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W Research, evaluations, anecdotes and personal experiences have documented that many museum staff

face barriers in their museums while working toward anti-racist goals. These obstacles largely originate from
leadership, museum structures, and the culture of white supremacy. Anti-racism efforts in museums are often
reactionary in nature and, thus, ineffective. A participant in the evaluation study for this project noted that "equity

focused people in leadership will still actively perpetuate stereotypes and create a toxic workplace for BIPOC
museum professionals." Additionally, for those ready to take actionable steps, there is often a lack of skills or
knowledge on how to do so. The result is unsustainable efforts leaving museums unable to move forward.
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Advisory Groups

To inform the content and development of
our toolkit, we formed an advisory board of
experts in the field. We met twice as a
whole group and consulted individually

(n=47)

Front End Evaluation

We evaluated student needs and in-field
barriers to inform the toolkit by grouping
guestions into three categories:

The Toolkit

The Toolkit is a 279 page document that consists
of seven chapters and an appendix.
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around how we can best use our positionalities
to dismantle this structure. Specifically because
of this, there are many ways that this work could
be developed and improved upon. We created this toolkit as a public, living document which Refe rences
we will continue to update as others contribute to these practices and inform anti-racism work
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