
and Spring 2017. Sunnyside achieved
Leapfrog’s Top Hospital Recognition for
2016.

■ Sunnyside named one of America’s 100
Best Hospitals by Healthgrades, placing it
in the top 2% of nearly 4,500 hospitals
nationwide. KSMC earned 8 quality award
distinctions from Healthgrades in the last
12 months.

■ Highest rating for KPNW from the Society
of Thoracic Surgeons for seven consecutive
years.”
As for OFNHP, they’re going

to try again to deliver those
signed petitions. Word is that
Kaiser’s national CEO, Bernard
Tyson, will be attending the
groundbreaking ceremony for a
new clinic in Beaverton June 23,
and nurses hope to be able to
present it to him while he’s in
town.

Kaiser Permanente nurses warn of short staffing

“Saving lives is our daily mission,” declared UFCW Local 555 member JoAnn
Grugan (above) at a June 21 rally outside Kaiser Permanente headquarters.
“And safe staffing saves lives.” 

To protest short staffing at Kaiser
Permanente, a June 21 rally drew
members and staff from OFNHP and
two other Kaiser unions, United
Food and Commercial Workers
(UFCW) Local 555 and Service Em-
ployees International Union (SEIU)
Local 49, as well supporters from
Portland Jobs with Justice. Left,
Kaiser nurse (and OFNHP president)
Adrienne Enghouse holds the bull-
horn as members hold up taped-to-
gether petition sheets signed by
nearly 1,000 Kaiser employees. The
petitions were then rolled up and
tied with a bow, right. 

The petition, signed by nearly 1,000 Kaiser employees: “Our patients complain
about long waits for care and our coworkers are reaching a breaking point …
Kaiser must hire sufficient frontline staff to address [a] spike in patient volume.”
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Beaverton - 503.914.4003
Chehalis - 360.639.3377

Eugene/Springfield - 541.622.0602
Gresham- 503.914.4005
Hillsboro - 503.719.6452
Longview - 360.639.3388
Milwaukie - 503.821.0089

Salem - 503.914.4007
Salmon Creek - 360.639.3399

Southern Oregon - 541.227.6966

Union and Independently-owned locations
throughout Washington and Oregon

HURRY!

Money raised goes to Labor’s Community 
Services Agency and Sunrise for Children

Contact Shannon Walker at 360-761-8922 or shannon@sunrisedental.com

Western Washington
Arlington - 360.282.0803
Auburn - 253.220.4104
Bellevue - 425.201.0600
Bellingham - 360.282.0804
Bonney Lake - 253.220.4105

Bothell - 425.201.1703
Carnation - 425.201.1934
Everett - 425.201.4343

Federal Way - 253.220.4106
Issaquah - 425.201.4411

Kent - 253.220.4107
Lakewood - 253.220.4108
Lynnwood - 425.201.4422
Maple Valley - 425.201.4433
Marysville - 360.488.4400
Monroe - 360.639.3300

Mount Vernon - 360.639.3311
North Bend - 425.669.9015
Olympia - 360.639.3322
Poulsbo - 360.639.3344
Puyallup - 253.220.4109

Redmond - 425.249.3415
Renton - 425.249.3416
SeaTac - 206.432.4706
Seattle - 206.432.4707
Sequim - 360.639.3355
Shoreline - 206.432.4708
Silverdale - 360.639.3366
Snohomish - 425.577.6755
Tacoma - 253.220.4110
Tukwila - 425.577.6775

Eastern Washington
Ellensburg - 509.361.5500
Kennewick - 509.361.5511
Moses Lake - 509.361.5522

Pasco - 509.361.5533
Spokane - 509.361.5544

Spokane (North) - 509.361.5566
Spokane Valley - 509.361.5577
Wenatchee - 509.361.5588
Yakima - 509.361.5599

Time is running
out to register!

SATURDAY, AUGUST 26
Salem Trap & Skeet Club,

Gervais, Oregon

Coming soon!

Special gift for you just
because you are a
Union member! 

Bring this coupon to the 
location nearest you for a

FREE Teeth Whitening
Package

You do not need to be our patient &
there’s absolutely no obligation

*One kit per family; you must present the original coupon,
no NWLP copies will be accepted.

EXPIRES: August 31, 2017-NWLP
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sand, paint chips and other ma-
terial. The hose got stuck in a
metal piece covering a gap in the
scaffold, which caused him to
lose his balance and fall through
an unsecured 3-foot-wide ladder
access opening in the scaffold.
He fell 37 feet to a temporary
platform below, landing on his
son Christopher Montiel, who
was scraping paint near the base
of the ladder. After a fire depart-
ment ladder rescue, both were
taken to Oregon Health and Sci-
ence University hospital with
multiple injuries, including fa-
cial and other fractures and
bleeding on the brain. 

“In most cases this type of fall
would have resulted in at least
one of the two employees being
a fatality,” OR-OSHA said in its
report.

Falls are the number one
killer of construction workers, so
OSHA rules are very strict about
fall protection. But as detailed in
the OR-OSHA report, Abhe &
Svoboda’s Ross Island Bridge
project was ripe for a fatal acci-
dent.

OR-OSHA found that no
guardrail had been set up near
the hatch to prevent Lilly’s fall.
Nor was he wearing the required
“personal fall arrest system” —
a body harness with a lanyard
that’s attached to a securely an-
chored safety line. In fact, no
horizontal lifelines or fall protec-
tion anchors had been installed.
Self-retracting lifelines had been
installed at ladder access points,
but employees were routinely
disconnecting from them once
they reached the upper level of
the scaffold. Even when workers
did wear and attach their har-
nesses, they were using — as an-
chor points — the aluminum
braces on the bottom of the scaf-
fold plank.
Those braces
weren’t rated
for fall protec-
tion and would
most likely
have failed if a
“shock load”
was placed on
them, such as
when a person
falls.

There was
much more.
Scaffolds had not been set up
under the direction of a compe-
tent person qualified in scaffold
erection, OR-OSHA found, nor
were they inspected for defects
by a competent person before

each shift, as required. Accord-
ing to the manufacturer’s speci-
fications, the scaffolds were sup-
posed to be set up with diagonal
bracing for stability. None of the
scaffolds had diagonal bracing. 

Working 37 feet above the
next level, at least eight employ-
ees had been exposed to an un-
secured edge and floor openings
with no kind of fall protection
system. Workers had been using
a 14-inch-wide scaffold plank as
a walkway and working surface
to do scraping, sanding, blasting
and painting on multiple levels.
OR-OSHA says workers aren’t
supposed to climb ladders more
than 35 feet high without a rest
platform installed part-way up,
but Abhe & Svoboda didn’t in-
stall any rest platforms. In fact,
workers often didn’t have lad-
ders at all: To access some work
areas, they had to climb up or
down the scaffolding system it-

self, as well as
walk (foot to
foot) along the
outside support
of the scaffold.
They also had
to step over
holes ranging
from 3 inches
to 24 or more
inches. In some
cases, workers
would avoid
holes by side-

stepping along scaffold ledgers
while holding onto the ledger
above their head. On top of scaf-
fold platforms employees also
routinely stood on top of
makeshift 20-inch-tall wooden

boxes to increase their working
height.

Nearly every one of those vi-
olations had been exposing
workers to the risk of injury or
death — eight hours a day, five
days a week, for more than a
year.

“For them to have nine viola-
tions, two of them ‘willful,’ is a
pretty big deal,” said OR-OSHA
spokesperson Aaron Corvin.
“This is essentially an employer
who ignored rules that we’ve had
on the books for some time.”

In Renton, Washington, Lilly
and Montiel are still at home re-
covering from their injuries. The
accident that sidelined them
could easily have been pre-
vented.

OR-OSHA investigators said
the company’s site safety man-

ager, Thurman London, said he
knew that the scaffolding system
was not set up per OSHA rules.
[As we reported in our April 21
issue, London is a former federal
OSHA compliance officer who
was convicted of theft of gov-
ernment property.]  Meanwhile,
Abhe & Svoboda’s corporate
safety manager Rick Pendleton
told investigators that the com-
pany follows federal OSHA
rules, but he doesn’t worry about
the state’s OSHA rules because
they “change too much.” 

OR-OSHA says Abhe & Svo-
boda remedied some of the haz-
ards shortly after the accident.
The company was given until
June 23 to remedy other viola-
tions — such as having a quali-
fied person to construct the scaf-
fold. 

OR-OSHA’s fines can’t undo
the injuries suffered by Lilly and
Martiel, but they do vindicate
one labor union’s campaign to
expose Abhe & Svoboda as a se-
rial safety violator at bridge
painting projects around the
country.

For years, the International
Union of Painters and Allied
Trades has tried to raise alarms
about nonunion Abhe & Svo-
boda. Then in 2016 it sent in or-
ganizer Omar Rubi as an under-
ground union “salt” on the Ross
Island Bridge repainting project.
At work underneath the bridge,
Rubi and other workers wit-
nessed and complained about se-
rious safety lapses, but were ig-
nored and even disciplined by
company management. Rubi
himself was sent home the day
before the accident after telling
co-workers at a company safety
meeting that they have the right
under federal law to talk to each
other, and to government agen-
cies, about safety concerns. A
week later, he was terminated. A
charge that his termination was
unlawful is currently under in-
vestigation by the National La-
bor Relations Board.

ODOT’s reaction: Safety is
super-important to us. Really.
Oregon Department of Trans-
portation reacted to news of OR-
OSHA’s fines with an unattrib-
uted official statement: “Nothing
matters more to ODOT than en-
suring the safety of workers on
our projects, whether they are
ODOT employees or contractor
employees,” the agency said. 

Could OSHA’s findings lead
to some loss of ODOT business
for Abhe & Svoboda? ODOT
spokesperson Don Hamilton said
ODOT has the option to revoke
or suspend a contractor from the
“pre-qualified” bidder list.

“We’re going to have to take
a look at the report and make
some decisions about that as we
go forward,” Hamilton said.
“One violation is generally not
sufficient to remove someone
from the pre-qualification list,
but we have to look at the sub-
stance of what OSHA has found
here.”

Abhe & Svoboda has been
fined before for safety violations
in Oregon: Nearly $30,000 in
2011 for dozens of OSHA vio-
lations on the Astoria-Megler
Bridge. The company was also
fined $15,500 for three serious
OSHA violations in Hawaii in
2012.

From Page 1

...Rampant safety violations contributed to near-fatal accident

“This is essentially an
employer who ignored
rules that we’ve had on
the books for some
time.”

— Oregon OSHA 
spokesperson Aaron Corvin

Painters Local 10 member Orvin Dean — shown above at a union picket near
the Ross Island Bridge — worked for Abhe & Svoboda three years ago in New
Jersey and Florida, and says a company foreman chastised him for taking
the time to put on a safety harness.
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VANCOUVER, Wash.— Some
Southwest Washington legisla-
tors, transportation officials,
union officials, small business
owners, and political and com-
munity activists met June 22 in
an effort to breathe new life into
replacing the aging and con-
gested Interstate 5 lift-span
bridges that connect Portland
and Vancouver.

The meeting was coordinated
by the I-5 Bridge Replacement
Group, an organization formed
more than three years ago by
members of the Labor Round-
table of Southwest Washington
to thank supporters of the de-
funct Columbia River Crossing
(CRC) project. But the group
never stopped trying to build
community consensus for a re-
placement bridge.

The need for the project
hasn’t changed. And the need to
do something hasn’t changed,
said Bob Schaefer, a former state
legislator from Clark County
and a co-founder of the group.

“We’ve got all the back-
ground. We’ve got all the stud-
ies. We need to have dialogue to
build consensus on a project that
can move forward, and still pro-
vide a benefit that everyone
needs,” Schaefer told the Labor
Press. 

The group has now focused
its attention on getting replace-
ment of the I-5 bridge desig-
nated as a “project of statewide
significance” in both Washing-
ton and Oregon. Doing so would
allow the construction permit-
ting process to be expedited.

Earlier this year, the Washing-
ton Legislature passed a bill that
directs the Washington Depart-
ment of Transportation (WDOT)
to review and document all of the
work that went into the planning
of the CRC. The purpose is to
give lawmakers some idea as to
what work is still valid, what
work needs to be re-done, and
what might be the best path for-
ward to replace the I-5 bridge.

Senate Bill 5806 requires
WDOT to report its findings to
the Washington Legislature by
Dec. 1 — along with a recom-
mendation as to whether it
should be designated as a project
of statewide significance.

Additionally, the bill calls for
creation of a 16-member legisla-
tive action committee comprised
of lawmakers from Washington
and Oregon, with the first meet-
ing to be held no later than Dec.
15, 2017. Washington lawmak-
ers allocated $350,000 to con-
duct the work.

Whether Oregon lawmakers
will get on board is still not clear.
The Oregon Legislature wraps
up its 2017 session on July 10.

The I-5 Bridge Replacement
Group invited Kris Strickler, re-
gional administrator for WDOT,
to its meeting June 22 to discuss
what needs to happen in order to
get an I-5 replacement bridge
“shovel-ready.”

Attending the meeting were
Washington state Sen. Annette
Cleveland (who drafted SB
5806), state Rep. Sharon Wylie,
a representative for U.S. Sen.
Patty Murray, Vancouver Mayor
pro-tem Anne McEnerny-Ogle,
Matt Ransom, executive director
of the Regional Transportation
Council, union officials from
Teamsters, Carpenters, Laborers,
and the Southwest Washington
Central Labor Council, two rep-
resentatives from the Cowlitz In-
dian Tribe, and others.

Before it was scrapped in
2014, the CRC had secured all of
the necessary permits to begin
construction — including an En-
vironmental Impact Statement
(EIS) and hard-to-get permits
from the Coast Guard and Fed-
eral Aviation Administration.

Any replacement bridge go-
ing forward, Strickler said,
would have to get new permits
or refresh old permits for all of
the work — but not necessarily

from scratch.
“If we have one project that

applied for a permit and received
a permit, and that project
changes, we do have to go back
and get those permits again,” he
said. “It doesn’t mean you start
from ground zero. What it means
is, you start from the point where
the change occurs and you have
that discussion with those re-
source agencies.”

Strickler said all of the previ-
ous technical work on the CRC

“was based on solid foundation
by solid experts from multiple
agencies.” He acknowledged,
however, that the process to re-
new or refresh the permits will
take a significant amount of ef-
fort and time—possibly two or
three years.

And there is no doubt a new
bridge project will have
changes. The failed CRC in-
cluded a five-mile stretch of
freeway, multiple interchanges
and light-rail extension, in addi-
tion to a single bridge with six
through lanes (three lanes
North, and three lanes South)
and four auxiliary lanes. [The
current I-5 bridge is actually two
bridges. The northbound bridge
is 100 years old. The south-
bound bridge was built in 1958.
Both are liftspans, and both
have three lanes.]

It came with a price tag of
$3.6 billion.

The federal government had
committed to pick up the $850
million cost for light rail, so long
as Oregon and Washington  each
ponied up $450 million. The re-
mainder of the financing was to
come from tolls.

In 2013, the Democrat-con-

trolled Oregon Legislature ap-
proved spending $450 million.
But in Washington, Republican
state Sens. Don Benton of Van-
couver and Ann Rivers of La
Center blocked a bill that would
have allocated its portion of the
financing. Had the bill got to the
floor, it would have passed.

The following year, Oregon’s
then-Gov. John Kitzhaber, a De-
mocrat, tried to go it alone with
a scaled-down bridge project. In
the 2014 short session of the
Legislature, HB 4113 had ma-
jority support in the House, but
not in the Senate. When the ses-
sion adjourned without a bill,
the Oregon Department of
Transportation officially shut
down the project.

Federal funding went away,
and not much has been done
since 2014.

New life for a replacement I-5 bridge over the Columbia River

Snarled traffic on the Interstate 5 Bridge is a daily occurrence.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

All of the previous
technical work on the
CRC  “was based on solid
foundation by solid
experts from multiple
agencies.”
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Throughout the nation’s history, unions have played an important 
role in promoting freedom and equality. We salute you, the 
hardworking members who have made this country great. 

As a labor-owned company with more 90 years of experience, Ullico 
is proud to be your partner in strengthening communities and 
creating jobs. Our insurance and investment solutions are designed 
specifically to help protect union members and their families.

Visit ullico.com

1625 Eye Street
Washington, DC 20006
202.682.0900 I Ullico.com
Follow us on Twitter
     @ullicoinc

Union women
volunteer to help

‘Paint the Community’

20 UnIOn MEMBErS frOM 11 UnIOn LOcaLS takE Part. Women-led
home repair teams spent the day June 23 sprucing up homes at Mobile
Home Corral in Beaverton. In 98 degree weather, volunteers painted,
weatherproofed, repaired, and landscaped four homes owned by elderly
and/or disabled residents. Rebuilding Together Washington County coor-
dinated the event, partnering with Labor’s Community Service Agency,
Oregon Tradeswomen Inc. (OTI turned out 10 volunteers), and 100 Strong.
In the photo left, Phoebe Fleming, a material handler and soon-to-be ap-
prentice at IBEW Local 48, paints a mobile home. In the photo above, Rosa
Gomez (center) and A.J. Banuelos (yellow vest, back to camera) coordinate
a home repair sponsored by OTI . Gomez is a second term apprentice at
Carpenters Local 1503, and Banuelos is a member of Laborers Local 737
who is preparing to enter the Operating Engineers Local 701 apprentice-
ship program. In the photo right, Stephanie Cook, a member of IATSE Local
28, clips hedges. “This incredible team helped brighten the lives of some
of our most vulnerable neighbors,” said LCSA Executive Director Eryn Byram.



Amalgamated Transit Union
(ATU) Local 757 turned 100 on
June 28. To mark the occasion,
the union threw a big party June
23 at the Lloyd Center’s Double-
tree by Hilton. Featured speakers
were International Secretary-
Treasurer Oscar Owens, and Ion
Radoi, president of Uniunea
Sindicatelor Libere din Metrou
(USLM), Local 757’s sister
union in Bucharest, Romania.
Also making remarks were Ore-
gon AFL-CIO President Tom
Chamberlain, and Eryn Byram,
executive director of Labor’s
Community Service Agency. 

“We gather to celebrate a 100-
year history marked by moments
of extraordinary courage, led by
officers of extraordinary vision,
who together over the past 10
decades have forged a remark-
able record of accomplishments,
benefiting not only our members
in Oregon, but ATU locals in
every state and province in the
U.S. and Canada. Thank you all
for what you do, and for all you
have done, ” Owens said.

He then acknowledged retiree
Ron Heintzman for his leadership
over the years. Heintzman is a
former ATU international union
president. He served as president
of Local 757 from 1988-2002.

USLM was founded with the
assistance of the AFL-CIO in
the  aftermath of the 1989 revo-
lution that toppled communist
dictator Nicolai Ceauscescu.
Local 757 and USLM became
sister organizations in 1992, led
by Heintzman, who was presi-
dent of the local.

At the centennial celebration,
Radoi said through an inter-
preter: “No matter where we are,
no matter in what corner of the
world we are in, we all share the
same goals, and we all want the
same things to happen for our
people.

“We all stand up for our em-
ployees’ rights whenever they
have trouble. And doing these
things for 100 years ... we salute
you, and we hope you have a
bright future ahead.”

Local 757 was chartered on
June 28, 1917, as the Amalga-
mated Association of Street and
Electric Railway Employees of
America. For many years, em-
ployees of the Portland Railway,
Light and Power Company had
an organization known as the
“Brotherhood.” But it was noth-
ing more than a company union,
as officers of the Brotherhood
also were part of the company’s
management team.

When the legitimate union
was announced, almost 500 ap-
plications for membership were
filed. As reported in the Oregon
Labor Press of June 27, 1917:
“Several of the staunch union
supporters were fired, and others
with stellar work histories were
called up on the carpet and told
that it would not be healthy for
them to join the union. The
threats didn’t seem to have much
effect, and the organizational
work is going merrily on.” 

The union changed its name a
couple of times over the decades,
first to Streetcar Men’s Local
757, and in 1961 — as buses re-
placed streetcars — to City Tran-

sit Employees Local 757. It
eventually settled on Amalga-
mated Transit Union Local 757.

Along the way, Portland Rail-
way, Light and Power Company
reorganized many times as the
streetcar system, which never
were profitable, began convert-
ing to buses and trolleys.

In 1924 it became the Portland
Electric Power Company, or
PEPCO. Gasoline buses were
purchased for the first time, al-
lowing for expansion of services
without the cost of laying new
tracks. In 1930, Pacific North-
west Public Service Company
was in charge. In April 1946, a
new California company called

the Portland Traction Company
took over. Ten years later, pri-
vately-owned Rose City Transit
(RCT) assumed the city routes of
the Portland Traction Company. 

By 1968, RCT was on the
verge of collapse. 

At that time, ATU Local 757
Business Rep Mel Schoppert, a
former RCT bus operator,
helped spearhead a bill through
the Oregon Legislature enabling
the formation of public transit
districts. On Oct. 1, 1969, Port-
land City Council passed a reso-
lution to create TriMet. On Dec.
1, TriMet took formal possession
of Rose City Transit properties
and began operation as a public

transit agency.
Today, ATU Local 757 repre-

sents 23 properties with nearly
5,264 active members and re-
tirees. In addition to TriMet, the
union represents workers at:
C-Tran in Vancouver, Wash.; Lane Transit in Eu-
gene; Cherriots in Salem; Valley Transit in Walla
Walla, Wash.; Tillamook County Transit District;
Rogue Valley Transit in Ashland; Canby Area Tran-
sit, Paratransit Services in Bend; Central Oregon
Intergovernmental Council in Redmond; City of
North Bonneville; Lamar Transit Advertising;
Cherry Lift and Carts; First Student school bus op-
erators and mechanics in Portland, and school
bus and city transit operators in Corvallis; First
Transit Region 1, 2, and 3; and Portland Public
School bus operators.
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Amalgamated Transit Union Local 757 turns 100

In the photo left, ATU International Secretary-Treasurer Oscar Owens (right)
presents a “Century of Service” award to ATU Local 757 officers from left to
right: Vice President Jon Hunt, President Shirley Block, and Financial Secre-
tary-Treasurer Mary Longoria. In the photo above, Ion Radoi (center in suit),
president of USLM, Local 757’s sister union in Bucharest, Romania, enjoys
Local 757’s centennial celebration with USLM  officers and family members.


