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Harvey Weinstein
Dozens of actresses came
forward in 2017, accusing
the producer of sexual
misconduct & assault

Weinstein case sent
#metoo movement into
overdrive

2020: Weinstein found guilty
of first and third degree

sexual assault; sentenced to
23 years in prison

He was first of the high-profile
men accused of sexual assault since
#metoo movement began to face
real legal consequences (Grady,

2020).
With other high-profile men
accused of sexual assault losing
jobs, it felt like world was finally
listening to women









Backlash Begins
America soon became deeply divided
on the #metoo movement

Poll of 1000+ Americans found
that 43% thought the
movement "has gone too far"
(Smith, 2018)

Political party seems to
be an indication of
feeling on the subject,
as 3/4 of the 43% were
made up of republicans
and 1/4 were democrats

Critics of the movement
claimed it turned into a
bandwagon witch-hunt,
causing lives and reputations to
be ruined without due process
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But, is this increased reluctance really a
negative outcome of the #metoo

movement, or rather a larger societal
issue? 



Overview
The bottom line is the #metoo movement has

done much more good for the feminist
movement than harm. Bringing awareness and
empowering those who have survived sexual
assault was long overdue. While there is still

much work to be done, as sexual assault in the
workplace has not shown to have decreased

much, it has brought solidarity to many
survivors, as well as give them a space to be

heard.



As for the potential setbacks for attractive women
in the workplace, this is an issue men need to be
pressured to solve. The Harvard Business Review

Survey results also found there were not significant
differences between men and women about what

they believe sexual harassment is (Morrison, 2019).
This should dispute the claim that men are 'scared'
to be around their female coworkers and commit

sexual harassment. If they know exactly what it is, it
should be easy not to do.

Overview
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