
SALEM, Oregon — For 77
years, unions affiliated with
the Marion-Polk-Yamhill

Counties Labor Chapter have
hosted a free holiday party for
children and their parents and

grandparents (some of whom
attended when they were kids).
The party is held the first

weekend in December at the
historic Elsinore Theatre in
downtown Salem. 

This Dec. 3, children sang
holiday songs with Norman
Sylvester and Friends (above),
watched a movie, met Santa
and Mrs. Claus, (left), then
headed out with a goodie bag
filled with union-made prod-
ucts purchased at the local
unionized Fred Meyer store. 

Sylvester is a member of

Musicians Local 99, and Santa
is played by Jack Rusen of Al-
bany Steelworkers Local 6163
(Mrs. Claus is his wife). The
emcee is Jeff Anderson, secre-
tary-treasurer of United Food
and Commercial Workers Lo-
cal 555. Anderson has played
the part of “Elfie” for nearly
30 years. 

The event is funded by local
unions and unionized busi-
nesses in the tri-county area.
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'tis the Season to be Jolly 

uniOn OrGanizinG

After a second pro-union worker
is fired, union supporters ques-
tion the grocer’s  ‘B Corp’ status

By Don Mcintosh
New Seasons Markets, after
spending decades cultivating a
feel-good image as a progres-
sive employer, is now engaged
in a full-fledged anti-union
campaign led by a well-known
union-busting firm. The cam-
paign follows classic union-
busting template: holding anti-
union meetings in the work-
place, enlisting managers as
anti-union ground troops, and,
according to charges filed by
United Food and Commercial
Workers (UFCW) Local 555,
violations of federal labor law. 

Three charges against New
Seasons are now being investi-
gated by the National Labor

Relations Board. In the
charges, Local 555 alleges that
New Seasons violated the Na-
tional Labor Relations Act
when it fired union supporters
Adrian Mendoza on Oct. 4 and
Terra Bosart on Nov. 28. A
third charge alleges that man-

agers are interrogating and co-
ercing workers, and telling
them not to talk about the
union organizing campaign.

A 2009 Oregon law says
employers can’t require work-
ers to attend anti-union meet-

new Seasons deploys same union-busters
used by trump las Vegas hotel

After 11 years working at New Seasons, grocery clerk Terra Bosart was ter-
minated Nov. 28. She’s the second open union supporter to be fired there.

Turn to Page 25

natiOnal

Furor over GOP tax bills
In the dead of night, Senate Re-
publicans passed a sweeping
package of tax changes Dec. 1.
The bill reduces taxes dramati-
cally on corporations and high-
income taxpayers, while raising
them slightly on many working
people. It was rushed to a vote
without a hearing, and passed
51-49 with no support from De-
mocrats. The U.S. House passed
a separate version of the bill in
a 227-205 vote Nov. 16. At
press time Republican leaders in
the two chambers were trying to
modify and reconcile the two
versions and bring a harmonized
bill back for final approval.

No Oregon or Washington
senators voted for it, and Ore-
gon’s Ron Wyden called it a
“scam,” in a press conference
call: “They started out promis-
ing a substantial tax cut to the
middle class,” Wyden said, “but
they produced a multi-trillion
handout to the wealthy that will

raise taxes on hardworking
Americans.”

Signs are the public is not
pleased: Polls show just  31 per-
cent of Americans support the
tax changes, and 64 percent said
the wealthy will reap the most
benefits from the overhaul.

“The GOP tax bill that passed
the Senate by one vote is noth-
ing but an attack on America’s
workers,” said national AFL-
CIO President Richard Trumka.
“We will pay more, corporations
and billionaires will pay less.”

Congress’ Joint Committee
on Taxation estimates the Senate
version of the plan to cut taxes
on the rich would add $1 trillion
to the federal debt. That’s if Re-
publican leaders don’t then cut
spending. But House Speaker
Paul Ryan already is talking
about cutting Medicare, Medi-
caid and welfare when Congress
returns to work in 2018 — to try
to lower the deficit.



Walmart workers across the na-
tion will see about $70 million
less in their paychecks since Wal-
mart eliminated holiday pay.

PHOENIX (PAI)—Walmart is
forcing Santa Claus to strike.

Making Change at Walmart,
a campaign sponsored by
United Food and Commercial
Workers to improve working
conditions at the anti-union re-
tailer, started “Santa Claus On
Strike” at one of the firm’s
Phoenix stores to protest Wal-
mart’s refusal to give holiday
pay to its 1.5 million employees.

Walmart also refused holiday
pay to workers that it required to
toil on Thanksgiving. The giant
retailer eliminated holiday pay
last year, an action that will cost
workers about $70 million this
year. Walmart workers already
are paid so poorly that tens of
thousands qualify for food
stamps, Medicaid and public
housing.

In response, Santas will strike
this holiday season in front of
Walmart stores in 13 cities in 11
states. The first strike was held
Dec. 8 in Phoenix. The picket-
ing will run all through the holi-

days.
Santa strikes also are planned

for Portland, Seattle, Las Vegas,
Cincinnati and Memphis. Exact

dates and locations had not been
announced at press time.

Making Change at Walmart
will also run a digital and social

media campaign and regular tel-
evision ads on the lack of holi-
day pay, to warn shoppers about
the exploitation. 

“Santa Claus is on strike for
one simple reason: It’s time
Walmart do the right thing and
provide holiday pay for its hard-
working men and women — the
same holiday pay it used to pro-
vide in 2015 before it decided to
‘Grinch’ its workers,” said Mak-
ing Change at Walmart Director
Randy Parraz.

“To be very clear, this initia-
tive is about more than Santa
Claus and Christmas, it’s about
the values that the holidays rep-
resent and which Walmart has
chosen to ignore.

“Walmart earns millions of
dollars from not paying its
workers holiday pay. This is
wrong and it must stop. The ex-
tra pay millions of other Ameri-
can workers earn during the hol-
idays makes a difference, and
Walmart workers deserve no
less,” Parraz said. 
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SANTAS ON STRIKE!  Workers, labor allies, activists, Santas and helpers gath-
ering outside a Walmart store in Phoenix, Arizona, Dec. 8 to demand Walmart
bring back the holiday pay it eliminated in 2016. 

OnlinE EXtra
Sign a petition demanding Walmart
reinstate holiday pay: 
https://actionnetwork.org/
petitions/walmart-holiday-pay

WOrkErS’ riGHtS

uFcW: Walmart forces Santa claus to strike
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Buying any gifts this holiday sea-
son? If you buy union, you help
keep good jobs in the commu-
nity, and vote with your dollars
for enterprises that pay your fel-
low workers a living wage with
benefits. Union-made can be
hard to find. Here are some ideas.

Buy uniOn

kitcHEnWarE
Store shelves may be crowded with
foreign-made goods, but you can still
find gifts for the home cook that are
union-made in America. All Pyrex
products are made in Charleroi,
Pennsylvania by 310 members of
United Steelworkers (USW) Local
53G. “There’s a lot of pride in our
product,” says Local 53G president
Thomas Seal, a 34-year employee at
the plant. Other USW members in
Pennsylvania and New York make
All-Clad Stainless Steel Cookware
and Cutco cutlery. And U.S.-made
Fiesta brand dinnerware is made in
West Virginia by members of the
Glass, Molders, Pottery, Plastic and
Allied Workers union.

uniOn-MaDE GiFt iDEaS

BlankEtS 
Nothing says Pacific Northwest pride like a Pendleton Woolen Mills blanket.
Warm and durable, Pendleton blankets (but not apparel) are made in Washougal,
Washington, and Pendleton, Oregon, by 210 members of the Service Employees
International Union (SEIU) Local 49.  Their
union contract means wages of $15.94 to
$18.90 an hour, plus overtime after eight
hours, and health and pension benefits. You
can see how the blankets are made with free
tours at both locations.

BOOtS 
Danner got its start in 1936 making boots for
loggers. Eighty years later, their boots are still
built to last, whether for work, hunting, hiking,
or around town. Danner makes about half its
products at its Northeast Portland factory,
where workers are represented by UFCW Local
555. Check the label: If the boots are U.S.-
made, they were made here with union labor. 

MuSic 
Oregon Ballet Theater, the
Portland Opera, the Oregon
Symphony: All of them employ
members of American Federation of
Musicians Local 99,  IATSE Local 28
crews, and IATSE Local B-20
members, who work as ushers, ticket
takers and elevator operators. The
biggest employer of union musicians
is the Oregon Symphony, with 76
full-timers. Session players earn
$200 per two-hour appearance, plus
pension and healthcare
contributions.

WinE
Unions are rare in the wine industry,
but Washington’s award-winning
Chateau Ste.
Michelle is an
exception. It
employs members
of United Farm
Workers in its
vineyards, and
members of
Teamsters Local 117
in the barrel room,
warehouse,
production,
shipping and
maintenance
departments at its
Woodinville facility.
Company labels include Columbia
Crest, Chateau Ste. Michelle
wines, Domaine Ste. Michelle,
and Snoqualmie, and others.

SMart PHOnE
The smart phone itself is most likely
assembled in China, but the workers who
maintain the cellular network will be
members of Communications Workers of
America (CWA) if you choose AT&T or
Cricket. When you visit a company-owned
AT&T store in Oregon and Southwest
Washington, you’re talking with a member
of CWA Local 7901. And union members
can get a 15-20 percent discount on some cell plans. To download a discount coupon,
visit unionplus.org/benefits/home/att-discounts.

MOViES
Portland’s last unionized movie projectionist was laid
off by Cinema 21 in 1997. But most Hollywood films
themselves are still overwhelmingly union
productions, from the stars in SAG-AFTRA to the
gaffers in IATSE. Who wouldn’t love to get a gift card
to Regal Cinemas, or nonprofit Hollywood Theater, or
even Living Room Theaters across from the unionized
downtown Powell’s Books? 
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and its Affiliated Local Unions

We Wish All The Working Men, Women and
Their Families Joy and Happiness This

Holiday Season, and a Very Special New Year

Local 732
Pocatello, ID

Local 751
Anchorage, AK

Local 850
Great Falls, MT

Local 86
Seattle, WA

Local 506
Seattle, WA

Local 516
Portland, OR

Local 14
Spokane, WA

Local 27
Salt Lake City, UT

Local 29
Portland, OR

uniOn-MaDE GiFtS:
WHErE tO Buy tHEM, HOW tO SEnD tHEM

uniOn rEtailErS
Fred Meyer and Powell’s, not Walmart and Amazon

When you buy at Fred Meyer, Portland’s only unionized general retailer,
the money you spend will employ members of UFCW Local 555 (and Bakers
Local 114, at Fred Meyer bakery departments). Or keep it simple and get a
Fred Meyer gift card. And why shop at Amazon when you could buy books
and gifts at Powell’s Books and support about 420 Portland-area
members of ILWU Local 5, from cashiers to truck drivers to computer
programmers. Powells pays wages that average over $13.50 an hour, and
provides health benefits for full-time employees. And if you shop online
through ilwulocal5.com, 7.5% of your purchase goes to the union strike fund.

uniOn SHiPPErS
Sending cards and packages? Ship it union with USPS
and UPS, and don’t patronize antiunion FedEx 

u.S. Postal Service (USPS) is a publicly-owned employer that provides
nearly half a million career union jobs with benefits in every community in
America. uPS is the single largest employer in the Teamsters Union, with
about 250,000 union-represented employees. 

new year’s resolution!
Subscribe your union to the 
NORTHWEST

LABOR
PRESS
Annual Group Rate: 25 or more subs only 44 cents an
issue; 24 issues a year.
— Less than the cost of a first class stamp!
Members receive: Local labor news delivered by mail twice a month to union
households, plus official Meeting Notice announcements

call 503-288-3311

The annual Oregon Labor Law
Conference will held Friday, Jan.
26, at the IBEW Local 48 hall in
Portland. Founded over 20 years
ago by the late Norman Malbin,
general counsel for IBEW Local

48, the conference features leading
legal practitioners from Oregon, the
Northwest, and the nation for a day
of dynamic sessions and practical
advice, followed by a social gath-
ering to build bridges within the la-

bor movement. Cost is $95 and in-
cludes lunch. Registration starts at
7:30 a.m., and the conference runs
from 8:30 a.m. to 4:30 p.m. For
more information, or to register, go
to laborlawconference.com. 

annual labor law conference in Portland Jan. 26
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JOBS

12067 NE Glenn Widing Drive, Suite 108
Portland, Oregon
503-252-5852

IUEC23.org

From the Officers and Staff of

ELEVATOR
CONSTRUCTORS

LOCAL 23

“I am not here today to encourage deregulation,” said IBEW Local 48 representative Mike Bridges, center, at Nov.
29 House Natural Resources Committee hearing, “but that process needs to adhere to the actual regulatory re-
quirements and follow a reasonable timeline.”

cOllEctiVE BarGaininG

new System laundry strike
ends after two days

Rain was heavy but spirits were high as New System laundry workers walked
off the job the morning of Nov. 28.

Workers at New System Laun-
dry returned to the job Nov. 30
after two days on strike.

The strike was called after the
company proposed to pay mini-
mum wage to its overwhelm-
ingly female Vietnamese and
Chinese workforce in negotia-
tions over a new union contract
with Service Employees Inter-
national Union (SEIU) Local
49. New System also wants to
double the employee contribu-
tion to health insurance premi-
ums to $213 a month. 

New System does laundry for
hotels, hospitals, and restau-
rants. During the walkout,
groups of three to eight workers
visited the company’s clients to
introduce themselves, explain
the strike, and ask for symbolic

displays of support. Local 49
then tweeted pictures of work-
ers, managers and owners at
over a dozen restaurants holding
signs saying “I support New
System workers.”

Dozens of community sup-
porters also turned out to walk
the picket line with strikers, in-
cluding Oregon House Speaker
Tina Kotek.

An overwhelming majority
of the 71 members of the bar-
gaining unit took part in the
strike, but a handful of workers
remained on the job.

At press time, there was no
word on whether further strikes
are planned. The next negotia-
tion session, aided by a media-
tor, was scheduled to take place
Dec. 13, after this went to press.

Federal rules have delayed coal terminal
5 years, iBEW local 48 rep tells congress 
By Don Mcintosh
For a construction project to be
delayed more than five years
while federal agencies work on
a 4,000-page environmental
impact statement: Is that what
Congress intended when it
passed the National Environ-
mental Policy Act (NEPA) in
1969? That’s the question a
Longview union official took to
Congress Nov. 29, testifying
before the House Natural Re-
sources Committee.

“The Building Trades sup-
port a thorough permitting
process, but that process needs
to adhere to the actual regula-
tory requirements and follow a
reasonable timeline,” IBEW
Local 48 Business Representa-
tive Mike Bridges told commit-
tee members at a hearing on
“Modernizing NEPA for the
21st Century.” Bridges repre-
sents electrical workers in
Southwest Washington, and
serves as president of the
Longview-Kelso Building and
Construction Trades Council.
IBEW flew him to Washington,
D.C., to tell Congress the
NEPA process has gone off the
rails for projects like the coal
export facility Millennium Bulk
Terminals has proposed to build
in Longview, Washington.

Millennium proposes to re-
develop the site — a Reynolds
Aluminum smelter that closed
in 2000 — as the West Coast’s
largest coal export terminal.
But the proposal has run into

opposition from environmental
and community groups, and has
had great difficulty getting all
the federal, state, and local per-
mits it needs.  

Building trades unions have
been supporting the project be-
cause the company signed a
project labor agreement pledg-
ing to use union labor, to the
tune of 1,350 direct jobs and
$70 million in direct wages.

Millennium submitted its
permit applications in February
2012. It took three-and-a-half
years for the Seattle office of
the Army Corps of Engineers to
complete the “draft” Environ-
mental Impact Statement (EIS)
that the federal NEPA law re-
quires. And the final EIS is still
unfinished. 

“I don’t think Congress
would think that a federal
NEPA EIS should take six
years, especially given the
scope of our project,” Wendy
Hutchinson, Millennium Vice
President of Public Affairs, told
the Labor Press. “We’re really
a trans-loading facility trying to
build two docks on the Colum-
bia River, no different than the
hundreds of other docks that the
Army Corps has permitted in
the Columbia River.”

In his testimony to the House
committee, Bridges said NEPA
has been used to protract and
impede agency officials from
making a permit decision, in-
stead of serving as a useful tool
to solicit input from the public

and educate decision-makers
about a proposed project’s en-
vironmental pros and cons —
as Congress intended.

“NEPA was not enacted to
function as a political process to
allow members of the public to
voice their approval or disap-
proval of a controversial proj-
ect,” Bridges said. “Yet the
multiple NEPA hearings I at-
tended on the Millennium proj-
ect functioned as a public vot-
ing booth of sorts. At these
public hearings, I witnessed
singing grandmothers, people
dressed as their favorite endan-
gered species, and other theatri-
cal antics, designed not to in-
form agency officials but to
publically protest the project.”

Bridges said building trades
unions support responsible and
consistent environmental regu-
lations and have been involved
in renewable energy projects
and environmental improve-
ments at industrial facilities for
decades. But they also want
jobs building infrastructure for
fossil fuels, which are still the
main source of energy.

“We get accused even by our
members: ‘Why are we sup-
porting a dying industry?’”
Bridges told the Labor Press. “I
just always remind folks: We
don’t get the opportunity to de-
cide what the Port wants to in-
vest in or what a private entity
wants to invest in. But we’re
going to support responsible,

Turn to Page 12
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at Springfield’s PeaceHealth Sacred Heart hospital, medical techs unionize
uniOn OrGanizinG

The new 350-member bargain-
ing unit will be part of OFNHP.

At PeaceHealth Sacred Heart
hospital facilities in Springfield
and Eugene, medical techni-
cians unionized in a landslide
221-to-64 vote Nov. 28 and 29.

The new 350-member bar-
gaining unit will be part of Ore-
gon Federation of Nurses and
Health Professionals (OFNHP),
which is also known as Local
5017 of the American Federa-
tion of Teachers (AFT).

OFNHP president Adrienne
Enghouse says the union cam-
paign began with a supportive
nudge from one hospital
worker’s husband. Coming
home upset, she would com-
plain about conditions at Sacred
Heart to her husband, a Eugene
firefighter. As a member of the
International Association of Fire
Fighters (IAFF), he told her she
needed a union. She took the ad-
vice and found her way AFT,
and the national union assigned

organizers to help.
By Nov. 6, the union had

enough support to ask the Na-
tional Labor Relations Board to
oversee a union election for 51
occupational classifications, in-
cluding pharmacy and surgical
techs; CT, EEG, MRI and ultra-

sound technicians; licensed
practical nurses; and respiratory
therapists.

Enghouse says PeaceHealth
didn’t hire “union avoidance”
consultants like many employ-
ers do, but did hold one-sided
“informational meetings” about

what it’s like to be in a union.
The meetings failed to persuade.

The addition of the new union
of medical technicians means
PeaceHealth Sacred Heart may
now be one of Oregon’s most
heavily unionized hospitals.
Nurses at Sacred Heart are rep-

resented by Oregon Nurses As-
sociation, which is also an AFT
affiliate. Hospital support work-
ers belong to Service Employees
International Union (SEIU) Lo-
cal 49. Stationary engineers and
skilled maintenance employees
who maintain building systems
and equipment are members of
Operating Engineers Local 701.
Even the doctors are union-rep-
resented, part of AFT Local
6552.

“We’re happy that these work-
ers are going to have a voice in
their workplace,” Enghouse said.
“It makes me feel proud to work
with people who are brave
enough to stand up for their
themselves and their patients.”

AFT now represents more
than 5,000 healthcare profes-
sionals throughout the Peace-
Health system in Washington,
Oregon and Alaska. Nationally,
the AFT represents 130,000
healthcare professionals, mak-
ing it the third-largest healthcare
union in the country.

At AFT offices, pro-union workers celebrate a major union election win at PeaceHealth Sacred Heart hospital. 
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State Sen. Rod Monroe — a
Portland Democrat — has
earned the dubious distinction of
being named “2017 Scrooge of
the Year” by Portland Jobs with
Justice. Each year the non-profit
workers rights group confers the
Scrooge award on a boss, politi-
cian, or corporation that stood
out for their hard-hearted atti-
tude toward working people.
The winner is the nominee who
gets the most votes, one dollar
per vote, at the group’s annual
holiday party and fundraiser.
This year’s party raised over
$5,000 for Portland Jobs with
Justice. Attendees at the Dec. 9
event chose Monroe because
he’s a landlord who with the
help of the landlord lobby
helped kill renters’ rights legis-
lation in the 2017 session of the
Oregon Legislature, including a
bill to allow cities to use rent
control. Amid a crisis of housing
affordability, Democratic House
Speaker Tina Kotek declared
that bill a priority, and it passed
the Oregon House, only to fail
in the Senate thanks to Monroe.

The year’s other nominees:
■ AT&T Mobility, for stalling on contract

bargaining, and negotiating with workers
in bad faith for over a year.

■ Freedom Foundation, for pushing
anti-worker legislation, and for attacking
and harassing local union members.

■ Kay Toran, CEO of Volunteers of America,
for paying workers minimum wage while
earning over $200k per year, and refusing
to negotiate with a newly formed union.

■ Mondeléz-Nabisco, for outsourcing
factory jobs to countries with more lenient
labor laws to avoid union labor and exploit
workers for greater profits. 

■ Tom Mears, chairman of Burgerville
parent company The Holland Inc., for
Burgerville's year-and-half-long anti-
union campaign.

BuilDinG cOMMunity

Senate Democrat wins
Scrooge of the year award

Faith group says owners of the
iconic Oreo brand treat working
people like a commodity.

Nonprofit faith-labor group In-
terfaith Worker Justice (IWJ)
released a scathing report Dec.
12 about Mondelēz-Nabisco’s
decision to shift production to
Mexico and lay off hundreds of
workers in Chicago and other
U.S. cities. The report is entitled
“Breaking Faith: Outsourcing
and the Damage Done to our
Communities.” To produce it,
IWJ staff met and documented
the stories of Nabisco bakery
workers in Chicago; Fair Lawn,
New Jersey; Portland, Oregon;
Richmond, Virginia; and At-
lanta, Georgia. They also trav-
eled to a Nabisco plant in Mex-
ico.

In 2015, Mondelēz told the
BCTGM union it would spend
$130 million to install new pro-
duction lines at its new bakery
Mexico, and close nine of its 16
production lines in Chicago.
Nabisco has been making some
products at a plant in Monter-
rey, Mexico, since 2003. In

2014, it opened a $350 million
plant outside of Monterrey,
while closing plants in Philadel-
phia and Toronto.

The immense new facility
sits in an industrial park in the
desert, an hour from Monterrey
city limits and 120 miles from
the U.S. Mexican border. IWJ
said workers are bused to and
from the bakery, which is sur-
rounded by fencing, and earn
just a little over a dollar an hour. 

“Mondelēz-Nabisco has
come to treat its workers just
the same way they would the
other commodities that go into
Oreos, such as cocoa, sugar,
flour, and so on,” IWJ says in

the report. “We found this to be
one of the clearest demonstra-
tions of how the company has
broken faith with its workers,
and by extension … with con-
sumers.”

Mondelēz-Nabisco also
broke faith with the communi-
ties that supported it, IWJ said:
downsizing after taking in over
$91 million in public subsidies
going back as far as 1993. 

Why devastate workers and
communities? To pay obscene
compensation to those making
the decisions, IWJ concluded.
Former Mondelēz-Nabisco
CEO Irene Rosenfeld made
more than $185 million in the
last nine years and is leaving
the company with a $35 million
personal pension, $50 million
severance and over $70 million
in additional stock options. In-
coming CEO Dirk Van de Put
stands to make $55 million in
his first year. 

Buy uniOn

interfaith Worker Justice releases report
on Mondelēz to shift production to Mexico

OnlinE EXtra
Read the full report at
http://www.iwj.org/resources/break
ing-faith-outsourcing-and-the-
damage-done-to-our-communities



PaGE 8 | December 15, 2017 | nOrtHWESt laBOr PrESS

FROM THE OFFICERS AND EXECUTIVE BOARD OF THE

NNORTHWESTORTHWEST OOREGONREGON LLABORABOR CCOUNCILOUNCIL

Seated from left to right:  1st Vice President Everice Moro; 2nd Vice President Ed Barnes; President Jeff Anderson; Executive Secretary-Treasurer Bob
Tackett. Standing from left to right:  Board members Willy Myers, Will Lukens, Rose Etta Venetucci, Sam Gillispie, Dave Tully, Sandy Gillis,  Terry Lans-
ing, Ellen Ino, Mike Pucik, and Scott Zadow.  Not pictured is Mike Bridges. 

To the Editor:
As a 41-year Teamsters Local
206 member who started with
United Grocers, now Supervalu,
I was surprised and distressed to
find in your Nov. 12, 2017 edi-
tion, a story regarding the union
drive at New Seasons, in a five
column banner listing the
‘Unionized Grocery Stores’ and
the ‘Non-Union Competition,’
(both in nice big orange letters),
a grievous error. Teamsters-rep-
resented Cash & Carry Stores
were listed as non-union.
Checking back with some re-
tired bothers, the Cash & Carry
Stores were union in the early
1950s, no doubt about it. They
still had union contracts when I
started in the 1970s, and I’ve
been on every contract commit-
tee for Cash & Carry since
1987.

Cash & Carry has a statewide
agreement with 20 union stores.
Cash & Carry has the industry
leading contract, period. Every-
one in the store except the store
manager is a Teamster. There is
no retail grocery — union or
nonunion — in the state who
touches our wages, pension,
health and welfare, guaranteed
workweeks, seniority bidding,
vacation schedules, etc. No sys-
tem runs any better or with less
man hours versus volume, not
on either list. We are proud to
represent these Teamster broth-
ers and sisters and the important
work they do.

Cash & Carry stores are open
to everyone. You won’t find
beer or a pharmacy, but you will
find fresh meat, dairy, produce,
dry grocery, frozen food, and an
array of kitchen and cleaning
necessities as well. It is an out-
standing shopping experience
with a seasoned crew at every
location. Good contracts tend to
be a special type of glue that en-
courages workers to commit to
a career. Union runs deep in this
company. Many in upper man-
agement came up through the
rank and file, even a company
president, and for those man-
agers who vested, at retirement
there was and is a Teamster pen-
sion waiting for them too.

Attached you will find each
Cash & Carry facility address.
Shop union, shop local, shop
Cash & Carry.

Stan White
Secretary Treasurer
Teamsters Local 206

cash & carry: 100% union with the teamsters
Portland 731 SE Stephens St.

910 N. Hayden Meadows Drive
1825 NW 19th Ave.

Clackamas 15700 S.E. 82nd Drive
Gresham 2521 NW Division St.
Tigard 11745 SW Pacific Hwy. 
Aloha 3950 SW 170th Ave. at TV Hwy  
Salem 1410 Barnes Ave., SE

1355 Salem Ind. Drive
Kelso, Washington 2303 Talley Way

Eugene 4214 W. Fifth Ave. 
Springfield 3559 Gateway St.
Coos Bay 751 S. 2nd
Newport 156 NE 7th
Warrenton 595 SE Alternate Hwy 101, 
Bend 1500 NE Third St. 
Medford 2033 Cardinal Ave.
Klamath Falls 2805 Maywood Drive, 
The Dalles 1820 W. 2nd 
Pendleton 4228 Westgate 

caSH & carry iS a uniOn GrOcEr tOO!

OPEn FOruM
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Warm Wishes for a
Wonderful Holiday Season 
and a very Happy New Year

from

Merry
Christmas

OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL

UNION LOCAL 11
820 SW Second Ave., Suite 200,

Portland, OR 97204

www.tcnf.legal

You can win a
penalty from an

insurer if it is
proven that
the workers’

compensation
claim denial

was unreasonable. 

Chris ThomasScott Sell

Cynthia Newton Chris Frost

James CoonRaymond Thomas

Melissa Haggerty Sydney Montanaro



Iron Workers Local 29, their Joint Apprenticeship Training
Committee, and the Pacific NW Ironworkers Federal Credit
Union held their 32nd annual Breakfast with Santa party
Dec. 9 at the Airport Holiday Inn in Northeast Portland. Ini-
tially hosted during the difficult economic times of 1985,
the special event was created to help make the holiday sea-
son a little brighter for ironworkers’ families. Since that first
year it has become a very popular and eagerly awaited hol-
iday event. 400 Iron Worker family members and more than
180 children and grandchildren enjoyed a holiday break-
fast, followed by a visit from Santa Claus.  Kids 10 and under
each received a wrapped present.
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Season’s Greetings
from the Officers, Representatives,

Office Staff and Members of

Machinists
District W24

International Association of
Machinists & Aerospace Workers,

Woodworkers, AFL-CIO

Lodge 63 in Gladstone

Lodge 1005 in Gladstone

Lodge 1432 in Gladstone

W12 in Klamath Falls

W246 in Springfield

W261 in Central Point

W38 in Shelton, WA

W130 in Aberdeen, WA

W536 in Longview, WA

W98 in Arcata, CA

W364 in Lewiston, ID

Local 88 in Butte, MT

from the

Columbia-Pacific Building &
Construction Trades Council

Willy Myers, Executive Secretary Treasurer

Season’s
Greetings

from

Plasterers
Local 82

&
Plasterers Joint
Apprenticeship

Kent Sickles
Business Manager

12812 NE marx St. Portland, OR  503-232-3257

iron Workers local 29 members have breakfast with Santa
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Joe Bowers - FINANCIAL SECRETARY TREASURER/BUSINESS MANAGER

Shane Nehls - PRESIDENT/BUSINESS AGENT
Rod Sprinkle Jr. - VICE PRESIDENT/ORGANIZER Chad Young - SGT.-AT-ARMS Eric Cole - Conductor

Tom Pearson - Dispatcher/Organizer     Mike Alldritt - Organizer  
EXECUTIVE BOARD: Eric Cole, Mike Newton, Charles Riggs, Travis Taylor, Jade Worthington.
TRUSTEES: Steve Mahoney, Dean Viers, John Hillstead.  JATC: Kevin Crocker, Ray Robles, Shane Nehls.
EXAMINING COMMITTEE: Eric Cole, Mike Newton, Charles Riggs.
ADMINISTRATIVE PROFESSIONAL: Aimee Parmeter

SEASON’s GREETINGs T0 ALL
from

IRON WORKERS LOCAL 29
11620 NE Ainsworth Circle, Suite 200, Portland, OR 503-774-0777

Santa’s Helpers for 242 Years!

Happy Holidays
from

Letter CarriersLetter Carriers
Branch 82Branch 82
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safe projects that provide jobs
for our members.” 

Millennium has so far spent
$15 million on technical work
for the state and federal govern-
ment EIS process, and another
$20 million on cleanup of the
smelter site, including the re-
moval over 300,000 tons of ma-
terial. 

At the hearing, Committee
Chair Rob Bishop, a Utah Re-
publican, said like other environ-
mental statutes, NEPA had a no-
ble intent, but was written in too
open-ended and vague a manner.

“A common refrain that we
are hearing,” Bishop said, “…  is
that NEPA is used as a tool to
slow or block needed infrastruc-
ture projects and rural develop-
ment. Delays, duplications, mul-
tiple reviews, add a cost to the
program, which drives up the
cost of everything from milk to
lumber to energy.” 

That point got pushback from
some Democrats on the commit-
tee, including ranking member
Raul Grijalva of Arizona. Gri-
jalva says delays are partly the
result of federal agency under-
staffing.

“Since the Republicans took

the House majority in 2011 they
have renewed their assault on
NEPA,” Grijalva said. “They
have pushed for drilling, log-
ging, dam-building and other en-
vironmentally destructive activ-
ities to be conducted without
federal agency oversight or pub-

lic review. … Blaming NEPA
for uncovering bad projects is
like blaming a tumor on the X-
ray that discovered it.”

Grijalva didn’t specifically

criticize the Millennium project,
or say why it’s taken almost six
years to study the impact on wa-
ter quality of two Columbia
River docks.

...congress hears about coal terminal delay
From Page 6

OnlinE EXtra
Read Bridges’ full testimony at http://bit.ly/2l96MId or watch a video of the testi-
mony, and the questioning from members of Congress that ensued, at
https://youtu.be/_ESzJAz-jUE?t=28m51s 
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Best Wishes for the
Holidays and 2018

Offering Member-Focused Services for the
Working Men, Women and their Families

across the Pacific northwest
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AFSCME 88
General membership and stewards meet 6 p.m.
Wednesday, Dec. 20.  Meeting agendas may be
viewed on the AFSCME Local 88 webpage on the
Monday prior to the Wednesday meeting.
Executive Board meets 6 p.m. Wednesday, Jan. 3.
Any member in good standing may attend as a non-
voting visitor.
Meetings are held at 6025 E. Burnside, Portland.

AFSCME 189
General membership meets 5:30 p.m. Tuesday, Jan.
9. Meetings are held at 6025 E. Burnside St.

Bricklayers and Allied
Craftworkers 1
No meeting in December.

Cement Masons 555
Members meet 7 p.m. Thursday, Dec. 21, at 12812
NE Marx St., Portland. 

Electrical Workers 48 
RENEW meets 5:30 p.m. on the first Tuesday of
every month in the Executive Boardroom.
Executive Board meets 6 p.m. on the first and third
Wednesday of the month in the Executive Board-
room.   
Coast Unit meets 6 p.m. on the first Thursday of
every month at Astoria Labor Temple, 926 Duane
St., Astoria.
Electrical Workers Minority Caucus meets 5:30 p.m.
on the second Tuesday of every month in the Meet-
ing Hall.
*** Residential Unit meets 5 p.m. on the second
Tuesday of every month in the Dispatch Lobby  ***
starting in January 2018 the time will be 5:00
p.m.***
Sound and Communication Unit meets 6:30 p.m. on
the second Wednesday of every month in the Meet-
ing Hall.
Wasco Unit meets 6 p.m. on the second Thursday of
every month at Northern Wasco County PUD, 2345
River Road, The Dalles.
Washington Unit meet 6 p.m. on the second Thurs-
day of every month at the Longview Meeting Hall,
1145 Commerce Ave, Longview, WA.
Sisters in Solidarity of Local 48 meets 6 p.m. on the
third Monday of every month in the Meeting Hall.  
Marine Unit meets 5 p.m. on the fourth Tuesday of
every month in the Meeting Hall.
General Membership Meeting meets 6:30 p.m. on
the fourth Wednesday of the month in Local 48’s
Portland Meeting Hall and at the Local 48 Longview
Hall. Doors open at 5:30 p.m. 
Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted
DEATH ASSESSMENTS: The following death as-
sessments have been declared for Dec., No. 2556,
Harold C. Phillips; No. 2557, Ray L. Harmon; No.
2558, Raymond C. Younger; and No. 2559, John W.
Bader Jr. The Dec. assessment is $1.50.

IBEW 280
Executive Board meets 4:30 p.m. Wednesday, Jan. 3,
at 32969 Hwy. 99E, Tangent.
Bend Unit meets 5:30 p.m. Thursday, Jan. 11, at the
IBEW/UA Training Center, 2161 SW First St., Red-
mond.
Eugene Unitmeets 5:30 p.m. Wednesday, Jan. 17, at
the Local 290 Training Center, 2861 Pierce Parkway,
Springfield.
Salem Unitmeets 5:30 p.m. Thursday, Jan. 18, at
Red Lion Inn, 3301 Market St NE, Salem.
PLEASE NOTE NEW LOCATION.

Elevator Constructors 23
Members meet 6 p.m. Thursday, Jan. 11, preceded
by a 5:30 p.m. Executive Board meeting, at 12067
NE Glenn Widing Dr. #108, Portland.  

Fire Fighters 1660
Members meet 8 a.m. Thursday, Jan. 11, at 4411 SW
Sunset Dr., Lake Oswego.  

Fire Fighters 452
Members meet 6 p.m. Wednesday, Jan. 3, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Glass Workers 740
Executive Board members meet 5 p.m. Thursday,
Jan. 4, at 11105 NE Sandy Blvd., Portland.  
Portland area members meet 6 p.m. Thursday, Jan. 4,
at 11105 NE Sandy Blvd., Portland. 
Salem area members meet 5 p.m. Tuesday, Jan. 2, at
Best Western Plus, Mill Creek Inn, 3125 Ryan Drive
SE, Salem. NOTE: Date change.
Eugene area members meet 5 p.m. Wednesday, Jan.
3, at Ciao Pizza, 3342 Gateway St., Springfield.
NOTE: Date change.

Insulators 36
Executive Board meets 6 p.m. Wednesday, Jan. 10. 
Members meet 7 p.m. Friday, Jan. 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, Jan. 4, preceded by
a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

Iron Workers  Shopmen 516
SPECIAL MEETING: Members meet 10 a.m. Sat-
urday, Dec. 16. PLEASE NOTE DATE AND
TIME CHANGE due to the Christmas holiday and,
in the event a quorum is not present, to conduct local
union business.  Union dues must be paid through
November to enter.    
Executive Board meets 6 p.m. Thursday, Jan. 11.
Meetings are at 11620 NE Ainsworth Circle, Port-
land, OR. 

Laborers/Vancouver 335
Members meet 7 p.m. Monday, Jan 8, preceded by a
6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.  PLEASE NOTE DATE CHANGE.

Laborers 483 Municipal
Employees
Members meet 5:30 p.m. Tuesday, Dec. 19, pre-
ceded by a 4:30 p.m. Steward’s Meeting,  at the 
Musicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Dec.
21, preceded by a 5 p.m. Executive Board meeting,
at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE DATE CHANGE.

Machinists 63
Executive Board meets 4 p.m. Wednesday, Jan. 10.
Members meet 10 a.m. Saturday, Jan. 13, preceded
by a 9 a.m. stewards’ meeting.
Meetings are at 25 Cornell, Gladstone.  

Machinists 1005
Members meet 10 a.m. Saturday, Dec. 16.
Executive Board meets 4:30 p.m. Wednesday, Jan.
17. PLEASE NOTE: Interviews for Leadership 1
classes will be held at this meeting. Written resumes
will be accepted if you are unable to attend this
meeting.
All meetings are at 25 Cornell, Gladstone.

Machinists 1432
Swing and graveyard shift members meet at 11 a.m.
Monday, Jan. 8.
Regular membership meets 6:30 p.m. Wednesday,
Jan. 10, preceded by a 6 p.m. Executive Board meet-
ing.
Meetings are at 25 Cornell, Gladstone. 

Molders 139B
Members meet 6:30 p.m. Thursday, Dec. 28, pre-
ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

Office & Professional
Employees 11
Members meet 7 p.m. Tuesday, Jan. 9, at 3815 Co-
lumbia St., Vancouver.

Painters & Drywall Finishers
10
December meetings for Portland and Eugene have
been cancelled.

Sign Painters & Paint Makers
1094
Members meet 3:30 p.m. Monday, Dec. 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, Jan. 3, at 12812
NE Marx St., Portland.

Plumbers and Steamfitters
290
Portland area members meet 7:30 p.m. Friday, Dec.
15, at 20210 SW Teton Ave., Tualatin. The new LU
290 remote meeting venue is at the Teamsters and
Laborers Union Hall, 2212 NE Andresen, Vancou-
ver. Members meet 7:30 p.m. Friday, Nov. 17. The
following locations will be able to participate re-
motely in the Regular Business Meeting at 7:30 on
the 3rd Friday of every month: Bend,
Eugene/Springfield, Eureka, Medford, and Salem. 
Astoria areamembers meet 6 p.m. Thursday, Dec.
21, at the Astoria Labor Temple, 926 Duane St., As-
toria.
Brookings areamembers meet 5:30 p.m. Tuesday,
Dec. 19. Please contact agent Craig Spjut at 707-
496-1767 for location confirmation.
Coos Bay areamembers meet 6 p.m. Tuesday, Dec.
19, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.
Klamath Falls areamembers meet 5 p.m. Tuesday,
Dec. 19, at 4816 S. 6th St., Klamath Falls.
The Dalles areamembers meet 6 p.m. Tuesday,
Dec. 19, at the United Steelworkers Local 9170
Union Hall, The Dalles.

Roofers & Waterproofers 49
Executive Board meets 7 p.m. Thursday, Jan. 4.
Members meet 7 p.m. Thursday, Jan. 11.
Meetings are at 5032 SE 26th Ave., Portland.
(Phone:  503 232-4807)

Sheet Metal Workers 16
Coos Bay areamembers meet 4 p.m. Thursday,
Dec. 21, at Abby’s Pizza, 997 First St., Coos Bay. 
Portland members meet 6 p.m. Tuesday, Jan. 9, at
the Sheet Metal Training Center, 2379 NE 178th
Ave., Portland. PLEASE NOTE:A Special of Or-
der of Business will be held at this meeting to pres-
ent and vote on Union Policies.
Medford areamembers meet 4 p.m. Wednesday,
Jan.10. Please call Dennis Dover at 541-517-9644
for location.
Eugene areamembers meet 6 p.m. Tuesday, Jan. 9,
at Sheet Metal Local 16 Hall, 1887 Laura St.,
Springfield. PLEASE NOTE: Meeting to be broad-
cast with the Portland meeting.
Women of Sheet Metal Workers Local 16
(WOSM) meets 4:30 p.m. Friday, Jan. 19, at
Beaulahland, 118 NE 29th Ave., Portland.  Children
are welcome.

CENTRAL LABOR CHAPTERS
Eastern Oregon
Delegates meet 6 p.m. Wednesday, Dec. 20 at AF-
SCME, 308 SW Dorion, Pendleton.

Lane County
Delegates meet 7:30 p.m. Wednesday, Dec. 27, at
1116 South A St., Springfield.

Linn-Benton-Lincoln
Delegates meet 7 p.m. Wednesday, Dec. 20, pre-
ceded by a 6:30 p.m. Executive Board meeting, at
1400 Salem Ave., Albany.

Marion-Polk-Yamhill
Delegates meet 6 p.m. Monday, Jan. 8, preceded by
a 5:30 Executive Board meeting, at 4735 Liberty Rd,
S., Salem. 

Southern Oregon 
Delegates meet 6 p.m. Tuesday, Jan. 9, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

CENTRAL LABOR COUNCIL
Northwest Oregon
Delegates meet 7 p.m. Monday, Jan 22, at IBEW
#48 Hall, 15937 NE Airport Way, Portland.

Southwest Washington
Delegates meet 6 p.m. Wednesday, Jan. 3, at the LI-
UNA hall, 2212 NE Andresen Rd., Vancouver.

BUILDING TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesdays, Dec. 19 and Jan.
2, in Kirkland Union Manor II, 3535 SE 86th, Port-
land.
Delegates meet 10 a.m. Tuesday, Dec. 26 at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, Dec. 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, Jan. 4, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland and Vicinity
Delegates meet 5 p.m. Tuesday, Dec. 26.
Executive Board meets 10 a.m. Monday, Jan. 8. 
Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

uniOn MEEtinG nOticES

Oregon AFSCME
Retirees meet 10 a.m. Tuesday, Dec.
19, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954 ext. 226.

Bakers 114
Retirees meet 11:30 a.m. Thursday,
Dec. 21, at Hometown Buffet, 10542
SE Washington St., Portland.

Electrical Workers 280 
Retirees meet between 11:45 a.m.
and noon Monday, Jan. 8, at The Old
Country Buffet on Lancaster in
Salem. If you have any questions,
please give Don Ball a call at 541-
327-3388.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
Dec. 21, at Hometown Buffet, 10542
SE Washington St., Portland.

Insulators 36
Retirees meet for breakfast 9 a.m.
Wednesday, Jan. 3, at Elmer’s
Restaurant, 10001 NE Sandy Blvd.,
Portland.

Machinists 
Retirees meet 10 a.m. Wednesday,
Jan. 3, at 25 Cornell, Gladstone.

United Association 290
Retirees meet 10 a.m. Thursday, Dec.
21, at 20210 SW Teton Ave., Tu-
alatin.  

rEtirEE MEEtinG nOticES

Holiday Greetings
to Organized Labor

With every good wish
for the New Year

 

 
   

     
      

 

 
 

P.O. Box 4148 
Portland, Oregon 97208 

503-282-5581 
www.wcearhart.com 

 
Main office: 

3140 NE Broadway, Portland 
 
 

Serving the Employee Benefit Industry for 63 Years.
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MMerry erry CChristmas!hristmas!

Ray Carpenter
Vice President-Executive Board

Darrell Hopkins, Sr.
Recording Secretary

Samantha Henson
Office Manager

Travis Hopkins
President/Field Representative

James Hale

Warden-Executive Board

Executive Board
James Breneman
James Dittemore

Sean Maybee,  Jason Barthel

from the officers and staff of 

ROOFERS AND WATERPROOFERS LOCAL 49
Russ Garnett 

Business Manager/
Financial Secretary

Oregon alliance for
retired americans
elects new officers
Everice Moro has been elected
president of the Oregon Alliance
for Retired
Americans.
She succeeds
Scott Blau, a
retiree of the
National As-
sociation of
Letter Carri-
ers Branch
82, who did
not seek re-
election. 

Moro is an active retired
member of the Oregon School
Employees Association-Ameri-
can Federation of Teachers Lo-
cal 6732. She also serves as sec-
ond vice president of the
Northwest Oregon Labor Coun-
cil. 

Rounding out the retiree
group’s Executive Board are
Secretary Bonnie Luisi, Treas-
urer Richard Schwarz, and Vice
Presidents Louise Currin and
Jackie Davais. All officers will
assume office Jan. 1, 2018.

The Alliance for Retired
Americans is an AFL-CIO con-
stituency group for retired union
members. It focuses on issues
that matter to the issues that mat-
ter to current and future retirees.

uniOn DEMOcracy

Oregon Historical Society union
affiliates with ilWu local 5
Workers at the Oregon Histor-
ical Society voted Nov. 21 to
affiliate with International
Longshore and Warehouse
Union (ILWU) Local 5, the lo-
cal union that represents em-
ployees at Powell’s Books.

The unit consists of 23 full-
time permanent librarians,
archivists, and receptionists at
the non-profit’s downtown
Portland museum, library, and
headquarters and a storage
warehouse in Gresham. The
workers have been unionized
since 1990, when they formed

their own independent union,
the Oregon Historical Society
Employee Association. Now
they’ll be part of a 36,000-
member West Coast union best
known for representing work-
ers on the docks. 

Within ILWU Local 5,
they’ll maintain their own dues
structure and their own offi-
cers: President Joey Beach and
Secretary-Treasurer Matt
Cowan. 

Their current contract ex-
pires Jan. 31, 2018.

Percy Winters, Jr.,  has been
elected president of AFSCME
Local 88 at Multnomah
County. He succeeds Jason
Heilbrun, who did not seek re-
election. Also elected by accla-
mation to two-year terms were
Vice President Raymond De
Silva, Treasurer Matt Davis,
and Secretary Korie Erickson.
They were installed in office
last month. 

Others elected to the Local
88 Executive Board are:
Public Safety Sector:Megan Gallagher,

Lisa Alfano, Lela Clay, Annie Sons, and

Amy Bacher. 
General Government/ Library Sector:

Tom Newsom, Grant Swanson, John
Barkurst, Karin Sandwick, and Scotty
Scott. 

Health & Human Sector: Jackie Tate,
Nick Tipton, Josefa Gonzalez, and
Lakeesha Dumas.

Transition Projects Inc.:: Christine Layton. 
Trustees: Jeanne Ramsten and Liang Wu.

Local 88 is the largest em-
ployee union at Multnomah
County, representing approxi-
mately 3,387 workers.

new officers at aFScME local 88 

Everice Moro



Bader is a longtime member of
Portland-based Bricklayers &
Allied Crafts Local 1

Ken Bader, a 67-year member
of Bricklayers & Allied Crafts
(BAC) Local 1, Oregon, re-
ceived the international
union’s John B. Scola Out-

standing Instructor Award for
2017.

The BAC Craft Awards are
presented by the Bricklayers
International Union every five
years to recognize “the best of
the best” examples of union
craftsmanship and service to
labor and/or the community.
The program began in 1986.

The 2017 recipients were
announced in October at the
international union’s headquar-
ters in Silver Spring, MD. The
award was officially presented
to  Bader Dec. 4 at Local 1’s
retiree holiday luncheon in
Portland.

Bader, 87, was one of the first
class of instructors certified by

the International
Masonry Institute
(IMI). He spent
over 40 years
teaching the craft
through the Brick-
layers’ apprentice-
ship program, as
well as IMI’s Job
Corps program.
And he didn’t
limit himself to
just bricklaying
— he also learned
and taught stone,
marble, tile, and
terrazzo.

Throughout his career he
helped spread the growth of
masonry, assisting numerous
apprenticeship programs in
improving their curriculum
and recruitment goals. 

He has served as an extraor-
dinary role model to senior
professionals, as well as being
an inspiration to apprentice-
ship and labor staff at the be-
ginning of their careers, said
Matt Eleazer, president of

BAC Local 1.
“You will never find another

person like Brother Bader.”
Eleazer stated. “Many people
work to live but if you ask
Ken, he lives to be a Brick-
layer.  Many times, he has told
me that masonry is his life.”

The instructor award is
named after the late training
director and longtime New
York Bricklayer union leader
John B. Scola.

nOrtHWESt laBOr PrESS | December 15, 2017 | PaGE 17

from
OFFICERS, EXECUTIVE BOARD,

MEMBERS & STAFF

Bakery, Confectionery, Tobacco Workers
& Grain Millers Local 114

May your holiday be filledMay your holiday be filled
with the joy of the seasonwith the joy of the season

Oregon Bricklayer ken Bader gets ‘Outstanding instructor award’
PEOPlE

KEN BADER
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IBEW
Local 280

Wishes
You and Your

Family a
Merry

Christmas 



Robert Porter, President                       Gil Freeland, Vice President

Al Shropshire, Business Manager
Financial Secretary/Treasurer 

Wishing you a
Happy Holiday Season

and a New Year
filled with Health, Peace and Prosperity

HaPPy HOliDayS
to the working men and women of

Oregon and SW Washington
www.electgillespie.org

https://www.facebook.com/KathyE.Gillespie/
Democrat Kathy Gillespie for State Rep., 18th LD (2)

THIS NEWSPAPER BROUGHT TO YOU BY AMERICA'S LABOR MOVEMENT. SHOP
LOCAL. AND BUY UNION AND AMERICAN-MADE.
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Nearly 40 volunteers from IBEW
Local 48 spent Saturday, Oct. 28,
helping set up the temporary power
for The Grotto’s Christmas Festival
of Lights.  Located in Northeast
Portland, The Grotto is a Catholic
shrine and botanical garden meant
to provide spiritual inspiration.

Local 48 and their employers at
the National Electrical Contractors
Association (NECA) have been
involved with the distribution of
power for the Festival of Lights
since its inception in 1988. That
first year the festival ran for just
10 nights with approximately

60,000 lights. It later ramped up to
more than 500,000 lights, and last
year,  the festival switched to
LEDs, boosting the light count to
more than 1 million.

The festival now runs from the
day after Thanksgiving through
Dec. 30. 

The Grotto says its Festival of
Lights is the largest Christmas
choral festival in the world. It fea-
tures nearly 160 indoor holiday
concerts performed by school,
church and civic choirs. The fes-
tival also has a petting zoo for
children, and holiday foods and

beverages.
More than 55,000 people visit

the festival each year. The festival
runs nightly from 5 to 9:30 p.m.
through Dec. 30 (closed
Christmas Day). General
admission is $11 for adults, $10
for seniors 65 and over, and
military personnel, $6 for kids
ages 3 to 12, and free for children
2 and under. Visitors are
encouraged to bring a donation of
canned or dry food benefitting
Snow-Cap, the East county’s
affiliate of the Oregon Food
Bank. Parking is free.

a 30-yEar traDitiOn

union electricians light up the Grotto festival of lights

Members of IBEW Local 48 spent Saturday, Oct. 28, setting up power for The
Grotto’s Christmas Festival of Lights.  Among them were David Mullett and
Kevin Miller (below), and Dan Rhein and Sara Wynn (left).  This is the 30th
year that union members and their families have helped out.
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Cement masons LoCaL 555 and PLasterers LoCaL 82 reCog-
nized Longtime members and graduating aPPrentiCes at their
annual holiday dinner Dec. 2. ABOvE: new journeymen are,  from left to right:
Liz Nichols (with son Shamus), David Renteria, Carl Fogle, Dillon Crawford,
Mike Shepherd, Jeffrey Lundin, Kevin Temple, and Daniel Bishop.  With them
are Apprenticeship Coordinator Craig Smith and Local 555 Business Manager
Geoff Kossak.  Not pictured are Brian Army-Gilbert, Shawn Frederiksen, Jor-
dan Lee, and Darwin vizcaino. ABOvE RIGHT: Kossak (left) and Smith (right)
hand out service pins to from left to right:  John Lies (25 years), Chris Romo
(30 years), Paul Turner (30 years), and Dennis Peterson (40 years). Not present
were 60-year member Lawrence Minor, 40-year member Paul Petersen, 30-
year member Jeffrey Weaver, and 25-year member J. David Irons. Also rec-
ognized, but not present, were Plasterers’  50-year members Michael Buffing-
ton and Merin Dobson, and graduating apprentice Derek Sanders. RIGHT:
Gil and Fern Kossak (Geoff’s parents) were recognized for celebrating their
51st anniversary (on Dec. 3).  Gil is a 45-year retired member of Local 555. He

cement Masons, Plasterers holiday party

has served on the Executive Board,
as vice president, and as a trustee on
the Oregon and SW Washington Ce-
ment Masons Apprenticeship JATC.
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Our members have 
the power to make
the season bright.

Enjoy Your Holiday Season
from

IBEW Local 125

17200 NE Sacramento, Portland, OR
503-262-9125
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2017 was a year full of challenges and opportunities for
workers. The union movement’s response to the hurdles of
the past year are an inspiration to me, and I look forward to
seeing how much further we can go in the months and years
ahead.  

Make no mistake: Our movement is under attack. Attacks
on unions are nothing new, and we have weathered these
storms before. The blood, sweat, and tears of the labor
movement are what built an America where working people
have a decent shot at a prosperous life. What we do in the
next year will determine how things will be for our children,
our grandchildren and onward. 

Our fights are their future, and the lessons of 2017 can
teach us a lot about how to move forward. We have seen a
strong wave of activism, resistance and organizing that I
have personally never experienced, and some of the most
inspiring examples are from our own state. 

The bravery shown by workers standing together to im-
prove their conditions at work is always an exceptional ex-
ample of what the future may bring. From workers at New
Seasons speaking out against union busting, to welders at
Precision Castparts rallying for recognition, to medical tech-
nicians in Springfield defying a campaign of intimidation
to win their election, one thing is clear: Oregon’s workers
are thirsty for justice and will not settle for anything less
than freedom and fairness. We’ve seen it with Volunteers of
America workers fighting for a contract. We saw it during
the strike in Lane County. And we have seen it in the faces
of everyone who has fought against the travel ban and the
revocation of DACA and TPS.

There are many more examples of what inspired me from
the past year, and they all share a common theme: standing
together. The simple idea of solidarity and supporting each
other in our struggles is what places the union movement at
the center of the fight for a better life for working people.
Union members understand the value of standing together
and the importance of strength in numbers. That strength in
numbers leads to better pay, decent benefits and safe work-
ing conditions — not just for unions but for all workers.
That’s part of the reason that in 2017 union favorability was
the highest it has been in two decades, and union activism
is on the rise: The idea of standing together matters more
now than ever before. 

2017 took us to a crossroads, and we have a choice: Do
we keep moving forward by standing together, keep making
progress for working people and keep resisting attacks on
our rights? Or do we step back and let our opponents try to
take us out?  

I know which direction I am going, and it’s the direction
many unions are already headed: forward. The internal and
external organizing happening across the state, along with
our legislative and electoral wins, are winds at our backs,
and I look forward to building strong unions and fighting
for working people in 2018. 

The Oregon AFL-CIO is a 138,000-member-strong federation of labor unions.

Who’s on our side? 
By tom chamberlain  Oregon AFL-CIO President

the Strength of
Standing together

Presents From Partners’ 
toy challenge: 
the results are in!
The heat was on for Labor’s
Community Service Agency’s
Presents From Partners holiday
toy drive competition! This year,
Oregon Federation of Nurses
and Healthcare Professionals
(OFNHP) Local 5017 challenged
all of labor to dig deep and bring
in toys for union families in
need. And that they did!  The
challenge was who could sub-
mit the most 32- to 45-gallon
garbage bags filled with un-
wrapped toys by Dec. 11. Local
5017 turned in 20 bags (pictured
with OFNHP’s Adrienne Eng-
house above right). The South-
west Washington Central Labor
Council (delegates pictured be-
low) gathered 18 bags, but
added a $2,000 donation. 

“Both have graciously offered to
take a tie in the competition,” said
LCSA Executive Director Eryn
Byram. And just as importantly,
the runners up — Iron Workers
Local 29 and IBEW Local 48 —
turned in hundreds more toys

for the kids, who are the real
winners of this friendly compe-
tition. “Labor’s Community Serv-
ice Agency and the multi-union
planning committee stand in
awe of the results,” Byram said. 

Join the conversation … 

ONLINE  
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But workers, and even the pen-
sion plan, could come out ahead

Daimler Trucks North America
is exiting the union pension plan
for assembly workers at its Swan
Island truck plant. 

On Nov. 4, members of Ma-
chinists Lodge 1005 at the truck
plant and a nearby facility that
customizes trucks pre-delivery
voted overwhelmingly in favor
of Daimler’s mid-contract offer
to put money — lots of it — into
a “defined contribution” 401(k)
retirement savings plan spon-
sored by the national Machinists
union, as a replacement for the
money it has up to now been
putting into a multi-employer
“defined benefit” pension plan. 

Normally, switching from a
pension to a 401(k) wouldn’t be
a great trade, because a tradi-
tional defined benefit pension
offers a guaranteed benefit and
therefore greater security. But
the Seattle-based Automotive
Machinists Pension Plan was
pushed into long-term decline by
the 2008 financial crash. As of
Jan. 1, 2017, it had $648 million
in assets and $1.1 billion in pro-
jected future liabilities. 

It might have been possible to
make up for those losses if Daim-
ler, the pension plan’s biggest par-
ticipating employer, hadn’t spent
decades downsizing. Now, with
many more retirees in the plan
than active members, catching up
is a heavy lift.  

At its Portland facilities, where

Local 1005 members assemble
and customize heavy-duty West-
ern Star brand trucks, Daimler
has been paying a mandatory “re-
habilitation” surcharge of $6.15
an hour to make up for the multi-
employer pension plan’s financial
losses. And that’s on top of the
$4.45 an hour
that the com-
pany agreed to
contribute un-
der the current
collective bar-
gaining agree-
ment with Ma-
chinists Lodge
1005. What’s
more, because
of the plan’s fi-
nancial difficulties, those base
contributions weren’t accruing
much in terms of future pension
benefits: The plan’s 1 percent
“multiplier” means when work-
ers retire, they’ll get monthly pay-
ments equal to 1 percent of each
year’s total contributions. During
the plan’s glory days before the
2001 financial crash, the multi-
plier was 5.35 percent.

Under a 2006 federal law, if
Daimler wants to withdraw from
the pension plan, it must pay the
unfunded liability for its em-
ployees who are in the plan, in
order to ensure that they get the
benefits they already earned.
The actual dollar amount is con-
sidered private information be-
tween the pension trust and the
company. One factor in the com-
pany’s decision to withdraw now
may have been that under fed-

eral rules, the amount of its with-
drawal liability is calculated us-
ing a 10-year “lookback period,”
and the plant downsized in 2005. 

Going forward, the company
will contribute $3.50 an hour
into the 401(k), and those ac-
counts will be seeded with a

start-up contribution of $15,000
per employee. Daimler is de-
positing the seed money not just
for the roughly 380 workers cur-
rently employed but also for
about 55 employees who are laid
off but still have recall rights to
return to work if the plant starts
hiring again. The seed contribu-
tions total around $6.6 million.
Under the agreement workers
ratified, Daimler’s automatic
hourly contribution drops to $2
an hour in October 2020 for the
final year of the current union
contract, but the company at that
point will also provide a dollar-
for-dollar match of worker con-
tributions up to 1 percent of an
employee’s base wage. 

While $3.50 an hour toward
the 401(k) is less than the $4.45
an hour base rate Daimler was
contributing to the pension, Ma-

chinists District Lodge W24 rep-
resentative Dwain Panian says
when the seed money is factored
in, it works out to about $5 an
hour over the life of the contract.

Workers will bear the risk of
investments doing poorly in the
401(k), but based on calculations

by union repre-
sentatives, it’s
likely to gener-
ate a greater re-
tirement benefit
than remaining
in the defined
benefit plan —
because of the
low multiplier.

It wasn’t a
shock that

Daimler wanted out of the pen-
sion: In the five-year union con-
tract that the two sides agreed to
last year, Local 1005 gave the
company the right to withdraw
from the pension, so long as the
union would have an opportu-
nity to present proposals. Daim-
ler lived up to those terms, says
retired District W24 business
representative  Joe Kear. On Oct.
23, Daimler notified pension
plan trustees that it planned to
withdraw as of Nov. 30, 2017,
and began discussions with the
union. Kear, who retired earlier
this year, helped Panian with ne-
gotiations, which lasted four
days. 

“We felt they were sincere in
wanting to do something for em-
ployees to have a replacement
for the retirement plan,” Kear
said.

The union tried to interest
Daimler in starting a new de-
fined benefit plan, but that was a
non-starter.

At a special Nov. 4 meeting at
the Jantzen Beach Red Lion,
members voted by a 97 percent
margin to approve the com-
pany’s proposal to begin con-
tributing to the Machinists
401(k).

The fact that Daimler will be
paying a large withdrawal liabil-
ity puts the pension in better
shape for retirees and partici-
pants at the remaining employ-
ers, Kear says.

Kear says this also resolves
one of thorniest issues in recent
bargaining: the degree to which
the company was on the hook
for making up pension losses.
Pension rehabilitation obliga-
tions have been a sore point,
constraining the company’s abil-
ity to offer wage increases.

Panian says the new settle-
ment may have other benefits as
well: It lowers labor costs at the
Portland truck plant, making the
plant’s long-term survival more
likely. In 2009, Daimler consid-
ered closing the plant, but de-
cided against it. 

Machinists are the largest of
four union bargaining units at
the Portland truck plant, and the
deal worked out doesn’t affect
the other units: Teamsters Local
305, Sign Painters & Paint Mak-
ers Local 1094, and Service Em-
ployees International Union Lo-
cal 49.

rEtirEMEnt

Daimler trucks withdraws from Machinists pension

““We felt they were sincere in wanting to
do something for employees to have a
replacement for the retirement plan.” 

—  Joe Kear, retired business representative,
Machinists District Lodge W24 

ings, but New Seasons workers
interviewed for this article said
they weren’t told the meetings
were optional, or even what the
meetings were about.

In communications with em-
ployees, New Seasons fre-
quently touts its “speak-up” cul-
ture. But Amanda Birnbaum —
a 14-year New Seasons em-
ployee who works as a cashier
at the Concordia store — says
she was shushed when she
spoke up to defend the union
campaign at one of the meet-
ings led by a Cruz & Associates
consultant. 

“We’re becoming the com-
pany we say we’re not like,”
Birnbaum told the Labor Press.

When Birnbaum asked why
union advocates weren’t also
given a chance to speak at these
“informational” meetings, she
says she was told if New Sea-
sons let union organizers ad-
dress workers, that would be
supporting the union, which
employers are barred from do-
ing. [Not true.] 

New Seasons now publicly
acknowledges that it hired the
firm Cruz & Associates. A new
section of the company website
— newseasonsmarket.com/
laborrelations — says the firm
was hired to provide “voluntary
information sessions to offer
objective information to our
staff.”

In Birnbaum’s recollection,
the information presented was

that unions are “manipulative”
“third parties” with their own
agendas, chiefly collecting
dues.

On its website, Cruz & Asso-
ciates bills itself as “one of the
nation’s leading labor relations
firms” and says it helps busi-
nesses “respond immediately
and effectively to union activ-
ity” by managing campaigns,
preparing campaign materials,
and training managers and su-
pervisors. Past clients include
the trucking company Conway,
window manufacturer Jeld-
Wen, Hilton hotels, American
Apparel, and Trump Hotel Las
Vegas.

That’s the company New
Seasons is now keeping, and it’s
not likely to improve the public

image of the up-to-now fast-
growing Portland natural foods
chain.

On Dec. 7, New Seasons
Workers United announced that
some New Seasons employees
have filed a complaint with the
nonprofit that certified New
Seasons as a “B Corp.” B Corp
is a certification provided by the
nonprofit B Lab that a company
uses its business as a “force for
good.” In their complaint to B
Lab, the workers say New Sea-
sons management has violated
employees’ right to organize.
They call on B Lab to investi-
gate New Seasons compliance
with its stated values, and if
found in violation, to strip the
company of its B Corp designa-
tion.

New Seasons, on its website,
says it hasn’t retaliated against
staff, or asked employees to re-
frain from discussing the union-
ization effort. And indeed, Men-
doza was ostensibly fired for
creating a hostile work environ-
ment, and Bosart was fired for
lateness. [Bosart says that’s af-
ter she was put on six months
probation for missing an op-
tional on-the-clock “disman-
tling racism” class that she
signed up for.]

SuPPOrt rally annOuncED FOr
nEW SEaSOnS WOrkErS uniOn 
■ Time: Tuesday, Dec. 19, 4 p.m.
■ Place: Arbor Lodge New Seasons

store, 6400 N Interstate Ave.

From Page 1

...new Seasons deploys union-busters 



The Washington CLUB Charity
Golf Classic donated $100,000
to three charities Nov. 8 at its cel-
ebration dinner in Seattle. CLUB
stands for Contractors, Legisla-
tors, Unions and Business. The
largest donation of $50,000 went
to the Diabetes Research Institute
via the national AFL-CIO’s
DAD’s Day (Dollars Against Di-
abetes) campaign. Two chil-
dren’s charities—Holly Ridge
Center and Seattle Children’s

Hospital, each received $25,000.
WA-CLUB has maintained a

position in the Top 5 donors to
the DAD’s Day efforts nationally
for the past 12 years, and has reg-
ularly been the Number 1 or
Number 2 top donor.

Founded by the Washington
State Building Trades Council in
2000, WA-CLUB is now the
largest multi-trade, labor/man-
agement charity event in the
state.

This year’s event was unique
for a couple reasons. First, it was
the wettest most miserable
weather the tournament has ever
experienced, with over half of the
field coming into the clubhouse
unable to finish their rounds, and
second, their donation reached
the $100,000 goal, which it
hasn’t achieved since 2008.

With this year’s proceeds,
WA-CLUB’s total 17 year dona-
tion is nearly $1.4 million.

“It’s fun to look back over the
past 17 years and see how the
event has grown and remained
popular,” said Bettendorf, a prin-
cipal at Quest Investment Man-
agement. “We have an excep-
tional group of volunteers that

meets monthly throughout the
year in order to put on an excep-
tional event. Even this year in the
face of very wet and difficult con-

ditions, everyone had a smile on
their face and enjoyed the day.”

Next year’s event will be back
at Gold Mountain Golf Complex

in Bremerton, Washington June
13-14. The tournament is always
the Wednesday and Thursday be-
fore Father’s Day.

PaGE 26 | December 15, 2017  | nOrtHWESt laBOr PrESS

Washington cluB golf tournament
raises $100,000 for three charities

Tom Karlya of the Diabetes Research
Institute — and the AFL-CIO DAD’s
Day campaign (Dollars Against Dia-
betes), right, accepts a donation for
$50,000 from Jon Bettendorf, chair
of the Washington CLUB Charity
Golf  Tournament. The check presen-
tation was made at the WA-CLUB
Celebration Dinner Nov.  8 in Seattle. 
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BULL Session Charity Events
donated $317,000 to six Oregon
children’s charities that provide
life-changing treatment and ac-
commodations. The checks
were distributed Nov. 29 during
a ceremony at the offices of the
National Electrical Contractors
Association (NECA). 

The BULL Session is a coali-
tion of business, union and labor
leaders who come together to
help provide support services
for children. The money was
raised at the 27th annual BULL
Session golf tournament and
auction, held Sept. 11-12 at the
Oregon Convention Center and
The Reserve Vineyards and
Golf Club, respectively. More
than 400 golfers took part in the
golf tournament this year.

Since its inception in 1991,
the BULL Session has raised
$6,181,500 for the charities,

making it one of Oregon’s
largest charity events.

This year’s recipients were
Albertina Kerr Children’s Crisis
Psychiatric Care Unit, Gales
Creek Camp Foundation, March
of Dimes, Shriners Hospital for
Children-Portland, Swindells
Resource Center of Providence
Child Center, and Wheel to
Walk Foundation.

Additionally, Labor’s Com-
munity Service Agency re-
ceived for the first time a $3,000
donation. The money will go to-
ward the Presents for Partners
“Unions’ Labor of Love” toy
drive and holiday party for kids
of unemployed workers, and
families experiencing difficult
times.

To find out more about the
BULL Session, go to  www.
bullsessioncharity.com.

Bull Session delivers $$ to
six children’s charities, lcSa

BULL Session board members and charity recipients (from left to right): Jim
Brady, Arctic Sheet Metal, board; Tim Gauthier, NECA, board president; Dave
Johnston, IBEW #48, board; David Kreifels, Laurelhurst Market, board; Sandy
Getman, Wheel to Walk Foundation; Jason Kaufman, US Bank, board; Kelly Hol-
boke, Wheel to Walk;  Jill Foster, Wheel to Walk; and  Frank Wall, PMCA, Board.
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