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Grocery workers ratifying new contracts

Grocery workers at major super-
markets in Oregon and Southwest
Washington are voting on new collec-
tive bargaining agreements this month,
bringing an end to nearly two years of
negotiations that was steering toward a
strike.

At press time, new contracts had
been ratified at Fred Meyer (Kroger),
Safeway, Albertsons, and QFC stores
in Portland, Vancouver, Eugene, The
Dalles, Hood River, Newberg, Bend,
Newport, and Burns. Voting will take
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place in other parts of the state through
Feb. 20.
United Food and Commercial

Portland area grocery workers and meat cutters listen to details of a labor
agreement reached last week between UFCW Local 555 and Safeway, Fred

from the previous contract.

Contract expiration dates also were
altered so that Portland will lead off in
the next round of bargaining starting in
June 2015. The union wanted its largest
group to be first out of the blocks be-
cause it provides more power at the bar-
gaining table. In the past, the Portland
unit bargained toward the end, after
smaller contracts downstate had al-
ready been completed. Additionally, the
time span between when the first and
last contracts expire was narrowed from
30 months to 16 months.

Anderson acknowledged that the
contracts also contained “some awful

Workers (UFCW) Local 555 represents
approximately 14,000 grocery clerks,
meat cutters, and central checkout
clerks at the stores. A 45-member Unity
Bargaining Committee has been in ne-
gotiations for more than 22 months
with Allied Employers Inc., a Kirkland,
Washington-based firm representing
grocers. It is the first time in the union’s
history that contracts from each geo-
graphic region within its jurisdiction —
from Klamath Falls, Oregon, to
Longview, Washington — were bar-
gained simultaneously.

Up until late January, employers had
budged very little on their demands to
increase the minimum waiting time to
receive full health care coverage (from

Meyer, Albertsons and QFC stores.

43 months to a minimum of 78
months), and to double the out-of-
pocket annual maximum for family
coverage to $12,000. Employers also
wanted the ability to schedule workers
seven days a week without any days off
or having to pay overtime, effectively
eliminating the five-day work week.
Having seen enough, the union
scheduled a series of statewide strike
vote/contract update meetings for
members throughout the month of Feb-
ruary. That action prompted the em-
ployer group to engage in a four-day,
68-hour marathon bargaining session
starting Jan. 29. Those talks resulted in

an offer the union was willing to take
to its membership for a vote.

“This was some of the toughest bar-
gaining in bad times that I’ve ever
seen,” said Secretary-Treasurer Jeff An-
derson, a 36-year member of the union.

Anderson said employers agreed to
merge the Portland area medical plan
with the Joint Labor Management Re-
tail Trust. JLMRT covers employees
from Salem to the California border, in
Central Oregon, in far Eastern Oregon,
and in Southwest Washington.

Employers will increase funding for
medical insurance by 14.87 percent;
JLMRT members will see their Level 3

benefits improve, with deductibles re-
duced from $500 to $300 and annual
out-of-pocket costs reduced from
$5,000 to $3,000. After annual de-
ductibles are met, the plan will pay 85
percent of the bill, a 10 percent increase

stuff,” but he said it was probably the
best the bargaining committee was go-
ing to get, short of a strike. Workers will
get a raise of 25 cents an hour over
three years; it will take new hires more
hours to reach journey-level status; and
they won’t be paid time-and-a-half
when working holidays.

The new contracts for the Portland
area expire in June 2015; Vancouver
expire in December 2015; The Dalles/
Hood River expire in June 2016; Eu-
gene expire in February 2016; Newberg
expire in September 2015; McMin-
nville expire in August 2016; Bend ex-
pire in July 2015; Burns expire in De-
cember 2015; Lincoln City/Newport
expire in August 2016.

Daimler Trucks to lay off 250 union workers at Swan Island plant

Daimler Trucks North America will lay off 250
union production workers at its Swan Island truck
plant March 1, part of a 1,300-worker downsizing
throughout North America “due to the present
softening of economic conditions.”

The layoffs do not impact managers, supervi-
sors, engineers, and support staff, or nearly 2,000
nonunion white-collar workers at Daimler’s Port-
land headquarters, said Joe Kear, business repre-
sentative of Machinists Lodge 1005.

The Portland manufacturer of heavy-duty
Western Star trucks currently has a unionized
workforce of 930.

Hardest hit by the layoffs is Machinists Lodge
1005, which will lose 180 members. Teamsters
Local 305 will lose 44 members; Sign Painters
and Paint Makers Local 1094 will lose 25 mem-
bers; and Service Employees Local 49 will lose
four members. For the Machinists Union, that
means all employees hired on or after June 1,
2011, will be laid off. For Painters Local 1094, all

employees hired on or after Sept. 6, 1994, will be
laid off. All Teamsters Local 305 employees hired
on or after Nov. 14, 2011 will be laid off. And all
Service Employees Local 49 members hired on or
after Feb. 23, 1998, will be laid off. Workers will
have four years of call-back rights.

Labor’s Community Service Agency and
Worksystems Inc. are meeting with impacted
workers to assist with career counseling and other
support services. Kear told the Labor Press that
Daimler Trucks North America also will file a pe-
tition for federal Trade Adjustment Assistance.

In October 2011, Freightliner announced with
great fanfare that it would hire 350 shop workers
in 2012. At the time, it had a unionized workforce
of approximately 700.

“Orders were up, they had a backlog, and they
anticipated orders would keep going up. But those
orders never materialized,” Kear said.

The expanded workforce eventually caught up
with the backlog, and because new orders were

slow coming in, Daimler in 2012 imposed tempo-
rary shutdowns, furloughing workers for one, two,
and three days at a time. The last three-day shut-
down was in late January.

After the March 1 layoffs, the plant will go
from two shifts producing 34 trucks a day, to one
shift producing 26 trucks a day. Half-a-dozen shop
floor managers and supervisors from swing shift
will be reassigned to day shift.

The union workers are in the final months of a
three-year contract that expires June 28. Bargain-
ing for a new contract will begin in a few months.

Daimler (formerly Freightliner) actually was
preparing to close the Swan Island manufacturing
plant in October 2008. But after learning that it
would incur substantial “legacy” costs to its union
workers if it closed, the German-owned company
rescinded the planned closure with the proviso that
the unions agree to wage and benefit concessions,
which they did.

Wages at the truck plant have been frozen for

four years, Kear said.

Daimler notified North Carolina state officials
that, effective April 1, it plans to lay off 715 em-
ployees at its truck plant in Cleveland, 405 work-
ers at its plant in Mount Holly, and 80 people at its
Components and Logistics business in Gastonia.
The company is in the process of building a
311,000-square-foot warehouse to support the
parts plant in Gastonia. The $25 million facility is
slated for completion in August.

Production workers in North Carolina are
members of the United Auto Workers.

Daimler also operates a huge nonunion manu-
facturing plant in Saltillo, Mexico. There was no
announcement of any layoffs there.

Daimler said in a statement that it resorted to
the layoffs “due to the present softening of eco-
nomic conditions that has adversely impacted the
entire North American commercial vehicle indus-
try.” The cuts, it said, will “synchronize current
production rates to incoming orders.”



Postal unions condemn plan to end Saturday delivery

WASHINGTON, D.C. — Postmas-
ter General Patrick Donahoe’s plan to
end Saturday mail delivery beginning
Aug. 5 was met with calls for his resig-
nation by leaders of several postal
workers unions. Donahoe says the U.S.
Postal Service (USPS) can save $2 bil-
lion a year by taking the action.

“Slowing mail service and degrad-
ing our unmatchable last-mile delivery
network are not the answers to the
Postal Service’s financial problems,”
responded National Association of Let-
ter Carriers (NALC) President Fredric
Rolando. “It is a disastrous idea,” that

Arbitrators set
three of four
postal contracts

Three of four postal unions have
been forced to binding arbitration after
the Postal Service refused to come to
terms on new collective bargaining
agreements.

The most recent was last month,
when a federal interest arbitration board
set the terms of a new national labor
agreement between the National Asso-
ciation of Letter Carriers (NALC) and
the U.S. Postal Service (USPS). The
contract is retroactive to Nov. 21, 2011,
and runs through May 20, 2016.

The National Rural Letter Carriers
Association received an interest arbi-
tration award last year, while the Na-
tional Postal Mail Handler Union is still
waiting for a decision (possibly in
March).

Members of the American Postal
Workers Union ratified a contract in
2011.

For the most part, the arbitrators re-
jected the Postal Service’s proposals to
freeze pay, eliminate cost-of-living ad-
justments (COLAS), contract out work,
and impose a two-tier wage schedule.

NALC’s new contract provides
three general wage increases between
now and the end of the contract: 1 per-
cent in November 2013, 1.5 percent in
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will hurt “millions of customers” —
particularly businesses, rural commu-
nities, the elderly, the disabled and oth-
ers who depend on Saturday delivery.

“USPS executives cannot save the
Postal Service by tearing it apart,”
added American Postal Workers Union
(APWU) President Cliff Guffey.
“These across-the-board cutbacks will
weaken the nation’s mail system and
put it on a path to privatization.”

The root cause of the agency’s fiscal
problems, union officials say, is the
unique congressional requirement —
the Postal Accountability and Enhance-
ment Act — that USPS prefund retire-
ment benefits for decades into the fu-
ture. Guffey called for repeal of that
requirement in order to restore financial
stability to the USPS.

“No other entity — public or private
— bears this burden. Since the Postal
Accountability and Enhancement Act
took effect in 2007, the Postal Service
has been required to pre-pay some $5.5
billion per year. Yet the same law pro-
hibits the Postal Service from raising
postage rates to cover the cost,” Guffey
said.

The U.S. Postal Service is, by law,
an “independent establishment” of the
executive branch of the federal govern-
ment. It gets no tax dollars for its day-
to-day operations, but it must follow
budget mandates passed by Congress.

The union leaders noted that USPS
already has begun slashing mail serv-
ice by closing 13,000 post offices or

A protester sits outside the Vancouver Hilton Hotel in August, where
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Postmaster General Patrick Donahoe was speaking about cuts to USPS.

drastically reducing hours of operation,
shutting hundreds of mail processing
facilities, and downgrading standards
for mail delivery to homes and busi-
nesses.

Jim Cook, president of Portland-
based NALC Branch 82, believes cor-
porate interests, working through their
friends in Congress, created a phony fi-
nancial crisis to soften the agency up
for union busting and privatization.
USPS is a $67 billion a year business
with over $100 billion surplus in its
pension and retiree health benefit
funds, 200,000 vehicles, and over

30,000 post offices, many of which are
located on prime downtown real estate.

“The postmaster general has been
selling off assets and dismantling the
postal service right before our very
eyes,” Cook said.

Union officials insist USPS can’t
eliminate Saturday mail without con-
gressional approval. Donahoe dis-
agrees, saying the agency has the au-
tonomy to make the change.

Rolando said Donahoe’s action
“flouts the will of Congress, as ex-
pressed annually over the past 30 years
in legislation that mandates six-day de-

livery.” Rolando said as recently as the
last Congress, which ended in January,
a bi-partisan majority of representatives
co-sponsored legislation backing the
continuation of Saturday delivery.

The two sides also disagree on the
impact on jobs if the cutbacks are im-
plemented. Union officials predict a
loss of some 80,000 jobs nationally
(150 to 200 in the Portland metro area).
Donahoe says 22,500 jobs would be
eliminated.

Rolando said if Donahoe “is unwill-
ing or unable to develop a smart growth
strategy that serves the nearly 50 per-
cent of business mailers that want to
keep six-day service, and if he arro-
gantly thinks he is above the law or has
the right to decide policy matters that
should be left to Congress, it is time for
him to step down,” he said.

Save Our Postal
Service rally in
Portland March 17

A Save Our Postal Service na-
tional day of action will take place
on St. Patrick’s Day, Sunday,
March 17 — the anniversary of the
great postal strike of 1970.

In Portland, supporters will
gather at Pioneer Square starting at
2 p.m. For more information, go to
www.savethepostoffice.com.
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Columbia River Crossing

Oregon Building Trades backs bill to build new bridge

The Oregon State Building and
Construction Trades Council is sup-
porting a bill in the Oregon Legislature
to pay the state’s share of the $3.5 bil-
lion Interstate 5 bridge replacement and
freeway safety project, also known as
the Columbia River Crossing (CRC).

House Bill 2800 would allow the
state to borrow up to $450 million —
its portion of the cost of the project.
The bill has a “Buy America” provision
for steel, iron, coatings for steel and
iron, and other manufactured products;
it contains apprenticeship training lan-
guage that is better than existing re-
quirements by the Oregon Department
of Transportation; and it references
goals “to maximize economic develop-
ment opportunities for small busi-
nesses.”

But HB 2800 does place several
conditions on the money. It would al-
low Oregon to pay only if:

» Washington state lawmakers come
up with their $450 million share of the
project’s finance plan;

* The federal government comes
through with at least $800 million for
light rail;

* Toll revenue pencils out through
the investment grade analysis now un-
der way;

* The U.S. Coast Guard approves
plans for a 116-foot-high bridge. The
CRC filed its bridge permit application
on Jan. 30.

John Mohlis, executive secretary of
the Oregon State Building and Con-
struction Trades Council, said con-
struction unions support the bill, and he
is confident lawmakers will, too.

“It won’t be easy, but I believe it will
get done, by mid-March,” he said.

Oregon Senate President Peter
Courtney (D-Salem) and House
Speaker Tina Kotek (D-Portland) ap-
pointed a special joint committee to
work on the bill. The committee is
comprised of the membership of the
Senate Business and Transportation
and House Transportation and Eco-
nomic Development committees. It is
co-chaired by Sen. Bruce Starr (R-
Hillsboro), Sen. Lee Beyer (D-Spring-
field), Rep. Cliff Bentz (R-Ontario),
and Rep. Tobias Read (D-Beaverton).

Both Courtney and Kotek support
replacing the bridge.

The first meeting and public hearing
of the Joint Committee was held Feb.
11. Union business managers, agents,
organizers, and members of construc-
tion unions were there in force, re-
minding lawmakers that the bridge re-
placement is a regional economic
stimulus project; that it will create
1,900 construction jobs for seven to
nine years; and that it will secure over
$1 billion of federal money for the local
economy.

Gov. John Kitzhaber also testified in
favor of the bridge replacement.

The Columbian newspaper reported
that on Feb. 1, Washington state Sen.
Tracey Eide (D-Federal Way), sent a
letter to Gov. Jay Inslee expressing her
support for the CRC. Eide, co-chair of
the Senate’s Transportation Committee,
argued that the project has come too far
and is too important to turn away from
current plans.

“Starting over will leave the states of

Washington and Oregon with a vulner-
able bridge that is nearly 100 years old
that does not adequately meet basic
economic and safety needs in its most
important commercial corridor,” Eide
wrote.

Eide’s letter follows an earlier letter
from the Transportation Committee’s
other co-chair, Sen. Curtis King (R-
Yakima). King, who has been critical
of the CRC, called for a “new direc-
tion” on the project and laid out a five-
point plan to rethink the CRC. That in-
cludes dropping light rail, currently
planned as part of the project.

In other CRC news, Oregon’s
Clackamas County Board of Com-
missioners failed to pass a resolution
Feb. 7 opposing the bridge replacement
project. The resolution, submitted at the
last minute by newly-elected chair John
Ludlow, would have declared that the
county “strongly objects to the efforts
to commit any funding to the Colum-
bia River Crossing as currently
planned.”

The Oregonian newspaper reported
that Ludlow proposed the resolution
without any notice to the board, which
caused two commissioners to admon-
ish him.

Ludlow and newly-elected Com-
missioner Tootie Smith voted for the
resolution. Commissioner Martha
Schrader, also newly-elected, voted
against it. Commissioner Paul Savas
abstained, and Commissioner Jim
Bernard was not present.

The commission is non-partisan, but
Ludlow and Smith are Tea Party Re-
publicans. Savas is a Republican and
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Schrader and Bernard are Democrats.

And as this issue of the Labor Press
was going to press, the Board of Clark
County Commissioners in Washing-
ton was going to consider an anti-CRC
resolution almost identical to the one
that failed in Clackamas County. Like
Clackamas County, the resolution was
submitted through the back door.

The Columbian newspaper reported
that newly-elected Commissioner
David Madore, a Republican, asked for
the agenda item via an e-mail to County
Administrator Bill Barron a day after
the Board of Commissioners had met
in a public session. Fellow Commis-
sioner Tom Mielke, a Republican,
agreed to add the item to the agenda af-
ter being contacted by Barron.

In a Feb. 7 e-mail, Commissioner
Steve Stuart, a Democrat, confirmed it.
“I was informed by the county admin-
istrator that the county commissioners
will consider a resolution opposing the
Columbia River Crossing Project next
Tuesday (Feb. 12) morning.”

Stuart said the resolution, “was not
discussed in open public session yes-
terday, but instead delivered in an e-
mail from Commissioner Madore this
morning followed up by a second vote
given by Commissioner Mielke over
the phone with our administrator, who
agreed to add it (to the agenda).

“Regardless of your feelings about
the CRC project, please know that I be-
lieve the public should be duly notified
of, and invited to participate in, public
business such as this,” Stuart wrote.
“Trying to sneak things by doesn’t help
establish public trust.”

In January, the Board of Commis-
sioners, led by Madore, voted 2-to-1 to
withdraw more than $100,000 in fund-

January 2013

A list of Oregon and Southwest Washington workplaces deciding
whether to be union-represented - as reported by the National
Labor Relations Board and the Oregon Employment Relations Board.

ing to the Columbia River Economic
Development Council because of its
support for the Columbia River Cross-
ing project.

Neither of the county resolutions has
any effect on the CRC project, as it
doesn’t fall under their governing au-
thority. “The county commission has
no legal authority over this interstate
project. Period,” Stuart told the
Columbian newspaper.

...Postal contracts
(From Page 2)

November 2014, and 1 percent in No-
vember 2015. It also provides for the
payment of seven COLAs between
now and 2016, though the two COLAs
calculated in 2013 will be deferred and
paid in 2014. These wage and COLA
provisions follow the wage pattern es-
tablished by the negotiated APWU
contract and the arbitrated Rural Letter
Carriers’ contract.

The arbitration board increased em-
ployee health insurance premiums,
banned contracting out, and maintained
no layoff protections.

For Letter Carriers, transitional em-
ployee positions were eliminated and
new city carrier assistants (CCAs) po-
sitions were created. CCAs will receive
lower hourly pay to start, but will have
a path to career employment and the
top step wage rate after 12.4 years
($27.74 per hour). CCAs also will be
eligible for health care insurance and a
401(k) retirement plan after one year on
the job.

The arbitration decision also calls
for the conversion of all part-time flex-
ible carriers to full-time regular status.

Workplace (Location) Union

Voting in union elections

No unionization elections were held in January 2013 for Oregon or SW Washington.

Requesting a union election

Number of workers in unit
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Sick leave ordinance gets first hearing at Portland City Council

In four hours of
public comment,
sentiment runs 3 to
1 in favor of a sick
leave ordinance

By DON McINTOSH
Associate Editor

Portland City Council is on the
verge of passing an ordinance giving
workers the right to sick leave — a far-
reaching advance that would improve
working conditions for more than a
quarter million workers.

The proposed ordinance had its first
official hearing Jan. 31. Facing packed
chambers, City Council heard close to
four hours of public comment that ran
more than three to one in favor of the
ordinance. Those in favor included
Multnomah County Commissioner
Deborah Kafoury and state representa-
tives Michael Dembrow, Alisa Keny-
Guyer, and Jessica Vega Pederson, as
well as leaders of at least half a dozen
labor organizations, and officials re-
sponsible for public health in the Port-
land area. Speaking against it were a

U.S. Bank joins
as title sponsor
of BULL Session

U.S. Bank has joined the National
Electrical Contractors Association/In-
ternational Brotherhood of Electrical
Workers (NECA/IBEW) as co-title
sponsor of the Business, Union, Labor,
Leaders (BULL) Session.

The organization’s fundraising
event in Oregon takes place in Sep-
tember and includes a dinner/auction
and one-day golf tournament.

Since its inception in 1991, the
BULL Session has donated more than
$4.6 million to children’s charities, in-
cluding Children’s Developmental
Health Institute (formerly The Artz
Center for Developmental Health and
Audiology), Doernbecher Children’s
Hospital, Gales Creek Camp, March of
Dimes, Providence Child Center, Ran-
dall Children’s Hospital at Legacy
Emanuel, Shriners Hospitals for Chil-
dren Portland, Special Olympics Ore-
gon, and Wheel to Walk Foundation.

U.S. Bank serves more than 300 la-
bor-management groups with com-
bined assets of $37.3 billion.

“The Oregon-Columbia Chapter of
NECA is proud to partner with U.S.
Bank,” said Tim Gauthier, executive
manager of NECA and president of the
BULL Session.

“U.S. Bank is proud to support such
a worthy cause,” said Jeff Kerr, presi-
dent of U.S. Bank Institutional Trust
and Custody. “This is a natural part-
nership for our organization and rein-
forces our dedication to labor manage-
ment plans.”
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handful of business owners and indus-
try lobbyists, though some other busi-
ness owners spoke in favor.

The proposed ordinance would re-
quire employers to provide one hour of
sick leave for every 30 hours of work
— up to 40 hours a year. It would be
paid sick leave for employers with
more than five employees, and unpaid
for employers with five or fewer em-
ployees. Employees could use the sick
leave when they or a close family
member or domestic partner are sick,
injured, or in need of preventive med-
ical care.

The ordinance — introduced by
Commissioner Amanda Fritz, is the
first significant issue tackled by the
newly installed Council in which
Mayor Charlie Hales and Commis-
sioner Steve Novick are new members.

Several city commissioners said
they would support changes to make
the ordinance clearer or more work-
able, but none appeared to be swayed
by arguments that they should wait for
the state Legislature to take action.
Dembrow — a state representative
from Northeast Portland and a long-
time leader of American Federation of
Teachers — read a letter signed by
Oregon Senate Majority Leader Diane
Rosenbaum declaring that City Coun-
cil passage of a sick leave ordinance
would only strengthen efforts to pass
statewide legislation.

The Legislature would have plenty
of time to act; Portland’s ordinance, as
proposed, would take effect Jan. 1,
2014. That’s incidentally also when the
most significant parts of the federal

I —

At a Jan. 31 hearing at Portland City Council, Fred Meyer employee and

pd

United Food and Commercial Workers Local 555 member Kimberly
Johnson speaks in favor of a sick leave ordinance, alongside Local 555

Secretary-Treasurer Jeff Anderson.

legislation known as Obamacare takes
effect, so Portland workers would not
only get the right to take time off when
they were sick, but also would have ac-
cess to affordable medical care.
Several business people — includ-
ing the owners of Huber’s and the
Daily Cafe — said providing paid sick
leave would be burdensome. But at the
end of the hearing, Fritz said she was

more concerned about the hardship
workers face when they work sick or
lose wages. As for the cost to employ-
ers, if every worker used the maximum
five sick days a year and had to be re-
placed during their absence, it would
add 1.9 percent to payroll costs. In San
Francisco, which has such an ordi-
nance, workers use about three days a
year on average. Meanwhile, at restau-

rants, sick employees would likely
seek to swap shifts, which the pro-
posed Portland ordinance allows,
rather than lose tips.

For union grocery workers, a sig-
nificant feature of the ordinance is that
it allows workers to use sick leave on
the first day of an illness. Current gro-
cery contracts with United Food and
Commercial Workers Local 555 pro-
vide paid sick leave, but the leave starts
on the third day. Teresa McGrath —
one of a contingent of Local 555 mem-
bers at the hearing — told City Council
how she lost her grocery checker job
in November 2012 because she made a
cash handling error while working
dizzy and nauseated on the second day
of a bout with the flu.

A 14-member task force chaired by
Fritz and fellow Commissioner Dan
Saltzman is meeting three times to dis-
cuss modifications to the proposal.
One issue they’ll consider is whether
the ordinance should cover employees
who are based elsewhere but work part
of the time in Portland, including
trucks that pass through.

The task force is about evenly split
between advocates and critics of the
ordinance, but Fritz said its task is to
propose modifications to make the or-
dinance more workable, not to deter-
mine whether to proceed with the or-
dinance. The one labor representative
on the task force is Local 555 Secre-
tary-Treasurer Jeff Anderson.

City Council will hold a second
hearing Feb. 27 on the ordinance, and a
vote on it is tentatively scheduled for
March 6.

Columbia Pacific BCTC
heading to the ‘Couve

Delegates to the Columbia Pacific
Building and Construction Trades
Council will hold their fourth meeting
each month in Vancouver, Wash.

Delegates currently meet every
Tuesday at Kirkland Union Manor in
Southeast Portland.

Beginning Tuesday, Feb. 26, dele-
gates will meet at 1:30 p.m. at Labor-
ers Local 335 hall, 2212 NE Andresen
Road, Vancouver.

“The new location and time will al-
low a greater participation to a few im-
portant local governmental meetings,”
said Executive Secretary Jodi Guetzloe
Parker.

The Port of Vancouver begins its bi
weekly meetings on the second and
fourth Tuesday at 9:30 a.m. at the Port
offices located at 3103 NW Lower
River Road. And Clark County Com-
missioners meet on most Tuesdays at
10 a.m. at the Public Service Center,
1300 Franklin St.

“Both meetings are equally impor-
tant, and deserve our attention. With
the move, we can have a viable pres-
ence in these rooms, create relation-
ships, and report potential jobs that can
impact our affiliates, just to name a few
of the opportunities,” Guetzloe Parker
said.

oM

Benefit Plan Administrators, Inc.

Small ehomyl\ to Know you. BIG ENOUGH TO SERVE YOU.

Full service third party administrator. Serving Taft-Hartley Trusts since 1954.

1220 SW Morrison Street, Suite 300

Portland, OR 97205
Phone 503.224.0048
Fax 503.228.0149

www.aibpa.com
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Single-payer health
care rally draws crowd

SALEM — Advocates for single-
payer health care in Oregon made their
voices heard in Salem Feb. 4 — the
opening day of the 77th legislative ses-
sion. Among the nearly 1,000 people
gathered at the noontime rally on the
front steps of the State Capitol was
State Rep. Michael Dembrow (D-Port-
land). A member of the American Fed-
eration of Teachers, Dembrow is co-
chief sponsor of the Health Care for All
Oregon Act. The draft legislation cur-
rently has 19 co-sponsors, including
rookie state Rep. Jennifer Williamson
(D-Portland), who is co-chief sponsor.

Portland Sen. Chip Shields is co-
chief sponsor on the Senate side.

A second bill in draft form carried
by Dembrow would authorize a formal
study of the health care financing sys-
tem. “Every Oregonian has a funda-
mental right to health care. The Afford-
able Care Act and public exchanges are
not the answer,” Dembrow said.

Williamson told rallygoers that each

year 540 Oregonians die from treatable
diseases because they could not access
affordable health care. In addition,
34,000 Oregonians and 12,000 families
were forced into personal bankruptcies
last year, caused by a medical crises.
“And most had insurance when their
medical condition began. That is outra-
geous,” she said.

Dembrow said that due to language
in the federal Affordable Care Act, a
single-payer system cannot be estab-
lished before 2017. He vowed to spend
the next three years building a move-
ment to support a “health care for all”
system in Oregon.

“It won’t be solved by lawmakers or
by the governor,” Dembrow said. “It’s
going to be solved by a million people
in the state of Oregon demanding
change, organizing for change, and vot-
ing for change.”

Dembrow said his goal is to have a
ballot measure ready for the 2016 elec-
tion.

State Rep. Michael Dembrow addresses a crowd of nearly 1,000 people gathered at the State Capitol Feb. 4 for a rally
for a single-payer health care system in Oregon. Ten buses delivered people from as far away as La Grande and
Bandon, Ashland and Prineville for the noon rally organized by Health Care for All Oregon.

Tommy ‘TEAM-
STER’ MALLOY, a re-
tired business agent
and lobbyist for
Teamsters  Joint
Council No. 37, died
Jan. 27 of age-related
causes at his home in
Southwest Portland.
He was 88.

THOMAS JAMES MALLOY was born
into a Teamsters family in Milwaukie,
Oregon, on July 24, 1924. His father,
grandfather, and five uncles were all
members of the Teamsters. Malloy,
himself, was a 54-year member, join-
ing Teamsters Local 206 after taking a
job as a warehouseman after graduat-
ing from high school.

He enlisted in the Coast Guard in
1942 and served in World War I1. After
leaving the military in 1946, Malloy
was hired as an organizer for Team-
sters Cannery Local 681. He worked
as a “salt” at Libby’s cannery in Port-
land, signing up new union members.
He was fired from Libby’s when the
employer found out what he was do-
ing.
Malloy was hired by the union as a
business representative and was work-
ing for Local 681 when Dave Beck, di-
rector of the Western Conference of
Teamsters, assigned him to the Puget
Sound area as an organizer.

Beck sent Malloy back to Portland
in 1949 to take over Teamsters Auto-
motive Local 255, which had been
placed in trusteeship. He left Local 255
in 1960 to take the reins of Teamsters
and Chauffers Local 281. A short time
later he was appointed secretary-treas-
urer of the Chauffeurs Division of the
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Western Conference of Teamsters.

Malloy was elected as a trustee on
the Executive Board of Joint Council
No. 37 in 1980. He left that post three
years later to accept an appointment as
a Joint Council representative assigned
to serve the union as its political coor-
dinator and legislative lobbyist. When
he retired from the dual post in 1987,
Malloy ranked as the longest-serving
Teamster representative in the Western
Conference, with 41 years.

After his “retirement,” Council 37
asked him to continue as its political
and legislative representative on a con-
tract basis, which he did until 2005.

Malloy’s civic endeavors included
serving as a trustee of the Oregon Mu-
seum of Science and Industry (OMSI),
and on the board of the Housing Au-
thority of Portland. The latter came via
appointments by Mayors Terry
Schrunk and Neil Goldschmidt.

On Feb. 1, 2013, Teamsters Joint
Council No. 37 announced that it was
adding Malloy’s name to the Teamsters
Clyde C. Crosby/Joseph M. Edgar Me-
morial Scholarship Fund. The program
offers scholarships to children of ac-
tive, retired, disabled, or deceased
members of a local union affiliated
with the Joint Council.

Malloy is survived by his wife of 52
years, Eleanor “Frankie”; daughters
Shelli Niiyama and Tricia Anderson;
son Steven; five grandchildren, and
four great-grandchildren. He was pre-
ceded in death by son Michael
“Mickey.”

Services were arranged by
Riverview Abbey, a Teamster-repre-
sented funeral home located in South-
west Portland.

Austerity plans and ‘Bowles-Simpson’ are
bad policies for the economy and workers

By JACKIE TORTORA

Working families aren’t fooled.
There’s nothing “fair and balanced”
about the Bowles-Simpson budget plan
that would ultimately increase unem-
ployment, cut Social Security benefits,
tax workers” health benefits, and scape-
goat federal employees while giving
more tax breaks for sending jobs over-
seas and lowering tax rates for Wall
Street and the wealthiest 2 percent.

OnFeb. 7, U.S. Rep. Kurt Schrader
(D-Ore.) introduced an amendment
that would direct President Obama to
follow the budget recommendations of

OSU research assistants
to vote on unionization

CORVALLIS, Ore. (PAI) — The
Oregon Employee Relations Board
(ERB) ruled on Jan. 4 that 680 research
assistants (RAs) at Oregon State Uni-
versity in Corvallis can belong to a
union. The board said RAs, like their
fellow teaching assistants, are public
employees and have the right to organ-
ize and bargain collectively.

The RAs petitioned the board last
June for recognition with the Coalition
of Graduate Employees Local 6069, an
affiliate of the American Federation of
Teachers (AFT)-Oregon. Local 6069
already represents some 900 teaching
assistants at the university.

OSU objected, arguing that the RAs
were not employees.

ERB will mail ballots Feb. 21. The
ballot will have two options: “Local
6069” or “No representation.” Ballots
must be received (not postmarked) by
March 7.
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Erskine Bowles and Alan Simpson,
known as the Bowles-Simpson plan.

Last year, 350 economists wrote a
letter explaining that austerity meas-
ures, like the Bowles-Simpson plan,
are the exact opposite actions needed
to take in order to get people back to
work. Not to mention that all these aus-
terity plans being floated target Social
Security, Medicare, and Medicaid ben-
eficiaries for benefit cuts while hypo-
critically showering the wealthy and
corporations with more tax breaks they
don’t need.

Republicans in Congress are threat-
ening to shut down the government in
March so they can get their way and

enact the same economic agenda vot-
ers overwhelmingly rejected in the last
election. The Republican ransom de-
mands are the same as always: cuts to
Social Security, Medicare and Medi-
caid benefits; tax cuts for the wealthy
and Wall Street; and budget austerity
for the rest of Americans, which is al-
ready causing the economy to sputter.

The AFL-CIO is asking union
members to call their lawmakers in
Congress at 888-659-9401 and urge
them to reject austerity plans like
Schrader’s amendment.

(Editor’s Note: Jackie Tortora
writes for the AFL-CIO NOW blog.)

Labor, women’s groups celebrate 20th
anniversary of Family Medical Leave Act

WASHINGTON, D.C. (PAI) —
Unionists and women’s leaders cele-
brated the 20th anniversary of the Fam-
ily and Medical Leave Act (FMLA) in
early February. FMLA gives workers
in firms with at least 50 employees six
weeks of unpaid leave yearly to care
for ill family members, newborns or
themselves with the guarantee they can
return to their old jobs.

President Bill Clinton signed the
Act on Feb. 5, 1993.

The Labor Department marked the
milestone by issuing a final rule that
extends the same job protections to
families of military service members
and to airline personnel and flight
Crews.

The Association of Flight Atten-
dants, an affiliate of Communications

Workers of America, which lobbied for
the change for years, cheered. “It’s an
exciting day” that gives flight atten-
dants “peace of mind,” union President
Veda Shook said.

Carol Rosenblatt, director of the
Coalition of Labor Union Women
(CLUW), said even though passage of
FMLA was a landmark victory, it
should be expanded to be paid leave
and cover more workers, including
part-time employees.

“It is time these holes be fixed,” she
said.

An effort to expand the Act in the
last Congress was stopped by a Re-
publican filibuster in the Senate.

For more information about FMLA,
go on line to http://www.dol.gov/
whd/fmla/2013rule.
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Dfficial
Notices

AUTO MECHANICS 1005

Members meet 10 a.m. Saturday, Feb. 16, preceded
by a9 a.m. shop stewards’ training session. ALL MEM-
BERS are invited to shop stewards’ training. Stewards
must attend steward meeting to be compensated.

Executive Board meets 4:30 p.m. Wednesday, March
13.

All meetings are at 25 Cornell, Gladstone.

PLEASE NOTE: Rochelle Conrad will be available
from 8 a.m. to noon during the Regular Lodge meeting
to answer any questions you may have about Health and
Welfare and Pension plans.

BAKERY, CONFECTIONERY,
TOBACCO WORKERS AND
GRAIN MILLERS 114

Executive Board meets 9 a.m. Tuesday, Feb. 26, fol-
lowed by a 9:30 a.m. General Membership meeting in
the meeting room, at 7931 NE Halsey, Suite 205, Port-
land. PLEASE NOTE: Two vacancies on the Execu-
tive Board will be filled at this next meeting. If interested
in serving, contact the local union office.

BOILERMAKERS 500

Members meet 10 a.m. Saturday, March 9, at 2515
NE Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Feb. 19, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555

Members meet 7 p.m. Thursday, Feb. 21, at 12812
NE Marx St., Portland.

CENTRAL OREGON LABOR
CouNcIL

Delegates meet 5:30 p.m. Monday, Feb. 25, at the So-
cial Justice Center, 155 NE Irving, Bend.

CoLuMBIA-PAcIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Feb. 19 and March
3, in Kirkland Union Manor II, 3535 SE 86th, Portland.

Delegates meet 10 a.m. Tuesday, Feb. 26 at the Van-
couver Labor Center, 2212 NE Andresen Rd., Vanc.,
Wash. (PLEASE NOTE NEW LOCATION FOR
THIS MEETING ONLY.)

ELECTRICAL WORKERS 48

‘Women of 48 meets 5 p.m. Friday, Feb. 15, Cornelius
Pass Roadhouse, 4045 NW Cornelius Pass Road, Hills-
boro, Oregon.

Bylaws Committee meets 5:30 p.m. Monday, Feb. 18,
in the Executive Boardroom.

Executive Board meets 6:30 p.m. Wednesdays, Feb.
20, in the Executive Boardroom.

Volunteer Organizing Committee meets 5:30 p.m.
Thursday, Feb. 21, in the Executive Boardroom.

General Membership Meeting meets 6:30 p.m.
Wednesday, Feb. 27, in the Meeting Hall. Doors open at
Spm.

Marine Unit meets 5 p.m. Monday, Feb. 25, in the
Meeting Hall.

Your Business Manager Meeting, Saturday, March 2,
in the Meeting Hall. Call Nancy Reames at 503-251-
9681 for an appointment.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted.

DEATH ASSESSMENTS: The following death as-
sessments have been declared for Feb. No. 2338, Jack
H. White; No. 2339, John A. Zesiger; No. 2340, Leo
Lager, Jr.; No. 2341, Robert W. Haglund; No. 2342,
William T. Bryson; and No. 2343, Norman W. Cole. The
February assessment is $1.50.

ELECTRICAL WORKERS 280

Joint Unit meets 5:30 p.m. Thursday, Feb. 21, at the
Central Electric Training Center, Tangent.

Executive Board meets 4:30 p.m. Wednesday, March
6, at 32969 Hwy. 99E, Tangent.

Bend Unit meets 5:30 p.m. Thursday, March 14, at
the IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Eugene Unit meets 5:30 p.m. Wednesday, March 20,
at the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.

Salem Unit meets 5:30 p.m. Thursday, March 21, at
Salem Heights Community Center, 3505 Liberty Rd. S.,
Salem.
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ELEVATOR CSNSTRUCTORS
3

Members meet 6 p.m. Thursday, March 14, preceded
by a 5:30 p.m. Executive Board meeting, at 12779 NE
‘Whitaker Way, Portland.

FIRE FIGHTERS 452

Members meet 7 p.m. Wednesday, March 6, at 2807
NW Fruit Valley Rd., Vancouver, Wash.

FIRE FIGHTERS 1660

Members meet 8 a.m. Thursday, March 14, at 4411
SW Sunset Dr., Lake Oswego.

GLASS WORKERS 740

Executive Board members meet 5 p.m. Thursday,
March 7, at 11105 NE Sandy Blvd., Portland.

Portland area members meet 6 p.m. Thursday, March
7, at 11145 NE Sandy Blvd., Portland. PLEASE NOTE
SPECIAL CALL VOTE.

Eugene area members meet 5 p.m. Monday, March 4,
at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. PLEASE NOTE SPECIAL CALL
VOTE.

Salem area members meet 5 p.m. Tuesday, March 5,
at Candalaria Terrace, 2659 Commercial St. SE, Salem.
PLEASE NOTE SPECIAL CALL VOTE.

INSULATORS 36

Executive Board meets 6 p.m. Wednesday, March 13.
Members meet 7 p.m. Friday, March 15.
Meetings are at 11145 NE Sandy Blvd., Portland.

[IRON WORKERS 29

Members meet 7 p.m. Thursday, March 7, preceded
by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

[RON WORKERS
SHOPMEN 516

Members meet 6 p.m. Thursday, Feb. 28.

Executive Board meets 6 p.m. Thursday, March. 14.

Meetings are at 11620 NE Ainsworth Cir., #300, Port-
land.

LABORERS 483
MUNICIPAL EMPLOYEES

Members meet 5:30 p.m. Tuesday, Feb. 19, at the Mu-
sicians Hall, 325 NE 20th Ave., Portland.

LABORERS 320

Members meet 7 p.m. Thursday, March 14, at Joe
Edgar Hall, Teamsters’ Complex, 1850 NE 162nd Ave.,
Portland.

LABORERS/VVANCOUVER 335

Members meet 7 p.m. Monday, March 4, preceded
by a 6:15 p.m. Executive Board meeting, at the Vancou-
ver Labor Center, 2212 NE Andresen Rd., Vanc., Wash.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Feb. 27, at
1116 South A St., Springfield.

LANE, CO0s, CURRY &
DoucLas BCTC

Delegates meet at noon Wednesday, Feb. 27, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINN-BENTON-LINCOLN
LABOR COUNCIL

Delegates meet 7 p.m. Wednesday, March 6, preceded
by a 6:30 p.m. Executive Board meeting, at 1400 Salem
Ave., Albany.

LINOLEUM LAYERS 1236

Portland area members meet 6 p.m. Thursday, Feb.
28.

Executive Board meets 5 p.m. Monday, March 4, at
11105 NE Sandy Blvd., Portland.

Portland area members meet 6 p.m. Thursday, March
28, at 11105 NE Sandy Blvd., Portland.

MACHINISTS 63

Executive Board meets 4 p.m. Wednesday, March 6.

Members meet 10 a.m. Saturday, March 9, preceded
by a9 a.m. stewards” meeting.

Meetings are at 25 Cornell, Gladstone.

MACHINISTS 1432

Swing and graveyard shift members meet at 4 p.m.
Monday, March 11.

Regular membership meets 6:30 p.m. Wednesday,
March 13.

Shop stewards’ training session 9 a.m. Saturday, Feb.
16.

Meetings are at 25 Cornell, Gladstone.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, March 12,
followed by a 7 p.m. general meeting at 2110 State St.
Salem.

METAL TRADES COUNCIL

Delegates meet 5 p.m. Tuesday, Feb. 26.

Executive Board meets 10 a.m. Thursday, March 14.

Meetings are at the IBEW Local 48 Hall, 15937 NE
Airport Way, Portland.

MOLDERS 139B

Members meet 6:30 p.m. Thursday, Feb. 21, preceded
by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

MULTNOMAH COUNTY
EMPLOYEES 88

Executive Board meets 6 p.m. Wednesday, March 6,
at the AFSCME union office. PLEASE NOTE TIME
CHANGE.

General membership meets 7 p.m. Wednesday,
March 20, preceded by 6 p.m. stewards meeting.

Meetings are held at 6025 E. Burnside St.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Feb. 25, at IBEW #48
Hall, 15937 NE Airport Way, Portland.

OFFICE & PROFESSIONAL
EMPLOYEES LOCAL 11

Members meet 7 p.m. Tuesday, March 12, at 3815
Columbia St., Vancouver. PLEASE NOTE: Nomina-
tions for open offices will be held at this meeting.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Feb. 20, at the As-
bestos Hall, 11145 NE Sandy Blvd., Portland.
Website: www.iupatlocall0.org

PLASTERERS 82

Members meet 5 p.m. Wednesday, March 6, at 12812
NE Marx St., Portland.

PorTLAND CITY &
METROPOLITAN EMPLOYEES

189

General membership meets 6:15 p.m. Tuesday, Feb.
26.

Executive Board meets 6:15 p.m. Tuesday, March 12.

Meetings are at 6025 E. Burnside, Portland.

ROOFERS &
WATERPROOFERS 49

Executive Board meets 7 p.m. Thursday, March 7.

Members meet 7 p.m. Thursday, March 14.

Meetings are at 5032 SE 26th Ave., Portland. (Phone:
503 232-4807)

SALEM BUILDING TRADES

Delegates meet 10 a.m. Thursday, March 7, at the
IBEW 280 Training Center, 33309 Hwy. 99E, Tangent.

SHEET METAL WORKERS 16

Coos Bay area members meet 4 p.m. Thursday, Feb.
21, at Abby’s Pizza, 997 First St., Coos Bay.

‘Women of Sheet Metal Workers Local 16 (WOSM)
meet 4:30 p.m Friday, Feb. 15, at Beaulahland, 118 NE
28th Ave., Portland. Children are welcome.

Portland area VOC meets 6 p.m. Wednesday, March
6, at the Sheet Metal Training Center, 2379 NE 178th

Retiree Meeting Notices

ALLIANCE FOR RETIRED
AMERICANS OREGON CHAPTER
Annual State Convention, 10 a.m.-
2:30 p.m. Saturday, March 9, at Madi-
son’s Grill Banquet Room. All re-
tirees are welcome to attend.

BAKERS 114
Retirees meet 11:30 a.m. Thursday,
Feb. 28, at Izzy’s Pizza, 1307 NE
102nd Ave, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet
11:30 a.m. Tuesday, March 12, at
Tebo’s Restaurant, 19120 SE
McLoughlin Blvd., Gladstone. For
more info, please call Glenn
Hodgkinson at 503 656-0028.

ELECTRICAL WORKERS 280
Retirees meet between 11:45 a.m.
and noon Monday, March 11, at
Hometown Buffet on Lancaster in

Salem. If you have any questions,
please give Don Ball a call at 541-
327-3388.

ELEVATOR CONSTRUCTORS 23
Retirees meet 11:30 a.m. Wednes-
day, March 6, at Denny’s Restaurant,
12101 SE 82nd, Happy Valley.

GLASS WORKERS 740
Retirees meet 11 a.m. Thursday,
Feb. 21, at [zzy’s Pizza & Buffet,
1307 NE 102nd Ave. & Halsey, Port-
land.

INSULATORS 36
Retiree breakfast 9 a.m. Thursday,
March 7, at the Dockside Restaurant,
2047 NW Front Ave., Portland.

IRON WORKERS 29
Retirees meet 12 noon Wednesday,
March 13, at the Union Hall meeting
room, 11620 NE Ainsworth Circle
#200, Portland for a catered lunch.

NORTHWEST OREGON LABOR
RETIREES COUNCIL
Business meeting from 10 a.m. to
11 a.m. Monday, March 11, in the
Labors Community Service room,
1125 SE Madison #103B, Portland.

ORrReGON AFSCME
Retirees meet 10 a.m. Tuesday, Feb.
19, at the AFSCME office, at the AF-
SCME office, 6025 E Burnside, Port-
land. Call Michael Arken for infor-
mation at 1-800-521-5954 ext. 226.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,
March 6, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,
Feb. 21, at 20210 SW Teton Ave., Tu-
alatin.
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Ave., Portland.

Portland members meet 6 p.m. Tuesday, March 12,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

Medford area members meet 4 p.m. Wednesday,
March 13, at Wild River Pizza, 2684 N. Pacific Hwy.,
Medford.

Eugene area members meet 6 p.m. Thursday, March
14, at the Local 16 Hall, 1887 Laura St., Springfield.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Feb. 18, in the
District Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Tuesday, March 12, at the La-
bor Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL

Delegates meet 6 p.m. Monday, March 4, at the Bay
Area Labor Center, 3427 Ash, North Bend.

SOUTHWEST WASHINGTON
LABOR COUNCIL

Delegates meet 6 p.m. Thursday, Feb. 28, preceded
by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

UNITED ASSOCIATION 290

Portland area members meet 7:30 p.m. Friday, March
15, at 20210 SW Teton Ave., Tualatin.

Astoria area members meet 6 p.m. Thursday, March
21, at the Astoria Labor Temple, 926 Duane St., Astoria.

Bend area members meet 6:30 p.m. Tuesday, March
19, at the Local 290 Training Center, 2161 SW First,
Redmond.

Brookings area members meet 5:30 p.m. Tuesday,
March 19, at Curry County Search and Rescue, 517
Railroad St., Brookings.

Coos Bay area members meet 6 p.m. Tuesday, March
19, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday,
March 18, at the Springfield Training Center, 2861
Pierce Parkway, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
March 19, at 4816 S. 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, March
21, at 950 Industrial Circle, White City.

Salem area members meet 6 p.m. Monday, March 18,
at 1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday,
March 19, at the United Steelworkers Local 9170 Union
Hall, The Dalles.

Humboldt-Del Norte Co. area members meet 6 p.m.
Tuesday, March 19, at the Eureka Training Center, 634
California St., Eureka, CA.

United Steelworkers
1097

Members meet 4 p.m. Wednesday, Feb. 20, preceded
by a 3 p.m. Executive Board meeting, in the union office
building, Westport.

Washington AFL-CIO
Legislative Conference
March 7 in Olympia

The Washington State Labor Coun-
cil’s 2013 Legislative Conference will
be Thursday, March 7, at the Olympia
Red Lion Hotel. It will feature legisla-
tive leaders and labor lobbyists giving
updates on the status of working family
legislation.

As always, the WSLC Legislative
Reception will be the preceding
Wednesday evening, March 6 at the ho-
tel.

For more information, contact Karen
White at the WSLC Olympia office at
360-943-0608.
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Unionists to bowl for Muscular Dystrophy Association on April 28

Mark your calendars and form a
team for Sunday, April 28, and the 24th
Annual Labor Bowl Challenge to ben-
efit the local Muscular Dystrophy As-
sociation (MDA).

It’s easy to get to the Sunset Lanes,
12770 SW Walker Road, Beaverton.

Registration starts at 11 a.m., with
bowling under way at noon.

Money for MDA is raised by indi-
vidual fundraising and a silent auction.
The goal is to pre-register 30 or more
four-member bowling teams represent-
ing about 20 local unions.

In addition to a fun day bowling
with fellow union members, families
and friends, there is a silent auction,
along with terrific door prizes, pizza
and soft drinks for participants. Prizes
will be awarded to the top individual
fundraiser, the man and woman with

top average score (three games), and
lowest average bowler. Also, there are
prizes for incremental levels of
fundraising.

All proceeds will benefit the local
MDA, which provides much needed
support to over 1,200 local individuals

These vehicles are made in the
United States or Canada by
members of the UAW and Canadian
Auto Workers (CAW). Because of
the integration of the United States
and Canadian vehicle production,
all the vehicles listed that are
made in Canada include significant
UAW-made content and support the
jobs of UAW members.

However, those marked with an
asterisk (*) are produced in the
United States and another country.
The light-duty (LD) crew cab
versions of the vehicles marked
with a double asterisk (**) are
manufactured only in Mexico:
other models are made in the
United States.

When purchasing one of these
models, check the Vehicle
Identification Number (VIN). A VIN
beginning with “1” or “4” or “5”
identifies a U.S.-made vehicle; “2”
identifies a Canadian-made vehicle.

Editors note: as with all Do Buy lists this list does
not include all available union-made products and
services. We welcome your suggested additions
and invite you to add your products to our online
database at www.unionlabel.org
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2013 UAW Union-Built

Vehicles List

UAW Cars

Buick LaCrosse
Buick Verano
Cadillac ATS
Cadillac CTS
Chevrolet Corvette
Chevrolet Cruze
Chevrolet Malibu
Chevrolet Sonic
Chevrolet Volt
Chrysler 200
Chrysler 200 Convertible
Dodge Avenger
Dodge Dart

Ford Focus

Ford Focus (Electric)
Ford Fusion*

Ford C-Max (Full Hybrid/Electric)
Ford Mustang

Ford Taurus

Lincoln MKS

SRT Viper

UAW SUVs/CUVs

Buick Enclave

Cadillac Escalade ESV
Cadillac Escalade/Hybrid
Chevrolet Suburban
Chevrolet Tahoe/Hybrid
Chevrolet Traverse
Dodge Durango

Ford Escape

Ford Expedition

Ford Explorer

GMC Acadia

GMC Yukon/Hybrid

GMC Yukon XL

Jeep Compass

Jeep Grand Cherokee
Jeep Patriot

Jeep Wrangler

Lincoln Navigator
Mitsubishi Outlander Sport

Not all vehicles made in the United States or Canada are built by union-represented
workers. Vehicles not listed here, even if produced in the United States or Canada,

are not union made.

UAW Trucks

Chevrolet Silverado/Hybrid**
Ford F Series

GMC Sierra/Hybrid**

Ram 1500%*

UAW Vans

Chevrolet Express
Ford E Series
GMC Savana

CAW Cars

Buick Regal
Cadillac XTS
Chevrolet Camaro
Chevrolet Impala
Chrysler 300
Dodge Challenger
Dodge Charger

CAW SUVs/CUVs

Chevrolet Equinox
Ford Edge

Ford Flex

GMC Terrain
Lincoln MKT
Lincoln MKX

CWA Vans

Chrysler Town & Country
Dodge Grand Caravan
Volkswagen Routan
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and families living with neuromuscu-
lar diseases. Money goes to buy wheel
chairs and braces for children, as well
as medical services, research and sum-
mer camps.

Since its inception in 1989, the La-
bor Bowl — coordinated by the Na-
tional Association of Letter Carriers
(NALC) Branch 82, the Northwest
Oregon Labor Council, and other par-
ticipating Oregon labor unions — has
raised $339,721 for MDA.

For more information, or to sign up
and receive fundraising packets and in-
structions, call Jim Cook, president of
Letter Carriers Branch 82, at 503-493-
5903. To donate silent auction items,
call NALC’s MDA Coordinator Debby
Burbank at 971-404-5384.

Harley tickets now on
sale; Unions for Kids
Poker Run is June 8

Mark your calendars for Saturday,
June 8, for the 11th annual Unions for
Kids Motorcycle Poker Run & Chili
Cook-Off, a benefit for Doernbecher
Children’s Hospital.

In 10 years, the event has donated
$326,000 to the kids of Doernbecher.

In addition to the motorcycle run,
there is a raffle to win a Harley David-
son motorcycle autographed by the
Zac Brown Band. This year’s bike is a
2013 candy orange/beer bottle Her-
itage Softail Classic valued at over
$21,000.

Raffle tickets are currently on sale
for $10 each, with only 5,000 sold.

A silent auction the day of the event
will feature a guitar autographed by
rapper Snoop Dog aka, Snoop Lion.

For more information, call Lee
Duncan at 503-260-5905.

Poker tournament
for Doernbecher
slated March 16

The second annual Texas Hold’em
tournament for Doernbecher Chil-
dren’s Hospital is slated for Saturday,
March 16, at the Sheet Metal Workers
Local 16 hall in Northeast Portland.

The event is sponsored by Unions
for Kids, which also holds the annual
motorcycle poker run.

Buy-in to the card game is $50. Top
winners will receive Visa gift cards.
The amount of each card will be deter-
mined by the number of card players,
but minimums have been set at $1,000
for first place, $500 for second place,
and $250 for third place.

Drawings for a flat screen television
and other items also will take place at
the poker tournament.

For more information or to register,
contact Emmy Keever at 503-254-
0123 or e-mail her at ekeever@sheet-
metal-16.0rg.
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Nearly 2,000 Oregon
jobs lost to trade in 2012

The U.S. Department of Labor de-
termined that 1,911 Oregon workers
lost their jobs to offshoring or foreign
competition last year, according to data
compiled by the Oregon Fair Trade
Coalition (OFTC), a union-backed
group that is critical of NAFTA-style
trade agreements.

The number represents permanently
laid off workers who were certified for
participation in a federal government
program of benefits for displaced
workers where trade is determined to
be a factor. OFTC has been tallying the
Trade Adjustment Assistance (TAA)
certifications each year, and says
55,085 laid off Oregon workers have
been certified for the benefits since
NAFTA (North American Free Trade
Agreement) took effect in 1994.

“We can talk about American pro-
ductivity all we want, but it’s extremely
difficult for Oregon employers to com-
pete with what is by comparison al-
most free labor,” said OFTC Director
Elizabeth Swager in a conference call
announcing the job loss tally. “That la-
bor isn’t free because of the free mar-
ket; labor costs are low because work-
ers are brutally exploited and their
basic rights denied to them by repres-
sive governments. Trade can’t be free
when human beings aren’t free.”

Swager said the true number of
workers who lost jobs to trade could be
double that 1,911 figure, or more. The
Labor Department’s TAA program ap-
plies only to workers in manufacturing,

and doesn’t include their suppliers, or
workers in service sector jobs like call
centers or computer programming.
Under the 2009 stimulus act, the TAA
program was temporarily expanded to
cover service sector workers, and dur-
ing that time, Swager said, 42 percent
of the workers certified for TAA bene-
fits nationwide (and 51 percent in Ore-
gon) were service sector workers
whose job loss was brought about by
trade.

For those who get it, TAA pays for
job training, job search and relocation
allowances, income support, and assis-
tance with health care premium costs.

The Oregon workplaces certified as
having trade-related layoffs in 2012 in-
cluded ATT (Albany), Aosom (Lake
Oswego), Agro Group (Portland),
Boise (St Helens), CenturyLink (Med-
ford), Cognizant Technology Solutions
(Beaverton), Consolidated Pine
(Prineville), Cooper Bussman/Sure
Power Industries (Tualatin), FT Mate-
rial Solutions (Fairview), Fashion Tech
(Portland), Hewlett-Packard (Corval-
lis), IdaTech (Bend), Jeld-Wen (Bend),
Kelly Services (Albany), Lattice Semi-
conductor (Hillsboro), Lumber Prod-
ucts (Tualatin), Maxim Integrated
Products (Hillsboro), Peak Sun Sili-
con (Albany), SIC Processing USA
(Portland), Siltronic (Portland), Simple
Way (McMinnville), Solaicx (Port-
land), T-Mobile (Redmond), TE Con-
nectivity (Wilsonville) and Yahoo
(Hillsboro).

CAPACITY CROWD
ATTENDS LABOR
LAW CONFERENCE

Trades councils.

Another capacity crowd attended the 17th annual Labor
Law Conference Feb. 1 at the International Brotherhood of
Electrical Workers Local 48 hall in Northeast Portland. The
goal of the daylong conference is to help union officers and
staff serve their members better, be better equipped to
organize, and get training on how to avoid legal liability.
Among the many speakers at this year’s gathering were
Ronald Hooks, regional director of the National Labor
Relations Board (left), Oregon Labor Commissioner Brad
Avakian, and management attorney Richard Liebman.
Among union members in attendance were officers of
Bakery, Confectionery, Tobacco Workers and Grain Millers
Local 114 (photo above). From left to right are Financial
Secretary-Treasurer Terry Lansing, Business Representative
Shad Clark, and local President Georgene Barragan. The
Labor Law Conference was founded in 1996 by Norm
Malbin, general counsel for Local 48. It is co-sponsored by
the Oregon AFL-CIO, Center for Worker Rights, Northwest
Oregon Labor Council, Labor Education and Research
Center (LERC) at the University of Oregon, and the
Columbia Pacific and Oregon State Building & Construction

‘Do as we say,” Congress says, then does what it wants

Congress exempts itself
from a number of laws
that apply to the private
sector and the Executive
Branch

By THEODORIC MEYER

When CBS News reported in 2011
that members of Congress weren’t pro-
hibited from insider trading, Congress
moved swiftly. President Obama signed
a law banning it within six months of
the broadcast.

But Congress is still exempt from
portions of a number of federal laws,
including provisions that protect work-
ers in the private sector but don’t apply
to the legislative branch’s approxi-
mately 30,000 employees.

Here’s a rundown of measures Con-
gress exempts itself from:

* Whistleblower Protections: Con-
gress passed the Whistleblower Protec-
tion Act in 1989, which protects work-
ers in the executive branch from
retaliation for reporting waste, mis-
management or lawbreaking. The Sar-
banes-Oxley Act gives similar protec-
tions to private-sectors workers. But
legislative-branch workers — a cate-
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gory that includes Congressional
staffers as well as employees of the Li-
brary of Congress, the Architect of the
Capitol and other offices — don’t get
the same protections.

* Subpoenas for Health and Safety
Probes: The Occupational Health and
Safety Act empowers the U.S. Depart-
ment of Labor to investigate health and
safety violations in private-sector work-
places. If an employer doesn’t cooper-
ate, the agency can subpoena the
records it needs. The Office of Compli-
ance, the independent agency that in-
vestigates such violations in the legisla-
tive branch, doesn’t have the power to
issue those subpoenas.

* Keeping Workplace Records: A
number of workplace-rights laws —
the Age Discrimination in Employment
Act, the Americans with Disabilities
Act and others — require employers to
retain personnel records for a certain
period of time. But as a recent report on
the Congressional workplace notes,
“Congress has exempted itself from all
of these requirements.” Congress is also
exempt from keeping records of in-
juries and illness the way private-sector
employers are.

* Prosecution for Retaliating
Against Employees: If a private-sec-

tor employer retaliates against a worker
for reporting health or safety hazards,
the Department of Labor can investi-
gate and, if necessary, sue the employer.
Congress’ Office of Compliance does-
n’t have that power — legislative-
branch employees must file suit per-
sonally and pay their own legal fees.

* Posting Notices of Workers’
Rights: Workplace-rights laws require
employers to post notices of those
rights, which often appear in office
lunchrooms. Congress is exempt from
this requirement, though this has little
real-world impact. The Office of Com-
pliance sends legislative employees the
same information each year, formatted
“in a manner suitable for posting.”

* Anti-Discrimination and Anti-
Retaliation Training: The No Fear Act
requires agencies in the executive
branch to provide such training to em-
ployees, but the legislative branch is ex-
empt.

* The Freedom of Information
Act: The public can request informa-
tion from federal agencies, but Con-
gress, the federal courts and some parts
of the Executive Office of the President
are exempt.

In addition to sparing itself from
complying with measures it has made
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mandatory for others, Congress is vio-
lating of some of the laws that do apply
to it, according to a recent report from
the Office of Compliance. (The pint-
sized agency, created by Congress in
1995, is responsible for enforcing a
number of workplace-rights laws in the
legislative branch.) The sidewalks sur-
rounding the three House office build-
ings, the report noted, don’t comply
with the Americans with Disabilities
Act. Neither do the restrooms in the
House and Senate office buildings and
the Library of Congress’ James Madi-
son Building.

The Office of Compliance cites cer-
tain Congressional exemptions as par-
ticularly problematic. The agency’s in-
ability to subpoena information
regarding some legislative workers’
complaints about health and safety of-
ten means the office must negotiate
with Congressional offices to gather the
facts it needs.

“It can tie our hands sometimes,”
said Barbara J. Sapin, the office’s exec-
utive director.

The Office of Compliance has urged
Congress to apply the laws listed above
to itself — except the Freedom of In-
formation Act — with little result.
Eleanor Holmes Norton, the non-vot-

ing delegate who represents the District
of Columbia, introduced a bill in 2011
to do this, but it died in committee.

The number of complaints of dis-
crimination and harassment filed by
legislative-branch workers with the Of-
fice of Compliance has nearly doubled
in the last two years, from 102 in the
2009 fiscal year to 196 in the 2011 fis-
cal year. Workers’ complaints about re-
taliation or intimidation have risen even
more sharply, from 36 in fiscal year
2009 to 108 in fiscal year 2011.

Even so, Debra Katz, a Washington
lawyer who specializes in workplace-
rights law, said some Capitol Hill em-
ployees might be holding back from fil-
ing complaints. House and Senate
staffers, she said, are often reluctant to
speak up about harassment or discrim-
ination for fear of jeopardizing their ca-
reers.

“People are very loath to burn
bridges by filing a complaint or going
to the Office of Compliance,” she said.
“They don’t want to go forward with
bringing a claim, even when it’s cov-
ered under the law.”

(Editor’s Note: Theodoric Meyer is

a reporter for ProPublica, http://
www.propublica.org. )
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Known as GOP big donor

Billionaire casino owner Sheldon Adelson out to bust unions

By DANA SPITZER

LAS VEGAS (PAI) — Sheldon
Adelson, the billionaire owner of The
Venetian and Palazzo casinos in Las
Vegas — who spent more than $150
million on Mitt Romney and other Re-
publican candidates in the 2012 elec-
tion ($91.8 million to Super PACs),
says his new target for political contri-
butions is going to be a union-busting
campaign to get state governments to
abolish collective bargaining rights.

In an interview with the Wall Street
Journal published in December, Adel-
son said he intends to join the state-by-
state effort by Republicans to weaken
unions by getting rid of collective bar-
gaining.

Adelson’s casinos are the only non-
union casinos and hotels on the Las Ve-
gas Strip.

In December, 500 union nurses and
labor allies picketed Adelson outside
The Venetian, chanting, “Our democ-
racy is not for sale to the highest bid-
der!”

National Nurses United (NNU),
joined by local union activists, pick-
eted The Venetian to protest billionaire
Adelson’s ongoing efforts to corrupt
U.S. democracy through massive
spending on elections.

NNU was meeting in convention in
Las Vegas. Leaders and members of
the Hotel Employees and Restaurant
Employees (UNITE HERE) and con-
struction and building trades members
joined NNU'’s picketing.

Adelson spent some $150 million
on the elections, mostly to elect ex-
tremely conservative candidates.

“He represents the worst face of
American politics today, the efforts of
billionaires, millionaires, and Wall
Street interests to buy our elections and
democracy at the expense of everyone
else,” said NNU Co-President Deborah
Burger, a registered nurse.

“Our action will be a message to
Adelson and the rest of the 1%, that we
will not allow our democracy to be put
on the auction block. This country is
not for sale,” Burger said.

The union-busting effort in the
states has been financed for years by a
small group of billionaires, including
the infamous Koch brothers (David
and Charles), the National Right-to-
Work Committee, and a small army of
wealthy anti-union employers in nearly
every state.

Their most recent victory was in
getting a right-to-work (for less) law
passed in Michigan. Earlier, they got a
right-to-work law passed in Indiana.

Adelson, who acknowledged in the
interview that he probably spent more
in this year’s campaign than the $150
million made public so far, said he in-
tended to “double down” on his politi-
cal contributions in the next year or
two, with a focus on the states.

Right-to-work laws strip unions of
the ability to receive dues from work-
ers whom their contracts cover. That
produces thousands of “free riders” —

workers who get union services in bar-
gaining and on-the-job protection, but
don’t have to pay for them.

Enacting so-called right-to-work
laws has been a key business cause for
more than 50 years. But right-to-work
gained momentum with the GOP
sweep of governorships and legisla-
tures in the 2010 off-year election.

Right-wing zealots, led by Tea Par-
tyite Republicans in the Indiana Legis-
lature, lame-duck Republicans in the
Michigan Legislature — who rammed
right-to-work through in December, af-
ter the 2012 election — and conserva-
tives in New Hampshire, enacted the
bills. New Hampshire’s Democratic
Gov. John Lynch vetoed right-to-work
in the Granite State, noting businesses
told him it would actually hurt the
state’s economy.

Adelson spent about $50 million on
Romney’s campaign, $15 million on
Newt Gingrich in the GOP primaries,
and millions more in congressional
races. While most of his candidates
lost, he is credited with helping Re-
publicans retain control of the U.S.
House.

His money helped Sen. Dean
Heller, (R-Nev.), win election to finish
an unexpired term.

An effort in Missouri last year to
adopt a right-to-work law failed. But
Republican Tim Jones, the new state
House Speaker, has said he will push
for a Missouri law in the next session
of the Legislature.

to three years.

your union affiliation when you call.

(all (877) WILL-HEAR or visit www.willhear.com
for a location nearest you.

Willoughby Hearing has special programs just for union members that provide
exclusive price discounts, unlimited service and complete warranty coverage for up

Founded in 1949, Oregon’s own Willoughby Hearing wants union members to
know we support America first. In fact, we exclusively work with the ONLY major
manufacturer that is American owned and operated.

If you or a loved one are challenged by hearing loss, please contact Willoughby
Hearing to schedule an appointment with no obligation. Make sure to mention

AUDIBEL.

American. Hearing. Excellence.

LABOR UNION HEARING AID
BENEFITS OFFERED

According to The Better Hearing Institute, the #1 reason for hearing loss today is. ..NOISE EXPOSURE.
In most cases, it only takes eight total hours of damaging noise exposure to cause hearing loss.

Come Experience the
Award-Winning Best
Customer Service” at:

Willoughby
Hearing v

We Listen. You Hear.

"BBB’s 2011 OREGON
BUSINESS OF THE YEAR

FREE Complete Hearing
Evaluation and Technology
Demonstrations

One FREE Package
Premium Batteries
Earth Friendly - Mercury-Free

50% OFF
Tune-Ups and Repairs
All Makes « All Models
MUST PRESENT COUPON. Limit 1 per customer.
Expires 03/31/2013.

ALL_LaborUnion_2013
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Because Democratic Gov. Jay
Nixon vows to veto any right-to-work
bill that reaches his desk, a new pro-
posal is likely to be a ballot issue that
would require a approval by Missouri
voters and would not go to the gover-
nor if it passes the Legislature.

Don’t be surprised to see Adelson’s
millions behind the right-to-work ef-
fort.

Illinois Democrats have healthy
majorities in both chambers of the state
Legislature. Gov. Pat Quinn is a De-

mocrat. Legislative leaders see little
chance of a right-to-work law passing
in Illinois in the foreseeable future, but
business interests are contemplating in-
troducing the measure, anyway.
Quinn, however, has demanded a state
Senate vote in January on legislation
eliminating collective bargaining rights
for public workers, the Illinois AFL-
CIO says.

(Editor’s Note: Dana Spitzer is
managing editor of the St. Louis Labor
Tribune.)

PACs (see Figure 11).

A'select group of individual millionaires and billionaires have used Super PACs to ex-
ert massive influence over federal elections. For example, 99 people contributed at
least $1 million, accounting for nearly 60% of all the individual contributions to Super

FIGURE 11: THE CLOUT OF THE VERY WEALTHY: THE MILLIONAIRES’ CLUB

99 PEOPLE CONTRIBUTED AT LEAST $1,000,000
TO SUPER PACS IN THE 2012 CYCLE.

$360,072,600

AGGREGATE AMOUNT
CONTRIBUTED

Sheldon Adelson, the
billionaire casino magnate,
and his wife Miriam were
the two largest donors to
Super PACs in the 2012
cycle, giving a combined
$91.8 million. That’s a lot
of money—but, as Mother
Jones magazine has
pointed out, not to them.
The Adelson family has

an estimated net worth of
$24.9 billion, which means
that $91.8 million is just
0.37% of their total wealth.
That’s the equivalent of
the average middle class
family (with a net worth of
$77,300) spending $285 on
this election. It would take
322,000 average-earning
American families giving
$285 to match the Adelson
family’s giving (see Figure 12).

dation data.

Source: Démos and U.S. PIRG Education Fund analysis of FEC and Sunlight Foundation dato.

FIGURE 12: ADELSONS’ INFLUENCE

THE EQUIVALENT GIFT FOR AN AVERAGE AMERICAN FAMILY:

Source: Démos and U.S. PIRG Education Fund analysis of FEC and Sunlight Foun-

59.5%

SHARE OF TOTAL INDIVIDUAL
CONTRIBUTIONS TO SUPER PACS

$91.8 MILLION

TOTAL GIVING

0.37%

OF THEIR NET WORTH

|
322,000

FAMILIES WOULD HAVE TO GIVE $285
TO MATCH THE ADELSONS' GIVING

Apply now for Oregon
Labor Candidate School

The deadline to apply for the next
Oregon Labor Candidate School
(OLCS) is Thursday, Feb. 28. OLCS
was created by a coalition of Oregon
unions to meet the growing need for la-

bor champions in elected office.

Classes start in April and run once a
month on weekends for six months.
Classes are led by skilled profession-
als and are tailored to specific cam-
paigns. For more information, call Sara
Ryan at 503-957-0306. You can apply
on line at www.oregonlaborcandi-
dateschool.org.
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Who's On Our Side?

We had a sweet victory in No-
vember’s election, with can-
didates winning the presidency, the
U.S. Senate, and state and local
elections. But our victories haven’t
slowed the advance of right-to-
work for less.

Last year, Indiana and Michigan
adopted the act. Now, proposed
legislation in Maine and Pennsyl-
vania could pass, leaving half of the
United States with right-to-work
for less laws. And, if just weaken-
ing unions wasn’t enough, Kansas
has introduced legislation to limit
unions’ political programs.

Those who acquire wealth and
power by relying on the efforts of
working people are silencing and
weakening those same people
whose work they rely on. To do that
requires weakening our movement;
it requires the elimination of the
union movement as we know it.
Why? Because we fight for the
workers’ share of profits. We be-
lieve that every American has a
right to health care, and that the
sick, disabled, poor and aged have
a right to respect. We believe that
as a nation we are responsible to
care for all those who inhabit our
nation, and that everyone should be
treated with dignity and have a
pathway to a better life.

Your share of the profits, your
benefits, and your dignity, leave
less for the people who get filthy
rich off of your work.

By Tom Chamberlain

The attacks have taken a toll and
it was of little surprise a couple
weeks ago when the Department of
Labor reported that the U.S. had
lost 400,000 union members in
2012. Wisconsin alone amounted to
65,000, or 16 percent of the losses.

My favorite coach often stated:
“never change a winning game, but
always change a losing one.”

For the last two decades the
union movement has played a los-
ing game. To change our game we
must realize that the union structure
isolates us into sector silos: Manu-
facturing, Building Trades, Public
Sector, and so on. It is a structure
that limits our ability to jointly
strategize, to maximize our re-
sources, and to implement a united
union strategy. It is not conducive
to increasing our strength by build-
ing relationships with other pro-
gressive groups.

Unionists are task driven,
whether it is a grievance or bargain-
ing or winning elections. We com-
plete our task and move on to the
next one. It is a structure that is ill-
equipped to change rapidly enough
to meet today’s challenges. But
with shrinking membership comes
shrinking budgets. And though
fewer funds makes it more difficult,
we can, we must, and we are chang-
ing the union’s game.

The establishment of the Oregon
Strong Voice tables brings commu-
nities, social activists, and unions

together to develop relationships
that advance an agenda for the poor,
communities of color, and the mid-
dle class. Today, Oregon Strong
Voice is in Bend and Medford —
and is coming this spring to Salem
and Astoria. Service Employees In-
ternational Union’s “Workers Cen-
ters” in North and Northeast Port-
land are a creative approach to
reach and advocate for nonunion
workers. The AFL-CIO Organizing
Pilot is a new collaborative way to
organize that increases coordination
and resource management between
the national AFL-CIO and our affil-
iates. The innovation that is occur-
ring in Oregon is an example for the
national movement. The more
unions coordinate and cooperate,
the more our movement will grow
in members, strength, and in allies.

We have the power to change
this nation if we have the courage to
understand that just as one worker
cannot stand alone against the boss,
it takes workers collectively stand-
ing together speaking in one voice
to change the plight of the middle
class as a movement.

We will only prevail — the fu-
ture will only be on our side —
when we begin to work together on
anew vision to change this country.

Tom Chamberlain is president of
the Oregon AFL-CIO.

\
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Free classified ads to subscribers

DEADLINE: Friday prior to publication
Published 1st and 3rd Fridays

Now accepting e-mails

Send to: Michael492 @comecast.net
Mail to: NWLP, PO Box 13150, Portland OR 97213

(Please include union affiliation)

* 15-20 words * No commercial or business ads ¢ 1 ad per issue
* All lower case (NO CAPITAL LETTERS, PLEASE) ¢

Ads MUST include area code or they will not be published

AuTOMOTIVE

TWO WILLYS wagons, need restoration,
$900 each; 1 flathead for CJ-2; 1 Fhead; 1
OHC 6 cyl, $300 each. 360-630-1975

HousIng

ROCKAWAY ocean front 503-777-5076
5 bdrm, 2 bath,fisherman’s special,
http://home.comcast.net/~rockaway.beach
LINCOLN CITY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069
ROCKAWAY BEACH rental, 3 bed, 2
bath, sleeps 10, Jacuzzi, 5 min to beach/
shops. Vacationhomerentals.com/43026
SE PORTLAND rental, 3 bedrooms, 1.5
baths, air conditioning, near Lents Park,
$1,249 month. 503-805-6648

FOUR PLEX rental, 1 bed, no pets, 9125
NE Oregon, Portland, $495 plus $400 de-
posit. 503-654-3045

MiSCELLANEOUS

3-WHEEL electric scooter, wood is good,
Rally, $225. 503-761-1133

SPORTING GooDS

30 BOXES 223 reloads, $240; Wood split-
ter, needs work, $295 OBO. 503-307-

AFL-CIO plans national campaign for immigration reform

The national AFL-CIO is launching
a nationwide campaign to support
comprehensive immigration reform,
including rallies, radio ads, and work-
site educational efforts.

AFL-CIO President Richard
Trumka and L.A. County Federation
of Labor Executive Secretary-Treas-
urer Maria Elena Durazo announced
the campaign Feb. 7, two days after la-
bor leaders met with President Barack
Obama in the Oval Office to discuss
his proposals for immigration reform.

At that session, Obama outlined his
immigration plan, which explicitly calls
for worker rights for the undocu-
mented.

Trumka said citizenship would ben-
efit not just those workers — by ending
their exploitation — but all workers, as
companies often threaten to hire the
undocumented to drive down wages
and working conditions for everyone.

“Often, the first reason (those)
workers band together” against em-
ployers “is not for better wages, but for
getting them to pay wages at all,”
Trumka said.

At a Jan. 29 speech in Las Vegas,
Obama declared that passing immigra-
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tion reform legislation will be a priority
of his Administration.

Obama proposes to strengthen bor-
der control and stiffen penalties for em-
ployers who knowingly hire unautho-
rized immigrants, while also stream-
lining the legal immigration system
and giving law-abiding undocumented
workers who are already in the United
States a chance to legalize their status.

“We have to make sure that every
business and every worker in America
is playing by the same set of rules,”
Obama said in Las Vegas. “We have to
bring this shadow economy into the
light so that everybody is held ac-
countable — businesses for who they
hire, and immigrants for getting on the
right side of the law.”

The president’s proposals are pretty
close to the principles the AFL-CIO
and the Change To Win union federa-
tion outlined in a 2009 “unity frame-
work” for comprehensive immigration
reform. Obama proposes to set up a
process to legalize unauthorized immi-
grants: If they pay back taxes and fines
and demonstrate a crime-free record
and proof of having worked in the
United States, they could apply for and

receive legal residency, and eventually,
citizenship.

Other features of the president’s
proposal:

* Protection against retaliation for
undocumented workers who exercise
their labor rights.

* A “labor law enforcement fund” to
help ensure that industries that employ
significant numbers of immigrant
workers comply with labor laws.

* A five-year phase-in of mandatory
electronic employment verification,
with exemptions for certain small busi-
nesses.

e Issuance of a fraud-resistant,
tamper-resistant Social Security card
and a requirement that workers use
fraud-and-tamper-resistant documents
to prove authorization to work in the
United States.

The AFL-CIO also is working with
the U.S. Chamber of Commerce on the
one area of immigration where the two
groups have strongly disagreed in the
past: Guest workers.

Trumka said the AFL-CIO has op-
posed past guest worker programs that
brought in millions of workers, mostly
in farms, with no protections and a lot

of exploitation. Such “bracero” pro-
grams are unacceptable, he said.

Instead, the AFL-CIO and the
Chamber are working to create a non-
partisan panel to judge employer needs
— industry by industry and sector by
sector — for temporary workers. Com-
panies would have to advertise for U.S.
applicants before they could seek to
import temporary workers from
abroad, Trumka said.

There would not be “guesstimates”
or arbitrarily set worker caps, Trumka
added. Instead “the panel would say,
‘OK, you need 8,250 workers here,”
and then lay out paths for recruiting
them. Other details are still being
hashed out, he explained.

The AFL-CIO immigration reform
campaign will feature events in 14
cities. The first was a Feb. 6 rally in
Raleigh, N.C., followed by Las Vegas
on Feb. 11 and events in New York,
Chicago, Los Angeles, Portland, St.
Paul, Seattle, Miami and Phoenix.

The Portland event will take place
at 10 a.m., Feb. 19, at the U.S. Citizen-
ship and Immigrationin Services build-
ing, 1455 NW Overton.
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WINCHESTER MODEL 12 pump shot-
gun, 16 ga, case, shells, $1,850; fishing
poles, gear, wader, etc, make offer. 503-
652-8590

WANTED

OLD WOODWORKING tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, rulers, tool chests, leather
tools. 503-659-0009

MOTORCYCLES, quads, boats, tractors,
RVs, trailers, bicycles, autos, lawnmow-
ers, cash paid, will pick up 503-880-8183
U.S., GERMAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791

BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835

COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels, salmon
fishing photos, etc. 503-775-4166

COLLECTOR PAYS cash for older toys,
older oil paintings and older American art
pottery. 503-703-5952

#12 BIRD SHOT, steel or lead. 541-603-
0156

HAM RADIO and short wave radio equip-
ment (no CBs), incl older 1950s/60s/70s
ham radios that use tubes. 503-823-4577

Home For Sale
SW Portland, Garden Home
neighborhood; 2 story on cul-de-
sac; 4 bdrm; 212 bath; 2-car
garage. $385,000.

Call Grady Storms, Broker, RE/MAX
equity group, 503-495-4632

Broadway Floral
for the BEST flowers call
503-288-5537
1638 NE Broadway, Portland

Low Prices!
WHITE & WESCO

"Aiways the bes! Quality”

10” SMOKE JUMPER
16” LINEMAN

Al's SHOES
581185.E. 82ND-771-2130

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6
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By WILLIAM SPRIGGS
The 400,000 drop in labor union
membership announced by the U.S.
Bureau of Labor Statistics last month
is discouraging. The bigger story is that
at the center of the drop is the decline
in employment for public-sector work-
ers, most notably local government
workers. This has been the weakest
sector of the economy. And that
largely reflects the decline in teachers.
So, this is not so much about unions
losing, but the continued lack of focus
of American economic policy on main-
taining investments for America’s fu-
ture in the face of the ongoing weak
economy. The myopic debates on the
fiscal deficit and cutting budgets to
meet the educational needs of Amer-
ica’s children (in order to preserve tax
cuts for the currently wealthy) is not a
plan to make America succeed in the
long run.

Another portion of the drop came
from construction, where employment
and union membership fell about the
same. This means that the type of
heavy construction leading to infra-
structure and investment is not taking
place. A recovery that will last and pro-
vide the foundation for a stronger

economy has to include real invest-
ment. Delaying building infrastructure
does not save our children any money
in the future, it only
passes on a different
kind of deficit (inade-
quate school buildings
and poor roads) they
will have to pay to
close.

But, the drop is
also a tale of the un-
even nature of the re-
covery. Four states ac-
counted for half the
drop in union mem-
bership: Illinois, New
York, Indiana, and
Missouri lead the way
in union membership
loss. In the cases of Illinois, Indiana
and Missouri, the bulk was in the pri-
vate sector. But, in New York, virtually
all the losses were in the public sector.

Yet, in the two states with the
biggest payroll gains — California and
Texas — union membership went up.
In many “red” states with “right to
work” for less laws and where public-
sector collective bargaining is prohib-
ited, union membership showed gains:

gains.

In many ‘red’ states
with ‘right to work’
for less laws and
where public-sector
collective bargaining
is prohibited, union
membership showed

Sharon Maynard

* Social Security Disability

Nelson Hall

¢ Personal Injury

* Workers Compensation

Serious Injury and Death Cases

 Construction Injuries
* Automobile Accidents
» Medical, Dental and Legal Malpractice
» Workers’ Compensation Injuries
 Social Security Claims

BENNETT, HARTMAN,

MORRIS & KAPLAN, LLP
ATTORNEYS

“Working hard for hard working people”

210 SW MORRISON STREET, SUITE 500
PORTLAND, OREGON 97204-3149

503 227-4600
WWW.BENNETTHARTMAN.COM

Our Legal Staff are Proud Members of UFCW Local 555

It was the best of times; it was the worst of times

Louisiana, Georgia, Tennessee, North
Carolina, and Oklahoma. A key “red”
state that is not “right to work,” Ken-
tucky, showed
gains in union
membership
and union den-
sity.

Among de-
mographic
groups that are
growing and
forming a vot-
ing bloc in na-
tional elections,
union member-
ship continued
to grow. The
Latino commu-
nity has helped
boost union membership and union
density over the decade; stemming the
loss of membership elsewhere. African
Americans continue to have the high-
est union density and again saw mem-
bership increase; and Asian Americans
had an increase in union members.

The drop of union density in manu-
facturing needs to be a concern for
America’s workers hoping this recov-
ery will be healthy — leading to wages
increasing with productivity. The re-
port shows that union members in
manufacturing still enjoy nearly $90 a
week pay advantage over non-covered
workers. Declines in union member-

ship and union density in manufactur-
ing mean a path of low — not high
wages. What put us in this mess was a
30-year period of stagnating wages and
growing productivity. When workers
are more productive, employment is
threatened (the old notion of technol-
ogy destroying jobs) unless incomes
rise to buy up all the increased goods
made. But instead of rising wages to
reward workers for their bigger efforts,
the gap between increased productiv-
ity and the income to buy it was all
masked over by a debt and credit binge
to keep employment levels high. Obvi-
ously taking on more debt without
more income is not sustainable, and in
2008 it ended. The path out is not
lower wages, but higher wages.

With the courts overturning Presi-
dent Obama’s recess appointments to
the National Labor Relations Board
(NLRB), these numbers will hopefully
spark a real national debate on how
America’s union numbers got to this
point. The NLRB is the arbiter of
America’s labor laws. As the judges
upholding American rights to fair voice
in the workplace, erasing them and the
ability to adjudicate labor violations is
a low tactic in suppressing America’s
rights and wages. The Republican
Party at the state House level and now
the U.S. Senate, clearly align them-
selves against the rights of America’s
workers. But holding the referees

hostage to help the business commu-
nity in its fight against Americans’
right to collectively bargain should be
seen as out-of-bounds.

The American union movement
will have to take the highlights of this
data and its lowlights into considera-
tion in responding to the challenges
facing its membership. But America’s
workers should not be on the sidelines
on this one. Losing teachers, failing to
invest in our needed infrastructure,
falling manufacturing wages and deny-
ing the rights of working families is not
a formula for a successful economy or
a democratic society.

(Editor’s Note: William Spriggs
serves as chief economist to the AFL-
CIO, and is a professor in, and former
chair of, the Department of Economics
at Howard University. Spriggs was ap-
pointed by President Barack Obama,
and confirmed by the U.S. Senate, in
2009 to serve as Assistant Secretary for
the Office of Policy at the United States
Department of Labor; taking a leave of
absence from Howard University to do
so. He left the Executive Branch of the
U.S. Government in August 2012.)

CASH Oregon provides free tax preparation for low income

Low- to moderate-income Oregoni-
ans will be able to have their income
tax returns prepared free by trained
volunteers statewide. CASH Oregon, a
non-profit group in partnership with
AARP Tax-Aide, supports free tax
preparation and tax credit outreach in

32 counties in Oregon at more than
140 tax sites.

Ron Justus of CASH Oregon said
in 2012, they saw 55,323 tax returns
filed statewide.

“There were tax returns filed elec-
tronically, amended returns, prior tax

Serving/%/t/—

Quest Investment
Management

f/_gﬁ/é%eﬁ Trusts

for over 2

Years

Cam Johnson
Jon Bettendorf
Doug Goebel

One SW Columbia Street, Suite 1100
Portland, Oregon 97258
503.221.0158 = www.Questlnvestment.com

Greg Sherwood
Monte Johnson
Adrian Hamilton

year returns done, tens of thousands of
state returns filed and good old paper
returns completed for working Orego-
nians. We also saw another 6,476 peo-
ple with questions and answers di-
rected to the appropriate help,” he said.

Many people who earn very little
may be eligible for a refund. Tax cred-
its that many could qualify for are the
Federal and Oregon Earned Income
Tax Credit, the Federal Child Tax
Credit, and the Oregon Working Fam-
ily Child Care Credit.

Trained volunteers will help tax-
payers sort through their questions and
provide assistance.

Free tax preparation sites are avail-
able statewide. For more information
or to find a location nearest you, call 2-
1-1, or visit www.cashoregon.org.

Your Oregon & Washington
Union Mail House.

MOREL INK

Print anything, mail anywhere.

Formerly Witham and Dickey

Proud Mailers of the
Northwest Labor Press
www.morelink.biz | 503-736-0111 ext. 40
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Unions wary as Portland bargaining begins amid plans for cuts

By DON McINTOSH
Associate Editor

Job security will be the top con-
cern of workers in contract bargaining
this year between the City of Portland
and the coalition of unions known as
the District Council of Trade Unions
(DCTU). In one of his first acts after
taking office, Mayor Charlie Hales
asked each city bureau to prepare sce-
narios for a 10 percent budget cut.
That has union members worried for
their jobs.

Hales has said he wants to get back
to basics, focusing on core services
and cutting out extras. If he follows
through, union members who provide
the frontline services may have little
to fear. But it’s bureau managers who
will create the budgets, and already,
union members are learning of pro-
posed cuts.

Bargaining team member Brooke
Brown, for example, learned that her
job fingerprinting arrestees as an
identification technician in the Port-
land Police Bureau’s forensic evi-
dence division is on the chopping
block. Brown is an officer of Ameri-
can Federation of State County and
Municipal Employees (AFSCME)
Local 189, the largest of the seven

unions in the DCTU. The others are
Laborers Local 483, International
Brotherhood of Electrical Workers

Claire Houston, a wastewater treatment plant operator and member of Laborers Municipal Employees Local 483,
takes part in the District Council of Trade Union’s “Save Our Services” rally Feb. 5.

(IBEW) Local 48, Machinists Lodge
1005, Operating Engineers Local 701,
Painters District Council 5, and

Plumbers and Fitters Local 290. Alto-
gether, the DCTU represents about
1,600 City workers, down 200 from

six years ago. DCTU workers main-
tain much of the city’s infrastructure,
including parks, streets, and water
and sewer systems. [Other unions —
representing fire fighters, police offi-
cers, and professional and technical
employees — bargain separately.]

“Our priority,” said DCTU bar-
gaining team member Michael
Darfler, “is to preserve staffing levels,
to protect the services citizens have
come to expect.” Darfler, an elec-
tronic technician at Portland’s 911
call center, is a member of IBEW Lo-
cal 48.

Protecting services was the theme
of the DCTU’s contract kickoff event
Feb. 5, dubbed the “Save Our Serv-
ices” rally. Members and leaders of
DCTU unions gathered at noon in a
park near City Hall in a show of unity.

“Our message is you need to cut
managers, and stop contracting out,
before you come to us asking for
cuts,” said Oregon AFSCME execu-
tive director Ken Allen.

The union rally was scheduled for
the first day of bargaining, but the
City cancelled the first two sessions.
Bargaining is now set to begin Feb.
19. The DCTU’s current three-year
contract expires June 30.

Open Letter to Our TriMet Passengers and Community

Over the past several years, TriMet's top management has re-
peatedly used budget woes as their excuse for raising fares
and reducing transit service to this community. Then, they
point the finger at the union workforce, blaming the costs of
health benefits for workers and retirees. We believe that claim
to be false; but, it is difficult to counter an agency spending over
$500,000 each year on PR to spread its version of the truth.
Now, it's time you heard the truth from TriMet's workers.

We are the people who keep the system running. We watch how this bureaucratic agency
works from the inside, we know where its skeletons are buried, and we are saddened by

how dysfunctional it has become. Here are the serious consequences of that dysfunction.

TRIMET’S DYSFUNCTION PUTS SAFETY AT RISK. It’s not just fatigued drivers,
it’s also buying new buses with enormous blind spots while forcing train operators to
frequently drive without any side vision at all. Its a bus dispatch system programmed
to cut off calls after two minutes, even when it’s a driver reporting an angry man with a
gun. It’s buses and rail cars so filthy that they’re making operators and passengers sick.

And those are just a few of the many serious safety issues we deal with daily.

TRIMET’S DYSFUNCTION PUTS SERVICE QUALITY AT RISK. Its not just the
reduced runs, it’s also forcing us to issue fare evasion citations when we know fare machines
are down. It’s making schedules so tight it's impossible to guarantee our passengers
will make their connections. Its reducing the number of bus shelters in neighborhoods

where we serve the highest number of elderly and disabled passengers.

TRIMET’S DYSFUNCTION PUTS PUBLIC FUNDS AT RISK. It’s not just spending

millions on new furniture, it’s also signing what the Portland Business Journal calls “the

biggest office lease of the year.” It's spending nearly $2 million dollars giving new buses a

“nose job” so they’ll look like trains. It's having 161 managers being paid a base wage of
over $75,000 a year, 55 of whom get over $100,000. This is to supervise a schedule-

driven transit system service that can essentially run itself.

TRIMET’S DYSFUNCTION PUTS WORKERS’ HEALTH AT RISK. People think
our jobs are easy, but the National Institutes of Health and the Department of Labor
indicate transit operators become disabled earlier, die younger and get assaulted more
than people working in other professions. Studies have called it the most stressful job,
resulting in absenteeism, chronic illnesses and high medical costs well into retirement.
We have a small pension plan (not PERS), and only a small minority of workers that

have retired early with full health coverage.

We are public servants. We are not perfect. Some of us are far from perfect. But we are
two thousand people whose work lives are dedicated to providing you with the best
service we can. Meanwhile, TriMet’s PR department is using your tax money to mislead
us all, issue after issue. What we ask is that you consider our viewpoint in the months

ahead and evaluate the facts for yourselves.

Sincerely,
THE PEOPLE WHO KEEP PUBLIC TRANSIT ROLLING
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