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• sU11111ary; Tli!' Co1"iliunist Party 'of Ei .Sdv'iidor (PCES) 15 ,_• ·- --.. rUS!t) 
oing through an ~xtreme_ly .difficult period. Jn that, short .. ,. • ·,• _:·.,.~:J~f/.·.: 
f Junds an(! unable to pay· salaries to. Patty func·tionaries as·.-·· •. )·,,i. ·:: .-:.: ;.,-:•·. 

_li • rally as in th~ past, its· Secretary .. Gener:al has. embarked : •:. •• .. :. ·._. :.''. ·;. :' :,-.:::. 
on an ·effort·•to •tighten up· internal disc·ipline. Since .July ·: ··:. ,. : ;:.· '/''.·. 

1972, the PCES .. has e;ither .expe.lled or· suspended from. ·JIJ.embership -:::-. • :.::.:/: .,·: •• . 
·a: large number c;,f it$· :me.mbei:s who a.llegedlY ·have fa;lled· to ·. · ·. • _ .:,: .. .:;:-···· • 
• follow or support tile Party's current poli~ies ·~hich appear , .:_. • (·:·: .. '>-': ... t"• .. :.:. 
to .. ha:ye undergone a degree. of radicalizat~on. • Mos-t of t~e .. . • : ·_. .: • ,·:·,::·y, ~·:-., 
members af~ected are experienced leaders 1n the trade union • ·--:·· .. •;• .. · ·::-'.' ~:. •• 
area. the· loss of whose .·services the PCES can ill afford. ·. • ··-~· •. ••• .. ,. • 
It is expecte.~ that most Qf these people will reha~ilitate . • ';•;_ ,,-: : '' .' 
themselves witb the PCES a:nd will ultimately return· to ·positions ;\,.:·-' .•·. •• .. : • • 
of. leadership within· the .Party~ En~ Summary~. . • • • .-· ·::,'. ·.' • -·::: 

1. _ During· th.¢ period approximately since Juiy i97i, th(:fr~·<:.t,",)~L\'.~_\i:\-:;·. 
has developed: an incr'e~singly· .aggressive- attitude· with respect. ·,-. :··,·::>;·,.:,;:_ ... ·.;\,.: ; ·; 
to policy within.the p'C~S which·has tra,nslat:ed itself· into· a ·.,,·;·.,:f,:.'.:.r::/'¼~};:;_.::';,· 

• degree of. radicalization of PCES policies and a de-inand for .: .. ··:::-r;:·,:(0)/'.,'.;>:c;.:,. 
greater •internal discip•line. As a result of these developments;·:. ::-,/.'.. .. /IS->'/': 

. th.e PCES has ta·kert a harc;I -lii:ie 'Wi.th respect to· those. of. its . •·· .... -~:i,t:·~./.\':,:';~}':;: • 
members, parti~ularly Tabor leaders, who have ~ot adhered .. • .;: ._·::_:· . .:'>/:'.:'< --~·.,· ... 
to e-stirb_Iis·hed, PCES policies :-and has either expelled·or · • • ..• ·_:·>· .. :·.-,.:.: •. : ... \:>: ·., 
suspended from membership. in -t~e ·Party· a goodly number of . '· ·: . ·. ··_.t/:",: .. • .. i. ::· 
persons who have thus far:been among_ it's most· experienced an . : ..!,_}.::".<:·,·•:''.·,. •. 

"
5

most prominent lead~r-~.~~i'nl,y .in_the trade union_atea.;. ·: -~•:::_·_::~.:;{:;}\/i·:··.;.: 

• .... : .4, -- . .. ...... ,-~ ..... ,• ... • '•. . . . . ' .. • ' • : ><): .... · ..... \: ? 
.. 3·.·· ,.· ·.-;·-· ... : 3 .. 

!s l! NO FPIWWl. ~EM • ./ ... • •• ' • ..• • •• ,,.t, _· ••• i :. '• :::.fl,;~ 
AIR_ NSA CAS Cfo bl~ttlbu~lo11 •••.fi••!pa,oorephJ. ·.:. • • :. ··• •. • • -?i: (b)(1) 

·· .,,-.. " , ... , ... · .. ·.·:::'.(:_:·i:,-• •. ·.··:·· • . . :)¥,~ (b)(3) 
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