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Associate Editor

Friday, Feb. 16, 6:30 a.m.: It’s still dark. Mary Botkin, tall
and silver-haired, climbs into her black Ford Explorer outside
her Southeast Portland home.

“I’m nervous,” she says.
Botkin is Oregon’s most experienced labor lobbyist, with a

24-year record of representing the public employees union Ore-
gon Council 75 of the American Federation of State, County and
Municipal Employees at the Legislature. She’s known nearly
every Oregon lawmaker going back two decades, and a great
many figures in local and national Democratic Party circles. 

But today is important to her.
“I’ve been trying to get this bill passed for 20 years,” Botkin

says.

The bill, HB 2401, would give 911 dispatchers with 25 years
of service an early retirement option — with reduced benefits. At
no extra cost to the government, emergency operators weary of
“carnage, car crashes, and crank calls” could call it quits after a
quarter-century. 

But 10 separate Oregon Legislatures have declined to pass it. 
At 3 p.m., the bill will get its first committee hearing in the

new Democratic-controlled Oregon House. 

Emergency operators — AFSCME members — will be com-
ing to the State Capitol to testify alongside her. If committee
members are persuaded, they’ll send the bill to the full House
and recommend its passage.

One minute and two stoplights down the road, Botkin pulls
over. AFSCME lobbyist Joe Baessler gets in. The two live six
blocks apart, and share the 98-mile Portland-Salem round-trip. 

Baessler, 31, is Case Western Reserve Law School Class of
2000. Botkin, 59, is Jefferson High School Class of 1966. But
he’s learning from her, because it’s his first session as a lobbyist,
and her 12th. 

Botkin first went to Salem in 1977 as a legislative aide to
State Rep. Rod Monroe. She worked briefly as a committee
staffer for Bill Bradbury, who was then a committee chair in the
Oregon Senate. Cecil Tibbetts, executive director of AFSCME’s
statewide council, hired her as a full-time lobbyist. 

On the drive down, Botkin and Baessler compare notes and
talk tactics. At the hearing, they’re going to play recordings of
911 calls for the committee — “fatals,” Botkin calls them.
There’s a mobile home fire and a shotgun suicide. Will the
recordings help them get their point across?

Botkin has long been assigned to defend the interests of pub-
lic safety and corrections officers, and is fiercely protective of
them. She’s been known to go to the mat for a minor work rule,
or call in all her chits to get an unjustly-fired worker reinstated. 

At 7:20 a.m., Botkin pulls up outside the Capitol building and
parks in a handicapped spot. She was diagnosed with multiple
sclerosis in 1975, but it’s in remission now, and she uses it, jok-
ingly, as an excuse when she forgets things. 

Botkin wants to check for messages, and heads to Room 40
in the basement. The sign at the entrance says “Capitol Club
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AFSCME’s Mary Botkin has
been traveling the halls of
Salem for 24 years working
on behalf of public
employees.

Mary Botkin (center) talks with Multnomah County
Commissioner Lonnie Roberts at a community forum.         

WASHINGTON, D.C. — The
Bush Administration announced Feb.
23 it intends to open the U.S. border to
Mexican trucks in the next six to eight
weeks for a one-year experimental pi-
lot program.

The announcement drew harsh re-
actions from organized labor, espe-
cially the Teamsters Union.

“As with the Dubai Ports debacle,
President Bush is willing to risk our
national security by giving unfettered
access to America’s transportation in-
frastructure to foreign companies and
their government sponsors,” said Jim
Hoffa, Teamsters general president.
“They are playing a game of Russian
Roulette on America’s highways.”

The Teamsters Union has led ef-
forts to keep the border closed since
the implementation of the North
American Free Trade Agreement
(NAFTA), which called for opening

borders to the trucking industries of
Mexico, Canada and the United States.

President Bill Clinton blocked cross-
border trucking because of concerns
that Mexico’s trucks weren’t safe.

However, in 2004, the U.S.
Supreme Court rejected a lawsuit
brought by labor and environmental
groups to stop implementation of the
open-border trucking policy because
of the Mexican government’s failure to
meet the truck safety and driver train-
ing requirements of NAFTA.

The border has remained closed,
except for transfers within a 20-mile
commercial zone in the U.S. 

“Mexico refuses to meet their end
of the bargain, yet President Bush re-
wards them with open access to Amer-
ican highways,” Hoffa said. “It is the
American driving public who will pay
the consequences.”

Two years ago, the Department of

Transportation inspector general found
that the Mexican government and
Mexican motor carriers did not meet
congressionally-mandated require-
ments. An inspector general audit re-
port is due in the next couple of
months, raising serious questions as to
why President Bush is pushing this ex-
perimental program ahead of that re-
port, the Teamsters Union said.

“Where is the inspector general’s
report that tells us that Mexico is meet-
ing U.S. standards?” Hoffa asked.
“Why is the president willing to move
forward when his own inspector gen-
eral has stated that Mexico cannot
meet its obligations?”

The Bush Administration plans to
open a one-year experimental program
that will allow 100 Mexican carriers to
begin travel beyond the currently per-
mitted commercial zones. Supposedly
no hazardous material shipments will

be permitted in order to avoid the re-
quired background checks.

The Department of Transportation
did not say how many trucks will be
participating in the experiment or
whether there will be a system in place
to differentiate between those trucks
traveling to the 20-mile commercial
zones and those permitted to travel
throughout the United States.

Mexico exported $198 billion in
goods to the U.S. last year, with more
than 80 percent shipped by truck. As it
stands, Mexican truckers are required
to transfer cargo to U.S. carriers within
the border zone.

U.S. Sen. Patty Murray, (D-Wash.),
chair of the Appropriations Subcom-
mittee on Transportation, will hold a
hearing March 8 to determine whether
the Bush Administration has met safe-
ty requirements Congress set earlier. 

When the Administration first pro-

posed opening the U.S. border to long-
haul Mexican trucks without adequate
safety standards, it set off a firestorm
in Congress, Murray said. 

The House voted to prohibit cross-
border trucking outright, and President
Bush threatened to veto it.. 

Murray authored a bipartisan com-
promise requiring dozens of new
safety requirements to ensure that
cross-border trucking would not pose a
risk to the American public.

“The Bush Administration and
Mexican authorities now maintain that
they have fulfilled every one of these
safety requirements. That remains to
be seen,” Murray said.

Oregon U.S. Congressman Peter
DeFazio told Bloomberg News that he
questioned how Mexico will oversee
driver drug testing and monitor driver
fatigue, since Mexico doesn’t require
truckers to keep trip logs.

Teamsters blast plan to open border to Mexican trucks



SALEM — Labor unions are lob-
bying lawmakers to pass a bill that
would  make workplace safety issues a
subject of contract negotiations for
corrections officers, police and fire-
fighters.

Senate Bill 400 and House Bill
2404 are identical bills working their
way through their respective cham-
bers.

In 1995, the Republican-controlled
Legislature made changes to the public
employee collective bargaining law,
stripping unions’ right to make safety a
mandatory subject of bargaining. Now
that Democrats are in control, union
leaders are trying to restore that right.

“Employees who deal with flames,
criminals or convicts as part of their
daily work environment surely deserve
to talk about safety issues in bargain-
ing,” said Oregon AFL-CIO Political
Director Duke Shepard in testimony
before the  Senate Commerce Com-
mittee last month.

Management is opposing both bills,
claiming that the potential cost of bar-
gaining staffing issues could bankrupt
some districts.

Public safety employees are forbid-
den to strike and instead contract dis-
putes go to binding arbitration.

“The costs of SB 400 won’t be
known for years, depending on arbitra-
tor rulings,” said Tillamook County
Commissioner Tim Josi, a former De-
mocratic state legislator.

Oregon State Fire Fighters lobbyist
Bob Livingston discounted those
claims in earlier testimony, reminding
committee members that allowing the
subject of safety and staffing to be
brought to the bargaining table doesn’t
mean the union automatically gets its
way. “It just opens an important dis-
cussion,” he said.

Randy Ridderbusch, an AFSCME
staff rep and former Food Service co-
ordinator for the Department of Cor-
rections, said it’s always more costly
to take corrective safety action after
the fact than it is to pro-actively ad-
dress safety concerns ahead of time.

“Years ago, one of our members
had to be beaten with a free weight bar
before the Legislature stepped in and
passed our bill to ban free weights in
the prisons,” Ridderbusch told law-

makers. “Numerous officers had to be
stabbed before we passed a bill provid-
ing for safety vests. These were issues
we could have talked about in bargain-
ing if we were allowed to do so.”

To illustrate how heated this issue
has become, the Portland City Council
on Feb. 21 postponed voting on a reso-
lution supporting the rights of safety
employees to bargain safety issues be-
cause the council, in a highly-charged
discussion, was divided on the word-
ing.

The resolution — co-sponsored by
Randy Leonard, a former Fire Fighters
Union president, and Erik Sten —
sought to change the city’s position of
opposition to SB 400 and HB 2404 to
that of supporting the legislation.

The proposed resolution would “re-
flect the City’s high regard for the
safety of police and fire personnel, as
well as the City’s high regard for the
collective bargaining rights of its
workers.”

Mayor Tom Potter opposed the res-
olution and the bills in the Legislature.
Portland Police Chief Rosie Sizer also
testified at City Hall against the resolu-
tion. “I want to make clear, I’m not
anti-union,” Sizer said. “I’ve been a
union member all my adult working
life.”

However, she told commissioners
that a labor leader told her that “de-
mand to bargain letters would be fly-
ing” if the bills are passed in Salem
“Senate Bill 400 is too broad. I don’t
support it,” she said.

Leonard and Sten emphasized that
their resolution didn’t focus on any
specific bill before the Legislature, but
merely for the council to support a
safety officers’ right to talk about job
safety issues with management.

“I’m disappointed to hear what I’m
hearing today,” Leonard said.

Leonard and Sten agreed to re-
write the resolution and bring it back
to the council.

(Editor’s Note: Don Loving, public
affairs director of Oregon AFSCME
Council 75, contributed to this report.)

JOHN JAMES KLEIN, a retired business agent of Portland Teamsters Local
305 who devoted decades to public service, died of leukemia on Feb. 8, 2007. He
was 67. Klein was the current president of the Northwest Oregon Labor Retirees
Council, which is affiliated with the NW Oregon Labor Council, AFL-CIO. He
also held the presidency of the Teamster Retirees and was a trustee of the Oregon
Chapter of the labor-backed Alliance for Retired Americans.

A Funeral Mass was conducted for him on
Feb. 13 at the Our Lady of the Lake Catholic
Church in Lake Oswego, where he was a mem-
ber for decades.

KLEIN WAS BORN on Aug. 6, 1939 in
Anamoose, North Dakota, the youngest of 11
children. The family moved to Portland in 1941.
He graduated from Lincoln High School in 1957
and the next year married Helen Smith. After
their marriage they made their home in Lake Os-
wego. Mrs. Klein worked for 38 years at Con-
solidated Freightways as a member of Office and
Professional Employees Local 11.

Klein was a member of several locals in the
International Brotherhood of Teamsters (IBT)
before joining Local 305 while driving a trans-
port truck for Franz Bakery. He was elected as

Local 305’s business agent when Frank Kies retired, and held that post for 20 years
until retiring in l996.

HE REPRESENTED the IBT as a volunteer with the Portland Police Bureau’s
Sunshine Division, which helps the needy, for nearly 30 years. He served for 11
years with the Lake Oswego Police Reserves, earning the rank of lieutenant. He was
longest-tenured member of the Clackamas County Water Commission, with 30
years on that board representing the Rivergrove Water District. He spent eight years
on the governor-appointed Oregon State Mortuary and Cemetery Board. He repre-
sented the IBT for many years on the Portland Rose Festival’s Board of Directors.
He was a volunteer in the Teamsters Credit Union for years; and raised funds for the
Elks Lodge Children’s Eye Clinic while holding leadership posts in the lodge. He’s
a past president of Oregon State University’s Dads Club.

Survivors include his wife, Helen; two daughters, Chris Taylor of Beaverton, and
Lori Weed of Snohomish, Wash.; six grandchildren, Erica, Anna, Matthew David,
Tony, Nolan and Matthew Wesley; two sisters, Katherine Zurcher of Portland; and
Loretta Marovich of Lake Oswego; three brothers, William Klein of Portland, Al
Klein of Prineville and Lawrence Klein of Bend; and numerous nieces and
nephews.

Memorial contributions can be sent to the Children’s Eye Clinic, c/o Oregon
State Elks Association, P.O. Box 189, Salem OR 97308.

Arrangements were by the Riverview Abbey Funeral Home.
���

THE LABOR HONOR ROLL was started by the Northwest Labor Press to
give posthumous recognition to union members of yesteryear. The Labor Hall of
Fame sponsored by the Northwest Oregon Labor Retirees Council honors retired
union activists while they are still living.

In this issue, the Labor Honor Roll will spotlight two unionists who were active
in the 1950s, ’60s and into the ’70s.

SYLVESTER McCULLUMN was both a union leader and a church leader.
He was a business representative of Ship Scalers and Auto Painters Local 1404, one
of the few black union activists at that time. I met him in late 1962 shortly after I
started working full-time for the Labor Press, for which Jim Goodsell was the edi-
tor. I had started doing free-lance writing for Jim in 1960, a few months after the
start of the strike against the Newhouse-owned Oregonian and the then-locally-
owned Oregon Journal.
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Non-supervisory employees at the
Portland Development Commission
took a step closer to forming a union
Feb. 23 when representatives from
Oregon Council 75 of the American
Federation of State, County and Mu-
nicipal Employees filed for an election
with the Oregon Employment Rela-
tions Board.

For the past two months organizers
have quietly been meeting with PDC
employees. The agency is the quasi-
public development arm for the City of
Portland. Its executive director is
Bruce Warner, a former Oregon De-
partment of Transportation bureaucrat
who was appointed to the post a year-
and-a-half ago by Mayor Tom Potter.

“A group of employees from PDC
came to us in December, and it’s just
snow-balled from there,” said Organiz-
ing Director Sue Lee-Allen.

Lee-Allen told the Northwest La-
bor Press that a majority of the 132
non-supervisory employees have
signed union authorization cards.

“This is a highly-educated, highly-
skilled level of folks who like every-
one else want to be treated with fair-
ness and respect at work,” Lee-Allen
said.

All PDC employees are considered
“at will” employees and can be fired
without cause.

Lee-Allen said it is one of the most
fearful groups of employees she’s
dealt with in more than a decade of or-
ganizing. “The level of fear here is
pretty pervasive,” she said. “They’ve
worked at PDC for a long time, and
they’ve just had enough with the way
they’ve been treated by some man-
agers.”

An election won’t take place for an-
other eight to 12 weeks, which is wor-
risome, Lee Allen said,  because union
organizers know that leaves a lot of
time for management to try to dis-
suade workers from joining.

State law prohibits employers from
interfering with employees trying to
organize a union. Warner has told re-
porters his agency will stay neutral.

However, Warner reportedly told
staffers that he personally opposes the

union. “We’d prefer to deal with em-
ployees on a one-on-one basis,” he
said.

And, not three days after word got
out about the union organizing cam-
paign, the nonunion Oregonian news-
paper — a staunch supporter of the
PDC — weighed-in with a blistering
editorial against unionization.

The editorial and Warner’s com-
ments prompted Portland City Com-
missioner Randy Leonard to write a
letter to the PDC director asking that
he post a notice to all employees ac-
knowledging their right to organize
and pledging that the administration
will remain neutral during the cam-
paign.

Leonard and colleague Erik Sten
also drafted a resolution supporting
PDC staffers’ efforts to organize. The
Portland City Council passed that res-
olution unanimously on Feb. 21. 

“I am heartened that the Portland
City Council has spoken unanimously
in support of PDC employees’ right to
organize,” said Leonard, a former
president of Fire Fighters Local 43. “I
hope that the PDC management will
choose to embrace the organizing ef-
forts of their workers rather than fear
them.”

Oregon AFSCME Executive Direc-
tor Ken Allen penned a response to the
Oregonian editorial, but was told it
wouldn’t be printed.

“In my 20-plus years here, I’ve

never seen the Oregonian editorialize
against workers who are trying to join
a union,” Allen said at the Feb. 23 Ex-
ecutive Board meeting of the Oregon
AFL-CIO. “I think this type of edito-
rial against workers sends a new mes-
sage in our community. The Oregon-
ian needs to stay out of our business.”

Allen said he plans to put together a
coalition of labor leaders to meet with
the newspaper’s editorial board to dis-
cuss their position.

At the monthly PDC commission-
ers’ meeting on Feb. 28,  newly-ap-
pointed Commissioner John Mohlis
asked that the administration and man-
agement remain neutral until an elec-
tion is held. Mohlis, executive secre-
tary-treasurer of the Columbia-Pacific
Building and Construction Trades
Council, said PDC staffers have con-
tacted him and other commissioners
asking for a commitment to neutrality.

A flier produced by a core group of
union supporters lists several reasons
why PDC staffers should vote for the
union. The list included: no cost-of-
living increase in over eight years; no
legitimate grievance procedure; vin-
dictive and retaliatory managers and
supervisors; unjust discipline; lack of
promotional consideration; humiliat-
ing, disrespectful and hostile supervi-
sion; wages that lag behind compara-
ble city and open market positions;
personnel policies that are ignored; ex-
cessive overtime without benefit of an

agency-wide time policy for exempt
non-supervisory employees; minority
employees feeling disrespected and
unvalued; and more.

PDC’s annual budget of more than
$200 million is funded by tax dollars.
For years it operated under the radar,
with little public scrutiny. Its former
executive director and commission
chair were under fire for allowing no-
bid contracts to friends, inside deals
with staffers and contractors, and lav-
ish spending on meals and alcohol. Its
free-spending drew the attention of the
Portland City Club, which in 2005 re-
leased a scathing report questioning
PDC’s lack of public accountability.

After Potter was elected mayor, he
vowed to make the agency “more
transparent.” He brought in Warner
and appointed a new commission.
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For more information call (503) 253-8193 * (800) 356-6507
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Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262

Tel: 503-643-6635
www.wademccarthy.com

AFSCME files for union election at PDC LEGAL PROBLEMS??
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Italian Dinner will be served



work area: Members only.” 
The Capitol Club is Oregon’s 400-

strong lobbyist professional association,
and Room 40 is their clubhouse — a
combination lounge/workspace where
they can retrieve messages and hang out
between appointments. There’s wi-fi,
coffee and closed-circuit television
screens showing whatever’s under way
in legislative committee chambers. 

Ducking into the Legislative Printing
Office, she grabs a copy of the  Joint
Legislative Schedule — a compendium
of every official proceeding at the Capi-
tol that day. Today’s is 42 pages long.

Botkin joins Baessler at Café Today,
a basement diner where lobbyists and
capitol staffers chow on the cheap. Law-
makers have their own cafeteria, off-lim-
its to the public.

A legislative assistant to House De-
mocrat Mike Schaufler walks by. 

“How are you, Mary?”
“I’m fine,” she sighs.
“That wasn’t very convincing,” he

says.
She’s thinking about the hearing. Her

bill is assigned to the House Business
and Labor Committee. Schaufler, a for-
mer member of the Laborers Union, is
the chair.

She’s got hours to kill before her first
scheduled meeting, and heads back to
the Capitol Club. It’s not yet 8 a.m., and
the lounge is nearly empty.

By now, Botkin is multi-tasking.
She’s checking e-mail on her laptop,
reading a bill, browsing a specialized
legislative database that helps lobbyists
track 90 lawmakers and thousands of
bills. At 8:30 she picks up the remote
control and flips channels on the TV,
stopping to watch Portland Democrat
Diane Rosenbaum chair a hearing on
ballot measure reform.

A few minutes later, AFSCME lob-
byist Ralph Groener walks in. “Mary, I
need your help.”

He has a 9:30 meeting with the gov-

ernor and he needs a
proposal typed up.
Groener is “old
school,” a high-tech
holdout who refuses to
cart around a laptop. 

“I’m not a produc-
tion typist,” Botkin
says. “If you want it by
9:30, you better give it
to me right away.”

Lobbyists trickle in
and out of the room;
several confer nearby. 

Without time to
read every bill, lobby-
ists rely on each other
to stay on top. It’s like
a hive. They exchange
little pieces of infor-
mation with each other
as they pass in the hall. 

“Holvey just left
the hearing.” “Schau-
fler is looking for you.”
“Any idea what this
bill is supposed do?” “What did you
think of Kardon’s presentation?”

Botkin has a special status in the
hive, and 20-plus years at the Capitol
have earned her an outsized reputation.
Critics and admirers alike describe her
as a fighter, loyal, hot-tempered, blunt
and funny. All day long, fellow lobby-
ists come up to her with questions or
greetings, asking for directions to some-
one’s office, borrowing mouthwash.

Botkin says it’s her policy to treat
other lobbyists with professional cour-
tesy, regardless of who they work for. 

“There’s no bad guys. Everybody has
a job to do,”  she says.

Besides, sometimes they work to-
gether.

A minute later she’s speaking into
her wireless cell phone earpiece: “I re-
ally need to know what’s going on with
the 911 bill.” 

It’s time to make the rounds, visit a
few lawmakers.

Rep. John Lim, a Gresham Republi-
can, is the first. 

“How are you?” she asks. 
“Working hard for you,” he replies. 
“You always work hard for me,” she

says. They get right to the point. She’s
pushing a bill to require that state work-
ers be reassigned if an on-the-job injury
prevents them from doing their old job.
Lim asks questions. How many people
does this affect? Who will oppose it?
Will it cost money? Which committee is
it assigned to?

Botkin closes the meeting by asking
Lim what his priorities are. Reciprocity
is an unspoken rule of lobbying. She’s
asking his support on one of her bills;
maybe she can help on one of his.

Botkin has no qualms working both
sides of the aisle in Salem, but in the
wider world, she’s a diehard Democrat.
From 1988 to 2004, she served as one
of two Oregon representatives on the
Democratic National Committee, the
body which chooses the party’s national

leadership. She chaired the
national Democratic Wo-
men’s Caucus until 2004,
when she was unseated
from her DNC post by party
activist Jenny Greenleaf.

Back at the Club, it’s
11:45, and Botkin is prepar-
ing her testimony for the
hearing. She looks in her
computer for notes of what
she said in 2005.

At 12:30, she grabs
lunch and heads to a fourth-
floor conference room for
the weekly meeting of the
United Labor Lobby — an
informal roundtable of the
Capitol’s union lobbyists.
Today a couple dozen labor
lobbyists sit around a table,
reacting to a $220 million
bombshell. Last night, Josh
Kardon of U.S. Senator Ron
Wyden’s office delivered a
grim message — the federal
government isn’t going to re-
new its subsidy to rural
counties that used to collect
revenue from federal timber

sales. They debate responses, but don’t
see a way out. AFSCME stands to lose
350 members who work in rural county
government.

Botkin has seen a lot of layoffs over
the years. In fact, layoffs were her intro-
duction to legislative politics. In the late
’70s, when rising natural gas prices cost
her husband Mike his job at Oregon
Steel Mills, Botkin threw herself into or-
ganizing a group called the Plant Clo-
sure Committee. They didn’t stop the
plant closures, but they did help win a
federal law requiring companies to give
60-days notice before mass layoffs.

After lunch, Botkin sees Rep. Paul
Holvey in the hall. He’s a Eugene De-
mocrat and a union carpenter. 

“Do I have to lobby you?” she asks. 
“It depends on which side you’re on,”

he says. 
“I’m on the side of the angels,” she

says.
“I’d better read the bill,” Holvey says,

teasing.
Botkin’s record of candor provokes

the same from legislators, and the more
experienced ones don’t beat around the
bush or obfuscate where they stand on a
bill. That helps her do her job, because
she needs to know where they stand in
order to count votes and know when
compromise is needed.

It’s 2 p.m., an hour before the hear-
ing. AFSCME council representative
Deb Kidney and several 911 dispatchers
have arrived. They are setting up in the
hearing room. The recordings are truly
horrifying. They decide not to use the
one where the caller’s daughter has just
shot herself.

At 2:30, City of Portland lobbyist
Mark Landauer takes Botkin aside. In
hushed tones he tells her he’s going to
ask the committee to hold off on the bill,
to give the city attorney more time to
look at whether it would create a prob-
lem for Portland in its negotiations with
police and fire unions. 

Steam is practically pouring out of
Botkin’s ears as she re-enters the hearing
room, closing the door behind her. 

At 2:50, Sally Jones walks in, beam-
ing. Jones, a lobbyist for an association
of  911 managers, tells Botkin she’s sup-
porting the bill this time and will testify.
In past sessions, they didn’t support it.

Then Schaufler, the committee chair,
comes in to fetch Botkin back outside to
the hall — he’s heard about the fracas
with Portland and wants to see if tit can
be resolved. No settlement is reached.

At 3 p.m., the hearing begins. 
Chair Schaufler bangs the gavel, and

calls Botkin and Stephanie Babb as the
first witnesses. Babb is a 15-year veteran
of the Portland 911 call center. She
walks the committee through the record-
ing. They listen as a 911 operator helps
calm and guide a woman trapped in a
burning mobile home. They stop the
recording.

“What happened?” Rep. Vicki
Berger wants to know. 

“She burned to death,” Botkin an-
swers.

The second recording, a few seconds
in, a woman screams, “He blew his head
off.” Schaufler interrupts: “I think we’ve
heard enough.”

The point is made. Imagine listening
to that, day after day, week after week,
for 25 years.

Then Landauer takes the micro-
phone. 

“We’d like more time to review this
bill. We’re concerned that it creates a po-
tential fairness issue, because it would
allow dispatchers to retire without reach-
ing the age of 50, which is the present
standard for Police and Fire.”

Fire and Police would ask for the
same, he suggests. Behind him, the 911
workers are fuming.

Out in the hall after the hearing,
Botkin is all gloom. “You people are
never going to retire early,” she tells the
dispatchers.

Landauer calls her over for a quick
word. “It’ll get fixed. I’m a straight
shooter. You have my word.”

Schaufler comes out, and speaks to
Botkin.

“They’re going to move the bill any-
way,” she tells her people. Schaufler is
the bill’s sponsor, and they’ve got the
votes. The delay is a courtesy.

In the car ride back to Portland, she
decompresses. “It’s not about who you
are,” she tells Baessler. “When they talk
to you, it’s our organization they’re talk-
ing to.”

Turning philosophical, she tells a
story. 

“One of our [corrections] officers
came in to testify. He was really nerv-
ous, and he spoke in voice so soft you
could hardly hear him.” 

But he followed Botkin’s advice —
“talk about what you know — your job.”
Having his union behind him meant he
could give lawmakers his honest opin-
ion, without fear of repercussion. Soon,
they were asking him questions, and he
straightened up. The effect was physi-
cal. Seeing that elected leaders were in-
terested in what he said, he became
taller.

Over the years, Botkin has won pas-
sage of more bills than she can remem-
ber.  But what gives her the greatest sat-
isfaction is the thought that her work
enables her members, public employees,
to stand a little taller.
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Kirkland
Union Manors

3530 SE 84th Avenue
Portland, OR  97266

503•777•8101

Kirkland
Union Plaza

1414 Kauffman Avenue
Vancouver, WA  98660

360•694•4314

Marshall
Union Manor

2020 NW Northrup
Portland, Oregon 97209

503•225•0677

Manors  Make

the

Difference

Westmoreland's
Union Manor

6404 SE 23rd Avenue
Portland, Oregon 97202

503•233•5671

•  Planned Events,
Clubs, and Activities

• Ideal Locations offer
easy access to Bus
Lines, Shopping, and

Entertainment

www.theunionmanors.org
TDD 503•771•0912

•  Studio and One-Bedroom Apartments
• Affordable Rent includes Utilities

(except phone and cable)

•  No Costly Buy-In or

Application Fees
•  Federal Rent
   Subsidies Available
   (Must Qualify)

...Labor Lobbyist

At a Feb. 16 hearing on a bill to give 911 operators early
retirement, AFSCME lobbyist Mary Botkin testifies along with
911 dispatcher Stephanie Babb.

(From Page 1)



As this issue of the Northwest La-
bor Press was going to press, the U.S.
House of Representatives announced it
would vote on House Resolution 800
— the Employee Free Choice Act —
on March 1.

The result of that vote was not
available until after this issue went to
press, however, prior to the vote there
were a bipartisan 233 co-sponsors of
the bill, more than enough for passage
in the House.

HR 800 is a top priority bill of the
AFL-CIO and Change to Win. Its in-
tent is to level the playing field be-
tween workers who want to join a
union and their employers, who most
of the time don’t want their employees
joining a union.

HR 800 would:
• Establish stronger penalties for vi-

olation of employee rights when work-
ers seek to form a union and during
first-contract negotiations.

• Provide mediation and arbitration
for first-contract disputes.

• Allow employees to form unions
by signing cards authorizing union
representation without having to go
through the National Labor Relations
Board. Right now, card check is one

method the NLRB has approved for
union recognition, but only if the em-
ployer agrees. Otherwise, unions and
workers must go through a long, busi-
ness-tilted NLRB elections process.

And though U.S. laws are supposed
to protect workers’ freedom to belong
to a union, employers routinely harass,
intimidate, coerce and even fire em-
ployees trying to gain a union so they
can bargain for better pay, benefits and
working conditions. 

Cornell University scholar Kate
Bronfenbrenner said 75 percent of em-
ployers hire outside consultants to run
anti-union campaigns, often based on
mass psychology and distorting the
law. Bronfenbrenner has studied hun-
dreds of organizing campaigns and
found that:

• Ninety-two percent of private-sec-
tor employers, when faced with em-
ployees who want to join together in a
union, force employees to attend
closed-door meetings to hear anti-
union propaganda; 80 percent require
supervisors to attend training sessions
on attacking unions; and 78 percent re-
quire that supervisors deliver anti-
union messages to underlings.

• Half of employers threaten to shut

down partially or totally if employees
join a union.

• In 25 percent of organizing cam-
paigns, private-sector employers ille-
gally fire workers because they want to
form a union.

• Even after workers successfully
form a union, in one-third of the in-
stances employers do not negotiate a
contract.

If unfair labor practice charges are
filed, union campaigns can be delayed
even longer. And, oftentimes if an em-
ployer is found guilty by the NLRB,
the punishment is minimal, including
posting a sign stating they won’t do it
any more.

Corporate front groups are waging
a major campaign to stop HR 800,
with support from President Bush.

Bush says he will veto the Employee
Free Choice Act if it reaches his desk.

A group calling itself the “Coalition
for a Democratic Workplace” claims
to be rank-and-file workers who want
to preserve their right to a secret ballot
vote for a union. Reportedly, no rank-
and-file workers are named in the
coalition’s literature, but some 20 or
30 employer groups are, ranging from
the National Restaurant Association,
to the U.S. Chamber of Commerce.

“Bush and some Republicans in
Congress see labor unions as a threat
to the bottom line of their corporate
friends,” said Rep. Phil Hare (D-Ill.).
“Opponents of this legislation have
every right to express their disdain for
unions and the service they provide to
working families. However, they do

not have the right to silence the will of
the majority through scare tactics and
intimidation during a National Labor
Relations Board election.”

As it stands, the bill doesn’t have
enough votes to pass the Senate, given
that the Republican minority has
promised to filibuster the bill once it
hits the Senate floor. It requires 60
votes to end a filibuster and Democ-
rats, who hold a 51-49 majority, don’t
have the votes to stop it. A vote in the
Senate  has not yet been scheduled.

Oregon Republican U.S. Senator
Gordon Smith has yet to take a posi-
tion on the bill. To talk to Smith or his
staff about the Employee Free Choice
Act, call him from Portland at 503-
326-3386 or go to his Web site at:
www.gsmith.senate.gov/public/.
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PROTECTING UNION MEMBERS’                 AND WALLETS.SMILES

“I CAN GO TO                           TO FIX IT ALL?”ONE PLACE

Quality, Affordable Family Dental Care
• General, cosmetic, and specialty care

• Most insurance and union plans accepted

• Easy credit and low monthly payments, O.A.C.

• Evening and Saturday appointments

• Ask about our              Dental Discount Program

Grants Pass
1021 NE 6th St.
Grants Pass, OR 97526
541-479-6696
Northwest Dental Associates, P.C.

Gresham
443 NW Burnside Road
Gresham, OR 97030
503-492-8487
Northwest Dental Associates, P.C.

Wilsonville
25700 SW Argyle Ave.
Wilsonville, OR 97070
503-682-8552
Northwest Dental Associates, P.C.

Klamath Falls
4052 S. 6th St.
Klamath Falls, OR 97603
541-883-7706
Northwest Dental Associates, P.C.

Milwaukie
17186 SE McLoughlin Blvd.
Milwaukie, OR 97267
503-659-2525
Northwest Dental Associates, P.C.

Portland
3580 SE 82nd Ave.
Portland, OR 97266
503-777-0761
Northwest Dental Associates, P.C.

Salem
831 Lancaster Mall Dr. NE
Salem, OR 97301
503-362-8359
Northwest Dental Associates, P.C.

Salmon Creek
2101 NE 129th St.
Vancouver, WA 98686
360-574-4574
Chau Ngo, D.D.S., M.S.
Phong Bui, D.M.D.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

Fisher’s Landing
3250 SE 164th Ave.
Vancouver, WA 98683
360-891-1999
Peter Vu, D.M.D.
Chau Ngo, D.D.S.
Charles Stirewalt, D.D.S.
Stirewalt, P.C.

Serving unions for over 25 years

1-888-BRIGHT NOW
www.brightnow.com

Orthodontics Available

Quest     
Investment
Management, Inc. 

Serving Multi-Employer
            Trusts for Twenty Years

Cam Johnson  Greg Sherwood 
 Adrian Hamilton Monte Johnson 
 Doug Goebel  Bill Zenk 

           
One SW Columbia St., Suite 1100 Portland, OR 97258 

                                      503-221-0158 
                              www.QuestInvestment.com 

Q
• Serving Multi-Employer

Trusts for Over Twenty Years

Cam Johnson Greg Sherwood
Adrian Hamilton Monte Johnson
Doug Goebel Bill Zenk
Garth Nisbet Pat Worley

One SW Columbia St., Suite 1100, Portland, OR 97258
503-221-0158

www.QuestInvestment.com

McKanna Bishop Joffe & Sullivan LLP

is very pleased to announce that effective January 1, 2007, 

Gene Mechanic

has affiliated with our firm. Gene has relocated to Florida to work with the
Service Employees International Union on organizing projects in the South.
While he is working in Florida, Gene will be "of counsel" to our firm. We are
proud to be affiliated with Gene and working together for the same cause.

Adam S. Arms John S. Bishop, II  Elizabeth A. Joffe
Elizabeth A. McKanna  Dana L. Sullivan  Gene B. Mechanic, Of Counsel

1635 NW Johnson Street, Portland, OR  97209 Phone: 503-226-6111 Fax:  503-226-6121 mbjlaw.com

U.S. House takes action on union organizing bill

HEMORRHOIDS
We specialize in the non-surgical treatment of hemorrhoids. For over 40
years people throughout the region have turned to the Sandy Blvd.Clinic for
fast and effective relief. For more information, FREE consultation and/or a
FREE informative booklet call:

(503) 232-7609
THE SANDY BLVD. RECTAL

CLINIC PORTLAND
Steven G. Cranford, DC, ND

FORMERLY THE BEAL-OLIVER CLINIC
CHIROPRACTIC/NATUROPATHIC PHYSICIANS
2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment

Write or call for
a FREE

information
booklet and/or a

FREE
consultation.

Insurance
accepted/pre
authorization

required.
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Asbestos Workers 36
Executive Board meets 6 p.m. Wednesday, March 7. 
Members meet 8 p.m. Friday, March 9.
Meetings are at 11145 NE Sandy Blvd., Portland. 

Bakery, Confectionery,
Tobacco Workers and

Grain Millers 114
Executive Board meets 10 a.m. Tuesday, March 27,

in the meeting room at 7931 NE Halsey, Suite 205, Port-
land.

Boilermakers 500
Members meet 10 a.m. Saturday, March 10, at 2515

NE Columbia Blvd., Portland.

Bricklayers and Allied
Craftworkers 1

Members meet 7 p.m. Tuesday, March 20, at 12812
NE Marx St., Portland.

Carpenters 1388
Members meet 7 p.m. Wednesday, March 7, at 276

Warner-Milne Rd., Oregon City.

Carpenters 1715
Members meet 6:30 p.m. Tuesday, March 20, pre-

ceded by a 5 p.m. Executive board meeting at 612 E.
McLoughlin, Vancouver, Wash.

Cement Masons 555
Members meet 7 p.m. Thursday, March 15, at 12812

NE Marx St., Portland. 

Clark, Skamania &
W. Klickitat Counties

Labor Council
Delegates meet 6 p.m. Thursday, March 22, preceded

by an Executive Board meeting, at the ILWU Local 4
Hall, 1205 Ingalls St., Vancouver, Wash.

Columbia-Pacific
Building Trades

Delegates meet 10 a.m. Tuesdays, March 6 and March
13, at Kirkland Union Manor II, 3535 SE 86th, Portland.

Electrical Workers 48
Marine Unit meets 5 p.m. Monday, March 26.
Bylaws Committee meets 5:30 p.m. Tuesday, March

27, in the Executive Boardroom.
Residential Unit meets 6 p.m. Wednesday, March 14,

in the Dispatch Lobby.
General Membership meets 6:30 p.m. Wednesday,

March 28, preceded by a 5:30 p.m. pre-meeting buffet. 
Wasco Unit meets 6 p.m. Wednesday, March 14, at

the Wasco PUD, 2345 River Rd., The Dalles.
Coast Unit meets 7 p.m. Wednesday, March 14, at As-

toria Labor Temple, 926 Duane St., Astoria.
EWMC meets 6 p.m. Wednesday, March 14, in the

Executive Boardroom.
Sound & Communication Unit meets 6:30 p.m.

Wednesday, March 14.
Electrical Women of Local 48 meet 6 p.m. Tuesday,

March 20, at NIETC, 16021 NE Airport Way.
Executive Board meets 6:30 p.m. Wednesdays,

March 7 and March 21 in the Executive Boardroom.
Meetings are at 15937 NE Airport Way, Portland, un-

less otherwise noted.
DEATH ASSESSMENTS: There are no death as-

sessments for March.

Electrical Workers 280
Executive Board meets 1 p.m.  Wednesday, March 7,

at 32969 Hwy. 99E, Tangent, OR.
Bend Unit meets 5:30 p.m. Thursday, March 8, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Salem Unit meets 5:30 p.m. Thursday, March 15, at
the Salem Heights Community Center, 3505 Liberty Rd.
S, Salem.

Eugene Unit meets 5:30 p.m. Wednesday, March 21,
at the LU 290 Training Center, 2861 Pierce Parkway,
Springfield.

Elevator Constructors 23
Members meet 6 p.m. Thursday, March 8, preceded

by a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland. 

Exterior & Interior
Specialists 2154

Members meet 5 p.m. Wednesday, March 21, at 1125
SE Madison, Suite 207, Portland.

Fire Fighters 452
Members meet 6 p.m. Wednesday, March 7, at 2807

NW Fruit Valley Rd., Vancouver, Wash.

Fire Fighters 1660
Members meet 8 a.m. Thursday, March 8, at 4411 SW

Sunset Dr., Lake Oswego.

Glass Workers 740
Eugene area members meet 5 p.m. Monday, March 5,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield.

Salem area members meet 5 p.m. Tuesday, March 6,
at Candalaria Terrace, Suite 204, 2659 Commercial St.
SE, Salem. 

Iron Workers 29
Members meet 7 p.m. Thursday, March 15, at 11620

NE Ainsworth Cir, #200, Portland.

Iron Workers 
Shopmen 516

Executive Board meets 6 p.m. Thursday, March 8,  at
11620 NE Ainsworth Cir, #300, Portland.

Labor Roundtable of
Southwest Washington
Delegates meet 8 a.m. Friday, March 16, at Old Coun-

try Buffet, 7809-B Vancouver Plaza Dr., Vancouver,
Wash.

Laborers 483
Municipal Employees

Members meet 5:30 p.m. Tuesday, March 20, at the
Musicians Hall, 325 NE 20th Ave., Portland.

Laborers/Vancouver 335
Members meet 7 p.m. Monday, March 5, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash.  

Linn-Benton-Lincoln
Labor Council

Delegates meet 7:30 p.m. Wednesday, March 7, pre-
ceded by a 7 p.m. Executive Board meeting, at 1400
Salem Ave., Albany.

Linoleum Layers 1236
Executive Board meets 5 p.m. Monday, March 5, at

11105 NE Sandy Blvd., Portland.
Portland area members meet 6 p.m. Thursday, March

22, at 11105 NE Sandy Blvd., Portland. PLEASE
NOTE: This meeting is SPECIAL CALL to vote on
allocation of the contractual increase effective April 1,
2007.

Marion-Polk-Yamhill
Labor Council

Executive Board meets 6:30 p.m. Tuesday, March 13,
followed by a 7 p.m. general meeting at SEIU Local 503,
1730 Commercial St. SE, Salem.

Metal Trades Council
Executive Board meets 8 a.m. Monday, March 12, at

NOLC board room, 1125 SE Madison, Portland.
Delegates meet 5 p.m. Tuesday, March 27, at IBEW

Local 48 Hall, 15937 NE Airport Way, Portland.

Mid-Columbia
Labor Council

Delegates meet 7 p.m. Tuesday, March 13, at 3313 W.
2nd, The Dalles.

Millwrights & Machinery
Erectors 711

Members meet 10 a.m. Saturday, March 24, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

Molders 139
Members meet 6:30 p.m. Thursday, March 15, pre-

ceded by a 6 p.m. Executive Board meeting at the Car-
penters Hall, 2205 N. Lombard, Portland.

Multnomah County
Employees 88

Executive Board meets 6:15 p.m. Wednesday, March
7, at 6025 E. Burnside, Portland. 

General membership meets 7 p.m. Wednesday, March
21, preceded by a 6 p.m. stewards’ meeting, at 6025 E.
Burnside, Portland. 

Northwest Oregon
Labor Council

Delegates meet 7 p.m. Monday, March 26, in at IBEW
Local 48 Hall, 15937 NE Airport Way, Portland. 

Office & Professional
Employees 11

Members meet 7 p.m. Tuesday, March 6, at Labor-
ers/Teamster Hall, 2212 Andresen, Vancouver, Wash.

Painters  & Drywall
Finishers 10

Members meet 7 p.m. Wednesday, March 21, at
11105 NE Sandy Blvd., Portland.  

New Hours:  Effective Dec. 1, 2006, Local 10 is open
from 9 a.m. to 12 noon and 1 p.m. to 5 p.m. Monday
through Friday.

Pile Drivers, Divers
& Shipwrights 2416

Members meet 7 p.m. Friday, March 23, preceded by
a 6 p.m. Executive Board meeting, at 2205 N. Lombard,
Portland.

Portland City &
Metropolitan Employees

189
Executive Board meets 6:30 p.m. Tuesday, March 13,

at 6025 E. Burnside Portland.
General membership meets 6:15 p.m. Tuesday, March

27, 6025 E. Burnside, Portland.

Roofers & Waterproofers
49

Members meet 7 p.m. Thursday, March 8.
Executive Board meets 7 p.m. Thursday, April 5.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

Sheet Metal
Workers 16

Portland area VOC meets 6 p.m. Wednesday, March 7,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

Portland members meet 6 p.m. Tuesday, March 13, at
the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland. 

Medford area members meet 5 p.m. Wednesday,
March 14, Abby’s Pizza, 7480 Crater Lake Hwy., White
City.

Eugene area members meet 6 p.m. Thursday, March
8, at UA 290 Hall, 2861 Pierce Parkway, Springfield, pre-
ceded by a 5 p.m. VOC meeting. 

Coos Bay area members meet 5 p.m. Thursday, March
15, at the Labor Temple, 3427 Ash St., North Bend.

PLEASE NOTE: Northern Organizer Position
Available – Members interested in applying must meet
the Constitutional Requirements for officers and must
submit a resume’ to the Business Manager by 5 p.m.
March 12, 2007.

Sign Painters &
Paint Makers 1094

Members meet 1:30 p.m. and 3:30 p.m. Monday,
March 19, in the District Office, at 11105 NE Sandy
Blvd., Portland.

Southern Oregon
Central Labor Council

Delegates meet 6 p.m. Tuesday, March 13, at the
Southern Oregon Labor Temple, 4480 Rogue Valley
Hwy. #3, Central Point.

Southwestern Oregon 
Central Labor Council

Delegates meet 6 p.m. Monday, March 5, at the Bay
Area Labor Center, 3427 Ash, North Bend.  

United Association 290
Portland area members meet 7:30 p.m. Friday, March

16, at 20210 SW Teton Ave., Tualatin.
Bend area members meet 6:30 p.m. Tuesday, March

20, at the Local 290 Training Center, 2161 SW First,
Redmond.

Brookings area members meet 5:30 p.m. Tuesday,
March 27, at Curry County Search and Rescue, 417 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, March
20, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, March
19, at the Eugene #290 Hall.

Klamath Falls area members meet 5:30 p.m. Tuesday,
March 20, at 4816 S., 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, March
22, at 650A Industrial Circle, White City.

Roseburg area members meet 5 p.m. Thursday, March
22, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.

Salem area members meet 6 p.m. Monday, March 19,
at 1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, March
20, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 6 p.m.
Wednesday, March 28, at the Eureka Training Center,
832 E St., Eureka, Calif.

United Steel Workers
1097

Members meet 7:15 p.m. Wednesday, March 7, pre-
ceded by a 6:15 p.m. Executive Board meeting, in the
union office, 91237 Old Mill Town Rd., Westport.

OfficialOfficial
NoticesNotices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, March 8, at the Northwest
Oregon Labor Council, at 1125 SE
Madison, Portland.

Retirees meet 10 a.m. Thursday,
March 22, at Westmoreland Union
Manor, 6404 SE 23rd Ave., Portland.
All retirees are welcome to attend.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, March 12, at JJ
North’s Grand Buffet, 10520 NE
Halsey, Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet 11

a.m. Tuesday, March 13, at Russel-
lville Park Plaza, 20 SE 103rd Ave.,
Portland.  Lunch will be served in the

main dining room for $6.50 each in-
cluding gratuity.  Tours are available
following lunch. For more informa-
tion and reservations, please call Vera
Larson (503) 252-2296.

IRON WORKERS 29
Retirees meet 11:30 a.m. Wednes-

day, March 14, at JJ North’s Grand
Buffet, 10520 NE Halsey, Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, March 12, at the
Northwest Oregon Labor Council at
1125 SE Madison, Suite 100G, Port-
land. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday,

March 20, at the AFSCME office,

6025 E. Burnside, Portland.  Call
Michael Arken for information at 503-
239-9858, ext. 124.

SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Thursday,

March 8, at Nicola’s Pizza, 4825 N.
Lombard, Portland.

TRANSIT 757
Retirees meet 9:30 a.m. Wednesday,

March 7, at Westmoreland Union
Manor, 6404 SE 23rd, Portland.

UNITED ASSOCIATION 290
Salem area retirees meet 12 noon

Wednesday, March 7, at Almost
Home Restaurant, 3310 Market St.,
NE, Salem.

Retirees meet 10 a.m. Thursday,
March 15, at 20210 SW Teton Ave.,
Portland.

Retiree Meeting NoticesRetiree Meeting Notices

The Oregon Alliance for Retired
Americans will hold its fourth annual
convention Saturday, March 17, start-
ing at 9 a.m. at the International Long-
shore and Warehouse Union Local 8
Hall, 2435 NW Front, Portland.

Invited speakers include former
Gov. John Kitzhaber; Labor Commis-
sioner Dan Gardner; U.S. Rep. Dar-
lene Hooley; State Rep. Mitch Green-
lick; State Sens. Ben Westlund, Bill
Morrisette and Alan Bates; Barbara
Dudley, vice chair of the Working
Families Party of Oregon;  Jim Davis
of the United Seniors of Oregon, and
others. 

Topics will include health care re-
form, Medicare Part D, pension pro-
tection, third- party politics, reforming
Oregon’s initiative petition process,
the aging baby boomers, and a report
on  unions and their importance to re-
tirees.

Other items of business to take
place at the day-long meeting will be
consideration of bylaw changes and
election of officers.

Current officers whose terms of of-
fice are expiring include: president,
Verna Porter; first vice president, Paul
Krissel; secretary, Val Jack, and treas-
urer, Ron Rogers. Two currently va-
cant positions, second vice president,
and trustee will also be elected.

Individuals wishing to run for an
office should send a letter of interest to
Election Committee, Oregon ARA,
4125 NE 72nd, Portland, OR 97218-
3616.

For more information and conven-
tion registration, log onto:
www.orara.org, or call 503-284-8591.

Registration deadline is March 8
for a fee of $25.

Retirees’ group to
hold convention in
Portland March 17



At a Feb. 19 rally, Portland Fire
Fighters Local 43 Vice President Ed
Hall linked current anti-sweatshop
campaigns to campaigns at the dawn
of the labor movement. A 1911 fire at
the Triangle Shirtwaist factory killed
146 New York City garment workers,
Hall said, but led to better factory
safety standards — and fire safety
codes that fire fighters enforce in Port-
land and elsewhere. 

“But it is now the 21st century,”
Hall said, “and children are still work-
ing and dying in sweatshops.”

Last February, Hall noted, 54
workers, some of them children, died
in the KTS Composite Textiles factory
in Chittagong, Bangladesh.

“As a firefighter, when I go to work
and I put on my uniform, I want to

know that the company that makes
that shirt and pants supports the same
values we do … having a safe and fair
workplace.”

Hall and other activists are calling
on the City of Portland to ensure it is
not purchasing goods made under
conditions that violate labor laws. 

About 110 people attended the
noon-hour rally, held outside Portland
City Hall on Presidents Day. A former
sweatshop worker from Bangalore,
India, told of managers abusing the
mostly young, female workforce, and
said he was arrested for trying to

unionize factory workers at a shop
that produces goods for Wal-Mart.
And a Colombian woman who
worked 10 years at a flower plantation
that sells to Albertsons and Wal-Mart
described allergies and skin problems

from excessive fungicides and pesti-
cides.

Oregon Labor Commissioner Dan
Gardner also said he favors passage of
a local anti-sweatshop ordinance, say-
ing  his agency, the Bureau of Labor

and Industries, was founded in 1903
to study conditions in factories.

“We must not allow public money
to go to companies that don’t comply
with basic labor laws,” Gardner said.

The Portland Sweatfree Campaign,
backed by 13 local unions and the
Northwest Oregon Labor Council, has
been meeting with staff in City Hall,
but so far no commissioners have
committed to anything but a symbolic
resolution.

“We don’t want a feel-good ordi-
nance,” said Kate Lore, social justice
coordinator for the First Unitarian
Church. “We want one with teeth.”
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A joint effort of ASSE, Columbia-Willamette Chapter, and Oregon OSHA

Oregon Governor’s Occupational 
Safety & Health Conference

MARCH 12-15, 2007
Oregon Convention Center  �  Portland

For registration and exhibit information:
contact the Conference Section at (503) 378-3272

or e-mail: oregon.gosh@state.or.us
Also, visit the following Web sites:

assecwc.org or orosha.org/conferences

Union members ask Portland  to take anti-sweatshop action

Portland firefighter Ed Hall addresses a crowd at City Hall Feb. 19 calling on the City of Portland to pass a resolution
that ensures it is not purchasing goods made under sweatshop conditions that violate labor laws. Hall is a vice
president of Fire Fighters Local 43.

Tickets on sale to
win motorcycle and
help sick children
Tickets are on sale to win a new

Harley-Davidson motorcycle and
raise funds for Doernbecher Chil-
dren’s Hospital in Portland.

The fifth annual Motorcycle
Poker Run and Chili Cook-Off will
be held Saturday, June 9 in North-
east Portland. The event is spon-
sored by “Unions for Kids,” a non-
profit organization comprised of
members of various unions in Port-
land and Southwest Washington.

Tickets to win the motorcycle —
a 2007 suede blue and black Dyna
Low-Rider FXDL — are $10 each.
Only 3,500 tickets will be sold. The
motorcycle is on display at the
IBEW United Workers Federal
Credit Union, 9955 SE Washington
St., Portland.

For more information, go to
www.unionsforkids.org or call Lee
Duncan at 503-260-5905.

Labor bowl for
MDA scheduled
Sunday, April 22

The 18th annual Labor Bowl Chal-
lenge to benefit the Muscular Dystro-
phy Association (MDA) will be held
Sunday, April 22, from 1 to 4 p.m. at
Cascade Lanes, 2700 NE 82nd Ave.,
Portland.

Portland area labor unions have
collected $276,041 for the charity.
Money raised from pledges and a
silent auction helps provide wheel-
chairs and braces for youngsters,
medical care, research and summer
camps.

Pledge packets are available at the
Northwest Oregon Labor Council or
by calling Tor at MDA at 503-223-
3177.



SEATTLE (PAI) — Carrying out
a plan that International Association
of Fire Fighters President Harold
Schaitberger first floated three years
ago, the union has joined other labor
and conservation groups to create the
new  Union Sportsmen’s Alliance.

Unveiled in Seattle last month,
the Alliance is an outgrowth of the
existing Theodore Roosevelt Conser-
vation Partnership between 20 unions
an conservation groups. But unlike
the partnership, the new alliance will
offer goods and services and its own
clubs to unionists who like to hunt
and fish.

Besides the Fire Fighters, key
unions behind the new alliance in-
clude the Machinists, whose presi-
dent, Thomas Buffenbarger, will be

on the  group’s board of directors.
“For many of our members, hunt-

ing and fishing isn’t just what they do
in their free time, they’re part of who
they are,” said Schaitberger. “We’re
proud to offer a program to help our
hard working men and women enjoy
the activities they’re passionate
about.”

The alliance’s working papers say
it will “create an outdoor hunting and
fishing club exclusively for union
members and their families with the
purpose of actively engaging union
sportsmen  in the ongoing fight to
create a better future for hunting and
fishing while helping to create their
own outdoor community that will ex-
tend union member benefits beyond
the workplace, into the woods and

onto the water.”  
It will have its own dues structure,

multimedia information program —
including a publication — and pro-
gram where unionists who hunt and
fish can buy goods and gear at a dis-
count through the alliance.

When Schaitberger first floated
the idea before the 2004 presidential
election, he noted “politics” as an-
other reason for creating the Union
Sportsmen’s Alliance. That led him
to try to get the AFL-CIO Executive
Council to formally back creation of
the club, but he did not succeed.

Schaitberger explained then that
because many unionists hunt and
fish, they got goods and gear — and a
heavy dose of political propaganda
— from the National Rifle Associa-
tion and its American Rifleman mag-
azine. That lobby is one of the most

powerful in the U.S. and it transmits
a strong and bitter anti-union line.

The political angle is important,
however, because the Fire Fighters
Union is plurality Republican, and its
hunter/fisher members — along with
other union hunters and fishermen —
can be swayed by the NRA. 

Schaitberger did not mention poli-
tics in last month’s announcement.

Fire Fighters launch Union Sportsmen’s Alliance
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Roger G. Worthington, P.C. has donated more than $2.5 Million to medical research
working on a cure for mesothelioma — more than all the asbestos companies combined.

Offices in Los Angeles, Orange County, and Dallas, Texas  •  Lawyers licensed in California, Oregon, and Texas

for Mesothelioma cancer
caused by asbestos exposure

800-831-9399

Asbestos lawyers for life.

Roger G. Worthington, P.C. leads the fight to find a cure

www.mesothel.com

For a free booklet of medical/legal information, including medical experts, 
patient profiles, clinical trials and asbestos products, call us or visit our website.

Since 1989, we have been dedicated to helping asbestos cancer patients 
get justice in the courtrooms and help in the hospitals.  In the last ten years, 

we have recovered over $725 million for our clients.

$34 Million: 60 year-old Navy veteran and carpenter
$20 Million: 54 year-old engineer
$12.6 Million: 69 year-old psychiatrist exposed at home
$10 Million: 54 year-old woman exposed via father’s clothes
$8.4 Million: 60 year-old Navy veteran and crane operator

�Mesothelioma typically 
develops 20 to 60 years 
after the first asbestos 
exposure. Each year  
about 3,000 new cases     
of mesothelioma are 
diagnosed in the U.S. 

�We’ve helped hundreds 
of patients find the best 

doctors, coast to coast 
and we’re known for 

providing up-to-date   
medical information     

and patient education.

Gacek Insurance is 

If you don’t call us, we can’t save you any money! 

’“  
” 

pro-union... 

Before you renew, call Sharon at 800-682-1717. 
We’re independent—that means we shop on your behalf to find the best pos-
sible company for your auto, homeowner’s, renter’s, and umbrella insurance. 

...and we can help you  

save money on insurance! 

At a Feb. 13 immigration hearing,
José Cobián, known to local carpenters
as José Luis Mendoza, was given an ex-
tra month to remain in the United
States. His next hearing is scheduled for
March 15.

As reported in previous issues of the
Northwest Labor Press, Cobián, 36,
was a well-regarded union organizer
with the Pacific Northwest Regional
Council of Carpenters until his Septem-
ber 2006 arrest on immigration-related
charges. He pled guilty to passport
fraud and was sentenced to probation,
with the expectation that he will be de-
ported to Mexico by Immigration and
Customs Enforcement (ICE). 

Thus far, Cobián has been unable to
afford a lawyer. A public defender rep-
resented him in the passport fraud case,
but immigration is considered an ad-
ministrative, not criminal, proceeding,
without the right to a court-appointed
attorney.

To raise money for an attorney, Co-
bián’s supporters will hold a fundraising
dinner and silent auction March 10 at 7
p.m. at Peace House, 2116 NE 18th Ave. 

Contributions can also be made at
any U.S. Bank branch or mailed to U.S.
Bank, 636 SE Grand Ave., Portland OR
97214. Checks should be made out to
the Luis Mendoza Solidarity Fund. 

Carpenters’ Cobian
gets more time in
U.S.; fundraiser set 

Print Estimator
OCP Publications, one of the largest 

publishers of religious music and worship
materials in America, has an immediate

opening for a Print Estimator.

We seek a motivated, organized, and de-
tail oriented individual with excellent com-
munication skills to play an integral role
in Estimating/Planning of Web and
Sheet-fed printing. Responsibilities will
include creating and maintaining stan-
dards, planning, and creating estimates
for internal and external commercial
products. Ideal Candidate will have 3-5
years experience web and sheet-fed print
estimating experience using Hagen.
Qualified applicants will have the ability
to solve problems, make decisions, oper-
ate independently, and perform well in a
team environment. Excellent PC skills
are a must.

OCP provides an informal work environ-
ment, excellent benefits, and opportunity
for growth. Salary range $40 to $55m an-
nually DOE. OCP is an EEO employer.

Apply online at jobs.ocp.org. Please in-
clude cover letter and salary require-
ments.

Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland



The Oregon AFL-CIO Executive
Board has endorsed former Gov. John
Kitzhaber’s Oregon Better Health Act,
a plan to overhaul the health care sys-
tem in Oregon.

The proposed legislation seeks au-
thority from Congress to allow Oregon
to reallocate public resources currently
being spent on health care by creating
a system in which everyone has access
to a defined set of essential health
services. This “core benefit” would be
portable and not tied to employment. 

Supporters say the “core benefit”
would relieve employers and employ-

ees of the cost of paying for health in-
surance, but would allow employers
to offer and purchase secondary insur-
ance for additional services. 

In addition, the legislation includes
a provision whereby the general pub-
lic, employers, employees, senior citi-
zens, and health-care providers will
have an opportunity to compare the
new system with the current system
before moving forward with imple-
mentation.

The Oregon Better Health Act is
the product of the Archimedes Move-
ment, an effort to create a a new health

care system by challenging the under-
lying structure of the current system
and offering an alternative to replace
it.

“Our current system is based on
structures and assumptions that are
now 40 to 50 years old and reflect the
realities of the last century, not the re-
alities of today,” said Kitzhaber, who
practiced emergency medicine for al-
most 20 years before becoming gover-
nor. “Without finding the courage to
rethink these assumptions in light of
today’s realities, we will be unable to
meet the health-care challenges facing
our state and the nation.”

There was little debate at the quar-
terly Board meeting held in Northeast
Portland. Board members said the
Oregon Better Health Act will cer-
tainly be modified to consider labor’s
interests before it is ever enacted.

“The more we can raise this issue
now, the better off we will be,”said
Ken Allen , executive director of Ore-
gon Council 75 of the American Fed-
eration of State, County and Municipal
Employees, and maker of the motion
to endorse the Act.

The motion passed on a unanimous
voice vote.
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When it comes to mortgages, we’re 
taking a stand for Union members.
Chase is backing union members with the Union Plus® Mortgage Program — a home 
purchase and refinancing program exclusively for union members, their parents and children. 

• FREE Mortgage Assistance Benefit
If you are unemployed or disabled.

• A wide variety of mortgages
Choose from fixed-rate, adjustable-rate, and low- or no-closing costs options. 

• Special Lending
First-time homebuyer and less-than-perfect credit programs. 

• Savings on closing costs
Member-only savings on new purchases and refinance.

It all adds up to more home-buying power.
Contact your local Union Plus® Mortgage Specialist 

866-729-6016

THE UNION PLUS® MORTGAGE PROGRAM
Provided Exclusively by Chase Home Finance

Union Plus is a registered trademark of Union Privilege. Eligibility for mortgage assistance begins one year after closing on a Union Plus Mortgage through Chase
Home Finance. This offer may not be combined with any other promotional offer or rebate, is not transferable, and is available to bona fide members of participating

unions. For down payments of less than 20%, mortgage insurance (MI) is required and MI charges apply.  All loans are subject to credit and property approval. Program
terms and conditions are subject to change without notice. Not all products are available in all states or for all loan amounts. Other restrictions and limitations apply.
©2005 JPMorgan Chase & Co. All Rights Reserved.  P-UP 104  2A-7604   10/05

866-729-6016   Ext. 3016

�

�
�

�
�
�
�

PROUDLY SERVING

PORTLAND WORKERS

FOR OVER 32 YEARS

Jim Grogan was named trustee of
UNITE HERE Local 9, which repre-
sents hotel and laundry workers in the
Portland metro area. The local was
placed under trusteeship by its national
office in October. Grogan will be in
charge of the local through the end of
2007. 

A long-time organizing director for
UNITE, Grogan said he hopes to get
the Portland local more in line with lo-
cals in San Francisco and Seattle,
which have focused much attention on
organizing hotels. The local is also
bracing for what could be difficult
contract negotiations this year with the
Hilton Hotel chain. Local 9 represents
the Hilton Portland and Executive
Tower in downtown Portland.

The union also represents employ-
ees at the Benson and Paramount Ho-
tels in downtown Portland. Employees
at the new Hilton Vancouver and Con-
vention Center in Washington signed
recognition cards to join Local 9, but
have yet to ratify a first contract.

Local 9 secured a neutrality agree-
ment before the taxpayer-financed
convention center and hotel complex
was built in 2005. The Hilton operates
the hotel under a contract with the City
of Vancouver. The hotel and conven-
tion center employs 120 workers. 

UNITE HERE was formed in 2004
with the merger nationally of UNITE
(Union of Needletrades, Industrial and
Textile Employees) and HERE (Hotel
Employees and Restaurant Employees
International Union). The merged
Portland local has 1,200 members in
industrial laundry and 1,000 in hotel
and food service.

Grogan replaces financial secretary
Jeff Richardson, who resigned Oct. 13
following a routine internal audit by
the national union. Richardson was re-
elected by acclamation to a third term
in 2005.

Local 9 President Gloria Gonzalez,
who also was re-elected by acclama-
tion in 2005, will remain on staff dur-
ing the trusteeship.

UNITE HERE Local 9 placed
under international reins

Gradine Storms
Real Estate Broker

7886 SE 13th Ave.
Portland, Oregon 97202

Direct: 503-495-4932
Branch: 503-233-8883

E-Mail: gstorms@equitygroup.com
www.equitygroup.com/gstorms Each Office Independently Owned and Operated

Member of CWA
Local 7901

Demand is high, so Carpenters
Food Bank will open 1 hour earlier

The Carpenters Food Bank will start distributing food one hour earlier
each month because of long lines waiting to receive food boxes.

The all-volunteer Food Bank, now in its 24th year, is housed in the base-
ment of the union hall at 2205 N. Lombard, Portland. The Food Bank feeds
450 to 500 families the third Friday each month.

Mike Fahey, a former executive secretary-treasurer of the Portland Metal
Trades Council and member of Pile Drivers, Divers and Shipwrights Local
2416, who along with his wife Sandy, coordinates the program, said resi-
dents oftentimes start lining up at 6 a.m. 

“I hate to see people standing out there, so we let ‘em in,” Fahey said.
The new distribution hours will be from 9 a.m. to 2 p.m. The next distri-

bution is Friday, March 16.
The Food Bank is also seeking cash  donations to help purchase food

items — including meat and turkeys — at bulk rate prices.
Contributions can be sent to: Food Bank, P.O. Box 17358, Portland OR

97217.

Oregon Better Health Act

AFL-CIO backs Kitzhaber plan



Oregon would lose $123 million in
federal funding next year for a wide
range of public structures, including
K-12 education and Head Start, under
President Bush’s budget for 2008, ac-
cording to a report released by the
Washington, D.C.-based Center on
Budget and Policy Priorities.

The funding cuts, scheduled to
deepen in future years under the presi-
dent’s proposal, would force Oregon
to either raise taxes to compensate for
the lost federal funds, or reduce basic
public services. The analysis prompted
criticism of the president’s budget by
Governor Ted Kulongoski, advocates
for Oregon children, and a local re-
search institute.

Janet Bauer, a policy analyst at the
Oregon Center for Public Policy who
reviewed the analysis, expressed dis-
appointment at the president’s priori-
ties. “This budget says that maintain-
ing critical infrastructure in Oregon
such as education, safe drinking water
and public safety is not as important as
extending tax breaks, including tax
giveaways for millionaires. These pri-
orities would send Oregon and the
country in the wrong direction,” she
said.

Bauer also noted that the presi-
dent’s budget worsens the federal
deficit by including massive tax cuts
along with the program cuts. “The
president’s budget would worsen the
federal government’s fiscal situation,
because the tax cuts would cost much
more than the program cuts would
save,” she said.

“This budget is a roadmap toward
greater inequality in Oregon,” Bauer
added. Under the president’s budget,
the average millionaire nationally
would receive $162,000 in 2012 alone,
while funding cuts would harm low-
and moderate-income families across
the country, including in Oregon.

The new Center on Budget and Pol-
icy Priorities report estimates, for ex-
ample, that the President Bush’s
budget would:

• Cut federal K-12 education fund-
ing to Oregon by $70 million over the
next five years, relative to the 2007
level. The president’s proposal would
take back much of the additional fund-
ing Congress provided to help states
implement the federal No Child Left
Behind law.

“We simply can’t produce the re-
sults everyone wants for our students if
the federal government is going to re-
duce its investment,” said Jonah Edel-
man of Stand for Children.

• Cut Oregon’s child care funding
by $5 million over the next five years
relative to the 2007 level. Today, fed-
eral child care funding is already be-
low the 2002 level.

“If we want to support working
parents and ensure that our kinder-
garteners are ready to learn, then we
need to invest in quality child care and
early education. This budget goes in
the opposite direction, leaving more
children without the child care help
they need,” said Cathy Kaufman, of
the nonpartisan advocacy group, Chil-
dren First for Oregon.

• Cut Oregon’s Head Start funding
by $2 million in 2008 and by $22 mil-
lion over the next five years relative to
the 2007 level. These cuts would come
on top of cuts already made to the pro-
gram.

Faced with these funding cuts, Ore-
gon’s Head Start programs have sev-
eral choices. They can serve fewer
children; cut back on teachers’
salaries, classroom materials, and the
specialized services they provide to
children; or they can try to raise
money from other sources. The federal
funding Oregon would receive in 2008
would serve 1,000 fewer children than
we would serve if funding had kept
pace with inflation since 2002.

The president’s proposal is incon-
sistent with the priority outlined by
Gov. Kulongoski to fully fund Head
Start so that all eligible Oregon chil-
dren can benefit.

“Head Start is critical to ensuring
every Oregon child enters kindergarten
ready to learn. Now is the time to
move forward to make early childhood
education available to all eligible kids
— not take steps backward with
budget cuts and reduced enrollment,
which is what the president’s budget
would deliver,” said Kulongoski.

• Cut Oregon’s funding for low-in-
come energy assistance by $5.5 mil-
lion next year and by $31 million over
the next five years. The Low-Income
Home Energy Assistance Program
(LIHEAP) provides funding to states
to help vulnerable households pay
their home heating bills. Most house-
holds that receive LIHEAP include
someone who is elderly or a person
with disabilities. The increase in en-
ergy prices over the past few years has
made LIHEAP more important than
ever.

• Cut Oregon’s funding for clean
and safe drinking water by $5 million
next year and by $29 million over the
next five years. Some of the biggest
cuts in the president’s budget would
come in environmental programs. Ore-
gon relies on federal resources for
sewage treatment plants and clean
drinking water programs. Wastewater
infrastructure projects would be cut

Automotive
’88 MAZDA 323, 4 spd, 152k, $875.
503 786-3588
’97 GMC 2500, SLT, 4x4, 78k miles,
like new, orig owner, loaded, $11,500.
503 653-7089/503 816-8666
’91 F150  XLT LARIAT, 4x4, new tires,
rebuilt tranny, tow package, canopy,
nice truck, $4,000. 541 741-1787
CHEV 454 BLOCK, crank, STD,
cleaned, magnafluxed, pan-timing
cover, new parts to assemble, $800.
503 658-6108
’97 BUICK LESABRE limited, 1
owner, all svc records, full power op-
tions, leather, ex cond, new brakes,
111k, $4,750 OBO. 503 654-0726

Housing
LINCOLN CITY, nice 2-level beach
house, sleeps 6, $350/wk, $175/wk-
end. 503 351-1408 (Chris) or 503
762-4816 (Dan)
ROCKAWY BEACH house, just min-
utes to beach, sleeps 9, 3 bd. 503
355-2136 or 503 709-6018

Wanted
OLD WOODWORKING tools, planes,
levels, chisels, folding rulers, hand-
saws, spoke shaves, slicks, adzes,
tool chests. 503 659-0009
CASH FOR older oil paintings, older
toys, older costume jewelry, and older
art pottery. 503 653-1506
ALUM BOAT, 12–15 ft, Gregor, Kla-
math, Valco, with or without motor.
503 257-1082
HOME BASE CB antenna. 503 981-
4207

For the Home
ETHAN ALLEN maple bedroom set,
complete; chrome table w/4 chairs,
Kenmore frig, $350. 503 222-7419
CHAIR, RECLINER lift, like new,
beige, $500. 503 829-2567
BEAUTIFUL OAK entertainment cen-
ter, 23” x 27”TV shelf, plus 1 sliding, 2
removalbe shelves w/glass door,
$350. 541 935-7459

Sporting Goods
TIMBERLINE SKI lift ticket, good
through May 29, $35 value, will sell for
$25 OBO. 503 335-3837 after 4 p.m.
ALUMAWELD, FULL CANVAS, two
motors, trailer, fish finder, pole hold-
ers, good battery, may extras. 503
590-7809
’03 SUZUKI LS650 Savage, 50 mpg,
under 4,000 miles, saddle bags, crash
bars, sissi bar. 503 621-3090 Doug
’99 FISHER GALVANIZED boat
trailer, bunk style w/side guards, 15-
16 ft., $600. 503 632-2283
’93 SERIES S Hitchhiker fifth-wheel,
29’, clean, ex cond, RK near new
awning & hitch, $6,000.503 666-1613
EIDE ELECTRIC boat loader for
pickup, camper, motorhome, $125.
503 292-6406
’92 JAYCO CABOVER pop-up
camper, interior good cond w/stove,
table, exterior TLC, $975 OBO. 503
652-2227 after 12 p.m.
19.6 FIBERFORM BOAT, 165 Merk,
easy-load trailer, extras, $3,000 OBO.
503 703-7630
DELUXE WEIGHT bench w/lat bar
tower, arm curl and leg extensions,
$50 OBO. 503 292-0722

Miscellaneous 
1959 M&F Oregon Lewis & Clark
plates, 4 colors, one plate or the set,
diff prices. 503 965-6073
MONTGOMERY WARD 10” table
saw, very good cond, $100 cash. 503
252-6685 
MILLER TIG welder, 310 amp, AC-
DC w/argon bottle, ex cond. 503 322-
3898
SWEET HOME wood fireplace insert,
$200. 503 649-5882
FILBERT PICKER, Goodwin model
1004, $500; cover crop disk, 4 ft,
$275. 503 625-7197
YAMAHA GENERATOR, 2200 watts
w/manual, $300. 503 314-8600
FREE SILVER laying hens. 503 665-
6737
ENSONIQ ESQ1 55-key keyboard,
cables and pedals included, $100.
971 998-4558

Free ads to subscribers

DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays
Send to:

NW Labor Press, PO Box 13150,
Portland, OR 97213

BARGAIN COUNTER
• 15 words or less
• Include address label from front

page and telephone number
• Sorry, we cannot accept ads over

the telephone
• No commercial or business ads
• 1 ad per issue
• Type or print legibly

FR
EE

Classified ads MUST  include area code on all phone numbers or they will
not be published
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IRS PROBLEMS?
•Haven’t filed for...years?

• Lost records?
•Liens-Levies-Garnishments?

•Fees are affordable
• Appointments available

evenings & weekends
• Working with union members

for over 20 years

Call  Nancy D. Anderson
Enrolled Agent/Tax Practitioner

503-697-7757

Kr a m e r s / m e t r o
m a i l i n g  s e r v i c e

3201 N.W. YEON
PORTLAND, OREGON 97210
(503) 274-1638  FAX (503) 227-1245

THE ONLY UNION MAILER

 IN OREGON
Visit our Web site at www.kramersmailing.com

MEMBERS OF TEAMSTERS LOCAL 223
— Eric Brending, Owner —

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

“ASK ABOUT

YOUR UNION DISCOUNT”
TR Melton, Broker
Direct: 503-641-4555
Mobile: 503-997-8969

Fax: 503-641-9002
Email: trmelton@re-execs.com

Assistant: 503-548-7343

New analysis finds Oregon hit hard
by cuts in president’s budget for ‘08

(Turn to Page 11)

RReeaall  EEssttaattee
EXECUTIVES



By RICK BENDER
President

Washington State Labor Council
In  America, we are supposed to

have the freedom of association. At our
jobs, that translates to the freedom to
choose whether we want to organize a
union and bargain collectively. But the
federal labor law that is supposed to
guarantee that freedom has been
chipped away for decades, and now
employers routinely  deny workers this
freedom of association.

Current law says Americans have
the right to choose unionization free
from intimidation, harassment  and co-
ercion by their employers. But in real-
ity, enforcement is so weak and the
penalties so small that employers rou-
tinely ignore the law. Some threaten to
close plants. Others just fire union sup-
porters. Some simply ignore that a
union election has taken place and re-
fuse to negotiate a first contract. 

Who’s to stop them? There are no
police assigned to stop this type of ille-
gal activity. Some, but not all, unions
can afford to pursue a legal complaint-
and-appeals process that takes years on
behalf of illegally fired workers who
technically aren’t even their members.
If they succeed, maybe the employer
will have to pay some back  wages.

Too many employers are willing  to
pay that price to prevent their workers
from getting a union contract. It’s got-
ten so bad that about one of every five
union supporters can expect to be ille-
gally fired as a result of their union ac-
tivity, according to the Center for Eco-
nomic and Policy Research.

“Aggressive actions by employers
— often including illegal firings —
have significantly undermined the abil-
ity of U.S. workers to unionize their
workplaces,” says the study released
this year. “With the legal penalties for
such actions being so slight,  employ-

ers can break the law to head-off or-
ganizing efforts and face almost  no
real repercussions.” 

It’s time for us to stand up and say,
enough is enough! We are Americans,
and we will not have our freedoms and
our right to collective bargaining taken
away by union-busting corporate attor-
neys, nor by a government that turns a
blind eye to their illegal activities.

The new Congress aims to level the
playing field and restore the freedom to
choose unionization through the Em-
ployee Free Choice Act. 

The EFCA would establish stronger
penalties for violation of employee
rights when workers seek to form a
union and it would provide mediation
and arbitration for first-contract dis-
putes. But most importantly, it would
allow workers to form unions by sign-
ing cards authorizing union representa-
tion. This would help avoid worksite
elections where employees are  rou-
tinely pressured, harassed and manipu-
lated by their employers. 

Corporate lobbyists who oppose
the EFCA say they want to preserve
“secret ballot elections.” Of course they
do. These “elections,” which are
scheduled by the government after a
majority of workers have already indi-
cated they want a union, give employ-

ers several  months to harass and intim-
idate captive employees into voting
“no.”

Imagine an election where a politi-
cal candidate could force you to attend
meetings bashing his or her opponent
and could also threaten your family’s
livelihood, and you begin to get the
idea. These elections are a joke, and the
deck is severely stacked against work-
ers. 

More than half of all Americans say
they would like to organize a union at
their workplace, according to a new
survey by Peter D. Hart Research As-
sociates. Why wouldn’t they? Union
members make more money, are more
likely to get health and retirement  ben-
efits, and have better job security.

And yet, the  overall U.S. unioniza-
tion rate continued its decades-long de-
cline in 2006 to 12.0 percent, as union
membership dropped 326,000 to about
15.4 million. 

The EFCA, which was introduced
earlier this month, is co-sponsored by
234  U.S. Representatives, including
Washington Reps. Jay Inslee, Rick
Larsen, Brian Baird, Norm Dicks, Jim
McDermott and Adam Smith.

“The Employee Free Choice Act is
one of the most important pieces of
legislation we will address,” says Rep.
Smith  (D-Tacoma). “Our worker pro-
tections have slowly deteriorated as the
National Labor Relations Board fails
time and again to preserve  workers’
right to organize. We are long overdue
in strengthening our federal labor laws
and the Employee Free Choice Act is a
monumental step  in the right direc-
tion.”

It’s time to take that step. It’s time
for our bosses to butt out of union elec-
tions, so working people have a real
opportunity to make up their own
minds.

Until his retirement in the early 1970s, Reverend McCullumn was a pastor at the
Morning Side Missionary Baptist Church at 106 NE Ivy St. That is the historic
church that burned down a month ago, on Feb. 5-6, 2007, in a fire that is still under
investigation.

HENRY McCARTHY, the executive secretary-treasurer of the Portland and
Vicinity Metal Trades Council, introduced me to Rev. McCullumn. The two were
discussing Local 1404’s business when I stopped in at McCarthy’s office in the old
Portland Labor Temple. The venerable House of Labor, situated at Southwest Fourth
Ave. and Jefferson St., diagonally across from City Hall, was the headquarters for the
Portland labor movement ftom 1922 until mid-June of 1966 when it gave way to the
new Portland Labor Center at 201 SW Arthur St., which was lost in a mortgage
foreclosure in 1978.

McCullumn had succeeded McCarthy as business agent for Local 1404 in 1958
when Henry was elected as the leader of the Metal Trades Council. After World
War II service on U.S. Navy submarines, McCarthy worked as a business agent for
several unions — Ship Scalers and Auto Painters Local 1404, Sign Painters Local
428 and the Hardwood Finishers Union.

McCARTHY DIED of a heart attack at age 60 in 1976. He had served for many
years on the Oregon AFL-CIO Executive Board.

There is enough space left to mention another unionist who rates space on the La-
bor Honor Roll. He is Bruce Baer, who worked as a member of Portland Newspa-
per Guild Local 165 and as a member and Portland Chapter Executive Board mem-
ber of the American Federation of Television and Radio Artists.

BRUCE BAER joined Local 165 when he went to work as a reporter for the
strike-born Portland Daily Reporter right after he graduated from Portland State
University where he was the editor of The Vanguard newspaper. He did not come out
of the city’s newspaper strike but enlisted in the strikers’ crusade for a free press in
Portland. After a couple of years he accepted the opportunity to become a reporter
at KATU-TV, Portland’s Channel 2.

He covered politics and the Oregon Legislature with a perception that gained
him a host of viewers and listeners. He also wrote editorials for K2, and he was a reg-
ular on an OPB Channel 10 news analysis roundtable.

BAER DIED of cancer in August 1977 just weeks short of his 41st birthday.
Later on, when Bud Clark was mayor of the Rose City, he kept a framed photo

of Bruce on his office wall at City Hall.
���

DONLEY G. CHANDLER, a former business manager of Portland Boiler-
makers Local 72, died Feb. 7, 2007 at age 63. He was afflicted with both Parkinson’s

and Alzheimer’s diseases.
He was born in Portland on June 11, 1943. He

later served in the U. S. Air Force.
HE JOINED LOCAL 72 while working as a

boilermaker and a welder in the shipyards on Port-
land’s Swan Island. Later, he served for 10 years as
the business manager and secretary-treasurer of Lo-
cal 72. That local has since merged into Boiler-
makers Local 500 of Portland.

He aso served as executive director of the Am
Vets organization for two years.

SURVIVORS INCLUDE his wife, Cherie
Macknight, whom he married in 2003; a son,
Daniel G. Chandler; two stepchildren, Joaquin M.
Baca and Darcy A. Macknight; three grandchil-

dren; and a brother, Harvey D. Chandler.
Memorial contributions can be sent to AmVets. Funeral arrangements were han-

dled by Rose City Funeral Home and Cemetery in Northeast Portland.
���

LOUIS DAY of Portland, a retired school custodian, died on Feb. 5, 2007 at age
69. He worked for the Portland School District from 1990 until the summer of 2002
when he was forced into early retirement because district officials contracted-out
custodial services to a private firm. He was an active member of School Employees
Local 140 of the Service Employees International Union and was active in SEIU Lo-
cal 503 as an associate member after the international merged Local 140 into 503.

Day was born on July 7, 1937 in Chicago, Illinois. The family later moved to
Portland, where he graduated from Holy Rosary School.

HIS HOBBIES included collecting antiques, attending swap meets with other
collectors and dining at all-you-can-eat restaurants.

Survivors include his daughter, Leasia Day; grandchildren Jenaree Porter and
Marisha Day; first cousins Wanda Crawford of San Diego, Calif., Gwendolyn Bow-
ers and Marguerite Bowers of Dayton, Ohio.

His funeral was conducted on Feb. 10 at Cox & Cox Chapel in Northeast Port-
land.

Let me say this about that

...Don Chandler dies at 63
(From Page 2)
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Congress should restore
freedom to choose union

significantly. Under the budget, these
funds nationally would be 40 percent
smaller in 2008 than in 2001.

• Cut Oregon’s community devel-
opment funding by $7.5 million next
year and by $44.5 million over the
next five years. The Community De-
velopment Block Grant (CDBG) helps
fund a range of community develop-
ment projects in Oregon including
housing and homeless programs, im-
provements to public facilities such as
senior and youth centers, and eco-
nomic development. Although CDBG
already has seen substantial funding
cuts in recent years, the Administra-
tion’s budget would slash it by an ad-
ditional 21 percent nationally in 2008
and more in later years.

• Eliminate grants that assist state

and local law enforcement in Oregon,
costing Oregon $11 million in funding
next year and $58 million over the
next five years. The budget would re-
place a program that supports crime
prevention and corrections activities,
and a program which helps offset the
cost of incarcerating undocumented
immigrants, with two much smaller
competitive grant programs. The new
programs would receive only about
half the funding of the programs they
replace. While some states would
qualify for funding under the new
competitive programs, there is no way
to know how the funds would be dis-
tributed.

In addition to the proposals in the
president’s budget, Congress faces
other budget and program decisions
important to Oregon. The Food Stamp

Program and the State Children’s
Health Insurance Program, known by
its initials SCHIP, are both up for re-
newal in 2007.

“Congress must take this opportu-
nity to strengthen these highly suc-
cessful programs so they can help
more of those who need assistance,”
Bauer said. “Oregon’s success in re-
ducing its hunger rate has hinged pri-
marily on an expansion of the state’s
food stamp program. These gains are
now threatened by the proposed cuts,”
she added.

The SCHIP program has helped re-
duce the share of low-income children
in Oregon who are uninsured. “Oregon
will need additional funds in coming
years to reach the goal of insuring all
of the state’s children so they get the
health care they need,” Bauer said.

...Bush budget hits Oregonians hard
(From Page 10)



By DON McINTOSH
Associate Editor

The last Freightliner truck ever to be
made in Portland will roll off a Swan
Island assembly line March 29, at
which point 802 local union workers
will lose family-wage jobs. 

In all, 632 members of Machinists
Local 1005, 65 members of Painters
Local 1094, 94 members of Teamsters
Local 305 and 11 members of Service
Employees Local 49 will be laid off
March 30, with no expectation of re-
call.

German-based Daimler-Chrysler,
which owns Freightliner, will continue
to manufacture Western Star brand
trucks at the Portland plant, so about
900 union jobs will remain. 

But as of April 1, Freightliner, a
brand begun by Portland trucking mag-
nate Leland James, will be made only
at plants in North Carolina and Mex-
ico. Nearly 1,200 workers are also be-
ing laid off at the Cleveland, North
Carolina, plant (a little under a third of
the work force there), but are being
told to expect recall when demand re-
turns for Freightliner trucks. 

In recent years, demand has risen
and fallen in time with progressively
stricter emissions standards imposed
by the Environmental Protection
Agency (EPA) as part of its mandate to
enforce the Clean Air Act.

Before each new technology is in-
troduced, trucking companies, cautious
about increased cost or decreased relia-
bility, engage in a buying binge. They
“buy ahead” before the new model
year kicks in. Then the new truck
comes out, demand drops, and workers
are laid off.

In this case, the EPA standards for
2007 call for a 90 percent reduction in
particulate matter, the ultrafine soot
that can be seen coming out of exhaust
pipes, which is linked to cancer, bron-
chitis and increased heart disease.

In the past, truck-makers were able
to meet federal emissions standards for
diesel trucks by making changes within
the engine compartment, like altering
the shape of the cylinder, or improving

fuel-metering. But to get to the new
level, engine manufacturers have to
treat tailpipe emissions, burning the
particles and running exhaust through a
catalytic converter for the first time.
The device uses platinum and rhodium,
rare metals, and will render U.S.-made
diesel engines the cleanest in the
world, as clean as vehicles that run on
natural gas. Freightliner has boasted
that emissions from the new trucks will
be so reduced that a white handker-
chief placed over the exhaust pipes of a
running truck will come off clean.

The problem is the new trucks are
$5,000 to $10,000 more expensive, and
have a modest drop in fuel economy —
about 2 percent. The EPA allowed
truck-makers to manufacture the old
model year through the end of the first
quarter of 2007. 

Freightliner plants are running at ca-
pacity until then. After that, demand
drops dramatically.

Joe Kear, a business agent at Ma-
chinists District Lodge 24, says the
company is using that slack time to ex-
ecute an unrelated business decision —
shifting production to Mexico, where
it’s cheaper, and North Carolina, where
it’s closer to suppliers and customers.

Last December, Freightliner an-
nounced the construction of a new
$300 million facility in Saltillo, Mex-
ico which will make up to 30,000
Freightliner and Sterling trucks a year
starting in early 2009. That’s when the
next buying spree is expected, because
EPA standards on nitrogen oxide emis-
sions ramp up the following year.

The Machinists Union saw that
coming, and last year was able to get
the government to certify Freightliner
layoffs as “trade-related.” That means
any workers the company lays off
through the end of 2008 will get much
more generous job retraining assis-
tance from the government. Those ben-
efits include employment counseling,
up to two years of unemployment ben-
efits, a two-thirds health insurance sub-
sidy through COBRA, tuition reim-
bursement for up to two years of trade
school or technical education, a wage

subsidy to give employers incentive to
hire them and provide on-the-job train-
ing, and job search and relocation ben-
efits to enable workers to move to take
jobs for which they’re qualified. 

At a recent meeting explaining
these benefits, one worker asked if the
relocation benefits could be used to
move to Mexico. The answer: “No.”
Under NAFTA, only jobs can freely
cross borders, not workers.

As mass layoffs go, this one isn’t as
bad as it could have been. Over half the
workforce will remain to produce
Western Star brand trucks, so union
seniority rules apply to the layoff. That
means the laid-off workers are a rela-
tively young group — most in their 20s
and 30s. They’ll have many years of
work ahead and will be better able to
take advantage of retraining benefits
than workers in their 50s.

And other employers are lining up
to offer jobs to the laid-off workers. A
“Transition Team” made up of unions,
management, non-profits and govern-
ment agencies is meeting weekly to
sew together a safety net before the
layoffs occur. Thus far, they’ve lined up
80 employers to take part in a massive
jobs fair in late March. As of press time
they were looking to rent space in the
Rose Quarter for the event, which
would also be open to the family mem-
bers of laid off workers. 

Kear said welders, painters and
workers doing body repair have obvi-
ous and sellable skills, while others
have hidden talents. Some assemblers
are actually diesel mechanics — skills
they weren’t using. Meanwhile, Team-
sters classified as material handlers
know how to do inventory control, op-
erate forklifts, and manage shipping
and receiving, so some of their work
experience may qualify them for jobs
elsewhere. 

However, no amount of optimism
can eliminate the sting of losing a good
union job with excellent fringe bene-
fits. Wages in the Machinist contract
start at $12 an hour and top out at
$20.55 after four-and-a-half years. The
maximum unemployment insurance
benefit will be $445 a week.

Adding to the sting for some is the
fact that they agreed to a pay cut in
2001 in a deal to keep the plant open.

“People feel betrayed,” said Frank
Rouse, president of Local 1005 and a
chief steward at Freightliner. “They put
in all this time for the company, and
now they’re getting laid off.”

PAGE 12 NORTHWEST LABOR PRESS MARCH 2, 2007

Tip of the week: If you are injured on the job, your
average weekly wage should include overtime 

you have worked. 
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