
Pensioners could share the pain
under a new law that lets
trustees cut benefits to make
plans solvent

By Don McIntosh
Associate Editor
A new law passed by Congress
in December could affect more
than one million union workers
and retirees who are covered by
union-sponsored multi-em-
ployer pension plans. The law,
which is now in effect, allows
the trustees of severely dis-
tressed pension plans to reduce
benefits for current and future
retirees — if doing so can save
the plan from future insolvency. 

Plans that are allowed to cut
benefits are those that are fore-
casted to run out of money

within 15 years (or 20 years if
they have more than twice as
many retirees as active workers).
There are restrictions on the
cuts: Benefits can’t be cut at all
for retirees aged 80 or over, or
who are receiving a disability
pension, and retirees ages 75 to
79 are subject to smaller cuts
than those under 75. And when
trustees reduce benefits, they are
required to do so first for those
whose employers went out of
business or otherwise withdrew
from the plan without paying all
of their obligations, before they
reduce the benefits of any other
plan participants. 

Trustees can’t cut benefits
more than the amount needed to
prevent insolvency. And no ben-
efits can be cut below 110 per-
cent of the amount guaranteed

by the Pension Benefit Guaranty
Corporation (PBGC), the self-
funded federal agency that in-
sures pensions. That amount is
pretty low to begin with. When
PBGC gets involved in an insol-
vent multi-employer pension
plan, its maximum benefit, for a
retiree with 30 years of service,
is only $1,072.50 a month, or
$12,870 a year.

Before trustees can reduce
promised benefits, they have to
inform all plan members, and
hold a vote. The proposed cuts
can be rejected, but only by a
“no” vote of a majority of plan
participants (active, inactive
vested, and retired), not just a
majority of those voting. And
even if a majority of participants
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2014 had the second fewest
strikes since record-keeping
began in 1947

By Don McIntosh
Associate Editor
Nine. That’s the total number
of work stoppages last year
that involved over 1,000 U.S.
workers. It’s the second-low-
est level ever recorded since
the U.S. Bureau of Labor Sta-
tistics (BLS) began keeping
track in 1947. The record  —
thus far — was set in 2009,
when just five work stop-
pages of over 1,000 workers
took place.

Looking back over the last
67 years, this data set tells a
story — of the near total dis-
appearance of the strike. In
the 1950s, there were an av-
erage of 352 large-scale work
stoppages a year. In the 1960s
and 1970s, the rate slowed
only slightly – to an average
of 286 a year. The peak was
1952, when 2.7 million
workers took part in 470
large-scale work stoppages.

But the last truly big strike
year was 1974, and you can
see the numbers  plummet af-
ter 1981. That’s the year
President Ronald Reagan
fired 11,345 air traffic con-
trollers for violating a prohi-
bition on strikes by federal
employees. Since 1981, there
have never been more than

100 large work stoppages a
year, and the number contin-
ues to ratchet down. Since
1989, there have been fewer
than 50 work stoppages a
year; since 2000, fewer than
30; and since 2007, fewer
than 20. BLS uses the term
“work stoppages” to include
both strikes by workers and

Big change to law on union pensions

Unions join rally for
$15 minimum wage
SALEM — Union members
were among the several hundred
workers rallying at the State
Capitol Jan. 24 for a $15 state
minimum wage. The event was
organized by 15 Now Oregon,
but it had strong backing from
more than a dozen unions.

The Oregon AFL-CIO and
most labor unions in the state
have endorsed the push to make
Oregon the first state to enact a
$15 minimum wage.

Democrats who control the

Oregon Legislature (and the
governor’s office) will consider
several bills that would gradu-
ally raise the minimum wage,
which currently is $9.25 an
hour. One bill would increase
the minimum wage to $15 an
hour by 2018. Another bill
would raise it to $12.20 by
2017, then adjust it for inflation
after that. Also on the docket is
a bill to repeal the preemption
law that prevents cities and

THE DISAPPEARING STRIKE
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NW Labor Press gets a makeover
With this issue, the Northwest Labor Press is launching a

new page design. We value tradition, but we also felt overdue
for a new look. The previous design had been in place with
only minor changes since 1993.

We think the new design makes better use of our space, has
a more internally consistent look, and is more engaging visu-
ally. We’ve also increased the point size slightly, and we think
you’ll find it easier to read.

In case there are any journeyman design nerds reading this:
The new design uses the Myriad font family for display ele-
ments, and Times, the old standby, for body text (at 10 pt size,
with 11 pt leading). 

The paper conforms to tabloid dimensions (11”x14”) and is
printed on recycled paper using soy-based inks by members of
Graphic Communications Conference/Teamsters Local 747-
M at Rotary Offset Press in Kent, Washington.

We hope you like the new look. And we welcome your feed-
back and suggestions.

Drop us a line at editor@nwlaborpress.org. 

Mascots of McDonald’s and Walmart called on their respective companies to
pay their workers $15 an hour during a Oregon Needs a Raise rally Jan. 24 at
the State Capitol in Salem. The rally drew large support from labor unions.



IBEW Local 125 launches ad
campaign for residents of
Oregon and SE Washington

International Brotherhood of
Electrical Workers (IBEW) Lo-
cal 125 has a message for resi-
dents of Oregon and Southeast
Washington: Your electric
power is safe and reliable — be-
cause union members are
trained and ready to answer the
call. That’s the theme of a series
of full-page ads that ran in mid-
to late-January in newspapers in
areas served by PacifiCorp.

“Why are the lights on at
PDX just hours after an out-
age?” asks one such ad, which
ran in Willamette Week. “Be-
cause IBEW 125 lineman Je-
remy Barr has a 21-year head
start.” 

“The communities the Inter-
national Brotherhood of Electri-
cal Workers 125 serves are
where we live and work, and in
Portland, the people we serve
are our neighbors,” the ad con-
tinues. “Linemen like Jeremy
train for three and a half years

—  longer than it takes to be-
come a lawyer — before they go
to work in your community.
That training helps keep the
lights on and prevents accidents.
And because power outages can
happen at any time, IBEW 125
linemen are on call 24 hours a
day.”

“It’s an opportunity to recog-
nize and celebrate the work our
members do,” explains Local
125 business representative

Marcy Grail.
The print ads — as well as a

web component — were devel-
oped by San Francisco based
Storefront Political Media, a
firm that has done work in the
past for IBEW Local 1245.

Besides the Portland ad,
which featured Barr, Local
125’s ads have included mem-
bers Jeremy White in Bend,
Marilyn Brockey in Astoria,
Butch Wilson in Pendleton, and
Doug Hinds in Walla Walla.

Amazon.com gets
a union landlord

SEATTLE — An entity re-
lated to the AFL-CIO Building
Investment Trust (BIT) has pur-
chased Blanchard Plaza, 2201
Sixth Ave., Seattle, for $120.7
million, reports the Daily Jour-
nal of Commerce.

In an ironic twist, the 15-story,
255,818-square-foot building is
100 percent leased to the not-so-
union-friendly Amazon.com
through 2026.

BIT purchased the building
from Shorenstein Properties of
San Francisco.

PAGE 2 | February 6, 2015 | NORTHWEST LABOR PRESS

NORTHWEST

LABOR
PRESS
(International Standard Serial Number 0894-444X)

Established in 1900 in Portland, Oregon as a voice of the la-
bor movement. Published on a semi-monthly basis on the
first and third Fridays of each month by the Oregon Labor
Press Publishing Co. Inc., a non-profit mutual benefit corpo-
ration owned by 20 unions and councils including the Ore-
gon AFL-CIO. Serving more than 120 union organizations in
Oregon and Southwest Washington. 

Office location: 
4275 NE Halsey St., Portland, Oregon

Mailing address: 
P.O. Box 13150, Portland, OR  97213
Phone: (503) 288-3311

Web address: 
http://nwlaborpress.org

Editor: Michael Gutwig
Associate editor: Don McIntosh
Office manager:  Cheri Rice

Printed on recycled paper, using soy-based
inks, by members of Teamsters Local 747-M.

SUBSCRIPTIONS: Individual subscriptions are
$13.75 per year for union members, $20 a year
for all others. Send a check for that amount,
indicating mailing address and union affilia-
tion, to P.O. Box 13150, Portland, OR 97213.
For 25 or more subscriptions, group rates of
$9.60 a year per person are available to trade
union organizations. Call 503-288-3311 for de-
tails.

CORRECTIONS:  See an error? Please let us
know at editor@nwlaborpress.org or by
phone at 503-288-3311.

PERIODICALS POSTAGE PAID
AT PORTLAND, OREGON.

CHANGE OF ADDRESS NOTICE: Three weeks
are required for a change of address. When or-
dering a change, please give your old and
new addresses and the name and number of
your local union.

POSTMASTER: Send address changes to
NORTHWEST LABOR PRESS
P.O. BOX 13150
PORTLAND, OR 97213-0150

140

IRS PROBLEMS?
• Haven’t filed for ... years?

• Lost records?
• Liens - Levies - Garnishments?

• Negotiate settlements.
• Prepare offer in Compromise.
Call Nancy D. Anderson

Enrolled Agent
NPTI Fellow/America’s Tax Expert

LTC-1807

www.nancydanderson.com
503-244-2577

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Lights on? Thank an IBEW member Steelworkers strike
Anacortes, 8 other
U.S. refineries

About 230 workers at the
Tesoro Anacortes Refinery in
Washington are among 3,800
members of the United Steel-
workers Union (USW) on strike
at nine U.S. refineries.

The workers walked out Feb.
1 at five refineries in Texas, two
in California, and one in Ken-
tucky. It is the union’s largest
strike since 1980.

USW is bargaining with
Royal Dutch Shell, which is
serving as the lead company in
national oil bargaining. When-
ever this deal gets settled, the
contract terms will be used as a
model for other companies
within the industry.

Negotiations started Jan. 21. 
The union is seeking a three-

year deal. Sticking points are
staffing and maintenance, in-
cluding the use of contract em-
ployees.

USW represents about 30,000
workers at 65 U.S. refineries and
over 230 refineries, oil terminals,
pipelines and petrochemical fa-
cilities in the U.S. The facilities
not targeted for strike are operat-
ing under a rolling 24-hour con-
tract extension. This includes a
Shell refinery in Anacortes.

ONLINE EXTRA
See all five ads at nwlaborpress.org/
2015/01/ibew-ads/



Port of Portland staff are con-
tinuing to work on an “equity”
policy that could improve condi-
tions for workers at Portland In-
ternational Airport (PDX). The
Port is a public agency responsi-
ble for the airport and marine
and industrial facilities, and it’s
overseen by a commission ap-
pointed by the governor.

At the Port Commission’s Jan.
14 meeting, Port assistant execu-
tive director Curtis Robinhold
said the proposed policy would
likely be presented at the Com-
mission’s March 11 meeting.

He said the Port can’t set a
minimum wage for airport work-

ers because of a state law pre-
empting local minimum wage
ordinances. But the policy would
likely include some “worker re-
tention” language providing job
security to workers when a con-
tract changes hands. New restau-
rants or janitorial contractors, for
example, might be required to
hire from a pool of workers laid
off from the previous contractor
— if the Port of Portland adopts
a retention policy similar to one
in place in several other West
Coast airports.

UNITE HERE Local 8,
which represents some conces-
sions workers at airport restau-

rants, has been calling on the
Port to adopt such a policy.

On Jan. 8, UNITE HERE re-
ported the results of a survey of
more than 100 concessions
workers at PDX. The union sur-
vey found that the majority
make just above minimum
wage. The median wage for

non-supervisory workers like
cooks, cashiers and baristas was
$9.30 an hour. Just 16 percent
got health insurance through
their employer. Another 15 per-
cent get insurance through Med-
icaid, the government insurance
program for the poor, and 24
percent said they receive food

stamps. And 27 percent said
they had chosen not to eat when
they were hungry in the past
year because of concerns about
money. The survey also found
high turnover: 40 percent of re-
spondents had been working
there six months or less, and the
median was just one year.
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PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

■ University of Illinois (Chicago)
1,100 members of UIC United Faculty
Local 6456 struck for two days Feb.
18-19.

■ Johns Hopkins Hospital
(Baltimore) 2,000 members of
Service Employees International
Union Local 1099 struck for three
days April 9-11.

■ L-3 Communications Army
Fleet Support (Fort Rucker,
Alabama) 3,000 members of
Machinists Lodge 2003 struck for five
days April 28- May 4.

■ Waukegan School District 60
(Waukegan, Illinois) 1,200
members of Lake County Federation
of Teachers, Local 504 struck for 20
days Oct. 2-30.

■ Kaiser Permanente, Sutter
Tracy, Community Health, and
Ascencion Health hospitals
(Northern and Central
California) 20,000 members of

California Nurses Association/
National Nurses United held a one-
day strike Nov. 11

■ SFO Airport Restaurant
Employer Council (San
Francisco International Airport)
1,000 members of UNITE HERE Local
2 struck for two days Dec. 11-12.

■ MedStar Washington Hospital
Center (Washington, D.C.) 1,900
members of National Nurses United
struck seven days Dec. 22-31.

■ Zodiac Seats US
(Gainesville, Texas) 1,300
members of Teamsters Local 767
struck for 29 days Sept. 23 to Oct. 25. 

■ FairPoint Communications
(Maine, New Hampshire, and
Vermont) 1,700 members of
Communications Workers of America
and the International Brotherhood of
Electrical Workers went on strike Oct.
17 and have remained on strike since
then.

The nine major work stoppages of 2014 
These nine strikes weren’t the only ones last year, just the only
strikes involving over 1,000 workers.

lock-outs by employers. 
Today’s strikes aren’t just

fewer in number than the strikes
of old; they also tend to be

shorter. Strikes in the ’50s and
’60s lasted two to three weeks
on average. Today’s strikes
seem to come in two varieties:
Short symbolic strikes of a day

or two called by unions to
protest employer lawbreaking,
and drawn-out strikes or lock-
outs caused by employers seek-
ing dramatic concessions.

...THE DISAPPEARING STRIKE
From Page 1

Get your disability
application done
right, right from 
the beginning.
We help folk
from the start.

Port to weigh PDX worker reforms
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Oregon ranks No. 7 nationally in union density
Unions in the United States added

48,000 new members to their ranks in
2014, according to a Jan. 23 report from
the Bureau of Labor Statistics (BLS).
Employment grew by about 2.3 million
workers, resulting in a decline in union
density. The percentage of the work-
force with union membership dropped
0.2 points to 11.1 percent. That’s the
lowest percentage since the government
began producing comparable estimates
in 1983, when it was 20.1 percent.

Of the 14.6 million union members in
the U.S., 7.2 million were in the public
sector and 7.4 million were in the private
sector. 

Union membership in Oregon was es-
timated at 243,000 — up 35,000 from
2013.  The rate of union growth was the
largest in the country, taking it from
13.9 percent of the workforce in 2013,
to 15.6 percent last year — seventh
highest in the nation.

Washington, with an estimated

491,000 union members, ranked fourth
in the proportion of its workforce that
was unionized (16.8 percent). Those
numbers are down from 2013, when the
BLS reported 546,000 union members
in the state, representing 18.9 percent of
the workforce. 

New York continued to have the high-
est union membership rate (24.6 per-
cent), followed by Alaska (22.8 percent),
Hawaii (21.8 percent), Washington,
New Jersey (16.5 percent), and Califor-
nia (16.3 percent).

North Carolina again had the lowest
rate at just 1.9 percent.

The percentage of employed women
who were union members remained
constant at 10.5 percent, while the rate
for men dropped by 0.2 of a percentage
point to 11.7 percent.

The union membership rate was high-
est among workers aged 55 to 64 (14.1
percent), and lowest among workers
aged 16 to 24 (4.5 percent).

The most-unionized occupations
were local government (41.9 percent),
utilities (22.3 percent), transportation
and warehousing (19.6 percent),
telecommunications (14.8 percent), and
construction (13.9 percent).

Agriculture (1.1 percent), finance (1.3
percent), and bars and restaurants (1.4
percent) were the least unionized.

The BLS data show that union mem-
bership boosts wages. Full-time union
workers had median weekly earnings of
$970 compared to $763 for nonunion
workers. The difference was even bigger
in some occupations: Median weekly
earnings for union construction workers
was $1,123, compared to $724 for
nonunion. 

The median wage last year for union
women age16 and older was $904 — 89
percent of the $1,015 weekly for union
men. The median for nonunion women
was $687 — 82 percent of the $840
weekly median for nonunion men.

“The wage gap for women in unions
is much smaller than for women who
are nonunion workers,” said Joan Ent-
macher, vice president for Family Eco-
nomic Security at the National Women’s
Law Center. “But last year the rate of
union membership for women was flat.
To promote equal pay for women, it’s
time for lawmakers to stop the attacks
on unions — and strengthen workers’
rights to organize.”

The BLS union membership report is a
pretty accurate depiction of trends at the
national level, but at the state level, data
can be misinterpreted because minor year-
to-year fluctuations — particularly in less
populous states — may not be statistically
significant. Oregon’s percentage in the re-
port has fluctuated in the last decade, with
a low of 13.8 percent in 2006 and a high
of 17.1 percent in 2011. Oregon has about
1.2 percent of the U.S. population.

(Editor’s Note: Press Associates Inc.
contributed to this report.)

UP IS DOWN
By Don McIntosh
Associate Editor

On Jan. 8, University of Ore-
gon published a report contend-
ing that low-wage employers are
being subsidized by taxpayers
— because their workers qualify
for public assistance programs.
And the UO Labor Education
and Research Center (LERC)
report used that as an argument
in favor of raising the minimum
wage. 

But two weeks later, the Ore-
gonian newspaper turned that
same argument upside down,
based on a state study requested
by Republican state Rep. Julie
Parrish of West Linn. The front-
page Jan. 23 article was accom-
panied by a 200-point-type
“screamer” headline, and ran
with a graph purporting to show
that raising the minimum to $15
an hour doesn’t help workers
much, because every dollar they
gain reduces their food stamps,
earned income text credit, and
childcare benefits. 

Published the day before a
state Capitol rally to raise the
minimum wage, the article
came off as a provocation aimed
at a growing labor-backed cam-

paign to raise wages for Ore-
gon’s lowest-paid. Lawmakers
have introduced bills for
phased-in minimum wage in-
creases to $15 an hour and to
$12.20.

“It’s shameful what The Ore-
gonian did,” said Oregon AFL-
CIO President Tom Chamber-
lain, a point person for the
coalition pushing a big mini-
mum wage increase. 

Raahi Reddy and Ellen Scott,
authors of the LERC study, say
the Oregonian analysis appears
to break down the closer you
look at it. For one thing, it’s
clear that Parrish cherry-picked
the sample: She asked the Leg-
islative Revenue Office to esti-
mate the impact on a single par-
ent with two children. The
Oregonian had access to the re-
port, but didn’t make it publicly
available for others to check its
methodology and accuracy. The
Oregonian article does reveal
(on paragraph 11 after a jump to
Page 10) that the figures were
based on just one theoretical
family with a single parent with
two young children who works
full-time at minimum wage. 

But it appears that for the

Oregonian’s numbers to pan out,
the single parent would have to
be one of the lucky few getting
benefits in the underfunded
state-administered Employment
Related Day Care subsidy pro-
gram. Oregon State University
public health researcher Bobbie
Weber says few people even
know about that program, which
serves less than 20 percent of
those eligible — fewer than
10,000 families. For them, the
“benefit cliff” is real, in that
raises can cause them to lose the
day care benefit — under cur-
rent rules, which have a hard in-

come limit. But nothing stops
the state from changing eligibil-
ity rules to gradually taper off
benefits instead. That would
render moot the Oregonian’s hy-
pothetical case of the worker
who lost income thanks to a
minimum wage increase.

The bigger flaw is that the
Oregonian article says nothing
about the impact a $3 to $5 an
hour increase would have on the
rest of the 400,000 Oregonians
who LERC estimated earn
poverty-level wages at or below
$12 an hour. Yes, workers on
food stamps would lose some
benefit for every wage increase
they get, but they’d still come
out substantially ahead. Same
goes for the Earned Income Tax
Credit, which was specifically
designed to reward work by ta-
pering off gradually. Plus, the
Earned Income Tax Credit may
a hugely successful anti-poverty
program, but delivers its benefits
but once a year at tax time with
a big refund. A minimum wage
increase, on the other hand,
would be felt within a week of
taking effect.

“The thing that disturbed me
the most in that article is the im-

plication that we ought to main-
tain the status quo of low wages
subsidized by tax dollars,” said
OSU researcher Scott, who did
in-depth interviews with 44 low-
wage single mothers for the
LERC report. “We shouldn’t be
arguing for that. These families
repeatedly told us they don’t
want to rely on public assis-
tance. They want to be self suf-
ficient. And on $9 or $10 an
hour they can’t.”

“The business lobby, The
Oregonian and elected politi-
cians all talk about good middle
class jobs, but when it comes
right down to it, their music
doesn’t back up their dancing,”
said Chamberlain, the AFL-CIO
president. “They’re out of step
with what’s going on in the
country. If you look at the data,
25 percent of the workforce
make poverty wages and 49 per-
cent of all new jobs make less
than $12 an hour. You can’t talk
about a vibrant economy unless
you address that. So yes, we
support 15 Now. We think it’s
the government’s responsibility
to make work pay a livable
wage.”

“The Oregonian and
elected politicians all talk
about good middle class
jobs, but when it comes
right down to it, their
music doesn’t back up
their dancing. They’re
out of step with what’s
going on in the country.”
— Oregon AFL-CIO president

Tom Chamberlain

How the Oregonian stretched
the facts to argue that a massive

minimum wage increase
wouldn’t help workers



By Don McIntosh
Associate Editor
Kedir Wako never imagined
he’d one day share a stage with
Broadway Cab general manager
Raye Miles at a Pioneer Court-
house Square political rally.
Wako was a leading member of
a group of Broadway Cab driv-
ers who protested exploitive
conditions, formed a driver self-
help association, and ultimately
broke away to form a new
union-affiliated cab co-op. Now
Wako is president of that co-op,
Union Cab. But on Jan. 13,
Wako put aside bygones for a
common cause: Getting the City
of Portland to insist that compa-
nies like Uber play by the same
rules as the taxi companies they
compete with.

Portland, like many other
cities, regulates taxi rates, caps
the number of vehicles, and re-
quires driver background
checks, vehicle inspections and
proof of insurance, among other
rules. But on Dec. 5, Uber
launched its app-based ride
service in Portland in violation
of those regulations. Two weeks
later, Portland Mayor Charlie
Hales announced the City would
propose a new set of taxi rules
by April 9 that would allow
companies like Uber to operate
legally. And Uber announced it

would suspend its service until
then.

The City has a long-estab-
lished volunteer citizen review
board known as the Private For-
Hire Transportation Board of
Review. The board includes an
elected taxi driver representative,
a taxi industry representative, a
disability advocate, an airport
representative, a tourism official,
and others. But instead of turn-
ing to that board, which has
decades of collective experience
with taxi rules, Hales and City
Commissioner Steve Novick ap-
pointed a brand-new Private For-
Hire Transportation Innovation
Task Force, with no representa-
tive from taxi drivers or compa-

nies, and no real familiarity with
the industry.

That didn’t sit well with taxi
companies or drivers. To make
sure their voice is heard in the
new rule-making process, six
Portland taxi companies formed
a new group, the Transportation
Fairness Alliance. Its launch
party was the attention-grabbing
rally, with parked cabs covering
Pioneer Courthouse Square.

“We welcome competition, as
long as everyone plays by the
same rules,” Radio Cab superin-
tendent Noah Ernst told rally
participants. Despite the current
cap on the number of City per-
mits (460),  Ernst said the indus-
try is quite competitive. Existing

companies and would-be com-
petitors have applied for over
100 additional permits, only to
encounter a protracted and per-
plexing decision process by city
bureaucrats.

“We are as frustrated as any-
body when you can’t get a cab at
peak hours,” Ernst said.

The day after the rally, mem-
bers of the new task force met
for the first time for an orienta-
tion led by City officials and taxi
regulators. The 12-member task
force includes representatives
from the Portland Business Al-
liance, the Oregon Restaurant
and Lodging Association, and a
software and technology trade
association, as well as a night
club owner, an insurance con-
sultant, and disability, environ-

mental and immigrants rights
advocates.

“We don’t usually in the con-
text of American capitalism reg-
ulate rates and limit entry into
markets,” Novick, who is in
charge of the Bureau of Trans-
portation, told the group. So,
Novick said, the task force
should consider whether or not
the City should continue to do
those things. 

The task force heard a presen-
tation from taxi companies Feb.
4, and will hear from taxi drivers
Feb. 10, from “transportation
network companies” like Uber
on Feb. 19, and from the public
on Feb. 25. In March, they’ll
work to come up with regula-
tions, which would be presented
to City Council April 9.
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The idea of a $15-an-hour
wage floor is continuing to gain
momentum. On Feb. 18, Port-
land City Council will hold a
hearing about updating the
City’s 20-year-old living wage
ordinance, which sets minimum
wage and benefit levels for sev-
eral groups of contract employ-
ees: janitors and security guards

at city buildings, attendants at
city-owned parking lots, and
some workers at city-owned
Providence Park. 

Under the City’s current Fair
Wage Policy, the workers must
be paid at least $10.38 an hour
plus $1.92 an hour for benefits.
The group 15 Now PDX is call-
ing for that minimum to rise to
$15 an hour, and benefits to $2
an hour — effective Jan. 1, 2016.
Commissioner Dan Saltzman is
in favor of that proposal, which
is also backed by Laborers Local
483 and by Service Employees
International Union (SEIU) Lo-
cal 49, which represents janitors
and security guards. “We want to
see it as a springboard, challeng-
ing private sector owners to step
up,” said Local 49 organizing di-
rector Maggie Long.

City Council will take public
feedback on the issue Feb. 18 at
2 p.m. at City Hall, and could
vote on an increase then or at a
later date.

If a $15 minimum passes, the
City would become the third
Portland-area government body
to set that standard for at least
some workers, following Home
Forward (the local public hous-
ing agency) and Multnomah
County. It would also mean siz-
able raises for over 100 workers,
including 62 janitors employed
by Portland Habilitation Center
and 30 security guards employed
by G4S. The janitors make $12
to $13.80 under their union con-
tract, and the security guards
make $12 to $14.50 under theirs.

Taxi drivers appeal to City: No special rules for Uber

City of Portland to consider $15
an hour for contract workers

Portland taxi drivers rallied Jan. 13 at Pioneer Courthouse Square. Cab com-
panies want the City of Portland to make ride-sharing companies like Uber
play by the same rules as they do.



AFSCME 189
Executive Board meets 6:15 p.m. Tuesday, Feb. 10.
General membership meets 6:15 p.m. Tuesday, Feb.
24.
Meetings are at 6025 E. Burnside St., Portland.

Cement Masons 555
Members meet 7 p.m. Thursday, Feb. 19, at 12812
NE Marx St., Portland. 

Elevator Constructors 23
Members meet 6 p.m. Thursday, Feb. 12, preceded
by a 5:30 p.m. Executive Board meeting, at 12779
NE Whitaker Way, Portland. 

Fire Fighters 452 (Vancouver)
Members meet 6 p.m. Wednesday, March 4, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660 (Tualatin
Valley)
Members meet 8 a.m. Thursday, Feb. 12, at 4411
SW Sunset Dr., Lake Oswego.  

Glaziers 740
Eugene area members meet 5 p.m. Monday, Feb. 9,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.  

Salem area members meet 5 p.m. Tuesday, Feb. 10,
at Best Western Plus, Mill Creek Inn, 3125 Ryan
Drive SE, Salem.

IBEW 48
Public Sector Employment Workshop 5:30 p.m.
Tuesday, Feb.10, in the Meeting Hall.

Electrical Workers Minority Caucus meets 5:30 p.m.
Tuesday, Feb.10, in the Executive Boardroom.

Residential Unit meets 6 p.m. Tuesday, Feb.10, in
the Dispatch Lobby.

Sound and Communication Unit meets 6:00 p.m.
Wednesday, Feb.11, in the Meeting Hall. NOTE
Time Change.

Wasco Unit meets 6 p.m. Thursday, Feb.12, at
Northern Wasco County PUD, 2345 River Road,
The Dalles. NOTE Day Change.

Washington Unit Meeting meets at 6:00 p.m. Thurs-
day, Feb.12, at the 

Longview Hall, 1145 Commerce Ave, Longview,
Washington.

Bylaws Committee meets 5:30 p.m. Monday,
Feb.16, in the Executive Boardroom.

Executive Board Meeting meets 6:30 p.m. Wednes-
day, Feb.18, in the Executive Boardroom.

Meetings are at 15937 NE Airport Way, Portland,
unless otherwise noted.

DEATH ASSESSMENTS: No. 2419, Dale E. Gree-
ley; No. 2420, William H. Cummings; No. 2421,

Steven L. Russell; No. 2422, John P. Miller; and No.
2423, Nathan J. Jackson. The Feb. 2015 assessment
is $1.50. 

Insulators 36
Executive Board meets 6 p.m. Wednesday, Feb. 11.
Members meet 7 p.m. Friday, Feb. 13. 
Meetings are at 11145 NE Sandy Blvd., Portland. 

Iron Workers 29
Members meet 7 p.m., Thursday, March 5, preceded
by a 5:30 p.m. Executive Board meeting, at 11620
NE Ainsworth Cir., #200, Portland.

Iron Workers Shopmen 516
Executive Board meets 6 p.m. Thursday, Feb. 12.

SPECIAL MEETING NOTICE - Thursday, Feb-
ruary 26, at 6 p.m.  Purpose of meeting: in the event
a quorum is not present, to conduct local union

business and second reading of proposed changes to
by laws.  Special Meeting Saturday, March 7, 2015
at 10:00 a.m. Purpose of meeting – 3rd and final
reading and Vote on proposed changes to by laws.
If necessary, Special Meeting Thursday, March 26,
2015 at 6 p.m.  To conduct regular union business
and first reading of proposed changes to bylaws.
Meetings are held at 11620 NE Ainsworth Circle,
Portland OR.

Laborers 320
Members meet 7 p.m. Thursday, Feb. 12, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd
Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, March 2, preceded
by a 6:15 p.m. Executive Board meeting, at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. 

Laborers 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, Feb. 17, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Linoleum Layers 1236
Portland area members meet 6 p.m. Thursday, Feb.
26, at 11105 NE Sandy Blvd., Portland.

Molders 139B
Members meet 6:30 p.m. Thursday, Feb. 19, pre-
ceded by a 6 p.m. Executive Board meeting at the
Carpenters Hall, 2205 N. Lombard, Portland.

Office & Professional
Employees  Local 11
Members meet 7 p.m. Tuesday, March 10, at the
OPEIU LOCAL 11 meeting hall, 3815 Columbia
Street, Vancouver, Washington,

Operating Engineers 701
District 3 members meet 7:30 p.m. Tuesday, Feb. 10,
at North Bend/Coos Bay Labor Center, 3427 Ash St.,
North Bend.

District 3 members meet 7:30 p.m. Wednesday, Feb.
11, at Holiday Inn Express, 285 Peninger Rd., Cen-
tral Point. 

District 2 members meet 7:30 p.m. Thursday, Feb.
12, at the Comfort Suites, 969 Kruse Way, Spring-
field.

Painters & Drywall Finishers 10
Members meet 6 p.m. Wednesday, Feb. 18, at 11105
NE Sandy Blvd., Portland. Website:  www.iupatlo-
cal10.org

Sign Painters &
Paint Makers 1094
Members meet 3:30 p.m. Monday, Feb. 16, in the
District Office, at 11105 NE Sandy Blvd., Portland.

Plasterers 82
Members meet 5 p.m. Wednesday, March 4, at
12812 NE Marx St., Portland.

Plumbers and Fitters 290
Portland area members meet 7:30 p.m. Friday, Feb.
20, at 20210 SW Teton Ave., Tualatin.  The follow-
ing locations will be able to participate remotely in
the Regular Business Meeting at 7:30 on the 3rd Fri-
day of every month: Bend, Eugene/Springfield, Eu-
reka, Medford, and Salem. 

Astoria area members meet 6 p.m. Thursday, Feb.
26, at the Astoria Labor Temple, 926 Duane St., As-
toria.

Brookings area members meet 5:30 p.m. Tuesday,
Feb. 24. Please contact agent Craig Spjut at 707-496-
1767 for location confirmation.

Coos Bay area members meet 6 p.m. Tuesday, Feb.
24, at the Coos Bay Training Center, 2nd & Kruse,
Coos Bay.

Klamath Falls area members meet 5 p.m. Tuesday,
Feb. 24, at 4816 S. 6th St., Klamath Falls.

The Dalles area members meet 6 p.m. Tuesday, Feb.
24, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Roofers & Waterproofers 49
Members meet 7 p.m. Thursday, Feb. 12.
Executive Board meets 7 p.m. Thursday, March 5.
Meetings are at 5032 SE 26th Ave, Portland. (Phone:
503 232-4807)

Sheet Metal Workers 16
Portland members meet 6 p.m. Tuesday, Feb. 10, at
the Sheet Metal Training Center, 2379 NE 178th

Ave., Portland. 

Medford area members meet 4 p.m. Wednesday,
Feb. 11, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.

Eugene area members meet 4 p.m. Thursday, Feb.
12, at 1887 Laura St., Springfield.

Coos Bay area members meet 4 p.m. Thursday, Feb.
19, at Abby’s Pizza, 997 First St., Coos Bay.

Women of Sheet Metal meet 4:30 p.m. Friday, Feb.
20, at Beulahland, 118 NE 28th Ave., Portland.
Children are welcome.

Portland area VOC meets 6 p.m. Wednesday, March
4, at the Sheet Metal Training Center, 2379 NE
178th Ave., Portland. 

CENTRAL LABOR COUNCILS
Central Oregon
Delegates meet 5:30 p.m. Monday, Feb. 23, at the
Social Justice Center, 155 NE Irving, Bend.

Lane County
Delegates meet 7:30 p.m. Wednesday, Feb. 25, at
1116 South A St., Springfield.

Linn-Benton-Lincoln 
Delegates meet 7 p.m. Wednesday, Feb. 25, preceded
by a 6:30 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Marion-Polk-Yamhill
Executive Board meets 6:30 p.m. Tuesday, Feb. 10,
followed by a 7 p.m. general meeting at 4735 Liberty
Road, S., Salem.

Mid-Columbia
Delegates meet 7 p.m. Tuesday, Feb. 10, at 3313 W.
2nd, The Dalles.

Northwest Oregon
Delegates meet 7 p.m. Monday, Feb. 23, at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland.

Southeastern Oregon
Delegates meet 6:30 p.m. Thursday, Feb. 12, at the
Woodworkers Hall, 3836 Altamont Drive, Klamath
Falls.

Southern Oregon
Delegates meet 6 p.m. Tuesday, Feb. 10, at the Labor
Temple, 4480 Rogue Valley Hwy. #3, Central Point.

Southwestern Oregon 
Delegates meet 6 p.m. Monday, March 2, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

Southwest Washington
Delegates meet 6 p.m. Wednesday, March 4, pre-
ceded by an Executive Board meeting, at the Labor-
ers Hall, 2212 NE Andresen, Vancouver.

BUILDING AND CONSTRUCTION
TRADES COUNCILS
Columbia-Pacific
Delegates meet 10 a.m. Tuesday, Feb. 10 and Feb.
17, at Kirkland Union Manor II, 3535 SE 86th, Port-
land.

Lane, Coos, Curry & Douglas
Delegates meet at noon Wednesday, Feb. 25, at the
Springfield Training Center, 2861 Pierce Pkwy.,
Springfield.

Salem
Delegates meet 10 a.m. Thursday, March 5, at the
IBEW 280 Training Center, 33309 Hwy 99E, Tan-
gent.

METAL TRADES COUNCIL
Portland & Vicinity
Executive Board meets 10 a.m. Thursday, Feb. 12.

Delegates meet 5 p.m. Tuesday, Feb. 24.

Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.
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AFSCME
Retirees meet 10 a.m. Tuesday, Feb.
17 at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-
521-5954 ext. 226.

Alliance for Retired
Americans Oregon Chapter
Executive Board meets 10 a.m.
Thursday, Feb. 12, followed by an
11 a.m. General Membership meet-
ing, in the Labor Services board
room, at AFL-CIO Boardroom,
3642 SE 32nd, Portland. All retirees
are welcome to attend.
PLEASE NOTE:  The 2015 State
Convention will be held 9:30 a.m.

to 3 p.m. Saturday, March 14, at the
Madison Banquet Room, 1125 SE
Madison, Portland.  Registration is
$12.50 which includes lunch.  For
additional information, please call
503-675-7764 or go to orara.org.

Electrical Workers 48
Retired Electricians of Local 48,
wives and friends meet 11 a.m.
Tuesday, Feb. 10, at Kings Omelets,
10711 NE Weidler, Portland. For
reservations and more information,
please contact Glenn Hodgkinson at
503-656-0028.

Elevator Constructors 23
Retirees meet 11:30 a.m. Wednes-
day, Feb. 11, at Hometown Buffet,
10542 SE Washington St., Portland.

Glass Workers 740
Retirees meet 11:30 a.m. Thursday,
Feb. 19, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.

Insulators 36
Retiree breakfast 9 a.m. Thursday,
March 5, at the Dockside Restau-
rant, 2047 NW Front Ave., Port-
land.

Iron Workers 29
Retirees meet 11:30 a.m. Wednes-
day, Feb. 11, at the Union Hall 

meeting room, 11620 NE Ains-
worth Circle #200, Portland for a
catered lunch.

Plumbers and Fitters 290
Retirees meet 10 a.m. Thursday,
Feb. 19, at 20210 SW Teton Ave.,
Tualatin.
Rusty Pipes meet 2 p.m. Thursday,
March 5, at the Eugene Training
Center.
Salem Retirees meet 12 noon
Wednesday, March 11, at Almost
Home Restaurant, 3310 Market St.
NE., Salem.

Sheet Metal 16
Retirees meet 11:30 a.m. Thursday,
Feb. 12, at Sizzler’s Restaurant,
3737 SE 82nd, Portland.

RETIREE MEETING NOTICES

UNION MEETING NOTICES

HAPPENINGS

Rally for universal
health care Feb. 11

Health Care for All Oregon is
organizing a rally on the Capitol
steps in Salem Wednesday, Feb.
11, from 11 a.m. to 1 p.m., to call
on lawmakers to create a universal
health care system for Oregon.

State Sen. Michael Dembrow
was able to pass legislation in
2013 authorizing a privately-
funded study of how to best fund
a universal health care system in
Oregon, but it would take
$200,000 to fund the study, and
the group has raised just $50,000
so far. Another bill will be submit-
ted in 2015 to fund the remainder. 

Dembrow — the Legislature’s
leading supporter of universal
health care — will headline the
Feb. 11 rally, which will also fea-
ture jazz musician Norm
Sylvester, the Raging Grannies,
and “Mad As Hell Minutes,” an
opportunity for participants to
share their own health care stories. 

Health Care for All-Oregon is
a grassroots coalition of over 100
organizations, including unions,
businesses, non-profits and
church groups. The group is or-
ganizing bus transportation and
car pools from Portland, Corval-
lis, Eugene, Ashland, LaGrande
and the Oregon Coast. Visit
hcao.org to register.

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!
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Union construction workers
are speaking out in support of a
proposed propane export termi-
nal at the Port of Portland.

Pembina Pipeline Co. of Cal-
gary, Alberta, Canada, has an
agreement with the Port to lease
60 acres near Terminal 6 on the
Columbia River. The company
has signed a letter of understand-
ing with the Columbia Pacific
Building and Construction
Trades Council (CPBCTC) to
build the $500 million facility
with a union workforce. The
project is expected to generate
between 600 to 800 construction
jobs over two years.

Pembina says once com-
pleted, the terminal will support
35 to 40 permanent jobs. That
employment is valued at ap-
proximately $7.2 million in
wages and benefits annually.
Additionally, an estimated $3.3
million in annual tax revenues
would go to the City of Port-
land, as well as $2.4 million to
Multnomah County and $3.1
million to Portland Public
Schools annually.

The Oregon AFL-CIO is at-

tempting to meet with Pembina
to secure a neutrality agreement
for organizing the full-time
workers once the terminal is op-
erating.

“It is one of the largest single
private capital investments in
the city’s history.
There are no tax-
payer dollars be-
ing used what-
soever,” said
Willy Myers, ex-
ecutive secretary
of the CPBCTC. 

Myers was a-
mong more than
two dozen union
leaders and mem-
bers to attend a
Jan. 13 public
hearing of the
Portland Planning and Sustain-
ability Commission. The com-
mission is considering a pro-
posal to change the zoning code,
which prohibits the piping of
hazardous materials across an
environmental overlay zone on
the Columbia River. [Zoning
codes allow for such pipelines at
Port facilities on the Willamette

River.]
Pembina needs 2,500 feet of

piping to load the propane from
the holding tanks to the dock
and onto ships headed to Asia.
Approximately 40 feet of that
pipe must cross over the envi-

r o n m e n t a l
zone.

A pro-
posal cur-
rently before
the  Plan-
ning and
Sustainabil-
ity Commis-
sion would
amend the
environmen-
tal zone to
allow
pipelines for

propane only. 
A second public hearing is

scheduled for March 17. The
commission will then take its
recommendation to Portland
City Council, which has final
say on the zoning change.

Pembina also needs to secure
local, state and federal permits
before breaking ground.

Environmentalists vowed to
use the zoning change process
to stop the project. Also oppos-
ing the project is the Interna-
tional Longshore and Ware-
house Union. Local 8 President
Mike Stanton testified before
the Planning and Sustainability
Commission on Jan. 13, saying
the terminal will squeeze out rail
capacity for other cargoes.   

Port of Portland executive di-
rector Bill Wyatt says the Port
has been “extremely discerning”
when considering recent energy
sector cargo opportunities. 

“After saying ‘no’ to coal and
‘not now’ to crude by rail, we
are confident that we are saying
‘yes’ to the right partner at the
right time,” he said.

Wyatt said propane has an ex-
cellent track record as a clean
and safe alternative fuel, “and I
am impressed by the level of ex-
perience, expertise and commit-
ment to safety that Pembina
brings to the table.

“We already handle exports
of potash and wheat from
Canada, and we’re excited to

serve as the gateway for this
new cargo type from our neigh-
bors to the north,” Wyatt said.

Portland Mayor Charlie
Hales welcomed the announce-
ment of a half-billion-dollar in-
vestment in Portland and the
jobs it will create. 

“The city is committed to
growing our economy on the
land we already have, and hold-
ing industry to very high envi-
ronmental and public safety
standards. This proposal meets
these goals,” he said.

Pembina’s overall plan is to
build a rail yard with propane
unloading equipment; eight
transloading holding tanks to re-
ceive propane; refrigeration
equipment; two large, refriger-
ated propane storage tanks capa-
ble of holding up to 800,000
barrels (approximately 33.6 mil-
lion gallons); facility piping
connecting the equipment; a
control center, warehouse and
maintenance facilities.

It wants to break ground by
mid-2016 and have the terminal
up and running by early 2018.

Beaverton - 503.641.4207

Chehalis - 360.996.4075

Clackamas - 503.905.3380

Eugene/Springfield - 541.505.1076
927 Country Club Rd., Suite 100

Gresham - 503.253.4979

Longview - 360.578.9999

Salem - 503.391.8920

Salmon Creek - 360.718.2355

Convenient locations throughout
Washington and Oregon Western Washington

Arlington - 360.658.3131
Auburn - 253.333.9500
Bellevue - 425.450.9500
Bellingham - 360.734.1999
Bonney Lake - 253.862.1015
Bothell - 425.806.0077
Carnation - 425.333.4101
Everett - 425.513.2000
Federal Way - 253.838.3232
Issaquah - 425.391.7645
Kent - 253.856.3384
Lakewood - 253.581.2888
Lynnwood - 425.744.1022

Maple Valley - 425.432.4131
Marysville - 360.651.1882
Monroe - 360.794.0717
Mount Vernon - 360.848.6777
Olympia - 360.866.7669
Poulsbo - 360.697.2777
Puyallup - 253.770.4342
Renton - 425.430.2029
Redmond - 206.953.5850
SeaTac - 206.243.7788
Seattle - 206.623.2666
Sequim - 360.797.1100
Shoreline - 206.542.4444
Silverdale - 360.915.5977

Snohomish - 425-374.8451
Tacoma - 253.759.9291
Tukwila - 425.291.9555

Eastern Washington
Ellensburg - 509.790.0080
Kennewick - 509.737.8555
Moses Lake - 509-765-0150
Pasco - 509.542.9981
Spokane - 509.536.9999
Spokane (North) - 509.468.0866
Spokane Valley - 509.924.0055
Wenatchee - 509.886.0500
Yakima - 509.457.5050

Give your sweetheart the gift of

For new patients only; as long as the patient keeps 
6 month checkup appointments (ask for details)

$500 million project at the Port of Portland

Propane terminal owner commits to build with union labor

“After saying ‘no’ to coal
and ‘not now’ to crude
by rail, we are confident
that we are saying ‘yes’
to the right partner at
the right time.”

— Port of Portland
Executive Director 

Bill Wyatt

NEW!



vote no, the U.S. Treasury De-
partment can override that vote
and approve the cuts if the plan’s
insolvency would increase the
PBGC’s projected liabilities by
$1 billion or more. 

The 161-page law making the
changes is titled the Multiem-
ployer Pension Reform Act of
2014, but it didn’t go through
the normal legislative process of
hearings and committee votes.
Instead, it was passed, with al-
most no debate, as an amend-
ment in the House Rules Com-
mittee to a bill to continue
funding for the federal govern-
ment. 

The Multiemployer Pension
Reform Act was crafted largely
along the lines of a proposal
called “Solutions Not Bailouts,”
which was developed by a task
force formed by the National
Coordinating Committee on
Multiemployer Plans. NCCMP,
with offices at the AFL-CIO
headquarters in Washington,
D.C., is a kind of trade associa-
tion for union benefit funds. But
not all unions agreed with the
legislation. The proposal was
supported by the AFL-CIO
Building & Construction Trades
Department, Service Employees
International Union, the Carpen-
ters Union, United Food and
Commercial Workers, United
Association of Plumbers and
Pipefitters, Operating Engi-
neers, and the Painters, and by
union employers like Associated
General Contractors and
Kroger. But it was opposed by
the Machinists, United Steel-
workers, United Auto Workers,

Teamsters, and Boilermakers,
and by AARP and the nonprofit
Pension Rights Center.

“It’s a breach of faith,” says
Karen Friedman, policy director
for the Pension Rights Center.
The Pension Rights Center, an
advocacy group funded by foun-
dations and individual dona-
tions, assembled an informal
coalition with AARP and unions
opposed to the Solutions Not
Bailouts proposal.

“We’re breaking a fundamen-
tal tenet in our federal pension
law that has been there for 40
years: You do not take benefits
away from people that are al-
ready retired,” she said.

“When Congress passed
ERISA 40 years ago, its princi-
pal aim was to put an end to dis-
appointed pension expectations,
to put an end to broken prom-
ises,” Friedman told the Labor
Press. The 1974 law she refers
to — the Employee Retirement
Income Security Act — created
the PBGC, and regulated benefit
plans to make sure they invested
prudently and treated partici-
pants fairly. It also barred the
plans from reneging on prom-
ised benefits.

NCCMP executive director
Randy DeFrehn says the Solu-
tions Not Bailouts proposal was-
n’t ideal: It came about after
other proposed solutions got
nowhere in Congress, and after
a Republican House committee
chair declared, in effect, that
union pension funds would have

to solve their own problems, and
would not get any bailout from
taxpayers.

DeFrehn has said previously
that if no changes were made,
pensions in troubled plans
would be cut; it was only a ques-
tion of when. The thinking of
the NCCMP, therefore, was that
if smaller cuts spread across the
board could — as a last resort
— preserve a pension plan for
the long run, it would be better
than to wait until the plan was
insolvent, at which time the
PBGC would inflict maximum
cuts to everyone.

Union multi-employer benefit
plans, by law, are overseen by an
equal number of trustees ap-
pointed by the union and partic-
ipating employers. Trustees
have a fiduciary duty to serve
only the well-being of the bene-
ficiaries, not that of the union or
contributing employers. But se-
vere distress among some mul-
tiemployer retirement plans has
made it more murky how to in-
terpret that legal obligation. 

The beauty of the multiem-
ployer model is that small em-
ployers can provide a generous
benefit at a relatively low ad-

ministrative cost. It works par-
ticularly well in industries like
construction, where workers
may go from project to project
and from employer to employer,
yet have each employer make a
contribution to their benefits.
Multiemployer plans work be-
cause they pool funds from
many employers. They’re all in
it together, and in general, multi
employer plans have proven
much more stable than pension
plans sponsored by single em-
ployers. But when the plans get
into serious trouble, they run the
risk of all going down together.
To make up for losses, partici-
pating employers are made to
pay heavy surcharges. That can
lead to a vicious cycle, because
new employers are reluctant to
join the plan, and the heavy sur-
charges make participating em-
ployers less competitive with
nonunion firms; they lose busi-
ness, and thus contribute less to
the plan, or they even go under. 

Some union plans in the con-
struction industry got into trou-
ble because they were hit with a
double whammy: Their assets
lost value in the stock market at

PAGE 8 | February 6, 2015 | NORTHWEST LABOR PRESS

“We’re breaking a
fundamental tenet in
our federal pension law
that has been there for
40 years: You do not take
benefits away from peo-
ple that are already re-
tired.”

— Karen Friedman,
Pension Rights Center

From Page 1

...Congress makes big change to law on union pensions

Turn to Page  9



the same time that members
were thrown out of work in the
downturn, meaning fewer em-
ployers were contributing to
make up the losses. Other union
plans are suffering from long-
term declines in union employ-
ment in their industries, which
have made the plans top-heavy:
They may have more retirees
collecting benefits than active
workers bringing in contribu-
tions.

Though many multiemployer
plans are considered under-
funded, most are expected to re-
cover, and only a small fraction
are projected to become insol-
vent — maybe 100 out of about
1,500 multiemployer pension
plans total. It’s those failing
plans, which account for over a
million workers and retirees,
which might make use of the
new law to cut benefits if that
can prevent insolvency.

Before the law passed in De-
cember, failing plans were re-
quired to spend down their as-
sets paying current retirees
every dollar they were prom-
ised. The plans would then get
money from the PBGC to pay
retirees under a reduced benefit
formula. The formula guaran-
tees 100 percent of the first $11
(per year of service) of a partic-
ipant’s monthly benefit rate,
plus 75 percent of the next $33.
That’s the formula that gener-
ates the $1,072.50 monthly
maximum for a worker who re-
tires after 30 years of service.

To shore up multiemployer

pension plans, the new law
makes other changes besides al-
lowing benefit cuts. It doubles
the insurance premium plans
pay to the PBGC (to $26 per
member per year). And it makes
it easier for plans to merge with
other plans. It also allows plans
to divide, carving out “or-
phaned” participants (workers
whose employer went bankrupt
or left the plan) into plans that
would fail and then get the in-
surance benefit, rather than tak-
ing down the whole plan.

But Friedman, the Pension
Rights Center director, says
there were other solutions be-
sides cutting promised benefits.
For instance, Congress could
have increased the PBGC pre-
mium much more, say to $120
per member per year, to prepare
for a wave of defaults. She said
her organization will try to re-
peal the new law. 

NCCMP, for its part, will
push Congress to enact another
part of its Solutions Not Bail-
outs proposal: allowing a new
kind of hybrid retirement plan
that would combine the guaran-
tees of the traditional defined
benefit pension with the reduced
employer investment risk of the
newer defined contribution pen-
sion plans commonly known as
401(k)s. NCCMP’s proposed
“target benefit” plan would
guarantee a minimum benefit
based on conservative assump-
tions about investment return,
while aiming for returns that
would provide benefits above
that amount.
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CONSTRUCTION:
Not just for boys

Girls-only after-school Construction Clubs have
begun cropping up in Portland high schools, under
a project of non-profit Oregon Tradeswomen Inc.
known as Building Girls. The group’s mission is
to increase the participation of women in high-
wage high-skill building, mechanical, electrical,
utility, and highway construction trades careers.

The clubs, led by volunteer  tradeswomen, meet
weekly. Participants get pizza, cookies, and hands-
on lessons on how to safely use power tools. The
first club drew a dozen girls at Wilson High
School for 12 weeks starting in October. The girls
also visited a furniture maker, and made wooden
toys which they donated to Raphael House, a shel-
ter for victims of domestic violence. 

The second club began Jan. 27 at Benson High
School and will run eight weeks. Building Girls
program manager Katie Yablonski is in talks with
several other Portland-area high schools about ex-
panding the program.

“The intent is to get young women interested
in work they may have seen as something just for
the boys,” says Oregon Tradeswomen communi-
cations manager Mary Ann Naylor.

Building Girls is also offering a summer day
camp for middle school and high school girls, and
a four-week work crew for girls and young
women 17 to 24 years old who are interested in a
career in construction, in which they earn a small

stipend while learning basic construction skills
and visiting apprenticeship training centers.

Naylor said the Building Girls program will
serve more than 1,600 girls this year.

ONLINE EXTRA
To find out more, or to apply online for the girls summer day
camp, visit http://www.tradeswomen.net/building-girls/

From Page 8

Adit, a student at Wilson High School, learns from Build-
ing Girls volunteer Kaeli Casati, an employee of residen-
tial remodeling firm Environs. (Photo by Katie Yablonski,
courtesy of Oregon Tradeswomen Inc.)

...Pension reform



How Portland-area growth management
may be keeping unions strong
By Greg LeRoy

Editor’s note: Greg LeRoy,
executive director of Good Jobs
First, is a national expert on cor-
porate tax breaks, and an advo-
cate for making economic de-
velopment subsidies more
accountable and effective. On
Jan. 13, he published an article
in Shelterforce, the publication
of the National Housing Insti-
tute, arguing that urban density
may actually contribute to union
density. The article looks at At-
lanta, Denver, and Portland. The
Portland section draws on the
insights of Bob Shiprack, for-
mer executive secretary-trea-
surer of the Oregon State Build-
ing and Construction Trades
Council, and is excerpted below,
with permission. You can see the
complete article online at
http://bit.ly/1Bq4oYF

Touring Portland with Bob
Shiprack in his pickup is like
taking a class in labor and land
use all at once. He’s the imme-
diate past president of the Ore-
gon State Building and Con-
struction trades Council, an
electrician by trade, and a retired
state senator.

Shiprack draws a direct con-
nection between Oregon’s Ur-
ban Growth Boundary legisla-
tion and the building trades’
resurgence there. Shiprack re-
calls how when he was young,
Portland’s downtown suffered

vacancies and abandonment.
The trades grew weak as con-
struction work in developing
suburbs favored anti-union con-
tractors. That all changed after
the late 1970s, when the state
enacted a statewide land use
planning law, requiring every
city or town to designate an Ur-
ban Growth Boundary, or UGB,
outside of which farms and open
space would be preserved. To-
day, 240 urban areas in Oregon
have UGBs preserving rural
lands while providing for grad-
ual, well-planned growth.

The Portland UGB forced de-
velopment away from the
fringes and back downtown and
into other neglected areas. The
trades had strength from the
mostly local contractors who
won the work, and the urban
work was more labor intensive
than the sprawl: It was more ver-
tical and often meant redevelop-
ment (i.e., demolition before
construction or gutting before
rehabilitation) rather than new
construction.

Portland-area residents rein-
forced the UGB benefits with
smart regional planning and
transit reforms. In 1979, they
voted to create a three-county
metropolitan planning organiza-
tion (Multnomah, Clackamas,
and Washington counties).
“Metro” serves 25 cities with
1.5 million residents and is the
only organization of its kind in

the United States with directly
elected leaders. Metro elections
help educate voters about re-
gionalism. And Metro is a
model of how to avoid “frac-
tured governance,” a root cause
of sprawl. (The Chicago metro
area, by contrast, has 1,250 local
taxing bodies and sprawling,
tax-base chaos.)

As downtown Portland recov-
ered, the trades deployed their
own workers’ capital. Areas like
the Brewery Block and South
Waterfront were jumpstarted
with construction financing and
equity investments from the
trades’ pension funds. National
vehicles such as the AFL-CIO
Housing Investment Trust and
Building Investment Trust, J for
Jobs, and the Union Labor Life
Insurance Company also in-
vested, always stipulating that
construction be 100 percent
union.

Over time, almost half a bil-
lion dollars of Oregon building
trades’ pension assets were in-
vested in the Portland area,
Shiprack explains, creating a
virtuous cycle of good construc-
tion jobs generating retirement
contributions, which in turn fi-
nanced more construction. The
pension funds still own numer-
ous buildings in Portland, gen-
erating solid returns for retire-
ment income as real estate rents
and values appreciated thanks to
Oregon’s UGB policy.

Portland also benefited from
the region’s unified transit
agency, TriMet, which was cre-
ated to take over the service of
five private bus companies in
1969. With the UGB creating
higher population density, tran-
sit service became better-used
and TriMet added four light rail
lines, a commuter rail line, a
trolley and downtown streetcar.
Constructing this public infra-
structure was mostly unionized,
prevailing wage work.

But resurgent private con-
struction is what really drove the
trades’ recovery. More transit
service begat more transit-ori-
ented development, and the
trades organized most of it. As
the trades have in a handful of
states, Shiprack’s member

unions won the extension of pre-
vailing wage coverage to private
construction when it was subsi-
dized by tax increment financ-
ing, or TIF, first in Portland then
in state statute. 

“It was contentious at first
with the mayor,” Shiprack re-
calls, “but we wanted all the jobs
to be good jobs.”

Combining all these policies,
the trades in Portland regained
high density. The most recent
survey for non-residential con-
struction work in the three-
county metro area found 59 per-
cent being performed union,
with more specialized crafts
such as sheet metal workers (70
percent), plumbers and pipefit-
ters (77 percent) and electricians
(83 percent) even higher.
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AUTOMOTIVE
Ford TIrES, Wild Country radial XTX
Sport, 275/70r18, 10-ply, 8-hole, 90%,
$550 obo. 503-799-1715
MISC CAr alternators, some good,
some cores, $5 each. 503-630-4177

FOR THE HOME
SoLId oAK table w/4 upholstered
chairs, good condition, $125 oBo. 503-
761-1106
ANGLE IroN bed frame, 65” long,
width adjustable to 60”, come with 40”
headboard, $40 oBo.503-964-9048

HOUSING
roCKAWAY BEACH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026
roCKAWAY ocean front, 503-777-
5076, 5bdrms/2 bath, book now for
summer! http://rockawaybeachfron-
trental.com
6 ACrES, 30 x 48 shop, power, well,
septic, 137 Barefoot Hollow rd,
Longview, WA $125,000 obo 360-577-
5231

SPORTING GOODS
AMMUNITIoN, .22 Lr, .22 Magnum,
7.62 X 39 HP russian, 30-06 FMJ, 7.63
Mauser. 360-891-5889
rUGEr ALASKAN .44 mag nib, never
fired, $900; Heckler-Koch P7M8 9mm
customized, $1,800. 360-750-1739
SKS 7.62x39, 110 rounds loaded, 350
brass, 400-plus 123 Gr bullets, NcStar
3x9 scope, $525. 503-307-3934

WANTED
oLd WoodWorKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, leather tools, tool chests. 503-659-
0009
BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-

come. 503-939-8835
CoLLECTor, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166
CoLLECTor PAYS cash for older toys,
oil paintings, American art pottery, and
costume jewelry. 503 703-5952
MoTorCYCLES, boat, tractors, trail-
ers, cars, trucks, riding lawn mowers,
guitars cash paid. 503-880-8183
rUNNING BoArdS, bumpers for 1939
Chev business coupe; sale or trade
brakes, drums, shocks. 503-829-3033
1947 FrANKLIN High School year-
book. 503-522-6542

MISCELLANEOUS 
TrIMLINE TrEAdMILL, Model 7600
with heart monitor, 1 owner, used but
not abused, $200.  503-926-3253
ANTIqUE  TrUNK, dome top, great
condition, $150. 503-628-1939 
drAFTING BoArd/parallel rule device
for 1st year architecture student.  503-
667-1093
FrEE, 12 small cedar trees, 1’ to 3’ tall.
503-244-1672
SHoP GArGAGE lighting: (10) 8’, 2
tube Ho 120v strip fixtures, ex cold
weather lights, $15 each. 503-324-3941

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per
issue.  Ads should be 15 to 20 words, all in lower
case (NO CAPITAL LETTERS). Ads must include a
phone number, including area code, or they will
not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and
send your ad to michael492@comcast.net or by
mail to PO Box 13150, Portland OR 97213. We
publish the first and third Fridays of each month,
and the deadline is one week prior to that.

FREE CLASSIFIED ADS



By Don McIntosh
Associate Editor

A Klamath Falls Walmart
store has fired one of the three
workers who took part in a late
November protest strike.

Ismael Nuñez, along with his
wife Jennifer Sanchez, took part
in the nationwide walkout, and
traveled to take part in rallies in
Klamath Falls, Medford, and
Portland. The strike was called
by the group Organization
United for Respect at Walmart
(OUR Walmart) to protest cases
of retaliation by Walmart against
workers who spoke out about
pay and working conditions.
Now Nuñez may be one of
those workers.

Nuñez says he was restocking
frozen food Jan. 16 when his
manager told him to go home,
saying he hadn’t been working
hard enough. With half an hour
left until the end of his nine-hour
graveyard shift, Nuñez stayed
working, and police were called
to escort him out. [This is the
same Walmart where in Decem-

ber a manager threatened to call
police after ordering a group of
several dozen high school
Christmas carolers to leave the
store.]

Nuñez called in later in the
day, and was told he was sus-
pended without pay pending an
investigation by the store man-
ager Kelly Cooper. He says he
was given few details of any-
thing he’d done wrong, except
for an accusation that he left a
pallet of eggs unrefrigerated for
two hours on Jan. 4. Nuñez de-
nies it, and says it was more like

20 minutes. [Memo to Walmart:
In many countries, eggs are sold
unrefrigerated, and they can sit
out for days without risk to hu-
man health.]

It’s unclear what kind of in-
vestigation Cooper conducted,
and she did not respond to a call
from the Labor Press. But on
Jan. 26, Nuñez was terminated
from his $15.42-an-hour job as
an overnight frozen and dairy
stocker — after 11 years as a
Walmart employee. 

“They fired me unjustly,”
Nuñez says. “They should stop

treating their employees that
way. And stop calling the police
on their employees.” 

Sanchez says police were
also called when she tried to col-
lect signatures on a petition.

Nunez has applied for unem-
ployment insurance compensa-
tion, and says he plans to file
charges with the National Labor
Relations Board. It’s illegal to
fire a worker for supporting
union efforts or taking part in

“protected, concerted activity”
with co-workers.

“A lot of people just move on
and try to get another job,” says
Sanchez. “We’re going to try to
fight it.”

Southern Oregon Jobs with
Justice and Portland Jobs with
Justice are appealing to support-
ers to call Klamath Falls Wal-
mart manager Kelly Cooper at
541-885-6890 and tell her to put
Ismael back to work.

counties in Oregon from raising
the minimum wage locally.

The Legislature convened
Feb. 2 and will be in session for
160 days.

“Almost half a million Orego-
nians work for $12 an hour or
less,” Oregon AFL-CIO Presi-
dent Tom Chamberlain told the
Salem crowd. “In other words,
1-in-4 Oregon workers are
working as hard as they can and
still live in poverty. That is
shameful.” 

The state labor federation says
that large low-wage employers
aren’t paying their fair share and,
as a result, taxpayers are picking
up the tab. Each year, Chamber-
lain said Oregonians spend $1.7
billion in taxes to subsidize low-
income wages along with irreg-
ular work schedules and inade-
quate benefits. Meanwhile, the
companies employing low-wage
workers (companies like Wal-
mart, and McDonalds) are bring-
ing in record profits.

“This is wrong. Corporate

greed will destroy our state, our
nation, our communities, and our
families,” Chamberlain said. “It
is time to hold them accountable.
It is time for the Oregon Legisla-
ture to pass a minimum wage
that lifts workers out of poverty,
not one that drives them into it.”

Tim Stoelb, president of the
Oregon School Employees As-
sociation, called on the Legisla-
ture to “outlaw poverty” by pass-
ing a $15 per hour minimum
wage. “There are 200,000 rea-
sons — that’s the number of
Oregon children who live in
households below the federal
poverty line,” Stoelb said. 

After rallying on the steps of
the State Capitol, supporters
marched through the streets of
Salem to share their message.

Some of the labor organiza-
tions at the event were: Oregon
School Employees Association;
American Federation of Teach-
ers; Portland Association of
Teachers; Laborers Local 483;
Oregon Education Association;
Service Employees Locals 49

and 503; AFSCME Locals 88
and 328; the Oregon Federation
of Nurses and Health Profession-
als Local 5017; Amalgamated

Transit Union Local 757; IBEW
Local 48; Communications
Workers Local 7901; Musicians
Local 99; International Long-

shore and Warehouse Union;
Teamsters; and the Northwest
Oregon, and Marion, Polk,
Yamhill labor councils. 
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Klamath Falls Walmart fires worker who went on strike

...Unions rally for $15 minimum wage

ONLINE EXTRA
Ismael Nuñez has begun an online
petition urging Walmart to rehire
him. That’s at https://www.coworker.
org/petitions/walmart-stop-retaliate-
against-walmart-workers?

Workers hold up signs in support of raising the minimum wage to $15 an hour during a rally Saturday, Jan. 24, at
the Oregon State Capitol in Salem. 

From Page 1

IN MEMORIAM
JOHN C. WAGONER

July 3, 1946 - Nov. 24, 2014

John C. Wagoner, a re-
tired member of Associ-
ation of Western Pulp
and Paper Workers, died
Nov. 24 at the age of 68.
A medical examiner de-
termined that he died of
accidental drowning. 

Wagoner was born in Van-
couver, Washington and lived
his whole life in the Camas and
Washougal area. He served in
the U.S. Army from 1965 to
1971. He worked at the Camas
paper mill 38 years, until retir-
ing. He was active in AWPPW,
and served as area lobbyist for
the union’s Washington/Alaska
Area Council. He also produced
a newsletter called “Politics for

Workers.” He was active the lo-
cal group Concerned Citizens in
Action.

Wagoner is survived
by his wife Penny,
daughter Taletha, a
grandson, and brothers,
nephews and nieces.

A celebration of life
was held Dec. 5 at the
AWPPW Local 5 union
hall in Camas, accompa-

nied by the American Legion
Cape Horn Honor Guard and
the Patriot Guard Riders. 

Wagoner was an avid motor-
cyclist and yachtsman, and lived
on a boat. Friends are collecting
contributions at Riverview
Community Bank in Camas for
a memorial in his name to be
placed at the Port of Camas
Washougal Marina. 

Walmart workers Ismael Nuñez and his wife Jennifer Sanchez, take part in a
Black Friday rally Nov. 29 outside a Southeast Portland Walmart. Six weeks
later, Nuñez was suspended and terminated on what he says were phony ac-
cusations.
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