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The lawsuit against Ross Island
Bridge contractor Abhe & Svo-
boda seeks a jury trial in federal
district court.

By Don McIntosh
Members and staff of the Painters
and Allied Trades union have for
months been handing out fliers
near the west end of the Ross Is-
land Bridge — to publicize un-
scrupulous employment practices
at nonunion bridge painting con-
tractor Abhe & Svoboda.

A new federal lawsuit filed by
a former employee suggests they
were only scratching the surface.

The suit was filed by Portland
attorney Craig Crispin on behalf
of Tywan Brown, a former em-
ployee on the Ross Island
Bridge painting project. The 14-

page legal complaint, filed June
30 in U.S. District Court, ac-
cuses the company of extreme
race and gender discrimination,
and retaliating for making a
safety complaint. 

According to the suit, Brown’s
experience at Abhe & Svoboda
began with broken promises. A
resident of Virginia, she re-
sponded to an ad on Craigslist to
work on the Ross Island Bridge
project in Portland. Abhe & Svo-
boda offered her a position as a
sandblaster and promised to pay
her moving expenses. When she
arrived in Portland, the company
put her to work as a painter in-
stead, and reimbursed her for
only one-fourth of her moving
expenses, promising to pay the
rest after she’d worked there a
year. She didn’t last that long. 

Soon after she began, a co-
worker allegedly began subject-
ing her to unwanted sexual ad-
vances. On one occasion, he
cornered her in a shed at work
and said he wouldn’t let her out
unless she performed oral sex on
him; he backed down when she
threatened to call police. When
she complained to the company
project manager, the manager
immediately told the perpetrator
that she had complained about
him; the co-worker yelled at her
and threatened her. When she re-
ported that to the project man-
ager, he told her to apologize to
the offending co-worker and
avoid him in the future by stay-
ing on the other side of the
bridge. Brown provided a writ-
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Unions oppose City’s revamped
policy to increase women and
minorities on construction projects  
They say it’s a step backward
from the existing  ‘Community
Benefits Agreement.’

A controversial proposal on how
to increase minority and women
participation in City construction
projects is expected to go before
Portland City Council for a vote
in August. The proposal was de-
veloped behind closed doors by
a work group of City managers
with little experience in con-
struction. Union and nonprofit
leaders who have worked for
years to increase the number of
women and minorities in the
construction workforce say the
proposed resolution/ordinance is
poorly written, and won’t ac-
complish its stated goal.

“We do see significant con-
cerns regarding the Community
Equity and Inclusion Plan
(CEIP) in its current form,
mostly on issues of accountabil-
ity, transparency, and enforce-
ment,” said Kelly Haines, senior
project manager for WorkSys-
tems Inc., at a July 12 City
Council hearing on the proposal.
Haines staffs the Metropolitan
Alliance for Workforce Equity, a
union-backed coalition known
as MAWE, which mobilized to
attend the hearing and testify
against the proposal.

Critics say it’s a step back-
ward from the City’s existing
policy. In 2012, Portland City
Council approved a model
“Community Benefits Agree-

ment” (CBA) that committed
general contractors, unions, mi-
nority contractors, and work-
force training and community
groups to work together to
achieve ambitious numeric tar-
gets for participation by women
and minorities—both as appren-
tices and journeymen, and as
subcontractors—on City-funded
construction projects. That CBA
is supposed to be applied to all
City construction projects larger
than $15 million.

Haines pointed to the success
of the CBA on two completed
Water Bureau projects. “The
CBA pilots not only hit the
goals, but doubled and tripled
them many times,” she said. 

Under the new proposal going
to City Council, a separate pol-
icy known as the CEIP would
apply to public improvement
contracts valued at between $10
million and $25 million. Any
project in excess of $25 million
would require “consideration of
a modified CBA.” The new pro-
posal would leave it to the dis-
cretion of City bureau chiefs
whether to implement a CBA on
any given project.

Nicole Rappaport, general
counsel for Operating Engineers
Local 701, said compared to the
CBA, the proposed CEIP seems
to be oriented more toward mi-
nority and women contractors at
the expense of minority and
women workers.

Jon Jensen, a union rep for IBEW Local 48, and Nicole Rappaport, general
counsel for Operating Engineers Local 701, testify before Portland City Coun-
cil opposing a proposed Community Equity and Inclusion Plan resolution.

Turn to Page 2

Lawsuit says nonunion ODOT contractor
tolerated severe sex and racial harassment

Sens. Merkley and Wyden, and Rep. Bonamici
urge Oregonians to keeping pushing back on
GOP efforts to repeal and replace Obamacare. 

Union members were among more than 200
people at a rally July 6 in Northeast Portland
calling on the U.S. Senate to reject Republican
efforts to repeal and replace the Affordable Care
Act (ACA), also known as Obamacare.

Senate Majority Leader Mitch McConnell (R-

Kentucky) tried to jam a bill through the Senate
before the July Fourth break that contained dras-
tic cuts to Medicaid, and huge tax breaks for the
wealthy. A backlash by constituents nationwide
forced him to postpone the vote — for lack of
Republican support. [The GOP-led House
passed their version of health care reform on
May 4 that contained similar cuts.]

“This is the fight of our lifetime, and a lot of
people don’t even know what’s coming at

‘It’s Not Over’

Turn to Page 6
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...Painter files harassment lawsuit against Abhe & Svoboda

“No one disputes that there is
an under-utilization of minority
and female businesses on large-
scale City projects,” she said.
“Where I think there is also an
under-utilization is with the mi-
nority and female workforce. I
think having a trigger point to a
CBA helps to accomplish in-
creasing a minority and female
workforce.”

Willy Myers, executive secre-
tary-treasurer of the Columbia

Pacific Building Trades Council,
said he can’t support the resolu-
tion in its current form.

“There needs to be a trigger.
The threshold of $25 million has
to be the trigger that says ‘we
will be doing the Community
Benefits Agreement,’” Myers
testified.

At the end of public testimony,
Commissioner Dan Saltzman of-
fered two amendments — one to
trigger the CBA on any project of
$25 million or more; the second
to raise the threshold for work-

force participation requirements
from the current $100,000 per
project to $500,000.

Mayor Ted Wheeler tabled the
amendments, stating that more
information was needed. Com-
missioners agreed. Wheeler said
the resolutions will be voted on
in August. A date had not been
set at press time. [Two separate
resolutions related to the CEIP
had first readings at the July12
council meeting. They ask City
bureaus to develop and imple-
ment a contract delivery method

selection process, and to develop
a Community Opportunities and
Enhancements Program and
funding plan.]

Myers told the Labor Press af-
ter the meeting that the building
trades supports Saltzman’s first
amendment, but not the second.
Overall, Myers said the CEIP is
“moving in the right direction,”
noting specifically the addition
of a partnership agreement sig-
natory page, and oversight
through a Community Equity
and Inclusion Committee.

...Unions oppose City of Portland’s revamped equity policy
From Page 1

ten statement to management
about the incident, but the wit-
nesses she named were never in-
terviewed by the company.

The lawsuit further states that
on Dec. 7, 2016, Brown injured
her hand and arm on the job, and
promptly reported it to manage-
ment. The project manager
drove her to a company doctor,
accompanied her to the examin-
ing room, and participated in the
medical exam, interacting with
the doctor and interfering with
Brown’s account of the injury.
He or a company safety officer
also sat in on all subsequent ap-

pointments with the doctor. As a
result, the lawsuit says, Brown
felt intimidated and unable to
freely express herself to the doc-
tor about her injuries.

The doctor put her on light
duty, but the suit says Abhe &
Svoboda failed to honor the re-
strictions, ordering her to per-
form work the doctor had
warned against. Managers ques-
tioned her injury, and made light
of it. 

Brown, who is African-Amer-
ican, alleges in the suit that the
company allowed co-workers to
verbally harass her, referring to
her as an “African monkey” and
using the ‘n word.’

Her complaints about it to
management were ignored. The
suit also alleges that African
American workers were the first
to have shifts cut when work
slowed, and the last to be called
back when work was available.
When Brown or another
African-American co-worker
were injured on the job, com-
pany representatives told them
not to seek medical care or file a
claim, but when Latino employ-
ees were injured, they were im-
mediately taken for medical care
and given time off, the suit al-
leges.

In January, Brown filed an
anonymous complaint with Ore-

gon OSHA about unsafe condi-
tions on the bridge painting proj-
ect. That resulted in an inspec-
tion. On Feb. 2,  management
accused her of making the
OSHA complaint, and termi-
nated her. This is the same com-
pany that Oregon OSHA fined
$189,000 last month for multiple
serious and willful safety viola-
tions that contributed to a near-
fatal 37-foot fall.

The suit seeks a jury trial. The
case has been assigned to U.S.
District Court Judge Anna J.
Brown.

Abhe & Svoboda did not re-
spond to a request for comment
on the lawsuit.

From Page 1
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The Burgerville fast food chain
— target of a 14-month union
campaign to improve wages and
working conditions — on June
22 agreed to pay $10,000 to set-
tle charges that it willfully failed
to give workers meal and rest
breaks as required by law.

Oregon law requires employ-
ers to provide paid rest periods
of at least 10 minutes for each
four-hour work
period, and a
duty-free meal pe-
riod of at least 30
minutes when
employees work
six or more hours
at a time.

The Oregon
Bureau of Labor
and Industries
(BOLI) first wrote
to Burgerville on
April 7, 2016, saying it received
information that the company
may not have been providing
rest breaks and meal periods at
its Martin Luther King Jr Boule-
vard restaurant in Portland. The
letter asked the company to re-
view its practices and take im-
mediate steps to correct the sit-
uation. Burgerville’s chief
operating officer wrote back
April 18 to say the company had
retrained the entire management
team and would meet with all 40
employees to make sure they
know about the requirement that
they take breaks. 

But the practice continued:
Two other employees com-
plained in August, and BOLI
sent another letter, and opened
an investigation. The investiga-
tion found that over two-week
periods in August and Decem-
ber 2016, managers “willfully”
failed to provide meal periods to
28 and 16 employees respec-
tively. Willful, in this case, is a
legal term meaning the com-
pany knew about the require-
ment for meal breaks, and also
knew that workers weren’t get-

ting them. The agency found 44
violations total, and assessed
$250 per violation, for $11,000
in all. BOLI also found three
cases in which minors were per-
forming a hazardous duty —
operating a trash compactor —
and assessed $250 per violation
for those.

On June 2, 2017, the agency
issued a notice that it intended to

assess civil
penalties of
$11,750. The
Va n c o u v e r -
based fast food
chain agreed to
pay $10,000 to
settle all the
charges.

Burgerville
Workers Union,
affiliated with
the Industrial

Workers of the World, has been
campaigning since April 2016
for a $5 an hour raise, affordable
health care, and other demands.
The Oregon AFL-CIO and half
a dozen other labor organiza-
tions have endorsed their cam-
paign.

The Burgerville Workers
Union helped workers file the
BOLI complaints, says union
supporter Chris Merkel, a crew
member at the MLK Jr. Boule-
vard Burgerville store.  

“There was a period of time
when it was standard practice
that you were incentivized to not
take certain breaks,” Merkel
said — for example, working
the grill late at night, workers
were constantly busy and felt
unable to stop.

Because of the BOLI case,
Merkel said, a new company-
wide policy now requires work-
ers to sign off for breaks, and set
a timer when they do. 

“It’s a step in a direction of
Burgerville recognizing the ba-
sic needs of its workers,”
Merkel said.

—Don McIntosh

WORKERS RIGHTS

Burgerville pays $10,000 to settle
wage and hour violations

Portland hosts Union Sportsmen’s Alliance dinner
The Union Sportsmen’s Alliance teamed up with the Oregon State Building and Construction Trades
Council to host the second annual conservation dinner June 30 at the IBEW Local 48 Hall in Northeast
Portland.  Celebrating its 10th anniversary, USA is a non-profit conservation organization that works to
unite union members and their families who hunt, fish, shoot, and enjoy the outdoors. USA raises funds
throughout the country, then holds “Work Boots on the Ground”  events with skilled union workers,
who  volunteer to complete projects in local communities that conserve wildlife habitat, improve access
to the outdoors, restore parks, and provide youth mentorship. USA has completed 88 projects in 38
states, with union members logging more than 16,000 hours of volunteer labor. With two years of
fundraising now under its belt,  Oregon could have a conservation project to work on within the next
year. The June 30 dinner attracted more than 200 members from 13 locals and the Oregon AFL-CIO.
The final tally of money raised had not been completed at press time. “I am certain we will locate and
fund a very significant project with the proceeds from the dinner,” said Walt Ingram, USA’s director of
union relations. USA has 225,000 members nationwide. Membership is $45 and includes a digital sub-
scription to The Union Sportsmen’s Journal, a 1-Year MyTopo.com online mapping subscription, an e-
newsletter with tips and special offers, money-saving discounts on outdoor gear and services, and
chances to win prizes and trips all year. For more information, go to http://unionsportsmen.org.



AFSCME 88
Executive Board meets 6 p.m. Wednesday, Aug. 2.
Any member in good standing may attend as a non-
voting visitor.
General membership and stewards meet 6 p.m.
Wednesday, Aug. 16.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 6:15 p.m. Tuesday, July
25. 
Executive Board meets 6:15 p.m. Tuesday, Aug. 8. 
Meetings are held at 6025 E. Burnside, Portland.

Bakery, Confectionery,
Tobacco Workers and Grain
Millers 114
Executive Board meets 9 a.m. Tuesday, July 25, in
the meeting room at 7931 NE Halsey, Suite 300,
Portland. 

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Aug. 15, at 12812
NE Marx St., Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, Aug. 17, at 12812
NE Marx St., Portland. 

Electrical Workers 48
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6 p.m. on the first and third
Wednesday of the month in the Executive Board-
room.   
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meet-
ing Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meet 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s
Portland Meeting Hall and at the Local 48 Longview
Hall. Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.
DEATH ASSESSMENT: No. 2531, Ben C. Crane.
The July 2017 assessment is $1.50.

Electrical Workers 280
Executive Board meets 4:30 p.m. Wednesday, Aug.
2, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Aug. 10, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Aug. 17, at
33309 Hwy 99E, Tangent.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Aug. 10, preceded
by 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr., #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, Aug. 2, at 2807
NW Fruit Valley Rd., Vancouver.

Fire Fighters 1660
Meetings resume in September.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Aug. 3, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Aug.
3, at 11145 NE Sandy Blvd., Portland. 
Eugene area members meet 5 p.m. Monday, Aug. 7,
at Ciao Pizza, 3342 Gateway St., Springfield.
Salem area members meet 5 p.m. Tuesday, Aug. 8, at
3125 Ryan Dr. SE, Salem. 

Insulators 36
Executive Board meets 6 p.m. Wednesday, Aug. 9. 
Members meet 7 p.m. Thursday, Aug. 10.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Aug. 3, preceded
by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, July 27.  Installa-
tion of officers will take place at this meeting.
Executive Board meets 6 p.m. Thursday, Aug. 10.
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Aug. 15, pre-
ceded by a 4:30 p.m. stewards’ meeting, at the Musi-
cians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Aug. 7, preceded by
a 6:15 p.m. Executive Board meeting, at the Labor
Center, 2212 NE Andresen Rd., Vanc.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, July
27, preceded by a 5 p.m. Executive Board meeting.
SPECIAL CALL: Vote on amendment to bylaws
and nominations to fill two (2) Trustee positions on
the Executive Board.
Portland area members meet 6 p.m. Thursday, Aug.
17, preceded by a 5 p.m. Executive Board meeting.
Meetings are at 11105 NE Sandy Blvd., Portland.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Aug. 9.
Members meet 10 a.m. Saturday, Aug. 12. 
Meetings are at 25 Cornell, Gladstone.

Machinists 1005
Executive Board meets 4:30 p.m. Wednesday, Aug.
16. 
Members meet 10 a.m. Saturday, Aug. 19.  Shop
Steward classes resume in September.
All meetings are at 25 Cornell; Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Aug. 7.
Regular membership meets 6 p.m. Wednesday, Aug.
9.
Meetings are at 3645 SE 32nd Ave., Portland.

Operating Engineers 701
District 1 members meet 7:30 p.m. Tuesday, Aug. 1,
at the Red Lion, 510 Kelso Dr., Kelso.
District 4 members meet 7:30 p.m. Wednesday, Aug.
2, at Oxford Suites, 1050 N First St, Hermiston.
District 4 members meet 7:30 p.m. Thursday, Aug. 3,
at Cousin’s Restaurant, 2114 W 6th St., The Dalles.
District 1 & 5 members meet 8 p.m. Friday, Aug. 4,
at 555 E. First St., Gladstone. 
District 3 members meet 7:30 p.m. Tuesday, Aug. 8,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3 members meet 7:30 p.m. Wednesday, Aug.
9, at the Courtyard Marriott, 600 Airport Rd., Med-
ford.
District 2 members meet 7:30 p.m. Thursday, Aug.
10, at the Comfort Suites, 969 Kruse Way, Spring-
field.

Painters & Drywall Finishers
10
Members meet 6 p.m. Wednesday, Aug. 16, at 11105
NE Sandy Blvd., Portland. Website:  www.iupatlo-
cal10.org

Paint Makers 1094
Members meet 3:30 p.m. Monday, Aug. 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Aug. 2, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, July
21, at 20210 SW Teton Ave., Tualatin.  The follow-

ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, July
27, at the Astoria Labor Temple, 926 Duane, Astoria.
Brookings area members meet 5:30 p.m. Tuesday,
July 25. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, July
25, at the Coos Bay Training Center, 2nd & Kruse.
Klamath Falls area members meet 5 p.m. Tuesday,
July 25, at 4816 S 6th St.
The Dalles area members meet 6 p.m. Tuesday, July
25, at the United Steelworkers Local 9170 Hall.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Aug. 3.
Members meet 7 p.m. Thursday, Thursday, Aug.10.
Meetings are at 5032 SE 26th Ave., Portland. (503
232-4807)

Sheet Metal Workers 16
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, July 21, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.
Portland area members meet 6 p.m. Tuesday, Aug. 8,
at the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday,
Aug. 9.  Please call Dennis Dover for the location at
541-517-9644.
Eugene area members meet 6 p.m. Tuesday, Aug. 8,
at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield. PLEASE NOTE: Meeting to be broad-
cast with the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, Aug.
17, at Abby’s Pizza, 997 First St., Coos Bay.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, July 31, at the
Social Justice Center, 155 NE Irving Ave., Bend.  

Eastern Oregon
Delegates meet 6 p.m. Wednesday, Aug. 16, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 6:30 p.m. Wednesday, July 26, at
688 Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Aug. 16, pre-

ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 7 p.m. Tuesday, Aug. 8, preceded by
a 6:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. 

Southern Oregon
Delegates meet 6 p.m. Tuesday, Aug. 8, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, July 24, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, Aug. 2, at the La-
bor Center, 2212 NE Andresen Rd., Vancouver,
Wash.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, July 25, at the La-
bor Center, 2212 NE Andresen Rd., Vancouver,
Wash. 
Delegates meet 10 a.m. Tuesday, Aug. 1, in Kirkland
Union Manor II, 3535 SE 86th, Portland. 

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, July 26, at the
Springfield Training Center, 2861 Pierce Parkway.

Salem 
Delegates meet 10 a.m. Thursday, Aug. 3, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, July 25.
Executive Board meets 10 a.m. Monday, Aug. 14.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland. 
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AFSCME
Retirees meet 10 a.m. Tuesday, Aug.
15, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954, ext. 226.
Electrical Workers 280 
Retirees meet between 11:45 a.m. and
noon Monday, Aug. 14, at Hometown
Buffet on Lancaster in Salem, in Lan-
caster Mall.  If you have any questions,
please give Don Ball a call at 541-327-
3388.
Elevator Constructors 23
Retirees meet 11:30 a.m. Wednesday,
Aug. 9, at Home Town Buffet, 10542
SE Washington St., Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
Aug. 17, Home Town Buffet, 10542
SE Washington St., Portland.

Insulators 36
Retiree breakfast 9 a.m. Wednesday,
Aug. 2, at Elmer’s Restaurant, 10001
NE Sandy Blvd., Portland.

Machinists 
Retirees meet 10 a.m. Wednesday,
Aug. 2, at the Union Hall, 25 Cornell
Ave, Gladstone.

United Association 290
Meetings resume in September.

RETIREE MEETING NOTICES

UNION MEETING NOTICES

WIN A CRUISE!
$5,000 value, can be used on an Alaska inland passage cruise or a
destination trip on your bucket list!  Receive a 7 night Royal Caribbean
Cruise voucher (valued at $3,500), $500 Alaska Airline credit,
and $1,000 spending cash.

1 ticket/$10 or 5 tickets/$40 — Only 2,000 tickets sold
Proceeds support Machinists Grand Lodge Convention 2020

Winner will be contacted and announced on www.iamw24.org/www.ll63.org
Purchase tickets at District W24 office, 25 Cornell Ave, Gladstone or

call Carol Krohn at 971.563.0872

Drawing held August 1! 
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UNION BUILTUNION BUILT
The recently opened ilani Casino Resort (pronounced ay-LAN-ay) in Ridge-
field, Washington, was union-built under a project labor agreement be-
tween the Cowlitz Tribe and the Columbia Pacific Building Trades Council.

Swinerton Builders is the general contractor.  The $510 million
complex broke ground in September 2015, and was com-
pleted on April 24, 2017 — on time and under budget. It in-
cludes a 368,000 square foot casino with 100,000 square feet
of gaming space and 15 restaurants, bars and retail outlets; a
freeway interchange rebuild off I-5 that includes a four-lane
overpass with bicycle and pedestrian paths; and a water recla-
mation plant to treat casino sewage. More than 2,600 union
construction workers went through Swinerton’s job site safety
training program before entering the job site, said Project
Manager Cameron Coleman. The project logged a total of
764,000 work-hours for all of the construction trades. The next
phase is a 2,500-seat performance venue. Swinerton Builders
started construction last week, with completion slated for
spring of 2018. Also on the docket is a 250-room, 8-story re-
sort hotel. The ilani Casino (ilani means ‘sing’ in the Cowlitz lan-
guage) is located 25 miles north of Portland on I-5 at Exit 16.
It was developed by the Cowlitz Tribe in partnership with the
Mohegan Tribe of Connecticut. 

Photos by Mike Brewington
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Local 290
apprentices
compete in
regional
contest
PAVEL KOVALENKO AND
MICHAEL KITT PLACE 2ND.
Four apprentices from
Plumber and Fitters Local
290  competed in the 2017
District 5 Regional Appren-
tice Contest June 21-22 in
Concord, California. Con-
testants hailed from Alaska,
Arizona, California, Col-
orado, Hawaii, Idaho, Ne-
vada, New Mexico, Utah,
Washington and Oregon.
The contest was held at the
United Association of
Plumbers and Fitters Local
342 Training Center.

Local 290 apprentices Pavel Kovalenko (welder) and
Michael Kitt (steamfitter, pictured below right) both
finished second in their respective disciplines. Each re-
ceived tools and other prizes. Kevin Kuborn (plumber)
and Victor Nash (HVAC/R, pictured above right with
tape measure) also competed, but did not place.  

The four apprentices qualified for the regional compe-
tition after winning contests held at Local 290’s train-
ing center in Tualatin in late April. Sixty-five appren-
tices took part in that competition.

Competition is held in four disciplines — plumbing,
steamfitting/pipefitting/sprinkler fitting, welding, and
heating, ventilation, air conditioning and refrigeration.
The apprentices used their tools to complete projects
from blueprints. Competition is timed, and judged for
quality.

Winners advanced to the national contest held Aug.
15-17 in Ann Arbor, Michigan.

UNION DEMOCRACY

Painters and Drywall Finishers
Local 10 has an all new roster of
elected officers. Local10 is an
affiliate of the Interna-
tional Union of Painters
and Allied Trades (IU-
PAT) District Council 5.

Local 10 officer elec-
tions took place in per-
son at the union’s June
21 general membership
meeting. All positions
were contested. Former
president Michael Kee-
baugh, vice president
Wyatt McMinn, and all other in-
cumbents were outpolled by
challengers.

The new officers are:
■ President David Gray Jr
■ Vice President Randy Johnson
■ Recording Secretary Patricia Gadd
■ Treasurer Daric Williams
■ Financial Secretary Shaun Martin

■ Warden Virgil Bradburry
■ Trustees Paul Buchholz, Mike Paxton,

and Kerry Neill
All the offices are

unpaid volunteer posi-
tions. The staff repre-
sentatives who help
negotiate and enforce
union contracts work
for District Council 5,
which comprises 13
locals in Oregon,
Washington, Idaho,
Utah, and Alaska. 

Local 10 has 966 members in
a jurisdiction that encompasses
Southwest Washington and Ore-
gon north of Salem. Local 10’s
membership includes both
painters and drywall tapers/fin-
ishers. All the new officers are
drywall tapers and finishers,
whereas incumbent officers
were painters.

All-new group of officers
elected at Painters Local 10

them,” said Oregon U.S. Sen.
Ron Wyden.

Wyden organized the “It’s
Not Over” rally with U.S. Sen.
Jeff Merkley and U.S. Rep.
Suzanne Bonamici. The Demo-
cratic lawmakers are calling on
citizens to keep the pressure on
Congress to stop repeal of the
ACA. They  are gathering per-
sonal stories from Oregonians
so they can share them on the
Senate floor.

Merkley criticized Republi-
can leadership for shoving the
bill through the Senate with zero
markups, zero amendments, and
zero public testimony.

“Are we going to accept in a
‘We the People’ democracy in
the United States of America a
zero, zero, zero proposal on
health care that will affect mil-

lions and millions of Americans
all over this country?  NO!,” he
said to cheers.

According to the non-partisan
Congressional Budget Office,
the GOP health care bill —
which would cut Medicaid by
almost $800 billion —would
strip health insurance coverage
for 22 million people in the next
decade. Fifteen  million would
lose coverage next year.

The AFL-CIO and other op-
ponents say the bill also would
eliminate protections for people
with pre-existing conditions,
raise premiums for older work-
ers, and potentially kill 1.45 mil-
lion jobs over the next 10 years
— all to provide $200 billion in
tax breaks to the top 2 percent of
Americans. 

“We hear a lot about how
these tax breaks for the wealthy

From Page 1

are going to create jobs,” Wyden
said at the Portland rally. “Get
this — they made the biggest
(tax) break retroactive. So this
bill isn’t going to create a job,
but it’s going to create some tax
windfalls, and that’s why we
have to stop it!”

The one tax that would re-
main is the so-called “Cadillac
tax” imposed on customers of
so-called high-cost health care
plans, many if not most of them
collectively bargained union
plans. Retaining the Cadillac tax
means “about 42 percent of
large employers will be im-
pacted and it’ll result in them
dropping coverage altogether,”
predicted AFL-CIO President
Richard Trumka. 

The AFL-CIO said it is com-
mitted to do everything in its
power to kill any bill that tries to
repeal the seven-year-old ACA.

On July 13, Senate Republi-

cans released a new draft of
their health care bill.

The new version looks a lot
like the last one, Sens. Wyden
and Merkley said in separate
press releases. It still slashes
Medicaid by more than $700
billion, it guts coverage for peo-
ple with pre-existing conditions,
cuts taxes for the wealthy, and
raises costs for older Americans.

The bill quickly stalled, with
four Republican senators com-
ing out against it. Republicans
can only afford two defections
to pass a bill.

Without the needed votes,
McConnell  introduced a new
plan supported by President
Trump to repeal Obamacare
with a delayed replacement of
two years. 

At press time, three Republi-
can senators said they would not
support moving to the repeal-
only bill. Stay tuned.

...Health care bill cuts taxes for
rich, but leaves ‘Cadillac’ tax

Saltzman seeks early
endorsement from NW
Oregon Labor Council
Portland City Commissioner
Dan Saltzman came to the
Northwest Oregon Labor Coun-
cil Executive Board July 10
seeking an early endorsement
for re-election. The five-term
city commissioner says he will
seek one last term next year. The
primary is in May 2018.

No one has filed to run against
Saltzman, but he said he expects
challengers. “Which is why I
come before you today,” he said.

Saltzman said he has always
been receptive to labor’s ideas.
“I’ve been a good ally of labor,
now I would like to ask for a fa-
vor in return  — your early en-
dorsement,” he said.

The Executive Board didn’t
take any action on the request.Oregonians rallied in Portland July 6 in opposition

to GOP efforts to repeal and replace Obamacare.
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The 2017 Oregon Legislature began with a simple math prob-
lem:  Subtracting expenses from revenue equaled a $1.8 billion
deficit. After the defeat of Measure 97 last November, Ore-
gon’s business community promised to work with the governor
and legislative leadership to find new revenue.  Oregon already
has one of the lowest overall tax rates on corporations in Amer-
ica:  Yes, lower than Mississippi, Idaho, and Alabama. Corpo-
rations in Oregon are not paying their fair share.

The linchpins to these discussions were cuts to PERS bene-
fits and a tightening of state spending. Public employee unions
activated their members, explained the issue and challenges,
and worked hard to find resolutions. At every turn, Oregon’s
business community refused to sit down and find a solution.
In the end, there were no major cuts to PERS benefits, but also
no new revenue or corporate tax increases.  

While our Legislature did pass the Oregon Healthcare Pro-
tections bill, which provides coverage for 350,000 low-income
Oregonians and reduces premiums for nearly 220,000 Orego-
nians (but is now under attack), they failed to pass additional
meaningful revenue reform at a critical moment. This failure
leaves hundreds of thousands of working Oregonians unsure
about our state’s ability to fund vital services — and with an
ongoing need to restructure our tax system that still allows cor-
porations to pay some of the lowest tax rates of any state.

Simultaneously, the Legislature prioritized and passed cost
containment measures that stripped away public employee
benefits. Despite these cuts, our state will still be in the position
of scrambling to find revenue to fund vital services in the com-
ing years. 

Another loss was the failure to pass HB 2004, Stable Homes
for Oregon Families.  While this legislation passed the House,
it failed to get any movement in the Senate. This is a major set-
back for besieged renters. Portland rents increased 13 percent
in 2016, compared to a 4 percent bump for rents nationally.

Oregon workers did score some major victories:
SB 1040, The Rural Oregon Worker Protection Act: This

legislation already signed by the governor prohibits local gov-
ernments from implementing “Right to Work.” This is the first
legislation of its kind in the country.  

SB 828, Fair Work Week: Creates protections for workers
in retail, hospitality, and service jobs related to scheduling.
Again, this groundbreaking legislation is the first statewide
policy of its kind in the country.  

HB 2017, Transportation Package:At $5.3 billion invested
over eight years in Oregon’s infrastructure, this may be the
largest transportation package in Oregon history. 

HB 3170, Expands Collective Bargaining Rights for Public
University Faculty: Expands collective bargaining rights for
some supervisory faculty at public universities.

HB 3458, Overtime Protections for Manufacturing Work-
ers.

The wins that workers achieved in the 2017 Oregon Legis-
lature sets a national tone that the union movement can go on
the offensive to improve the lives of workers. But the failure
to hold corporations accountable and balancing budgets on the
backs of public employees is unacceptable. For over 20 years,
Oregon governors and legislatures have tried to restructure our
tax system to generate revenue to match the needs of our peo-
ple. Time and time again, those efforts have been stymied by
an army of corporate lobbyists, forcing our budgets to be cob-
bled together in a patchwork of revenue increases, public serv-
ice cuts, and reduced wages and benefits for public employ-
ees.

Oregon deserves better.

Tom Chamberlain is president of the Oregon AFL-CIO, a 130,000-member-
strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Some wins, some major
disappointments in Legislature

INTERNATIONAL DIALOGUE A delegation of labor officials from eight countries visited Portland the
first week of July, as part of a tour organized by the U.S. State Department. On July 3, they met with
Northwest Labor Press Associate Editor Don McIntosh and Portland Jobs with Justice Executive Direc-
tor Will Layng at the offices of the World Affairs Council to talk about labor law and the challenges fac-
ing the local labor movement. From left: Layng; Ying Wang, INNO Community Development Organi-
zation, China; Chantharaporn Wisutthikan, Department of Labor Protection and Welfare, Thailand;
Mawusi Bedrah, Fair Wages and Salaries Commission, Ghana; Felipe Burgueno Gonzalez, Center for
Labor Action, Mexico; Papikie Mohale, South African Municipal Workers Union; Maja Ilic, Ministry of
Labor, Serbia; Soon Ji Kwon, Ministry of Employment and Labor, South Korea; Florida Sandanasamy,
International Labor Organization, Malaysia, and McIntosh.



HOW NALC BRANCH 82 IS  SURVIVING RIGHT TO WORK
Letter Carriers Branch 82 keeps
numbers up with shop floor
action

By Alexandra Bradbury
How does Letter Carriers Branch
82 in Portland, Oregon, keep its
membership at 95 percent de-
spite being an open shop?

Postal unions, like all federal
employee unions, are open
shop. That means workers can
get the benefits of union repre-
sentation while opting out of
paying dues.

Yet the postal unions generally
maintain high rates of voluntary
union membership—and Letter
Carriers Branch 82 in Portland
does even better than most. From
90 percent membership five
years ago, it has “slowly up-
ticked,” says Organizing Chair
Willie Groshell, to around 95
percent of the 1,200 represented
carriers.

How did they raise that num-
ber so high? It’s mostly the work
of volunteers like Groshell, who
delivers the mail full-time.
(Three top officers make up the
branch’s full-time staff.)

Most new hires sign up right
away at orientation, where the
branch vice president spends up
to two hours with them—the
union has this right guaranteed
in its contract—talking through
the union’s history and what to
expect. One perk is getting im-
mediate access to the union’s
uniform closet, since the Postal
Service won’t provide a uniform
allowance until your probation
is up.

But beyond that, “it’s an easy
sell for us in Branch 82, because
we defend our contract ex-
tremely well,” Groshell says.

Plenty of Grievances
One key is a robust network

of stewards who involve almost
all members in filing and pursu-
ing grievances. Every year,
Groshell estimates, 98 percent
of Portland letter carriers get the
equivalent of their entire dues
back in grievance settlements.

Short-staffing is the rule in
post offices across the country.
But “we are, I think, the only
place in the country that has spe-
cific language about delivery af-
ter dark,” Groshell says. “If we
have to be out after sunset, it
triggers a grievance payment of
$50 for each incident.” That
adds up, especially in the winter
when the sun sets early and
there are lots of holiday pack-
ages to deliver.

Enforcing those penalties re-
quires “eyes and ears on the
work room floor almost every
place, every day,” Groshell says.
The large stations with 100 or
more letter carriers have four or
more stewards apiece, and even
smaller stations mostly have at
least one. “We control the envi-
ronment on the work floor.”

Union in Action
Sometimes exerting that con-

trol requires collective action. A
few months ago, for instance,
carriers at Groshell’s station
were told they must deliver
three “full coverages” in a single
day.

A full coverage is an adver-
tisement that goes to every
household, along with the mail.
Two of the three were maga-
zine-thick. That’s a lot of weight
to carry around all day.

There was general “panic and
angst,” Groshell says. So he en-
couraged everyone to fill out a
safety concern form. Some were
nervous, but one by one, people
filed up to drop their forms on
the manager’s desk. About half
the carriers on shift that day par-
ticipated.

And that was all it took.
Within minutes the manager
agreed to postpone the heaviest
item till the next day. Palpable
relief and power zipped around
the work floor.

“It’s moments like that that
really do bring people on board,
that get people to understand
what we can do collectively,”
Groshell says. “You’ve got to
find those opportunities, and
when they’re there, you’ve got
to try and take them.”

One weekend a couple years
ago, Branch 82 partnered with
the Postal Workers local
(APWU)—which represents

mail plant workers, drivers, and
post office clerks—for a joint in-
ternal organizing push. Mem-
bers went out in pairs to visit
non-members at their homes.

The point was to listen. “We
weren’t aggressive,” Groshell
says. “We just started having
conversations to find out, ‘Why
aren’t you a member? What are
your concerns?’”

Answers ran the gamut. One
or two said they’d never been
asked. Some had transferred in
from other parts of the country
and fallen through the cracks.

Others were standoffish at
first. “It took a while to con-

vince them we were just
here to talk,” Groshell
said. “But once they
started talking, in most
cases there were maybe
one or two things in the
past that had upset
them.”

Some were ready to
sign up on the spot.
Others needed to see the
next step: the union fol-
lowing up to address
their problems. “We had
to let them know this
wasn’t just a one-time
thing,” Groshell said.
“The key to any organ-
izing is communication.
You have to be honest,
you have to follow

through on whatever you say
you’re going to do, and you
have to tell people the truth,
rather than what you think they
want to hear.”

Overall, he says, the activity
was fun. It strengthened the re-
lationship between the two
unions, and gave members and
non-members the chance to talk
in the relaxed, frank way that’s
easier when you’re not at work.

An Everyday Priority
Now the union keeps stew-

ards in each station apprised
which of their co-workers are
non-members, and encourages

them “every so often,” Groshell
says, “to ask them why.”

The idea is to have “respect-
ful, productive conversations,”
he says. “You’re not going to get
people to join by belittling them.
At the same time we want to
make sure they can’t hide in the
shadows.”

It also matters who’s doing
the asking. In annual training on
non-member sign-up, stewards
are encouraged to recognize
workplace social circles. “We
talk about figuring out who the
people in the station are that
have the relationship already
with the non-members, and en-
couraging those people to be the
ones having the conversations,”
Groshell says.

Nonetheless, changing some-
one’s mind takes time; it can
stretch over many conversa-
tions. “Most people don’t just
sign up after you talk to them
once,” Groshell says. “It’s been
made an everyday priority.
Everybody knows who the non-
members are, and everybody
feels empowered to engage
them. We try to weave it into the
culture.”

(Editor’s Note: Alexandra
Bradbury is editor of Labor
Notes.  To see that publication,
go to http://labornotes.org.)
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How does Portland Letter Carriers Branch 82  keep its membership at 95 percent de-
spite being an open shop?                                                                  (NW Labor Press file photo.)


