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A DAY FOR PICNICS
Every year on Labor Day, union members
come together to celebrate family and
community. Here are this year’s events.

PORTLAND —The region’s largest Labor Day picnic
takes place at Oaks Amusement Park in Southeast
Portland, sponsored by the Northwest Oregon Labor
Council, AFL-CIO.
Members and their
families from dozens
of unions – up to
20,000 people – turn
out for barbecue,
games, carnival rides,
raffle drawings,
music, and a chance
to hear from local
politicians. The picnic
runs 10 a.m. to 5
p.m. There will be a kids’ scavenger hunt, and  a blood
drive challenge. Politicians take the stage at 1 p.m.
For the first time in several years, all of Oregon’s
Congressional delegation will be invited to the
stage to speak.  [The four Oregon Democrats who
supported Trade Promotion Authority (Fast Track)
legislation in 2015 had their invitations rescinded for
two years.]
Free shuttle train: Labor Day is the busiest day of

the year at Oaks Park.  To help union members avoid
traffic jams and parking headaches, the Northwest
Oregon Labor Council has made arrangements with
the Oregon Pacific Railroad for  a free shuttle train into
Oaks Park. The train boards at Southeast 4th and
Caruthers, near OMSI. There is plenty of street parking
near the McLoughlin Overpass and McCoy Millwork,
and the Portland Opera will open its parking lot —

yellow spaces only.  The pin code for the gate will be
1895. The  5-mile shuttle runs from 8:30 a.m. to 5
p.m. (last train).  For more information, call the
Northwest Oregon Labor Council at 503-235-9444.

ASHLAND — 11 a.m. to 3 p.m., Emigrant Lake, Picnic
Shelter D, 5505 Highway 66, Ashland.  Lunch will be
served at noon. Vehicle fee of $4. Sponsored by the
Southern Oregon Central Labor Chapter. 

BEND— Noon to 3:30 p.m., Pioneer Park, NW Wall St.,
Bend.  There will be food, drinks, and live music. Bring
your family! Invite your friends! Sponsored by the
Central Oregon Central Labor Chapter.

COWLITZ-WAHKIAKUM COUNTIES  —10 a.m. to 3
p.m., Toutle River RV Resort, 150 Happy Trails, Castle
Rock, Washington, Exit 52 off I-5. Hamburgers,  hot
dogs, and barbecued ribs will be provided. Bring your
favorite side dish to share. There will be music,
swimming, kids’ games, a bouncy house, a giant
croquet tournament, and more.

EUGENE/SPRINGFIELD — Splash Pool Picnic Shelter,
6100 Thurston Road, Springfield. Noon to 3:30 p.m.
Hamburgers, hot dogs, live music, door prizes. Please
bring a side dish to share. Sponsored by the Lane
County Central Labor Chapter.

NORTH BEND/COOS BAY — There is no picnic this
year. 

SALEM— 11 a.m. to  1 p.m., Waterfront Park, 230
Front St., SE, Salem. A barbecue, side dishes and soft
drinks will be provided from 11:10 a.m. to 12:30 p.m.
Guest speakers from 11-11:30 a.m. Cost: two non-
perishable food items per person, or $2 per person for
the Marion/Polk Food Bank. Sponsored by Marion-
Polk-Yamhill Central Labor Chapter. Contact Will
Music at 503-598-6344 or
williamafmusic@gmail.com

LABOR DAY
Monday, September 4

FOOD-DRINK-FUN
Deluxe ride bracelets  $10.50
Food/drink scrip              50¢
Burger + chips       3 scrip
Hot dog + chips     2 scrip
Chili                          1 scrip
Beer                         4 scrip
Pop                           2 scrip
Water                       1 scrip

FREE SHUTTLE TRAIN!

OREGON CONVENTION CENTER HOTEL GROUNDBREAKING. Union officials took part in a
groundbreaking ceremony Aug. 4 for the new Hyatt Regency Portland hotel adjacent to the Oregon Con-
vention Center. The  $244 million, 600-room hotel, is scheduled to open in 2019.  The hotel project is expected
to create more than 2,000 construction jobs, and 950 permanent hotel and hospitality jobs.  Hyatt signed a
neutrality agreement with UNITE HERE Local 8, which means all the new jobs could be union.  Separately,
Portland Prosper, the city’s urban renewal agency, will build a 442-stall parking garage on the property start-
ing this winter.  For all the details, turn to Page 19.

By Don McIntosh
A hundred years ago, beer made
by American union members
came marked with a union logo.
Today, that Brewery Workers
logo is ancient history, along
with the union that created it.
There are union-made beers, but
you have to be a well-informed
consumer to know which ones. 

Unfortunately, most official
union beer lists aren’t even re-
motely accurate. The Union La-
bel Department of the national
AFL-CIO has just one employee
today, and relies on affiliated
unions to  update its “union-
made” lists. The biggest union in
the beer industry, the Teamsters,
is not an AFL-CIO affiliate. La-
bor 411, a Los Angeles based or-
ganization, has attempted to fill
the void of information about
union-made products, but its
beer list hasn’t been updated in

years, and the researcher who
produced it is no longer there.
The AFL-CIO member benefits
program UnionPlus also pub-
lishes a union-made beer list, but
gets its information second-
hand, from Labor411.

All three lists have some ma-
jor flaws. The biggest is that they
sometimes include beers on the
list because the company em-
ploys some union members
somewhere. Sometimes that’s
less than a dozen operating engi-
neers, maintaining equipment at
otherwise nonunion breweries.
That’s not what consumers have
in mind when they think
“Union-Made.” So the Labor
Press has put together its own
list, with two categories: union-
made, and union-maybe.

Why should we buy union-
made? It’s not to reward union

Turn to Page 20

BUY UNION

Union-made beer
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LABOR DAY WEEKEND 2017

THE HOTTEST SUMMER CELEBRATION

Please visit Player Services or the Momentum booth for further details. ilani is committed to responsible gaming. If you or someone you know has a gambling problem, please call the Washington State Gambling Helpline at 800.547.6133.

Visit us at ilaniresort.com

FIREWORKS • Sunday, September 3rd at Dusk 

Barracuda – Heart Tribute • 9:00pm

Beatles vs. Stones • 8:00pm

Uncle Kracker • 8:00pm

Jesse Leigh • 8:00pm 

Unchained – Van Halen Tribute • 11:00pm

Ants in the Kitchen • 10:00pm

Aaron Crawford • 10:00pm

Chance McKinney • 10:00pm

AUGUST 31ST

SEPTEMBER 1ST

SEPTEMBER 2ND

SEPTEMBER 3RD

FREE LIVE ENTERTAINMENT
Catch up with friends over craft cocktails 
while enjoying summer’s top entertainment!  

Mustang Grand Finale Drawing • 8:00pm

HOT SUMMER RIDE

GRAND PRIZE PARTY

MONDAY, SEPTEMBER 4TH – 8:00pm

WIN A 2017 FORD MUSTANG!
There’s still time to earn entries and 
win the hottest ride of the summer!
Make and model may vary. Must be present to win. 

JOIN US FOR THE GRAND PRIZE 
DRAWING AT MUZE!

Hosted by Scott Tom from KLTH-FM

Mustang Grand Finale Drawing • 8:00pmDance Hall Days • 6:00pm

SEPTEMBER 4TH

HOT SUMMER RIDE
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With students returning to
school soon, make sure

you’re filling your kid’s back-
pack with union made school
supplies. Here is a list of shop-
ping items to look for:
• Boise Paper: Products —

Boise X-9, Business Choice,
FasCopy, Flagship, Grand
and Toy, Office Depot, USA
Xerographics, W.B. Mason
and Xerographics (United
Steelworkers Local 159).

• International Paper: Ham-
mermill, HP Everyday, Digi-
tal Papers, Accent Opaque,
Springhill Opaque Colors and
Uncoated Bristols, and
Williamsburg Offset. For a
full list of products go to
www.internationalpaper.com.
(Steelworkers).

• Mead Westvaco/Acco
Brands: At-A-Glance, Day
Timer planners and organiz-
ers, Five Star school supplies
and organizational gear, lined
paper, Mead school supplies

and Really Big Coloring
Books (Communications
Workers of America, Steel-
workers).

• Pacon: Products — Art1st
drawing/sketch Pads, Array
card stock and bond paper,
Art Street construction paper,
Bordette Decorative Border,
Classroom Keepers storage,
Colorwave tagboard, Coro-
buff 3D decorative back-
grounds, Decorol Art Roll pa-
per, Ecology recycled paper,
Ella Bella photography back-
drops, Fadeless Paper, Flame-
less Paper, GoWrite! dry
erase pads, Kaleidoscope col-
ored paper, Little Fingers

construction paper, Neon flu-
orescent-colored paper prod-
ucts, Peacock colored paper
products, Plast’r Craft model-
ing material, Present-It easel
pads, Rainbow Colored Kraft
duo-finish paper, Riverside
construction paper, Spectra
ArtKraft duo-finish paper,
Spectra Art Tissue tissue pa-
per, Spectra Glitter, Trait-tex
yarn and Tru-Ray construc-
tion paper (Steelworkers Lo-
cal 2-1822 and Local 2-1822-
01).

• Roaring Spring: Sub-brands
— Boardroom, Emoticons,
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LABOR DAY
Sept. 4th

Come
Join Us!

Oaks Amusement Park
Southeast Portland

10 a.m. to 5 p.m.
FREE Train Shuttle!

FREE parking in the Portland Opera parking lot

9955 SE WASHINGTON STREET, SUITE 305 • PORTLAND, OREGON • 503-235-9444 

— AND BUY AMERICAN —
It’s the key to America’s economic recovery

GAMES, PRIZES, FOOD, FUN!

Portland Labor Day Picnic
Sept. 4, 10 am - 5 pm, Oaks Amusement Park

A scavenger hunt for chil-
dren ages 1 to 18 will be
presented by Labor’s Com-
munity Service Agency
(LCSA). Participants will
use clues found in a “pass-
port” to find various unions
at the picnic. For example,
a clue might be: “We are
the union that delivers your
mail six days a week.” An-
swer: National Association
of Letter Carriers. Partici-
pants must find the NALC
picnic site (look for sig-
nage) and have their pass-
ports stamped there. 

Children can pick up

passports at LCSA’s booth
at the picnic starting at 10
a.m. Once they obtain the
required number of stamps,
kids return their passport to
the LCSA booth, where
they will be eligible for a
drawing to win a bicycle
(donated by the Interna-
tional Longshore and
Warehouse Union). All
participants get union-
made cookies, provided by
Franz Bakery, whose em-
ployees are represented by
Bakers Local 114. For
more information, call
LCSA at 503-231-4962.

Northwest Oregon Labor
Council and Labor’s Com-
munity Service Agency
team up with American
Red Cross again
this Labor Day
for a blood drive
c o m p e t i t i o n .
Bloodmobiles
will be parked at
the picnic from
10 a.m. to 4 p.m.
Organizers are
asking that union
members pre-register so
donations can be collected
as quickly as possible. The
blood donation process
takes about an hour. The la-
bor organization that col-
lects the most units of
blood will have its name

added to a perpetual trophy,
plus bragging rights for the
entire year. Oregon Feder-
ation of Nurses and Health

Professionals Lo-
cal 5017 is the
defending cham-
pion.

Oregon Nurses
Association rep-
resents nurses at
the Oregon Trail
Chapter of the
American Red

Cross, and Teamsters Local
223 represents support staff
there.

You can pre-register on-
line at redcrossblood.org.
Plug in sponsor code
“NOLC.” For more infor-
mation, call 503-231-4962.

Labor Day blood drive challenge: 
Which union will be tops this year? 

Scavenger hunt teaches kids about
unions (and they might win a bike)

Labor’s Community Service
Agency (LCSA) will pro-
vide free food and drink
scrip for union families who
are verified to be out of work
and want to take part in the
Labor Day picnic festivities
at Oaks Park. Scrip will be
limited to a certain amount
per family on a first-come,
first-served basis.

“We want everybody to
be able to come out and have

a good time,” said LCSA
Executive Director Eryn
Byram. “We’ll verify their
union membership and call
members back with instruc-
tions on where to pick up
their scrip at Oaks Park.”

To make arrangements for
scrip, call Labor’s Commu-
nity Service Agency at 503-
231-4962 and leave a mes-
sage that you would like
some scrip for the picnic.

For out-of-work union families, free
food and drink at the picnic

Turn to Page 5

BUY UNION

Look for the union label when
back-to-school shopping
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820 SW Second Ave., Suite 200,
Portland, OR 97204

www.tcnf.legal

Why is it that a
worker injured on
the job is made to

feel like they are now
“the accused” who
did something
wrong? Good 

question!  Don’t let
them add insult to

your injury!  

Chris ThomasScott Sell

Cynthia Newton Chris Frost

James CoonRaymond Thomas

Melissa Haggerty Sydney Montanaro

Envirogold, Environotes,
Enviropads, Enviroshades,
Genesis, Imagine, Life-
notes, Maxim and WIDE;
Products — binders and
portfolios, composition
notebooks, construction pa-
per, drawing pads, en-
velopes, folders, index

cards, Modern Jen journals
and folders, poster board,
sketch books and wire-
bound notebooks (Steel-
workers  Local 488).

Clauss: Scissors (United Auto
Workers Local 959)

Master Lock: Locks, safes,
etc. (United Auto Workers
Local 469)

From Page 4

... back-to-school shopping

Have a Safe Labor Day Weekend
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Iron Workers Local 14, Spokane
Iron Workers Local 29, Portland
Iron Workers Local 86, Seattle

Iron Workers Local 506, Seattle 
Iron Workers Local 516, Portland

Iron Workers Local 751, Anchorage

We Honor All The Hard Working
Men and Women on Labor Day Stacy Chamberlain is 

Oregon AFSCME’s new 
executive director — 
confirmed by the union
Executive Board July 29 
after  four months serving
as interim executive 
director. Overseeing a staff
of 62, Chamberlain is re-
sponsible for the interests
of 27,000 public sector
union members. She’s 42.
She’s also vice president of
the national union. A
graduate of Portland State
University and Willamette
University College of Law,
she lives in Southwest
Portland with her eight-
year old son. The Labor
Press spoke with her Aug.
11 at Oregon AFSCME’s
Portland headquarters. 

What’s a union for?
It’s a vehicle to bring
workers together to find
their voice and power in the
workplace. 

What do you think private
sector union members ought
to know about public sector
union members? That we have
more in common than we don’t.

I think there’s a tendency some-
times to try to pit the public and
private against each other or fo-
cus on areas where we don’t see
eye to eye, and there are those
issues, but in the grand scheme
of things their fight is our fight
and ours is theirs.

Your father, Tom Cham-
berlain, was an officer in
the Portland Fire Fight-
ers union. Today he’s
president of the Oregon
AFL-CIO. What did
you learn about unions
going up? That the union
isn’t a hobby; it’s a way of
life. These were conversa-
tions we had at the dinner
table. For my brother and
I, going out marching or
putting up lawn signs was
just something that we
did, and my dad would
talk about bargaining and
issues that he was dealing
with at the workplace or
in Salem. I remember in
high school, my dad had
one of those alpha-nu-
meric pagers, and he got a
page at dinner, which was
not uncommon. He took
the call. My dad is a very
passionate man. He could
be really intense at times.
But I just remember him
being very calm on the
phone. It was a firefighter

who had gotten himself into
trouble and was probably going
to lose his job. That firefighter
was having the worst day of his
life. A job is more than just a job.
People have a lot of themselves

Turn to Page 9

PEOPLE

5 questions for Stacy Chamberlain
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Representing union members for more than
25 years in workers’ compensation and 

Social Security disability cases.

1500 NE Irving Street, Suite 430  •  Portland, OR 97232  •  503-243-4899

This time, they seek to represent
a group of 102 welders

By Don McIntosh
International Association of Ma-
chinists (IAM) is making another
effort to unionize at Precision
Castparts. But unlike
four years ago, when
the company’s Port-
land-area workers re-
jected unionization in
a 1,258 to 932 vote,
this time the union is
trying to organize just
one slice of the work-
force: a group of 102
welders. 

That’s possible thanks to a
2011 decision by the National
Labor Relations Board (NLRB)
in a case called Specialty Health-
care. NLRB is the federal agency
responsible for interpreting and
enforcing the federal law that
covers private sector unioniza-
tion. 

You might think that since the
law recognizes workers’ right to
unionize, it would be up to the
union or the workers themselves
to decide which occupational
classifications or departments
they want to include in their
union. But the law gives employ-
ers the right to argue over what’s
an “appropriate bargaining unit”
and it gives the NLRB the au-

thority to decide that question
based on its judgment of whether
the workers have a “community
of interest.”  In its Specialty
Healthcare decision, the agency
gave workers and unions greater
latitude to form what business

groups derided as
“micro-units.”

B u s i n e s s
groups have
thundered in
outrage at the
ruling ever
since, and it’s
expected that
the decision
will be over-

turned if and
when President Trump’s nomi-
nees to the NLRB are confirmed
by the U.S. Senate.

But for now, Precision Cast-
parts welders may get a chance
to vote on a union just for them.
The workers weld titanium and
steel cast parts for aerospace
medical devices and other uses,
for clients like GE or Rolls
Royce. Precision Castparts has
been a subsidiary of Berkshire
Hathaway since 2015.

In a three-day hearing that
concluded July 28, lawyers for
Precision Castparts argued that a
“wall-to-wall” unit of all produc-
tion and maintenance employees
is most appropriate. Machinists
District Lodge W24 organizer

Will Lukens says he hopes to see
a decision on it by the end of Au-
gust. If it goes in the union’s fa-
vor, a vote could take place as
soon as September.

UNION ORGANIZING

At Precision Castparts, Machinists
campaign to organize ‘micro-union’



HAPPY LABOR DAY!
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Kent Sickles
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wrapped up in having a job and
providing for themselves and
their family. So my dad realized
that and talked him through it,
and that guy knew because he
was in the union that he had
somebody with him, and it was
going to be okay.

What does the world look like
for Oregon AFSCME after
Janus v. AFSCME is decided
by the U.S. Supreme Court?
[Janus v AFSCME is a case
that seeks to bar any require-
ment that public sector work-
ers pay dues or fees to their
union to cover the costs of
union representation.] I think
that’s the million-dollar ques-
tion. Everybody is wondering
what the impacts are going to
be. For us, there are a number of
things we need to do to engage
our members. This is work we
need to do no matter what. I
think the better we are at engag-
ing and reaching our members,
the better off we are going to be
when Janus hits. It’s also about
letting our members know what
it would look like not to have a
union in the workplace. Janus
might be “death by 1,000 paper

cuts” to some organizations. We
want to hit it square on, because
you might have density right
now at 85 percent, and then it’s
60 and then 50 and at some
point your effectiveness and
your strength and your ability to
affect change in a way that ben-
efits our members and the com-
munity goes away. 

Despite the threat of Janus, I
don’t see you packing your
bags. What gives you hope?
Our staff and our members. We
have faced bogeymen before,
whether it’s [Bill] Sizemore [in
the ‘90s] or the [anti-union
group] Freedom Foundation
now. After them it will be some-
body else. As long as we have
power, folks will come after us.
So [what gives me hope] is hav-
ing a good team and member
leaders. Between now and June
2018 is crunch time, and all the
work that we need to do now to
get our members engaged and
involved will pay off.

— Don McIntosh

From Page 6

ROOM TO GROW 
No matter where you start at NW Natural, you'll have the opportunity to learn, develop and progress. 
Our tuition reimbursement and mentoring programs - coupled with your own enthusiasm and skills - can 
set you on a lifetime career path. 

ROOM TO BE YOU
NW Natural is an equal opportunity employer, dedicated to a diverse, inclusive work force. We welcome 
your unique collection of skills, experiences and perspectives, so we can grow and learn together.

ROOM TO SERVE
Our customers rank us among the top gas utilities in the nation for customer service. Whether answering 
phones, inspecting equipment, installing pipes or responding to emergencies, NW Natural employees take 
pride in their interactions with customers and the community.

Visit the careers section at nwnatural.com/careers to learn more about what we do - and what your
future might hold.

NW NATURAL IS AN EQUAL OPPORTUNITY EMPLOYER, DEDICATED TO A DIVERSE, 
INCLUSIVE WORK FORCE.

...5 questions for  AFSCME’s
Stacy Chamberlain

NATIONAL
AFL-CIO condemns violence in
Charlottsville
National AFL-CIO president
Richard Trumka, on behalf of
the nation’s labor unions, re-
leased the following statement
Aug. 13: “Yesterday in Char-
lottesville, Virginia, the nation
and the world witnessed the
hateful views and violent actions
of white supremacists and neo-
Nazis. This racism and bigotry
is the worst kind of evil in our
world, and does not represent
the true values of America. The
true values of our country, val-
ues like equality and solidarity,
are what have always overcome
the most abominable prejudices.
Any response must begin with
our leaders, starting with Presi-
dent Trump, acknowledging this
for what it is: domestic terrorism
rooted in bigotry. My heart goes
out to the victims, especially the
family of those who lost their
lives including a young woman
named Heather Heyer and state
troopers Lieutenant H. Jay
Cullen and Trooper-Pilot Berke
M.M. Bates. I pray for every-
one’s safety. The labor move-
ment condemns this domestic
terrorism and remains commit-
ted to eradicating the despicable
causes of hatred and intoler-
ance.”

Could a union be coming to
Tesla’s car plant?
On July 31, a group called Tesla
Workers’ Organizing Commit-
tee sent a letter to members of
the company board of directors
calling for safety improvements

and management neutrality to-
ward a union campaign at the
company’s Fremont, California,
plant, where 7,000 Tesla em-
ployees produce all-electric
cars. That’s after charges were
filed with the National Labor
Relations Board, accusing the

company of illegal surveillance,
coercion, and intimidation —
managers said workers could
not pass out any literature not
approved by the employer. Tesla
Workers’ Organizing Commit-
tee is affiliated with the United
Auto Workers (UAW). 



Your partner in health 
for nearly 76 years.
At Regence BlueCross BlueShield of Oregon, we believe in 
healthy communities and the people who put their passion  
into helping others reach their potential. That’s why we  
proudly support the local unions in our community.

regence.com
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Special Recognition to Workers Everywhere

Happy Labor Day!
TIM FREW

Executive Secretary

Follow us on Facebook:

www.facebook.com/oregonbuildingtrades

From the folks who deliver
your mail 7 days a week!

Wishing all Union members,
family and friends a happy

and safe Labor Day

NATIONAL ASSOCIATION OF LETTER CARRIER
BRANCH 82
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Solidarity with our union
brothers and sisters on

Labor Day and every day!

After a decade-long campaign
by United Auto Workers, work-
ers at a Nissan auto plant in
Canton, Mississippi rejected
unionization in a 2,244 to 1,307
vote Aug. 3-4.

Nissan could
have recognized the
union, because
when UAW re-
quested the election,
it had collected
signed union author-
ization cards from a
majority of the
workers who were eligible to
unionize. [Not eligible — under
U.S. labor law — were thou-
sands of lower-paid temporary
workers employed by Nissan in-
directly through Kelly Serv-
ices.]

Instead, Nissan waged a vig-
orous anti-union campaign, with
television ads, workplace anti-
union videos, frequent group
one-on-one sessions with man-
agers … and violations of U.S.
labor law. In a July 28 legal
complaint, National Labor Re-
lations Board (NLRB) said Nis-
san managers broke the law
multiple times during the cam-
paign when they interrogated
workers about their union sym-
pathies, threatened and intimi-
dated pro-union workers, and
warned workers that the com-
pany would close the plant if the
union won. 

The anti-union campaign was
supported by local businesses
and by local Republican politi-
cians, including Mississippi
Governor Phil Bryant.

UAW, for its part, also cam-

paigned hard, organizing a
coalition of student, clergy,
community, groups to support
the union effort. The campaign
also drew support from actor
Dannie Glover, and from U.S.

Senator Bernie
Sanders (I-Vt.). And
local and national
civil rights groups
urged the largely
African-American
workforce to vote
“Union yes,” as did
the district’s demo-

cratic Congressman and mayor.
The NLRB will continue to

pursue legal charges against
Nissan for the labor law viola-
tions. On the final day of the
vote, the union filed additional
charges. But even if the govern-
ment agency finds Nissan broke
the law and orders a re-run elec-
tion, that’s unlikely to bring
about a different result, given
the 63 to 37 percent vote mar-
gin.

United Auto Workers has
shrunk by nearly 300,000 mem-
bers since 2001, and today has
415,000 members. Its Canton
campaign is part of a sustained
effort to unionize foreign-
owned automakers in the mid-
Atlantic and the South. Nissan’s
two plants in the U.S. South are
its only nonunion plants world-
wide. Workers rejected union-
ization at a Nissan plant in
Smyrna, Tennessee, in 1998 and
2001. The $3.3 billion Canton
plant annually produces about
450,000 vehicles, about 8 per-
cent of Nissan’s worldwide pro-
duction.

Workers say no to union at
Mississippi Nissan plant

Join the conversation … 

ONLINE
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ILWU members have approved a
3-year contract extension.

West Coast longshore workers
have voted to extend — by three
years — their collective bargain-
ing agreement with the Pacific
Maritime Association (PMA). 

In an official statement, the
International Longshore and
Warehouse Union (ILWU) said
the vote came after a year-long
internal debate.

The previous agreement was-
n’t set to expire until July 1,
2019. Now it will run through
July 1, 2022. It was PMA that
proposed the extension.

The agreement covers about
20,000 longshore workers at 29
ports in California, Oregon and
Washington, including about
8,000 part-time “casual” work-
ers. Only the full-time perma-
nent members were allowed to
vote on the agreement, and they
ratified it by a 67 percent mar-
gin, the ILWU said Aug. 4. 

The agreement contains no
concessions by the union. It
raises wages, increases em-
ployer pension contributions,
and maintains existing health
benefits. Neither the union nor

employer group released spe-
cific details. Longshore workers
currently make about $42 an
hour, while casuals make just
over $30 an hour.

By proposing to extend the
contract, PMA chose to avoid the
conflict that erupted the last time.

After contract negotiations
bogged down in 2014, PMA ac-
cused ILWU members of inten-
tionally slowing down their work
loading and unloading cargo; the
union denied those charges.

For the union, extending the
contract reduces political risk.
During the last negotiations, big
shippers and retailers loudly
clamored for federal interven-
tion. Under U.S. labor law the
president can seek a court order
forcing workers back to work if
a strike or lock-out is deemed to
be a threat to national health or
safety. President Trump hasn’t
made any statements taking sides
between PMA and ILWU, but
some ILWU members may not
have wanted to take chances on
a strike with Trump as president.

Altogether, ILWU represents
about 50,000 longshore work-
ers, marine clerks, and ware-
house workers on the West
Coast of the United States and
Canada, Hawaii, and Panama,
plus workers at Powell’s Books
in Portland. East Coast and Gulf
Coast longshore workers are
represented by a separate union,
the International Longshore As-
sociation.

Labor peace on West Coast docks
will run through 2022

THE UNION IS MY SWORD AND
SHIELD: West Coast longshore
workers make $42 an hour not be-
cause of employer generosity but
because over the years they have
fought tenaciously through their
union to maintain their way of life.
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Mark your calendars for Satur-
day, Oct. 7, when the non-profit
Unions for Kids hosts a Texas
Hold’em poker tournament. The
event will be held at the IBEW
Local 48 hall in Northeast Port-
land. Proceeds will go to Doern-
becher Children’s Hospital and
Labor’s Community Service
Agency.

Unions for Kids was formed
in 2003 by IBEW Local 48
members Lee and Kathy Dun-
can, Jerry Bruce, and Luigi Se-
rio. With a 16-person volunteer
board of directors from various
unions, U4K operated an annual
motorcycle poker run.

In 2005, it started a raffle for
a new Harley Davison motorcy-
cle. Selling a limited number of
tickets, the winner was drawn at
the end of the poker run. Over a
12-year period, the organization
donated $465,000 to Doern-
becher.

When the Duncans retired in
2014, the motorcycle poker run
was discontinued, though
Unions for Kids maintained its

non-profit status. Earlier this
year, Joe Harris, a union rep for
Sheet Metal Workers Local 16,
agreed to assume the reins as
president. Former U4K treas-
urer Rob Williamson — re-
cently retired from IBEW and
United Workers Federal Credit
Union — stepped in as vice
president; Emmy Keever,  a sec-
retary at Local 16 and member
of Office and Professional Em-
ployees Local 11, took over as
treasurer,  and Brooke Robin-
son-Hoffmann came in as the
secretary.

The resurrected Unions for
Kids is starting out with a Texas
Hold’em poker tournament, but
who knows where it will lead?
The U4K website says it wel-
comes any and all ideas on ways
to raise money for Doernbecher
and LCSA.

For more information about
the poker tournament, go to
unionsforkids.org, or contact
Harris at jharris@smw16.org;
Keever at ekeever@smw16.org,
or call 503-254-0123.

Resurrected Unions for Kids to
host poker tournament  Oct. 7

HAPPENINGS
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AFSCME 88
General membership and stewards meet 6 p.m.
Wednesday, Sept. 20.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Executive Board meets 6 p.m. Wednesday, Sept. 6.
Any member in good standing may attend as a non-
voting visitor.
Meetings are at 6025 E. Burnside, Portland. 

AFSCME 189
General membership meets 6:15 p.m. Tuesday, Aug.
22. 
Executive Board meets 6:15 p.m. Tuesday, Sept. 12. 
Meetings are held at 6025 E. Burnside, Portland.

Bakery, Confectionery,
Tobacco Workers and Grain
Millers 114
Executive Board meets 9 a.m. Tuesday, Aug. 22, at
7931 NE Halsey, Suite 300, Portland.

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Sept. 19, at 12812
NE Marx St., Portland. 

Cement 555
Members meet 7 p.m. Thursday, Sept. 21, at 12812
NE Marx St., Portland.

Electrical Workers 48 
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6 p.m. on the first and third
Wednesday of the month in the Executive Board-
room.   
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meet-
ing Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meet 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s
Portland Meeting Hall and at the Local 48 Longview
Hall. Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.
DEATH ASSESSMENT:  No. 2531, Ben C. Crane;
No. 2532, David L. Bray; No. 2533, William J.
Greene; No. 2534, David W. Roddy; No. 2535, Vin-
cent R. George; No. 2536, Gene A. Andrew; and No.
2537, William Courser. The Aug. 2017 assessment is
$1.50.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, Sept.
6, at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Sept. 14, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unit meets 5:30 p.m. Wednesday, Sept. 20,
at the Local 290 Training Center, 2861 Pierce Park-
way, Springfield.
Salem Unit meets 5:30 p.m. Thursday, Sept. 21, at
Lancaster Mall, next to Fred Meyer Jewelers, Salem.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Sept. 14, preceded
by a 5:30 p.m. Executive Board meeting, at 12067
NE Glenn Widing Dr., #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, Sept. 6, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Sept. 14, at 4411
SW Sunset Dr., Lake Oswego.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Sept. 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Sept.
7, at 11105 NE Sandy Blvd., Portland. 
Eugene area members meet 5 p.m. Monday, Sept.
11, at Ciao Pizza, 3342 Gateway St., Springfield.
Salem area members meet 5 p.m. Tuesday, Sept. 12,
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Sept. 13. 
Members meet 7 p.m. Thursday, Sept. 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Sept. 7, preceded
by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Members meet 6 p.m. Thursday, Aug. 24.
Executive Board meets 6 p.m. Thursday, Sept. 14.
Meetings are at 11620 NE Ainsworth Cir., #300,
Portland.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Sept.19, preceded
by a 4:30 p.m. stewards’ meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Sept. 11, preceded
by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. PLEASE NOTE DATE.

Linoleum Layers 1236
Members meet 6 p.m. Thursday, Sept. 28, preceded
by a 5 p.m. Executive Board meeting.
Meetings are held at 11105 NE Sandy Blvd., Port-
land. 

Machinists 1005
Members meet 10 a.m. Saturday, Aug.19.
Shop steward classes resume in Sept.  
Executive Board meets Wednesday, Sept. 13, at 4:30
p.m.
All meetings and elections are held at our Union
Hall, 25 Cornell, Gladstone.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Sept. 6.
Members meet 10 a.m. Saturday, Sept. 9, preceded
by a 9 a.m. stewards’ meeting. 
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet 11 a.m.
Monday, Sept. 11.
Regular membership meets 6:30 p.m. Wednesday,
Sept. 13, preceded by a 6 p.m. Executive Board
meeting.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, Aug. 24, pre-
ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

Office & Professional
Employees Local 11
Members meet 7 p.m. Tuesday, Sept. 12, at 3815 Co-
lumbia St., Vancouver. 

Painters & Drywall Finishers
10
Members meet 6 p.m. Wednesday, Sept. 20, at 11105
NE Sandy Blvd., Portland. Website:  www.iupatlo-
cal10.org.  

Paint Makers 1094
Members meet 3:30 p.m. Monday, Aug. 21, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Sept. 6, at 12812
NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, Aug.
18, at 20210 SW Teton Ave., Tualatin. The following
locations will be able to participate remotely in the

Regular Business Meeting at 7:30 on the 3rd Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Brookings area members meet 5:30 p.m. Tuesday,
Aug. 22. Please contact agent Craig Spjut at 707-
496-1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Aug.
22, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls area members meet 5 p.m. Tuesday,
Aug. 22, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Aug.
22, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Sept. 7.
Members meet 7 p.m. Thursday, Sept. 14.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Sept. 12, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. 
Medford area members meet 4 p.m. Wednesday,
Sept. 13. Please call Dennis Dover for the location at
541-517-9644.
Eugene area members meet 6 p.m. Tuesday, Sept.
12, at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield. PLEASE NOTE:  Meeting to be broad-
cast with the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, Sept.
21, at Abby’s Pizza, 997 First St., Coos Bay. 
Women of Sheet Metal Workers Local 16 (WOSM)
meets 4:30 p.m. Friday, Sept. 15, at Beaulahland,
118 NE 29th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, Aug.28, at the
Social Justice Center, 155 NE Irving Ave., Bend. 

Eastern Oregon
Delegates meet 6 p.m. Wednesday, Sept. 20, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 5:30 p.m. Wednesday, Aug.23, at
688 Charnelton St., Eugene.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Aug. 23, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Tuesday, Sept. 12, at 4735
Liberty Rd, S., Salem. 

Southern Oregon 
Delegates meet 6 p.m. Tuesday, Sept. 12, at the La-
bor Temple, 4480 Rogue Valley Hwy.#3, Central
Point.

CENTRAL LABOR COUNCIL
Northwest Oregon
Delegates meet 7 p.m. Monday, Aug. 28, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Sept. 6, preceded
by an Executive Board meeting, at LIUNA Hall,
2212 NE Andresen, Vancouver.

BUILDING TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, Aug. 22, at Kirk-
land Union Manor II, 3535 SE 86th, Portland.

Delegates meet 10 a.m. Tuesday, Aug. 29, at 2212
NE Andresen Rd., Vancouver.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, Aug.23, at the
Springfield Training Center, 2861 Pierce Parkway.

Salem 
Delegates meet 10 a.m. Thursday, Sept. 7, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, Aug. 22.
Executive Board meets 10 a.m. Monday, Sept.11.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

UNION MEETING NOTICES

The 11th annual Chuck Drake Memo-
rial Guide Dog Dash motorcycle poker
run will be held Saturday,  Aug.  26.
The event is sponsored by Machin-
ists Lodge 63 and IAM District
W24, with all proceeds going to
Guide Dogs of America. The late
Chuck Drake was a longtime mem-
ber of Lodge 63 who helped found
the Guide Dog Dash. The 155-mile
ride begins and ends at the Machin-
ists District W24 Hall, 25 Cornell
Ave., Gladstone, Oregon. Registra-
tion starts at 7:30 a.m., with the first
rider out at 8 a.m., and the last rider
out at 9 a.m. Registration is $35 per
rider and $10 per passenger, and in-
cludes a T-shirt, food after the ride,
and raffle prizes. For more informa-
tion, contact John Hall at 503-449-
0969, John Kleiboeker at 503-863-
7304, or go to www.iamll63.org or
www.iamw24.org.

The 29th Annual District W24 Golf
Tournament returns to Heron Lakes
Golf Club on Monday, Sept. 11, for
another fun round of golf benefiting

Guide Dogs of America! Please join
us in this scramble-style tourna-
ment, starting at 8 a.m. The tourna-
ment will be followed by a compli-
mentary luncheon, raffle and
awards presentation.Prizes will be
awarded for K-Ps, Long Drives,
and a Putting Contest. For more in-
formation, contact John Hall at
503-449-0969,  John Kleiboeker at
503-863-7304, or Stacy James at
503-702-9879.

Why do unions matter? Why do
unions and social justice matter to
people of faith? Why should all
workers defend unions from at-
tack? What can faith leaders and
faith communities do to help
strengthen local labor and social
justice movements? The Portland
Jobs with Justice Faith-Labor Commit-
tee will discuss those issues and
more at a panel and discussion on
why unions matter to people of
faith on Tuesday, Aug. 22, from 6:30
to 8:30 p.m. at St. Philip Neri

Catholic Church, 2408 SE 16th
Ave., Portland.

Panel members include Rev-
erend Linda Jaramillo of the United
Church of Christ, Jani Turner, a
member of Laborers Local 737,
and Marty Hart-Landsberg, eco-
nomics professor emeritus at Lewis
& Clark College.

Many religious traditions have
strong roots in justice and the rights
of working families to just living
conditions. Historically, faith lead-
ers and faith communities have
played vital roles in important labor
and social movements. The same is
true today as leaders in diverse faith
traditions organize and speak out
against threats to immigrant and
refugee communities.

With national anti-union “right
to work” legislation looming at the
federal level, we have never needed
to strengthen public understanding
of and support for unions more than
right now, said JwJ. 

Email justin@jwjpdx.org to
RSVP. 

AFSCME
Retirees meet 10 a.m. Tuesday,
Sept. 19, at the AFSCME office, at
the AFSCME office, 6025 E Burn-
side, Portland. Call Michael Arken
for information at 1-800-521-5954
ext. 226.
Bakers 114
Retirees meet for the annual picnic
11:30 a.m. Thursday, Aug. 24, at
North Clackamas Park, 5440 SE
Kellogg Creek Dr., Milwaukie.
There will be a $5 per person
charge for lunch. 
Electrical Workers 280 
Retirees meet between 11:45 a.m.
and noon Monday, Sept. 11, at
Hometown Buffet on Lancaster in
Salem, in Lancaster Mall.  If you
have any questions, please give
Don Ball a call at 541-327-3388.
Insulators 36
Retiree breakfast 9 a.m. Wednes-

day, Sept. 6, at Elmer’s Restaurant,
10001 NE Sandy Blvd., Portland.  
Iron Workers 29
Retirees meet at noon Wednesday,
Sept. 13, at 11620 NE Ainsworth
Circle, Portland for a catered
lunch.
Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-
day, Sept. 13, at Hometown Buffet,
10542 SE Washington St., Port-
land.
Machinists 
Rose City Machinists Retirees
Club meets 10 a.m. Wednesday,
Sept. 6, at 25 Cornell, Gladstone.
United Association 290
Retirees meet 10 a.m. Thursday,
Sept. 21, at 20210 SW Teton Ave.,
Tualatin. 

RETIREE MEETING NOTICES

HAPPENINGS



For all the hard work you do, wishing
you have a relaxing Labor Day

weekend. You deserve it!
FROM OFFICERS, DELEGATES, AFFILIATES AND STAFF OF

Columbia Pacific Building
& Construction Trades Council

Willy Myers Executive Secretary-treasurer
3535 SE 86th  Portland, Ore.  503 774-0546

“If I were a worker
in a factory, the
first thing I would
do would be join
a union.”
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In Celebration of 
WORKERS

Across the Northwest
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WASHINGTON, D.C.  (PAI)
— Saying too many bosses steal
workers’ wages, congressional
Democrats introduced legisla-
tion to crack down on wage
theft through stiff fines, en-
abling worker class action law-
suits, and, in the worst cases,
threats of criminal prosecution.

The measure is designed in
particularly to help low-wage
workers. Citing Economic Pol-
icy Institute data, they said em-
ployers steal at least $15 billion
yearly from workers.

“While the vast majority of
employers do the right thing and
treat workers fairly, too many
others force their workers to
work off the clock, refuse to pay
workers the minimum wage,
deny workers overtime pay
even after they work more than
40 hours a week, steal workers’
tips, or knowingly misclassify
workers to avoid paying fair
wages,”said Senate co-sponsor
Ed Markey (D-Mass). 

Key provisions of the legisla-
tion would:
• Require employers to pay all

wages to a wage theft victim.
Current law lets such victims re-
cover only the minimum wage,
plus overtime pay.

• Require employers to provide ini-

tial disclosures of the terms of
their employment and regular
paystubs to all workers, and fine
them if they don’t.

• Order the employer to give a
worker his or her final paycheck
within two weeks of the
worker’s departure or the by the
end of the relevant pay period,
whichever is shorter.

• Fine the employer $2,000 for each
violation of the federal mini-
mum wage and overtime pay
law, or for not giving workers
their “full compensation” when
they leave. Willful or repeat of-
fenders would face $10,000
fines per violation. Right now,
repeaters face $1,100 fines and
first-timers aren’t fined at all.  

• Increase damages wage theft vic-
tims can claim, from twice the
owed wages to triple the owed
wages, plus interest. The worker
victim would also have four
years, not two, to file a wage-
theft claim.  And if the employer
retaliates against a worker-
turned-whistleblower, the em-
ployer would face a fine of
quadruple the owed wages, plus
interest.

• Raise the fines on employers who
keep sloppy records, or none at
all, in their attempts to avoid
convictions for wage theft.

• Make it easier for employees to
take collective action to recover

their stolen wages. Right now,
workers must ‘opt-in’ to engage
in a collective action under the
minimum wage and overtime
pay law. The new legislation

would automatically include
them unless they opt out.     

• Order the Labor Department
to send cases of comprehensive
wage theft to the Justice Depart-

ment for prosecution of the em-
ployers.
Democrat Patty Murray of

Washington is a co-sponsor of
the legislation.

INK ON!
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Portland, Oregon 97218

503-736-0111 · morelink.biz

PRINTING
DIRECT MAIL

SIGNS & BANNERS
PROMOTIONAL

PRODUCTS

New Owners,
Same Union 

Printers!

Dems introduce wage theft ban



Union Jobs Mean A Better Community

Happy Labor Day
from

Roofers Local 49
Russ Garnett 5032 SE 26th Ave.
Business Agent                                           Portland, OR 97202
Financial Secretary                            503-232-4807

•

12067 NE Glenn Widing Drive, #108
Portland, Oregon 
503-252-5852
IUEC23.org

ENJOY
LABOR DAY WEEKEND.

YOU’VE EARNED IT!
Elevator Constructors

Local 23
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ENJOY YOUR  LABOR DAY!



And hopefully union operated,
as Hyatt signs a neutrality agree-
ment with UNITE HERE Local 8

The new Oregon Convention
Center hotel will be union built
and, hopefully, union operated. 

A ceremonial groundbreak-
ing Aug. 4 marked the begin-
ning of construction of the Hyatt
Regency Portland, a $244 mil-
lion, 600-room hotel that is
scheduled to open in winter of
2019. The new hotel will be lo-
cated on the northwest corner of
Martin Luther King Jr. Blvd.
and Holladay Street, adjacent to
the Convention Center in North-
east Portland.

Hyatt is teaming with
Mortenson Development Inc.
and Schlesinger Cos. to build
the hotel. The project also re-
ceived $14 million in local and
state government grants. Room
taxes generated at the hotel are
expected to contribute another
$60 million toward the project.

Mortenson Construction is a
union general contractor. The
company has signed a project
“statement of principles” signed
by Metro, the City of Portland,
and Multnomah County assur-
ing that the developer will uti-
lize union building tradesmen
and women on the project.

The project also will work to
help minorities and women
looking to enter the trades, as
well as to improve access to
both minority- and woman-
owned contractors.

Mortenson Vice President
Tom Lander recognized organ-
ized labor for their partnership
in bringing the convention cen-
ter hotel to fruition. He gave a
shout-out to the Oregon AFL-
CIO, Columbia Pacific Building
Trades Council, and UNITE
HERE.

“We will have 150 people on
an average basis of construction
workers on this site every day,”
Landers said at the ground-
breaking ceremony, which drew
nearly 200 people. “Before the
project is done, there will have
been more than 2,000 trades
people working on this project.
I think that is just brilliant.”

Lander said UNITE HERE
was at all of the early meetings,
“because they value the 950
full-time hospitality jobs that
this project represents.”

Hyatt signed a landmark neu-
trality agreement with UNITE
HERE Local 8, which means
the hotel likely will be staffed
with union workers. The hotel is
expected to support “950 per-
manent hotel- hospitality- and
tourism-related jobs.” 

Under the agreement, UNITE
HERE organizers can meet with
workers at the hotel and hold
meetings there; managers can
attend and make it clear that the
company has no objection to
workers exercising their right to
unionize. Workers will be free to
join a labor organization of their
choosing, and can do so through
a “card check” process or
through a government-adminis-
tered election. If workers choose
to unionize, but don’t reach
agreement with management
within six months over the

terms of a first union contract,
the contract proposals will be
submitted to binding arbitration,
under the labor peace agree-
ment.

“Hyatt’s willingness to work
with UNITE HERE to make
this a union hotel was a remark-
able stretch for them, but one
that they accepted with gra-
ciousness — and actually ex-
tended it to their entire system.
So we hope this will be the first
unionized Hyatt, and it looks
like it will be,” said Metro Pres-
ident Tom Hughes at the
groundbreaking ceremony. 

Karis Stoudamire-Phillips,
chair of the Metropolitan Expo-
sition and Recreation Commis-
sion, which operates the Oregon
Convention Center, said the
project will help local commu-
nity members through Metro’s
First Opportunity Target Area
program, which has, for 28
years, sought to improve access
to convention center jobs for
historically disadvantaged com-
munity members.

“With this project, MERC,
Metro, Hyatt, and Mortenson
have made a strong commit-
ment to communities of color,
women, and other communities
that are often vulnerable to dis-
placement with economic
growth,” Stoudamire-Phillips
said. “I want to thank Hyatt for
their firmly stated commitment
to diversity, equity and inclusion
in their hiring practices when
they begin to staff the new hotel.
Hyatt has committed to working
with over a dozen local commu-
nity groups to ensure there is a
diverse hiring pool and the hotel
staff can reflect the ever-chang-
ing face of Portland.”

At a reception following the

groundbreaking ceremony,
Multnomah County Commis-
sioner Loretta Smith highlighted
the importance of apprentice-
ship training and “the world-
class training centers” operated
locally by Sheet Metal Workers,
Electricians, Plumbers and Fit-
ters, Operating Engineers, and
others.

“Whether it’s young people
just entering the workforce or
mid-career individuals looking
for a change, the building
trades’ apprenticeship programs
provide workers the chance to
earn while they learn,” Smith
said. “The continued creation
and support of middle-class job
opportunities means this project
will grow a worker class that
will be able to afford to live
where they work.”

Most of the apprenticeship
training programs are accepting
applications for new apprentices.

The Hyatt Regency Portland
will be 14 stories, and will in-
clude 32,000 square feet of
meeting venues, a lobby, bar,
restaurant, gym and gathering
areas. Hyatt has agreed to hold
500 of the hotel’s 600 rooms for
large conventions that Travel
Portland hopes to recruit to Ore-
gon.

Hughes said once the hotel
opens, the Oregon Convention
Center will generate “upwards
of $1 billion of additional rev-
enue for the region each year.”

Separate from the hotel proj-
ect, Prosper Portland (formerly
the Portland Development Com-
mission) will construct and own
a 442-space parking garage on
the property. The $32.2 million
project will break ground this
winter, with completion sched-
uled for spring of 2019. 

Hope You Enjoy a
Great Weekend ...
Happy Labor Day!

NORTHWEST LABOR PRESS | August 18, 2017 | PAGE 19

• Lynn McDonald, President    • Steve Purdy, Secretary Treasurer

New Convention Center hotel will be union built
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AB INBEV
BECK’S
BUD LIGHT
BUDWEISER
BUSCH 
FOSTER’S
MICHELOB 
NATURAL LIGHT
O’DOULS
ROLLING ROCK
SHOCK TOP

KIRIN 

...Union-made beer
employers, but to support union
workers — and to use our buy-
ing power to send a market sig-
nal favoring “high-road” enter-
prises. The expectation is that
union-made goods are made by
workers who are paid fair wages
and benefits, and have rights and
dignity on the job. Production
workers at the Anheuser-Busch
brewery in St. Louis, Missouri,
for example, get $31.94 an hour
under their union contract, plus
health and pension benefits, paid
vacation and sick days, and  two
free cases of beer per month. 

Today’s U.S. beer industry is
dominated by two unionized or
mostly-unionized giants, with
hundreds of almost-totally-
nonunion craft brew competitors
nipping at their heels. 

The giants are responding to
the craft threat by buying up
craft competitors, and by devel-
oping in-house varieties known
as “crafty” beers. AB Inbev has
acquired 10 regional craft beer
companies in the last six years,
grouping them in its “High End”
division. Molson Coors groups
its half-dozen craft acquisitions
in its “Tenth and Blake” divi-
sion. In each case, the craft ac-
quisitions came with nonunion
production facilities that con-
tinue to produce the brands they
produced prior to purchase. So
by and large, craft beers owned
by the big unionized companies
are still produced nonunion.

Beer company ownership
structures can get pretty compli-
cated. In 2015, the world’s
biggest beer company, AB In-
bev, announced a deal to buy the
world’s second biggest beer
company, SAB Miller, for $107
billion. The U.S. Department of
Justice — responsible for en-
forcing the “antitrust” laws that
are supposed to prevent monop-
oly — approved the merger, but
on condition that AB Inbev sell
U.S. rights to the SAB Miller
brands to another company. That
was achieved when Molson
Coors paid $12 billion for SAB
Miller’s stake in their joint ven-
ture, MillerCoors. 

AB Inbev
AB Inbev is the world’s biggest
beer company. The AB stands
for Anheuser Busch, but today
it’s a foreign-owned corporation
headquartered in Leuven, Bel-
gium and Sao Paulo, Brazil. In
the United States, AB Inbev
owns 12 “mega-breweries,” all

of which are union-represented
by the Teamsters. Those 12
breweries are responsible for
producing all of the company’s
nationally-distributed mass-
market beers. That means all va-
rieties of the following brands
purchased anywhere in the
United States were made by
union members at these 12
breweries: Budweiser, Busch,
Michelob, Natural Light,
Rolling Rock, and Shock Top.
The 12 breweries also produce
several of AB Inbev’s “foreign”
beer labels for the U.S. domestic
market — Beck’s, and Foster’s.
And it has a contract with a
Japanese beermaker to produce
Kirin for the U.S. market.

Molson Coors
Of the seven megabreweries
Molson Coors now owns out-
right, five are union-represented
and two are nonunion. Workers
at its breweries in Irwindale,
California, and Fort Worth,
Texas, are represented by the
Teamsters. At its Trenton, Ohio,
and Milwaukee, Wisconsin,
breweries, workers are repre-
sented by United Auto Workers
(UAW). And at its Albany, Geor-
gia, brewery, workers are repre-
sented by International Associa-
tion of Machinists. Its Golden,
Colorado, and Elkton, Virginia,
breweries are nonunion. Alto-
gether, Molson Coors employs
about 2,400 union members —
about 28 percent of its U.S. em-
ployees. But the fact that some
plants are union and some
nonunion makes it very tough to
know whether the beer you see
in a grocery store or bar is union-
made. Blue Moon Belgium
White is produced only at the
two nonunion plants, and Kil-
lian’s Irish Red is produced only
at the nonunion Golden plant.
But all seven Molson Coors
breweries produce Miller Lite
and Miller High Life, while all
but the Milwaukee and Trenton
plants produce Coors Light.
Hamm’s is produced by one
nonunion plant and three union
plants. One helpful fact for those

willing to look: Bottles of union-
made Miller beer do say
“UNION MADE” in fine print.

Pabst
Among the big beer companies,
Pabst occupies a unique place:
It’s a beer company that con-
tracts out the making of its own
beer. For the most part, Pabst
beers are brewed under contract
by Molson Coors, but since two
of the seven Molson Coors
breweries are nonunion, the
same uncertainty applies to
Pabst-owned beers that applies
to Molson Coors beers. A Pabst
spokesperson told the Labor
Press “many” of Pabst’s beers
are made by union workers, but
provided no real specifics. A
spokesperson for Molson Coors
said confidentiality provisions in
its contract brewing agreements
prevent the company from pub-
licizing which brands they pro-
duce or which breweries they
utilize.

Lagunitas
Craft brewer Lagunitas — a
wholly owned subsidiary of
Heineken as of May 2017 — is
unionized at its Chicago brew-
ery, which employs 95 members
of Teamsters Local 727. Their
10-year first-time union contract
runs through April 2024 and
specifies wages from $10 to $32
an hour, health benefits, a
401(k), and workplace rights.
But Lagunitas’ Petaluma, Cali-
fornia, brewery, which produces
for the Western region, is
nonunion.    

Mendocino Brewing
Mendocino Brewing Co. makes
Butte Creek organic beers and
Talon Double IPA. Fourteen
workers at it Ukiah, California,
plant are represented by Team-
sters Local 896 in a contract that
runs through July 31, 2018. But
its beers are also made at a
nonunion facility in Saratoga,
New York. It’s owned by an In-
dian businessman who lives in
the U.K.

Genesee Brewing
Workers at the Genesee Brewing
plant in Rochester, New York,
are represented by Teamsters
Local 118. Genesee is a sub-
sidiary of North American
Breweries, which is owned by
FIFCO Florida Ice and Farm
Company S.A., a Costa Rican
food and beverage company.

From Page 1

MOLSON COORS  
COORS BANQUET
COORS LIGHT
EXTRA GOLD LAGER
HAMM’S  
ICEHOUSE
KEYSTONE ICE
KEYSTONE LIGHT
LEINENKUGEL’S
MILLER GENUINE DRAFT
MILLER LITE
MILLER HIGH LIFE
MILLER 64
MILWAUKEE’S BEST

PABST  BEERS
PABST BLUE RIBBON
RAINIER
OLYMPIA
COLT 45
OLD MILWAUKEE 
SCHLITZ 

LAGUNITAS
LAGUNITAS IPA
LAGUNITAS IMPERIAL STOUT

MENDOCINO BREWING
BUTTE CREEK ORGANIC
RED TAIL AMBER ALE

GENESEE BREWING
GENESSEE

‘UNION MADE’

A century ago, union-made beer car-
ried a union-made label.

‘UNION MAYBE’
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Meetings are held the first Wednesday every month
starting at 6 p.m.  at the LiUNA/Teamsters Hall,
2212 NE Andresen Rd. Vancouver, Washington.

www.swwaclc.org

President SHANNON A. WALKER • IAM/W 536
Vice President BOB CARROLL • IBEW 48 

Secretary/Treasurer ROY JENNINGS • ATU 757

Executive Board
NANCY AMSTAD-HITE • OPNHP

TIM CARRIER • BCTGM 114
DIDI GRAY • IUPAT 10

SHANNON STULL • LIUNA 335
Sergeant-at-Arms  ED FRAZIER • IAM 63

Trustees
MARK RAUCHENSTEIN • PTE 17
JOHN MURPHY • BCTGM 364
MATT DEVORE • OPEIU 11

For all your hard
work and dedication,

Happy Labor Day to All!

Southwest Washington

CENTRAL LABOR COUNCIL
“A Voice for Working Families”
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Enjoy the Fruits of Your
Labor This Labor Day!



At PSU, Salt and Straw ice cream
and Stumptown Coffee will be
served by AFSCME members

About 90 food service workers
at Portland State University
(PSU) continue to have a union
— and a union contract — even
though the company that em-
ployed them lost its contract
with the university. 

As of June 30, Aramark was
out, and Chartwells was in —

providing food services at Smith
Memorial Student Union and
university dorms, as well as
conferences and events at
Viking Pavilion and other cam-
pus locations, including the Uni-
versity Place Hotel and Confer-
ence Center. 

But with help from university
officials, Oregon AFSCME rep-
resentative Ross Kiely was able
to persuade Chartwells to recog-
nize the existing union and
agree to the terms of its contract

with Aramark, which runs
through the end of 2018. The
contract provides for medical,
dental, and vision coverage,
paid vacation, free meals, and
wages that range from $0.25 to
$2.25 above minimum wage,
plus basic union rights like pro-
gressive discipline, a grievance
process, and seniority. 

Chartwells also hired all the
Aramark employees who
wanted to continue on.

Baristas, cooks, cashiers, and
other PSU food service workers
have been represented by Ore-
gon AFSCME since 2001, first
at Aramark, then for two years
under Sodexho, and at Aramark
again for the last 10 years.

They make up AFSCME Lo-
cal 1336. Local 1336 president
Nicole Stroup is also a member
of United Food & Commercial

Workers Local 555, through her
work at St. Johns Fred Meyer.

Chartwells’ contract with
PSU will run a minimum of five
years. The company is bringing
popular new vendors to campus,
including Salt and Straw, Cha
Cha Cha, Smith Tea Maker,
Stumptown Coffee and Roman
Candle Baking. Thanks to the
AFSCME contract, they’ll be
staffed by union members.
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PSU food service contract changes hands, union contract remains

COLLECTIVE BARGAINING

Oregon AFSCME and the
State of Oregon reached tenta-
tive agreement Aug. 9 on a
new two-year contract cover-
ing just under 3,000 employ-
ees at 14 state agencies, in-
cluding the Building Codes
Division, Oregon Department
of Environmental Quality,
Oregon Liquor Control Com-
mission, and others. 

It’s a tight-budget agree-
ment, owing to a sizable state
budget shortfall. 

“It’s a deal that meets the
state’s needs and our mem-
bers’ needs in a tough eco-
nomic time,” said Oregon AF-
SCME Executive Director
Stacy Chamberlain. “Our
members are taxpayers who
live and invest in our commu-
nities too.”

The agreement contains no
wage increase for the first
year, and a 1 percent increase
the second year, taking effect
June 15, 2018. It also ends the
“PERS pickup,” a decades-old
agreement in which the em-
ployer has paid the statutorily-
mandated employee pension
contribution — 6 percent of
gross pay. To make up for that
concession, the contract pro-
vides for a 6.95 percent raise
on Feb. 1, 2018. The new con-
tract also maintains existing

health insurance on the same
terms, as well as the existing
schedule of step pay increases.
And for the first time, the con-
tract will require employers to
take action against workplace
bullying and “micro-aggres-
sions” — small unintentional
sexist or racist comments that
contribute to offense in the
workplace.

If members ratify it as ex-
pected, the contract will run
through June 30, 2019.

Oregon AFSCME is the
smaller of two large bargain-
ing units of state employees.
Service Employees Interna-
tional Union (SEIU) Local
503 represents the larger unit,
with 19,000 workers. That unit
is mid-way through a four-
year agreement, except that
wages and benefits for the fi-
nal two years were negotiated
this year. Local 503 reached
tentative agreement July 25 on
similar terms to AFSCME, ex-
cept that they’ll get a 1.85 per-
cent increase in June 2018.
The state also agreed to add a
$15 an hour wage floor to the
SEIU contract, which will re-
sult in raises for several hun-
dred state office workers and
janitors. SEIU members
agreed to give up their PERS
pick-up two years ago.

State worker unions reach
tentative agreement on
‘lean budget’ raises

PLEASE ENJOY THOSE UNION-MADE HAMBURGER
AND HOT DOG BUNS AT YOUR LABOR DAY PICNIC.

Bakery, Confectionery, Tobacco
Workers and Grain Millers Local 114

Organized in Oregon and
SW Washington Since 1904!

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

140

BOARD OF DIRECTORS



Labor Day Is Our Day!
Be Union! Be Proud!

From the Officers, Representatives Office Staff and Members of

MachinistsMachinists
District W24District W24
• Lodge 63 in Gladstone   • Lodge 1005 in Gladstone   • Lodge 1432 in Gladstone

• W12 in Klamath Falls   • W246 in Springfield   • W261 in Central Point  
W38 in Shelton, WA   • W130 in Aberdeen, WA     • W536 in Longview, WA   

• W98 in Arcata, CA   • W364 in Lewiston, ID   •  Local 88 in Butte, MT

International Association of Machinists and Aerospace Workers
25 Cornell Ave., Gladstone, OR/503-656-1475 or 503-238-5550
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The Association of Western
Pulp and Paper Workers (AW-
PPW) Local 5 and Georgia Pa-
cific (GP), wholly owned by
Koch Industries, have been in
contract negotiations for over
three years, as the labor agree-
ment expired May 31, 2014. 

AWPPW Local 5, located in
Camas Washington, over-
whelmingly rejected a contract
offer that was voted on by the
members, simultaneously giv-
ing strike authorization. It is
likely that customers such as
Walmart, Costco, Staples, and
Kroger’s would have supplies
affected should a labor dispute
arise at the GP facility.

The company offer proposed
that employees hired after ratifi-
cation would come under a new
wage rate scale that reduces
wages an average of 20 percent.
New hires would not be eligible
for any general wage increases.
New employees would not be
eligible for the defined benefit
pension plan, they would have
fewer holidays, and vacation
pay would be reduced.

As part of GP’s proposal, cur-
rent employees would receive
general wage increases on aver-
age 1 percent per year, which is
far less than the 2.5 percent in-
dustry average.

The company’s proposal also
contains language that allows
for contracting out of all work,
maintenance as well as produc-
tion.

The proposal replaces current
health care plans with plans that
reduce benefits and have high
deductibles. This shifts the bur-
den to the employees to cover
their health care, the union said.

Additionally, the proposal es-
tablishes a two-tier wage system
that would cut wages and bene-
fits for the workers, while Geor-
gia Pacific continues to make
record profits for parent com-
pany Koch Industries. 

The union and the company
were scheduled to meet again on
Aug. 16 (after this issue went to
press).

AWPPW is affiliated with the
United Brotherhood of the Car-
penters & Joiners of America.

AWPPW rejects Georgia Pacific/
Koch Industries contract offer
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The California Division of Labor
Standards Enforcement cited a
Jack in the Box franchise opera-
tor $903,084 for misclassifying
40 managers as exempt and
denying them overtime pay.

Nor-Cal Venture Group, Inc.
owns 26 Jack in the Box fran-
chises in California, primarily in
the greater Sacramento area.

Labor Commissioner Julie A.
Su opened an investigation after
receiving a complaint and found
that 40 employees were misclas-
sified as exempt. As managers,
they were required to work a
minimum of 45 hours per week
with no overtime, regardless of
how many hours they worked.

“For these employees, being
misclassified as managers re-
sulted in being paid less than
minimum wage,” Su said. 

Managers who spend less than
half of their work time on mana-
gerial duties must be paid over-
time. Investigators determined
that the 40 workers were per-
forming the same duties as other
employees.

The citations issued to Nor-
Cal Venture Group, Inc. include

$416,783 in unpaid overtime
wages and penalties, $218,227 in
minimum wage violations and
penalties, $169,427 in liquidated
damages, and $98,647 in waiting
time penalties for 16 workers,
who were not paid at the conclu-
sion of their employment. When
workers are paid less than mini-
mum wage, they are entitled to
liquidated damages that equal the
amount of underpaid wages, plus
interest.

Worker misclassification re-
sults in an estimated loss of $7
billion each year in payroll tax
revenue to the state of California.
Employees misclassified as inde-
pendent contractors are also fre-
quently underpaid and do not
have on-the-job benefits and pro-
tections, including workers’ com-
pensation, unemployment insur-
ance, and the right to unionize.

In 2014, Su launched the
‘Wage Theft is a Crime’ public
awareness campaign. The cam-
paign defines wage theft and in-
forms workers of their rights and
the resources available to them to
recover unpaid wages or report
other labor law violations.

California fines Jack in the Box
$903,084 for failing to pay overtime 
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Nurses at PeaceHealth Peace
Harbor hospital in Florence
approved a new three-year
union contract Aug. 3 after
more than nine months of ne-
gotiations.

Peace Harbor is a 21-bed
acute care hospital; its roughly
75 registered nurses are repre-
sented by Oregon Nurses As-
sociation (ONA).

The new agreement pro-
vides for a across-the-board 3
percent wage increase retroac-
tive to Jan. 1, 2017, followed
by 3 percent increases in 2018
and 2019, and 2 percent in
2020. Peace Harbor nurses’
starting wage is now approxi-
mately $34 per hour. The new
contract also provides for in-
creased security measures for
nurses who work off-site, and
a financial penalty — double-

time pay — to discourage
managers from scheduling ex-
cessive on-call hours and
overtime.

ONA spokesperson Kevin
Mealy said nurses feel a spe-
cial gratitude to the local com-
munity for attending a com-
munity town hall organized by
the union, and for supporting
a May 1 informational picket.
Mealy said the public pressure
may have contributed to more
favorable contract settlement.

Nurses had been working
without a contract since Jan.
31, 2017. The new contract
runs through March 31, 2020.

PeaceHealth, headquar-
tered in Vancouver, Washing-
ton, is a nonprofit Catholic
health care system with 10
hospitals in Washington, Ore-
gon, and Alaska.

After nine months, 
nurses in Florence
get new union contract

COLLECTIVE BARGAINING
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By Mark Gruenberg
Press Associates Inc.
SILVER SPRING, Md. (PAI)—
A strong endorsement of gov-
ernment-run single-payer
Medicare for All as the ultimate
solution to U.S. health care ills
highlighted position statements
from the summer AFL-CIO Ex-
ecutive Council meeting.

The council’s health care
statement, issued from the three-
day meeting in late July at the
George Meany Center in the
Washington suburb of Silver
Spring, Md., first denounced
congressional Republicans for
trashing the Affordable Care
Act.

“If Congress and President
Trump are truly interested in im-
proving health care for working
people, there are many things
they could do,” the fed’s state-
ment said.

Those Affordable Care Act
fixes include tackling “hol-
lowed-out coverage with de-
ductibles that are far too high for

the typical person,” reining in
prescription drug prices, and re-
peal of the “Cadillac Tax” on
high-cost health plans, many of
which unions have negotiated in
contracts.

Lawmakers should also ex-
plore patient-centered alterna-
tives to the private insurance
system — with single-payer
Medicare for All topping the list,
the statement adds. 

“Our core goal is to move ex-
peditiously toward a single-
payer system, like Medicare for
All, that retains a role for work-
ers’ health plans and in which
access to quality, affordable
health care is indeed a right for
everyone in this country,” it de-
clares.

Even as the council blasted
the GOP maneuvering to repeal
the ACA, that effort went down
in flames in the U.S. Senate.
Three Republicans — Arizona’s
John McCain, Alaska’s Lisa
Murkowski, and Maine’s Susan
Collins — listened to their con-

stituents and defied the party
line by opposing all versions of
the so-called ACA “replace-
ment” bill.

Together with all 46 Democ-
rats and both independents, their
three votes were enough to sink
the legislation. The other 49 Re-
publicans voted for it. 

Endorsement of single-payer

government-paid health care as
the ultimate goal of the labor
movement marked a new phase
in labor’s crusade to reform the
U.S. health care system.

At least 20 unions have cam-
paigned for single-payer for
years. The AFL-CIO endorsed it
as a potential objective in prior
health care statements.

In past years, though, Con-
gress — and even its Democrats
— turned a deaf ear to calls for
single-payer. Former Rep. Den-
nis Kucinich (D-Ohio) pushed a
single-payer option through one
committee during construction
of the ACA, but his plan was
later dropped.  

And a push for single-payer
in California, the nation’s largest
state, has been stymied by the
Democratic State Assembly
speaker. Gov. Jerry Brown, a
Democrat, also questions how
the state would pay for it. 

But now the AFL-CIO wants
to revive the drive. And it may
be gaining public support, as a

recent opinion poll shows 53
percent of the public back sin-
gle-payer.

Sen. Jeff Merkley, D-Ore., re-
cently reported that even his Re-
publican constituents were ask-
ing him about — and backing
—single-payer. 

The AFL-CIO’s other Execu-
tive Council statements:
■ Denounced the Trump Administration’s

rollback of government regulations —
including dumping of a rule requiring full
disclosure from union-busters

■ Reiterated pro-worker goals for
negotiating a “new NAFTA”

■ Blasted the denial of voting rights through
so-called Voter ID laws and said the
stacked “election fraud” commission Trump
named is probing a problem that doesn’t
exist

■ Defended the rights of undocumented
people, including more than 1 million
covered under the Obama Administration’s
program for protecting teenagers and
young adults brought to the U.S. as
children, as well as other workers under
“Temporary Protected Status” 

“Our core goal is to
move expeditiously to-
ward a single-payer sys-
tem, like Medicare for All,
that retains a role for
workers’ health plans
and in which access to
quality, affordable health
care is indeed a right for
everyone in this country,”
it declares.”

— National AFL-CIO 
Executive Council

AFL-CIO Executive Council backs ‘Medicare for All’
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Only $14 a year for union members.
Special group rate of 42 cents an issue on orders of 25 or more

That’s less than the cost of a First Class stamp!

NORTHWEST

LABOR
PRESS

503-288-3311

“Weekends and overtime and ben-
efits — things that now, nonunion
workers take for granted — well,
you got those because unions were
out there fighting for you for a very
long time.” 

Barack Obama
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In Tacoma, Ralph Chaplin’s body may
be ‘mouldering in the grave’  but his
spirit is marching on.

By Don McIntosh
This Labor Day — like every Labor
Day the last 18 years — a crowd will
gather beside a gravestone in
Tacoma to honor the man who wrote
the words to “Solidarity Forever.” 

Solidarity Forever — sung to the
tune of the Battle Hymn of the Re-
public — is the most famous anthem
of the American labor movement.
Ralph Hosea Chaplin wrote it in
1915 after witnessing the bloody
struggles of striking coal miners in
West Virginia. At the time, Chaplin
was a poet, writer and cartoonist for
the Industrial Workers of the World
(IWW) a radical anarchist-influ-
enced union of miners and loggers.

Where the Battle Hymn says “his
truth is marching on,” Solidarity
Forever ends its refrain with “the
Union makes us strong.” Today it’s
sung at union meetings, rallies, and
on picket lines in the United States
and other English-speaking coun-
tries.

Chaplin was one of the IWW’s

leading lights, and was one of about
100 IWW members who went to
prison under the Espionage Act of
1917 for opposing U.S. involvement
in World War One. He was released
after serving four years of a 20-year
sentence, and went right back to la-
bor activism.

Chaplin lived in Tacoma for the
last decade of his life. There he
worked as an archivist for the Wash-
ington State Historical Society and
served as editor to the newspaper of
the Pierce County Labor Council.

He died in 1961 and was buried be-
side his wife at Calvary Cemetery in
Tacoma.

The annual graveside observance
began nearly 40 years later, in 1999.
It started with a pledge a local labor
leader made to a dying member. Phil
Lelli, the longtime leader of Interna-
tional Longshore and Warehouse
Union (ILWU) Local 23, promised
Local 23 member T. A. “Tiny” Tron-
son he wouldn’t let Chaplin’s place
in labor history be forgotten. That
year and every year since then, the
Pierce County Labor Council has
sponsored the memorial. It features
songs, stories, and the display of an
artifact — a tin cup Chaplin
scratched his name on when he was
in jail on the Espionage Act charges.

“Foremost in our mind,” says La-
bor Council secretary-treasurer
Patty Rose, “is that he always stood
up for workers in their struggle.”

ON LABOR DAY

Solidarity — Now, and Forever Solidarity Forever
When the union’s inspiration 

through the workers’ blood shall run, 

there can be no power greater 

anywhere beneath the sun. 

Yet what force on earth is weaker 

than the feeble strength of one? 

But the union makes us strong.

CHORUS: 

Solidarity forever. Solidarity forever. 

Solidarity forever.

For the union makes us strong!

They have taken untold millions 

that they never toiled to earn, 

but without our brain and muscle 

not a single wheel can turn. 

We can break their haughty power, 

gain our freedom when we learn 

that the union makes us strong.

[Chorus]]

In our hands is placed a power 

greater than their hoarded gold,

greater than the might of armies, 

magnified a thousand-fold. 

We can bring to birth a new world 

from the ashes of the old. 

For the union makes us strong.

[Chorus]

— Ralph Chaplin, January 17, 1915

REMEMBERING RALPH CHAPLIN
■ Time: 10:30 a.m., Monday, Sept. 4
■ Place: 5212 70th St W, Tacoma, Washington

(Entrance across from Meadow Park Golf
Course on Lakewood Drive West)

Ralph Chaplin



PAGE 30 | August 18, 2017 | NORTHWEST LABOR PRESS

Have a Safe Labor Day

Labor Day means different things to different people. For
some it’s the end of summer. To others it’s a day off, perhaps
a barbecue with family and friends. To many union members
and leaders, it’s a day to come together and celebrate the rich
culture of the labor movement and the impact it has had on
the American economy. 

For me, Labor Day is about solidarity. It is about working
people and unions standing together in solidarity. When
unions stand together to move an agenda, great things hap-
pen for workers.

For example, in 2015, the Trans-Pacific Partnership (TPP)
appeared to be a done deal. President Obama and many Con-
gressional Democrats were moving forward with the largest
trade agreement in history, representing 40 percent of the
world’s economy. The American union movement stood
united with our anti-free-trade allies and stopped the agree-
ment dead in its tracks. We did our part in Oregon: anti-TPP
radio and TV ads, rallies and canvasses to turn up the heat
on pro-free-trade Oregon Congressional Democrats. Finally,
President Obama came to Oregon to cool things down. He
failed. Hundreds of us gathered outside a fundraising event
to greet the president. Our work turned the tide of public
opinion against the TPP. The agreement was radioactive long
before President Trump used it as a campaign issue. 

When our union movement is united, great things happen
for workers.

After 30 years of false starts, construction began on the
Oregon Convention Center hotel August 4. Again, Oregon
unions were united in our goal that the hotel be built union
and that the 950 hotel employees would have an unob-
structed choice whether to join a union or not. Both goals
were accomplished because the Building Trades and UNITE
HERE stood in solidarity throughout negotiations.

The union movement is growing in Oregon. In 2015, the
membership of the Oregon AFL-CIO was 121,000; today
our membership stands at 138,000. Whether through the in-
crease of construction projects for the Building Trades or or-
ganizing by AFSCME, almost every affiliate is growing. 

While our movement is growing, “right to work” has
spread to 28 states. We have a president who supports na-
tional “right to work” legislation. Janus v. AFSCME would
implement “right to work” for all public employees and is
headed to the U.S. Supreme Court. Prevailing wage is being
repealed in many “right to work” states. It is more important
now than ever before that unions stand together in solidarity
to share best practices and technologies, and to continue de-
veloping strategies that improve the lives of all working peo-
ple and build stronger unions. 

Labor Day means different things for different people.
Some look back on the glory days of high union membership
when a third of Oregon workers belonged to a union.  This
is an exciting time to be in the union movement. Our move-
ment is rapidly changing. National and international unions
are breaking out of the beltway to divert their resources to
state and local battles, with the understanding that strong
state federations and strong, large central labor councils in-
crease the effectiveness and power of our movement.   Our
foes do not understand solidarity, where working people
stand together and push an agenda for the common good.
That is strength and that is power, and that is how we get
this country back on track. For me, our best days of the
American union movement lie ahead. 
Tom Chamberlain is president of the Oregon AFL-CIO, a 138,000-member-
strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Labor Day: 
It’s about solidarity
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