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In today's time, women and menjare both trying
to fight back against genderroles. In the past,
there has been a trend of being lessiassertive and
asking for things like raises:But women are

I AM NOT YOUR SECRET ARY slowly starting to ask for more, close'the wage

gap, and stepping up in general. Besides asking

I AM. NOT JUST A PRETTY FACE for what they deserve, women are finding ways to

balance their work and home lives' more, which

' Although we have advanced more than allows them to climb the work ladder. Other ways
_before, gender roles aij'el'_-.ét_,__i:ll presentin they are succeeding are through "lifting as they
- many workplaces. Theéféji'gender roles climb" which describes going against the
place men as independ-ghf, dominant, stereotype of women bullying each other in the
tough, decision makers, able to do heavy  workplace. Instead, they encourage each other
duty jobs, and overall be leaders. While and make a conscious effort to better support
gender roles do the opposite for women others. They are also accepting the risk of failing.
- and make them seem supportive, kind, There has always been a pressure for women to
. emotional, and taking on smaller roles.  keep it together at all times and never fail. While
Women are assumed to go into roles like breaking these norms, women are gaining the
| SeCretaries, teachers, nurses, etc. They = courage to try even if there is a risk of not
are placed in a position tobe seenasa succeeding.

supporter, not a leader. According to the
Wall Street Journal, “women make up

46% of the entry-level group—but only a
 handful (if any) makelt tothe C-Suite” It's not only women that are in on the fight

This mindset normalizes women being in against inequality. For change to happen,

, ,a',lowel;'" position of power o crea-te's' NG everyone has to help in some way, which

limitations on how far they can succeed. includes the men in the workplace. It has
R Gl gl ol been shown and encouraged that men are

helping create a more equal and safe space

for women. Men are encouraged to create
well supportive teams of both genders,

which has been proven to be more

successful. It is also encouraged for men to
be more aware of their actions anc

one's of peers. Men are starting to
against unfair discriminationjbias

roles-in the workplace
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y rience dlfflcultles in the

) workplace we have t0‘ acknowledgeﬂthe 18V
\ / difference between the experience of wh|te
When covidiregulations started allowing women an_d women of color.Women of color; 1+ s

' 1 44 ;r ’ 11.5 "I,.: }F é, N I ViALd
pEGpletoyieturn to in person work, many expenence many ‘assumptions, stereeﬂ:ypes and

women'ef color didn't want to return dlscl"li’rii‘:na\‘tpfn W'tﬁ“" the werkplace Marisa
because of the amount of racism and Salcine describes how on her first day of work for

sexism they faced in the workplace. Black 2% prewous employer that her boss asked that ifl 26.
GIITCEECAL G EAEYIEE RS CUT ORI she's Latina, then why doesn't she have an - | 01399,

i ? § - "l 5‘.:;;‘_‘.

full-time on-site work less, as opposed to accent when speaklng English. She felt that she |4€

e T if

2 O THUES [POCLES: d|dn't feel l|ke she was taken senously at that A ;
job] less than ayear later she qmtw Swati B -whco sl

| 4
isan Ind|an woman, explalns that she faced a lot
r:?r;g* J N 1_,_‘:_ H*r
e e et oj{bllgaj forﬂboth her gender and | 'rage She was g e
\3{} < r\’r } i3 k -5;1
only seen~a€s good'by her peers wh‘en she d|dn't Bl

, saying, "When | spoke up;, a}m_,dgskepl fer

H{

Center for Women Policy Studies
e 21% of women of color did not feel

otion, and ointed that the work.given toh
they were free to be themselves at i § Jl] b7pzuqu ai |ty, ! ;’a Ce d*ﬂ'ﬁjCﬁh: | 2
YIRS m e,ﬁrom my ¢ ellleag'ufesi,and ‘namel | l
e More than 1/3 of women of color Do o »a“de)te fee l welcome at V\lérkf
believed they muse "play down* . erlcan-women,hav %lete face'the |
their race or ethnicity succeed stereotype of the 'la;n‘g“ry.dbl"a‘*cekrworﬁ;arll!;\th|le 6
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Serena, 21, half European and half Asian
Experienced multiple messages on
dating apps assuming knowledge of East
Asian culture. She received questions
about how much she loves K-pop,
favorite K-dramas, or even her
knowledge on the BTS members. Serena
would also receive messages expressing
shock at her ability to carry
conversations because of the
stereotype that Asian women are shy
and timid. Then she would be told by
‘men, that think they're woke, "don't
worry, | don't fetishize women." Like
saying that is somewhat comforting.
Other women have gone through similar
experiences on dating apps. Priya, 20,
receives racist comments from
assumptions based on her South-Asian
name. Priya describes how the first
message sent is about some guess about
her race and ethnicity. How does she
deal with these messages? She tries to
educate these people by explaining
what is wrong with what they said and
overall call them out on their racism
and fetishization. Although Priya is
proud of culture and who she is, she
does feel that it creates difficulties on
dating apps. '

Out5|de of the obvious racism-and
fetishization: W|th|n relationships, we
need to acknowledge racism that has _
been normalized. When taking a,.,looklat
interracial relationships, there is a
fetishization'and obsession of mixed
relationships (constant hashtags like
#mixedfamily or #interracialcouple). We
see a trend of these posts under the
hashtag being about the difficulties of
being an interracial couple, and more

likely than not, a white person talking

about the difficulties of adjusting to such
a different culture. But besides that, the
media has normalized certain types of
interracial couples, while not
representing others. Many times
interracial couples, both being people of
color, still have some type of difficulty
with being accepted. People inf these

types of intefrracial’ relatlonshlps have

reported not feellng accepted by their
S|gn|f|cant other S famlly due to them
being a different race or even\wst g
becauise of colorlsm P

i“: B
=
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"While I’'m incredibly proud of my race and
ethnicity, | can’t help but feel that they hindef |
me from having a normal dating app experienge

due to racist harassment,”

- Priya
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