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WASHINGTON

By Don McIntosh
On Wednesday, Nov. 1, 9 a.m.,
a dozen employees of New Sea-
sons Market filed into the com-
pany’s fourth floor headquarters
in the rehabbed former high
school now known as Revolu-
tion Hall, and asked to speak
with CEO Wendy Collie. As
they waited in the reception
area, awkward minutes crept by
— until one worker began hum-
ming the union anthem “Soli-
darity Forever,” and the rest
joined in. 

Collie, they were informed at
length, was not available to see
them. So the workers presented
a letter to her assistant, accom-
panied by signatures from 260
workers, announcing the forma-
tion of a new organization, New
Seasons Workers United. The
letter requests a meeting, and
asks the company to sign a code
of conduct committing to re-
spect workers’ right to organize. 

Half an hour later, joined by

another couple dozen workers
and community supporters out-
side the New Seasons grocery
store on North Williams Ave. in
Portland, they made a public an-
nouncement: A union organizing

campaign has begun at New
Seasons — backed by United
Food and Commercial Workers
Local 555. 

Turn to Page 5

UNION ORGANIZING

WILL NEW SEASONS AGREE TO UNION NEUTRALITY? “If this company
truly practices the values that they promote, they should have no hesitation
in agreeing to this set of standards,” declared union supporter Rev. Andrew
Guthrie of Lynchwood Christian Church at the North Williams New Seasons.

Union drive launches at New Seasons
After six years, Democrats re-
take Senate majority. And a top
labor political aide wins elec-
tion to Seattle City Council. 

The Nov. 8 general election re-
sulted in some great news for
working people in Washington,
said the Washington State Labor
Council (WSLC), AFL-CIO.

In the critical 45th Legisla-
tive District race to determine
which party controls Washing-
ton’s State Senate, labor-en-
dorsed Democrat Manka Dhin-
gra beat Republican Jinyoung
Lee Englund, 55.4 percent to
44.6 percent in King County. 

Other labor-endorsed De-

mocrats capturing Senate seats
were Rebecca Saldaña in Dis-
trict 37, and Patty Kuderer in
District 48. In District 31, Re-
publican Phil Fortunato de-
feated Democrat Michelle Ry-
lands, but both candidates were
endorsed by WSLC.

The state labor federation fell
short in Senate District 7, where
endorsed Democrat Karen
Hardy lost to Republican Shel-
ley Short.

In the House, labor-endorsed
Democrat Vandana Slatter de-
feated Republican Ciaran
Dougherty in District 48, and la-
bor-endorsed Republican Mor-

Big night for Washington
labor as votes come in

Turn to Page  5

Portland City Council voted 4-0
Nov. 8 to adopt several ordi-
nances to increase participation
of women and minorities as
workers and contractors on pub-
lic construction projects. City
projects over $25 million will
operate largely union under
what amounts to a project labor
agreement; those between $10
to $25 million would try to meet
the same targets but without a
formal role for unions. City
managers will report back later
on the success rate of the two
approaches. 

Meanwhile, a new fund will
set aside 1 percent of hard con-
struction costs to fund pre-ap-
prenticeship training programs
to prepare women and minori-
ties for construction trades, and
technical assistance for women-
and minority-owned businesses.

“This is a living, breathing
document that can be adjusted
to meet our needs,” said Mayor
Ted Wheeler introducing the or-
dinances. 

“I appreciate the leadership
you’ve shown to get us to where
we need to be today,” said Colum-
bia Pacific Building Trades

Council Executive Secretary-trea-
surer Willy Myers. “We’ve gone
way past window dressing to ac-
tually having a policy that works.”

The City of Portland has hun-
dreds of millions of capital proj-
ects in the pipeline, including
wastewater treatment plant up-
dates and a new filtration plant.

DIVERSIFYING THE BUILDING TRADES

Portland City Council mandates
diversity in public construction

Though Commissioner Chloe Eudaly (left) was out for the vote, all five mem-
bers of Portland’s City Council are in support of a new policy that enlists
unions in efforts to get more women and minorities in construction.

After almost a year of rocky
negotiations, TriMet and
Amalgamated Transit Union
(ATU) Local 757 announced
Nov. 10 they’ve reached tenta-
tive agreement on a new three-
year contract covering 2,500
union-represented bus and
light rail operators, mechanics,
cleaners, transit police officers,
and customer service represen-
tatives.

Local 757 President Shirley
Block says the deal was struck
after an 8 a.m. meeting over
coffee and orange juice with
TriMet General Manager Neil
McFarlane, as the two sides
prepared to go to binding arbi-
tration. The final step in that
process was for each side to
make a final comprehensive
contract proposal. TriMet in-
cluded approximately 40 of
ATU’s proposals in its pro-
posal, and that proved to be
enough to clinch the deal.

If ratified, the agreement
will provide an immediate 3
percent raise retroactive to the
Dec. 1, 2016 expiration of the
previous contract; another raise
of 3.25 percent Dec. 1; and a
third raise of 3.25 percent on

Dec. 1, 2018. It would also pro-
vide a one-time $1,000 pay-
ment to about 300 journey-
level rail mechanics and a 6.6
percent step increase at the top
of the scale for up to 300 work-
ers who clean buses and light
rail platforms. And it increases
the night shift differential to $1
an hour (up from 25 cents) for
maintenance employees, dis-
patchers, road and rail supervi-
sors, and others.

TriMet dropped several pro-
posals the union objected to,
including one that would have
reduced opportunities for serv-
ice workers to apply for ap-
prentice openings as mechan-
ics. The agency also agreed to
a cost-neutral health insurance
plan change that will save re-
tirees money. 

The union agreed to allow
light rail vehicles to be over-
hauled off-site by outside con-
tractors, and it dropped its de-
mand to return to a 90-10
health premium split. 

The agreement now goes to
union members for a ratifica-
tion vote. If approved, the
agreement would run through
Nov. 30, 2019.

COLLECTIVE BARGAINING

ATU reaches deal at TriMet  
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COLLECTIVE BARGAINING

DCTU reaches tentative agreement
The deal with the City of Portland
delivers long-overdue raises and
more gender parity.

Two weeks after members
voted to authorize a strike, Dis-
trict Council of Trade Unions
(DCTU) reached tentative
agreement with the City of
Portland Nov. 3 on a new
three-year contract covering
nearly 1,100 City employees. 

AFSCME Local 189 Presi-
dent Rob Martineau, a member
of the union bargaining team,
said it’s one of the best contracts
he’s seen at the City, but he
added that it wasn’t until after
DCTU members got engaged,
mobilized, and vocal that the
City moved to compromise.

The agreement includes an
immediate 3.85 percent raise
retroactive to the July 1, 2017
expiration of the previous union
contract. (It’s a 1.65 percent
across-the-board raise plus a 2.2
percent cost-of-living increase.)
The agreement then delivers
two more annual cost-of-living
increases indexed to inflation. 

Workers in a number of job
classifications will also get sep-
arate raises of up to 10 percent
— in cases where both the City

and the unions agreed that they
were underpaid compared to
their counterparts at other public
employers. Some of those un-
derpaid classifications were in
jobs traditionally held by
women, like the City’s parking
code enforcement officers; both
sides agreed there was a historic
gendered pay discrepancy,
which a 9.65 percent raise will
remedy. And for about 100 po-
lice records specialists, the gen-
der-parity raises will even be
retroactive, a  $1.95 an hour in-
crease going back more than
two years. That stems from a le-
gal case the DCTU won in
which the City labor relations
director was accused of failing
to bargain in good faith.

One key sticking point that
delayed agreement was resolved
with a compromise. The City
proposed to double the em-
ployee share of insurance pre-
miums (to 10 percent) for any
employees who failed to get a
medical checkup at least once
every two years. DCTU nego-
tiators objected on the grounds
of medical confidentiality, but in
the end, the two sides crafted
contract language assuring that
managers won’t have access to

the medical screening results.
Several management propos-

als also were dropped for the
sake of the deal. City negotiators
said it can be hard to recruit new
employees in some job classifi-
cations, and proposed to give
managers the discretion to bring
new hires in half-way up the
salary scale and with more paid
vacation than the union contract
otherwise entitles them to.
DCTU argued that was unfair to
existing employees and said if
the City had trouble recruiting,
they should raise the starting
wage for all, not give managers
discretion to grant favors. 

Martineau said. The deal
now goes out for ratification
among members of the six
unions that make up the DCTU
coalition: AFSCME Local
189, IBEW Local 48, Machin-
ists Lodge 63, Painters District
Council 5, Plumbers and Fit-
ters Local 290, and Operating
Engineers Local 701. 
NOTE: As this issue went

to press Nov. 14, the two sides
became aware they were not
in total agreement on what
they agreed on, which could
delay taking it to a vote. See
nwlaborpress.org for updates.

Legacy Emanuel
settles with SEIU 
Strike averted, hospital support
workers ratify a new contract

Members of Service Employees
International Union (SEIU) Lo-
cal 49 at Legacy Emanuel Hos-
pital, Randall Children’s Hospi-
tal, and Unity Behavioral Health
Center voted 238-31 on Nov. 6 to
ratify a new three-year union
contract. The agreement was
reached Nov. 1 as workers pre-
pared to walk off the job for a
two-day strike that was slated for
Nov. 8 and 9.

The contract provides raises
totaling 7.75 percent over three
years for the 750-member unit,
which consists of certified nurs-
ing assistants, emergency techs,
housekeepers, cafeteria workers
and other support workers. It also
gives the most senior workers an
additional $1.10 an hour.

Legacy also agreed to a sys-
tem of personalized financial as-
sistance for members who are
unable to pay their medical bills.
That comes as Legacy was em-
barrassed in a Nov. 1 Willamette
Week story about a Local 49
member at Legacy Emanuel who
was sent to collections for lym-
phoma treatment — at Legacy.

The deal also comes as
Legacy faces a record-busting
fine of $276,680 from the Ore-
gon Bureau and Labor and In-
dustries for 4,439 instances in
which surgical and housekeeping
employees at Legacy Emanuel
failed to be given legally man-
dated meal breaks.

The new contract runs through
June 30, 2020, three years after
the previous contract expired.
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Sinclair merger could
lead to TV news layoffs
IATSE warns local TV news will
worsen if FCC allows Sinclair
takeover 

International Alliance of The-
atrical Stage Employees
(IATSE) is raising the alarm
about the proposed acquisition
of Tribune Media by Sinclair
Broadcast Group. Sinclair, with
173 television stations, is al-
ready the biggest  station owner
in the nation, and adding Tri-
bune’s 42 stations would ex-
tend its reach considerably.

Until recently, the merger
would have been illegal under
Federal Communications
Commission (FCC) rules that
try to limit concentrated own-
ership of licenses to use the
publicly-owned broadcast
spectrum. Those rules bar any
one company from owning
stations that reach more than
39 percent of the American
public total. Sinclair-Tribune
would reach 72 percent. 

But the agency has turned
the rules upside down under
Trump-appointed FCC chair
Ajit Pai, in a way calculated to
facilitate the merger. To begin
with, the FCC reinstated a rule
that counts only half the po-
tential audience of UHF sta-
tions as compared to VHF sta-
tions. That rule dated from the
days of analog television,
when UHF stations (Ultra
High Frequency) assigned
Channels 14 and up were the
static-plagued down-market
cousins of VHF (Very High
Frequency) stations, which
were assigned channels 2 to
13. Today, that’s a meaning-
less and obsolete technical dis-
tinction, because all commer-
cial television stations are
broadcast as digital signals in
the UHF frequency range.

Even with that rule change,
Sinclair-Tribune would reach
45 percent of American house-
holds, so Ajit’s FCC proposes

to approve the merger on the
promise that the new company
would sell stations until it met
the 39 percent limit.

IATSE Local 600 rep Dave
Twedell is concerned that
members’ jobs will be lost in
consolidation and as Sinclair
replaces local news with na-
tional content. Sinclair owns
Portland’s KATU and Seattle’s
KOMO, and in union bargain-
ing is refusing to commit that
local studios will stay open
and continue to produce news.

“If Sinclair is successful in
this merger,” Twedell says, “it
would put immense pressure
on others to take same ap-
proach — cost-cutting, cen-
tralizing, job losses, and serv-
ice losses to the community
that tune into the TV shows.”

IATSE is just one of an ar-
ray of groups opposed to the
merger. For some others, the
issue is Sinclair’s history of
mandating that local TV news
shows air nationally-produced
conservative commentary seg-
ments. The company at times
even dictates at a national
level what local TV anchors
must say. No other station
owner does that. Even Fox,
noted for the slant of its cable
news network, gives local af-
filiates relative autonomy. Pro-
ducing local news is what sat-
isfies the FCC’s public service
requirement, the justification
for letting broadcast TV sta-
tions sell ads on publicly
owned airwaves.

Prepare to be outraged
What happens to
local news when
Sinclair comes to
town? HBO’s Last
Week Tonight with
John Oliver aired a
hard-hitting 19-minute segment on
Sinclair July 2 — which has since
racked up 6.3 million views on
YouTube: youtu.be/GvtNyOzGogc

The Sept. 22 union election was
supervised by the National La-
bor Relations Board (NLRB).
The vote was 54 to 38 in favor
of joining the union. The federal
agency certified the result Oct. 2.

But Precision Castparts Corp.,
is refusing to recognize the re-
sults of the election, bargain with
Machinists District Lodge W24,
or respect employees’ most basic
union rights, like the federally-
recognized “Weingarten” right
to have a steward or fellow
worker present when a worker
goes in front of a manager in a
disciplinary meeting. Instead,
the company is hoping a new
Trump-appointed NLRB major-
ity will vindicate its lawlessness.

Precision Castparts, a sub-
sidiary of Warren Buffett’s Berk-
shire Hathaway, is a maker of cast
parts for aerospace, medical, nu-
clear and other industries. It’s
fought hard to remain nonunion
in the Portland area, and defeated
multiple union campaigns in the
past.

This time, the union sought an
election for just one unit — re-
work welders.

Precision Castparts argues that
the NLRB was wrong to say
welders could stand on their own

as a bargaining unit. It’s an argu-
ment that went all the way to the
NLRB’s five-member national
board, where it was rejected in
September. Now Precision is ask-
ing the Board to review its deci-
sion, knowing that the Board has
changed composition and now
has an anti-union majority.

“Their stance is they won’t
meet with us until they hear back
from the NLRB,” says Machin-
ists Grand Lodge Representative
Bill Anderson.

Meanwhile, Anderson says the
company is also bringing in a
dozen or more subcontracted
welders. Anderson says employ-
ees are reporting that PCC has
been sending its own employees
home for lack of work while sub-
contractors toil seven days a
week with overtime. 

The Machinists union has filed
six separate complaints with the
NLRB, alleging multiple viola-
tions of federal labor law since
the union election took place. The
violations include the denial of
Weingarten rights, making unilat-
eral changes to working condi-
tions without bargaining with the
union, and refusing to recognize
the union, furnish requested infor-
mation, or bargain in good faith. 

The union held an informa-
tional picket Nov. 14 (after this is-
sue went to press) to let the public
know what is happening at the fa-
cility.

“We’re following everything
by the letter of the law,” Ander-
son told the Labor Press. “These
guys took a vote. They want to be
represented by the Machinists
union.” 

Amid the stonewalling from
Precision, prounion welders did
get one morale boost: A letter
from U.S. Sen. Jeff Merkley con-
gratulating them on voting in the
union: “The ability to bargain for
safe working conditions and fair
pay and benefits is a fundamental
right in our society,” Merkley
wrote. “Thank you for the work
you do to keep America moving,
and best of luck as you bargain
your first contract.”

The company may not “rec-
ognize” the Machinists, but the
union is keen on defending
members anyway. One example:
Urging employees to get
screened for exposure to hexava-
lent chromium, a heavy metal
that can cause cancer in the di-
gestive tract and lungs, which
has been an ongoing problem at
Precision.

WORKERS’ RIGHTS

Precision Castparts still refusing to
recognize Machinist union



AFSCME 88
Executive Board meets 6 p.m. Wednesday, Dec. 6.
Any member in good standing Dec. attend as a non-
voting visitor.
General membership and stewards meet 6 p.m.
Wednesday, Dec. 20.  Meeting agendas Dec. be
viewed on the AFSCME Local 88 web page on the
Monday prior to the Wednesday meeting.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 6:15 p.m. (second) Tues-
day, Dec. 12, at 6025 E. Burnside, Portland.

Bakery, Confectionery, Tobacco
Workers and Grain Millers 114
Executive Board meets 1:30 p.m. Tuesday, Dec. 12,
in the meeting room, at 7931 NE Halsey, Suite 300,
Portland. 

Bricklayers and Allied
Craftworkers 1
Members meet 7 p.m. Tuesday, Dec. 19, at 12812 NE
Marx St., Portland. 

Cement Masons 555
Members meet 7 p.m. Thursday, Dec. 21, at 12812 NE
Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, Dec. 14, preceded by
a 5:30 p.m. Executive Board meeting, at 12067 NE
Glenn Widing Dr. #108, Portland.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, Dec. 6, at 2807
NW Fruit Valley Rd., Vancouver, Wash.  

Fire Fighters 1660
Members meet 8 a.m. Thursday, Dec. 14, at 4411 SW
Sunset Dr., Lake Oswego.  

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Dec. 7, at 11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, Dec. 7,
at 11105 NE Sandy Blvd., Portland.  
Salem area members meet 5 p.m. Tuesday, Dec. 5, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. 
Eugene area members meet 5 p.m. Monday, Dec. 4,
Ciao Pizza, 3342 Gateway St., Springfield.

IBEW 48 
RENEW meets 5:30 p.m. on the first Tuesday of every
month in the Executive Boardroom.
Executive Board meets 6 p.m. on the first and third
Wednesday of the month in the Executive Boardroom.  
Coast Unit meets 6 p.m. on the first Thursday of every
month at Astoria Labor Temple, 926 Duane St., Asto-
ria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meeting
Hall.
Residential Unit meets 6 p.m. on the second Tuesday
of every month in the Dispatch Lobby.
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meeting
Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.

Washington Unit meet 6 p.m. on the second Thursday
of every month at the Longview Meeting Hall, 1145
Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall. 
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall
**General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s Port-
land Meeting Hall and at the Local 48 Longview Hall.
Doors open at 5:30 p.m.  **November’s meeting will
be held on the 29th due to the Thanksgiving holiday.
Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.
DEATH ASSESSMENTS:  No. 2552, Frank E. Bates;
No. 2553, John W. Adams; No. 2554, Norman D.
Malbin; and No. 2555, James H. Adams. The Nov.
2017 assessment is $1.50.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, Dec. 6,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Dec. 14, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Joint Unit meets 5:30 p.m. Thursday, Dec. 21, at
33309 Hwy 99E, Tangent.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Dec. 13. 
Members meet 7 p.m. Friday, Dec. 14.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m. Thursday, Dec. 7, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, Dec. 14.
SPECIAL MEETING: Members meet 10 a.m. Satur-
day, Dec. 16. PLEASE NOTE DATE AND TIME
CHANGE due to the Christmas holiday and, in the
event a quorum is not present, to conduct local union
business.  Union dues must be paid through November
to enter.    
Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Dec. 4, preceded by a
6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Nov. 21, preceded
by a 4:30 stewards meeting, at the Musicians Hall, 325
NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Dec.
21, preceded by a 5 p.m. Executive Board meeting.
PLEASE NOTE DATE CHANGE DUE TO HOL-
IDAY.
Meetings are at 11105 NE Sandy Blvd., Portland.

Machinists 1005
Executive Board meets Wednesday, Dec. 13, at 4:30
p.m. 
Members meet 10 a.m. Saturday, Dec. 16.
All meetings are at 25 Cornell, Gladstone.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Dec. 6.
Members meet 10 a.m. Saturday, Dec. 9. 
Meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Dec. 11.
Regular membership meets 6:30 p.m. Wednesday,
Dec. 13, preceded by a 6 p.m. Executive Board meet-
ing.  Elections will take place at this meeting.
Meetings are at 25 Cornell, Gladstone.

Molders 139B
Members meet 6:30 p.m. Thursday, Dec. 28, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

Operating Engineers 701
Members meet 1 p.m. Saturday, Dec. 2, at 555 East
First St., Gladstone for the semi-annual meeting.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, Dec. 20, at the As-
bestos Hall, 11105 NE Sandy Blvd., Portland. Web-
site:  www.iupatlocal10.org

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, Dec. 18, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Dec. 6, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters 290
Portland area members meet 7:30 p.m. Friday, Nov.
17, at 20210 SW Teton Ave., Tualatin. The new LU
290 remote meeting venue is at the Teamsters and La-
borers Union Hall, 2212 NE Andresen, Vancouver.
Members meet 7:30 p.m. Friday, Nov. 17. The follow-
ing locations will be able to participate remotely in the
Regular Business Meeting at 7:30 on the third Friday
of every month: Bend, Eugene/Springfield, Eureka,
Medford, and Salem. 
Brookings area members meet 5:30 p.m. Tuesday,
Nov. 21. Please contact Craig Spjut at 707-496-1767
for location information.
Coos Bay area members meet 6 p.m. Tuesday, Nov.
21, at the Coos Bay Training Center, 2nd & Kruse.
Klamath Falls area members meet 5 p.m. Tuesday,
Nov. 21, at 4816 S 6th St., Klamath Falls.
The Dalles area members meet 6 p.m. Tuesday, Nov.
21, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Dec. 7.
Members meet 7 p.m. Thursday, Dec. 14.
Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Dec. 12, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 
Medford area members meet 4 p.m. Wednesday,
Dec. 13. Please call Dennis Dover at 541-517-9644
for location.
Eugene areamembers meet 6 p.m. Tuesday, Dec. 12,
at Sheet Metal Local 16 Hall, 1887 Laura St., Spring-
field. PLEASE NOTE: Meeting to be broadcast with
the Portland meeting. 
Coos Bay area members meet 4 p.m. Thursday, Dec.
21, at Abby’s Pizza, 997 First St., Coos Bay.
Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m. Friday, Dec. 15, at Beaulahland, 118
NE 28th Ave., Portland.  Children are welcome.

CENTRAL LABOR CHAPTER
Central Oregon 
Delegates meet 5:30 p.m. Monday, Nov. 27, at the So-
cial Justice Center, 155 NE Irving Ave., Bend.  

Eastern Oregon
Delegates meet 6 p.m. Wednesday, Dec. 20 at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 5:30 p.m. Wednesday, Nov. 22, at 688
Charnelton St., Eugene. 

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Dec. 20, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Monday, Dec. 11, at 4735 Lib-
erty Rd, S., Salem. 

Southern Oregon
Delegates meet 6 p.m. Tuesday, Dec. 12, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCILS
Northwest Oregon
Delegates meet 7 p.m. Monday, Nov. 27, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

Southwest Washington
Delegates meet 6 p.m. Wednesday, Dec. 6, at Laborers
Hall, 2212 NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, Nov. 21, at Kirkland
Union Manor II, 3535 SE 86th, Portland.
Delegates meet 10 am. Tuesday, Nov. 28, at 2212 NE
Andresen Rd., Vancouver.

Lane, Coos, Curry & Douglas 
Delegates meet at noon Wednesday, Nov. 22, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem 
Delegates meet 10 a.m. Thursday, Dec. 7, at the IBEW
280 Training Center, 33309 Hwy. 99E, Tangent.

METAL TRADES COUNCIL
Portland & Vicinity
Delegates meet 5 p.m. Tuesday, Nov. 28.
Executive Board meets 10 a.m. Monday, Dec. 11.
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

Voters renew PCC bond 
Voters on Nov. 7 approved a
$185 million bond measure at
Portland Community College.
Measure 26-196, which was en-
dorsed by the Northwest Oregon
Labor Council and many unions,
captured nearly 58 percent of the
vote. The measure does not in-
crease the tax rate because it is a
renewal of an expiring bond. The
money will be used to finance the
renovation of PCC’s workforce
training facility in the Cully
neighborhood and expand the
health technology building at its
Sylvania campus. 
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UNION MEETING NOTICES

AFSCME
Retirees meet 10 a.m. Tuesday, Nov.
21 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

Electrical Workers 280 
Retirees meet between 11:45 a.m. and
noon Monday, Dec. 11, at Hometown
Buffet on Lancaster in Salem, in Lan-
caster Mall.  If you have any questions,
please give Don Ball a call at 541-327-
3388.

Insulators 36
Retiree breakfast 9 a.m. Wednesday,
Dec. 6, at Elmer’s Restaurant, 10001
NE Sandy Blvd., Portland.

Machinists 
Retired Machinists meet 10 a.m.
Wednesday, Dec. 6, at 25 Cornell,
Gladstone. 

United Association 290
Retirees meet 10 a.m. Thursday, Dec.
21, at 20210 SW Teton Ave., Tualatin

RETIREE MEETING NOTICES

HAPPENINGS
NOLC labor history program:
a virtual tour of Portland
November is Labor History Month
in Oregon, and every year the His-
tory Committee of the Northwest
Oregon Labor Council makes a
presentation at the delegates’
monthly meeting. This year, on
Nov. 27, the committee will present
a narrated virtual labor history
walking tour of downtown Port-
land. The 30-minute program is in
collaboration with the Pacific
Northwest Labor History Associa-
tion.

The meeting, which starts at 7
p.m., is held at the IBEW Local 48
Hall, 15937 N.E. Airport Way,
Portland.

Celebration of life for Lois
Stranahan Dec. 1
A celebration of life for Lois
Stranahan will be held at 1 p.m. Fri-
day, Dec. 1, at  the International
Longshore and Warehouse Union
Local 8, 2435 NW Front Ave., Port-
land.

Stranahan, who helped organize
Communications Workers of
America Local 7901, passed away
May 17, 2017, at age 97. She was
born Dec. 1, 1919. 

Stranahan and her husband
Jesse, a member of ILWU Local
40, were longtime labor and social
justice activists in Oregon.

Portland Jobs with Justice
Annual Scrooge Party
Portland Jobs with Justice will
name its ‘Scrooge of the Year’ Dec.
9 at its annual potluck award party.

The event is held
at SEIU Local
49, 3536 SE 26th
Ave., Portland.
The award is
voted on by the
community and

is given each year to a boss, a
politician, a corporation, or some
other deserving institution that has
been particularly nasty in the past
year. The voting process for the
award holds true to the American
democratic system — the election
is for sale! Individuals can purchase
as many votes as they want ($1 per
vote) and they can vote for as many
candidates as they want. Tickets are
$15 in advance and $20 at the door.
Twenty votes comes with the pur-
chase of each admission ticket.
This year’s nominees are:
1) AT&T Mobility, for stalling on

contract bargaining and negoti-
ating with workers in bad faith
for over a year.

2) Freedom Foundation, for push-
ing anti-worker legislation, and
for attacking and harassing local
union members.

3) Kay Toran, CEO of Volunteers
of America, for paying workers
minimum wage while earning
over $200k per year, and for re-
fusing to come to the table and
negotiate with the newly formed
workers’ union.

4) Mondelez-Nabisco, for out-
sourcing factory jobs to coun-
tries with more lenient labor
laws where they can avoid union
labor and increasingly exploit
workers for greater profits.

5) Sen. Rod Monroe, for being a
landlord Democrat who took
lobby money and effectively
killed all renters’ rights legisla-
tion during the 2017 Oregon
state legislative session.

6) Tom Mears, Chairman of
Burgerville Parent Company,
The Holland Inc., for being the
master of Burgerville’s year and
half long anti-union campaign.
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The following are Oregon and Southwest Washington workplaces where workers have decided
whether to be represented by a union. The thumbs-up symbol means workers will be union-
represented. Thumbs-down means they’ll be on their own. “Decert” means a decertification
election, where union-represented workers voted whether to remain union. The information
comes from the National Labor Relations Board and the Oregon Employment Relations Board.  

Union election results
Employer (Location) Union Yes-No     

Dyno Nobel (Deer Island) Assn. of Western Pulp and Paper Workers      8-1       ^
■ 9 shipping department employees at a Dyno Nobel fertilizer plant

Precision Castparts (Portland) Machinists District Lodge W24            54-38    ^
■ 100 rework welders and rework specialists at facilities in Portland, Clackamas, and Milwaukie

Dakavia nursing homes (Tigard & Portland) SEIU Local 503 36-10    ^
■ 61 CNAs, cooks, and other support staff at Fernhill Estates and Pacific Health and Rehabilitation

Unionization by majority signup
Employer (Location) Union                                                        
Lane County (Eugene) Oregon AFSCME                                                                                      
■ 9 primary care doctors 

UNIONIZATION  ] SEP-OCT 2017

DECERT

gan Irwin defeated Democrat
Nate Lowry in District 31. In
House District 7, Republican
Jacquelin Maycumber defeated
labor-endorsed Susan Swanson.

Meanwhile, union member
Teresa Mosqueda, who is the Po-
litical and Strategic Campaign
Director of the WSLC, outpolled
Jon Grant 61.5 percent to 35 per-
cent to win a seat on the Seattle
City Council. Mosqueda is a
member of Office and Profes-
sional Employees Local 8, and  a
graduate of the labor-backed Path
to Power program that trains
union members to run for politi-
cal office. 

In addition to Mosqueda, 10
other union members were

elected to local government bod-
ies throughout Washington.
They included: Larry Brown,
Machinists, Auburn City Coun-
cil; Matthew Hepner, IBEW,
East Wenatchee City Council;
Clint Bryson, IBEW, Montesano
City Council; Karl de Jong,
IATSE and the International
Union of Painters and Allied
Trades, Sedro-Woolley Council;
Anne Backstrom, Teamsters,
Silver Lake Water & Sewer Dis-
trict Commission; Chris Roberts,
United Auto Workers, Shoreline
City Council; Chris Beale,
United Food and Commercial
Workers, Tacoma City Council;
Zak Idan Tukwila Education As-
sociation, Tukwila City Council;
Anna Trenouth, International
Association of Fire Fighters,

Whatcom Fire Commission; and
Clark Gilman, Carpenters Local
129, Olympia City Council.

The Southwest Washington
Central Labor Council helped
elect Anne McEnerny-Ogle as
the first woman mayor of Van-
couver. The labor council also
successfully backed Alisha Top-
per for Vancouver City Council;
Wendy Smith for Vancouver
School Director, Position 3; and
John Spencer for Port of Camas-
Washougal commissioner, Dis-
trict 1. The labor council fell
short in three races, including
Kris Greene for Port of Vancou-
ver commissioner; Megan Miles
for  Evergreen School Board;
and Damion Jiles for Ridgefield
School Board.

From Page 1

...Big election night for Washington labor 

Since its founding, nonunion
New Seasons has cultivated a
reputation as an ethical business.
New Seasons calls itself a “pro-
gressive employer” that “leads
with its values,” “supports work/
life balance” and encourages a
“speak-up” culture. Breaking
with the rest of the grocery in-
dustry, New Seasons executives
testified in favor of legislation
increasing the minimum wage
and mandating fair scheduling
practices. Its web site says the
company distributes 20 percent
of after-tax profit to employees
through a profit sharing plan.
But some current and former
workers say it’s not the company
it used to be.

New Seasons started with one
store in 2000. Today, according
to a company web site, it em-
ploys more than 3,250 workers
at 18 stores in the Portland
metro area, plus two in Northern
California and one outside Seat-
tle. Two more stores are on the
way in Seattle, and another two
in the Bay Area. It also has a
subsidiary based in Santa Cruz,
New Leaf Community Market,
with six locations. 

Only one of the three original
founders remains on the board

of New Seasons, which is now
majority-owned by Endeavor
Capital, a Portland-based pri-
vate equity firm that began in-
vesting in the company in 2009. 

Workers at the union launch
event said with the company so
focused on growth, customer
experience and employee work-
ing conditions are slipping. In
particular, members of the
fledgling New Seasons Workers
United spoke up against New
Seasons’ decision, announced in
October, to increase the number

of hours Portland area part-time
workers must work each week
to qualify for employer-spon-
sored health insurance, from 20
to 24. Workers said that could
result in nearly 150 workers los-
ing access to health insurance.
Though 24 hours a week might
still be a generous threshold,
workers had no say in the
change, and it raises questions
about New Seasons’ claim that
it puts people and profits on
equal footing.

Will New Seasons’ CEO

meet with New Seasons Work-
ers United? Will the company
agree to neutrality?

New Seasons, through public
relations firm Maxwell PR, de-
clined to answer those or any
other questions from the Labor
Press, or make any company
representative available for
questions. But the company did
say, in an emailed statement:
“We place as much value on
taking care of our staff, commu-
nities and environment as we do
in growing a sustainable and
profitable business, which is
validated by our independent,
third-party B Corp certifica-
tion.” That phrase is lifted di-
rectly out of half a dozen press
releases that accompanied store
openings in California and
Washington.

New Seasons has placed
great emphasis on its “B Corp”
certification, but few people
know what that is. B Corp is a
trademarked label offered by a
nonprofit called B Lab. For an
annual fee, B Lab certifies that
a company meets high standards
of social and environmental per-
formance — based on company
answers to an online question-
naire. B Corp shouldn’t be con-
fused with “benefit company,” a

legal status conferred by Oregon
and other states on companies
that “consider their impact on
society and the environment in
their business decision-mak-
ing.” That status is meant to
shield corporate directors from
legal liability if they take actions
based on factors besides share-
holder value. Nearly 1,300 Ore-
gon corporations are currently
listed as benefit companies.
New Seasons isn’t one of them.

New Seasons’ emailed PR
statement also notes that the
company was named one of the
100 Best Companies to Work
For by Oregon Business maga-
zine. That ranking is based on
an online survey, administered
by the magazine, that must be
filled out anonymously by at
least 10 percent of a company’s
workers to be valid. It’s true:
New Seasons was ranked Num-
ber 17. That was in 2011. But
New Seasons participated in the
survey again in 2012, and failed
to make the top 100 list. It hasn’t
taken part in the survey since.

New Seasons Workers United
asked the company to respond
within three weeks, by Nov. 21.
Two weeks have passed since
then, and they’ve received no
official reply.

From Page 1

“I think that unions are important for
workers in order to have a voice in the
decisions that are being made that af-
fect them.” 

— Vesta McGee, 
cashier at the Slabtown New Seasons

“When we speak up together, we have
the power to effect the changes we
want to see. We want the company to sit
down with us. We want to be part of the
decision making process.” 
—  David Adams, cook at the Seven Corners store

...Union drive launches at New Seasons

UNIONIZED GROCERY STORES THE NONUNION COMPETITION
WALMART
WHOLE FOODS
GROCERY OUTLET
ZUPAN’S
WINCO

MARKET OF CHOICE
CASH & CARRY
COSTCO
UWAJIMAYA
TRADER JOE’S

GARTNER’S COUNTRY MEATS
BALES MARKETPLACE (Cedar Mill
and Farmington stores)

ST. HELENS MARKET FRESH
NAP’S THRIFTWAY (Newberg)

FRED MEYER
SAFEWAY
ALBERTSONS
QFC
FOOD FRONT
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The face of the American labor movement is changing. Half
of our nation’s union members are women and almost a quar-
ter are people of color. The labor movement must be a safe
bastion for all workers: women, people of color, LGBTQ
workers and, yes, white men. While public support for unions
is at a two-decade high, we still are stereotyped. How many
times have we read stories about a union leader misusing
union (members’) funds? Thankfully, such stories are few and
far between. Nonetheless, they reinforce the stereotype that
unfairly paints all union leaders with a brush of corruption.  

A Nov. 7 story in Bloomberg News identified high-ranking
union officials, one at the AFL-CIO and another at Service
Employees International Union, who used positions of power
to pressure women subordinates for sexual favors. I can think
of no greater sin than misusing a position of power to take ad-
vantage of workers. Not only does it send a message of cor-
ruption, it is an abuse of power reinforcing a stereotype of
union leadership as “good ol’ boys.” More importantly, it
sends a message to women that they are not welcome, that
our movement is not a safe place for them, that their input,
efforts, and leadership are less than their male counterparts.  

The actions of two “good ol’ boys” who abused their power
distracts from the efforts of labor leaders and organizations
who have focused on addressing gender and racial equity for
the last decade. Progressive union leaders know it is impossible
to move forward as a movement until gender and racial justice
are ingrained in our strategic plans, trainings, and in all facets
of our movement. A recent article by Ana Avendaño, Vice
President of Labor Engagement at United Way, and Linda
Seabrook, general counsel for Futures Without Violence, pro-
vides a road map for taking the next step in gender justice:
1. Recognize that sexual harassment is a workers’ rights issue. Sexual

harassment weakens unions. When unions don’t take harassment seriously, they
send a message to women that the union is not the place for them. 

2. Make sure that the union’s constitution and collectively bargained
agreements contain guarantees against sexual harassment and
retaliation. Include such provisions in collective bargaining agreements. 

3. Address member-on-member harassment.
4. Create a union culture that connects union values and behavior and
welcomes women as equal partners in the struggle for social and
economic justice.

5. Focus on prevention. Unions should work with members, leaders, and staff to
ensure that they have a clear sense of what conduct is inappropriate and why, and to
foster a culture that believes and respects women.

6. Encourage men—especially male leaders—to step up, speak out, and
work to change the culture. Men have an important role to play in showing
other men that harassment is wrong. 

7. Create channels for members, union staff and others to report
harassment quickly, before it escalates, without having to resort to
formal mechanisms. Most women who suffer sexual harassment are not
interested in filing complaints or engaging in legal battles.

8. Train stewards in trauma-informed practices on handling claims of
harassment. Part of any sexual harassment prevention and response training
should include education on trauma, responses to trauma, and best practices to
integrate knowledge about trauma into policies and procedures.

9. Protect victims who file charges of harassment against retaliation. Fear
of losing her job or demotion are among the main reasons victims don’t report
sexual harassment or violence. 

10. Give women a voice in the grievance process, and include them as
active participants. Complaints of sexual harassment often go into a deep, dark
Human Resources hole.

The Oregon AFL-CIO is a 138,000-member-strong federation of labor unions.

Who’s on our side? 
By Tom Chamberlain  Oregon AFL-CIO President

Making the labor movement 
safe for allworkersThe House GOP is pushing an

unpopular plan to slash taxes for
the rich by cutting services and
tax breaks for working families.
America’s labor movement will
fight every attempt to give pref-
erence to millionaires and bil-
lionaires and hand working peo-
ple the tab. Here are the top
ways the Republican tax bill
will hurt working people:
1. This bill is a job killer.The GOP tax bill

would give companies a huge tax break
for outsourcing. U.S. taxes on offshore
profits would be eliminated, giving big
corporations even more incentive to move
jobs offshore.

2. Republicans are proposing to
(partially) pay for tax cuts with
drastic cuts to Medicaid, Medicare
and education. The GOP budget
includes $5 trillion in budget cuts,
including $1.5 trillion in cuts to Medicaid
and Medicare, an increase in the Medicare
eligibility age from 65 to 67, and an end to

Medicare’s guarantee of health coverage.
3. But the GOP tax bill still won't be
paid for, so we can expect
Republicans to demand more
budget cuts that hurt working
people in the future. The Republican
budget allows for $1.5 trillion in tax cuts
that are not paid for in the first decade,
and these tax cuts are structured to cost
even more in future decades. First the Wall
Street millionaires throw themselves a
party, then they stick the rest of us with
the tab.

4. The GOP tax bill would increase
taxes on many middle-class
families, and most of its tax breaks
would go to the top 1%. According to
independent analysis of the previous
version of the GOP tax plan, 30% of
households making between $50,000 and
$150,000 would pay more in taxes, while
the richest 1% would walk away with
80% of the tax breaks. Republicans have
made some adjustments to their tax bill,
but it still is heavily weighted toward the
top.

5. The GOP tax bill would punish states
that make the kind of investments
that create good jobs. Republicans are
proposing to repeal the deduction for state
and local income taxes, making it harder
for states to raise enough money to invest
in high-quality education, infrastructure
and good jobs.

6. The GOP tax bill would tax long-
term care for seniors and people
with disabilities. Eliminating the tax
deduction for medical expenses would
force many middle-class Americans who
are chronically ill to pay thousands more in
taxes each year and spend down their
resources to qualify for Medicaid, and
would prevent millions of Americans from
deducting out-of-pocket medical or
dental expenses from their taxes.

7. The GOP tax bill would kill
construction jobs.  Limiting the
mortgage interest deduction at $500,000
would discourage construction of new
houses.

— National AFL-CIO

NATIONAL

Top 7 reasons the Republican tax bill is
bad for working people

It increases deficits and tilts heav-
ily toward the wealthy

By Sharon Parrott
Center on Budget and Policy Priorities
The Senate Finance Committee
tax bill, like the Republican tax
framework released in Septem-
ber and the House Ways and
Means Committee tax bill,
would drive up deficits by $1.5
trillion over the next decade and
give very large tax cuts to the
wealthiest households and prof-
itable corporations, but only to-
ken help to millions of low-in-
come working families. 

The core of the bill is a large
corporate tax cut that would
overwhelmingly benefit wealthy
households, and an estate tax cut
worth $4.4 million (for estates
from couples) for the nation’s
very largest estates. These tax
cuts are so costly that they re-
quire offsets like removing the
tax deduction for state and local
taxes — in order to comply with
the limitation that the tax cuts
only increase deficits by $1.5 tril-
lion over the decade.  They leave
little room for meaningful help to
low- and moderate-income fam-
ilies. 

Even a provision touted as tar-
geting working families — an
expansion of the Child Tax

Credit — would do far more for
high-income families than low-
and moderate-income families.
Some 10 million children in low-
income working families would
get $75 or less, while families
with incomes between $150,000
and $1 million would become
newly eligible for the credit. A
married couple with two children
earning $1 million would newly
receive a full $3,300 Child Tax
Credit, on top of large additional
tax cuts from other provisions.

Creating massive deficits
The Senate bill would also in-

crease deficits by $1.5 trillion
over the coming decade. When
fully in effect, it would increase
deficits by more than $150 bil-
lion per year, in part because it
phases in certain costly provi-
sions, including the cut in the
corporate rate, to reduce its cost
over the first decade. In 2027, for

example, the bill would cost
$217 billion.

Under the rules governing the
legislative process the tax bill is
using — called “reconciliation”
— the bill cannot increase
deficits on paper in the decades
after 2027.  Ultimately, the Sen-
ate will likely use a familiar gim-
mick to mask the bill’s true cost
after 2027: schedule some or all
of the tax cuts to expire so they
appear to have no cost after 2027. 

Policymakers used this same
“sunsetting” gimmick to make
the 2001 Bush tax cuts appear
not to increase deficits after the
initial decade.  When the tax
cuts neared expiration, policy-
makers made 82 percent of them
permanent, and higher deficits
resulted.  The cost of the Bush
tax cuts from 2001-2018 (as
amended by later legislation) to-
day accounts for about one-third
of the federal debt.

Senate tax bill has same flaws as House



POST VETERANS DAY PARADE
RALLY. More than three dozen
veterans, union members, and
community activists held a rally
Nov. 11 following the annual Veter-
ans Day Parade in Portland’s Holly-
wood District. The protesters, most
of whom marched in the parade,
called on the Department of Veter-
ans’ Affairs to “Staff the VA” and op-
pose current efforts to privatize the
agency. The American Federation
of Government Employees (AFGE),
which represents VA employees in
Portland and across the nation,
says there are roughly 49,000 va-
cancies in the VA system nation-
wide. The Portland VA Hospital has been slow to share current vacancy
information with Portland-based AFGE Local 2157. Protesters encour-
aged the community to call the Portland VA and request that they re-
lease the information. Kimberly Bump, event organizer and vice presi-
dent of Local 2157 at the Portland VA, pointed out that Congress has
been eager to give billions of dollars to the Choice Program, which pays
for veterans to see private doctors, while not addressing needs of the
VA. “We dedicate our lives to caring for veterans,” said Bump. “For this
president and this Congress to send more resources into the private
sector, while ignoring a staffing crisis in the VA, is a national disgrace.”
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The longtime recording secretary
has missed only two union
meetings in over 55 years

W.H. (Bill) Vonderohe received
a Lifetime Achievement Award
from Glaziers Local 740. The
presentation was made by
Business Manager Todd
Springer at the union’s mem-
bership meeting on Oct. 5.

Vonderohe, 79, joined Local
740 as an apprentice on Nov.
27, 1962. Within five years he
ran for, and was elected, a
trustee of the local.

“I remember my first em-
ployer advised me not to get in-
volved in union politics. Boy,
was he wrong,” Vonderohe told
the Labor Press.

In 1971, Vonderohe was
tapped as recording secretary,
finishing out the term of the in-
cumbent, who had passed
away. He has been re-elected to
that post ever since. 

Vonderohe retired in 1999,
but has remained active in the
union. In addition to recording
secretary, he still serves as a
trustee on the Glaziers’ pension
plan, and he chairs the local’s
Retirees Club. He was a trustee
on the health and welfare fund,
but had to give that up once he

became eligible for Medicare.
During his career, Von-

derohe has worked with six
business managers at Local
740. He says he’s missed only
two union meetings in his life-
time — and that was because
he was working out of town.

“Brother Vonderohe is one

of the most respected members
in all of Local 740’s 106
years,” Springer said. “He has
been a member in good stand-
ing for over half of our exis-
tence at 55 years and counting.
He’s a wealth of knowledge to
our membership.”

Bill Vonderohe, left, receives a Lifetime Achievement Award from Glaziers
Local 740 Business Manager Todd Springer.  Vonderohe has served as
recording secretary of the union for 50 years.

RECOGNIZING VETERANS. IBEW Local 125 members employed at
Portland General Electric unfurl a flag at the company’s headquarters
in downtown Portland Nov. 10  in recognition of  Veterans Day. The
union encourages veterans who want to learn more about the IBEW
and possible career opportunities to contact  Local 125 at 503-262-9125. 

PEOPLE

Glaziers Local 740 honors Bill Vonderohe with
‘Lifetime Achievement’ Award



Last month, members of Oregon
Federation of Nurses and Health
Professionals Local 5017 chal-
lenged the labor community to
collect more toys than their local
for the Presents from Partners hol-
iday toy drive.

The 21st annual toy drive is
sponsored by Labor’s Commu-
nity Service Agency, in partner-
ship with the Northwest Oregon
Labor Council. Toys and clothes
collected are distributed at a holi-
day party in mid-December at
Sheet Metal Workers Local 16 in
Northeast Portland. The event is
for families of unemployed union
members and those facing tempo-
rary hardships. Entrance is by
ticket only. Members must be re-
ferred by their union local.

Shortly after Local 5017 issued
the challenge, IBEW Local 48
and Communications Workers of
America Local 7901 gladly ac-
cepted. A few days later, Iron
Workers Local 29 and the
Southwest Washington Central
Labor Council threw in their
hats. That’s where it stood at
press time. The Battle of the
Toys is on!

Here’s the logistics:
Locals that wish to participate

must register “challenge ac-

cepted” with LCSA. You can do
so by emailing director@lc-
saportland.org, or calling 503-
231-4962. 

The competition will be de-
cided on who submits the most
32-45 gallon garbage bags full of 

unwrapped toys for kids up to 18
years of age. Please fill to the top
and close with a twistie tie.

All toys must be delivered to
LCSA offices no later than Mon-
day, Dec 11, so they can be inven-
toried and transferred. 

“There’s some pretty heavy
Facebook blasts and bragging
rights for whomever wins this
Battle of the Toys,” said LCSA
Executive Director Eryn Byram.
“Of course, the big winners will
be all the children who attend the

event and take home some won-
derful gifts.”

If you don’t have time to shop,
cash donations can be sent to
LCSA, 9955 SE Washington,
#211, Portland, Ore., 97216.
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Free Children’s
Holiday Party
in Salem Dec. 3
The Marion-Polk-Yamhill Coun-
ties Central Labor Chapter will
host the 77th annual Children’s
Holiday Party Sunday, Dec. 3, at
the Elsinore Theatre, 170 High
St., SE, Salem. Doors open at
9:45 a.m.  The party is usually
held on the first Saturday in De-
cember, but the theatre was al-
ready booked for another event.

All children and their families
in the three-county area are in-
vited — and it’s free! The fun
includes live Christmas music
performed by Norman Sylvester
and his band, a visit from Santa
and Mrs. Claus, a showing of
the movie “Polar Express,” and
goodie bags for everyone. 

BUILDING COMMUNITY

Oregon Federation of Nurses Local 5017 challenges all locals in toy drive


