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Harvey Weins

Dozens of actresses came
forward in 2017, accusing
the producer of sexual
misconduct & assault

Weinstein case sent
#metoo movement into
overdrive




Positive Outcomes

Awareness

e bringing awareness to the prevalence of sexual
harassment and assault

e A Post-ABC poll found the percent of Americans that :
thought sexual harassment was a serious issue in the
workplace rose from 47% to 64% from 2011 to 2017

(Gibson & Guskin, 2017).
e A CareerArc survey also found that 68% of employed

Americans say that the #MeToo movement has made the
workers more vocalland empowered them to report sexual
harassment at work (Saha, 2020).




Positive Outcomes

Accountability
e survivors coming forward in large numbers urged
for accountability of abusers from the public
e Survey of 1,000+ Americans found that 69% —
believe the #metoo movement created an

environment of accountability for perpetrators
(Smith, 20138).

e 74% of employed Americans say the #MeToo movement
has helped to decrease the occurrence of sexual
harassment in the workplace (Saha, 2020).



Positive Outcomes

Policy Changes

e Several states, including California, have
banned non-disclosure agreements in sexual
misconduct cases (North, 2019). These had

allowed many rich men, like Weinstein, to buy =
silence from their victims.

e States are expanding protections against harassment for
workers. New York and California expanded their sexual
harassment laws to cover independent workers (selt-
employed) as well'as more business relationships (like

producers).






Unexpected Negative Outcomes

e Harvard Business Review found that the movement has
seemed to cause steps back for women in the workplace
(Morrison, 2019).

MeToo Workplace Backlash Among Men 2018 2019

e Some companies
seem to be more Men who said they'd be reluctant to hire 16% 19%
reluctant to hire attractive women:

dtl rac.t NS \WAUEL, Men who said they'd be reluctant to hire
espeual Iy when women for jobs involving close

t h o 'I I b o Workin g Interpersonal interactions with men:
Wit%/ male

counterparts.




Unexpected Negative OQutcomes

e Men's increased reluctance to interact with women in the
workplace could hinder women's professional growth.

But, is this increased reluctance really a

negative outcome of the #metoo
movement, or rather a larger societal
issue?




The bottom line is the #metoo movement has
done much more good for the feminist
movement than harm. Bringing awareness and
empowering those who have survived sexual
assault was long overdue. While there is still
much work to be done, as sexual assault in the
workplace has not shown to have decreased

much, it has brought solidarity to many

survivors, as well as give them a space to be
heard.




As for the potential setbacks for attractive women
in the workplace, this is an issue men need to be
pressured to solve. The Harvard Business Review

Survey results also found there were not significant
differences between men and women about what

they believe sexual harassment is (Morrison, 2019).

This should dispute the claim that men are 'scared’
to be around their female coworkers and commit

sexual harassment. If they know exactly what it is, it
should be easy not to do.
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