
The District Council of Trade
Unions (DCTU), representing
over 1,000 employees at the
City of Portland, declared im-
passe in contract negotiations
Sept. 27. Five members of the
union coalition’s bargaining
team made the announcement
sitting before the full City
Council during their morning
session. 

Bargaining has been going
on since Jan. 5 without success.
The City called for the assis-
tance of a mediator on July 31,
which occurred over two meet-
ings on Sept. 6 and 25 — also
with little success. The contract
expired June 30.

Having made very little
progress with the mediator, the
DCTU declared impasse as re-
quired under Oregon’s Public
Employee Collective Bargain-
ing Act. The action initiated a
seven-day period to exchange
final offers, followed by a 30-
day cooling off period. Once
the 30-day cooling off period
has been exhausted (Nov. 8) the
unions may engage in a work
stoppage and the City may im-
plement its final offer, with a
10-day notice to the other party.   

At the Sept. 27 City Council
meeting, DCTU bargaining
team members accused the
City’s bargaining team of ne-
gotiating in bad faith. DCTU
submitted its financial package
early on in bargaining, yet it
took the City 70 days to re-
spond with a financial “sup-
posal” that was good only for

that day, said Tony Bush, a
member of Machinists Lodge
63 who works in the City fleet. 

The union representatives
believe it was a calculated
move to draw out bargaining
while the City negotiated sepa-
rate contracts with Laborers
483 and Professional and Tech-
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A “micro-unit” wins at a com-
pany where four previous union
campaigns failed.

Welders at Precision Castparts
Corp. manufacturing sites in
the Portland area voted 54 to
38 on Sept. 22 to join Interna-
tional Association of Machin-
ists District Lodge W24.

Precision Castparts makes
cast parts like jet engine com-
ponents for aerospace and
other industries. It has collec-
tive bargaining agreements at
some unionized subsidiaries in
other locations, and since 2015
it has been owned by Berkshire
Hathaway, which owns other
unionized companies. But in

the Portland area, Precision
Castparts is a major nonunion
industrial employer, and the
company brought in antiunion
consultants in an effort to stay
that way.

Machinists District Lodge
W24 organizer Will Lukens
said Precision Castparts’ cam-
paign followed the standard an-
tiunion playbook.

“They tried everything they
could to scare them,” Lukens
said.

In the weeks before the
union vote, Lukens said, the
company also brought in con-
tract welders for the first time
— and asked the existing
welders to train them.

Brett Clevidence, a 16-year

Precision Castparts employee,
told the Labor Press that he and
his coworkers voted for a union
because they want greater job
security and more say over
compensation and working
conditions. Clevidence stressed
that the vote for the union was-
n’t a vote against the company.

“We’re all here to feed our
families,” Clevidence said.
“It’s very important that the
company and our customers
know that we are 100 percent
committed to our customer
needs.”

The union vote came after
some legal wrangling over
whether workers in a single de-

Turn to Page 9

Members of the District Council of Trade Unions bargaining team from left
— Tony Bush, Machinists  Lodge 63; Chris Montgomery, Operating Engi-
neers Local 701; Mary Prottsman, AFSCME Local 189 Police Bureau; Rich
Thallheimer, AFSCME Local 189, and Mark Hinckle, IBEW Local 48 — de-
clared impasse in bargaining at the Sept. 27 session of the Portland City
Council. “I’m sorry to hear that,”  Mayor Ted Wheeler responded, before
moving on to the Council’s next agenda item.

Turn to Page 9
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Precision Castparts welders unionize

DCTU declares impasse at City of Portland

U.S. Senate confirms Trump
nominees to the NLRB

The U.S. Supreme Court an-
nounced Sept. 28 that it will hear
Janus v. AFSCME, a case chal-
lenging the constitutionality of
any requirement that public em-
ployees pay dues or fees to the
unions that represent them.

The case gets its name from
Mark Janus, an Illinois state
worker represented by American
Federation of State, County and
Municipal Employees (AF-
SCME). Like Oregon, Washing-
ton, and 19 other states that rec-
ognize public employees’ right
to collective bargaining, Illinois
doesn’t require represented
workers to join the union, but it
requires non-members to pay
“fair share” fees to the union to
cover the costs of negotiating
and enforcing the union contract.
Janus objects to that require-
ment. With  attorneys from the
anti-union National Right to

Work Foundation, he filed a fed-
eral lawsuit arguing that the fair
share requirement violates his
First Amendment rights. 

Forty years ago, the Supreme
Court settled that question in a
case called Abood vs. Detroit
Board of Education, ruling
unanimously that such fees were
reasonable and constitutional.
But today’s Supreme Court is
expected to reverse the Abood
decision, most likely in a 5-4
vote. The court split 4-4 last year
on a similar case, Friedrichs v.
California Teachers Association,
after conservative judge Antonin
Scalia died. The case is likely to
be argued early next year. 

Reversing Abood would be
like passing a “right to work”
law for all public employees na-
tionwide: It would be a severe
blow to public sector unions and
the labor movement as a whole.

The federal agency that’s sup-
posed to protect workers’ right
to form a union may now be on
track to reverse years’
worth of progress on
workers’ rights. In a
49-to-47 party-line
vote on Sept. 25, Re-
publicans in the U.S.
Senate confirmed
William Emanuel,
president Trump’s sec-
ond nominee to the
five-member National
Labor Relations Board
(NLRB). He follows
Trump nominee Mar-
vin Kaplan, who was
confirmed Aug. 2 —
also on a party-line
vote. Together with
Philip Miscimarra,
who was named
NLRB chairman by
Trump in April, they make up
the first Republican majority on
the Board in nine years. 

U.S. Sen. Elizabeth Warren
(D-Mass.) calls the NLRB “one
of the most important independ-

ent federal agencies
that you’ve never
heard of.” The NLRB
is responsible for in-
terpreting and admin-
istering the National
Labor Relations Act,
the federal law that
protects workers’ right
to join a union, take
collective action, and
strike. 

The agency consists
of two parts. The Office
of the General Counsel
employs 1,500 agents
at 26 regional offices
around the country.
They oversee elections
in which workers vote

whether or not to union-
ize, and they investigate and

Turn to Page 10
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Freedom Foundation is attacking
Laborers Local 483 and others

Andy Puzder was the CEO of
the company that owns Hardee’s
and Carl’s Jr. He almost became
President Trump’s Secretary of
Labor. How far he’s fallen —
since revelations of spousal
abuse cost him both positions.
On Sept. 28, Puzder was the fea-
tured speaker at a fundraiser for
the Freedom Foundation, a
group whose sole mission is to
harass and drain the financial
lifeblood out of unions. 

But to get to the fundraiser at
the Portland Airport Sheraton,
attendees had to pass by two
large inflatable rats, one large
inflatable “fat cat” and a crowd
of noisy protesters from a dozen
or more unions. 

If most of the protesters
looked like they worked for a
living, it’s because they do. Led
by Laborers Northwest Re-
gional Manager Bob Abbott,
construction laborers turned out
in force in defense of public sec-
tor Laborers Local 483, which
has come under direct attack
from the Freedom Foundation. 

In August, Local 483 mem-
bers who maintain sewers and
roads ratified a new contract
with the City of Portland — one
of the best they’ve negotiated in
years, with raises of up to 10
percent on top of cost-of-living
increases and a 2 percent
longevity bump for senior em-
ployees. But a handful of Local
483 members at the city waste-
water treatment plant, led by a
one-time union bargaining team
member, are unhappy with the
contract, and want to stop pay-

ing union dues. It turns out
there’s a process under Oregon’s
public employee collective bar-
gaining law to do that: Gather
signatures from 30 percent of
represented workers, and you
can trigger a special “deautho-
rization of a union security
agreement” election. In plain
English, it means you can vote
on whether to turn financial sup-
port for the union into an indi-
vidual choice instead of a group
commitment. If they prevail,
the objectors could leave their

coworkers to pick up the tab for
union representation.

To help, they called the Free-
dom Foundation, which wants
more than anything for union
members to stop paying dues. In
Oregon, the group has paid for
ads and sent staff to union work-
places and residences to talk
homecare workers and others
into quitting their union. Last
month, Freedom Foundation
lawyers asked the City of Port-
land for the names of every Lo-
cal 483 member in the unit. [Lo-
cal 483 is fighting the request.] 

Paid staff from the Freedom
Foundation also showed up out-
side Portland Bureau of Trans-
portation’s Kerby maintenance
yard with the deauthorization
petitions. There they were con-
fronted by union loyalists, and
reportedly given an angry send-
off.

It’s a shame that any union
member would call an anti-
union group for help, PBOT jet
truck operator Amil Zell told the
Labor Press.

“The way our union is organ-
ized, anybody that gets involved
has influence in the decision
making,” Zell said.

WORKERS RIGHTS

Trump cabinet nominee Andy Puzder headlines
Portland fundraiser for union-busting group

UNION MEMBERS UNDER ATTACK: WHAT DO WE DO? STAND UP, FIGHT
BACK! Union members picket a fundraiser for antiunion Freedom Foundation.

THIS NEWSPAPER BROUGHT
TO YOU BY AMERICA’S
LABOR MOVEMENT … 
AND BY OUR ADVERTISERS.
LET THEM KNOW YOU
APPRECIATE THE SUPPORT!
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820 SW Second Ave., Suite 200,
Portland, OR 97204
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Even if an employer
fails to buy workers’
comp coverage an
injured worker has
the right to obtain

benefits. Learn
about your rights
before you give up
on obtaining help
when you are hurt

on the job. 

Chris ThomasScott Sell

Cynthia Newton Chris Frost

James CoonRaymond Thomas

Melissa Haggerty Sydney Montanaro

NW Oregon Labor Council
endorses PCC bond renewal
Delegates to the Northwest
Oregon Labor Council voted
Sept. 25 to endorse Portland
Community College Bond
Measure 26-196, which will
appear on the ballot in an elec-
tion Nov. 7. 

If approved, the measure
would not increase the tax rate,
because it is a renewal of an ex-
piring bond, passed by voters
in 2000. The tax rate is cur-
rently 40 cents per $1,000 of
assessed value.

The bond money would pro-
vide $185 million in funding to
be directed toward constructing
job training facilities, and to
expand and modernize technol-
ogy and equipment.

Ballots will be mailed start-
ing Friday, Oct. 20. Ballots
must be received at your
county elections office or offi-
cial drop site location by 8 p.m.
Tuesday, Nov. 7, 2017, to be
counted. Postmarks do not
count.

By Don McIntosh
University of Oregon Labor Ed-
ucation and Research Center
(LERC) is celebrating the 40th
anniversary of its founding this
month. LERC is a university ex-
tension program that helps
unions with training and re-
search. The idea for it first came
up in 1971 as a resolution
passed at the annual convention
of the Oregon AFL-CIO. It took
several attempts, but with the
help of Ted Kulongoski — who
was then a state representative
from Eugene — a proposal to
establish LERC won approval at
the Oregon Legislature in 1977. 

Today, LERC has five fac-
ulty, five support staff, offices
on UO’s Eugene and Portland
campuses, and an annual budget
of just under $1 million. An ad-
visory board of about 30 labor
and legislative leaders meets
quarterly to offer guidance.
LERC is one of at least 19 such
programs around the country.

Unlike regular university
programs, LERC doesn’t offer
academic credit. Instead, it’s
part of the state university sys-
tem’s adult education outreach
effort, not unlike the agricul-
tural extension work done for
the farming industry at Oregon
State University, or the Popula-
tion Research Center at Port-
land State University that helps

city planners.
“Education, research and

service are the three pillars of a
public university,” LERC direc-
tor Bob Bussell told the Labor

Press, “and I think we have
done an effective job of inte-
grating those functions and ful-
filling the university’s public
mission.” 

LERC is best known for
three regular programs that
have trained generations of
union stewards and officers
over the years:
▪ AFL-CIO Summer School,

a three-day program of
classes that draw about 150
union participants to the UO
campus in Eugene every
summer;

▪ Public Employment Rela-
tions Conference, which
takes place at the Salem Con-
vention Center in the spring
in even-numbered years,
bringing together about 200
attorneys, arbitrators, and la-
bor and management staff
representatives for strategy
workshops and updates on
public employee case law;
and the

▪ Collective Bargaining Insti-
tute, a five-day intensive bar-
gaining training for about 30
union members, held every
December at the Menucha
Retreat and Conference Cen-
ter in Corbett.
Lately, LERC has also

worked with a number of larger
unions to help with strategic
planning and leadership devel-
opment. And LERC staff have
published research that has had
an impact on public policy, like
a report on abusive scheduling
practices by employers, which

contributed to legislation passed
this year.

Will LERC be around an-
other 40 years? Only if unions
and their allies maintain their
support of it. As Bussell has of-
ten said, “eternal vigilance is the
price of a labor education pro-
gram.” 

Funding for LERC and pro-
grams like it elsewhere some-
times comes under political at-
tack by opponents of the union
movement, who argue that tax-
payers shouldn’t support union
training — never mind the fact
that it’s the official policy of the
federal government to encour-
age collective bargaining.

“There are people that ques-
tion the legitimacy of a publicly-
funded program in the univer-
sity that views the union
movement and workers as its
primary constituency,” Bussell
said. “We’ve been fortunate that
we’ve had people who have
been prepared to step up and de-
fend us when our legitimacy and
role have been questioned.”

University of Oregon LERC celebrates 40 years of support for labor

LERC FACULTY AND STAFF IN 1994: Marcus Widenor, Lynn Feekin, Steve
Hecker, Jill Kriesky, Bill Fritz, Charles Spencer, Margaret Hallock, Steven
Deutsch, Lee Schore, Val Font, Clara Coester, Barbara Hedges, Malcom
McRae, and Connie Wagner.

LERC’S 40TH ANNIVERSARY 
BENEFIT CELEBRATION
■ Where/when: Oregon Zoo,

Wednesday, Oct. 11
■ Cost: $100 per person
■ Information and tickets:

lerc.uoregon.edu/40th-anniversary

POLITICS
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IN MEMORIAM
Gary D. Kirkland
May 19, 1947 - Sept. 8, 2017
Gary Kirkland,  a long-
time member of Office
and Professional Em-
ployees International
Union (OPEIU) Local
11, passed away Sept. 8,
2017, following a short
bout with cancer. He
was 70 years old.

Kirkland was involved with
OPEIU for 40 years. At the age
of 28 he was elected a vice pres-
ident to the international union’s
Executive Board, and he served
as an international representa-
tive. Prior to that he was an or-
ganizer and business representa-
tive for Local 11.

He was appointed secretary-
treasurer of Local 11 in January
1978, following the resignation
of Stu Crosby. Eight months
later, International President
Howard Coughlin appointed
him to be OPEIU’s regional di-
rector of organizing. The new re-
sponsibility came in addition to
his duties as head of Local 11,
and as an international vice pres-
ident. He served as Local 11’s
secretary-treasurer until May
2002, when he lost re-election.

During his tenure, Kirkland
negotiated landmark “joint ac-
cords” with NW Natural Gas
that guaranteed no layoffs. The
last contract he bargained in
1997 was a seven-year deal. It
was preceded by five-year and
three-year agreements guaran-
teeing no layoffs.

During his career Kirkland
also served on the Executive
Board of the Multnomah County
Labor Council (and later the
Northwest Oregon Labor Coun-

cil) as a representative of the
Maritime Trades Council. He

served for many years as
president of the Oregon La-
bor Press Publishing Co.
Board of Directors, and on
the Executive Board of the
Union Labor Retirement
Association, which operates
Kirkland Union Manors I,
II, and III, Westmoreland

Union Manor, Marshall Union
Manor, and Kirkland Union
Plaza. The federally-financed
apartment buildings for retired
workers carry the name of Kirk-
land’s father, labor leader Earl
Kirkland, who was a founder.
GARY DEAN KIRKLAND was

born in Vancouver, Washington,
on May 19, 1947, to Earl B. and
Lois (Hash) Kirkland. After
graduating from Columbia River
High School in 1965, he at-
tended Clark Community Col-
lege while working at Alcoa
Aluminum. Kirkland enlisted
and served in the U.S. Army as
a transportation rank staff ser-
geant. After the military he en-
tered the apprenticeship program
of Heat and Frost Insulators Lo-
cal 36. Shortly after that he
started his career with OPEIU.

Kirkland is survived by his
wife, Nancy; son, Dean; daugh-
ter, Brandi M. Kirkland; their
mother, Janice M. (Mahoney);
two grandchildren; and three sis-
ters. He was preceded in death
by his son, Kristian; twin
brother, Larry; and his parents.

A memorial service with full
military honors was held Sept.
22 in Vancouver. Remem-
brances can be made to the
Rocky Mountain Elk Founda-
tion at www.rmef.org.

Labor Roundtable
pays tribute to allies
in SW Washington
VANCOUVER — A record 274
union members, politicians,
family, and friends attended the
33rd annual Labor Roundtable
of Southwest Washington
awards banquet, held Sept. 29 at
the Vancouver Hilton Hotel and
Convention Center. Awards
were presented to individuals
and organizations whose leader-
ship has made a significant impact on organized
labor and the community at large.

Washington Lt. Gov. Cyrus Habib, the keynote
speaker, said when the average person talks about
‘making America great again,’  they’re  not think-
ing about immigration or the environment.
They’re nostalgic for economic security. “That’s
what people remember. They remember having
a union that represented them. Having wages that
kept up with — and  actually led — the standard
of living; a pension so they could protect and plan
for their future. They had health insurance that
made sure they were taken care of and their kids
were taken care of. They had labor protections at
the workplace so that they wouldn’t get injured,
but if they got injured they would have good fed-
eral protections and workers’ compensation. And
they had a plan to be able to buy a home and in-
vest in their kids’ future because of the work that
unions did. ... We need to make sure that we re-
member the recipe for greatness in this country.
We know what it was. ...  We know how to do all
that.”
Award recipients were: 
Phil Parker Public Service Award for Excellence:
Evelina Kurilenko, Supervisor, Clark County Sheriff’s Office 

Union Member of the Year:
Carl Sofie, United Food & Commercial Workers #365 

Labor Leader of the Year:
Gil Freeland, Vice President, Plumbers & Fitters #290

Labor Union of the Year:
Operating Engineers Local 701

Community Service:
Marc Boldt, Chair, Board of Clark County Councilors

Lifetime Achievement:
Gay Lincoln, Machinists District W24

Labor Service Award:
Brian Wolfe, Port of Vancouver Commissioner

Business of the Year:
Cowlitz Indian Tribe 

Legislator of the Year: 
Sharon Wylie, State Rep 49th District

In Solidarity Award:
Katie Archer Jolma
President, Clark County Democratic Women
Presented by the SW Washington Central Labor Council

Citizens Honored for Military Service:
Richard Brown, Laborers #335, US Army 1958 -1962

BUILDING COMMUNITY
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By Don McIntosh
In late September, Houston ac-
tivist Martha Ojeda of the group
Interfaith Worker Justice trav-
eled to Mexico to see the mas-
sive new Nabisco bakery. Par-
ent company Mondelēz calls it
the world’s largest cookie man-
ufacturing plant. It’s in an in-
dustrial park outside of Monter-
rey, near the town of Salinas
Victoria, about three hours
south of Laredo, Texas. She
never got past the gate.

In 2016, Mondelēz got rid of
half the Nabisco production
lines at its flagship Chicago
plant and laid off about 450
workers — and shifted produc-
tion to its new “Salinas” bakery.
That led to an ongoing nation-
wide union boycott of Mexican-
made Nabisco products by the
Bakery, Confectionery, Tobacco
and Grain Millers (BCTGM)
union. The boycott has the sup-
port of the AFL-CIO.

Now Interfaith Worker Jus-
tice — a network of groups that
bring together labor and reli-
gious leaders — is gathering in-
formation on the decision to
shift production to Mexico. It
will publish a report, possibly in
December. Representatives of
the group have interviewed

Nabisco employees in Chicago,
Illinois; Fairfield, New Jersey;
and Portland, Oregon. Next up
are Richmond, Virginia and At-
lanta, Georgia. 

Ojeda’s trip to Monterrey
was part of that effort. As she
waited at the plant gate, a guard
connected her by phone to a
Mondelēz manager. He told her

that the company doesn’t em-
ploy any production workers:
They’re all provided by a
staffing agency called Human
Quality. Workers are brought to
the fenced-in industrial park on
buses. BCTGM believes they
work 12-hour shifts — for less
than $2 an hour.

The products they make —

Oreos, Chips Ahoy and other
Nabisco snacks — can now be
found everywhere in the United
States, often on the same shelf
as Nabisco products made by
American union members who
are paid $26 an hour. BCTGM
Local 364 member Lamar
Kennedy, a 25-year employee
of the Portland Nabisco bakery,

says Mexican-made Nabisco
products were even brought to
his workplace for an employee
product sale that takes place
several times a year.

“I want everybody to check
the label and make sure they’re
buying American-made prod-
ucts,” Kennedy says, “not be-
cause we don’t want Mexican
workers to survive, but because
they’re being exploited.”

Nabisco’s Salinas workers
supposedly work under a union
contract too. But the Interna-
tional Trade Union Confedera-
tion (ITUC) — a federation of
340 labor organizations in 163
countries— has been highly
critical of how most Mexican
unions operate. Most labor
agreements in Mexico would be
more accurately described as
“employer protection con-
tracts.” Unions sign the con-
tracts with employers without
the participation or knowledge
of workers. Workers don’t vote
on the contracts, or their union
leadership. Often they may not
even know there is a union. 

The laid off Chicago workers
are not the only ones harmed by
Nabisco’s shift to Mexican pro-

Faith group investigates conditions among Nabisco workers in Mexico

Lamar Kennedy, center, is a minister at the Church of God in Christ — and a union worker at the Nabisco’s  North-
east Portland bakery. On Sept. 27 he took part in a press event at  St. Charles church to announce that a national
network of faith-labor groups is investigating Nabisco’s labor practices. 

Turn to Page 11
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AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, Oct. 10.
General membership meets 6:15 p.m. Tuesday, Oct.
24.
Meetings are at 6025 E. Burnside St., Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board and General Membership meets 9
a.m. Tuesday, Oct. 31, at 7931 NE Halsey #300, Port-
land. 

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Oct. 17, at 12812 NE
Marx St., Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, Oct. 19, at 12812 NE
Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, Oct. 12, preceded by
a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr., #108, Portland.  PLEASE NOTE:
Notice of Nomination of Officers – Nominations will
be made at the October union meeting. Open positions
include, President, Vice President, Treasurer, Record-
ing Secretary, Warden, Correspondent, two (2) Exec-
utive Board positions, and one (1) Trustee position.

Fire Fighters 452
Members meet 6 p.m. Wednesday, Nov. 1, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, Oct. 12, at 4411 SW
Sunset Dr., Lake Oswego.  

IBEW 48
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom.
Executive Board meets 6 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.   
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meet 6 p.m. on the second Thursday
of every month at the Longview Meeting Hall, 1145
Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  

Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on the
fourth Wednesday of the month in Local 48’s Portland
Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENTS: No. 2547, Charles J. Sol-
berg; No. 2548, Philip J. Thomas; No. 2549, Earl F.
Stephens, Jr.; No. 2550, William R. Davis; and No.
2551, Ronald P. Stallings.  The October 2017 assess-
ment is $1.50.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Oct. 11.
Members meet 7 p.m. Friday, Oct. 13. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Nov. 2, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, Oct. 12.
Members meet 6 p.m. Thursday, Oct. 26.
Meetings are held at 11620 NE Ainsworth Circle,
Portland. 

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Nov. 6, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Oct. 17, preceded
by a 4:30 p.m. stewards meeting, at the Musicians
Hall, 325 NE 20th Ave., Portland.

Laborers 737
Members meet 6 p.m. Thursday, Oct. 19, at the La-
borers Campus, 17230 NE Sacramento St., Portland
for an informational meeting.
CENTRAL POINT: Members meet 6:30 p.m. the
second Tuesday in November at Central Point Labor
Temple, 4480 Rogue Valley Hwy # 3, Central Point. 
SPRINGFIELD: Members meet 6:30 p.m. the sec-
ond Wednesday in November at 2861 Pierce Parkway,
Springfield.
HERMISTON: Members meet 6:30 p.m. the third
Tuesday in November at 371 E Hurlburt Ave.

Linoleum Layers 1236 
Portland area members meet 6 p.m. Thursday, Oct. 26,
preceded by a 5 p.m. Executive Board meeting.
Meetings are at 11105 NE Sandy Blvd., Portland. 

Molders 139B
Members meet 6:30 p.m. Thursday, Oct. 26, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
District 1 & 5 members meet 8 p.m. Friday, Oct. 6,
at 555 E. First St., Gladstone. 
District 3members meet 7:30 p.m. Tuesday, Oct. 10,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.
District 3members meet 7:30 p.m. Wednesday, Oct.
11, at the Courtyard Marriott, 600 Airport Rd., Med-
ford.
District 2members meet 7:30 p.m. Thursday, Oct. 12,
at the Comfort Suites, 969 Kruse Way, Springfield.
District 3members meet 7:30 p.m. Wednesday, Oct.
18, at Bend Riverhouse, 3075 N. Business 97, Bend.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, Oct. 18, at 11105
NE Sandy Blvd., Portland. Website:  www. iupatlo-
cal10.org.  PLEASE NOTE: Special Call meeting:
Election of Warden, Recording Secretary and One(1)
District Council Delegate will be held as follows:
Eugene – 6 p.m. Thursday, Oct. 12, at Plumbers and
Pipefitters 290 Training Center, 2861 Pierce Parkway,
Springfield.
Portland – 6 p.m. Wednesday, Oct. 18, at Local 10,
11105 NE Sandy Blvd., Portland.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, Oct. 16, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Nov. 1, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, Oct.
20, at 20210 SW Teton Ave., Tualatin. 
The new LU 290 remote meeting venue is at the
Teamsters and Laborers Union Hall, 2212 NE An-
dresen, Vancouver. Members meet 7:30 p.m. Friday,
Oct. 20. The following locations will be able to par-
ticipate remotely in the Regular Business Meeting at
7:30 on the 3rd Friday of every month: Bend, Eu-
gene/Springfield, Eureka, Medford, and Salem. 
Astoria area members meet 6 p.m. Thursday, Oct. 26,
at the Astoria Labor Temple, 926 Duane St., Astoria.
Brookings area members meet 5:30 p.m. Tuesday,

Oct. 24. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.
Coos Bay area members meet 6 p.m. Tuesday, Oct.
24, at the Coos Bay Training Center, 2nd & Kruse.
Klamath Falls area members meet 5 p.m. Tuesday,
Oct. 24, at 4816 S. 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Oct.
24, at the United Steelworkers Local 9170 Union Hall.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, Oct. 12.
Executive Board meets 7 p.m. Thursday, Nov. 2.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Oct. 10, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.
Medford area members meet 4 p.m. Wednesday, Oct.
11. Please call Dennis Dover for the location at 541-
517-9644.
Eugene area members meet 6 p.m. Tuesday, Oct. 10,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting.
Coos Bay area members meet 4 p.m. Thursday, Oct.
19, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16
(WOSM) meets 4:30 p.m. Friday, Oct. 20, at
Beaulahland, 118 NE 29th Ave., Portland.  Children
are welcome.

CENTRAL LABOR CHAPTERS
Central Oregon 
Delegates meet 5:30 p.m. Monday, Oct. 23, at the So-
cial Justice Center, 155 NE Irving, Bend.

Eastern Oregon
Delegates meet 6 p.m. Wednesday, Oct. 18, at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, Oct. 25, at 1116
South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Oct. 18, preceded

by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 5:30 p. m. Monday, Oct. 9,
followed by a 6 p.m. general meeting at 4735 Liberty
Road, S., Salem. PLEASE NOTE DATE
CHANGE.

Southern Oregon
Delegates meet 6 p.m. Tuesday, Oct. 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, Oct. 23, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Nov. 1, preceded
by an Executive Board meeting, at LIUNA Hall, 2212
NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, Oct. 10 and Oct. 17,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, Oct. 25, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, Nov. 2, at the IBEW
280 Training Center, 33309 Hwy 99E, Tangent.

METAL TRADES 
Portland & Vicinity
Executive Board meets 10 a.m. Monday, Oct. 9.
Delegates meet 5 p.m. Tuesday, Oct. 24.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

UNION MEETING NOTICES

AFSCME
Retirees meet 10 a.m. Tuesday, Oct.
17 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-
521-5954 ext. 226.

Bakers 114
Retirees meet 11:30 a.m. Thursday,
Oct. 26, at Hometown Buffet,
10542 SE Washington St., Portland.

Elevator 23
Retirees (ONLY) meet 11:30 a.m.
Wednesday, Oct. 11, at Westmore-
land Union Manor, 6404 SE 23
Ave, Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,

Oct. 19, at Hometown Buffet,
10542 SE Washington St., Portland.

Insulators 36
Retirees meet for breakfast 9 a.m.
Wednesday, Nov. 1, at Elmer’s
Restaurant, 10001 NE Sandy Blvd.,
Portland. 

Sheet Metal Workers 16
Retirees meet 11:30 a.m. Thursday,
Oct. 12, at Izzy’s Restaurant, East-
port Plaza, 3846 SE 82nd Ave, Port-
land.

United Association 290
Retirees meet 10 a.m. Thursday,
Oct. 19, at 20210 SW Teton Ave.,
Tualatin. 

RETIREE MEETING NOTICES

Score Big With The 
Ultimate Football Party

LABOR411.ORG

Game day snacks
Act II Popcorn
Andy Boy Fruits and Vegetables
Bagel Bites
Chex Mix
Doritos
Fig Newtons
Keebler Cookies
Lay’s Potato Chips
Orville Redenbacher Popcorn
Ritz Crackers
Rold Gold Pretzels
Ru�es
Tostitos
Triscuit
Wheat Thins

LOS ANGELES | SAN FRANCISCO | WASHINGTON, D.C. | PHILADELPHIA | NEW YORK

Dogs and Sausages
Alexander and   
   Hornung
Ball Park Franks
Boar’s Head
Dearborn Sausage 
Company
Farmland
Farmer John
Hebrew National
Hillshire Farm
Hormel
Koegel’s
Oscar Mayer
Saag’s
Thumann’s
Usinger’s
Wardynski’s
Wenzel’s

Those empty pigskin-free months are a distant memory and the gridiron is alive again. Football season 
2017 is here which means fans nationwide are primed for a weekend party. With a full slate of college 
and pro games on tap, we figure your grill will be working overtime. Labor 411 has all the meats, suds and 
snacks you’ll need. Best of all, the entire lineup of munchables and drinks is made by ethical companies 
that treat their workers well. By making smart consumer choices, we can score, punt and rush our way to 
a stronger America.

Beer
Bud Light   
Budweiser
Coors 
Coors Light
Michelob    
Mickey’s
Miller Genuine Draft
Miller High Life
Sam Adams
Schlitz
Shock Top

For more than 250 
additional beers, visit 
our directory. 
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Union represented and locally-owned
throughout Washington and Oregon

Lifetime Free Teeth Whitening
For all patients — new and existing. As long as the patient keeps 6 month
checkup appointments.

American Federation of Govt. Employees #2157
Bakery, Confectionery & Grain Millers Local 114

Carpenters Local 146
Heat & Frost Insulators Local  36
Keep Washington Competitive

Machinists Lodge 63
Machinists District 751

Machinists/Woodworkers Local 246
Machinists District W24

IBEW Local 48
IBEW Local 125

Teamsters Local 324
ILWU Local 8 Federal Credit Union

Kaiser Permanente
Northwest Labor Press

Oregon Federation of
Nurses and Health Professionals Local 5017

Portland Federation of School Professionals #111
Roofers Local 49

Sheet Metal Workers (SMART) Local 16
Sunrise Dental of Beaverton
Sunrise Dental of Eugene
Sunrise Dental of Gresham
Sunrise Dental of Milwaukie
Sunrise Dental of Longview

Sunrise Dental of Salem

Sunrise Dental of Salmon Creek

SW Washington Central Labor Council 

Plumbers and Fitters UA Local 290

Vancouver Energy Project

William C. Earhart

Thank You! Thank You! Thank You!

A Benefit for Labor’s Community Services Agency and Sunrise for Children

Bill Vaughn of Bakers Local
114 was the lucky winner in
our rifle raffle.

Congratulations Bill!Members of Machinists Lodge
63 won the team title, hitting
63% of their targets. who’s go-
ing to challenge them next year!

Thank you to our ammo
sponsor — Vancouver En-

We Raised $15,800!
We couldn't do it without our sponsors:

SAVE THE DATE:
5th annual Hot August
Clay shoot is Saturday,

Aug. 25, 2018

Beaverton - 503.914.4003

Chehalis - 360.639.3377

Eugene/Springfield - 541.622.0602

East Vancouver/Camas - 360.226.2332

Gresham- 503.914.4005

Hillsboro - 503.719.6452

Longview - 360.639.3388

Milwaukie - 503.821.0089

Salem - 503.914.4007

Salmon Creek - 360.639.3399

Southern Oregon - 541.227.6966

New Location!

Coming soon!

Western Washington
Arlington - 360.282.0803
Auburn - 253.220.4104
Bellevue - 425.201.0600

Bellingham - 360.282.0804
Bonney Lake - 253.220.4105

Bothell - 425.201.1703
Carnation - 425.201.1934
Everett - 425.201.4343

Federal Way - 253.220.4106
Issaquah - 425.201.4411

Kent - 253.220.4107
Lakewood - 253.220.4108
Lynnwood - 425.201.4422

Maple Valley - 425.201.4433
Marysville - 360.488.4400
Monroe - 360.639.3300

Mount Vernon - 360.639.3311
North Bend - 425.669.9015
Olympia - 360.639.3322
Poulsbo - 360.639.3344
Puyallup - 253.220.4109

Redmond - 425.249.3415
Renton - 425.249.3416
SeaTac - 206.432.4706
Seattle - 206.432.4707
Sequim - 360.639.3355
Shoreline - 206.432.4708
Silverdale - 360.639.3366
Snohomish - 425.577.6755
Tacoma - 253.220.4110
Tukwila - 425.577.6775

Eastern Washington
Ellensburg - 509.361.5500
Kennewick - 509.361.5511
Moses Lake - 509.361.5522

Pasco - 509.361.5533
Spokane - 509.361.5544

Spokane (North) - 509.361.5566
Spokane Valley - 509.361.5577
Wenatchee - 509.361.5588
Yakima - 509.361.5599
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U.S. Sen. Jeff Merkley gave a keynote ad-
dress to labor and environmental leaders
Sept. 15 at the BlueGreen Alliance Clean and
Fair Economy Summit. Below is an excerpt.

The last four decades have not been good
for working people — or the environment.
We have jobs getting shipped overseas.
Wealth has gone up enormously in the last

four decades. It’s just that workers have not gotten to share in
the wealth. 

And climate change is upon us. In Oregon the change in cli-
mate is very good for pine beetles and very bad for trees.
Snowpack in the Cascades has been dropping, and that has af-
fected fishing. We’ve had three worst-ever droughts in the last
15 years in the Klamath Basin, and it’s really hurting our farm-
ers and ranchers. On the Oregon coast, we lost a billion oysters
because the acidity of the Pacific Ocean increased. And we see
it nationally and internationally. In 20 years they anticipate
there will be zero glaciers in Glacier National Park. Zika is ex-
panding. Canadian permafrost is melting. Coral reefs are dy-
ing. Arctic ice is disappearing. And our forests in Oregon,
Washington, and California are on fire. Behind all of this is
carbon dioxide from burning fuels. 

We are running a race, and we are losing that race.
That means we have to think far more boldly. We must stop

burning fossil fuels. We have to do it in the next three decades
to have a chance to take this on. And we have to do it in part-
nership with the world. We have to completely transform our
energy economy, and that’s a very scary thing, because we
have a lot of jobs invested in our current energy economy. 

There is going to be a change either way. It’s going to be
massive. And we have a choice: We can seize it and try to make
it the best possible opportunity for American workers. 

We have huge manufacturing potential for making the com-
ponents that go into renewable energy infrastructure. We have
huge opportunity for constructing utility-scale and distributed
scale solar and wind. We have high-voltage electric lines that
need to be constructed, and local grids reinforced. We have
residential reconstruction to do, everything from changing wa-
ter heaters and gas and oil furnaces into heat pumps to in-
stalling energy-saving windows and doors.

So we have all these areas in which jobs can be created. We
are seeing the renewable energy economy grow 12 times faster
than the rest of the economy. 

Now, our coal workers and other fossil fuel workers have
been powering our economy for many years. They have been
the foundation for the standard of living we have today. We
have to make sure as we seek to create jobs in a new energy
economy that fossil fuel workers are at the front of the line.

Let’s seize this opportunity. We can be at the forefront of
making these products. We can make sure our fossil fuel work-
ers get the first shot at jobs in the transition. We can make sure
our disadvantaged communities have a chance to have that
clean energy technology and jobs in their communities, be-
cause they’re often the most polluted. We can work to make
sure the workers have the right to organize in this new econ-
omy and get a fair share of the wages they create.

Bobby Kennedy said if we fail to dare, if we do not try, the
next generation will harvest the fruit of our difference— a
world we did not want, a world we did not choose, and a world
we could have made better. Let’s apply ourselves now, not only
taking on climate disruption, but taking on a much better econ-
omy where workers share in the wealth that they create here
in the United States of America.

By Don McIntosh
From the vantage point of the
year 2017, it’s not hard to imag-
ine two near-distant futures: one
in which humankind rallies to
stabilize global climate by using
renewable energy to meet hu-
man needs, or one where hu-
manity fails to do that, and ends
up in a world of superstorms
and rising seas, of wars and
mass migrations as crop failures
create millions of desperate
refugees. Either way, the history
that will be written in the near-
distant future will be about de-
cisions that are being made now.

What role if any will organ-
ized labor play in those deci-
sions? One possibility: Labor
could ally with environmental-
ists to speed up the needed tran-
sition to a post-fossil-fuel econ-
omy— and make sure that it’s a
“just transition” that improves
economic opportunity for work-
ing people. To discuss that
prospect, 180 environmental, la-
bor, and political leaders from
around the United States met in
Olympia, Washington, Sept. 14
and 15 for a “Clean and Fair
Economy Summit” organized
by the BlueGreen Alliance, a
group that unites labor and en-
vironmental groups around
common issues. 

“This is a time for labor in
particular to be bolder, rather
than to hunker down,” declared
Washington State Labor Coun-
cil President Jeff Johnson.

Other countries are getting
busy, converting from fossil fuels
to renewable energy, making
good on commitments they
made at the 2016 Paris Climate
Agreement.

But similar commitments
made by President Obama are
now stalled under President
Trump. Unless Trump has a pro-
found change of heart, action to
reduce greenhouse gas emis-
sions will be possible only at the
state and local level for the next
three-and-a-half years.

It appears the West Coast is
moving ahead.

In Oregon, one third of state
legislators (all Democrats) have
signed on in support of a pro-
posal to set up a “cap-and-in-
vest” program which would
generate $690 million a year by
auctioning off a gradually de-
clining number of greenhouse
gas emission permits — and use
that money to fund a transition
to alternative energy and effi-
ciency. Advocates are looking to
the Democrat-led Oregon Leg-
islature to pass it when it meets
again in February 2018.

Meanwhile, in the state of
Washington, an unprecedented
coalition of labor, environmen-

tal and community groups has
come together around a carbon
tax initiative that could be on the
ballot in November 2018. The
initiative would raise $1 billion
a year for new investments in re-
newable energy, mass transit
and conservation. The alliance
comes after Washington labor
opposed a 2016 carbon tax bal-
lot measure because it would
have used the revenue to cut
business taxes instead of invest-
ing it in new clean energy infra-
structure. It went down 59-41.

“Unless we fight to win now
together, we’ll be defeated sep-
arately,” said Kim Glas, execu-
tive BlueGreen Alliance.

Authors of the pending Ore-
gon and Washington proposals
are working carefully to exempt
energy-intensive, trade-exposed
industries (EITEs) — because it
doesn’t help climate or the local
economy if added costs shift
production to countries that
have even more carbon-inten-
sive production.

“Unless we fight to win now together,
we’ll be defeated separately.” 

—  Kim Glas,
BlueGreen Alliance executive director

“This is a time for labor in particular to be
bolder, rather than to hunker down.” 

— Jeff Johnson, 
Washington State Labor Council president

IBEW Local 76 apprentices in Washington are learning how to install solar panels — like this one on display Sept. 15
at the BlueGreen Alliance’s Clean and Fair Economy Summit in Olympia, Washington. At the summit, IBEW Local 48
was one of several organizations singled out for praise — for its commitment to electric cars and solar power.

If Labor and Greens join forces 
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MESSAGE FROM A FRIEND

See Merkley’s full speech transcript, or watch the speech on video, at
http://bit.ly/2fIL87k
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OBT voluntarily recognizes a
union after dancers and stage
managers sign union cards

Oregon Ballet Theatre (OBT)
on Sept. 19 officially recog-
nized American Guild of Musi-
cal Artists (AGMA) as the rep-
resentative of 30 dancers and
stage managers after a majority
of them signed cards authoriz-
ing the union to represent them.

AGMA, an affiliate of the,
AFL-CIO, represents about
7,500 opera singers, ballet and
modern dancers, and produc-
tion personnel at most major
ballet companies and several

modern dance companies
across the country. 

Oregon Ballet Theatre
(OBT) is the largest profes-
sional ballet company in Ore-
gon, employing nearly 200
people and attracting artists
from around the globe. 

The new bargaining unit
consists of 28 dancers and two
stage managers.

OBT is the third ballet com-
pany this year where employ-
ees have unionized with
AGMA. In March, employees
of Sarasota Ballet in Florida
voted to join AGMA. And in
April, employees of Sacra-
mento Ballet voted 23-1 in fa-

vor of unionization.
OBT Board Chair Nancy

Locke said in a press statement
that OBT views the dancers’
and stage managers’ selection
of AGMA to represent them as
a positive. “The Ballet is proud
of the long, positive working
relationship that it has had with
the dancers and stage man-
agers,” Locke said. “That rela-
tionship was built on mutual re-
spect and trust, and having the
dancers and staging staff repre-
sented by AGMA will strength-
en that relationship.” 

Negotiations for a first con-
tract are expected to begin this
month.

Oregon Ballet Theatre dancers unionize
UNION ORGANIZING

partment or occupational clas-
sification could unionize while
others remained nonunion. The
Machinists asked the National
Labor Relations Board
(NLRB) in July to hold a union
election for a proposed unit
consisting of 100 rework
welders at Precision Castparts
sites in the Portland area. But
Precision Castparts argued that
the only legally appropriate
union bargaining unit was the
company’s entire 2,000-plus
local production and mainte-
nance workforce. That group as
a whole rejected unionization
by about a 4 to 3 margin four

years ago, following three pre-
vious unsuccessful attempts to
unionize in the 1970s and
1990s.

But the NLRB rejected Pre-
cision Castparts’ argument in
accord with its decision in a
2011 case known as Specialty
Healthcare. That case opened
the door to smaller units known
as “micro-units.”  Antiunion
business groups have thun-
dered against that ruling ever
since, and paid for an unsuc-
cessful court challenge. They
hope it will be overturned after
new Trump appointees take
their seats on the NLRB.

Precision Castparts has ap-
pealed the NLRB’s ruling al-

lowing the welders-only union
bargaining unit. But for now, at
least, the company is required
by federal law to recognize and
bargain with the union.

Lukens said the next step is
for the union to work with the
welders to appoint and train
union stewards in the work-
place to defend members, and
to form a contract bargaining
committee. Members will
likely seek safety improve-
ments, better health benefits,
and wage increases, Lukens
said. Wages currently range
from $26 to $31 an hour
among members of the group.

— Don McIntosh

From Page 1
...Precision Castparts welders join Machinists 

nical Employees Local 17.
“And then to force the DCTU

to accept what they settled for,”
said Rich Thallheimer, a parking
code enforcement officer and
member of AFSCME Local
189. “Well, I’ve got news for
you. That’s not enough for the
DCTU. We’re bargaining our
own contract. We’re not bar-
gaining a master contract for all
of the other labor organizations
in the City. But if you do want
to force a contract on us, feel
free to force the police PPA
(Portland Police Association)
contract that gave them 3 per-
cent (raises) a year for three
years. We would be happy to
take that.”

DCTU is seeking across-the-
board raises for all employees.
Members gave up cost of living
increases (known as COLAs) in
the previous contract, and half
of their COLA in the current
contract that expired June 30,
2017, because of a bad econ-
omy. The economy has now re-
bounded, and now DCTU is
asking to get back what they
sacrificed, Thallheimer said.

DCTU also insists on full
retroactive pay back to June 30,
when the contract expired, main-
taining internal promotion lan-
guage, and no HIPPA (Health In-
surance Privacy and Protection
Act) release requirement to
maintain lower out-of-pocket in-
surance costs. DCTU supports
workers getting a preventative

medical exam, but argues that a
doctor’s note that the exam has
been completed should be suffi-
cient.

“The things we are asking for
at the bargaining table are not
created in a vacuum; they are
carefully drafted with a chorus of
input and support from all of the
employees we represent,” said
Mary Prottsman, a police desk
clerk and member of Local 189.

“We want to get a fair con-
tract,” Bush told commissioners.
“We want to get it resolved soon
so that everybody can get back
to work and put the sideline
grumblings that are happening in
all the shops in the past.”

Also speaking before the City
Council were Chris Mont-
gomery of Operating Engineers
Local 701 and Mark Hinkle, a
20-year electrician at the Bureau
of Environmental Services and a
member of IBEW Local 48.

Following their declaration of
impasse, Mayor Ted Wheeler re-
sponded: “I’m sorry to hear
that,” before moving on to the
next item on the agenda.

Members of the DCTU han-
dle parking enforcement, police
records, finger printing, permit
inspections, delivery of clean
water, revenue collection, main-
tenance and repair of critical in-
frastructure and the City fleet, as
well as administrative support
for all of the City’s bureaus. 

Other unions affiliated with
DCTU are Plumbers and Fitters
Local 290 and Painters and Al-
lied Trades District Council 5.

From Page 1

...DCTU declares impasse

MERCER ISLAND, Wash. —
Seventy-five members of Office
and Professional Employees Lo-
cal 8 ended a nearly five-week
long strike against Welfare and
Pension Administration Serv-
ices, Inc. (WPAS) Sept. 25 after
ratifying a new collective bar-
gaining agreement. But hours
after the contract was ratified,
WPAS owners abruptly fired 10
of the strikers before they could
return to work. The 10 women
were handed boxes with their
personal belongings and told to
leave the premises when they
showed up to work. Most had
worked at WPAS for more than
15 years, and one employee had
been there for 30 years. Local 8
filed an unfair labor practice
charge and grievances on behalf
of the fired union members.

Under the new collective bar-
gaining agreement, workers

won their fight to keep seniority
rights, sick leave benefits, and to
place a cap on health care costs.
Several other takeaways WPAS
had demanded were dropped,
the union said.

“WPAS owners make their
money from administering
union health and pension trusts,
said Local 8 Business Manager
Suzanne Mode. “Shame on
them.”

WPAS, headquartered in
Mercer Island, Washington,
provides third party administra-
tive services to union health and
pension trusts.

A “Go Fund Me” account has
been set up to help the “WPAS
10” who were fired, as well as
the 75 strikers who sacrificed
wages and benefits for more
than a month. To contribute,
visit gofundme.com/36vk5bs.

COLLECTIVE BARGAINING

Columbia Area Transit drivers
will be part of Amalgamated
Transit Union Local 757

Bus drivers at Columbia Area
Transit (CAT) in Hood River
have won union representation
with Amalgamated Transit
Union (ATU) Local 757.

Ten full- and part-time CAT
bus drivers filed a petition with
the Oregon Employment Rela-
tions Board (ERB) Aug. 18
asking state agency to certify
them as members of Local 757.
ERB accepted the drivers’ pe-
tition Sept. 21 because the
overwhelming majority of eli-
gible workers filed union au-
thorization cards.

In a press statement, Local
757 said CAT bus drivers just
want to be treated fairly. Driv-

ers have seen their hours cut
without being consulted, the
union said. They get less time
to inspect their buses to make
sure they’re safe before a trip.
And the company has de-
manded that they work a two-
hour layover in Portland with-
out pay. 

Now that the drivers’ peti-
tion has been approved by
ERB, drivers will appoint a
bargaining team to begin nego-
tiating their first contract with
Columbia Area Transit.

No bargaining dates have
been scheduled.

“For 100 years, our union has worked to
organize and improve the lives of transit
workers across Oregon and Southern
Washington, and that century of experi-
ence has made one thing crystal clear:
Workers win when we stand together.
We’re looking forward to rolling up our
sleeves and fighting for a fair contract
for CAT drivers.” 

— ATU Local 757 President Shirley Block

Bus drivers in Hood River win union

WPAS strike ends, but strikers fired
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prosecute allegations that em-
ployers or unions have commit-
ted “unfair labor practices.” 

The other part of the agency
is the five-member Board itself,
which functions like a Supreme
Court of labor law cases, issu-
ing rulings that interpret the Na-
tional Labor Relations Act. Un-
der the Act, the president may
appoint up to three members
from his party to this Board. In
practice, that has meant in re-
cent years that the Board has
toggled between pro-labor ma-
jorities under Democratic pres-
idents and pro-business majori-
ties under Republicans. 

The National Labor Rela-
tions Act was never a strong
law to begin with. Remedies for
unfair labor practice violations
are minimal, and the process for
prosecuting them is slow. 

But for the last eight years,
the NLRB has worked hard to
modernize, and to fulfill the
law’s stated purpose, which is to
encourage collective bargaining.

It’s likely many NLRB deci-
sions that favored workers and

unions will now be overturned,
given the background of the
new Trump-appointed majority.

Emanuel was an attorney for
Littler Mendelson, one of the
nation’s top antiunion law
firms. 

And as an attorney for a Re-
publican House Committee,

Kaplan drafted legislation to
overturn Obama-era NLRB rul-
ings and make it easier for em-
ployers to fight unionization
campaigns. Before that, in the
George W. Bush-era Depart-
ment of Labor, he drafted newly
onerous union “LM-2” report-

From Page 1

“Mr. Emanuel has every
right to spend his career
representing corporations.
But a guy who has never
even once represented
workers should not serve
on the NLRB. An individual
who has spent his career
working with some of the
most ruthless union bust-
ing firms, fighting off union
efforts at every turn, has ab-
solutely no business at the
helm of an agency whose job is to encourage collective
bargaining.” 

— U.S. Sen. Elizabeth Warren (D-Mass.)
before the Sept. 25 confirmation vote

...U.S. Senate confirms Trump nominees to the NLRB

■ No more legal delays to union
elections It’s already a stacked deck:
Employers can require workers to
attend anti-union meetings, while
excluding union organizers from the
property. Under those conditions,
delaying a union election gives
employers more time to bust a union
campaign. So employers used legal
technicalities to delay elections. Then in
2015 the NLRB decided it would hold
the elections first, and resolve
employer legal challenges later.
Business groups howled in protest at
what they called the “ambush election”
rule. It used to take 40-45 days to
schedule a union election. Now it takes
an average of 25 days. 

■ Joint employers are still
employers  Employers sometimes try
to get out of the obligation to bargain
with a union by dividing control
between two entities, like a company
and an outside staffing agency. But in
2015, the NLRB made it clearer that
when two or more businesses share
control over a worker’s terms of
employment, they’re “joint employers”

and still must deal with the union.
■ Grad students can be workers

too Colleges increasingly rely on low-
paid grad students for teaching and
research, while saying they’re students,
not employees. But in 2016 the NLRB
said they can indeed by employees,
and therefore have the right to
unionize.

■ No more employee handbooks
that deny workers rights Even
nonunion workers have rights under
the NLRA, such as the right to talk with
coworkers about conditions, and to
take collective action. To protect those
rights, the NLRB has been cracking
down on employers for employee
handbooks that say workers can’t tell
coworkers how much they’re paid, or
that ask workers to give up their right
to class action suits.

■ Email and Facebook are the new
water cooler If workers have the
right to talk with each other about pay
and conditions, that means they can
talk about them on email or Facebook
too, the NLRB has ruled. So employer
rules barring those things are illegal.

Five pro-worker NLRB reforms that are
now threatened by Trump appointees
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duction. Workers at other
Nabisco bakeries, including
Portland’s, have suffered tem-
porary layoff as their plants
closed down for a week at a
time — while shelves remain
full of Mexican-made Nabisco
products. 

The BCTGM contract cover-
ing about 2,000 Nabisco work-

ers at five U.S. bakeries expired
Feb. 29, 2016, and 19 months
later, the union is no closer to
agreement with the company.
For BCTGM, the sticking
points are Mondelēz’ refusal to
commit to no further layoffs or
plant closures, its plan to dimin-
ish health benefits, and its pro-
posal to withdraw from the
union-sponsored pension plan,
which is headed for insolvency.

The two sides have not met to
negotiate since mid-2016. Yet
there’s been no work stoppage
— neither strike nor lockout.
Nor has Mondelēz unilaterally
implemented the final offer it
presented last December. For
the time being, Mondelēz is
continuing to abide by the terms
of its previous collective bar-
gaining agreement with
BCTGM. 

BCTGM leaders hope a new
Mondelēz CEO will break the
stalemate: Dirk Van de Put,
who is currently CEO of Cana-
dian french fry giant McCain
Foods, will replace Mondelēz
CEO Irene Rosenfeld in No-
vember. 
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The peaceful demonstrations
by some of our players have
generated a wide array of re-
sponses. Those opinions are
protected speech and a free-
dom that has been paid for by
the sacrifice of men and
women throughout history.
This expression of speech has
generated thoughtful discus-
sions in our locker rooms and
in board rooms. However, the
line that marks the balance
between the rights of every
citizen in our great country
gets crossed when someone is
told to just “shut up and play.” 

NFL players do incredible
things to contribute to their
communities. NFL players
are a part of a legacy of ath-
letes in all sports who
throughout history chose to be
informed about the issues that
impact them and their com-
munities. They chose—and
still choose today—to do
something about those issues
rather than comfortably living

in the bubble of sports. Their
decision is no different from
the one made by countless
others who refused to let
“what they do” define or re-
strict “who they are” as Amer-
icans.

No man or woman should
ever have to choose a job that
forces them to surrender their
rights. No worker nor any ath-
lete, professional or not,
should be forced to become
less than human when it
comes to protecting their ba-
sic health and safety. We un-
derstand that our job as a
union is not to win a popular-
ity contest and it comes with
a duty to protect the rights of
our members. For that we
make no apologies and never
will. 

DeMaurice Smith has served as execu-
tive director of the NFL Players Associa-
tion since 2009.  The Players Associa-
tion is an affiliate of the national
AFL-CIO.

Guest Opinion 
By DeMaurice Smith  Director, NFL Players Association

Response to Trump attacks
on athlete free speech
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...Faith group looks at Nabisco outsourcing

ing requirements.
Days before Emanuel’s con-

firmation, Trump also nomi-
nated former federal manage-
ment-side labor lawyer Peter
Robb to be the NLRB’s general
counsel, its top enforcement of-
ficer.

Robb, now an attorney in
Vermont, wrote the briefs and
made the arguments to get Pres-
ident Ronald Reagan to fire the
Professional Air Traffic Con-
trollers Organization (PATCO)
members after they went on
strike in 1981 over safety is-
sues. 

Robb has been critical of re-
cent NLRB decisions including
protecting workers’ rights to use
social media, the Board’s re-
cently enacted rules removing
some employer roadblocks to
union representation elections,
and a policy pushed by Griffin
to hold both franchise holders
— your local McDonald’s —
and parent firms — McDon-
ald’s headquarters — jointly re-
sponsible for obeying or break-
ing labor law.

If confirmed, Robb would
succeed Richard Griffin, whose
term expires in November. Be-
fore entering the NLRB post
during the Obama Administra-
tion, Griffin was general coun-
sel for the International Union
of Operating Engineers.

No hearing date has been set.
(Editor’s Note: Press Associ-

ates Inc. contributed to this re-
port.)

From Page 10

...NLRB nominee
has ties to PATCO
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More than 50 volunteer regis-
tered nurses from across the U.S.
are in Puerto Rico with the Reg-
istered Nurse Response Network
(RNRN). The volunteer nurses
are providing medical aid in the
wake of the ongoing humanitar-
ian crisis following Hurricane
Maria. The most recent contin-
gent of nurses left San Francisco
on Oct. 3.

RNRN is a national network
of volunteer nurses created by
National Nurses United, AFL-
CIO. It  recruited the RN team as
part of a multi-union, two-week
disaster relief effort organized by
the national AFL-CIO. 

The AFL-CIO is working di-
rectly with the Puerto Rican Fed-
eration of Labor in coordination
with the San Juan mayor’s of-
fice. The labor federation also
has teamed up with the Team-
sters Union to recruit truckers to
travel to Puerto Rico and help
distribute relief supplies. More
than 2,000 Teamsters who live
in Puerto Rico have been af-
fected by the hurricane.

The RNs are focusing on im-
mediate medical needs in local

hospitals, nursing homes, and
other sites based on immediate
need for island residents who
have endured unprecedented
devastation as a result of the su-
perstorm.

Press reports indicate that in
addition to the general poor con-
ditions, hospitals have been
overwhelmed, struggling to
meet medical needs, clinics and
doctor’s offices have failed to re-
open, patients with chronic ill-
nesses have not had access to
needed medications, and con-
cerns are emerging about the po-
tential of cholera and other epi-
demics.

RNRN has more than 12
years of experience in providing
disaster medical aid dating back
to Hurricane Katrina and the
South Asian tsunami. Most re-
cently, volunteers worked in a
convention center in Houston
and other locales in South Texas
after Hurricane Harvey.

To donate to the nurses go to
RNResponseNetwork.org or call
1-800-578-8225; a Teamsters
disaster relief fund has been set
up at tdr.teamster.org.

AFL-CIO disaster relief effort deploys
nurses, truckers to Puerto Rico
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